
COMMUNITY-BASED VOCATIONAL TRAINING PROGRAMS FOR 
STUDENTS RECEIVING SPECIAL EDUCATION 

Application Form 

 
 

                                                                Conducts community-based vocational training  
        (LEA, RESC, Agency) 

activities for students receiving special education under an Individualized Education Program (IEP) 

that includes the following: 

 

 Check all that apply: 

 

            Vocational Exploration (i.e. job shadowing, internships - Maximum of 5 hrs. per job) 

            Vocational Assessment (i.e. situational assessment - Maximum of 90 hrs. per job) 

            Vocational Training (Maximum of 120 hrs. per job) 

 

The following criteria apply to this program, therefore an employment relationship for the purposes 

of Connecticut minimum wage laws does not exist: 

 

1.  Participants are youth with physical or mental disabilities and require on-going support to 

perform in work setting. 

2.  Participation in community-based vocational opportunities are under the general 

supervision of school personnel. 

3.  The provision of community-based vocational training opportunities are clearly defined in 

the student’s IEP. 

4.  The student and parent/guardian have been fully informed of participation in the 

community-based vocational training component of the IEP and voluntarily agree that this 

participation does not entitle the student to wages. 

 

The following criteria related to an employer-employee relationship does not exist: 

 

1. The activities of the student(s) at the community-based vocational training site do not 

result in immediate advantage to the business. 

2.  There has been no displacement of employees at the business, no vacant positions have 

been filled, employees have not been relieved of assigned duties, and the students are not 

performing services that clearly are of benefit to the business. 

3.  The students are under continued and direct supervision of representatives of the school or 

by employees of the business. 

4.  Community-based vocational training opportunities are made according to the 

requirements of the student’s IEP and not to meet the labor needs of the business. 

5.  The period of time spent by the students at any one site or in any clearly distinguishable 

job classification are specifically limited by the IEP. 
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In addition, the following criteria are adhered to in this community-based training program: 

 

1.  Students are not entitled to employment at the business at the conclusion of the IEP provisions. 

 

Should an employment relationship begin at any time during the student’s participation in the 

community-based vocational training program, the student is entitled to compensation in accordance 

with the requirements of Connecticut General Statutes, Title 31, Chapters 557 and 558.  School 

personnel are responsible for monitoring this employment relationship and determining when the 

status of such relationship changes and students are required to receive compensation. 

 

District/Program Information: 
 

 

Program Contact:                                                                                                     

 

Address:                                                                                                          

 

                                                                                                  

 

Telephone:                                                                                                                 

 

Fax:                                                                                                                            

 

Email:                                                                                                                        

 

 

Approximate number of students participating in community-based training opportunities:                                                               

 

 

  This application form must be submitted to: 
Thomas Wydra, Director 

Wage and Workplace Standards Division 

Connecticut Department of Labor 

200 Folly Brook Blvd. 

Wethersfield, CT 06109 
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