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x x Instructional coaching

x x School leadership development

x x Retention of top talent

x Other: ________________________________________

1.1.

1.2.

1.3.

2016-17 Talent Priorities

Continue to employ human resources coordinator to provide administrative support for the management of human 

resources/systems to identify and retain high performing teachers; securing highly-qualified teachers in physics, languages, 

trades, and other shortage areas;  management of onboarding, induction and orientation for new teachers;  and the 

development of a system for talent recruitment and retention. This may include the HR coordinator being part of negotiating 

committees to ensure competitive language and salary structures, designing leadership and mentoring programs for aspiring 

teacher leaders and/or administrators, and opportunities for compensated extended day and/or year opportunities as 

funded through the Alliance grant in priority V. 

Step 1: Districts may choose, but are not required, to pursue additional strategies to strengthen district and school talent systems.  Place an “X” beside the district’s 2016-17 talent-related reform 

priorities.  Please note that PSDs must spend all of their PSD funding on allowable PSD reform areas.  

Recruitment and human capital pipelines

Evaluation

Hiring and placement processes

Professional development

100% of vacancies posted within 3 days of being vacant and filled 

with high quality teachers within 15 business days.  100% of 

vacancies posted within 15 business days and filled with high 

quality teachers within 60 days.  Individualized support plans forall  

teachers who do not meet end of year proficiency guidelines under 

the teacher evaluation plan. Teacher retention rate of 90% for 

2016-2017, excluding retirements.

Aligned SMART Goals:

Step 2:  Identify a core set of strategies to advance the district's talent-related reform priorities (identified in Step 1).  Summarize district talent strategies and identify a S.M.A.R.T. goal aligned to 

each strategy that is specific, measurable, actionable, realistic, and time-bound.  S.M.A.R.T. goals will be central to 2016-17 quarterly progress monitoring.  Add or remove rows as necessary.

Continued utilization of the My Learning Plan evaluation platform to:  1.  manage and archive teacher and administrator 

evaluations  2.  Provide opportunities for administrator calibration, effective strategies and practices for effective observation 

evidence collection, and ability to provide teacher's with high quality feedback for improved practice  3. collect and analyze 

domain data and evidence relative to Domain 3, specifically components 3b (Questioning and Discussion Techniques) and 3c 

(Engaging Students in Learning) in order  to  inform district, school, and teacher-based professional learning needs.   The 

highest percentage of observation evidence is scored at the level 2 (developing ) on these two components.  Math Coaches, 

reading teachers, and principals will provide professional learning in response to the evaluation data outcomes. 4. utilize the 

system to post mid-year progress and capture information and data relative to teacher's progress towards their IAGDs. 

Decrease the percentage of the evidence scored at the developing 

level for the component 3b from 13% in 2016 to 8% in 2017 and 

decrease the evidence collected and scored at the developing level 

for component 3c from 11% in 2016 to 6% in 2017.   85% of 

teachers (at mid-conference) adequately progressing towards 

IAGDs using related classroom assessments.   

Talent Priorities:

100% quarterly classroom walkthroughs focused on fidelity to core 

curriculum implementation and effective instructional practices.  

Increase the percentage of evidence in domains 2 and 3 scored at 

the effective level from 78% in 2016 to 88% in 2017.

Continue to employ Reading Teachers and Math Coaches to ensure every K-5 school has access to a full time reading teacher 

and math coach.  Reading teachers and math coaches will monitor and support the professional growth and instructional 

capacity of classroom teachers.  Math Coaches and reading teachers will continue to support the instructional shifts required 

by the CT Core standards, facilitate teacher curriculum writing teams and build teacher capacity around formative 

assessment practices. 



1.4.

1.5

Description: AD Investment:

1 FTE HR Coordinator for talent recruitment, retention and 

development continued from Year 3
70,000.00$                                     

Three ( .5) expansion of reading specialist role to provide 

embedded-coaching continued from Year 3
130,000.00$                                  

 Two Math coaches (.5) continued from Year 3

55,000.00$                                     

1.5 Three (.6) certified PreK teachers to enhance quality of PreK 

programming
159,497.00$                                  

414,497.00$                                  

-$                                                

200: Personnel Services - Benefits 

(1) Human Resources Coordinator

100: Personnel Services - Salaries Subtotal:

(2)   K-5 Math Coach  

Cost: Alignment:

1.2

1.3

1.3

100: Personnel Services - Salaries  

(3) K-3 Reading Teachers 

Step 3: Directions:  Identify talent-related expenditures aligned to the strategies outlined above.  Provide a line-item budget, separating expenditures by ED 114 cost categories, adding rows as 

necessary.  Provide the following information for each line item: (a) cost, position, or service; (b) alignment to talent strategies outlined in Part I; (c) detailed budget justification and cost basis 

(e.g., cost structure, unit cost, number of units); and (d) total use of Alliance District funding for the particular cost.

Increase the quality of PreK  through hiring certified staff.  Ensure Early Learning and Development standards are integrated 

into daily lesson plans and translate into developmentally appropriate instructional approaches forPprek students.  Ensure 

PreK students are ready to enter kindergarten with developmentally appropriate academic and behavioral foundation. 

85% of PreK 4-year olds ready to enter kindergarten with key 

social, emotional and academic foundation as measured by the 

CIRCLE PreK assessment tool.   Increase the percentage of PreK 

students at benchmark for each CIRCLE measure by 10%.  Letter 

naming: 58% to 68%, Vocabulary: 66% to 76%, phonemic 

awareness: 79% to 89%, math: from 77% to 87%. 

(3) .6 PreK teachers 

100% of PD topics aligned to teacher evaluation data and needs 

identified from walkthroughs, culture, and climate surveys and 

student achievement data.  Decrease the percentage of the 

evidence scored at the developing level for the component 3b from 

13% in 2016 to 8% in 2017 and decrease the evidence collected 

and scored at the developing level for component 3c from 11% in 

2016 to 6% in 2017.  

Empower principals to provide school specific professional growth opportunities based on their individual school and teacher 

needs  identified through the analysis of evaluation observation data collected in My Learning Plan. 



-$                                                

-$                                                

Payment for school-based PD to support academic priorities
7,000.00$                                       

-$                                                

-$                                                

7,000.00$                                       

Evaluation management and data platform with Video modules 

for professional learning and growth development
12,000.00$                                     

-$                                                

-$                                                

300: Purchased Professional and Technical Services

400: Purchased Property Services

My Learning Plan Evaluation Platform

School-Based PD

300: Purchased Professional and Technical Services Subtotal:

200: Personnel Services - Benefits Subtotal:

1.4

1.1



12,000.00$                                     

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

-$                                                

433,497.00$                                  

500: Other Purchased Services

700: Property Subtotal:

500: Other Purchased Services Subtotal:

Talent Subtotal:

800: Other Objects Subtotal:

600: Supplies

700: Property

800: Other Objects

600: Supplies Subtotal:

400: Purchased Property Services Subtotal:



x Alternative/Transitional programs

x Full-day kindergarten

X Supports for special populations x Pre-kindergarten

x x Pre-K - Grade 3 literacy

College and career access X Instructional technology

Other: ________________________________________

2.1.

2.2.

2.3.

2.4

2.5

Strengthen the literacy core instructional block through the implementation of Readers and Writers Workshop Model.  K-5 

teams will attend a Teacher's College Readers' Workshop Institute hosted in East Haven during Summer of 2017.  Model 

classrooms will be constructed during 2017-18  to  be used as demonstration sites for the development of the model district-

wide for all K-5 classrooms in 2018-2019.  

Increase the percentage of K-5 students meeting the end of the 

year TRC  grade-level benchmark up 10% from 62% in the spring of 

2016 to 72% in the Spring of 2017. 

Increase student access to technology through the purchasing of ChromeOS devices for K-2 computer adaptive benchmark 

assessments and promote continued technology integration to further develop embedded technology skills required by 

SBAC in grade 3.  Increased student access to technology will also assist in increased progress monitoring rates for students 

receiving tiered interventions.

Increase STAR benchmark assessment completion from 90% in 

2016 to 98%  in 2017. Increase the percentage of students who are 

progress monitored at expected rate from 78% in 2016 to  85% in 

2017.
Recruit and train curriculum K-12 writing teams (2 teachers at each grade level) to develop/revise ELA, Math and SS 

curriculum inclusive of comprehensive system of balanced assessment practices.   Train Curriculum writing teams on how to 

utilize the ATLAS curriculum software to manage units, lessons and run reports to ensure equitable standards 

representation and alignment.

Effectively benchmark, progress monitor, and analyze student math, reading achievement, and growth through Amplify 

reading 3D, Circle PreK software, and STAR assessment systems.

Minimum of two 2 teachers per grade-level to participate in 

summer curriculum writing.  10% Increase in the number of ELA, 

SS, and Math units created/revised in ATLAS from 938 in Spring of 

2016 to 1038  by the end of summer 2017. 

  Increase the percentage of students being progress monitored at 

expected DIBELS rate from 74% in 2016 to 80% in 2017.     Increase 

the percentage of students achieving STAR math proficiency from 

75% in Spring of 2016 to 85% in June of 2017.   Increase the 

percentage of students achieving STAR reading proficiency from 

58% in Spring of 2016 to 68% in June of 2017.

2016-17 Academic Priorities

Step 2:  Identify a core set of strategies to advance the district's academic-related reform priorities (identified in Step 1).  Summarize district academic strategies and identify a S.M.A.R.T. goal 

aligned to each strategy that is specific, measurable, actionable, realistic, and time-bound.  S.M.A.R.T. goals will be central to 2016-17 quarterly progress monitoring.  Add or remove rows as 

necessary.

Academic Priorities: Aligned SMART Goals:

Students in grades PK-2 will utilize Wilson Foundations to develop their reading knowledge and skills so that they improve 

their fluency and independence while reading. 

Increase the percentage of K-2 students meeting the end of the 

year DIBELS benchmark up from 72% in the spring of 2016 to 80% 

in the spring of 2017.  Decrease the percentage of students that 

are well below DIBELS benchmark from 16% in Spring of 2016 to 

10% by June 2017.  

Step 1:  Place an “X” beside the district’s 2016-17 academic-related reform priorities.  Please note that PSDs must spend all of their PSD funding on allowable PSD reform areas and at least 20 

percent of PSD funds promoting early literacy.

Assessment systems

Common Core-aligned curriculum transition

SRBI and academic interventions

High school redesign



2.6

Description: AD Investment: PSD Investment:

2.4 Payment to individuals writing curriculum summer 2017.
68,000.00$                                     -$                                                 

One .6 EL teacher continued from Year 3
39,000.00$                                     -$                                                 

-$                                                 -$                                                 

107,000.00$                                   -$                                                 

-$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

2.1 Wilsons Fundations PD day workshops and embedded 

classroom coaching to support implementation of program 20,000.00$                                     -$                                                 

Columbia Teacher College 2.2 Payment for Columbia Teacher College presenters conducting 

summer reading workshop institutes and follow-up coaching at 

school sites

20,000.00$                                     -$                                                 

-$                                                 -$                                                 

40,000.00$                                     -$                                                 

EL teacher 2.6

300: Purchased Professional and Technical Services Subtotal:

Step 3:  Identify academic-related expenditures aligned to the strategies outlined above.  Provide a line-item budget, separating expenditures by ED 114 cost categories, adding rows as 

necessary.  Provide the following information for each line item: (a) cost, position, or service; (b) alignment to talent strategies outlined in Part I; (c) detailed budget justification and cost basis 

(e.g., cost structure, unit cost, number of units); (d) total use of Alliance District funding for the particular cost; and (e) total use of PSD funding for the particular cost.

Cost:

100: Personnel Services - Salaries  

Curriculum Writing

Alignment:

Increase and expand supports for our EL student population in PreK through grade 12. Provide more support for non-English 

speakers in small group settings.  EL teacher will provide classroom teachers with strategies to meet the diverse language 

needs of all ELL students in general education classrooms.  

Increase number of EL students advancing one or more levels on a 

minimum of one subtest of the LAS assessment from 55%  in June 

2016 to 65% in June 2017.

100: Personnel Services - Salaries Subtotal:

400: Purchased Property Services

200: Personnel Services - Benefits 

200: Personnel Services - Benefits Subtotal:

300: Purchased Professional and Technical Services

Wilson Fundations PD



-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 

-$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

Wilson Fundations Program materials for K-2 teachers
21,000.00$                                     -$                                                 

Teachers College Columbia Teacher's College Reading/Writing Units for K-5 

teachers
25,000.00$                                     -$                                                 

Instructional Materials/Resources The purchase of instrucitonal materials and resources to 

support unit development and implementation
5,000.00$                                        -$                                                 

51,000.00$                                     -$                                                 

STAR K-12 ELA and Math Benchmarking System
32,000.00$                                     -$                                                 

Amplify Reading 3D K-5 Amplify Reading 3D Benchmarking and Progress 

Monitoring System
20,000.00$                                     -$                                                 

ATLAS 2.4 ATLAS Curriculum Development Software
10,000.00$                                     

60 CromeOS Devices 2.3 Purchasing of Technology for greater K-2 student access and 

increased progress monitoring
16,000.00$                                     

Amplify Circle Amplify PreK-Circle Benchmarking System
3,500.00$                                        

-$                                                 -$                                                 

81,500.00$                                     -$                                                 

400: Purchased Property Services Subtotal:

500: Other Purchased Services

800: Other Objects

600: Supplies

Wilson Fundations

600: Supplies Subtotal:

700: Property

          STAR

700: Property Subtotal:

2.4

2.5

2.5

2.5

2.1

2.2

500: Other Purchased Services Subtotal:



-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

279,500.00$                                   -$                                                 

800: Other Objects Subtotal:

Academics Subtotal:



x Graduation/Dropout prevention

Family engagement

Wraparound services Other: ________________________________________

3.1.

3.2.

3.3.

3.4.

2016-17 Culture and Climate Priorities

Step 2:  Identify a core set of strategies to advance the district's culture and climate-related reform priorities (identified in Step 1).  Summarize district climate strategies and identify a S.M.A.R.T. 

goal aligned to each strategy that is specific, measurable, actionable, realistic, and time-bound.  S.M.A.R.T. goals will be central to 2016-17 quarterly progress monitoring.  Add or remove rows as 

necessary.

Culture and Climate Priorities: Aligned SMART Goals:

Hire a Truancy Officer to  decrease chronic absenteeism rate district-wide. This individual has weekly meetings with all Prek-

grade 12 principals.  Students with 10% or more of the school year at any point in the year are identified. Strategies are 

identified for each case, followed up with communication with parents, home visits, discussions with the students, and 

meetings with  key instructional teams.  The truancy officer also pulls district academic data for each truant student and 

provides reports to central office who incorporates the information into evaluative site visits with principals.   Our truancy 

office is a retired corrections officer who has a lot of connections in our community and surrounding communities.  He 

approaches each case in a resourceful and proactive manner.  As such, while there is still much work to be conducted, our 

chronic absenteeism rate has continued to decrease.

Decrease District chronic absenteeism rate from 11% in the Spring 

of 2016 to 7% in June of 2017.  

Step 1:  Place an “X” beside the district’s 2016-17 climate-related reform priorities.  Districts may choose, but are not required, to pursue strategies to strengthen district and school climate.  Please 

note that Alliance Districts with a 2014-15 chronic absenteeism rate exceeding 10 percent must pursue strategies to decrease chronic absenteeism.

Attendance/Chronic absenteeism

Behavior management



Description: AD Investment: PSD Investment:

Salary for district-wide truancy officer
56,000.00$                                     -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

56,000.00$                                     -$                                                 

-$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 400: Purchased Property Services Subtotal:

500: Other Purchased Services

300: Purchased Professional and Technical Services Subtotal:

400: Purchased Property Services

200: Personnel Services - Benefits 

200: Personnel Services - Benefits Subtotal:

300: Purchased Professional and Technical Services

100: Personnel Services - Salaries Subtotal:

Step 3:  Identify climate-related expenditures aligned to the strategies outlined above.  Provide a line-item budget, separating expenditures by ED 114 cost categories, adding rows as necessary.  

Provide the following information for each line item: (a) cost, position, or service; (b) alignment to talent strategies outlined in Part I; (c) detailed budget justification and cost basis (e.g., cost structure, 

unit cost, number of units); (d) total use of Alliance District funding for the particular cost; and (e) total use of PSD funding for the particular cost.

Cost:

100: Personnel Services - Salaries  

Truancy Officer

Alignment:

3.1



-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

56,000.00$                                     -$                                                 

800: Other Objects Subtotal:

Talent Subtotal:

600: Supplies

600: Supplies Subtotal:

700: Property

700: Property Subtotal:

800: Other Objects

500: Other Purchased Services Subtotal:



Student enrollment processes

X Extended learning time

X Technology integration Other: ________________________________________

4.1.

4.2 Technology Integration Specialist to support the effective use of Google docs/apps for education technology within the 

teaching and learning process.  Manage assessment and student intervention software systems. 

2016-17 Operations Priorities

Step 2:  Identify a core set of strategies to advance the district's operations-related reform priorities (identified in Step 1).  Summarize district climate strategies and identify a S.M.A.R.T. goal 

aligned to each strategy that is specific, measurable, actionable, realistic, and time-bound.  S.M.A.R.T. goals will be central to the 2016-17 quarterly progress monitoring.  Add or remove rows as 

necessary.

Operations Priorities: Aligned SMART Goals:

All schools providing extended-day and extended-year opportunities through a before/afterschool or summer school program. 

This program is an extension of the regular school day, inclusive of the ELA and math curriculum and programing.    Program 

adequately staffed with hired personnel to work with students.  Teachers utilizing necessary instructional materials, software, 

and resources to support student needs .  Utilize the work of the Early Intervention Team (EIT) as a resource for identifying 

students who need more academic or behavioral supports in an extended-day program.  Students grouped based on identified 

need and making academic growth

An established extended-day/-year program in each of our nine (8) 

schools staffed with a coordinator by November 2016. Increase the 

percentage of students  (in regular attendance) who make 

academic growth based on pre/post assessment data from 78% to 

88%  during the 2016-2017 school year.  Quarterly meetings 

between EIT team and extended-day coordinator.  80% of students 

attending summer school will make a minimum of 35 SGP as 

measured by the STAR reading and math assessment. 

Step 1:  Place an “X” beside the district’s 2016-17 operations-related reform priorities.  Districts may choose, but are not required, to pursue strategies to strengthen district and school operations.  

Budgeting and financial management

School operations

Increase the percentage of BOY, MOY and EOY student assessment 

benchmark completion from 90% in 2016 to to 98% in 2017.  

Increase the number of Google documents supporting the 

integration of technology into instruction from 511,517 in May of 

 



Description: AD Investment: PSD Investment:

Payment for personnel working in extended-day/year programs 

across nine (9) schools
150,000.00$                                   -$                                                 

Technology Integration Specialist One (1) part-time Tech Integration Specialist
30,000.00$                                     -$                                                 

-$                                                 -$                                                 

180,000.00$                                  -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 

Extended-Day Publications Cost to print brochures, flyers and documents for extended-day 

programs
3,412.00$                                       -$                                                 

-$                                                 -$                                                 

3,412.00$                                       -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

4.1

4.2

200: Personnel Services - Benefits 

200: Personnel Services - Benefits Subtotal:

300: Purchased Professional and Technical Services

300: Purchased Professional and Technical Services Subtotal:

400: Purchased Property Services

Step 3:  Identify operations-related expenditures aligned to the strategies outlined above.  Provide a line-item budget, separating expenditures by ED 114 cost categories, adding rows as necessary.  

Provide the following information for each line item: (a) cost, position, or service; (b) alignment to talent strategies outlined in Part I; (c) detailed budget justification and cost basis (e.g., cost 

structure, unit cost, number of units); (d) total use of Alliance District funding for the particular cost; and (e) total use of PSD funding for the particular cost.

Cost:

100: Personnel Services - Salaries  

Extended-Day/-Year Staff

Alignment:

4.1

100: Personnel Services - Salaries Subtotal:



-$                                                 -$                                                 

-$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

Snacks for students participating in the extended-day/year 

programs We have purchased snacks for this program for the 

past 3 years
4,408.00$                                       -$                                                 

Instructional Materials Instructional materials for extended-day program
5,703.00$                                       -$                                                 

-$                                                 -$                                                 

10,111.00$                                     -$                                                 

Software to support afterschool programming (study island, 

membean vocabulary, scholastic e-readers/core clicks) 14,000.00$                                     -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

14,000.00$                                     -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

-$                                                 -$                                                 

207,523.00$                                  -$                                                 Talent Subtotal:

600: Supplies

Extended-Day Snacks

600: Supplies Subtotal:

700: Property

Software

700: Property Subtotal:

4.1

800: Other Objects

800: Other Objects Subtotal:

4.1

4.1

500: Other Purchased Services Subtotal:

400: Purchased Property Services Subtotal:

500: Other Purchased Services



Alignment: Description: AD Investment:

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

200: Personnel Services - Benefits 

200: Personnel Services - Benefits Subtotal:

100: Personnel Services - Salaries Subtotal:

Non-Reform Budget - Optional Section 

Directions:  In the event that your district proposes using Alliance District funds for purposes other than new or expanded reforms, summarize 

such investments below.  Provide detailed budget information for proposed non-reform expenditures.  Separate expenditures by the ED 114 

cost categories.  

Cost:

100: Personnel Services - Salaries  



-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 500: Other Purchased Services Subtotal:

300: Purchased Professional and Technical Services

300: Purchased Professional and Technical Services Subtotal:

400: Purchased Property Services

400: Purchased Property Services Subtotal:

500: Other Purchased Services



-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

-$                                                 

800: Other Objects

800: Other Objects Subtotal:

Talent Subtotal:

600: Supplies

600: Supplies Subtotal:

700: Property

700: Property Subtotal:



Talent AD Costs
Academic AD 

Costs

Academic PSD 

Costs
Climate AD Costs

Climate PSD 

Costs

Operations AD 

Costs

Operations PSD 

Costs

Non-Reform AD 

Costs
TOTAL AD TOTAL PSD

100: Personnel Services - Salaries   $         414,497.00  $         107,000.00  $                          -    $           56,000.00  $                          -    $         180,000.00  $                          -    $                          -    $         757,497.00  $                          -   

200: Personnel Services - Benefits  $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -   

300: Purchased Professional and 

Technical Services
 $             7,000.00  $           40,000.00  $                          -    $                          -    $                          -    $             3,412.00  $                          -    $                          -    $           50,412.00  $                          -   

400: Purchased Property Services  $           12,000.00  $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $           12,000.00  $                          -   

500: Other Purchased Services  $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -   

600: Supplies  $                          -    $           51,000.00  $                          -    $                          -    $                          -    $           10,111.00  $                          -    $                          -    $           61,111.00  $                          -   

700: Property  $                          -    $           81,500.00  $                          -    $                          -    $                          -    $           14,000.00  $                          -    $                          -    $           95,500.00  $                          -   

800: Other Objects  $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -    $                          -   

TOTALS:  $         433,497.00  $         279,500.00  $                          -    $           56,000.00  $                          -    $         207,523.00  $                          -    $                          -    $         976,520.00  $                          -   

FY 17 AD and PSD Budget Summary

Directions:  Do not enter budget information in this tab.  This tab pulls financial data from the application tabs and auto-calculates total proposed investments.  Please ensure that your total budgeted amounts match your 

district's AD and PSD allocation amounts.












