
2015-16 Consolidated Alliance and Priority School District Applh::ation 

10/5/2015 
10:20AM 

Directions: Using the space provided below, please identify a main point oi contact for the 2015-16 Consolidated Alliance and Priority School District {PSD) application, and pro111de 
that individual's ccmtact information. 

l..ol:a! Education Agency: 

Hamden Public Schools 

fY lfi Alliance District Alloc:atlon: 

Contact Penon: 

Christopher Melino 

Telephone: 

203-407·2000 

Name of Superintendent: 

Jody Goeler ~ )--..._ 
Signature of Superintenderitf v' i .,.V. \ LL./) 

/( ) 
Name of Board Chair. 

,,. 

John Keegan 

Slgnatul"ll! of Board Chair: v ~l'\l-. 
,/'-~)\ l', 
<-~~c..= 

.... -

$4.100.:176 

-· 

fY 15 PSD Allctatlon (if appllaable): 

Contact Tide: 

Assistant Superintendent 

Emall Addressi 

cmi:lillo@hamsJen.org 

Date: Io_ s ~Lo f .f" 

lo<:c111 Board Approval of Plan (Yes/Not: 

Date: to..13.-hr-c.1 t-
~ _, 
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Stiap 1: Please nole that all Al!Jaru:e O!str!cts must !'lave an educator evalualion plan approved by the CSDE's Talent Office In order to become eligible for AO/PSO pfan approval. Olstrlcts may choose, 
but am not iequlred, to pursue ar.h:liUonal strategies to strengthen di;trlct and scMol talent >ystems. Piace an §X" beside tile d!sltict's 2015·16 talent-related reform prionlies. Please note that PSOs 
must spend ail of their PSO fum:llng on allowable PS!:! reform areas. 

Please inc!icatewhetlu!f the CSOf's Talent Office has approved the district's 2015·115 ed\lCator evaluation p!an? IY/N} 

fXlRecruilment and human capita! pipelille:s 

r-iHlring and placement processes 

Proiesslonal development 

Evaluation 

141structh:mal coad1ing 

School le11dershlp development 

Relentlon of top li!lent 
Oiiier: _______________ _ 

Iv 

Step 2~ Identify a core set of strate11les to advance the district's tilllent-relillted reform priorities (ldenlilied in S!ep 1). Summariie dlstmt talent strategies and u:!enuf'( a 5 M.A.R.T soal 1li1gned to each 
s1ra1egy 1tmt is specillt, meu1.1rable, actionable, realistic, and time-bound. S.M.A.R.T. 11;oals will be central to 2015·16 quarteily progress 1T1tmlloring. Add or remove rows as necessary. 

Support for Educator Evaluation System lmplemenlal.lon: In 2015·16, Hamden Public Schools (HI'S) will continue 
profe.uional development to admlnis1rators in the educalor l!llaluallon system. Worlilng wl1h Or. Todd White of 
on Leaming, the district. wm locus on providing more lmlllliduallied support to strengthen !he capacity of 

istral!m lo provide constructive feedback and guidance to teachers throughout the evalua!lon process. We will alw 
onUnue to provide training in the educator e11aluat1011 system to new admlnistr.nors and lei!chers. 

By May 2016, llll% of adminlslra1ors will be rated as 
"Accomplished" in providing written and oral feedback to teachers. 

Proresslonal Development In Effealve Telldilll!I Strateglw; Aligned to the CCT Rubric and Topics Relilted to Alllantl! ,In August 2015, 95% the faculty will participate in the Hamden 
lnltlaU11es and Edueo1tor £11al11atlon Results: HPS will conduct dlstrict·wlde p-rofessional development in Man:ano's effetti11e :Public School's Conference on effective teaching strategies and 75% 

SITTllei!:1es, paftlcularly ilS they are ahitned lo Ille CCT Rubric. Prior to the start of the 2015·16 school year, we will of the participants will have positive fe11dback which will be 
dlstrict·wide, one-day conference on Marz;mo's effective teaching slrategies and wlil use 1hese strategies as a gulde for 'ascertained from a post conference survey. UUl!za!ion of strategies 

evaluators' observations dmin: adminlstralive walk·ltwoughs and informal observations. Throughout the year, monitored throusti informal observallons from district 
will participate !11 both in· and oul·of·dlstrlct proreulonal developrnl!llt opportunllles that address !opiu related 10 dmlnistrators. 

Alliance inilialives ;md areas ln need of growth ba~ oo feedbadc prnllided in !he evaluatiun process, such as dala 
curriculum lmplement111ic111, technology lntegratloo, and effective teaching prncllces. 
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1.3. Embedded lnstnsciiooal CO<!Chln1110 implement New Stoodauls-Alljilled CUrrlwla: HI'S will t:lllntinue lo uliliie l!leracy and 100% of teacill!rs will participate in embedded prnfessiona! 
matll. specialists to provide embedded instructional coaching to implement new CCSS·aligned nmil:ula at 1heir assigned that will focus on high leverage sm1te11les and 
schools. In 2015-16, !he emphasis wlll be on supporting the introduction of language Arts curricula for grades <Hi and implemen1a1ion of currkulum that is aligned to the CCSS. 100% ol 
Mathematics for grades NJ. Another priority Is 10 Improve the aHgnmeot of writing iflslructlon to tile three genres tn~hets wm be !mplemenl!ns these h!11h leverage stralegies by 
emphasized by the CC.SS lop!nlo11/arg1.1ment, inJormaUve, and narralive writing!. Wilh Alliance resources, HPS will invest in a Mav or 2016. Ullli1<1llon of strategies wlll ~monitored through 
pmfesslorial development imtnershlp with Columbia Teachers College to pro11lde 10 days of ln-dlstrlct proressionai Informal observations by district administra!ors. 
devetopment over the course of the school year for epproKlmately 20 tead1e!"S and ll1eracy specialists, who will In tum be able 
to provide embedded wriltng instruction to their colleagues. HPS will also fotus. on alfgnlng science curricula to the Ne~t 
Generation Scil~rn:e Standards. ihe elementary science spedall~t wm mirror lhe wc!es or d1e math and literacy specialists to 
assist in curriculum development and embedded coaching for elementary classroom teachers. 

1.4. oved Rei:ruitment and t!iring Di Mln11ritv Edualors: HPS is a11 active member or the ACES Minority Teacher Recruiting By June 2016, Harnden Public Schools wlll attend at least one 
t-Otmcil aru:l benents from .,anklpating In events such as the MTR Job Fair and the Future Educators Symposium. minority recruitment fair, altaln the lrn:rea,;e of Black and l.lltino 

However, there is s11U a need to do more to aUract a diverse pool ai teacher tandldates. HI'S w!ll e~pand its recruitment Edw;:ators Grant. and provide the opportunity for ;11:lministra1ors to 
atthntles to include panlt1p;i!lon Ill job fairs and o!her types of retmltmi!lll opportunilles lit out-of·slate higher education recruit at the predomlrranuv black universities. 
ln5titullons 1hat have diverse teacher education Pfograms such as hisimlcally Black colleges and unlversllles ilml to participate 
in a wider range of cmline recruitment opportunities to connect to a more diverse audience of teacher recruits. 

Step 3: Directions: Identify talent·related expenditures aligned to the strategies outlined above. Provide a l!ne-ltem budget, separating e•pendllures by ED 114 cost ca1egories, adding rows as 
necessary. Provide the following Information for each line Item: (al cost, poslllon. or sef'lllte; l!>I alignment to talent stralegles ou11lned In Part I; lcl detailed btldget jusUlltiililon and cost basis (e.g., cost 
slruclure. unit cost, number ol units}; and !di total use of Alllarn:e District fl.!mling for Ille partkular cost. 
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JS\lbstilule coverage for professional 
joevelopment acthilUru; 

i, __ ,,_ 
' I 
f 2oo: Personnel Services • Benefits -r--- - "" 

t 

1.1, 1.2. 1.3 

!soo: Purchased Profl!SSioMI and Tedlnk:a! Senrites 

!PHocuseD on learmng Consult<!nt 

j 
j 

lo1suict·wide Effective Teaching Slrategles . 1.2 
jconference .... -jtolumb1a Teachers College Partnership u 
! 
l1>rnremo11al development in 1.3 

,, 

. 
!Prnlessfonal devel~pment and support for Implementation of ! 

l 
31,500.00 ! !educator evaluation system: $1500/sesslon x 21 sessions" I S 

$31,500 i 

25 providers x $2S20/day: $63000 to 5upport sessl~~-,--~~~ 
district personnel I $ 

~·-· ~~ 
I 

63,000001 

fee for Ille cost of 1'0 provider.;, accommodations, and travel lo 
the district" $79,447.D $ 

'"j 

, 16 prolllders x $35/hr x 72 hrs prep/presentation time"' 

I 
I 
l 

I 

I 
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I I 
700!PW~i't'~ 

I I 
00<!: Othar Ob}em 

I I 

$ . 

600: Supplies Subtotal: s 

$ 

700: Property Subtotal:! S 

s 
800: Other ObJects Subtotal: $ 

Talent Subtotal: s 275,121.00 
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2.015-16 Academic Priorities 

AlUANCE - FV 2015-1016 a YEAR 4 

10/5/2015 
lO:WAM 

Step 1: Pl11ce an ·x~ beside the district's 2015·16 aca!lemic-related reform priorities. !'lease note that PSDs must spend <111 of thelr PSD !urnilog on allowable PSO reform areas and at least 20 percent 
o! PSD h.mds promoting early lileraty. 

}{ Commor1 Coni!·aligned currlrulum tnms!Hon 

:x As~essment systems 

x Supports for specl;;I populations 

x 5RIH and acildemic lnterve111Uons 

x College and career aci;ess 

High school redesign 

x 

x 

Ailematll•e/Translt!onal programs 

Full-day kindergarten 

Pre-kindergarten 

Pre-I<· Grade 3 literacy 

Instructional technology 
Other. _________________ _ 

S~ep 2: Identify a core set or strategies to adwmce the district's aeadem!c·related reform IJl"IOtitk!s (identified In Slep ll. Summar!«~ district academic strategies am:! Identify a S.M.A.R. T. goal allgned 
to each strnlegy that is specific, measurable, actiomible, real!$llc, and time-bound. S.M.A.R.T. gools. wm lie central to 2015·16 quarterly progress monitoring. Add or remove rows as necessary. 
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to lm:n'!1m1 Rigor and Align wlth CCSS, Next Gemmitkm Stlence Standillms, and CT SGtlal Stul'lle!> 
jl'rameworks: HPS wm continue lts Cllmprehemlve, ongoing redesign ol the K·12 currlClllum to im:1ease rigor and allgn with 
I relevant standards. In 2015-16, the bcus will be on the following subjects and grade levels: aligning m!cldloe ;i.:hoo! math 
jwiah the CCiS and developing ;:m atc!leraled math curriculum for higlN11c.hievlng i;!ut!ents; updat;ng Algebra I, ii aml 

ry to align with CC.SS at the hi!h school h!vel; developing Social Studies curriculum at ihe e~ment11r11 and seccm:lary 
is to align with the new CT Social Studies Frameworks; and beginning to develop new K-12 sdem:e .:1.mkula aligned to 

the Nei.t Generation Sciem::e Standimk 

::u.. Pnwide Mcmltorln1 and Embedded P11:ife$;io11;;I Delli!lopment to lmpro11e fidelity: Math and literacy specialists will 

Un!ls to the Nli!llt 

li:le•p<!•rn:limt upon State approv~I of the standards. 

of te;ochers wil! participate in embedded nr,,,f.,<.<inn"R 

10/5/2015 
Hl:20AM 

ccmtirme to play a cenmd role in the d;;vl!lopment and consistent implementation of curricula dlstrkt wide. Each school has tt1<~11e10~1m1mr will forus on hiljh leverage strategles and 
!im1p!e:me~11t11tio•n of curTicu!um that Is aligned to the ttsS. 100% of dedicated team of a full-time math and a iul!-tlme literacy specialist who are trained ln the new curriculum units and who 

embedded professional devt!lnpment for teachers In their buildlng. The elementary sdern::i! spee!allst performs !his 
across the eight elementary schoC1ls for oew sden<e units. Curr!tulum implementation is also monitored through the 

I educator evaluation process. Admlnlmators will niceive professional development to familiarize them with new curricula as 
cre<Jted so that they can effectl~lf monitor implementation during formal and Informal observations of teachers. 

transition Its system of assessments 
utilize the stale·appro11ed NWEA mrnassments. The NWEA menu of assessments anti support tools wlll help teadum; to 

student learning needs and lrnck student growth. We anticipate that the lntrodm:tion of NWEA w!ll improve our 

to support SRIJI illterventli:ms effidendv and effectlvely as well as increase teachers' abUllles to differentiate 
appropriately for all :stud1?r11s. There will also bl! auociated costs to institute the necessary data analysis and 

1as~es~mem connections needed to SUJ)port implementation of the NWEA. 

an Continuum of lr~District Options fd1.u:;;iiUon: The need spedal educallon 
continues to grow in HI'S. The district has responded by seeking eHectlve ways to extend the options ror in·district 

Over the past two school y;wrs, HPS has dt!velopetl 10 lnstrm::tional Intervention Centers fllCsl at several 
lel1!m1rnt;mn.<sthools to improve lnstmttlon for special educalion students in the least reslricUve enV!ronment. The llCs are 

i;artia1:1v-1::onta111ecl cl;mrooms that permit spedal education students to have interaction with their typical pee1s and awess 
grade-le11el iru;truction while also :wnefittlng from ll11ving a cert!lled special eduution teacher. At !east one addlt!cmal 

ll!l~~menl'al'll llC will be added in 2015-16. HPS will continue tfJ support two special education teachers for the nu from 
funds in 2015-16 ;md hire twc addltion&I foll-time paraprolessionals to provide support ln !ICs. HI'S w!ll alw hire a 

speech and language pathul-Jgist to meet !he growing need for this type of support 111 the district. 

will be implementing these high leverage strategies by 
of 20.U.i. Utillzation of strategies will be monitored through 

observations by district administrators. 

benchmark assessments In math and reading In order to 
student growth by j!Urthas!ng NWEA Measures of 

,.,,,.,.11,omirProgress, providing professional development on report 

• and providing e"pectations and guidance for iU use. 

All studelll:S attending element11ry llC's during 
demonstrate progress on their !El' goals by the end of the school 

of lh11 students attending elemenl11ry llC's during 2015·16 will 
lcle~rmmstrate ffiilstery on their IEP goals by the end of the year. 
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I 
2.5 

. 
! 

I 

2.6 

2.7 

I 

B o! 26 

AlUANCE - FY 2015v1016 - VEAR 4 

E11pa11d Capacity to Support .11m:I Tracie SRBI: HI'S continues Its efforu to stand;;rdlze and stnengthen the 1mplementat!on of 
SRBI at all of its sd1oo!s. At the three lowest·perlorming elemen!ary schools, there are high numbeJs of students receiving 
tier 2 and tier l SRBI. Alliance funds are used to support a folMime data facllltator/SRBI spedallst at eath of these schools 
who wmk doseiy with data learns and leadiers 10 Identify appropriate lnle1111mt!ons, train tutm:; and teachers to implement 
them, and monitor their implementation 10 ensure effectiveness. A fourth fulr•time data facilitator assists wi\h this work at 
the other fiYe elementaiy sd1ools. The effective lmplem1mlatkm of 5Rili also relies upon the use or boll1 certiiied te11cliers 
and !utor.s to deliver indi11ld11ali1ed and $mall·~rnup inslruction for targeted students. A!li;im:e fum:ls ;m1 used to allow tile 
district to depioy a sufficient numbgr ol !uiors and aides for SHBI Interventions as at our lowest performing schools. At the 

h;gh school, KI'S will hire two math Wto•s to enham:e the successful effor..s ol t!ia math specialist tllere to provide more 

in,fo1idual <inti small·11roop remedlatlrm for students woo need addiiil:ma! math support. Elforu to standardize and 
strengthen the lmpfememalion of SilBf at all H~mden schools lire ;1lso sull!lOrted by the ongoing investment in SWIS fo, 
!iehav!or man!lor!ng and t<admolow in\e11ra!ion for lru:!lvidua!izecl lnstruct!on, progress mooltorlng and 11s.sessmenl. 

im:nase College and C:m1er·Rea11:!lness Pmirams iilt Hamden Hlll:h School: HI'S Is embarking on an extem;ive new initiative In 
partnership with several past-secondary/job traiolng partners to ;:m:wide a wide array of college and career readiness 
opporttmitles for Hamden high schoolers. Working with Gateway Community College, Education Connection, Connecticut 
Center for Arts and Technology, am:! the UniversH:y of New Haven/J>mjed lead the Way, HPS will e~plore, plan am:! then offer 
programs in areas such as engineering, phlebotomy, medl!:al coding, pharmacy 1ed'm!d;m, autormitive tedmk:li!n, app 

cul!nary and other f!ekls lhat will connect st1.1denu to hands·on leamlng and academic !n$tluciion that can 
lead lo vah.1able certlfiailions and direct connections to posMecom:lary studies. Alllante fum.ls will be used to help launch 
!his project by providing support for transportation, prnfassiunal development for HHS teachers, licensing fees, Cl!rtlfiClltlon 
exams, and technology. HPS will also conlinue to offer the RAISES progrnm to em;ournge and support minority and 1.mder· 
represented sludents taking higher level and AP classes; a summer and school-year credit recovery program to improve on· 
time graduation rates; and literacy lutors lo illisist Freshmen, sophomore, and special education sludenu to improve their 
literacy skills. The NEASC coordinalor will work to facilitate olher smool improvement activities related to the high school's 
reaccrediiation process. 

Better Prepare Students ~o Navii::ate lmpal1i!ii'lt Educatiomil !ransltloos: HPS wm Introduce summer programs designed to 

better prepare students for the transitions in academic and soclal expectations that oo:ur as they progress from elemantary 
to middle to high school. These pwgrnms wm Include summer study and success skills prollrams for rising 7th and 9th 
graders who are at risk of falling behind as they enter a new school setting as well as summer "boot camp" programs to 
review and enhance Engllsn am:! ma!h skills for students entering 9th grade who have struggled In middle school to reach 
established academic benchmarks. 11PS will also !rn:rease the opportunities for communication and support to help parents 
better 1.mderstand school enpectaUons at these key transition paints In the educa!klnal sys1em. 

!O/S/2015 
10:20AM 

I 
Tier 2 and 3 interventions will be implemented with fidelity I lhe•ebv reducing lhe overall number of students needing 

!ntt?rvent!ons at ol.llr highest needs schools to no more than 20% at 
a grade level or !n a course by May 2016. 

During the 2Cll15-16 sd1ool year. HHS wm initiate three new 
college/career focused programs oi study, Involving at least 40 
m.1drents. 

Satisfaction Surveys administered in November 2015 10 students 
who participated in 1!1l and 9th grade !nmsltlon programs or boot 
camps will indicaite that the transition program helped at least 70'fu 

of !hem to be more sm:tenful in school. 
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ALLIANCE ~ FY 2015-1016 - YEAR ~ 

2.11 lncrnas11 Ao:eu to High Qul!l!ty l\ffor:ll!lbl!! Prnschool: The district will continue to use Alliance fond' to provide fimmcial 

assistance for low·lrn:ome families tu omroll m HI'S presclmol programs given !he verv llmited number or School Readiness 
slots available in Hamden. 

10/5/2015 
H'l:20AM 

3 scholarships for low·intome families to attend foll·dav preschool 
will be awarded for the 2015·16 school year. 

Step 3: Identify academic·reliiled expend!tim.:s aligned to the strategies outlined ;ibove. Provide a line-Item budget, separating expenditures by HI 114 cost ca1egorles, adding rows ;i; necess11ry. 

Provide the following lnformlltll:in for each ine Item: (a) cost, po~iiion, or service; !bl i!lignme11t to talent strategies 1:1utlined in Part I; {ti detailed !:mdget justlficatlcm and tost basis (e.g., cost stn.icture, 
unit cost, number of units I; {di total 11sl! of .~i!f<ll'l!:I! Olstrh:t fonding for the particular cost; ilml (el tot11l use of ?SD funding for the particular cost. 
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2 Special Education Teachers 

l pan-time Speech and Ulnguage Pathologist 

Math Tutors at Hamden Hl11h School 

S Sll.IM lnterventh.m Aides 

lS St!Sl Tutors at Tier 1 schools 

10/5/2015 
1.0:20AM 

ALLIANCE- FY 2015-1016-VEAR 4 

:ts 

2.5 

2 part-time luum; x $17.10/hr x 19 hrs/wk x 35 
$22,743 

3 Tier sdloois x $35,235 !MA Top Ste pl" $255,855 

Ul FTE x $65, 796 !serves S 1?1em!!'111arv 

$C.hOOi) 

20 floaters ~ 2 meetings/month ll $104/day x 9 months " 
37,440 

8 elementary schools x 1.0 FTE K $25,000"' $200,000 

lS tutors l! $17.10/hr lll 15 hn;/week lll 35 weeks.,. $161,595 

days/w~eh w?.ek;,/y1· • 

3 s.:ilool; ~ 4 0 HE/;d1ooi '? hrs/(fo·r • '1 

~ S9:t.GSOS24,W 

67,949.00 

116,920.00 

25,000.00 

$ 87,422.00 

22,743.0l.l 

255,BSSJJO S 

200,000.00 
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10/5/2015 
lO:WAM 

[ 
---

ALLIANCE - FY 2015-1016 - YEAR 4 I 
4 Part-Tune Ut1.m~cv Tutors 2.6 

4 Credit Retcwery Summer Program T!iidlen at 2.6 
Hamden High Sthooi 

3 Credit Recovery SchooHfear Teachers a! Hamden High :u; 
School 

l RAISES Program Coordlnauir at Hamden High S!:hool 2.5 

2 part-time RAISES summer Institute in:.trn!ttors 2.6 

l NEASC Coord!m11or at Hamden Hi~h Schoel ! 2.6 

Career and College Readlru!s> Piofesslol'llli !leveio:ipment 2.6 
for Hi!lli Schoo1 !n~tn.ielors 

Ctmiwlum Deveklpm11nt !or Tr.msiticm 111tiath1es 2.7 

Summer Transition Pmgram Slaff 2.7 

4 part·t!me literocy tutors at HHS K $8,000 tulor"' $32,000 
$ 32,000.00 

4 1eac.llen It 4 hrs/dav x 18 davs )t $35/hr"' sm.oaa 
$ 10,0SO.OO 

3 teache>3 it $10,000{yr stlper.d "$30,000 s 30,000.00 

1 l'IAISES coordi11-alm l! $5000/yr stipend 
$ 5,000.00 

2 teachers x $35/hr :t lli hr/week ii 4 weeks,. 54,450 
$ 4,480.00 I 

1 NEASC coordinator.: $5000/yr sl1pcmd $ 5,000.00 

2 teachers 11 00 hi:mrs x $35/llr for l:nghieering Program"' 
$5,6llil; 1 te;;cher x 40 hours x $35/hr !or App Oeveiopment :: $ 7,000.00 

$1,400 

6 teachers 11 $42/hr i< .l.5 lu:i1ns"' $37!!0 $ 3,760.00 

l2 Fr!: x 535/hr;; 4 hr:>fday it 15 days"' $26,81!0 $ 26,880.00 

100: Pemmni:I ~lal:S • Siilil!rl~ Subtool: s 2,223,749.00 $ 2,123,74!1.DO 
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I ALUA~C~ u FY 2015-1016 - YEAR 4 I 
100: l>mMn1tl ~- ikmeflts 

300: Pu~ l'rof~kmal and Te-timbl Servm 

Data Analysis am:! ~.ssessme11t Co11nettlons \Scantron 
2.3 

Analytiol 

E~temill Profeulooal Oe11elopment Providers for College 2.6 
and Carner Readiness Initiatives 

lnstrnctiona! Services by E~tesnal P;irtners for Coile!lil! 2.6 
and Career·Readiwe:ss Initiatives 

Accuplacer Placement Tests and Certillcate EKam Fees 2.6 
for HHS Students 

400: l'ui"dl~sed Property S11Nlcu 

SOO: Oiller P!.lrdiasl!d S4?Nia!s 

Co!lejle am! C<lreer Programs at 
School 

2.6 

Bus Transportation for Summer Transition programs at 

HMSimdHHS 
2.7 

12 o! 26 

I I 

$ . $ . 

100: ~Ol'lm!l Sl'm!l~ - Beni!l'IU !'iubtot<ll: $ . s . 

' 
fee to ~m:wltle data 1111al\f5iS and ,;i35essment connections for 

$ l0,00-0.00 
!mplementatl\ln or NWEA = $10,000 

2 teachers" $2,<100/teacher = $4,800 (Engineering! 
$ 4,800.00 

1S students K $1400/student • $21,GOO ll>hlebo1omy); 20 
students n $750 !ll!r student= $15,IJOO !Medical Coding) $ 36,00-0.0{) 

100 Accuplac.er tests x $5.25/um "' $52.S so 
Certificate EMam Fees lit $275/exam"' $13,750 $ 14,275.m:i s . 

300: ilul'l:hllS@!d Professklrull and Teelm!COll Ser\lkes Subtot;i!: $ 65,075.00 s 65.075.00 

$ . $ . 

400: Purdilllsed ?rnf!ero1 ~w SlJbti!ltill: $ . s . 

141 round trips K $240/Uip"' $34,000 

$ 34,0!iO.OO 
16 round trlpt ll 4 buses x $240/bus = $15,360 

$ 15,360.00 
500: Other Purdia~ SM;~ SIJ!:ltoul: $ 49.440.00 $ 49,440.00 

U;\ALUANCE GAANl\fy 15 16 budiet ·';'ear ii\ 'fTO EMpeiru:l!tmes\am!lnce tracker s;ept 29 2015 
Ht Aeademks 
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600: Supp!li!li 

Commm1 Core llmd mlier St!llndards·Ai!gnll!d Curriculum 2.1, 2.6 
Resa1m:es 

Common (ore Currku!um Resources 2.1 

librnry Media Maieri;i!s u 

Summer Transition Program Materials '1..7 

700! Prop!!rty 

Software am:l LM:ensmg 2.1, 2.3 

E1:1uipmen1 P1.m:hases to Support College.ind Career 2.6 
Rel!dlnas lniiiatives 

800: Other Ob}11ru 

218 lPADS to support grades 4·5. 

2.1,U 

l're;chool linandal ass~stance :Ul 

!3 of 26 

I ! 

iliew !e~l.li, imlloe re~o1m:es, and mater!als to support roll out ofl 
currkula a!lgned <o relevant standards, iridudln!J; middle and , 

nigh sd1ooi math, hlgll ;;chooi soclal srn!l!es ;;1m:l English, science I S 266,128.00 $ . 
lill !evels, tech eduratian at HHS, <ind ~uided re11dlng at . 

elemental')' 1<!11el 

Wnling m11terlals to $upport implementatkm of Lucy Calldns 

writing worksi'lop model a~ 11rade levels 4·6 $ 47,030.00 $ . 

library Media Ma!erla!s to support 21st Cenlllf\I currlcu!1.1m 
$ 5,000.00 

instruc!itm 

lns!rnctional malerials lor kindergarten rcildiness, suppll<!s, 
healthy snack for 3 programs x $2,000/scllool "'S!i,000 s 6,000.00 

500: Suppllu Subtotal: $ ~24,2511.00 $ 324,258.00 

Softwar!!l llrni licensing p1m:!iases to support new NWEA 
assessment> and additional ik1mses for lexia, Odvsseyware, s 76,000.00 $ 

and other instmo:lonai applicati1J1n 

E11glnee1lng pro!ram: :U computers x $2000/compute; ;;; 
$£12.000; $3,000 for software license; $2,000 addltiona! 

equipment $ 65,400.00 s 
App Development program: 22 mobile devn:es 11 S200/rle111ce = 

$4,400; 20 lilptop~ $700/laptop = $14,000 

700: l'rOfM!rt\' S!!btot<1I: $ 141,400.00 $ 141,400.00 

Dally five progrnm for new Common Core sup paned language s 131,520.00 
Arts Curriculum 

Need·based Hni!nCial iupl)(!rt for k!w·mcome faml!ies" ap~m:nt. 
$ 20,000.00 s $555/montil ~ 12 moolhs M 3 families., $20,000 

1!00; OU11.1r0b~ Subtot11!: $ 151,SW.OO s lSl,52000 
-

Atad!!!mla S!lbtotal: $ 2,9SS,442.00 $ l,9SS,44l.~!I 

U:\Al.UANCE GRAl'fl'fy !S 16 budget - year 4\YTl'.l l:npe11dl1ures\ailla11ce vacker sept 29 2015 
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101.smn.s 
Hl 20AM 

Sl~p 1: Place an ·:c beside lhi! dist11n's 2015 16 cijm;;u1-1elaled reform prim!Ues. Dktrit.ts may tlmo~e. l!ul are not li!i\l.l!ll!d, to ;iunue sm11eg1es Ill Slfengthen <lls11b arnl sthool c~ma1e Please oole ll>at Albnce 011>tm:1s w11h a 2013 
14 ch•oruc almmte"'sm rale @•~tedirt!l lG percent M<>St pursm; llr•!egi>e< lo decrease dv<l<'>it at»enreeosm. 

Ix IA!l<!ndance/Clmmk ~nteelsm 

t-~--------------l· llehav!Of marn1aerrnm1 
.... ______________ _,W•i!J"'•1:>1Bndsemre; 

§G111du;!tlon/Ornpou1 p<~entll!n 
family entiai:ement 

Other ~~~~~~~~-~~-~~~~ 

~l<I;' ~: l!lentlly "wre ill?! of slni1egoe• lo advame lhe dl!.!r<C!'i clJltu•e 11rnl tlimale retilred rnl0<m prronUes f!dentllied inSle.p O. Sum1114rirn di>!rla w~le sirat.i!jles amlld'11!111y a S.M.A.R 1 !!cal aliEned 10 ea th strale;ty thoi! ii spe,H1c, 
meiaur;;ble. anion able, re&!isllc, and l"™'·!wund. S.M.J\.R T · g~ls will be <er.tml 101Gl5·16 q....,'1erly l!<Ol>fl!H momior!ng. Md or 1emove mws as 1!'1Cl!'.SiU;t'f. 

A.edum throolt AbHnl!!iabm Thro;ip ComllltMI Mon*llrin~ am! 0111readl: l'fief 10 Ille >!art ol 1he 11114•15 uhool year, 

HPS 61abll;h~" Oimkt Tr1.li!1Wf Commlnee 10address1i'll> hi!lh r;11e of abs!i!Rli!~m for some st..Cenu. The romMlll"~ h 
i:omi><!led o! t!illff<:t Pl'™'"""'· a l!"rlialll<WI. mlil!'.b<its or lhe 11.111en~e lle11'1!w Boirtl, Jwenile P1ow.11all, and Ille 
IJepart-nt of Children and f 1!'1111ie$. Ii M> ~abl!sht:d ¥> i;l!endaM" prolmo! based '"' rl!'lllcw ol ~e11t~eism dat21 lha1 
delineates a 101 cl CU<!Sl$!OOt school !~>es for slooenu. d""1llnslnolln!I dmm!c •lnenleel$m. Th~ mm ml lie" m!!i!U 

monthly to review l:i!SM and j!H>pme lnterveitllons and s1ra111glei; for lmprwltlg i!th!!nd00te IOf specif It students. AUendance 
dala l!o reviewed regui<lrly lo !TIQl;ilor pro111ess ~1"1<1 r@fln<? 1he wmmtll:ee's appr1;>ath. kldl11o,..,,J commlll@~ me111bers will b~ 
Invited to p~<tldp~te, including a tomm.mity ml!nl3' ooallh provider~ a Sclloal Rl?S<l..rce Olf>cu The wmwJlle~ ~ho 

conduru oul<eath 10 lam!Ses with entenna kiooergart!l1lrs to empha$l:e 1he tmpo<tamli! cl regular ~mmdance al>!I plar1s 10 
with .111g~rn:!! slljl!IOO 104' 2015·16. loo district wi~ <:Jso invest in Power Sdrool lo lmpr011e IU ability 10 

nl atte~ da!a :as well as 01!\ef nuden1 lnfot""'lkm 1hal >llpports many ol lhe atademlc ;.OO climate 
i'l'a:I HI'S i:i 11ml1:l1ak1ng. 

Oilfltlii', Wl5•li1, lbt! number ol ~h.l®n\5 wim are chia-nicaliy 

i>lmenl wUI llecrHS!? when tomparied wtlli the oomb~r ol s11 .. d<1n1s 
woo w~e w1onlully ~l:!$ent durons :W14·15 when meosured al 

th@ Mndergarten level and <olleelr•el\I In grades 1·12 

i'romole !>us.ll!1ie S<hool ConnMtloni. to ~ase lletentlon .!ind impn:i"" Su1d!!n! u;;~: HP.Swill conOnue !o jimVtde ;,,. s w~I !ntte~Mi their ;;""'"'!!" !laKv atteoo~n<t<: rate lo a 
sc~sludent S!Jill'ml cente<s at lh~ el11h1 elemenl"'V $thooh., Hamden Middle School, and H~md~n High Sth1><1l (f1eslumn implen1'111tln11 PSIS. 
SIJ!lPGM Cenle<l th~1 olfer pcslilwe, slrucltned altema1iwu lo 1n.,d100! smpe1ubn where ~tm:lents can add1ess. urodtr the ut~irtng 11...dent support ad>iison 10 W!aeue negative beil~v!Ors. 

ol a st~H -~. faaots !h:l! may be l;llusio~ diulplinary issue s!JCh as llm@ m;,n<>gem<inl, 1ttganu ~lion and and d""""'P~ uhocl connectedness. 
'" feeli~ of dl$tel'Me<llon !tom Ille larger stude<1I body. Addl!ionally, ;it Ha-m!len H\iih School, we will coolinue 

Con!>Kl!Qns prosr~m-a §Chacl·wide, smal~gH:l!lfl i!Ul<lorn:e program l~I fmters poslllvi? mento•in: 
<l!ll!U.:.nshlps II el ween stude"t,; aoo ad"11.s 10 erawe Heh !luden; in mu large hi1h Kh<mi ol 1600 stooen!S Is well !mown by 
at lenl one adull !n !h@ l!llll<fmg. 

E•j»nd Hulill·liel~!ed Si.ipporu lor ~111.s ai>d l'!lmlliti; HPS wdl hlra a U'.>o<dm101 ol He~nh Services lo expand th<! 
sel'llkt!1 ava~~ble lo slll<lffits and lamllle; ~o !h;;t ph'(ilc.al ~nd m•ntal lle11lth cancem!! Iha! may int~rlere wiU1 student 

ath~m1ml on oo ar.ldreu1!d. The C001dmior will fo11e. l1Tl$lf"""d <!tllre•dl and tolLlllllraHoo wrlh e1lslill!I menl;al healih 
ill!rvitu !n Ille c001rmin11v aNi wHI lncrea1e the tllMm<miwt!on !W'OVidl!d lo IQ!t!d<fn famlll<!s ubot1l l'QSltiv<; heallhv 

11 tu11ote~ a.-~il<ibll! 10 support them. The Ctmrdlm!tar will also eniure au state and nallonal health 
at!Qo& aoo •~ulali<>t<s ~rt lmp!<tmente1:1 by tile d!sl<l<'l 3"11 wlil ensuna school nu11es arc highly $1i.l~etl "ml 

prepared lo pri:M.ll!l e•celkml c<irl! We wi~ ;ilw hire M i!ddltlonal !>Choo! social Wtlf~l!f ~nd school p~cho!ogb! lo supjl<>lt 
the llil',h level <>i menial lle3!1h n<!l!ds ~m<lfli! m•dents at Olurcll S1ree1 Scholll 

av M~ 20!6, lhe d11onil: a!nenli!l'i$M <ali! a1 Oll.lfd• Street 
Sdic<ll w~I decrea;e from l.$% to 12%, ;ind !he pe<een1aae ol 

studen!S repudetl11rec!tM<lg01Hd1ool al>d ouH:il·nllool 
suspe1UJa11s will decrea$!! from 23% lo 15% ~!f m<l1t•ted by SWIS 
da!a. 

IJ.\}\WANCT GAANi\ly 15 11> lludget ~ear 4\VT!l bpern:iilu•'?>Ul~•"(e 1rao"r Mpl 19 WlS 
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~m!ly tllp!!•me11t 111 IMlr Clllldum's 1E<l,.~t!<m: 11<'5 ~ kkmlified the ne~rl lo stnm11!hEn lamlly eng~!l~m~nt 

an<l lheli thiW11m's education lk> ooe of the <ev p1lorliies In 115 $lta!eglc pll!;n. A d!~lrtct·wlde Cl:lmmil!f'l! is 
lot•nlil;; on 11 v~tiely al !nill.lliv610 !mpwlfll ton11nurucali00 and lWP!'Oi"I wilh fam!!il!$. This comm!Uee wl~ oversee a 

te«ganira!lon ol Hamden's Family Unlwrs\ty ffomorn! dhtrict·widl! event 10 severahtho-Ol·b•~ rmmts so lhil the dl~l!!i:t 

can WOf!< In d<He p•rtMrmip witll l<xill Pf Ai and b1k>jt 1he ""'1!1'11 lo nelehhllwhoods whete par en ls de no! Med 
1111mp1H1a1lon options. ~ commillee wl!I ~w aea12 gll''°e!inei to promi:.le mnre mnsiste~ I" 11ar11nt commun!l:atlons 

atrlt!li !he di$1!"-"t ilM wMI ikN~lop '"""" ""U"~ commun!l;il!lcm loo!;. Th• lm!llilm,,.l<>!lon ol l'ower $<:!1001 wMI bolU~t !M-<e 
e!lor!• by irr¥<i~'1i tlw ilva;~lJl~IV o! ~ w!<le "'"~~ ol Wc-<m•ikln for p~ren!s, HOO!<MCl, le<ch<:l'S 

W/5/2015 
Ul.20AM 

!ly June 2016, IN! i'orenl E~g~~!?rn<!ll! cmnmll1'i!e will h~112 U<!~!@!l 

Ellidel!nes lor uhoots 10 e•11and :.nd imp1rn1e p3fen1 
lrwo~X!-nl/comm1mication. In •ddilion, family Uoivetlily wrll bi. 
•e~Sli\ned and lmplemen!il!d ;>s ii sesles or sd1ool·ba;ed e11en1s 

rath"r lh;m """ dim~t-wide ~ttMiV lh:al will rn11ect1'1l!lv s~rve 200 
p;iren!.5. 

Sl~p 3: !tle"tii¥ dima1Nel31e!l ~•ll!ndi!ures illil!m<l to Ille stral!!iJ'.~ cutiined ~b"v!!. l'rovr.le a ~mHlam budg<it, S!!par;;!ing e.peooilurl!s lly EO U4 ~osa ca1:.;iariei;, addinJ! "'.lws a- nec~S1'!"f. Pr11V!de Jill! lc!mwiog i'1lom..a10o11 for uth 
line Item: !ill cosl, posMi<m, er s\?Nke; !bi a~~mmnt 10 lal<t111 ~lr"t"@ies Dllllifled in Pait l; (cl ~!a~~d budl)lel Ju>iliitl.ltkl11 ~ml cmt l:N!r.ls le.s .• to,l 1trucl1J"!, .mil cm.I, nuwbor ol tnts); Id! 1111a! usl! ol A!hnce tltmlc! l.mdlng !or !he 
partH:u\ilr to>I; <ind l!:l !olil! u1! ol 1'50 lundlll!! for lhll p~nku!ar w;!. 

IJ·\AWAll!i:E GMNl\fy 15 16 bod1:e1 y~~r 4\¥10 E•P1!<'.dilw~~\~!~;n~~ lracoer sepl 29 JOJS 
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.. 
~;Su~ 

or.k Ml'5~nU!!oeisrn ~ftiUahve~ i 3.1 

l 

,CoMl'idfons l'rn!!ratn at lf2mde" !ligh x~ 3.2 

·,.,,..._.,,,,.., ·- "-
--~ """!!"'"'~"';/ 

5W!5 I 3.3 

Power Stl\®l Studi!nt lnlcm1arnm S~slem 

l 
:U,3.4 

I ' I 

llOO: Otli~r ~ru 

-

100 ooo~ X %.29 Im 1m1e1il'l1!! klrnler;iamiers•SG29; 100 
$ 

alarm(~• 510/docl<" St.Ol'.lO lier klnillergM!en out1otl1) 

S!.ipp!ie11 IO'r Ci>Mtt!lnns l'•<1J!~"1 
$ 

!i00!5u~JiM!rt'1U!! $ 

53,!lOO I!! 1el!W SW!S I<>< !;·iiddn11 sludenl ll<!h~11ior dat;:o 

If ~~r-.. ·-'"·~--<!~!~, p'.l«=h~•\.>1: sulistrlpikm r<ti!n!e>. ll!S!fld 

'?<! S<!I up, l<t>Ons Iii!! $'j$l!lt'I o-lllioo, COOnl!ctlng s 
ct ~ta •lf'!lem<, arn:l tralninJ! for l<'d> ~!all and 

JC! 

700:~ _ .... "' ~.~-' ~~ $ 

$ 

oo.o: 1Jt1111ro~S- s 
~.irel:ili~!ia $ 

l,52900 

5,475.00 

:1,l!Vi.00 

3,000.00 

HVS!l.00 

US,!S!il.00 

m,3-11?.oo 

s 

$ 

s 

s 

5 
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s 
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2015-16 Operations Prloriti~s 

Slep 1' Pla<e an "X" oosule the dist!kt's lOlS-16 o~ralioos·re!aled reform priarilies. Distiicl.s may dmcm!', but ~re not required, lo pur~ue strnlegies to slrl!ll!llhen ililUiti alld 
$Choo! operarions.. 

Sl1.111<mt en1ollmen1 proce:m:s 

blenW?d laarnm11; lime 

Other: ________________ _ 

Step::!.: l~nt!fy a tore $el al m.ite&ies 10 advance the d!i11kl's operalioos·rela1m nifmm pdmill<!! j!dentilied ln Slej! l). 511mmaf1zi!! distil« cllmale ~ll"lllegies and lllenllly il 
5.M.IUU. goal ;i!lgned to each ;;trategy lllat ls specifir, me;)Mlra~. ;icl.'ooal!le, reallsllt:,, and lime-boom:!. S.MA.IU. soals will be i:entral lo Ille 2015·16 quaner!v 11101l•en 
monilor!o9. Add or remove fOW$ as n1?1:1es><1ry, 

.!O/S/2015 
10.'.lOllM 
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http:cenlr.ii


4.2. 

Extend learnlns Oppanunltles "'' l.ow2it-Perfonn!ng Elementary~: At oor three fWr.1pH1ro1111d proa,ra~nmlng 
!owe~l·periormlog l!!lementa<v sdiocls tllkl11e HUI. Church Street, and Hek?n Slreetj, HI'S 
will intsoduce 11 new 1>eror1Md1ool program to provide an ;ddlt!Miil llmlr 11f enrki'lme111 

impll!men!ed al our lhrtt lowest perform!l'lg elema111 ary 

prcllldl11g 111pports to a minimum ol 20 sludenl.S ~• each 
for studl!flt!i prior 10 the st2rt of Ille school day. Acllllitle5 d11rmg tll!s ornH1our b!otk m:iv111~lw•. 
indude li111ess. ~cademic enrichment, and !l~t1idp~lkm in !he free and reduced nnooi 
breakfast 11<<>gram. The iuogram will O!H!tille d;Jfy !htolJllOO\lt ihe ~l!ool year. ThBe 

f!!tl11.1ols ~ll also coollnue 10 e:1<!eml opponunlUes for le~mlng by pmvidln11 aher·schoo!, 
1$ummer, and ~iru:ler11~tte11 rEad!nevi proBrams that larg11t students in~ c! addi!li:mal 
lai:-,,d~mlt ~upport and 1chool readinns. The rllslrll:t wl!I wntlnlil! to pa<tner wl!h 
!H;imdl!ll's Partnenhip for Vi;11n3 Ollklren on its hmader, V<:ilMOuild Translt/.on 1.:. 

l' Kinller1:1arte11 io1i1l31!ve tha! p:ovlde> iRfor111;1tlD11 ;iml pro11r;immlng 10 famllie$ preparing 
,lo enter klru!efgarten as;,vell a$ pmfesslonal de11e!op,rum1 !or eatlv chlldc:11re p1oviden 
ho lielp !hl!m f«icilita!e tlll! lramltkm to ~lndergartim for ilm dlildien !hey serve. 

.Siep 3: Identify oper.ilions-rela!ed !llifl!!ndilurns ;;iligned 10 tile stnlegies oullined above. Provide ;o l!ne·ilem budget, sefl'lraling e~penilftures by El> 11'1 cost calegnrles, adding 

rows ;as neces!Mlry. P1m.1d;! lll<e lolklwin11 inlomlallo11 for each line llem: !al ce1st, posltloo, or semce: (bl al1B11menl lo lalenl slralegies oulbroed tn Pan I; M detailed budget 
iui,ifi!:ailori and tost hiliis (e.s .• oon s1ru1:1ure, unit cos!, numbef of un!!sl; (<IJ lolal u~e of Alllilnce Oblrll:I fum:llni! fw the partkui<lr cost; anti !e) tOliiil use of PStl l~m:ling for the 
particular "1$1. 

J0/5/2015 
10:.i'OAM 
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Summer lumlerganen 4.1 13 scllools N 

Readiness Program I 
,TeOKhers <113 Tier 1 ~ 

J£lemen1arv Schools 

4.1 3 schools 

5 schools N 2.0 ffi/school >< 1 hl'!/dav x S dililf';/ weel: ~ 
~<•>/h,,,,<:••;, .Mtl'!f Sdla;;il: 3 !.eh~ lt. l!.CfTE/idlO<ll E 2 hrs/11~1' K 4 

x :za wem ~ $3Sf!lr:S9<1,000 

$146,S!lO.OO 

10/5/2!!15 
xo·WAM 

1.1:\AUll\NCE GMm\fv 15 16 tiudget yellr 4\YTO upend!lure~\aiiiunce irad<l!r >ep! 19 2015 
V. OP£tali1ms 

http:12,500.00
http:146,500.00
http:S:l,700.00


2!!0: l'enon<1el 5'll~s • 1Jen11lml 

JOO: l'~I Sa~· ikm11¥lti Subtotl!>i: 

300: li'!!l'd!a!H l'rom~I and Ted11lk;;JI ~n~ 

Konoorsanen 4.J,. 1~:~~~:~~~~:~~rt lo HYl'C lo lmp~men! kln~garten rnwdin~s l 
T<ail$ilioo T;a:>k force dissemirl~le reglslratkm ma1erials lo W.:il! early pr011iden, 

IH<>mden P.inn11rs.'>lp ~I d~elopment to e~<lv cllildiiood providers lo s11jlpm1 

for '1'01111!! Children) r•msll!on lo kimieljlur!l!!l. 

300: ~ !>rofu§lon~I >IM r~JmlGI ~Stlh!.otil: 

400: PU~sl!fl ~Sel'\llms 

400: l'IUdwll!d ~l'tft Silil'lllC'ill$ ~to~: 

500: OtlJM II'~ Sen;il:a 

Summer eu~ •U 2 Wiools N l bmes/sd10>ol R $240/dav M Hi day$ s$15,:!ili0 

Tfa~pottalion 

SOO: OO!er f'urchl!iHd Sel'Vkti SUb!etlll; 

$ 

$ 

$ 
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$ 

s 
s 

. 

-

10,000.00 

20,IJOO.OO 

15,360.00 

15,300.00 

s 

$ 

$ 

$ 
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$ 

$ 
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s 
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$ 

. 

. 

. 
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500: S1.1ppile$ 

Kindergarten 4.l lnslrntlklllllf ma1eri~ls and supplies for 3 .stllools"' •$1333/sdwol 
llutlinen Mate1lal$ 

Summer Ermdlme111 4.1 lmtmci:lcmal m;i.teri~ls am:! supplies for l! schools x $1333/scilool 
l'rl:ljlram Ma!eriais 

~av 4.1 lns1rntt1£111al male rials and supplies for .:I stho!Ms ~ $2,llOO/sthool" $6,000 
Materials 

$00; Su11!)llm St!bWttil: 

100: Prnptt'!V 

m: ~'lirt'i' Subwml: 

!IOO: tl1Mr Ob}eW 

lW!:I: 01h11r Ob~ Subtc&al: 

$ 

$ 

s 
s 

s 

$ 

s 

s 

$ 

$ 

$ 

$ 

4,0IJ0.00 

3,469.00 

6,000.00 

13,469.00 

1!1l,:n!).OO 

s 

s 

s 
s 

$ 

s 

$ 

s 

s 

s 

s 
$ 

$ . 
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Non-Reform Budget - Optional Section 

Directions: lo the event that your district proposes using Alliance District funds for purposes other than new or expanded reforms, summarize 

such investments below. Provide detailed budget Information for proposed non-reform expenditures. Separate expenditures by the ED 114 

cost categories. 

100: Personnel Services - Salaries 

$ 

$ 

100: Personnel Services - Salaries Subtotal: $ 

200: Personnel Services - Benefits 

$ 

200: Personnel Servkes • Benefits Subtotal: S 
300: Purchased Professional and Technical Services 

300: Pun:h:ased Professional and Technical Services Subtotal: S 
400: Pun:hiilSed Property Services 

$ 

400: Purchased Property Servkes Subto $ 

10/S/20!$ 
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Non-Reform Budget - Optional Section 

500: Other Purclu1sed Services 

600: Suppli~ 

700: Property 

800: Other Objects 

I 

s 

s 
500: Other Purchased SeNicl'l!s SUbtotal: $ 

$ 

$ 

600: Supplies Subtotal: $ 

$ 

$ 

700: Proper!:'{ Subtotal: $ 

$ 

$ 

800: Other Objects Subtotal: $ 

T;;ilent Subtotal: $ 

~ 

-
0 

. 

-

-

-
-

-
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2015-16 Academic Priorities 

ALLIANCE- FY 2015-1016·-YEAR 4 

10/2/2015 
1:40PM 

Step 1: Place an "X" beside the district's 2015-16 academic-related reform priorities. Please note that PSDs must spend all of their PSD funding on allowable PSD reform areas and at least 20 percent 
of PSO funds promoting early literacy. 

x Common Core-aligned curriculum transition 

x Assessment systems 

)( Supports for special populations 

x SRBI and academic interventions 

x College and career access 

High school redesign 

)( 

x 

Alternative/Transitional programs 

Full-day kindergarten 

Pre-kindergarten 

Pre-K - Grade 3 literacy 

Instructional technology 

Other:-----------------

Step 2: Identify a core set of strategies to advance the district's academic-related reform priorities {identified in Step 1). Summarize district academic strategies and identify a S.M.A.R.T. goal aligned 
to each strategy that is specific, measurable, actionable, realistic, and time-bound. S.M.A.R.T. goals will be central to 2015-16 quarterly progress monitoring. Add or remove rows as necessary. 

1 of a 
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AU.BANCE - FY 2015-1016 - YEAR 4 

2.1. Redesign Curriculum to Increase Rigor and Align with CCSS, Next Generation Science Standards, and er Social Studies 

frameworks: HI'S will continue its comprehensive, ongoing redesign of the K-12 curriculum to increase rigor and align with 
relevant standards. In 2015-16, the focus will be on the following subjects and grade levels: aligning middle school math 
with the CCSS and developing an accelerated math curriculum for high-achieving students; updating Algebra I, II and 
Geometry to align with CCSS at the high school level; developing Social Studies curriculum at the elementary and secondary 
levels to allgn with the new CT Social Studies Frameworks; and beginning to develop new K-12 science curricula aligned to 
the Next Generation Science Standards. 

101212015 
1:110 PM 

The Hamden Board of Education will approve new Algebra I, 
Algebra II, Geometry, and Accelerated 7/8 Mathematics curricula 
by June of 2016. The Social Studies Department will have Grade 3 
approved by June 2016. The Science Department will realign 
Science Units to the Next Generation Science Standards, dependent 
upon State approval of the standards. 

2.2. Provide Monitoring and Embedded Prof~ssional Development to Improve Fidellty: Math and literacy specialists will , 100% of teachers will participate in embedded professional 
continue to play a central role in the development and consistent implementation of curricula district wide. Each school has development which will focus on high leverage strategies and 
a dedicated team of a full-time math and a full-time literacy specialist who are trained in the new curriculum units and who 
provide embedded professional development for teachers in their building. The elementary science specialist performs this 
role across the eight elementary schools for new science units. Curriculum implementation is also monitored through the 
educator evaluation process. Administrators will receive professional development to familiarize them with new curricula as 
it is created so that they can effectively monitor implementation during formal and informal observations of teachers. 

implementation of curriculum that is aligned to the CCSS. 100% of 
teachers will be implementing these high leverage strategies by 
May of 2016. Utilization of strategies will be monitored through 
informal observations by district administrators. 

2.3. Create a District-wide System of Assessments Aligned to the CCSS: In 2015-16, HPS will transition its system of assessments By May 2016 the district will fully implement K-12 district-wide 
to utilize the state-approved NWEA assessments. The NWf.A menu of assessments and support tools will help teachers to online benchmark assessments in math and reading in order to 
identify student learning needs and track student growth. We anticipate that the introduction of NWEA will improve our analyze student growth by purchasing NWEA Measures of 
capacity to support SRBI interventions efficiently and effectively as well as increase teachers' abilities to differentiate Academic Progress, providing professional development on report 
instruction appropriately for all students. There will atso be associated costs to institute the necessary data analysis and analysis, and providing ei<pectations and guidance for its use. 
assessment connections needed to support implementation of the NWEA. 

2.4. Support an Extended Continuum of In-District Service Options for Special Education: The need for special education 
services continues to grow in HPS. The district has responded by seeking effective ways to extend the options for in-district 
services. Over the past two school years, HPS has developed 10 Instructional Intervention Centers (llCsl at several 
elementary schools to improve instruction for special education students in the least restrictive environment. The l!Cs are 
partially-contained classrooms that permit special education students to have interaction with their typical peers and access 
to grade-level instruction while also benefitting from having a certified special education teacher. At least one additional 
elementary llC will be added in 2.015-16. HPS will continue to support two special education teachers for the llCs from 
Alliance funds in 2015-16 and hire two additional foll-time paraprofessionals to provide support in llCs. HPS wilt also hire a 
part-time speech and language pathologist to meet the growing need for this type of support in the district. 

All students attending elementary llC's during 2015-16 wilt 
demonstrate progress on their IEP goals by the end of the school 
year. 
80% of the students attending elementary llC's during 2015-16 wilf 
demonstrate mastery on their IEP goats by the end of the year. 

l ol 8 
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2.S 

2.6 

2.7 

ALLIANCE - FY 2015-1016 - YEAR 4 

Expand Capacity to Support and Track SRBI: HPS continues its efforts to standardize and strengthen the implementation of 
SRBI at all of its schools. At the three lowest-performing elementary schools, there are high numbers of students receiving 
tier 2 and tier 3 SRBI. Alliance funds are used to support a full·time data facilitator/SRBI specialist at each of these schools 
who work closely with data teams and teachers to identify appropriate interventions, train tutors and teachers to implement 
them, and monitor their implementation to ensure effectiveness. A fourth full-time data facilitator assists with this work at 
the other five elementary schools. The effective implementation of SRBI also relies upon the use of both certified teachers 
and tutors to deliver individualized and small-group instruction for targeted students. Alliance funds are used to allow the 
district to deploy a sufficient number of tutors and aides for SRBI interventions as at our lowest performing schools. At the 
high school, HPS will hire t-..vo math tutors to enhance the successful efforts of the math specialist there to provide more 
individual and small-group remediation for students who need additional math support. Efforts to standardize and strengther 

Increase College and Career-Readiness Programs at Hamden High School: HPS is embarking on an extensive new initiative in 
partnership with several post-secondary/job training partners to provide a wide array of college and career readiness 
opportunities for Hamden high schoolers. Working with Gateway Community College, Education Connection, Connecticut 
Center for Arts and Technology, and the University of New Haven/Project Lead the Way, HPS will explore, plan and then offer 
programs in areas such as engineering, phlebotomy, medical coding, pharmacy technician, automotive technician, app 
development, culinary and other fields that will connect students to hands-on learning and academic instruction that can 
lead to valuable certifications and direct connections to post-secondary studies. Alliance funds will be used to help launch 
this project by providing support for transportation, professional development for HHS teachers, licensing fees, certification 
exams, and technology. HPS wii! also continue to offer the RAISES program to encourage and support minority and under· 
represented students taking higher level and AP classes; a summer and school-year credit recovery program to improve on-ti 

Better Prepare Students to Navigate Important Educational Transitions: HPS will introduce summer programs designed to 
better prepare students for the transitions in academic and social expectations that occur as they progress from elementary 
to middle to high school. These programs will include summer study and success skilfs programs for rising 7th and 9th 
graders who are at risk of falling behind as they enter a new school setting as well as summer "boot camp" programs to 
review and enhance English and math skills for students entering 9th grade who have struggled ln middle school to reach 
established academic benchmarks. HPS wilt also increase the opportunities for communication and support to help parents 
better understand school expectations at these key transition points in the educational system. 

I 

10/2/2015 
1:40PM 

Tier 2 and 3 interventions will be implemented with fidelity thereby 
reducing the overall number of students needing interventions at 
our highest needs schools to no more than 20% at a grade level or 
in a course by May 2016. 

During the 2015-16 school year, HHS will initiate three new 
college/career focused programs of study, involving at least 40 
students. 

Satisfaction Surveys administered in November 2015 to students 
who participated in 7th and 9th grade transition programs or boot 
camps will indicate that the transition program helped at least 70% 
of them to be more successful in school. 
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ALLIANCE - FY 2015-1016 -YEAR 4 

2.8 Increase Access to High Quality Affordable Preschool: The district will continue to use Alliance funds to provide financial 
assistance for low-income families to enroll m HPS preschool programs given the very limited number of School Readiness 
slots available in Hamden. 

10/2/2015 
1:40 PM 

3 scholarships for low-income families to attend full-day preschool 
will be awarded for the 2015-16 school year. 

Step 3: Identify academic-related expenditures aligned to the strategies outlined above. Provide a line-item budget, separating expenditures by ED 114 cost categories, adding rows as necessary. 
Provide the following information for each !ine item: (a} cost, position, or service; {b) alignment to talent strategies outlined in Part I; (c) detailed budget justification and cost basis (e.g., cost structure, 
unit cost, number of units}; (d) total use of Alliance District funding for the particular cost; and {e} total use of PSD funding for the particular cost. 

4 of 8 
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1:40 PM 

[, ALLIANCE - FY 2015-1016-VEAR 4 

Curriculum Development to Align with Common Core, 2.1 

So ial Studies and Sci nee Standar s 
7 Math Specialists 2.2 

language Arts Department Chair 2.2 

3 literacy Specialists 2.2 

1 Elementary Science Speciatist 2.2 

2 Special Education Teachers 2.4 

1 part-time Speech and Language Pathologist 2.4 

1 FTE BCBA School Psychologist for 3 district wide 2.4 

self-contained special education classrooms 

2 Paraprofessionals 2.4 

Math Tutors at Hamden High School 2.5 

3 Data Facilitator/Intervention Specialists 2.5 

1 Data Facilitator 2.5 

Substitute coverage to support data team meetings 2.5 

8 SRBI Intervention Aides 2.5 

18 SRBI Tutors at Tier 1 schools 2.5 

Extended Day Programming Teachers: 5 Tltre I 2.6 
Sdmots Morning, 3 Tier 1 Schools Morning and 

Afternoon 

4 Part-Time literacy Tutors 2.6 

5 of & 

43 teachers x $42/hr x 5 hrs/day x 15 days = $135,450 
$ 135,450.00 

7 schools x 1.0 FTE x $76,050 (average salary}= $532,350 $ 532,350.00 

1.0 FTE x $85,285 (MA Top Step}= $85,285 $ 85,285.00 

3 schools x 1.0 FTE x $81,908 = $245,724 $ 245,724.00 

1.0 FTE x $67,949 $ 67,949.00 

2.0 FTE x $58,460" $116,920 $ 116,920.00 

.5 FTE x $50,000 "' $25,000 $ 25,000.00 

1 FTE School Psychologist (BCBA) 

$ 87,422.00 

2 FTE x $30,000 = $60,000 $ 60,000.00 

2 part-time tutors x $17.10/hr x 19 hrs/wk x 35 weeks= 
$ $22,743 

22,743.00 

3 Tier I schools x $85,285 (MA Top Step)::: $255,855 
$ 255,855.00 s 

1.0 FTE x $65, 796 (serves 5 elementary schools and 1 high 
$ school) 

65,796.00 $ 

20 floaters x 2 meetings/month x $104/day x 9 months:: 
$ 

37440 
37,440.00 

8 elementary schools x 1.0 FTE x $25,000"' $200,000 
$ 200,000.00 

18 tutors x $17.10/hr x 15 hrs/week x 35 weeks = $161,595 $ 161,595.00 

Before School: 5 schools x 2.0 FTE/schoo! x 1 hrs/day x S 

x 30 weeks/yr x $35/hr = $52,500 $ 
After School: 3 schools x 4,0 FIE/school x 2 hrs/day x 4 

4 part-time literacy tutors at HHS x $8,000 tutor= $32,000 
$ 32,000.00 
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10/2/2015 
1:40 PM 

ALLIANCE -FY 2015-1016-VEAR4 I 
4 Credit Recovery Summer Program Teachers at 

Hamden High School 

3 Credit Recovery School-Vear Teachers at Hamden High 

School 

1 RAISES Program Coordinator at Hamden High School 

2 part-time RAISES summer institute instructors 

1 NEASC Coordinator at Hamden High School 

Career and College Readiness Professional Development 
for High School Instructors 

Curriculum Oevefopment for Transition Initiatives 

Summer Transition Program Staff 

,. 

' 

' ', ·. < '.•'• ... ·· ;,, ,', '•. ' ' ... ' •,, ' '' · .. · ,·· 

' ' 
•·,' 

' ,•,' ·' .·.' 

2.6 

2.6 

2.6 

2.6 

2.6 

2.6 

2.7 

2.7 

.'' 

' 

4 teachers x 4 hrs/day x 18 days x $35/hr = $10,080 
$ 10,080.00 

3 teachers x $10,000/yr stipend = $30,000 
$ 30,000.00 

1 RAISES coordinator x $5000/yr stipend 
$ 5,000.00 

2 teachers x $35/hr x 16 hr/week x 4 weeks= $4,480 
$ 4,480.00 

1 NEASC coordinator x $5000/yr stipend $ 5,000.00 

2 teachers x 80 hours x $35/hr for Engineering Program = 
$5,600; 1 teacher x 40 hours x $35/hr for App Development= $ 7,000.00 

$1,400 

6 teachers x $42/hr x 15 hours= $3780 $ 3,780.00 

12 FTE x $35/hr x 4 hrs/day x 16 days = $26,880 $ 26,880.00 

,', 100: Persormel sefV!ces ~Salaries sUbtotal: $ 2,223,749.00 $ 2,223,749.110 
·· .. 

··.· ', 
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ALLIANCE - FY 2015-1016 - VEAR 4 I 
.. . . , '· . 

;zoo: Pers,onnel ~.:..Berieftts · .. 

·. 
.. 

300: Pu.rd\ased Professional and Technlciil Services 

Data Analysis and Assessment Connections (Scantron 
2.3 

Analytics) 

External Professional Development Providers for College 2.6 

and Career Readiness initiatives 

Instructional Services by External Partners for College 2.6 

and Career-Readiness Initiatives 

Accuplacer Placement Tests and Certificate Exam Fees 2.6 

for HHS Students 
.. 

· ... 

• . .· .·. 

400: Purchased P~ Set'viCes 
.. . 

. 

'· . 

500: Other PlirchaSecl Services 
Bus Transportation for College and Career Programs at 

2.6 
Hamden High School 

Bus Transportation for Summer Transition programs at 
HMS and HHS 

2.7 

: . 

• . . . ... ·.· .. I I 
•• .•. .. 

.. ·. 

$ - $ -
200: Personnel Services -•Benefits Subtotal: $ $ . .· - -

·. . · .. . 
Fee to provide data analysis and assessment connections for 

$ 10,000.00 
implementation of NWEA = $10,000 

2 teachers x $2,400/teacher = $4,800 (Engineering) 
$ 4,800.00 

15 students x $1400/student - $21,000 (Phlebotomy); 20 

students x $750 per student= $15,000 (Medical Coding} $ 36,000.00 

100 Accuplacer tests x $5.25/test = $525 50 

Certificate Exam Fees x $275/exam = $13,750 $ 14,275.00 $ -

300: Purchased Professlonal and Technical Services SubtOtal: $ 65,075.00 s 65,075.00 
.. 

•. 

$ - $ -
400: Purchased Property Services Subtotal: $ - $ -

. 
. 

142 round trips x $240/trip = $34,080 

$ 34,080.00 
16 round trips x 4 buses x $240/bus = $15,360 

$ 15,360.00 

.. 500: other Purchased Services. Subtotal: $ 49,440.00 $ 49,440.00 
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ALLIANCE - FY 2015-1016 - VEAR 4 
, ... 

. ·. '··;: · .. . .·.: 

600: sUppUes 
. . : . 

: .. ; > .. 
Common Core and other Standards-Aligned Curriculum 

Resources 

Common Core Curriculum Resources 

Library Media Materials 

Summer Transition Program Materials 

·. .. · .. 

100;~ . . 
Software and licensing 

Equipment Purchases to Support College and Career 

Readiness Initiatives 

" .. 

800:. Other~ ·. .. .. 

218 IPAOS to support grades 4-6. 

Preschool financial assistance 

' 

.. .. 

8 of 8 

: .· .: : l I 
·. 

2.1, 2.6 New texts, online resources, and materials to support roll out of 

curricula aligned to relevant standards, including middle and 

high school math, high school social studies and English, science $ 266,228.00 $ -
all levels, tech education at HHS, and guided reading at 

elementary level 

2.1 Writing materials to support implementation of Lucy Calkins 

writing workshop model at grade levels 4-6 $ 47,030.00 s -

2.1 Library Media Materials to support 21st Century curriculum 
$ 5,000.00 

instruction 

2.7 

Instructional materials for kindergarten readiness, supplies, 

healthy snack for 3 programs x $2,000/school = $6,000 $ 6,000.00 

600: Supplies SubtOtal: $ 324,258.00 $ 324,258.00 

. . 

2.1, 2.3 Software and licensing purchases to support new NWEA 

assessments and additional licenses for Lexia, Odysseyware, $ 76,000.00 $ -
and other instructional applications 

2.6 Engineering program: 21 computers x $2000/computer = 
$42,000; $3,000 for software license; $2,000 additional 

equipment $ 65,400.00 $ -
App Development program: 22 mobile devices x $200/devic:e = 

$4,400; 20 laptops x $700/laptop = $14,000 

.. 700:. Property Subtotal: $ 141,400.00 $ 141,400.00 
.· ; .· 

Daily Five program for new Common Core supported Language 
2.1, 2.3 

Arts Curriculum 
$ 131,520.00 

2.8 Need-based financial support for low-income families:::: approx. 
$ 20,000.00 $ 

$555/month x 12 months x 3 families= $20,000 
-

800: Other Objects Subtotal: $ 151,520.00 $ 151,520.00 

Academics Subtotal: $ 2,955,442.00 $ 2,955,442.00 
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PROJECT TITLE: 

THE APPLICANT: 

CONNECTICUT STATE DEPARTMENT OF EDUCATION 
STANDARD STATEMENT OF ASSURANCES I GRANT PROGRAMS 

2015-16 Alliance and Priority Schoof District Consolidated Application 

_ _,_H ...... a ..... ml&.Ld........_i!! o....,__,fi,_,.u"'""b ...... l ...... 1' c........-::.5...,,c"-'-h ..... oo""""-'1 :5=----- HEREBY ASSURES THAT: 

(insert Agency/School/CBO Name) 

A. The applicant has the necessary legal authority to apply for and receive the proposed grant; 

B. The filing of this application has been authorized by the applicant's governing body, and the undersigned 
official has been duly authorized to file this application for and on behalf of said applicant, and otherwise to 
act as the authorized representative of the applicant in connection with this application; 

C. The activities and services for which assistance is sought under this grant wilt be administered by or under 
the supervision and control of the applicant; 

D. The project will be operated in compliance with all applicable state and federal laws and in compliance with 
regulations and other policies and administrative directives of the State Board of Education and the 
Connecticut State Department of Education; 

E. Grant funds shall not be used to supplant funds normally budgeted by the agency; 

F. Fiscal control and accounting procedures will be used to ensure proper disbursement of all funds awarded; 

G. The applicant will submit a final project report (within 60 days of the project completion) and such other 
reports, as specified, to the Connecticut State Department of Education, including information relating to the 
project records and access thereto as the Connecticut State Department of Education may find necessary; 

H. The Connecticut State Department of Education reserves the exclusive right to use and grant the right to use 
and/or publish any part or parts of any summary, abstract, reports, publications, records and materials 
resulting from this project and this grant; 

I. If the project achieves the specifled objectives, every reasonable effort will be made to continue the project 
and/or implement the results after the termination of state/federal funding; 

J. The applicant will protect and save harmless the State Board of Education from financial loss and expense, 
Including legal fees and costs, if any, arising out of any breach of the duties, in whole or part, described in the 
application for the grant; 

K. At the conclusion of each grant period, the applicant will provide for an independent audit report acceptable 
to the grantor in accordance with Sections 7·394a and 7-396a of the Connecticut General Statutes, and the 
applicant shall return to the Connecticut State Department of Education any moneys not expended in 
accordance with the approved program/operation budget as determined by the audit; 

6 



L REQUIRED LANGUAGE (NON-DISCRIMINATION) 

References in this section to "contract" shall mean this grant agreement and to "contractor" shall mean the 
Grantee. 

(a) For purposes of this Section, the following terms are defined as follows: 

i. "Commission" means the Commission on Human Rights and Opportunities; 
ii, "Contract" and "contract" include any extension or modification of the Contract or contract; 
ill. "Contractor" and "contractor" include any successors or assigns of the Contractor or contractor; 
iv. "Gender identity or expression" means a person's gender-related identity, appearance or behavior, 

whether or not that gender-related identity, appearance or behavior is different from that 
traditionally associated with the person's physiology or assigned sex at birth, which gender-related 
identity can be shown by providing evidence including, but not limited to, medical history, care or 
treatment of the gender-related identity, consistent and uniform assertion of the gender-related 
identity or any other evidence that the gender-related identity is sincerely held, part of a person's 
core identity or not being asserted for an improper purpose; 

v. "good faith" means that degree of diligence which a reasonable person would exercise in the 
performance of legal duties and obligations; 

vi. "good faith efforts" shall include, but not be limited to, those reasonable initial efforts necessary to 
comply with statutory or regulatory requirements and additional or substituted efforts when it is 
determined that such initial efforts will not be sufficient to comply with such requirements; 

vii. "marital status" means being single, married as recognized by the state of Connecticut, widowed, 
separated or divorced; 

viii. "mental disability" means one or more mental disorders, as defined in the most recent edition of the 
American Psychiatric Association's "Diagnostic and Statistical Manual of Mental Disorders", or a 
record of or regarding a person as having one or more such disorders; 

ix. "minority business enterprise" means any small contractor or supplier of materials fifty-one percent 
or more of the capital stock, if any, or assets of which is owned by a person or persons: (1) who are 
active in the daily affairs of the enterprise, (2) who have the power to direct the management and 
policies of the enterprise, and (3) who are members of a minority, as such term is defined in 
subsection (a) of Connecticut General Statutes§ 32-9n; and 

x. "public works contract" means any agreement between any individual, firm or corporation and the 
State or any political subdivision of the State other than a municipality for construction, 
rehabilitation, conversion, extension, demolition or repair of a public building, highway or other 
changes or improvements In real property, or which is financed in whole or in part by the State, 
including, but not limited to, matching expenditures, grants, loans, insurance or guarantees. 

For purposes of this Section, the terms "Contract" and "contract" do not include a contract where each 
contractor is (1) a political subdivision of the state, including, but not limited to, a municipality, (2) a quasi
public agency, as defined in Conn. Gen. Stat. Section 1-120, (3) any other state, including but not limited to 
any federally recognized Indian tribal governments, as defined in Conn. Gen. Stat. Section 1-267, (4) the 
federal government, (S) a foreign government, or (6) an agency of a subdivision, agency, state or 
government described in the immediately preceding enumerated items (1), (2), (3), (4) or (S). 

(b) (1) The Contractor agrees and warrants that in the performance of the Contract such Contractor will not 
discriminate or permit discrimination against any person or group of persons on the grounds of race, color, 
religious creed, age, marital status, national origin, ancestry, sex, gender identity or expression, mental 
retardation, mental disability or physical disability, including, but not limited to, blindness, unless It is 
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shown by such Contractor that such disability prevents performance of the work involved, in any manner 
prohibited by the laws of the United States or of the State of Connecticut; and the Contractor further 
agrees to take affirmative action to insure that applicants with job-related qualifications are employed and 
that employees are treated when employed without regard to their race, color, religious creed, age, 
marital status, national origin, ancestry, sex, gender identity or expression, mental retardation, mental 
disablllty or physical disability, including, but not limited to, blindness, unless it is shown by the Contractor 
that such disability prevents performance of the work involved; (2) the Contractor agrees, in all solicitations 
or advertisements for employees placed by or on behalf of the Contractor, to state that it is an "affirmative 
action-equal opportunity employer" in accordance with regulations adopted by the Commission; (3) the 
Contractor agrees to provide each labor union or representative of workers with which the Contractor has 
a collective bargaining Agreement or other contract or understanding and each vendor with which the 
Contractor has a contract or understanding, a notice to be provided by the Commission, advising the labor 
union or workers' representative of the Contractor's commitments under this section and to post copies of 
the notice in conspicuous places available to employees and applicants for employment; (4) the Contractor 
agrees to comply with each provision of this Section and Connecticut General Statutes §§ 46a-68e and 46a-
68f and with each regulation or relevant order issued by said Commission pursuant to Connecticut General 
Statutes§§ 46a-S6, 46a-68e and 46a-68f; and (5) the Contractor agrees to provide the Commission on 
Human Rights and Opportunities with such information requested by the Commission, and permit access 
to pertinent books, records and accounts, concerning the employment practices and procedures ofthe 
Contractor as relate to the provisions of this Section and Connecticut General Statutes§ 46a-56. If the 
contract is a public works contract, the Contractor agrees and warrants that he will make good faith efforts 
to employ minority business enterprises as subcontractors and suppliers of materials on such publlc works 
projects. 

(c) Determination of the Contractor's good faith efforts shall include, but shall not be limited to, the following 
factors: The Contractor's employment and subcontracting policies, patterns and practices; affirmative 
advertising, recruitment and training; technical assistance activities and such other reasonable activities or 
efforts as the Commission may prescribe that are designed to ensure the participation of minority business 
enterprises in public works projects. 

(d)The Contractor shall develop and maintain adequate documentation, in a manner prescribed by the 
Commission, of its good faith efforts. 

(e) The Contractor shall include the provisions of subsection (b) of this Section in every subcontract or 
purchase order entered into in order to fulfill any obligation of a contract with the State and such 
provisions shall be binding on a subcontractor, vendor or manufacturer unless exempted by regulations or 
orders of the Commission. The Contractor shall take such action with respect to any such subcontract or 
purchase order as the Commission may direct as a means of enforcing such provisions including sanctions 
for noncompliance in accordance with Connecticut General Statutes §46a-S6; provided if such Contractor 
becomes involved in, or is threatened with, litigation with a subcontractor or vendor as a result of such 
direction by the Commission, the Contractor may request the State of Connecticut to enter into any such 
litigation or negotiation prior thereto to protect the interests of the State and the State may so enter. 

(f) The Contractor agrees to comply with the regulations referred to in this Section as they exist on the date of 
this Contract and as they may be adopted or amended from time to time during the term of this Contract 
and any amendments thereto. 

(g) (1) The Contractor agrees and warrants that in the performance of the Contract such Contractor will not 
discriminate or permit discrimination against any person or group of persons on the grounds of sexual 
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orientation, in any manner prohibited by the laws of the United States or the State of Connecticut, and that 
employees are treated when employed without regard to their sexual orientation; (2) the Contractor 
agrees to provide each labor union or representative of workers with which such Contractor has a 
collective bargaining Agreement or other contract or understanding and each vendor with which such 
Contractor has a contract or understanding, a notice to be provided by the Commission on Human Rights 
and Opportunities advising the labor union or workers' representative of the Contractor's commitments 
under this section, and to post copies of the notice In conspicuous places available to employees and 
applicants for employment; (3) the Contractor agrees to comply with each provision of this section and 
with each regulation or relevant order Issued by said Commission pursuant to Connecticut General Statutes 
§ 46a-56; and (4) the Contractor agrees to provide the Commission on Human Rights and Opportunities 
with such information requested by the Commission, and permit access to pertinent books, records and 
accounts, concerning the employment practices and procedures of the Contractor which relate to the 
provisions of this Section and Connecticut General Statutes§ 46a-56. 

(h) The Contractor shall include the provisions of the foregoing paragraph In every subcontract or purchase 
order entered into in order to fulfill any obligation of a contract with the State and such provisions shall be 
binding on a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the 
Commission. The Contractor shall take such action with respect to any such subcontract or purchase order 
as the Commission may direct as a means of enforcing such provisions including sanctions for 
noncompliance in accordance with Connecticut General Statutes § 46a-56; provided, if such Contractor 
becomes involved In, or is threatened with, litigation with a subcontractor or vendor as a result of such 
direction by the Commission, the Contractor may request the State of Connecticut to enter into any such 
litigation or negotiation prior thereto to protect the interests of the State and the State may so enter. 

M. The grant award Is subject to approval of the Connecticut State Department of Education and availability of 
state or federal funds. 

N. The applicant agrees and warrants that Sections 4-190 to 4·197, inclusive, of the Connecticut General 
Statutes concerning the Personal Data Act and Sections 10-4-8 to 10-4-10, inclusive, of the Regulations of 
Connecticut State Agencies promulgated there under are hereby incorporated by reference. 

f, the undersigned authorized official; hereby certify that these assurances shall be fully implemented. 

Superintendent Signature: 

Name: (typed) Jody Goeler 

Title: (typed) Superintendent 

Date: 4/10/2015 




