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  Our Collective Agreement 

•	 Stay Engaged 

•	 Seek to Understand 

•	 Listen Mindfully 

•	 Isolate the Experience of Protected Classes 
(e.g., Race, National Origin, Ancestry) 

•	 Share Learning, Protect Stories 

•	 Commit to Seeking, Speaking, and Supporting 
Truth 

•	 Value Student Voice 
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    Reflections: Session 1 Learning Activities 

What is the effect (%) of race in your life? 

Unpacking Identity and Culture Toss 
We explored: 
 visible and invisible characteristics that form our identity 
 how it feels when aspects of our identity are lost or taken from us 

We considered: 
 ways we ask our students and families to give up parts of their identities 

on a daily basis or in day to day interactions 
 ways we might ensure that differences are honored in school communities 

Earned and Unearned Advantages and Disadvantages 
We explored: 
 conditions or circumstances that put one in a favorable or superior 

position (e.g., ingroup bias), and 
 conditions or circumstances that put one in an unfavorable or inferior
�

position (e.g., outgroup bias)
�
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   Intersession Activity – Check In 
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     CT Student Enrollment Trends by Race/Ethnicity 

Source: EdSight
�
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  Student Discipline Data Update 

2013-2018: suspension rates of 

Black/African American and 

Hispanic/Latino students significantly 

exceed those of white students. 

2017-18: 

• 1 out of every 25 white students 

received at least one 

suspension/expulsion 

• 1 out of every 7 Black/African 

American students 

• 1 out of every 10 Hispanic/Latino 

students experienced the same 

sanction. 
Source: Report on Student Discipline in Connecticut Public 

Schools February 2019 

2014-2019: suspension rates of 

Black/African American and 

Hispanic/Latino students significantly 

exceeded those of white students. 

2018-19: 

•	 1 out of every 25 white students 

received at least one 

suspension/expulsion 

•	 1 out of every 7 Black/African 

American students 

•	 1 out of every 10 Hispanic/Latino 

students experienced the same 

sanction. 
Source: Report on Student Discipline in Connecticut Public 

Schools February 2020 
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CT Suspension Rates by Race/Ethnicity 

Source: EdSight
�
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Most Common Incidents by Race/Ethnicity 

Incident Type White 

Fighting/altercation/ 

physical aggression 4,980 

Fighting/altercation/ 

physical aggression 5,829 Drugs/alcohol/tobacco 3,301 

Physical altercation 3,358 Physical altercation 4,192 Insubordination/disrespect 2,619 

Fighting/altercation/ 

physical aggression 2,606 

Incident Type 

Black or 

African 

American Incident Type 

Hispanic/ 

Latino of 

any race 

Insubordination/ disrespect 3,150 Insubordination/disrespect 3,897 

Skipping class 2,187 Skipping class 3,795 Physical altercation 2,234 

Disruptive Behavior 1,579 Disruptive Behavior 1,989 Skipping class 1,665 

• These are duplicated counts – every incident is counted 

• Items with a box around them fall in the School Policy Violations category
�
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School Policy Violation Infractions by Race/Ethnicity 

Race/Ethnicity 

School 

Policy 

Count 

Enrollment 

Count % 

American Indian or Alaska Native 135 1,360 9.93% 

Asian 602 27,366 2.20% 

Black or African American 11,188 67,745 16.51% 

Hispanic/Latino of any race 15,191 136,756 11.11% 

Native Hawaiian or Other Pacific Islander 42 554 7.58% 

Two or More Races 1,587 18,872 8.41% 

White 12,936 277,959 4.65% 

Total 41,681 530,612 7.86% 

This is an unduplicated count - these numbers show students with at least one 

School Policy Violation incident 
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School Policy Violation Incidents Resulting in OSS/EXP 

2017-2018 2018-2019 

# % # % 

Total 

Incidents 

Incidents 

Resulting 

in OSS/ 

Incidents 

Resulting 

in OSS/ 

Total 

Incidents 

Incidents 

Resulting 

in OSS/ 

Incidents 

Resulting 

in OSS/ 

EXP EXP EXP EXP 

Black/African 

American 
986 270 27.4 957 328 34.3 

Hispanic/Latino 1,329 362 27.2 1,240 343 27.7 

White 1,446 290 20.1 1,349 263 19.5 

Total 3,761 922 24.5 3,518 931 26.5 
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Select School-Policy Violations 

2017-2018 2018-2019 

Total 

Incidents 

# 

Incidents 

Resulting 

in OSS/ 

EXP 

% 

Incidents 

Resulting 

in OSS/ 

EXP 

Total 

Incidents 

# 

Incidents 

Resulting 

in OSS/ 

EXP 

% 

Incidents 

Resulting 

in OSS/ 

EXP 

Black/African 

American 
986 270 27.4 957 328 34.3 

Hispanic/Latino 1,329 362 27.2 1,240 343 27.7 

White 1,446 290 20.1 1,349 263 19.5 

Total 3,761 922 24.5 3,518 931 26.5 
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 Disparate Impact 

“Disparate impact occurs when policies, practices, rules
�
or other systems that appear to be neutral result in a
�

disproportionate impact on a protected group.”
�

https://www.shrm.org/resourcesandtools/tools-and-samples/hr-qa/pages/disparateimpactdisparatetreatment.aspx 
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Disparate Impact

  Intention vs. Impact 
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  Intention vs. Impact 
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 Humaneness and Equity
�
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 Valuing Humanness 
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 Naming Harms 
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 Naming Harms 
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     Reflection Activity: Outsider on the Inside 
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Student Voice –Hearing Youth Voices (HYV) 

Presenters: 

• Dominick Burrel 

• Ivana Etienne 

• Andrea Kitchen Walker 

Facilitator: Laura Burfoot, Administrative Director, HYV 

HYV is a youth-led social justice organization working
�
to create systemic change in public education
�

230 State Street
�
New London, CT 06320
�

(860) 437-7422
�
http://www.hearingyouthvoices.com 
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HYV’s Schools That Work For Us Framework 

Schools That Work For Us is a framework that reflects: 

•	 6 years of HYV research, data collection and analysis of single issues 
affecting young people (e.g., attendance, discipline). 

•	 Research and data collection via surveys, interviews, and hundreds of 
youth meetings since 2012. 

•	 Issue organization into categories resulting in 8 themes— struggle; 
resources; mental health; freedom; full safety; teaching and learning; 
relationships; and collective power. 

•	 Feedback and ideas from community forums during which HYV shared the 
Schools that Work For Us framework with more than 150 people. 

•	 Discussions with young people across the state to “test” the fidelity of the 
framework to see if it reflected the experiences and concerns of other 
students across the state. 

•	 Findings that for the young people who attended the community series, 
and students attending majority-Black and Brown schools in cities 
throughout Connecticut, the framework reflected their experiences and 
concerns. 
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HYV’s Schools That Work For Us Framework 

Access Schools That Work For Us at: 

https://static1.squarespace.com/static/548bbc0ae4b0b330492d2bcd/t/5d88
�
0986d946f52e383b7b87/1569196482623/HYV_DownloadableZinePages.pdf
�
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 Wrap Up 

• Intersession Activity 

• “Please Leave Your New Learning”
�
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CONNECTICUT STATE DEPARTMENT OF EDUCATION 

CSDE 
Dr. Regina Hopkins, Regina.Hopkins@ct.gov - (860) 713-6549 

Keryn G. Felder, Keryn.Felder@ct.gov – 860-713-6833 

CHRO 
Atty. Cheryl Sharp, Cheryl.Sharp@ct.gov - (860) 541-3450 

Atty. Michelle Dumas-Keuler Michelle.DumasKeuler@ct.gov - (860) 541-3428 

SERC 
Sarah L. Jones, sjones@ctserc.org - (860) 632-1485 x307 

Michelle LeBrun-Griffin, griffin@ctserc.org – (860) 632-1485 x321 


