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Governor’s Workforce Council  
 September 17, 2026 

Minutes not approved 
 

https://youtu.be/Q730kTKjB5Y 
 

Council Members Present: 
Alice Pritchard, Amanda Billiot, Amy Porter, Marissa Lara for Brian Doubles, Charlene Russell-Tucker, Jack DeOliviera for  
Chris DiPentima, Shaun Branon for Cindi Bigelow, Paul O Robertson for Dan O’Keefe, Mark Pozella for Dante Bartolomeo,  
Ed Hawthorne, Gregory Ugalde, Rosemary Sheehan for Jeffrey Flaks, Joel Hicks-Rivera, Joseph Toner, Kelli-Marie Vallieres, 
Laura Zucker, Allison Klein for Maggie Hulce, Mark Argosh, Rich Jacob for Maurie McInnis, Nitin Kumar, Radenka Maric, 
Sal Menzo, Sandra Allyn-Gauthier, AJ Harris for Shawn Coyne, Shellye Davis  

Council Members Absent: 
Anthony Medici, David Doukas, Governor Lamont, Herron Gaston, Joseph R Gianni, John Murphy, Kathleen Silard, Leticia 
Colon de Mejias, Matthew O'Donnell, Melissa Turner, Michelle James, Molly Kellogg, Monette Ferguson, Paul Costello, 
Paul Pernerwski, Rohan Freeman, Ryan Drajewicz, Shehu Muhammad, Tiana Ocasio, Toni Walker 
 
A link to the recording can be found here. 
 
Vice-Chair Vallieres calls the meeting to order at 2:01pm.  

• Vice-Chair Vallieres provides opening remarks. Welcomed members to the Q3 Governor’s Workforce Council 
meeting and outlined the agenda, including votes on meeting minutes and WIOA funding allocations, workforce 
updates, Workforce Pell, and guest speaker Rosemary Sheehan, EVP and Chief People Office at Hartford 
HealthCare on the importance of short-term credentials in the workplace. 
 

Vice-Chair Vallieres introduced Laura Baker(CT Office of Workforce Strategy) to conduct roll call at 2:03pm.  
 
Vice-Chair Vallieres calls the committee to vote at 2:06pm.  Introduces the items to be voted on.  Committee motions to 
vote on both items.  

1. Vote 1: To approve the 2026, Q2 Minutes as presented 
o Motioned by Greg Ugalde, Seconded by Alice Pritchard, no discussion 

2. Vote 2: To approve PY2026/FY2027 WIOA, Title I Allocations 
o Motioned by Greg Ugalde, Seconded by Alice Pritchard, no discussion 

 
 

 
Item Yay Nay Abstentions Result 

1. Approval of the 2026, Q2 minutes 25 0 0 Motion passes at 2:23pm 

2.Approval of PY2026/FY2027 WIOA, Title I 
Allocations 

25 0 0 Motion passes at 2:23pm 

 
Vice-Chair Vallieres discussed WIOA Title I Allocations updates at 2:07pm.   

• Vice-Chair Vallieres provided updates on the federal WIOA Title I Funding. Reviewed WIOA Title I, the federal 
workforce funding allocation process, and the proposed allocations for regional workforce boards, Rapid 
Response, and the Governor’s Reserve.  

https://youtu.be/Q730kTKjB5Y
https://youtu.be/Q730kTKjB5Y


 

Page 2 of 3 

• Funding Overview: Noted declining federal funding and the expiration of ARPA-supported programs, creating a 
funding gap for regional workforce boards.  

• Career Connect & AI: Discussed modernizing workforce services through the Career Connect portal and 
exploring AI, research, work-based learning, and talent-demand alignment.  

• Approved the allocation of approximately $27 million in WIOA Title I funds, including ~$20.5M for regional 
boards, ~$2.4M for rapid response, and ~$4M for the Governor's Reserve 

 
Vice-Chair Vallieres reviews General Business at 2:22pm 

• Vice-Chair Vallieres provided an update on the growth of 15 Regional Sector Partnerships (RSPs) across 
Connecticut, initially supported through the nearly $24 million Good Jobs Challenge grant. Following the 
conclusion of the grant funding, OWS established an application process to assess RSP structure, operations, and 
outcomes and allocated $5 million in bond funding to sustain the partnerships. She highlighted the statewide 
Architecture, Engineering & Construction RSP’s collaborative efforts to address mental health and substance use 
challenges in the construction trades, as well as the launch of a new Southwest Energy RSP. All 15 RSPs met 
established standards and are eligible to apply for up to $300,000 over three years to support ongoing activities 
and administrative capacity. 

• 2027 Workforce Summit will be held on March 9, 2027 in Hartford, CT 
 

Vice-Chair Vallieres introduced Rosemary Sheehan, EVP and Chief People Officer, Hartford HealthCare at 2:32pm 
• Rosemary Sheehan, EVP and Chief People Office at Hartford HealthCare highlighted the value of stackable 

credentials in helping employees advance their careers while balancing work and family responsibilities, 
particularly in high-demand healthcare roles. She shared an example of a CNA graduate who progressed from an 
entry-level role to earning a doctoral degree, emphasizing the impact of incremental education and career 
pathways. 
 

Vice-Chair Vallieres provided a Workforce Pell Update overview and introduced Ben Hensley, Work-based Learning, 
Credentialing & Pathways Program Manager, CT Office of Workforce Strategy at 2:41pm 

• Ben Hensley, Work-based learning and Credentialing & Pathways Program Manger provided an overview of the 
Workforce Pell Program and the GWC’s role in implementation. Workforce Pell expands federal Pell Grant 
eligibility to qualifying short-term workforce programs, providing tuition assistance to eligible lower-income 
students. The GWC, acting as the state workforce board, is responsible for certifying individual programs based 
on federal requirements and state-determined criteria. The Council was briefed on key differences from 
traditional Pell, including program length requirements, student eligibility, and provider requirements. Staff also 
reviewed the policy development process, which included six months of work by four interagency workgroups 
involving approximately a dozen agencies and numerous subject matter experts. The resulting Workforce Pell 
Eligible Program Determination Policy will establish the process for evaluating program eligibility, and GWC 
members were invited to provide feedback before the policy is finalized. 

Ben Hensley introduced Dr. Karen Hynick, Acting Provost and Vice President, Academic Affairs, Student Affairs and 
Workforce Innovation, CT State Community College at 2:46pm. 

• Dr. Karen Hynick provided an overview of three policies developed to support Workforce Pell implementation: 
identifying priority occupations, establishing criteria to ensure programs align with employer hiring 
requirements and documented workforce needs, and ensuring credentials are portable and stackable. The 
workgroup included representatives from OWS, DOL, SDE, CTECs, independent colleges and universities, UConn, 
and CSCU. Priority occupations will be identified based on high-wage, high-skill, and in-demand criteria, with 
initial priority sectors including manufacturing, health care, technology, and the trades. Members also provided 
feedback on whether the criteria should be more prescriptive and whether applicants should be permitted to 
submit alternative labor-market evidence for occupations not currently included in the priority lists. 
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• The workgroup reviewed program alignment with employer hiring needs and credential quality, establishing 
definitions for portable and stackable credentials. Applicants will be required to provide evidence including 
employer letters, documentation of broader industry engagement, a crosswalk connecting program learning 
outcomes to job functions and skill requirements, and a career pathway map showing additional credentials or 
degrees and related employment opportunities. Members provided feedback on whether the proposed 
evidence sufficiently demonstrates alignment with priority occupations, employer needs, and credential quality, 
and whether the level of employer involvement is appropriate. 

Dr. Karen Hynick introduced Dr Aynsley Diamond, Vice Chancellor of Academic Affairs, CT State Colleges and 
Uiniversities at 3:10pm.   

• Dr. Aynsley Diamond explained The Credit Articulation Workgroup reviewed Workforce Pell requirements for 
programs to provide academic credit toward a recognized postsecondary credential. The group focused on 
ensuring federal compliance while maintaining flexibility for institutions, particularly because many short-term 
workforce programs are currently offered as non-credit. Under the proposed approach, evidence is required 
that credit from a Workforce Pell program is accepted by at least one postsecondary institution and is related to 
the program. OHE will review this evidence during the application process. The group also recommended 
exploring statewide credit articulation mechanisms and is continuing discussions on ways to improve the 
transferability of Workforce Pell credits across institutions and create clearer pathways from non-credit 
workforce programs into credit-bearing programs and degrees. 
 

Dr. Aynsley Diamond introduced Scott Gaul, Chief Data Officer, CT Office of Policy and Management at 3:15pm 
• Scott Gaul explained The Data and Evaluation Workgroup presented recommendations related to Workforce 

Pell data collection, analysis, and reporting. The discussion highlighted federal requirements for program 
completion and employment outcomes, Connecticut’s existing capacity to connect program and wage data 
through Datalink CT, and the need to prepare for future requirements to measure training-related employment 
and value-added earnings. Members were invited to consider what employment data should be collected and 
what information would be most useful to students, employers, and workforce partners in understanding career 
pathways, credential outcomes, and wage progression. 

 
Scott Gaul introduced Ashley Dhaim, Manager of Research and Planning, CT Office of Workforce Strategy at 3:29pm 

• Ashley Dhaim explained The Application and Appeals Workgroup presented recommendations for the 
Workforce Pell application, review and appeals, and annual renewal processes. The workgroup recommended 
that OHE, in collaboration with OWS, manage the application process on behalf of the GWC, utilizing OHE’s 
existing platform to streamline data collection and review. Applications would be accepted twice annually, with 
OHE conducting an initial completeness review and OHE/OWS jointly assessing eligibility and making 
recommendations for approval, denial, or revision and resubmission. The group also discussed the annual 
renewal process, employer and institutional roles, and how recommendations should be presented to GWC 
members, including the potential use of a smaller review committee. 

 
Vice-Chair Vallieres discussed next steps and next GWC meeting at 3:54pm 
Vice-Chair Vallieres discussed next steps for the Workforce Pell recommendations, including a public comment period, a 
special meeting in October to approve the recommendations, and submission of the approved process to the Governor’s 
Office for the first application cycle in 2027. Following program approval, outreach and engagement efforts will support 
students, higher education institutions, and employers, with initial implementation anticipated for the following fall. The 
meeting concluded with reminders regarding upcoming GWC activities and an in-person meeting focused on priorities 
and member networking. 
 
Meeting adjourned at 3:57pm.   
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