P-4 Lump Sum Payments at Maximum Step
2.5% Lump Sum Payment effective 6/26/2026*

Salary ES Plan ET Plan EU Plan FS Plan FT Plan FD Plan LS Plan LT Plan LU Plan
Group | (12th Step) | (10th Step) | (9th Step) | (12th Step) | (10th Step) | (9th Step) | (12th Step) | (10th Step) | (9th Step)
11 $1,428.00 $1,359.00 | $1,326.00 | $1,632.00 | $1,553.00 | $1,515.00 | $1,530.00 | $1,456.00 | $1,420.00
12 $1,478.00 $1,406.00 | $1,372.00 | $1,689.00 | $1,607.00 | $1,568.00 | $1,583.00 | $1,507.00 | $1,470.00
13 $1,605.00 $1,527.00 | $1,490.00 | $1,834.00 | $1,745.00 | $1,703.00 | $1,719.00 | $1,636.00 | $1,596.00
14 $1,676.00 $1,595.00 | $1,556.00 | $1,915.00 | $1,823.00 | $1,778.00 | $1,795.00 | $1,709.00 | $1,667.00
15 $1,751.00 $1,666.00 | $1,626.00 | $2,001.00 | $1,904.00 | $1,858.00 | $1,876.00 | $1,785.00 | $1,742.00
16 $1,830.00 $1,742.00 | $1,699.00 | $2,091.00 | $1,990.00 | $1,942.00 | $1,961.00 | $1,866.00 | $1,821.00
17 $1,914.00 $1,822.00 | $1,777.00 | $2,187.00 | $2,082.00 | $2,031.00 | $2,050.00 | $1,952.00 | $1,904.00
18 $2,002.00 $1,905.00 | $1,859.00 | $2,288.00 | $2,178.00 | $2,124.00 | $2,145.00 | $2,042.00 | $1,992.00
19 $2,094.00 $1,993.00 | $1,944.00 | $2,393.00 | $2,277.00 | $2,222.00 | $2,243.00 | $2,135.00 | $2,083.00
20 $2,191.00 $2,085.00 | $2,034.00 | $2,504.00 | $2,383.00 | $2,325.00 | $2,347.00 | $2,234.00 | $2,180.00
21 $2,291.00 $2,181.00 | $2,128.00 | $2,618.00 | $2,492.00 | $2,432.00 | $2,455.00 | $2,337.00 | $2,280.00
22 $2,412.00 $2,296.00 | $2,240.00 | $2,757.00 | $2,624.00 | $2,560.00 | $2,585.00 | $2,460.00 | $2,400.00
23 $2,524.00 $2,402.00 | $2,344.00 | $2,885.00 | $2,745.00 | $2,679.00 | $2,704.00 | $2,574.00 | $2,511.00
24 $2,643.00 $2,515.00 | $2,454.00 | $3,020.00 | $2,875.00 | $2,805.00 | $2,831.00 | $2,695.00 | $2,629.00
25 $2,766.00 $2,633.00 | $2,569.00 | $3,161.00 | $3,009.00 | $2,936.00 | $2,964.00 | $2,821.00 | $2,752.00
26 $2,896.00 $2,757.00 | $2,690.00 | $3,310.00 | $3,151.00 | $3,074.00 | $3,103.00 | $2,954.00 | $2,882.00
27 $3,033.00 $2,887.00 | $2,816.00 | $3,466.00 | $3,299.00 | $3,218.00 | $3,249.00 | $3,093.00 | $3,017.00
28 $3,177.00 $3,024.00 | $2,950.00 | $3,631.00 | $3,456.00 | $3,372.00 | $3,404.00 | $3,240.00 | $3,161.00
29 $3,258.00 $3,101.00 | $3,025.00 | $3,723.00 | $3,544.00 | $3,457.00 | $3,491.00 | $3,323.00 | $3,241.00
30 $3,382.00 $3,219.00 | $3,141.00 | $3,865.00 | $3,679.00 | $3,589.00 | $3,624.00 | $3,449.00 | $3,365.00
31 $3,511.00 $3,342.00 | $3,261.00 | $4,013.00 | $3,819.00 | $3,726.00 | $3,762.00 | $3,581.00 | $3,493.00
32 $3,644.00 $3,469.00 | $3,384.00 | $4,165.00 | $3,964.00 | $3,867.00 | $3,905.00 | $3,716.00 | $3,626.00
33 $3,783.00 $3,601.00 | $3,513.00 | $4,323.00 | $4,115.00 | $4,015.00 | $4,053.00 | $3,858.00 | $3,764.00
34 $3,929.00 $3,740.00 | $3,649.00 | $4,490.00 | $4,274.00 | $4,170.00 | $4,210.00 | $4,007.00 | $3,909.00
35 $4,080.00 $3,883.00 | $3,788.00 | $4,663.00 | $4,438.00 | $4,330.00 | $4,371.00 | $4,160.00 | $4,059.00
36 $4,238.00 $4,034.00 | $3,936.00 | $4,844.00 | $4,610.00 | $4,498.00 | $4,541.00 | $4,322.00 | $4,217.00
37 $4,404.00 $4,192.00 | $4,089.00 | $5,033.00 | $4,790.00 | $4,674.00 | $4,718.00 | $4,491.00 | $4,382.00
38 $4,572.00 $4,352.00 | $4,246.00 | $5,225.00 | $4,974.00 | $4,852.00 | $4,899.00 | $4,663.00 | $4,549.00
39 $4,749.00 $4,520.00 | $4,410.00 | $5,427.00 | $5,166.00 | $5,040.00 | $5,088.00 | $4,843.00 | $4,725.00
40 $4,931.00 $4,694.00 | $4,579.00 | $5,636.00 | $5,364.00 | $5,233.00 | $5,283.00 | $5,029.00 | $4,906.00
41 $5,123.00 $4,876.00 | $4,757.00 | $5,855.00 | $5,573.00 | $5,437.00 | $5,489.00 | $5,225.00 | $5,097.00
42 $5,321.00 $5,065.00 | $4,941.00 | $6,081.00 | $5,788.00 | $5,647.00 | $5,701.00 | $5,426.00 | $5,294.00
43 $5,528.00 $5,262.00 | $5,133.00 | $6,317.00 | $6,013.00 | $5,867.00 | $5,923.00 | $5,637.00 | $5,500.00

* Payments are made in lieu of an Annual Increment (Al) to employees who are at the maximum step of the salary group prior to
applying the Al. The Lump Sum Payment is effective when the Al would occur. The 2.5% is calculated on the pay plan in effect on July

1, 2026 which is the pay plan effective June 26, 2026.




