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APPENDIX A: 2024-25 CHARTER SCHOOL ANNUAL REPORT  
 

PART 1: SCHOOL INFORMATION AND EXECUTIVE SUMMARY 

Name of Charter School: Year School Opened: 

Jumoke Academy Charter School 1997 

Street Address: City/Zip Code: 

999 Asylum Avenue Hartford, CT 06105 

School Director: School Director Contact Information:  

Dr. Troy A. Monroe Monroet@jumokeacademy.org /860-904-5857 

Grades Authorized to Serve in 2022-2023: Charter Term: 

PK-12 2024-2027 

1. School Performance Best Practices: In 250 words or less, describe the practice or practices in use at the 
school that have resulted in strong student outcomes and a positive school climate during the 2024-2025 
school year. Explain the rationale for establishing the practice(s) and the issue(s) it was intended to address. 
Describe the impact of the practice(s) on the student outcomes, providing evidence to substantiate 
effectiveness (i.e. quantitative, qualitative data). Provide evidence of collaboration with local school districts 
as appropriate. 

mailto:Monroet@jumokeacademy.org
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The Academy is organized into 3 distinct campuses by grade levels to include one pre-K through 4 campus 
and two themed middle schools.  This configuration allows for developmental considerations when 
implementing our instructional program.  Our school has a unique culture and climate characterized by a 
committed adult community who love our scholars, high academic achievement, and excellence as 
standards, accepting no excuses, and strong parental support and involvement. In support of a positive 
climate for scholar success, we have several consistent district-wide practices. 

The Academy’s emphasis on these district-wide practices, indicators related to attendance, achievement, 
student behavior, college-going and professional cultures are regularly recognized and supported.  From 
the academic school year of 2021-2022 the average daily attendance for scholars was 89% (86% from our 
elementary school, 93% & 89% from our middle schools).  The average daily attendance for 2022-2023 
was 92% (92% in our elementary school and 92% & 91% from our middle schools.) For 2023-2024, the 
average daily attendance was 91% (92% from our elementary school and 90% & 91% from our middle 
schools.) It should be noted that the Academy maintained a respectable average daily percentage of 
attendance in the latter three school years as we rebound from the impact of the COVID-19 Pandemic.  
To emphasize the importance of scholar attendance, each school has incorporated the Statewide 
Attendance Initiative of “School is Better with You”.  Additionally, we have developed and maintained our 
District-Wide & Schoolwide Attendance Committees that meet regularly to identify and implement 
strategic initiatives to improve attendance across the district. As a result, scholars with perfect attendance 
or who have shown growth continue to be recognized during celebrations of achievements at the school 
level. In addition, our three school campuses placed emphasis on attendance by creating and posting 
“School is Better with You” banners, implementing strategies from the Attendance Playbook, 
incorporating an Attendance Hotline, making home visits as well as increasing our communication with 
Jumoke families through various communication platforms and placing an attendance spotlight on School-
Wide Attendance Boards, as well as facilitating attendance meetings aimed at analyzing attendance data, 
identifying specific interventions for chronic absences and putting a plan of action that supports scholars 
and families through wraparound services from community partners. 

Scholars with high achievement in academic content areas are recognized at school awards programs 
each trimester.  During the 2024-2025 academic year 33% of TED Elementary scholars were recognized 
for growth in Reading, Writing or Mathematics during the First Trimester, 69% for the Second Trimester 
and 79% for the Third Trimester. 

As a second example, an average of 55% of scholars were recognized for achieving honors achievement 
across three trimesters while 13% achieved high honors at one of our middle school campuses for 
academic performance during awards recognition.  In addition to student recognition for academic 
achievement, scholars continued to be recognized for improved student behavior and other school and 
community accomplishments at monthly Board meetings.    

A third example of recognizing academic achievement at another middle school campus resulted in 
48.5% of the student body receiving honors recognition in the core subjects and the arts (3 trimesters, 1 
scholar per trimester in all the core and arts subjects). 

As an example of our efforts to develop stronger collaboration with community partners, one of our 
middle school campuses provided STEM based field trips for all scholars.  Scholars visited or participated 
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in programming at STARBASE’s STEM Academy, New England Science and Sailing Exploration, the CT 
Science Center and the Hartford Athletics STEM and Soccer Education Day, where the entire middle 
school attended and showcased STEM based projects created by scholars.  Through work with UCONN, 
scholars also participated in their Great Exploration Program, where they had hands-on experiences 
with biology and chemistry. Additionally, the school continues its work as a partner in the Amazon 
Future Engineer computer science program.  This year, this STEM based middle school secured a grant 
to become a Project Lead the Way School for the upcoming school year.  This program provides a 
project-based curriculum that provides hands-on experiences in STEM for learners in K-8. 

Additionally, arts and music programming partnerships and collaborations continue to be a priority.  Our 
middle school arts campus program has formed and maintained partnerships with Hartford Performs, 
the Bushnell, the Mandel Jewish Community Center (One Roof Community Art Show), Hartford Proud, 
and the Mark Twain House (Hartford Creative Content).  Scholars had multiple opportunities to 
showcase their talents throughout the year. Highlights included a Hamilton-inspired performance at the 
Capitol, which featured our scholars during the Showcase of Scholars; career fair presenters and musical 
showcases, including professional tattoo artists, musicians, and other creative professionals. Student 
ensembles also performed at the district’s annual MLK Brunch. 

Together, these experiences allowed scholars to explore professional pathways, build community 
connections, and celebrate artistic expression in meaningful, public ways. 
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PART 2: SCHOOL PERFORMANCE 

1. School Goals: State the school’s mission statement. Provide the school’s mission-specific, measurable goals. 
Analyze school progress toward these goals, providing data as appropriate. Add/Remove rows as necessary. 

MISSION STATEMENT 

Demonstrate mastery of grade level standards in literacy, writing, and numeracy and technology   
articulated by the common core standards. To prepare children to successfully compete in the global 
marketplace despite the social and economic challenges they may presently face. The academy is 
dedicated to rigorous academic and social standards achieved by holding high expectations for all 
students during challenging instruction.  

Goal Statement: Evidence of Progress Toward Target Goals: 

Demonstrate mastery of grade level standards in 
literacy, writing, and numeracy and technology   
articulated by the common core standards  

 

Overall, the academy’s data remains relatively 
stagnant, with only slight shifts in overall 
performance. 
 
Mathematics 

• 4th grade scholars showed a slight increase 
in the percentage of scholars scoring at 
benchmark of 1%  

• In 2024 as 3rd grade students, there were 
twelve scholars who scored Level 3. In 
2025 as 4th grade students, there were 
seventeen scholars scoring at Level 3 and 
three scholars scoring at Level 4.  

• In 2024 as 6th grade students, five scholars 
scored at Level 3. In 2025, as 7th graders, 
three scholars scored at Level 3 and two 
scholars scored at Level 4.  

Reading  

• As 4th graders, there was an increase in the 
number of scholars scoring at the 
approaching benchmark level by 13 or 4% 
(Level 2)  

• In 2024 as 3rd grade students, there were 
five who scored at Level 4. In 2025, as 4th 
grade students, there were eight scholars 
scoring at Level 4. 

• As 5th grade students in 2024 there were 
five scholars who scored Level 3. In 2025, 
as 6th grade students, there were eight 
scholars scoring at Level 3. 

 

Demonstrate and cultivate the characteristics of a 
well-rounded, productive member of an ever-
changing world.    

• The Academy continues to see an increase 
in middle school scholars taking Algebra I 
and World Language. 
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• Scholars receive high school credit for 
World Language course work taken at the 
Middle School. 

• 4th grade scholars now receive World 
Language instruction. 

 

Demonstrate Knowledge of Next Frontier 
Industries  

• Goodwin University partnerships resulting 
in a collaborative summer STEM Academy 
continues.  Programming continues its 
focus on Next Frontier Industries with 
scholar exposure to careers and career 
pathways in Aerospace and Advanced 
Manufacturing. 

2. Student Achievement: The data below summarizes the school’s performance from the 2023-24 school year. 
Please review the data using EdSight to ensure its accuracy. 

Performance Metric 2023-2024 

1.1. Academic Achievement 

a. ELA Performance Index – All Students 50.8 

b. ELA Performance Index – High Needs Students 50.9 

c. Math Performance Index – All Students 46.2 

d. Math Performance Index – High Needs Students 46.3 

e. Science Performance Index – All Students 43.5 

f. Science Performance Index – High Needs Students 43.6 

1.2. Academic Growth 

a. ELA Academic Growth – All Students 45.9% 

b. ELA Academic Growth – High Needs Students 45.9% 

c. Math Academic Growth – All Students 49.1% 

d. Math Academic Growth – High Needs Students 49.1% 

e. Progress Toward English Language Proficiency – Literacy * 

f. Progress Toward English Language Proficiency - Oral * 

1.3. Participation Rates–ELA, Math, Science (a. All Students, b. High Needs Students) 

1.4. Chronic Absenteeism 
a. All Students 30.1% 
b. High Needs Students 30.1% 

1.5. Preparation for CCR – Percent Taking Courses * 

1.6. Preparation for CCR – Percent Passing Exams * 

1.7. On-track to High School Graduation 61.4% 

1.8. 4-year Graduation—All Students (2023 Cohort) * 

1.9. 6-year Graduation—High Needs Students (2021 Cohort) * 

1.10. Postsecondary Entrance (Graduating Class 2023) * 

1.11. Physical Fitness (estimated participation rate = 95.7%) 3.8% 

1.12. Arts Access 0.0% 

School Category: 3 * 

Charter School Accountability Index: 43.4% 

https://public-edsight.ct.gov/?language=en_US
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3. Legal Compliance Best Practices: Describe your charter school's systematic approach to maintaining regulatory 
compliance across all operational domains. Highlight your most effective frameworks for ensuring adherence to 
laws governing special education services, multilingual learner supports, and protection of student and 
employee rights. Detail specific compliance mechanisms—including policy development processes, staff training 
programs, and internal monitoring systems—that have proven especially successful in your school context. 
Present relevant compliance metrics, audit outcomes, and stakeholder feedback demonstrating your 
commitment to legal obligations and ethical practices. Include examples of productive collaborations with local 
districts that have enhanced your compliance efforts through resource sharing, professional development, or 
coordinated service delivery. Focus on distinctive practices rather than exhaustive documentation, prioritizing 
evidence-based insights within the 250-word limit. 

The Academy continues to operate in keeping with the preliminary findings from the State Department of 
Education from its last Charter School Renewal visit in which they noted areas of commendation to 
include our focus on lesson planning and instruction, professional learning for staff, Student Support 
Services, parent satisfaction, engagement of external partners, and our recruiting efforts. The academy 
continues to be transparent about its business and operational practices, maintaining a board of directors 
who meet monthly, and strategically plans for its academic program.  
 
The 2023 - 2024 Next Generation Accountability report indicates that Jumoke Academy’s overall 
achievement index score on state assessments compared to our host district for math was 46.2 while ELA 
was 50.8.  Our performance in these assessments continues to show that the Academy’s overall 
achievement exceeds that of our host district, which was 42.8 for math and 47.1 for ELA respectively.  
 
As we concluded the 2024-25 academic school year, the average daily attendance rate was 91.4%. 
The Academy continues to maintain a Student Support Services Director that ensures that all applicable 
laws are being adhered to and that special education scholars are receiving the services and instruction 
mandated by their IEPs.  The District continues to meet with NEXUS Districts for PPTs to ensure that 
compliance protocols are met and maintained.   It should be noted that all faculty and staff receive a 
handbook and annual review of policy updates related to employee and student rights. 
 
Collectively, the previously mentioned findings suggest that the academy is acting in legal compliance and 
in keeping with best practice. 
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PART 3: STEWARDSHIP, GOVERNANCE, AND MANAGEMENT 

1. Financial Documents: As required by C.G.S. § 10-66cc(b)(2) and 10-66pp, the charter school, and if applicable, 
the charter school management organization of the state or local charter school, (1) shall submit FY 2023-2024 
certified audit statements, including the statement of activities showing all revenues from public and private 
sources, expenditures, and net operating gain/loss, balance sheet and statement of cash flows; (2) the charter 
school and if applicable, the charter school management organization of the state or local charter school, shall 
submit a complete copy of the most recently completed Internal Revenue Service form 990, including all parts 
and schedules, other than Schedule B of such form; (3) provide the FY 2024-2025 budget; and (4) provide a FY 
2025-2026 board-approved budget. 

2. Financial Condition: Provide the following financial data for FY 2023-2024 

Total margin (net income/total revenue): 1.68% 

Debt to asset ratio (total liabilities/total assets): .37 

Debt service coverage ratio (net income + depreciation + interest expense)/ 
(annual principal + interest, and lease payments): 

1.64 

Current asset ratio (current assets/current liabilities): 2.93 

Days of (unrestricted cash/((total expenditures-depreciation)/365)): 142 

Cash flow (change in cash balance):  $457,816 Increase 
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3. Governing Board: Consistent with C.G.S. § 10-66bb(d)(3)(A), provide the information below for all governing 
board members. The governing board should include teachers, parents, guardians of students enrolled in the 
school, and the chairperson of the local or regional board of education of the town in which the charter 
school is located and which has jurisdiction over a school that resembles the approximate grade 
configuration of the charter school, or the designee of such chairperson, provided such designee is a 
member of the board of education or the superintendent of schools for the school district, or the 
superintendent’s designee. 

Name: Occupation: Board Role/Term: Mailing/Email: Background Check: 

Sam Gray 
CEO Boys & Girls 
Club of America 

Board Chair sgray@bgca.org ☒  Yes       ☐  No 

Myron Stewart 
Independent 
Distributor 
Manager at Linde 

Vice Chair/ 
Treasurer 

Myron.stewart@li
nde.com 

☒  Yes       ☐  No 

Janelle Lester 

Global Head of 
Compliance 
Sotheby’s 
Auction House 

Community 
Representative/ 
Finance sub-
committee 

Lester.janelle2@g
mail.com 

☒  Yes       ☐  No 

Leticia Acosta 
Teacher at 
Jumoke Academy 

Teacher 
Representative 

garcial@jumokeac
ademy.org 

☒  Yes       ☐  No 

Geroge 
Sutherland 

Counselor 
Community 
Representative 

Georgesutherland
44@gmail.com 

☒  Yes       ☐  No 

Vera Smith-
Winfree 

Executive 
Director 
Bloomfield 
Chamber of 
Commerce 

Community 
Representative/ 
Fundraising 

veratrulyvera@g
mail.com 

☒  Yes       ☐  No 

Suzette 
DeBeatham-
Brown 

Deputy 
Commissioner 
State of CT Dept 
of Aging & 
Disability 

Community 
Representative 

Suzette.dbrown@
yahoo.com 

☒  Yes       ☐  No 

Dr. Kerwin R. Low 
Aerospace 
Engineer / Pratt 
& Whitney 

Community 
Representative 

Kerwin.r.low@gm
ail.com 

☒  Yes       ☐  No 

Sonserae Cicero 
Human 
Resources/Sheba 
Consulting, LLC 

Community 
Representative 

sonseraec@sheba
trailblazer.com 

☒  Yes       ☐  No 

    ☐  Yes       ☐  No 

    ☐  Yes       ☐  No 

    ☐  Yes       ☐  No 
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4. Renewal Conditions and Terms: Detail your charter school's advancement toward fulfilling the renewal 
conditions established during your most recent charter renewal process or addressing specific terms 
identified by the Connecticut State Department of Education. Present a comprehensive overview of 
implemented initiatives, strategic actions, and measurable outcomes that demonstrate your institution's 
meaningful progress toward resolving these identified areas for improvement. Include relevant performance 
metrics and evidence-based results that substantiate your school's efforts and commitment to addressing 
each condition. The section below contains a pre-populated chart of your school's specific renewal 
conditions or terms, which you should reference when documenting both completed work and forthcoming 
strategic plans designed to satisfy outstanding requirements. 

Standard/Indicator: Renewal Conditions and Terms: Progress Update: 

1.1 Academic 
Achievement 

Jumoke’s 2023-24 Next Generation 
Accountability Index was 43.4, the state’s 
index was 70.8.   
 
It is imperative that the school continue 
efforts to improve student outcomes.  

Overall, the academy’s data remains 
relatively stagnant, with only slight 
shifts in overall performance. 
However, there are some positive 
highlights, including small gains in 
mathematics at Levels 3 and 4, as well 
as improvements in reading where 
fewer scholars are scoring below 
benchmark and more are moving into 
approaching or proficient levels across 
several grade cohorts. 
 
Mathematics  

- Slight increase in the 
percentage of scholars scoring 
at benchmark by 1% (Level 3 

- 4th Grade Cohort – In 2024 (3rd 
grade) no scholars scoring 
above benchmark. There were 
twelve scholars who scored 
Level 3. In 2025 there were 
seventeen scholars scoring at 
Level 3 and three scholars 
scoring at Level 4. 

- 7th Grade Cohort – In 2024 (6th 
grade) five scholars scored at 
Level 3. In 2025 three scholars 
scored at Level 3 and two 
scholars scored at Level 4.  

Reading 
- Decrease in the number of 

scholars scoring below the 
benchmark by 6 or 1% (Level 1) 

- Increase in the number of 
scholars scoring at the 
approaching benchmark level 
by 13 or 4% (Level 2) 

- 4th Grade Cohort – In 2024 (3rd 
grade) there were five who 
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scored at Level 4. In 2025 there 
were eight scholars scoring at 
Level 4. Decrease in the 
number of scholars scoring 
below benchmark (32 to 29). 

- 6th Grade Cohort – In 2024 (5th 
grade) there were five scholars 
who scored at Level 3. In 2025 
there were eight scholars 
scoring at Level 3. 

8th Grade Cohort – Decrease in the 
number of scholars who scored below 
benchmark from 32 to 27. 

3.3 Demographic 
Representation  

In the 2022–23 school year, English 
Learners/Multilingual Learners (ELs/MLs) 
made up 1.8% of the student population.  
 
To more accurately reflect the demographics 
of the surrounding community, the school 
needs to increase enrollment of students 
who are English or Multilingual Learners. 
 

Percentage of scholars with limited 
English proficiency is 1.64%.  
Enrollment initiatives have included 
the following: 

• Ongoing work with our 
communication/marketing 
team to put all 
correspondence (brochures, in 
English and Spanish). 

• Canvased neighborhoods and 
engaged families from various 
communities within the city of 
Hartford to recruit scholars for 
enrollment drives. 

• Historically, when scheduling 
meetings with families, we 
have provided a translator in 
their native language. 

 

3.5 Chronic 
Absenteeism 

In 2022-23, Jumoke had a chronic 
absenteeism rate of 28.7%, compared to the 
state average of 20.0%. 
 
In 2023-24, Jumoke's rate increased to 
30.1%, while the state average improved to 
17.7%. 
 
This shows a concerning trend, Jumoke's 
chronic absenteeism rate has increased by 
approximately 1.4 percentage points. This is 
an urgent area for continued focus and it is 
imperative that the school continue efforts 
to lower the chronic absenteeism rate. 
 

In 2023-24, Jumoke had a chronic 
absenteeism rate of 30.1%, compared 
to the state average of 17.7%. 
 
In 2024-25, Jumoke’s chronic 
absenteeism decreased to 20% which 
showed a decrease of 10.1%, while 
the state average improved to 17.2%. 
 
Jumoke's chronic absenteeism rate 
has decreased from 2023-24 to 2024-
25 school yearly approximately 10.1% 
percentage points.  
 
This is an area for continued focus for 
our school.  It is imperative that we 
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continue our efforts to lower this rate 
through intentional measures such as 
maintaining our attendance hotline, 
conducting parent/guardian meetings, 
attending professional development 
opportunities and fostering a positive 
school culture and climate.  By 
offering meaningful enrichment 
opportunities for our scholars, we can 
further encourage consistent 
attendance and engagement.  
 

3.5 School Culture 
and Climate 

Jumoke’s suspension rate for the 2022-23 
school year was 4.8%, whereas the state 
average was 7.0%.  
 
The school’s rate for the 2023-24 school year 
was 6.0%, whereas the state average was 
7.0%  
 
The school should continue its efforts to 
improve student outcomes in culture and 
climate. 
 

Jumoke Academy’s suspension rate for 
2024-25 is 6%.  This number is consistent 
with the previous year’s suspension rate 
which was lower than the state of 
Connecticut. 
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4.5 Teacher/Staff 
Credentials 

As of May 1, 2025, the Bureau of Educator 
Standards and Certification reported 2 staff 
identified in the Educator Data System as out 
of compliance for the 2024-25 school year. 1 
staff have no active certificates/permits; 1 
staff has an assignment that does not match 
valid endorsement. 

 
In accordance with state statute, schools are 
responsible for ensuring that 100% of their 
staff possess the appropriate certificates, 
permits, or authorizations required for their 
positions. 
 

Jumoke Academy ended the school 
year with 3 staff out of compliance for 
failing to successfully obtain or renew 
their teaching 
certifications/authorizations.  We did 
not renew the contracts for these 3 
staff.  Staff with assignments that did 
not match valid endorsement were 
corrected.  Overall, Jumoke Academy 
ended the 2024-25 school year with 
94% compliance in staff 
certification/authorization to teach. 
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5. Stewardship, Governance, and Management Best Practices: Describe your charter school's most effective 
organizational systems that ensure financial sustainability, operational excellence, and robust accountability. 
Detail your governance structures, fiscal oversight mechanisms, and management practices that have 
demonstrably strengthened institutional health and performance outcomes. Explain why these specific 
approaches were implemented, connecting them to your school's mission and strategic priorities. Present 
concrete evidence of their effectiveness using key performance indicators, audit results, operational metrics, 
and stakeholder feedback that demonstrate measurable improvements. Include examples of productive 
partnerships with local districts that have enhanced your governance practices or operational efficiency. 
Focus on high-impact initiatives rather than comprehensive coverage, limiting your response to 250 words 
while providing specific, evidence-based insights. 

The Academy continues to focus on best practices related to governance and management, with a 
strategic focus on accountability for all. The Academy continues to involve its Board of Directors in board 
training.  Focus and training include strategic planning, assessment of board effectiveness, review of CSDE 
educational law, a review of their fiduciary responsibilities, and a review of school year and leadership 
goals.  In addition, district leadership provides regular presentations and training during board meetings 
that are focused on the Academy’s District Improvement Plan and 3-Year Strategic Roadmap.  In 
collaboration with district leadership, transparency continues to be a focus as evidenced by posted board 
meeting agendas, meeting dates/times, minutes posted to our website, adherence to the revised anti-
nepotism and background check policies, emphasis on identifying highly qualified faculty and staff; 
continuous review of hiring protocol and interviewing procedures and strategic focus on reviewing, 
assessing, and updating our facilities to effectively support our educational and instructional program.   
 
To ensure fiscal responsibility in finance, we continue to participate in our annual audit and follow policies 
and procedures created to improve financial management. 
 
Collectively, the previously mentioned findings suggest that the academy continues to operate in legal 
compliance and in keeping with best practice.  
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PART 4: STUDENT POPULATION 

1. Enrollment and Demographic Data: Provide 2024-2025 student demographic and enrollment information. 

Grades Served: K-8 American Indian or Alaska Native: .1% 

Student Enrollment: 571 Asian: 0 

Percentage of students identified EL/ML: 1% Black/African American: 94% 

Percentage of students identified for 
Free/Reduced-Price Meals: 

100% 
Hispanic/Latino: of any race: 5% 

Native Hawaiian or Pacific Islander: 0 

Percentage of students with disabilities: 8% 
Two or More Races: .5% 

White: 0 

2024-2025 Enrollment by Grade Level: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

55 62 68 42 50 62 64 57 44 46 5 7 4 5 571 

2. Enrollment Efforts: Summarize the school’s efforts to attract, enroll, and retain a diverse student population 
that reflects the demographics of the community. Describe strategies aimed at reaching and serving students 
of color, low-income families, English learners/Multilingual learners and students with disabilities. Include 
outreach initiatives, inclusive enrollment practices and support systems designed to promote equitable access. 

Jumoke Academy continues its efforts to recruit diverse student populations through actively engaging 
with community, civic, faith-based, and educational service providers.  The Academy continues its 
partnerships with independent schools and independent school prep programs within the Hartford 
area. We have seen a slight increase in El/ML scholars through our enrollment efforts.  We continue our 
outreach to Spanish speaking communities through strategic marketing and communications initiatives 
led by our marketing team leadership resulting in bilingual communications. These communications 
have been elevated over the past year by including commercial advertisements aired on local and cable 
networks throughout Greater Hartford.  We have continued the use of a language translator on our 
website and have enhanced our video marketing campaign as described above. We continue our 
“community canvassing campaign” and use of “yard signage” throughout the Greater Hartford region 
to engage families from various communities as a part of our recruitment of scholars. 

3. Waitlist Data: Provide waitlist totals below, illustrating demand and community support for the school. 

2024-2025 Waitlist: 2025-2026 Waitlist: 

10 14 
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4. Student Population Best Practice: Outline your charter school's most effective strategies for advancing 
educational equity through targeted recruitment, enrollment, and retention initiatives. Describe your 
signature approach to family engagement and community outreach that has successfully diversified your 
student population and ensured meaningful inclusion of underrepresented groups. Connect these practices 
to your school's distinctive educational model, explaining how they align with your core mission and values. 
Present specific evidence of impact through enrollment demographics, retention statistics, and stakeholder 
testimonials that demonstrate measurable progress toward equity goals. Include any notable collaborations 
with local districts that have enhanced your ability to serve diverse learners effectively. Focus on your most 
innovative and impactful practices rather than attempting comprehensive coverage, keeping your response 
focused and within the 250-word limit. 

Our efforts to attract, enroll, and retain a diverse representative student population begin with the 
recruitment of a diverse faculty and staff population.  Our signature approach to family engagement 
includes maintaining strong relationships with local community organizations while promoting the 
Academy in the community at a grassroots level and regularly on social media through Facebook, 
Instagram and other social media platforms. As previously stated, yard signage printed in English and in 
Spanish strategically place throughout the city of Hartford increases our visibility as a viable choice for 
families. Attention to website development reflective of our mission, community service, and scholar 
programming and experience allows the visitor to better understand who we are and make an 
informed choice on what we have to offer new families and children. In addition to strategic media 
campaigns supported by the development of commercials in Spanish and English, we continue to use 
our grassroots approach to recruiting by canvassing neighborhoods for targeted populations.  We have 
seen an increase of our Spanish speaking scholars over the last several years.   As a district we are 
happy to report that our current Spanish speaking population is now at 5%. 
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APPENDIX B: CHARTER SCHOOL PERFORMANCE FRAMEWORK 
 

The Connecticut State Department of Education's charter school performance framework establishes transparent 
accountability standards aligned with both state law and National Association of Charter School Authorizers' best practices. 
These four comprehensive performance standards—with their specific indicators—serve as the foundation for evaluating 
charter school effectiveness and sustainability. This robust framework guides all phases of the CSDE's oversight process, 
from initial charter approval through annual monitoring and renewal decisions, ensuring consistent, evidence-based 
evaluation of each school's educational impact and organizational viability. 
 

Performance Standards: 

1. School Performance: Is the school a successful model resulting in strong student outcomes and a positive school climate? 

2. Stewardship, Governance, and Management: Is the school financially and organizationally healthy and viable?  

3. Student Population: Is the school promoting equity by effectively attracting, enrolling, and retaining students, particularly 
among targeted populations?  

4. Legal Compliance: Is the school acting in compliance with applicable laws and regulations? 

Performance Standards: Performance Indicators: 

1. School Performance 1.1. Academic Achievement 
a. ELA Performance Index–All Students 
b. ELA Performance Index–High Needs Students 
c. Math Performance Index–All Students 
d. Math Performance Index–High Needs Students 
e. Science Performance Index–All Students 
f. Science Performance Index–High Needs Students  

1.2. Academic Growth 
a. ELA Academic Growth–All Students 
b. ELA Academic Growth–High Needs Students 
c. Math Academic Growth–All Students 
d. Math Academic Growth–High Needs Students 
e. Progress toward English Language Proficiency–Literacy 
f. Progress toward English Language Proficiency-Oral 

1.3. Participation Rates–ELA, Math, Science (a. All Students, b. High Needs) 
1.4. Chronic Absenteeism (a. All Students, b. High Needs)  
1.5. Postsecondary Preparation 
1.6. Postsecondary Readiness 
1.7. On-track to High School Graduation 
1.8. 4-year Adjusted Cohort Graduation (All Students) 
1.9. 6-year Adjusted Cohort Graduation (High Needs Students) 
1.10. Postsecondary Entrance Rate  
1.11. Physical Fitness 
1.12. Arts Access 

2. Stewardship, Governance, 
and Management  

2.1. Financial Management  
2.2. Financial Reporting  
2.3. Financial Viability  
2.4. Governance and Management 
2.5. Facility 

3. Student Population 3.1. Recruitment and Enrollment Process 
3.2. Waitlist and Enrollment Data 
3.3. Demographic Representation 
3.4. Family and Community Support  
3.5. School Culture and Climate 

4. Legal Compliance 4.1. Open Meetings and Information Management 
4.2. Students with Disabilities 
4.3. English Learners 
4.4. Rights of Students 
4.5. Teacher/Staff Credentials 
4.6. Employee Rights 
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APPENDIX C: STATEMENT OF ASSURANCES 
 
It is imperative that charter schools–as with all other public schools–adopt and uphold the highest ethical and 
legal standards while delivering excellent academic opportunities for students and their families.  
 
As the authorized representative of Jumoke Academy Charter School, to the best of my knowledge, I affirm 
that:  

 
1. Pursuant to C.G.S.A. § 10-66rr, all board members and staff have satisfactorily completed background 

checks, including a state and national criminal record check and a record check of the Department of 
Children and Families child abuse and neglect registry. 
 

2. Pursuant to C.G.S.A. § 10-66rr, if applicable, all charter school management organization (CMO) 
governing board members and staff members, who performs a service involving direct student contact 
have satisfactorily completed background checks, as described in (1).  

 
3. All contractors doing business with the school, who performs a service involving direct student contact 

have satisfactorily completed background checks, as described in (1). 
 

4. Records of any and all background checks described above, are on file at Jumoke Academy Charter 
School and available for random audit by the Connecticut State Department of Education (CSDE). 

 
5. Pursuant to C.G.S.A. § 10-66oo, Jumoke Academy Charter School Governing Board has adopted written 

anti-nepotism and conflict of interest policies consistent with state law and best practices in nonprofit 
corporate governance, and pursuant to 10-66bb(d), that no member or employee of the Governing 
Board has a personal or financial interest in any asset, real or personal, of the charter school.  
 

6. Pursuant to C.G.S.A. § 10-66oo, each member of a governing council of a state or local charter school 
shall complete training related to charter school governing council responsibilities and best practices at 
least once during the term of the charter, and that no board member of Jumoke Academy Charter 
School serves on the board of another charter school or CMO. 

 
7. All public funds received by Jumoke Academy Charter School have been, or are being, expended 

prudently and in a manner required by law. 
 

8. All Governing Board meetings are open and accessible to the public, and that Jumoke Academy Charter 
School has posted, and continues to post, on any Internet website that the Governing Board operates, 
the schedule, agenda, and minutes of each Governing Board meeting, including any meeting of a 
subcommittee of the Governing Board. 
 

9. Jumoke Academy Charter School does not discriminate in any employment practice, education 
program, or educational activity on the basis of race, color, religious creed, sex, age, national origin, 
ancestry, marital status, sexual orientation, gender identity or expression, disability, or any other basis 
prohibited by Connecticut state and/or federal nondiscrimination laws.  
 

10. Jumoke Academy Charter School does not operate any school location outside the scope of its 
approved charter or subsequent State Board of Education approval. 

 
 
















































































