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Overview of Selected Provisions of Tentative Collective Bargaining Agreement

Hartford BOE and School Safety Officers

Term: July 1, 2017 to June 30, 2019
Wages: 0% wage increase and no steps for Fiscal Years 2018 and 2019

Article IV.C Performance Incentive $1,250 annually if show improvement as determined by
Superintendent; 97% attendance

Article IV D. Work Year is 183 days; receive 1/183 of salary for each day beyond

Article IV. Overtime 1.5 times pay for hours worked over 40 hours in a week; Double time for Sundays
and holidays. Can get overtime paid by outside vendor.

Article A. Salary Schedules

1 2 3 4
20 (183 Days) $25,978 $31,391 $33,555 $36,803
21 (201 Days) $28,524 $34,467 $36,844 $40,409

Appendix B Longevity: ranges from $495 at six years to $720 for 20 plus

Appendix C Fringe Benefits: PPO health insurance for active employees, with 12% employee premium
share effective July 1, 2014; no retiree health insurance

Appendix E Severance Pay

e All employees earn 2 days a month, with maximum accumulation of 175 days
e Severance pay at retirement or death of 1 day’s salary to a maximum of 70 days or one-half of
total number of sick days; whichever is higher

Participate in City MERF Pension Plan:

s Employee with 25 years of service and age 55, or 10 years and age 60, eligible for pension based
on 2% of final average pay for each whole year of service; Max of 70%; final average pay is
highest 5 of last 10 years of gross earning (including OT)

e 4% active employee contributions of social security earning, 7% above such earnings



