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Connecticut State Department of Education

Trauma-Informed Schools Initiative (TISI) Grant
Purpose: Established under Connecticut Public Act 25-93, Sec. 26, this TISI grant opportunity is available to local and regional boards of education to strengthen support services for students who require special education and have experienced trauma or have behavioral health needs.





An Equal Opportunity/Affirmative Action Employer
The Connecticut State Department of Education is committed to a policy of equal opportunity/affirmative action for all qualified persons. The Connecticut Department of Education does not discriminate in any employment practice, education program, or educational activity on the basis of: race; color; religious creed; age; sex; pregnancy; sexual orientation; workplace hazards to reproductive systems; gender identity or expression; marital status; national origin; ancestry; retaliation for previously opposed discrimination or coercion; intellectual disability; genetic information; learning disability; physical disability (including, but not limited to, blindness); mental disability (past/present history thereof); military or veteran status; status as a victim of domestic violence; or criminal record in state employment, in accordance with applicable statutes, unless there is a bona fide occupational qualification excluding persons in any of the aforementioned protected classes. Inquiries regarding the Connecticut State Department of Education’s nondiscrimination policies should be directed to: Attorney Louis Todisco, Connecticut State Department of Education, by mail 450 Columbus Boulevard, Suite 605, Hartford, CT 06103-1841; or by telephone 860-713-6594; or by email louis.todisco@ct.gov.
[bookmark: i.-grant-overview]I. Grant Overview
[bookmark: evaluation-criteria]Purpose
The Trauma-Informed Schools Initiative (TISI) Grant supports Connecticut districts in creating comprehensive, district-level systems that enhance student well-being, academic engagement, and social-emotional development with a focus on a subset of students with Individualized Education Programs (IEPs). The grant provides funding for a variety of supports and services including but not limited to, Trauma-Informed Care (TIC) coordination, districtwide staff training, collaboration with community providers, early identification of trauma, and family engagement strategies. Its goal is to embed sustainable, trauma-informed practices into district policies, procedures, and staffing to ensure lasting impact across all schools.
The grant is structured in two phases to support planning, preparation, and implementation. Year 1 (June 1, 2026, to June 30, 2026) is the planning and preparation phase. During this phase, all successful applicants will receive a $25,000 award, regardless of district size. 
Successful Year 1 applicants will work with the community partners identified in their Year 1 application from June through August to develop a comprehensive Year 2 application. The Year 2 grant period will run from September 1, 2026, through June 30, 2027, and will support full implementation of trauma-informed systems.
Year 2 awards will be determined based on district size, the quality of the Year 2 application, and the level of readiness demonstrated through Year 1 planning activities.
The Year 2 application must reflect the following completed components:
· System inventory and gap analysis 
· Development of the trauma-informed care (TIC) coordination structure 
· Development of a districtwide training framework 
· Early childhood alignment and cross-system coordination 
Applicants must also clearly describe how identified community partners will contribute to ongoing system development and implementation in Year 2, if funded.
Need for Trauma-Informed District Systems
Districts across Connecticut continue to experience rising student mental health needs, chronic absenteeism, and trauma-related behaviors that affect learning and school climate. Many staff feel underprepared to respond effectively, and districts often need coordinated systems that align training, policies, early childhood programs, and community mental health partnerships. Local indicators, including elevated 911 calls for behavioral crises and 211 calls for family support services highlight the urgent need for proactive, districtwide trauma-informed systems.
This funding opportunity addresses these gaps by supporting activities including TIC coordination to build sustainable systems, coordinated staff training, strengthened early childhood collaboration, and maintaining coordinated mental health partnerships. The TISI Grant provides the structure and resources needed to develop and sustain districtwide trauma-informed practices with a focus on a subset of students with disabilities who have experienced trauma or have behavioral health needs.
Focus Areas
· Staff Training: Provide training for all district staff to recognize trauma responses and implement evidence-based, trauma-informed interventions.
· Coordination with Community Providers: Partner with mental health and healthcare organizations to offer comprehensive, integrated student supports.
· Integration of Special Education and Behavioral Health Staff: Include these staff in planning, intervention, and policy implementation to meet diverse student needs.
· Early Childhood Professional Development: Expand professional development across Birth to Three programs, Early Head Start/Head Start, public and private early childhood education, and state-funded community-based programs.
· Family Engagement and Home Visitation: Implement districtwide strategies to strengthen caregiver involvement, support student success, and reinforce early intervention.
Resources
· Strategies and Resources to Support Trauma-Informed Schools
· Trauma-Informed Schools | NEA
· TIPPS – Trauma-informed Programs and Practices for Schools
· School-Based Trauma-Informed Support Services - TISS | SAMHSA
· Creating Trauma-Informed Policies: A Practice Guide for School and Mental Health Leadership
Evaluation Criteria
The evaluation criteria include the following components: 
· Commitment to TIC coordination beyond the grant period;
· Quality of districtwide staff training plan;
· Creation and integration of sustainable, measurable trauma-informed systems;
· Collaboration with community mental health and health care providers;
· Early identification and intervention strategies across early childhood programs; and
· Evaluation of impact on students who require special education. 
[bookmark: key-expected-outcomes]Key Expected Outcomes
· Improved social, emotional, mental and behavioral well-being outcomes for students with disabilities.
· Increased staff proficiency in trauma-informed practices.
· Strengthened collaboration among early childhood programs, district schools, families, and community mental health and health care providers.
· Sustainable system-level trauma-informed practices embedded into district policies, professional development and staffing.
[bookmark: ii.-funding-overview]II. Funding Overview
	Detail
	Description

	Total Funds Available
	Year 1: $500,000   Year 2: $1,500,000


	Award Amount
	Year 1: $25,000

Year 2: Up to $150,000 for LEAs with less than 4,000 students and up to $300,000 for LEAs with 4,000 or more students, within available funds.  Student counts will be determined using the most recent EdSight data available at the time of application.


	Grant Period
	Year 1: May 2026 – June 30, 2026; Year 2: September 1, 2026 – June 30, 2027


	Number of Awards
	Year 1: 20  
Year 2: TBD


	Eligible Applicants
	Connecticut local and regional boards of education



[bookmark: priority-considerations]Priority Considerations
· Funded TIC Coordination beyond the life of the grant.
· Comprehensive districtwide training, including early childhood and special education personnel.
· Creation of sustainable systems with measurable outcomes.
· Community wide professional development across early childhood programs.
· Collaboration with community mental health and health care providers.
· Integration with special education, behavioral health, and early childhood systems.
· Multilingual learner support.
III. TISI Year 1 Grant Application
[bookmark: i.-applicant-information]A. Applicant Information
· Local Education Agency (LEA): ______________________
· Primary Contact Name: ______________________
· Title: ______________________
· Phone: ______________________
· Email: ______________________
· Address: ______________________
Applicants must include the mandatory signature of the Superintendent or their designee to certify review and approval of the application.
· Printed Name: ____________________________
Signature: ________________________________
B.   Application Questions
1. Summary
Provide a concise summary of your Year 1 planning approach (maximum 1 page).
Your response must clearly address:
· Which specific systems will be strengthened (e.g., coordination between special education and behavioral health, early childhood transitions, family engagement structures—not individual programs). Including specific planning outputs (e.g., defined coordination structure, draft implementation plan, training framework) 
· Who will lead and support the work, including internal leadership and partner roles 
· How Year 1 work will position the district for immediate implementation in Year 2 
Responses that describe general goals, trainings and programs without identifying specific system changes and outputs will be considered weak.
2. Partner Identification & Strategy
Note: Districts must demonstrate readiness to engage appropriate partners and initiate contracting immediately upon award.
a. Partner Name(s) and Type
List all proposed partner organizations including the lead partner for Year 1 planning.
Specify the type of partner(s) (e.g., early childhood provider, mental health organization, RESC, or other technical assistance provider).
b. Partner Role and Responsibilities (Required – Detailed Response)
For each identified partner, describe:
· The specific functions the partner will perform during July–August planning 
· The expertise required to support this work 
· How the partner will support: 
· System inventory and gap analysis 
· Development of the TIC coordination structure 
· Development of the districtwide training framework 
· Early childhood alignment and cross-system coordination 
· How the partner will contribute to ongoing system development and implementation in Year 2 (if funded) 
Responses must demonstrate that partners are engaged in system design, coordination, and planning, not solely delivering services or training.
c. Partnership Development and Alignment
Describe how your district will:
· Identify gaps in current partnerships across: 
· Community-based organizations 
· Early childhood providers 
· Mental health providers 
· Home visitation programs 
· Select or prioritize partners based on identified system needs 
· Ensure partners are integrated into a coordinated, districtwide system, rather than operating as separate or disconnected supports 
Responses that describe general collaboration without explaining alignment to system needs will be considered weak.
3. Current System Snapshot
Provide a clear and specific description of your current system.
Your response must include:
· Current structures and practices related to trauma-informed care (not just programs) 
· Where coordination currently exists and where it breaks down, particularly across: 
· Special education 
· Behavioral health 
· Early childhood systems 
· Current collaboration with community and early childhood providers, including strengths and limitations 
· Specific challenges impacting students with IEPs, including gaps in access, coordination, or service delivery 
Responses must identify system-level gaps and coordination challenges. Descriptions limited to existing programs without analysis will be considered weak.
4.Year 1 Planning Activities & Timeline
Describe how your district will complete all required Year 1 planning activities during July–August 2026, including a detailed timeline, schedule, key milestones, responsible staff and partners, and expected outputs for each phase of work.
Your response must clearly address each of the following:
a. System Inventory and Gap Analysis
· What specific systems, structures, and practices will be reviewed (e.g., special education coordination, behavioral health supports, early childhood transitions, family engagement)? 
· What data sources will be used (e.g., attendance, behavior, referrals, service access, crisis response, early childhood transition data)? 
· How will your district identify gaps, inconsistencies, or breakdowns in coordination across departments and partners? 
· Who is responsible for leading and completing this work? 
b. Stakeholder Engagement
· Which stakeholders will be engaged (e.g., staff, families, early childhood providers, community partners)? 
· How will input be collected (e.g., meetings, focus groups, surveys)? 
· How will stakeholder feedback be used to inform planning decisions? 
c. Cross-Department Coordination
· How will your district ensure collaboration across: 
· Special education 
· Behavioral health 
· Early childhood systems 
· Who is responsible for coordinating this work? 
· What structures (e.g., planning teams, leadership groups) will support coordination? 
d. Development of Key System Components
Describe how your district will develop:
· TIC Coordination Structure 
· Defined roles and responsibilities 
· How coordination will occur across departments and partners 
· Districtwide Training Framework 
· Who will be trained 
· What approach or content will be used 
· How training will support consistent implementation 
e. Early Childhood Alignment Strategy 
· How coordination with early childhood providers will be strengthened 
· How transitions (e.g., PreK to Kindergarten) will be improved 
f. Partner Engagement
· When and how will partners be engaged following award? 
· What specific planning activities will partner(s) lead or support? 
· How will partner work be integrated into the overall planning process? 
g. Timeline and Milestones
Provide a clear timeline that includes:
· Subcontract execution (by June 30, 2026) 
· Start of planning activities (July 2026) 
· Completion of system inventory and gap analysis 
· Development of draft coordination structure and planning components 
· Finalization of the Year 2 application (by August 21, 2026) 
Timeline must include specific milestones and responsible parties.
h. Required Outcome of Year 1 Work
Your response must demonstrate how all activities will result in:
· A completed system inventory 
· Clearly defined coordination structures 
· Identified and aligned partners 
· Implementation plan 
· A completed Year 2 application
5.Timeline & Commitment
[bookmark: Xd02b8e03b8ad5029bca614583684b0f4381a2f4][bookmark: iii.-narrative-questions]By checking the boxes below, the applicant attests to the following:
☐ Execution of subcontract by June 30, 2026
☐ Completion of planning and coordination activities during July–August 2026
☐ Development of a complete Year 2 implementation plan and application
☐ Submission of a Year 2 application by August 21, 2026 (Link to Application Directions)
[bookmark: iv.-budget-budget-narrative]IV. Year 1 Budget & Budget Narrative
[bookmark: year-1-budget]
TISI Year 1 Budget
	CODE
	DESCRIPTION
	AMOUNT

	100
	PERSONAL SERVICES – SALARIES
	[bookmark: Check2]

	200
	PERSONAL SERVICES – EMPLOYEE BENEFITS
	

	300
	PURCHASED PROF/TECH SERVICES
	

	500
	OTHER PURCHASED SERVICES
	

	600
	SUPPLIES
	

	
	TOTAL
	$25,000


[bookmark: budget-narrative]
Budget Narrative
[bookmark: v.-letters-of-commitment]Provide a narrative that details the costs associated with each line item.

V. Letters of Commitment
· Community-based trauma-informed mental health providers.
· Community early childhood partners: Birth to Three, Early Head Start/Head Start, private/state-funded centers. (If applicable)
[bookmark: vi.-scoring-rubric-total-100-points]VI. Submission Instructions
Due Date: May 28, 2026
Format: Electronic submission (TISI Grant Application) 
Contact: Bryan.Klimkiewicz@ct.gov & Shelby.Pons@ct.gov

VII. Review Process, Criteria, and Grant Award Decisions 
  
CSDE will review all completed applications submitted by the deadline. Grant awards will be negotiated and finalized, with modifications as needed, and successful applicants will be required to complete all mandatory assurances affirming full compliance with CSDE and all other relevant regulations before any award is issued. 
  
Applications will be evaluated using a scoring rubric designed to ensure that successful applicants are well positioned to meet the requirements of the Trauma-Informed Schools Initiative. 
  
The CSDE reserves the right to award grants in whole or in part, to reject any proposal in whole or in part, and to waive technical defects, irregularities, or omissions when, in its judgment, doing so is in the best interest of the State. After reviewing submitted applications, the CSDE may negotiate specific grant amounts and may select certain grantees, regardless of points awarded, to meet state requirements or the priorities of the State Board of Education. 
  
The CSDE also reserves the right to adjust grant award amounts as necessary to align with available state funding. The level of funding and the effective dates of awarded projects will be specified in the official grant award notification. All awards are contingent upon the availability of state funds, and no award is final until the grant award letter is executed. 
  
All submitted proposals will be retained by the CSDE and will become part of the public domain.

VIII. Freedom of Information Act

All of the information contained in any proposal submitted in response to this RFP is subject to the provisions of the Connecticut Freedom of Information Act (FOIA), C.G.S. Sections 1-200 et seq.  The FOIA states that, except as provided by Federal or State law, records maintained by any public agency (as defined in FOIA) are public records, and every person has the right to inspect and request a copy of such records.
VXI.  Standard Statement of Assurances for Grant Programs

Connecticut State Department of Education


Project Title:

Applicant:


The Applicant hereby assures the Connecticut State Department of Education that:

1. The applicant has the necessary legal authority to apply for and receive the proposed grant.

1. The filing of this application has been authorized by the applicant's governing body, and the undersigned official has been duly authorized to file this application for and on behalf of said applicant, and otherwise to act as the authorized representative of the applicant in connection with this application.

1. The activities and services for which assistance is sought under this grant will be administered by or under the supervision and control of the applicant.

1. The project will be operated in compliance with all applicable state and federal laws and in compliance with regulations and other policies and administrative directives of the State Board of Education and the Connecticut State Department of Education.

1. Grant funds shall not be used to supplant funds normally budgeted by the agency.

1. Fiscal control and accounting procedures will be used to ensure proper disbursement of all funds awarded.

1. The applicant will submit a final project report (within 60 days of the project completion) and such other reports, as specified, to the Connecticut State Department of Education, including information relating to the project records and access thereto as the Connecticut State Department of Education may find necessary.

1. The Connecticut State Department of Education reserves the exclusive right to use and grant the right to use and/or publish any part or parts of any summaries, abstracts, reports, publications, records and materials resulting from this project and this grant.

1. If the project achieves the specified objectives, every reasonable effort will be made to continue the project and/or implement the results after the termination of state/federal funding.

J. The applicant will protect and save harmless the State Board of Education from financial loss and expense, including legal fees and costs, if any, arising out of any breach of the duties, in whole or part, described in the application for the grant.

K. At the conclusion of each grant period, the applicant will provide for an independent audit report acceptable to the grantor in accordance with Sections 7-394a and 7-396a of the C.G.S., and the applicant shall return to the Connecticut State Department of Education any moneys not expended in accordance with the approved program/operation budget as determined by the audit.

L. Nondiscrimination
1) For purposes of this Section, the following terms are defined as follows:
a. “Commission” means the Commission on Human Rights and Opportunities;
b. “Contract” and “contract” means this grant; 
c. “Contractor” and “contractor” means the applicant and any successors or assigns;
d. “gender identity or expression” means a person’s gender-related identity, appearance or behavior, whether or not that gender-related identity, appearance or behavior is different from that traditionally associated with the person’s physiology or assigned sex at birth, which gender-related identity can be shown by providing evidence including, but not limited to, medical history, care or treatment of the gender-related identity, consistent and uniform assertion of the gender-related identity or any other evidence that the gender-related identity is sincerely held, part of a person’s core identity or not being asserted for an improper purpose;
e. “good faith” means that degree of diligence which a reasonable person would exercise in the performance of legal duties and obligations;
f. “good faith efforts” shall include, but not be limited to, those reasonable initial efforts necessary to comply with statutory or regulatory requirements and additional or substituted efforts when it is determined that such initial efforts will not be sufficient to comply with such requirements;
g. “marital status” means being single, married as recognized by the State of Connecticut, widowed, separated or divorced; 
h. “mental disability” means one or more mental disorders, as defined in the most recent edition of the American Psychiatric Association’s "Diagnostic and Statistical Manual of Mental Disorders", or a record of or regarding a person as having one or more such disorders;
i. “minority business enterprise” means any small contractor or supplier of materials fifty-one percent or more of the capital stock, if any, or assets of which is owned by a person or persons: (1) who are active in the daily affairs of the enterprise, (2) who have the power to direct the management and policies of the enterprise, and (3) who are members of a minority, as such term is defined in subsection (a) of C.G.S. § 32-9n; and
j. “public works contract” means any agreement between any individual, firm or corporation and the State or any political subdivision of the State other than a municipality for construction, rehabilitation, conversion, extension, demolition or repair of a public building, highway or other changes or improvements in real property, or which is financed in whole or in part by the State, including, but not limited to, matching expenditures, grants, loans, insurance or guarantees. 
2) For purposes of this Section, the terms “Contract” and “contract” do not include a contract where each contractor is (a) a political subdivision of the state, including, but not limited to, a municipality, unless the contract is a municipal public works contract or quasi-public agency project contract, (b) any other state, including but not limited to any federally recognized Indian tribal governments, as defined in C.G.S. § 1-267, (c) the federal government, (d) a foreign government, or (e) an agency of a subdivision, state or government described in the immediately preceding enumerated items (a), (b), (c), or (d).
3) (a) The Contractor agrees and warrants that in the performance of the Contract such Contractor will not discriminate or permit discrimination against any person or group of persons on the grounds of race, color, religious creed, age, marital status, national origin, ancestry, sex, gender identity or expression, status as a veteran, status as a victim of domestic violence, intellectual disability, mental disability or physical disability, including, but not limited to, blindness, unless it is shown by such Contractor that such disability prevents performance of the work involved, in any manner prohibited by the laws of the United States or of the State of Connecticut; and the Contractor further agrees to take affirmative action to ensure that applicants with job-related qualifications are employed and that employees are treated when employed without regard to their race, color, religious creed, age, marital status, national origin, ancestry, sex, gender identity or expression, status as a veteran, status as a victim of domestic violence, intellectual disability, mental disability or physical disability, including, but not limited to, blindness, unless it is shown by the Contractor that such disability prevents performance of the work involved; (b) the Contractor agrees, in all solicitations or advertisements for employees placed by or on behalf of the Contractor, to state that it is an “affirmative action equal opportunity employer” in accordance with regulations adopted by the Commission; (c) the Contractor agrees to provide each labor union or representative of workers with which the Contractor has a collective bargaining Agreement or other contract or understanding and each vendor with which the Contractor has a contract or understanding, a notice to be provided by the Commission advising the labor union or workers’ representative of the Contractor's commitments under this Section and to post copies of the notice in conspicuous places available to employees and applicants for employment; (d) the Contractor agrees to comply with each provision of this Section and C.G.S. §§ 46a-68e and 46a-68f and with each regulation or relevant order issued by said Commission pursuant to C.G.S. §§ 46a-56, 46a-68e, 46a-68f and 46a-86; and (e) the Contractor agrees to provide the Commission on Human Rights and Opportunities with such information requested by the Commission, and permit access to pertinent books, records and accounts, concerning the employment practices and procedures of the Contractor as relate to the provisions of this Section and C.G.S. § 46a-56.  If the contract is a public works contract, municipal public works contract or contract for a quasi-public agency project, the Contractor agrees and warrants that he or she will make good faith efforts to employ minority business enterprises as subcontractors and suppliers of materials on such public works or quasi-public agency projects.
4) Determination of the Contractor’s good faith efforts shall include, but shall not be limited to, the following factors: The Contractor's employment and subcontracting policies, patterns and practices; affirmative advertising, recruitment and training; technical assistance activities and such other reasonable activities or efforts as the Commission may prescribe that are designed to ensure the participation of minority business enterprises in public works projects.
5) The Contractor shall develop and maintain adequate documentation, in a manner prescribed by the Commission, of its good faith efforts.
6) The Contractor shall include the provisions of subsection (3) of this Section in every subcontract or purchase order entered into in order to fulfill any obligation of a contract with the State and in every subcontract entered into in order to fulfill any obligation of a municipal public works contract for a quasi-public agency project, and such provisions shall be binding on a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the Commission.  The Contractor shall take such action with respect to any such subcontract or purchase order as the Commission may direct as a means of enforcing such provisions including sanctions for noncompliance in accordance with C.G.S. § 46a-56, as amended; provided if such Contractor becomes involved in, or is threatened with, litigation with a subcontractor or vendor as a result of such direction by the Commission regarding the State contract, the Contractor may request the State of Connecticut to enter into any such litigation or negotiation prior thereto to protect the interests of the State and the State may so enter.
7) The Contractor agrees to comply with the regulations referred to in this Section as they exist on the date of this Contract and as they may be adopted or amended from time to time during the term of this Contract and any amendments thereto.
8) (a) The Contractor agrees and warrants that in the performance of the Contract such Contractor will not discriminate or permit discrimination against any person or group of persons on the grounds of sexual orientation, in any manner prohibited by the laws of the United States or the State of Connecticut, and that employees are treated when employed without regard to their sexual orientation; (b) the Contractor agrees to provide each labor union or representative of workers with which such Contractor has a collective bargaining Agreement or other contract or understanding and each vendor with which such Contractor has a contract or understanding, a notice to be provided by the Commission on Human Rights and Opportunities advising the labor union or workers' representative of the Contractor's commitments under this Section, and to post copies of the notice in conspicuous places available to employees and applicants for employment; (c) the Contractor agrees to comply with each provision of this Section and with each regulation or relevant order issued by said Commission pursuant to C.G.S. § 46a-56; and (d) the Contractor agrees to provide the Commission on Human Rights and Opportunities with such information requested by the Commission, and permit access to pertinent books, records and accounts, concerning the employment practices and procedures of the Contractor which relate to the provisions of this Section and C.G.S. § 46a-56.
9) The Contractor shall include the provisions of the foregoing paragraph in every subcontract or purchase order entered into in order to fulfill any obligation of a contract with the State and such provisions shall be binding on a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the Commission.  The Contractor shall take such action with respect to any such subcontract or purchase order as the Commission may direct as a means of enforcing such provisions including sanctions for noncompliance in accordance with C.G.S. § 46a-56, as amended; provided, if such Contractor becomes involved in, or is threatened with, litigation with a subcontractor or vendor as a result of such direction by the Commission regarding a State contract, the Contractor may request the State of Connecticut to enter into any such litigation or negotiation prior thereto to protect the interests of the State and the State may so enter.
10) Nondiscrimination Certification. Pursuant to subsection (c) of Section 4a-60 and subsection (b) of Section 4a-60a of the Connecticut General Statutes, the Contractor, for itself and its authorized signatory of this Contract, affirms that it understands the obligations of this Section and that it will maintain a policy for the duration of the Contract to assure that the Contract will be performed in compliance with the nondiscrimination requirements of such Sections. The Contractor and its authorized signatory of this Contract demonstrate their understanding of this obligation by signing this Statement of Assurances below.

1. The grant award is subject to approval of the Connecticut State Department of Education and availability of state or federal funds.

1. The applicant agrees and warrants that Sections 4-190 to 4-197, inclusive, of the C.G.S. concerning the Personal Data Act and Sections 10-4-8 to 10-4-10, inclusive, of the Regulations of Connecticut State Agencies promulgated there under are hereby incorporated by reference.

I, the undersigned authorized official, hereby certify that these assurances shall be fully implemented.

Signature of Authorized Official:

Name: (typed)

Title: (typed)

Date:
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