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Executive Summary 
Purpose 
Connecticut’s Workforce Pell Eligible Program Determination Policy establishes the State’s 
process to review and approve short-term workforce training programs for the federal 
Workforce Pell Grants beginning July 1, 2026.  
 
Workforce Pell expands opportunities for Pell-eligible learners to pursue high-quality 
workforce training aligned to the State’s priority industries and occupations, contributing to 
Connecticut’s long-term economic competitiveness, productivity, and resilience. 
Connecticut adopts the U.S. Department of Education (ED)’s Workforce Pell regulations by 
reference.   
 
The Connecticut Governor’s Workforce Council (GWC) retains authority to modify the 
following policy and will notify stakeholders of substantive updates if needed to comply with 
federal regulations. 
 
Program Eligibility Standards 
Participation in Workforce Pell by eligible institutions is voluntary. Federal statute requires 
that, to be eligible for Workforce Pell Grant use, a program must be offered at a Higher 
Education Act Title IV eligible postsecondary institution. Under Federal law, to be considered 
eligible a program must: 

1. Have 8 - 15 weeks of instruction;  
2. Have a duration of at least 150 clock hours but less than 600 clock hours; at least 4 

but less than 16 semester or trimester hours; or at least 6 but less than 24 quarter 
hours;  

3. Lead to a recognized postsecondary credential that is stackable and portable, or 
prepare students for employment for which there is only one recognized 
postsecondary credential;  

4. Train students for a high-wage, high-skill, or in-demand occupation as defined by the 
State; 

5. Demonstrate alignment to the hiring needs of employers;  
6. Demonstrate a program completion rate of 70%;  
7. Demonstrate a six-month job placement rate of 70%;  
8. Provides students academic credit for at least one certificate or degree program at 

one or more eligible institutions;  
9. Have total tuition and fees that are less than the value-added earnings (VAE) of 

program completers three years prior (beginning award year 2029-2030); and  
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10. Have met these requirements for at least one year.  
Programs must be approved by the Governor in consultation with the state workforce board, 
then approved by ED.  
 
Application and Eligibility Determination 
Eligible institutions will submit program applications to the Connecticut Office of Higher 
Education (OHE) through its associated application platform. Prior to submitting the 
program application to OHE, institutions must execute a Data Sharing Agreement with 
DataLinkCT, the State’s longitudinal data system, and supply the information required for the 
State to verify and/or calculate the student completion and student placement rates. 
Applications will be reviewed on a program-by-program basis; eligible institutions must 
submit a separate application for each intended program. Applications will be accepted 
biannually. 
 
Governance 
The GWC, as the State Workforce Development Board, sets State program eligibility 
standards, coordinates the cross-agency review, and issues state program eligibility 
determinations on behalf of the Governor. The OHE administers the application process in 
collaboration with the Connecticut Office of Workforce Strategy, including the administrative 
completeness review, coordination of required certifications and review outcomes, and 
transmittal of recommendations to the GWC for final State eligibility determination. The 
Connecticut Department of Labor provides labor market data and analysis to maintain the 
list of priority industries and occupations and collaborates with DataLinkCT to provide wage 
data for initial or continuing eligibility determinations. The Connecticut Office of Policy and 
Management, through DataLinkCT, will calculate the student completion and student 
placement rates and certify programs that meet the minimum required rates.  
 
State approval under this policy does not authorize the institution to award Workforce Pell 
Grant funds. Final federal approval by ED is required before an institution may award 
Workforce Pell Grant funds to eligible students. 
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Purpose and Authority 
In the U.S. Congress H.R. 1 (2025), Pell Grant eligibility was expanded to students enrolled in 
short-term, career-focused training programs that meet defined quality requirements and 
lead to industry-recognized credentials. This expansion is now commonly referred to as 
“Workforce Pell.” Workforce Pell is available to any Pell Grant-eligible student enrolled in a 
qualifying program approved by both the State and by ED.  
 
Federal law gives Governors considerable authority to define key program eligibility 
standards and processes to ensure that Workforce Pell-eligible programs work for their 
residents and drive economic growth, in consultation with their State Workforce 
Development Boards. In Connecticut, the GWC leads Workforce Pell policy development 
and implementation on behalf of the Governor.  
 
ED released final Workforce Pell regulations in May 2026. Connecticut’s Eligible Program 
Determination Policy is designed in compliance with these regulations but may be updated 
to adhere to changes in federal regulations.  
 
Applicable federal authorities include: 

• U.S. Congress. (2025) H.R. 1 - An act to provide for reconciliation pursuant to title II of 
H. Con. Res. 14 (Public Law No. 11921, Subtitle B, Section 83002)  

• Higher Education Act of 1965, Title IV, 20 U.S.C. §§ 1070-1099d 
• 34 C.F.R. pts. 600, 668, 690 

 

Roles 
The implementation of Workforce Pell in Connecticut is occurring through a collaborative 
approach that leverages the expertise and capabilities of multiple state agencies and 
entities. The roles of key entities responsible for components of program eligibility 
determinations are described below.  
  
Governor’s Workforce Council (GWC):  

1. Periodically review and evaluate this policy to assess its effectiveness, usability, 
applicability, and opportunities for process improvement.  

2. Retain authority to modify the following policy to comply with federal regulations or 
to address learnings from early Workforce Pell implementation and will notify 
stakeholders of such changes.  
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3. Retain final state approval authority for Workforce Pell program eligibility 
determinations, in coordination with the Workforce Pell Review Committee. 

 
Office of Workforce Strategy (OWS):  

1. Serve as the state’s central coordinator for Workforce Pell implementation on behalf 
of the GWC, working across all the responsible institutions to ensure alignment of 
roles and responsibilities, engaging the GWC, aligning state workforce strategy with 
federal eligibility criteria, and providing technical assistance as needed to other 
agencies and eligible institutions.  

2. Maintain/update a statewide list of priority in-demand industries, sectors and 
occupations to support program eligibility determinations in collaboration with the 
Department of Labor. 

3. Collaborate with the Office of Higher Education to administer the Workforce Pell 
application and review process. 

4. Convene the Workforce Pell Review Committee and facilitate finalization and 
dissemination of recommendations to the GWC. 

 
Office of Higher Education (OHE):  

1. Administer the Workforce Pell application and review process in collaboration with 
OWS. 

2. Establish and maintain the designated application process. 
3. Publish application guidance, submission deadlines, review-cycle timelines, 

required forms, and submission instructions. 
4. Conduct administrative completeness review of submitted applications. 
5. Confirm that required fields, certifications, uploads, determinations, and review 

results are submitted. 
6. Coordinate with reviewing bodies as necessary. 
7. Maintain application records in accordance with applicable records retention 

requirements. 
8. Notify institutions of GWC determinations. 
9. Coordinate post-determination notifications and records related to federal approval 

status, renewal, removal, or loss of eligibility. 
10. Receive complaints from students at Workforce Pell institutions. 
11. Participate in the Workforce Pell Review Committee. 

 
Department of Labor (DOL):  
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1. Supply periodic labor market information (LMI) and demand-occupation validation 
needed for program eligibility determinations, including the development of the 
Priority Sectors and Occupations List. 

2. Provide administrative data, such as wage records, for calculations and reporting 
through DataLinkCT. 

3. Verify the status of programs providing Related Technical Instruction for Registered 
Apprenticeship Programs.  

4. Integrate eligible Workforce Pell programs into Connecticut’s Eligible Training 
Provider List (ETPL).  

 
Office of Policy and Management (OPM):  

1. Utilize DataLinkCT, Connecticut’s Longitudinal Data System, to calculate and/or 
verify the employment and completion rates for programs, including development of 
forms, templates, or processes to assist institutions with submitting required data. 

2. Provide institutions meeting the required rates with a report certifying program 
employment and completion rates.  

 
Institutions:  

1. Submit applications through the designated application system or process. 
2. Ensure that all required fields, certifications, and documents are complete, accurate, 

and submitted by the applicable deadlines. 
3. Complete any required external validation, review, certification, or determination 

processes. 
4. Provide documentation or certifications required by guidance issued by OHE on 

behalf of the GWC. 
5. Correct incomplete, unreadable, inaccurate, or mismatched materials within the 

applicable correction period. 
6. Respond to reviewing bodies according to the procedures and timelines established 

by those bodies. 
7. Certify the accuracy and completeness of submitted information. 
8. Notify OHE of material changes affecting the program’s eligibility. 
9. Notify OHE of any federal approval, denial, withdrawal, suspension, termination, or 

loss of eligibility related to the program. 
10. Refrain from advertising or representing a program as Workforce Pell-eligible until all 

required state and federal approvals have been obtained. 
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Program Eligibility 
This section details the standards, requirements, and definitions used to determine 
certification of Workforce Pell program eligibility. It contains both the federally determined 
requirements and state-determined requirements.  
 

Definitions 
Governor’s Workforce Council (GWC): The GWC is Connecticut’s State Workforce 
Development Board, responsible for managing Workforce Pell implementation in 
Connecticut on behalf of the Governor. 
 
Portable: A credential is portable when it is recognized in multiple employment settings and 
accepted as proof of an individual’s qualifications and competencies by at least two 
different employers. 
 
Recognized postsecondary credential: A credential consisting of an industry-recognized 
certificate or certification, a certificate of completion of a Registered Apprenticeship under 
29 CFR part 29, a license recognized by the State involved or Federal Government, or an 
associate or baccalaureate degree. 
 
Registered Apprenticeship Program: An industry-driven, high-quality career pathway 
where employers develop and prepare their future workforce, and individuals can obtain 
paid work experience with a mentor, receive progressive wage increases, classroom 
instruction, and a portable, nationally recognized credential. Registered Apprenticeships 
are industry-vetted and approved and validated by the U.S. Department of Labor or the 
Connecticut Department of Labor, as a State Apprenticeship Agency.  
 
Related Technical Instruction (RTI): Registered Apprentices receive related instruction or 
classroom style training that complements their On-the-Job Training. This instruction helps 
refine the technical and academic skills that apply to the job. Related instruction may be 
provided by a community college, technical school or college, an apprenticeship training 
school, or by the business itself. This instruction can be provided at the school, online, or at 
the worksite. 
 
Stackable: A credential is stackable when it is part of a sequence of recognized credentials 
(e.g., industry-recognized, employer-validated, or issued by accredited or authorized 
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bodies) that can be accumulated over time to build up an individual’s qualifications and 
support progression along a career pathway through increasingly advanced skills.  
 
Workforce Pell Review Committee: Staff representatives from OWS and OHE tasked with 
reviewing program applications to develop recommendations to inform the GWC’s eligibility 
determination. Staff may solicit additional data or business inputs to augment the review.  
 

Federally Determined Program Eligibility Requirements 
To be eligible for Workforce Pell, a program must be offered by an accredited public, 
nonprofit, or for-profit entity eligible to participate in student aid programs under Title IV of 
the Higher Education Act and meet all Workforce Pell eligibility criteria in federal law for at 
least 12 months before applying for approval. The eligible institution may agree with an 
ineligible institution to provide part of the educational program. The ineligible institution 
shall provide 25 percent or less of the program. For the related instructional component of a 
Registered Apprenticeship program, the ineligible institution may provide more than 25 
percent but less than 50 percent.  
 

Eligibility Requirements 
Under federal law, an eligible program must:  

• Have a minimum of 8 weeks, but less than 15 weeks of instruction;  
• Have a duration of at least 150 clock hours but less than 600 clock hours; at least 4 

but less than 16 semester or trimester hours; or at least 6 but less than 24 quarter 
hours;  

• Not be offered using correspondence courses as defined by federal regulations, 
coursework that takes place as part of a study abroad program; or credit or clock hour 
equivalencies that are part of a direct assessment program;  

• Lead to a recognized postsecondary credential that is stackable and portable (or 
prepares students for employment for which there is only one recognized 
postsecondary credential), and ensures that a student receives academic credit for 
at least one certificate or degree program at one or more eligible institutions;  

• Be approved by the Governor or their designee through a process as described in the 
federal regulations for Workforce Pell;  

• Demonstrate a completion rate of 70% within 150% of normal time and a job 
placement rate of 70% at 180 days after program completion;  

• Have total tuition and fees that are less than Value-Added Earnings (VAE) of program 
completers three years prior (beginning award year July 1, 2029 - June 30, 2030);  
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• Be offered by an institution that is eligible for Title IV aid and, during the five years 
preceding the date of the determination, has not been subject to any suspension, 
emergency action, or termination of programs.  

 
Furthermore, the program must be approved by the Governor or their designee through a 
publicly available process outlined in the state’s policy. This process must address how the 
state evaluates whether the program: 

• Provides an education aligned with high-skill, high-wage, or in-demand sectors or 
occupations as defined by the State;  

• Meets employer hiring requirements in those sectors or occupations;  
• Leads to a stackable and portable credential, or where only one recognized 

credential exists, prepares students for employment in that occupation, and provides 
that credential upon program completion;  

• Ensures students receive academic credit that will be accepted toward at least one 
certificate or degree program at one or more eligible institutions.  

 
The process must include:  

• The state’s methodology for determining and periodically updating which 
occupations or sectors are high-skill, high-wage, or in-demand, and where this 
information will be publicly posted.  

• A written policy for assessing whether programs meet employer hiring requirements 
in the relevant sectors or occupations.  

• A written policy for determining whether a credential is stackable and portable, 
including documented connections for additional credentials, available data on 
credential progression, real-time labor market information, and a process for 
employer validation.  

• A written policy establishing how institutions must demonstrate that an eligible 
program ensures the award of academic credit that will be accepted toward a 
certificate or degree program at one or more eligible institutions.  

 

Federal Performance Requirements 
The State is also responsible for ensuring that programs certified by the State and submitted 
to ED for approval meet the federal performance requirements. 
 
Completion: Programs must meet a completion rate of at least 70 percent.  
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• For the 2026-27, 2027-28, and 2028-29 award years only, the completion rate will be 
calculated as the percentage of students completing the program within 150 percent 
of the normal time to completion.  

• Starting in the 2029-2030 award year, the completion rate will be calculated as the 
percentage of students who complete within 150 percent of the normal time to 
complete, based on a calculation made by the institution and audited by federal 
authorities under federal regulations. 

 
Placement: Programs must meet a job placement rate of at least 70 percent. The Governor 
or their designee must certify that the program meets this standard based on an analysis of 
administrative data, such as wage records. 

• For the 2026-27, 2027-28, and 2028-29 award years only, the job placement rate is 
calculated as the percentage of students who are employed in any occupation during 
the second quarter after exiting the program.  

• Starting in the 2029-2030 award year, job placement is calculated as the percentage 
of students who are employed in the occupation(s) for which the program prepares 
the students (as determined by the Governor or their designee in certifying Workforce 
Pell eligibility) or a comparable high-skill, high-wage, or in-demand occupation during 
the second quarter after completing the program.  

o For purposes of Workforce Pell accountability metrics, the initial eligibility 
calculation may include all program exiters, regardless of completion status; 
however, once a program has sufficient completer outcomes data available, 
ongoing performance calculations shall be based on program completers 
only. 

 
Value-Added Earnings: A program’s published tuition and fees cannot exceed the difference 
between graduates’ median earnings (adjusted for regional cost of living) and 150% of the 
federal poverty line, measured three years after completion.  

• Programs are required to meet a median value-added earnings (VAE) measure 
established under federal regulations and calculated by ED, starting in the 2030-31 
award year.  

• In the interim until ED makes this calculation, states may opt to conduct this 
assessment to the best of their ability until data are available for the federal 
calculation. The GWC may leverage existing program cost and wage data to informally 
pre-screen programs against this test during initial eligibility review, to the extent 
available data makes this feasible. 
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State Determined Program Eligibility Requirements 

Eligible Occupations 
Workforce Pell programs must prepare learners for the requirements of high-skill, high-wage, 
or in-demand (HHI) industry sectors or occupations. Federal regulations require programs 
to meet at least one of these standards to be eligible. In Connecticut, programs must align 
to occupations that meet minimum thresholds for earnings and demand in addition to 
meeting at least one of the HHI standards. Occupations meeting these criteria will be 
identified on the State’s Priority Sectors and Occupations List. 
 
Pursuant to federal regulation, Registered Apprenticeship Programs are automatically 
presumed to fill the requirement of training for a HHI occupation. 
 
Connecticut’s HHI definitions align to, and build upon, the State’s existing workforce and 
education priorities as detailed in the State Workforce Innovation & Opportunity Act (WIOA) 
Unified State Plan and Perkins V State Plan.  
 
High-Skill: Occupations located in Connecticut with education and training requirements of 
any one of the following:  

1) any post-secondary education including some college, no degree, post-secondary 
nondegree award, or associate or bachelor’s degrees;  

2) work experience of at least five years or more; or  
3) more than twelve months of on-the-job training, an apprenticeship, or an 

internship/residency.  
While occupations requiring master’s, doctoral, or professional degrees are included in the 
State’s Perkins V definition, they are excluded from this definition given the Workforce Pell 
program requirements.  
 
High-Wage: Occupations located in Connecticut with annual median wages greater than the 
Connecticut median wage across all occupations; to be updated biennially with the most 
current available labor market data as provided by DOL.  
 
In-Demand: Occupations located in Connecticut with more than 100 average annual 
openings over a 10-year period; to be updated biennially with the most current available 
labor market data as provided by DOL.  
 
Required Minimum Thresholds: Priority occupations must demonstrate greater than 50 
average annual openings over a 10-year period, must have annual median wages greater 
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than 70% of the Connecticut median wage across all occupations, and must be aligned to 
priority sectors as identified by the GWC, including technology, manufacturing, healthcare, 
and the trades.   
 
OWS will develop the Priority Sectors and Occupations List in collaboration with DOL. Upon 
issuance of this policy, the GWC will maintain the publicly available list of occupations 
meeting the standards above. This list will be updated on at least a biennial basis in 
alignment with updates to the State’s WIOA Plan. Connecticut’s Priority Sectors and 
Occupations List can be found in Appendix A. 
 

Alignment to Employer Hiring Needs 
A program must identify the priority occupation(s) for which it prepares learners and must 
also demonstrate how the program aligns to employer hiring needs within the occupation(s). 
In Connecticut, to demonstrate that an eligible program prepares students for employment 
aligned with employer hiring needs, delivers the expected competencies for which the 
recognized postsecondary credential intends, and is aligned with the competencies needed 
by Connecticut employers in the occupation(s) identified, the institution must submit 
evidence for one of the following pathways:  

1. Registered Apprenticeship: The eligible program is approved to provide a 
component of Related Technical Instruction for a Registered Apprenticeship Program 
in a qualifying occupation and has active apprentices enrolled; or  

2. Employer Credential Recognition and Competency Alignment: The program 
demonstrates both: 

a. Employer Credential Recognition: the credential awarded by the program is 
recognized by employers for the occupation, and  

b. Competency Alignment: the program delivers the competencies required for 
employment in the occupation. 

 
Required Evidence: Institutions should provide evidence for only one pathway:  
Registered Apprenticeship: Institutions must provide evidence that the program provides 
Related Technical Instruction for a Registered Apprenticeship program. Programs must have 
a current Certificate of Authorization from the Office of Higher Education and must also 
provide: 

1) Certification of Good Standing from the Department of Labor Office of 
Apprenticeship and Training. 

Evidence will be subject to verification by the Department of Labor Office of Apprenticeship 
and Training during the review process.  
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Employer Credential Recognition and Competency Alignment: Institutions must provide 
documentation demonstrating direct and occupation-specific employer endorsement of the 
program’s intended credential and associated competency outcomes. 
 
Evidence must include:  

1) Employer Endorsement Letters 
At least two signed endorsement letters from different Connecticut employers, on 
company letterhead, that include each of the following elements:  

a. Identification of the specific occupation(s), 
b. Explicit recognition of the credential by name, 
c. A statement indicating the employer’s current or anticipated hiring need for 

the occupation(s), 
d. A statement indicating whether the credential is required, preferred, or valued 

in hiring or advancement decisions, and 
e. A statement attesting to the importance of the intended credential in career 

progression and advancement 
f. Confirmation that the program’s competency outcomes align with employer 

hiring requirements. 
A suggested template is provided in Appendix B. Letters that do not include the six 
elements listed above will not be considered in the review process.   
 

Endorsement letters must be provided from two different Connecticut employers; 
letters from two branches or subsidiaries of the same parent company, or otherwise 
related companies, would be considered insufficient to meet this standard.   
 
Employer letters developed for other purposes (e.g., grant applications) may be 
submitted if they contain the six elements and have been signed within twelve 
months of the Workforce Pell application submission date.  
 

2) Documented Industry Engagement  
Evidence of employer participation in program validation through one of the following 
venues demonstrating multi-employer review and approval of the program’s 
intended credential and competency outcomes as meeting entry-level hiring 
requirements.  

a. Approved meeting minutes from a standing institutional or programmatic 
industry advisory board meeting where more than three Connecticut 
employers were present, and where the program was reviewed and validated,  
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b. Documentation such as meeting minutes from a Regional Sector Partnership 
meeting where more than three Connecticut employers were present, and 
where the program was reviewed and validated, 

c. Documentation such as meeting minutes from other established multi-
employer convenings where more than three Connecticut employers were 
present, and where the program was reviewed and validated. 

Institutions are responsible for providing sufficient evidence for the Workforce Pell 
Review Committee to determine meaningful industry engagement with, and 
validation of, the program.  
 

3) Competency Alignment Crosswalk 
Institutions must also provide evidence that the program delivers the competencies 
required for employment in the identified occupation(s) by comparing the program’s 
intended competency outcomes to verifiable occupational data sources.  
 
Evidence must include a crosswalk mapping of the program’s intended learning 
outcomes to occupation-specific requirements as defined by O*NET or another 
verifiable source of labor market information, including each of the following 
categories: 

1. Knowledge areas: organized sets of principles and facts that apply to a wide 
range of situations. 

2. Skills: developed capacities that facilitate learning and the performance of 
activities that occur across jobs.  

3. Tasks: specific work activities that can be unique for each occupation and/or 
performed across multiple occupations.  

 
Inclusion of additional O*NET occupational descriptors such as Technology Skills or 
Work Activities is encouraged. The crosswalk must clearly identify alignment 
between program competencies and occupation requirements.  
 
Institutions may supplement evidence with: 

1. Other published occupational qualification frameworks (e.g., licensing 
standards, industry-recognized competency models) 

2. Verifiable labor market information demonstrating employer-specific 
competency or hiring requirements (e.g., job postings analysis) 

 
Institutions are responsible for providing sufficient evidence for the Workforce Pell 
Review Committee to determine competency alignment. 
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The Workforce Pell Review Committee will evaluate the extent to which the evidence 
provided meets the following standards: 

1. Program learning outcomes are clearly identified and described. 
2. Occupational requirements are clearly identified and organized across 

knowledge areas, skills, and tasks.  
3. Alignment between learning outcomes and occupational requirements is 

explicit.  
4. Program learning outcomes address the full range of occupational 

requirements identified in the Labor Market Information provided. 
 

Recognized Postsecondary Credential Stackability and Portability 
To be eligible for Workforce Pell, a program must result in a recognized postsecondary 
credential, defined in 34 CFR Part 600 as an industry-recognized certificate or certification, 
a certificate of completion of a Registered Apprenticeship under 29 CFR Part 29, a license 
recognized by the State involved or federal government, or an associate or baccalaureate 
degree. 
 
To meet the standards of this section, institutions must demonstrate that the intended 
credential outcome of the program is both stackable and portable, or that the credential 
prepares students for employment in an occupation for which there is only one recognized 
postsecondary credential.  
 
Required Evidence: Institutions will be required to provide the following evidence 
demonstrating credential stackability and portability: 

1) Career Pathway Documentation 
Written evidence describing and validating the career pathway associated with the 
program’s intended credential. Evidence must include the following elements: 

a. Identification of credentials or degrees that can be sequenced within the 
career pathway to reflect increasing levels of skill, responsibility, or 
specialization, including the official name of the credentials or degrees, a brief 
description of the credentials or degrees and their distinguishing 
characteristics, and identification of the authorizing organization(s) (i.e., the 
entity that verifies the credentials).  

b. Identification of the specific occupations (SOC codes) that correspond to 
each credential or degree identified in the sequence and the job quality 
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characteristics (median earnings and typical benefits or working conditions) 
associated with each occupation identified.  

c. Validation of the career pathway described through Labor Market Information, 
industry-affiliated documentation, or other verifiable sources that incorporate 
employer input. Validation must demonstrate that the identified sequence of 
credentials and occupations reflects a recognized and realistic career 
progression within the selected industry. 

d. Identification of available enrollment options and relevant supports (financial 
assistance, career services, employer-sponsored pathways, etc.) for learners 
pursuing additional credentials within the pathway, including any known 
barriers that may limit progression. 

e. Data, if available, showing whether individuals who have obtained the 
program’s intended credential have also obtained the additional credentials 
identified in the sequence.  

 
If the institution intends to demonstrate that the program’s credential outcome is the 
only recognized postsecondary credential for the selected occupation(s), written 
evidence must be provided that adequately explains the occupational context and 
justifies approval of the credential. Evidence should include Labor Market 
Information and other supporting documentation to demonstrate that the 
occupation does not have a defined sequence of stackable credentials beyond the 
program’s intended credential, and that the credential independently supports entry 
and advancement opportunities within the occupation.  
 
Career pathway documentation will be evaluated by the Review Committee for 
completeness and the strength of evidence provided to demonstrate that: 

1. The credential is part of a clearly defined and industry-recognized sequence 
of credentials and occupations,  

2. The pathway reflects progression in skills, wages, or job quality across the 
sequence, 

3. The credential provides access to multiple employment or advancement 
opportunities, and 

4. The pathway is reasonably achievable and accessible to learners, considering 
available supports and typical barriers to progression. 

 
The Review Committee may decline to recommend the program for Workforce Pell 
eligibility if the proposed pathway is not sufficiently supported by evidence or reflects 
weak relationships between credentials and career advancement. 
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Credit Articulation 
To be eligible for Workforce Pell, federal statute requires that a program must lead to credit 
toward a higher certificate or degree program at one or more eligible institutions (which 
may include the eligible institution providing the program). A program leads to a certificate 
or degree program if it:  

1. Provides evidence of either (a) course transferability or (b) awarding of academic 
credit for prior learning into an existing academic program; and  

2. Aligns to a related field of study, as determined by a shared CIP family at the 2-digit 
level or provision of evidence demonstrating alignment of skills or competencies. 

 
Institutions must provide written documentation that successful completion of a program 
leads to such credit. Applicants must submit one or more acceptable forms of written 
evidence including: 

• Established articulation agreements,  
• Transfer-of-credit agreements,  
• Formal consortium or partnership agreements, 
• Pre-assessed credit for prior learning agreements, or 
• Similar formal arrangements indicating learners will receive academic credit for 

completion of the approved Workforce Pell Grant Program towards a certificate or 
degree and credit will be accepted at one or more eligible institutions  

 
Any such documentation must (1) delineate which eligible institution(s) accept(s) credit for 
the program applying; (2) quantify how many credits each program completion will translate 
into; and (3) provide confirmation that it is translating into credit for related programs. 
Documentation that does not provide these three elements will not be considered sufficient. 
 
The Workforce Pell Review Committee will review the evidence provided to determine 
sufficiency.  
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Program Eligibility Determination Process 
Authority 
The GWC oversees the eligibility determination process for Workforce Pell. The purpose of 
this policy section is to establish Connecticut’s process for the submission, review, 
recommendation, approval, renewal, removal, and appeal of short-term workforce training 
programs seeking State approval for participation in the federal Workforce Pell Grant 
Program. 
 
This policy is intended to provide a structured, transparent, and administratively feasible 
process for institutions to submit programs for State review while ensuring that 
Connecticut’s Workforce Pell determinations are consistent with applicable federal law, 
federal regulations, state workforce priorities, and the requirements established by the 
GWC.  
 
Institutions seeking Workforce Pell program eligibility determination should use the OHE 
Workforce Pell application platform to apply; while the platform may reference information 
previously submitted to or verified by OHE, this application is separate from any other 
application. OHE, in coordination with OWS, will administer the application process and 
coordinate required documentation, certifications, and review outcomes, while the GWC 
retains final state approval authority for Workforce Pell program eligibility determinations. 
 
State approval under this policy does not solely authorize the institution to award Workforce 
Pell Grant funds. Final federal approval by the U.S. Department of Education (ED) is required 
before an institution may award Workforce Pell Grant funds to eligible students. 
 
This policy applies to postsecondary institutions seeking state approval for one or more 
programs to be considered eligible for Workforce Pell Grant participation. This policy applies 
on a program-by-program basis. Approval of one program at an institution does not 
constitute approval of any other program offered by the same institution. 
 
Participation in the Workforce Pell application process is voluntary. An eligible institution is 
not required to seek Workforce Pell approval for any program. 
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Submission of Applications 
Applications will be considered on a biannual basis during designated submission and 
review periods aligned to every other quarterly GWC public meeting. 
 
Following adoption of this policy, OHE shall publish application guidance, submission 
procedures, review timelines, and deadlines for the initial Workforce Pell program 
application cycle. OHE shall not be required to open an application cycle until the 
designated application process, required forms, review procedures, and applicable 
certification or validation processes are operational. 
 
For the initial implementation period ending December 31, 2027, OHE may establish one or 
more application cycles based on administrative readiness, federal requirements, system 
readiness, partner review processes, and the GWC meeting schedule. For subsequent 
cycles, OHE shall publish application deadlines and review-cycle timelines. Such timelines 
may include: 

1. Date application window opens; 
2. Submission deadline; 
3. Administrative completeness review period; 
4. Correction period for incomplete or defective applications; 
5. Deadline for required certifications, determinations, review results, or external 

validation documents; 
6. Deadline for Workforce Pell Review Committee to transmit recommendations to the 

GWC; 
7. Anticipated GWC determination date. 

 
An application shall not advance to the GWC for final determination unless the required 
application package is complete, including all certifications, determinations, review results, 
and documentation to be completed by the deadline established for the applicable review 
cycle. 
 
Failure to complete the required application package by the applicable deadline is not a 
denial on the merits and does not preclude the institution from seeking consideration in a 
future application cycle. 
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Required Application Components 
OHE shall publish application guidance specific to its application platform identifying the 
fields, certifications, documentation, and evidence required for a Workforce Pell Program 
application. 
 
Where such information is already maintained in OHE records or the designated application 
system, the institution may be required only to confirm accuracy rather than resubmit the 
information. 
 
A. Institution Information 
The application shall require institution information sufficient to identify the institution and 
confirm eligibility to seek Workforce Pell approval, including information such as: 

1. Institution name; 
2. OPEID or Federal School Code; 
3. Title IV eligibility status; 
4. Accreditation information, including but not limited to current status and if the 

institution has been subject to any suspension, emergency action, or termination of 
programs as applicable; 

5. Institutional contacts; 
6. Authorized institutional official; 
7. Other institutional identifiers or information required by OHE guidance. 

 
B. Program Information 
The application shall require program information sufficient to identify the program and 
assess Workforce Pell eligibility, including information such as: 

1. Program name; 
2. Program identifier; 
3. Program status; 
4. Program level; 
5. Credit or noncredit status; 
6. Program length; 
7. Clock hours, semester or trimester credit hours, or quarter credit hours; 
8. Instructional weeks; 
9. CIP code; 
10. SOC code or codes; 
11. Credential associated with the program; 
12. Program cost information; 
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13. Program location or delivery information, if required; 
14. Date the program began operating in its current format; 
15. Other program information required by OHE guidance. 

 
C. Program Cost 
The application shall require program cost information sufficient to satisfy applicable 
Workforce Pell requirements. 
 
Where cost information is already maintained in OHE records or the designated application 
system, the institution may be required only to confirm accuracy and provide any missing 
cost elements required for Workforce Pell review, including but not limited to tuition and 
required licensure, certification, examination, or testing fees. 
 
D. Basic Workforce Pell Eligibility Certifications 
The institution shall certify that the program satisfies applicable basic Workforce Pell 
eligibility requirements, including but not limited to: 

1. The program is at the required educational level; 
2. The program meets the applicable length and instructional time requirements; 
3. The program meets applicable clock-hours in length or the equivalent number of 

credit-hour requirements; 
4. The program is not a study abroad program; 
5. The program is not delivered by an ineligible third-party provider in a manner 

prohibited by applicable federal requirements; 
6. The program is not a correspondence course; 
7. The program has operated in its current format for the required period; 
8. The program leads to the credential identified in the application; 
9. The program information submitted or confirmed is accurate and complete. 

 
OHE may specify additional certifications in application guidance as necessary to comply 
with federal law, federal regulation, state policy, or GWC direction. 
 
E. Alignment to Priority Sectors and Occupations 
The application shall require confirmation that the program is associated with at least one 
SOC code contained within the State’s Priority Sectors and Occupations List. OHE may use 
existing SOC codes or occupation information maintained in OHE records or the designated 
application system, subject to confirmation by the applicant. 
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F. Alignment to Employer Hiring Needs, Credential Stackability and Portability, and 
Credit Articulation 
The application shall require submission of required evidence to meet all standards and 
definitions identified within this policy. 
 
G. Performance 
Programs must demonstrate a minimum 70% participant completion rate and 70% job 
placement rate to become eligible for Workforce Pell, as specified under 34 CFR 690.94. The 
application shall require submission of a report from DataLinkCT demonstrating that the 
program satisfies the required completion and placement thresholds. 
 
Calculation of Completion Rate 
Institutions should conduct a preliminary calculation of completion rates for each program. 
A participant can be included in the completion total if they finish the program within 150% 
of the institutional-determined normal time for completion. For initial award years, a 
participant exiting a program within this time frame is sufficient for being considered towards 
the completion rate. Beginning in the 2029-2030 award year, the completion rate must be 
calculated as determined under 34 CFR 668.8 (f). The time to completion should be identical 
to the time included in the program application materials submitted to OHE. Exceptions for 
students excluded from the completion or placement rate are determined under 34 CFR 
690.94 (e). Once the applicant institution completes the preliminary calculation of the 
completion rate, the institution may proceed to obtaining an official completion and 
placement calculation from DataLinkCT. 
 
Certification and Data Submission Process 
Individual participant data must be submitted in the format in the Data Submission Template 
provided on the OWS website.  
 
Before data can be submitted, the institution must have an executed data-sharing 
agreement (DSA) with DataLinkCT. A template DSA for Workforce Pell eligibility will be used 
for this purpose. The DSA will allow for ongoing data sharing so that an applicant institution 
can use the same DSA for program renewal, auditing, and new program applications. Prior 
to 60 days in advance of the application open date, the DSA must be fully executed with 
DataLinkCT. After the DSA is signed, but before 60 days in advance of the application open 
date, an applicant institution must supply DataLinkCT with individual participant data in the 
Data Submission Template format. 
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DataLinkCT will follow its normal policies and procedures for data transfer, review, matching, 
and storage. DataLinkCT will verify the 70% completion rate that the applicant institution 
calculated. In addition, DataLinkCT will calculate the employment rate for participants by 
the second quarter (or 180 days) after completion of the program. Regardless of whether a 
program meets the 70% completion and/or 70% employment rate, DataLinkCT will provide 
a report with completion and employment rates for each program to Applicants at least 30 
days in advance of the application open date.  
 
Applicants will have all necessary materials for completion and employment rates 30 days 
prior to the application open date. Applicants must submit both the DataLinkCT findings 
report and an Application Data Certification form (Appendix C) in the application package. 
 
Employment Rate Calculation 
In order to be eligible, programs must also demonstrate a 70% employment (or placement) 
rate for program participants, for at least one year. Workforce Pell regulations 34 CFR 690.94 
(a)(2)(i)(B) and 34 CFR 690.94 (a)(2)(ii)(B) specify that administrative data must be used to 
calculate the employment rate. To calculate employment or placement, DataLinkCT will 
match the applicant institution participant data with state wage data, supplied by the 
Department of Labor (CTDOL). 
 
For initial award years, the presence of a wage record within two quarters of a participant 
completing or exiting the program is sufficient, specified by 34 CFR 690.94 (a)(2)(i)(B).  
 
Beginning in the 2029-2030 award year, at least 70% of completers must be employed in 
their trained field, identified by Standard Occupational Classification (SOC) codes, or 
comparable high-demand roles. Employment calculations after 2029 will be based on a 
crosswalk of the program’s intended occupation training and the participant completer’s 
actual occupation. SOC codes that share the same group, here defined as the first 4 digits 
of the 6-digit SOC code, will be considered a comparable high-demand role.  
 
Wage data accessible through DataLinkCT has some gaps and currently does not include 
out-of-state employment or employment in occupations not covered by the unemployment 
insurance system (ex. self-employment, “gig workers,” some types of federal employment). 
Providers that believe a substantial number of participants may be employed out-of-state or 
in occupations not covered in the wage data should identify that early in the application 
process. 
 
Timeline 
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Workforce Pell regulations specify that a program must be in effect for at least one year and 
meet both the 70% completion rate and 70% employment rate to be eligible. For each 
application window designated by OHE, DataLinkCT will identify the period of time that 
submitted data must include. This will be based on the most recently completed academic 
year that can accommodate the two quarters timeline for calculating employment 
(placement) and the two quarter lag before complete wage records are reported to CTDOL. 
Participant data used for calculating completion rates and employment rates, as submitted 
in the Data Submission Template, should contain at least one year of participant enrollment 
prior to this time. 
 
H. Final Institutional Certification 
Each application shall include a final certification by an authorized institutional official. 
The certification shall confirm that: 

1. The information submitted is accurate and complete; 
2. The institution has authority to submit the application; 
3. The program satisfies the certifications identified in the application; 
4. All supporting documentation is accurate, current, and applicable to the submitted 

program; 
5. The institution will provide additional documentation upon request; 
6. The institution will notify OHE of material changes affecting eligibility; 
7. The institution will notify OHE of relevant federal determinations; 
8. The institution will not market or represent the program as Workforce Pell eligible until 

all required state and federal approvals are obtained; 
9. State approval does not guarantee federal approval. 

 

Review and Eligibility Determination 
Administrative Review 
Applications shall be submitted through OHE’s designated application system or process by 
the applicable submission deadline. 
 
The designated application system may require certain fields, certifications, or uploads 
before allowing formal submission. 
 
After submission, OHE shall conduct an administrative completeness review. Administrative 
Review is limited to determining whether the application is complete and reviewable. This 
may include determining whether: 

1. Required fields are completed; 
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2. Required certifications are submitted; 
3. Required documents are uploaded; 
4. Documents are readable; 
5. Documents appear to correspond to the correct institution and program; 
6. Required external certifications, determinations, or review results are included; 
7. The application was submitted by the applicable deadline; 
8. Any required application fees or procedural requirements, if applicable, have been 

satisfied. 
 
Correction Period for Incomplete or Defective Applications 
During Administrative Review, if OHE determines that an application is incomplete, 
defective, unreadable, mismatched, or otherwise not administratively reviewable, OHE may 
return the application to the institution for correction. 
 
OHE shall establish the correction period in application guidance for each review cycle. 
Corrections may be permitted for issues including but not limited to: 

1. Missing required uploads; 
2. Missing required certifications; 
3. Incorrect or mismatched documents; 
4. Unreadable documents; 
5. Documents not tied to the correct program; 
6. Missing signatures or certifications; 
7. Missing external determinations or review confirmations; 
8. Other administrative deficiencies identified by OHE. 

 
If the institution does not correct the application by the correction deadline, the application 
shall not advance in that review cycle. 
 
Failure to correct an incomplete or defective application by the correction deadline is not a 
denial on the merits and does not preclude the institution from seeking consideration in a 
future application cycle. 
 
Comprehensive Review 
Applications successfully completing the Administrative Review will be advanced by OHE to 
a Workforce Pell Review Committee convened biannually. The purpose of the Review 
Committee is to evaluate the sufficiency of responses to the Alignment to Priority Sectors 
and Occupations, Alignment to Employer Hiring Needs, Credential Stackability and 
Portability, and Credit Articulation sections of the application, and the Review Committee 
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may also review other components of the application as necessary to determine the overall 
sufficiency of the application. 
 
This committee will comprise staff representatives of OWS and OHE. OWS will convene the 
committee and 1) conduct supplemental research or leverage additional data inputs as 
needed, and 2) solicit additional business and industry input as needed to evaluate 
components of the application relating to employer need and alignment. 
 
OWS will document eligibility determination recommendations from the Review Committee 
and provide the GWC with written recommendations, for final state approval on behalf of the 
Governor.   
 
State Certification of Program Eligibility 
The GWC will review completed program applications, taking into consideration the 
recommendations of the Review Committee, and issue a determination on the program 
during its public meetings. The determination will be one of the following: 

• Approval of the program for Workforce Pell eligibility and subsequent execution of the 
State’s certification form;  

• Denial of the application with a written explanation of the denial; or 
• A request for revisions and resubmission of the application with a written explanation 

of the requested revisions. 
 
On behalf of the GWC, and through its application platform, OHE will notify applicants of the 
determination. 
 
Institutions that receive a denial of the application may not reapply for a program with the 
same four-digit CIP code in the subsequent application window following the denial.  
 
State approval does not guarantee approval by ED. An institution may not award Workforce 
Pell Grant funds for a program unless and until all required state and federal approvals have 
been obtained. Institutions must notify OHE of any federal action related to a state-approved 
program within 10 business days, including:  

• Submission of a program application to ED; 
• Federal approval; 
• Federal denial; 
• Request for additional information; 
• Withdrawal; 
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• Suspension; 
• Termination; 
• Loss of eligibility; or 
• Voluntary discontinuation. 

 

Appeals and Resubmissions 
Appeal Process 
Institutions issued a denial may formally appeal the denial of a Workforce Pell program 
application by submitting a written appeal through OHE’s designated platform during the 
next application window. Appeals must directly address the written explanation of the denial 
provided by the GWC, including supplemental or clarifying evidence as needed. 
Applications shall require updated certifications from DataLinkCT for program completion 
and employment rates if more recent data becomes available during the appeal process.  
 
Appeals will be reviewed by the Workforce Pell Review Committee, which will then issue a 
recommendation to the GWC for consideration at the next GWC Meeting where Workforce 
Pell applications are being reviewed. The GWC will issue a determination on the program, 
taking into consideration the recommendation of the Review Committee. The determination 
will be one of the following: 

• Approval of the program for Workforce Pell eligibility and subsequent execution of the 
State’s certification form; or  

• Final denial of the application with a written explanation of the denial. 
 
Resubmission Process 
Institutions issued a request for revisions and resubmission of a Workforce Pell program 
application may resubmit their application through OHE’s designated platform during the 
next application window. Resubmissions must directly address the written request for 
revisions provided by the GWC, including supplemental or clarifying evidence as needed. 
Applications shall require updated certifications from DataLinkCT for program completion 
and employment rates if more recent data becomes available during the resubmission 
process. 
 
Resubmissions will be reviewed by the Workforce Pell Review Committee, who will then 
issue a recommendation to the GWC for consideration at the next GWC Meeting where 
Workforce Pell applications are being reviewed. The GWC will issue a determination on the 
program, taking into consideration the recommendation of the Review Committee. The 
determination will be one of the following: 
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• Approval of the program for Workforce Pell eligibility and subsequent execution of the 
State’s certification form; or  

• Denial of the application with a written explanation of the denial. 
Applications denied after the resubmission may appeal the denial through the appeal 
process. 
 

Public Access to Information 
GWC determinations will be included in the meeting minutes of the GWC meeting where 
programs were reviewed and will be posted on the GWC section of the OWS website.  
 
All programs approved by Connecticut, and by ED, for Workforce Pell funding will be listed 
on the OWS website. Published information will include the institution and program name, 
tuition and fees, credential outcomes, aligned occupations, and other disclosures required 
by federal or state law. OWS, on behalf of the GWC, may publish other program information 
related to the required eligibility criteria.  
 
OWS, in coordination with OHE, DataLinkCT, and other stakeholders, may also publish on 
its website supplemental resources and technical assistance to support institutions 
developing Workforce Pell program applications. Such resources will be developed in 
reference to, but will in no circumstances supersede, this policy. 
 

Program Eligibility Renewal and Removal 
Program Eligibility Renewal 
Programs approved under this policy remain subject to continuing eligibility requirements 
under applicable federal regulations and state policy.  
 
On an annual basis, institutions with active eligible programs must certify to OHE that such 
programs continue to adhere to federal regulations and state policy for Workforce Pell 
eligibility. Following the institution’s submission of individual level program data, the State, 
through DataLinkCT, will verify the program’s completion rate and calculate job placement 
rates and provide a certification to the institution, which must be uploaded through the 
application platform. The renewal period timeline is aligned to the application window 
timeline established by OHE and thus incorporates the necessary time for verification and 
calculation of the performance standards by DataLinkCT. Institutions must also report the 
published tuition and fees for the program.   
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On a biennial basis, when the State’s Priority Sectors and Occupations List is updated, 
institutions will be required to verify that their program continues to prepare students for an 
occupation contained within the List. If a program serves multiple occupations, the program 
will continue to be considered eligible provided that at least one of the program’s target 
occupations remains on the List.  
 
Per federal regulations (34 C.F.R. §§ 690.96–690.97), the Governor or their designee may 
decline to reapprove a program.  
 
Program Loss of Eligibility 
Per federal regulations (34 C.F.R. §§ 690.96–690.97), the Governor or their designee may also 
withdraw approval for an eligible program that is not in a renewal process. ED may also 
determine that a program has lost eligibility if the program fails to meet required 
performance standards, such as value-added earnings. 
 
A program may lose approval for criteria including but not limited to: 

1. The program no longer meets applicable federal or state eligibility requirements; 
2. The institution loses Title IV eligibility; 
3. The program loses federal Workforce Pell approval; 
4. The program fails to satisfy renewal requirements; 
5. The institution fails to provide required data, documentation, or certifications; 
6. The institution submits false, misleading, incomplete, or inaccurate information; 
7. The institution fails to notify OHE of material changes to the program; 
8. The institution voluntarily withdraws the program; 
9. The program is discontinued; 
10. Removal is required by federal law, federal regulation, state policy, or other 

applicable authority. 
 
The Workforce Pell Review Committee will review on an ongoing basis any circumstances 
where a loss of approval may be appropriate and provide recommendations to the GWC for 
a determination at the next GWC public meeting.  
 
Programs subject to a loss of eligibility due to failure to meet eligibility standards determined 
through this policy will be provided with a written notice from OHE. 
 
Regaining Eligibility 
If a program loses eligibility, the process for reapproval varies based on why it lost its 
eligibility. 
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If ED has determined the program has failed to meet required performance standards or the 
institution has voluntarily discontinued a failing program, the institution may not reapply to 
establish eligibility for the failing program or a substantially similar program until two years 
following the date of the program lost eligibility or was voluntarily discontinued, pursuant to 
federal regulations. 
 
If the program loses eligibility due to a loss of Governor approval, the institution may 
reestablish eligibility for the program after ED receives the Governor’s certification that the 
program has been approved. 
 
Finally, if the program loses eligibility because its published tuition is higher than its value-
added earnings, the institution may request reinstatement by (1) providing ED with a new 
certification of the Governor’s approval; (2) submitting documentation of the program’s 
current tuition and fees; and (3) requesting a recalculation of its value-added earnings for 
the next award year.  



 

32 
 

Appendix 

Appendix A: 2026-2027 Priority Sectors and Occupations List 
Sector SOC Code Occupation 

Technology 11-3021 Computer and Information Systems Managers 
Technology 15-1232 Computer User Support Specialists 
Technology 15-1211 Computer Systems Analysts 
Technology 15-1299 Computer Occupations, All Other 
Technology 15-2051 Data Scientists 
Technology 15-1244 Network and Computer Systems Administrators 
Technology 15-1241 Computer Network Architects 
Technology 15-1251 Computer Programmers 
Technology 15-1212 Information Security Analysts 
Technology 15-1253 Software Quality Assurance Analysts and Testers 
Technology 15-1231 Computer Network Support Specialists 
Technology 11-9199 Managers, All Other 
Technology 15-1252 Software Developers 
Technology 27-1024 Graphic Designers 
Technology 43-9021 Data Entry Keyers 
Technology 15-1255 Web and Digital Interface Designers 
Technology 27-4032 Film and Video Editors 
Technology 15-1254 Web Developers 
Technology 27-4011 Audio and Video Technicians 
Technology 27-3042 Technical Writers 
Technology 27-4031 Camera Operators, Television, Video, and Film 
Technology 27-1014 Special Effects Artists and Animators 
Technology 49-2097 Audiovisual Equipment Installers and Repairers 
Manufacturing 51-9061 Inspectors, Testers, Sorters, Samplers, and Weighers 
Manufacturing 51-1011 First-Line Supervisors of Production and Operating Workers 
Manufacturing 51-4041 Machinists 
Manufacturing 49-1011 First-Line Supervisors of Mechanics, Installers, and Repairers 
Manufacturing 17-2112 Industrial Engineers 
Manufacturing 51-9199 Production Workers, All Other 
Manufacturing 51-4121 Welders, Cutters, Solderers, and Brazers 
Manufacturing 17-2141 Mechanical Engineers 
Manufacturing 49-9041 Industrial Machinery Mechanics 
Manufacturing 11-9041 Architectural and Engineering Managers 
Manufacturing 49-9099 Installation, Maintenance, and Repair Workers, All Other 
Manufacturing 51-9161 Computer Numerically Controlled Tool Operators 
Manufacturing 11-3051 Industrial Production Managers 
Manufacturing 51-5112 Printing Press Operators 
Manufacturing 17-2071 Electrical Engineers 
Manufacturing 27-1029 Designers, All Other 
Manufacturing 51-4031 Cutting, Punching, and Press Machine Setters, Operators, and Tenders, 

Metal and Plastic 
Manufacturing 17-2199 Engineers, All Other 
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Manufacturing 51-4033 Grinding, Lapping, Polishing, and Buffing Machine Tool Setters, 
Operators, and Tenders, Metal and Plastic 

Manufacturing 19-5011 Occupational Health and Safety Specialists 
Manufacturing 17-3023 Electrical and Electronic Engineering Technologists and Technicians 
Manufacturing 51-4072 Molding, Coremaking, and Casting Machine Setters, Operators, and 

Tenders, Metal and Plastic 
Manufacturing 51-9071 Jewelers and Precious Stone and Metal Workers 
Manufacturing 51-7011 Cabinetmakers and Bench Carpenters 
Manufacturing 49-3042 Mobile Heavy Equipment Mechanics, Except Engines 
Manufacturing 49-9062 Medical Equipment Repairers 
Manufacturing 11-9121 Natural Sciences Managers 
Manufacturing 17-3026 Industrial Engineering Technologists and Technicians 
Manufacturing 19-2041 Environmental Scientists and Specialists, Including Health 
Manufacturing 49-2011 Computer, Automated Teller, and Office Machine Repairers 
Manufacturing 17-2011 Aerospace Engineers 
Manufacturing 17-3029 Engineering Technologists and Technicians, Except Drafters, All Other 
Manufacturing 19-2031 Chemists 
Manufacturing 19-4031 Chemical Technicians 
Manufacturing 51-8021 Stationary Engineers and Boiler Operators 
Manufacturing 51-5111 Prepress Technicians and Workers 
Manufacturing 51-2041 Structural Metal Fabricators and Fitters 
Manufacturing 51-9162 Computer Numerically Controlled Tool Programmers 
Manufacturing 51-9195 Molders, Shapers, and Casters, Except Metal and Plastic 
Healthcare 31-1131 Nursing Assistants 
Healthcare 29-1141 Registered Nurses 
Healthcare 31-9092 Medical Assistants 
Healthcare 39-9031 Exercise Trainers and Group Fitness Instructors 
Healthcare 21-1093 Social and Human Service Assistants 
Healthcare 11-9111 Medical and Health Services Managers 
Healthcare 21-1018 Substance Abuse, Behavioral Disorder, and Mental Health Counselors 
Healthcare 29-2061 Licensed Practical and Licensed Vocational Nurses 
Healthcare 35-2012 Cooks, Institution and Cafeteria 
Healthcare 43-6013 Medical Secretaries and Administrative Assistants 
Healthcare 29-2052 Pharmacy Technicians 
Healthcare 31-9091 Dental Assistants 
Healthcare 39-9099 Personal Care and Service Workers, All Other 
Healthcare 31-9011 Massage Therapists 
Healthcare 11-9151 Social and Community Service Managers 
Healthcare 39-5094 Skincare Specialists 
Healthcare 31-9097 Phlebotomists 
Healthcare 29-1292 Dental Hygienists 
Healthcare 29-1129 Therapists, All Other 
Healthcare 21-2011 Clergy 
Healthcare 31-2021 Physical Therapist Assistants 
Healthcare 43-4111 Interviewers, Except Eligibility and Loan 
Healthcare 31-9099 Healthcare Support Workers, All Other 
Healthcare 39-1022 First-Line Supervisors of Personal Service Workers 
Healthcare 29-2034 Radiologic Technologists and Technicians 
Healthcare 29-2053 Psychiatric Technicians 
Healthcare 29-2042 Emergency Medical Technicians 
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Healthcare 21-1029 Social Workers, All Other 
Healthcare 31-9093 Medical Equipment Preparers 
Healthcare 31-2011 Occupational Therapy Assistants 
Healthcare 29-2099 Health Technologists and Technicians, All Other 
Healthcare 31-9094 Medical Transcriptionists 
Healthcare 29-2072 Medical Records Specialists 
Healthcare 29-1031 Dietitians and Nutritionists 
Healthcare 29-2057 Ophthalmic Medical Technicians 
Healthcare 29-1126 Respiratory Therapists 
Healthcare 19-4021 Biological Technicians 
Healthcare 29-2055 Surgical Technologists 
Healthcare 21-1094 Community Health Workers 
Healthcare 21-1091 Health Education Specialists 
Healthcare 29-2032 Diagnostic Medical Sonographers 
Healthcare 29-2081 Opticians, Dispensing 
Healthcare 39-4031 Morticians, Undertakers, and Funeral Arrangers 
Healthcare 29-9099 Healthcare Practitioners and Technical Workers, All Other 
Healthcare 29-2043 Paramedics 
Construction/Trades 47-2061 Construction Laborers 
Construction/Trades 49-9071 Maintenance and Repair Workers, General 
Construction/Trades 47-2031 Carpenters 
Construction/Trades 47-2111 Electricians 
Construction/Trades 11-9021 Construction Managers 
Construction/Trades 47-1011 First-Line Supervisors of Construction Trades and Extraction Workers 
Construction/Trades 47-2152 Plumbers, Pipefitters, and Steamfitters 
Construction/Trades 47-2141 Painters, Construction and Maintenance 
Construction/Trades 49-9021 Heating, Air Conditioning, and Refrigeration Mechanics and Installers 
Construction/Trades 17-2051 Civil Engineers 
Construction/Trades 51-2028 Electrical, Electronic, and Electromechanical Assemblers, Except Coil 

Winders, Tapers, and Finishers 
Construction/Trades 47-2073 Operating Engineers and Other Construction Equipment Operators 
Construction/Trades 13-1051 Cost Estimators 
Construction/Trades 47-4011 Construction and Building Inspectors 
Construction/Trades 47-4051 Highway Maintenance Workers 
Construction/Trades 51-4111 Tool and Die Makers 
Construction/Trades 47-2181 Roofers 
Construction/Trades 17-1011 Architects, Except Landscape and Naval 
Construction/Trades 49-9098 Helpers--Installation, Maintenance, and Repair Workers 
Construction/Trades 47-2211 Sheet Metal Workers 
Construction/Trades 47-2081 Drywall and Ceiling Tile Installers 
Construction/Trades 47-2021 Brickmasons and Blockmasons 
Construction/Trades 17-3011 Architectural and Civil Drafters 
Construction/Trades 47-2051 Cement Masons and Concrete Finishers 
Construction/Trades 47-2044 Tile and Stone Setters 
Construction/Trades 49-2098 Security and Fire Alarm Systems Installers 
Construction/Trades 49-9043 Maintenance Workers, Machinery 
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Appendix B: Employer Credential Endorsement Letter Template 
Applicant Information [Filled out by applicant] 
Institution Name: 
Program Name: 
Intended Credential: 
Target Occupation(s) [SOC code + Title]:  
 
Employer Information [Filled out by Employer] 
Employer Name: 
Company Address (CT): 
Primary Industry: 
Employer Representative Name/Title: 
Contact Information: 
 
Employer Recognition of Credential [Filled out by Employer] 
1) Occupational Relevance [select both if applicable]: 

☐ We currently hire or anticipate hiring individuals for this occupation 
☐ We would consider hiring individuals with this credential for this occupation 

 
2) Importance of the credential in employer hiring process: 

☐ Required for employment 
☐ Preferred / strongly valued 
☐ Considered beneficial but not sufficient on its own 
☐ Not currently used in hiring decisions, but aligns with workforce needs 
 

3) Importance of the credential in career progression and advancement: 
☐ This credential is one step in a progression toward more advanced roles or 
credentials in this field 
☐ This credential is the primary or only recognized credential for this occupation 
☐ We do not have sufficient information to assess this 
 

4) Employer assessment of alignment between program competencies and job 
requirements, based on current or anticipated hiring requirements: 
☐ Strong alignment – graduates would be well-prepared for employment 
☐ Moderate alignment – graduates would require some additional training 
☐ Limited alignment – significant skill gaps exist 
☐ Unable to assess 
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By signing below, I confirm that the information provided reflects my organization’s hiring 
considerations; we have reviewed the program and credential to determine their alignment 
to our hiring process. This validation is provided in good faith to support Workforce Pell 
program applications.  
 
Company Representative Signature:      
Date: 
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Appendix C: Application Data Certification Form 
CERTIFICATION OF PARTICIPANT DATA AND PROGRAM PERFORMANCE 
Workforce Pell Program Compliance Certification  

In compliance with Connecticut’s Governor Workforce Council (GWC) policies and 
procedures, and federal Workforce Pell regulations, the undersigned authorized official 
hereby certifies that the participant data submitted by the Applicant in connection with its 
Short-term Program is true, complete, and accurate to the best of their knowledge. This 
certification is accompanied by all verification and supporting documentation required by 
the GWC and is sufficient to demonstrate compliance with applicable performance 
requirements. 

The Applicant further certifies that the Short-term Program meets the following 
performance standards: 

1. Completion Rate 
For the initial application and for each federal aid award year thereafter, the program 
has achieved a completion rate of at least 70% within 150% of the normal time 
required for completion of the program. 

2. Job Placement Rate 
For each federal aid award year, the program has achieved a job placement rate of 
at least 70%, measured within 180 days of program completion and verified in the 
manner prescribed by the GWC. 

By signing below, the authorized official affirms that all information provided is accurate 
and that the Applicant understands that failure to provide accurate data or maintain 
required performance standards may affect program eligibility. 

Authorized Official Name: ______________________________________ 
Title: _________________________________________________________ 
Applicant/Short-term Program: _______________________________________ 
Signature: _____________________________________________________ 
Date: _________________________________________________________ 
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