
Scale up plan implementation: progress monitoring, data 
collection, continuous improvement

Creating, Reviewing, and Approving 
Increasing Educator Diversity Action Plans

July 1, 2023: Legislation (P. A. 23-167 §10) passes requiring each local and regional board of education 
(BOE) to submit an increasing educator diversity (IED) plan to the CSDE for review and approval.

Spring 2024: Plans Submitted, Review Process Begins 

Recorded 
webinars

Resources for 
plan 

development: 
FAQ

Review teams including CSDE 
Staff & District representatives, 
trained by WestEd staff who led 
PD & resource development, 
review de-identified plans 

IED plan Review Tool, 
aligned to domains of 
the Progress Monitoring 
and Self-Evaluation Tool 
in Toolkit 

Review feedback and revise plan 
accordingly 

Resubmit plan for approval by 
October 1, 2024 

Post plan to 
district website 

Receive final feedback December 2, 2024

Review decisions made, feedback provided: June 2024 

Plan conditionally approved  Plan approved

https://portal.ct.gov/-/media/sde/talent_office/increasing_educator_diversity_toolkit.pdf
https://portal.ct.gov/sde/talent_office/talent-office-home-page/increasing-educator-diversity-plan
https://portal.ct.gov/sde/talent_office/talent-office-home-page/increasing-educator-diversity-plan
https://portal.ct.gov/sde/talent_office/resources-for-increasing-educator-diversity-plan-creation-and-implementation
https://portal.ct.gov/-/media/sde/talent_office/ied/ied_faq.pdf
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