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APPENDIX A: 2022-23 CHARTER SCHOOL ANNUAL REPORT  

PART 1: SCHOOL INFORMATION AND EXECUTIVE SUMMARY 
Name of Charter School: Year School Opened: 
Odyssey Community School  1997 
Street Address: City/Zip Code: 
579 West Middle Turnpike Manchester, CT 06040 
School Director: School Director Contact Information:  
Dr. Philip O’Reilly poreilly@odysseyschool.org /860-645-1234 ext.156 
Grades Authorized to Serve in 2022-2023: Charter Term: 
PreK-8 2020-2025  
1. School Performance Best Practices: In 250 words or less, describe the practice or practices in use at the school that have 

resulted in strong student outcomes and a positive school climate during the 2022-2023 school year. Explain the rationale 
for establishing the practice(s) and the issue(s) it was intended to address. Describe impact of the practice(s) on the 
school outcomes referencing evidence of effectiveness (i.e. quantitative, qualitative data). Provide evidence of 
collaboration with local school districts in this area as appropriate. 

 

Science of Reading 
A primary focus of the 2022-2023 school year, centered around the Science of Reading. Throughout the summer of 2022,  a 
team of Odyssey Community School teachers worked together with one of our two co-principals to create a reading 
instruction plan for the 2022-2023 school year that would further engage our entire elementary faculty in thoughtful and 
sustained professional learning. Our work began by targeting the identification of validated reading assessments that would 
drive classroom instruction in our daily literacy blocks. Team members participated in a shared reading of both Shifting the 
Balance (Birkins & Yates) and How to Plan Differentiated Reading Instruction  (McKenna & Walpole), which provided  the 
team the opportunity to collaboratively build shared knowledge and understanding of the foundational literacy skills that 
would further provide Odyssey with a continuum of instructional practices. 
 
The team presented to the entire elementary team in one of our first professional learning days prior to the start of school.  
Additionally, every teacher was provided with a copy of the aforementioned shared reading books.  While this professional 
learning served as an introduction for all our elementary teachers, we collaboratively developed a year-long professional 
learning plan that further enhanced teacher learning through additional training sessions. Specifically, all K-3 teachers and 
support staff are engaged in The Lexia LETRS® (Language Essentials for Teachers of Reading and Spelling) training. We have 
prioritized time during our weekly Friday professional learning time for teachers to collaborate on what they are learning in 
the LETRS training and how this can transfer into their instructional practices.  
 
In addition, Odyssey was selected as one of twelve districts across the state to participate in the Science of Reading 
Masterclass offered by the CT State Department of Education and the CT Association of Public School Superintendents. 
Through the Masterclass, Odyssey participated in in-person events led by national reading experts, participating in online 
content, and receiving individualized leadership and literacy coaching to help build systemic practices aligned to the 
implementation of Science of Reading. The team consisted of administrators, certified primary classroom teachers, and 

mailto:poreilly@odysseyschool.org
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coordinators of Special Education, SRBI, and English Learners as we felt that having a diverse representation of staff would 
have a significant impact on our student population throughout the school day. Having consistency across all of our 
departments is fundamental to our vision for implementing evidence-based reading instruction aligned with the Science of 
Reading.  
 
Literacy work within our middle school grades included continued work with a literacy consultant, focused on observation of 
teachers practicing new lessons, feedback and reflection about instruction, targeted interventions for planning lessons that 
are aligned with grade level standards and research-based practices, and work particularly around encoding and how 
analyzing spelling patterns can identify specific skill based, small group instruction.   
 
By the spring of 2023 Odyssey determined that we would no longer be using Teachers College Units of Study and instead 
adopt Amplify CKLA, one of CT’s  approved ELA programs as well as mCLASS for more targeted assessments.. Before the 
school year ended, staff was  provided a full day of professional development from Amplify to provide the foundational 
knowledge to launch the program in the fall.  
 
Preschool at Odyssey  
Perhaps the greatest achievement at Odyssey in the past year is the addition of a new preschool program. After reopening 
the lottery for preschool in the summer of 2022, we received nearly 100 applicants in just 48 hours, which speaks to the 
incredible need for high quality preschool.  In the fall of 2022, we opened two mixed age (3s and 4s) preschool classrooms, 
each with 18 students.  Staffing included 2 incredible veteran teachers, 2 classroom paraprofessionals, and a behavior 
interventionist to work between the two rooms. Two new classrooms were built, with materials and furniture to promote 
independence, play, and exploration. Through the use of  The Creative Curriculum© for Preschool, teachers focus on skill 
development (Social/Emotional, Physical, Cognitive and Language) by structuring the learning environment. Children are 
engaged in a play-based environment where they are able to learn new concepts and explore new ideas through play. 
Preschool teachers also use an emergent curriculum to teach and plan children’s learning experiences that focus on being 
responsive to their interests. For assessment, teachers are using Teaching Strategies GOLD®, which is an authentic 
observation-based assessment system for children. The primary purpose of this assessment system is to document children’s 
learning over time and inform instruction. Individualized child developmental and learning reports will be shared with families 
multiple times throughout the year. With now half of our kindergarten students beginning with us earlier, we were able to 
reach  at-risk students a year earlier, provide important opportunities for academic and social development, and prepare 
them to enter kindergarten with increased skills.  
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PART 2: SCHOOL PERFORMANCE 
1. School Goals: State the school’s mission statement. Provide the school’s mission-specific, measurable goals. Analyze 

school progress toward these goals, providing data as appropriate. Add/Remove rows as necessary. 

MISSION STATEMENT 

Odyssey Community School strives to support the development of our students into successful, well-respected members of 
the community by promoting academic excellence, self-confidence, and the internalization of our core values: Courage, 
Integrity, Respect, Curiosity, Leadership, and Excellence.  

Goal Statement: Evidence of Progress Toward Target Goals: 
Goal Statement: All students graduate 
from Odyssey as high- achieving learners 
with 21st Century Skills, including critical 
thinking and problem solving, creativity, 
technology competence, and global 
awareness. 
 
● Odyssey students will increase 

school Accountability Index in 
Math from 65.2 in 2018-2019 to 
75.0 in 2024.  

● Odyssey students will increase 
school Accountability Index in ELA 
from 69.1 in 2018-2019 to 75.0 in 
2024. 

● Odyssey students will increase 
school Accountability Index in 
Science from 65.8.in 2018-2019 to 
75.0 in 2024. 

 

2022-2023 SBA Scores:  
 
ELA School Average: 48% 
2023: State Average 48.5% and Manchester Average: 29% 
 
Math School Average: 48% 
Exceeded pre-pandemic test scores in Math 
2023: State Average: 42.5% and Manchester Average: 23.2% 
 
2022-2023 NGSS Scores:  
Grades 5 & 8: 54% 
2023: State Average: 48.5% and Manchester Average: 24.2% 
 

Goal Statement: Odyssey fosters an 
environment that embraces the CIRCLE 
values – Courage, Integrity, Respect, 
Curiosity, Leadership and Excellence – and 
promotes them as the foundation for all 
interactions. 

In grades PreK-2 we continued our CIRCLE classes where students learn about 
our values and what those look like in the real world application. In grades 3-8 
we continue to develop CIRCLE values through Media, Communication, and 
Character (MCC) class. In addition, we continued our monthly CIRCLE awards to 
recognize students demonstrating our CIRCLE values. Lastly, we added Positive 
Office Referrals for students and CIRCLE tokens. The purpose of these two 
initiatives is to increase how often we are recognizing students for 
demonstrating CIRCLE values. Lastly, our Office Discipline referrals decreased 
from 372 referrals in 2021-2022 to 246 referrals in the 2022-2023 school year. 
This reduction is related to reconnecting to our CIRCLE values and ensuring that 
students are living them daily.  

Goal Statement: Odyssey works 
cooperatively with families and community 
members in order to promote each 
student’s success and well-being as he/she 
prepares for the future. 

2022-2023 Spring Family Survey Results:  
98.5% of families surveyed agreed or strongly agreed that “Odyssey works 
cooperatively with families and community members to promote each 
student’s success and well-being as they prepare for the future.” 
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2. Student Achievement: Data summarizing school performance and academic achievement from the 2021-22 school year 
provided below. Please review data evidencing student growth and progress toward closing achievement gaps. 

Performance Metric 2021-2022 

1.1. Academic Achievement 
a. ELA Performance Index – All Students 65.9 
b. ELA Performance Index – High Needs Students 61.1 
c. Math Performance Index – All Students 60.6 
d. Math Performance Index – High Needs Students 56.1 
e. Science Performance Index – All Students 56.6 
f. Science Performance Index – High Needs Students 51.4 

1.2. Academic Growth 
a. ELA Academic Growth – All Students 58.5% 
b. ELA Academic Growth – High Needs Students 59.4% 
c. Math Academic Growth – All Students 75.9% 
d. Math Academic Growth – High Needs Students 79.2% 
e. Progress Toward English Language Proficiency – Literacy 73.8% 
f. Progress Toward English Language Proficiency - Oral 64.8% 

1.3. Participation Rates–ELA, Math, Science (a. All Students, b. High Needs) 

1.4. Chronic Absenteeism 
a. All Students 16.2% 
b. High Needs 19.9 

1.5. Postsecondary Preparation * 
1.6. Postsecondary Readiness * 
1.7. On-track to High School Graduation 89.3% 
1.8. 4-year Graduation—All Students 2020-21 Cohort * 
1.9. 6-year Graduation—High Needs 2018-19 Cohort * 
1.10. Postsecondary Entrance * 
1.11. Physical Fitness (estimated participation rate = 100.0%) 26.4% 
1.12. Arts Access * 
School Category: 3 
Charter School Accountability Index: 69.0 

*Source:  CSDE analysis based on district submitted and certified data. 
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3. Legal Compliance Best Practices: In 250 words or less, detail how specific practices employed at the school result in 
ensuring that the school operates in compliance with applicable laws and regulations (e.g. support for students with 
disabilities, English learners/Multilingual learners, employee and student rights) overtime. Describe the areas of operation 
including policies and procedures that ensure compliance with applicable laws and regulations. Include quantitative and 
qualitative information associated with compliance. Provide evidence of collaboration with local school districts in this 
area as appropriate.  

Odyssey Community School’s original 1996 Certificate of Incorporation (Certificate) was amended in 1996 to include certain 
provisions applicable to entities described in Code Section 501(c)(3), but have not been revised since then to account for 
changes in the Code or in the Connecticut laws which govern nonstock corporations.  During the 2022-2023 school year, the 
Board of Trustees conducted a review of Odyssey’s governance documents and its organizational structure with the 
assistance of our attorneys at Shipman and Goodwin, LLP.  in consultation with legal counsel, the Board determined it to be 
in Odyssey’s best interest to amend the Certificate and it’s outdated Bylaws (the “Bylaws”), in 
order to achieve a few things: 
(a) update references to the Code and to include provisions permitted by the Code for nonprofit corporations;(b) bring the 
Certificate in line with changes previously adopted to the Connecticut Revised Nonstock Corporation Act (the “Act”), and to 
include beneficial provisions now permitted by the Act for nonstock corporations; and (c) clarify throughout our Bylaws a 
streamlined structure for the 
governance of Odyssey. 
Throughout much of the school year, the Board explored several sets of bylaws created by other Connecticut charter schools 
as well as a model set of bylaws created by Shipman and Goodwin. On August 21, 2023, the Board approved both the 
Amended and Restated Certificate of Incorporation and Amended and Restated Bylaws.  
While reviewing these sets of bylaws the Board discovered that it had not annually invited a member of the local Board of 
Education to join our Board, and thus immediately reached out to the Manchester Board requesting that they name a 
member to serve on our Board.   
 
 
PART 3: STEWARDSHIP, GOVERNANCE, AND MANAGEMENT 
1. Financial Documents: As required by C.G.S. § 10-66cc(b)(2)and 10-66pp, the charter school, and if applicable, the charter 

school management organization of the state or local charter school, (1) shall submit FY 2021-2022 certified audit 
statements, including the statement of activities showing all revenues from public and private sources, expenditures, and 
net operating gain/loss, balance sheet and statement of cash flows; (2) the charter school and if applicable, the charter 
school management organization of the state or local charter school, shall submit a complete copy of the most recently 
completed Internal Revenue Service form 990, including all parts and schedules, other than Schedule B of such form; (3) 
provide the FY 2022-2023 budget; and provide a FY 2023-2024 board-approved budget. 

2. Financial Condition: Provide the following financial data for FY 2022-2023 

Total margin (net income/total revenue): 1.5% 

Debt to asset ratio (total liabilities/total assets): 52% 
Debt service coverage ratio (net income + depreciation + interest expense)/ (annual 
principal + interest, and lease payments): 1.46 

Current asset ratio (current assets/current liabilities): 1.7 

Days of (unrestricted cash/((total expenditures-depreciation)/365)): 18 days 

Cash flow (change in cash balance):  $337,404.00 
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3. Governing Board: Consistent with C.G.S. § 10-66bb(d)(3)(A), provide the information below for all governing board 
members. The governing board should include teachers, parents, guardians of students enrolled in the school, and the 
chairperson of the local or regional board of education of the town in which the charter school is located. The 
chairperson has jurisdiction over a school that resembles the approximate grade configuration of the charter school, or 
the designee of such chairperson, provided such designee is a member of the board of education or the superintendent 
of schools for the school district, or the superintendent’s designee. 

Name: Occupation: Board Role/Term: Mailing/Email: Background 
Check: 

Miriam Lewis  Clinical Social 
Worker President (2yr) mlewis@odysseyschool.org X  Yes       ☐  No 

Sarah Althen Parent Vice President (2yr) salthen@odysseyschool.org X  Yes       ☐  No 

Cynthia Merrill CPA Treasurer/Communit
y Member  

cmerrill@odysseyschool.org X  Yes       ☐  No 

Stefanie Donahue Teacher 
 Parent (1 yr) sdonahue@odysseyschool.org X  Yes       ☐  No 

Lisa Kimyachi Teacher Teacher lkimyachi@odysseyschool.org X  Yes       ☐  No 

Jennifer Sullivan Teacher Teacher jsullivan@odysseyshool.org X  Yes       ☐  No 

Danielle Johnson Paraprofessional Paraprofessional djohnson@odysseyschool.org X  Yes       ☐  No 

Michelle Bashaw Co-Principal Co-Principal mbashaw@odysseyschool.org X  Yes       ☐  No 

Jessica Swann Co-Principal Co-Principal jswann@odysseyschool.org X  Yes       ☐  No 

Philip B. O’Reilly, Ed.D. Executive Director Ex-Officio poreilly@odysseyschool.org X  Yes       ☐  No 
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4. Renewal Terms and Other Issues: Provide a progress update on terms established in the charter school’s most 
recent renewal; summarize actions taken and progress data to substantiate efforts to address such terms. Provide 
an update on how the charter school is addressing or plans to address the issues noted. The chart below is pre-
populated to include terms documented in the school’s last renewal resolution or issues identified by the CSDE. 

Standard/Indicator: Term or Condition: Progress Update: 

2.2 Financial 
Reporting and 
Compliance 

Staff from the CSDE’s Office and Internal 
Audit determined the Accounting Policies 
and Procedures Manual (APPM) required 
policy amendments, including bidding 
thresholds and personal use of the school 
facility. 
 
The school’s Board of Trustees reported 
working on adopting model policies in 
consultation with its legal counsel. 

The current set of Board approved Accounting 
Policies were reviewed again by Shipman and 
Goodwin.  Shipman and Goodwin recommended 
changes to numerous items and forwarded back 
to Odyssey with the additional recommendation 
that they no longer remain policies but as stand 
alone procedures.  Attorney revisions have been 
accepted. 
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5. Stewardship, Governance, and Management Best Practices: In 250 words or less, summarize 
practices/processes established in the areas of stewardship, governance, and management (e.g., financial 
management, reporting compliance, sustaining financial viability, and school operations) that ensure the 
school is financially viable, organizationally healthy, strong, and held accountable to established goals. 
Explain the rationale for establishing and/or continuing the practice(s). Explain the impact on the school, 
referencing quantitative and qualitative data. Provide evidence of collaboration with local school districts in 
this area as appropriate. 

Odyssey Community School continues to seek annual financial support from the Peter and Carmen Lucia Buck 
Foundation (PCLB).  In the spring of 2023, a new operation grant application was forwarded to us and a 
comprehensive grant proposal for $300,000 was submitted.  We were delighted to be awarded more funding 
than we requested in our proposal ($350,000).  In addition, we responded to numerous CSDE Requests for 
Proposals seeking support with our mental health initiative, our Science of Reading initiative and our 4-week 
summer program offered to all Odyssey students. We did not receive either the mental health grant funding, 
nor any support for our summer program, but we were awarded our Science of Reading allocation grant from 
CSDE.  We will continue to seek additional science of reading money that CSDE is offering small districts this fall. 
A Division of Emergency Management and Homeland Security grant proposal was also written seeking funding 
for several Odyssey school security projects.  We received a matching award of $37,395.45. 
In 2023 we also sought and now receive additional interest revenue (2.5% APR) from our banking institution, 
Windsor Federal, which is a significant increase in monthly revenue for us. 
The Board of Trustee treasurer continues to provide increased oversight over Odyssey Community School by 
signing off on all journal entries and numerous monthly reconciliations, as well as reviewing monthly spending 
reports. 
 
Finally, Odyssey is seeking a private loan from Equitable Facilities Fund (EFF), a non-profit, social impact fund for 
charter school facilities.  We are seeking this financial support for the renovation and addition of 18000 square 
feet of instructional space in order to add two additional preschool classrooms and provide additional middle 
school space for enhanced programming opportunities. 
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PART 4: STUDENT POPULATION 
1. Enrollment and Demographic Data: Provide 2022-2023 student demographic and enrollment information. 

Grades Served: PK-8 American Indian or Alaska Native: 2 

Student Enrollment: 373 Asian: 86 
 Black/African American: 85 

Percent of Free/Reduced-Price 
Meals: 41.40 

Hispanic/Latino: 71 

Native Hawaiian or Pacific Islander: 0 

Percent of Special Education 
Students: 9 

Two or More Races: 29 

White: 101 

2022-2023 Enrollment by Grade Level: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

37 39 38 38 37 34 39 37 38 37 NA NA NA NA 374 
2. Enrollment Efforts: Summarize the school’s efforts to attract, enroll and retain a diverse student population, 

representative of students of color, low-income students, English learners/Multilingual learners, and students 
with disabilities.  

Throughout the 2022-2023 school year, Odyssey continued to enhance partnerships and connect with the community 
to increase our visibility throughout the town and attract and retain a diverse student body.  
We continue to have strong relationships with many of our sending districts, especially our host district of 
Manchester. We continue to utilize food services and transportation services with the Manchester Public Schools as 
well as partner with Manchester Early Learning Center for afterschool care.   As we have over the past few years, 
Odyssey  hosted 3 vaccine clinics throughout the year, open to Odyssey families, students, staff, and anyone from the 
community. By offering these clinics, our hope is to continue to offer an integrated and broad range of services to 
meet the varying needs of our families and the community as well as to make the community more aware of 
Odyssey’s presence. Lastly, to continue to connect with the community, one of the Co-Principals joined some of the 
Manchester Early Childhood Collaborative meetings to connect with other organizations throughout the town and 
Odyssey’s lottery information was shared out through their newsletter, to increase the number of families made 
aware of the school.  
 
For active recruitment, “This is Odyssey!” a promotional video was put together that compiled student, staff, and 
family testimonials about the school to be shared on our website and social media. The goal for this was to highlight 
the members of the Odyssey community and provide first hand accounts of the school for prospective families. In 
addition, prior to the lottery a Virtual Q&A session was held with the school’s 3 administrators to ensure that families 
had access to information about Odyssey, outside of just the website, and a chance to ask questions before deciding 
on applying.  
 
 
 
3. Waitlist Data: Provide waitlist totals below, illustrating demand and community support for the school. 

2022-2023 Waitlist: 2023-2024 Waitlist: 

180 302 
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4. Student Population Best Practice: In 250 words or less, summarize practice(s)/system(s) used in the area of 
student population (e.g., family and community engagement, recruitment processes, retention strategies) to 
ensure the school promotes equity by effectively attracting, enrolling and retaining students, particularly among 
targeted populations. Explain the rationale for establishing and/or continuing the practice(s). Include a brief 
narrative on the school’s unique model and describe the practice(s) and its impact on the school, referencing 
quantitative and qualitative data. Provide evidence of collaboration with local school districts in this area as 
appropriate.  

During the 2022-2023 school year, Odyssey made significant efforts to enhance family engagement. We organized a 
Culture and Heritage Night, which saw an impressive turnout of over 100 students and families. Families contributed 
dishes that represented their respective cultures, allowing everyone to enjoy meals from various continents. 
Additionally, our 4th grade students hosted a Culture and Heritage presentation for their families. They had engaged 
in research projects about their own culture and heritage, creating presentations to share their knowledge. This 
event achieved a participation rate of over 90%. 
 
Furthermore, we welcomed families into the school for various school day events. Notably, we organized guest 
reader events for grades PK-2 and a STEM celebration for grades 7-8. In our spring family survey, an overwhelming 
97% of surveyed families agreed or strongly agreed that “Odyssey values the diversity of children's backgrounds,” and 
100% agreed or strongly agreed that “The teachers at Odyssey have built strong relationships with my child.” Finally, 
an impressive 98.5% of families surveyed agreed or strongly agreed that “Odyssey works cooperatively with families 
and community members to promote each student’s success and well-being as they prepare for the future.” 
 
In addition to expanding our engagement efforts, Odyssey forged new partnerships. In November 2022, our 8th grade 
students embarked on a 4-day trip to Saco, Maine, to attend The Ecology School. The mission of The Ecology School is 
to inspire stewardship of and connection to the natural world through experiential learning in ecology, conservation, 
farming, and sustainability. This experience broadened our students' understanding of the natural world, offering 
experiences many had not encountered before, such as visiting the beach or a self-sustaining farm. Additionally, we 
partnered with EASTCONN to involve our 5th and 7th grade students in The Faces of Culture program, which aims to 
combat prejudice and misperceptions by exposing children to diverse cultures and ethnicities. This program provided 
enriching field trips and interactions with students from other schools across Connecticut, fostering understanding 
and respect for others. 
 
On the programmatic front, we focused on building staff capacity to support our students. Throughout the 2022-2023 
school year, our entire staff completed RULER training, and students are set to begin engaging with RULER in the 
2023-2024 school year. Establishing this foundation with students aims to create a sense of safety and value at 
Odyssey, ultimately contributing to student retention. 
 
At Odyssey, we acknowledge the importance of recruiting and retaining staff that reflect the diversity of our student 
body. Presently, our certified minority teacher percentage stands at 11%, while our overall staff percentage is at 20%. 
We remain committed to improving these percentages by participating in recruitment fairs with the state and directly 
advertising our open positions to our parent community. 
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APPENDIX B: CHARTER SCHOOL PERFORMANCE FRAMEWORK 
 

The Connecticut State Department of Education’s (CSDE) charter school performance framework promotes clear and 
transparent expectations for all charter schools. The four performance standards are central to measuring schools’ efficacy 
and viability, and align to state law and national best practices among charter school authorizers as accumulated by the 
National Association of Charter School Authorizers. Within each standard area, the framework identifies a series of 
indicators used to evaluate charter schools. The framework drives the CSDE’s charter school accountability systems and 
processes, including initial approval decisions, annual monitoring, and renewal determinations.  
 

Performance Standards: 

1. School Performance: Is the school a successful model resulting in strong student outcomes and a positive school climate? 

2. Stewardship, Governance, and Management: Is the school financially and organizationally healthy and viable?  

3. Student Population: Is the school promoting equity by effectively attracting, enrolling, and retaining students, particularly among targe    

4. Legal Compliance: Is the school acting in compliance with applicable laws and regulations? 

 

 

Performance Standards: Performance Indicators: 
1. School Performance 1.1. Academic Achievement 

a. ELA Performance Index–All Students 
b. ELA Performance Index–High Needs Students 
c. Math Performance Index–All Students 
d. Math Performance Index–High Needs Students 
e. Science Performance Index–All Students 
f. Science Performance Index–High Needs Students  

1.2. Academic Growth 
a. ELA Academic Growth–All Students 
b. ELA Academic Growth–High Needs Students 
c. Math Academic Growth–All Students 
d. Math Academic Growth–High Needs Students 
e. Progress toward English Language Proficiency–Literacy 
f. Progress toward English Language Proficiency-Oral 

1.3. Participation Rates–ELA, Math, Science (a. All Students, b. High Needs) 
1.4. Chronic Absenteeism (a. All Students, b. High Needs)  
1.5. Postsecondary Preparation 
1.6. Postsecondary Readiness 
1.7. On-track to High School Graduation 
1.8. 4-year Adjusted Cohort Graduation (All Students) 
1.9. 6-year Adjusted Cohort Graduation (High Needs Students) 
1.10. Postsecondary Entrance Rate  
1.11. Physical Fitness 
1.12. Arts Access 

2. Stewardship, Governance, and 
Management  

2.1. Financial Management  
2.2. Financial Reporting  
2.3. Financial Viability  
2.4. Governance and Management 
2.5. Facility 

3. Student Population 3.1. Recruitment and Enrollment Process 
3.2. Waitlist and Enrollment Data 
3.3. Demographic Representation 
3.4. Family and Community Support  
3.5. School Culture and Climate 

4. Legal Compliance 4.1. Open Meetings and Information Management 
4.2. Students with Disabilities 
4.3. English Learners 
4.4. Rights of Students 
4.5. Teacher/Staff Credentials 
4.6. Employee Rights 
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APPENDIX C: STATEMENT OF ASSURANCES 
 
It is imperative that charter schools–as with all other public schools–adopt and uphold the highest ethical and 
legal standards while delivering excellent academic opportunities for students and their families.  
 
As the authorized representative of Odyssey Community School, to the best of my knowledge, I affirm that:  

 
1. Pursuant to C.G.S.A. § 10-66rr, all board members and staff have satisfactorily completed background 

checks, including a state and national criminal record check and a record check of the Department of 
Children and Families child abuse and neglect registry. 
 

2. Pursuant to C.G.S.A. § 10-66rr, if applicable, all charter school management organization (CMO) 
governing board members and staff members, who performs a service involving direct student contact 
have satisfactorily completed background checks, as described in (1).  

 
3. All contractors doing business with the school, who performs a service involving direct student contact 

have satisfactorily completed background checks, as described in (1). 
 

4. Records of any and all background checks described above, are on file at Odyssey Community School 
and available for random audit by the Connecticut State Department of Education (CSDE). 

 
5. Pursuant to C.G.S.A. § 10-66oo, Odyssey Community School Governing Board has adopted written anti-

nepotism and conflict of interest policies consistent with state law and best practices in nonprofit 
corporate governance, and pursuant to 10-66bb(d), that no member or employee of the Governing 
Board has a personal or financial interest in any asset, real or personal, of the charter school.  
 

6. Pursuant to C.G.S.A. § 10-66oo, each member of a governing council of a state or local charter school 
shall complete training related to charter school governing council responsibilities and best practices at 
least once during the term of the charter, and that no board member of Odyssey Community School 
serves on the board of another charter school or CMO. 

 
7. All public funds received by Odyssey Community School have been, or are being, expended prudently 

and in a manner required by law. 
 

8. All Governing Board meetings are open and accessible to the public, and that Odyssey Community 
School has posted, and continues to post, on any Internet website that the Governing Board operates, 
the schedule, agenda, and minutes of each Governing Board meeting, including any meeting of a 
subcommittee of the Governing Board. 
 

9. Odyssey Community School does not discriminate in any employment practice, education program, or 
educational activity on the basis of race, color, religious creed, sex, age, national origin, ancestry, marital 
status, sexual orientation, gender identity or expression, disability, or any other basis prohibited by 
Connecticut state and/or federal nondiscrimination laws.  
 

10. Odyssey Community School does not operate any school location outside the scope of its approved 
charter or subsequent State Board of Education approval. 
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