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To Be Proposed: 
January 15, 2025 
 
Resolved, That the State Board of Education, pursuant to Section 10-66bb of the Connecticut 
General Statutes, accepts the Commissioner of Education’s recommendation and grants an initial 
certificate of approval for a state charter to PROUD Academy in Ansonia, Connecticut subject to 
the conditions set forth in the Commissioner of Education’s January 15, 2025, memorandum to 
the State Board of Education, and directs the Commissioner to take the necessary action. 
 
 
 
Approved, by a vote of ______ this fifteenth day of January, Two Thousand Twenty-Five. 
 
 
 
 
 

Signed: __________________________ 
Charlene M. Russell-Tucker, Secretary 
State Board of Education 

 
 
 



 
 

Connecticut State Board of Education  
Hartford 

 
 
 
To:   State Board of Education  
 
From:   Charlene M. Russell-Tucker, Commissioner of Education  
 
Date:   January 15, 2025 
 
Subject:  Consideration of Granting Initial Certificate for a State Charter to   
  PROUD Academy, Ansonia 
 
 

Executive Summary 
 

Introduction  
 
Section 10-66bb(f)(1) of the Connecticut General Statutes (C.G.S.) requires that an application 
for the establishment of a state charter school be submitted to the State Board of Education 
(SBE) for approval and be filed with the local or regional board of education in the school 
district in which the charter school is to be located. Upon such submission, Section 10-66(f)(1) 
provides that the SBE shall (i) review such application; (ii) hold a public hearing on such 
application in the school district in which such state charter school is to be located; (iii) solicit 
and review comments on the application from the local or regional board of education for the 
school district in which such charter school is to be located and from the local or regional boards 
of education for school districts that are contiguous to the district in which such school is to be 
located; and (iv) vote on a complete application not later than ninety days after the date of receipt 
of such application.   
 
The SBE may approve an application and grant the initial certificate of approval for the charter 
by a majority vote of the membership. The SBE may also consider granting the initial certificate 
of approval for the charter based on the applicant meeting certain conditions that the 
Commissioner of Education has deemed necessary and may authorize the Commissioner to 
release the initial certificate of approval when the Commissioner determines such conditions are 
met. 
 
Under Section 10-66bb(a)(1), if the SBE grants an initial certificate of approval for a charter, the 
SBE must submit to both the Education and Appropriations Committees of the General 
Assembly a copy of its approval documents and a summary of the comments made at the local 
public hearing held in accordance with Section 10-66bb(e)(2) concerning the proposed new 
charter school. Section 10-66bb(a)(2) provides that having received such submissions, the 
General Assembly may appropriate funds to the Connecticut State Department of Education 
(CSDE) to provide operating grants to charter schools.  If such funds are appropriated, an initial 
certificate of approval shall be deemed a charter, effective as of July 1st of the first fiscal year for 
which such funds are appropriated. Under Section 10-66bb(f)(1), such charter may be valid for a 
period of time of up to five years. Furthermore, Section 10-66bb(f)(1) provides that the SBE may 
allow the applicant to delay its opening for a period of time of up to one year in order for the 
applicant to fully prepare to provide appropriate instructional services. 
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Background 
 
On April 9, 2024, the CSDE released a Request for Proposals for new state and local charter 
schools. C.G.S. Section 10-66bb(c) requires the SBE to annually consider applications for 
proposed charter schools located in towns that have one or more Commissioner’s Network 
Schools or in a town designated as a low-achieving school district. The application for PROUD 
Academy, a proposed state charter school to be located in Ansonia, was received on November 
2, 2024.  
 
The acronym PROUD stands for Proudly Respecting Our Unique Differences. The stated 
mission of PROUD Academy is to educate and empower LGBTQ+ students and their peers to 
thrive as evolving learners and as their authentic selves within a safe, affirming and student-
centered learning academy.  It further states that while PROUD Academy’s focus will be on 
students who are minoritized for their sexual and gender identities, and racial and ethnic 
communities, the school is designed to celebrate and affirm the identities of all students.  
 
Students will gain access to PROUD Academy through a blind, open lottery system. The school 
intends to serve students in grades six through eight, enrolling 50 students in each grade level 
until the school achieves full capacity at 150 total students. The charter school will be run by 
PROUD Academy, Inc., a nonprofit organization founded in June 2021. Additionally, the charter 
school will partner with the National LGBTQ+ School Alliance, a collaborative partnership of 
existing and prospective schools committed to supporting LGBTQ+-affirming schools across the 
nation. Four schools are already in operation – Harvey Milk High School in New York, The 
Alliance School in Wisconsin, Magic City Acceptance Academy in Alabama, and Albert 
Einstein Academy in Ohio. 
 
The charter school’s proposed primary curricular programs include Wit & Wisdom for English 
language arts, supplemented with Imagine Learning EL Education; Illustrative Math for 
mathematics, supplemented by envision Mathematics Common Core; Amplify Science for the 
charter school’s foundational science curriculum, supplemented by the FOSS Next Generation 
Curriculum for Grades 6-8; and History Alive Ancient World and the United States for charter 
school’s social studies curriculum. 
 
PROUD Academy proposes to open in September 2026 with the following growth plan: 

Grade PreK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 
Year 1        50         50 
Year 2        50 50       100 
Year 3        50 50 50     150 
Year 4        50 50 50     150 
Year 5        50 50 50     150 

 
Section 10-66bb(c) of the C.G.S. directs the SBE to give preference to certain applications. 
PROUD Academy seeks to be considered for the following statutory preference:  
 

1. Opening the charter school in a Priority School District.  
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PROUD Academy Application Review Process  
 
Application Review: A team of external evaluators scored the PROUD Academy’s application 
and CSDE staff reviewed the application to confirm findings based on the rubric for the potential 
establishment of a state charter school in Ansonia. The application scored 37.04 points out of a 
possible 46. Based on the summary rating, the application meets the criteria needed to operate a 
successful charter school (see Attachment A).  
 
Public Hearing: Dr. Seth D. Zimmerman, member of the SBE, and CSDE staff presided over a 
public hearing on PROUD Academy’s application on December 19, 2024. The hearing was held 
in the City of Ansonia, the district in which the proposed charter school is to be located. Over 25 
people attended the public hearing and of those individuals, over 20, including parents, students, 
educators, nonprofit leaders, elected officials, and community representatives, spoke in support 
at the hearing, including the former Mayor of Bridgeport, Bill Finch. No individuals spoke in 
opposition of the application.  
 
Donald F. Harris, Jr., member of the SBE and CSDE staff presided over a second public hearing 
on PROUD Academy’s application on January 7, 2025. The hearing was held in the City of 
Ansonia, the district in which the proposed charter school is to be located. Over 25 people 
attended the public hearing and of those individuals, over 20 spoke in support of the proposed 
charter school. There were no speakers in opposition.  
 
Invitation for Written Comments: The CSDE solicited comments from the Ansonia Board of 
Education and from the local and regional boards of education in towns contiguous to Ansonia, 
which include Derby, Woodbridge, and Seymour. A letter of support was submitted by Mayor 
David S. Cassetti, City of Ansonia, CT (Attachment B), as well as numerous letters from 
individuals and organizations (Attachment C). The CSDE received no letters opposing the 
school’s application.  
 
Recommendation with Conditions  
I recommend the SBE consider the application and grant initial certificate of approval for a state 
charter to PROUD Academy, subject to the following conditions and with the understanding that 
if the General Assembly funds the PROUD Academy pursuant to C.G.S. Section 10-66bb(a)(2), 
the subsequent charter may be valid for a period of three years:  
 

1. Receipt of all completed documentation relating to facility requirements including safety, 
liability, and insurance certifications prior to the charter school opening.  
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2. Receipt of all required and completed documentation relating to incorporation status and
identification of governing board members prior to the charter school opening.

3. SBE approval of a statutorily required contract between the Governing Council of
PROUD Academy and the SBE that sets forth the roles, powers, responsibilities, and
performance expectations of each party to the contract prior to the charter school
opening.

Prepared by: Felicia Canty, Charter School Liaison 
Turnaround Office 

Reviewed by: Melissa Jenkins, Ed.D. 
Chief Turnaround Officer 

Approved by: Charles E. Hewes, Ed.D. 
Deputy Commissioner of Academics & Innovation 



 

 

 APPENDIX G: APPLICATION RUBRIC  
 

Proposed Charter School Name:  PROUD Academy  Date: 12/24/2024 
 

Directions: Using the rubric below, please apply the Review Standards to score each section of the RFP on a scale of “0 – 
Does Not Meet” to “3 – Exceeds”; evaluate each of the sub-indicators to arrive at an overall “Total Score” for each section. 
The total score for each section should reflect an average of the scores for each of the sub-indicators outlined for that section. 
Enter the total score for each section on the final “Evaluation Summary” page. 

 

I. School Vision and Design 

1. Mission, Purpose and Specialized Focus 
          C.G.S. §§ 10-66bb(d)1,(7) Total Score: 2.20 DNM P M E 

a. Describes the mission of the proposed school.   
  

b. Defines the core purpose and key values of the school, specific to the school 
model, grade configuration and the total number of students it plans to enroll 
and serve. 

  
  

c. Explains how the school mission is consistent throughout the application and 
illustrates high academic standards for student success. 

  
  

d. Presents a clear vision of the school. Identifies a specialized focus and ways 
in which the school will positively impact its stakeholders and community. 

  
  

e. Articulates how the school’s vision aligns with the school’s mission and how 
it will operate once it’s opened.  

  
  

Justifications: 
 

A comprehensive mission and vision are presented. There are actionable steps to advance towards the school’s goal of inclusivity, 
academic rigor and a safe learning environment for all students. The “Cycles of Curriculum Enhancement” is a clear articulation of 
how the mission and vision will be operationalized throughout lessons and the curriculum. 

 
(a) The mission is clearly articulate and is specific, meaningful, and aligned with the proposed specialized focus on LGBTQ+ 

students and their peers, which reflects thorough preparation and understanding of key issues. 
 

(b) The core purpose and key values of inclusivity, diversity, equity, and holistic development are explicitly detailed, aligning 
well with the described school model and planned enrollment of 150 students. 

 

(c) The application provides evidence of consistent alignment between the mission and sections like curriculum and educational 
philosophy, focusing on academic rigor and inclusivity. 

 

(d) The vision includes creating a safe, inclusive space to empower students academically and socially. The anticipated positive 
impacts on stakeholders are well-defined and compelling. 

 

(e) The vision aligns seamlessly with the mission, as demonstrated by specific operational strategies like curriculum cycles 
emphasizing inclusivity and integration of diverse identities. 

Review Standards: 
 

DNM 
Does Not Meet: The response lacks meaningful detail, demonstrates a lack of preparation, or otherwise raises 
substantial concerns about the applicant’s understanding of the issues in concept and/or ability to meet the 
requirement in practice. 

P Partially Meets: The response lacks critical details in certain areas. The response requires additional information to 
be considered reasonably comprehensive and demonstrate a clear vision of how the school will operate. 

 
M 

Meets: The response indicates solid preparation and a grasp of the key issues, as demonstrated by a reasonable and 
comprehensive response. It addresses the review criteria with information showing preparation and a clear, realistic 
picture of how the school will operate. The response demonstrates the ability of the applicant to execute the vision 
described in the response. 

 
E 

Exceeds: The response reflects a thorough understanding of key issues. The response indicates thorough preparation, 
expertise, and a clear and compelling picture of how the school will operate. The response demonstrates the 
readiness of the applicant to successfully execute the vision described in the response. 

Attachment A 



 

 

2. Educational Philosophy Total Score: 2.33 DNM P M E 

a. Describes the founding group’s core beliefs and values.  
   

b. Demonstrates the philosophy to embrace and serve the diverse needs of 
individual students. 

 
   

c. Provides an effective approach that is likely to improve students’ 
academic performance. 

 
   

Justifications: 
 

There is a strong emphasis on creating a safe and affirming environment. The four foundational “Pillars” showcase a profound 
understanding of effective educational practices. There is an incorporation of Restorative Practices and an MTSS framework to 
provide support and enrichments that are tailored to specific student needs. Research referenced, such as the Trevor Project, 
demonstrates the connection of belonging and academic success. Inclusion of implementation mechanisms would strengthen this 
area. 

 
(a) The founding group demonstrates a well-articulated set of beliefs centered on inclusivity, diversity, equity, and holistic 

development. The four "PILLARS" outlined (Inclusivity, Diversity, Equity, Holistic Development) comprehensively 
address the unique needs of the student population. 
 

(b) The application explains how the educational philosophy will meet the diverse needs of students through inclusivity, 
personalized supports, and equity-driven practices. 

 
(c) The philosophy includes research-based practices emphasizing student belonging, small-group work, and high academic 

standards, which are likely to result in improved academic performance. 
 

3. Curriculum 
      C.G.S. 10-66bb(d)(5) Total Score: 2.50 DNM P M E 

a. Explains the process to access, identify or develop curriculum to be used 
by the school and provides criteria for the process. 

 
   

b. Applies appropriate legislation to evidence alignment to SBE approved 
standards and frameworks, the Connecticut Core Standards for English 
language arts, mathematics and the NGSS for science (i.e., scope and 
sequence, curriculum map, or lesson plan for course of study, etc.). 

 

   

c. Provides evidence demonstrating that the curriculum is likely to improve 
students’ academic performance. Is research-based information provided to 
support proof of high student achievement? 

 
   

d. Demonstrates accessibility and appropriateness for students at all levels, 
including EL/ML, students with disabilities and other at-risk students. 

 
   

e. Describes a clear plan for the ongoing development, improvement, and 
refinement of the curriculum. 

 
   

f. Describes a process for monitoring and evaluating the implementation and 
effectiveness of the curriculum. 

 
   

Justifications: 
 

There is a robust and thoroughly evidence-based process for selecting the curricula for all content areas. The process of the review of 
multiple options and the rationale for choices showcases a commitment to the school’s mission and vision while also aligning to CT 
Core Standards. The ongoing development and monitoring plan is in place but could improve with further details on metrics and 
timelines. 

 
(a) The application provides a thorough explanation of the curriculum selection process, prioritizing alignment with the 

Connecticut Core Standards, inclusivity, and evidence-based effectiveness. 
 

(b) The curriculum for English language arts (ELA), mathematics, and science demonstrates strong alignment with the 
Connecticut Core Standards and Next Generation Science Standards (NGSS). The application includes references to 
standards and documentation (e.g., scope and sequence) for selected curricula like Wit & Wisdom for ELA and Illustrative 
Math for mathematics. 

 



 

 

(c) The application presents robust evidence, including research studies and EdReports evaluations, demonstrating the selected 
curricula's effectiveness in improving academic outcomes. 

 
(d) The curriculum is highly accessible and designed to serve diverse learners through differentiated instruction, scaffolding, 

and additional supports. Examples include supports for English Learners/Multilingual Learners (EL/ML) in Wit & Wisdom 
and multilingual glossaries in Amplify Science. 

 
(e) The application outlines plans for curriculum refinement through teacher professional development and the use of inclusion-

focused tools. 
 

(f) The application mentions using assessments and teacher collaboration to monitor curriculum effectiveness; however, the 
charter could strengthen this section with additional details on timelines and metrics. 

 



 

 

4. Instruction 
C.G.S. §§ 10-66bb(d) (5),(10) Total Score: 2.60 DNM P M E 

a. Examples provided that describes the instructional methods or 
techniques that will be used to facilitate high-quality teaching and 
learning. 

 
   

b. Demonstrates how instructional methods support high standards of 
achievement and are accessible and appropriate for all students. 

 
   

c. Explains how the school will create a data-driven culture to meet a wide 
range of students using differentiated tiered instruction. 

 
   

d. Describes how the school will determine, support for staff and provide 
instructional professional development to ensure high quality 
instructional methods are delivered. 

 
   

e. Describes the Multi-Tiered System of Support (MTSS) and related 
monitoring of student progress and provision of tiered instruction. 

 
   

Justifications: 
 

There is a clear plan and demonstration of the commitment to high quality instruction through evidence-based practices, such as 
school-wide academic systems, interventions and accessibility at all levels, and a comprehensive tiered framework approach. 
The very detailed ICT model showcased a focus on meeting the unique needs of students with disabilities and EL/ML students. 
Additional details on duration and structure of professional development trainings would make this even stronger. 

 
(a) The application provides detailed examples of instructional methods, such as problem-based learning, differentiated 

instruction, and Socratic seminars, emphasizing high-quality teaching. These methods are supported by research and 
tailored to meet diverse student needs, including LGBTQ+ and historically marginalized groups. 
 

(b) Instructional methods are explicitly designed to uphold rigorous academic standards while ensuring accessibility for all 
students. Examples include Universal Design for Learning (UDL) frameworks and strategies to support EL/MLs, and 
students with disabilities. 

 
(c) The application describes using multi-tiered systems of support (MTSS) and data-driven decision-making to monitor 

and adapt instruction. However, additional detail on how data will be analyzed and applied across all tiers could 
enhance this section. 

 
(d) Comprehensive plans for professional development (PD) are outlined, including training in inclusive practices, 

differentiation, and using data to inform instruction. These PD efforts demonstrate a strong commitment to equipping 
teachers with tools for delivering high-quality instruction. 

 
(e) The application presents a clear framework for MTSS, highlighting its role in monitoring student progress and 

providing tiered supports. 
 



 

 

5. Student Assessment 
C.G.S. 10-66bb(d)(9) Total Score: 2.20 DNM P M E 

a. Presents a comprehensive assessment system, including diagnostic, 
formative, benchmark, interim and summative assessments. 

 
   

b. Indicates how the assessment system ensures the participation of all 
students on both the state mandated testing and other alternative 
assessments. 

 
   

c. Explains how assessments will be used to determine, monitor, and report 
student, cohort, and school progress over time. 

 
   

d. Demonstrates how assessment data will be used to improve curriculum, 
instruction, and tiered supports. 

 
   

e. Describes a clear process to use assessment data to apply appropriate and 
timely tiered student interventions, support, and targeted goals. 

  
 

 

Justifications: 
 

A clear and robust assessment system with a proposed calendar of assessment administration was presented. General methods of 
reporting data to the families and stakeholders is evident.  

 
(a) The application outlines a structured and comprehensive assessment system that includes diagnostic, formative, 

benchmark, interim, and summative assessments to track student progress. The proposed assessment calendar provides 
a clear plan of when assessments such as a DESSA screener, NWEA MAP tests, CT Smarter Balanced and NGSS 
Assessments will be administered. 

 
(b) The application discusses the use of inclusive assessment strategies to ensure participation by all students, including 

those with special needs and EL/MLs. 
 

(c) The application provides a clear and comprehensive plan for using assessment data to monitor individual, cohort, and 
school-wide progress. The inclusion of specific tools like NWEA MAP and detailed plans for periodic data analysis and 
reporting demonstrate thorough preparation. 

 
(d) The application highlights a robust process for utilizing assessment data to inform and refine curriculum, instructional 

strategies, and tiered supports under a MTSS framework. This demonstrates a solid understanding of data-driven 
decision-making to enhance student outcomes. 

 
(e) The application outlines a process for tiered interventions and support but provides limited detail on how these will be 

implemented in real-time for students demonstrating acute academic or behavioral challenges. More specific examples 
of interventions and timelines for goal-setting would strengthen this section. 



 

 

II. Strength of Organizational Effort 

1. Experience and Expertise of Founders Total Score: 2.67 DNM P M E 

a. Demonstrates clear expertise and relevant experiences and/or qualifications 
of the founders. 

  
  

b. Specifies the role of the founding group in the development and launch of 
the proposed school. Includes founding members anticipated role or 
relationship with the proposed school. 

  
  

c. Identifies any organizations, agencies, or consultants that are partners in 
designing and launching the proposed school and provides evidence of the 
partner’s ability to operate a high-quality school. 

  
  

Justifications: 
 

The founders demonstrate education expertise, advocacy experience and a strong dedication to the goals and success of the 
school. The roles of each member are very clearly defined and outlined. Partnerships such as with the National LGBTQ+ Schools 
Alliance reinforce the school’s mission and vision but there could be more clarity on the specific role of the partnerships. 

 
(a) The founding team demonstrates significant expertise and qualifications, including experience in education, nonprofit 

leadership, and LGBTQ+ advocacy. 
 

(b) The founding group’s roles are clearly defined during the development phase. The Board of Directors includes members 
with diverse expertise, such as education, law, and finance. Anticipated roles, such as continuing as board members and 
possibly transitioning into staff positions, are mentioned. 

 
(c) The application mentions partnerships, including the National LGBTQ+ Schools Alliance and consultants like Karen 

Drezner, who has experience in education and capacity-building. 
 



 

 

This section is required, but not subject to scoring 
2. School Governance and Management 

C.G.S. 10-66bb(d)(3) 
YES NO   

a. Provides a viable governance structure and organizational chart showing 
proper oversight of various functions of the school.   

  

b. Presents a clear picture of the officers and members, terms, 
election/appointment processes, and committees. Includes resumes of 
initial council membership, showing a wide range of expertise and 
experiences. 

  

  

c. Specifies the criteria for selecting officers and members of the governing 
council detailing the recruitment and removal process.   

  

d. Describes how the governing council will exercise its responsibility to 
oversee the operation of the school including, but not limited to, educational 
programs, governance and fiscal management, personnel, facility 
maintenance, and community outreach. Indicates how the governing council 
will hold the school accountable to families and stakeholders. 

  

  

e. Defines the roles, responsibilities, and interaction between council 
membership, committees, and school administration.   

  

f. Presents the process by which the governing council will hire and evaluate 
the school administrator.   

  

g.   For applicants planning to partner with an organization. 
Provides evidence indicating the CMO’s ability to serve the intended 
student population; strong student outcomes and success at managing 
nonacademic school functions. 

  

  

 
 
Justifications: 

 
School does not intend to formally partner with a CMO. 



 

 

3. School Leader 
C.G.S. 10-66bb(d)(6) Total Score: 1.00 YES NO 

  

a. For applicants with an identified school leader: Provides the name, 
qualifications, experiences, certifications, and education of the proposed 
lead administrator; offers evidence to demonstrate whether the individual 
has a record of leading a high-quality school. 

 N/A 

  

b. For applicants without an identified school leader: Presents a plan for 
recruiting and hiring a proven school leader and clearly articulates the 
characteristics and skills that the proposed school will evaluate in 
selecting a leader. 

  

  

Justifications: 

4.  Evidence of Support 
C.G.S. 10-66bb(d)(2) 

Total Score:  1.00 YES NO   

a. Provides evidence that the proposed school is welcomed by the local 
community.     

Justifications: 
 

The school has gathered hundreds of petition signatures, multiple letters of support and has received feedback from youth and 
community surveys. 

 

III. Student Composition, Services, and Policies 

1. School Demographics 
C.G.S. §§ 10-66bb(d)(12),(15) Total Score: 2.67 DNM P M E 

a. Describes the needs of the community, including demographics and 
student population to be served by the proposed school, and how it will 
potentially increase student achievement. 

  
  

b. Provides an enrollment plan, including a clear rationale for grades served, 
enrollment, and growth. 

  
  

c. Describes procedures for family and community engagement to involve 
parents and guardians of enrolled students in student learning, school 
activities and school decision-making. 

  
  

Justifications: 
 

A substantial amount of data and research was provided to identify the needs of the LGBTQ+ students that the school will serve. 
This demonstrates alignment with the school’s mission. There is a well-structured phased growth strategy that will maintain the 
planned instructional strategies. The strategies for family and community engagement are meaningful but could use more detail 
on sustained engagement and meeting the diverse family needs. 

 
(a) The application describes the demographics and needs of the Lower Naugatuck Valley community, focusing on the 

challenges faced by LGBTQ+ and BIPOC students. It highlights the school’s commitment to addressing these challenges 
and fostering a supportive environment. 

 
(b) The enrollment plan is comprehensive, specifying a phased growth model that begins with 50 students per grade for 

Grades 6–8, ultimately reaching a capacity of 150 students by Year 3. The rationale is clearly tied to the school’s focus 
on creating a safe, intimate learning environment while ensuring scalability. 

 
(c) The application details procedures for involving families and the community, emphasizing inclusivity and partnership. 

While promising, the engagement strategies could benefit from more specific examples or programs directly tied to 
academic outcomes. 



 

 

2. Special Education Total Score: 2.25 DNM P M E 

a. Includes a comprehensive plan for educating students with disabilities.   
  

b. Plans for adequate staffing to address the needs of students with disabilities 
and Section 504 Plans, including properly state-certified special education 
teachers(s). 

  
  

c. Articulates a clear system to monitor student data and consider a student’s 
eligibility for Section 504 services. Specifies plans to work with resident 
school district and proposed school staff for evaluation. 

  
  

d. Presents a plan to engage the parents of students with disabilities.   
  

Justifications: 
 

The ICT Model with an integration of UDL demonstrates interventions for a wide range of students with disabilities. The MTSS 
role and other staff supports showcase a clear system for providing necessary services to students with IEPs and 504s. MOUs 
describing the specific responsibilities of the sending district and school provide a prepared plan for collaboration with the sending 
districts. The multitude of planned workshops will offer great support for families and encourage sustained engagement with 
families. 

 
(a) The application includes a detailed plan for educating students with disabilities, emphasizing inclusivity and tiered 

support within a MTSS. It describes accommodations, modifications, and differentiated instruction. However, more 
specifics on implementation timelines and measurable outcomes for special education are needed. 

 
(b) The plan addresses adequate staffing by specifying the need for certified special education teachers and detailing 

collaborative approaches between staff and the Manager of Student Supports. While promising, the staffing section could 
be enhanced with clearer hiring projections and examples of qualifications. 

 
(c) The application describes the clear use of data monitoring and collaboration with local districts for evaluating students' 

needs. 
 

(d) The application outlines an extensive plan to engage parents, including regular communication, parent workshops, and 
active participation in the Individualized Education Program (IEP) process. The plan is thorough and reflects the school's 
commitment to fostering family-school partnerships. 

 



 

 

3. English learners/Multilingual learners 
(EL/ML)/ 

Total Score: 2.20 DNM P M E 

a.  Provides a plan to identify, serve and administer mandated assessments. 
(e.g., screenings, assessments, exit criteria). Explains how data will be used 
to inform instruction and monitor progress of EL/ML students and 
continued progress of exited EL/ML students. 

  

  

b. Describes how the proposed school will meet the learning needs of all 
EL/ML students and provide access to the general education curriculum. 

  
  

c. Describes how the school will report and address progress in both language 
development and academic content, in the same manner and frequency as 
general education reporting, including translation services. 

  
  

d. Presents a plan that addresses how the academic and linguistic needs of 
EL/ML students will be monitored and how that process will be used to 
evaluate the effectiveness of the program and ensure that the needs of EL/ML 
students are met. 

  

  

e. Plans for adequate staffing to address the needs of EL/ML students, including 
properly state-certified staff. 

  
  

Justifications: 
 

A clear process of identification and monitoring student progress is provided and aligns with the CT process. Schoolwide 
instructional models ensure differentiated instruction and an inclusive learning environment. The plan for staffing reflects a strong 
commitment to high-quality EL/ML instruction.  

 
(a) The application outlines a plan to identify and serve EL/ML students, including the use of mandated assessments like 

screenings and exit criteria. It explains how data will inform instruction and monitor progress. However, the details 
regarding specific implementation tools and timelines for assessment administration could be more comprehensive. 

 
(b) The plan includes differentiated instruction strategies, scaffolding, and integration into the general education curriculum. 

It emphasizes equitable access for EL/ML students through targeted instructional supports and teacher training. The 
alignment of EL/ML strategies with the inclusive school mission is particularly strong. 

 
(c) The school plans to use regular reporting methods for language development and academic content, comparable to general 

education reporting. Translation services for families are mentioned, but additional detail on tools or platforms for 
progress reporting would improve clarity. 

 
(d) The application describes a robust process for monitoring academic and linguistic needs, including regular evaluations 

and adjustments to instructional practices. It emphasizes the use of data-driven decision-making to evaluate and refine the 
EL/ML program's effectiveness. 

 
(e) The application indicates plans to hire state-certified EL/ML teachers and integrate professional development for staff. 

However, additional specifics on hiring timelines and roles for staff supporting EL/ML students could strengthen this 
subsection. 

 



 

 

4. Admission Policy and Criteria Total Score: 2.67 DNM P M E 

a. Provides a clear and coherent admissions policy and plan that complies with 
C.G.S. § 10-66bb. Includes a plan for admission lottery, explains how the 
proposed school will enroll students during the year if spaces become 
available. 

  

  

b. Provides a viable plan to attract students and families from a diverse student 
body and avoid discrimination. Describes how the proposed school will 
enroll, and retain students with a history of low academic performance; 
students who receive free or reduced-price lunches, students with a history of 
behavioral and social difficulties and students identified as requiring special 
education. 

  

  

c. Shows a commitment to reduce racial, ethnic, and/or economic isolation. 
Describes relevant programs (e.g., curricular and extracurricular and/or 
student teacher recruitment), the school plans to implement. 

  
  

Justifications: 
 

School will be using a blind, open lottery that ensures equitable access and detailed procedures for mid-year admissions. The 
schoolwide mission and focus are around providing a non-discriminatory and non-isolating environment that promotes retention 
through fostering a school devoted belongingness. 

 
(a) The admissions policy is clearly outlined and includes a lottery system in compliance with C.G.S. § 10-66bb. The 

application describes the process for filling spaces that become available during the school year, but further detail on 
specific outreach strategies or operational logistics could enhance the section. 

 
(b) The school has a detailed plan to attract a diverse student population, including outreach to underrepresented groups such 

as LGBTQ+ and BIPOC students. Specific steps to prevent discrimination and ensure equity in enrollment are well-
articulated, demonstrating thoughtful preparation and alignment with the school’s mission. 

 
(c) The application outlines clear strategies to reduce racial, ethnic, and economic isolation through targeted recruitment, 

inclusive programming, and engagement initiatives. It emphasizes the school's focus on creating a diverse and welcoming 
community for all students, aligning with its mission of inclusivity and equity. 



 

 

5. Student Discipline Policies Total Score: 2.50 DNM P M E 

a. Provides a clear behavior management system that encourages positive 
behaviors and integrates restorative practices into the SRBI or MTSS 
framework. 

  
  

b. Offers educational alternatives for students who are expelled or 
suspended, including strategies to prevent or reduce the number of 
suspensions and expulsions (non-exclusionary practices for those 
suspended). 

  

  

c. Provides due process safeguards for all students, including those with 
disabilities. 

  
  

d. Describes the proposed student code of conduct, which includes the new 
restorative practices policy, pursuant to Public Act 23-167. 

  
  

Justifications: 
 

There are clear and comprehensive outlines of the Restorative Practices and other progressive discipline strategies (i.e. PRIDE 
Principles, Responsive Classroom, and PROUD Advisory). These promote a fair and inclusive environment that align with the 
school’s mission and vision. 

 
(a) The discipline policy includes a comprehensive behavior management system integrating restorative practices into 

the MTSS. Strategies such as Responsive Classroom principles and clear communication of behavioral expectations 
create a proactive approach to discipline. The system is specifically tailored to address the unique needs of LGBTQ+ 
students and emphasizes fostering a safe, affirming environment. 
 

(b) The application describes alternatives such as in-school suspension (ISS) with academic and behavioral support to 
minimize out-of-school suspensions. It also outlines strategies like small-group counseling and individualized support 
for students facing challenges. 

 
(c) The due process rights for students are well-detailed, including steps for suspension and expulsion hearings, 

notifications in the family’s primary language, and legal representation rights. For students with disabilities, the 
school includes safeguards such as manifestation determination reviews to ensure compliance with IDEA and Section 
504 requirements. 

 
(d) Restorative practices are central to the student code of conduct, with detailed descriptions of interventions like 

reflection spaces, facilitated circles, and family involvement. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.cga.ct.gov/2023/act/Pa/pdf/2023PA-00167-R00SB-00001-PA.PDF


 

 

6. Human Resource Policies Total Score: 2.17 DNM P M E 

a. Defines competencies and professional standards necessary for hiring 
teachers, administrators, and all other school staff. Creates processes for 
progressive discipline for staff conduct and performance issues. 

  
  

b. Provides sample job descriptions that clearly articulates necessary staff 
competencies, expectations, and qualifications. 

  
  

c. Describes a targeted staff size and plans to attract, retain and develop 
high-quality teachers and school leaders and comply with teacher 
certification. 

  
  

d. Provides clear and effective procedures to document efforts to increase 
the racial and ethnic diversity of staff. Presents a system to evaluate and 
develop teachers and administrators. 

  
  

e. Provides human resource policies around salaries, benefits, hiring, 
personnel contract, and affirmative action that align to the school 
mission, educational philosophy, students served, and budget. 

  
 

 

f. Describes how the proposed school will evaluate teachers and 
administrators. Explains how the school will implement the Connecticut 
Guidelines for Educator and Leader Evaluation and Support. 

  
 

 

Justifications: 
 

There is a clear plan for recruitment and hiring that aligns with the school’s mission of inclusion and cultural competence. 
Policies and procedures are fair and promote an inclusive work environment. There could be improvements to the evaluation 
process system such as specifics on tools and/or metrics used and how feedback will be used to inform professional growth. 

 
(a) The application defines the competencies and standards necessary for hiring school staff members. PROUD plans to 

utilize the same outreach efforts to recruit the principal and staff. Some of the strategies, outlined are social media 
and career websites, National and local LGBTQ+ organizations (i.e. GLSEN, GLAAD, The Trevor Project, CT 
Pride, Triangle Community Center) and search firms such as Axis Talent Partners or Alma Advisory Group. 

 
(b) Job descriptions are detailed. 

 
(c) The application goes over very detailed and comprehensive staff ratios as well as the process for which they will 

follow to comply with teacher certification. 
 

 

IV. School Viability 

1. Building Options Total Score: 2.00 DNM P M E 

a. Provides a plan and rationale for identifying and acquiring a facility to 
support the proposed school. 

  
 

 

b. Describes plans and associated timelines to renovate and bring the 
property into compliance with all applicable school building codes. 

  
 

 

Justifications: 
 

The proposed facility is in alignment with the school’s mission and vision and will serve the operational needs for the launch of 
the school. More details of contingency plans and timelines for renovations would strengthen this area. 

 
(a-b) The application provides a clear plan for the incubation phase, utilizing the Joel E. Smilow Unit of the Boys and 

Girls Club of the Lower Naugatuck Valley in Ansonia. The application details the anticipated needs and facilities for 
the first five years, including timelines for eventual relocation to a permanent space. 

 
 
 



 

  

2. Financial Plan Total Score: 0.83 YES NO 
  

a. Provides a thorough pre-opening budget that reflects all commitments 
outlined in the application through the proposed school’s fifth year of 
operation and shows sound financial planning and the fiscal viability 
of the school. Provides a full understanding of the statement, includes 
a budget narrative explaining the projected amounts reported in the 
budget by line item and by year. 

  

  

b. Includes financial projections that accounts for all sources of revenue, 
detailing the estimated financial activity of the proposed school for the 
first five years of operation (e.g., state per-pupil grant; other federal, 
state, and private grants; donations and fundraising). 

  

  

c. Presents a projected cash flow statement for year one of operation to 
show the estimated movement of funds in and out of the proposed 
school for year one of operation. 

  
  

d. Presents a schedule of borrowings and repayments. Identifies 
estimated funds borrowed (loans, notes, mortgages, etc.), which 
includes the source of the funds, repayment schedule, and purpose of 
the borrowing. 

  

  

e. Describes the fiscal controls and financial management policies the 
governing council will employ to provide oversight of the proposed 
school’s financial position. 

  
  

f. Presents a financial management system and processes aligned to 
Generally Accepted Accounting Principles (GAAP) with adequate 
internal controls, to track daily operations, including a description of 
the fiscal staff positions, qualifications, and duties. 

  

  

Justifications: 

(d) School does not currently have any borrowing or repayment commitments. 



 

  

3. Self-Evaluation and Accountability Total Score: 2.25 DNM P M E 

a. Identifies clear and operational goals at all levels (e.g., school-wide, 
grade-level, classroom, staff, and student). 

 
   

b. Provides clear systems of accountability for all stakeholders.     

c. Identifies robust data systems and processes to regularly track leading 
and lagging indicators of student achievement, student enrollment, and 
organizational operations and effectiveness. 

 
   

d. Presents a clear plan to share student learning practices and 
experiences with the local or regional board of education of the town 
in which the proposed school is located. 

 
   

Justifications: 
 

There are clearly defined and measurable goals for academics and community engagement which align with CT 
accountability frameworks. Platforms such as PowerSchool and SchoolMint were identified for tracking and storing data. 
There is also an eagerness to share experiences, but that has not been fully operationalized. 

 
(a) The application identifies operational goals at multiple levels, including academic metrics aligned with the 

Connecticut Growth Model. For example, leaders plan to track yearly student progress through standardized 
assessments during the planning year. 
 

(b) Accountability systems include the development of dashboards for board reviews, focusing on student 
achievement, fiscal health, and stakeholder feedback. This ensures comprehensive stakeholder engagement and 
oversight. 
 

(c) The application highlights investments in platforms such as PowerSchool for tracking academic, behavioral, and 
demographic data, and SchoolMint for enrollment processes, showcasing a commitment to robust data-driven 
decision-making. 
 

(d) The application discusses intentions to share learning practices through professional development and 
intervisitations but lacks a detailed and operationalized plan for systematic engagement with local or regional 
education boards. 

 

4. Timetable Total Score: 1.00 YES NO   

a. Provides a thorough action plan, outlining activities leading up to the 
successful launch of the proposed school (e.g., projects, staff 
responsible, deadlines, status, and resource alignment). 

 
   

b. Demonstrates project management, showing the team’s ability to 
coordinate, manage, track, and execute multiple work streams 
simultaneously. 

 
   

Justifications: 
 
(a-b.) A timeline of steps is provided that identifies tasks to be completed between the date of application submission 
and the opening of the school. The timeline is organized to identify start and end dates, focus areas (i.e. Operations, 
Governance, Funding, Facility, Instruction, etc.), and persons responsible. 



 

  

APPENDIX H: EVALUATION SUMMARY 
 

Proposed Charter School Name: PROUD Academy   Date: 12/24/2024 

 

I. School Vision and Design 

1. Mission and Vision Statements  Score: 2.20 

2. Educational Philosophy  Score: 2.33 

3. Curriculum  Score: 2.50 

4. Instruction  Score: 2.60 

5. Student Assessment  Score: 2.20 

II. Strength of Organizational Effort 

1. Experience and Expertise of Founders  Score: 2.67 

2. School Governance and Management  Score: -  

3. School Leader  Score: 1.00 

4. Evidence of Support  Score: 1.00 

III.         Student Composition, Services, and Policies 

1. School Demographics  Score: 2.67 

2. Special Education  Score: 2.25 

3. English Learners/Multilingual Learners  Score: 2.20 

4. Admission Policy and Criteria  Score: 2.67 

5. Student Discipline Policies  Score: 2.50 

6. Human Resource Policies  Score: 2.17 

IV.         School Viability 
1. Building Options  Score: 2.00 

2. Financial Plan  Score: 0.83 

3. Self-Evaluation and Accountability  Score: 2.25 

4. Timetable  Score: 1.00 
 Total 

Score: 
37.04 

Section 4: Preferences 

1a. Serving High-Need Student Populations through Establishment of 
Educational Programs 

 
YES 

 
NO 

1b. Serving High-Need Student Populations by Using Specific 
Strategies to Attract, Enroll and Retain Students from the above populations YES NO 

2. Turning Around an Existing School YES NO 

3. Opening in a Priority School District or District with at Least 75 Percent 
Racial or Ethnic Minority Enrollment YES NO 

4. Being a Higher Education Institution YES NO 

5. Locating the School at a Work Site YES NO 



David S. Cassetti 
Mayor 

CT State Department of Education 
Commissioner of Education 
Ms. Charlene RussellM Tucker 
450 Columbus Blvd 
Hartford, CT 06103 

Qtitp •f �nsenia 
OFFICE OF THE MAYOR 

CITY HALL 

253 Main Street 

Ansonia, Connecticut 06401 

Subject: Endorsement of PROUD Academy as a charter school 

Dear Commissioner Russell-Tucker, 

Office: (203) 736-5900 
Fax: (203) 734-3853 

Email: dcassetti@ansoniact.org 

July 9, 2024 

I am writing to you as the Mayor of the City of Ansonia to express my strong support for 
PROUD Academy. We wholeheartedly welcome the first school in CT for our LGBTQ+ 
students and their allies. We also feel proud to be hosting the first charter school in the 
Naugatuck Valley. Our parents and students deserve a choice. 

On a personal level, I can relate to parents with transgender children. I too, have a transgende1· 
daughter. My daughter went through the Ansonia Public Schools and would have benefited 
tremendously from the opportunity to attend PROUD Academy. 

We have been very supportive of PROUD Academy, Inc. Ansonia hosted several PRIDE flag 
raising events and involved the founder as a guest speaker. We provided a space at the city hall 
for the PROUD Board of Directors to host their annual board meeting. PROUD Academy had 
booths at our Harvest Festival and Rock the Valley events. We are a small town with big pride. 
We embrace all our people regardless of race, religion, sexual orientation, gender 
identity/expression, ability, and socioeconomic status. We need PROUD Academy to be a 
charter school. 

As the Mayor of Ansonia, my door will always be open for conversations about PROUD 
Academy as we enthusiastically welcome families from surrounding communities. 

Sincerely, 

Attachment B



DC DEPARTMENT of CHILDREN and FAMltH S 

Jodi Hill-Lily 

Commissioner 

Mnki11g n Differe11cc for C/1ildm1, F111111!1t'� mid Cn11111•1,11r/1 

Date: September 20, 2024 

Commissioner Charlene M. Russell-Tucker 
Connecticut State Department of Education 
450 Columbus Boulevard 
Hartford, CT 06103 

Re: Support of PROUD Academy as a charter school 

Dear Commissioner Russell-Tucker: 

t\!(•d I ,,mont 

Covc>r nor 

The Connecticut Department of Children and Families (DCF) supports PROUD Acadcrn· as 3 charter school. 

It will be the first of its kind for LGBTQ+ youth and their allies In Connecticut and New E; glur1tl. 

PROUD Academy will be an Inclusive school for all students regardless of race, religion. 5C>:u:\: orientation, 
gender Identity I expression, socioeconomic status, or ability. When students feol valuE'd, r(:·,1,1-.,cted. and 

allowed to be their authentic selves, they are much more likely to thrive soci8lly, emoticrially, nnd 

academically. 

We appreciate the opportunity to offer our support. 

Attachment C



Serving the communities of: 

July 19, 2024 

CT State Department of Education 

Commissioner of Education 

450 Columbus Blvd 

Hartford, CT 06103 

Subject: Support of PROUD Academy as a charter school 

Dear Commissioner Russell-Tucker, 

Ansonia 
Beacon Falls 

Derby 
Oxford 

Seymour 
Shelton 

It Is with great pleasure that I am writing to express my strong support for PROUD Academy 

as a charter school, the first charter school in this region of the State and the first of its kind 

In New England. 

As the premiere business association serving the All-America City Naugatuck Valley 

communities of Ansonia, Beacon Falls, Derby, Seymour, Shelton, and Oxford, the 

Chamber has a strong interest in public education. 

PROUD Academy will be a safe and affirming school for LGBTQ+ youth. All students will be 

welcome regardless of race, religion, sexual orientation, gender identity/expression, 

socioeconomic status, or ability. When students feel represented and allowed to be their 

authentic selves, they are more likely to thrive academically. 

Over the years, the Chamber has developed strong partnerships with our public-school 

systems. I am particularly proud of the Shelton High School Business Advisory Council, 

which the Chamber established In 2018 to support students In Career Exploration, Job 

Shadowing, and Internships throughout the year. 

The Chamber looks forward to establishing a similar partnership with PROUD Academy to 

provide Its students with access to similar career exploration opportunities. 

Thank you for your consideration and commitment to providing quality education options 

for our children. 
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August 28, 2024 

CT State Department of Education 
Charlene Russell-Tucker 
Commissioner of Education 
450 Columbus Boulevard 
Hartford, CT 06103 

RE: ENDORSEMENT OF PROUD ACADEMY AS A CHARTER SCHOOL 

Dear Commissioner Russell-Tucker: 

As President and CEO of the Valley Community Foundation in Derby, CT, on 
behalf of our Board of Directors, I am writing to express our strong support for 
the PROUD Academis application to become a Charter School in the State of 
Connecticut. This will be the fit'st school of its kind for om· LGBTQ+ students 
in Connecticut and New England. 

PROUD Academy will be an inclusive school for all students, regardless of 
race, religion, sexual orientation, gender identity/expression, socioeconomic 
status, or ability. When students feel valued, respected, and are allowed to be 
their authentic selves, they are much more likely to thrive socially, 
emotionally, and academically. 

The Valley Community Foundation supports all efforts to ensure the 
inclusivity of our residents and community, especially our young people, who 
are the future of this region. Having the PROUD Academy physically located 
in the Valley will serve as a shining model to the rest of the state and beyond 
of how impo1tant it is to provide opportunities for everyone to feel that can 
succeed and belong. 

Please do not hesitate to reach out to me with any questions you may have. 
Thank you for your kind and thoughtful consideration of this request, and 
commitment to providing hiijb,quality educational opportunities for our 
students. 

�sioce�,:,,(� 

__,;-���---� -JID"�--' �) 
Sharon Closius 
President and CEO 
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August 29, 2024 

CT State Depm1ment of Education 
Commissioner of Education 
450 Columbus Blvd. 
H11rtford, CT 06103 

Dear Commissioner Russell-Tucker, 

I am writing to express my full support for PROUD Academy, a pioneering 
educational institution in Connecticut 1111d New England. This tuition-free 
school of choice will provide our families with an unp11rnlleled educational 
opportunity, enhancing the academic lnndscape in 0111· region. 

PROUD Academy embodies the values of innovation, inclusivity, and 
excellence, aiming to provide students with a unique leaming environment that 
fosters growth, creativity, 11nd community engagement. 

In supporting PROUD Academy, we are committed to ensuring its success in 
delivering high-quality, tuition-free educntion to the families of the Naugatuck 
Valley. 

Sincerely, 

� �{)v 
Shaye A. Roscoe 
Chief Executive Officer 

SAR:jcl 

Lavletes Unll One Posllive Place • Shollon, C'T 06484 • Phone 203,924•9329 

Smllow Unit 26 Howard Avenue • Ansonia, CT 06401 • Phone 203•735•1200 • Fox 203-736,6676 

Buslnoss Otnce One Poslllvo Pisco • Shellon, CT 06484 • 203,924-7462 • BGC,LNV.org • BGCLNV@BGC,LNV.org 
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Connecticut State Department of Education 

TEAM�� 
• 

Attention: Commissioner Charlene Russell-Tucker 
450 Columbus Blvd 
Hartford, CT 06103 

Dear Commissioner Russell-Tucker, 

July 25, 2024 

TEAM Inc enthusiastically supports PROUD Academy as the first charter school In the Naugatuck Valley, as well as 
the first of Its kind for LGBTQ+ youth and their allies In Connecticut & New England - this Is a critical opportunity 
for Connecticut to lead the way as an exemplar In education for inclusive, high-qu.ility (earning environments that 
empowers all students to be their authentic selves, feel valued & respected, and to succeed in school and In life. 

PROUD Academy Is a researched-based approach to learning that exudes the values & guiding principles of high­
quality education responsive to fill students and their families from all walks of life - PROUD Academy and 
Connecticut can lead the way toward ensuring the achievement of educational outcomes as well as affirming all of 
Connecticut's learners -especially our most vulnerable learners subject to negativity, bullying, and many other 
layers of direct & Indirect discrimination, rejection, and violence that further spirals Connecticut's kids - our 
leaders & workforce of Connecticut's tomorrow - Into higher rates of depression, substance abuse, and suicide. 

As the President/CEO of TEAM Inc, I witness firsthand the devastating Impacts on LBGTQ+ youth & their families 
and their allies & communities when learning environments & experiences lack deliberate Intentionality to be a 
safe space where all students can come to learn & grow, to embrace exactly who they are, and to reach their fullest 
potential. As a current & lifelong resident In Connecticut, I have dedicated my entire career In the field of Human 
Services & Education, Including multiple Connecticut Governor & leglslatlve appointments to Connecticut's work In 
Early Childhood & Elementary Education, Parent/Family Engagement & Empowerment, Human Services, and 
overall Community Wellbefng/Revftalizatfon. I am a certified educator In the State of Connecticut (K-6) and carry 
multiple credentials In the field of Education & Human Services at the State and National level. Above all, I am a 
father of 3 .ind welcome any opportunity or resource that protects, affirms and supports my family in their journey 
of learning, growing, and becoming who they are. 

With all the pressures that young people face today, especially those on the journey of figuring out their Identity 
amongst a multitude of outside voices & pressures, PROUD Academy Is the needed resource that creates a path for 
LGBTQ+ children towards academic and personal achievement. This is an historical opportunity for Connecticut to 

. lead the way with educational opportunities that are authentically responsive and Inclusive to all children & 
families seeking to thrive In their educational pursuits and pave their path toward lifelong success ... AND In a world 
of such division, this Is an historical opportunity for communities to bring people from all walks of life together in a 
meaningful, collaborative, and healing manner. We can do this In Connecticut and be the exemplar for New 
England & our Nation to build upon as we establish the first of its kinds charter school In our State's Naugatuck 
Valley uniquely designed as an Inclusive, affirming space with the highest level of educational outcomes for 
students who Identify as LGBTQ+. Thank you for your consideration and commitment to providing quality options 
for all of our children - please don't hesitate to contact me for any further questions and opportunities we can 
pursue to bring this vision to a reality In Connecticut. 

s� 

Da,ld Mo,,."-P'� 
(203) 751-8680

www. teominc.orq 



8 The Valley Arts Council 

Ansonia • Beacon Falls • Derby • Naugatuck • Oxford • Seymour• Shelton 

325 Olivia Street, Derby CT 06418 

6/9/2024 

PROUD Academy 

To whom It may concern, 

My name Is Richard DiCarlo, President of the Valley Arts Council, an organization 
representing representing and serving the seven municipalities that make up the 
Lower Naugatuck Valley Region. 

Not only am I the Father of an LGBTQ child, I wish that the PROUD Acadeny 
existed when my child was a student. My organanization represents a sizable 
portion of the LGBTQ community, as part of our artist membership demographic. 
I am writing to express our whole hearted support for the PROUD Academy as a 
charter school. 

The Valley Arts Council is a non discrlminitory organization, all are welcome. 
Members of the LGBTQ community make up our families, friends and relatives 
and are a vital part of what makes the Valley a great place to live and conduct 
business. Having a designated charter school would be a great asset to all. 

A chartered PROUD Academy would provide a much needed service to not only 
the students and their families, but to the community as a whole, proviing a safe, 
supportive atmosphere for our LGBTQ children. 

Thank You 
Richard Di Carlo 
President, Valley Arts Council 
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August 27, 2024 

CT State Department of Education 

Commissioner of Education 
450 Columbus Boulevard 

Hartford, CT 06103 

Dear Commissioner Russell-Tucker: 

On behalf of The Community Foundation for Greater New Haven (The Foundation), I write to 

express enthusiastic support for the PROUD Academy's charter school application to the State 

Department of Education (SDE). 

The Foundation has a long history of supporting charter schools In our community with grant 
funding. We have also provided support for charter applications by serving as a fiduciary for 

nonprofits In formation. Our charter school support has Included Amlstad Academy -
Achievement First, Booker T. Washington, and Common Ground High School, to name a few. 

The Foundation believes charter schools have a positive Impact on student learning. These 
entitles have also played an Important role In promoting meaningful change In public school 

systems In our region. 

PROUD Academy will be the first tuition-free charter school of choice In the Naugatuck Valley. 

As a charter school for youth who identify as LGBTQ+ and their allies, PROUD Academy will be 
the first of Its kind In Connecticut and New England. The charter school would be the fifth such 

school nationally. PROUD Academy will create a safe and affirming space for all students. The 

charter school will offer a holistic approach to educating students by addressing the mental and 

physical well-being of students so that they can thrive academically. 

While the PROUD Academy will address the unique needs of LGBTQ+ students, It will be an 

Inclusive setting for all students regardless of race, religion, sexual orientation, gender 

Identity/expression, socioeconomic status, or ability. When students feel valued, respected and 

allowed to be their authentic selves, they are much more likely to thrive socially, emotionally, 
and academically. People who identify as LGBTQ+ face many challenges In their lives. Having a 
school such as the PROUD Academy will be a positive step for students to have a strong base of 
support as they aim towards their dreams. 

On behalf of The Community Foundation for Greater New Haven, I am pleased to send this letter 
to express our strong belief In the PROUD Academy as a crucial resource for LGBTQ+ students 

and their allies In our region. I hope that the State Department of Education will support the 
PROUD Academy's application to launch this Important new charter school. 

Yours very truly, 

WIiiiam W. Ginsberg 
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The Health 
Collective 

CT State Department of Education 

Commissioner of Education 

450 Colombus Blvd. 

Hartford, CT 06103 

Subject: Endorsement of PROUD Academy as a charter school 

Dear Commissioner Russell-Tucker, 

PO Box 2094 
Hartford, CT 06145-2094 
www.healthcollective.org 
P: 860-278-4163 

I am David Grant, Executive Director of the Health Collective. I am writing this letter to express the 

Health Collective's strong support for PROUD Academy as a charter school. 

Originally founded as the Hartford Gay and Lesbian Health Collective in 1983, our organization was 

established to address the healthcare crisis faced by LGBTQIA+ individuals, particularly those living with 

HIV/AIDS. Our organization was a leader in many regards, filling a critical need at a time when 

discrimination left many without access to services. Today, we continue to serve the community with 

medical, dental, mental health, and support services. 

PROUD Academy follows a similar path of necessity. In today's social and political climate, LGBTQIA+ 

youth face unprecedented challenges, from bullying and harassment to political attacks aimed at 

marginalizing and invalidating their identities. Schools should be safe spaces, but for many LGBTQIA+ 

students, they are not. PROUD Academy offers a sanctuary where these students can learn and thrive, 

just as our organization offers a safe space for those seeking healthcare and community. 

A charter school like PROUD Academy would be more than just an educational institution; it would be 

essential for the well-being of students who feel unsafe and unsupported in traditional schools. National 

data shows that LGBTQIA+ youth face higher rates of absenteeism and mental health challenges due to 

bullying. PROUD Academy would help combat these statistics by providing a welcoming environment 

where students can focus on education without fear. 

The Health Collective fully supports PROUD Academy's mission to create an affirming space for 

LGBTQIA+ youth. We urge you to consider the profound impact this school will have on both its students 

and the broader community. Connecticut can lead the nation in ensuring all students, regardless of their 

identity, receive the education and support they deserve. 

Thank you for your consideration. 

Sincerely, 

David A. Grant 

Executive Director 

davidg@healthcollective.org 

Proudly serving the LGBTQIA+ community since 1983 Offices in Hartford & Manchester 
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{al E>reventiqn. 
'Years Partnership 

August 7, 2024 

CT State Department of Education 
Commissioner of Education 
450 Columbus Blvd 
Hartford, CT. 06103 

Suhiect: Endorsement of PROUD Academy as a Charter School 

Dear Commissioner Russell-Tucker, 

It is with great enthusiasm that I write this letter to express my strong support for PROUD Academy as a 
charter school. As the Co-President of the Governor's Prevention Partnership, I am aware of the importance 
of developing schools like PROUD Academy which will be the first of its kind for youth who are lesbian, 
gay, bisexual, transgender, questioning, intersex, and gender nonconforming youth (LGBTQ+) and their 
allies in Connecticut and New England. 

PROUD Academy will be an inclusive school for all students regardless of race, religion, sexual orientation, 
gender identity/expression, socioeconomic status, or ability. When students feel valued, respected, and 
allowed to be their authentic selves, they are much more likely to thrive socially, emotionally, and 
academically. 

Patricia Nicolari has been an advocate for quality, evidence-based services for youth in Connecticut 
throughout her career. She worked with The Partnership on various mentoring initiatives, including the 
Juvenile Justice Mentoring Initiative and projects funded by the Office of Juvenile Justice and Delinquency 
Prevention. She collaborated with The Partnership to develop resources for other mentoring providers to 
better serve LGBTQ+ youth and continues to channel this passion into developing PROUD Academy. As 
the result of her work, hundreds of students in the New Haven Metropolitan area benefited from quality 
mentoring services. 

Unfortunately, many students find school environments unwelcoming for a variety ofreasons and we want 
to support efforts to provide equity in educational opportunities for the state. .Studies show LGBTQ+ 
students are more likely to face bullying and harassment than their non-LGBTQ+ peers, which puts them 
at greater risk of school dropout and other adverse outcomes. Schools like PROUD Academy offer an 
inclusive space that provides students with a welcoming climate where they can thrive academically, 
socially, and emotionally. PROUD Academy can offer the opportunity for students to be in an affirming 
environment and to receive peer support and mentoring from experienced faculty. 

Thank you for your consideration of the PROUD Academy application to become a charter school and 
commitment to providing quality educational options for all our children. 

Sincerely, 
• I. J.,/ }/. I '-�-, •,1f'. J - , 

1 � ,r �, � 

D. Roland Harmon, Co-President &
Chief Program and Administrative Officer

361 Main Street - Suite 201, East Hartford, CT 06118 I 860.523.8042 I GPPCT.org 



Date August 28, 2024 

CONNECTICUT GAY & 

LESBIAN CHAMBER 

Your business. Your community. 

CT State Department of Education 
Commissioner of Education 
450 Columbus Blvd 
Hartford, CT. 06103 

Subject: Endorsement of PROUD Academy as a charter school 

Dear Commissioner Russell-Tucker, 

I am John Pica-Sneeden,Executive Director of CT Gay and Lesbian Chamber (of 
Commerce). I'm writing this letter to express my support to Patricia Nicolari and 
PROUD Academy as a charter school. This will be the first of its kind for our 
LGBTQ+ youth and their allies in Connecticut and New England 

PROUD Academy will be an inclusive school for all students regardless of race, 
religion, sexual orientation, gender identity/expression, socioeconomic status, or 
ability. When students feel valued, respected, and allowed to be their authentic 
selves, they are much more likely to thrive socially, emotionatty, and 
academically. 

The CT Gay and Lesbian Chamber is a statewide chamber of commerce that 
supports the LGBTQ and Allied business in the community. Having Proud 
academy as a charter school in CT means that there will be a safe place for 
minority children (LGBTQ+)at an impressionable age to be educated in a safe 
environment. The learning process is complicated today and we need to let 
students feel safe and give them the opportunity to shine. 
Who knows maybe some student will open their own businesses and or 
corporations. 
As a Chamber of Commerce, I feel there will be an economic boost in families 
moving to CT and the increase economically to the area. 

Thank you and please consider and commit to providing quality educational in a 
safe environment for all our children that will attend Proud academy. 

Stay safe and proud< 

9� 
John Pica-Sneeden 
Executive Director 
CT Gay and Lesbian Chamber 



August 26, 2024 

CT State Department of Education 
Commissioner of Education 
450 Columbus Blvd 
Hartford, CT 06103 

CONNECTICUT 

RE: Endorsement of PROUD Academy as a charter school 

Dear Commissioner Russell-Tucker, 

Having worked in education and more recently child welfare, I write to express strong support for 
PROUD Academy as a charter school. This will be the first of its kind for LGBTQ+ youth and their allies 
in Connecticut and across New England. 

PROUD Academy will be an inclusive school for all students regardless of race, religion, sexual 
orientation, gender identity/expression, socioeconomic status, or ability. When students feel valued, 
respected, and allowed to be their genuine selves, they are much more likely to thrive socially, 
emotionally, and academically. 

Connecticut Court Appointed Special Advocates (CASA), which works with children who have 
experienced abuse/neglect, sees many cases of youth who face mental health and academic challenges, 
including chronic absenteeism and school bullying. LGBTQ+ youth are disproportionately represented 
among those in foster care, as they may have difficulty finding acceptance with their families. PROUD 
Academy is needed as a resource for such youth and others whose own neighborhood schools may lack 
the kind of caring, supportive, research-informed community that PROUD Academy promises to offer 
students. Already, we at Connecticut CASA benefited from Patty Nicolari's pro bono participation in a 
Pride Month panel discussion, publicly available on our YouTube channel, and we have been impressed 
by her sincere dedication to educating members of the youth population that our organization serves. 

Thank you and your colleagues for your consideration and commitment to providing quality educational 
options for all our children. 

Sincerely, 

Josia/, H. Brow11 

Josiah H. Brown 
Executive Director 
Connecticut Court Appointed Special Advocates (CASA) 
157 Church Street, 19th Floor 
New Haven, CT 06510 



Cliffortl Beers 
COMMUNITY HEALTH PARTNERS 

July 26, 2024 

Connecticut State Department of Education 
Commissioner of Education 
450 Columbus Boulevard 
Hartford, CT 06103 

Dear Commissioner Russell-Tucker, 

I am Allee Forrester, Chief Executive Officer of Clifford Beers Community Health Partners. I am 
writing to express my enthusiastic support for PROUD Academy, the first charter school In 
Connecticut/New England for LGBTQ+ youth and their allies. 

PROUD Academy will be a safe and affirming school for all students regardless of race, religion, 
sexual orientation, gender Identity/expression, socioeconomic status, or ability. When students 
feel valued, respected, and allowed to be there authentic selves, they are more likely to thrive 
academically. 

Clifford Beers Community Health Partners fully supports Proud Academy and their desire to 
provide a safe space for teens who identify as LGBTQ+ and their ally population. Safe and 
accepting spaces where positive experiences and learning can occur with no judgement and 
bias is critical to the health and wellness of youth. Proud academy Is modeled after many such 
schools across the country and is a critical educational Ideal for youth In Connecticut. Mental 
wellness Is created through loving and accepting relationships with youth and adults. 
Mentoring, learning and acceptance Is critical to positive youth development and Proud 
Academy encapsulates those very Ideals. 

Thank you for your consideration and commitment to providing quality education choices for all 
of our children. 

A ice �WDAD521A448 ...

Chief Executive Officer 

Clifford Beers Community Health Partners 141 Marne Street, Hamden, CT 065141 cliffordbeerschp.org 
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07/29/2024 

CT State Department of Education 
Commissioner of Education 
450 Columbus Blvd 
Hartford, CT 06103 

I • 

J ' 

Subject: Endorsement of PROUD Academy as a charter school 

Dear Commissioner Russell-Tucker, 

I am Pattie McKnight the Executive Director of Health Care Advocates International LLC in Stratford 
Connecticut. It is with great enthusiasm that I write this letter to express my strong support for 
PROUD Academy as a charter school. This will be the first of its kind for our LGBTQ+ youth and their 
allies in Connecticut and New England. 

PROUD Academy will be an inclusive school for all students regardless of race, religion, sexual 
orientation, gender identity/expression, socioeconomic status, or ability. When students feel valued, 
respected, and allowed to be their authentic selves, they are much more likely to thrive socially, 
emotionally, and academically. 

If we can link arms to protect these young humans, we won't have so many adults struggling with the 
scars of being bullied and feeling like they can not live as their true selves. 

I thank you in advance for your consideration and commitment to providing tuition-free quality schools 
for all of our children. It takes a village and I am inspired by working shoulder to shoulder with folks 
like Patty Nicolari to advocate for this community. 

Pattie McKnight 

She/Her/Hers 

Executive Director 

Health Care Advocates International, Inc. 

2595 Main Street, 

Stratford CT 06615 

Tel: (203) 345-0404 ext. 109; 

Fax: (203) 908411 O 

Personal cell: (203) 687-1860 

11 1 have learned more about love, selflessness and human understanding from the people I have met 
in this great adventure in the world of AIDS than I ever did in the cutthroat, competitive world in which 
I spent my life." 

- Anthony Perkins



PRIS 
COUNSELING & SUPP RT LLC 

To Whom it May Concern, 

Rebecca Degnan, LPC 

Prism Counseling and Support, LLC 

176 Route 81, Unit 2D 

KIiiingworth, CT 06419 

860-333-8454

rebecca@prismcounselingct.com 

9/20/2024 

I am writing this letter to express my p_assionate support for PROUD Academy as one of 
CT's newest charter schools. I am unusually qualified to testify to the need for a school 
that focuses on support of LGBTQ+ students and hope that you will take my expertise, 
experience and clinical professionalism into account as part of your decision making 
process. 

I am a former educator and school counselor, a licensed professional counselor and a 
. I 

parent of a son who is transgender. This combination allows me to uniquely see the 
needs for a school like PROUD Academy from a wide perspective. As a former 
educator, with 20 years of experience working in public schools at.the middle school 
level, I have witnessed first-hand the difficulties our queer students face. These 
students are so often bullied, and are afraid to report it to teachers or administrators for 
a variety of reasons. It may be because they don't want to "out" themselves, or because 
they fear retaliation, or often because they do1_1't trust the school faculty to have their 
backs. In my role as a school counselor, an alarming percentage of our queer students 
struggled with self injury and/or suicidal ideation. This is not because being LGBTQ+ in 
itself creates mental health struggles, it is because they are trying to exist in an 

. environment where they are not s�en, respected, supported or emotionally safe. As a 
therapist, I see the impact of being in an enviro.nment where queer kids don't feel safe, 
and it is significant. Kids can't focus on learning because they are too focused on their 
own safety and lack of connection and belonging. Most of my clients meet the DSM V 
criteria for anxiety, depression and/or PTSD, a·nd for many this is in addition to gender 
dysphoria, which is painful enough In and of itself. Our LGBTQ+ students need a 
learning environment where they don't have to constantly explain and defend their own 
identity, but instead can focus on being a student and accessing their own education. 



This is not going to happen anytime soon in the public school arena, which is why a 

school such as PROUD Academy is so hugely important. 

As parents, my husband and I spent four long years helping my son survive high school. 

Note, I said "survive," as that sadly was the achievable goal. There was no way he or 

any other queer student could thrive there. He was the first student to come out as 

transgender in our high school's history, and was bullied throughout his four years. 

While he often did not report details for fear of retaliation, when he did, the school 

administration made excuses every single time for why they couldn't do anything about 

it. We spent the years doing all we could to build a support system and affirming 

community around him outside of school. If we could have sent him to PROUD 

Academy, I would not have hesitated for a moment. It would have been a dream come 

true, and he would truly be a different (and much happier) person today. He is now at 

Hampshire College, a school where they embrace their very large community of queer 

and gender diverse students, and he is thriving for the first time. To see the difference in 

his entire being just for being in such a safe place warms my heart, and once again 

makes me regret that he couldn't have attended a school like PROUD Academy earlier 

in his lifetime. 

Our public school systems are failing our queer kids. Even in CT, where our laws are 

relatively affirming compared to other states. That problem will not be fixed anytime 

soon, and our LGBTQ+ students are suffering because of it. They can't wait for the 

system to be fixed. 

Statistics show that LGBTQ+ students who have at least one accepting adult at school 

have a 40% lower chance of attempting suicide (The Trevor Project, 2019). It stands to 

reason that there would be even a significantly more positive impact on these kids to be 

in a school where the whole school community is accepting. While I am sure that you 

have received applications for other great charter schools, I doubt any of them can 

honestly say that they are actually going to save lives. I believe, as an educator, 

therapist and parent, that PROUD Academy absolutely will. I plead with you to 

approve PROUD Academy as a charter school. Our LGBTQ+ kids deserve the chance 

to thrive. 

Sincerely, 

CR.Ju.caD�
Rebecca Degnan, LPC 



Bill Finch 

September 20, 2024 

Connecticut State Department of Education 

Commissioner of Education 

450 Columbus Blvd. 

Hartford, CT 06103 

Dear Commissioner Russell-Tucker, 

203-333-2000

finchbpt@gmail.com 

I am writing to enthusiastically support the PROUD Academy's application to become a Charter 
School. This will be the first of Its kind for our LGBTQ+ youth In Connecticut and New England, It 
will benefit the State, Its students, and their families. 

PROUD Academy will be an Inclusive school for all students regardless of race, religion, sexual 
orientation, gender identity, gender expression, or ability. i believe that when students feel valued, 
respected and acknowledged for their authentic selves, they are much more likely to thrive in 
school. 

As a public servant for most of my life I have served in various capacities. I have been Mayor of our 
State's largest City, Bridgeport, served as State Senator, and City Council Member among other 
volunteer positions which have all taught me about advancing opportunity for all. 

Over several decades of involvement in civic life I have seen social attitudes evolve In many ways. 
Students today are bravely asserting themselves In ways that challenge and expand societal norms 
and we should evolve our institutions to support their bravery. 

None of my titles are as important or as challenging as being a parent. I have been on a journey 
with my daughter who Identifies as a member of the LGBTQ+ community and have seen the 
challenges of this community through her eyes. I know we can serve this community better. 

I supported many charter applicants while Mayor. i know that their approval can at times be 
controversial. I wish that were not the case because thousands of students In my home City have 
been given opportunities, just like Proud Academy will offer, that they have appreciated and 
benefitted from. Thank you for your consideration of this application. 

Sincerely, 

Bill Finch 



Oct. 12, 2024 

CT State Department of Education 

Commissioner of Education 

450 Columbus Blvd. 

Hartford, CT 06103 

Luchina Fisher 

Founder/Producer, Lillie Light Productions 

iO Dick Finn Rd. New Fairfield, CT 06812 

luchinafisher@gmail.com 

htlps://www.luchinafisher.com 

Subject: Endorsement of PROUD Academy as a charter school 

Dear Commissioner Russell-Tucker, 

My name is Lu china Fisher, and I am an Emmy Award winning film director and producer from 

New Fairfield, CT. I also teach documentary filmmaking at Yale University, and I am a mother of 

three, including a child who identifies as transgender. 

It is with great enthusiasm that I write this letter to express my strong support for PROUD 

Academy as a charter school. This wil�be the first of its kind for our LGBTQ+ youth and their 

allies in Connecticut and New England. 

As the mother of a trans child, I can speak first-hand about how important that is. When my 

daughter came out in eighth grade, we were fortunate to be able to work with our local school 

• administration and superintendent to make her social transition as smooth as possible. They

wanted to get it right because they knew others would follow. But I know from speaking to

other Connecticut parents in support groups that I attended, this is not always the case. And

with fam_ilies coming from states that are hostile to their children and seeking refuge in

Connecticut, there is a real need for PROUD Academy.

I love that PROUD Academy will be an inclusive school for all students regardless of race, 

religion', sexual orientation, gender identity/expression, socioeconomic status or ability. When 

students feel valued, respected and allowed to be their authentic selves, they are much more 

likely to thrive socially, emotionally and academically. My daughter is a great example. Now a 

junior at the University of Southern California, she is thriving as a student on the Dean's list, a 

model, advocate, author, board of director for The GenderCool Project, and social media 

coordinator for her sorority. That started with her positive school experience in middle and high 

school after her transition. 



I can't say enough about the importance of allyship and creating spaces where everyone feels 

welcome to be their authentic selves. My work is at the intersection of race, gender and identity 

and my Emmy Award winning film The Dads (Netflix}, which was executive produced by NBA All 

star Dwyane Wade, also a parent of a trans child, is about five fathers of trans kids finding 

• connection and community through the love of their children. In the film the dads express their

concern for their children's safety. Let's continue to make Connecticut a safe place for all

children, regardless of how they identify.

Thank you for your consideration and commitment to providing quality educational options for

all our children.

Sincerely,

� ,r°uMA,

Luchina Fisher

New Fairfield, CT

luchinafisher@gmail.com

2 



UNITED CHURCH ON THE GREEN 

�- ..:._ • "" AN OPEN AND AFFIRMING CONGREGATION OF THE UNITED CHURCH OF CHRIST 

CT State Department of Education 
Commissioner of Education 
450 Columbus Blvd 
Hartford, CT 06103 

Subject: Endorsement of PROUD Academy as a Charter School 

Commissioner Russell-Tucker, 

I am Rev. Dr. Stephen G. Ray Jr., pastor of the historic Unlt�d Church on the Green in New 
Haven. I write to offer my unqualified support for the application of PROUD Academy to be 
recognized and supported as a charter school here In Connecticut. This school, which will be the 
first of its kind for our LGBTQ+ youth and other marginalized students Is urgently needed in 
these times. 

PROUD Academy will be an Inclusive school for all students regardless of race, religion, sexual 
orientation, gender identity/expression, socio-economic status or ability. Creating an 
environment in which often stigmatized students can thrive. When students feel valued, 
respected, and allowed to be their authentic selves, they are much more likely to be engaged 
and succeed academically while also flourishing socially and emotionally. 

My personal commitment to this project stems from my long commitment to building a more 
just and equitable society. As a supporter of the role that public education plays In that work, 
creating affirming spaces for children often marginalized has been an Important part of my 
social engagement. PROUD Academy offers the unique opportunity for children regardless of 
their families' means to gain the skills to participate successfully in our everchanglng economy 
and be contributing members of society. And do so In an environment in which alienation and 
exclusion are not constant companions on their journey to adulthood. Given the current 
political moment In which we live, in which government and our public Institutions are being 
weaponlzed against queer youth, the sort of hope that PROUD Academy will offer is vital. 

Thank you for your consideration of this project and continuing commitment to providing 
quality educational options for all of the children of Connecticut. 

. D •. Stephen G. Ray Jr. 
Senior Minister 
United Church on the Greenln 

323 TEMPLE STREET 
NEW HAVEN, CT 06511 
(203) 787-4195 

WWW.UNITEDNEWHAVEN.ORG 
WWW.FACEBOOK.COM/UNITEDNEWHAVEN 

@UNITEDNEWHAVEN 

. I 
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