
ITEM NO. 4175-E 
 

Subject: Adjustment to Criminal Justice Executive Pay Plan 

In accordance with Sections 4-40 and 5-200(p) and 5-208(a) of the Connecticut General Statutes, 
Item 4175-E authorizes the following adjustments to salaries to employees in the Criminal Justice 
Executive Pay Plan.  
 
1. Effective and Retroactive to July 1, 2025, the following pay plan is authorized: 

Classification Annual Salary Semi-Monthly Rate 
DCJ Chief State’s Attorney $239,631 $9,984.61 
DCJ Deputy Chief State’s Attorney $225,295 $9,387.29 
DCJ State’s Attorney $220,053 $9,168.89 

2. Effective and retroactive to January 1, 2026, employees with satisfactory performance shall 
receive a lump sum payment of three percent (3.0%) of their salary. Employees who are serving 
an initial or promotional working test period as of January 1, 2026, are ineligible for the lump sum 
under this section. 

3. Effective July 1, 2026, the following pay plan is authorized: 
Classification Annual Salary Semi-Monthly Rate 

DCJ Chief State’s Attorney $245,622 $10,234.23 
DCJ Deputy Chief State’s Attorney $230,928 $9,621.98 
DCJ State’s Attorney $225,555 $9,398.12 

4. Effective January 1, 2027, employees with satisfactory performance shall receive a lump sum 
payment of three percent (3.0%) of their salary. Employees who are serving an initial or 
promotional working test period as of January 1, 2027, are ineligible for the lump sum under this 
section. 

5. Effective July 1, 2027, the following pay plan is authorized: 
Classification Annual Salary Semi-Monthly Rate 

DCJ Chief State’s Attorney $251,762 $10,490.09 
DCJ Deputy Chief State’s Attorney $236,701 $9,862.53 
DCJ State’s Attorney $231,194 $9,633.08 

6. Effective January 1, 2028, employees with satisfactory performance shall receive a lump sum 
payment of three percent (3.0%) of their salary. Employees who are serving an initial or 
promotional working test period as of January 1, 2028, are ineligible for the lump sum under this 
section. 

     Approved by:   Date: May 7, 2026 

   
  

Michelle H. Gilman, Commissioner 
     Department of Administrative Services 
   
 
  
     ____________________________________  
     Joshua Wojcik, Secretary 
     Office of Policy and Management 
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