
  V.C. 

 

 

CONNECTICUT STATE BOARD OF EDUCATION 

Hartford 

 

 

 

 

TO BE PROPOSED: 

December 4, 2019 

 

 

RESOLVED, That the State Board of Education, pursuant to Section 10-226d of the Connecticut 

General Statutes, conditionally approves the Vernon Board of Education’s “2019 Plan to 

Address Racial Imbalance in Lake Street School” conditioned upon the following: 

 

1. That the Vernon Board of Education provide a detailed timetable for meeting interim 

progress benchmarks toward full implementation of its plan, including any additional 

measures approved by the Vernon Board; and 

 

2. That the Vernon Board of Education shall provide interim reports to the Commissioner 

on its progress in implementing the actions detailed in its timeline in May 2020 and  May 

2021; 

 

and directs the Commissioner to take the necessary action. 

 

Approved by a vote of ________ this fourth day of December, Two Thousand Nineteen. 

 

 

 

      Signed: ____________________________ 

       Miguel A. Cardona, Secretary 

 

 

 





 

 

CONNECTICUT STATE BOARD OF EDUCATION 

Hartford 

 

 

TO:  State Board of Education 

 

FROM: Miguel A. Cardona, Commissioner of Education 

 

DATE:  December 4, 2019 

 

SUBJECT: Vernon Board of Education’s Plan to Correct Racial Imbalance in  

  Lake Street School 

 

Introduction 

On June 13, 2019, the Connecticut State Board of Education (“CSBE”) accepted a report 

concerning the racial imbalance statistics for all schools in the state.  The Performance Office 

compiled the report based on enrollments as of October 1, 2018.   

 

Pursuant to the regulations promulgated pursuant to Connecticut General Statutes Section 10-

226e, racial imbalance exists when the proportion of minority students for any school exceeds 

twenty-five percentage points more than the comparable proportion for the school district.  For 

all grades of a given school, the total number of minority students enrolled in the same grades 

throughout the school district is divided by the district-wide total student enrollment in such 

grades, and the resulting percentage is the comparable proportion for the school district.  If a 

school is identified as racially imbalanced, the board of education must file a plan to correct the 

imbalance with the CSBE.  Impending racial imbalance exists when the proportion for a school 

falls outside a range from fifteen percentage points less to fifteen percentage points more than 

the comparable proportion for the school district.   

 

History/Background 

The June 13, 2019, the racial imbalance report indicated that the Lake Street School, under the 

jurisdiction of the Vernon Board of Education (“Vernon Board”), was identified as racially 

imbalanced and Maple Street School had impending imbalance, as shown in the table below.   

 

Vernon School District Imbalances as of October 2018 and October 2017 

 

School District % 

Minority 

School % 

Minority 

Absolute 

Imbalance % 

Lake Street School 2018 

                               2017 

49.58 

47.45 

22.12 

26.52 

27.46 

20.93 

Maple Street School 2018 

                                  2017 

48.64 

47.45 

66.30 

61.84 

17.66 

14.39 

 

As a result of Lake Street School’s imbalance, the Vernon Board was required to submit a plan 

to correct the imbalance.  Included are the following documents: Enclosure A, the plan, 

submitted by Dr. Joseph Macary, Superintendent of Vernon Public Schools; Enclosure B, the 



 

 

2018 Public School Enrollment by District by Racial Imbalance Categories for Vernon Public 

Schools; and Enclosure C, a copy of the Regulations of Connecticut State Agencies concerning 

the implementation of the racial imbalance law. Please note that due to the volume, some of the 

supporting documentation provided by the Vernon Board is not included in Attachment A but is 

available for review upon request. 

 

The Vernon Board’s Proposed Plan 

The Vernon Board has implemented several adjustments that it believes will impact the racial 

balance of its schools over the next several years.  First, the Vernon Board changed the locations 

of its pre-Kindergarten programs and the Activity-Based Learning Program for the 2019-20 

school year, which it believes, based upon a preliminary analysis of the October 2019 enrollment 

data, has had a positive impact on the racial imbalance at Lake Street School. Second, the 

Vernon Board is reviewing whether it would be educationally beneficial to have the English 

language learners attend school in their neighborhood schools or whether it would be appropriate 

to move the EL program to Lake Street and Northeast Schools.  At this time these students are 

housed at Center Road and Skinner Schools.  The Vernon Board anticipates that this change to 

the EL program will further decrease the racial imbalance at Lake Street School.   

 

The Vernon Board has contracted with the New England School Development Council to 

conduct a student enrollment projection study, which will be completed by the end of this school 

year.  In addition, the Vernon Board is working with the SDE Performance Office to determine 

the appropriate classification for its special education autism program, which is housed in Lake 

Street School.  For the 2018-19 school year, the program was classified as a separate facility, and 

the students were not counted in the school’s racial imbalance calculation.  Finally, the Vernon 

Board recognizes that it needs to better inform staff and parents about the data collection with 

respect to student race so that it can be confident that the data accurately reflect the actual 

student demographics in Vernon Public Schools. 

 

The Vernon Board believes that the adjustments in the location of certain programs discussed 

above will impact the racial imbalance at Lake Street School with the least disruption to the 

community.  It shall monitor the impact of its plan to determine whether additional action will be 

necessary. 

 

State Board of Education Action 

Pursuant to Section 10-226e-6 of the Regulations of Connecticut State Agencies (“Regulations”), 

the CSBE shall determine whether a board of education’s plan meet the requirements of the 

regulations and shall (1) approve, (2) conditionally approve or (3) disapprove the plan.   

 

Follow-up Activities 

Section 10-226e-7 of the Regulations requires that all plans be subject to continuing review and 

evaluation by the CSBE.  This review will include annual monitoring to determine the progress 

in plan implementation.  If the CSBE finds that the actions of the Vernon Board are not in 

conformity with its plan, if the Vernon Board does not take substantial steps to implement the 

plan or fails to make sufficient progress; the CSBE may take further action to compel 

compliance.  The Department of Education shall monitor the Vernon Board’s progress and 

recommend further action if necessary.   



 

 

Recommendation 
Given that this is the Vernon Board’s first racial imbalance plan, we recommend that the CSBE 

grant conditional approval, requiring the Vernon Board to provide a specific timeline for 

implementing its plan and interim progress reports which shall include any additional measures 

that it is considering to address the imbalance. 

 

 

      Prepared by:  

 

      Laura L. Anastasio 

      Division of Legal and Governmental Affairs 

 

      Reviewed by: 

 

      Jessa Mirtle, Director 

      Division of Legal and Governmental Affairs 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

 

 

 

EXHIBIT A 
 

 





VERNON PUBLIC SCHOOLS 
Office of the Superintendent 

30 Park Street • P.O. Box 600 
Vernon, CT 06066-0600 

Fax (860) 870-6005 
Website: www.vemonpublicschools.org 

November 12, 2019 

Dr. Miguel Cardona, Commissioner 
CT State Department of Education 
Hartford, Connecticut 06145 

Dear Commissioner Cardona, 

Joseph Macary, Ed.D. 
Superintendent of Scl,aols 

(860) 870-6000 ext 4660 

Robert Testa 
Assistant Superintendent 

(860) 870-6000 ex.t. 4680 

Thank you for the letter dated June 20, 2019 from your office si1:,111ed by former Commissioner of 
Educati9n, Dr. Dianna R. Wentzell regarding the racial imbalance at Lake Street School in Vernon. 
(Attachment A) 

Last year, the CT State Department of Education informed the Vernon Board of Education of an 
impending imbalance at Lake Street School. (Attachment B} The Vernon Board of Education makes 
decisions based on the best interests of all students. There were several programmatic changes such as 
the locations of our Pre-Kindergarten classes and housing of our ABL (Activity Based Leaming) 
alternative program. These programmatic changes for the 2019-2020 school year affected the racial 
imbalance measures for all district schools, including Lake Street. 

The Vernon Board of Education is committed to managing balanced schools so that each child has the 
advantage of attending a school that is as diverse as possible. The Vernon Public Schools has been 
reviewing this infonnation closely and analyzed our current student population. To accurately prepare 
for any type of action plan to address our racial imbalance, we conducted an audit of our current student 
population based on the October 1, 2019 PSIS counts (Attachment C). The district statistics are as 
follows: 

Facility Vernon School District \ School School Absolute 
Code Minority Minoritv Total Imbalance 

1460111 Lake Street I 51.6% 28.8% 198 22.8% 
1460211 Maple Street 51.6% 70.5% 298 18.9% 
1460311 Northeast School 51.6% 44.3% 210 7.3% 
1461011 Skinner Road School 53.7% 53.1% 311 0.6% 
1461411 Center Road School 53.7% 54.1% 505 0.4% 
1465111 Vernon Center Middle - 42.8% 722 -
1466111 Rockville High School - 36.0% 849 , -

The Vernon Public Schools, in partnership withfamily and community, is committed to provide a quality education, with high 
expectations, in a safe environment where all students become independent learners and productive contributors to society: 
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These student enrollment statistics are based on the October 1, 2019 PSIS (Public School fnfonnation 
System) Racial Survey by each elementary school, as reported to the CT State Department of Education. 
According to these current statistics, both Lake Street and Maple Street Schools are deemed as 
"impending imbalance". 

The Vernon Public Schools will be addressing the impending racial imbalance issues in the elementary 
buildings in the following three ways: 

• Conducting an enrollment projection study through the New England School Development Council 
(NESDEC) to detennine future student population. The district conducted such a study in 2018 
(Attachment D) and although it does not breakdown the students by racial factors, it allows us to 
plan for the total number of students in each school. The district has contracted with NESDEC to 
cond1,1ct another study for 2019 (Attachment E) and we are asking for racial demographics to 
support our action plan. Determining the total number of students in district will assist in making 
decision in the best interested of our students. 

e Educating parents/guardians about racial identification is an important part of solving the 
impending imbalance issue in Vernon and the State of Connecticut. In preparing to address the 
impending racial imbalance, the district has reviewed our student registration (Attachment F) 
process. The student infonnation data may not be totally accurate for reporting. Parents/Guardians 
are not made fully aware of the race definitions from the United State Census Bureau (Attachment 
G) to proper identify their children for registration. Please note there is no verification of race 
identification conducted by the school personnel to confirm minority status. The Vernon Public 
Schools does conduct a "student bio.1:,rraphical verification'' review (Attachment H) annually. This 
year, racial and ethnicity identification will be incorporated into the student biographical 
verification fonn along \Vith appropriate definitions to assist parents/guardians in self.selecting their 
proper classification. Moving forward, in the 2020-202 t school year, the Vernon Public Schools 
will be utilizing on•line student registration system. In that system, parents/guardians will self
select their race and ethnicity, after reviewing the U.S. Census Bureau definitions to appropriately 
select those categories. This will increase the accuracy of racial identification for all new 
registering students and those currently enrollment in our school district. 

• Reviewing the EL (English Language) district program in Vernon. Our English Language (EL) 
program is currently housed at Center Road and Skinner Road Schools; therefore students from all 
five elementary schools· attended those two schools. These two schools are the most racially 
balanced of the 5 elementary and there is no specific program offered at either school (not bi-lingual 
or sheltered). The Vernon Public Schools will be conducting a program review to detennine how to 
move forward for the 2020-2021 school year. The current EL Program is a series of language 
interventions and classroom immersion to assist students and their families to integrate into the 
fabric of the district. Options incude moving the current EL students (approximately 120) to two 
other schools (Northeast and Lake Street) or every student attend their home (neighborhood) school. 
Either of these two options will have an impact on the impending racial imbalance in the Vernon 
elementary schools. 

The Vernon Board of Education will be monitoring these impending imbalance issues closely arid may 
take further district action to provide students the best education possible. These actions steps are based 
on the district's mission statement and philosophy of education that all students can and will learn. 

The Vernon Public Schools, in partnership withfamily and community, is committed to provide a quality education, with high 
expectations, in a safe environment whel'e all students become independent learners and productive contributors to society. 
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In addition to the above three components of our action plan, the district used additional infonnation to 
determine the best course of action at this time. Our planning was guided by Connecticut State Statutes 
Section 1 OQ226e (Attachment I). The Board of Education discussed the racial imbalance issues at two 
public meetings on August 26, 2019 (Attachment J) and then on October 15, 2019 (Attachment K). 
Both board agenda and meeting minutes are included in this report. Discussion centered on resolving 
the racial imbalance and continuing to provide all students the best possible education. Previous re
districting actions took place to ensure equity among the schools. 

The Vernon Public Schools analyzed relevant data including the District Profile and Performance Report 
"(Attacluneht L) and the Next Generation Accountability School Index (Attachment M) for 2017-2018. 
Analysis clearly showed that student achievement in all five schools increased as measured by the 
Smarter Balanced assessment in grades 3 through 5. In fact, regardless of impending imbalance, the 
student achievement results continued to increase in the five elementary schools. For the 2017-2018 
school year, both Maple Street and Lake Street were Category 2 schools as deemed by the CT State 
Department of Education. 

The goal is to have the three action steps, outlined above, be implemented for the 2020-2021 school 
year. The district will continue to self-monitor its impending racial imbalance for all five elementary 
schools, as we will review the October 2020 PSIS student information. School resources have been 
equitably allocated among the schools based on student needs and population. Please note there is no 
proposed school construction or school closings in the foreseeable future in Vernon. 

As an aside and as ·stated previously noted, parents/guardians self-select their race when they register 
their children for school. The definitions of race and ethnicity are not clearly understood by parents and 
guardians for student demographic identification. This evidence is based on personal conversations with 
families about their race and identification and understanding of school personnel in this area. 

The mission of the Vernon Public Schools, in partnership with family and community, is committed to 
provide a quality education, with high expectations, in a safe environment where all students become 
independent learners and productive contributors to society. The philosophy of the Vernon Public 
Schools is to drive the district towards educational excellence and the belief that aU students can and 
will learn, by advocating a ~'whole child" approach to student learning, maximizing student performance 
and setting high expectations, and integrating family and community with the educational system. Our 
actions are "to do what is in the best interest of all students" and we will move forward with that focus. 
Thank you for your time and consideration. If you have any questions or need more information, please 
contact me. 

Sincerely, 

cc: Mrs. Anne Fischer, Chair, Vernon Board of Education 
Attorney Laura Anastasio, Division of Legal & Governmental Affairs 
Mrs. Tracey Duenzl, Principal, Lake Street School 

The Vernon Public Schools, in partnership with family and community, is committed to provide a quality education, with high 
expectations, in a safe environment where all students become independent learners and productive contributors to society. 



Dr. Joseph Macary 
Superintendent of Schools 
Vernon Board of Education 
30 Park Street 
P.O. Box 600 
Vernon, CT 06066 

Dear Dr. Macary: 

ATTACHMENT A 
STATE OF CONNECTICUT 

STATE BOARD OF EDUCATION RECElVJ!D 

ll 3 

On June 13, 2019, the Connecticut State Board of Education (''CSBE") accepted a report 
concerning the racial imbalance statistics for all schools in the state. This report, which I have 
attached for your information, indicates that the Lake Street School in Vernon is racially 
imbalanced. The report also indicates that Maple Street School has impending imbalance. 
Although a board of education is not required to file a plan to address impending imbalance, I 
strongly encourage your board to address the matter in a proactive manner to avoid future 
identification of racial imbalance. Boards of education should strive to maintain balanced 
schools so that each child has the advantage of attending a school that is as diverse as possible. 

Pursuant to Section 10-226e-3 of the Regulations of Connecticut State Agencies C'Regulations .. ). 
the Vernon Board of Education is required to submit a plan to correct the racial imbalance in 
Lake Street School within 120 days of your receipt of this notice. The plan must comply with 
the requirements of Section I 0-226e-5 of the Regulations~ a copy of which I am enclosing. 
Please note that this regulation addresses how the pJan must be prepared. its contents and other 
relevant provisions concerning such plan. The CSBE must vote to approve, conditionally 
approve or disapprove your plan within 60 days of its receipt. 

I shall expect to receive your racial imbalance plan on or before October 18, 2019. If you have 
any questions, you may contact Attorney Laura Anastasio, Division of Legal and Governmental 
Affairs. at (860) 713-6512. 

DRW:lla 

Enclosure 

Sincerely, 

~ft.Nb!.if/1A 
Dr. Dianna R. Wentzell 
Commissioner of Education 

Box 22J9 • Hartford, Connecticut 06145 

An Equal Opportunity Employer 



Connecticut State Department of Education 
2018 Public School Enrollment by Reporting District 

Reporting 

District 

1460011 

Facility S h I 
Code c 00 

Vernon School District 

1460111 Lake Street School 

1460211 Maple Street School 

1460311 Northeast School 

1461011 Skinner Road School 

1461411 Center Road School 

1465111 Vernon Center Middle School 

1466111 Rockville High School 

Imbalance Is determined pursuant to §10-226e-3 and §10-2261!-4 
of the Regulations of Connectlcut State Agendes, comparing 
school proportions with the district proportions of students In 

the same grade. 1 

Note: Bolcf.faced fonts Indicate the greater of the district or 
school mtnorltv percentage figures for each school. 

District Pct District School Pct School Absolute 
Minority1 Total1 Minority Total Imbalance 

49.58% 1549 22.12% 217 27.46% 

48.64% 1429 66.30% 273 17.66% 

49.58% 1549 46.43% 224 3.15% 

49.58% 1549 53.87% 323 4.29% 

49.58% 1549 50.62% 484 1.04% 

40.87% 712 40.71% 705 0.16% 

34.36% 876 34.43% 854 0.07% 

* R.C.S.A. §10-22fie..1(9): "Diverse school" means a school, within a school district having a minority school population of fifty percent or more; which 
school has a minority population of at least twenty-five percent, but less than seventy five percent. 

1 The reporting districts include all students In schools, programs, and out-placed facilities. 
2 R,C.S.A. §10-226e-1(10): "Unique school" means an interdlstrlct or Intra district magnet, local or state charter, lighthouse, regional vocational 

agriculture, regional vocatlonal-technical, alternative, or special education school or other school designated by the Commissioner which offers 
specialized programs or provides for the voluntary enrollment of students, 
Source Data: Public School Information System IPSIS) October 2018 
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ATTACHMENT B 
STATE OF CONNECTl'-'u .11. 

Dr. Joseph Macary 
Superintendent of Schools 
Vernon Board of Education 
30 Park Street, P.O. Box 600 
Vernon, CT 06066 

Dear Dr. Macary: 

STATE BOARD OF EDUCATION 

June 19, 2018 RECEIVED 

On June 6, 2018, the Connecticut State Board of Education {CSBE) accepted a report concerning 
the racial imbalance statistics for al1 schools in the state. Enclosed with this letter is the report 
for your district. Pursuant to Section l 0-226e-4 of the Regulations of Connecticut Stale 
Agencies, the CSBE is required to notify any board of education that has one or more schoo]s 
with racial imbalance or impending imbalance. Racial imbalance exists when the proporlion of 
minority students for the school falls outside of a range from 25 percentage points less to 25 
percentage points more than the comparable proportion for the district. Impending imbalance 
exists vvhen the proportion of minority students for a school falls outside a range from 15 
percentage points less to 15 percentage points more than the comparable proportion for the 
district. For all grades of a given school, the total number of minority students enrolled in the 
same grades throughout the district is divided by the districtftwide total student enrollment in 
such grades, and the resulting percentage is the comparable proportion for the district. 

As required by Jaw and on behalf of the CSBE1 I am advising you that Lake Street School has 
impending imbalance based on the October 1, 20 l 7 enrollment data collected by the State 
Department of Education. Although a board of education is not required to file a plan to address 
impending imbalance, boards are strongly encouraged to address the matter in a proactive 
manner to avoid future identification of racial imbalance. Boards of education should strive to 
maintain balanced schools so that each child has the advantage of attending a school that is as 
diverse as possible. The regulations authorize the Commissioner of Education to ask for 
additional informalion about schools with impending imbalance, and I may do so at a future date. 

If you have any questions~ please do not hesitate to contact Attorney Laura Anastasio at the 
Division of Legal and Governmental Affairs al 860-713-6512. 

DRW:lla 

Enclosure 

Sincerely, 

/::)l'lUL/IRr ;e. /U.i!Jtlj,W 
Dr. Dianna R. Wentzell 
Commissioner of Education 

Box 2219 • Hartford, Connecticut 06145 

All Equal Opportunity Employer 



Imbalance Is determined pursuant to CGS §10·226e-3 and §10· 
226e-4 of the RegulaUons of Connecticut State Agencies, 
comparing school proportions with the district proportions of 
students In the same grade. 
Note: Bold.faced fonta Indicate the greater of the district or Connecticut State Department of Education 

2017 Public School Enrollment By Reporting District school minority percentage figures for each school. 

District% School% Absolute 
Minority 

Dist. Total 
Minority 

Sehl. Total Imbalance Reporting District Facility Code Schoo! 

146 Vcmon Sc11ool D1s1ric1 

1460111 Lake Street School 47.4S% 1587 26.52% 230 20.93 

1460211 Mnple Street School 47.45% 1587 61.84% 283 14.39 

146IOl 1 Skin11cr Rond School 47.45% 1587 56.29% 334 8.84 

1460311 Northeast School 47.45% I587 40.43% 235 7.02 

1461411 Center Road School 47.45% 1587 45.64% 482 um 
1466111 Rockville J ligl1 School 33.46% 816 33.88% 791 .43 

1465111 Vemon Center Middle School 38.72% 705 38.69% 703 .03 

* The reporting districts include nll students in schools, programs nnd out-plnced fncillties. 
• Diverse Schools nrc defined by Section 10-226c-1(9) of the Regulations of Connecticut State Agencies: when n school district hns n district minority population of 
fifty percent or more, and the school hns a school minority populntion of at least twenty-five percent but less than seventy-five percent, the district is excluded from 
the requirement of filing a racial imbalance plnn for that school. 

• R.C.S.A. Section 1-226c-l(JO): "Unique school" menns an intcrdistricl or intrndistrict mngnct, local or state charter, lighthouse, regional vocational ngriculture, 
regional vocntionnl-lcchnicnl, nlternntive, or special education school or other school designated by the Commissioner whicl1 offers specialized programs or provides 
for the vl'.)lutt.tary enrollment of students. 

* Source Data: Public School Information System October 2017 
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TO: 
FROM: 
DATE: 
RE: 

2011:1a iErnroTl:rr1ernt Projecti0ris 

Dr. Joseph Macary, Superintendenl of Schools, Vt!rnon, CT 
Donald G. Kennedy, Ed.D., Demographic Specialist 
April 24, 10l 8 
Enrollment Projections 

We arc pleased to send you 1he enclosed documents displaying the past, prt!scnt and projt!ctcd enrollments for the Vernon School District. We 
have used the figurt.'S given to us by the District and we assume that the method of collecting the enrollment data has been consistent from year to 
year. 

NESDEC's cnrolhnem projection totals from fall of 2016 data fell within 102 students of the actual Grade K-12 enrollment total for fall, 2017 
(3,049 projected v. 2,947 actual). In Grc1des K-5, 1,466 pupils were pr~iected v. 1,443 enrolled. In Grades 6-8, 713 students were forecast v. 703 
enrollt.'tl. In Grades 9-12, 870 pupils were forecast v. only 80 I enrolled - as the number of students pro.1:,'Tessing from Grade 8-to-9 did so at the 
lowest ratio in over a decade. 

The two factors now at work which will have the brreatest effect upon fmure enrollments arc: a. u decre-c1sing number of births to Vernon residents 
amt, h. new in-mi&rration (rebounding since the 1008 real estate slowdown). The students currently in Grades 1-IO were born during a period when 
Vernon was averaging 354 births per year. More recently (and exp(..-cted over the next 6-7 years) are 325-359 births annually •.. averaging 336 
births per year · about 1 R fower than the earlier decade. Hard-hit Connecticut experienced an 8.6% decline in births from 2007 to 2009 (in 
part caused hy the economic Recession), the lurgest decline among the six New England states ·· followed by an R.1 % d(..-cline in R110de Island 
births, the two states with the highest rates ofunempioymcnt in the New England region··· Massachusetts births declined by only 3.9% over these 
three years. l:l:onumists arc forecasting a slow-yd-steady rcco\'cry from the current ntlcs ofunemploymclll which. in turn, mny lead to additional 
in-migration and births. The- unemployment rntc as of Mnrch. 2018 in CT wns 4.5'Yi,; RI 4.S'~c,: US non-fonn unemployment 4.1 %; 
New England average 3.Mf1: MA 3.51ri,: .ME 2.91

~'~1: VT 2.8%: and NII 2.(l'!·1, - other nearby states: PA 4.81%; NY 4.7%; and NJ 4.6%. 
The mtc or uncmployrm:nt inllm:nccs the likelihood of improving real csiate sales. residential cons1ruc1ion and thus affects the number of llL'\\' 
families mm·ing inln thc c11mmu11ily the US unemployment rntc \\•as above I O'!i, during the Great Recession or 2008, 

~ > n :c s: 
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The ever-changing rdationship between Vernon births and Kindergarten cnrollmenls is displayed on the B-K !:,"l"Uph. Vernon, over the past seven 
ye::ir.s,. has registered about 75 Kindergartencrs for every IOO births (five years previous), a relationship which has been relatively steady. This fall 
there were only 72 Kindcrgartcners for every 100 births as opposed to only 69 Kindcrgnt1eners for every 100 births in 2015wl6. NESDEC 
Kindcr1:-ra11en projections for 2017-18 anticipated 257 children v. 253 enrolled. Next year's Grade I is expected to be about -6%l smaller than the 
previous year's Kindergarten class. 

"'Hidden Trends" within the district: Like many nearby communities, Vernon continul!S to experience fluctuutions in enrollment and in/out
migration in Grades l-R. There are additional trends nnd counter-trends to consider. More so than other t,'I"ade levels, Grades 1-8 in most districts 
tend to be <1uite stable in their numbers. Grades 9-12 arc excluded from the calculation as there tends to be +12'X, growth for reasons having 
liule 10 do with students moving into the community. Re the Grade 1-8 stability, iflast year the Grade 1-7 total was 1,700 children, then {if no one 
moved in or out) this full 's Grades 2-8 would equal about I. 700 - the same cohort of children. Because Grades 1·8 tend to be the most stable in 
total K-12 enrollment, these Gr.ides 1-8 are excellent places to discover "hidden trends" that othenvise might go unnoticed and provide a useful 
yardstick by which to measure a district's tendency toward in-/out-migmtion. In the case of Vernon, we know that the school district is currently 
experiencing, in most years, a slight ''net out-migration'' of families with school age children -or enrollment in charter/magnet schools. For 
example, the 1,711 children in Grades 1-7 in 2016-17 decreased b\· 10 children to 1,701 students in Grades 2.g in 2016-17. And the l,720 
enrollment in 2016 became 1,673 in 2017, a decrease of -47 students. Over the past five years, this "stability" has averaged a net idecrease of -42 
children, and is expected to continue in that range. The presence of a mixed in/out-migration trend is evidence ofthe complexity of enrollments in 
these unsettled economic times. Analysis of these hidden trends provides an additional benchmark by which to assess enrollment trends. 

Over the next three years, K-5 enrollments arc forecast to decrease by a total of -72 students; Grades 6-8 to decrease by -21 pupils; and 
the hi~h school level to decrease by about -22 pupils ••• all within the next three years - as the classes move up the grades. After that point 
these projections show decreasing enrollment in Grades K-5 of -36 students; a decrease in Grades 6-8 of -69 students; and a decrease of 
-43 pupils in Grades 9-12- as classes work their way up through the grades. That said~ it is possible that real estate turnover will have 
increased further, bringing in additional new families - sec the ••Projections" page. Although the Year #1-3 forecast likely will occur, the 
longer-term future is better viewed as a possible direction which may be affected by improved real estate conditions. Tltat longer-term 
future also will be affected by the number of habies-yet-to-be-born ••• it is quite likely that the birtb numbers will increase slightly as new 
families move in. 

wm these patterns of increasing enrollments really last for as long as ten years? That is difficult to answer -although the most recent 
five-year trends in real estate sales and "net move-ins" of new fnmilies suggest that the later enrollment declines forecast for years #6-10 
may overly pessimistic. All pr~jcctions are more reliable for Years #1-5 in the foturc; and less rdiabte in lhe "out-years'' - as some many factors 
can change; As soon as the economy and real estate situation become more stable in the region, additional in~mit:.,rration mny occur in Vernon. 
Many communities in t11c region sold during 2008-2014 only about 60-RO% as many homes as in 2003·2007. In the case ofVemon, an average of 
274 single-family homes were sold in the period 2003-07, however only 144 homes were sold in 2011, the slowest year·" 53%, of the earlier pace. 
However, sales rebounded to 258 s-fhomes sold in 2015 and remained about that number in 2016 and 2017. The median price for single-family 
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homes ranged at $215-230,000 "on the bubble", decreased to$ l 74,000 in 2012, and since has risen back into the $180,000's. Similarly, an average 
of 188 condo units per year was being sold prior to the Great Recession (with a high of227 condos in 2007) vs. only 60 units in 2011 (32~-·o of the 
prior pace). Although in the most recent four years, the number of condo units sold has averaged 87 per year through 2017. 10 The condo median 
rose 10 the $140-160,000 range "on the bubble'\ yet is currently in the Sl I0-113,000 range- according to the Warren Group's Commercial 
Record. Building permits had slowed as well; see tht: "Additional Data" table below. As additional families move in, any forecasted declines 
may moderate. See the description on Page 4 below regarding "reliability of projections". The birth numbers used in the projections, through 
2016, are from the CT Department of Public Health. The "estimated" years, beginning with 2017 arc a rolling five-year average, which NESDEC 
has found to be the most accurate method of estimation. Local City/Town Clerks have up-to-date infonnalion on local births however do not have 
access to the number of Vernon residents born out-of-state (infonnation which will eventually become known to the CT DPH). The 2015 and 2016 
.. provisional" birth numbers reported by the CTDPH indicate preliminary totals which will not decrease, yet may increase with additional out-of
state births (to residents of Vernon) nm yet known by the CTDPII. 

The two most difficult grades lo forecast in all districts are Kindergarten and Grade 9. The latter is diflicult to anticipate, as there are so many 
options for Grade 9 (in vocational or U!,'Ticullural schools, private or parochial non-public schools, etc.). Kindergarten can be difficult to project 
based upon births alone, as many districts have large numbers of "net move-ins/movc-outs0 who are ages 1-4. Some districts take extra steps to 
track 3 and 4-ycar olds with a local census, or report to NESDEC the known number of 4-ycar oJds in local preschools/nursery schools 
which typically enroll Kindergartencrs in the district. Knowing this information helps NESDEC to project Kindergarteners more 
reliably ... as docs data from the Kindergarten Screening in districts which also track 3 and 4-year old siblings (or neighbors) at that time. 
The more data, in addition to births, which is sent to NESDEC regarding the incoming Kindergarten class, the greater is the chance that 
"enrollment surprises" will be minimized. 

Will many new families be moving into our school district? Everyday across America, 10,000 "Baby Boomcrs" celebrate their 65111 birthday - a 
phenomenon which will continue for a decade. New England has a disproportionately large share of these senior citizens, many of whom had 
planned to "downsize" their Jiving arrangements, yet postponed putting homes on the market due to the Great Recession. School enrollments are 
influenced strongly by the number of real estate sales, us these contribute new fomilies moving into many districts. In over 80% of districts, the 
number of real estate sales is 4-5 times larger than the number of building pennits for new residenLial construction - thus the number of real 
estate sales often is a more important factor than building permits. 

A note about the Pre-Kindergarten Year (PK): Recent research on the critical va]uc of quality educational programs for 3-and-4-
year-old children is summarized in 17w A1/osr lmportal1l Year, Pre-Ki11dergarte11 mu/ the F1thtrl' <?(Our Children by Suzanne Bouffard, 
a Developmental Psychologist, Penguin Random House (20 t 7). A child's brain develops faster during these essential early childhood 
years than at any other time during the lifo span. Further. children who attend quality pre-Kindergarten programs develop better 

3 



language, literacy, problem-solving and math skills, and are more likely to display stronger self-control-· qualities that will prepare 
them for a lifetime of successfi.d learning. 

Continuing Declines Expected in New England's PK-12 Enrollments 
The US Department of Education, from 2013 lo 2025. anticipates changes in PK-12 enrollment of +7.8% in the South; +4.47% in the 
West. -2.71% in the Midwest; and-4.8% in the Northeast. 

\. 

Fnll 2025 cWGI ' '" ''1 
\ 

S(nte Fall 2013 PK-12 Decline , 1:111 g e ,'' "I 
Projected 7 0 I 3~" (P - "',f\ 0 \ \ \ " \ 1- ., .- _:_..;J«,,10) 

CT '546~200 468,600 ! ;.77~600 -14.2% 
ME 183,995 161,900 -22~095 ·:12.0%-
MA 955,739 910,700 -45,039 -4.7% 
NH 186,310 I 159,100 ..:52.410 · -J4.6% 
.RI 142,008 133,900 ..:s.ios' -5.7%: 
VT 88,690 79,600 -9,090 -10.3~/o : 

Source: USDE, National Center for Education Statistics, Pn~ier:tfrms of'Ed11caU011 Statisfics to 2025, Table 3, pages 40-41. 

Despite overall declines region-wide. NESDEC found in over 300 sets of enrollment projections during 2016-17 that about 29% of the 
districts are expected to increase their enrollment by some amount over the next decade- with 71 % of the districts forecast to decline 
below their 2016-17 PK-12 total enrollment~. 



Hislorical Public Enrollments 

I. Alier the "YEAR" column can he found the "BIRTHS" column. The number of births to residents for each of eleven years is displayed. Note 
any trends, e.g., have births been decreasing'! increasing'! leveling off'! Kindergat1en and Grade I enrollments normally are quite responsive to 
these fluctuations. 

2. Look down the K and I columns, noting the direction of the trend. This affords a comparison of these classes over a ten-year period. Add the 
K and Grade l enroll men ls or the first school year recorded. and compare them with the sum orthe current K and Grade l enrollments. 

3. Take the first K class and follow it diagonally to trace its movement lo Gmde I, 2, etc. up to its current 10th grade status. This comparison 
(which can be accomplished for other classes also) gives some measure of the effects or migralion in your school district. If a sixth 1,,rrade class 
today is larger thun it was as n K class six years ago, then net in-migrntion probably has occurred; ifit is smaller, then net out-migration 
probably ha:,; m.:cum:<l. 

4. Compare each K dm,s with the previous year's graduating class. Note which is lnrgcr and by what amount one surpasses the olher. Larger 
graduating classes generally reflect declining enrollments; larger K classes generally indicate increasing enrollments. · 

5. In the "Grade Combinations" section, note the trends or elementary, middle school and high school enrollments. A significant and consistent 
trend in lhese summaries usually results in the corresponding trend for projected enrollments. If enrollments are leveling off in the elementary 
grades aHer a period of decline, then the secondary enrollments might be expected lo continue to decline for several years until the leveling off 
1!.xpcrience has had time 10 take hold al the secondary grades. 

Enrollment Projections 

I. Note the trends exhibited in the total K-12 (or 1-12) projection for the next five yea.rs as weU as the projections for various grade 
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combinations. ·me trends on this page should generally exhibit a continuation of the trends mentioned above for historical enrollments, 
although the r.tte of change may be quite different. 

2. Look m the births in the most recent years and note whether the trend is up, down, or level. 

3. Make similar comparisons as appropriate on this page as were suggested for the "Historical 
Public Enrollments" page. 

PROJECTION METHODOLOGY 

Cohort componcnl (survival} technique is II frequently used method of preparing enrollment forecasts. NESDEC uses this method, but modifies it 
in order to move away from forecasts which arc wholly computer or fonnula driven. Such modification permits the incorporation of important, 
current town-specific inlbnmuion into the generation of the enrollment forecasts (such as the volume ol' real estate sales, building pennils, in/out
migration, etc.). Basically, pt.!rcentages are calculuted from the historical enrollment data to determine a reliable percentage of increase or 
decrease in enroll men I between any two grades. For example, if 100 students enrolled in Grade I in 2014-15, increased to 104 students in Grode 2 
in 20 l5- I 6, the percentage ol' survival would have been I 04'% or a ratio of 1.04. Such ratios arc calculated between each pair of t,rrades or years in 
school over several recent years. 

Aficr study and analysis of the historical ratios, and based upon a reasonable set of assumptions regarding births, migration rat1..>s, retention rates, 
etc., ratios most indicative of future growth patterns are determined for each pair of 1:,rrades. The ratios thus selected are applied to the present 
enrollment statistics for .i pre-dctennincd number of years. The ratios used are the key factors in the reliability of the projections, given the validity 
of the data at lhe starting point The strength of lhe ratios lies in the fact that each ratio encompasses eollectivcly the variables that account for 
increases or decreases in the size of a grade enrollment as it moves on to the next 1,.rrade. Each rntio represents the cumulative effect of lhe 
following factors: 

l. Real estate turnover and new residential conslruction; 

2. Mibrration, in or out, of the schools; 

3. Drop-outs, transfers, etc.; 

4. Births to residents~ 

5. Rt:tcntion in the sume grade. 



RELIABILITY OF ENROLLMENT PROJECTIONS 

Pro_jcctions can s~c as usefi.11 guides to school administrators for educational planning. In this regard, the projections are generally most reliable 
when they are closest in lime to the current year. Projections six to ten years out may serve as a guide lo future enrollments, and are useful for 
facility planning purposes. However, they should he viewed as su~jcct to change given the likelihood of changes in the underlying 
assumptions/trends. 

Projections that ,ire based upon the children who already arc in the district (the current K-12 population only) will be the most reliable; the 
second level of reliability will be for those children already born into the community but not yet old enough to be in school A less reliable 
r.:atcgory is the !,ffOUp for which an estimate must be made to predict the number or births, thereby adding an additional variable. See these three 
multi-colored groupings on the .. Projected Enrollment" slide/page. 

How often do the actual cnroll~ents closely match the NESDEC projections'? The research literature reports the closest that enrollment 
forecasters arc likely to come to uctual enrollments is about I%, variance per year-from-the-known-data. That is, a 1~, variance from projection-to
actual "one-year-out" into the future (21% variance '"two-years-out" ... 10% variance "ten-years-out''}. NESDEC reaches this "highest possible" 
standard in about 90% of cases. When our NESDEC variance is greater, the reasons often are one of the following: a. imbedded/intervening 
"hidden" variables (examples: a parochial school closed or other students returned from non-public schools, a charter school opened, the 
Kindergarten program changed entrance age or to extended/full-day, the high school toughened its course credit/graduation requirements, the 
Districl set new attendance boundaries for elementary schools, or the District had well-publicized budget/referendum academic accreditation 
diJTicullies); b. the District size was below 500 students, thus su~ject to fluctuations in total numbers; or c. the District lms not done enrollment 
prqjcctions on an annual basis. 

Annual updates allow for early identification of recent changes in historical trends. When the actual enrollment in a t:->rnde is significantly different 
(high or low) from the projected number, it is important (yet diflicull} to detennine whether this is a one-year aberration or whether n new trend 
may haw begun. In light of this possibility, NESDEC urges all school districts to have updated enrollment forecasts developed by NESDEC 
each October. This servit:e is availabli: at no cost to affiliated school districts. 

7 



l~ll<~;'"i',~'Pfr!'!~':~\,>y}~'f:1''::))\.,/'j ';'/,~ '.. \. '', ,,. ' ). . '.' ·., .. :'"' ' ' ·<':> 

lJslng ':FniS' Hnfermatiqrn '.EJ~qtrrtlr,tically 

Ir you would like lo extract the information contained in this report for your own documcms or presentations, you can use Adobe Acrobat render to 
convert the desired infom1ation to a "snapshot." which can be inserted into PowcrPoint slides, Word documents, etc. Because the snapshot tool 
creates a graphic, the image is not editable. 

Ste1,sj1~J Using The SnapshoJ.Tool in Adobe Acrobat ~..!::!~Qi!f; 
I. Click on Edit Menu (earlier versions of Adobe Reader might require you to click on the Tools menu and then choose "Select and Zoom;"); 
2. Choose "Take a Snapshot'' (or "Snapshot Tool" in earlier versions): 
3. Click and drag around the text, chart, and/or 1:,,raphics that you would like to capture: your selection will be copied to the clipboard 

uutomatically; 
4. Click in the document where you would like the information to appt.-ar;* 
5. Give Paste command. 

If you have an earlier version of Adobe Acrobat and these instructions don't work for you. contact your tech support person, or NESDEC and we 
will try to nssist you. Telephone (508)4R 1-9444 or eR@nesdec.org. Ask for Carol or Christina. 

*You may paste your snapshot onto u PowerPoint slide, onto an Excel sheet, or even into a t,.rraphics program to save as a separate graphic file (in 
,jpg or other format), so that it is available for inserting into future documents. 



Verraon, CT ~istorical l~t1rollm·ent 

School District: Vernon, CT 4/24/2018 

.Historical Enrollment By Grade 
~ . ',, 

' Birth Sdlool. '' "' 

Y1111r Blrihs' Yaar PK K 1 2 3 ' 5 6 7 8 9 10 11 12 ! UNGR K-12 PK-12 
~- -~-

2002 322 2007-4)8. 36 275 262 291 293 245 261 297 247 272 356 306 275 281 0 3661 3697 
2003 371 ~9 33 271 261 265 280 278 233 258 289 240 319 294 290 272 0 3550 3583 
2004 368 2009-10 123 299 277 250 258 275 277 232 272 298 295 255 271 299 0 3558 3681 
2005 384 2011>-11 ' 129 255 307 263 251 271 273 260 241 271 309 250 239 211 0 3467 3596 
2006 345 2011-12 144 288 267 306 248 245 262 247 260 234 282 296 235 253 0 3425 3569 
2007 344 2012•13 170 266 274 265 282 252 253 214 235 250 258 220 271 235 0 3275 3445 
2008 357 2013-'14 177 257 253 262 254 272 245 209 221 236 297 160 205 274 0 3145 3322 
2009 342 .. '2111~15- 182 267 240 243 262 239 274 218 213 217 277 223 154 227 0 3054 3236 
2010 373 . 201S.:16 174 259 258 231 252 252 239 250 229 208 259 209 195 164 0 3005 3179 
2011 337 2016-17 144 242 246 255 229 260 246 228 256 227 274 200 190 197 0 3050 3194 
2012 351 2017•18 · 139 253 220 240 247 225 258 241 212 ~t)' 189 196 199 217 0 2947 3086 

' Historical Enr.ollment in Grat.hf Combinations. Hliloric:at. Pen:enta·ge .Changes . 
" ·.vaar, PK'-5 .. ~·6' f K-11 K'-8' .~ - '"RI 7-8 7.;12: ~12 Y-aar K.:.12 Dfff. '% 

' 7'1n.tl':.otl'; 1663 1627 1924 2443 1077 816 519 17J7 1218 2007-08 3661 0 0.0% 
20GM!I '' 1621 1588 1846 2375 1020 787 529 1704 1175 2008-09 · 3550 ·111 -3,0% 
2009-10 1759 1636 1868 2438 1079 802 570 1690 1120 200!l'-10 3558 a 0.2% 
·21110-11 1749 1620 1880 2392 1045 772 512 1587 1075 20111'-11 3467 -91 -2.6% 
201'1·12. 1762 1618 1865 2359 1003 741 494 1560 \066 2011-12 3425 -42 -1.2% 
2!112-13 1762 1592 1806 2291 952 699 485 1469 984 2012~13 3275 -150 -4.4% 
20111-14·· 1720 1543 1752 2209 911 666 457 1393 936 2813-14 3145 -130 -4.0% 
2014-15 1707 1525 1743 2173 922 648 430 1311 881 2014-15 3054 -91 •2.9% 
211S.16 1665 1491 1741 2178 926 687 437 1264 827 2015-18 3005 -49 -1.6% 
2016-17 1622 1478 1706 2189 957 711 483 1344 861 20111-17 3050 45 1.5% 
;an7-111 1582 1443 1684 2146 961 703 462 1263 B01 ~7-18 2947 -103 -3.4% 

Cnanae .714 -1~ 

1@'New:'.Ef:l:~lamdiSch001t1IDe~et0lpmentiGe-unei1:;•(508;;;48t~9444'•'(WWW;me, 
l-~------'··--~•·»··--~--··'····------"-~------·-~--· ----------~-------- h>-'-"'"·---~--,,···--=·-"'_,,____ ---·-" ... ,·---~-~--•¥·---------~""-""" 
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Vernon, CT 
1

ProjeC?~~Q. t?m~gllr,mI~~t _ 
-Ml£f="i"'~' ~~~-~~~-"-'-'-~-

School District: Vernon, CT 4/24(2018 

Enrollment:ProJectfons By Grade* 
" - - . ~,,:,_ ,,, -

,., 'Si:fiool , ·- ,, 

BlnhYur Births PK I< 1 2 3 4 s G 7 8 9 10 11 12 UfllGR 'K-12 Pl<-12. 
., -, Y911r Ii 

2012 351 2017"'18 139 253 220 240 247 225 258 241 212 250 189 196 199 217 D 2947 3086 
2013 329 201B-19 0 234' 238 215 240 245 223 245 241 208 282 141 182 213 0 2907 2907 
2014 359 2019-20 0 '255 '228 ,,, 232 215 238 242 212 245 237 235 211 131 195 0 2868 2868 
2015 331 .''2020-21 0 235 ,,, i 240'' '"215 232 213 236 230 212 240 268 176 195 140 0 2832 2832 
2016 325 (prov,) , 2112142, 0 231,c , 221 ~;23' 215, 2l1l 21"1 224 230 208 271 200 163 209 0 2847 2847 
2017 339 (est.} , 2022r23, 0 l/1241ll ~16' 234 .213. 228 200 224 226 235 203 185 175 0 2798 2798 
2018 337 (est.) 2023-24': 0 111:zas,1 ~;1,11 .,•216' ,£>2 211 216 200 220 255 176 188 198 0 2791 2791 
2019 336 (est.) 2024-25 0 .2381 /ll:Z!5••m. •21311 ;;:~14'' ',230. 200 216 196 248 191 163 202 0 2759 2759 
2020 334 (est.) 2025'26 0 1123111 !11:226. •i:111 -~,,, ill/2,1:llfi 212 ··21a - 200 212 221 185 177 175 0 2714 2714 
2021 335 {est.) 21126-27,'. 0 • 82AI •2111 •2:111• 1111!-'UIHli 201 ' ' 218 ·: 196 239 165 171 190 0 2788 2708 
2022 336 (est.) 2027,28 0 •m• •2:1•1 182201 -r,i• 18217M 11111811 201 - 214 221 179 153 183 0 2684 2684 

'Pro1ec11ons should be updated annually lo rellect chan es m 111iout-m19ralion or ram11ies. real estate sales, residenlfal construclion. and births. 
Based on an estimate of births e:::::J Based on children already bom ___ _.I Based on students already enrolled 

. 
· Pre>J!C,t,~~. Enrollm~t!r:r _(;r<1d~, Comtiinatiof'!s* i 

"" 
ProjectedP!Jn:aSJ!l!tJe Changes 

,,, , '(114.f: . ,'• 7pk~ ', 1<~,, 1(-6 •K-a : 5.a 
" - 6-lf 7-8 . _·7.;12 ~12 l Year· "K•12 Dlff. % 

2017;,JS : 1582 1443 1684 2146 961 703 462 1263 801 2011;18 2947 0 0.0% 
20111-19 1395 1395 1640 2089 917 694 449 1267 818 2018-19 2907 -40 -1.4% 
2019'-20 1402 1402 1614 2096 936 694 482 1254 772 .2019-20 2868 .39 -1.3% 
2020•21 · 1371 1371 1601 2053 918 682 452 1231 779 2020-21 2832 -36 -1.3% 
2021:22 1342 1342 1566 2004 873 662 438 1281 843 2021-22 2847 15 0.5% 

: . . .nr1z.23 1350 1350 1550 2000 878 650 450 1248 798 2022-23 2798 -49 -1.7% 
21123-24 1338 1338 1554 1974 847 636 420 1237 817 2023-24·· 2791 -7 -0.3% 
2024-25 1343 1343 1543 1955 842 612 412 1216 804 2024-25 2759 ·32 -1.1% 
2025',2&· 1326 1326 1544 1956 842 630 412 1170 758 2025"26, 2714 -45 -1-6% 
2028-27 1328 132B 1529 1943 824 615 414 1179 765 2026-2.7 2708 -6 -0.2% 
.a,..u-..:a, 1335 1335 1533 1948 830 613 415 1151 736 2027·211 2684 •24 -0.S°k 

Change -263 -8.9% 



:: ·~······· 3500 --3086 
.... 3000 -
c: 
a, 
.§ 
15 

lo. 
C: 
w 

2500 ---

2000 <-

1500 · 

1000 c, -· 

500 -

0-

PK-12 TO 2027 Based On Data Through School Year 2017-18 

... ---, 

_________ , __ , .. ---· .. 
1 

,-,-,·--------, 

2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027 



-C 
Cl) 

E 
0 
i.. 
s:: 
w 

4500 

4000 -

Vernon, CT Historical & Pr~J~~t~g :E,prrollment 
:rJ;JP ~- ,_~' :~:(;~~:::"",<>~:;\;,,:~: 

PK-12, 2007-2027 

Historical Projected 

- --···------------~ 

3500 -·--·-- ------··--· 

3000 

2500 ·--·-····-· ·-· 
l ,. 

--·-1 

2000 ---------·-------! 

1500 

1000 · .. 

500 

0 ---~--~·-·· ··-··,-·----1--,-----,------,--
2007 2008 2009 2010 201120122013 2014 2015 2016 20 7 2018 2019 2020 202120222023 2024 2025 2026 2027 

---~'TI 
---.!@N'ew ,.Eragl'a:m:d(:schoe1;1~ex,-el~:prr1en·tre0 ~neiH1••

1.S©B'~481~9~~ .•. :www~lil~ .. 
1
."' 



. . .. Y\V s ,¥~~mp@, CT 8]ftn~t0-'Ki'nd~rg@rt@@1';~t;)J~tt~~lshlp, 
=hI,'Yi~:.::::~::!< ,~;Jt:,::::~~1~\\',JS::~t,::.:)·' ~~;::~~:~~~~;:::1~,'.~:~~~:1~;!1t::.:;Ll::i~_)~}{;?-

600 1 

550 ·'-11 

I 
500 ·!·-·-----------------· 

I 
450 .J. ______ ---------

l 
400 ~l 

l; 

Births 2002-2015 

ti 
t 350 ·1---.,._ ______ _ 

·i 

300 -\ ---· 
l -{J/ 

250-j---
l 

200 -l.-
l 1D K Enrollment, 2007-2017 

150 ~ 
[1 
I 
1 

100 ) 
B 2002 2003 2004 2005 
K 2007 2008 2009 2010 

2006 2007 
2011 2012 

Births 

K Enrollment 

2008 2009 2010 2011 2012 2013 2014 2015 
2013 2014 2015 2016 2017 

I • w .-v~}rf.J;e,\Nr~EmgiJ~:fil~i-$ifffi'ad·111r0.eV,ele~.Rjem~1;•¢G)'l!l.m:iiil-~f.~5'(i)S;L~~499;4~~;'~;~MAM~·~'iit' 
J .. -.---.......V>,"'-'-""'""'•'~,• ,--,~-•~"'""'"h•'•"-" ·-,~~_,.,.,,...._.,,...,_,....,~ .. ~.,, .. - .... -.. .. ~/,.;;'''•" .,',~<,...,,1.......,,"-"""""""''~-•-a<~- ''""" __ , __ ,_~ ..... 



Vernon, ·er AdtJiti.onar Data 

Bulldmg Permits Issued 

.Year Srngte.FamUy MufH-UnllB 
2005 57 163 

2013 11 24 
2014 B 2 
2015 16 159 
2016 5 106 
2017 13 99 

Source: HUD and Building Department 

I . K-12 Home-Schooled stude

40 

nts 

• W11 

·K-12 RQfdents ".'Chofced-out" orln 
· Charter or Magnet School& 

2017 I 346 

Year 
2005-06 

2013-14 
2014-15 
2015-16 
2016-17 
2017-16 

Enrollment History 
C&n1er-Tedt Non-Public 

9-1ZTDIBI K-12Tota1 
106 

0 
0 
0 

29 
127 

K•12Speclal Education 
Ou aceld SbJdents 

2017 35 

nla 

59 
73 
68 
n!a 
n!a 

· · K·12 Cholced-ln. Tuttkinlld-ln, & Other 
Non-Reskfenls . 

2017 2 

The above data were used to assist in the preparation of the enrollment projections. II additional demographic work is needed, please contact our office. 



DATE: 
TIME: 
PLACE: 

Monday,August26,2019 
7:00 p.m. 

VERNON PUBLIC SCHOOLS 
Vernon, Connecticut 06066 

BOARD OF EDUCATION MEETING 
ATTACHMENT J 

Vernon Board of Education, Administration Building, 30 Park Street, Vernon - 3rd Floor Board Conference Room 
Mission Statement 

The Vernon Public Schools, in partnership with family and community, is committed to provide a quality 
education, with high expectations, In a safe environment where all students become independent learners and 

productive contributors to society. 
Goals 

1. Bulld and Improve relationships and partnerships with family and community. 
2. Increase the achievement of eve,y student through high qual/ty curriculum, Instruction and assessment. 

3. Promote safe environments that are socially, emotionally, and physically conducive to learning. 

AGENDA NOTES 

1.0 Recognitions and Presentations 
1.1 Introduction of New Teachers (BOE Goal #2) 
1.2 New Board of Education Member Stephen Linton 

(BOE Goal #1, #2, #3) 

2.0 Consent Agenda 
2.1 
(a) Approval of the Minutes of the Regular -

Board of Education Meeting held on 
June 24, 2019 

3.0 Secretary's Report 
3.1 Opportunity for Board of Education to add/delete 

urgent agenda items 
3.2 Rockville High School Student Representative 

Report 

4.0 Community Forum 
Opportunity for comments on agenda items, potential 
future agenda items, or general information provided 
to the Board from cttizens and community 
organizations (limited to 15 minutes) 

5.0 Personnel 
5.1 Staffing Update (BOE Goal #2) 
5.2 Retirement of Public Works Director Robert 

Kleinhans {BOE Goal #3) 

6.0 Teaching and Learning 
6.1 Vernon Teacher Evaluation Plan and New 

Platform (BOE Goal #2} 

7.0 General Business 
7 .1 Connecticut State Board of Education Racial 

Imbalance Statistics for Vernon (BOE Goal #1, #2, 
#3) 

7 .2 Reports from Board of Education Liaisons 
Regarding Attendance at Organization/Committee 
Meetings (BOE Goal #1) 

7 .3 Discussion regarding Collective Bargaining Unit 
Negotiations - Custodians, Maintenance Staff and 
Secretaries, Local 1303-35 of Council #4, 
AFSCME, AFL-CIO (BOE Goal #1, #2, #3) 
{Executive Session Anlicieated} 
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VERNON PUBLIC SCHOOLS 
Vernon, Connecticut 06066 
BOARD OF EDUCATION MEETING 
Page2 
DATE: 
TIME: 
PLACE: 

Monday,August26,2019 
7:00 p.m. 
Vernon Board of Education, Administration 
Building, 30 Park Street, Vernon - 3rd Floor 
Board Conference Room 

8.0 To Review and Update Board of Education 
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A regular meeting of the Vernon Board of Education was held at the Administration Building on Monday, 
August 26, 2019. 

Chairperson Fischer called the meeting to order at 7:05 p.m. 

Present when the meeting was called to order wen:i: Mrs, Rodriguez, Ms. Arn, Mr. Kalina, Mrs. Russell, 
Ms. Gessny. Dr. Buxton, Mr. Brown, and Mr. Linton 

Student Representative Adam Brucker was present. 

Administration present: Superintendent Joseph Mncru)'t Assistant Superintendent Robert Testa, and 
Director of Business and Finance Raymond Engle. 

1.0 Recognitions and Presentation 

1.1 Introduction of New Teachers (BOE OonJ #2) 

Assistant Superintendent of Schools Robert Testa introduced the new Vernon Public 
Schools teachers for the 2019-2020 school year. There arc 29 new certified staff members: 

Adamo Katherine 
Albert Brian 
Antaya Kathleen 
Bernabe Amy 
Biske Alicia 
Catania Marissa 
Corrao Vanessa 
Cruz David 
Egeberg Jennifer 
Fritch Kyle 
Grady Erin 
Hamel Allyson 
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Kendig Leslie 
Krzywicki Christina 
Lanz Ashley 
Ledwith Kristy 
Mnlinak Sarah 
Mendes Rachel 
Mobley Aisha 
Nardone Danielle 
Roberts Stephanie 
Schunder Kelly 
Soden Sarah 
Steed Hannah 
Symkowicz Stephanie 
Urtecho Rony 
Veilleux-Champagne Alexandra 
Wilson Dan 
Zeiner Michael 

New Board of Education Member Stephen Linton (BOE Goal #I. #2, #3) 

On July 16, 2019 the Vernon Town Council approved Stephen Linton to replace retired 
Board Member David Kemp's unexpired tenn. The Board of Education welcomed new 
Board of Education member Stephen Linton. Mr. Linton will be serving on the Board of 
Education Facilities Committee. 

2.0 Consent Agenda 

2.l 
(a) Approval of the Minutes of the Regular Board of Education Meeting held on 

June 24, 2019 

Ms. Am pulled Consent Agenda Item 2.1 (a) nnd noted that a correction should be made on 
page 6, Item 6.8, 2"'1 paragraph where it reads "Mrs. R11.,;se/l and Mrs. Fischer 
attended ... u It should be corrected to read "Mrs. R11s.w!ll and 1'rf.'i. Arn attended ... " 
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Mrs. Fischer noted that a correction should be made on page 5, Item 6.6, 2ml paragraph 
where it reads "A present class will be ••• " It should read "A prese11t classroom will be ••• " 

MOTION: 

SECOND: 
VOTE: 

Mrs. Rodriguez moved to approve Consent Agenda Item #2.1 (a) as 
amended. 
Mr. Kalina 
Mrs. Rodriguez, Mr. Knlina, Ms. Gessay, Ms. Am, Dr. Buxton, and Mrs. 
Russell voted in favor of the motion. Mr. Brown and Mr. Linton abstained. 
The motion carried. 

3.0 Sccrctarv's Report 

3.1 Opportunity for Board of Education to addldelete urgent agenda items 

No agenda items wt.>rc added or deleted. 

3.2 Rockville High School Student Representative Report 

Student Representative Adam Brucker reported the following: 

• Students have been enjoying their summer break. 
• Sports practices have begun. 
• Students are finishing up their summer work and are getting their supplies ready. 
• The first two days of school the students will follow "A" schedule. 
• This weekend is a three day weekend. 
• September 9111 and 10111 is picture day. 

4.0 CoJJ!m_unity Forum 

Opportunity for comments on agenda items, potential future agenda items, or general information 
provided to the Board from citizens and community organizations (limited to 15 minutes) 

No one addressed the Board. 

5.0 Personnel 
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S. l Staffing Ugdate (BOE Goal #2} 

Assistant Superintendent Robert Testa gave the Board a staffing update. There were 29 
new certified staff hires and 41 non~certified staff new hires. There are still two (2) 
certified staff positions open- a Special Education Teacher at Vernon Center Middle 
School and a Mathematics Tcucher at Rockville High School. The interview process for 
those positions have already begun. 

Dr. Macary shared that the electrician, Steven Prattson, resigned and was appointed Town 
of Vernon Building Official. We will be looking to'hirc a new electrician for the district. 

5.2 Retirement of Public Works Director Robert Kleinhans (BOE Goal #3) 

Public Works Director Robert Kleinhans has given fonnal notice of his intention to retire 
from the Town of Vernon service with his last day to be Tuesday, September 3, 2019. 
Dr. Macary will give more information lo the Board in Executive Session. 

6.0 Teaching and Lcarninr: 

6.l Vernon Teacher Evaluation Plan and New Platform (BOE Goal #2} 

Assist,mt Superintendent Robert Testa reviewed the 20 l 9~2020 Teacher Evaluation 
Handbook with the Board. 

The goals of the Vernon's Teacher Evaluation Plan are to develop a comprehensive view 
of teacher performance and encourage and support teacher growth. The plan encourages 
the exchange of accurate, useful information about strengths and development areas and 
promotes collaboration and shared ownership for professional learning. When evaluation 
is paired with effective relevnnt and timely feedback and support, the evaluation process 
has the potential to help move teachers along the path to exemplary practice. Alt teachers 
are evaluated based on the foHowing indicators: Teacher Practice Related Indicators and 
Student Outcomes Related Indicators, 
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7.0 General Business 

7.1 Connecticut State Board of Education Racial Imbalance Statistics for V cmon (BOE Goal 
#1, #2, #3) 

Superintendent Dr. Joseph Macnry reported on the latest infonnation received from the 
Connecticut State Department of Education regarding racial imbalance for the Vernon 
Public Schools. 

Dr. Macary will be writing and submitting n report to the State of Connecticut. Two or 
three years ago the district moved district lines to help correct impending racial imbalance. 
The Board will need to have a conversation about an enrollment study and, perhaps, think 
about district lines for Maple Street School and Lake Street School. 

7 .2 Reoorts from Board of Education Liaisons Regarding Attendance at 
Organization/Committee Meetinus (BOE Goal #1) 

The Board of Education linisons reported on their attendance at any meetings that were 
held recently. 

Dr. Buxton attended the Staff Convocation. The atmosphere was very energetic and she 
enjoyed the convocation. Lake Street School will be celebrating their 601

" school year and 
the principal will be inviting parents. There was a Meet & Greet on August 26111• On 
August 27111, there is a .. Kindergarten Play Date at the Playscape". Wednesday, August 
28th, is the first day of school for students in Grades K-5. On Thursday, September 26th 
and Friday, September 27th the Hopes and Dreams Conferences will be held. The 
administration and faculty invite Lake Street School parents to come and volunteer in the 
classroom and join PTO. 

Mrs. Russell attended the Meet & Greet at Vernon Center Middle School. It was packed 
with students and parents. She hopes that more parents will be engaged this yenr. 

Mr. Brown attended the Meet & Greet at Center Rond School and "Popsicles on the 
Playground". Despite having so many parking spots, it was crowded and there was a b'feat 
turnout. There seemed to be a very positive vibe flowing throughout the building. 
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Ms. Am noted that Anne Fischer dido greotjob speaking at the StaffConvocntion on 
behalf of the Board of Education. She did the Board proud. 

Dr. Macnry was happy about the Staff Convocation. He doesn't approve the speeches 
ahead of time, yet alt the speeches involved social emotional learning and trauma. The 
Mayor spoke about social emotional learning and the theme continued with the Teacher of 
the Year, Diane Lux. Miss Lux did a great job talking about how we deal with kids. rt 
was powerful. It all went together. We arc headed in the right direction with social 
emotional learning. 

Mrs. Rodriguez noted that the Youth Services Bureau meeting wns originally scheduled for 
the first day of school. It will, however, be rescheduled. 

Discussion regarding Collective Bargaining Unit Neuotiations ~ Custodians, Maintenance 
Staff and Secretaries. Local 1303-35 of Council #4, AFSCME. AFL-CIO (BOE Goal #1, 
#2. #3) (Executive Session Anticionted) 

The Bonrd will discuss Collective Bargaining Unit Negotiations - Custodians, Maintenance 
Stuff and Secretaries, Local 1303-35 pf Council #4, AFSCME, AFL-ClO (BOE Goal #1, 
#2, #3) in Executive Session. 

This agenda item will be moved to the end of the meeting. 

8.0 To Review and Update Board of Education Cnlendnr 

9.0 

There were no changes to the calendar. Dr. Macary would like to have the Board try an electronic 
calendar and put all seven school calendars together. We will put together a Google calendar. 

Opportunity for Questions from the Press Regarding Agenda Items 

There were no questions from the press. 

Mrs. Linda Gcssay made a motion to go into Executive Session at 8:25 PM, inviting the 
Superintendent, Dr. Macary, to discuss negotiations with the Custodians, Maintenance Staff and 
Secretaries. 
Dr. Buxton seconded the motion and it passed unanimously. 
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The Board came out of Executive Session at 9:07 PM. 

Mr. Linton made the motion to adjourn at 9:08 PM. Mrs. Gcssay seconded the motion and it 
passed unanimously. 

Respectfully submitted, 

M.uJ<.~ 
1Jn4un Gcssay, ~reta'{j 



DATE: 

TIME: 
PLACE: 

Tuesday, October 15, 2019 
7:00 p.m. 

VERNON PUBLIC SCHOOLS 
Vernon, Connecticut 06066 

BOARD OF EDUCATION MEETING 
ATTACHMENT K 

Vernon Board of Education, Administration Building, 30 Park Street, Vernon - 3rd Floor Board Conference Room 

Mission Statement 
The Vernon Public Schools, in partnership with family and community, is committed to provide a quality 

education, with high expectations, in a safe environment where all students become independent /earners and 
productive contributors to society. 

Goals 
1. Build and Improve relationships and partnerships with family and community. 

2. Increase the achievement of every student through high quality curriculum, instruction and assessment. 
3. Promote safe environments that are socially, emotionally, and physically conducive to learning. 

AGENDA NOTES 

1.0 Recognitions and Presentations 
1.1 Northeast School Student Presentation (BOE 

Goal #1, #2) 
1.2 Donation of Dictionaries to Grade 3 Students from 

Rockville Elks Lodge (BOE Goat #1, #2) 

2.0 Consent Agenda 
2.1 
(a) Approval of the Minutes of the Regular 

Board of Education Meeting held on 
September 23, 2019 

(b) Approval of the Minutes of the Special Board of 
Education Meeting - Focus Group - held on 
September 30, 2019 

(c) Approval of the Minutes of the Board of Education 
Curriculum Committee Meeting held on October 7, 
2019 

(d) Approval of Donation of Jersey Heifer to the 
Agricultural Science and Technology Program 
from Erin Battles of Tolland, CT 

3.0 Secretary's Report 
3.1 Opportunity for Board of Education to add/delete 

urgent agenda items 
3.2 Rockville High School Student Representative 

Report 

4.0 Community Forum 
Opportunity for comments on agenda items, potential 
future agenda items, or general information provided 
to the Board from citizens and community 
organizations (limited to 15 minutes) 

5.0 Personnel 
5.1 Resignation of Director of Business and Finance 

(BOE Goal #1, #2, #3) 
5.2 Superintendent's Evaluation (BOE Goal #1, #2, 

#3) (Executive Session Anticipated) 

6.0 Teaching and Learning 
6.1 Presentation on Trauma Informed Practices 

(BOE Goal #1, #2) 

--
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DATE: Tuesday, October 15, 2019 , 

7:00 p.m. :
1

. TIME: 
PLACE: Vernon Board of Education, Administration , 

Building, 30 Park Street, Vernon - 3rd 
Floor Board Conference Room 

6.2 School Improvement Plans - Rockville High 
School and Vernon Center Middle School (BOE 
Goal#2) 

6.3 Middle School English Language Arts and 
Mathematics Curriculum - Grades 6 through 8 

(BOE Goal #2) 

7 .o General Business 
7.1 Board of Education Meeting Calendar 2020 (BOE 

Goal #1) 
7.2 Plan to Address Racial Imbalance (BOE Goal #2) 
7 .3 Follow-Up on Grant Request - uStipend for 

Assisting Districts with Improving Outcomes for 
Students with Significant Cognitive Disabilities" 
(BOE Goal #2) 

7.4 Board of Education Finance Committee Report 
(BOE Goal #1, #2, #3) 

8.0 To Review and Update Board of Education 
Calendar 

htt(?s:l/www.vernonpublicschools.org/distrlct
lnformatlon/dlstrlct-calendar 

, 9.0 Opportunity for Questions from the Press 
Regarding Agenda Items 
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October 15, 2.019 

APPROVED MINUTES 
BOARD OF EDUCATION MEETfNG 

A rebrular meeting of the Vernon Board of Education was held at the Administration Building on Tuesday, 
October 15, 2019. 

Chairperson Fischer called the meeting to order at 7:02 p.m. 

Present when the meeting was called to order were: Mrs. Rodriguez, Ms. Am, Mr. Kalina, Mrs. Russell, 
Mr. Linton, Ms. Gcssay, Dr. Buxton, and Mr. Brown. 

Student Representative Adam Brucker nnd Allison Blume were present 

Administration present: Superintendent Joseph Macary and Assistant Superintendent Robert Testa. 
Director of Business and Finance Raymond Engle was absent. 

l.0 

2.0 

Recognitions an~ Presentation 

1.1 Northeast School Student Presentation (BOE Goal #1, #2) 

Kindergarten students in Mrs. Champagne's and Mrs. Santella's class shared their singing 
talents. Students sang an "Apple Song" thnt relates to what they are learning in math. 
They also handed out apples to nil Bonrd members. 

I. 2 Donation of Dictionaries to Grade 3 Students from Rockville Elks Lodge {BOE Goal # 1. 
ta} 

The Rockville Elks Lodge will be donating dictionaries to all grade 3 students at Vernon 
Public Schools. The Board publicly thanked the Rockville Elks Lodge for their donation 
of dictionaries to grade 3 students from Rockville Elks Lodge. A Certificate of 
Recognition will be mailed to Rockville Elks Lodge, 

Consent Agenda 

2.1 
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(a) Approval of the Minutes of the Regular Board of Education Meeting held on 
September 23, 2019 

{b} Approval of the Minutes of the Special Board of Education Meeting- Focus Group~ held on 
September 30, 2019 

(c} Approval of the Minutes of the Board of Education Curriculum Committee Meeting held on 
October 7, 2019 

(d) Approval of Donation of Jersey Heifer to the Agricultural Science and Technology Program 
from Erin Battles of ToUand, CT 

MOTION: Mrs. Russe11 moved to approve all the items on the Consent Agenda. 
SECOND: Mr. Kalina · 
VOTE: Unanimous 

3.0 Secrctarv's Report 

3.1 

3.2 

Opportunitv for Board of Education to addidelete urgent agenda items 

No agenda items were added or deleted. 

Rockville Hieh School Student Representative Report 

Student Representative Adnm Brucker reported the following: 

• On I Ol l 6 the PSATs are being held. 
• The Seniors' mock interview day is coming up. 
• Afterschoo1 on I 0117 Ms. Nordlund will be showcasing her poetry. 
• There is a Girls volleyball fundraiscr at Friendlfs on IO'l7. 
• On I 0121 there are picture retakes. 
o On 10?20-23 mock elections arc being held. 

Student Representative Allison Blume reported the following: 

• There was a Homecoming Game on 10 5 homecoming game. 
• The Homecoming Dance was held on l 015. 
111 There was a poetry reading held on 1 Ol5 at the Arts Festival. 

-1-



The Board of Education 
Town of Vernon 
30 Park Streer - PO Box (i00 

Vrimon, Connecticut 06066 

Anne Fischer, Ch11lrpcrson 
Linda Gcssay, S1?cret11ry 
l\hrk l<llllo11, Trcnsurcr 
Mlcltc1e Arn 
Kc\lln Brown 
Patricia Buxtoo 
St11pben Linton 
Dcbor11h Rodr[guez 
Thomasina. Russell 

October 15, 2019 

• The Ram Marching Band Festival of Bands was held on 10/12. Eleven bands 
attended and UConn came to perform also. 

Both Adam and Allison shared highlights from Spirit Weck. Spirit Weck activities 
included: Sports Day, Powder Puff Game, Twin Day, Hawaiian Day, Blue and Gold Day, 
Toga Day, Red White and Blue Day, Pajama Day, and Superhero Day. 

4.0 Communitv Forum 

Opportunity for comments on agenda ilems, potential future agenda items, or general information 
provided to the Board from citizens and community organizations (limited to 15 minutes} 

No one addressed the Board. 

5.0 Personnel 

5.1 Resignation of Director of Business and Finance (BOE Goal #I. #2, #3) 

The Board was asked lo accept the resignation of Raymond Engle, Director of Business 
and Finance, effective November 1, 20 l 9 

MOTION: 

SECOND: 
VOTE: 

Mr. Kalina moved that the Vernon Board of Education accept, with regret 
and gratitude for time served in Vernon, the resignation of Raymond Engle, 
Director of Business and Finance, effective November I, 2019. 
Mrs. Russell 
Unanimous 

5.2 Superintendent's Evaluation (BOE Goal #I. #2, #3) (Executive Session Anticipated) 

The Board will discuss the Superintendent's Evaluation in Executive session. 

This agenda item was moved to the end of the agenda. 

6.0 Teaching and Learning 

6.1 Presentation on Trauma lnfonned Practices (BOE Goal #1, #2) 
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Kathleen Guarino, LMHC, Senior TA Consultant, American Institutes for Research shared 
n presentation, "Building Trauma-Sensitive Schools", with the Board. American lnstitutes 
for Research (AIR) is an independent, nonpartisan, not-for-profit organization that 
conducts behavioral and social science research and delivers technical assistance both 
domestically and internationally. 

Ms. Guarino highlighted: 

• Why schools are addressing trauma 
• Defining Trauma 
• Trauma Types 
• Adverse Childhood Experiences 
• Prevalence of Childhood Adversity and Trauma 
• Impact ofTrauma on Students 
• Impact of Trauma on Student Achievement 
o Impact of Trauma on Parents and Caregivers and Engagement 
• Impact of Trauma on School Staff 
111 Impact of Trauma on School Climate 
• Trauma-Sensitive Schools 
• Trauma-Sensitive Strategies 
• Adopting Trauma-Sensitive Approach 

Ms. Guarino outlined the following steps for implementing this plan for Vernon Public 
Schools: 

r.1 Truin all staff on trauma and its effects 
a Assist schools in assessing current practice us it relates to trauma sensitivity in five 

core domains: 
o Support Staff Development 
o Create Safe and Supportive Environments 
o Assess needs and provide support 
o Build Social and Emotional Skills 
o Collaborate with Students and Families 
o Adapt Policies and Procedures 
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18 Support school climate teams in developing school-specific action plans 
11 Provide staff training and tenm consultation to support implementation of trauma

sensitive strategies throughout the year. 

6.2 School Improvement Plans~ Rockville High School and Vernon Center Middle Scho9l 
(BOE Goal #21 

Rockville High School Principal Susan Czapla, Assistant Principal Daniel Pichette, and 
Vernon Center Middle School Principal David Caruso shared with the Board the School 
Improvement Plans for the high school and middle school. They highlighted the 
following: 

Rockville High School Improvement Plan Goals: 

Goal I: To increase the number of students achieving in reading, mathematics, 
science, and physical fitness 

• Purposeful Professional Development 
111 Departmental-Based and Scientific Research Based Interventions PLC 
• Rock Block - My Path and Khan Academy 
• Data Driven Decision Making 

Goal 2: 

• 

Goal 3: 

To provide opportunities that foster positive student and adult relationships 
\yithin our school community 

Create a Sense of Community at RHS through Shared Experiences 
Increase Student Voice 

Partner with families to better prepare students for the rigors of high school 
and the global marketplace. 

Collaborative Opportunities to Welcome & Engage Parents 
Enhanced Communication 
Outreach Support 
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Vernon Center Middle School: 

\'CMS SIP Theory of Action 1: Tra11sform Student Learni11g 
Provide a rich and rigorous curriculum coupled with high quality instruction while 
prqviding targeted interventions so aH students can succeed 

VCMS SIP Theory of Action 2: Build a Rich and 11brallf Learning Culture 
We believe that if we invest in people and structures to support the social emotional well
being of our VCMS community then we will enhance the "Quality of life" for staff nnd 
students 

VCMS SIP Theory of Action 3: Grow our partnerships with Families 
We believe thnt if we develop a strong and trusting partnership with families, then we will 
support our students through the challenging and exciting middle school journey 

6.3 Middle School English Language Arts and Mathematics Curriculum - Grades 6 through 8 
(BOE Goal #2) 

Assistant Superintendent Robert Testa and the Curriculum Committee presented to the 
Board documentation for the Middle School English Language Arts and Mathematics 
Curriculum -- Grades 6 thro1.,1gh 8. They highlighted and reviewed: 

Examples of Middle School Math and English Language Arts units. 

1. Moth Grade 6 Unit 3 
2. Language Arts Grode 6 Unit I 

It was noted that the entire curriculum documents for Middle School can be found using 
the online curriculum portal 

MOTION: 

SECOND: 

Mrs. Russell moved that the Board approve the Middle School English 
Language Arts and Mathematics Curriculum - Grades 6 through 8 - as 
presented. 
Mr. Brown 
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VOTE: Unanimous 

7.0 General Business 

7.1 Board of Education Meeting Calendar 2020 (BOE Goa) #I) 

The Board of Education reviewed the Board of Education Meeting Calendar for 2020. 

MOTION: 

SECOND: 
VOTE: 

Mrs. Rodriguez moved that the Vernon Board of Education approve the 
2020 meeting calendar as presented, 
Ms. Gessny 
Unanimous 

7.2 Plan to Address Racial Imbalance (BOE Goal #2) 

Superintendent Dr. Joseph Macary discussed a plan to nddress Racial Imbalance. 

Dr. Macary worked together with State of Connecticut regarding the regarding the Racial 
Imbalance Plan. He noted that the district is back in balance as of IO.fl/ 19. Since we have 
moved the grnde K classes and ABL Program to Center Road School, Lake Street School 
is now at 21.2% Absolute Imbalance andMaple Street School is at 18%. We still have to 
submit a plan, however. The district will be looking at the EL prob'Tam to see if students 
should be placed in their home district school or be moved to Northeast School or Lake 
Street School. That may solve the racial imbalance. Dr. Macary also noted that racial 
identification is not monitored. Parents self.select their race when they register their 
children for school. There is no verification of rncc identification conducted by the schools 
to confirm minority status. 

MOTION: 
SECOND: 
VOTE: 

Ms. Am moved to approve the Racial lmbalancc Plan as presented. 
Mrs. Rodriguez 
Unanimous 

7.3 Follow-Up on Grant Request~- "Stipend for Assisting Districts with lmproving Outcomes 
for Students with Sjg;nificont Cognitive Disabilities" <BOE Goal #2) 
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7.4 

October 15, 2019 

Assistant Superintendent Robert Testa provided a folJow-up on Grant Request~· "Stipend 
for Assisting Districts with Improving Outcomes for Students with Significant Cognitive 
Disabilities'', Mr. Testa shared information regarding the onc"timc stipend award for the 
amount of $6,000 toward improving outcomes for students with significant cognitive 
disabilities. Vernon Center Middle School has established a Unified Sports team for the 
2019·2020 school year to provide students with significant cognitive disabilities the 
opportunity to play sports with their same age peers. 

Board of Education Finance Committee Report (BOE Goal #1. #2, #3) 

The Board was given nn updated report including the Year-to-Date Budget. 

No action was taken with regard to the "Application for Use of School Facilities" Form ns 
presented. 

8.0 To Rcvic,y Jl!!!J Update Board of Education Calendar 

There were no changes to the calendar. 

9.0 Opportunitv for Questions from the Pr.css Regarding Agenda Jtcms 

There were no questions from the press. 

5.2 Superintendent's Evaluation {BOE Goal #I. #2. #3) (Executive Session Anticipated) 

The Board discussed the Superintendent's Evaluation in Executive session. 

Ms. Am made the motion at 9:42 PM to extend curfew until business is completed. Mrs. Russell 
seconded the motion nnd it passed unanimously. 

Mrs. Rodriguez made the motion at 9:43 PM to go into Executive Session inviting the Superintendent to 
discuss the Superintendent's evaluation. Mr. Kalina seconded the motion and it passed unanimously. 

The Board came out of Executive Session at 11 :23 PM. 
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M11rk KsJlnn, Treasurer 
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The Board of Education 
Town of Vernon 
30 P11rk Street - PO Box 600 

Vernon, Connecticut 06066 

October 15, 2019 

Mrs. Russell made the motion to approve the Superintendent's Evaluation. Mr. Linton seconded the 
motion and it passed unanimously. 

Mr. Linton made the motion to adjourn at 11 :25 PM. Mr. Brown seconded the motion and it passed 
unanimously. 

Respectfully submitted, 



Oistri~ information 
_Grade Range 
Nutnber of Schools/Program$ 
Enrollment 
Per Pupil Expendituresl 
Total Expenditures1 

1Expenditure data reflect the 2011i·17 year, 

PK-12 
iz 

3,108 
$16,041 

$57,026,391 

Community Information 
CERCTown Profiles provide summary demographic and 
~conomic informat\on for Connecticut's municipalities 

Contents 
Students, ....... , .............................. ., .................... , ., .... 1 
Educators ...................................................................... 2 

. lnstruc_tlon and Resources, ........................... , ... ., .......... 2 
Performance and Accountability ........ ., .. ., ..... , .......... 4 
Narratives ....... , ........................... ,.., .......................... , ..... 7 

Notes 
Unless otherwise noted, all data are for 2017·18 and 
include all grades offered by the district. 
In most tables, data are displayed only for the three major 
race/ethntcity categories. For additional race/ethnlcity 
categories, p'ease visit !!_de!gh_t.g!gov. 
State totals are not dlsplayed as they are not c;omparable 
to district totals, 
·5-pecial Education -tables reflect only students for whom 
, the district Is fisc:ally responsible. 
• When an asterlsk Is displayed, µata have beeti 
suppressed.to en.sure student confidentiality. 
N/A ls displayed when a c:ategoryis not applicable for a 
district or school. 

1460011 - Vernon School District 

Students 
October 1, 2017 Enrollment 

District State 

i:e\.ria1e 
Male 
American Indian or Alaska Native 
Asian· 

Black or African American 
Hispanic or Latino 

pacific Islander 

Count 

1,524 
1,584 

• 
210 

350 

547 

Percent of Total 
(%) 

49.0 

51.0 

6.8 

11.3 
17.6 

Percent ofTotal 
(%) 

48.4 

51.6 

0.3 

5.1 

12.8 
24.8 

01 

Two or More Races 186 6.0 

58.2 

2,8 

43 8 

15.8 

33 

536 

7.2 

36,7 

14.8 

_W_hi_te _____________ 1,809 

English Learners 88 

Eligible for Free or Reduced-Price Meals 1,361 

Students with Oisabilities1 491 
15t~dents in this category are students with lnd.viduahzed Education Program~ (IEPs) only Th,, uteg;:;ry 
du~s not include students with Section 504 Plans 

Chronic Absenteeism and Suspension/Expulsion 

Female 

Male 
Black or African American 
Hispanic or Latino 
White 

English Learners 

EHgible for Free or Reduced-Price Meals 
Students with Disabilities - . -~----
0 i ~ rl ct 
state 

Chronic I Suspension/ 

! Absenteeism2 Expulsion3 

Count Rate (%) : Count Rate (%) 

116 7.9 88 5.7 

137 9 2 170 10.6 

38 11.l 50 13.6 

67 12.8 63 11.1 

116 6.7 124 6,8 

12 12 S 8 8 2 

177 12,2 192 11.6 

___ 86 ___ 1 ____ 8_.2~~~=9-6~~ 17.3 _ _ 

253 8.S 258 8.2 

l0.7 6.8 

Number of students in 2016·17 qualified as truant under state statute:· 267 

Number of school-based arrests: 6 

:A student ,5 {hronically absent if he/she m,sses ten percent or greater of the total number of da·1s enrolled 

in the school year for any reason, Pre·Kindergarten students are el(ciuded from th,s calculation 

JThe count and percentage of students who receive at least one n,school suspens on. out·of-,chool 

suspension or expulsion. 
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Educators 

Full-Time Equivalent (FTE) 1 Staff Educators by Race/Ethnicity 

FTE District ·1 Sblte 

'<?ener,i,l Ed_ucatlari. 

Teachers and !ristructof!i 

Paraprofessional lnstiuctloni'il Assi~an~ 

Spei:lal Edu~tJon 

231.8 

Count PercentofTotal ,. PercentofTotpl · 
(%) (%) 

15,5 

Teachers and Instructors 39.8 

Paraprofessional Instructional Assistants 104.5 

Admlnlstriitarj, Coordinators and Department Chairs 

District Central Office 4 2 

School Level 15.6 

Ubrary/Medla 
Specialists (Certified) 1.0 
Support Staff 6.0 

Instructional Specialists Who Support Teachers 17.S 

Counselors, Social Workers and School Psychologists 25.8 

School Nurses 7.0 

Other Staff Providing Non-Instructional Services/Support 112 5 

11n the full t me equ,va!ent count, staff members working part-time;" the 
school are counted as a lract on of fulH1me For example, a teacher who 
works half,time :n n school contr butes O 50 to the school's staff count 

American lndran or 1 
.Alaska Native 

Asian 2 

B1a4 or African 4 

American 

Hispanic or Latino 10 

Pacific Islander 0 

Two or More Races 0 

White 319 

Classroom Teacher Attendance: 2016-17 

Average Number of FTE Days Absent Due to Illness or Personal Time 

Instruction and Resources 

District 
64 

0.3 

06 

u 

3.0 

0.0 

0.0 

94.7 

State 
10.5 

0.1 

1.1 

3.7 

3.7 

0.0 

0.1 

91.0 

11th and 12th Graders Enrolled in 

College-and-Career-Readiness Courses during High SchooF 

Students with Disabilities Who Spend 79.1 to 

100 Percent of Time with Nondisabled Peers l 

11th 12th 
Count Rate(%) Count Rate(%) 

Black or African American 21 n.4 23 92.0 

Hispanic or Latino 17 77.3 22 95 7 

White 115 83.9 127 96 9 

Englisl, Learners . • 
Eligible for Free or Reduced-Price Meals 60 76.9 72 94 7 

Students with Dlsabilities 21 63.6 32 91.4 

District 165 80,5 188 95;4 

State 69.3 80.1 

Zcollege-and·Career,Read ness Courses include .\d1anced Placement1 (A?I,. nternational 

Baccalaureate '(IS). Career and Technica' Educat1on(CTEJ, workplace experience and dua, 

enrollment courses 

1460011 - Vernon School District 

Count Rate(%) 

Auti~m 23 411 

Ernotionat Disturbance 22 36.l 

Intellectual Disability 7 30.4 

Learning Disability 129 76.3 

Other Health lmpalrment 49 62.8 

Other Disabilities 16 57.1 

Speech/Language Impairment 46 885 

District 292 52:s 
State 68.6 

1Ages 6·21 
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Students with Disabilities by Primary Dlsabllity1 

.•;riJotiQ.llal Disturbance 
. Intellectual ·01sabj11ty 
Leafn1n, Dls~bilitv 
Q;her Health Impairment 
0th.er Disabllitles 

Speech/Language 
Impairment 

· All DlsablliUes 

1Grades K· 12 

Count 
64 

63 

24 

169 

79 

37 

64 

500 

District I std;te 
Rate (%) I Rate (%) 

1.9 1.8 

1.9 u 
0.7 05 
5,1 S.2 

2.4 3,1 

L1 1.1 

1.9 1.8 

15.2 14.S 

Students with Disabilities 
Placed Outside of the District2 

District I State 

Count Rate(%) ·1 Rate(%), 

. Public Schools In 43 8.6 8.3 
Other. Districts 

Private Schools 23 4.6 5.2 
or Other Settings 
----· -~- ---"-
l(kades K·12 

Overall Expenditures:3 2016·17 

Instructional Staff and_ Services 

lnstructlonal Supplies and Equipment 

Tota!($) 

31,607,570 

ln,prov1?ment of Instruction and Educational' Media Services 

Student Suppon Services 

729,583 

2,611,167 

2,837,513 

6,264,285 

5,898,347 

3,199,940 

3,243,754 

Administration and Support Servites 

Plant Operation and Maintenance 

Transportatlcn 

Costs of Students Tuitioned Out 

Other 

Total 

land, Buildings, and Debt Service 

634,232 

57,026,391 

Additional Expenditures 

4,263.198 

I 
' 

Per Pupil 

District{$) State($) 

9,893 9,847 

228 287 

817 589 

888 l,120 

1,961 1,905 

1.846 1,648 

769 904 

N/A N/A 
199 208 

16,04i 16,535 

1,334 l,393 

'E~pend;tures may be supported by loca' t~, r!)J;lnue1. state grant;. federal grant,, municipal n-k,r.d :it'rvices, tuition and othr.r sources 

Special Education Expenditures: 2016-17 

District 

Certified Personnel 
Ncncertified Personnel 

Purchased Services 
Tuition to Other Schools 

Special Ed. Transportation _____ , ____ ... ,,. 

. ~~t~e~ ~~f~~ditures_ 
Total Expenditure, 

U600ll - Vernon School Oistrict 

Total($) Percent of 
Total(%) 

5,130,188 35,9 

2,565,767 17.9 

244,280 17 

2.610,751 18.3 

1,706,740 11.9 

2,037,298 14.3 

14,295,024 100.0 

State 

Percent of 
Total{%) 

33.8 

14,5 

S.S 

23.4 

87 
14.1 

100,0 

Expenditures by Revenue Source:4 

2016-17 
Percent of Total(%) 

Including Excluding 
School School 

Construction Construction 

local 60.7 610 
State 36.1 35.7 

Federal 2.6 28 

Tuition & Other 06 06 

•Revenue sources do not tnclude state-funded 

Teachers' Retirement Board contributions 
vocational-techn 'cal school operations. SOE budget;;d 
costs ior salaries and leadersh p activities and oth~r 
state-funded school distncts (e g. Depc of Ch,ldrun 
and Families and Oect. of Correction) 
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Performance_ 1lnd AccoulitabiJ!!y -----------··- -c-~.,--~------·-------·---···---------~-------· 

District Performance Index (OPl) 
A District Performance Index (DPI) 1s the average performance of students In a subject area (i.e., ELA, Mathematics or Science) on the state summa11ve assessments.The DPi 
ranges from 0·100 A DPI is reported for all students tested m a district and for students In each ind'.vidual student group. Connecticut's ultimate target for a DP1 [s 75. 
The USOOE approved Connecticut s waiver request relnted to statewide student assessment In science. As a result, in spring 2018, the Connecticut State Department of 
Education administered a NGSS Assessment Field Test for both science standard and alternate assessments Therefore, no science data appear in the tab'e below. 

American Indian or Alaska Native 
Asian 
Black or African American 
Hispanic C>r Latino 
N~tlve Hawaiian or Ot~er Pacific Islander 
Two or More Races 

+ 
Whi.te 
English Learners 
Non-English Learners 
Eligible for Free or Reduced-Price Meals 
Not Eligible for Free or.Reduced-Price Meals 
Students with Disabilities 
Students without Disabllities 
1-11sh Needs·· 

Non-High Needs 

District 

National Assessment of Educational 
Progress (NAEP): Percent At or Above Proficient• 

NAEP 2017 NAEP2013 

READING Grade 4 Grade 8 Grade 12 
·-

Connecticut 43% 44% 50% 

National Publk 35% 35% 36% 

MATH Gr~_tle 4 Grade 8 Grade 12 

Connecticut 40% 36% 32% --......-.,----· 
National Public 40% 33% 25% 

1NAEP Is often called the "Nation's Report Card." It Is sponsored by the 
U.S. Department of Education. This table compares Connecticut's 
performance to that of national public school students. Performance 
standards for sta.te assessments and NAEP are set independently. 
Therefore, one should not expect performance results to be the same 
across Smarter Balanced and NAEP. Instead, NAEP results are meant to 
complement other state assessment data. To view student subgroup 
performance on NAEP,c)j_ck .~ere. 

146001 l - Vernon School District 

English Language Arts(ELA) Math 
Count DPI Count DPI 

• • • . 
82 668 81 68 3 

188 55.2 188 51.6 

246 54.7 247 49.8 

0 N/A 0 N/A 
78 65.8 78 58.S 

946 68 0 945 64.8 

90 57.5 89 57.6 

1454 64.5 1454 60.9 
---------- - ·------ - -·----·- ~-------

734 573 734 535 

810 703 809 67.1 

260 4-1.4 259 36.7 

1284 681 1284 65.5 

841 56 8 840 52.8 

703 72 9 703 701 

1544 64.1 1543 60.7 

Physical Fitness Tests: Students Reaching Health Standard: 

Percent of Students by Grade3 (%) All Tested Grades 

4 6 B HS count Rate(%) 

Sit & Reach 87.9 89.1 804 81.5 875 84.7 

Curl Up 89.8 82.3 67.3 86.7 875 80.9 

Push Up 78 6 78 6 710 79.0 875 76.6 

Mile Run/PACER 62 3 58 2 49.8 528 ' B75 55.7 

All Tests - District 54.0 50.S 43.3 44.6 875 480 

All Tests· State 53.2 51.4 50.5 45.6 50.1 

~The Connecticut Phys cal Fitness Assessment (CPFA) ,s administered to all students in 
Grades 4, 6, 8 and 10 The hea.th·re'ated f,t11ess ,cores gathered through the CPFA shou d 
be used to educate and motivate ch·:dren and their fam1hes to increase phyHill act1v1tv 
and develoo lifetime f tness habits 

!Only students assessed in all four area, arc included 111 th·s caltulat;on 
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Cohort Graduation: Four-Year1 

2016-17 
Coho~ Count2 

1,~lack or African .American 31 
Hispan.ic or ~tfo1:1.. 32 
Engli~hiearh!!rs • . _.· 13 

. Eli~il>le for Fre_li! or fie.<i~ced~Price fy1ea1$ 107 

SttJder:its with Disabilities 45 

District 238 

State 

Rc1~e(%) 
71.0 

75.0 

• 
64.5 

42.2 

76.5 

87.9 

1The four-ye~r cohort graduatiun rate represents the percentage of first-time 9th graders who earn a standard hlgh school 

d ploma within four year~ 

'cohort count ,ndudes all students m th.! cohort as of the end of the 2016-17 Schoo' year 

11th and 12th Graders Meeting Benchmark on at Least One 

College Readiness Exam~ 

College Entrance and Persistence 

Participation~ 

Rate(%) 

97.6 

938 

Meeting 6enchmark 

Female 

Male 

Black or African American 
Hispanic or Latino 
White 

. ;nglish Learners 

Eligible for Free or 
Reduced-Price Meals 

Students with Disabilities 
District · 

State 

88.9 

95.6 

97.0 

94.8 

77.9 

95.8 

96.3 

Count 

91 
71 

9 
A 

125 
0 

41 

162 

1CQl1ege readines~ exams and benchmark. scores ar,i as follow; 

Rate(%) 

433 

37.0 

16.7 
.. 

46.6 

26.6 

40 3 

44.8 

• SAT'. meets benchmark score on SAT, Revised SAT or Connect,cut School 0/i/ SAT 
• ACT'· meets benchmark score on 3 of .i exams (benchmark score var es by wbictt) 
• AP'· 3 or h-gher on any one APT exam 
• 1a~ • 4 or higher on any one IB' exam 
• Smarter Balilnced • Level 3 or higher on both ElA and math 

~Part1cipat1on Rate equals the n1Jmber of test-takers rn 11th and 12.th grade di'Jided by tn9 

number of students enrolled in those grades. as a percent 
Sources 

SAT' and AP' stnt.stcs denved from data provided b·{the College Soard 

Copynght ~ 2018 The Colluge Board ~.cotle_gebo~rd.011 
ACT' 5tatist cs der.ved from data provided by ACT. In~ 

Copyright :SJ 2018 ACT, Inc. ~,_act.org 

IS' statistics derived from data provided by the lntetr1at ona aarta aureate Organ zat on 
Cop•1nght l:) lnternat anal Sacc;alaureate Organizatr;)n 2018 

UoOOI I - Vernon School District 

Female 

Male 
Black or African American 

Hispanic or Latino 
White 
English i.earners 

Eligible for Free or 
Reduced-Price Meals 

Students with Otsabilities 

District 
State 

Class of 2011 Class of 2016 

Entrance! 

Rate(%) 

7S.l 

59.3 

58.3 

48.0 

74.8 

57A 

35.0 

69.2 

709 

Persistence• 

Rate(%) 

91.2 

90.5 

90.3 

821 

90.9 

88,3 

'college entrnnce refers to the percent of high icrrool graduate~ from 
the year who enrolled in college any time dur;ng the for st year after 
!i·gh school 
6College persistence refer.$ to the oercent of students who enrolled n 

college the first year after high school and retyrned f:Jr a se(ond year 
(Freshman to Sophomore pers1stcrrce) 

Source Nat onal Student Clearinghouse 
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Next Gener~tion Accountc1bility Results 
Connect/curs Next Generation Accountability System is a broad set or 12 indicators that help tell the story of how well a district/school is preparing its students for success in 
college, careers, and life. It moves beyond test scores and graduation rates to provide a more holistic, multlfactor perspective of district and school performance. 
The USOOE approved Conne<:t<cut'.,; waiver request relatE!d tc:> statewide student assessment in science. A5 ~ result, In spring 2018, the Connecticut State Oepartment of 
Education administered a NGSS As$e~sment Field Te;t for both science standard and alternate assessments. Therefore, no science data appear in the table below 

lndicc1tor Index/Rate Target Points Ma)( % Points State Average 
Earned Points E,uned lnd~x/Rate 

ELA Performance Index 
All Studef)tS 64.1 75 42,8 50 85,5 67.6 

High N~eds Students 56.8 7S 37.9 so 75.8 57.5 

Math Performance Index 
All Students 60.7 75 40.4 so 80.9 62.7 
High Needs Students 52.8 75 35.2 so 70.3 52.0 

ELA Academic Growth 
All Stu~ents 49.3% 100% 49.3 100 49.3 60.7% 

High Needs Students 45.7% 100% 45.7 100 45.7 55.6% 

Math Academic Growth 
.All Students 58.0% 100% 58.0 100 SB,O 61.9% 

High Needs Students 53.5% 100% 53.5 100 53.5 55.4% 

Chronic Absenteeism 
All Students 8.5% <=5% 42.9 so 85.9 10.7% 

High Needs Students 12.4% <i:5% 35.3 50 70.6 16.6% 

Preparation for CCR 
% Taking Courses 87.8% 75% 50.0 50 100.0 74.8% 

% Passing El!ams 40.3% 75% 26.9 so 53.7 44.8% 

On-track to High School Graduation 884% 94% 47 0 so 94.l 87.5% 
4-year Graduation All Students 12017 Cohort) 76.S% 94% 814 100 81.4 87.9% 

6-year Graduation· High Needs Students (2015 Cohort) 80.0% 94% BS 1 100 85.1 81.8% 

Postsecondary Entrance (Class of 2017) 69.2% 75% 92.3 lOO 92.3 70.9% 

Physh;al Fitness (estimated part rate) and (fitness rate) 94 8% ! 48.0% 75% 320 50 64.0 96.6% I so.1% 

Arts Access 60.9% 60% 50.0 50 100.0 512% 
Accountability Index 905.6 1250 n.4 

Gap Indicators Non·High Needs Rate' High Needs Rate Size of Gap State Gap Mean +l Stdev1 Is Gap an OutFer?'l 

Achievement Gap Size Outlier? V 

ELA Performance Index Gap 72.9 56.8 16.0 15 9 

Math Performance Index Gap 70 1 528 17A 18 2 

Science Performance Index Gap N/A 

Graduation Rate Gap 93.6% 800% 13.6::'o 12.7% y 

11f the Non-High Need~ Rate exceeds the ultimate target (75 for Performance lndeM and 94% for graduat·on ratei. the ultimate target ,s used for gap calculat'ons 

~If the size of the gap e,ceeds the state mean gao p'u, one standard dev at,on. the gap 1s an outier 

Subject/Subgroup 

All Students 
ELA 

High Needs Student$ 

All Students 
Math 

High Needs Student~ 

All Students 
Sc;ience 

High Needs Students 

Supporting Resources 
Two-page FAQ 
Detailed PresentaUon 

Participation Rate {%P 

98.7 
1Mm1murn 

part1cipat,on 
98.0 standard 1s 95 ;~ 

98 S 

97.6 

98 0 

96.9 

Connecticut's State Identified Measurable Goal for 
Children with Disabilities (SIMR) 

ltitrease the read.ng performan~e ·of all 3rd grade students with disabil t,e5 
statewide, as measured by Connecticut's English Language Arts {ELA) 
Perfannance lndeK 

Grade 3 ELA Performance Index for Students with Disabilities'. 

District: 51.3 State: 51.5 

Using Accountability Results to Gulde Improvement; comprehensive documentation and supports 
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Narratives 
School District Improvement Plans and Parental Outreach Activities 

The Vernon Board of Education believes that the educational programs and services available in the school system are designed to provide opportunities 
for the academic, social, and emotional growth of our student population. Our district improvement plan and parent and community outreach activities 
highlight work in the following areas: 

The Vernon Public Schools is dedicated to improving special education programs and services to meet the needs of students with disabilities. The Vernon 
Preschool Collaborative serves approximately 150 students. We have created programs at the elementary and secondary levels to support students' 
emotional needs. In addition, we have created programs to support our students in classroom lessons on independent living and skill development as well 
as the opportunity to explore work opportunities. A Unified sports program fs offered both at the middle and high school levels. 

The district employs a multi-tiered plan to prevent truancy and reduce chronic absenteeism. We continue to partner with the national consortium 
Attendance Works and The Connecticut Consortium on School Attendance, All buildings have weekly attendance meetings to improve attendanc:e with 
strategies and supports for students and families. We create ind1vlduahzed interventions with specific strategies to support improving attendance We 
employ a truancy counselor who partners with a social worker from the Town's Youth Service Bureau to work with families and the schools to reduce 
chronic absenteeism, We have created a Vernon Public Schools Attendance Manual as well as a district data warehouse to allow administrators and 
teachers to track daily student attendance. 

We have created an office of Family, School and Community Partnerships to strengthen our efforts in building staff capacity and engaging parents as equal 
partners in student learning. To support this work we have hired family liaisons at all buildmgs and have created a district climate and engagement team. 
We have provided training for starf on home visits and have participated In professional learning opportunities on Welcoming Walkthroughs, the state of 
Connecticut Family Engagement Conference, and Family Engagement book studies. Our families have participated in Welc::omlng Families and Welcoming 
University, Pa rem Sea, Peace at Home, and Laugh and Learn, In addition, parents have partu:lpated as members of our Oistnct Planning Committee. The 
Family, School, Community, Partnership Center established a Read to Grow s,te where parents can take home books to support literac.y at home, All 
schools have offered var:ous events aimed at prov,d1ng a link to learning between the school and families 

Efforts to Reduce Racial, Ethnic and Economic Isolation 
Vernon is a diverse community with five elementary schools, one middle school and one high school.The high school recruits students for Advanced 
Placement courses, Early College.Experience courses, and other courses that may garner college credit pnor to graduation. All grade 10 and 11 students 
take the PSAT. Students have participated in the Youth Empowerment Summit on D.1versity. The high school has a Unity Team to bring pride to the school 
and an International Club that celebrates culturei'> and backgrounds from around the world. The LlnkCrew is a student-service organization that develops 
student leadership and community-mindedness in a wide range of students. All students in grades K. 8 engage in the social awareness curriculum which 
teaches social skills. Students have alternative educational options such as Magnet Schools, Open Choice and Charter Schools. ESL programs are offered at 
several schools, Our updated website offers many family,frlendly functions Including a translation feature for non-English speaking fam,lies. Our middle 
school and elementary school!'. offer afterschool activities aimed at strengthening our school and family partnerships Vernon has provided extensive 
professional learnlng in curriculum writing and Implementation ensuring that all students have access to the same rigorous curriculum and resources. 
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Equitable Allocation of Resources among District Schools 
The Vernon Public School district has a common curriculum guaranteed fer every student. All curriculum resources are located on the secure staff portal 
ensuring equitable access among all classrooms. The elementary principals collaboratively plan their budgets to ensure equity among resources. All 
Initiatives are systemic in Vernon ensuring that each student, K • 12, will have access to the same rigorous curriculum. Each student shall be given 
equitable access to education and Student Technology Resources are available at atl schools at all grade levels.Community members have access to any 
and all communication media, newsletters, periodicals, advisory services and representation in actions affecting.education in general and the public 
schools in particular. All Schools have a Governance Council which provides input to the principal and the building leadership team on the school 
improvement plan and other initiatives in the school. Schools provide portal access to parents and families for the ASPEN Student Information System and 
sponsor monthly newsletters to recognl2e students and families. 
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Next Generation Accountablllty, 2017~18 
Vernon school District 

Indicator' Index/Rate 
la. ELA Performance Index - All Students 64.1 

lb. ELA Performance Index - High Needs Students 56.8 

le. Math Performance Index - All Students 60.7 

ld. Math Performance Index - High Needs Students 52.8 

le. Science Performance Index - All Students 

lf. Science Performance Index - High Needs Students 

2a. ELA Academic Growth - All Students 49.30% 

2b. ELA Academic Growth - High Needs Students 45.70% 

2c. Math Academic Growth - All Students 58.00% 

2d. Math Academic Growth - High Needs Students 53.50% 

4a. Chronic Absenteeism - All Students 8.50% 

4b. Chronic Absenteeism • High Needs Students 12.40% 

5. Preparation for CCR - Percent Taking Courses 87.80% 

6. Preparation for CCR - Percent Passing Exam!.'. 40.30% 

7. On-track to High School Graduation 88.40% 

8. 4-year Graduation: All Students (2017 Cohort) - 76.50% 

9. 6-year Graduation: High Needs Students (2015 Cohort) 80.00% 

10. Postsecondary Entrance (Graduating Class 2017) 69.20% 

11. Physical Fitness (estimated participation rate= 94.8%) 48.00% 

12. Arts Access 60.90% 

Accountabllity Index . 
. Gap lndlcatori 

Indicator Non~High Needs'Rate' 
ELA Performance Index Gap 72.9 

Math Performance Index Gap 70.1 

Science Performance Index Gap 

Graduation Rate Gap (2015 Cohort} 93.6 

Assessment Participation Rates 

Indicator Participation .Rate.(%} 
ELA - All Students 98.7 

ELA· High Needs Students 98 

Math - All Students 98.5 

Math - High Needs Students 97.6 

Science - All Students 98 

Science - High Needs Students 96.9 

Target ,Points Earned 
75 42.8 

75 37.9 

75 40.4 

75 35.2 

75. 

75. 

100% 49.3 
100% 45.7 

100% 58 
100% 53.5 

<=5% 42.9 

<=5% 35.3 

75% so 
75% 26.9 

94% 47 

94% 81.4 

94% 85.l 

15% 92.3 

75% 32 

60% 50 

90S,6 

High;Needs Rate, Size of Gap 
56.8 16 

52.8 17.4 

80 13.6 

Max Points. ·" Points· Earned 
50 85.5 

so 75.8 
so 80.9 
so 70.3 

100 49.3 

100 45.7 

100 58 
100 53.5 

50 85.9 

so 70.6 

so 100 
so S3.7 

so 94.1 

100 81.4 

100 85.1 

100 92.3 

50 64 
so 100 

1250 72.4. 

State Gap Mean +l'Stdev 1s:Gap;an·.0utlier~· 
15.9 Y 

18.2 N 

12.7 V 

statif Average."~olnts eamedl: 
90.1! 
76.7 

83.6 

69.3. 

60.7 

55.6 

61.9 

55.4 

77.2 

53.6 

99.7 

59.7 

93.l 

93.5 

87 

94.5 

66.8 

85.3 

74.9 

i 

~ 
l> n :c 
a: 
m z 
-f 
s: 



Next GeneraUon Accountability, 2017-18 
Vernon School District, Center Road School 
~~hool Category: 3 

Indicator Index/Rate Target Points Earned Max Points % Points Earned . State'Average" Points Earned -
la. ELA Performance Index - All Students 65.8 75 43.9 50 87.8 90.1 
,lb, ElA Performance Index· Hish Needs Students 57.9 75 38.6 so 77.2. 76.7 
le. Math Performance Index , All Students 65,.S 75 43,7 50 87.3 83.6 
'ii Math Performance Index • High Needs Students - 56.4 75 37.6 50 75.3 69.3 
i-----. -

le. Science Performance Index - All Students 75 .· 
lf. Science Performance Index - High Needs Stud.ents 75 .· 
2a. ElA Academic Growth - All Students 55.90% 100% 55.9 100 SS.9 60.7 

i:.---· 
:2b. ELA Academic Growth - H1~~tJeeds Students 52.40% 100% 52.4 100 52.4 55.6 
.Zc. Math Academic Growth - All Students 69.30% 100%. 69.3 100 69.3 61.9' 
i---·-~ -
2d. Math Academic Growth- High Needs Students 64.50% 100% 64.5 100 64.S 55.4: 
4a. Chrome Absenteeism - All Students 6.70% <=5% 46.6 50 93.2 77.2i 
:4b. Chronic Absenteeism - High Needs.Students 11.00% <=5% 38 so 75.9 53.61 
i;. Preparation for CCR- Percent Tak;ng Courses 75%. 99.71 
6. Preparation for CCR • Percent Passing_ Exams 75%, 59]1 

7. On-track to High School Graduation 94%. 93.1, 
.8. 4-year Graduation: All Students (2017 Cohort) 94%. 93.5 

. 9. 6-vear Graduation: High Needs Students (201S Cohort) 94%. 87 . 

. 10. Postsecondary Entrance (Graduating Class 2017) 75%. 94.5l 
:11. Physical Fitness (estimated participation rate" 100.0%) 52.90%1 75% 35.3 so 70.6 66,8 -- 60%. 8S.3i 12. Arts Access 
Accountablfity Index + 525.7 75D 7D,1 74.9 

' i I 

Gap Indicators -·· ' 
Indicator Non-High Needs Rate High Needs Rate Size of Gap State Gap Mean +1 Stdev , Is Gap an Outlier?· 
ELA Performance Index Gap 74,l 57.9 16.2 15.6 Y ' ,...._.. 

17.7'Y Math Performance Index Gap 74.'l 56.4 18.4 

Sclence Performance Index Gap i 
· Graduallon Rate Gap (2015 Cohort) ., -- . 
Assessment Participation Rates I 

. Indicator Participation Rate 1%) 
!:LA· All Students 99.1 

ELA - High Needs Students 99.2 

Math "AU Students 98.7 

. Math c High Needs Students 98.4 
Science : All Students -- 100 

Science~=- High Needs Students . 100 



. Next Generation Accountablllty, 2017~18 
Vernon School District, lake Street School 
School category: 2 

Indicator Index/Rate Target Potnts'Earne"d Max Points % Points Earned · 'State·Avefai:e"'Polnts;Earnecl 
l.i. ELA Performance Index - All Students 74 75 49.3 so 98.7 90.1 
lb. ELA Performance Index - High Needs Students 64.3 7S 42.9 so 85.S 76.7 
le. Math Performance Index -All Students 71.S 75 47.7 50 95.4 83.6 
ld. Math Performance Index· High Needs Students 63.2 75 42.l so 84.2 69.3 
le. Science Performance Index· All Students 75. 
lf. Science Performance Index - High Needs Students 75. 

2a. ELA Academic Growth - Alt Students 61.50% 100% 61.5 100 61.5 60.7 
2b. El.A Academic Growth - High Needs Students 44.60% 100% 44.6 100 44.6 55.6 
2c. Math Academic Growth - All Students 68.90% 100% 68.9 100 68.9 61.9 
2d. Math Academic Growth - High Needs Students 57.20% 100% 57.2 100 57.2 55.4; 
4a. Chronic Absenteeism • All Students 2.20% <=5% so ' so 100 77.2 

J4b. Chronic Absenteeism - High Needs Students 3.00% <=5% 50 so 100 53.6 
5. Preparation for CCR • Percent Taking Courses 75%. 99.7. 
6. Preparation for CCR - Percent Passing Exams 75%. 59.71 
7. On-track to High School Graduation 94%. 93.ll 
8. 4-year Graduation: All Students (2017 Cohort) 94%. 93.sl 
9. 6-year Graduation: High Needs Students (2015 Cohort) 94%. 87· 
10. Postsecondary Entrance (Graduating Class 2017) 75%. 94.5. 
11. Physical Fitness (estimated participation rate= 100.0%} 50.00% 75% 33.3 so 66.7 66.8 
12. Arts Access 60%. 85.3· 
Accountablllty Index . 547.6 7SO 73 74.9 

Gap Indicators 

' 
Indicator Nori~Hlgh' Needs Rate; High Needs Rate SlieofGap - State Gap Meai,:+1 Stdev; ls.Gap ari_Outllei'?: 
ELA Performance Index Gap 75 64.3 10.7 15.6 N 
Math Performance Index Gap 75 63.2 11.8 17.7 N 

Science Performance Index Gap I 
Graduation R.ite Gap {2015 Cohort) 1' 

j 

Assessmenf Partfclpatlon Rates 

Indicator Participation Rate-(%) 
.. 

ELA - All Students 99.1 l 
' 

ELA - High Needs Students 100 

Math - All Students 99.1 

Math· High Needs Students 100 ti 

Science • All Students 96.9 L 
Science - High Needs Students 



Next Generation Accountablllty, 2017,18 
Vernon School District, Maple Street School 
S~!'ool category: 2 

Indicator; Index/Rate Target . Points Earned Max Points % Points Earned StateAveia,:e %'Points Earned, 
la. ELA Performance Index - All Students 63.8 75 42.6, so. 85.1 90.11 
lb. ELA Performance Index - High ~eed, Students 61.8, 75 41.2 so 82.4 76.7 
le. Math Performance Index • All Students 58.9 75 39.31, so 78.6 83.6' 

ld. Math Performance l!'dex • High Needs Students 56.2, 75 37.5 50 74.9 69.3. 
le. Science Performance Index • All Students 75. 

H Suence Performance Index • High Needs Student, 75. r I• --·~~ 
2a. ELA Academic Growth· All Student;;, 68.50%' 100% 68.5 100 68.5· 60.71 

-·-2b. ELA Academic Growth - High Needs Students 68.70% 100% 68.7 100 68.7 55.6, 

2c. Math Academic Growth • All Students 71.00% 100% 71 100 71! 61.9 
2d. Math Academic Growth • High Needs Students 70.10% 100% 70.1 100 70.1 55.4 

4a. Chronic Absenteeism -All Students 8.30% <=5% 43.S; 50 86.9 77.t 
i-.-, 

4b. Chronic Absenteeism • High Needs Students 8.50% <=5% 43 50 85.9 53.61 

S. Preparation for CCR - Percent Taking Courses 75%. . 99.7) 

6. Preparation for CCR - Percent Passing Exams 75%. S9.7· 

7. On-track to High School Graduation 94%, 93.1' 
8. 4-year Graduation: All Students (2017 Cohort) 94%. 93.S 

9. 6-yearGraduatlon: High Needs Students (2015 Cohort} 94%. 87 

lO. Postsecondary Entrance (Graduating Class 2017) 75%. 94.5 
'j1. Physical Fitness (estimated participation rate"' 9~.4%) 64.70% 75% 43.l so 86.3 66.8 

12. Arts Access 60%. 85.3 

Accountability lndeic 568.3 750 75.B 74.9 

.. --
Gap Indicators i 

Indicator Nan-High Needs Rate 1:Hlgh Needs Rate Size of Gap State Gap Mean +1 Stdev Is Gap an Outlier? 
ELA Performance Index Gap 72.4 61.8 10.6 15.6 N ., -· .- -
Math Performance Index Gap 70.31 56.2 14.1 17.7 N 

Science Performance Index Gap -Gr,1duation Rate GaP.12015 Cohort) 

Assessment Partldpatlon Rates Ii 
!-"" t, 
Indicator Partldpation Rate 1%) ~ 
ELA-All Students 100 !\ 
c.LA . High Needs Students 100 

Math • All Students 100 

Math · High Needs Student~ 100 

Science • All Student:, 100 

~~ence • High Needs Students 100 . 



Next Generation Accountablllty, 2017·18 
Vernon School District, Northeast School 
School of Distinction .. 

)Tbls school ls Identified as a School of Distinction based on Hllh Growth (All Students)· i 

Math and High Gl'OWth (High Needs Students)· Math. I 
Sc:hool Category: 1 I 

! 

Indicator Index/Rate Target Points Earned Max Points: "Points Earned ·· State Average." Points Earned 
1a. ELA Performance Index -All Students 75.5 75 so so 100 90.1 --· -lb. ELA Performance Index - High Needs Students 68.4 75 45.6 50 91.2 76.7 
le. Malh Performance Index·· All Students 73.7 75 49.1 50. 98.2. 83.6: 
ld. Math Performance Index· High Needs Students 68.3 75 45.5 50 91.1 69.3 
le. Science Performance Index· All Students 75. -lf Scie11ce Performance Index-High Needs Students 75. . 
2a. ELA Acade1111c Growth· All Students 76.40% 100%, 76.4 100 76.4 60.7: 
2b. ELA Academic Growth • High Needs Students 69.70% 100% 69.7 100, 69.7 55.6 -·- -2c. Math Academic Growth • All 5tudents 86.00% 100% 86• 100 86 61.9 
2d. Math Academic Growth - High Needs Students 83.00% 100% 83 100 83 55.4 
4a, Chronic Ab1enteeism - All Students 4.20% <=5% 50 50 100 77.2 
4b. Chronic Absenteeism· High Needs Students 3.70% <=5% 50 50 100 53.6 
2.;_!'reparation for CCR • Percent Taking Course~ 75%. 99.7 
6. Preparation for CCR· Percent Passing Exams 75% .• .. 59.7 
7. On-track to High School Graduation 94%. .. 93.l 
. 8. 4-year Graduation: All Students (2017 Cohort) 94%: • ., 93.5 
9. 6-year Graduation: High Needs Students (2015 Cohort) 94%. 87 
:10. Postsecondary E~trai1ce (Graduating Class 2.Q.17) 75%. .. 94.5 
11. Physical fjtness (estimated pamc1pat1on rate~ 100.0%) 5000% 75% :13.3 :so 1m.1 66.8 

1 l. Arts Access 60%. ,, 85.3'. 
Accountablllty lnde11 . '6311.7 750 85.2 74,9: 

i 

Gap Indicators 
I -· .Indicator Non,Hlgh Needs Rate Hl&h Needs Rate ' Sl1eofGap State Gap Mean +1 Stdev Is Gap an Outlier? 

ELA Performance Index Gap 75 68.4 6.6 1S,fi'N 

Math Performance Index Gap 75 68.3 67: 17.7.N 

'Science Performance Index Gap . 
IGraduatio11 Rate Gap (2015 Cohort) ... i 

'Assessmiiint Partitlpatlon Rates : 

'Indicator Participation Rate (%) 
ELA · All Students 100 

ElA, High Needs Students 100' 

Math All Students 100 

Math , High Needs Students 100 -- . 
Science • All Students 100 -· Science - High Needs Students 100 t 



Nut Generation Atco~ntablllty, 2017•18 
Vemon School District, Skinner Road School 

' School of Dlstincthm 
This schaol ls ldenttned as a School of Distinction based on High Growth {High 
Needs Studentsl · Math. 
School Category: 2 

' . 
Indicator Index/Rall! Target ,ts Earned ,'Jax Points " Points Earned 'State Average " Points Earned 

la. ELA Performance Index · All Students 69.2 75 46.1 so 92.3 90.1 -·· 
lb. ELA Performance Index High Needs Students 65 75 43.4 so 86.7 76.7· - . 
le. Math Performance Index All Students 64.1 75 42.7 so 85.4 83.6 
Id. Math Performance Index, High Needs Students 58.5 75, 39 50 78.1 69.3 
te. Science Performance Index · All Students 75. 

11. Science Performance Index - High Needs Students 75 .. -· 
2a. ELA Academic Growth - All Students 69.00% 100% --~9 100 69 60.7 _., ... - .,,,. 

2b. fLA Academic Growth · High N.eeds Students 68.50% 100% 6B-5 100 68.5 55.6 

2c. Math Academic Growth· All Students 79.30% 100%' 793 100 79.3 61.9 
2d. Math Acadenuc Growth-· High Needs Students 82.90% 100,i; 829 100 82.9 55.4. 

4a. Chronic Absenteeism -All Students 6.60% <=5% 46.9 so 93.8 77.2 -'.!.~· Chronic Absenteeis1!1 - High Needs Students 8.90% <=5% 42.1 so 84.2 53.6 
5. Preparation for CCR - Percent Talong Course~ 75%. 99.7 
6. Preparation for CCR ·· Percent Passing £Hams 75%. 59.7 
7. On-track to High Sdtool Graduatton 94,G. 93.1 
8. 4-year Graduation, All Sludenis (2017 Cohort) 94%. 93.S 
9. 6-year Graduation: High Needs Students (2015 Cohort) 94%, 87 
10. Postsecondary Entrance (Graduating Class 2017) 75%, 94.S ,___. 
11. Physical Fitness (estnnated paruc,pation rate= 90.7%) 53.80% 75% 35.9 SD rt.a 66.8 
12. Arts Access 60%. 853 

Accountablllty lnde1t 595.8 750 79.4 , •• 9 

Gap lridlcators 

-· Indicator Non•Hl,:h Needs Rate High Needs Rate Size ofGaj State Gap Is Gap an 0Utller1 
ELA Performance Index Gap 7S' ;;5 10 15,6 N 

Math Performance lnrlex Gap 7H, ',!f.', H.l 17,7 N 

Science Performance lndeit Gap .. 
Graduation Rate Gap (2015 Cohort], 

. 
Assessment Participation Rates 

Indicator Participation Rate (%) 
ELA· All Students 100 
ELA· High Needs Students 100 -Math - All Students 97.8 

Math- High Needs Students 96.4 

~c,ente , All Students 97.8 

~r.1ence - High Needs Students -~.- 96.7 



Next Generation Atcountablllty;2011-1s 
Vernon Sthool District, Vernon Center Middle School 
,School category: 3 - I 

Indicator Index/Rate Target Points Earned Max Points % Points Earned State Average % Points Earned 
:11a. El.A Performance Index • All Students 61.6 75 41.1 50 82.2 90.1 
; lb. ELA Performance lode)(· High Needs Students 53.2 75 35.S so 70.9 76.7 
• le. Math Performance lnde1< • All Students 57.9 75 38.6 50 77.2 83.6 
' ld. Math Performance lndeK • High Needs Students 48.7 75 32.4 so 64.9 69.3; 
• le. Science Performance Index - All Students 75. 
: 1r. Science Performance Index - High Needs Students 75. 
; 2a. ELA Academic Growth· All Students 39.10% 100% 39.l 100 39.1 60.71 
· 2b. ELA Academic Growth • High Needs Students 35.40% 100% 35.4 100 35.4 ss.6. 
'. 2c. Math Academic Growth - All Students 47.50% 100% 47.5 100 47.5 61.9: 
· 2d. Math Academic Growth· High Needs Students 41.70% 100% 41.7 100 41.7 55.4 
: 4a. Chronic Absenteeism - All Students 7.30% <=5% 45.3 50 90.7 77.2 
f14b. Chronic Absenteeism - High Needs Students 10.70% <=5% 38.6 50 77.1 53.6 
S. Preparation for CCR - Percent Taking Courses 75%. 99.7 
6. Preparation for CCR • Percent Passing Exams 75%. 59.7 
7. On·trac.k to High School Graduation 89.30% 94% 47.5 50 95 93.1 
8. 4-year Graduation: All Students 12017 Cohort) 94%. 93.5 
9. 6-year Graduation: High Needs Students (2015 Cohort) 94%, 87 
10. Postsecondary Entrance (Graduating Class 2017) 75%, 94.5 
11. Physical Fitness {estimated participation rate= 93.6%) 46.70% 75% 31.l so 62.2 66.8 
12. Arts Access 60%. 85.3 
Accountability Index 1. 473.B 800 S9.2 74.9 

Gai> Indicators ' 

Indicator Non~Hlgli Needs' Ratel Hli:h Needs: Rate S!1eofGap State GapMean.+1Stdev, ls.Gap ari;Outller?;· 

ElA Performance Index Gap 71.7 53.2 18.5 15.6 V 

Math Performance Index Gap 68.9 48.7 20.3 17.7 V 

Science Performance Index Gap 
Graduation Rate Gap (2015 Cohort) 

Asses~ment Participation Rates 

Indicator Particlpatlo1fRate· (%) 
ELA· All Students 99 

El.A - High Needs Students 98.5 

Math • All Students 99.2 

Math· High Needs Students 98.7 
i 

Science • All Students 98.8 I 
Science - High Needs Students 97.8 



Next Generation Accountability, :fot7-18 I 

Vernon School District, Rockville High School 
School Category: 3 

i 

Indicator Index/Rate Target · Points.Earned Max Points % Points Earned State Average %'Points'Eamed 
la. ELA Performance Index - All Students 58.3 75 77.7 100 77.7 90.1 
lb. ELA Performance Index - High Needs Students 50.8 75 67.7 100 67.7 76.7; 
le. Math Performance Index - All Students 53.4 7S 71.2 100 71.2 83.6' 

ld. Math Performance lndel( - High Needs Students 46.3 75 61.7 100 61.7 69.3, 
le. Science Pe,formance Index - All Students 75. 

lf. Science Performance lndeJ< - High Needs Students 75. 

2a. ELA Academic Growth -All Students 100%. . 60.7 
2b. ELA Academic Growth - High Needs Students 100%. 55.6 

2c. Math Academic Growth - All Students 100%. 61.9 
2d. Math Academic Growth - High Needs Students 100%. 55.4 

4a. Chronic Absenteeism - All Students 12.80% <=5% 34.4 so 68.8 77.2 

4b. Chronic Absenteeism • High Needs Students 21.00% <=5% 18.1 50 36.l 53.6 

5. Preparation for CCR - Percent Taking Courses 89.00% 75% so 50 100 99.7 

6. Preparation for CCR - Percent Passi rig Exams 42.40% 75% 28.3 so 56.S 59.7 

7. On-track to High School Graduation 88.70% 94% 47.2 50 94.4 93.l 

8. 4-year Graduation: All Students (2017 Cohort) 78.90% 94% 83.9 100 83.9 93.5 

9. 6-year Graduation: High Needs Students {2015 Cohort} 85.40% 94% 90.9 100 90.9 87 
; 10. Postsecondary Entrance (Graduating Class 2017) 69.40% 75% 92.6 100 92.6 94.S 
• 11. Physical Fitness (estimated participation rate"' 98.0%) 44.60% 75% 29.7 so 59.S 66.8 

12. Arts Access 62.00% 60% 50 so 100 85.3 

Accountability Index . 803.4 1050 76.5 14.9 

Gap Indicators 

Indicator Non·High Needs Rate High Needs Rate Size of Gap State Gap Mean +1 Stdev Is Gap an Outlier? 

ELA Performance Index Gap 63.9 50.8 13.l 15.6 N 

Math Performance Index Gap 58.8 46.3 12.5 17.7 N 

Science Performance Index Gap 

Graduation Rate Gap (2015 Cohort) 93.6 85.4 8.2 9.1 N 

Assessment Participation Rates 

Indicator . Participation Rate f%)' 
ELA-All Students 95.S 

ELA- High Needs Students 90.7 

Math - All Students 95.5 

Math - High Needs Students 90.7 

Science - AU Students 96.5 

Science - High Needs Students 93.8 ' 
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Connecticut State Department of Education 
Imbalance is determined pursuant to §10-226e-3 and §10-226e-4 

of the Regulations of Connecticut State Agencies, comparing 

school proportions with the district proportions of students in 

the same grade. 
2

 

Note: Bold-faced fonts indicate the greater of the district or 

school minority percentage figures for each school. 

2018 Public School Enrollment by Reporting District 

 Reporting 

District 

Facility 

Code 

 

School 
District Pct 

Minority
1

 

District 

Total
1

 

School Pct 

Minority 

School 

Total 

Absolute 

Imbalance 

 1460011 Vernon School District      

  1460111 Lake Street School 49.58% 1549 22.12% 217 27.46% 

  1460211 Maple Street School 48.64% 1429 66.30% 273 17.66% 

  1460311 Northeast School 49.58% 1549 46.43% 224 3.15% 

  1461011 Skinner Road School 49.58% 1549 53.87% 323 4.29% 

  1461411 Center Road School 49.58% 1549 50.62% 484 1.04% 

  1465111 Vernon Center Middle School 40.87% 712 40.71% 705 0.16% 

  1466111 Rockville High School 34.36% 876 34.43% 854 0.07% 

★ R.C.S.A. §10-226e-1(9): "Diverse school" means a school, within a school district having a minority school population of fifty percent or more; which 

school has a minority population of at least twenty-five percent, but less than seventy five percent. 

1 The reporting districts include all students in schools, programs, and out-placed facilities.      
2 R.C.S.A. §10-226e-1(10): "Unique school" means an interdistrict or intra district magnet, local or state charter, lighthouse, regional vocational 

agriculture, regional vocational-technical, alternative, or special education school or other school designated by the Commissioner which offers 

specialized programs or provides for the voluntary enrollment of students. 

 Source Data: Public School Information System (PSIS) October 2018      
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*This document contains an excerpt from the Regulations of Connecticut State Agencies that specifically concerns the Department of 

Education.  This document is not the official version of the regulations.  The official regulations are published by the State of 

Connecticut, Judicial Branch, Commission on Official Legal Publications in the Connecticut Law Journal.  In the event there is 

inconsistency between this document and the regulations as published in the Connecticut Law Journal, the Connecticut Law Journal 

publication shall serve as the official version. 

 

 Regulations to Implement the Racial Imbalance Law 

 

Sec. 10-226e-1.  Definitions 

 As used in sections 10-226e-1 to 10-226e-8, inclusive, of the Regulations of 

Connecticut State Agencies: 

 (1)  “Pupil” means an individual for whom instruction is provided in a public 

elementary and secondary school under the jurisdiction of a local or regional board of 

education. 

 (2)  “School” means any public elementary or secondary school under the 

jurisdiction of a local or regional board of education, excluding a unique school. 

 (3)  “Board of education” means the board of education of a local or regional 

school district. 

 (4)  “Grade” means that portion of a school program which represents the work of 

one regular school term, identified either as kindergarten, grade one, grade two, etc., or in 

an ungraded school program, identified on the basis of educational need. 

 (5)  “School district” means a school system under the jurisdiction of a local or 

regional board of education. 

 (6)  “Jurisdiction” means the authority granted local and regional boards of 

education by statute to exercise control and supervision of pupils, schools and school 

districts. 

 (7)  “Plan” means that document submitted by a board of education in compliance 

with Section 10-226c of the Connecticut General Statutes. 

 (8)  “Racial minorities” means those groups listed under subsection (b) of Section 

10-226a of the Connecticut General Statutes. 

 (9)  “Diverse school” means a school, within a school district having a minority 

school population of fifty percent or more; which school has a minority population of at 

least twenty-five percent, but less than seventy five percent. 

 (10)  “Unique school” means an interdistrict or intradistrict magnet, local or state 

charter, lighthouse, regional vocational agriculture, regional vocational-technical, 

alternative, or special education school or other school designated by the Commissioner 

which offers specialized programs or provides for the voluntary enrollment of students. 

 (Effective April 1, 1980; amended November 29, 1999) 

 

Sec. 10-226e-2.  School reports 

 Each board of education shall annually submit, in such manner and at such time 

as specified by the Commissioner of Education, information on the racial composition of 

each school by grade, the racial composition of the teaching staff of each school, and the 

number of pupils in each elementary school who are eligible to receive free or reduced 

price lunches pursuant to federal law and regulation. 

 (Effective April 1, 1980; amended November 29, 1999) 
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Sec. 10-226e-3.  Determination of racial imbalance 

 (a)  Reports submitted pursuant to Section 10-226e-2 of the Regulations of 

Connecticut State Agencies will be reviewed annually by the State Department of 

Education.  The proportion of pupils of racial minorities in each school will be compared 

to the proportion of pupils of racial minorities in comparable grades in the school district 

as a whole, as follows: 

 (1)  Proportion for the school.  The total number of pupils of racial minorities in 

the school, as reported pursuant to Section 10-226e-2 of the Regulations of Connecticut 

State Agencies, shall be divided by the total number of pupils in the school.  The 

resulting percentage shall be the Proportion for the School. 

 (2)  Comparable proportion for the school district.  For all grades of a given 

school, the total number of pupils of racial minorities enrolled in the same grades 

throughout the school district shall be divided by the district-wide total pupil enrollment 

in such grades.  The resulting percentage shall be the Comparable Proportion for the 

School District for such school. 

 (b)  Any school in which the Proportion of the School falls outside of a range 

from 25 percentage points less to 25 percentage points more than the Comparable 

Proportion for the School District, shall be determined to be racially imbalanced. 

 (c)  If the State Board of Education determines that one or more school in a school 

district is racially imbalanced, said board shall promptly notify the board of education 

having jurisdiction of such school or schools. 

 (Effective April 1, 1980; amended November 29, 1999) 

 

Sec. 10-226e-4.  Determination of impending racial imbalance  

 (a)  Any school not previously cited for racial imbalance, in which the Proportion 

for the School falls outside a range of from 15 percentage points less to 15 percentage 

points more than the Comparable Proportion for the School District, shall be deemed to 

have impending racial imbalance. 

 (b)  The State Board of Education shall notify, in writing, a board of education 

having jurisdiction of a school district which includes one or more schools with 

impending racial imbalance. 

 (c)  Any board of education notified pursuant to subsection (b) of this section may 

be required to provide the Commissioner of Education with information concerning 

student building assignments, interdistrict educational activities and other evidence of 

addressing issues of racial, ethnic and economic isolation. 

 (Effective April 1, 1980; amended November 29, 1999) 

 

Sec. 10-226e-5.  Plans 

 (a)  Any board of education which has received notification from the State Board 

of Education pursuant to Section 10-226e-3 of the Regulations of Connecticut State 

Agencies shall submit to the State Board of Education a plan to correct racial imbalance 

in the school which has been determined to be racially imbalanced.  All plans shall be 

subject to the requirements of this section; provided, however, that any school district so 
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notified, which has a minority student enrollment of fifty percent or more may, in lieu of 

filing a plan, demonstrate that such racially imbalanced school is a diverse school. 

 (b)  Preparation of the plan. 

 (1)  Upon notification of a determination of racial imbalance, the board of 

education shall prepare a policy statement addressing racial imbalance in the school 

district. 

 (2)  The board of education may, in writing, request technical assistance from the 

Commissioner of Education for the development of a plan.  The Commissioner shall, 

within the limits of available resources, provide such assistance. 

 (3)  The board of education shall conduct a public hearing on its plan prior to 

submission to the State Board of Education.  Adequate notice of the time and place of 

such hearing shall be published and a complete record of such hearing shall be kept. 

 (4)  A plan shall be submitted to the State Board of Education within 120 days 

following receipt of notification of a determination of racial imbalance, except that a 

school district may request an extension of time, not to exceed ninety days, if the number 

of students causing said imbalance in any school is fewer than five. 

 (c)  Content of the plan. 

 A plan shall include at least the following items: 

 (1)  The board of education policy statement addressing racial imbalance in the 

school district; 

 (2)  A description of the process the board of education undertook to prepare the 

plan; 

 (3)  Presentation and analysis of relevant data, including (A) projections of the 

racial composition of the public schools in the school district for the subsequent five-year 

period under the proposed plan, (B) analysis of conditions that have caused or are 

contributing to racial imbalance in the school district, and (C) analysis of student 

achievement in the cited school as compared to other schools in the district; 

 (4)  The proposed methods for eliminating racial imbalance and for preventing its 

recurrence in the school district.  These methods may include voluntary interdistrict and 

intradistrict enrollment plans acceptable to the State Board of Education as an alternative 

to mandatory pupil reassignment, provided any such voluntary enrollment plan addresses 

methods which will be used to increase student achievement; 

 (5)  Identification of proposed school construction and school closings, if any, and 

an explanation of any impact on the plan; 

 (6)  Specific proposals for minimizing any disruptive effects of plan 

implementation; 

 (7)  Provisions for monitoring plan implementation and evaluating plan 

effectiveness, including procedures for revising and updating the plan, if necessary. 

 (8)  A timetable for completion of each step in the plan and for implementation of 

the plan as a whole; 

 (9)  Demonstration that school district resources have been equitably allocated 

among all schools within the district; and 
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 (10)  Demonstration that any disparity in student achievement levels among 

schools is being addressed and a description of the methods being used to decrease the 

disparity. 

 (d)  Other plan requirements. 

 (1)  Any inconvenience caused by implementation of the plan shall not be borne 

disproportionately by any single racial minority nor disproportionately by racial 

minorities as a whole within the school district. 

 (2)  Implementation of the plan shall not result in segregation within schools, or 

among or within programs.  Any substantially disproportionate racial minority 

representation within school classes and programs shall (A) be justified solely on the 

basis of educational need and (B) occur less than a majority of the time during the school 

day with the exception of pupils enrolled in bilingual education. 

 (3)  A plan shall not include reassignment of pupils whose dominant language is 

other than English and whose proficiency in English is limited if such reassignment is a 

denial of existing participation in a program of bilingual education. 

 (4)  Upon submission of a plan, a board of education may request exceptions to 

one or more of the plan requirements pursuant to this section.  The State Board of 

Education (A) may grant such exception when said board finds such exception shall 

otherwise contribute to the purposes of Sections 10-226a to 10-226e, inclusive, of the 

Connecticut General Statutes; and (B) shall grant such exception when the plan is in 

compliance with a final order of a court of competent jurisdiction or federal 

administrative agency order which addresses the requirements of Sections 10-226a to 10-

226e, inclusive, of the Connecticut General Statutes and which addresses the current 

condition of racial imbalance found in accordance with Section 10-226e-3 of the 

Regulations of the Connecticut State Agencies. 

 (Effective April 1, 1980; amended November 29, 1999) 

 

Sec. 10-226e-6.  Approval of plans 

 (a)  Upon receipt of a plan pursuant to Section 10-226e-5 of the Regulations of 

Connecticut State Agencies, the State Board of Education shall determine whether the 

plan complies with the requirements of said section and shall (1) approve, (2) 

conditionally approve, or (3) disapprove such plan, within 60 days. 

 (b)  If the State Board of Education approves the plan, said Board shall promptly 

notify the board of education submitting the plan, which board shall implement the plan 

in accordance with the timetable indicated in such plan. 

 (c)  If the State Board of Education conditionally approves the plan, said board 

shall promptly give written notice to the board of education submitting the plan.  Such 

notice shall specify the portions of the plan requiring revision and the date for submission 

of such revisions.  Those portions of the plan which do not require revision shall be 

implemented by the board of education in accordance with the timetable indicated in such 

plan. 
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(d)  If the State Board of Education disapproves the plan, said board shall 

promptly notify the board of education submitting the plan.  Such notice shall specify the 

reasons for disapproval and the date for resubmission of the plan. 

 (e)  Upon receipt of a revised plan or portion thereof, the State Board of 

Education shall (1) approve, (2) conditionally approve, or (3) disapprove such revised 

plan or portion thereof in accordance with the provisions of subsections (b), (c), and (d) 

of this Section within 30 days following receipt of such revised plan or portion thereof. 

 (f)  If a board of education submits a plan or a revision to such a plan which is not 

approved by the State Board of Education within one year of notification to the board of 

education of the existence of racial imbalance pursuant to Section 10-226e-3 of the 

Regulations of Connecticut State Agencies or a board of education fails to submit a plan 

or revision within the required time limits, the State Board of Education may undertake 

such other actions as may be authorized by law to cause the board of education to be in 

compliance with the provisions of Sections 10-226a to 10-226e, inclusive, of the 

Connecticut General Statutes and Sections 10-226e-1 to 10-226e-8 of the Regulations of 

Connecticut State Agencies. 

 (Effective April 1, 1980; amended November 29, 1999) 

 

Sec. 10-226e-7.  Review of plan implementation 

 (a)  All approved and conditionally approved plans shall be subject to continuing 

review and evaluation by the State Board of Education.  If the State Board of Education 

finds that the status of the plan is not in conformity with the timetable indicated in such 

plan, said board shall investigate the reasons for such discrepancy.  If the State Board of 

Education finds that the board of education has failed to take substantial steps to 

implement the plan in accordance with the timetable therein, the State Board of 

Education shall notify the board of education of non-compliance with the provisions of 

Section 10-226a to 10-226e, inclusive, of the Connecticut General Statutes and Sections 

10-226e-1 to 10-226e-8, inclusive, of the Regulations of Connecticut State Agencies and 

may undertake such other actions as may be authorized by law to cause the board of 

education to be in compliance. 

 (b)  A board of education may submit proposed amendment to an approved or 

conditionally approved plan.  Such proposed amendment shall not take effect until after 

review and approval by the State Board of Education.  Such proposed amendment shall 

be accompanied by written materials documenting the reasons for the amendment. 

 (Effective April 1, 1980; amended November 29, 1999) 

 

Sec. 10-226e-8.  Review of the decision of the State Board of Education 

 (a)  Upon notification of disapproval of a plan, a board of education may file 

written notice with the Commissioner of Education requesting a review of such 

disapproval.  Such request shall be submitted within 30 days following receipt of 

notification by the State Board of Education of such disapproval. 

 (b)  Within 30 days following receipt of a request for review, a hearing shall be 

held in accordance with the provisions of Chapter 54 of the General Statutes. 
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 (Effective April 1, 1980; amended November 29, 1999) 

 

Sec. 10-226e-9.  Unique schools requirements 

 (a)  Unique schools shall provide data in the same manner as required of all other 

schools pursuant to Section 10-226e-2 of the Regulations of Connecticut State Agencies. 

 (b)  Unique schools shall report to the Commissioner on all activities undertaken 

to provide educational opportunities for students to interact with students and teachers 

from other racial, ethnic and economic backgrounds. 

 (c)  The Commissioner may require the responsible authority of any unique 

school to appear before him to respond to inquiries concerning the racial, ethnic or 

economic diversity of students or teaching staff and the educational opportunities 

provided for students to interact with students and teachers from other racial, ethnic and 

economic backgrounds. 

 (Effective April 1, 1980; amended November 29, 1999) 
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