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Every Student Prepared for Learning, Life, and Work Beyond School:
State Board of Education Comprehensive Plan (2023-2028)

Ensure Equitable Access to Education 
All learners are supported, including 
those with high needs, and have 
equitable access to education regardless 
of background or advantage, including 
access to great teachers and leaders, and 
a diverse educational workforce.

Ensure Safe and Healthy 
Learning Environments
Learning spaces are safe, compassionate, 
and culturally responsive. They are designed 
to support the academic, physical, and 
social-emotional well-being of all learners, 
including learners of color, multilingual 
learners, those with a disability, learners 
experiencing food and housing insecurities, 
learners coming from low-income families, 
and those who identify as LGBTQ.

Elevate Curriculum Frameworks
Elevate Connecticut’s curriculum 
frameworks to provide support for 

the development of rigorous, 
engaging instruction and the reliable 

assessment of universally required 
skills for life beyond school and a 

lifelong love of learning.

Create Multiple Career Pathways
Create opportunities for all students 
to explore multiple career pathways 

through coordinated and rigorous 
programs that are developed in 
partnership with institutions of 

higher education and local/regional 
employers, and that align to 

economic opportunity and advance 
students in careers of their choice.
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CSDE Strategic Focus Areas
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Webinar Goals
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Know where to locate information specific to Connecticut school districts

Understand the differences between temporary authorization options

Understand requirements for each of the temporary authorizations

Understand the limitations of each type of authorization

Understand district responsibilities for candidates serving under each type of authorization

Identify the authorization for which a candidate may be eligible, based on their education and 
background

Understand requirements to renew or extend an authorization



Certification Resources for Districts
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Educator Certification Look-Up
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Educator Certification District Look-Up is located at the top of the School Districts 
page and allows you to print a copy of the certificate.

https://sdeportal.ct.gov/cecscreateuser/educatordetails.aspx
https://sdeportal.ct.gov/cecscreateuser/educatordetails.aspx
https://sdeportal.ct.gov/cecscreateuser/educatordetails.aspx
https://portal.ct.gov/sdecertification/districts?archived=true&language=en_US


Note:
 Teaching certificates require a master’s degree; however, a #092 certificate requires 30 

credits beyond master’s degree.
 TEAM is required for teaching endorsements only.
 TEAM completion does not mean the candidate should apply to advance, as there is no 

longer a Provisional level.
 Requirements for professional: 50 months of appropriate service under the Initial and/or 

Provisional Certificate, TEAM completion, and verification of a master's degree. 
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Valid for ten years

INITIAL 
EDUCATOR 

CERTIFICATE

PROFESSIONAL
EDUCATOR 

CERTIFICATE

Valid for ten years

Types of Certificates



Types of Certificates (Continued)

Temporary Certificates/Permits/Authorizations
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 Resident Educator Certificate
 Long-Term Substitute Authorization
 Durational Shortage Area Permit (DSAP)
 Nonrenewable Interim Educator Certificate
 Temporary 90-Day Certificate
 Visiting International Teacher Permit (VITP)
 Temporary Authorization for Minor Assignment 

(TAMA)
 Charter School Educator Permit (CSEP)
 Military Spouse Teacher Permit



Resident Educator Certificates

Available to candidates enrolled in an approved graduate certification program with an 
established residency model.

• REC is valid for two years; may be extended for one additional year.
• Requires district submission of form ED 199 and program submission of ED 199 Attachment.
• Requires at least one of the following:

o Passing scores on all subject area assessments required for endorsement; or
o Major or 30 credits in the content area; or
o Completion of at least one year in the residency program (only for elementary and special 

education)

• Following at least one year of successful service as teacher of record under Resident 
Educator Certificate, candidate then applies for Initial Educator Certificate with form ED 170A.

• Note: Candidates enrolled in a residency program cannot be issued a DSAP.
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• Hired at the local level; require no authorization from CSDE
• Cannot exceed 60 days, consecutive or nonconsecutive, in the same assignment 

during the school year (i.e., can only serve as “Ms. Smith, grade 4” for 60 
school days in a given academic year)

Daily Substitutes with 
Bachelor's Degree

• Minimum requirements: At least 18 years old, high school diploma or equivalent, 
and experience with school-age children

• Cannot exceed 60 school days in the same assignment
• Districts apply directly through website (Qualtrics Survey)

Daily Substitutes without 
a Bachelor's Degree

• For service in the same assignment for 60+ days in a school year
• Requires bachelor’s degree and 12 credits specific to the subject area of the 

endorsement requested
• Cannot be issued for special service or administrative endorsements
• Service under an LTS cannot be counted toward obtaining a full certificate
• Form ED 175 (submitted by district to SDEDistricts.Cert@ct.gov)

Long-Term Substitute 
Teacher Authorization
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Substitute Authorizations

https://sdect.co1.qualtrics.com/jfe/form/SV_6g3hHjOYGL7PgP4
mailto:SDEdistricts.cert@ct.gov


Required Qualifications:
• Bachelor’s degree from a regionally accredited institution
• 12 semester hours of credit specific to content/endorsement area sought (professional education coursework 

which is not specific to the content/endorsement area cannot be accepted – e.g., foundations of education)
• Enrollment in approved certification program, if required (most cross-endorsements do not require enrollment 

in a program)
• District must apply for the DSAP 

o Application ED 177 (submit to: SDEDistricts.Cert@ct.gov)
o ED 177 Attachment (evidence of enrollment) requires signature of both the district and the EPP 

certification officer
o Candidate should have official transcripts submitted directly to the CSDE

Only valid for service in the requesting district for permanent positions:
• DSAP candidates must be entered into the EDS Staff File and engage in the evaluation process with 

administration
• Requesting districts are making a commitment to fully support the candidate during the entire DSAP process 

(e.g., EPP coursework, testing)
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Durational Shortage Area Permits (DSAP)

mailto:SDEDistricts.Cert@ct.gov


May be renewed up to two times if requirements are met:
• District submits new ED 177 requesting reissuance.
• Candidate documents progress in program (submission of official transcript verifying completion 

of an additional nine credits during previous DSAP period, or if all coursework has been 
completed, verification of attempts to pass required exams).

• Districts should monitor progress of educators who hold a DSAP to ensure that requirements are 
met for DSAP renewal.

• Note: Renewal of a DSAP for Special Education (#165) requires a passing score on the Praxis II 
Special Education test.

Transition to Long-Term Substitute (LTS) Authorization:
• If conditions for renewal of DSAP are not met, the district must apply for an LTS to cover the 

assignment.
• If candidate is issued an LTS and then meets the conditions to renew the DSAP, the district may 

submit an updated ED 177 DSAP application.
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Durational Shortage Area Permits: Renewal



Hardship Renewals:
• If the candidate encountered a hardship that prevented them from completing requirements to 

renew a DSAP or obtain full certification, a fourth DSAP may be considered.
• Hardship requests are only considered on a case-by-case basis and must be approved by Talent 

Office leadership.
• A hardship is generally defined as a personal illness, a family emergency, lack of required 

coursework offerings, or other extreme circumstances.
• The candidate must include a letter with the application that outlines the specific circumstances 

that prevented the candidate from completing the requirements outlined in the DSAP approval 
letter.

• The district must also submit a separate letter in support of the hardship request.
• Only one hardship issuance can be granted. If a candidate is issued a hardship DSAP and does not 

meet the conditions outlined in the DSAP approval letter, the DSAP will not be renewed for another 
year (e.g., Praxis special education test).
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Durational Shortage Area Permits: Hardship



Paraeducator Equivalency

Paraeducator Equivalency for Temporary Special Education Authorizations
 

A district may pursue a Temporary Authorization (Long-Term Substitute Authorization or 
Durational Shortage Area Permit) in special education for someone who has served 
successfully for at least 20 months as a special education paraeducator.
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• Candidate must meet all other requirements for 
corresponding temporary authorization (e.g., hold a 
bachelor’s degree, enrolled in an approved program).

• Para experience can be accepted in lieu of the 12 
credits normally required for issuance of a DSAP or 
LTS.

• Recommending institution does not accept 
experience toward requirements for full certificate.



REC, LTS, and DSAP Requirements

Resident Educator 
Certificate (REC)

 Requires graduate level 
certification program with an 
established residency model
 ED 199 application & EPP 

attachment
 REC is valid for two years; may be 

extended for one additional year
 At least one year of successful 

service as teacher of record 
under the REC; candidate then 
applies for Initial Educator 
Certificate 
 Not eligible for DSAP 

Long-Term Substitute 
Authorization (LTS)

 For service in the same 
temporary assignment for 60+ 
days in a school year
 ED 175 application & district 

letter 
 Bachelor’s degree & 12 credits 

specific to the subject area of the 
endorsement requested
 Cannot be issued for special 

service or administrative 
endorsements
 Service cannot be counted 

toward obtaining a full certificate

Durational Shortage 
Area Permit (DSAP)

 For permanent positions in the 
district; educator entered into 
EDS Staff File & evaluated 
 ED 177 application & EPP 

enrollment attachment page, if 
applicable
 Bachelor’s degree & 12 credits 

specific to the subject area
 Candidate must meet conditions 

outlined in the DSAP approval 
letter to renew the DSAP
 May be renewed two times; 

possible hardship 4th DSAP
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In-State vs. Out-of-State Educator Preparation Programs

Connecticut Programs
 Institution will ensure that all Connecticut 

regulatory and statutory licensure requirements 
(including coursework, student teaching, tests) 
are met.

 If changes are made to certification 
requirements while a candidate is enrolled, state 
programs are provided a transition period; this 
will not prevent enrolled candidates from 
obtaining certification.

 Connecticut institutions usually accept service 
under a DSAP to fulfill student teaching 
requirements.

NOTE: It is essential to have the candidate check with their EPP to ensure that program requirements, including 
student teaching may be met by serving under a DSAP prior to submitting the ED 177 application. Candidates are 
not eligible to complete student teaching while serving under an LTS.

Out-of-State Programs
 Institution will ensure all licensure requirements for that 

state are met (These may or may not align with 
Connecticut requirements).

 Program may initially align to Connecticut statutes and 
regulations when candidate enrolls, but if the program or 
state requirements change, this may result in the 
candidate not being eligible by the time the program has 
been completed.

 Many out-of-state programs will not accept experience 
under a DSAP to fulfill student teaching/practicum 
requirement for recommendation. Candidate may end up 
with a degree awarded but not be eligible for licensure.



Contact Information for District Personnel

School District Resources Website
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NOTE: Please DO NOT share the designated district email address or designated phone numbers with the public.

Designated Superintendents’ 
Telephone Lines

Email: SDEDistricts.Cert@ct.gov

https://portal.ct.gov/sdecertification/Districts?language=en_US
mailto:SDEDistricts.Cert@ct.gov
mailto:SDEDistricts.Cert@ct.gov
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