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Welcome to the CTRS!

What is the Teachers’ Retirement System (TRS)? e—

The State of Connecticut established the Teachers’ Retirement benefit fund which has
been managing and maintaining Teachers' pensions for over 100 years. Active teachers
contribute to a pension and health fund that provides financial peace of mind in

PENSION

retirement.

Being part of a Contributory Defined Benefit Plan

Benefits are based on a formula in combination with your age, credited service, and the average of your highest 3
years of paid salaries. At retirement these are used to calculate your retirement benefit. Dependent on your years of
services you will be eligible for one of the following types of retirement plans:

Plan N — Also known as the Partial Refund option this plan provides you with the largest benefit for your lifetime.

Plan C — Also known as the Period Certain and Continuous option you agree to take a reduced benefit during your
lifetime, and should you pass within the guaranteed period you chose your beneficiary will continue to receive a
benefit until the end of the selected period.

Plan D — Also known as the Co-Participant option you agree to take a reduced benefit during your lifetime, and upon
your death your Co-Participant will receive a selected portion of your monthly benefit for the remainder of their

lifetime.
For more plan information, see the Active Teachers' Handbook.

Your Contributions

You will contribute 8.25% of your annual salary into the retirement fund. Of that, 7% goes to your

membership account, also known as your pension. The remaining 1.25% goes to the Health Insurance Fund.
You will receive an Annual Statement of Benefits every year which will reflect the activity that occurred on

your account during the previous year.

Earning Service Credit

You earn one month of credited service for each school month worked from September to June. A full year of service is
10 months, and you cannot receive more than 10 months of credit in any school year. In order to receive credit, you
must be employed on the first working day of the month in a CTRS eligible position and have the mandatory
contributions deducted from the salary that you were paid

Purchasing Service Credit



https://portal.ct.gov/-/media/trb/content/activeinactive/ai_handbook.pdf
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Important Information

Annual Statements

You will receive a Member Annual Statement every year which will reflect the activity through June 30th of the prior
school year. This serves as a history of pensionable salary, contributions, and employment credits for each academic
year. Any adjustments or purchases of service credit that occur after the June 30™ statement date will appear on the
following year’s statement. Upon receipt of your Member Annual Statement, we recommend that you review it
carefully to ensure that your account accurately reflects your demographic information, pensionable salary, full-time
equivalency, credited service, mandatory contributions, and beneficiaries.

Voluntary Payments

Survivorship Benefits

If you die while in active service, TRS provides benefits to your statutory survivors. A statutory survivor is
defined as a spouse and/or a minor child under the age of 18. Connecticut statutes require that monthly
survivorship benefits be paid to your statutory survivors before any balance of your account is paid to your
designated beneficiary.

Disability Benefits

You are eligible to receive a disability benefit if you are an active member and cannot perform the duties of your
assigned position due to a physical or mental impairment and have at least 5 years of credited TRS service and are
not yet eligible to receive a retirement benefit. Disability benefits will be calculated at 2% of your final salary base
(average of highest three paid salaries) times the years of full-time credited service, subject to a maximum benefit of
50% of final average salary, and minimum benefit of 15% of final average salary (for 7.5 or fewer years of service).
Additional Service Credit purchased within five years of the effective date of disability is excluded.

Leaving the System

Should you terminate your employment with a qualified school system before completing 10 years of
credited service you will become an inactive member with TRS. As an inactive member you are not required

to withdraw your funds immediately. Your account will continue to accrue interest for up to 10 years. It is
important to keep the TRS updated with contact information if you choose not to withdraw your funds, so
you do not miss any important updates or required minimum distributions.






