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The Connecticut State Department of Education is committed to a policy of equal opportunity/affirmative action for all 
qualified persons. The Connecticut Department of Education does not discriminate in any employment practice, education 
program, or educational activity on the basis of: race; color; religious creed; age; sex; pregnancy; sexual orientation; 
workplace hazards to reproductive systems; gender identity or expression; marital status; national origin; ancestry; 
retaliation for previously opposed discrimination or coercion; intellectual disability; genetic information; learning 
disability; physical disability (including, but not limited to, blindness); mental disability (past/present history thereof); 
military or veteran status; status as a victim of domestic violence; or criminal record in state employment, in accordance 
with applicable statutes unless there is a bona fide occupational qualification excluding persons in any of the 
aforementioned protected classes. Inquiries regarding the Connecticut State Department of Education’s 
nondiscrimination policies should be directed to: Attorney Louis Todisco, Connecticut State Department of Education, by 
mail 450 Columbus Boulevard, Hartford, CT 06103-1841; or by telephone 860-713-6594; or by email louis.todisco@ct.gov.  

 
The Connecticut State Department of Education is an Affirmative Action/Equal Opportunity Employer. 

Freedom of Information:

Pursuant to Connecticut General Statutes (C.G.S.) Section 1-210 et seq. (FOIA), all questions and responses to this RFI are 

considered public records and every person shall have the right to (1) inspect such records promptly during regular 

office or business hours; (2) copy such records in accordance with C.G.S. Section 1-212(g); or (3) receive a copy of such 

records in accordance with C.G.S. Section 1-212. 

 

Contact Information: 

Questions concerning this Request for Proposal (RFP) may be directed to the CSDE Academic Office, Sean McKeown, 

Associate Education Consultant (Sean.McKeown@ct.gov or 860-713-6884). 

Submission Information: 

By May 2, 2025, 4:00 p.m., submit a response in narrative form by email to Sean.Mckeown@ct.gov containing a 

complete application that addresses the sections and subsections noted in the Application Instructions.  

Provide the responses in an attached electronic document typed in a readable 11-12-point font. Save the document 

name as “[Proposed CTSO Name] Application for Approval Career and Technical Student Organizations 2025”.  

Include the following title in the subject line of the submission email: “Career and Technical Student Organizations 

Application” Include the following in the body of the email: organization or business name, primary contact information, 

and website.  

mailto:louis.todisco@ct.gov
mailto:sean.mckeown@ct.gov
mailto:Sean.Mckeown@ct.gov
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Introduction: 

The Strengthening Career and Technical Education for the 21st Century Act (Perkins V) ensures that students are 

prepared for 21st Century careers, both for their individual benefit and so that business and industry have the skilled 

workers they need to stay economically competitive. As defined by the Strengthening Career and Technical Education 

for the 21st Century Act (Perkins V), a Career and Technical Student Organization is "an organization for individuals 

enrolled in a career and technical education program that engages in CTE activities as an integral part of the 

instructional program." CTSOs are one of the foundational pillars and a necessary function that constitutes a high quality 

CTE program that meets the size, scope, and quality as defined by federal guidance. CTSOs play a vital role in preparing 

students for successful careers through leadership development, hands-on learning experiences, and meaningful 

connections with industry professionals.  

In an effort to reduce barriers, to expand opportunities, and to modernize the CTSO experience for CTE students the 

Connecticut State Department of Education (CSDE) is accepting applications for new organizations to be recognized as 

CTSOs to be able to leverage Perkins funding. In alignment with the Connecticut State Board of Education's (CSBE) 

Comprehensive Five-Year Plan for Education, the CSDE seeks organizations that create opportunities for students to 

explore multiple career pathways through coordinated and rigorous programs developed in partnership with higher 

education institutions and local/regional employers. 

Connecticut recognized CTSOs must: 

• operate and function independently from CSDE; 

• enhance student learning through contextual instruction, leadership development, and real-world application; 

• function as an integral component of classroom curriculum and instruction and provide an extracurricular 

component; 

• build employability and career skills through hands-on demonstrations and work experiences; 

• provide opportunities for students to hold leadership positions at local, state, and national levels; 

• provide opportunities for students to participate in local leadership and competitive events to demonstrate 

knowledge and skills at district, state, and/or national conferences and to be recognized in an event in their 

career pathway; and 

• facilitate networking with business and industry partners and career professionals which may lead to 

opportunities for career development (e.g., internships, apprenticeships, and professional seminars). 

The enclosed application package requires detailed information about your organization's: 

• Career guidance 

• Program planning 

• Implementation timeline 

• Student impact projections 

• State/National standards alignment 

• Strategy for engaging special populations 

• Leadership development and competition 
framework 

• Advisor qualifications and support systems 

• Facility and resource requirements 

• Sustainability plan 

• Community and industry partnerships 

• Evaluation and accountability measures 

• Alignment with workforce needs and in-demand 
occupations 

 

The CSDE is committed to supporting CTSOs that enhance career and technical education and prepare students for 

success in high-skill, high-wage, and in-demand occupations. 

 

 

 

 

https://portal.ct.gov/sde/about-us/five-year-comprehensive-plan
https://portal.ct.gov/sde/about-us/five-year-comprehensive-plan
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Application Instructions: 

Provide the requested contact information on the application cover page and write a narrative addressing each of the 

criteria in the sections and subsections. Use bulleted statements where appropriate. 

Application Cover Page 

 

 

 

 

Proposed CTSO Information 

Proposed CTSO Name:  

Related Career Cluster Program Area(s):  

Requesting Organization Information 

Requesting Organization Name:  

Contact Person and Title:  

Email Address and Telephone Number:  

Mailing Address:  

Organization Website:  

Established Connecticut State Affiliate Organization Information 

Affiliate Organization Name:  

Affiliate Contact Person and Title:  

Email Address and Telephone Number:  

Mailing Address:  

Organization Website:  

State of Connecticut Comptroller’s Office Information (if applicable) 

NAICS Code:  

Connecticut Business Tax ID Number:  

Established National Affiliate Organization Information 

Affiliate Organization Name:  

Affiliate Contact Person and Title:  

Email Address and Telephone Number:  

Mailing Address:  

Organization Website:  
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Application Sections and Subsections: 

1. Career guidance: What opportunities will the proposed CTSO provide for students to gain career skills and 

network with business and industry? 

 

 

2. Program planning: What is the proposed timeline to implement the new CTSO addition? How many students 

are anticipated to participate in each year of the new CTSO? Project at least three years after acceptance as a 

CTSO. 
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3. Program promotion: How will students and parents be informed of the new CTSO recognition? What planning is 

necessary to implement the new addition of the CTSO? 

 

 

 

4. Program and instruction (standards and aligned curriculum): How does this proposed CTSO align to State 

and/or National standards? How does this proposed CTSO serve as an instructional tool that is not met by other 

CSDE sponsored CTSOs? How is this proposed CTSO a unique program that complements existing CTE 

programing? 
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5. Special populations: How will the proposed CTSO promote the inclusion of special populations? What is the plan 

to recruit and retain identified special populations? What is the accommodation plan to ensure universal access 

to the proposed CTSO and the related curriculum? 

 

 

6. Leadership development and competitions: All CTSOs provide opportunities for students to participate in local 

leadership and competitive events to demonstrate knowledge and skills at district, state, and/or national 

conferences and to be recognized in an event in their career pathway. What is the proposed CTSO’s plan to 

include and implement student leadership training and competitions? 
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7. Qualified personnel: What CTE teacher certification(s) or endorsement(s) best algin with the proposed CTSO? 

What requirements and qualifications will be established for becoming a local chapter advisor? What 

requirements and qualifications will be necessary to be a successful state-based advisor?  Note: The CSDE will 

conduct a formal interview to appoint a state CTSO advisor who minimally holds a valid CTE 

certification/endorsement and has teaching and/or leadership experience in the related CTE Career Cluster 

Program Area(s) for the proposed CTSO.  

 

 

8. Facilities, equipment, instructional materials, and supplies: What facilities, equipment, instructional materials, 

and supplies are needed in order for the proposed CTSO to operate and function at its fullest capacity? 
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9. Community, business and industry partnerships: CTSOs operate with the support of community, business, and 

industry partnerships. All CTSOs must have established relationships with various advisory stakeholders. Provide 

evidence of support from business and industry, advisory committees, and other community partners. Submit 

three letters from industry or community partners on letterhead. 

 

 

10. Evaluation systems and accountability: What will be the governance leadership structure of the proposed 

CTSO? How will the proposed CTSO measure its effectiveness and outcomes? How will the proposed CTSO hold 

itself accountable for measurements of goals and initiatives?  
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11. Alignment to CSBE’s Comprehensive Five-Year Plan for Education: How will the addition of this proposed CTSO 

create opportunities for students to explore multiple career pathways in partnership with institutes of higher 

education and local/regional employers? What industry recognized credentials (IRCs) are associated with the 

proposed CTSO? What two-year and four-year college or degree programs are aligned to this proposed CTSO 

that are high-skill, high-wage, and in-demand in Connecticut? To what Connecticut certificate or credential 

program does this proposed CTSO align?  

 

 

12. Alignment to workforce training needs: How will this proposed CTSO address Connecticut’s high-skill, high-

wage, and in-demand occupations identified by the Connecticut Department of Labor?  

 

 



11 
 

13. Nonprofit and CTSO Board of Directors (BOD): What is the nonprofit status of the national and state-based 

CTSO? What is the plan to organize a Board of Directors? Who will be included on the Board? What expertise 

will be sought for membership on the Board of Directors? How will the Board of Directors help steer 

organizational decisions?  

 

 

14. CTSO membership fees and sustainable revenue: What is the membership fee for this organization and how 

will the organization generate sustainable revenue?   
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15. Local charter and national membership: Is there a national CTSO to which this proposed CTSO will align? How 

will the state charter for the new CTSO be acquired? What other states recognize this organization as a CTSO?  
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Appendix  

Essential CTE Terminology: 

• Career Cluster - a group of occupations with similar features, knowledge or skill sets.  

• Career Guidance - guidance and counseling that provides access for students to information regarding career 

awareness and planning with respect to an individual's occupational academic future and provides information 

with respect to career options, financial aid, and postsecondary options. 

• Career Pathway - a combination of rigorous and high-quality education, training, and other services that: 

• aligns with the skill needs of industries in the economy of the State or regional economy involved; 

• prepares an individual to be successful in any of a full range of secondary or postsecondary education 

options, including registered apprenticeships; 

• includes counseling to support an individual in achieving the individual’s education and career goals; 

• includes, as appropriate, education offered concurrently with and in the same context as workforce 

preparation activities and training for a specific occupation or occupational cluster; 

• organizes education, training, and other services to meet the particular needs of an individual in a manner 

that accelerates the educational and career advancement of the individual to the extent practicable; 

• enables an individual to attain a secondary school diploma or its recognized equivalent, and at least one 

recognized postsecondary credential; and 

• helps an individual enter or advance within a specific occupation or occupational cluster.  

 

• Career and Technical Education (CTE) - means organized educational activities that: 

o offer a sequence of courses that: 

▪ provides individuals with rigorous academic content and relevant technical knowledge and skills 

needed to prepare for further education and careers in current or emerging professions, which 

may lead to high skill, high wage, or in-demand industry sectors or occupations; 

▪ provides technical skill proficiency or a recognized postsecondary credential, which may include 

an industry recognized credential, certificate or associate degree; and 

▪ includes competency-based, work-based, or other applied learning that supports the 

development of academic knowledge, higher-order reasoning and problem-solving skills, work 

attitudes, employability skills, technical skills, and occupation specific skills, and knowledge of all 

aspects of an industry. 

o to the extent practicable, coordinate between secondary and postsecondary education programs 

through programs of study, which may include coordination through articulation agreements, early 

college high school programs, or dual or concurrent enrollment; and 

o may include career exploration at the high school or as early as middle grades. 

• Career and Technical Student Organization (CTSO) – according to Perkins V – Strengthening Career and 

Technical Education for the 21st Century Act, “a CTSO is an organization for individuals enrolled in a career and 

technical education program that engages in career and technical education activities as an integral part of the 

instructional program.” 

• Contextual Instruction – An instructional approach that is a critical feature in Career and Technical Education 

where the context is important for skill acquisition and transfer. It aims to improve academic and technical 

achievement, strengthen connections between secondary and postsecondary education and improve 

accountability.  

• CSBE’s Comprehensive Five-Year Plan for Education Goal - “Create opportunities for all students to explore 

multiple career pathways through coordinated and rigorous programs that are developed in partnership with 

institutions of higher education and local/regional employers, and that align with economic opportunity and 

advance students in careers of their choice.”  
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• Department of Labor (DOL) - the Connecticut Department of Labor provides programs and services to the 

State's workforce. DOL's programs and services include unemployment assistance, job fairs and counseling, 

youth employment, and training.  

• Employability Skills – a crucial component of college and career readiness that includes a set of cross-cutting 

abilities such as technology use, systems thinking, information use, resource management, positive personal 

qualities, applied academic, interpersonal, communication, and critical thinking skills. 

• Governors Workforce Council (GWC) - has been tasked with setting strategy and policy for the state’s Pre-K 

through retirement workforce pipeline, and to serve as the prime coordinator for businesses, educators, 

trainers, state agencies, state workforce boards, nonprofits, and others. The primary goal of the Governor’s 

Workforce Council is to ensure that Connecticut maintains the most accessible, equitable, aligned and high-

quality workforce pipeline in the country, ensuring our workforce remains agile through curricula and 

programming that is responsive to the needs of the 21st century economy. The GWC will partner with K-12 

schools, post-secondary institutions, employers, and regional workforce boards to coordinate workforce policy 

and programs and ensure the overall strategy is reflective of the needs of the different areas of the state. 

• High-skill, high-wage and in-demand - jobs paying above the median wage for all industries and ownerships in a 

region, jobs with more than the median number of openings (growth plus replacement) in a region, and jobs 

requiring post-secondary training, apprenticeships, or significant work experience. 

• Institutes of Higher Education (IHE) - any organization that offers postsecondary education beyond high school 

level. 

• Industry Recognized Credential (IRC) - defined as the verification of qualification issued to students certifying 

they have the necessary knowledge, skills, and competencies to be recruited, hired, retained, or advanced by 

employers. IRCs are developed and offered by or endorsed by a nationally or regionally recognized industry 

association, or organization representing a sizeable portion of the industry sector; or sought or accepted by 

companies within the industry sector for purposes of hiring or recruitment. 

• Non-traditional fields – occupations or fields of work, such as careers in computer science, technology, and 

other current and emerging high skill occupations, for which individuals from one gender comprise less than 25 

percent of the individuals employed in each such occupation or field of work. 

• Program Area(s) – an academic area or areas of focus that are organized into the same Career Cluster. 

• Program of Study – a coordinated, nonduplicative sequence of academic and technical content at secondary 

and postsecondary levels that: 

o incorporates challenging State academic standards, including those adopted by a State under 1111(b)(1) 

of the Elementary and Secondary Education Act of 1965; 

o addresses both academic and technical knowledge skills, including employability skills; 

o is aligned with the needs of industries in the economy of the State, region, Tribal community, or local 

area; 

o progresses in specificity (beginning with aspects of an industry or career cluster and leading to more 

occupation-specific instruction); 

o has multiple entry and exit points that incorporate credentialing; and 

o culminates in the attainment of a recognized postsecondary credentialing. 

• Special Populations – the term ‘special population’ as defined by Perkins V means: 

o individuals with disabilities; 

o individuals from economically disadvantaged families, including low-income youth and adults; 

o individuals preparing for non-traditional fields; 

o single parents, including pregnant women; 

o out-of-workforce individuals; 

o English learners; 
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o homeless individuals described in Section 725 of the McKinney-Vento Homeless Assistance Act (42 U.S.C 

11434a); 

o youth who are in, or have aged out of, the foster care system; and 

o Youth with a parent who –  

▪ is a member of the armed forces (as defined in Section 101(a)(4) of title 10, United States Code); 

and 

▪ is on active duty (as such terms is defined in Section 10(d)(1) of such title). 

• Work based Learning (WBL) - sustained interactions with industry or community professionals in real workplace 

settings, to the extent practicable, or simulated environments at an educational institution that foster in-depth, 

firsthand engagement with the tasks required in a given career field, that are aligned to curriculum and 

instruction. 

References: 

Most Common Teacher Certification Codes for Perkins V Funding 

Connecticut’s Strengthening Career and Technical Education for the 21st Century Act (Perkins V) State Plan (CTE State 

Plan) 

The CSBE Comprehensive Plan for Education 2023–2028 

The Strengthening Career and Technical Education for the 21st Century Act (Perkins V)  

Career Clusters, Career Pathways, Sample Occupations and Programs of Study Book 

Governor's Workforce Council  

National Coordinating Council for Career and Technical Student Organizations 

Examples of Allowable Perkins Expenditures for CTSOs Advised by a CTE Certified Educator: 

Perkins Grant funding supports CTE students, CTE certified teachers, and CTE programming. Common CTSO allowable 

expenditures include: 

• textbooks for new courses or newly articulated dual-credit courses; 

• professional learning for advisors; 

• substitute teachers for CTSO advisors attending CTSO events and professional learning; 

• subscriptions to teacher and student resources to enhance teaching and learning; 

• site licenses and curriculum models to support student engagement/learning; 

• student transportation to leadership and competitive events as well as CTSO specific field trips; 

• instructional supplies and equipment; 

• teacher support for engaging in curricular alignment of course; 

• CTSO uniforms and industry specific Personal Protective Equipment (PPE) that are stored at the school; and 

• stipends for CTE certified local chapter advisors. 

  

https://portal.ct.gov/-/media/sde/cte/cte-certifications.pdf?rev=e83aa05922f641139aac1c981c077a23&hash=B2348C8E94C27DF81C41A2006BC4EFD9
https://portal.ct.gov/-/media/sde/board/boardmaterials060320/strengthening_career_and_technical_education_for_the_21st_century_act_perkins_v_state_plan.pdf
https://portal.ct.gov/-/media/sde/board/boardmaterials060320/strengthening_career_and_technical_education_for_the_21st_century_act_perkins_v_state_plan.pdf
https://portal.ct.gov/sde/about-us/five-year-comprehensive-plan
https://www.congress.gov/bill/115th-congress/house-bill/2353
https://portal.ct.gov/-/media/sde/cte/tstc_cc_final.pdf
https://portal.ct.gov/gwc
https://www.ctsos.org/
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Application Scoring Rubric 

Proposed CTSO Name: _______________________________________________________        Date ___/____/_____ 

Applicants will be evaluated based on clear, complete, and specific responses to the application narrative sections and 

subsections. Each section and subsection is scored using the following rubric:  

#1 Career Guidance 

2 1 0 Score 

The response includes key 
elements of career guidance that 
are a function of and serve as 
goals of Perkins V. 

The response includes career 
guidance elements but lacks a 
clear connection to Perkins V 
goals or only briefly mentions 
them. 

The response does not reference 
career guidance elements or 
Perkins V goals in a meaningful 
way. 

 

The response clearly articulates 
how the proposed organization 
will provide opportunities for 
students to network with 
industry professionals, 
organizational alumni, and 
organizational peers. 

The response mentions 
networking opportunities but 
lacks specifics on how students 
will connect with professionals, 
alumni, or peers. 

The response does not mention 
networking opportunities, or it 
provides vague, generic ideas 
without implementation details. 

 

As part of providing career 
guidance, the response identifies 
and describes specific career 
skills that are related to the 
organization’s pathways and/or 
focuses. 

The response identifies career 
skills but lacks clear alignment 
with the organization’s pathways 
or focuses. 

The response does not identify 
specific career skills or their 
relevance to the organization’s 
focus. 

 

The response includes specific 
opportunities for students to 
participate in work-based 
learning in the proposed Career 
Cluster Program Area(s) declared 
earlier in the application. 

The response mentions work-
based learning but lacks clear 
examples, specificity, or 
alignment with the Career 
Cluster Program Area(s). 

The response does not include 
any mention of work-based 
learning or only makes vague 
references to potential 
opportunities. 

 

Work-based learning 
opportunities provided may 
include but are not limited to 
field trips, guest speakers, 
internships, job shadowing, and 
public speaking opportunities. 

The response includes some 
work-based learning 
opportunities but lacks variety, 
depth, or concrete 
implementation plans 

The response does not mention 
work-based learning 
opportunities, or it provides only 
a minimal, unclear reference. 

 

The response includes readiness 
skills such as, but not limited to, 
resume writing, interview 
techniques, workplace etiquette, 
and job search skills. 

The response mentions 
readiness skills but only includes 
one or two aspects without 
sufficient explanation. 

The response does not include 
readiness skills or reference their 
importance. 

 

The response includes elements 
of how the proposed CTSO 
student members impact their 
community through community 
services related to the Career 
Cluster Program Area(s). 

The response mentions 
community service but does not 
connect it to the Career Cluster 
Program Area(s) or lacks details 
on student involvement. 

The response does not include 
any mention of community 
service or impact. 

 

 Section #1 Total Score  
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#2 Program Planning 

2 1 0 Score 

The response provides strong 
data-based reasoning for the 
organization to be recognized as 
a CTSO. 

The response provides some 
reasoning for the organization’s 
recognition as a CTSO but lacks 
supporting data or a detailed 
justification. 

The response does not provide a 
clear justification for the 
organization’s recognition as a 
CTSO and lacks supporting data. 

 

The response is logically outlined 
with a timeline that shows 
incremental durations of time 
that show progression of the 
program plan. 

The response includes a timeline 
but lacks clear incremental 
stages or progression. 

The response does not include a 
timeline or presents an unclear or 
unrealistic implementation plan. 

 

The response uses data to 
describe in detail future projects 
and projections that are part of 
the planning and implementation 
of the newly proposed CTSO. 

The response includes future 
projects and projections but 
lacks detailed data to support 
planning and implementation. 

The response does not reference 
data for future planning, or 
projections are vague and 
unsupported. 

 

The response refers to 
Department of Labor data and 
the focus of the Governor’s 
Workforce Council. 

The response references 
workforce-related data but lacks 
specificity in connecting it to the 
Department of Labor or the 
Governor’s Workforce Council. 

The response does not reference 
workforce data or government 
workforce initiatives. 

 

The response includes 
information about student 
demographics and the total 
impacted student populations in 
specific regions as well as the 
State of Connecticut as part of 
their projected plan for growth. 

The response mentions student 
impact but lacks regional or 
statewide demographic details. 

 

The response does not include 
information on student 
demographics or projected 
impact. 

 

Section #2 Total Score  

 

#3 Program Promotion 

2 1 0 Score 

The response provides an 
outlined comprehensive plan and 
provides details about the 
incremental steps of progression 
to roll out the proposed 
additional program. 

The response includes a general 
implementation plan but lacks 
clear incremental steps or 
progression details. 

The response does not include a 
structured implementation plan 
or is vague about how the 
program will be rolled out. 

 

The response includes plans to 
utilize multiple methods of media 
to inform the various 
stakeholders and potential 
partners. 

The response mentions outreach 
methods but does not specify 
multiple media channels or 
stakeholder engagement 
strategies. 

The response does not include a 
communication plan or relies on 
a single, vague method of 
outreach. 

 

The response addresses parents 
and students as different target 
populations while also including 
them together as a third 
audience.  

The response mentions both 
parents and students but does 
not clearly differentiate them as 
separate audiences with unique 
outreach strategies.  

The response does not specify 
different target populations or 
combines all stakeholders into a 
single, undifferentiated group. 

 



18 
 

The response clearly illustrates 
evidence of planning for 
implementation through 
different perspectives and layers 
of the project. 

The response includes some 
planning considerations but lacks 
depth in addressing multiple 
perspectives or layers of 
implementation. 

The response does not show 
evidence of detailed planning, or 
it overlooks key aspects of 
implementation. 

 

Section #3 Total Score  

 

#4 Program and Instruction 

2 1 0 Score 

Response illustrates a strong and 
direct alignment to both state 
and/or nationally recognized 
educational standards related 
specifically to the proposed 
aligned Career Cluster Program 
Area(s).  

The response mentions 
alignment to state and/or 
national standards but lacks 
specificity or clear connection to 
the proposed Career Cluster 
Program Area(s). 

The response does not address 
alignment to state or national 
standards, or it provides vague, 
unsupported statements. 

 

The response demonstrates a 
clear understanding of best 
practices and methodologies 
commonly used in high-quality 
CTE curricula, and showcases 
insight into their effective 
implementation. 

The response references best 
practices in CTE but lacks depth 
in explaining methodologies or 
their implementation. 

The response does not 
demonstrate knowledge of CTE 
best practices or fails to explain 
their relevance. 

 

The response includes a powerful 
justification for why the 
proposed CTSO is unique and 
aligns with existing and future 
Connecticut CTE curricular 
programming.  

The response provides a general 
justification for the CTSO but 
does not clearly articulate its 
uniqueness within Connecticut’s 
CTE framework. 

The response does not justify the 
need for the CTSO or fails to 
differentiate it from existing 
programs. 

 

The response provides strong 
evidence of how this CTSO 
provides co-curricular 
experiences not offered by the 
currently recognized CTSOs in 
Connecticut under the 
parameters of Perkins V.  

The response mentions co-
curricular opportunities but does 
not sufficiently differentiate 
them from those offered by 
existing CTSOs in Connecticut. 

The response does not address 
co-curricular opportunities or 
how they extend beyond what is 
already available. 

 

Section #4 Total Score  

 

#5 Special Populations 

2 1 0 Score 

Through evidence, the response 
shows an understanding of the 
definition and focus on special 
populations within the context of 
Perkins V.  

The response acknowledges 
special populations but lacks 
strong evidence or detailed 
understanding of Perkins V 
definitions and focus. 

The response does not reference 
special populations or Perkins V 
considerations. 

 

The response uses data to 
identify current areas of success 
and potential growth of special 
population enrollment in CTE 

The response mentions areas of 
success and potential growth but 
lacks supporting data or a clear 
connection to CTSO participation. 

The response does not reference 
data or provide insights into 
success and growth areas for 
special populations in CTE 
programs. 
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programs directly related to 
CTSO participation.  

The response illustrates and 
outlines a clear plan to include 
special populations in the 
proposed CTSO enrollment.  

The response provides a general 
plan for inclusion but lacks 
specificity in implementation or 
targeted strategies. 

The response does not include a 
plan to recruit or support special 
populations. 

 

The response addresses the 
individual needs of the different 
demographic groups included in 
special populations. It presents 
an executable plan to address 
their specific needs and 
accommodations. 

The response mentions 
accommodations but does not 
provide a detailed or executable 
plan for addressing diverse 
needs. 

The response does not address 
accommodations for special 
populations. 

 

The response includes a plan to 
address special universal access 
to become members of the 
proposed CTSO and to the 
related curriculum. 

The response references 
universal access but does not 
provide a clear plan or actionable 
strategies. 

The response does not address 
universal access to CTSO 
membership or related 
curriculum for special 
populations. 

 

Section #5 Total Points  

 

#6 Leadership Development and Competitions 

2 1 0 Score 

The response addresses both fall 
leadership training events and 
spring competitive events and 
strong pillars of leadership 
characteristics frame the 
narrative. 

The response mentions 
leadership training events but 
does not clearly define both fall 
and spring events or lacks 
emphasis on leadership 
characteristics. 

The response does not address 
leadership training events or 
provides an unclear or 
incomplete plan. 

 

The response includes multiple 
methods for providing leadership 
training to new and existing local 
chapter members throughout the 
year and methodologies and 
media are diversified and align 
with CTE programming. 

The response outlines leadership 
training methods but lacks 
variety, year-round planning, or 
alignment with CTE 
programming. 

The response does not include 
leadership training methods or 
only provides a minimal, vague 
reference to leadership training 
methods. 

 

The response includes multiple 
methods for providing 
competitions for new and 
existing local chapter members 
throughout the year and the 
context of the competitions are 
diversified and align with CTE 
programming. 

The response outlines 
competitions but lacks variety, 
year-round planning, or 
alignment with CTE 
programming. 

The response does not include 
competitions or only provides a 
minimal, vague reference to 
competitive events. 
 

 

The response includes leadership 
development opportunities 
separate from the fall and spring 
events that are built into the 
proposed CTSO’s framework. 

The response mentions 
leadership development but does 
not clearly define opportunities 
outside of fall and spring events. 

The response does not address 
leadership development beyond 
fall and spring events or fails to 
incorporate it into the CTSO 
framework. 

 

Section #6 Total Points  
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#7 Qualified Personnel 

2 1 0 Score 

The response identifies the 
correct Connecticut CTE teacher 
certification(s) or 
endorsements(s) that best align 
with the proposed CTSO.  

The response includes 
Connecticut certification(s) or 
endorsements(s), but they do not 
align with the proposed CTSO or 
are not CTE specific. 

The response does not reference 
Connecticut CTE certification(s) 
or endorsements(s). 

 

The response includes detailed 
characteristics and requirements 
to be a successful state advisor 
for the proposed CTSO. 

The response provides general 
characteristics and requirements 
but lacks depth or specificity in 
defining a successful state 
advisor. 

The response does not outline 
clear characteristics or 
requirements for a state advisor. 

 

The response includes a 
requirement for the state and 
Perkins V funded chapter 
advisors to hold a valid CTE 
certification in the Career Cluster 
Program Area(s) associated with 
the proposed CTSO. 

The response mentions CTE 
certification but does not specify 
it as a requirement for both the 
state and chapter advisors. 

The response does not reference 
CTE certification requirements for 
advisors. 

 

The response includes a specific 
requirement for the state advisor 
to have both leadership skills and 
experience.  

The response mentions 
leadership experience but does 
not specify it as a required 
qualification for the state 
advisor. 

The response does not reference 
leadership skills or experience as 
necessary qualifications. 

 

Section #7 Total Points  

 

#8 Facilities, Equipment, Instructional Materials, and Supplies 

2 1 0 Score 

The response addresses the need 
for adequate spaces for the CTSO 
to function at the local chapter 
level and state level. Specific 
facilities, instructional materials, 
and supplies are 
comprehensively included.   

The response mentions the need 
for facilities, equipment, and 
supplies but lacks specificity or 
comprehensive details on what is 
necessary for full CTSO 
functionality. 

The response does not address 
the need for or lack of adequate 
facilities, equipment, or materials 
for CTSO operations. 

 

The response identifies and 
provides specific examples of 
current existing infrastructure 
that fits the needs of both the 
local chapter level and state level 
CTSO. 

The response mentions existing 
infrastructure but does not 
provide detailed examples or 
clarity on how it fits the CTSO’s 
needs. 

The response does not reference 
existing infrastructure or how it 
supports the CTSO at local or 
state levels. 

 

The response shows a strong 
understanding of the currently 
recognized CTSOs, their purposes 
and goals, and how the addition 
of the proposed CTSO impacts 
the existing and established 
CTSOs. 

The response references the 
impact on currently recognized 
CTSOs but lacks detailed 
understanding of their goals and 
the potential effects of adding 
the proposed CTSO. 

The response does not address or 
acknowledge the impact of the 
proposed CTSO on existing 
programs in Connecticut. 
 

 

Section #8 Total Points  
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#9 Community, Business and Industry Partnerships 

2 1 0 Score 

The three attached partner 
support letters on letterhead 
strongly align with the goals and 
functions of Perkins V. 

The three attached partner 
support letters on letterhead 
mention alignment with Perkins 
V goals but do not provide strong 
or clear support for these goals. 

The three (or less than three) 
attached partner support letters 
on letterhead do not reference or 
align with Perkins V goals or 
provide clear support. 

 

The three attached partner 
support letters on letterhead are 
from business and industry, 
advisory committees, and other 
community partners that strongly 
align with the Career Cluster 
Program Area(s) identified by the 
applying organization.  

The three attached partner 
support letters on letterhead 
mention support from 
stakeholders but lack specificity 
about their alignment with the 
Career Cluster Program Area(s). 

The three (or less than three) 
attached partner support letters 
on letterhead do not include 
support from the relevant 
stakeholders or are not aligned 
with the Career Cluster Program 
Area(s). 

 

The three attached partner 
support letters on letterhead 
indicate support from a 
leadership team or board within 
the committed business and 
industry, advisory committees, 
and other community partners. 

The three attached partner 
support letters on letterhead 
mention support but do not 
specify support from a leadership 
team or board. 

The three (or less than three) 
attached partner support letters 
on letterhead do not indicate 
support from leadership teams or 
boards. 

 

The three attached partner 
support letters on letterhead 
include commitments to 
continuously advise, council, 
advocate for, and participate in 
the CTSO’s leadership and/or 
advisory boards in the future. 

The three attached partner 
support letters on letterhead 
mention ongoing support but do 
not commit to continuous 
involvement in advisory or 
leadership roles. 

The three (or less than three) 
attached partner support letters  
on letterhead do not indicate 
future involvement or 
commitment to the CTSO. 

 

Section #9 Total Points  

 

#10 Evaluation Systems and Accountability 

2 1 0 Score 

The response addresses the 
functional needs for checks and 
balances within the 
organization’s leadership 
structure. 

The response mentions checks 
and balances but lacks specific 
details about their function 
within the leadership structure 

The response does not address 
checks and balances or provides 
vague, unsupported statements. 

 

The response addresses and 
includes a system for specific 
checks and balances that exist in 
the organization’s leadership 
structure.  

The response provides a general 
outline of checks and balances 
but lacks specific practices or 
clear implementation. 

The response does not describe a 
system for checks and balances in 
leadership. 

 

The response includes a 
comprehensive model for 
evaluating and measuring its 
effectiveness and outcomes that 
includes the voices of multiple 

The response includes some 
evaluation methods but lacks 
involvement from multiple 
stakeholders or alignment with 
specific goals. 

The response does not address 
how effectiveness is measured or 
fails to involve relevant 
stakeholders. 
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stakeholders including local 
chapter advisors, Board of 
Directors, and CSBE goals. 

The response includes a detailed 
explanation of the organization’s 
accountability systems and 
practices. The systems and 
practices align with the practices 
of CSDE and CSBE. 

The response mentions 
accountability practices but does 
not fully explain or align them 
with CSDE and CSBE practices. 

The response does not address 
accountability systems or fails to 
align with CSDE and CSBE 
practices. 

 

Section #10 Total Points  

 

#11 Alignment to the CSBE’s Five-Year Comprehensive Plan for Education 

2 1 0 Score 

The response includes several 
ways the CTSO would create 
opportunities for students to 
explore multiple career pathways 
with both institutions of higher 
education and local/regional 
employers. 

The response mentions career 
pathway exploration but lacks 
detailed examples or clear 
connections to both higher 
education and local/regional 
employers. 

The response does not address 
career pathway exploration, or it 
provides unclear or minimal 
connections to employers and 
higher education. 

 

The response addresses how the 
proposed CTSO will help more 
students graduate with an 
Industry Recognized Credential 
(IRC) in the related Career Cluster 
Program Area(s). 

The response mentions IRCs but 
does not clearly explain how the 
CTSO will help students earn 
them or connect them to the 
Career Cluster Program Area(s). 

The response does not address 
IRCs or lacks clarity on how the 
CTSO will support them. 

 

The response includes several 
examples of IRCs that align with 
the purpose, goals, and mission 
of the proposed CTSO that align 
with industry and business 
expectations. 

The response provides general 
examples of IRCs but lacks 
alignment with industry 
expectations or the CTSO’s goals. 

The response does not mention 
IRCs or provides irrelevant 
examples. 

 

The response makes several 
connections to two and four-year 
college or degree programs 
within the context of the 
proposed CTSO. The response 
helps prepare students for 
careers that are high-skill, high-
wage, and in-demand in 
Connecticut. 

The response includes some 
connections to college or degree 
programs but lacks specificity or 
clear alignment with high-skill, 
high-wage or in-demand careers. 

The response does not address 
connections to two or four-year 
college programs or fails to align 
with high-skill, high-wage or in-
demand careers. 

 

The response includes several 
specific certificates or 
credentialing programs that align 
with this proposed CTSO. 

The response mentions 
certificates or credentials but 
lacks specificity or clarity on their 
alignment with the CTSO. 

The response does not address 
alignment with certificates or 
credentials in Connecticut. 

 

Section #11 Total Points  
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#12 Alignment to Workforce Training Needs 

2 1 0 Score 

The response includes accurate 
CT DOL labor market data which 
illustrates how the proposed 
CTSO would address the need for 
high-skill, high-wage, and in-
demand occupations statewide. 

The response references CT DOL 
labor market data but lacks 
specific or accurate details on 
how it addresses in-demand 
occupations. 

The response does not include or 
misuses CT DOL labor market 
data or lacks clear relevance to 
in-demand occupations. 

 

The response provides a strong 
justification and evidence linking 
the goals, mission, and purpose 
of the proposed CTSO to the 
high-skill, high-wage, and in-
demand occupations identified 
by CT DOL. 

The response offers some 
justification for alignment but 
lacks strong or specific evidence 
connecting the CTSO’s mission to 
high-skill, high-wage, in-demand 
occupations. 
 

The response does not provide 
adequate justification or 
evidence linking the CTSO to 
high-skill, high-wage, in-demand 
occupations. 

 

 Section #12 Total Points  

 

#13 Nonprofit and CTSO Board of Directors 

2 1 0 Score 

The response identifies the 
accurate nonprofit status of both 
the national and state-based 
organization. 

The response mentions the 
nonprofit status but does not 
provide full clarity or accurate 
details for both the national and 
state-based organizations. 

The response does not address or 
provide clear details regarding 
the nonprofit status of the 
national or state-based 
organization. 

 

The response provides a well-
organized and outlined plan to 
assemble a diverse and 
influential Board of Directors. If 
the board is already assembled, 
the response addresses the 
processes and procedures taken 
to assemble the Board of 
Directors.  

The response provides a general 
plan for organizing the Board of 
Directors but lacks specifics on 
diversity, procedures, or clear 
steps taken. 

The response does not provide a 
clear plan for assembling or 
organizing the Board of Directors. 

 

The response identifies several 
examples of professionals, 
educators, administrators, and 
industry representatives who 
make strong contributing board 
members.  

The response identifies some 
board members but lacks specific 
examples of expertise from 
professionals, educators, or 
industry representatives. 

The response does not identify 
board members or their 
expertise. 

 

The response includes several 
examples of how the Board of 
Directors will or does function, 
influence organizational 
decisions, and contribute 
towards the growth of the 
organization.   

The response mentions how the 
Board of Directors influences 
decisions but lacks specific 
examples or clear explanations of 
their contributions. 

The response does not address 
how the Board of Directors 
influences organizational 
decisions or growth. 

 

Section #13 Total Points  
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#14 Membership Fees and Sustainable Revenue  

2 1 0 Score 

The response transparently 
addresses the need for student 
membership fees and includes 
actual and accurate dues or fees.  

The response mentions 
membership fees but lacks clarity 
or accuracy about the actual dues 
or fees. 

The response does not address 
membership fees, nor does it 
provide information about them. 

 

The response includes details on 
how the student membership 
dues or fees will be used by the 
CTSO and national affiliated 
organization. 

The response briefly mentions 
how the fees will be used but 
lacks detailed breakdowns or 
clarity. 

The response does not explain 
how membership fees will be 
used or it provides unclear 
details. 

 

The response includes several 
details on how the organization 
will generate a sustainable 
revenue that is not fully reliant 
on student membership 
dues/fees. Financial goals and 
long-term plans are addressed. 

The response mentions 
sustainable revenue sources but 
lacks detail or clear plans for 
long-term financial goals. 

The response does not provide 
information on how the 
organization will generate 
sustainable revenue beyond 
student membership fees. 

 

 Section #14 Total Points  

 

#15 Local Charter and National Membership 

2 1 0 Score 

The response indicates a 
recognized national CTSO affiliate 
organization that will grant the 
state level CTSO a charter. 
Evidence of the organization’s 
national CTSO identification is 
included.  

The response mentions a 
national CTSO affiliation but lacks 
clear evidence or specific 
identification of the national 
organization or the organization 
is not a recognized CTSO. 

The response does not mention 
or fails to identify a national CTSO 
affiliation.  

 

The response describes the 
process the applying organization 
will use to acquire a state 
charter. 

The response mentions the 
process of acquiring a state 
charter but lacks clarity or detail 
on the steps to be taken. 

The response does not explain or 
provides insufficient information 
about how to acquire a state 
charter. 

 

The response includes a list of 
states that recognize the 
organization as a CTSO as part of 
their Perkins funding. 

The response addresses that 
other states recognize the 
organization but does not list 
any. 

The response does not include a 
list of states that recognize the 
organization as a CTSO as part of 
their Perkins funding. 

 

Section #15 Total Points  

Total Application Points  /122 

Final Application Score Percentage % 
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	12.
	12.
	12.
	 Alignment to workforce training needs: How will this proposed CTSO address Connecticut’s high-skill, high-wage, and in-demand occupations identified by the Connecticut Department of Labor?  


	 
	 
	 
	 
	 




	 
	13.
	13.
	13.
	 Nonprofit and CTSO Board of Directors (BOD): What is the nonprofit status of the national and state-based CTSO? What is the plan to organize a Board of Directors? Who will be included on the Board? What expertise will be sought for membership on the Board of Directors? How will the Board of Directors help steer organizational decisions?  


	 
	 
	 
	 
	 




	 
	14.
	14.
	14.
	 CTSO membership fees and sustainable revenue: What is the membership fee for this organization and how will the organization generate sustainable revenue?   


	 
	 
	 
	 
	 




	 
	15.
	15.
	15.
	 Local charter and national membership: Is there a national CTSO to which this proposed CTSO will align? How will the state charter for the new CTSO be acquired? What other states recognize this organization as a CTSO?  


	 
	 
	 
	 
	 




	  
	Appendix  
	Essential CTE Terminology: 
	•
	•
	•
	 Career Cluster - a group of occupations with similar features, knowledge or skill sets.  

	•
	•
	 Career Guidance - guidance and counseling that provides access for students to information regarding career awareness and planning with respect to an individual's occupational academic future and provides information with respect to career options, financial aid, and postsecondary options. 

	•
	•
	 Career Pathway - a combination of rigorous and high-quality education, training, and other services that: 

	•
	•
	 aligns with the skill needs of industries in the economy of the State or regional economy involved; 

	•
	•
	 prepares an individual to be successful in any of a full range of secondary or postsecondary education options, including registered apprenticeships; 

	•
	•
	 includes counseling to support an individual in achieving the individual’s education and career goals; 

	•
	•
	 includes, as appropriate, education offered concurrently with and in the same context as workforce preparation activities and training for a specific occupation or occupational cluster; 

	•
	•
	 organizes education, training, and other services to meet the particular needs of an individual in a manner that accelerates the educational and career advancement of the individual to the extent practicable; 

	•
	•
	 enables an individual to attain a secondary school diploma or its recognized equivalent, and at least one recognized postsecondary credential; and 

	•
	•
	 helps an individual enter or advance within a specific occupation or occupational cluster.  


	 
	•
	•
	•
	 Career and Technical Education (CTE) - means organized educational activities that: 
	o
	o
	o
	 offer a sequence of courses that: 
	▪
	▪
	▪
	 provides individuals with rigorous academic content and relevant technical knowledge and skills needed to prepare for further education and careers in current or emerging professions, which may lead to high skill, high wage, or in-demand industry sectors or occupations; 

	▪
	▪
	 provides technical skill proficiency or a recognized postsecondary credential, which may include an industry recognized credential, certificate or associate degree; and 

	▪
	▪
	 includes competency-based, work-based, or other applied learning that supports the development of academic knowledge, higher-order reasoning and problem-solving skills, work attitudes, employability skills, technical skills, and occupation specific skills, and knowledge of all aspects of an industry. 




	o
	o
	 to the extent practicable, coordinate between secondary and postsecondary education programs through programs of study, which may include coordination through articulation agreements, early college high school programs, or dual or concurrent enrollment; and 

	o
	o
	 may include career exploration at the high school or as early as middle grades. 




	•
	•
	 Career and Technical Student Organization (CTSO) – according to Perkins V – Strengthening Career and Technical Education for the 21st Century Act, “a CTSO is an organization for individuals enrolled in a career and technical education program that engages in career and technical education activities as an integral part of the instructional program.” 

	•
	•
	 Contextual Instruction – An instructional approach that is a critical feature in Career and Technical Education where the context is important for skill acquisition and transfer. It aims to improve academic and technical achievement, strengthen connections between secondary and postsecondary education and improve accountability.  

	•
	•
	 CSBE’s Comprehensive Five-Year Plan for Education Goal - “Create opportunities for all students to explore multiple career pathways through coordinated and rigorous programs that are developed in partnership with institutions of higher education and local/regional employers, and that align with economic opportunity and advance students in careers of their choice.”  


	•
	•
	•
	 Department of Labor (DOL) - the Connecticut Department of Labor provides programs and services to the State's workforce. DOL's programs and services include unemployment assistance, job fairs and counseling, youth employment, and training.  

	•
	•
	 Employability Skills – a crucial component of college and career readiness that includes a set of cross-cutting abilities such as technology use, systems thinking, information use, resource management, positive personal qualities, applied academic, interpersonal, communication, and critical thinking skills. 

	•
	•
	 Governors Workforce Council (GWC) - has been tasked with setting strategy and policy for the state’s Pre-K through retirement workforce pipeline, and to serve as the prime coordinator for businesses, educators, trainers, state agencies, state workforce boards, nonprofits, and others. The primary goal of the Governor’s Workforce Council is to ensure that Connecticut maintains the most accessible, equitable, aligned and high-quality workforce pipeline in the country, ensuring our workforce remains agile thro

	•
	•
	 High-skill, high-wage and in-demand - jobs paying above the median wage for all industries and ownerships in a region, jobs with more than the median number of openings (growth plus replacement) in a region, and jobs requiring post-secondary training, apprenticeships, or significant work experience. 

	•
	•
	 Institutes of Higher Education (IHE) - any organization that offers postsecondary education beyond high school level. 

	•
	•
	 Industry Recognized Credential (IRC) - defined as the verification of qualification issued to students certifying they have the necessary knowledge, skills, and competencies to be recruited, hired, retained, or advanced by employers. IRCs are developed and offered by or endorsed by a nationally or regionally recognized industry association, or organization representing a sizeable portion of the industry sector; or sought or accepted by companies within the industry sector for purposes of hiring or recruitm

	•
	•
	 Non-traditional fields – occupations or fields of work, such as careers in computer science, technology, and other current and emerging high skill occupations, for which individuals from one gender comprise less than 25 percent of the individuals employed in each such occupation or field of work. 

	•
	•
	 Program Area(s) – an academic area or areas of focus that are organized into the same Career Cluster. 

	•
	•
	 Program of Study – a coordinated, nonduplicative sequence of academic and technical content at secondary and postsecondary levels that: 
	o
	o
	o
	 incorporates challenging State academic standards, including those adopted by a State under 1111(b)(1) of the Elementary and Secondary Education Act of 1965; 

	o
	o
	 addresses both academic and technical knowledge skills, including employability skills; 

	o
	o
	 is aligned with the needs of industries in the economy of the State, region, Tribal community, or local area; 

	o
	o
	 progresses in specificity (beginning with aspects of an industry or career cluster and leading to more occupation-specific instruction); 

	o
	o
	 has multiple entry and exit points that incorporate credentialing; and 

	o
	o
	 culminates in the attainment of a recognized postsecondary credentialing. 




	•
	•
	 Special Populations – the term ‘special population’ as defined by Perkins V means: 
	o
	o
	o
	 individuals with disabilities; 

	o
	o
	 individuals from economically disadvantaged families, including low-income youth and adults; 

	o
	o
	 individuals preparing for non-traditional fields; 

	o
	o
	 single parents, including pregnant women; 

	o
	o
	 out-of-workforce individuals; 

	o
	o
	 English learners; 

	o
	o
	 homeless individuals described in Section 725 of the McKinney-Vento Homeless Assistance Act (42 U.S.C 11434a); 

	o
	o
	 youth who are in, or have aged out of, the foster care system; and 

	o
	o
	 Youth with a parent who –  
	▪
	▪
	▪
	 is a member of the armed forces (as defined in Section 101(a)(4) of title 10, United States Code); and 

	▪
	▪
	 is on active duty (as such terms is defined in Section 10(d)(1) of such title). 








	•
	•
	•
	 Work based Learning (WBL) - sustained interactions with industry or community professionals in real workplace settings, to the extent practicable, or simulated environments at an educational institution that foster in-depth, firsthand engagement with the tasks required in a given career field, that are aligned to curriculum and instruction. 


	References: 
	 
	Most Common Teacher Certification Codes for Perkins V Funding
	Most Common Teacher Certification Codes for Perkins V Funding


	 
	Connecticut’s Strengthening Career and Technical Education for the 21st Century Act (Perkins V) State Plan (CTE State 
	Connecticut’s Strengthening Career and Technical Education for the 21st Century Act (Perkins V) State Plan (CTE State 
	Plan)


	 
	The CSBE Comprehensive Plan for Education 2023–2028
	The CSBE Comprehensive Plan for Education 2023–2028


	)  
	The Strengthening Career and Technical Education for the 21st Century Act (Perkins V
	The Strengthening Career and Technical Education for the 21st Century Act (Perkins V


	 
	Career Clusters, Career Pathways, Sample Occupations and Programs of Study Book
	Career Clusters, Career Pathways, Sample Occupations and Programs of Study Book


	 
	Governor's Workforce Council 
	Governor's Workforce Council 


	 
	National Coordinating Council for Career and Technical Student Organizations
	National Coordinating Council for Career and Technical Student Organizations


	Examples of Allowable Perkins Expenditures for CTSOs Advised by a CTE Certified Educator: 
	Perkins Grant funding supports CTE students, CTE certified teachers, and CTE programming. Common CTSO allowable expenditures include: 
	•
	•
	•
	 textbooks for new courses or newly articulated dual-credit courses; 

	•
	•
	 professional learning for advisors; 

	•
	•
	 substitute teachers for CTSO advisors attending CTSO events and professional learning; 

	•
	•
	 subscriptions to teacher and student resources to enhance teaching and learning; 

	•
	•
	 site licenses and curriculum models to support student engagement/learning; 

	•
	•
	 student transportation to leadership and competitive events as well as CTSO specific field trips; 

	•
	•
	 instructional supplies and equipment; 

	•
	•
	 teacher support for engaging in curricular alignment of course; 

	•
	•
	 CTSO uniforms and industry specific Personal Protective Equipment (PPE) that are stored at the school; and 

	•
	•
	 stipends for CTE certified local chapter advisors. 


	  
	Application Scoring Rubric 
	Proposed CTSO Name: _______________________________________________________        Date ___/____/_____ 
	Applicants will be evaluated based on clear, complete, and specific responses to the application narrative sections and subsections. Each section and subsection is scored using the following rubric:  
	#1 Career Guidance 
	#1 Career Guidance 
	#1 Career Guidance 
	#1 Career Guidance 
	#1 Career Guidance 



	2 
	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response includes key elements of career guidance that are a function of and serve as goals of Perkins V. 
	The response includes key elements of career guidance that are a function of and serve as goals of Perkins V. 
	The response includes key elements of career guidance that are a function of and serve as goals of Perkins V. 

	The response includes career guidance elements but lacks a clear connection to Perkins V goals or only briefly mentions them. 
	The response includes career guidance elements but lacks a clear connection to Perkins V goals or only briefly mentions them. 

	The response does not reference career guidance elements or Perkins V goals in a meaningful way. 
	The response does not reference career guidance elements or Perkins V goals in a meaningful way. 

	 
	 


	The response clearly articulates how the proposed organization will provide opportunities for students to network with industry professionals, organizational alumni, and organizational peers. 
	The response clearly articulates how the proposed organization will provide opportunities for students to network with industry professionals, organizational alumni, and organizational peers. 
	The response clearly articulates how the proposed organization will provide opportunities for students to network with industry professionals, organizational alumni, and organizational peers. 

	The response mentions networking opportunities but lacks specifics on how students will connect with professionals, alumni, or peers. 
	The response mentions networking opportunities but lacks specifics on how students will connect with professionals, alumni, or peers. 

	The response does not mention networking opportunities, or it provides vague, generic ideas without implementation details. 
	The response does not mention networking opportunities, or it provides vague, generic ideas without implementation details. 

	 
	 


	As part of providing career guidance, the response identifies and describes specific career skills that are related to the organization’s pathways and/or focuses. 
	As part of providing career guidance, the response identifies and describes specific career skills that are related to the organization’s pathways and/or focuses. 
	As part of providing career guidance, the response identifies and describes specific career skills that are related to the organization’s pathways and/or focuses. 

	The response identifies career skills but lacks clear alignment with the organization’s pathways or focuses. 
	The response identifies career skills but lacks clear alignment with the organization’s pathways or focuses. 

	The response does not identify specific career skills or their relevance to the organization’s focus. 
	The response does not identify specific career skills or their relevance to the organization’s focus. 

	 
	 


	The response includes specific opportunities for students to participate in work-based learning in the proposed Career Cluster Program Area(s) declared earlier in the application. 
	The response includes specific opportunities for students to participate in work-based learning in the proposed Career Cluster Program Area(s) declared earlier in the application. 
	The response includes specific opportunities for students to participate in work-based learning in the proposed Career Cluster Program Area(s) declared earlier in the application. 

	The response mentions work-based learning but lacks clear examples, specificity, or alignment with the Career Cluster Program Area(s). 
	The response mentions work-based learning but lacks clear examples, specificity, or alignment with the Career Cluster Program Area(s). 

	The response does not include any mention of work-based learning or only makes vague references to potential opportunities. 
	The response does not include any mention of work-based learning or only makes vague references to potential opportunities. 

	 
	 


	Work-based learning opportunities provided may include but are not limited to field trips, guest speakers, internships, job shadowing, and public speaking opportunities. 
	Work-based learning opportunities provided may include but are not limited to field trips, guest speakers, internships, job shadowing, and public speaking opportunities. 
	Work-based learning opportunities provided may include but are not limited to field trips, guest speakers, internships, job shadowing, and public speaking opportunities. 

	The response includes some work-based learning opportunities but lacks variety, depth, or concrete implementation plans 
	The response includes some work-based learning opportunities but lacks variety, depth, or concrete implementation plans 

	The response does not mention work-based learning opportunities, or it provides only a minimal, unclear reference. 
	The response does not mention work-based learning opportunities, or it provides only a minimal, unclear reference. 

	 
	 


	The response includes readiness skills such as, but not limited to, resume writing, interview techniques, workplace etiquette, and job search skills. 
	The response includes readiness skills such as, but not limited to, resume writing, interview techniques, workplace etiquette, and job search skills. 
	The response includes readiness skills such as, but not limited to, resume writing, interview techniques, workplace etiquette, and job search skills. 

	The response mentions readiness skills but only includes one or two aspects without sufficient explanation. 
	The response mentions readiness skills but only includes one or two aspects without sufficient explanation. 

	The response does not include readiness skills or reference their importance. 
	The response does not include readiness skills or reference their importance. 

	 
	 


	The response includes elements of how the proposed CTSO student members impact their community through community services related to the Career Cluster Program Area(s). 
	The response includes elements of how the proposed CTSO student members impact their community through community services related to the Career Cluster Program Area(s). 
	The response includes elements of how the proposed CTSO student members impact their community through community services related to the Career Cluster Program Area(s). 

	The response mentions community service but does not connect it to the Career Cluster Program Area(s) or lacks details on student involvement. 
	The response mentions community service but does not connect it to the Career Cluster Program Area(s) or lacks details on student involvement. 

	The response does not include any mention of community service or impact. 
	The response does not include any mention of community service or impact. 

	 
	 


	 Section #1 Total Score 
	 Section #1 Total Score 
	 Section #1 Total Score 

	 
	 




	 
	 
	 
	 
	 


	#2 Program Planning 
	#2 Program Planning 
	#2 Program Planning 



	2 
	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response provides strong data-based reasoning for the organization to be recognized as a CTSO. 
	The response provides strong data-based reasoning for the organization to be recognized as a CTSO. 
	The response provides strong data-based reasoning for the organization to be recognized as a CTSO. 

	The response provides some reasoning for the organization’s recognition as a CTSO but lacks supporting data or a detailed justification. 
	The response provides some reasoning for the organization’s recognition as a CTSO but lacks supporting data or a detailed justification. 

	The response does not provide a clear justification for the organization’s recognition as a CTSO and lacks supporting data. 
	The response does not provide a clear justification for the organization’s recognition as a CTSO and lacks supporting data. 

	 
	 


	The response is logically outlined with a timeline that shows incremental durations of time that show progression of the program plan. 
	The response is logically outlined with a timeline that shows incremental durations of time that show progression of the program plan. 
	The response is logically outlined with a timeline that shows incremental durations of time that show progression of the program plan. 

	The response includes a timeline but lacks clear incremental stages or progression. 
	The response includes a timeline but lacks clear incremental stages or progression. 

	The response does not include a timeline or presents an unclear or unrealistic implementation plan. 
	The response does not include a timeline or presents an unclear or unrealistic implementation plan. 

	 
	 


	The response uses data to describe in detail future projects and projections that are part of the planning and implementation of the newly proposed CTSO. 
	The response uses data to describe in detail future projects and projections that are part of the planning and implementation of the newly proposed CTSO. 
	The response uses data to describe in detail future projects and projections that are part of the planning and implementation of the newly proposed CTSO. 

	The response includes future projects and projections but lacks detailed data to support planning and implementation. 
	The response includes future projects and projections but lacks detailed data to support planning and implementation. 

	The response does not reference data for future planning, or projections are vague and unsupported. 
	The response does not reference data for future planning, or projections are vague and unsupported. 

	 
	 


	The response refers to Department of Labor data and the focus of the Governor’s Workforce Council. 
	The response refers to Department of Labor data and the focus of the Governor’s Workforce Council. 
	The response refers to Department of Labor data and the focus of the Governor’s Workforce Council. 

	The response references workforce-related data but lacks specificity in connecting it to the Department of Labor or the Governor’s Workforce Council. 
	The response references workforce-related data but lacks specificity in connecting it to the Department of Labor or the Governor’s Workforce Council. 

	The response does not reference workforce data or government workforce initiatives. 
	The response does not reference workforce data or government workforce initiatives. 

	 
	 


	The response includes information about student demographics and the total impacted student populations in specific regions as well as the State of Connecticut as part of their projected plan for growth. 
	The response includes information about student demographics and the total impacted student populations in specific regions as well as the State of Connecticut as part of their projected plan for growth. 
	The response includes information about student demographics and the total impacted student populations in specific regions as well as the State of Connecticut as part of their projected plan for growth. 

	The response mentions student impact but lacks regional or statewide demographic details. 
	The response mentions student impact but lacks regional or statewide demographic details. 
	 

	The response does not include information on student demographics or projected impact. 
	The response does not include information on student demographics or projected impact. 

	 
	 


	Section #2 Total Score 
	Section #2 Total Score 
	Section #2 Total Score 

	 
	 


	 
	 
	 


	#3 Program Promotion 
	#3 Program Promotion 
	#3 Program Promotion 


	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response provides an outlined comprehensive plan and provides details about the incremental steps of progression to roll out the proposed additional program. 
	The response provides an outlined comprehensive plan and provides details about the incremental steps of progression to roll out the proposed additional program. 
	The response provides an outlined comprehensive plan and provides details about the incremental steps of progression to roll out the proposed additional program. 

	The response includes a general implementation plan but lacks clear incremental steps or progression details. 
	The response includes a general implementation plan but lacks clear incremental steps or progression details. 

	The response does not include a structured implementation plan or is vague about how the program will be rolled out. 
	The response does not include a structured implementation plan or is vague about how the program will be rolled out. 

	 
	 


	The response includes plans to utilize multiple methods of media to inform the various stakeholders and potential partners. 
	The response includes plans to utilize multiple methods of media to inform the various stakeholders and potential partners. 
	The response includes plans to utilize multiple methods of media to inform the various stakeholders and potential partners. 

	The response mentions outreach methods but does not specify multiple media channels or stakeholder engagement strategies. 
	The response mentions outreach methods but does not specify multiple media channels or stakeholder engagement strategies. 

	The response does not include a communication plan or relies on a single, vague method of outreach. 
	The response does not include a communication plan or relies on a single, vague method of outreach. 

	 
	 


	The response addresses parents and students as different target populations while also including them together as a third audience.  
	The response addresses parents and students as different target populations while also including them together as a third audience.  
	The response addresses parents and students as different target populations while also including them together as a third audience.  

	The response mentions both parents and students but does not clearly differentiate them as separate audiences with unique outreach strategies.  
	The response mentions both parents and students but does not clearly differentiate them as separate audiences with unique outreach strategies.  

	The response does not specify different target populations or combines all stakeholders into a single, undifferentiated group. 
	The response does not specify different target populations or combines all stakeholders into a single, undifferentiated group. 

	 
	 




	The response clearly illustrates evidence of planning for implementation through different perspectives and layers of the project. 
	The response clearly illustrates evidence of planning for implementation through different perspectives and layers of the project. 
	The response clearly illustrates evidence of planning for implementation through different perspectives and layers of the project. 
	The response clearly illustrates evidence of planning for implementation through different perspectives and layers of the project. 
	The response clearly illustrates evidence of planning for implementation through different perspectives and layers of the project. 

	The response includes some planning considerations but lacks depth in addressing multiple perspectives or layers of implementation. 
	The response includes some planning considerations but lacks depth in addressing multiple perspectives or layers of implementation. 

	The response does not show evidence of detailed planning, or it overlooks key aspects of implementation. 
	The response does not show evidence of detailed planning, or it overlooks key aspects of implementation. 

	 
	 


	Section #3 Total Score 
	Section #3 Total Score 
	Section #3 Total Score 

	 
	 


	 
	 
	 


	#4 Program and Instruction 
	#4 Program and Instruction 
	#4 Program and Instruction 


	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	Response illustrates a strong and direct alignment to both state and/or nationally recognized educational standards related specifically to the proposed aligned Career Cluster Program Area(s).  
	Response illustrates a strong and direct alignment to both state and/or nationally recognized educational standards related specifically to the proposed aligned Career Cluster Program Area(s).  
	Response illustrates a strong and direct alignment to both state and/or nationally recognized educational standards related specifically to the proposed aligned Career Cluster Program Area(s).  

	The response mentions alignment to state and/or national standards but lacks specificity or clear connection to the proposed Career Cluster Program Area(s). 
	The response mentions alignment to state and/or national standards but lacks specificity or clear connection to the proposed Career Cluster Program Area(s). 

	The response does not address alignment to state or national standards, or it provides vague, unsupported statements. 
	The response does not address alignment to state or national standards, or it provides vague, unsupported statements. 

	 
	 


	The response demonstrates a clear understanding of best practices and methodologies commonly used in high-quality CTE curricula, and showcases insight into their effective implementation. 
	The response demonstrates a clear understanding of best practices and methodologies commonly used in high-quality CTE curricula, and showcases insight into their effective implementation. 
	The response demonstrates a clear understanding of best practices and methodologies commonly used in high-quality CTE curricula, and showcases insight into their effective implementation. 

	The response references best practices in CTE but lacks depth in explaining methodologies or their implementation. 
	The response references best practices in CTE but lacks depth in explaining methodologies or their implementation. 

	The response does not demonstrate knowledge of CTE best practices or fails to explain their relevance. 
	The response does not demonstrate knowledge of CTE best practices or fails to explain their relevance. 

	 
	 


	The response includes a powerful justification for why the proposed CTSO is unique and aligns with existing and future Connecticut CTE curricular programming.  
	The response includes a powerful justification for why the proposed CTSO is unique and aligns with existing and future Connecticut CTE curricular programming.  
	The response includes a powerful justification for why the proposed CTSO is unique and aligns with existing and future Connecticut CTE curricular programming.  

	The response provides a general justification for the CTSO but does not clearly articulate its uniqueness within Connecticut’s CTE framework. 
	The response provides a general justification for the CTSO but does not clearly articulate its uniqueness within Connecticut’s CTE framework. 

	The response does not justify the need for the CTSO or fails to differentiate it from existing programs. 
	The response does not justify the need for the CTSO or fails to differentiate it from existing programs. 

	 
	 


	The response provides strong evidence of how this CTSO provides co-curricular experiences not offered by the currently recognized CTSOs in Connecticut under the parameters of Perkins V.  
	The response provides strong evidence of how this CTSO provides co-curricular experiences not offered by the currently recognized CTSOs in Connecticut under the parameters of Perkins V.  
	The response provides strong evidence of how this CTSO provides co-curricular experiences not offered by the currently recognized CTSOs in Connecticut under the parameters of Perkins V.  

	The response mentions co-curricular opportunities but does not sufficiently differentiate them from those offered by existing CTSOs in Connecticut. 
	The response mentions co-curricular opportunities but does not sufficiently differentiate them from those offered by existing CTSOs in Connecticut. 

	The response does not address co-curricular opportunities or how they extend beyond what is already available. 
	The response does not address co-curricular opportunities or how they extend beyond what is already available. 

	 
	 


	Section #4 Total Score 
	Section #4 Total Score 
	Section #4 Total Score 

	 
	 


	 
	 
	 


	#5 Special Populations 
	#5 Special Populations 
	#5 Special Populations 


	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	Through evidence, the response shows an understanding of the definition and focus on special populations within the context of Perkins V.  
	Through evidence, the response shows an understanding of the definition and focus on special populations within the context of Perkins V.  
	Through evidence, the response shows an understanding of the definition and focus on special populations within the context of Perkins V.  

	The response acknowledges special populations but lacks strong evidence or detailed understanding of Perkins V definitions and focus. 
	The response acknowledges special populations but lacks strong evidence or detailed understanding of Perkins V definitions and focus. 

	The response does not reference special populations or Perkins V considerations. 
	The response does not reference special populations or Perkins V considerations. 

	 
	 


	The response uses data to identify current areas of success and potential growth of special population enrollment in CTE 
	The response uses data to identify current areas of success and potential growth of special population enrollment in CTE 
	The response uses data to identify current areas of success and potential growth of special population enrollment in CTE 

	The response mentions areas of success and potential growth but lacks supporting data or a clear connection to CTSO participation. 
	The response mentions areas of success and potential growth but lacks supporting data or a clear connection to CTSO participation. 

	The response does not reference data or provide insights into success and growth areas for special populations in CTE programs. 
	The response does not reference data or provide insights into success and growth areas for special populations in CTE programs. 

	 
	 




	Table
	TBody
	TR
	programs directly related to CTSO participation.  
	programs directly related to CTSO participation.  


	The response illustrates and outlines a clear plan to include special populations in the proposed CTSO enrollment.  
	The response illustrates and outlines a clear plan to include special populations in the proposed CTSO enrollment.  
	The response illustrates and outlines a clear plan to include special populations in the proposed CTSO enrollment.  

	The response provides a general plan for inclusion but lacks specificity in implementation or targeted strategies. 
	The response provides a general plan for inclusion but lacks specificity in implementation or targeted strategies. 

	The response does not include a plan to recruit or support special populations. 
	The response does not include a plan to recruit or support special populations. 

	 
	 


	The response addresses the individual needs of the different demographic groups included in special populations. It presents an executable plan to address their specific needs and accommodations. 
	The response addresses the individual needs of the different demographic groups included in special populations. It presents an executable plan to address their specific needs and accommodations. 
	The response addresses the individual needs of the different demographic groups included in special populations. It presents an executable plan to address their specific needs and accommodations. 

	The response mentions accommodations but does not provide a detailed or executable plan for addressing diverse needs. 
	The response mentions accommodations but does not provide a detailed or executable plan for addressing diverse needs. 

	The response does not address accommodations for special populations. 
	The response does not address accommodations for special populations. 

	 
	 


	The response includes a plan to address special universal access to become members of the proposed CTSO and to the related curriculum. 
	The response includes a plan to address special universal access to become members of the proposed CTSO and to the related curriculum. 
	The response includes a plan to address special universal access to become members of the proposed CTSO and to the related curriculum. 

	The response references universal access but does not provide a clear plan or actionable strategies. 
	The response references universal access but does not provide a clear plan or actionable strategies. 

	The response does not address universal access to CTSO membership or related curriculum for special populations. 
	The response does not address universal access to CTSO membership or related curriculum for special populations. 

	 
	 


	Section #5 Total Points 
	Section #5 Total Points 
	Section #5 Total Points 

	 
	 


	 
	 
	 


	#6 Leadership Development and Competitions 
	#6 Leadership Development and Competitions 
	#6 Leadership Development and Competitions 


	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response addresses both fall leadership training events and spring competitive events and strong pillars of leadership characteristics frame the narrative. 
	The response addresses both fall leadership training events and spring competitive events and strong pillars of leadership characteristics frame the narrative. 
	The response addresses both fall leadership training events and spring competitive events and strong pillars of leadership characteristics frame the narrative. 

	The response mentions leadership training events but does not clearly define both fall and spring events or lacks emphasis on leadership characteristics. 
	The response mentions leadership training events but does not clearly define both fall and spring events or lacks emphasis on leadership characteristics. 

	The response does not address leadership training events or provides an unclear or incomplete plan. 
	The response does not address leadership training events or provides an unclear or incomplete plan. 

	 
	 


	The response includes multiple methods for providing leadership training to new and existing local chapter members throughout the year and methodologies and media are diversified and align with CTE programming. 
	The response includes multiple methods for providing leadership training to new and existing local chapter members throughout the year and methodologies and media are diversified and align with CTE programming. 
	The response includes multiple methods for providing leadership training to new and existing local chapter members throughout the year and methodologies and media are diversified and align with CTE programming. 

	The response outlines leadership training methods but lacks variety, year-round planning, or alignment with CTE programming. 
	The response outlines leadership training methods but lacks variety, year-round planning, or alignment with CTE programming. 

	The response does not include leadership training methods or only provides a minimal, vague reference to leadership training methods. 
	The response does not include leadership training methods or only provides a minimal, vague reference to leadership training methods. 

	 
	 


	The response includes multiple methods for providing competitions for new and existing local chapter members throughout the year and the context of the competitions are diversified and align with CTE programming. 
	The response includes multiple methods for providing competitions for new and existing local chapter members throughout the year and the context of the competitions are diversified and align with CTE programming. 
	The response includes multiple methods for providing competitions for new and existing local chapter members throughout the year and the context of the competitions are diversified and align with CTE programming. 

	The response outlines competitions but lacks variety, year-round planning, or alignment with CTE programming. 
	The response outlines competitions but lacks variety, year-round planning, or alignment with CTE programming. 

	The response does not include competitions or only provides a minimal, vague reference to competitive events. 
	The response does not include competitions or only provides a minimal, vague reference to competitive events. 
	 

	 
	 


	The response includes leadership development opportunities separate from the fall and spring events that are built into the proposed CTSO’s framework. 
	The response includes leadership development opportunities separate from the fall and spring events that are built into the proposed CTSO’s framework. 
	The response includes leadership development opportunities separate from the fall and spring events that are built into the proposed CTSO’s framework. 

	The response mentions leadership development but does not clearly define opportunities outside of fall and spring events. 
	The response mentions leadership development but does not clearly define opportunities outside of fall and spring events. 

	The response does not address leadership development beyond fall and spring events or fails to incorporate it into the CTSO framework. 
	The response does not address leadership development beyond fall and spring events or fails to incorporate it into the CTSO framework. 

	 
	 


	Section #6 Total Points 
	Section #6 Total Points 
	Section #6 Total Points 

	 
	 


	 
	 
	 




	 
	 
	 
	 
	 


	#7 Qualified Personnel 
	#7 Qualified Personnel 
	#7 Qualified Personnel 



	2 
	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response identifies the correct Connecticut CTE teacher certification(s) or endorsements(s) that best align with the proposed CTSO.  
	The response identifies the correct Connecticut CTE teacher certification(s) or endorsements(s) that best align with the proposed CTSO.  
	The response identifies the correct Connecticut CTE teacher certification(s) or endorsements(s) that best align with the proposed CTSO.  

	The response includes Connecticut certification(s) or endorsements(s), but they do not align with the proposed CTSO or are not CTE specific. 
	The response includes Connecticut certification(s) or endorsements(s), but they do not align with the proposed CTSO or are not CTE specific. 

	The response does not reference Connecticut CTE certification(s) or endorsements(s). 
	The response does not reference Connecticut CTE certification(s) or endorsements(s). 

	 
	 


	The response includes detailed characteristics and requirements to be a successful state advisor for the proposed CTSO. 
	The response includes detailed characteristics and requirements to be a successful state advisor for the proposed CTSO. 
	The response includes detailed characteristics and requirements to be a successful state advisor for the proposed CTSO. 

	The response provides general characteristics and requirements but lacks depth or specificity in defining a successful state advisor. 
	The response provides general characteristics and requirements but lacks depth or specificity in defining a successful state advisor. 

	The response does not outline clear characteristics or requirements for a state advisor. 
	The response does not outline clear characteristics or requirements for a state advisor. 

	 
	 


	The response includes a requirement for the state and Perkins V funded chapter advisors to hold a valid CTE certification in the Career Cluster Program Area(s) associated with the proposed CTSO. 
	The response includes a requirement for the state and Perkins V funded chapter advisors to hold a valid CTE certification in the Career Cluster Program Area(s) associated with the proposed CTSO. 
	The response includes a requirement for the state and Perkins V funded chapter advisors to hold a valid CTE certification in the Career Cluster Program Area(s) associated with the proposed CTSO. 

	The response mentions CTE certification but does not specify it as a requirement for both the state and chapter advisors. 
	The response mentions CTE certification but does not specify it as a requirement for both the state and chapter advisors. 

	The response does not reference CTE certification requirements for advisors. 
	The response does not reference CTE certification requirements for advisors. 

	 
	 


	The response includes a specific requirement for the state advisor to have both leadership skills and experience.  
	The response includes a specific requirement for the state advisor to have both leadership skills and experience.  
	The response includes a specific requirement for the state advisor to have both leadership skills and experience.  

	The response mentions leadership experience but does not specify it as a required qualification for the state advisor. 
	The response mentions leadership experience but does not specify it as a required qualification for the state advisor. 

	The response does not reference leadership skills or experience as necessary qualifications. 
	The response does not reference leadership skills or experience as necessary qualifications. 

	 
	 


	Section #7 Total Points 
	Section #7 Total Points 
	Section #7 Total Points 

	 
	 


	 
	 
	 


	#8 Facilities, Equipment, Instructional Materials, and Supplies 
	#8 Facilities, Equipment, Instructional Materials, and Supplies 
	#8 Facilities, Equipment, Instructional Materials, and Supplies 


	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response addresses the need for adequate spaces for the CTSO to function at the local chapter level and state level. Specific facilities, instructional materials, and supplies are comprehensively included.   
	The response addresses the need for adequate spaces for the CTSO to function at the local chapter level and state level. Specific facilities, instructional materials, and supplies are comprehensively included.   
	The response addresses the need for adequate spaces for the CTSO to function at the local chapter level and state level. Specific facilities, instructional materials, and supplies are comprehensively included.   

	The response mentions the need for facilities, equipment, and supplies but lacks specificity or comprehensive details on what is necessary for full CTSO functionality. 
	The response mentions the need for facilities, equipment, and supplies but lacks specificity or comprehensive details on what is necessary for full CTSO functionality. 

	The response does not address the need for or lack of adequate facilities, equipment, or materials for CTSO operations. 
	The response does not address the need for or lack of adequate facilities, equipment, or materials for CTSO operations. 

	 
	 


	The response identifies and provides specific examples of current existing infrastructure that fits the needs of both the local chapter level and state level CTSO. 
	The response identifies and provides specific examples of current existing infrastructure that fits the needs of both the local chapter level and state level CTSO. 
	The response identifies and provides specific examples of current existing infrastructure that fits the needs of both the local chapter level and state level CTSO. 

	The response mentions existing infrastructure but does not provide detailed examples or clarity on how it fits the CTSO’s needs. 
	The response mentions existing infrastructure but does not provide detailed examples or clarity on how it fits the CTSO’s needs. 

	The response does not reference existing infrastructure or how it supports the CTSO at local or state levels. 
	The response does not reference existing infrastructure or how it supports the CTSO at local or state levels. 

	 
	 


	The response shows a strong understanding of the currently recognized CTSOs, their purposes and goals, and how the addition of the proposed CTSO impacts the existing and established CTSOs. 
	The response shows a strong understanding of the currently recognized CTSOs, their purposes and goals, and how the addition of the proposed CTSO impacts the existing and established CTSOs. 
	The response shows a strong understanding of the currently recognized CTSOs, their purposes and goals, and how the addition of the proposed CTSO impacts the existing and established CTSOs. 

	The response references the impact on currently recognized CTSOs but lacks detailed understanding of their goals and the potential effects of adding the proposed CTSO. 
	The response references the impact on currently recognized CTSOs but lacks detailed understanding of their goals and the potential effects of adding the proposed CTSO. 

	The response does not address or acknowledge the impact of the proposed CTSO on existing programs in Connecticut. 
	The response does not address or acknowledge the impact of the proposed CTSO on existing programs in Connecticut. 
	 

	 
	 


	Section #8 Total Points 
	Section #8 Total Points 
	Section #8 Total Points 

	 
	 




	 
	 
	 
	 
	 
	 


	#9 Community, Business and Industry Partnerships 
	#9 Community, Business and Industry Partnerships 
	#9 Community, Business and Industry Partnerships 



	2 
	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The three attached partner support letters on letterhead strongly align with the goals and functions of Perkins V. 
	The three attached partner support letters on letterhead strongly align with the goals and functions of Perkins V. 
	The three attached partner support letters on letterhead strongly align with the goals and functions of Perkins V. 

	The three attached partner support letters on letterhead mention alignment with Perkins V goals but do not provide strong or clear support for these goals. 
	The three attached partner support letters on letterhead mention alignment with Perkins V goals but do not provide strong or clear support for these goals. 

	The three (or less than three) attached partner support letters on letterhead do not reference or align with Perkins V goals or provide clear support. 
	The three (or less than three) attached partner support letters on letterhead do not reference or align with Perkins V goals or provide clear support. 

	 
	 


	The three attached partner support letters on letterhead are from business and industry, advisory committees, and other community partners that strongly align with the Career Cluster Program Area(s) identified by the applying organization.  
	The three attached partner support letters on letterhead are from business and industry, advisory committees, and other community partners that strongly align with the Career Cluster Program Area(s) identified by the applying organization.  
	The three attached partner support letters on letterhead are from business and industry, advisory committees, and other community partners that strongly align with the Career Cluster Program Area(s) identified by the applying organization.  

	The three attached partner support letters on letterhead mention support from stakeholders but lack specificity about their alignment with the Career Cluster Program Area(s). 
	The three attached partner support letters on letterhead mention support from stakeholders but lack specificity about their alignment with the Career Cluster Program Area(s). 

	The three (or less than three) attached partner support letters on letterhead do not include support from the relevant stakeholders or are not aligned with the Career Cluster Program Area(s). 
	The three (or less than three) attached partner support letters on letterhead do not include support from the relevant stakeholders or are not aligned with the Career Cluster Program Area(s). 

	 
	 


	The three attached partner support letters on letterhead indicate support from a leadership team or board within the committed business and industry, advisory committees, and other community partners. 
	The three attached partner support letters on letterhead indicate support from a leadership team or board within the committed business and industry, advisory committees, and other community partners. 
	The three attached partner support letters on letterhead indicate support from a leadership team or board within the committed business and industry, advisory committees, and other community partners. 

	The three attached partner support letters on letterhead mention support but do not specify support from a leadership team or board. 
	The three attached partner support letters on letterhead mention support but do not specify support from a leadership team or board. 

	The three (or less than three) attached partner support letters on letterhead do not indicate support from leadership teams or boards. 
	The three (or less than three) attached partner support letters on letterhead do not indicate support from leadership teams or boards. 

	 
	 


	The three attached partner support letters on letterhead include commitments to continuously advise, council, advocate for, and participate in the CTSO’s leadership and/or advisory boards in the future. 
	The three attached partner support letters on letterhead include commitments to continuously advise, council, advocate for, and participate in the CTSO’s leadership and/or advisory boards in the future. 
	The three attached partner support letters on letterhead include commitments to continuously advise, council, advocate for, and participate in the CTSO’s leadership and/or advisory boards in the future. 

	The three attached partner support letters on letterhead mention ongoing support but do not commit to continuous involvement in advisory or leadership roles. 
	The three attached partner support letters on letterhead mention ongoing support but do not commit to continuous involvement in advisory or leadership roles. 

	The three (or less than three) attached partner support letters  on letterhead do not indicate future involvement or commitment to the CTSO. 
	The three (or less than three) attached partner support letters  on letterhead do not indicate future involvement or commitment to the CTSO. 

	 
	 


	Section #9 Total Points 
	Section #9 Total Points 
	Section #9 Total Points 

	 
	 


	 
	 
	 


	#10 Evaluation Systems and Accountability 
	#10 Evaluation Systems and Accountability 
	#10 Evaluation Systems and Accountability 


	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response addresses the functional needs for checks and balances within the organization’s leadership structure. 
	The response addresses the functional needs for checks and balances within the organization’s leadership structure. 
	The response addresses the functional needs for checks and balances within the organization’s leadership structure. 

	The response mentions checks and balances but lacks specific details about their function within the leadership structure 
	The response mentions checks and balances but lacks specific details about their function within the leadership structure 

	The response does not address checks and balances or provides vague, unsupported statements. 
	The response does not address checks and balances or provides vague, unsupported statements. 

	 
	 


	The response addresses and includes a system for specific checks and balances that exist in the organization’s leadership structure.  
	The response addresses and includes a system for specific checks and balances that exist in the organization’s leadership structure.  
	The response addresses and includes a system for specific checks and balances that exist in the organization’s leadership structure.  

	The response provides a general outline of checks and balances but lacks specific practices or clear implementation. 
	The response provides a general outline of checks and balances but lacks specific practices or clear implementation. 

	The response does not describe a system for checks and balances in leadership. 
	The response does not describe a system for checks and balances in leadership. 

	 
	 


	The response includes a comprehensive model for evaluating and measuring its effectiveness and outcomes that includes the voices of multiple 
	The response includes a comprehensive model for evaluating and measuring its effectiveness and outcomes that includes the voices of multiple 
	The response includes a comprehensive model for evaluating and measuring its effectiveness and outcomes that includes the voices of multiple 

	The response includes some evaluation methods but lacks involvement from multiple stakeholders or alignment with specific goals. 
	The response includes some evaluation methods but lacks involvement from multiple stakeholders or alignment with specific goals. 

	The response does not address how effectiveness is measured or fails to involve relevant stakeholders. 
	The response does not address how effectiveness is measured or fails to involve relevant stakeholders. 

	 
	 




	Table
	TBody
	TR
	stakeholders including local chapter advisors, Board of Directors, and CSBE goals. 
	stakeholders including local chapter advisors, Board of Directors, and CSBE goals. 


	The response includes a detailed explanation of the organization’s accountability systems and practices. The systems and practices align with the practices of CSDE and CSBE. 
	The response includes a detailed explanation of the organization’s accountability systems and practices. The systems and practices align with the practices of CSDE and CSBE. 
	The response includes a detailed explanation of the organization’s accountability systems and practices. The systems and practices align with the practices of CSDE and CSBE. 

	The response mentions accountability practices but does not fully explain or align them with CSDE and CSBE practices. 
	The response mentions accountability practices but does not fully explain or align them with CSDE and CSBE practices. 

	The response does not address accountability systems or fails to align with CSDE and CSBE practices. 
	The response does not address accountability systems or fails to align with CSDE and CSBE practices. 

	 
	 


	Section #10 Total Points 
	Section #10 Total Points 
	Section #10 Total Points 

	 
	 


	 
	 
	 


	#11 Alignment to the CSBE’s Five-Year Comprehensive Plan for Education 
	#11 Alignment to the CSBE’s Five-Year Comprehensive Plan for Education 
	#11 Alignment to the CSBE’s Five-Year Comprehensive Plan for Education 


	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response includes several ways the CTSO would create opportunities for students to explore multiple career pathways with both institutions of higher education and local/regional employers. 
	The response includes several ways the CTSO would create opportunities for students to explore multiple career pathways with both institutions of higher education and local/regional employers. 
	The response includes several ways the CTSO would create opportunities for students to explore multiple career pathways with both institutions of higher education and local/regional employers. 

	The response mentions career pathway exploration but lacks detailed examples or clear connections to both higher education and local/regional employers. 
	The response mentions career pathway exploration but lacks detailed examples or clear connections to both higher education and local/regional employers. 

	The response does not address career pathway exploration, or it provides unclear or minimal connections to employers and higher education. 
	The response does not address career pathway exploration, or it provides unclear or minimal connections to employers and higher education. 

	 
	 


	The response addresses how the proposed CTSO will help more students graduate with an Industry Recognized Credential (IRC) in the related Career Cluster Program Area(s). 
	The response addresses how the proposed CTSO will help more students graduate with an Industry Recognized Credential (IRC) in the related Career Cluster Program Area(s). 
	The response addresses how the proposed CTSO will help more students graduate with an Industry Recognized Credential (IRC) in the related Career Cluster Program Area(s). 

	The response mentions IRCs but does not clearly explain how the CTSO will help students earn them or connect them to the Career Cluster Program Area(s). 
	The response mentions IRCs but does not clearly explain how the CTSO will help students earn them or connect them to the Career Cluster Program Area(s). 

	The response does not address IRCs or lacks clarity on how the CTSO will support them. 
	The response does not address IRCs or lacks clarity on how the CTSO will support them. 

	 
	 


	The response includes several examples of IRCs that align with the purpose, goals, and mission of the proposed CTSO that align with industry and business expectations. 
	The response includes several examples of IRCs that align with the purpose, goals, and mission of the proposed CTSO that align with industry and business expectations. 
	The response includes several examples of IRCs that align with the purpose, goals, and mission of the proposed CTSO that align with industry and business expectations. 

	The response provides general examples of IRCs but lacks alignment with industry expectations or the CTSO’s goals. 
	The response provides general examples of IRCs but lacks alignment with industry expectations or the CTSO’s goals. 

	The response does not mention IRCs or provides irrelevant examples. 
	The response does not mention IRCs or provides irrelevant examples. 

	 
	 


	The response makes several connections to two and four-year college or degree programs within the context of the proposed CTSO. The response helps prepare students for careers that are high-skill, high-wage, and in-demand in Connecticut. 
	The response makes several connections to two and four-year college or degree programs within the context of the proposed CTSO. The response helps prepare students for careers that are high-skill, high-wage, and in-demand in Connecticut. 
	The response makes several connections to two and four-year college or degree programs within the context of the proposed CTSO. The response helps prepare students for careers that are high-skill, high-wage, and in-demand in Connecticut. 

	The response includes some connections to college or degree programs but lacks specificity or clear alignment with high-skill, high-wage or in-demand careers. 
	The response includes some connections to college or degree programs but lacks specificity or clear alignment with high-skill, high-wage or in-demand careers. 

	The response does not address connections to two or four-year college programs or fails to align with high-skill, high-wage or in-demand careers. 
	The response does not address connections to two or four-year college programs or fails to align with high-skill, high-wage or in-demand careers. 

	 
	 


	The response includes several specific certificates or credentialing programs that align with this proposed CTSO. 
	The response includes several specific certificates or credentialing programs that align with this proposed CTSO. 
	The response includes several specific certificates or credentialing programs that align with this proposed CTSO. 

	The response mentions certificates or credentials but lacks specificity or clarity on their alignment with the CTSO. 
	The response mentions certificates or credentials but lacks specificity or clarity on their alignment with the CTSO. 

	The response does not address alignment with certificates or credentials in Connecticut. 
	The response does not address alignment with certificates or credentials in Connecticut. 

	 
	 


	Section #11 Total Points 
	Section #11 Total Points 
	Section #11 Total Points 

	 
	 


	 
	 
	 
	 
	 
	 




	#12 Alignment to Workforce Training Needs 
	#12 Alignment to Workforce Training Needs 
	#12 Alignment to Workforce Training Needs 
	#12 Alignment to Workforce Training Needs 
	#12 Alignment to Workforce Training Needs 



	2 
	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response includes accurate CT DOL labor market data which illustrates how the proposed CTSO would address the need for high-skill, high-wage, and in-demand occupations statewide. 
	The response includes accurate CT DOL labor market data which illustrates how the proposed CTSO would address the need for high-skill, high-wage, and in-demand occupations statewide. 
	The response includes accurate CT DOL labor market data which illustrates how the proposed CTSO would address the need for high-skill, high-wage, and in-demand occupations statewide. 

	The response references CT DOL labor market data but lacks specific or accurate details on how it addresses in-demand occupations. 
	The response references CT DOL labor market data but lacks specific or accurate details on how it addresses in-demand occupations. 

	The response does not include or misuses CT DOL labor market data or lacks clear relevance to in-demand occupations. 
	The response does not include or misuses CT DOL labor market data or lacks clear relevance to in-demand occupations. 

	 
	 


	The response provides a strong justification and evidence linking the goals, mission, and purpose of the proposed CTSO to the high-skill, high-wage, and in-demand occupations identified by CT DOL. 
	The response provides a strong justification and evidence linking the goals, mission, and purpose of the proposed CTSO to the high-skill, high-wage, and in-demand occupations identified by CT DOL. 
	The response provides a strong justification and evidence linking the goals, mission, and purpose of the proposed CTSO to the high-skill, high-wage, and in-demand occupations identified by CT DOL. 

	The response offers some justification for alignment but lacks strong or specific evidence connecting the CTSO’s mission to high-skill, high-wage, in-demand occupations. 
	The response offers some justification for alignment but lacks strong or specific evidence connecting the CTSO’s mission to high-skill, high-wage, in-demand occupations. 
	 

	The response does not provide adequate justification or evidence linking the CTSO to high-skill, high-wage, in-demand occupations. 
	The response does not provide adequate justification or evidence linking the CTSO to high-skill, high-wage, in-demand occupations. 

	 
	 


	 Section #12 Total Points 
	 Section #12 Total Points 
	 Section #12 Total Points 

	 
	 


	 
	 
	 


	#13 Nonprofit and CTSO Board of Directors 
	#13 Nonprofit and CTSO Board of Directors 
	#13 Nonprofit and CTSO Board of Directors 


	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response identifies the accurate nonprofit status of both the national and state-based organization. 
	The response identifies the accurate nonprofit status of both the national and state-based organization. 
	The response identifies the accurate nonprofit status of both the national and state-based organization. 

	The response mentions the nonprofit status but does not provide full clarity or accurate details for both the national and state-based organizations. 
	The response mentions the nonprofit status but does not provide full clarity or accurate details for both the national and state-based organizations. 

	The response does not address or provide clear details regarding the nonprofit status of the national or state-based organization. 
	The response does not address or provide clear details regarding the nonprofit status of the national or state-based organization. 

	 
	 


	The response provides a well-organized and outlined plan to assemble a diverse and influential Board of Directors. If the board is already assembled, the response addresses the processes and procedures taken to assemble the Board of Directors.  
	The response provides a well-organized and outlined plan to assemble a diverse and influential Board of Directors. If the board is already assembled, the response addresses the processes and procedures taken to assemble the Board of Directors.  
	The response provides a well-organized and outlined plan to assemble a diverse and influential Board of Directors. If the board is already assembled, the response addresses the processes and procedures taken to assemble the Board of Directors.  

	The response provides a general plan for organizing the Board of Directors but lacks specifics on diversity, procedures, or clear steps taken. 
	The response provides a general plan for organizing the Board of Directors but lacks specifics on diversity, procedures, or clear steps taken. 

	The response does not provide a clear plan for assembling or organizing the Board of Directors. 
	The response does not provide a clear plan for assembling or organizing the Board of Directors. 

	 
	 


	The response identifies several examples of professionals, educators, administrators, and industry representatives who make strong contributing board members.  
	The response identifies several examples of professionals, educators, administrators, and industry representatives who make strong contributing board members.  
	The response identifies several examples of professionals, educators, administrators, and industry representatives who make strong contributing board members.  

	The response identifies some board members but lacks specific examples of expertise from professionals, educators, or industry representatives. 
	The response identifies some board members but lacks specific examples of expertise from professionals, educators, or industry representatives. 

	The response does not identify board members or their expertise. 
	The response does not identify board members or their expertise. 

	 
	 


	The response includes several examples of how the Board of Directors will or does function, influence organizational decisions, and contribute towards the growth of the organization.   
	The response includes several examples of how the Board of Directors will or does function, influence organizational decisions, and contribute towards the growth of the organization.   
	The response includes several examples of how the Board of Directors will or does function, influence organizational decisions, and contribute towards the growth of the organization.   

	The response mentions how the Board of Directors influences decisions but lacks specific examples or clear explanations of their contributions. 
	The response mentions how the Board of Directors influences decisions but lacks specific examples or clear explanations of their contributions. 

	The response does not address how the Board of Directors influences organizational decisions or growth. 
	The response does not address how the Board of Directors influences organizational decisions or growth. 

	 
	 


	Section #13 Total Points 
	Section #13 Total Points 
	Section #13 Total Points 

	 
	 


	 
	 
	 
	 
	 




	#14 Membership Fees and Sustainable Revenue 
	#14 Membership Fees and Sustainable Revenue 
	#14 Membership Fees and Sustainable Revenue 
	#14 Membership Fees and Sustainable Revenue 
	#14 Membership Fees and Sustainable Revenue 

	 
	 


	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response transparently addresses the need for student membership fees and includes actual and accurate dues or fees.  
	The response transparently addresses the need for student membership fees and includes actual and accurate dues or fees.  
	The response transparently addresses the need for student membership fees and includes actual and accurate dues or fees.  

	The response mentions membership fees but lacks clarity or accuracy about the actual dues or fees. 
	The response mentions membership fees but lacks clarity or accuracy about the actual dues or fees. 

	The response does not address membership fees, nor does it provide information about them. 
	The response does not address membership fees, nor does it provide information about them. 

	 
	 


	The response includes details on how the student membership dues or fees will be used by the CTSO and national affiliated organization. 
	The response includes details on how the student membership dues or fees will be used by the CTSO and national affiliated organization. 
	The response includes details on how the student membership dues or fees will be used by the CTSO and national affiliated organization. 

	The response briefly mentions how the fees will be used but lacks detailed breakdowns or clarity. 
	The response briefly mentions how the fees will be used but lacks detailed breakdowns or clarity. 

	The response does not explain how membership fees will be used or it provides unclear details. 
	The response does not explain how membership fees will be used or it provides unclear details. 

	 
	 


	The response includes several details on how the organization will generate a sustainable revenue that is not fully reliant on student membership dues/fees. Financial goals and long-term plans are addressed. 
	The response includes several details on how the organization will generate a sustainable revenue that is not fully reliant on student membership dues/fees. Financial goals and long-term plans are addressed. 
	The response includes several details on how the organization will generate a sustainable revenue that is not fully reliant on student membership dues/fees. Financial goals and long-term plans are addressed. 

	The response mentions sustainable revenue sources but lacks detail or clear plans for long-term financial goals. 
	The response mentions sustainable revenue sources but lacks detail or clear plans for long-term financial goals. 

	The response does not provide information on how the organization will generate sustainable revenue beyond student membership fees. 
	The response does not provide information on how the organization will generate sustainable revenue beyond student membership fees. 

	 
	 


	 Section #14 Total Points 
	 Section #14 Total Points 
	 Section #14 Total Points 

	 
	 


	 
	 
	 


	#15 Local Charter and National Membership 
	#15 Local Charter and National Membership 
	#15 Local Charter and National Membership 


	2 
	2 
	2 

	1 
	1 

	0 
	0 

	Score 
	Score 


	The response indicates a recognized national CTSO affiliate organization that will grant the state level CTSO a charter. Evidence of the organization’s national CTSO identification is included.  
	The response indicates a recognized national CTSO affiliate organization that will grant the state level CTSO a charter. Evidence of the organization’s national CTSO identification is included.  
	The response indicates a recognized national CTSO affiliate organization that will grant the state level CTSO a charter. Evidence of the organization’s national CTSO identification is included.  

	The response mentions a national CTSO affiliation but lacks clear evidence or specific identification of the national organization or the organization is not a recognized CTSO. 
	The response mentions a national CTSO affiliation but lacks clear evidence or specific identification of the national organization or the organization is not a recognized CTSO. 

	The response does not mention or fails to identify a national CTSO affiliation.  
	The response does not mention or fails to identify a national CTSO affiliation.  

	 
	 


	The response describes the process the applying organization will use to acquire a state charter. 
	The response describes the process the applying organization will use to acquire a state charter. 
	The response describes the process the applying organization will use to acquire a state charter. 

	The response mentions the process of acquiring a state charter but lacks clarity or detail on the steps to be taken. 
	The response mentions the process of acquiring a state charter but lacks clarity or detail on the steps to be taken. 

	The response does not explain or provides insufficient information about how to acquire a state charter. 
	The response does not explain or provides insufficient information about how to acquire a state charter. 

	 
	 


	The response includes a list of states that recognize the organization as a CTSO as part of their Perkins funding. 
	The response includes a list of states that recognize the organization as a CTSO as part of their Perkins funding. 
	The response includes a list of states that recognize the organization as a CTSO as part of their Perkins funding. 

	The response addresses that other states recognize the organization but does not list any. 
	The response addresses that other states recognize the organization but does not list any. 

	The response does not include a list of states that recognize the organization as a CTSO as part of their Perkins funding. 
	The response does not include a list of states that recognize the organization as a CTSO as part of their Perkins funding. 

	 
	 


	Section #15 Total Points 
	Section #15 Total Points 
	Section #15 Total Points 

	 
	 


	Total Application Points  
	Total Application Points  
	Total Application Points  

	/122 
	/122 


	Final Application Score Percentage 
	Final Application Score Percentage 
	Final Application Score Percentage 

	% 
	% 




	 



