District: Odyssey Community School
Team Leads: Jessica Swann and Michelle Bashaw
Team Members: Marisa Broxterman, Latesheia Bacchus, Renee Hartzog, Linda Poland, Lisa Kimyachi, Jennifer Renkiewicz

Theory of Action: If we purposefully and intentionally create, implement, and monitor an educator diversity plan then we will attract,
retain, and honor a staff and school community that mirrors the racial, cultural, linguistic, and ethnic diversity of Odyssey Community

School’s student population.

Educator Diversity Plan

Vision Statement. At Odyssey Community School, we are committed to fostering an inclusive and diverse school community. We
envision a future where our staff and school community reflect the racial, cultural, linguistic, and ethnic diversity of our students,

teachers, and staff. By purposefully creating, implementing, and monitoring an educator diversity plan, we will attract, retain, and
honor a diverse and talented team that enriches the learning experience for all.
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