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PURPOSE AND SCOPE OF THIS PLAN
tc "Purpose and Scope of This Plan"
This Operator Qualification Plan (OQ Plan) sets forth the Company’s policy and procedures for compliance with the minimum pipeline safety regulations defined in 49 CFR Part 192, Subpart N.  Specifically, this OQ Plan outlines the requirements for evaluating the qualifications of individuals performing certain operating and maintenance tasks on the company's propane gas distribution pipeline system and facilities.

Text of 49 CFR 192 Subpart N

Subpart N—Qualification of Pipeline Personnel
§ 192.801  Scope.

(a) This subpart prescribes the minimum requirements of operator qualification of individuals performing covered tasks on a pipeline facility.

(b) For the purpose of this subpart, a covered task is an activity, identified by the operator, that:

(1) Is performed on a pipeline facility;

(2) Is an operations or maintenance task;

(3) Is performed as a requirement of this part; and

(4) Affects the operation or integrity of the pipeline.

§ 192.803  Definitions.

Abnormal operating condition means a condition identified by the operator that may indicate a malfunction of a component or deviation from normal operations that may

(a) Indicate a condition exceeding design limits; or

(b) Result in a hazard(s) to persons, property, or the environment.

 Evaluation means a process established and documented by the operator, to determine an individual’s ability to perform a covered task by any of the following:

(a) Written examination;

(b) Oral examination;

(c) Work performance history review;

(d) Observation during:

(1) Performance on the job,

(2) On the job training,

(3) Simulations; or

(e)  other forms of assessment.

 Qualified means that an individual has been evaluated and can:

(a) Perform assigned covered tasks; and

(b) Recognize and react to abnormal operating conditions.

§ 192.805  Qualification Program.

 Each operator shall have and follow a written qualification program.  The program shall include provisions to:

(a) Identify covered tasks;

(b) Ensure through evaluation that individuals performing covered tasks are qualified;

(c) Allow individuals that are not qualified pursuant to this subpart to perform a covered task if directed and observed by an individual that is qualified;

(d) Evaluate an individual if the operator has reason to believe that the individual’s performance of a covered task contributed to an incident as defined in part 191 of this chapter;

(e) Evaluate an individual if the operator has reason to believe that the individual is no longer qualified to perform a covered task;

(f) Communicate changes that affect covered tasks to individuals performing those tasks; 

(g) Identify those covered tasks and the intervals at which evaluation of the individual’s qualifications are needed; 

(h) After December 16, 2004, provide training, as appropriate, to ensure that individuals performing covered tasks have the necessary knowledge and skills to perform the tasks in a manner that ensures the safe operation of pipeline facilities; and,

(i) After December 16, 2004, notify the Administrator or a state agency participating under 49 U.S.C. Chapter 601 if the operator significantly modifies the program after the Administrator or state agency has verified that it complies with this section.

§ 192.807  Recordkeeeping.

Each operator shall maintain records that demonstrate compliance with this subpart.

(a) Qualification records shall include:

(1) Identification of qualified individual(s);

(2) Identification of the covered tasks the individual is qualified to perform;

(3) Date(s) of current qualification;

(4) Qualification method(s).

(b) Records supporting an individual’s current qualification shall be maintained while the individual is performing the covered task.  Records of prior qualification and records of individuals no longer performing covered tasks shall be retained for a period of five years.

§ 192.809  General.
(a) Operators must have a written qualification program by April 27, 2001.  The program must be available for review by the Administrator or by a state agency participating under 49 U.S.C. Chapter 601 if the program is under the authority of that state agency.

(b) Operators must complete the qualification of individuals performing covered tasks by October 28, 2002.

(c) Work performance history review may be used as a sole evaluation method for evaluating for individuals who were performing a covered task prior to October 26, 1999.

(d) After October 28, 2002, work performance history may not be used as a sole evaluation method.

(e) After December 16, 2004, observation of on-the-job performance may not be used as the sole method of evaluation.

1.0
Definitions and Qualification Criteria 

tc "1.0  Definitions and Qualification Criteria (OPS Protocol(s) x.y"
All interpretations and definitions regarding the Operator Qualification Program and the OQ Plan will be based on 49 CFR Part 192, Subpart N and any subsequent changes to Subpart N that may be made by the U.S. Department of Transportation pursuant to its jurisdictional authority.

In determining which tasks performed by Company employees and the employees of contractors hired by the Company requiring proof of qualification, the following definitions taken from §192.801 and §192.803 have been applied. 

A Covered Task is an activity identified by the [pipeline] operator that:

(1) Is performed on a pipeline facility;

(2) Is an operations or maintenance task;

(3) Is performed as a requirement of this part [49 CFR 192]; and

(4) Affects the operation or integrity of the pipeline.

Abnormal operating condition means a condition identified by the operator that may indicate a malfunction of a component or deviation from normal operations that may indicate a condition exceeding design limits or result in a hazard(s) to persons, property, or the environment.

Evaluation means a process, established and documented by the operator, to determine an individual's ability to perform a cover task by any of the following: 

(a) Written examination;

(b) Oral examination;

(c) Work performance history review
;

(d) Observation during:

(1) Performance on the job;

(2) On the job training,

(3) Simulations, or 

(e) Other forms of assessment.

Qualified means that an individual has been evaluated and can:

(1) Perform assigned covered tasks; and

(2) Recognize and react to abnormal operating conditions.

Covered Tasks means an activity identified by the company that:

(1) Is performed on a pipeline facility;

(2) Is an operations or maintenance task;

(3) Is performed as a requirement of part 192;

(4) Affects the operation or integrity of the pipeline.

2.0
Plan Implementation and Assignment of Plan Management Responsibilities

tc "2.0  Plan Implementation and Assignment of Plan Management Responsibilities (OPS Protocol(s) x.y"
In order to effectively implement and maintain the Operator Qualification Program, the company has established the following procedures and identified the person(s) listed to ensure proper administration:

2.1 Plan Administration

tc "2.1  Plan Administration (OPS Protocol(s) x.y"
Name or Title is designated Plan Administrator and is responsible for the administration of this plan.

The duties of the Plan Administrator include: 

a. Developing the OQ Plan, including identifying the covered tasks that apply to the Company pipeline facilities and abnormal operating conditions that apply to each covered task;

b. Maintenance of the complete OQ Plan, including material incorporated by reference;

c. Distribution of up-to-date copies of the Plan to appropriate personnel; 

d. Making the Plan available for inspection by authorized agents of regulatory agencies; 

e. Ensuring that all milestones, periodic evaluation intervals, etc. are conducted as specified in this Plan; 

f. Notifying all company employees in advance of the date that an employee’s current qualification will expire;

g. Scheduling evaluations; 

h. Recording the results of evaluations; 

i. Verifying that any contractors or contractor employees who perform covered tasks on pipeline facilities are qualified under this plan;

j. Maintaining a current list of qualified employees; 

k. Monitoring federal and state regulations that affect this Plan;

l. If significant modifications are made to this Operator Qualification plan after the OPS Administrator or state agency has verified that it complies with 49 CFR Part 192, Subpart N— notifying the jurisdictional authority; that is, the Administrator of the Office of Pipeline Safety, or state agency which ever applies;

m. Verifying that, after December 16, 2004, training is provided as appropriate to ensure that individuals performing covered tasks have the necessary knowledge and skills to perform the tasks in a manner that ensures the safe operation of the pipeline facilities;

n. In the event of a pending merger or acquisition, establishing and implementing procedures for managing qualifications of individuals performing identified covered tasks during OQ program integration following a merger or acquisition;

o. Document and communicate any substantial change to the methods and procedures for a covered task to persons qualified to perform the task under this plan when new equipment, techniques or technology is adopted, and revise qualification evaluation methods accordingly;

p. Determine if qualification evaluation is required for any previously qualified person based on task performance or the occurrence of an incident that could indicate that an individual’s qualification re-evaluation is appropriate; 

q.  And, such other activities as are necessary to carry out the scope and purpose of this Plan.

2.1.1
Program Review 

tc "2.1.1 Program Review (OPS Protocol(s) x.y"
The Plan Administrator will periodically review (at least annually) the effectiveness of the OQ Program to identify areas where improvements should be made.

· The Plan Administrator will collect and maintain records of supervisor’s field observations, pass/fail rates for re-evaluations, incident investigation reports and other measures of program effectiveness and periodically review these to identify any covered tasks showing up in a disproportionately high number of occurrences.

· The Plan Administrator will review the identified tasks to recommend improvements to the procedures, training and/or evaluations for these task(s).

2.2
General Employee Responsibilities

tc "2.2 General Employee Responsibilities (OPS Protocol(s) x.y"
All employees are expected to be aware that covered tasks (listed in Attachment A to this Plan) may only be performed by persons qualified under this Plan.  Any employee observing any of these covered tasks being performed on the pipeline facilities by a non-qualified person must immediately report this condition to the Plan Administrator.

Individuals who are not qualified to perform a covered task may do so as long as a qualified individual directly observes the performance and is able to take immediate corrective action when necessary.  The qualified person monitoring the activities of non-qualified persons is ultimately responsible for the performance of the task.

The Company will not allow a non-qualified individual to perform any of the following tasks on its pipeline facilities:

· Plastic pipe joining,

· Welding on steel pipe or components

· Hot tapping a pressurized pipe

even under the observation of a qualified person.   All other covered tasks may be performed by non-qualified persons under the observation and direction of a qualified person within the span of control limits for the task.

3.0
Identification of Covered Tasks

tc "3.0 Identification of Covered Tasks (OPS Protocol(s) x.y"
3.1 Responsibility

tc "3.1 Responsibility (OPS Protocol(s) x.y"
The Plan Administrator is responsible for maintaining an up-to-date listing of covered tasks and must approve modifications or additions to the covered task list. The rationale for any changes to the covered task list will be recorded.

3.2 Identifying covered tasks

tc "3.2 Identifying covered tasks  (OPS Protocol(s) x.y"
Covered tasks are those tasks that:

· Are performed on a pipeline facility;

· Are an operations or maintenance task;

· Are performed as a requirement of 49 CFR Part 192; and

· Could affect the operation or integrity of the pipeline.

Tasks that have been evaluated against the four-part tests are listed in Attachment A to this Plan. The Plan Administrator will apply the four-part test to determine whether any new activities not addressed in Attachment A are or are not covered tasks when performed on pipeline facilities.

Whenever OPS amends its regulations or the Company amends its procedures, the Plan Administrator will review the covered task list to determine 1) whether the change creates a new activity not addressed in the original covered task analysis, or 2) whether the rationale for classifying an activity as a covered or non-covered task has changed. The covered task list and evaluations will be modified as appropriate.

The company may include in its list of covered tasks additional optional tasks that may not met the 4-part test for identifying covered tasks shown above.

3.3
Records

tc "3.3 Records (OPS Protocol(s) x.y"
The current list of covered tasks is shown as Attachment A to this Plan, along with worksheets used to analyze the tasks and to determine qualification evaluation methods, requalification intervals and other pertinent information.

The Plan Administrator will maintain documentation of the rationale for the determination of whether any task is covered or not covered for this OQ Plan.

4.0 Methods for Assuring Qualification of Persons Performing Covered Tasks

tc "4.0 Methods for Assuring Qualification of Persons Performing Covered Tasks  (OPS Protocol(s) x.y"
4.1 Responsibility

tc "4.1 Responsibility (OPS Protocol(s) x.y"
Selection of evaluation methods and the re-evaluation interval for each covered task listed in Attachment A is the responsibility of Plan Administrator.

4.2
Specified evaluation methods

tc "4.2 Specified evaluation methods (OPS Protocol(s) x.y"
The required evaluation(s) for each covered task are recorded and maintained by the Plan Administrator.

The evaluation method(s) will verify that the employee, contractor or contractor employee performing a covered task has the skills to perform the task and knowledge to recognize and respond to abnormal operating conditions identified for the task.  The evaluation methods may include but are not limited to the following:

1. Written examination

2. Oral examination

3. Observation by a skills evaluator during: 

· Task performance on the job,

· On the job training, or

· Simulations

4.  Other forms of assessment.

Each evaluation method used will incorporate means to verify that persons who perform identified covered tasks on the pipeline facilities can recognize and properly react to abnormal operating conditions specific to the tasks they perform.

4.3
Re-evaluation intervals

tc "4.3 Re-evaluation intervals (OPS Protocol(s) x.y"
Re-evaluation intervals for each person's qualifications to perform a covered task are specified for each task in the Task Worksheets in Attachment A. 

In determining the appropriate re-evaluation interval, the Plan Administrator will consider:

1. Coordination of OQ task training and evaluation with other company DOT training requirements such as hazmat employee training;

2. The nature of the covered task

· The complexity of the knowledge and/or skills being evaluated for the task; 

· The frequency with which the task will be performed by the person being qualified during the course of his/her work;

· The safety-sensitivity of the task, i.e. what is the "worst case scenario" if this task is improperly performed.

The Plan Administrator will give consideration to the following factors when applying treatment of task complexity, frequency of task performance, and task safety sensitivity as a basis for determining task requalification intervals:

· Greater task complexity may require more frequent re-evaluation;

· Greater task performance frequency may require less frequent re-evaluation;

· Greater safety sensitivity may require more frequent re-evaluation.

4.4
Work performance history review

tc "4.4 Work performance history review (OPS Protocol(s) x.y"
Work performance history review will not be used to qualify individuals for covered tasks.

4.5
Identification of pipeline operator employees performing covered tasks

tc "4.5 Identification of pipeline operator employees performing covered tasks  (OPS Protocol(s) x.y"
The Plan Administrator is responsible for identifying those employees who perform covered tasks during the course of their work on the pipeline system and will schedule each employee for evaluation of his/her qualifications to perform each covered task. Evaluation will be done using one of the evaluation methods identified in 4.2 of this Plan. The Plan Administrator will maintain a list of persons and the covered tasks they are qualified to perform.

4.6
Assuring qualification of persons not employed by the pipeline operator

tc "4.6 Assuring qualification of persons not employed by the pipeline operator  (OPS Protocol(s) x.y"
4.6.1
Assuring qualification of contractors and contractor employees

tc "4.6.1 Assuring qualification of contractors and contractor employees (OPS Protocol(s) x.y"
The Plan Administrator is responsible for assuring that contractor employees and employees of their subcontractors are qualified if they are to perform covered tasks on the pipeline system, and consequently, is responsible to transmit with the request for bids or proposals and other contract specifications company's OQ plan qualification requirements.

Contractors and other non-pipeline operator employees who perform covered tasks on pipeline facilities must be qualified if they perform any of the covered tasks listed in Attachment A.  Qualification may be accomplished by any one of the following:

· The operator may evaluate the contractor employees using the evaluations required of company employees performing the same task(s), or

· Contractors and other non-pipeline operator employees who perform covered tasks on pipeline facilities may provide evidence that all personnel have completed the evaluations specified in Attachment A or Attachment B for the covered tasks they will perform after the Plan Administrator has reviewed and adopted the evaluation methods used by contractors listed in Attachment B as approved methods for qualifying contractors or as an accepted equivalent alternative method to that found in Attachment A, or

· The Plan Administrator has reviewed and adopted certain 3rd party certification/qualification programs as accepted evaluation methods for certain covered tasks. These qualification criteria are listed in Attachment B. Contractor personnel possessing current qualifications from these 3rd parties will be accepted by the company as evidence of qualification.

4.6.2
Incorporation by reference: Operator qualification plans of companies with which the pipeline operator has mutual (aid) assistance plans

tc "4.6.2 Incorporation by reference: Operator qualification plans of companies with which the pipeline operator has mutual (aid) assistance plans (OPS Protocol(s) x.y"
In the event of major natural disasters or other emergencies, the company may utilize employees of other gas companies to restore natural gas service to the pipeline system’s customers. These individuals may be required to perform certain covered tasks on the pipeline facilities. In order to allow this mutual assistance to occur without violating 49 CFR 192 Subpart N, this OQ Plan has incorporated by reference in Attachment C the qualification requirements of those mutual aide companies whose employees might be utilized for certain covered tasks.

The Plan Administrator is responsible for identifying covered tasks in Attachment A of this Plan that might utilize borrowed employees to perform under mutual assistance arrangements. The Plan Administrator will also identify companies that the company would be likely to rely upon for emergency assistance and request a copy of the qualification requirements these companies have established for these covered tasks. These qualification requirements, found in Attachment C of this Plan have been evaluated and are incorporated by reference into this Plan as acceptable alternative methods of qualification for the covered tasks listed.

In the event the company is offered and accepts assistance from a company not listed in Attachment C, the Plan Administrator will obtain and incorporate the qualification requirements of that company into Attachment C as soon as possible.

4.7  Training

The Operator shall provide periodic training to employees performing covered tasks on jurisdictional systems.  Training shall be provided, as appropriate, to ensure that individuals performing covered tasks have the necessary knowledge and skills to perform the tasks in a manner that ensures the safe operation of pipeline facilities.  

[List the periodic training that is attended by personnel, provided to personnel, and how often training is provided.]
5.0 Maintenance of Personnel Qualification Records

tc "5.0 Maintenance of Personnel Qualification Records (OPS Protocol(s) x.y"
5.1
Maintenance of qualification evaluation records

tc "5.1 Maintenance of qualification evaluation records (OPS Protocol(s) x.y"
The Plan Administrator is responsible for establishing a system to maintain records that demonstrate compliance with the OQ rules for evaluating the qualifications of persons who perform covered tasks identified in Attachment A to this OQ plan.  Accordingly, all records maintained will satisfy the following minimal requirements:

· Records will include identifying information (name, employee number, etc.)

· Records will include the name of the covered task(s) the individual is qualified to perform, the qualification dates, and method of qualification/evaluation.

· All records will be maintained as active while the individual is qualified to perform the covered tasks.

· All previous records will be retained for a period of five years.

· Record keeping will be kept in the company’s headquarters offices and available at all times to company managers, supervisors and credentialed representatives of the Office of Pipeline Safety of the U.S. Department of Transportation and/or any other authority having jurisdiction.

5.2
Maintenance of OQ Plan records

tc "5.2 Maintenance of OQ Plan records (OPS Protocol(s) x.y"
The Plan Administrator will also maintain records of all actions performed as requirements of this OQ Plan:

· Processes for identification of covered tasks,

· Evaluation records

· Investigations of incidents

· Re-evaluation on reasonable suspicion

· Communication of changes to persons who perform covered tasks and changes in the OQ plan to jurisdictional authorities required to be notified according to Subpart N to Part 192.

6.0
Re-Evaluation of a Person’s Qualifications

tc "6.0 Re-Evaluation of a Person’s Qualification (OPS Protocol(s) x.y"
The Plan Administrator is responsible for tracking the expiration dates of the qualifications for each company employee and notifying the employee before any required evaluation will expire. The Plan Administrator is responsible for scheduling re-evaluation activities prior to the expiration date of qualifications for each employee.

6.1
Examination of qualification for cause

tc "6.1 Examination of qualification for cause (OPS Protocol(s) x.y"
Each employee is responsible for notifying the Plan Administrator whenever he/she has reason to believe that any person working on the pipeline system is no longer qualified to perform a covered task. Reasons may include, but are not limited to:

· observation that an employee or employee of a contractor is improperly performing a task, 

· observable loss of motor skills,

· extended period without performing the task or other reasons that indicate a person may no longer be able to perform a task. 

The Plan Administrator will investigate and may require re-evaluation in the covered task as determined by the investigation. The results of the investigation and any subsequent task requalification(s) will be recorded.

6.2
Evaluation of qualifications following an accident or incident

tc "6.2 Evaluation of qualifications following an accident or incident (OPS Protocol(s) x.y"
Investigation of reportable incidents as defined in Part 191 will include assessment of whether any person's performance of a covered task may have caused or contributed to the severity of the incident. If the Plan Administrator determines that an employee’s or contractor employee’s performance of a covered task contributed to a reportable incident, qualifications related to the incident will be re-evaluated.  Qualifications in other covered tasks unrelated to the incident need not be re-evaluated. The results of the investigation will be recorded.

If a the incident investigation identifies an abnormal operating condition for a task that was not included in existing evaluations for that task, the Plan Administrator will:

· define the AOC, 

· determine how the AOC can be recognized and

· determine the appropriate reaction to it

An evaluation for the new AOC will be added to the training and evaluation requirements for the task. 

6.3
Review of qualifications after a change in regulations, operating or maintenance procedures

tc "6.3 Review of qualifications after a change in regulations, operating or maintenance procedures (OPS Protocol(s) x.y"
The Plan Administrator will monitor changes in regulations, procedures, technology, new equipment, etc. that may affect the performance of a covered task and will determine if a specific change is so substantial as to require re-evaluation of the qualifications of persons qualified to perform the covered task(s) affected by the change. 

The Plan Administrator will determine whether existing evaluation method(s) must be changed as a result of such changes. Evaluation methods should be modified if the new equipment, technology or procedure requires different knowledge, skills and abilities than those measured by the current evaluation method(s) and individuals should be re-evaluated in the new procedures or equipment before the new procedures or equipment are implemented. The results of this process and subsequent employee qualification re-evaluations will be recorded.

The Plan Administrator will also verify that the changes to task qualification evaluation are promptly coordinated with affected contractors and mutual aid partner-companies as required, and that the re-evaluation of their employees is documented and confirmed in a timely manner and prior to the performance of the affected covered task by non-pipeline operator personnel.

Attachment A:  Identified Covered Tasks
A.1
Pipeline operator’s covered task list (Mark all that apply (.)
tc "A.1 Pipeline operator’s covered task list (OPS Protocol(s) x.y"
	Task Family Group 
	1.0 Corrosion Protection

	DOT Reference
	(49 CFR 192. 445, 457, 459, 465, 467, 471, 475, 477, 479, 481,485, 489)


Polyethylene Pipeline Systems With No Buried Metal Pipe or Components

	Task
	· Inspect for Atmospheric Corrosion


Buried Steel Pipeline Systems / Underground ASME Tanks 

	Task
	· Inspect for Atmospheric Corrosion

	Task
	· Measure Structure-to-Soil (Electrolyte) Potential

	Task
	· Inspect Rectifier and Obtain Readings

	Task
	· Inspect Buried Pipe and Components When Exposed, Including inspecting removed metal pipe or component for internal corrosion

	Task
	· Inspect Installed Pipe and Components for Mechanical Damage


	Task Family Group 
	2.0 Damage Prevention

	Task/ Reference
	· Locate Underground Pipelines (49 CFR 192.614)

	Task/ Reference
	· Install and Maintain Pipeline Markers (49 CFR 192.707)

	Task/ Reference
	· Preventing Damage During Excavation Activities By or On Behalf of the Pipeline Operator (49 CFR 192.616)

	Task/ Reference
	· Preventing Damage: Inspection During Third Party Excavation or Encroachment Activities as Determined Necessary by Operator (49 CFR 192.616)


	Task Family Group 
	3.0 Installing Meters and Regulator Sets (49 CFR 192.357)


	Task Family Group 
	4.0 Joining Piping Materials

	Task/ Reference
	· Weld on Steel Pipelines (49 CFR 192.235, 192.241, 192.245)

	Task/ Reference
	· Joining Steel Pipelines By Methods Other Than Welding

	Task/ Reference
	· Join Plastic Pipe With Heat Fusion (49 CFR 192.281, 192.287)

	Task/ Reference
	· Join Plastic Pipe With Mechanical Fittings (49 CFR 192.281, 192.287)

	Task/ Reference
	· Join Copper Pipe (49 CFR 192.279)

	Task/ Reference
	· Install Service Lines (49 CFR 192.361, 192.365, 192.367, 192.369, 192.379)

	Task/ Reference
	· Test Service Lines (49 CFR 192.725)


	Task Family Group 
	5.0 Detecting Leaks / Repairing Distribution or Service Lines

	Task/ Reference
	· Investigate Leaks Inside Buildings or Structures

	Task/ Reference
	· Investigate Outside Leaks (49 CFR 192.705, 192.706, 192.721, 192.723)

	Task/ Reference
	· Make Permanent Field Repairs on Distribution Lines (49 CFR 192.711, 192.713, 192.715, 192.717)


	Task Family Group 
	6.0 Odorization Monitoring 

	Task/ Reference
	· Periodic Sampling: Performing “Sniff Tests” at Bulk Plants and At the Extremities of the Pipeline System (49 CFR 192.625 & NFPA 58)


	Task Family Group 
	7.0 Controlling Pipeline Pressure 

	Task/ Reference
	· Inspecting and Testing Pressure Limit Stations, Relief Devices and Pressure Regulators and Regulating Stations (49 CFR 193.731, 192.739, 192.741, 192.743, 192.749)


	Task Family Group 
	8.0 Purging Pipeline Facilities 

	Task/ Reference
	· Purging With Gas (49 CFR 192.629)

	Task/ Reference
	· Purging With Air or Inert Gas (49 CFR 192.629)

	Task/ Reference
	· Isolating, Abandoning and Deactivating Pipeline Facilities (49 CFR 192.727)


	Task Family Group 
	9.0 Tapping and Stopping Pipelines (CFR 192.627)


Polyethylene Pipeline Systems

	Task
	· Tapping a Pipeline With a Built-In Cutter

	Task
	· Squeeze Off Plastic Pipe


Steel Pipeline Systems

	Task
	· Tapping a Pipeline (tap diameter 2 inch and less)

	Task
	· Tapping a Pipeline (tapping diameter greater than 2 inch)

	Task
	· Stopper (Stopple) Pipe


	Task Family Group 
	10.0 Valve Inspection and Maintenance (49 CFR 192.745, 






192.747)

	Task
	· Manually Opening and Closing Valves

	Task
	· Visually Inspecting and Partially Operating Valves

	Task
	· Performing Valve Maintenance


	Task Family Group 
	11.0 Prevent Accidental Ignition (49 CFR 192.751)


Optional Covered Tasks as Required by Pipeline System Design and Operation, or by Operator Prerogative:

	Task Family Group 
	12.0 Operating and Maintaining Propane Vaporizers


	Task Family Group 
	13.0 Operating and Maintaining Propane/Air Mixers


tc "A.2 Task Worksheets (OPS Protocol(s) x.y"
	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	Inspect for Atmospheric Corrosion


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task Name

	 
	Inspect for Atmospheric Corrosion


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Inspect for Atmospheric Corrosion

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Blowing/escaping gas/grade one leak

	2.
	Fire on a pipeline

	3.
	Odor complaint

	4.
	Metal loss due to atmospheric corrosion

	5.
	

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Inspect for Atmospheric Corrosion

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	Measure Structure-to-Soil (Electrolyte) Potential


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	 Task

	 
	Measure Structure-to-Soil (Electrolyte) Potential


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Measure Structure-to-Soil (Electrolyte) Potential

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Blowing/escaping gas/grade one leak

	2.
	Fire on a pipeline

	3.
	Inoperable/Failure of a test station

	4.
	Stray current on pipeline

	5.
	Odor complaint

	6.
	Low pipe-to-soil potential

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Measure Structure-to-Soil (Electrolyte) Potential

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	Inspect Rectifier and Obtain Readings


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Inspect Rectifier and Obtain Readings


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Inspect Rectifier and Obtain Readings

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Blowing/escaping gas/grade one leak

	2.
	Fire on a pipeline

	3.
	Inoperable/Failure of a rectifier (including physical damage, broken wires, etc.)

	4.
	Stray current on pipeline

	5.
	Odor complaint

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Inspect Rectifier and Obtain Readings

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	 Inspect Buried Pipe and Components When Exposed, 

	
	
	
	Including inspecting removed metal pipe or component for internal corrosion


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Inspect Buried Pipe and Components When Exposed


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Inspect Buried Pipe and Components When Exposed

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Fire on a pipeline

	4.
	Odor complaint

	5.
	Damaged underground tank or pipe coating (e.g. localized vs. general corrosion – metal loss requiring remedial action, disbonded coating)

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Inspect Buried Pipe and Components When Exposed

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	Inspect Installed Pipe and Components for Mechanical Damage


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Inspect Installed Pipe and Components for Mechanical Damage


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Inspect Installed Pipe and Components for Mechanical Damage

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Fire on a pipeline

	4.
	Odor complaint

	5.
	Damaged pipe or coating, dents cracks gouges, etc

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Inspect Installed Pipe and Components for Mechanical Damage

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Locate Underground Pipelines


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Locate Underground Pipelines


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Locate Underground Pipelines

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping/grade one leak

	3.
	Fire on a pipeline

	4.
	Odor complaint

	5.
	Inaccurate record and maps

	6.
	Missing/broken tracer wires

	7.
	Inadequate cover

	8.
	Construction activity that may cause damage to pipeline

	9.
	Conflict w/white line and excavation site

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Locate Underground Pipelines

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	Install and Maintain Pipeline Markers


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Install and Maintain Pipeline Markers


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Install and Maintain Pipeline Markers

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Missing markers

	2.
	Improperly located markers

	3.
	Unreadable markers

	4.
	Inaccurate information on marker

	5.
	Odor complaints

	6.
	Construction activities that may cause damage to pipeline

	7.
	


	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Install and Maintain Pipeline Markers

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	Preventing Damage During Excavation Activities By or 

	
	
	
	    On Behalf of the Pipeline Operator


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Preventing Damage During Excavation Activities By or On Behalf of the 

	
	Pipeline Operator


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Preventing Damage During Excavation Activities By or On Behalf of the Pipeline Operator

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping/grade one leak

	3.
	Fire on a pipeline

	4.
	Odor complaint

	5.
	Pipe or coating damage including pipeline components

	6.
	Poor compaction

	7.
	Lack of support under pipe not provided

	8.
	Confined space

	9.
	Missing/broken tracer wire

	10.
	Inaccurate maps and records

	11.
	


	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Preventing Damage During Excavation Activities By or On Behalf of the Pipeline Operator

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	Preventing Damage: Inspection During Third Party 

	
	
	
	Excavation or Encroachment Activities As Determined Necessary By the Pipeline Operator


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Preventing Damage: Inspection During Third Party Excavation or 

	
	Encroachment Activities 


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Preventing Damage: Inspection During Third Party Excavation or Encroachment Activities

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping/grade one leak

	3.
	Fire on a pipeline

	4.
	Odor complaint

	5.
	Pipe or coating damage including pipeline components

	6.
	Poor compaction

	7.
	Lack of support under pipe not provided

	8.
	Confined space

	9.
	Missing/broken tracer wire

	10.
	Inaccurate maps and records

	11.
	

	12.
	

	13.
	


	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Preventing Damage: Inspection During Third Party Excavation or Encroachment Activities

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	Install Meters and Regulator Sets


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Install Meters and Regulator Sets


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Install Meters and Regulator Sets

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Regular venting gas

	2.
	No regulator installed on service line

	3.
	Operating above proper pressure

	4.
	Regulator vent in wrong position or not otherwise protected

	5.
	Undersized regulator relief opening

	6.
	Meter not level or plumb

	7.
	Meter not adequately supported

	8.
	Meter/Regulator in hazardous location

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Install Meters and Regulator Sets

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	Weld on steel pipelines


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	 Knowledge performance objectives limited to applicable 49 CFR Part 192, Subpart E regulations

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	


( and
( Only
	(
Other Form of Assessment
	  

	Either:
	Current API-1104 Welder Certification, or 

	
	Current ASME Section IX Welder   Certification



(Marking ( and above means a written or oral examination is required in addition to having a current pipeline welder certification.  Marking ( Only means no written or oral examination is required—only a current pipeline weld certification is required.)

Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Weld on Steel Pipelines

	 
	


Re-evaluation of task qualification will be at intervals as required in 49 CFR, Part 192, Subpart E.

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Weld on Steel Pipelines

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Use of a welder who is not certified and qualified per 49 CFR Part 192

	2.
	Use of a welding process not suitable for the steel pipe specified

	3.
	Failure to inspect and verify proper operating condition of welding equipment

	4.
	Improper surface preparation and/or cleaning prior to or during the welding process

	5.
	Improper alignment of surfaces to be welded

	6.
	Interruption of or lack of suitable electrode protective shielding during the welding process

	7.
	Failure to protect surfaces and welding equipment from rain, mud, or other contamination

	8.
	Improper location or extension of welding beads

	9.
	Failure to maintain proper welding inter-pass heating of welding work surfaces

	10.
	Failure to inspect welding for defects during inter-pass cleaning

	11.
	Failure to remove/repair or prevent extraneous pipe electrode strikes, burns, or other heat-related blemishes to pipe surfaces 

	12.
	Failure to properly inspect and clean welds at the completion of the welding process

	13.
	Improperly attaching or applying corrosion protective coatings or system components

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Weld on Steel Pipelines

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	0
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	 Joining Steel Pipelines By Methods Other Than Welding


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Joining Steel Pipelines By Methods Other Than Welding


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Joining Steel Pipelines By Methods Other Than Welding

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Improper stab depth into the mechanical fitting 

	2.
	Split, damaged, improperly positioned, or improper sized mechanical press-on fitting 

	3.
	Scratched or gouged pipe or tubing 

	4.
	Split or crack in copper flare 

	5.
	Flare that does not properly fill brass fitting joint bevel 

	6.
	Flare too large to properly seat in brass fitting joint bevel

	7.
	Leak at a copper tubing joint 

	8.
	Improper size pipe or tubing

	9.
	Blowing gas 

	10.
	Damaged pipe or pipe coating 

	11.
	Fitting defect

	12.
	Damaged thread on pipe or fitting

	13.
	Improperly aligned, tightened or sealed flange joint

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Joining Steel Pipelines By Methods Other Than Welding

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Join Plastic Pipe With Heat Fusion


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Join Plastic Pipe With Heat Fusion


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Join Plastic Pipe With Heat Fusion

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Incomplete face off of the pipe ends to be joined

	2.
	Improper alignment of the pipe ends, or pipe and fitting to be joined

	3.
	Improper temperature of the heating element

	4.
	Excessive melt of pipe ends

	5.
	Excessive pressure applied during fusion joining

	6.
	Incomplete fusion bead roll back

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Join Plastic Pipe With Heat Fusion

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	0
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	Join Plastic Pipe (Tubing) With Mechanical 

	
	
	
	
	Fittings


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Join Plastic Pipe (Tubing) With Mechanical Fittings 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Join Plastic Pipe (Tubing) With Mechanical Fittings 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Damaged PE tubing or fitting

	2.
	Leaking PE tubing or fitting

	3.
	Exposed/unprotected PE tubing

	4.
	Lack of or improperly placed locating wire or conductive tape

	5.
	Improper tubing stab depth into the mechanical fitting

	6.
	Split, damaged, improperly positioned, or improper sized mechanical press-on fitting

	7.
	Scratched or gouged pipe or tubing

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Join Plastic Pipe (Tubing) With Mechanical Fittings

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Join Copper Pipe (Tubing)


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	 

	 
	Join Copper Pipe (Tubing)


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Join Copper Pipe (Tubing) 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Split or crack in copper flare

	2.
	Flare that does not properly fill brass fitting joint bevel

	3.
	Flare too large to properly seat in brass fitting joint bevel

	4.
	Using a filling material with a melt temperature less than 1,000° F to braze copper tubing joints

	5.
	Leak at a copper tubing joint

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Join Copper Pipe (Tubing)

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Install Service Lines


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	 Install Service Lines


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Install Service Lines 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Regulator venting gas

	2.
	Improper size pipe

	3.
	Blowing gas

	4.
	Damaged pipe or pipe coating

	5.
	Fitting defect

	6.
	Failed pressure test

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Install Service Lines

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Test Service Lines


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Test Service Lines


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Test Service Lines 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Regulator venting gas 

	2.
	Improper size pipe 

	3.
	Blowing gas 

	4.
	Damaged pipe or pipe coating 

	5.
	Fitting defect 

	6.
	Failed pressure test 

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Test Service Lines

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Investigate Leaks Inside Buildings or Structures


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Investigate Leaks Inside Buildings or Structures


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Investigate Leaks Inside Buildings or Structures 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping/grade one leak

	3.
	Fire on a pipeline

	4.
	Fire on LP tank/vaporizer

	5.
	Under odorization

	6.
	Under and Over pressure

	7.
	Unplanned shut off of gas, no gas, no flow

	8.
	Water or other liquids in the pipeline

	9.
	Missing/broken tracer wire (unable to locate facility)

	10.
	Multiple leaks

	11.
	Erroneous reading from gas detection equipment


	12.
	Inoperability/failure of a pipeline component

	13.
	Flammable gas atmosphere

	14.
	Blowing/escaping/grade one leak

	15.
	Fire on a pipeline

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Investigate Leaks Inside Buildings or Structures

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Investigate Outside Leaks


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Investigate Outside Leaks


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Investigate Outside Leaks 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping/grade one leak

	3.
	Fire on a pipeline

	4.
	Fire on LP tank/vaporizer

	5.
	Under odorization

	6.
	Under and Over pressure

	7.
	Unplanned shut off of gas, no gas, no flow

	8.
	Water or other liquids in the pipeline

	9.
	Missing/broken tracer wire (unable to locate facility)

	10.
	Multiple leaks

	11.
	Erroneous reading from gas detection equipment


	12.
	Inoperability/failure of a pipeline component

	13.
	Flammable gas atmosphere

	14.
	Blowing/escaping/grade one leak

	15.
	Fire on a pipeline

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Investigate Outside Leaks

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	Make Permanent Field Repairs on Distribution Lines


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Make Permanent Field Repairs on Distribution Lines


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Make Permanent Field Repairs on Distribution Lines 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Uncontrolled escaping propane may result in fire – explosion – asphyxiation

	2.
	Gas leakage at any point along a distribution line

	3.
	Excessive corrosion of steel piping

	4.
	Damage to PE piping, steel piping, or copper tubing requiring repair or replacement

	5.
	Gas leakage after a repair operation

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Make Permanent Field Repairs on Distribution Lines

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	 (Odorization Monitoring)

	
	
	Periodic Sampling: Performing “Sniff Tests” at Bulk Plants &

At the Extremities of the Pipeline System


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Task

	 
	Periodic Sampling: Performing “Sniff Tests” at Bulk Plants &

	
	At the Extremities of the Pipeline System


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Periodic Sampling: Performing “Sniff Tests” at Bulk Plants & 

	 
	At the Extremities of the Pipeline System

	
	Task Abnormal Operation Condition(s)

	1.
	Blowing/escaping/grade one leak

	2.
	Fire on a pipeline

	3.
	Odor complaint

	4.
	Under odorization

	5.
	

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Periodic Sampling: Performing “Sniff Tests” at Bulk Plants &

	 
	At the Extremities of the Pipeline System


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	 Inspecting and Testing Pressure Limit Stations, Relief

	
	
	
	Devices, Pressure Regulators & Regulating Stations


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	 Inspecting and Testing Pressure Limit Stations, Relief

	 
	Devices, Pressure Regulators & Regulating Stations


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	 Inspecting and Testing Pressure Limit Stations, Relief

	 
	Devices, Pressure Regulators & Regulating Stations

	
	Task Abnormal Operation Condition(s)

	1.
	 Gas leakage from a regulator vent or relief device vent 

	2.
	A regulator that will not maintain a proper set point

	3.
	A regulator that will not properly lock-up according to manufacturer’s specifications

	4.
	

	5.
	

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Inspecting and Testing Pressure Limit Stations, Relief

	 
	Devices, Pressure Regulators & Regulating Stations


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Purging With Gas


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	 Purging With Gas

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Purging With Gas 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Fire on a pipeline

	4.
	Odor complaint

	5.
	Low oxygen atmosphere

	6.
	Water or other liquids in the pipeline

	7.
	Low flow/Low pressure

	8.
	Under odorization

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Purging With Gas

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Purging With Air or Inert Gas


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Purging With Air or Inert Gas 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	 Purging With Air or Inert Gas

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Fire on a pipeline

	4.
	Odor complaint

	5.
	Low oxygen atmosphere

	6.
	Water or other liquids in the pipeline

	7.
	Low flow/Low pressure

	8.
	Under odorization

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Purging With Air or Inert Gas

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Isolating, Abandoning & Deactivating

	
	
	
	
	Pipeline Facilities


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Isolating, Abandoning & Deactivating Pipeline Facilities

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	 Isolating, Abandoning & Deactivating Pipeline Facilities

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Fire on a pipeline

	4.
	Odor complaint

	5.
	Low oxygen atmosphere

	6.
	Water or other liquids in the pipeline

	7.
	Low flow/Low pressure

	8.
	Under odorization

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Isolating, Abandoning & Deactivating Pipeline Facilities

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Tapping a Pipeline With a Built-In Cutter


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Tapping a Pipeline With a Built-In Cutter 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Tapping a Pipeline With a Built-In Cutter 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Fire on a pipeline 

	4.
	Inoperable/Failure of a pipeline component (valve, regulator, relief valve, alarm, sensor, etc.)

	5.
	Low oxygen atmosphere

	6.
	Odor complaint

	7.
	Water or other liquid in the pipeline 

	8.
	Damaged pipe

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Tapping a Pipeline With a Built-In Cutter

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	0
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Squeeze Off Plastic Pipe


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Squeeze Off Plastic Pipe 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	 Squeeze Off Plastic Pipe

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Fire on a pipeline

	4.
	Inoperable/Failure of a pipeline component (valve, regulator, relief valve, alarm, sensor, etc.)

	5.
	Low oxygen atmosphere

	6.
	Odor complaint

	7.
	Water or other liquid in the pipeline

	8.
	Damaged pipe

	9.
	Inaccurate maps or records

	10.
	Obvious misalignment of fitting or equipment

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Squeeze Off Plastic Pipe

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	 Tapping a Steel Pipeline (tap diameter 2 inch & less)


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Tapping a Steel Pipeline (tap diameter 2 inch & less) 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Tapping a Steel Pipeline (tap diameter 2 inch & less) 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak 

	3.
	Fire on a pipeline

	4.
	Inoperable/Failure of a pipeline component (valve, regulator, relief valve, alarm, sensor, etc.)

	5.
	Low oxygen atmosphere

	6.
	Odor complaint

	7.
	Water or other liquid in the pipeline 

	8.
	Damaged pipe

	9.
	Inaccurate maps or records

	10.
	Obvious misalignment of fitting or equipment

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Tapping a Steel Pipeline (tap diameter 2 inch & less)

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	0
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	 Tapping a Steel Pipeline (tapping diameter greater than 

	
	
	
	2 inch)


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Tapping a Steel Pipeline (tapping diameter greater than 2 inch) 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	 Tapping a Steel Pipeline (tapping diameter greater than 2 inch)

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak 

	3.
	Fire on a pipeline

	4.
	Inoperable/Failure of a pipeline component (valve, regulator, relief valve, alarm, sensor, etc.)

	5.
	Low oxygen atmosphere

	6.
	Odor complaint

	7.
	Water or other liquid in the pipeline 

	8.
	Damaged pipe

	9.
	Inaccurate maps or records

	10.
	Obvious misalignment of fitting or equipment

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Tapping a Steel Pipeline (tapping diameter greater than 2 inch)

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	0
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Stopper (Stopple) Pipe


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	 Stopper (Stopple) Pipe

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Stopper (Stopple) Pipe 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak 

	3.
	Fire on a pipeline

	4.
	Inoperable/Failure of a pipeline component (valve, regulator, relief valve, alarm, sensor, etc.)

	5.
	Low oxygen atmosphere

	6.
	Odor complaint

	7.
	Water or other liquid in the pipeline 

	8.
	Damaged pipe

	9.
	Inaccurate maps or records

	10.
	Obvious misalignment of fitting or equipment

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Stopper (Stopple) Pipe

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	0
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Manually Opening and Closing Valves


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Manually Opening and Closing Valves 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Manually Opening and Closing Valves 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Fire on a pipeline

	4.
	Inoperable/failure of a valve

	5.
	Low oxygen atmosphere

	6.
	Odor complaint

	7.
	Unplanned shutoff

	8.
	Inaccurate maps and records

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Manually Opening and Closing Valves

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Visually Inspecting & Partially Opening Valves


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	 Visually Inspecting & Partially Opening Valves

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Visually Inspecting & Partially Opening Valves 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Fire on a pipeline

	4.
	Inoperable/failure of a valve

	5.
	Low oxygen atmosphere

	6.
	Odor complaint

	7.
	Unplanned shutoff

	8.
	Inaccurate maps and records

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Visually Inspecting & Partially Opening Valves

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Performing Valve Maintenance


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Performing Valve Maintenance 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	 Performing Valve Maintenance

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Fire on a pipeline

	4.
	Inoperable/failure of a valve

	5.
	Low oxygen atmosphere

	6.
	Odor complaint

	7.
	Unplanned shutoff

	8.
	Inaccurate maps and records

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Performing Valve Maintenance

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Prevent Accidental Ignition


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Prevent Accidental Ignition 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Prevent Accidental Ignition 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Blowing/escaping gas/grade one leak

	3.
	Odor complaint

	4.
	Failure to control static electricity during PE pipe repair operations

	5.
	Failure to eliminate or control ignition sources in propane transfer areas

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Prevent Accidental Ignition

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 Operating & Maintaining Propane Vaporizers


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	 Operating & Maintaining Propane Vaporizers

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Operating & Maintaining Propane Vaporizers 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Flammable gas atmosphere

	2.
	Fire on a pipeline

	3.
	Inoperable/failure of a valve or component

	4.
	Pressure exceeding normal operating parameters

	5.
	Temperature exceeding normal operating parameters

	6.
	Gas leakage in vaporizing equipment and connective piping

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Operating & Maintaining Propane Vaporizers

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	Operating & Maintaining Propane/Air Mixers


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	Operating & Maintaining Propane/Air Mixers 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	Operating & Maintaining Propane/Air Mixers 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	Propane/Air mixtures outside normal specific gravity parameters

	2.
	Gas or gas/air leakage

	3.
	Flammable gas atmosphere

	4.
	Fire on a pipeline

	5.
	Inoperable/failure of a valve or component

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	Operating & Maintaining Propane/Air Mixers

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


	Attachment A.2  Covered Task Evaluation Form


	No.
	 
	Task Name:
	
	 


(Mark all that apply ( and fill in the blanks, as appropriate.)
Task
(
is a covered task for the pipeline.

(
is not a covered task for the pipeline.

Personnel designated to perform the covered task: (Check both boxes if both apply.)

(
Qualified Company Employees

(
Qualified Contractor Employees

Designated Operating Company Employee Job Titles or Descriptions (if Applicable):

	
	
	

	
	
	

	
	
	


Method(s) of Evaluation Selected for This Identified Task:

	Method
	Code
	Documentation of Method

	(
Written Examination
	(WE)
	( SIF Knowledge Exam

	
	
	( (ITS) OQ Series and Third-Party Testing Service

	
	
	(
Other Written Exam (Specify Name or Source)

	
	
	

	(
Oral Examination
	(OE)
	(Specify Name or Source)

	
	
	

	
	

	Observation During:
	
	


	(
Performance on the Job
	(OOJ)
	( SIF Skills & Abilities Evaluation
(
(ITS) Skill and Ability Verification Checklist

	
	
	(
Other (Specify Name or Source)

	(
On the Job Training
	(OJT)
	 

	
	

	(
Simulation
	(OS)
	 

	
	
	


	(
Other Form of Assessment
	(Specify) 

	
	
	


Documentation of Method Used to Determine Task Qualification

Re-Evaluation Intervals

	Task

ID #
	 

	 
	


(  Method 1  Coordination with DOT Hazmat Employee Training, OSHA Training 



and NFPA 58 Personnel Qualification Requirements
After initial task qualification:

	(
	Requalification for this task is required annually.

	(
	Requalification for this task is required every other year.

	(
	Requalification for this task is required every 3 years.


(  Method 2  DIF Calculation Basis
Assign a value to each of the first 3 columns (DIF) relative to the identified covered task. 

1st column: A difficult (complex) task should have a score of 5; a simple task a score of 1.

2nd column: If the safety consequence of improper performance of the task is serious the score should be 5; if minor the score should be 1.

3rd column: A frequently performed task should have a score of 1; an infrequently performed task should have a score of 5.

Add across columns 1-3 to obtain the Total Rating.

	Difficulty Rating

(complexity)
	Importance Rating

(safety consequences)
	Frequency Rating

(how often performed)
	Total Rating
	Re-Evaluation Interval

(after initial task qualification)

	
	
	
	
	


If the Total Rating is:

Less than 6, the Re-evaluation Interval is 36 months.

Less than 12 but greater than 6, the Re-evaluation Interval is 24 months.

Greater than 12, the Re-evaluation Interval is 12 months. 

Documentation of Abnormal Operating Conditions Determination

	Task

ID #
	 

	 
	

	
	Task Abnormal Operation Condition(s)

	1.
	

	2.
	

	3.
	

	4.
	

	5.
	

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	

	11.
	

	12.
	

	13.
	

	14.
	

	15.
	

	16.
	


List of Qualified Evaluators:

	
	
	

	
	
	

	
	
	


Approved by:

	Signature
	
	Title
	
	Date

	
	
	
	
	


Covered Task Span of Control Determination (Ratio of unqualified persons allowed to perform this task under the direct observation and supervision of a qualified person)

	Task

ID #
	

	 
	


Span of Control Ratio
	Maximum Number of

Unqualified Persons
	To
	One Qualified Person


	
	:
	1


Attachment B: Evaluation Methods Incorporated by Reference
[NOTE: This list must be customized by the operator. Enter each covered task for the pipeline system in the left columns, and the evaluation methods in the right column. Delete this bracketed instruction note when completing the OQ Plan.]

EXAMPLE:

The following evaluation methods have been reviewed by the Plan Administrator and determined to be accepted for qualification in the tasks indicated:

	Covered Tasks:
	Accepted 3rd Party Evaluation Methods:

	Inspecting for atmospheric corrosion
	1. SIF (Security and Integrity Foundation) OQ Task Evaluation Program

2. Industrial Training Services OQS Evaluation Program

3. NACE Corrosion Technician certification

4. [List other(s), or remove this line] 



	Measuring pipe-to-soil potential


	1. SIF (Security and Integrity Foundation) OQ Task Evaluation Program

2. Industrial Training Services OQS Evaluation Program

3. NACE Corrosion Technician certification

4. [List other(s), or remove this line] 



	Conducting gas leakage surveys


	1. SIF (Security and Integrity Foundation) OQ Task Evaluation Program

2. Industrial Training Services OQS Evaluation Program

3. Heath Consultants Leak surveyor certification

4. [List other(s), or remove this line] 


Attachment C:  Incorporation by Reference of Qualification Evaluation Requirements of Companies (Mutual Aid Partners) for Performing Certain Covered Tasks in Emergencies
 (Mark the applicable box ( and fill in the blanks, as appropriate; if no mutual aid agreements exist, deleted everything below the first sentence.)
· The Pipeline Operator has no mutual aid agreements for emergency 
assistance.

· The Pipeline Operator has mutual aid agreements for emergency assistance as described in the following table of covered tasks.

The company has identified the following companies upon whom it might call for emergency assistance.  The Plan Administrator has reviewed the evaluation methods used by these companies to qualify persons in the following tasks and has determined that these qualification requirements are acceptable alternative methods for evaluating qualifications to perform these tasks on the pipeline operator’s system:

[NOTE: Each operator that has mutual aid agreements must customize this list. Enter each covered task for the pipeline system included in mutual aid agreements in the left columns, and the mutual aid partner(s) in the right column. Delete this bracketed instruction note when completing the OQ Plan.]
	Covered Tasks:
	Mutual Aid Partner(s)

	Inspect for Atmospheric Corrosion
	1.  

	Measure Structure-to-Soil (Electrolyte) Potential
	2.

	Inspect Rectifier and Obtain Readings
	1. 

	Inspect Buried Pipe and Components When Exposed, Including inspecting removed metal pipe or component for internal corrosion
	

	Inspect Installed Pipe and Components for Mechanical Damage
	1. 

	Locate Underground Pipelines
	1. 

	Install and Maintain Pipeline Markers
	1. 

	Preventing Damage During Excavation Activities By or On Behalf of the Pipeline Operator
	1. 

	Installing Meters and Regulator Sets
	1. 

	Weld on Steel Pipelines
	1. 

	Joining Steel Pipelines By Methods Other Than Welding
	1. 

	Join Plastic Pipe With Heat Fusion
	1. 

	Join Plastic Pipe With Mechanical Fittings
	1. 

	Join Copper Pipe
	1. 

	Install Service Lines
	1. 

	Test Service Lines
	1. 

	Investigating leak/odor complaints on company piping
	1. 

	Purging air from a pipeline
	1. 


Etc.

� Work performance history review may not be used as a sole evaluation method.
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