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Introduction

Subsection (a) of Section 10-150d of the Connecticut General Statutes (C.G.S) requires the
Connecticut Educator Preparation and Certification Board (CEPCB) to develop standards and
proposals for regulations and legislation regarding the design and development of a state-wide data
dashboard that enables longitudinal monitoring of educator workforce data. Subsection (b) of the
same section requires the CEPCB to review state-specific data, including qualitative data on
stakeholders' experiences and quantitative data from the Connecticut State Department of
Education (CSDE) on educator vacancies, shortage areas and the educator preparation program

dashboard.

Additionally, C.G.S. Section 10-146h requires the CSDE to report annually regarding the quality of
teacher preparation programs including (1) the extent to which graduates of such teacher
preparation programs help their students learn, (2) measures for assessing the classroom teaching
performance of such graduates, (3) retention rates in the teaching profession of such graduates, (4)
survey results from such graduates and the employers of such graduates regarding such teacher
preparation programs, (5) data relating to the employment of such graduates in a teaching position,
(6) certification issuance rates, including first-time pass rates for such graduates, and (7)
recommendations regarding the recruitment of minority teachers and administrators. This reportis

also being submitted as fulfillment of this legislative requirement.

Sources for Educator Data Analyses

CSDE receives educator preparation and workforce data from the following sources.

Certification

The Connecticut Educator Certification System (CECS) is the one-stop portal for certified
educators across the state. Individuals can use this system to: apply for, renew, or update
certifications online; check the status of their application; update their profile and contact
information; view their Connecticut certificates; request a duplicate copy of their certificate; and

view their testing history. Every individual who establishes an account in this system is assigned a
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unigue educator identification number (EIN). The EIN remains the unique ID for the educator

throughout their teaching career in Connecticut.

Employment

All school districts and approved private special education providers report through the Educator
Data System (EDS), information about the people occupying roles in their organization that require
certification. EDS collects basic educator demographics (e.g., gender, race/ethnicity, educational
background), dates of entry into and exit from the district, the role(s) being performed by the
individual (e.g., teaching or non-classroom roles), the grade(s) they are teaching, the full time
equivalent for each role assigned, and the start and end dates for that role. It should be noted that
an individual can perform more than one role (e.g., 0.5 FTE Spanish teacher and 0.5 FTE French
teacher). While the October 1 snapshot data are typically used for public reporting, districts are
expected to keep EDS updated throughout the year as educators may enter and exit the district

throughout the year.

Title Il

Title Il of the Higher Education Act requires educator preparation programs (EPPs) to report data on
all their candidates and identify which of their candidates are completers. For Connecticut, the
student list data are collected by ETS. The Title Il student list reporting cycle opens to EPPs in
September and closes in February. Once the resolution period for the prior year closes, the data

are then processed and prepared by ETS and sent to the CSDE sometime in April.

Public School Information System (PSIS)

PSIS is the student registration, enrollment, and demographic data collection system. School
districts report every Connecticut public school student in PSIS where they are assigned a unique
identification number called the state-assigned student identification number or SASID. A student

retains their SASID from one year to the next, and from one school or district to the next.

Teacher Course Student (TCS)

TCS collects data about the individual courses taken by Connecticut public school students, and
the teachers who teach them. It is essentially the critical link between the unique student record

i.e., the SASID, and the unique teacher record i.e., the EIN.
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Teacher Education and Mentoring (TEAM)

The TEAM program pairs every new classroom teacher with a trained mentor who provides support
to the beginning teacher through the first years in the classroom. TEAM is a professional growth
model that incorporates the CT Standards for Professional Learning and provides beginning
teachers with multiple opportunities to reflect on their practice, analyze student data and
outcomes, and identify areas for growth and improvement for their individual professional learning.
The five team modules are: Classroom environment; Planning; Instruction; Assessment; and
Professional responsibility. TEAM is required pursuant to C.G.S. Section 10-1450. The data system
underlying the TEAM program is maintained by EASTCONN.

What is EdSight?

EdSight is the CSDE’s data warehouse and reporting portal. EdSight integrates student, educator,
and organization data across space and time to create reports and metrics to help support
decision-making. EdSight is NOT a data collection system. It brings together data that already exists
in meaningful ways, analyzes those data, creates reports, and publishes them. Currently, as it
pertains to educator data, EdSight integrates data from CECS, EDS, Title Il, PSIS, and TCS to
facilitate sophisticated longitudinal analyses. Data integrated and analyzed through the EdSight
data warehouse are then reported publicly through the EdSight public portal at

https://edsight.ct.gov.

EdSight

Connecticut's official source for education data
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Figure 1 EdSight Home Page
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EdSight also offers a secure portal for authorized users that allows them to view confidential
individual-level data. This includes data about students and educators. While most of the over
4,000 users in EdSight Secure come from K-12 school districts and other private providers of

services for K-12 students, a little over 50 users are from educator preparation programs (EPPs).

The wide array of reports and publications pertaining to educator data that are available on the

EdSight public and secure portals are discussed in the next section.

Reports

Educator Workforce Data

EdSight features numerous reports that present data and information about Connecticut’s
educator workforce. Together these reports provide the quantitative workforce data referenced in

subsections (a) and (b) of C.G.S. Section 10-150d.

The FTE Staffing levels report provides full-time equivalent (FTE) totals by staff assignment category
and educator type for certified and non-certified staff at the state, district, and school levels from
2001-02 to the present (see Figure 2). All data are as of October 1 of the corresponding school year

(i.e., the 2024-25 data are as of October 1, 2024, etc.).

FTE totals represent staff assigned to all grades, pre-kindergarten through grade 12. The data can
also be broken down by district and school. See the ReportNotes_StaffFTE.pdf for list of specific

assignments that are grouped into the assignment categories.
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vear [Trend w| Disirict |[State of Connecticut w| Schools | | Educator Type: [Al____ w| Assi Category [ w]
FTE Staffing Report - Trend
Export .csv file
2020-21 2021-22 2022-23 2023-24 2024-25
Distr Assignme atego ducato ne
State of Connecticut | Administrators, Coordinators and Department Chairs - District Central Office | Certified 10829 | 11855 | 12607 | 12667 | 12614
Administrators, Coordinators and Department Chairs - School Level Certified 25983 | 26430| 27121 27679 | 27474
Counselors, Social Workers, and School Psychologists Certified 36333 | 38713| 39298 40109 | 40474
General Education - Paraprofessional Instructional Assistants Non-Certified 48076 | 48276| 55317 5263 | 55841
General Education - Teachers and Instructors Certified 354129 | 35851.2 | 356207 | 35,6137 | 35,2884
Instructional Specialists Who Support Teachers Certified 23268 | 25423| 26386 26185 25964
Library/Media - Specialists (Certified) Certified 667.1 T00.5 T11.9 697.9 693.3
Library/Media - Support Staff Non-Certified 423.4 408.9 3930 3772 369.5
Other Staff Providing Non-Instructional Services/Support Certified/Non-Certified | 26,406.6 | 25 905.9 | 26,500.2 | 28,8982 | 29,201.8
School Nurses Non-Certified 13518 | 13857 | 14055 14009| 14382
Special Education - Par ional Instructional Assistant: Non-Certified 11,809.4 | 12,093.0 | 12,2875 | 12.265.3 | 12,5424
Special Education - Teachers and Instructors Certified 6,378.0| 64281 65610 | 66412 67374

Figure 2 FTE Staffing Levels Report - State of Connecticut

The Educator Vacancy Dashboard presents data on educator vacancies in Connecticut Public

School Districts. The data are collected from districts twice a year (i.e., August and
February). Vacant positions are budgeted positions that districts are actively working to fill.

This collection started during the pandemic and consistent data are reported starting August 2023.

Dashboard Interactive Table/Chart Full Datazet
Select Leve! Select Organization Type Select Alliance Designation Select Organization
Ste of Connecticut - ~ | | Sute of Conneciicut -

Filters: Organization = 'State of Connecticut’

How many bud

d educator’ are C schools districts and private special education programs actively trying to fill?
Select s collection below for s quick look at educator vacancies for sn organization or the siste

August 2023 August 2024 February 2025

402 644 229 1,060 183
Special Education Teachers All Other Teachers Special Services? Specil All Other Paraeducators
Education Pareeducators

Vacancy Catogory
Collection
W August 2023 Ml August 2024

View and interact with muki-yoar data below

Charts below are grouped by organization type.

Teaching Vacancies Paraeducator Vacancies Special Services Vacancies

Figure 3 Educator Vacancy Dashboard
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The new Educator Attrition dashboard presents the turnover rates of certified educators in

Connecticut. Rates are presented for the following groups: Classroom Teachers (includes special
education and general education teachers) and All Certified Educators. The classroom teacher
turnover rate represents the percentage of classroom teachers in one year who were notin a

teachingrole in the next year. This report is designed to fulfill the requirements of Public Act 23-159.

Classroom Teachers Dashboard | Classroom TeachersData  All Centified Educators Dashboard Al Centified Educators Data

Are classroom teachers staying in the classroom?
Yes, more than 90% of CT's teachers remain in the classroom each year statewide

Select s year below to see & summary for that yesr. View dsta st the stste, district type, and district level. Trend data are shown in the chars

201819 201920 202021 202122 202223 202324

Ste | DimncTyps | Diwe |
Statewide Summary for 2023-24

92.4% stayed in the classroom 6.8% left CT public scheols 0.9% stayed in CT public schools, but left the

classroom

Stayed in the Classroom Left CT Public Schools Stayed in CT Public Schools, Left the Classroom

Figure 4 Educator Attrition Dashboard

The CSDE has been determining and establishing shortage areas at

least since the late 1990s. The CSDE uses a combination of demand Q‘ﬁﬁ ST g oakD OF SDUCATION ||

and supply data to identify and desighate these shortage areas. Unlike

other workforce data which are presented in dynamic EdSight reports,

FROM

DATE:

shortage areas are calculated based on trend analyses of various data suasecr

sources. These include teacher job postings, Title Il data of recent

graduates from in-state teacher preparation programs, new

endorsements for new teachers and additional endorsements for

existing teachers, student-teacher ratios, and vacancy survey data.

The most recent analyses for determining the shortage areas were

completed in 2023 by the Boston University’s Wheelock Educational

Policy Center. Figure 5 Commissioner Memo
Designating Shortage Areas
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The Educator Diversity Dashboard visualizes information about educators of color relative to the

students of color in their districts. It allows users to compare district trends using column charts

and compare annual rates using geographic representations.

Trend % Educators of Color by Year Comparizon of Educators and Students of Color by Year
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Figure 6 Educator Diversity Dashboard

The Educators with Active Certification Endorsements report in EdSight Secure provides all districts
with a list of certifications held by educators in their district as well as all certified educators across
the entire state. The CSDE provided easier access to these data to assist districts in strategic

recruitment and hiring so that students get increased access to the most qualified educators.
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All Ed With Active End
The defandt kst below incheties &l Conmerscul-enthed Boucaon kor whom here is an emal i follcrwing ABers rt Cumery Baing applied:
atdvess o e Conseciod Educater Cevbcaton Sysiem (CECS)
Eotucator trus? hob af ket one of e Kcbomrg
(T—— Latua D13 . Elmanaary - Kindergartee through Grade §
e e . - N e v £ o Vb @b
(AND, f wchoded 3 east one Of T endorsements Fom the second mut-seiect Mer) e
NOTE: The iy Empioy cumenty
Is curvently empioyes n & Connerioul pubie: school Sanc?
AT 0 8 Connecnou pubike 1hoe gt i
Tips for fiang
* To clear il Biers i vy E0Signt Secune nepori. you My Chol e T verscal dois o e Mg-right of the acive broerser Lab and seiect Ruinish mpon
" To clear selerhions for onfy one Sher bumon, CRCK he filer 50 Make the dPOp-00wn kST Apped then NGRE-Chil o he ISt and seiec Claar Selsztion
Educaner must Rold 1 18382 Gna of the folomng Eaiscisd sndimemanes (SELECT] AN 3t 4331 2ns of 2 Rellswing sabcted sndoramasms (O TIOKAL) mat nchaal SELECT)
[ 908 - Frex and Kindesgarien &30 [ 001 - Prek - Grage 8 am | O == 20
Firsth I Endiss Endirssmssns
D 09 - Bngual 512 [] 002 - Prek - Grase 8 270 0O ves -
JAELY Elermer 0o
- ) - Prek - Grae 3 L -
000 [ 010- Busimess. Grades 7,12 145 Elemen O Ha semple@ema com
LA [ [T 011 - Licanssd Pracncd bua 1 Elemen | [] 004-Ceades 1.8 1302 Tes sumploamsil com
DN [ 008 . Mindergarten . Grade § PE W sampieg@emsil com
[7) 13- Elementary - Kindergarten frrough Grade & 16,543 O pern
WELE Elsrmen 2080 -8 - 103 fen sampio@amsil sam
mac | [T o6 Engin w12 5450 | O e : w sz Yes ammpe@amsil som
1 P t re@e
LAKE () o15- Engian, Geades 7-9 2 Eieran | ] 008 - PreK and Kindergarten 620 |0 i — —
JLE Elermenary - sancerganen mougn uwaoe 5 g Yes ssmpisemsl com

Figure 7 Educators with Active Endorsements
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Educator Preparation Data

The CSDE created the Educator Preparation Provider (EPP) Dashboard in response to the

requirements outlined in C.G.S. 10-146h. There was no dedicated appropriation for the creation of
this annual dashboard/report. The CSDE completed this unfunded requirement by creating a
dynamic and interactive dashboard that is updated annually to satisfy the requirements of this
section. Deriving the data necessary for this dashboard requires complex data matching across
three disparate sources: The ETS Title || database, the CSDE’s CECS certification system, and the

CSDE’s EDS employment system.

Candidates Completers Certification Assessment Employment Persistence Data

Candidate Counts and Demographics
Of the 4,663 candidstes (completers and enrcllees) in 2022-2023, 20.0% were persens of color and 20.9% were male.

ByEPP | Race/EthniciybyEPP | GenderbyEPP | »

Total Candidates Candidates by Race/Ethnicity Candidates by Gender
5029 4,588 Race/Ethnicity Gender
P { Color W Wh B

4723 4,786
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Candidates include both completers {completed all program requirements excluding licensure testing) and enrollees (those who are still enrolled but have not completed the program) as reportad by the EPP inthe
Educational Testing Service(ETS) Tite Il database.

If a candidate was reported in more than one race or gender category in a year by their EPP in the ETS/Title || database, they are counted once in each category in which they were reported. Therefore the sum of
czndidates by race or gender may not equzl the totsl candidzns count.

Figure 8 Educator Preparation Dashboard

Once the data are merged, the following metrics are generated for each EPP. When possible, data

are disaggregated by race/ethnicity and gender.

1. The Number of Candidates (Candidates are both program completers and enrollees (those
who are still enrolled but have not completed the program))

2. The Number of Program Completers (Program completers are individuals who have
completed all EPP program requirements for the reporting year, but not including licensure
testing, as reported by the EPP)

3. Certification Issuance Rates (Number and percentage of program completers in a reporting

year that attained a Connecticut teaching certificate within one year of program completion)
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4. Licensure Assessment Best Pass Rates (Best attempt pass rate for program completers in a
reporting year who attempted licensure testing for these tests: Praxis I, Foundations of
Reading Test, Early Childhood Test, ACTFL OPIl and WPT Tests)

5. Employment Rates (Year 1) (Number and percentage of program completers in a reporting
year employed in any Connecticut public school, including approved private special
education programs, within one year after program completion)

6. Employment Rates, Hard to Staff Schools (Year 1) (Number and percentage of program
completers in a reporting year employed in a public school in high need (Alliance) districts)

7. Employment Persistence Rates (Years 2 and 4) (Number and percentage of program
completers in a reporting year in the field in the 2nd and 4th year of teaching or serving in a

school leadership, administration or special service position in Connecticut)

In addition to the public dashboard, EdSight Secure offers candidate-level data to the EPPs. In the
secure portal, the data are not suppressed since it is only viewable by authorized users at the EPP.
The EPP can view each of their candidates and completers, their test scores, their Connecticut
certificates issued, and their employment post completion. Over 40 percent of program completers
make their first attempt prior to the start of the final year of their EPP program. Therefore, the Best
Attempt Pass Rate is presented publicly because it is a more accurate reflection of student
performance on the licensure assessments after program completion while the First Attempt Pass
is made available to EPPs only in EdSight Secure. Another important caveat when evaluating EPP
outcomes is that many EPP completers teach in neighboring states and would therefore not be

reflected in Connecticut certification or employment data.

Challenges and Next Steps

C.G.S. Section 10-150d calls for the CEPCB to collect and review qualitative data on stakeholders'
experiences. It is unclear who is included in the term “stakeholders.” The Center for Connecticut
Education Research Collaboration (CCERC) established by the CSDE commissioned a study on
Teachers and Leaders to examine educators’ perceptions regarding the effects of the COVID-19
pandemic, sources of strain and support in their current positions, and broad patterns of educator

certification, shortage, and mobility. This study took a mixed methods approach, including surveys,
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interviews with teachers and administrators and quantitative analyses of certification, shortage,
and turnover data. The study has been nearly completed but is currently on hold because the U.S.

Department of Education modified the liquidation extension period for COVID relief funds.

C.G.S 10-146h calls on the CSDE to report on the effectiveness of EPP graduates to help their
students learn. One common approach to evaluating educator effectiveness is to assess the effect
of teachers on student academic growth as measured on state summative standardized
assessments i.e., the Smarter Balanced. This approach has significant limitations because when
attempting to examine the relationship between the EPP of a teacher and their effectiveness at
improving student test scores, one can only include teachers who teach students who are in the
tested grades and subjects i.e., Grades 3-8 in English language arts and mathematics. This
excludes teachers in many other critical areas (e.g., arts, music, science, social studies, high
school subjects). Only focusing on ELA and mathematics teachers in the elementary middle grades
significantly shrinks the number of EPP completers who can be included in these analyses, making
this measure unsuitable for annual reporting. Therefore, the CSDE is partnering with Boston
University’s Wheelock Educational Policy Center to explore the feasibility of using multi-year data
to conduct a controlled study on this subject. Results from this study are expected later in the
2025-26 school year. It should be noted that even if such an analysis is conducted, it will be limited
to teacher effects on improving ELA and math and will not look at the range of non-tested and non-
academic outcomes that may be impacted by the teacher and that are also important to student’s

long-term success in future education, work, and life.

C.G.S 10-146h also asks for survey results from graduates and the employers of such graduates
regarding such teacher preparation programs. The TEAM data system implemented by EASTCONN
collects feedback from EPP graduates on the TEAM modules and the extent to which their EPP was
effective in preparing them in the five module areas. For a variety of reasons, these TEAM data may
not be suitable for annual reporting and may best be used in a controlled study. Therefore, the
CSDE is partnering with the Boston University’s Wheelock Educational Policy Center to conduct a
study that will evaluate the effectiveness of the TEAM program in preparing candidates for success

in Connecticut’s classroom. There is currently no appropriation for a separate employer survey.
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Summary

The CSDE publishes numerous reports that publicly display a range of indicators about
Connecticut’s educator workforce and educator preparation programs. When an indicator or data
element is not suitable for public reporting, the CSDE has initiated evaluations and studies to
generate the requisite information to inform decision making. These efforts have been completed
without any additional appropriation. An additional appropriation will be necessary to collect and

report annually on an employer survey.
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