











b. Explain why this facility would be suitable for the proposed school, including any plans
and associated timelines to renovate and bring the facility into compliance with all
applicable school building codes.

SBPLA will share space in Cloonan Middle School, located at 11 West North Street in Stamford.
SPS currently uses this facility as an active location. As SBPLA scales during the first charter
term it will use classrooms and shared spaces in alignment with the proposed enrollment
configuration, culminating in the use of an entire floor when the school reaches full capacity.
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The following facilities projects have concluded or are scheduled for completion prior to
SBPLA’s anticipated approval. Some of the updates listed below are capital projects managed by
the City of Stamford.
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Cloonan Middle School Facilities Projects

(Updated February 2024)
Project in Anticipated
Process: Start Date
Window air- Fall 2023

conditioning

Additional
security
cameras

Electronic
door control
for exterior
doors*

Controls
upgrade
project

Spring 2024

Summer
2024

Summer
2025

Completed Projects:

major
summer
cleaning

Summer
2023

Impact of Project

Work is related to improved air
quality and circulation
(AC/Heat/Circulation system)

Prioritizing the safety and well-
being of our students, staff and
facilities, four new security
cameras (2 interior/2 exterior)
are being added.

Prioritizing the safety and well-
being of our students, staff and
facilities, keyless entry
solutions are being added to all
school facilities as part of our
district-wide adoption of
integrated security systems.

Project seeks to replace
existing pneumatic control
system with new open protocol
digital controls.

Over the summer all school
buildings underwent their major
summer cleaning (deep clean
of all major educational spaces
- furniture and fixtures are
removed from all classrooms,
the floors/walls are deep
cleaned and then the roos are
restaged).

Source: https://www.cloonanms.org/about-our-school/facilities-update
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2. Financial Plan

To assist applicants in responding to the questions below, the CSDE has developed templates for
a pre-opening budget statement, a projected five-year budget statement, and a projected cash
flow for year one of operation. The templates are available in Appendix C as well as here:
budget worksheet. The templates are designed to keep financial reporting requirements at a
minimum, while enabling compliance with monitoring standards and comparability to public
school financial data. They are merely sample formats, they may be amended, as necessary. The
CSDE encourages applicants to seek assistance from their financial adviser and/or Certified
Public Accountant in preparing budget statements and in designing a financial plan and control
system for a proposed school.

The financial plan must reflect the expenses related to all commitments proposed in this
application through the proposed school s fifth year of operation, including the school's mission,
education program, expected student population, human resources, professional development,
facilities, and growth plan. Financial projections must include total documented sources of
revenue including the state per-pupil grant and other grants (federal, state, and private) and
fundraising. If relying upon philanthropic support, please indicate the source and amount of such
support, and attach a letter of commitment as documentation. When projecting salaries and
benefits, please provide supporting evidence, including the title and salary of each position by
line item and year.

a. Present a pre-opening budget statement detailing estimated start-up activities that are not
reflected in the projected five-year budget statement. To provide a full understanding of
the statement, please include a budget narrative explaining the projected amounts
reported in the budget by line item and by year.

The pre-opening budget statement detailing start-up activities in regards to revenues and
expenditures can be found within the Financial Plan template on the ‘Pre-Opening Budget
Statement’ tab. Included in the ‘Pre-Opening Budget Statement’ are detailed line-by-line
descriptions to help provide a full and clear understanding of the school’s intentions in
preparation leading up to Year One of operations.

b. Present a projected five-year budget statement detailing the estimated financial activity of
the proposed school for the first five years of operation. The statement should contain all
commitments proposed in the application. To provide a full understanding of the
statement, please include a budget narrative explaining the projected amounts reported
in the budget by line item and by year.

The projected five-year budget statement detailing the estimated financial activity of the
proposed school for the first five years of operation in regards to revenues and expenditures can
be found within the Financial Plan template on the ‘Projected 5 Yr Budget Statement tab.
Included in the ‘Projected 5 Yr Budget Statement’ are detailed line-by-line descriptions to help
provide a full and clear understanding of the school’s intentions for the first five years of
operation.

c. Present a projected cash flow statement for year one of operation to show the estimated
movement of funds in and out of the proposed school for year one of operation. The
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statement must include a plan for funding cash flow shortfalls. The statement should
indicate an understanding of when grant funds will be available.

The projected cash flow statement detailing the estimated movement of funds in and out of the
proposed school for Year 1 of operation in regards to revenues and expenditures can be found
within the Financial Plan template on the ‘Cash Flow Schedule’ tab.

d. Present a schedule of borrowings and repayments. Please identify any estimated funds
borrowed (loans, notes, mortgages, etc.), including the source of the funds, repayment
schedule, and purpose of the borrowing. The schedule of borrowings and repayments
should be aligned to the pre-opening budget, projected five-year budget, and cash flow
Statement.

N/A — School does not intend to borrow any funds.

e. Explain the structure for managing the proposed school’s finances; please include any
fiscal staff positions, required qualifications, and job duties.

School staffing and programmatic needs will be presented by the Principal, Finance Manager and
Director of Operations and discussed at monthly Board meetings throughout the school year. At
each meeting, the state of the school’s financial position will be presented to the full Board for
review and discussion.

The budget is monitored for accuracy on a monthly basis by comparing actual expenses to the
pro-rated budgeted amounts, and each expense line item is scrutinized for large variances. This
process not only provides the Board and school leadership with frequent feedback on current
year performance, but it will also allow the school to budget with greater accuracy in future
years. If mid-year modifications to a budget are deemed necessary, the Finance Manager will
work to prepare the modified budget, and receive Board approval for the same.

SBPLA has defined a five-year financial plan. Mid-year of each school year, the Board Finance
Committee, Principal, Finance Manager and Director of Operations will conduct a series of
meetings to analyze the upcoming school year’s budget as outlined in the five-year plan.
Adjustments to the upcoming school year’s budget will be made based on staffing and
programmatic needs to achieve the proper balance between financial responsibility and providing
the best possible education for the students. In the spring of each school year, a revised budget
will be presented to the full Board for discussion. The full Board will vote to approve the budget
in the June meeting of each school year.

f. Describe the fiscal controls and financial management policies the governing council will
employ to provide oversight of the proposed school’s financial position.

g. Describe a sound financial management system utilizing Generally Accepted Accounting
Principles (GAAP), with adequate systems of internal controls. Also, please describe how
the school will track finances in its daily business operations.

h. Describe how the school will track finances in its daily operations.

The Board of Trustees of SBPLA will use the Fiscal Policies and Procedures (“FPP”’). The FPP
handbook will ensure the school’s fiscal viability and clean audits every year. The FPP will be

105



updated to make certain it applies to all laws and standards as they apply to the state of
Connecticut.

3. Self-Evaluation and Accountability
a. Identify clear operational goals at all levels (e.g., school-wide, grade-level, classroom,

staff, and student).

Consistent with charter school best practices, SBPL will establish both academic and
nonacademic performance goals to monitor the implementation and outcomes of the school’s
educational, operational, and financial programs. Standards for student achievement will align
explicitly with CCS, SBPL’s mission and school model, and Connecticut’s requirements for
graduation. Upon approval, the SBPL Governing Council, in consultation with leadership, will
adopt a data dashboard that will monitor progress toward each of the academic and nonacademic
goals, with both year-end and progress benchmarks to facilitate ongoing accountability and
decision making.

The data dashboard will be presented and discussed at each Governing Council meeting. The
dashboard report will include: student achievement data on multiple assessments; with data
aggregated and disaggregated by grade level and subgroups (i.e. students identified as low
income, special education, English Learners, and racial/ethnic groups); enrollment data, retention
rates (students and staff), and waiting list figures (aggregated and disaggregated); average daily
attendance rates; disciplinary data; and feedback and results from student, staff, and parent
surveys. Each month SBPL will also utilize compliance data; financial reports; revenue versus
expense reports; fundraising and capital campaign updates; and information regarding external
and community relations to support discussions and drive decision making. As SBPL’s
enrollment and grade configuration scales, metrics will be added to monitor graduation rates,
college- and career-readiness indicators, mission specific goals (such as internship completion
rates) and rates of admission into colleges, career training programs, various professions, and any
other relevant data. The data dashboard will be used by leaders to support instruction and drive
curriculum refinement, and by the Governing Council to support accountability.

Teachers and Advisors will be provided data on a frequent basis to identify trends within their
classrooms and at the student level. SBPL will monitor metrics that align with standards for
student achievement per the CCSS to ensure each student has been provided a solid foundation
to support their next steps upon graduation. Data will be tracked to include all aspects of student
learning to ensure the holistic growth of each child. Teachers and Advisors will use data to
inform instruction, adjust social-emotional supports provided, make short-term adjustments to
the curriculum, pacing, and instructional practices, identify opportunities aligned to the SBPL
mission, and support conversations with students and families.

b. Describe the school’s self-assessment or evaluation systems of accountability for all
stakeholders to ensure that it is: (1) demonstrating educational progress of students; (2)
meeting its stated mission and goals, (3) making sufficient efforts to attract, enroll and
retain students from among the populations described in C.G.S. §§ 10-66bb(c)(A)(i) to
(A)(vi); and (4) making efforts to reduce racial, ethnic, and/or economic isolation.

The SBPL Governing Council will utilize a self-evaluation process to support accountability. At
least once annually, the Governing Council will complete a self-assessment tool designed to
maximize accountability routines in alignment with the charter agreement. This practice is
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implemented by high-functioning charter schools across the country and is considered a best
practice by school operators and authorizers. The Governing Council will reflect on their
performance, including relationships with staff, effective oversight of the Executive Leader, the
strength of communication routines and collaboration, progress toward meeting academic and
non-academic performance goals, fundraising efforts and the school’s fiscal health, engagement
with stakeholders, and compliance with applicable laws, regulations, the charter agreement, and
authorizer requirements.

Further, and as noted above, data will be collected for many academic and non-academic metrics
on a frequent and ongoing basis. The regular analysis of student achievement data that are
disaggregated by subgroup will provide an indication of whether or not the school is succeeding
in closing achievement gaps in order to prevent racial, ethnic, and economic isolation. The
Governing Council, leaders, and teachers/advisors will maintain high expectations, a culture of
support, and systems that support collaboration of key stakeholders devoted to the success of
each student. Ongoing data collection and consistent internal routines will be utilized for
monitoring and evaluating the school’s program with fidelity to ensure that SBPL effectively
achieves its mission and goals in service to every student’s success.

c. Identify robust data systems and processes to regularly track leading and lagging
indicators of student achievement, student enrollment, and organizational operations and
effectiveness.

SBPLA plans to align data systems and analysis with Connecticut’s charter school accountability
standards. Key indicators of academic performance, school performance, school climate and
culture, finance and fundraising, attendance, student behavior, and staff recruitment and retention
will be analyzed and disaggregated. SBPLA plans to establish and monitor key indicators
specifically for at-risk student groups including students with exceptional abilities and/or
disabilities, those economically disadvantaged, English language learners, and those receiving
academic intervention services.These will be reviewed at the governance level, school level, and
classroom level.

A comprehensive student information system, such as PowerSchool, will be used as the student
information system. The SBPLA team will create training modules and will provide continuous
professional development to increase user capacity and ensure the capabilities of the SIS are
fully accessible, developed, and utilized daily. This training will ensure the school-based staff
can support academic and affective development. They will have access to real time data that
includes, but is not limited to, attendance, behavioral trends, grades, and credit acquisition.
Leaders, teachers, and advisors will review real-time data to capture immediate challenges (and
strengths) in academics and the affective areas. The school will use a system of assessments and
metrics to use data to support students and engage families regarding student progress.
Specifically, teachers and advisors will be able to run reports and identify patterns with their
students, so they know what standards have been effectively taught and which standards need to
be retaught. Primary among the skills to be developed in the first year will be the management of
gradebooks and the use of data to support teaching and learning. This system, and others such as
the accounting system, the operations staff will be able to run reports to enhance overall school
functions. These routines will improve communications among school professionals, the
Governing Council, and with external stakeholders.
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d. Presents a clear plan to share student learning practices and experiences with the local
or regional board of education of the town in which the proposed school is located.

SBPLA will maintain a positive relationship with SPS and will seek opportunities to share best
practices and participate in joint experiences on an ongoing basis. In addition to holding a seat on
the Governing Council for a representative from SPS, the co-lead applicant for SBPLA has
discussed plans and strategies for the school with SPS. Upon approval, the founding team will
seek to establish regular meetings with SPS to identify specific ways to collaborate and discuss
the creation of a calendar and plans for joint experiences. The aim will be to promote continuous
dialogue, share best instructional practices, and communicate effectively regarding students’

needs.

4. Timetable

a. Provide a detailed timetable of projected activities and dates leading to the opening of the
proposed school. The timetable should include, at least, activities related to community
outreach, student enrollment, curriculum development, recruiting and hiring high-quality
teachers and leaders, and building acquisition.

The proposal for SBPL anticipates opening in 2025, however, pre-opening activities will be
depending upon the timing of funding appropriation decisions by the General Assembly. The
following timeline therefore anticipates approximate dates and timeframes for some key
pre-opening activities, but these will be adjusted in response to charter approval and funding

milestones.

Action Timeframe Notes
Includes a focus on general
community awareness, student
recruitment, staff recruitment,

Community outreach and marketing |Ongoing and building partnerships.

File for 501¢3 Tax Exempt Status

Upon initial certificate
approval

Constitute founding Board

Upon initial certificate
approval

Elect officers, ratify bylaws,
establish working committees,
obtain D&O insurance
coverage

Board Recruitment

Ongoing

To ensure strong overall
succession planning, and to
appoint teacher and parent
representatives annual

Website Development and Launch

Upon initial certificate
approval, updated on an
ongoing basis

Begin to Prepare Facility

Upon funding approval
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Hire Executive Leader

Upon initial certificate
approval

Upon initial certificate

Apply for CSP approval

Upon initial certificate

approval through fall
Finalize School Policies 2025 Consult with legal as needed
Create School-Specific Compliance
Calendar Upon funding approval

Ensure compliance with

Establish Executive Leader required evaluation procedures,
Evaluation Goals Upon hire align with charter agreement
Financial
Research and Apply for Grants Ongoing

Upon funding approval

(and by June of opening
Approve year 1 budget year)

Apply for Consolidated Title Funds

June-August Year 1

Establish Financial/Accounting
Systems

January-June Year 1

Establish Bank Accounts

Upon funding approval, or
earlier if grants/other
funds secured

Finalize and Approve Benefits and
Salaries

Jan.-Feb. prior to Year 1

Find CPA for Annual Audits

Jan.-Feb. prior to Year 1

Ensure Financial Systems in Place

Jan.-Feb. prior to Year 1

Staffing

Hire Operations Leader, Community
[iaisons

October prior to Year 1

Contract with Financial Services
Firm

January prior to Year 1

Or earlier, depending on
fundraising and other factors

Begin hiring teachers

January prior to Year 1

Finished by June prior to
opening

Operations

Student Recruitment

November-Aug. Year 1

109




Hold Lottery (if needed) April Year 1

Includes parent outreach,
enrollment forms, contact with
prior schools, review of student

Enrollment Tasks April-Aug. Year 1 records
Onboarding New Staff January - Aug. Year 1
Finalize Transportation Plans June-August Year 1

January prior to Year 1 - |[Professional Development
Professional Development ongoing includes curriculum work

Prepare Facility Jan.-June prior to Year 1

Procurement (furniture, materials,
supplies) January - Aug. Year 1 Also an ongoing task

5. Transportation

Please note: This section is required, but not subject to scoring.

a. Describe the plan for transporting students from within the local school district to and
from the proposed school. Please detail any arrangements that have been made with the
local school board(s). If the school plans to implement an extended-day or extended-year
program that requires transportation beyond what the district provides, please detail any
arrangements that have been made to transport these students. If necessary, please
indicate what transportation options, if any, are available for out-of-district students.

SBPL will request transportation services from Stamford Public Schools.
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Appendix A - Draft Organizational Chart
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Appendix B - Draft Bylaws
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Stamford Big Picture Learning Academy
Bylaws

November 4, 2024
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ARTICLE 1

NAME
The name of the Corporation is the Stamford Big Picture Learning Academy (hereinafter the
“Corporation”).

ARTICLE 11

MEMBERSHIP
The Corporation has no members. The rights which would otherwise vest in the members vest in
the Directors of the Corporation (hereinafter the "Trustees") of the Stamford Big Picture Learning
Academy. Actions which would otherwise require approval by a majority of all members or approval by
the members require only approval of a majority of all Trustees then in office or approval by the Board
of Trustees (hereinafter the "Board").

ARTICLE 111

BOARD OF TRUSTEES

A.  Powers. The Board shall conduct or direct the affairs of the Corporation and exercise its
powers, subject to the limitations of the Education Law, Not-for-Profit Corporation Law, the
Corporation's Charter and these Bylaws. The Board may delegate the management of the activities of
the Corporation to others, so long as the affairs of the Corporation are managed, and its powers are
exercised, under the Board's ultimate jurisdiction.

Without limiting the generality of the powers hereby granted to the Board, but subject to the
same limitations, the Board shall have all the powers enumerated in these Bylaws, and the following
specific powers:

1. To elect and remove Trustees;

2. To select and remove Officers, agents and employees of the Corporation; to prescribe
powers and duties for them; and to fix their compensation;

3. To conduct, manage and control the affairs and activities of the Corporation, and to make
rules and regulations;

4. To enter into contracts, leases and other agreements which are, in the Board's judgment,
necessary or desirable in obtaining the purposes of promoting the interests of the Corporation;

5. To carry on the business of operating a charter school and apply any surplus that results
from the business activity to any activity in which the Corporation may engage;

6. To act as trustee under any trust incidental to the Corporation's purposes, and to receive,

hold, administer, exchange and expend funds and property subject to such a trust;

7. To acquire real or personal property, by purchase, exchange, lease, gift, devise, bequest,
or otherwise, and to hold, improve, lease, sublease, mortgage, transfer in trust, encumber, convey
or otherwise dispose of such property;

8. To borrow money, incur debt, and to execute and deliver promissory notes, bonds,
debentures, deeds of trust, mortgages, pledges, hypothecations and other evidences of debt and

securities;
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0. To lend money received only from private sources and to accept conditional or
unconditional promissory notes therefore, whether interest or non-interest bearing, or secured or
unsecured; and

10. To indemnify and maintain insurance on behalf of any of its Trustees, Officers,
employees or agents for liability asserted against or incurred by such person in such capacity or
arising out of such person's status as such, subject to the provisions of the Connecticut
Not-for-Profit Corporation Law and the limitations noted in these Bylaws.

B. Number of Trustees. The number of Trustees of the Corporation shall be not less than five
(5) nor more than twenty (20). The Board shall fix the exact number of Trustees, within these
limits, by Board resolution or amendment of the Bylaws.

C. Election of Trustees.

1. Election. The Board shall elect the Trustees by the vote of a majority of the
Trustees then in office, whether or not the number of Trustees in office is sufficient to constitute a
quorum, or by the sole remaining Trustee.

2. Eligibility. The Board may elect any person who in its discretion it believes will
serve the interests of the Corporation faithfully and effectively, but must be at least 21 years of age.

3. Interested Persons. Not more than 49% of the persons serving on the Board may be
interested persons. An "interested person" is: (1) any person currently being compensated by the
Corporation for services rendered to it within the previous 12 months, whether as a full-time or part-time
employee, independent contractor or otherwise; or (2) any sister, brother, ancestor, descendant, spouse,
sister-in-law, brother-in-law, daughter-in-law, son-in-law, mother-in-law or father-in-law of any such
person.

4. Term of Office.

a. The Trustees elected or appointed shall be divided into three classes for the
purpose of staggering their terms of office. All classes shall be as nearly equal in
number as possible.

b. The term of each Trustee shall be for three (3) years.

The term of office of a Trustee elected to fill a vacancy in these Bylaws begins on
the date of the Trustee's election, and continues: (1) for the balance of the
unexpired term in the case of a vacancy created because of the resignation,
removal, or death of a Trustee, or (2) for the term specified by the Board in the
case of a vacancy resulting from the increase of the number of Trustees
authorized.

d. A Trustee's term of office shall not be shortened by any reduction in the number
of Trustees resulting from amendment of the Corporation’s Charter or the Bylaws
or other Board action.

e. A Trustee's term of office shall not be extended beyond that for which the Trustee
was elected by amendment of the school’s charter or the Bylaws or other Board
action.
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5. Time of Elections. The Board shall elect Trustees at the Annual Meeting and
whose terms begin on July 1% of the next fiscal year, or at a Regular Meeting designated for that
purpose, or at a Special Meeting called for that purpose.

D. Removal of Trustees. The Board may remove a Trustee in accordance with the applicable
provisions of the Education Law and the Not-for-Profit Corporation Law.

E.  Resignation by Trustee. A Trustee may resign by giving written notice to the Board Chair
or Secretary. The resignation is effective upon receipt of such notice, or at any later date specified in the
notice. The acceptance of a resignation by the Board Chair or Secretary shall not be necessary to make it
effective, but no resignation shall discharge any accrued obligation or duty of a Trustee. Any Trustee
that shall fail to attend three consecutive meetings either in person, by video-conferencing or by phone,
without an excuse accepted as satisfactory by the Board shall be deemed to have resigned, and that
vacancy shall be filled.

F. Vacancies. A vacancy is deemed to occur on the effective date of the resignation of a
Trustee, upon the removal of a Trustee, upon declaration of vacancy pursuant to these Bylaws, or upon a
Trustee's death. A vacancy is also deemed to exist upon the increase by the Board of the authorized
number of Trustees.

G. Compensation of Trustees. Trustees shall serve without compensation. However, the
Board may approve reimbursement of a Trustee's actual and necessary expenses while conducting
Corporation business.

ARTICLE IV

PRINCIPAL OFFICE

The Corporation's principal office shall be at the following address : or at such other place as the
Board may select by resolution or amendment of the Bylaws. The Secretary shall note any change in
office on the copy of the Bylaws maintained by the Secretary. There shall be kept at the office of the
Corporation correct books of account of the activities and transactions of the Corporation, including a
minute book, which shall contain a copy of the Certificate of Incorporation, Charter, a copy of these
By-Laws, and all minutes of meetings of the Board of Trustees.

ARTICLE V

MEETINGS OF THE BOARD
A.  Place of Meetings. Board Meetings shall be held at the Corporation's principal office or at
any other reasonably convenient place as the Board may designate.

B.  Annual Meetings. An Annual Meeting shall be held in the month of June of each year for

the purpose of electing Trustees, making and receiving reports on corporate affairs, and transacting such
other business as comes before the meeting.
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C.  Regular Meetings. Regular Meetings shall be held 5 times throughout the year and other
times as the Board determines.

D.  Special Meetings. A Special Meeting shall be held at any time called by the Chair or in
his or her absence, the Vice Chair or senior Trustee, upon written request of three (3) Trustees, or by any

Trustee upon written demand of not less than one-half of the entire Board then seated.

E. Adjournment. A majority of the Trustees present at a meeting, whether or not a quorum,
may adjourn the meeting to another time and place.

F. Notices. Notices of all Board Meetings to Trustees shall be given as follows:

1. Notice of the time and place of every meeting shall be mailed not less than five
(5) nor more than ten (10) days before the meeting to the usual address of every Trustee.

If a Trustee waives notice as set forth below, notice may be provided as follows:

2. Annual Meetings and Regular Meetings may be held without notice to the Board
if the Board fixes the time and place of such meetings.

3. Special Meetings shall be held upon four days' notice by first-class mail or 48
hours' notice delivered personally or by telephone, facsimile or e-mail. Notices will be
deemed given when deposited in the United States mail, addressed to the recipient at the
address shown for the recipient in the Corporation's records, first-class postage prepaid;
when personally delivered in writing to the recipient; or when faxed, e-mailed, or
communicated orally, in person or by telephone, to the Trustee or to a person whom it is
reasonably believed will communicate it promptly to the Trustee.

G. Waiver of Notice. Notice of a meeting need not be given to a Trustee who signs a waiver
of notice or written consent to holding the meeting or an approval of the minutes of the meeting,
whether before or after the meeting, or attends the meeting without protest prior to the meeting or at its
commencement, of the lack of notice. The Secretary shall incorporate all such waivers, consents and
approvals into the minutes of the meeting.

ARTICLE VI

ACTION BY THE BOARD
A. Quorum. Unless a greater proportion is required by law, a majority of the whole number of
the Board of Trustees as fixed by resolution or amendment of these By-laws shall constitute a
quorum for the transaction of any business or of any specified item of business.

B. Action by the Board.

1. Actions Taken at Board Meetings. Except as otherwise provided by statute or by these
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Bylaws, the vote of a majority of the Board present at the time of the vote, if a quorum is present
at such time, shall be the act of the Board. If at any meeting of the Board there shall be less than
a quorum present, the Trustees present may adjourn the meeting until a quorum is obtained.

2. Board Participation by Other Means. In all events, a quorum of Trustees must be present
to lawfully conduct a Board Meeting of the charter school. To the extent permitted by Article 7
of the Public Officers Law, trustees participating by means of video-conferencing may be
counted toward achieving a quorum. Once a quorum is present, additional Trustees may
participate in a Board meeting through conference telephone or similar communication
equipment, provided that all Trustees participating in such meeting can hear one another and
there is no objection from any Trustee or any person in the public audience. Trustees other than
in-person or by live video-conferencing shall not vote. Trustees participating by means of
video-conferencing shall do so from a place at which the public may attend, listen and observe.

C. Committees.

1. Appointment of Committees. The Board may create committees for any purpose, and the
Chair of the Board shall designate the chairs of such committees. Except as set forth below,
members of a committee need not be exclusively Trustees. Each committee shall serve at the
pleasure of the Board. At each meeting of a committee, a majority of the members of the
committee will be present to constitute a quorum. The vote of a majority of the members of a
committee present at any meeting at which there is a quorum will be the act of the committee.

2. Standing Committees. A standing committee of the Board will consist of not less than
three (3) Trustees, and shall be created by approval of a resolution adopted by a majority of the
entire Board. Each standing committee shall serve at the pleasure of the Board. The Principal,
and such other individuals as the chair of each standing committee shall designate, shall be
non-voting members ex officio of each respective standing committee of the Board. Each
standing committee may meet in executive session with only voting members of such committee
in attendance. The standing committees of the Board shall be as follows:

Executive Committee. An Executive Committee shall consist of not fewer than five (5) Trustees who
shall consist of the Chair, Vice Chair, the Secretary, the Treasurer, and such one or more other members
of the Board as may be eclected by the Board of Trustees. The Chair shall chair the Executive
Committee. The Executive Committee shall have full authority to act between meetings of the Board of
Trustees, except to the extent as limited by law or specified by the Board of Trustees. A majority of the
members of the Executive Committee shall constitute a quorum for the transaction of its business.

The Executive Committee shall oversee operations of the Corporation, with the assistance of the
Principal. The Executive Committee shall also make recommendations with respect to internal
governance of the Corporation by providing a review of the adequacy of the Certificate of Incorporation
and these By-Laws of the Corporation and recommending to the Board, as conditions dictate,
amendments to the Certificate of Incorporation and By-Laws for

consideration by the Board. The Executive Committee shall also be responsible for the periodic
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evaluation of the performance of the Principal and be responsible for recommending to the Board
reasonable compensation and benefits for the Principal and SBPLA’s leadership team. In addition, the
Executive Committee shall be responsible for the receipt, retention, investigation and action upon
complaints and concerns of Trustees, officers and employees.

ation & A ntabilit mmittee. The Education and Accountability Committee will have and
exercise authority of the Board with respect to all academic aspects of the Corporation including, but not
limited to, the Corporation’s accountability plan and the Corporation’s adherence to state academic
standards.

Finance Committee. The Finance Committee shall exercise general supervision over the financial affairs
of the Corporation including consideration of all proposals referred to the Finance Committee by the
Board of Trustees regarding the revenue or the property of the Corporation. The Finance Committee
shall exercise supervision over the state of the assets, the debt, the revenue and the receipts and

expenditures of the Corporation; report the conditions thereof and render opinion and advice thereon;
and also appoint subcommittee(s), if necessary, to carry out any of the Committee’s responsibilities and
duties. The Finance Committee shall also review the annual budget prepared by management and
recommend such budget to the Board of Trustees for approval by the Board; authorize the giving of
appropriate receipts for property delivered or debts or moneys paid to the Corporation; and authorize the
sale, assignment, transfer or other distribution of any stocks, bonds, mortgages or other securities in the
name of the Corporation upon such terms and in such a manner as may be deemed advisable.

The Finance Committee shall prescribe from time to time the place and manner of safekeeping of the
investments of the Corporation, including the manner of access thereto and withdrawal thereof; authorize
the deposit of moneys in banks or trust companies approved by the Committee and to prescribe the
manner of withdrawals of such moneys; and to authorize the borrowing of money by the Corporation.

Development Committee.
Development committee will guide the schools’ fundraising goals based on an annual strategic plan. The

strategic plan can include a capital plan to lease, purchase or renovate facilities, establish goals to
supplement operating revenues to enhance programming, and prepare events to actively fundraise.

3. Special Committees. The Board may appoint special committees. Special committees
will have only the powers specifically delegated to them by the Board. The members of special
committees shall be appointed by the Chair of the Board with the consent of the Board. In the
absence or disqualification of a member of a special committee, the member or members thereof
present at any meeting and not disqualified from voting, whether or not such person or persons
constitute a quorum, may unanimously appoint another director to act at the meeting in place of
any such absent or disqualified member.

4. Committees of the Corporation. The Board may create one or more committees other
than standing or special committees, which will be committees of the Corporation to carry out
such functions as the Board may specify and as permitted by law. Such committees may be
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elected or appointed in the same manner as officers of the Corporation.

5. Authority of Committees. The Board may delegate to a Board committee any of the
authority of the Board, except with respect to:

a. The election of Trustees;

b. Filling vacancies on the Board or any committee of the Board;

c. The fixing of Trustee compensation for serving on the Board or on any committee;

d. The amendment or repeal of Bylaws or the adoption of new Bylaws;

e. The appointment of other Board committees, or the members of the committees,
and

f. The amendment or repeal of any resolution of the Board which by its terms shall

not be so amendable or repealable.

6. Procedures of Committees. The Board may prescribe the manner in which the
proceedings of any Board Committee are to be conducted. In the absence of such prescription, a
Board Committee may prescribe the manner of conducting its proceedings, except that the
regular and special meetings of the Committee are governed by the provisions of these Bylaws
with respect to the calling of meetings, and in accordance with the State Open Meetings Law.

D. Standard of Care

1. Performance of Duties. Each Trustee shall perform all duties of a Trustee, including duties
on any Board committee, in good faith and with that degree of diligence, care and skill, including
reasonable inquiry, as an ordinary prudent person in a like position would use under similar
circumstances.

2. Reliance on Others. In performing the duties of a Trustee, a Trustee shall be entitled to
rely on information, opinions, reports or statements, including financial statements and other financial
data, presented or prepared by:

a. One or more Officers or employees of the Corporation whom the Trustee believes
to be reliable and competent in the matters presented;

b. Legal counsel, public accountants or other persons as to matters that the Trustee
believes are within that person's professional or expert competence; or

c. A Board Committee on which the Trustee does not serve, duly designated in
accordance with a provision of the Corporation's Charter or Bylaws, as to matters within
its designated authority, provided the Trustee believes the Committee merits confidence
and the Trustee acts in good faith, and with that degree of care specified in Section D.1.,
and after reasonable inquiry when the need is indicated by the circumstances, and without
knowledge that would cause such reliance to be unwarranted.

3. Investments. In investing and dealing with all assets held by the Corporation for
investment, the Board shall exercise the standard of care described above in Section D.1. and shall
consider among other relevant considerations the long- and short-term needs of the Corporation in
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carrying out its purposes, including its present and anticipated financial requirements. The Board may
delegate its investment powers to others, provided that those powers are exercised within the ultimate
direction of the Board.

E.  Rights of Inspection. Every Trustee has the right to inspect and copy all books, records
and documents of every kind and to inspect the physical properties of the Corporation, provided that
such inspection is conducted at a reasonable time after reasonable notice, and provided that such right of
inspection and copying is subject to the obligation to maintain the confidentiality of the reviewed
information, in addition to any obligations imposed by any applicable federal, state or local law.

F. Participation in Discussions and Voting. Every Trustee has the right to participate in the
discussion and vote on all issues before the Board or any Board Committee, except that any Trustee
shall be excused from the discussion and vote on any matter involving such Trustee relating to: (a) a
self-dealing transaction; (b) a conflict of interest, (c) indemnification of that Trustee uniquely; or (d) any
other matter at the discretion of a majority of the Trustees then present.

G. Duty to Maintain Board Confidences. Every Trustee has a duty to maintain the
confidentiality of all Board actions which are not required by law to be open to the public, including
discussions and votes which take place at any Executive Sessions of the Board. Any Trustee violating
this confidence may be removed from the Board.

ARTICLE VII

OFFICERS

A.  Officers. The Officers of the Corporation consist of a President (hereinafter "Chair"), Vice
President (hereinafter "Vice Chair"), a Secretary and a Chief Financial Officer (hereinafter "Treasurer").
The Corporation also may have such other officers as the Board deems advisable.

1. Chair. Subject to Board control, the Chair has general supervision, direction and control of
the affairs of the Corporation, and such other powers and duties as the Board may prescribe. If present,
the Chair shall preside at Board meetings.

2. Vice Chair. If the Chair is absent or disabled, the Vice Chair shall perform all the Chair's
duties and, when so acting, shall have all the Chair's powers and be subject to the same restrictions. The
Vice Chair shall have other such powers and perform such other duties as the Board may prescribe.

3. Secretary. The Secretary shall: (a) keep or cause to be kept, at the Corporation's principal
office, or such other place as the Board may direct, a book of minutes of all meetings of the Board and
Board Committees, noting the time and place of the meeting, whether it was regular or special (and if
special, how authorized), the notice given, the names of those present, and the proceedings; (b) keep or
cause to be kept a copy of the Corporation's Charter and Bylaws, with amendments; (c) give or cause to
be given notice of the Board and Committee meetings as required by the Bylaws; and (d) have such
other powers and perform such other duties as the Board may prescribe.
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4. Treasurer. The Treasurer shall: (a) keep or cause to be kept adequate and correct accounts
of the Corporation's properties, receipts and disbursements; (b) make the books of account available at
all times for inspection by any Trustee; (¢) deposit or cause to be deposited the Corporation's monies and
other valuables in the Corporation's name and to its credit, with the depositories the Board designates;
(d) disburse or cause to be disbursed the Corporation's funds as the Board directs; (e) render or cause to
be rendered to the Chair and the Board, as requested but no less frequently than once every fiscal year,
an account of the Corporation's financial transactions and financial condition; (f) prepare or cause to be
prepared any reports on financial issues required by an agreement on loans; and (g) have such other
powers and perform such other duties as the Board may prescribe.

B. Election, Eligibility and Term of Office.

1. Election. The Chair shall nominate and the Board shall elect the Officers annually at the
Annual Meeting or a Regular Meeting designated for that purpose or at a Special Meeting called for that
purpose, except that Officers appointed to fill vacancies shall be elected as vacancies occur.

2. Eligibility. A Trustee may hold any number of offices, except that neither the Secretary
nor Treasurer may serve concurrently as the Chair.

3. Term of Office. Each Officer serves at the pleasure of the Board, holding office until
resignation, removal, or disqualification from service, or until his or her successor is elected.

C. Removal and Resignation. The Board may remove any Officer, at any time in accordance
with the Education Law. Such removal shall not prejudice the Officer's rights, if any, under an
employment contract. Any Officer may resign at any time by giving written notice to the Chair, the
resignation taking effect upon receipt of the notice or at a later date specified in the notice.

STAFF

A.  Principal. The Board may employ a Principal who will be charged with the administrative
and executive management of the affairs of the Corporation and such other powers and the performance
of such other duties as the Board may delegate, subject to oversight by the Board.

B.  Additional Personnel. From time to time, the Principal may employ such other staff
personnel, including the Principal of the Corporation, with such titles as the Principal will determine
according to available administrative funds and needs of the Corporation. The Principal of the
Corporation may only be hired or terminated with consent of the majority of the Board of Trustees then
seated.

C.  Compensation. The Board of Trustees shall, upon the recommendation of the Executive
Committee, establish reasonable compensation and benefits for the Principal and SBPLA leadership
team. The Principal shall not participate in the discussions and deliberations of, and the voting on, his or
her compensation. The Principal may from time to time establish the rate of compensation and benefits
for the staff personnel of the Corporation and recommend to the Board of Trustees the compensation and
benefits of the leadership team.

ARTICLE VIII

NON-LIABILITY OF TRUSTEES
The Trustees shall not be personally liable for the Corporation's debts, liabilities or other
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obligations.

ARTICLE IX

INDEMNIFICATION OF CORPORATE AGENTS

To the fullest extent permitted by law and in accordance with standards and procedures provided
by Sections 721 through 726 of the Not-for-Profit Corporation Law and any amendments thereto: the
Corporation will indemnify any person (and that person’s heirs, executors, guardians, administrators,
assigns and any other legal representative of that person) who was or is a party or is threatened to be
made a party to or is involved in (including as a witness) any threatened, pending, or completed action,
suit, proceeding or inquiry (brought in the right of the Corporation or otherwise), whether civil, criminal,
administrative, or investigative, and whether formal or informal, including appeals, by reason of the fact
that the person is or was a director or officer of the Corporation, or, while a director or officer of the
Corporation, is or was serving at the request of the Corporation as a director, officer, partner, trustee,
employee, or agent of another corporation, partnership, joint venture, trust, or other enterprise, for and
against all expenses (including attorneys’ fees), judgments, fines and amounts paid in settlement actually
and reasonably incurred by that person or that person’s heirs, executors, guardians, administrators,
assigns or legal representatives in connection with that action, suit, proceeding or inquiry, including
appeals. Notwithstanding the foregoing, the Corporation will indemnify any person seeking
indemnification in connection with an action, suit, proceeding or inquiry (or part thereof) initiated by
that person only if that action, suit, proceeding or inquiry (or part thereof) was authorized by the Board.

The Corporation will pay expenses as incurred by any person described in paragraph 1 of this
Article in connection with any action, suit, proceeding or inquiry described in paragraph 1 of this
Article; provided, that, if these expenses are to be paid in advance of the final disposition (including
appeals) of an action, suit, proceeding or inquiry, then the payment of expenses will be made only upon
delivery to the Corporation of an undertaking, by or on behalf of the person, to repay all amounts so
advanced if it is ultimately determined that the person is not entitled to be indemnified under this Article
or otherwise.

The Corporation may purchase and maintain insurance on behalf of any person described in
paragraph 1 of this Article against any liability asserted against that person, whether or not the
Corporation would have the power to indemnify the person against that liability under the provisions of
this Article or otherwise.

The provisions of this Article will be applicable to all actions, suits, proceedings or inquiries
made or commenced after the adoption of this Article, whether arising from acts or omissions occurring
before or after its adoption. The provisions of this Article will be deemed to be a contract between the
Corporation and each director or officer who serves in such capacity at any time while this Article and
the relevant provisions of the laws of the State of Connecticut and other applicable law, if any, are in
effect, and any repeal or modification of this Article will not adversely affect any right or protection of
any person described in paragraph 1 in respect of any act or omission occurring prior to the time of the
repeal or modification.

If any provision of this Article will be found to be invalid or limited in application by reason of
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any law or regulation, that finding will not affect the validity of the remaining provisions of this Article.
The rights of indemnification provided in this Article will neither be exclusive of, nor be deemed in
limitation of, any rights to which any person described in paragraph 1 of this Article may otherwise be
entitled or permitted by contract, the Certificate of Incorporation, vote of the Board, or otherwise, or as a
matter of law, both as to actions in the person’s official capacity and actions in any other capacity while
holding such office, it being the policy of the Corporation that indemnification of any person described
in paragraph 1 of this Article will be made to the fullest extent permitted by law.

For purposes of this Article, reference to “other enterprises” will include employee benefit plans;
reference to “fines” will include any excise taxes assessed on a person with respect to an employee
benefit plan; and reference to “serving at the request of the corporation” will include any service as a
director or officer of the Corporation which imposes duties on, or involves services by, that director or
officer with respect to an employee benefit plan, its participants, or beneficiaries.

The Corporation may, by vote of the Board, provide indemnification and advancement of
expenses to employees and agents of the Corporation with the same scope and effect as the foregoing
indemnification of and advancement of expenses to directors and officers.

ARTICLE X

SELF-DEALING TRANSACTIONS
The Corporation shall not engage in any self-dealing transactions, except as approved by the
Board. "Self- dealing transaction" means a transaction to which the Corporation is a party and in which
one or more of the Trustees has a material financial interest ("interested Trustee(s)"). Notwithstanding
this definition, the following transaction is not a self-dealing transaction, and is subject to the Board's
general standard of care:

A transaction which is part of a public or charitable program of the Corporation, if the
transaction (a) is approved or authorized by the Board in good faith and without unjustified favoritism,
and (b) results in a benefit to one or more Trustees or their families because they are in a class of persons
intended to be benefitted by the program.

ARTICLE XI

OTHER PROVISIONS
A. Fiscal Year. The fiscal year of the Corporation begins on July 1 of each year and ends June 30.

B.  Execution of Instruments. Except as otherwise provided in these Bylaws, the Board may
adopt a resolution authorizing any Officer or agent of the Corporation to enter into any contract or
execute and deliver any instrument in the name of or on behalf of the Corporation within limits, if any,
prescribed by the Board. Such authority may be general or confined to specific instances. Unless so
authorized, no Officer, agent or employee shall have any power to bind the Corporation by any contract
or engagement, to pledge the Corporation's credit, or to render it liable monetarily for any purpose or
any amount. This shall not be at odds, however, with Section C which follows.
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C. Checks and Notes. Except as otherwise specifically provided by Board resolution,
checks, drafts, promissory notes, orders for the payment of money, and other evidence of indebtedness
of the Corporation may be signed by the Principal or Treasurer. Checks in excess of $5,000 must be
signed by two authorized signatories or as otherwise approved in the Corporations Fiscal Procedure
Manual.

Construction and Definitions. Unless the context otherwise requires, the general provisions, rules of
construction, and definitions contained in the Not-for-Profit Corporation Law and the Education Law shall
govern the construction of these Bylaws. Without limiting the generality of the foregoing, words in these
Bylaws shall be read as the masculine or feminine gender, and as the singular or plural, as the context
requires, and the word "person" includes both a corporation and a natural person. The captions and
headings in these Bylaws are for reference and convenience only and are not intended to limit or define the
scope or effect of any provisions.

D.  Conflict of Interest. Any Trustee, Officer, key employee (defined as a Corporation
employee in a decision-making capacity, including but not limited to the Principal), or Committee
member having an interest in a contract, other transaction or program presented to or discussed by the
Board or Board Committee for authorization, approval, or ratification shall make a prompt, full and
frank disclosure of his or her interest to the Board or Committee prior to its acting on such contract or
transaction. Such disclosure shall include all relevant and material facts known to such person about the
contract or transaction which might reasonably be construed to be adverse to the Corporation's interest.
The body to which such disclosure is made shall thereupon determine, by majority vote, whether the
disclosure shows that a conflict of interest exists or can reasonably be construed to exist. If a conflict is
deemed to exist, such person shall not vote on, nor use his or her personal influence on, nor be present
during the discussion or deliberations with respect to, such contract or transaction (other than to present
factual information or to respond to questions prior to the discussion). The minutes of the meeting shall
reflect the disclosure made, the vote thereon and, where applicable, the abstention from voting and
participation. The Board may adopt formal policies requiring:

1. Regular annual statements from Trustees, Officers and key employees to disclose existing
and potential conflicts of interest; and

2. Corrective and disciplinary actions with respect to transgressions of such policies. For the
purpose of this section, a person shall be deemed to have an "interest" in a contract or other
transaction if he or she is the party (or one of the parties) contracting or dealing with the
Corporation, or is a Director, Trustee or Officer of, or has a significant financial or influential
interest in the entity contracting or dealing with the Corporation.

E. Non-discrimination. The Corporation shall not discriminate on the basis of race, religion,
national origin, gender or age in either the hiring and other employment practices of the
school or in its admission policies for students. Further, the Corporation shall be open to all
students in its authorized geographic area on a space available basis and shall not
discriminate in its admission policies or practices. The Corporation shall conduct all of its
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activities in accordance with all applicable local, state, and federal anti-discrimination laws,
as well as in accordance with all other laws and regulations applicable to the operation of
charter public schools in the State of Connecticut.

F. Interpretation of Charter. Whenever any provision of the Bylaws is in conflict with the
provisions of the Charter, the provisions of the Charter shall control.

ARTICLE XII

AMENDMENT
Provided a quorum is present, a majority of the Trustees then seated may adopt, amend or repeal
these Bylaws, such material amendments being subject to approval by the Connecticut State Department
of Education or its designee. No provision of these By-laws by which more than a majority vote shall be
required for any specified action by the Trustees, may be amended, suspended or repealed by a smaller
vote than that required for action thereunder.
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Appendix C - Principal Draft Job Description

General Statement

Stamford Big Picture Learning Academy (SBPLA) is seeking a dynamic, innovative, committed leader to
join our unique community and discover how a philosophy of personalized learning — one student at a
time — is the key to creating schools where educators are motivated to teach, students are engaged in
meaningful learning, and academic progress is measured against real-world standards. The SBPLA
Principal is the administrative and instructional leader of the school, and as such, assumes full
responsibility for all aspects of the school program. SBPLA Principal represents the total district
administrative team to the school community in order to accomplish the school’s education plan. It is the
primary responsibility of the SBPLA Principal to promote the educational growth of each student.

Link to Big Picture Learning.

Major Responsibilities
e Administers the school and its instructional program in all facets including regular and special

areas of instruction.

Disseminates and implements policies and practices of the SBPLA’s Governing Council.
Monitors procedures, policies and facilities to ensure a safe and productive work environment for
students and staff.

Coordinates the efforts of school staff in assessing student and program needs.

Coordinates the efforts of school staff in developing and implementing programs and procedures,
which improve learning opportunities for students.

Participates in the selection of all staff members in the school.

Prepares and administers the school budget.

Monitors student academic, social and behavioral growth.

Coordinates the evaluative process (PPT) to provide appropriate instruction for students with
special needs in coordination with responsible LEA.

Supervises and evaluates all staff members assigned to the school.

Interprets the school’s program to parents of the school and citizens of the community including
community partnerships.

Monitors the maintenance of the physical plant and grounds.

Supervises the preparation and maintenance of records and reports as required by the
Superintendent of Schools or their designee.

Coordinates the full range of extracurricular activities.

Manages the CSDE and New England Accreditation Association Evaluation process.

Certifies graduates have met state and local matriculation standards.

Performs additional administrative duties as delegated by the SBPLA Governing Council.

Collaborates with Big Picture Learning.

Knowledge and SKkills
Embodies Big Picture Learning Leadership Elements

Leading a school in the context of dis-equitable social constructs. Sense of self in relation to
community. Compulsion toward equity, and the moral courage to speak and act against dis-equitable
Love systems and structures. Ability/disposition to listen and to take emotional risks. Vulnerability and
humility. Demonstrating empathy, compassion, and advocacy with students, staff, families, and
communities. Authentic joy and curiosity in the company of students.
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Breakthrough
Leadership

Skillfully breaking rules and positively disrupting the status quo; shifting the systems around you.
Vision and creativity to see new forms, and the resilience and network-building capacity to bring
them about. Building a story and enlisting others into it. Giving and receiving trust. Influence and
spread, attending to sustainability, forging autonomies. Creative operations management. Deep
resourcefulness.

Learning Organization

Establishing, leading, and sustaining a community of adult learners, including families and external
stakeholders. Attending to the learning needs of individual adults as well as the school as an
organization. Culture-building. Creating shared ownership and distributed leadership among
students and adults. Facilitation, expertise with tools and processes of adult learning (e.g. protocols).
Systems thinking and innovation. Change leadership and management. Improvement science.

Strategies for listening and adapting.

School Design & Designing and implementing schools where the learning is interest-driven, compelling,
Implementation real-world-connected, and lasting. See School Design Elements and Distinguishers.
e Demonstrating up-to-date familiarity and practice in program administration, staff supervision

and program evaluation.

Designing and implementing schools where the learning is interest-driven, compelling,
real-world-connected, and lasting.

Establishing, leading, and sustaining a community of adult learners, including families and
external stakeholders.

Creating shared ownership and distributed leadership among students and adults.

Employs systems thinking and innovation as an agent of change leadership and management.
Vision and creativity to see new forms, and the resilience and network-building capacity to bring
them about.

Creative operations management coupled with deep resourcefulness.

Sense of self in relation to community.

Compulsion toward equity, and the moral courage to speak and act against dis-equitable systems
and structures.

Ability/disposition to listen and to take emotional risks.

Vulnerability and humility.

Demonstrating empathy, compassion, and advocacy with students, staff, families, and
communities.

Authentic joy and curiosity in the company of students.

Qualifications

129

Current Connecticut Certification — Intermediate Administrator (#092).

Minimum of five (5) years of teaching experience.

Minimum of three (3) years administrative experience, preferred.

High standards of ethics, honesty and integrity.

Knowledge of and/or the ability to learn and implement Operating Systems (i.e. Windows);
Office suites (i.e. Microsoft Office, Google Drive); Presentation Software (i.e. PowerPoint,
Keynote); Spreadsheets (i.e. Excel, Google Sheets); Communication and Collaboration tools (i.e.
Zoom); Accounting Software (i.e. QuickBooks); Student Information Systems (i.e. Naviance,
PowerSchool); or any other technology deemed relevant for this position.




Appendix D - Advisor Draft Job Description

General Statement
An advisor at Stamford Big Picture Learning Academy (SBPLA) plays a complex role. An advisor is

responsible for navigating and guiding 15-20 students through the BPL learning cycle for 2-4 years. The
advisor is a part of each student’s Learning Plan team, along with the student, parent and mentor. The
advisor guides this team to support and coach the student’s learning process. The advisor is a generalist
who can support student work around each Learning Goal. An advisor is not only a teacher. They take on

aspects of administration, guidance, management, recruitment, public engagement and more. As a result,
advising can be a very rewarding and intense experience.

Link to Big Picture Learning.

Major Responsibilities
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Implement, by instruction and action, the BPL philosophy of education

Facilitate quarterly learning plan meetings with each student and his or her family

Forecast the educational needs of each student based on their interests and abilities

Identify learning opportunities and internships for students

Facilitate internship searches through phone calls, shadow days, and informational interviews to
ensure that each student has an internship

Monitor student internships through site visits (bi-weekly), phone calls (weekly), and mentor
meetings (monthly)

Report on each student’s educational and social progress in detail through quarterly narratives,
phone calls to parents, and weekly student meetings

Fully own and facilitate advisory activities, lessons and projects during scheduled advisory time.
Create a positive culture of learning

Maintain complete and factual records (transcripts) on each student as required by the SBPLA
Governing Council and CSDE

Collaborate with staff across school and community on a regular basis

Build the capacity of students to conduct passion quests that hone in on individual interests in
pursuit of an interest aligned internship

Coordinate leaving to learn opportunities for students and staff to explore potential careers,
industries and workplace settings across a variety of fields

Track mentor and internships opportunities through a digital platform such as ImBlaze

Assist in the development and implementation of the internship program including completing a
passion quest, contacting prospective mentors, conducting interviews, scheduling shadow days
and securing internships

Provide supplemental and education resources in order to support the students’ growth inside the
classroom and in the community

Employ a variety of educational techniques in pursuit of educational goals and establish clear
objectives for student growth

Facilitate learning outside of the school building

Hold students accountable to specific grade, advisory and campus standards and celebrate
students’ accomplishments

Actively engage parent and family members in the life and learning of their children

Build strong relationships within the school community and support restorative practices


https://docs.google.com/document/d/1ZDVGAqQHHl0HlJctD9rTUDQ7vP8raZ7rO3GON301EMI/edit?usp=sharing
https://www.bigpicture.org/

Incorporate formal Learning Plans and LTI experiences in students’ learning journey

Organize and document community experiences and serve as the liaison for community mentors
Interpret the school’s program to parents of the school and citizens of the community including
community partnerships

Knowledge and SKkills

e The ability to build strong relationships with students, staff, families and the community.

e The ability to build and maintain community partnerships that lead to experiences for students to
learn through internships.
Highly organized with the ability to develop systems for efficiency and accountability.
Technological skills to assist with organizing and providing training to staff on digital platforms
such as ImBlaze to best support and coordinate internship experiences

e Designing and implementing authentic learning experiences where the learning is interest-driven,
compelling, real-world-connected, and lasting.

e [Establishing, leading, and sustaining a community of adult learners, including families and
external stakeholders.

e Vision and creativity to see new forms, and the resilience and network-building capacity to bring
them about.
Creative operations management coupled with deep resourcefulness.
Sense of self in relation to community.
Compulsion toward equity, and the moral courage to speak and act against dis-equitable systems
and structures.
Ability/disposition to listen and to take emotional risks.
Vulnerability and humility.
Demonstrating empathy, compassion, and advocacy with students, staff, families, and
communities.

e Authentic joy and curiosity in the company of students.

Qualifications

Current Connecticut Certification — relevant to grades 9-12

e Basic knowledge of all teaching subjects and a speciality in at least one area

e High standards of ethics, honesty and integrity

e Knowledge of and/or the ability to learn and implement Operating Systems (i.e. Windows);

131

Office suites (i.e. Microsoft Office, Google Drive); Presentation Software (i.e. PowerPoint,

Keynote); Spreadsheets (i.e. Excel, Google Sheets); Communication and Collaboration tools (i.e.
Zoom, Google Meet); Accounting Software (i.e. QuickBooks); Student Information Systems (i.e.
Naviance, PowerSchool); or any other technology deemed relevant for this position (i.e ImBlaze).



Appendix E - Founding Members Resumes

MATTHEW LASKOWSKI

Stamford, CT 06905 # (203) 643-6440 # mlaskowski62/@ gmail com « WWW: Bold Profile

SUMMARY

Dedicated educational leader specializing in school improvement, collaboration problem solving and

innovative program development. Fxtensive experience in promoting a positive school climate and
implementing systems to improve efficacy and efficiency.

Proressionar EXPERIENCE

Associate Superintendent, Middle School Programs, 07/2024 - Current
Stamford Public Schools - Central Office

Coached, mentored and supervised principals of five middle schools and two K-8 schools across
Stamford.

Supported principals in the development, progress monitoring and implementation of strategic school
improvement plans (SSIPs).

Established and manage alipnment of S5IPs with District Goals and Objectives; align stakeholders
around strategic vision

Oversaw implementation of high qualify, ambitions and equitable instmictional practices designed to mee
the needs of a diverse student population.

Ensured alignment between Board of Education, Supenntendent, Central Office Administration,
Principals, and Teachers.

Coordinated with and responded to Board of Education. City of Stamford Departments including
Engineering, Risk Management, IT, Controller's Office, Planning Board, Board of Finance and other
Boards as needed.

Supported the district budget development and management process.

Eecruited and managed the hiring processes for principals and other high level administrative positions.
Provided input to the Superintendent in preparation for collective bargaining negotiations with certified
employees on behalf of the district.

Executive Director of Access and Opportunity, 092022 - 06/2024
Stamford Public Schools - Central Office

132

Supported and mentored new principals at the middle school level.

Supported the Coordinator of Alternative Educafion with operations, scheduling, staffing and student
support.

Conducted a community anthropology to identify assets and resources throughout the Stamford
commumity that would benefit SPS students.

Conducted empathy inferviews with students and families across Stamford to gain a deeper



understanding of what is working in SPS schools and what are areas that could be improved.

» Developed and opened the SP5S Remote Learning Program for students in grades 9-12.

» Supervised the SP5 Femote Learning Specialist.

» Collaboratively developed and implemented Grade Promotion Support (GPS) to provide wrap around
support fo struggling 9th grade students at both Stamford High School and Westhill High School.

« Served as the district liaison for students involved in the juvenile justice system.

» Led the development of the Stamford Big Picture Learning Academy with the target opening of Fall
2024,

Principal. 10/2017 - 08/2022
Rippowam Middle School
» Led Middle School Teaching and Learning Re-Opening Sub-Committee to develop expectations,
grading plans. and master schedule to support full remote, hybrid and full in-school models.
» Collaborated with district department head for social work to develop Touch Points intervention to
support socially or emotionally needy students in all grade levels.
» Implemented restorative practices school-wide to support school climate, conflict resolution and
behavior management/support.
» Presented at National Association of School Psychologists annual convention on the benefits of
prioritizing and monitoring school connectedness.

» Participated on city-wide panel on safety, security and social-emotional needs including the mavor, chief

of police, supenintendent of school and other comnmunity officials.

« Led collaborative effort between School Data Team (5DT) and Instructional Leadership Team (ILT) to
develop Strategic School Improvement Plan (SSIP).

» Led ILT in monitoring adherence to school vision. adherence and completion of SSIP goals. objectives
and initiatives as well as the monitoring of student learning and achievement through continuous data
collection.

« Oversaw SEBI Core Team meeting schedule and implementation of SEBI process/protocols.

» Conducted mini professional learning sessions to support SEBI rollout

» Collaboratively developed professional development calendar to address school-wide needs and support
new inifiatives.

« Observed. evaluated and coached staff members to support district curriculums and instructional best
practices.

» Developed systems approach through focus teams to execute and continnously monitor S5IP initiatives
and action steps.

» Implemented committees centered on identified areas of concern that include faculty, parents and
students.

» Begularly comnmunicated with stakeholders to collect input, disseminate information and highlight
community or school-based events.

» Monitored building-based tudget.

» Imolemented Attendance Review Board (ARB.
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Eevised Master Schedule.

Assistant Principal, 08/2015 - 102017
Stamford High School

Observed, evaluated and coached staff from Special Education, English, Fine Arts and Pupil Personnel
Services departments.

Led steering comumifttee that created and implemented Early College Studies (ECS) at Stamford High
School in collaboration with NCC. SPEF, Mayor's Youth Employment Services and Bevond Limits.
Testing Coordinator for PSAT, CAPT/NGSS, SAT.

SEBI coordinator - led team of teachers. counselors and administrators fo develop SRBI process for
SHS.

Conducted professional development for teachers centered on Tier 1 instruction and support focused in
the areas of identifying areas of concern, implementing interventions and monitoring the efficacy of
inferventions.

Developed pilot SHS SEBI manual and contributed to district secondary SEBI manual.

Established data monitoring systems for SEBL

Collaborated with district SRBI committee fo revise SEBI process for all secondary schools.

504 coordinator.

Co-led district scheduling committee.

Chaired PPT meetings for grades 9-12.

Collaborated with central office administration fo ensure needs of all students were met via PPT process.
Developed para educator schedules to support students in need of enhanced staffing.

Revised Focus Walks and developed data monitoring forms to track department and school-wide trends
based on focus areas.

Lead Developer, Danbury Early College Opportunity, 06/2014 - 07/2015
Danbury High School

Led Steering Commuttee that included leadership from NVCC, NewOak, Pitney Bowes and the CT
Board of Regents.

Developed 4, 5. and 6-vear scope and sequences.

Collaborated with NewOak and Pitney Bowes liaisons to develop mentoring program and write
Workplace Leamning curriculum.

Presented DECO program to Chamber of Commerce, Savings Bank of Danbury and People's Bank fo
solicit funding and potential internships.

Organized presentations to middle school parents and students to disseminate program details.
Recmited students from all 3 Danbury middle schools as well as local parochial and private schools
vielding over 150 applicants.

Developed. data-driven, program monitoring plan.

Dean of Student Support, 10/2012 - 06/20135
Danburv High School

134

Provided professional development and nuni-workshops to staff on topics including, PowerSchool,
SEBL and classroom management.
Served as New Teacher Coordinator.



Coached teachers, in one-to-one and small group settings, on the implementation of Tier 1 SRBI
mterventions.

Collaboratively wrote grants to seed projects such as Danbury ECO and Twilight School - both were
funded.

Developed Twilight School Programs.

Assisted in creation of master schedule for all middle schools in Danbury.

Designed and directed the Student Tutoring Center.

Hired, trained, and coached content specific interventionists.

Established comprehensive progress monitoring system comprised of goal setting, data tracking and
reflection for at risk students.

Collaboratively implemented interventions fo support academic, attendance and behavioral needs of
students.

Mentored Dean of Student Support for Winth Grade Acadenty.

Served on school improvement committess.

Physical EducatorHealth Teacher, 08/2005 - 102012
Rogers Park Middle School

Instructed large, diverse classes focused on improving physical, mental and emotional health, and
promofing lifelong fitness.

Awarded techmology grant, which provided finding to improve assessments, feedback, and parental
communication.

Developed comprehensive middle school physical education curriculum to meet needs of all students.
Created inferdisciplinary programs of nstruction to improve students' understanding of CMT strands.

Epucation

Certificate in School Management And Leadership: Leading Change, 12/2018
Harvard University - Cambridge, MA

Certificate of Advanced Graduate Study: Advanced Educational Leadership, 2012
University of New England - Biddeford, ME

Master of Science: Special Education, 2009
Western Connecticut State University - Danbury, CT

Bachelor of Science: Movement and Sports StudiesPhysical Education, 2005
Springfield College - Springfield, MA

CERTIFIC ATIONS

Intermediate Administration and Supervision - 092

Provisional Educator
Certification Number - C022017001303
Physical Education, Pre K through 12 - 044

Professional Educator
Certification Number - C042016002357
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LORI RHODES, PHD
(B46) 239-3584 4 hitthe.rhodes@gmail.com

STATEMENT

An author and educator with experience as both practiioner and researcher, [ abm to use my instructional expertise
and strong work ethic in leadership positons to deliver high quality teaching and learniog for all students. 1 am
commirted to transformative impact by working strategically and systematically to design, implement, and evaluare
progtams for maxitonm student and staff growth, T value collaborative and innovative environments in which
student-centered best practices and data-driven instruction help prepare students to reach their highest academic
and individual potential.

EDUCATION

Ph.D). Stanford University, History of Education
MLA. Stanford University, History

M.A. Columbia University, Curriculom & Teaching
B.A. Binghamton University, History

SCHOOL & DISTRICT ADMINISTRATIVE EXPERIENCE

Stamford Public Schools (Stamford, CT), Associale Superintendent (2022- ), Divector (2021-22)

+ Currently supervise all high schools and alternative programming in the district

+ Previously supervised the Office of Family and Community Engagement, the Office of Access and
Opportunity (Alternative and Adult Education), the Office of Research and Development, School
Discipline, the Magnet School Lottery, and all 6-8 and K-8 schools in the district

+ Highlights of tenure include: lead districi-wide inidatives to relmagine innovative programming for the
secondary levels; rewrate policies and regulations to reimagine Jottery and magnet admissions, quity and
divversity; and attendance district-wide

Healdsburg High School {(Healdsburg, CA), Principal (2015-2017)

+ Oversaw and evaluated school programs, including curricnlar, scheduling, counseling, continuation high
school, budgetary, assessment, deparimental, and athletics

+ Highlights of tenure include: in first year increased ELA CAASPP scores by eleven percentage points,
AP student participation by thirty-three percent, and AP exams taken by sixty-seven percent; adopted
new “a-g” aligned graduation standards; implemented a push-in Specizl Education program; established
protocols to use multiple data points to assess English Learner students for proper classtoom placement
and instruction

Alliance Susan and Eric Smidt Technology High School (LA, CA), Founding Principal (2012-2015)

+ Responsible for all issues relating ta the budget and financial stability of school, effective instructional
sirategies, academic programming, assessment, and ProFessiongl development, including ransition 1o
Common Core State Standards

+ Highlights of tenure include: received indiial APT seore of 715; obtained highest level of reviews from
LAUSD owversight committee; maintained higher rates of reclassification of English Learners than
LAUSD and higher rates of Special Education students than LATISD,; secured initial WASC accreditation

Wallis Annenberg High School (LA, CA), Assistant Principal Grades 7-12 (2010-2012)
« Responsible for issnes relating to curriculurn, effective instructional strategies, assessment, professional
development, athletics, counseling, and after-school programming
+ Highlights of tenure include: secured the telease of school from Program Improvement Status; raised
the AP1 by 10 points in one year; raised the API for English Learners by 108 points in one year; chtained
a six-year WASC accreditadon

MLA Partmer Schools (LA, CA), Associate Director of Small School Development (2009-2010)
+ Managed growth in the areas of collaboration, programmatic integraton, and thematic relevance of six
Small Learning Communities within large, comprehensive high schogl
+ Integrated and managed strategic, high-impact partnerships w0 provide meaningful experiences, resources,
and opportunities consistent with each small school vision
+ Highlights of tenure include: designed and implemented six unique interdisciplinary, theme-based
ninth grade susvey classes leading to school-wide pathway programming
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RESEARCH AND UNIVERSITY EXPERIENCE

Sonoma State University (Rohnert Pack, CA), Assistant Professor (2017-2022)

+ Designed and taught courses in the Administrative Services Credential (ASC) Program

¢ Designed and taught courses in the Educational Data Analytics, Decision Making, and Leadership
Certificare Program

¢ Designed MA in Educational Leadership

« Secrved on the PUERTA (Promoting Underrepresented Educators Realizing Their Teaching Aspirations)
Grant as a college access representative

+ Consolted with local scheols on creation of strengths-hased communities of practice to increase teacher
efficacy and focus on student achievernent

California State University, Domingues Hills, Site Mentor (2010-2011)
+ Mentored teacher enrolled in the Charter & Autonormnous School Leadership Academy

Stanford Universivy, Online Facilitator Stanford CLAD/CTEL (2006-2009)
+ Created content for and delivered online courses, meeting standards sec by Califernia for CTEL
certification

Stanford University, Research Assistant (2004-2009)

+ Collaborated with Michael W, Kirst, Emeritus Professor of Education, analyzing education finance
reform, specifieally looking at systemic standards-based reform and out-of-sehool interventions

+ Collaborated with Sean F. Reardon, Professor of Education and Sociology, investigating the effecis of
socioeconomic-based student assignment plans oo racial and socioeconomic segregation

+ Assisted Latry Cuban, Emetitus Professer of Bducation, reseacching how educational reforra dicectly
affects classroom teaching

+ Aasisted Joy Ann Williamson-Lot, Professor of Education, researching student activism on campuses of
Historically Black Colleges and Universities

o Assisted Aki Murata, Assistant Professor of Fducation, investigating and comparing eatly number sense
developraent in math cutricula

+ Served as teaching assistant for graduate level courses “History of School Reform,” “Education for
Liberadon,” and *“Thecretcal Debates in Education™

Columbia University, Researeh Assistant (2002-2003)
o Developed, implemented, and documented a comprehensive high school education intervention program
in two small schools for the National Center for Restructuring Education, Schools and Teaching

City College, New York, Instractor (2003)

+ Developed curriculom for and instructed graduate-level course entitled “Teaching Soeial Studies in
Childhood Education™

TEACHING EXFERIENCE

Ten yeats of classtoom expetience in public, independent, and charter schools in CA, NY, and CT
Grrade levels tanght include 367 in self-contained classrooms, inchading bilingual Spanish

Three pears teaching history at secondary lewvel

Axrarded Time Magamine School of the Year, The Accelerated Schoel (2001)

MNamed to US-1 Todey All-Teacher Team - Honorable Mention (1999)

Teach For America Corps Member (1994, Los Angeles, CA)

- %+ % &
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SELECTED PUBLICATIONS
Hibbeln, C. & Rhodes, L. {2024). Equitable school scheduling. Corwin Tress,

Henry, W., Blankenship, A., Jouganatos, 5. & Rhodes, L. (2023). "We're Lucky to Hawve Each Other: Solo
Leadetship Faculty as Program Coordinatoss,” in Fxgploring the Bode of the Iidacational | eadership Progras
Coordinator: Pragiice, Problems and Porsibilisies, eds. Noelle A. Paufler & Ellen H. Reames (Information Age
Publishing).

Heinz, A.)., Wiltsey-Stirman, 5., Sharin, T, Laskot, T., Rhodes, L, Jaworski, B., Gorman, B., McGowern, b
(2021). Frasibility and preliminary efficacy of a public mobile app to reduce symptoms of post-disaster distress
in adclescent wildfire survivors: Sonoma Rises. Pewholagical Servives. Prychalogical Services.

SELECTED PRESENTATIONS

Henry, W, Blankenship, A., Jouganatos, 3. & Rhodes, L. (2023), alualb Parsnerships: Solp Fducational Leadsrship
Foealty Prograse Coordivators Collaborating Acvors Institudions. [Paper Presentation]. American Educadonal Research
Association Annual Meeting, Chicago,

Henry, W., Jouganatos, 5., Blankenship, A. & Rhodes, L. {2022). FExploring the Rale q{_fa!p Edweational Leaderriaip
Taewdty ay Program Coordizators. [Roundtable Discussion], University Council for Edvueational Adrinistration
Annual Conventon, Seattle,

Rhodes, L., Heinz, AJ., Wiltsey Stirman, 5., & Sharin, T. (2021). Eining from the Arhes: A Dipital Mental Health
Listervention ta Sapport Students of Califprnia W élgfires [Round Table Presentation]. American Educadonal Research
Association Anonal Meeting, Virtoal

Rhodes, L., Rasord, T., & Walker, J. (2021). | Strengelis-based Afgproach fo Increasing Collaboration, Ffficacy, and
Leadrrship among Teachers [Poster Presenration]. American Educational Rescarch Assodadon Annual Meeting,
Virtual.

Rhodes, L, & Henry, W, (2020). Supporting Statewide, Cross-Institational Faculty Collaborasion for Prikejpal Preparation
Programr [Paper Presentation]. University Council for Educational Administration Annual Convention. Virtual,

PROFESSIONAL LEADERSHIP POSITIONS

Teach for America Associates Board, Los Angeles, Faanding Memher (2013-2015)

School Leaders Nerwork, Member (2072-2075)

Instimute tor Educational Leadership, Fducation Policy Fellowship Program, Felfaw (2002-2003;
History of Edocation Society, Graduate Sudent Represeniative (2004-2005)

Araerican Educational Research Association Division F, Gradwas Stwdend Reguesentative (2005-2008;

* * #

EDUCATION CREDENTIALS

Connecticut Intermediate Administration and Supervision Certificadon (092)

California Administrative Services Credential

California Clear Multiple Subject Teaching Credencial

Bilingual, Crossenltoral, Language, and Academic Development (BCLAD) Certificate (Spanish)
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Dr. Tamu Lucero
485 Summer Street Unit 302
Stamford, Connecticut 06901

(614) 570-6446
tlucero1221(@gmail.com

EDUCATION

Doctor of Education in Educational Administration, August 2012

Ohio University, Athens, Ohio

Master of Arts in Educational Administration, August 1997

The Ohio State University, Columbus, Ohio

Bachelor of Science in Elementary Education and Teaching, June 1994
Wright State University, Dayton, Ohio

Certifications
» State of Connecticut - Intermediate Administration (092) - March 2026
= State of Connecticut - Superintendent (093) - March 2029
= State of Ohio — Superintendent License — June 2025
= State of Ohio - Principal License - June 2025
= State of Ohio — Elementary License — June 2025

EXPERIENCE
Stamford Public Schools
Annual Budget: $360,000,000 Staff Size: 2,500
District Size: 16,200 students Type of District: Urban/ Suburban
Superintendent

August 2019 — Present
Execute and Coordinate efforts with the City of Stamford, the Master Facilities Plan
= Phase1 — Deferred Maintenance, Safety, Water Intrusion
= Phase2 — Design the replacement of a comprehensive high school and
elementary schools, renovations to another high school, and redesign of a
middle school.
Provide leadership to make progress toward District Strategic Improvement Goals.

Create and implement a budget plan to support the district mission to provide an
education that cultivates productive habits of Mind, Body, and Heart in every student.

= Mind: English Language Arts, Mathematics, Career Connected Learning,
and progress toward graduation.

» Body: Food Insecurity-Increase the number of students participating in
the school breakfast and lunch programs.

= Heart: Attendance and Engagement- Decrease the number of students
identified as chronically absent by grade and student groups.

Work with the City of Stamford to facilitate a Long-term Facilitates Committee to
implement a comprehensive plan to address our aging school buildings.
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Deputy Superintendent
July 2018 - April 2019
* Coached and Mentored Administrators
» Strategic Plan Oversight
+ District Knowledge Management

+ Enterprise Management Coordination

Assistant Superintendent

June 2013 - June 2018
+ Leadership and Development for Building and District-Level Initiatives

Worthington Hills Elementary ~ Elementary Principal
August 2005 - June 2013

Windsor Alternative Elementary ~ Elementary Principal
August 2004 - July 2005

Georgian Heights Alternative ~ Elementary Principal
August 1999 - June 2003

Franklinton Alternative School~ Elementary Teacher
September 1994 - June 1998

UNIVERSITY EXPERIENCE

Sacred Heart University - Adjunct Professor
March 2015 - Present
» Advanced Curriculum and Program Monitoring
» Teacher Supervision, Evaluation, and Staff Development

* Eduecational Law and Finance

Fairfield University- Adjunct Professor
June 2023- Present

= Doctoral Legal and Policy

» Doctoral Social Justice

Teacher Training College - Visiting Lecturer
Namibia, Africa September 2003-July 2004
» International Foundation for Education and Self-Help (IFESH)

«  Volunteer of the Year
Doctoral Dissertation

Title: The Relationship between the Degree of Threat-Rigidity Principals Perceive in
their School Environment and Principals’ Belief in a Just World

Abstract: This study examined the idea that principals in this age of accountability are
feeling stressed and pressured to increase test scores for all students, especially students

living in poverty.



CHARLENE MARIE REID
718-644-5908 Email: charlenemreidigmail.com

EDUCATION
University of Pennsylvania, 2016
Doctor of Education, Educational Leadership

Columbia University, Teachers College, 2003
Master of Education, Educational Leadership

University of California, Los Angeles, 2001
Master of Education, Elementary Education

University of California, Los Angeles, 1998
Bachelor of Arts, Political Science

AREAS OF EXPERTISE

Executive Non-profit, School, and District Management: School Improvement and Turnaround; Program
Evaluation; Strategy and Growth Development; Adaptive Leadership Development; Explicit Reading
Instruction; Cognitive and Conceptual Math Instruction; Cross-cultural, Language and Academic
Development Strategies; Teacher Hiring and Retention; Conflict Resolution; Professional Learning
Communities; Community and Parent Partnerships; Data Analysis.

PROFESSIONAL EXPERIENCE
Chief Executive Officer and Founder
Excellence Community Schools, New York, NY (7/14-present)
Founder and Executive Director, Stamford Excellence, Stamford, CT (4/14-2/20)
Founder, Norwalk Excellence, Stamford, CT ( 10/18-present)
Founder and chief executive of a charter management organization that manages six charter
schools i the Bronx, two charter schools in Stamford, CT, and several schoel improvement
partnerships with local catholic and district schools in Harlem and the Bronx. By September
2023, the charter management organization will have a portfolio of 12 schools.

Executive Director and Head of School

Bronx Charter School for Excellence, Bronx, NY

Kindergarten through Eighth Grade (7/09-6/14)
Supervised and managed the entire BCSE organization, located on two campuses (elementary
school and middle school), which included the instructional, operational, facilities and financial
staff. Managed the BCSE Board of Trustees including the executive, finance, development, real
estate and education committees. Served as the hiaison with the charter authonzer, SUNY Charter
Schools Institute. Orchestrated the strategic planning for fundraising and future growth of BCSE.
Oversaw 38 mullion budget. surplus investments and assets. Lead the real estate acquisitions and
transactions, including issuing a 525 million dollar tax-exempt bond for a bullding purchase and
new construction. Managed all external relations with funders, vendors, politicians, and
community partners. Continued as the instructional leader with all the responsibilities of the

principal.

Charlene Marie Reid-1
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Principal

Bronx Charter School for Excellence, Bronx, NY
Kindergarten through Fifth Grade (2/07-6/09)

Orchestrated the 54% increase on New York State English Language Arts test scores from 2006-
2007 to 2007-2008 academic year. Fostered collegiality and team building among staff members
and encouraged their active involvement in decision-making process. Provided two-way
communication with executive director, staff, students, parents, and community. Communicated
and promoted expectations for high-level performance to statf and students. Directed
professional development activities and put programs in place with staff to ensure attainment of
school's mission through data-driven analysis. Identified, analyzed, and applied research findings
to promote school improvement. Developed and set annual performance objectives for each of
the Charter School Renewal Benchmarks. Observed employee performance, recorded
observations, and conducted evaluation conferences with statf. Worked with faculty and
students to develop a student discipline management system that resulted in positive student
behavior and enhanced the school climate. Articulated the school’s mission to the community
and solicited support in accomplishing the mission. Used appropnate techniques to encourage
community and parent involvement.

Assistant Principal

Public School 194, Countee Cullen Literacy Academy, Harlem, NY
Kindergarten through Fifth Grade (7/04-2/07)

Spearheaded the transformation of a school identified for corrective action in mathematics.
Assisted in managing 53.5 million budget. Supervised teacher and paraprofessional development
through workshops, observations, conferencing and modeling. Supervised the Reading First
Program, including the management and analysis of instructional data utilizing the mClass
database. Managed staff members that included secretanes, school aides, custodians, coaches and
parent coordinator. Coordinated multiple corporate partnerships that enhanced literacy and
technology programs. Established a discipline policy in alignment with Chancellor’s regulations.
Co-developed and supervised Saturday and afterschool literacy and mathematics academy.
Coordinated data analysis through baseline assessments in literacy and mathematics.

Assistant Principal

PS/MMS 306, Bronx, NY
Sixth Grade (8/03-6/04)

Responsible for the supervision of 10 sixth grade regular and special education classrooms. My
duties mncluded facihitating professional development sessions in areas of mstruction, curriculum
and data analysis. Observed and monitored daily instruction through informal and formal
observation protocols, lesson plans and one on one conferences. Responsible for creating a
guided reading and math intervention program for students who were at risk of failing.

Teacher
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Public School 46, Harlem, NY
3ra Grade (901 - 6/03)

9% Street Elementary School, Los Angeles, CA
Sth, dib and 15t Grade (9/98 — 6/01)

Charlene Marie Reid-2



ACCREDITATIONS

New York State School Administrator/Supervisor

New York State School District Administrator

MNew York State Pre-Kindergarten through 6w Grade Teacher

Califormia State Multiple Subjects Pre-Kindergarten through 12w Grade Teacher

SELECTED ACADEMIC PUBLICATIONS AND PRESENTED PAPERS

Parker, L., Reid, C., & Ghans, T. (2017). Challenging deficit default and educators’ biases in
urban schools. Race and Pedagogy Journal: Teaching and Learning for Justice, 2(3). 1.

Parker, L., & Reid, C. (2017). A Case Study of Elementary School Parents as Agents for Summer
Reading Gaimn: Fostering a Summer Leap and Holding Steady. Schoal Community Jowrnal, 27(1),
307-327.

Parker, L., Reid, C., & Ghans, T. (2016). Bevond Race, Class and School Type: Districts and
Charters Collaborating for Change. Paper accepted to the Fourth 21st Century Academic Forum
Conference at Harvard. Boston, MA.

Reid. D, Reid, C., & Parker. L. (2016). Gauging College Readiness through College Exposure:
Examining the Colgate University Summer Institute. Paper accepted to the Fourth 21st Century
Academic Forum Conference at Harvard. Boston, MA

Parker, L., Reid, C. & Ghans, T. (2015). What a difference a yvear makes: Building a social
network across the charterddistrict divide. Paper presented National Education Research
Association Conference at Trumbull, CT.

Parker, L. & C. Reid. (2015). The new charter movement: Unifyving educators around best
practices by creating district=charter school partnerships. Paper presented American Education
Research Association Conference at Chicago, IL.

Reid, C. (2014). Awtoethnaography within the context af charter school expansion: A theoretical
and methodological lens for urban leaders. Paper accepted to the 36th Anrnual Ethnography in
Education Forum. Umiversity of Pennsylvania

Parker, L. & Rewd. C. (2014). Redefining intellectuals in the production of knowledge: An
alternative research paradigm for community parinership and the university. Paper presentation
at American Educational Research Association (AERA) Conference. Philadelphia, PA.

Beid. C (2014). Self-inquiry, journaling and autoethnography as methods af discovery underlving
charter school expansion. Paper accepted at the 27th Annual Ethnographic and Qualitative
Research Conference. Las Vegas, NV.

SELECTED PRESENTATIONS AND PANELS
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Mational Alliance for Public Charter Schools Inaugural Leadership award recipient, September
2018

Mational Association of University Women (Flushing North Shore Branch), Excellent Service in
the Field of Education honoree, May 2013

National Action Network, Keepers of the Dream MLEK award recipient, Apnl 2017

MNew York City Bar Association Panel on Charter Schools, The NAACP Moratarium an Charter
School Expansion - Necessary or Needless?, June 2017

Charlene Marie Reid-3



« National Alliance for Public Charter Schools, 3 Presentations/panels on hinng, starting charter
schools, and the creativity gap, June 2015

« NYC Collaborates, Bronx Study Tour, June 2012

KISS FM Open Line: Education Town Hall, NYC Public Charter Schools, March 2012

WPR: On Point with Tom Ashbrook, Grading Charter Schools, February 2012

WY C Charter Center, Start Right with Recruiting and Hiring, January 2012

NYC School Leaders in Training, 4 Cultuwre of Dara, November 2011

WY C Charter Center, Establishing & Reinforcing a Culture of Data, October 2011

State Umiversity of New York, Urban Education in 10 Years, Apnl 2011

New Haven, Connecticut Public Schools, School Leader Turnaround, February 2011

NYC Charter Center, Start Right with Recruiting and Hiring, January 2011

WY C Charter Center, 4 Cultfure of Data, November 2010

Wew York Charter Schools Association, Blueprint for Hiring, October 2010

Credit Suisse, State af Urban Education, October 2010

WY C Charter Center, Start Right with Recruiting and Hiring, January 2010

L ] L] L] L] L ] L] L] L] L ] L] L]

L ]

PUBLICATIONS AND RELATED ARTICLES

« New York Daily News, School leaders hope tensions ease between district, charter schools with
new collaboration launched in the Bronx, May 17,2012

« New York Press, Struggling New Charter Was Saved by Determined Principal, November 16,
2011

« MNew York Daily News, Stakes High for Charter Hopefuls, April 19, 2011

« New York Parenting Issues, Why NYC Charter Schools?, Aprl 16,2011

«  Bronx Times, Developing Smart Ways to Succeed, Apnl 11, 2011

«  Wall Street Journal, New Praficiency Standards Hit Charters, August 2, 2010

« Published in New York Post, Charters: No Arguing With the Results, June 4, 2009

«  Mew York Post, Word Perfect, May 9, 2009

«  Published in Teaching to Change Los Angeles, Teachers for Social Justice, December 10, 2000

PROFESSIONAL DEVELOPMENT

« Pahara-Aspen Fellow, 2019-2021

« Aspen Executive Fellow, The Aspen Institute Executive Leadership Seminar 2019

« Columbia University Teachers College, Cahn Fellowship for Distinguished New York City
Principals, 2011-2012

« Cambridge Leadership Associates, Adaptive Leadership: From Harvard to the Business World,
2008-2009

«  Lesley University, What Every School Leader Needs to Know About Good Literacy Teaching and
Effective Literacy Coaching, Center for Reading Recovery, 2008

+ Harvard Graduate School of Education, National Institute for Urban School Leaders, 2006

« The City College, The City University of New York, Child Care Provider Program, 2005

« New York State Reading First Program, Leadership Institute, 2004, 2005

«  NYC Department of Education, Evervday Mathematics Training for School Leaders, 2004-2006

« Columbia University Teachers College, School Law Institute, 2003

Charlene Marie Reid-4
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External expert evaluator, Fahar Charter School, Brooklyn, May 2012

Advisory board member, Central Queens Academy Charter School, June 2011-2013

High school mentor, Student Sponsor Program, August 2010-2014

Expert reviewer, Walton Family Foundation start-up grant, November 2011

State University of New York, Expert leader, charter replication conference, July 2011

State University of New York, External expert reviewer. new charter school applications, May
2010

HONORS ANTY AWARDS

New York State Department of Education Recogmition School for High Achievement, Bronx 2,
2020

Stamford Excellence ranked #1 public school in Connecticut for 3m and 4w Math scores, 2019
Stamford Excellence ranked #3 public school in Connecticut for 3m and 4a ELA scores, 2019
Stamford Excellence received highest renewal granted by Connecticut Department of Education,
full-term, five-year initial renewal, 2019

Connecticut Department of Education School of Dhstinction awardee, 2019, 2018

MNew York State Department of Education Recognition School for High Achievement, Bronx 1,
2019

Stamford Excellence ranked #3 public school in Connecticut for 3= ELA and Math scores, 2018
MNew York State Department of Education Reward School for High Achievement, 2018, 2017,
2013

2013-2016, New York State Charter School Best Practice Dissemnation grant recipient

2012 United States Department of Education National Blue Ribbon Schools awardee

The Blackboard Awards, 2011 Honoree for Excellence in Education: Outstanding Principal of the
Year Award, Movember 2011

Awarded a Cahn Fellowship for Distinguished New York City Principals, July 2011

MENBC"s “Morning Joe" show, High Performing school segment, September 30, 2011

Bronx Excellence ranked #1 public charter school in New York State and #4 public school in
Mew York State, 2011

Bronx Excellence ranked #3 public school in New York City based on 3w:-5m ELA and Math
scores, 2010

Bronx Excellence received highest renewal granted by Charter Schools Institute SUNY Board of
Regents, full-term, five-year initial renewal, 2009, 2014, 2019

Bronx Excellence ranked #7 public school in New York City based on 3re-5m ELA scores at 91 %,
2008-2009

Bronx Excellence ranked #1 public school in Bronx during 2007-2008 academic year

Council of Supervisors and Administrators (C5A) performance differential recipient, 2004, 2003
U.S. Department of Education, Teacher Quality Enhancement scholarship recipient, 2001

UCLA Graduate School of Education Dean’s scholarship recipient, 1999-2001

BOARD AND PROFSSIONAL MEMBERSHIPS
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Mortheast Charter Schools Network (NECSN), Board member

My Child. My Choice. Parent Advocacy Organization. Board member

Aspen Global Leadership Network (AGLN)

Association of Supervision and Cwrriculum Development (ASCD)

Mational Alhance for Public Charter Schools (NAPCS)

Jack and Jill of America Inc., Bergen-Passaic New Jersey Chapter, member of community
Service, audit, education/legislative committees and 3w-54 grade group co-chair

Charlene Marie Reid-5



Appendix F - Requested Waiver

CHARTER SCHOOL WAIVER REQUEST
Description of Waivers Permitted or Not Permitted:

Charter school applicants may request waivers of certain provisions of the general statutes and regulations
over which the SBE has jurisdiction. Waivers may be granted for any such provisions except for those
relating to collective bargaining (§§ 10-153a—10-153g, 10-1531, 10-153j, 10-153m); teacher
certification®; Chapter 163c of the Connecticut General Statutes (§§ 10-14n — 10-14x); school health and
sanitation (§§ 10-203 through 10-217g, inclusive); discrimination in public schools (§ 10-15¢); and
children with disabilities. To request a waiver, you must specify the section of the law you seek to have
waived. (*Teacher certification may be waived on an individual basis under certain conditions. Please
contact the Bureau of Educator Standards and Certification for further information).

Name of Applicant: Stamford Big Picture Learning Academy (SBPLA)
Address: 11W North Street
City and Zip Code: Stamford, CT 06902

Phone and Fax: Contacts: Matthew Laskowski - 203.977.1712;
Charlene Reid - 347-434-0008

1. Section of the general statutes or regulations you seek to have waived:
SBPLA is seeking a waiver from the enrollment restriction described in CGS § 10-66bb(c)(1)(A)(1),
stating that no state charter school shall enroll more than 250 students.

2. Describe why you feel that this waiver is necessary to achieve your mission:

The mission of SBPLA is to engage students, one at a time, in personalized, interest-based learning by
leveraging networks of families, mentors, and the greater community to provide educational experiences
grounded in rigor, relevance and relationships. The program is designed to serve 100 students at each
grade level for a growing grade capacity of 400 students across grades 9-12 in the initial charter term. The
enrollment plan will allow the school to provide high-quality, data-driven,

individualized instruction to the students enrolled at the school, while allowing SBPLA

to efficiently optimize resources in support of its programs. SBPLA is proposing to open in the fall of
2025 to students in grades 9 and 10, and will then add one grade level each year to follow. As a result, by
year two, the enrollment plan will reach 300 students, exceeding 250 students, which necessitates a
request for a waiver from the enrollment restrictions to fulfill our approved mission and growth plan.

3. Describe the desired outcome/rationale (how you expect this waiver to assist in achieving
educational learning objectives described in your plan):
SBPLA is proposing the enrollment configuration as follows:

Grade 2025-26 2026-27 2027-28 2028-29 2029-30
9 100 100 100 100 100
10 100 100 100 100 100
11 0 100 100 100 100
12 0 0 100 100 100
Total 200 300 400 400 400

The waiver would allow SBPLA to grow to capacity in accordance with our enrollment plan. As noted
previously, the prescribed enrollment configuration will allow SBPLA to maximize resources to provide a
unique and innovative 9-12 educational program that is rigorous, supportive, and designed to meet the
needs of its students one at a time.

4. Date of Application: November 5, 2024
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Appendix G - SBPLLA Budget Workbook Draft

Pre-Opening Budget Statement Format
Start-Up Explanation of Revenues and Expenditures

Revenue
Contributions/Donations/Grants | 450,000.00 |
Total Revenue 5 450,000.00
Expenditures
Salaries and Ben efits
Salary—-Administrators (for example: 10 weeks for 2 administrators] 111A 32.500.00
Salary—0ther 1124 20,000.00
Salary-Support staff 1128 47,500.00
Benefits 200 20,000.00
Subtotal 5 120,000.00
Services and Activities
Professional tech services 340 70,000.00 | 5erver and Other IT Setup
Payroll Processing 330 2,500.00
Legal 330 15,000.00
Accounting 330 5,000.00 | Accounting Setup
Telephone 530 3,000.00
Internet 530 7.200.00 |3 months @%2,400/month
Postage and shipping 530 500.00
Subtotal 5 103,200.00
Physical Plant
Subtotal 5 -

Marketing and Development

Advertising 590 5,000.00
Printing 590 5,000.00
Insurance 590 2,500.00
Subtotal 5 12,500.00
Supplies and Eguipment
Supplies—Administrative 612 5,000.00
Computers 700 134,375.00 | 5500 student + 51,250/staff
Furniture 700 50,000.00 | Estimate
Subtotal 5 189,275.00
Total Expenditures $  425,075.00
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https://docs.google.com/spreadsheets/d/1kf3qEg-Vl1OK_bUkNsNXbR4Nyz82JoIo/edit?usp=sharing&ouid=103853030620175062648&rtpof=true&sd=true

Revenue
Mumber of students
Per-pupil revenus

Special Education Revenue

Title |

Title

Title 0w

In-kind services
Private contributions

Total Revenue

Expenditures

Salaries and Benefits

Salary-administrators
Salary-Teachers
Salary—0Other
Salary-support staff
Benefits

Subtotal

Services and Activities

In-service development staff

Pupil services

Field trips

Parent activities
Professional tech services
Payroll Processing
Legal

Accounting

Audit

Student transportation
Communication
Telephone

Internet

Postage and shipping
Travel

Subtotal

Physical Plant

Rent

utilities

custodial services
Maintenance and repairs
Renovations/expansion

Subtotal
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SBPLA FIVE YEAR BUDGET STATEMENT

1114
111B
1124
1126

2025-2026 2026-2027 2027-2028 2028-2029 2029-2030

200 300 400 400 400
% 2,400 000.00 | § 3823,470.00 | §  5,100,819.20 | § 5,303 917.58 | § 5,400,095.04
§ 16E000.00 | 5 257,040.00 | & 34057440 | & 356,565.80 | § 363,607.21
£ 06A50.00 | 5 147583.80 | 5 200,713.07 | § 204,728.25 | § 20882281
§ 1134000 |5 17350.20 | 7358627 |5 2406820 | &  24,549.56
$  10,000.00 | 5 10,000.00 | § 10,000.00 | 5 10,000.00 | §  10,000.00
52,784,800.00 54,255444.00 5 5,783,803.834 55,899,273.92 56,017,065.52
$ 310,000.00 | 5 3E7,600.00 | § SE2,624.00 | & 504,276.48 | § 60616201
£ 000,000.00 | 5 1470,000.00 | & 1,087,164.00 | § 2,026,907.28 | § 2,067,445.43
£ 220,000.00 | 5 224400.00 | § 226,BRE.00 | § 233,465.76 | & 238,135.08
§  415000.00 | 5 448800.00 | 5 457,776.00 | & 46693152 | § A476270.15
% 387,000.00 | 5 507,960.00 | § 65120040 | § 664,316.21 | § 67760253
5$2,322,000.00 %3,047,760.00 5 3,907,742.40 53,985897.25 54,065,61519
£ 5000005  7,500.00 % 10,000.00 [ §  10,000.00 | &  10,000.00
£  41,750.00 |5 55,620.00 | 5 TLELDTS [ 5§  73,759.07 | § 7597184
£ 0900005 13348805 17,1B658 [ 5 17,700.18 | &  1B,233.24
$ 1000000 | 5 10300.00 | § 1060000 | 5 10927.27 | § 11,255.09
§ 150,000.00 | 5 154,500.00 | § 15013500 | & 163,909.05 | & 16B 826.32
§ 2500000 |5 25750.00 | § 2652250 |5 2731818 &  2B137.72
£ 1000000 |5 10300.00 | 5 1060000 [ 5 1092727 | &  11,255.09
£ 26,800.00 |5 20,664.00 | 5 30,553.02 | § 31470.54 | § 3241465
$ 3000005 300000 % 318270 (% 3278185  3,376.53
5 282,350.00 5 31007230 3 339,409.45 5 349,291.73 5 359.470.4%
5 - 5 - 5 5 - 5 -

20% of payroll

525/ student

%30/staff/month
Estimate

External Accountant - 2 Positions

Estimate based on history

52400/ month



Marketing and Development
Charter Management Org.
Advertising

Printing

Insurance

Subtotal

Supplies and Equipment
supplies-Instructional
Student Testing and Assessments
Supplies-Administrative

Text books

Library books
Supplies-General

Computers

Furniture

vehicles

Other Equipment

Subtotal

Other Objects
Other objects (e.z., in-kind]

Subtotal

Loan Repayments
Interest

Principal
Subtotal
Total Expenditures

INCOME LESS EXPENDITURE
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550 |4 4000000 [ 5  41200.00 | § 4243600 [ 5 43709.08 | §  45020.35
580 (&  a0,00000 5 4170000 4243600 [ 5 4370808 [ & 4502035

5 B0000.00 5 82,400.00 84,872,000 % 8741816 5 90,040.70
611 [$ 30000005 4635000 & 63,654.00 [ 5 65563.62 | & 67,530.53 | $150/Student
611 |[$ 300000 |5 4635005 636540 | $ 655636 | 5  6,753.05 | $15/Student
612 [§ 13200005 1770840 % 2291544 [ § 2360200 [ §  24,310.00 | Sa0/staff/month
641 [§ 230000005 3553500 & 4B B0LAD [ 5 50,265.44 [ &  51,773.41 | $115/5tudent
642 - - - - -
700 60,625.00 61,250.00 [ 5 20,000.00 [ &  20,000.00 | $500/student + $1,250,/staff
700 $  50,000.00 | 5 50,000.00 [ § 50,000.00 | §  50,000.00
700 - - - -
700

§ 69,200.00 5 214,343.40 5 252,986.24 § 21598333 & 220,367.98
800 | | | I -| |

5 - 5 - 5 5 - 5 -
00
00

5 - 5 - 5 5 - 5 -

$2,754,150.00 53,655,176.20 5

% 30,650.00 5 BD0,267.20 5

4,585,010.09 54,638595.47 54,735494.36

1,198,793.75 %$1,260,684.45 51,28157115



Charter School Cash Flow Schedule For Year One of Operation

|sepLA

Beginning Balance

Revenue

Number of students
Per-pupil revenue

Special Education Revenue
Title |

Title n

Title v

In-kind services

Private contributions

Total Revenue

Expenditures
Salaries and Benefits
Salary-administrators
Salary-Teachers
salary-Other
Salary-Support staff
Benefits

Subtotal

Services and Activities
In-service development staff
Pupil services

Field trips

Parent activities
Professional tech services
Payroll Processing

Legal

Accounting

Audit

Student transportation
Communication

Telephone

Internet

Postage and shipping

Trawel

Subtotal

150

11148
1118
11248
1128

Budgst July AUE Sept ot Nov Dec Jan Feb March April May June Totals
| ] 249:'_5.00| % 420,509.17 | $ 7B2533.33 (5 S5E857.50 (5 33593L67 | § 11300583 [§ 5O5580.00 | § 39228750 | § 1B8995.00 | 5 609 m.sul § 305410.00 | § 1B9,867.50
200

2,400,000.00 | % 624,750,00 | § 624,750.00 5 624,750.00 5 624,750.00 2,499, 000.00
168, 000,00 5 B4,000.00 B4,000.00 168,000.00
06, 460.00 5  16076.67 | § 1607667 [ § 1607667 | 5 16076.67 | §  16,076.67 16,076.67 06, 460.00
11,340.00 s 1,890.00 | § 1,890.00 | & 1,890.00 | § 1,890.00 | § 1,890.00 1,890.00 11,340.00
5 10,000.00 5  LG6667 |5 166667 (5 166667 |5 166667 (S 166667 | § 166667 | 5 10,000.00

- 5
$2,734,200.00 $624,750.00 $624,750.00 5 - 3 - 3 - $ 708,750.00 S5 19,623.33 5 19,633.33 5 644,38333 S5 19.633.33 & 1963333 $ 103,633.33 52,734,200.00
§ 31000000 | 5 2583333 |5 2583333 (5 2583333 |5 2583333 |§ 2583333 |5 2583333 |§ 2583333 (5 2583333 |5 2583333 |§ 2583333 |5 2583333 |5 2583333 [ 5§ 310,000.00
$ 000,000.00 | 5 E2,500.00 | § E2,500.00 [§  B2500.00 | §  B2,500.00 | $  B2,500.00 | 5 B2,500.00 | §  B2,500.00 (5 E2500.00 | &  B2,500.00 | §  EZ500.00 | §  B2,500.00 | §  B2,500.00 | §  900,000.00
5 220000.00 | 5 1833333 |5 1833333 (5 1833333 |§ 1833333 |5 1833333 |5 1833333 |5 1833333 (5 1833333 |5 1833333 |§ 1833333 |5 1833333 |5 1633333 [ 5  220,000.00
5 41500000 | 5 3458333 |5 3458333 [$ 3458333 | § 3458333 [$ 3458333 |5 3458333 | § 3458333 (5 3458333 |5 3458333 [ $ 3458333 |5 3458333 | 5 3458333 [ 5§ 415000.00
$ 387,000.00 | § 32,250.00 | § 32,250.00 [ §  32250.00 | § 3225000 | $  32,250.00 | §  32,250.00 | § 32,250.00 [ §  32250.00 | §  32,250.00 | §  32,250.00 | §  32,250.00 | §  32,250.00 | §  387,000.00
$2,322,000.00 $193,500.00 $193,500.00 5 193,500.00 % 193,500.00 5 193,500.00 $ 193,500.00 $ 193,500.00 5 193,500.00 5 193,500.00 $ 193,500.00 % 193,500.00 % 193,500.00 52,322,000.00

$

- 5 -
5 5, 000.00 5 2,500.00 5 2,500.00 5, 000,00

41,250.00 3,437.50 3,437.50 3,437.50 3,437.50 3,437.50 3,437.50 3,437.50 3,437.50 3,437.50 3,437.50 3,437.50 3,437.50 41,250.00
,900.00 525.00 825.00 £25.00 £25.00 £25.00 825.00 825,00 825.00 825,00 £25.00 £25.00 £25.00 9,500.00
10,000.00 83333 833.33 83333 833.33 833.33 833.33 833,33 833.33 833,33 83333 833.33 833.33 10,000.00
150,0400.00 12,500.00 12,500.00 12,500.00 12,500.00 12,500.00 12,500.00 12,500.00 12,500.00 12,500.00 12,500.00 12,500.00 12,500.00 150,000.00

5 25,000.00 5 10,000.00 5 15000.00 | 5 25,000.00

- 5 -

R 5 R
$ 1000000 5 83333 |5 83333 |5 83333 [ § 83333 [ 5 833.33 [ § 83333 [ § 833.33 [ § 83333 [ § 833.33 [ § 833.33 | § 833.33 | § #33.33 | §  10,000.00
5  2B800.00| 5 2400005 240000 (5  2400.00] 5 2400.00 [ 2,400.00 | 5 240000 (5 240000 |5 240000 |5 240000 (5  2400.00 | 5 2400.00 [ 5  2,400.00 | 5 2B,800.00
$ 300000 5 25000 %  250.00 [ 5 250.00 | § 250.00 | § 250.00 | § 250.00 | § 250.00 | § 250.00 | & 250.00 | § 250.00 | § 250.00 | § 250.00 | § 3,000.00

- s -
$ 282,950.00 52107917 $ 21,0797 5 2.,079.17 § 21,0797 5 21,0797 § 2357907 § 21,0797 5 2,079.17 § 2107917 5 3107347 § 2357917 $§ 3607917 5 282,350.00



Physical Plant

Rent

utilities

Custedial services
Maintenance and repairs
Renovations/expansion

subtotal $ - 8 - & - § - & - % - & - & - & - & . & - & - & -

S

w || [ fn]e

Marketing and Development
Charter Management Org.

Advertising
Printing
Insurance

S 40,000.00 | § 333333 | § 333333 [§ 333333 (5 333333 | § 333333 |5 333333 |5 3333335 333333 S 333333 (S 333333 |5 333333 |5 333333 40,000.00

Eggg

353333 [ § 333333 | § 333333 [§ 3333335 3333335 333333 |5 3333335 333333 § 333333 [ § 3333335 3333335 333333 40,000.00
6,666.67 5 6,666.67 § 666667 § 666667 § 666667 § 666667 § 666667 § 666667 5 666667 § 666667 5 666667 5 666667 5 80,000.00

§  40,000.00
Subtotal $  80,000.00

w

w

Supplies and Equipment

supplies—Instructional 11
Student Testing and Assessments 611
Supplies-Administrative 612
Text books 641
Library books 642
Supplies-General 690
Computers 700
Furniture Fo0
vehicles 700
‘Other Equipment TOO

Subtotal 5 69,200.00 $ 7,920.00 5 41480.00 5 2430.00 5 168000 5 1680.00 5 2.430.00 5 168000 5 1.680.00 5 243000 5 168000 5 243000 5 168000 5 69,200.00

@

30,000.00

w

1500000 [5  120000[5  1200.00[ 5  1200.00 [5 1200005 1200005  1200.00[ 5 120000 [5 1200005  1200.00 [ S 1,200.00 30,000.00
3,000.00
15,200.00

23,000.00

13,200.00 | § 792000 [ 5 480005 480,00 [ 5 450,00 | 5 480,00 [ 5 450,00 | 5 450,00 [ 5 450,00 | 5 450,00 [ 5 480.00 [ 5 450,00 [ 5 450.00
23,000.00 73,000.00

i fin ]
w

EEAEEY TP (R PP PR peY P

Other Objects
Other objects (e.z., in-kind) o0 | -] [ I [ [ [ [ [ [ [ [ [ [s

subtotal $ - 8 - & - & - & - 5§ - % - & - & . & . & . & . & - 5

Loan Repayments
Interest

Principal -
Subtotal ) - ) -5 - 8 - & -5 - & -8 - & -8 - & -8 - & -

g8

Total Expenditures $2,754,150.00 $229,165.83 $262,725.83 5 223,675.83 § 222,925.83 5 222,925.83 § 226,175.83 5 222,925.83 § 222,925.83 5 223,675.83 § 232,925.83 5 226,175.83 § 237,925.83 52,754,150.00

ENDING CASH BALANCE 5 30,650.00 $420,509.17 $782,533.33 5 558,857.50 5 33593167 5 113,005.83 § 595580.00 5 392,287.50 5 188,995.00 5 609,70250 5 396410.00 5 189,867.50 5 G55575.00 § 55,575.00
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Annual Increase - 1 102 1.02 102 102
FY24-25 FY 25-26 FY 26-27 FY 27-28 FY 28-29 FY 29-30
Job Title Location Grade Subj Salary Budget Code | FTE § FTE § | |FI'E $ | |FI'E § ‘ FTE § ‘ |FI'E $
Principal School | Admin | Admin 130000 1114 0.25 32,500 1.0 130,000 1.0 132,600 1.0 135,252 1.0 137 957 1.0 140,716
D=an School | Admin | Admin 110000 1114 0.0 0 1.0 110,000 1.0 112,200 1.0 114 444 1.0 116,733 1.0 118,065
Dean School | Admin | Admin 110000 1114 0.0 0 0.0 0 1.0 114,444 1.0 116,733 1.0 119,068
Director of Cperations | School | Admin | Admin 30000 1124 0.25 20,000 1.0 0,000 1.0 1,600 1.0 83,232 1.0 34,597 1.0 56,595
Office Manager School | Admin | Admin 0000 1128 0.25 15,000 1.0 60,000 1.0 61,200 1.0 62,424 1.0 63,672 1.0 64,945
Office Clerk School | Admin | Admin 50000 112B 0.0 0 0.5 25,000 1.0 51,000 1.0 52,020 1.0 53,060 1.0 54,122
Finance Manager School | Admin | Admin 635000 112B 0.0 0 1.0 65,000 1.0 66,300 1.0 67 626 1.0 68,979 1.0 70,358
HR and Payroll Manager | School | Admin | Admin G3000] 1126 0.3 16,250 1.0 63,000 1.0 66,300 1.0 67 626 1.0 65,973 1.0 70,358
Talent Manager School | Admin | Admin G3000 1128 0.3] 16,250 1.0 65,000 1.0 66,300 1.0 67,626 1.0 63,979 1.0 70,358
Academic Coordinator | School | Admin | Admin 70000 1114 0.0 0 1.0 70,000 1.0 71,400 1.0 72,828 1.0 74,285 1.0 75,770
Academic Coordinator  |School | Admin | Admin 70000 1114 0.0 0 0.0 0 1.0 71,400 1.0 72828 1.0 74285 1.0 75,770
Academic Coordinator  |School | Admin | Admin 70000 1114 0.0 0 0.0 0 0.0 0 1.0 72828 1.0 74,285 1.0 75,770
Teacher HS 9| Math 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 9| Science 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67,626 1.0 63,979 1.0 70,358
Teacher HS 9 ELA 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67,626 1.0 63,979 1.0 70,358
Teacher HS 9| History/35 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67,626 1.0 63,979 1.0 70,358
Teacher HS 9| Social Justice 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 9| Specials(Lang/Other) 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 10| Math 63,000 111B 0.0 0 1.0 63,000 1.0 66,300 1.0 67 626 1.0 65,973 1.0 70,358
Teacher HS 10{ Science 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67,626 1.0 63,979 1.0 70,358
Teacher HS 10{ELA 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67,626 1.0 63,979 1.0 70,358
Teacher HS 10{History/55 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 10| Social Justice 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 10| Specials(Lang/Other) 65,000 111B 0.0 0 1.0 65,000 1.0 66,300 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 11{Math 65,000 111B 0.0 0 0.0 0 1.0 66,300 1.0 67,626 1.0 63,979 1.0 70,358
Teacher HS 11| Science 65,000 111B 0.0 0 0.0 0 1.0 66,300 1.0 67,626 1.0 63,979 1.0 70,358
Teacher HS 11{ELA 65,000 111B 0.0 0 0.0 0 1.0 66,300 1.0 67,626 1.0 63,979 1.0 70,358
Teacher HS 11|History/S5 65,000 111B 0.0 0 0.0 0 1.0 66,300 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 11| Social Justice 65,000 111B 0.0 0 0.0 0 1.0 66,300 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 11| Specials(Lang/Other) 65,000 111E 0.0 0 0.0 0 1.0 66,300 1.0 67 626 1.0 65973 1.0 70,358
Teacher HS 12{Math 65,000 111B 0.0 0 0.0 0 0.0 0 1.0 67,626 1.0 63,979 1.0 70,358
Teacher HS 12| Science 65,000 111B 0.0 0 0.0 0 0.0 0 1.0 67,626 1.0 63,979 1.0 70,358
Teacher HS 12|ELA 65,000 111B 0.0 0 0.0 0 0.0 0 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 12| History/55 65,000 111B 0.0 0 0.0 0 0.0 0 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 12| Social Justice 65,000 111B 0.0 0 0.0 0 0.0 0 1.0 67 626 1.0 68,979 1.0 70,358
Teacher HS 12| Specials(Lang/Other) 65,000 111B 0.0 0 0.0 0 0.0 0 1.0 67,626 1.0 63,979 1.0 70,358
Teacher - SPED HS 9| Special Education 70000 111B 0.0 0 1.0 70,000 1.0 71,400 1.0 72,828 1.0 74,285 1.0 75,770
Teacher - SPED HS 10| Special Education 70000 111B 0.0 0 1.0 70,000 1.0 71,400 1.0 72828 1.0 74285 1.0 75,770
Teacher - SPED HS 11| Special Education 70000 111B 0.0 0 0.0 0 1.0 71,400 1.0 72828 1.0 74,285 1.0 75,770
Teacher - SPED HS 12| Special Education 70000 111B 0.0 0 0.0 0 0.0 0 1.0 72828 1.0 74,285 1.0 75,770
Teacher (ELL/Bilingual} [HS Pupil |ELL/Bilingual 70000 111B 0.0 0 1.0 70,000 1.0 71,400 1.0 72,828 1.0 74,285 1.0 75,770
Social Worker School  |Pupil |SW 70000 1124 0.0 0 1.0 70,000 1.0 71,400 1.0 72,828 1.0 74,285 1.0 75,770
College & Career Coordif| School  [Pupil |CCC 83000 112B 1.0 65,000 1.0 66,300 1.0 67,626 1.0 63,979 1.0 70,358
Student Data Specialist |Ceniral |Central Other NIS 70000 112B - 1.0 70,000 1.0 71,400 1.0 72828 1.0 74,285 1.0 75,770
Afhletics & Activiies Coo|Cenfral |Pupil | Athl 70000 1124 - - 1.0 70,000 1.0 71,400 1.0 72828 1.0 74,285 1.0 75,770
TOTALS 1.3 100000.0 27.6 19350000 36.0 2539500.0 45.0 32564520 450 33215810 45.0 3366027
Benefits 2058 20000 2058 IET000 205 507960 20% 651290 4 20% 664316.208 20% 6776025322
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ENROLLMENT ASSUMPTIONS
2024-202 2025-202 2026-202 2027-202 2028-202 2029-203

5 6 7 8 9 0
9th 100 100 100 100 100
10th 100 100 100 100 100
11th 100 100 100 100
12th 100 100 100
TOTAL 0 200 300 400 400 400
15
% Special Ed 30 45 60 60 60
4% EL/Bil Ed 8 12 16 16 16
70
% FRPL 140 210 280 280 280
Per Pupil
Rate $ 12,250 $12,495 $12,745 $13,000 $13,260 $13,525
Title | Rate $689 $703 $717 $731 S 746
Title Il Rate $81 S 83 $84 $86 $ 88
Inflation
(non-salary) 1.03 1.03 1.03 1.03 1.03
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Appendix H - Statement of Assurances

APPENDIX H: STATEMENT OF ASSURANCES

Standard Statement of Assurances for Grant Programs

Connecticut State Department of Education

Project Title: Stamford Big Picture Learning Academy (SBPLA)

Applicant: Matthew Laskowski & Charlene Reid

The Applicant hereby assures the Connecticut State Department of Education that:

A.
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The applicant has the necessary legal authority to apply for and receive the proposed
grant.

. The filing of this application has been authorized by the applicant's governing body, and

the undersigned official has been duly authorized to file this application for and on behalf
of said applicant, and otherwise to act as the authorized representative of the applicant in
connection with this application.

. The activities and services for which assistance is sought under this grant will be

administered by or under the supervision and control of the applicant.

The project will be operated in compliance with all applicable state and federal laws and
in compliance with regulations and other policies and administrative directives of the
State Board of Education and the Connecticut State Department of Education.

Grant funds shall not be used to supplant funds normally budgeted by the agency.

Fiscal control and accounting procedures will be used to ensure proper disbursement of
all funds awarded.

The applicant will submit a final project report (within 60 days of the project completion)
and such other reports, as specified, to the Connecticut State Department of Education,
including information relating to the project records and access thereto as the Connecticut
State Department of Education may find necessary.

The Connecticut State Department of Education reserves the exclusive right to use and
grant the right to use and/or publish any part or parts of any summary, abstract, reports,
publications, records and materials resulting from this project and this grant.

If the project achieves the specified objectives, every reasonable effort will be made to
continue the project and/or implement the results after the termination of state/federal
funding.

The applicant will protect and save harmless the State Board of Education from financial
loss and expense, including legal fees and costs, if any, arising out of any breach of the
duties, in whole or part, described in the application for the grant.
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K. At the conclusion of each grant period, the applicant will provide for an independent
audit report acceptable to the grantor in accordance with Sections 7-394a and 7-396a of
the C.G.S., and the applicant shall return to the Connecticut State Department of
Education any moneys not expended in accordance with the approved program/operation
budget as determined by the audit.

L. Nondiscrimination
1) For purposes of this Section, the following terms are defined as follows:

a.
b.
C.

“Commission” means the Commission on Human Rights and Opportunities;
“Contract” and “contract” means this grant;

“Contractor” and “contractor” means the applicant and any successors or
assigns;

“Gender identity or expression” means a person’s gender-related identity,
appearance or behavior, whether or not that gender-related identity,
appearance or behavior is different from that traditionally associated with the
person’s physiology or assigned sex at birth, which gender-related identity can
be shown by providing evidence including, but not limited to, medical history,
care or treatment of the gender-related identity, consistent and uniform
assertion of the gender-related identity or any other evidence that the
gender-related identity is sincerely held, part of a person’s core identity or not
being asserted for an improper purpose.

“good faith” means that degree of diligence which a reasonable person would
exercise in the performance of legal duties and obligations;

“good faith efforts” shall include, but not be limited to, those reasonable initial
efforts necessary to comply with statutory or regulatory requirements and
additional or substituted efforts when it is determined that such initial efforts
will not be sufficient to comply with such requirements;

“marital status” means being single, married as recognized by the State of
Connecticut, widowed, separated or divorced;

“mental disability” means one or more mental disorders, as defined in the
most recent edition of the American Psychiatric Association’s "Diagnostic and
Statistical Manual of Mental Disorders", or a record of or regarding a person
as having one or more such disorders;

“minority business enterprise” means any small contractor or supplier of
materials fifty-one percent or more of the capital stock, if any, or assets of
which is owned by a person or persons: (1) who are active in the daily affairs
of the enterprise, (2) who have the power to direct the management and
policies of the enterprise, and (3) who are members of a minority, as such term
is defined in subsection (a) of C.G.S. §§ 32-9n; and

“public works contract” means any agreement between any individual, firm or
corporation and the State or any political subdivision of the State other than a
municipality for construction, rehabilitation, conversion, extension,
demolition or repair of a public building, highway or other changes or
improvements in real property, or which is financed in whole or in part by the
State, including, but not limited to, matching expenditures, grants, loans,
insurance or guarantees.
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2)

3)

4)

For purposes of this Section, the terms “Contract” and “contract” do not include a contract
where each contractor is (a) a political subdivision of the state, including, but not limited to, a
municipality, unless the contract is a municipal public works contract or quasi-public agency
project contract, (b) any other state, including but not limited to any federally recognized
Indian tribal governments, as defined in C.G.S. § 1-267, (c) the federal government, (d) a
foreign government, or (e) an agency of a subdivision, state or government described in the
immediately preceding enumerated items (a), (b), (c), or (d).

(a) The Contractor agrees and warrants that in the performance of the Contract such
Contractor will not discriminate or permit discrimination against any person or group of
persons on the grounds of race, color, religious creed, age, marital status, national origin,
ancestry, sex, gender identity or expression, status as a veteran, intellectual disability, mental
disability or physical disability, including, but not limited to, blindness, unless it is shown by
such Contractor that such disability prevents performance of the work involved, in any
manner prohibited by the laws of the United States or of the State of Connecticut; and the
Contractor further agrees to take affirmative action to ensure that applicants with job-related
qualifications are employed and that employees are treated when employed without regard to
their race, color, religious creed, age, marital status, national origin, ancestry, sex, gender
identity or expression, status as a veteran, intellectual disability, mental disability or physical
disability, including, but not limited to, blindness, unless it is shown by the Contractor that
such disability prevents performance of the work involved; (b) the Contractor agrees, in all
solicitations or advertisements for employees placed by or on behalf of the Contractor, to
state that it is an “affirmative action equal opportunity employer” in accordance with
regulations adopted by the Commission; (c) the Contractor agrees to provide each labor
union or representative of workers with which the Contractor has a collective bargaining
Agreement or other contract or understanding and each vendor with which the Contractor has
a contract or understanding, a notice to be provided by the Commission advising the labor
union or workers’ representative of the Contractor's commitments under this section and to
post copies of the notice in conspicuous places available to employees and applicants for
employment; (d) the Contractor agrees to comply with each provision of this Section and
C.G.S. §§ 46a-68e and 46a-68f and with each regulation or relevant order issued by said
Commission pursuant to C.G.S. §§ 46a-56, 46a-68e, 46a-68f and 46a-86; and (e) the
Contractor agrees to provide the Commission on Human Rights and Opportunities with such
information requested by the Commission, and permit access to pertinent books, records and
accounts, concerning the employment practices and procedures of the Contractor as relate to
the provisions of this Section and C.G.S. § 46a-56. If the contract is a public works contract,
municipal public works contract or contract for a quasi-public agency project, the Contractor
agrees and warrants that he or she will make good faith efforts to employ minority business
enterprises as subcontractors and suppliers of materials on such public works or quasi-public
agency projects.

Determination of the Contractor’s good faith efforts shall include, but shall not be limited to,
the following factors: The Contractor's employment and subcontracting policies, patterns and
practices; affirmative advertising, recruitment and training; technical assistance activities and
such other reasonable activities or efforts as the Commission may prescribe that are designed
to ensure the participation of minority business enterprises in public works projects.
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S)

6)

7)

8)

9)

The Contractor shall develop and maintain adequate documentation, in a manner prescribed
by the Commission, of its good faith efforts.

The Contractor shall include the provisions of subsection (3) of this Section in every
subcontract or purchase order entered into in order to fulfill any obligation of a contract with
the State and in every subcontract entered into in order to fulfill any obligation of a municipal
public works contract for a quasi-public agency project, and such provisions shall be binding
on a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the
Commission. The Contractor shall take such action with respect to any such subcontract or
purchase order as the Commission may direct as a means of enforcing such provisions
including sanctions for noncompliance in accordance with C.G.S. § 46a-56, as amended;
provided if such Contractor becomes involved in, or is threatened with, litigation with a
subcontractor or vendor as a result of such direction by the Commission regarding the State
contract, the Contractor may request the State of Connecticut to enter into any such litigation
or negotiation prior thereto to protect the interests of the State and the State may so enter.
The Contractor agrees to comply with the regulations referred to in this Section as they exist
on the date of this Contract and as they may be adopted or amended from time to time during
the term of this Contract and any amendments thereto.

(a) The Contractor agrees and warrants that in the performance of the Contract such
Contractor will not discriminate or permit discrimination against any person or group of
persons on the grounds of sexual orientation, in any manner prohibited by the laws of the
United States or the State of Connecticut, and that employees are treated when employed
without regard to their sexual orientation; (b) the Contractor agrees to provide each labor
union or representative of workers with which such Contractor has a collective bargaining
Agreement or other contract or understanding and each vendor with which such Contractor
has a contract or understanding, a notice to be provided by the Commission on Human Rights
and Opportunities advising the labor union or workers' representative of the Contractor's
commitments under this section, and to post copies of the notice in conspicuous places
available to employees and applicants for employment; (c) the Contractor agrees to comply
with each provision of this section and with each regulation or relevant order issued by said
Commission pursuant to C.G.S. § 46a-56; and (d) the Contractor agrees to provide the
Commission on Human Rights and Opportunities with such information requested by the
Commission, and permit access to pertinent books, records and accounts, concerning the
employment practices and procedures of the Contractor which relate to the provisions of this
Section and C.G.S. § 46a-56.

The Contractor shall include the provisions of the foregoing paragraph in every subcontract
or purchase order entered into in order to fulfill any obligation of a contract with the State
and such provisions shall be binding on a subcontractor, vendor or manufacturer unless
exempted by regulations or orders of the Commission. The Contractor shall take such action
with respect to any such subcontract or purchase order as the Commission may direct as a
means of enforcing such provisions including sanctions for noncompliance in accordance
with C.G.S. § 46a-56, as amended; provided, if such Contractor becomes involved in, or is
threatened with, litigation with a subcontractor or vendor as a result of such direction by the
Commission regarding a State contract, the Contractor may request the State of Connecticut
to enter into any such litigation or negotiation prior thereto to protect the interests of the State
and the State may so enter.



10) Nondiscrimination Certification. Pursuant to subsection (c¢) of section 4a-60 and
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subsection (b) of section 4a-60a of the Connecticut General Statutes, the Contractor, for
itself and its authorized signatory of this Contract, affirms that it understands the
obligations of this section and that it will maintain a policy for the duration of the Contract
to assure that the Contract will be performed in compliance with the nondiscrimination
requirements of such sections. The Contractor and its authorized signatory of this Contract
demonstrate their understanding of this obligation by signing this Statement of Assurances
below.

M. The grant award is subject to approval of the Connecticut State Department of Education

N.

and availability of state or federal funds.

The applicant agrees and warrants that Sections 4-190 to 4-197, inclusive, of the C.G.S.
concerning the Personal Data Act and Sections 10-4-8 to 10-4-10, inclusive, of the
Regulations of Connecticut State Agencies promulgated there under are hereby
incorporated by reference.

I, the undersigned authorized official, hereby certify that these assurances shall be fully
implemented.

Signature of Authorized Official: ;‘;‘]"Lfl_ c —)L% —

Name: (typed) Matthew Laskowski
Title: (typed) Associate Superintendent
Date: November 5, 2024




Charter School Cash Flow Schedule For Year One of Operation

SBPLA
Beginning Balance

Revenue

Number of students
Per-pupil revenue

Special Education Revenue
Title |

Title ll

Title IV

In-kind services

Private contributions
Total Revenue

Expenditures
Salaries and Benefits
Salary-Administrators
Salary-Teachers
Salary-Other
Salary-Support staff
Benefits

Subtotal

Services and Activities
In-service development staff
Pupil services

Field trips

Parent activities
Professional tech services
Payroll Processing

Legal

Accounting

Audit

Student transportation
Communication

Telephone

Internet

Postage and shipping

Travel

Subtotal

Physical Plant

Rent

Utilities

Custodial services
Maintenance and repairs
Renovations/expansion

Subtotal

Marketing and Development

Charter Management Org.
Advertising

Printing

Insurance

Subtotal

Supplies and Equipment
Supplies—Instructional

Student Testing and Assessments
Supplies-Administrative

Text books

Library books
Supplies-General

Computers

Furniture

Vehicles

Other Equipment

Subtotal

322
323
324
325
340
330
330
330

510
530
530
530
530
580

400

400

400

590
590
590
590

Budget July Aug Sept Oct Nov Dec Jan Feb March April May June Totals
|$ 24,925.oo|$ 420,509.17 | $  782,533.33 | $  558,857.50 | $  335931.67 | $  113,005.83 [$  595580.00 | $  392,287.50 | $  188,995.00 | $  609,702.50 [ $  396,410.00 | $  189,867.50
200
$ 2,499,000.00 | $ 624,750.00 | $ 624,750.00 S 624,750.00 $  624,750.00 $ 2,499,000.00
$  168,000.00 S 84,000.00 $ 84,0000 | $  168,000.00
S 96,460.00 $ 1607667 |$ 1607667 | $  16,076.67 | $  16,076.67 [ $  16,076.67 | $  16,076.67 | $  96,460.00
$ 11,340.00 $ 1,890.00 | $ 1,890.00 [ $ 1,890.00 [ $ 1,890.00 [ $ 1,890.00 [ $ 1,890.00 | $ 11,340.00
S 10,000.00 $ 1,666.67 | $ 1,666.67 | $ 1,666.67 | $ 1,666.67 | $ 1,666.67 | $ 1,666.67 | $  10,000.00
- $ -
$2,784,800.00 $624,750.00 $624,750.00 $ - $ - $ - $ 70875000 $ 1963333 $ 19,633.33 $ 644,383.33 $ 1963333 $ 19,633.33 $ 103,633.33 $2,784,800.00
$ 31000000 |$ 2583333 |$ 25833335 2583333 |$ 2583333 |$ 2583333 |$ 2583333 (5 2583333 |$ 2583333 |$ 2583333 |$ 2583333 (5 2583333 |$ 2583333 |5  310,000.00
S 990,000.00 [$  82,500.00 [$ 82,500.00 [ $  82500.00 | $  82,500.00 | $  82,500.00 | $  82,500.00 | §  82,500.00 | $  82,500.00 [ §  82,500.00 [ $  82,500.00 | $  82,500.00 [ $  82,500.00 [ $  990,000.00
$ 22000000 [$ 1833333 [$ 1833333 [$ 1833333 |$ 1833333 [$ 1833333 |$ 1833333 (6 1833333 |$ 1833333 [$ 1833333 |$ 1833333 [$ 1833333 [$ 1833333 |$  220,000.00
$  415000.00 [$ 3458333 [§ 3458333 [§ 3458333 |$ 3458333 [$ 3458333 |$ 3458333 [§ 3458333 |$ 3458333 [$ 3458333 |$ 3458333 [ $  34,583.33 [ $ 3458333 |$  415,000.00
$  387,000.00 [$ 32,250.00 [$ 32,250.00 [$  32,250.00 | $  32,250.00 | $  32,250.00 [ $§  32,250.00 [$  32,250.00 [ $  32,250.00 | $  32,250.00 | $  32,250.00 [ §  32,250.00 [ $  32,250.00 | §  387,000.00
$2,322,000.00 $193,500.00 $193,500.00 $ 193,500.00 $ 193,500.00 $ 193,500.00 $ 193,500.00 $ 193,500.00 $ 193,500.00 $ 193,500.00 $ 193,500.00 $ 193,500.00 $ 193,500.00 $ 2,322,000.00
N $ N
- $ -
S 5,000.00 S 2,500.00 $ 2,500.00 $ 5,000.00
- $ -
$  41,250.00 [$ 343750 [$  3,37.50 [$ 3,437.50 | $ 3,437.50 | $ 3,437.50 | $ 3,437.50 | $ 3,437.50 | $ 3,437.50 | $ 3,437.50 | $ 3,437.50 | $ 3,437.50 | $ 3,437.50 [ §  41,250.00
S 9,900.00 [ § 825.00 | $ 825.00 | $ 825.00 | $ 825.00 | $ 825.00 | $ 825.00 | § 825.00 | $ 825.00 | $ 825.00 | $ 825.00 | $ 825.00 | $ 825.00 | $ 9,900.00
$  10,000.00 | $ 83333 $ 833.33 [ $ 833.33 [ $ 833.33 [ $ 833.33 [ $ 833.33 [ $ 833.33 [ $ 833.33 [ $ 833.33 [ $ 833.33 [ $ 833.33 [ $ 833.33 [ $  10,000.00
S 150,000.00 [$  12,500.00 [$  12,500.00 [ §  12,500.00 | $  12,500.00 | §  12,500.00 | $  12,500.00 | §  12,500.00 [ $  12,500.00 [ §  12,500.00 [ $  12,500.00 [ §  12,500.00 [ §  12,500.00 [ $  150,000.00
$  25000.00 $  10,000.00 $ 1500000 | $  25,000.00
- $ -
N $ N
$  10,000.00 | $ 833.33 | $ 833.33 [ § 833.33 [ § 833.33 [ § 833.33 [ § 833.33 [ § 833.33 [ § 833.33 [ § 833.33 [ § 833.33 [ § 833.33 | $ 83333 | $  10,000.00
$  28800.00|$  2400.00[$  2,400.00 [$ 2,400.00 | $ 2,400.00 | $ 2,400.00 | $ 2,400.00 | $ 2,400.00 | $ 2,400.00 | $ 2,400.00 | $ 2,400.00 | $ 2,400.00 | $ 2,400.00 [ $  28,800.00
S 3,000.00 [ § 250.00 | $ 250.00 | $ 250.00 | $ 250.00 | $ 250.00 | $ 250.00 | $ 250.00 | $ 250.00 | $ 250.00 | $ 250.00 | $ 250.00 | $ 250.00 | $ 3,000.00
N $ N
$ 282950.00 $ 21,079.17 $ 21,079.17 $ 21,079.17 $ 21,079.17 $ 21,079.17 $ 23579.17 $ 21,079.17 $ 21,079.17 $ 21,079.17 $ 3107917 $ 23,579.17 $ 36,079.17 $ 282,950.00
N $ N
- $ -
N $ N
- $ -
N $ N
$ -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -
N $ N
$ 40,0000 |$ 3,33333[$ 3333333 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 333333 [ §  40,000.00
N $ N
$ 40,0000 |$ 3,33333[$ 333333 (% 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 3,333.33 [ $ 333333 [ §  40,000.00
$ 80,000.00 $ 6,666.67 $ 6,666.67 $ 6,666.67 $ 6,666.67 $ 6,666.67 $ 6,666.67 $ 6,666.67 $ 6,666.67 $ 6,666.67 $ 6,666.67 $ 6,666.67 $ 6,666.67 $  80,000.00
S 30,000.00 $  18,000.00 [ $ 1,200.00 [ $ 1,200.00 [ $ 1,200.00 [ $ 1,200.00 [ $ 1,200.00 [ $ 1,200.00 [ $ 1,200.00 [ $ 1,200.00 [ $ 1,200.00 [ $ 1,200.00 [ $  30,000.00
$ 3,000.00 $ 750.00 $ 750.00 $ 750.00 $ 750.00 $ 3,000.00
$ 1320000 |$  7,920.00 | $ 480.00 | $ 480.00 | $ 480.00 | $ 480.00 | $ 480.00 | $ 480.00 | $ 480.00 | $ 480.00 | $ 480.00 | $ 480.00 | $ 480.00 [ $  13,200.00
$  23,000.00 $  23,000.00 $  23,000.00
- $ -
N $ N
- $ -
N $ N
$  69,200.00 $ 7,920.00 $ 41,480.00 $  2,430.00 $  1,680.00 $  1,680.00 $ 243000 $ 168000 $  1,680.00 $ 243000 $  1,680.00 $ 243000 $  1,680.00 69,200.00




Other Objects
Other objects (e.g., in-kind)
Subtotal

Loan Repayments
Interest
Principal

Subtotal

Total Expenditures

ENDING CASH BALANCE

800

900
900

- [ [ [ [ [ [ [ [ [ [ [ [s -
$ -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -
- [ [ [ [ [ [ [ [ [ [ [ [s -
- [ I I I I I I I [ I I [s -
$ -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -8 -

$2,754,150.00 $229,165.83 $262,725.83 $ 223,675.83 $ 222,925.83 $ 222,925.83 $ 226,175.83 $ 222,925.83 $ 222,925.83 $ 223,675.83 $ 232,925.83 $ 226,175.83 $ 237,925.83 $2,754,150.00

$

30,650.00 $420,509.17 $782,533.33 $ 558,857.50 $ 335931.67 $ 113,005.83 $ 595,580.00 $ 392,287.50 $ 188,995.00 $ 609,702.50 $ 396,410.00 $ 189,867.50 $

55,575.00 $

55,575.00



Pre-Opening Budget Statement Format

Start-Up Explanation of Revenues and Expenditures

Revenue
Contributions/Donations/Grants

Expenditures
Salaries and Benefits

Salary—Administrators (for example: 10 weeks for 2 administrators)

Salary—Other
Salary—Support staff
Benefits

Services and Activities
Professional tech services
Payroll Processing
Legal
Accounting
Telephone
Internet
Postage and shipping

Physical Plant

Marketing and Development

Advertising
Printing
Insurance

Supplies and Equipment
Supplies—Administrative
Computers
Furniture

Total Revenue

111A
112A
112B
200

Subtotal

340
330
330
330
530
530
530

Subtotal

Subtotal

590
590
590

Subtotal

612
700
700

Subtotal

450,000.00 |

450,000.00

32,500.00

20,000.00

47,500.00

20,000.00

120,000.00

70,000.00

2,500.00

15,000.00

5,000.00

3,000.00

7,200.00

500.00

103,200.00

5,000.00

5,000.00

2,500.00

12,500.00

5,000.00

134,375.00

50,000.00

189,375.00



Total Expenditures S 425,075.00

INCOME LESS EXPENDITURES S 24,925.00




Revenue

Number of students
Per-pupil revenue

Special Education Revenue
Title 1

Title ll

Title IV

In-kind services

Private contributions

Total Revenue

Expenditures
Salaries and Benefits
Salary—Administrators
Salary-Teachers
Salary—Other
Salary-Support staff
Benefits

Subtotal

Services and Activities
In-service development staff
Pupil services

Field trips

Parent activities
Professional tech services
Payroll Processing

Legal

Accounting

Audit

Student transportation
Communication

Telephone

Internet

Postage and shipping

Travel

Subtotal

Physical Plant

Rent

Utilities

Custodial services
Maintenance and repairs
Renovations/expansion
Subtotal

Marketing and Development
Charter Management Org.
Advertising

Printing

Insurance

Subtotal

Supplies and Equipment
Supplies-Instructional

Student Testing and Assessments
Supplies—Administrative

Text books

Library books
Supplies-General

Computers

Furniture

Vehicles

Other Equipment

Subtotal

Other Objects
Other objects (e.g., in-kind)
Subtotal

Loan Repayments
Interest
Principal

Subtotal
Total Expenditures

INCOME LESS EXPENDITURE

SBPLA FIVE YEAR BUDGET STATEMENT

2025-2026 2026-2027 2027-2028 2028-2029 2029-2030

200 300 400 400 200
$ 2,499,000.00 | $ 3,823470.00 |$ _ 5199,919.20 | $ 5,303,917.58 | $ 5,409,995.94
S 168,000.00 | $  257,040.00 | $ 349,574.40 | $  356,565.89 | $  363,697.21
$  96460.00 | $  147,583.80 | $ 200,713.97 | $  204,728.25 | $ _ 208,822.81
$ 11,3000 [$  17,350.20 | $ 23,596.27 |$ _ 24,068.20 | $ _ 24,549.56
$ 10,0000 |$ _ 10,000.00 | $ 10,000.00 | $  10,000.00 |$ _ 10,000.00
$ 2,784,800.00 $ 4,255,444.00 $  5,783,803.84 $ 5899,279.92 $ 6,017,065.52

113A[ $ 310,000.00 [ $  387,600.00 | $ 582,624.00 | $  594,276.48 | S 606,162.01
1118 §  990,000.00 | $ 1,479,000.00 | $ 1,987,164.00 | $ 2,026,907.28 | $ 2,067,445.43
112A[ $ 220,000.00 | $  224,400.00 | $ 228,888.00 | $  233,465.76 | 5 238,135.08
1128 §  415,000.00 | 3 448,800.00 | $ 457,776.00 | 5 466,931.52 | $ _ 476,270.15
200 [ $  387,000.00 | 5 507,960.00 | $ 651,290.40 | $  664,316.21 | S 677,602.53
$ 2,322,000.00 $ 3,047,760.00 $  3,907,742.40 $ 3,985,897.25 $ 4,065,615.19
322 - - - - -
323 - - - - -
324 [$ 5,000.00 | $ 7,500.00 | § 10,000.00 [$  10,000.00 [ $ _ 10,000.00
325 - - - - -
340 [$  41,250.00 [$  55,620.00 | $ 7161075 | $  73,759.07 |$ _ 75,971.84
330 [$ 9,900.00 |5 13,348.80 | $ 17,186.58 | $  17,702.18 | $ _ 18,233.24
330 [$  10,000.00 [$  10,300.00 [ $ 10,609.00 [$  10,927.27 |$  11,255.09
330 [ $  150,000.00 | 5 154,500.00 | $ 159,135.00 | $  163,909.05 | 5 168,826.32
341 [$ 2500000 [$  25750.00 | $ 2652250 | $ 27,3188 |§  28,137.72
510 5 - 5 - 5
530 - - - - -
530 [$  10,000.00 [$  10,300.00 | $ 10,609.00 |$  10,927.27 |$ _ 11,255.09
530 [$  28,800.00 [$  29,664.00 | $ 30,553.92 |$  31,470.54 | $  32,414.65
530 [$ 3,000.00 | $ 3,090.00 | $ 3,182.70 | § 3,278.18 | $ 3,376.53
580 - - - - -
$ 282,950.00 $ 310,072.80 $ 339,409.45 $ 34929173 $ 359,470.49
400 - - - - -
400 - - - - -
400 - - - - -
400 - - - - -
400 - - - - -
$ -8 - $ -8 -8 -
590 - - - - -
590 [$  40,000.00 [$  41,200.00 | $ 42,436.00 |5 43,709.08 | _ 45,020.35
590 - - - - -
590 [$  40,000.00 [$  41,200.00 | $ 42,436.00 |5 43,709.08 | 45,020.35
$  80,000.00 82,400.00 $ 84,872.00 $ 87,418.16 $  90,040.70
611 [$  30,000.00 [$  46,350.00 | $ 63,654.00 |$  65563.62 |5 67,530.53
611 [$ 3,000.00 | $ 4,635.00 | $ 6,365.40 | $ 6,556.36 | $ 6,753.05
612 [$  13,200.00 |$  17,798.40 | $ 2291544 |$  23,602.90 |5 24,310.99
641 [$  23,000.00 [$  35535.00 ] $ 48,801.40 |5 50,265.44 |$ _ 51,773.41
642 - - - - -
690 - - - - -
700 -5 60625.00] 3 61,250.00 | $ _ 20,000.00 |3 20,000.00
700 -[$ 50,000.00$ 50,000.00 | $  50,000.00 [$  50,000.00
700 - - - - -
700 - - - - -
$  69,200.00 $ 214,943.40 $ 252,986.24 $ 21598833 $ 220,367.98
800 | - - -1 - -
$ -8 - $ -8 -8 -
900 | -1 - -1 - -]
900 | -| -| -| -| -
$ -8 -8 -8 -8 -
$ 2,754,150.00 $ 3,655,176.20 $  4,585,010.09 $ 4,638,595.47 $ 4,735,494.36

$

30,650.00 $ 600,267.80 $

1,198,793.75 $ 1,260,684.45 $ 1,281,571.15

20% of payroll

$25/student

$30/staff/month

Estimate

External Accountant - 2 Positions
Estimate based on history

$2400/month

$150/Student
$15/Student
$40/staff/month
$115/Student

$500/student + $1,250/staff



Annual Increase

Job Title Location Grade Subj Salary
Principal School |Admin |Admin 130000
Dean School |Admin [Admin 110000
Dean School |Admin |JAdmin 110000
Director of Operations School |Admin |Admin 80000
Office Manager School |Admin |Admin 60000
Office Clerk School |Admin [Admin 50000
Finance Manager School |Admin |Admin 65000
HR and Payroll Manager |[School |Admin |Admin 65000
Talent Manager School |Admin |Admin 65000
Academic Coordinator School |Admin |Admin 70000
Academic Coordinator School |Admin |Admin 70000
Academic Coordinator School |Admin |Admin 70000
Teacher HS 9(Math 65,000
Teacher HS 9|Science 65,000
Teacher HS 9(ELA 65,000
Teacher HS 9[History/SS 65,000
Teacher HS 9|Social Justice 65,000
Teacher HS 9|Specials(Lang/Other) 65,000
Teacher HS 10|Math 65,000
Teacher HS 10|Science 65,000
Teacher HS 10[ELA 65,000
Teacher HS 10|History/SS 65,000
Teacher HS 10|Social Justice 65,000
Teacher HS 10|Specials(Lang/Other) 65,000
Teacher HS 11|Math 65,000
Teacher HS 11|Science 65,000
Teacher HS 11(ELA 65,000
Teacher HS 11|History/SS 65,000
Teacher HS 11|Social Justice 65,000
Teacher HS 11|Specials(Lang/Other) 65,000
Teacher HS 12|Math 65,000
Teacher HS 12|Science 65,000
Teacher HS 12(ELA 65,000
Teacher HS 12|History/SS 65,000
Teacher HS 12|Social Justice 65,000
Teacher HS 12|Specials(Lang/Other) 65,000
Teacher - SPED HS 9|Special Education 70000
Teacher - SPED HS 10|Special Education 70000
Teacher - SPED HS 11|Special Education 70000
Teacher - SPED HS 12|Special Education 70000
Teacher (ELL/Bilingual) HS Pupil  [ELL/Bilingual 70000
Social Worker School |Pupil [SW 70000
College & Career CoordinalSchool [Pupil [CCC 65000




Student Data Specialist Central |Central |Other NIS 70000
Athletics & Activities Coord|Central |Pupil |Athl 70000
TOTALS
Benefits




1.02

FY24-25

Budget Code |FTE $
111A 0.25 32,500
111A 0.0 0
111A 0.0 0
112A 0.25 20,000
112B 0.25 15,000
112B 0.0 0
112B 0.0 0
112B 0.3 16,250
112B 0.3 16,250
111A 0.0 0
111A 0.0 0
111A 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
111B 0.0 0
112A 0.0 0
112B

FY 25-26 FY 26-27

FTE $ FTE $ FTE
1.0 130,000 1.0 132,600 1.0
1.0 110,000 1.0 112,200 1.0
0.0 0 1.0

1.0 80,000 1.0 81,600 1.0
1.0 60,000 1.0 61,200 1.0
0.5 25,000 1.0 51,000 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 70,000 1.0 71,400 1.0
0.0 0 1.0 71,400 1.0
0.0 0 0.0 0 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
1.0 65,000 1.0 66,300 1.0
0.0 0 1.0 66,300 1.0
0.0 0 1.0 66,300 1.0
0.0 0 1.0 66,300 1.0
0.0 0 1.0 66,300 1.0
0.0 0 1.0 66,300 1.0
0.0 0 1.0 66,300 1.0
0.0 0 0.0 0 1.0
0.0 0 0.0 0 1.0
0.0 0 0.0 0 1.0
0.0 0 0.0 0 1.0
0.0 0 0.0 0 1.0
0.0 0 0.0 0 1.0
1.0 70,000 1.0 71,400 1.0
1.0 70,000 1.0 71,400 1.0
0.0 0 1.0 71,400 1.0
0.0 0 0.0 0 1.0
1.0 70,000 1.0 71,400 1.0
1.0 70,000 1.0 71,400 1.0
1.0 65,000 1.0 66,300 1.0




112B

112A

13
20%

100000.0
20000

1.0 70,000 1.0 71,400 1.0
1.0 70,000 1.0 71,400 1.0
27.5 1935000.0 36.0 2539800.0 45.0

20%

387000

20%

507960

20%




1.02 1.02 1.02
Y 27-28 FY 28-29 FY 29-30
$ FTE $ FTE $

135,252 1.0 137,957 1.0 140,716
114,444 1.0 116,733 1.0 119,068
114,444 1.0 116,733 1.0 119,068
83,232 1.0 84,897 1.0 86,595
62,424 1.0 63,672 1.0 64,946
52,020 1.0 53,060 1.0 54,122
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
72,828 1.0 74,285 1.0 75,770
72,828 1.0 74,285 1.0 75,770
72,828 1.0 74,285 1.0 75,770
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
67,626 1.0 68,979 1.0 70,358
72,828 1.0 74,285 1.0 75,770
72,828 1.0 74,285 1.0 75,770
72,828 1.0 74,285 1.0 75,770
72,828 1.0 74,285 1.0 75,770
72,828 1.0 74,285 1.0 75,770
72,828 1.0 74,285 1.0 75,770
67,626 1.0 68,979 1.0 70,358




72,828 1.0 74,285 1.0 75,770

72,828 1.0 74,285 1.0 75,770

3256452.0 45.0 3321581.0 45.0 3388012.7
651290.4 20% 664316.208 20% 677602.5322



9th
10th
11th
12th
TOTAL

15% Special Ed
4% EL/Bil Ed
70% FRPL

ENROLLMENT ASSUMPTIONS

2024-2025 2025-2026 2026-2027 2027-2028 2028-2029 2029-2030

100
100

0 200

30

140

100
100
100

300

45

12
210

100
100
100
100
400

60
16
280

100
100
100
100
400

60
16
280

100
100
100
100
400

60
16
280



Per PupilRate S 12,250 S 12,495 $ 12,745 S 13,000 $ 13,260 S 13,525
Title | Rate S 689 S 703 S 717 S 731 S 746

Title Il Rate S 81 S 83 S 84 S 8 S 88

Inflation (non-salary) 1.03 1.03 1.03 1.03 1.03



