





applicable). Reduction hours will not be counted as time
worked in determining eligibility for overtime payments.
9. Pensions - - |

i. A member of Tier I who is granted a leave of
absence without pay under this program will be entitled to
purchase credit for each montﬁ of leave at the rate of five (5)
percent of his/her salary at the time leave is granted, plus
_interest at five fS) percent per year. |

ii; A member to Tier I who is granted a rg@uction in
work schedule under this program will be entitled—tc.purchase
credit for a period eguivalent to the reduction for each month
of the reduction at the rate of five (5] percent of'his/her
salary at the time he/she applied for the credit.

iii. Time not worked under this program {(under any
option) will not count towards vesting service under Tier 1
unless the employee is at least aée sixty (60). For.employees
under Tier II the time will count for both vesting and credited
service. 7

iv. A Tier II member is not required to contribﬁte in
order to receive credit for time not worked undgr this program

»

' except that hazardous duty members must make contributions

equal to four (4) percent of salary.
10. Miscellaneous Benefits
(a) Where existing collective bargaining agreement(s)

provide specific lanquage on qualification for or prorating of
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compensation‘itéms such as stipends and/or fringe benefits,

those contfacts shall govern.
.- {b) In all other disputes involving contractual or
statutory behefits or stipends, employees shall be protected
from losses which are not specifically described in this
Agreement or the written voluntary leave agreements with the

Agency that are prepared pursuant to Section A.4. of this

Agreement.

(<)

‘ In clarification of Section II, subsection 1 of
the SEBAC agreement, proration of the fiye‘hundred,dcllar

($500.00) addition to final average earnings shall only occur
for those employees holding part-time positions, net those with

reduced schedules pursuant to the'voluntary leave agreement

between the parties.
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APPENDIX B

GENERAL PROVISIONS APPLICABLE TO DAZ UNITS

Transfer and Retraining

When there is a vacancy in a bargaining unit which the
State has decided to fill, after compliance with the applicable
unit contract provisions and after exhaustion of applicable

reemployment provisions:

A. Employees who are targeted for layoff énd‘who have no
bumping rights will have the right to transfer to a
vacancy in another agency if they are'qualified ta
pefform the work of such vacancy. Job descriptions Shall
'bé liberally construed for this purpose. Employees shall
be considered'for such vacancies regardless of bargaining
unit affiliation, with preference granted first to
employees in the bargaining unit and then to employees in
bargaining units represented by the unien fepresenting
the bargaining unit in'ﬁhich the vacéncy exists. Total
statewide seniority shall be utilized for the purpose of
determining the right to.the vacancy, assuming the

" individuals are equally gqualified. 1If an employee
declines a vacancy offered, he/she will. not be cffered
another vacancy. Once a vacancy is offered, the employee
must notify the offering Agency within three (3) days of
the offer of his/her decision. Such employees will

retain their status on the reemployment list(s).

48695/19
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B. In the event there is no employee fully gqualified to

fill a vacancy, the State shall consider caﬁdidates from
among employees who are subject to layoff and who would
have the ability to perform the work available with a

reésénable améunt of on-the-job training. Normally, a i

candidate identified for such training must have the

potential to fully gqualify for the job and perform at an

acceptable level after three (3) months. If the position

is subject to merit systeﬁ requirements, any such

candidate who is hired to fill a vacancy shall be g
appointed on a provisional basis and shall be required to -
fulfill merit system requirements within the time %

-specified by law or reqgulation. Time spent in

provisional status shall be counted toward the applicable

working test period for the classification.

Ai
I

C. The provisidns of paragraphs A and B above shall he

monitored and enforced by the Commissiocner of
The

Adminigstrative Services or his designee.
. Commissioner shall promulgate guidelines to be used by
all agencies for the purpose of determining eligibility

for retraining and the content of or procedures for

rrfﬂqu

retraining programs. Any employee who claims that he/she

has not been accorded the rights provided by these

-riq}

paragraphs may file an appeal with the Commissioner of
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Administrative Services. The Commissioner éhgll
establish forms and procedures for the processing of such
appeals. Pricr'to finaliéing the guidelines and appeal
procedurés, the Commissioner will giye the Union an

opportunity to review a draft and make recommendatiocns

for revision.

An employee who refuses a transfer or retraining offered
| in accordance with this Aéreement shall by that actien Qaive
any future transfer rights under this Agréément, but, if laid
off, shall retain reemployment rights in accordance with the

applicable collective bargaining agreement.

Merit system regulations shall be liberally construed to

. the extent required for implementation of these provisions.

The State and the appropriate State employee unions in
coalition will meet and discuss‘modification of existing
collective bargaining agreements to provide for cross-agency
and cross-bargaining unit transfers to vacant positions. Such
traééfer shall be effected to meet State needs such as, but not
limited to: changes in. workforce requirements, downsizing,or
growthrof agencies, departments, institutions or progranms;

abolition or creation of agencies, departments, institutions or

prograns. The.goal of such modifications shall be to provide

48695/21



——

more flexibility for managemeﬁt and more employment

opportunities for state employees. These changes shall be

discussed directly between the State and the exclusive

bargaining repreéentatives of affected units. If the

discussions are not completed by May 1, 1992, the matters at

issue shall, at the reguest of either party, be subject to

mediation and fact finding. In no event shall any dispute

arising from these discussions be subject to binding interest

or grievance arbitration unless mutually agreed by the parties.

Peols _
The State shall identify those areas in which there is a

regular and/or recurfing need for temporary replacements of
employees on leave as well as other temporary or seasonal work

for which the State has traditionally relied on the services of

temporary employment agencies. In order to meet these needs

more economically and efficiently, the State shall establish
generic classifications, within the appropriate bargaining
unit, to provide the needed services and will recruit employees
to fill positions in these classifications from among State

employees who have been targeted for layoff and/or are on the

reemployment list. For each area of identified need, there
will be a pool(s) of such employees established by geographic
area. The geographic areas shall be reviewed and established

subject to mutual agreement by the appropriate union and the

48695/22
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commissioner of Administrative Services. For example: If

there ié a regular and recurring need for temporary
clerical/secretar;al employees inrstate offices in the Hartforg
area, a generic classification(s) for that work and a pcol of
employees to do the needed work will be established for the
Hartfdrd area.

The rate of pay for a pool classification shall bé
established in accordance with principles of Objective Jeb
Evaluation. Employees who accept employment in a.pool will be
considered employees of the Department of Adminiétr;tive
Services. Upon completion of the working test peried and any
other merit system requirements; a pool emplofee éhall have
permanent status. An employee who accepts aééignment to a pool
classification Qho has previously completed the working test _
pericd and/or merit system requirements in a comparable clasé
shall not be required to meet those reguirements again. Every
effort shall be made to provide continuity of employment for
pocl employées provided there is work available. An employee
who accepts assignment to a pool shall not be removed from any
reemployment listfs) for wnich he/she is otherwise eligible and

shall not waive reemployment or transfer rights under the

appliééble collective bargaining agreement.

48695723 .
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In those work and geographic areas where pool employees -

are available and qualified to perform the needed temporary

work, State agencies shall be required to use the pool prior to

use of an outside contractor.

48695724
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MEMORANDUM OF AGREEMENT
BETWEEN
THE STATE OF COMNECTICUT
AND

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,
AFL~CIO

ADMINISTRATIVE CLERICAL (NP-3) BARGAINING UNIT

Thé State of Connecticut (the "State") and Locals 196, 318,

355, 478, 538, 562, 610 and 704 of Council #4, AFSCME, AFL-CIO

(the "Union"), agree as follows:

1. The collective bargaining agreement between the State

and the Union which is currently in force is hereby extended to

" June 30, 19%4. Article 42 of the contract is therefore revisad
to provide for an expiration date of June 30, 1994.

2. Article 26, Section One of the contract is revised to

add the following:

(e) Effective June 26, 1992, the base annual salary
of all employees shall be increased by five

percent (5.0%).

(f) Effective May 14, 1993, the base annual salary of
all employees shall be increased by four and
one-half percent (4.5%).

This Agreement shall be reopehed for the purpose

(9)
of negotiating both the amount of any general
wage increase and the effective date thereof for
the final year of this Agreement (1993-94).
3. Article 25, Section Two of the contract is revised to

-add the following:
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employees will continue to be eligible for and receive
annual increments durlng the term of this contract in
accordance with existing practice; provided, however
that annual increments will not be paid for the

contract year 1992-~9%93.
4. The expiration date of the Sunset Clause of
Article 14, Section Ten of the contract between the State and

the Union is revised to June 30, 1994.

5. Other provisions of the contract are revised pursuant
to the attached.
6. In ail other respects, the profisicns of the contract
| which were in effect during 1990~9iréh511 continue thrpugh June
30, 1994. Economic provisions, such as but not limited to
tuition fdnds, cenference funds, night shift differential and
weekend differential shall continue at the same rates as

established for the 19%0-21 contract year.

7. This Agrsement is subject to approval by the General
Assembly.
. AMERICAN FEDERATION OF STATE, STATE OF CONNECTICUT.

COUNTY AND MUNICEPAL EMPLOYEES
Mince o Qumd-iong, Rub 355

Tate, JM c/:/./u’fa: 316

\) 3
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CLERICAL (NP-3) CONTRACT

- ARTICLE 8

Section Three. "Superseniority for Stewards.
(a) Layoff. For the purpose of layoff selection, up to two hundred

and fifty (250) Union stewards shall have the highest senlority in
their respective classification series. (Except that this shall not
be inconsistent with Article 14, Order of Layoff.) Supersenlorlty
shall only apply to stewards who have permanent status in their
respective classifications and have served as stewards for at least
ninety (90) days. Restrictions on steward transfer as provided below

shall be waived if necessary to comply with this section.

Section Nine (a). The statement “A copy of the request shall be
provided to the employing agencies" is added to subsections (1), (2)

and {3).

ARTICLE 11A

Section Two. As provided in the current contract special program
funds not expended by June 30, 1991, may be transferred to the
tuition reimbursement account at the Union’s request. A sentence
shall be added to the end of the second paragraph as follows:

Funds not expended in one year may be carried over to the next
but not beyond June 30, 1994, or shall be transferred to the
tuition reimbursement account at the Union’s request.

ARTICLE 13

Section One.(a) Seniority shall be defined as an employee’s length of
continuous State service, including paid leave and war service,
except as provided in Section.Three of Article 14. The current
practice is- lncorporated_ln a new subsection:

(d)- For parttime employees, seniority shall be prorated in’
accordance with the number of hours worked by the employee.

Section Sgven. The calculation of years of service for purpodses of
longevity benefits shall be based on the definition of Seniority in
Section One (a). The calculation of years of service for purposes of
vacation accrual eligibility shall be based on the ‘definition of
seniority in Section One (a), with the inclusion of up to six (§)

" months of unpaid medical leave and/or nondisability maternity leave

and up to one (1) year of layoff as described above. The definition

of senjiority in this Article shall not affect pension rules.
Except as provided in this Section or in Article 14, the
definition of senlorlty in this Article shall apply in all situations

where seniority is a factor.

Wapagy "o
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CLERICAL (NP-3) CONTRACT

ARTICLE 14

Section Three. For purposes of layoff selectlon within a
classification within an agency or of other seniority applications
under this Article, seniority shall be defined as length of
continuous service in bargaining unit classifications including paid
leaves and war service. For service performed prior to October 1,
1991, bargaining unit seniority shall be egqual to seniority as
defined in Article 13, Section One.

For purpcses of this Article, "permanent employee"™ shall be
defined as a permanent State employee under Article 1 who has
achieved a permanent appointment in a bargaining unit classification.

Bargaining umit seniority shall not be computed until permanent
appointment after successful completion of the working test period
and/or the trainee period in the bargaining unit whereupon it shall
be retroactively applied to include such service.

Credit for seniority prior to a break in centinuous bargaining
unit service shall be restored to an employee who is reemployed in
the bargaining unit within one (1} year of the break.-

If the seniority of two or more employees is exactly the same,

. then classification seniority shall prevail. If classification
seniority is exactly the same, priority for layoff and recall shall
be determined by a coin toss .or drawing lots.

Section Five. - Bumping. Within two (2) weeks of the notice specified
in Section Four, the employee shall provide written notice of whether
he/she elects to exercise bumping rights and, if so, the position
he/she has selected. This election shall be binding on the employee
and failure to elect shall constitute a waiver of bumping rights.
Within two (2) business days of notice to a bumpee that an employee
has elected to bump him\her, the bumpee shall provide written notice
of whether he\she elects to exercise bumping rights and, if so, the
position he\she has selected.- This election shdll be binding on the
employee and failure to elect shall constitute a waiver of bumping

rights.

.For purposes of layoff selection and bumping rights, fulltime
employees and parttime employees in the same classification working
at least twenty (20) hours per week shall be considered as within the
same category. To exercise bumping rights, however, the bumpee must
assume the work schedule and hours of the employee to be bumped.

A permanent employee may bump any nonpermanent employee in the same
class or in a lower class within the same classification series
within the same agency. Also, a permanent employee may bump any of
the following provided that he/she has more seniority than the
employee to be bumped: '



CLERICAL (NP-3) CONTRACT

the employee at the same work 1oc§tion/fadility‘of the
agency with the lowest seniority 1in the same class

(1)

the employee at the same work location/facility with the
lowest seniority in a lower class within the same
. classification series

{2)

(3) the employee with the lowest seniority in the same class
WIthln the same agency

(4) the employee with the lowest seniority in a lower class
within the same classification series within the same
agency, provided, however, that this option shall only apply

if none of the options (1}, (2) or (3) is availlable.

In the event the bumpee is a permanent employee, he/she will be
allowed in lieu of layoff to bump that employee identified in (2) or

(3} above, provided that he/she has more bargalnlng unit seniority

than the employee to be bumped. Any bumpee who is a permanent
employee may bump any nonpermanent employee in the same
classification within the agency. Bumpee(s) will receive as much
written notice as possible but not less than ten (10) calendar days.
A bumpee not eligible or unwilling to exercise bumping rights as
described in this paragraph may exercise reemployement rights as set
forth in Section Six herein provided he/she was a permanent employvee

at the time of layoff.

When an enployee bumps into a class with a lower salary range in
order to avoid layoff, his/her rate of pay in the lower
classification shall be at the closest rate in the lower salary
range, but not more than he/she was receiving at the time of bumping.

Section Six. Reemployment. (a) Any permanent employee who is laid

off or who bumps into a lower class or-or who is placed into a
durational position or into a parttime position from a fulltime

permanent position in lieu of layoff may request that his/her name be 7

placed an a reemployment list(s).

An employee shall be entitled to sPec1fy for placement on the
reemployment list for any and all classes in which he/she formerly

held permanent status or which are deemed comparable. Employees must

designate location preference when placed on these lists. At the
time of layoff, the Employer shall provide forms on which the
employee shall designate choice of reemployment list(s) and
acceptable location{s) The employee will also be provided an
opportunity to indicate whether or not temporary or durational

positions would be acceptable
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CLERICAL ( NP-3) CONTRACT

Three waivers of positions offered from a reemployment list will.
result in removal from that list. An employee will also
automatically be removed from all reemployment lists if appointed to .
a position in the same salary group held at time of layoff, provided,
however, that such removal shall not occur if an employee is
appointed to a temporary or durational position or if a previously
fulltime employee is appointed to a parttime position. Any employea
appointed from the reemployment list to a temperary, durational or
part-time position shall have their rights and benefits determlned in~
accordance with Article 22. an employee appointed from a :
reemployment list to a position in a lower salary group than other
classification(s) for which he/she had been placed on the
reemployment list for the classifications of higher salary groups,
not to exceed to salary group held at the time of layoff.

(b) The names of permanent employees shall be arranged on the
reemployment list in order of seniority as defined in Section Three
of this Article and shall remain thereon for a period of three (3)
years except as provided in (a) above. )

Subparagraphs (c) and (d) no change.

Section Eight. The determination of class comparability shall be in
the sole discretion of the Director of Personnel and Labor Relations
and shall not ke grievable or arbitrable. With respect to bumpees,
the classification series and the classes assigned to each series
shall be in the sole discretion of the Director of Personnel and
Labor Relations and shall not be grievable or arbitrable.

Article 16

Section Three. The following is added to the second paragraph, after
the second sentence:

All grievances filed directly to Step III shall include a copy of
the disciplinary notice and a copy of the grievance form shall be
sent concurrently to the employee’s agency designee.

Appendix C. A new section is added:

For purposes of the exercise of bumping rights, the Clerk
positions performing cashiering duties in OTB facilities shall be
considered as within the same classification series as the
classification of Cashier.



CLERICAL (NP-3) CONTRACT

Tn consideration of the agreement hereunder, employees who were laid
off or exercised a bumping option on or after October 1, 1991 shall
be reinstated to the position that they held prior to the exercise of
any bumping option under the contract. If the employee has been laid
off, they will be notified of their reinstatement to be effective
November 15, 1991 by certified mail. If an employee does not respond
to such notification within two (2) weeks of the date received, such
offer of reinstatement shall be deemed waived. Provided, however,
the parttime cashiers at OTB will be reinstated to positions within a
twenty-five (25) mile radius of their work location at the time of
their layoff. If the number of such OTB cashiers who elect to be
reinstated or whose layoff notices have heen rescinded is thirty-five
(35) or less, such employees shall be reinstated to positions at

their former work leccation(s).

g



MEMORANDUM OF AGREEMENT
BETWEEN
THE STATE OF CONNECTICUT
AND

AMERICAN FEDERATICON OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,
APL-CIO

CORRECTIONE (NP-4) BARGAINING UNIT

The State of Connecticut (the "State") and American
Federation of State, County and Municipal Employeesj AFL~CIOQ
(the "Union%), agree as follows:

1. The collective kargaining agreement'between the State
and the Union which is currently in force is hereby extended to
June 30, 1994. Article 49 of the contract is therefore revised
to provide for an expiration date of June 3Q, 1594.

2. Article 11, Section One of the contract shall be
revised to add the feollowing:

When a layoff becomes necessary, the agency will
identify the specific position to be eliminated and
notify the incumbent in writing with as much notice as
possible, but not less than four (4) weeks. A copy of
the written notice shall be sent concurrently to the
Union. ’

3. Article 17, Section One of the contract is revised to

add the following:

Effective June 26, 1992, the bhase annual salary of all
employees shall be increased by five percent {5.0%).

Effective May 14, 1993, the base annual salary of all

employees shall be increased by four and one-half
percent (4.5%).
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. AMERICAN FEDERATION QOF STATE, -

This Agreement shall be reopened for the purpose of
negotiating both the amount of any general wage
increase and the gffective date therecf for the final

year of this Agreement (1993-94).

Article 17, Section Two of the contract is revised to

4.
read:

Employees will continue to be eligible for and receive
annual increments during the term of this contract in
accordance with existing practice provided; however,
that annual - increments will not be paid for the
contract year 1992-93.

5. There shall be a joint committee of union and empldyer

representatives to discuss the work week and work schedules.
No work week or work schedule changes shall be made except by

mutual agreement. The parties agree that ﬁhe_discussions of

the joint committee are not subject to the provisions of the

Act.

6. In all other respects, the provisiens of the contract

which were in effect during 19%0-51 shall continue through

June 30, 1994. Economic provisions, such as but not limited to

meal allowance, special reporting pay,‘tuitioﬁ funds,

conference funds, night shift differential and weekend

differential shall continue at the same rates as established

for the 19%0-91 contract year.

7. This Agreement is subject to approval by the General

Assembly.

STATE OF CONNECTICUT
COUNTY AND MUNICIPAL EMPLOYEES

By L gare A 19724
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MEMORANDUM OF AGREEMENT
BETWEfN
TEE STATE OF CONNECTICUT
AND

AMERTCAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
o APL-CIO

SOCIAL AND EﬂHAN SERVICES (P-2) BARGAINING UNIT

' The State of Connecticut {the "State") and American
Federation of State, County and Municipal Employees, AFL-CIO
(the "Union"), agree as follows: '

1. The collective bargaining agresment hetween the State

and the Union which is cu:rentiy in force is hereby extended to

‘June 30, 1994. Article 49 of the contract is thérefore revised
to provide for an expiration date of June 30, 1994;

2. Article 31, Section One of the contract is revised to
add the following:

Effective June 26, 1992, the base annual salary of all
employees shall be increased by five percent (5.0%).

Effective May 14, 1993, the base annual salary of all
employees shall be increased by four and one-half
percent (4.5%).
This Aqreement‘shall be reopened for the purpose of
negotiating both the amount of any genearal wage
increase and the effective date thereof for the final
year of this Agreement (1993-94).

3. Article 31, Section Twa of the contract is revised to

read:

48705/5
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Employees will continue to be eligible for and recelve

annual increments durlng the term of this contract in
accordance with existing practice; provided, however,
annual increments will not be paid for the contract

year 1992-53.

Effective December 24, 1993 and thereafter, all
employees who are at the maximum step of the salary
schedule, who receive no annual increment, shall
receive a lump sum payment of two and one-half percent
(2.5%) of their annual rate. Lump sum payments will
be paid when the annual increment would have applied.

4. Article 21, Section Five of the contract is revised to

delete the HSPECIAL LABOR-MANAGEMENT COMMITTEEY and substitute

thé following:

The funds not extended by the Special Labor-Management
Committee provided in the 1988-31 contract
(approximately $35,000) shall be allocated to the
tuition reimbursement fund under Article 45 of this

Agreement.

5. In all other fespects, the provisions of the contfact
which were ip effect during 19%0-91 shall éontinue throdgh
June 30, 1954.' Economic provisions, such as but no£ limited to
tuition funds, conference funds, niqht_§hift differential and
weekend differéntial shall continue at the same rates as
established for the 1990-31 contract year;

6. This Agreement is.subject to approval by the Genefal

Assembly.
AMERICAN FEDERATION OF STATE, STATE OF CONNECTICUT
co MUNICIPAL PLOYEES

S i rfe‘;S AEET
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SOCIAL SERVICES (P-2) UNIT

ARTICLE 7

Article 7, Section Seven {a). The statement "A copy of the request
shall be provided to the employing agencies" is added to the fourth

paragraph.

Section Ten. Superseniority for Stewards.

(a) Layoff. Up to two hundred (200) employees who have served as
stewards for at least ninety (90) days shall be viewed as having the
highest seniority in the their respective classification series
within their employing agencies for purposes of layoff.

ARTICLE 12

Section One. -Except as provided in Article 13, Section Two,
seniority shall be defined as an employee’s length of uninterrupted
State service and shall include the following: all paid leave,
including Worker’s Compensation leave, provided that the employee
returns to work immediately following the leave; military.leave
granted in accordance with Section 5-253¢ or 27-33 of the C.G.S. or
with Article 26 of this Agreement and prior war service:; unpaid
medical leave of absence following exhaustion of sick leave, for up
to nine (9) months for any employee who has at least one (1} year of
sexrvice provided that the employee returns to work immediately
following the leave; up to one (1) yvear of any period of continuous
layoff if the employee is reemployed within three (3) years:
nendisability maternity or parental leave of up to six. (6) months.

Any change in seniority computation resulting from changes in the
contract must be initiated by an employee, and shall apply
prospectively effective upon the date of contract approval.

ARTICLE 13.

Section Two. For purposes of layoff selection within a
classification within 'an agency or of other seniority applications
under this Article, seniority shall be defined as length of
continuous service in bargaining unit classifications. including paid
leaves and war service. For service performed prior to October 1,
1991, bargaining unit seniority shall be equal to seniority as
defined in.Article 12, Section One. - , _

For purposes of this Article, "permanent employee" shall be
defined as a permanent State employee under Article 1 who has
achieved a permanent appointment in a bargaining unit classification.

Bargaining unit seniority shall not be computed until permanent
appointment after successful completion of the warking test period
and/or the trainee pericd in the bargaining unit whereupon it shall
be retroactively applied to include such service.

Credit for seniority prior to a break in continuous bargaining
unit service shall be restored to an employee who is reemployed in
the bargaining unit-within one (1) year of the break.
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SQCIAL SERVICES (P-2) UNIT -

Section Four. Bumping. Within two (2) weeks of the notice specified
in Section Three, the emplaoyee shall provide written notice of
whether he/she elects to exercise bumping rights, and, if so, the
position he/she has selected. Within two (2) business days of notice
to a bumpee that an employee has elected to bump him/her, the bumpee
shall provide written notice of whether he/she elects to exercise
bumping rights and, if so, the position he/she has selected. This
election shall be blndlng on the employee and failure to elect shall

constitute a waiver of bhumping rights.

A permanent employee may bump any nonpermanent employee in the
same class or in a lower class within the same classification series
within the same agency. Also, a permanent employee may bump any of
the following provided that he/she has more seniority than the

employee to be bumped:

(1) the employee within the same work region of the agency with
the lowest seniority in the same class ,

(2) the employee within the same work. region of the egency with
the lowest seniority in a lower class within the same classification

series

(3) the employee with the 1owest seniority in the same class
within the same agency -

(4) the employee with the lowest seniority in a lower class
within the same classification series within the same agency

(5) 1if (1) through (4) fail to provide a position, a permanent
employee slated for layoff can bump into any previously held or
comparable position in the P-2 Unit within the same Agency.

In the event the bumpee is a permanent, he/she will be allowed in
lieu of layoff to bump that employee identified in (2) or (3) above,
provided that he/she has more bargaining unit seniority than the -
employee to be bumped. Any bumpee who is a permanent employee may
bump any nonpermanent employee in the same classification within the
agency. Bumpee(s) will receive as much written notice as possible
but not less than one (1) week. A bumpee not eligible or unwilling
to exercise bumping rights as described in this paragraph may
exercise reemployment rights as set forth in Section Five herein
provided he/she was a permanent employee at the time of layoff.

When an employee bumps into a class with a lower salary range in
order to avoid layoeff, his/her rate of pay in the lower
classification shall be at the closest rate in the lower salary range
but not more than he/she was receiving at the time of bumping.
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SOCIAL SERVICES (P-2) CONTRACT

Section Five ({a). Reemployment. Any permanent employee who is laid
off or who bumps into a lower class may request that his/her name be
placed on his/her agency reemployment list and/or a statewide
reemployment list. The agency reemployment list will be given

preferance.

An employee shall be entitled to specify for placement on the
reemployment list(s) for any and all classes in which he/she formerly
held permanent status or which are deemed. comparable. Employees nmust
designate location preference when placed on these lists and whether
or not temporary or durational positions would bhe acceptable.

Three waivers of positions offered from a reemployment list will
rasult in removal from that list. AaAn employee will also
automatically be removed from the reemployment list(s) if appointed
to a position in the same salary group held at time of layoff
provided, however, that such removal shall not occur if an employee
is appointed to a temporary or durational position. Any employee
appointed from the reemployment list to a temporary, durational or
part-time position shall have their rights and benefits determined in
accordance with Article 3. An employee appointed from a reemployment
list to a position in a lower salary group than other
classification{s) for which he/she had been placed on the
reemployment list(s) will remain eligible for certification from the
reemployment lists for the classifications of higher salary groups,
not to exceed to salary group held at the time of layoff.

(b) The names of permanent employees shall bhe arranged on the
reemployment list(s) in order of seniority as defined in Section Two
of this Article and shall remain thereon for a perlod of three (3)
.years except as provided in (a) above.

(c) An employee appoilnted from a reemployment list to a position
in his/her former salary group will be appointed at the same step in
such group as held when he/she was laid off. An employee appointed
to a position in a lower salary group will be appointed at the
closest rate of pay to the one held by the employee at the time of
layoff, but not higher.

(d) - An'emgloyee who has been laid off and also is on an agency
reemployment list shall have prlorlty in filling vacacies over
promotional candidates.

Section Six. The determination of class comparability shall be in

- the sole discretion of the Director of Personnel and Labor Relations
and shall not be grievable or arbitrable. With respect to bumpees,
the classification series and the classes assigned to each series
shall be in the sole discretion of the Director of Persconnel and
Labor Relations and shall be grievable or arbitrable.
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SOCIAL SERVICES {P-2) CONTRACT

Article 16, Section Four. The following is added as a second

paragraph:

211 grievances filed directly to Step III shall include a copy of
the disciplinary notice and a copy of the grievance form shall be
sent concurrently to the employee’s agency designee.
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..k‘?' RGN 4.“.«&'55?,5

LET



SOCIAI SERVICES (P—2) CONTRACT

In consideration of the agreement hereunder, employees who were laid
off or exercised a bumping cption on or after October 1, 1991 shall
be reinstated to the position that they held prior to the exercise of
any bumping option under the contract. If the employee has been laid
off, they will be notified of their reinstatement to be effective
November 15, 19%1 by certified mail. Such employee(s) shall be
reinstated no later than the first day of the pay period follewing
their response to the notice of reinstatement. If an employee does
not respond to such notification within two (2) weeks of the date
received, such offer of reinstatement shall be deemed waived.

.



MEMORANDUM OF AGREEMENT
BETWEEN

THE STATE OF CONNECTICUT
DIVISICN OF CRIMINAL JUSTICE

AND

AMERICAN FEDERATION OF STATE, COUNTY AND HUNICIPAL HHPLOYEES,
AFL-CIO

CRIMINAL JUSTICE EMPLOYEES UNIT

The State of Ccnnectlcut Division of Criminal Justice

{the “DlVlSlon") and Local 749 of Ccunc1l ﬁ4, AFSCHE AFL-CIO

(the "Union"), agree as follows:

1. 'The collective bargaining agreement between the

Division and the Union which 1s currently in force is hereby

extended to June 30, 1994. Article 35, Sectien One of the

contract is therefore revised to provide for an expiration date

of June 30, 1994. Section Two is revised to read as follows:

Negotiations for a successor agreement shall commence in
March, 1994. Initial Uniéon proposals for changes in the
Agreement shall be submitted on or before the third week of
January 19%4. The parties may, by mutual agreement,
commence negatiations on a different date.

2. The last paragraph of Article 15, Section Three and

Article 15, Section Five of the contract are revised to read:

The Employer shall give the Union not less than four (4)
weeks notice of layoff and at the Union's request shall

neet to discuss alternat:.ves.

The Emplcoyer shall give employees not less than four: {4)
weeks notice of layoffs.

48705/7
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3. Article 17, Section One of the contract is revised to

add the following:

{d) Effective June 12, 1992, the base annual salary
of all employees shall be increased by five

percent (5.0%).

(e} Effective May 14, 1993, the base annual salary of
all employees shall be increased by four and
ane-half percent {(4.5%).

(£) This Agreement shall be reopened for the purpose
of negotiating both the amount of any general

wage ilncrease and the effective date thereof for
the final year of this Agreement (1993-94).

4. Article 17, Section Two of the contract is-revised to

read:

Employees will continue to be eligible for and receive
annual increments during the term of this contract in
accordance with existing practice; provided, however,
that annual increments will nct be paid for the
contract year 1992-93.

5. In all other respects, the provisions of the contract
which were in effect during 1990-91 shall continue through
June 30, 1993. -Economic provisions, such aé'but not limited to
tuition funds, conference funds, night shift differential and
weekend differential shall continue at the same rates as
established for the 1990-91 contract year.

. 6. Those employees laid off in October of 19%1 shall be
reinstated to the positions held at the time of layoff, without
back pay, effective November 15, 1991, subject to the following:

{a) This provision assumes two retirements -- one
Coordinator of Clerks and one Case Coordinator.
These two employees shall be deemed eligible for
the early retirement incentive program, even if

the window for participation is modified, upon
approval of the program by the General Assembly

48705/8



(b)

All employees in the unit may be required to take

‘up to 1.5 furlough days during the 1991-92 fiscal

year. The Division will meet and confer with the

Union concerning scheduling of furlough days. 1If

there are retirements or leaves of absence beyond
those anticipated at the time of this Agreement,
the amount of furlough time shall be reduced

accordingly.

7. This Agreement is subject to approval by the General

Assembly.

AMERICAN FEDERATION OF STATE, . STATE OF CONNECTICUT _
COUNTY AND MUNICIPAL EMPLOYEES DIVISICN OF CRIMINAL JUSTICE

'BYE;%QL/KQLUﬁuzh¢ <;;LLLJ.7a{? 7 :fé;14yb£d 9%9 éﬁz&¢1427

472

;-/5/27»

Date
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MEMORANDUM OF AGREEMENT
BETWEEN

THE STATE OF CONNECTICUT
DIVISION OF CRIMINAL JUSTICE

AND

AMERICAN FEDERATICN OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO

CONNECTICUT PROSECUTORS UNIT

The State of Connecticut, Division of Criminal Justice
(the "Divisionﬁ) and Local 1437 of Council #4, AFSCME, AFL-CIO
(the "Union"), agree as follows:

i. The collective bargaining,agreement'betwéen the
Division and the Union which is currently in force is hereby
extended to June 30, 1594. -Article 29, Section 1 of the
contract is therefore revised toc provide for an expiration date
of June 30, 1994. Section 2 is revised to read as follows:

Negotiations for a successor agreement shall commence March

18, .1994. Initial Local proposals for changes in the

Agreement shall be submitted on or before the first week in

February 1994. The parties may, by mutual agreement,

commence negotiations on .a different date.

2. Article 16, Section One of the contract is revised to
add the following:

(d) Effective June 12, 1992, the base annual salary
of all employees shall be increased by five .
percent (5.0%).

(e) Effective May 14, 1993, the base annual salary of

" all employees shall be increased by four and
one-half percent (4.5%).

(£) This Agréement shall be reopened for the purpose
of negotiating both the amount of any general

48708/10




wage increase and the effective date -thereof for
the final year of this Agreement (1593-34).

3. Article 16, Section Two of the contract is revised to

read:

Employees will continue to be eligible for and receive
annual increments during the term .of this contract in

accordance with existing practice; prov1ded however,

that annual increments will not be pald for the

contract year 1992 23.
4. The first paragraph of Article 14, Section 5 of the

contract is revised to read:

Notice of Layocffs. The Employer shall give employees not
less than four (4) weeks notice of layoffs

5. In all other respects, the provisions of the centract
which were in effect during 1990-91 shall continue through

June 30, 1993. Economic provisieons, such as but not limited to_

tuition funds, conference funds, night shift differential and

weekend.differentiai shall contiﬁue at the same ;ates as

established for the 1990~3%1 contract year.

'Gf 'Thgse employees laid off in October of 1991 shall be
reinstated to the positions held at the time of layoff, without

back pay, effective November 15, 1991, subject to the following:

- All employees in the unit may be regquired to take up
to 1.5 furlough days during the 1991-92 fiscal year.
The Division will meet and confer with the Union ~
concerning scheduling of furlough days. If there are
retirements or leaves of absence beyond those
anticipated at the time of ‘this Agreement, the amount
of furlough time shall be reduced accordingly.

4870S/11
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7. This Agreement is subject to approval by the General

Assembly.

AMERICAN FEDERATION OF STATE, STATE QF COMNECTICUT
COUNTY AND MUNICIPAL EMPLOYEES DIVISION OF CRIMINAL JUSTICE

o7 J - ‘ /
By?:—oz/ Al e i By %ﬂ/ (/‘//MLL{/

N | =3/

Date . Date”

4870S/12
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- CONNECTICUT COUNCIL #4,

MEMORANDUM OF BGREEHENT
BETWEEN
BOARD OF GOVERNORS OF THE DEPARTMENT OF HIGHER'EDU&ATIOH
AND

LOCAL 1303-255 OF CONNECTICUT COUNCIL #4,
AFSCME, AFL-CIO

DEPARTMENT OF HIGHER EDUCATION ADMINISTRATORS

The Board of Governcrs of the Department of Higher
Education (tﬁe I-‘Eh:sax"cl"') and Local 1303-255 of Connecticut
Council #4,VAFSCME, AFL-CIO (the "Union"), have éntéred into a
collective bargaining agreement covering the period July 1,
1990 through June 30, 19%4, as éttacped hereto.

The effective dates of the wage increases proQided by this

Agreement are as foilows:_ July 1, 1996; June 6, 1%%2; May 14,

1993.

This Agreement shall be reopened for the purpose of
negotiating both the amocunt of any general wage increase and

the effective date thereof for the final yéar of this Agreemént-

(1993-94) .

LOCAL ,1303-255, : ' BOARD OF GOVERNCORS QF THE .
DEPARTMENT QF HIGHER EDUCATION

AFSCME, AFL-CIOQ

[/4/)0'«‘-4./ v’/afuc/urww ass W y%/ua
1/7%72-\ | }/_/77/

Date’

4870S/14



Bold face type represents language upon which there has been oral agreement

COLLECTIVE BARGAINING AGREEMENT
BETHEEN
DEPARTMENT OF HIGHER EDUCATION EMPLOYEES
LOCAL 1303-255, OF COUNCIL #4
AFSCME . AFL-CI0

BOARD OF GOVERNORS OF THE
DEPARTMENT OF HIGHER EDUCATION

between the Chapter and the Board.

Italic type represents proposal made Dy Ghapter to which the 8oard has not

agreed.

UPPER CASE represents praposais made by the 8oard to which the Chapter has

not agreed.
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ARTICLE 1

RECOGNITION
1.1 The B8oard reccgnizes Local 1303-255, A.F.S.C.M.E. as the exclusive
bargaining agent for the administrative positions as certified by the/(/'/

Connecticut State Board of Labor Relations in Case Mo. SE-12069-Decision Ng.
2744,
ﬁei“

ARTICLE 2
NON-OISCRIMINATION

2.1 The Board and the Union recognize the right of any member of the /T .,
bargaining unit to become or refrain from becoming and/or remaining a member of‘;/‘ﬁ
the Union and will not discriminate or in any way interfere with such r1ghts or

the axercise of such rights. </§J7

ARTICLE 3
RIGHTS OF THE BQARD OF GOVERNORS

- 3.1 Except as othen-nse Timited by an express provision of this-Agreement, the .- 5/%;

Board reserves and retains, whether exercised or not, all the lawful "and.
customary rights, powers, and prerogatives of public management. Such rights ..l
include but are not limited to: establishing standards of performance of its 1
employees; determining the mission of -the system and the methods and means 5
necsssary to fulfill that mission, including the discontinuation of services,
positions, or programs in whole or in part; the deterwination of the content of

job classifications; the appointment, promotion, and transfer of personnel;
determining educational policy and ~ programs; directing employées and
determining professional assignwents; the discipline and demotion of its
employess, the relief from duty of its employees because of layoff or for other
nen-discipiinary reasons; the establishment of regulatioas not inconsistent
with this agreement; and the taking of all necessary actions to carry out its.
mission in emergencies. _ L

3.2 The Board or its designee shall Have the authority to develop, modify and ./ o/
alter rules and regulations which shall, frow time to time, be created ands/ 4/
disseminated based on the best interests of the department in carrying out its LA
statutory responsxbilities. fer

ARTICLE 4
CHAPTER RIGHTS

-
4.1 Within ainety (90) -days after the execution of this Agreenent and in June ) d/"”
thereafter, the Board shall provide the Union a list of all employees in the 5/ R
bargaining unit. : f

4.2 For each regular or special public meeting of the Board, a copy of theglg//ff
agenda will be mailed to the President of the Union at the same time it 15

mailed to members of the Board.
st fff

ARTICLE 5
UNION SECURITY AND PAYROLL OEDUCTIONS

5.1 Membership. Within thirty (30) calendar days after initial appointment to ff‘ P

~a position in the bargaining unit, or within thirty (30) calendar days after@/;ﬂ:

approval of this Agreement by the General Assembly, whichever is later, each
empioyee shall becowme a member of the Chapter or shall pay to the Chapter a L
B v 1A
-1 -



servica fee, except for tewporary employees within ninety (30) calendar days of
hire. The Chapter shall indemnify and save the Board harmless against any and -
all claims, demands, suits or other forms of liability which may arise by |

reason of any action taken pursuant'_to this article, _

5.2 Deduction of Chapter Ques. Chapter dues shall be deducted by the Employer S
hiweekly from the paycheck of each empioyee who signs and remits tg thels/d/ "
Employer a form authorizing said deduction. The amount deducted shall be in an 4§ L
amoynt certified in writing by Local 1303 as the regular monthly dues. The )
amount deducted shall be reswitted to the Council together with a Jist of S/

employees and the amount being remitted. Any changes in the amount of Union N
dues to be deducted shall be effective as soon as practicable. No payroil
deduction of Union dues shall be made for any payroll period in which earnings ™

recaived are insufficient to cover the amount of such deduction,

5.3 Agency Servics Fee, Within thirty (30) calendar days after im‘tial/ A
appointment to a position in the bargaining unit, or within thirty (30) ‘/
calendar days after approval of this Agreement by the General Assembly, '7/3.,:_‘__
whichever is later, each employee who is not a member of the Chapter shall pa ‘
to the Chapter a service fee, axcept for temporary ewmployees within ninety (90{ §je)t]

calendar days of hire. '
' ARTICLE 6
HOURS OF WORK

6.1 Work Wesk. For DHE professional employees, hours of work are based upo:}ﬁ;f
e 1
L)

5 o4 3510
1

*

position responsibility, as determined by the Commissicner. The work wee
consists of the number of hours of assigned responsibilities prescribed for ",
stats employees by statute, mwhich may include evening or weekend work. The-:[ﬂ _
parties recognize that frowm time to time the fulfiliment of professional (Tejt 3
responsibilities may necessitate service o the department in excess of the ~°~

o

required state commitment., _ ¥

‘ ARTICLE 7 . : =

ADMINISTRATIVE APPOQINTMENTS C I

: 7 7E

7.1 The Board shall furnish to each applicant who accepts employment a copy of}fgg- 4
the current collective bargaining agreesent. Dl

E

ARTICLE 8 S ) £

é_{j'

PERSONMEL RECORDS AND FILES

AN

- _ - <
8.1 The Department of Higher Education shail maintain only one official fiie}?’g
for each COHE professional ewployee in a secure placs designated by thevf_u_.:

Commissioner. )
<Te)
ARTICLE 9 o
BISCIPLINE : ' ‘ . I
_ : , ] ; A
9.1 No DHE professional employee shall be disciplined under this Agreement/f 7;";‘;'
except for just cause, e
] 7 ,
{'/C‘l?!



ARTICLE 10 ,
GRIEVANCE PROCEDURE o,
‘ ' ‘ X : v/
10.1 Definition. A grievance is defined as any difference or disputa arising/Et 7 -
from the application ‘or interpretation of the terws of this Agreement. A] ‘,/-“(L.
grievances shall be in writing and filed within five (5) working days of the .
act or omission complained of on a form to be developed by the parties. Such el
form shall require the specific identification of the section of this Agreement
alleged. to be violated, the specific relief requested, and an acknow]edgment

that the grievance has been filed within the appropriate time limit.

_ 4
10.2  Grievant. The employee organization designated as the.exc]usive}(f/j“

representative shall have the following rights: notice of the grievance; and Tl

the right to be present during any meeting at the Commissioner's laevel or abave '™~ VT

under the grievance prucedure. £7er
NP

10.3 Time Limits. - The time limits are of the essence and time limits< L ~
specified in each step of the grievance procedure may be extended by mutual it

agreement.
| s
10.4 Informal Resoiution. The parties encourage attempts to resolve}« 77
AL STt

 griavances without resort to the formal procedures outiined below.

(o

. - 4
10.5 Step 1. Assistant Commissioner {Division Head). The grievance sha”_bejf‘g" '
filed with the Assistant Commissioner who supervises the employee who shal ‘f;L(]u]'
meet with the grievant within ten (10} calendar days of such submission. The
grievance shall be answered in writing within seven {(7) calendar days of such
meeting. : : , ,

- | - oy

10.5.1 Step 2. Commissioner. Within fourteen (14) calendar days after thes d
date of the Assistant Cosmissioner's answer or the date the answer was duey /]
whichever is eariier, the grievance may be filed with the Commissioner, who et
will meet with the grievant within ten {10) calendar days after receipt of the ° !
grievance. The grievance shall be answered in writing within seven (7)
calendar days of such meeting. -

. L K //:
10.5.2 Step 3. Board of Govermors, Within fourteen (14) calendar days after ;?-?,‘ '
the date of the Commissioner's answer or the date the answer was due, whichevew/, )

is earlfer, the grievance may be filed with the Board. The Board, or its""*c?,
designee(s), will meet with the grievant within ten (10) calendar days after 74
receipt.of the grievance. The grievance shall be answered in writing within

seven {7) calendar days of such meeting. : ; : Y

10.5.3 STEP 4. Arbitration (Methed). Within ten {10) calendar days after thyff,é/f’
date of the Board's answer, or the date the answer was due, whichever i ,
earlier, the Union may submit an unresclved grievance, except those related to ’f"}*‘
vacancies, and job postings to arbitration, but no individual employee may ;/Qj‘ii
submit a grievance to arbitration. Such demand for arbitration shali be filed '-.

in writing with a copy to the Commissicner. Timely filing shall be detarmined

by U.S. Post Office mark.



10.5.4 Step’ 5. Arbitration

IF the grievance is mot satisfactorily adjusted at Step 4, the grievance may be
submitted to binding arbitration by and only by the Union. The arditration
process may be initiated by filing 4 written request for arbitration to the

State foard of Mediation and Arpitration. The pdarties also dgres to utilize
the expedited Arbitration process to resolve grievances.

10.6 ARSITRATION (AGENCY). ARBITRATION SHALL BE CONOUCTED BEFORE THE AMERICAN
ARBITRATION ASSOCIATION IN ACCOROANCE WITH THE RULES AND REGULATIONS OF SUCH

10.6.1 Costs. The expensas for the arbitrator's service and for the hesring =
shall be shared equally by the parties. 2

. : b s
10.6.2 Authority of the Arbitrator. The arbitrator shall have no power to addgk(~5;£'
to, subtract from, alter, or modify this agreement and make no awardb?ﬁ%L_gij
inconsistent with federal or state law or departmental requlations. j
10.6.3 The arbitrator shall render a decision in writing no Tater than thirt;Lglgfié
(30) calendar days after the conclusion of the hearing or receipt of briefs/ 44
whichever is later, unless the parties otherwise agree. ﬁaﬁégféf
, ST

ARTICLE 11 ' f

COMPENSATION f%§47 :

: N
11.1 Comfﬂkation will he ij ac.cordance with Exhibit A attached heretu./fj_ ,}- dfsili

7
' ARTICLE 12
INSURANCE AMD RETIREMENT PLANS

12.1  The parties hereby incﬁrporate' by reference the existin? pensiand
agreements entered into by the State of Connecticut and SEBAC on behalf of uai 1ﬁ4£_4ﬁ
employees as of the effective date of this Agreement. : T

12.2  Insurance, retirement and disability compensation plans currently ig}f:?r '
effect will be continued in "accordance with state-supported and/or approv L-gﬁ

plans. o Al =

ARTICLE 13
VACATIONS

13.1 Entitlement. OHE Professionmals shall be entitled to a total of 2?}575;‘
workdays of vacation each calendar year, accrued at the rate of 1.833 days pe jQi.{E
calendar month of service. - ' £
0 Ey
13.1.2 Upon leaving state service after six (6) months of continuous service;} ,J;;f
a member shall receive a lump sum paywent, based on the daily rate of pay, fo £
accrued, but unused, vacation time. jg;g‘q

13.2 Conditions

: _ SRt
13.2.1 Vacation days taken by an emplgyeg shall be subject to prior approvikﬁ}i )

of the imsediate supervisor. ,
i 7/1[_ 7_
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13.2.2 Said employees shail take a minimmm of ten (10) days vacation eaéhﬁf—,- ;

’!/5?/:;;
year. Up to ten (10) vacation days per year may be ciarried over into the next AL
calendar year. Under no circumstances may vacation be accumulated at any time 7*

to a total of more than sixty (60) calendar days. Unused vacation days in sTeriy
excess of such maximum accumulation shall be forfeited.

ARTICLE 14
HOLIDAYS ' )
14.1 DQE professionals 'sh,an be granted time off with pay for the followin _f;f'.""’"f/
holidays if thesa holidays fall within their work year: 7oL
~
New Year's Day Independenca Day ofe /bt
Martin Luther King Cay Labor Day
Lincoin's Birthday ~ Columbus Day
Washington's Birthday Vetsran's Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day P
14.2 If a holiday falls on a Saturday or Sunﬂay, it shall bpe considered/f,j/én

celebrated on the day granted by the state in lieu thereof, if one is sof'l,'.-ﬁ

——

ranted.
g . 4&/ .

ARTICLE 15 .
SICK LEAVE ' _ ;o

NG o s

15.1 Accrual All full-time members shall accrue sick .leave with pay at the g7
rate of one and one-quarter (1-1/4) working days per compieted calendar month ny
of continuous full-time service commencing with the date of initial employment.
Such leave starts to accrue only on the first working day.of the calendar month 5 7% !
and is credited to the eligible employee on the completion of the calendar
maonth. ,

| _ o \F
15.2 Conditions. . Earmed sick leave is granted to members for the following ; ,§
reasons; {1) incapacitation for duty; (Zg dental or medical examinations o
treatments for which arrangements cannot be made ocutside of working hours; (3) 32 .
when presence at work will expose others to contagious disease; (4) in the (J=|i!
event of death in the immediate family, when as much as three (3) working days'
leave with pay shall be granted. [mmediate family means husband, wife, father,
mother, sister, brother, child or any other relative who is domiciled in the
member's household; (5) if critical illness or saveres injury in the immediate
family creates an esergency which requires the attendance or aid of the
employee, then up to three (3) working days' lecave per calendar year shall be
granted; (6) as much as three (3} working days' leave per calendar year shall
be granted to fulfill the obligation of traveling to, attending, and returning,
from funerals of persons other than members of the immediate family, if granted

'

by the Division Head. Y
15.3 A medical certificate may bé required to substantiate a request of sic ' /j’yf
leave for the following: : ﬂ/:;’-L

1. any period of absence consisting of more than five consecutive working (7+j{/
days;’ : :

2. to support request for sick Teave of any duration during annual vacation;



=

\

b

3. leave of any duration if absence from duty recurs frtquently or habitually

provided the employee has been notified that 2 certificate will pe P
required;
4. leaye of ény duration when evidence indicates reasonable cause for
requiring such a certificate.
ARTICLE 16
PERSONAL LEAYE

16.1 Three (3) days of personal leave with pay in full days in each ca]endarf‘z
year shall be granted to each emplioyee. To be eligidble for personai leave ¥ 6.;_\“
mewbers must have completed six (6) months of continucus full-time ewployment

with the Board. Except in ewergency situations, members who desire such Teave °/7
shall request it from their immediate supervisor at least forty-eight (48)

hours in advance. Personal leave not taken in a calendar year shall not be

accumulated.

ARTICLE 17
PROFESSIOMAL GROWTH

17.1 P!artimpatwn with prior approval, .in professional activities such as, J f
conferences or seminars shall be encouraged, consistent with agency obligatioca
and financial Timitations.

17.2 For such approved attendance, employees shall be reimbursed for -ﬂeagea\/{(‘ ,’
meal, and lodging expenses in accordance with- Standard State Trave A
' Regu!atious, unless other arrangesents are agreed upon between the staff member %
and the Commissioner.

3?

ARTICLE 18
RETRENCHMENT - g..

18.1  Seniority. Seniority shall be defined as the continuous length of/t;{"
employment with the Department of Highar Education.

18.2 Insofar as pcssib]e under the circmtances. as determined by the?ff
Commissioner, the parties shall permit the process of attrition to effectuats »‘y’,-Q%e f
the required reduction in staff.

/d
18.3 -Reassignment. If a reduction in staff is determined by the Cc—isswner)fﬁ/'
to he apprzriate, the Commissioner will make reasonable efforts to reassign 7/4,1,

the affec employee to another position within the agency unless restricted

by law or contract.

18.4 Layoffs. When attrition and -reassignment are insufficient }(("’}

inapplicable methods of effectuating the required reductiecn in staff] =

bargaining unit members shall be laid off in accordance with the best mterest i

of the Department and statutory mandates as determined by the Commissioner, </ L’i

following consultation with the Chapter. ¥hen in the Jjudgment of the :

Commissioner, employees considered for layoff possess substantially sum!ar

skills and ability, then the m0st senior employee shall be retained. .

18.5 Employees affected should be informed of layoff as soon as practmable ,}3'5 ”

4

fnd in no event with tess than Tour () wfcks nek ce. o Tl

-
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/s
- : o - 1jj 4
18.6 In the event that the Department of Higher Education is merged into or// 4
with any other stats agency during the life of this Agreement, the Departmen /ﬂéL
sncourages and supports the successor employer in recognizing that this ;

bargaining unit resain distinct and that the contract resain in effect, r76)%

[8.4 Recall. | - — _
S Nd

an

18.4.1 Employee shall resmain on a recall list for one calendar year from thﬁ’é" ,
date of layoff. | }_(%
d!

18.4.2 Filling of vacancies shall be based the Board's statutory mandates and/fff/d'
the best interests of the Department as determined by the Commissioner. Dy
Nothing herein contained shall require the recall of a2 laid-off employee if a’lf(

more skilled or qualified candidate applies from cutside of the Department. R,

ARTICLE 18
VACANCIES AND JOB POSTING

- ‘/’

r/,/ /
IS5 44
L‘Lt_cqé/‘

o - } }// .
19.2 Vacancies. When a vacancy occurs, the Commissioner or a designee shal z ’
send a copy of the notice toc the President of the Chapter, . (V1 .

' it

19.1 Job Postings. As vacancies occur in the bargaining unit they shall ¢
posted for a period of at least seven (7} calendar days, except when the bes
interest of the Department requires otherwise, -t

ARTICLE 20

SCOPE AND DURATION QF AGREEMENT I /
20.3 This Agreement shall be effective July !, 1990 and shall continue am#rf 77
remain in full force and effect through June 30, 1993. : ’LL‘P‘“
}' {
ARTICLE 21 AL
ENTIRE AGREEMENT C- N
- 13 A4
21.1 This Agreement constitutes the entire agreement between the parties an 74‘5:
concludes collective bargaining for its term. Lol (]gf
] A
ARTICLE 22
SAVINGS CLAUSE-SEPARABILITY c
22.1 In the eyent that any provision of this Agreesent, in whole or in parﬁ?fﬁgl"
is held to be illegal, void, invaiid, or unenforceable by any court or agen ;Zu.L
of competeat jurisdiction, all of the remaining terms, conditions, and ﬂ-u'u*

provisions of this Agreement which are not rendered meaningless, inoperable, or
ambiguous as a consequence of the judgement shall resain in full force and

effect.



COMPENSATION  LAHLELL A

Effactive July 1, (990, the sala&y minima for pargaining unit meﬁbers in sach
chapter employment category shall be as follows

Associate Dirsctor ' Minimum
July 1, 1990 © $40,000
June 6, 1992 42,500
May 14, 1993 45,000
Assistant Director Minimum
July 1, 1930 $35,000
June &, 1992 _ 37,000
May 14, 1993 39,000
Staff Associate ' . Minimum
July 1, 1990 ° 332,000
June 6, 1992 _ : 34,000
May 14, 1993 36,000
Staff Assistant aniﬁum
July 1, 1990 . 520,000
June 5, 1992 21,300
May 14, 1993 22.500

+ Unit members on the payroll on the dates indicated shall receive an adjustment
to their base salary in the amount and on the dates indicated:

a. Effective July 1, 1990, 6.5 percent adjustment to employee's current
- hase salary

8. Continuation of base salary for the first twenty-five pay geriads in
1991-92. :

¢. Effactive June 6§, 1992, §.25 per cent adjustmenf'tc empioyee’s
current Dase salary.

d. Continuation of base salary for the first twanty-three pay periods in
1692-93.

e. Effective May 14, 1993, §.0 percent adjustment to employee's current
base salary,

New hires and promotions from within are to be compensatad at the discretion
of the Commissioner, up to the median salary of all bargaining unit members.

Longevity payments will he as follows for all bargaining unit members:

Years of Service Annual Increment by Title
Staff Staff | Assistént Assaociate
Assistant  Assaciate Diractar Oirector
10 - 14 s 350 S 506 5 606 § 726
15 - 19 700 - 1,212 1,212 1,452
20 - 25 1,050 1,818 1,818 2,178
aver 25 _ 1,300 2,424 2,424 2,904

Semi-annual longevity lump-sum payments will be made on the first reqular pay

A £allmgina Ansil 77 and MNerahar 74 AfF aaech vvasze AfF tha FrAntracst
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‘Herein is comtaimed the collective bargaining agreement reached between the
Board of Goverwers for Higher Education and the American Federation of
Stata, County, and Municipal Employees, Local 1303-255 (Department of
Higher Education Administrators). Said agreement is for the period of July

1, 1990 through June 30, 1993.

fei) 2

For Local/ 1303255

ol (M e

or Loca -

For Loca -

E

ror the Board of Governors

: For the Board of Govermeors Paul Wailace
s . ' for the American Federation of
State, County, and Municipal

Employees, Local 1303-255

Dated: \f‘\‘m@ AC%_:cji{ " Dated: M// C’%LM /%%



DEPARTMENT OF HIGHER EDUCATION
COLLECTIVE BARGBAINING AGREEMENT

RESQLYED that on May 21, 1991, the Board of Governors for Higher
Education ratify the collective bargaining agreement negotiatad
with AFSCME Local 1303-255 of Coungil #4, comoosed of the
Department of Higher Education Administrators. This agreement
axtends retroactively from July 1, 1990 through June 30, 1993.

Narma - Foreman Glasgow
Comissioner of H1gher Edu:atwn

5/21/81
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MEMORANDUM COF AGREEMENT
BETWEEN
BOARD OF GOVERNORS OF THE DEPARTMENT OF HIGHER EDUCATION
AND

LOCAL 1303 255 OF CONNECTICUT COUNCIL #4,
' AFSCME, AFL-CIO

DEPARTMENT OF HIGHER EDUCATION PROFESSICONAL EMPLOYEES

The Board of Governors of.the Department of Higher
Education (the QBoard") and Lecal 1303-25670f Connecticut
Council #4, AFSCME, AFL-CIC (the "Union");.have entered into a
collective bargaining agreement covering the period July 1,
1990 through June 306, 1993, as attached hereto.

The effective dates of the wage increases.pfovided by this
Agreemenf are as follows: July 1, -1990; Juhe 6, 1882; May 14,
1993. |

This Agreemeﬁﬁ shall be reopened for the purpose of
negotiating both the amount of ahy general wage increase and

the effective date thereof for the final year of this Agreement

(1993-94).
LOCAL 1303-256, BOARD OF GOVERNORS OF THE
CONNECTICUT COUNCIL #4, DEPARTMENT OF HIGHER EDUCATION

AFSCME, AFL~CIO

Byé}LﬁZn 4£JVV“V% By )Eéi&é/&ﬁf 9? Q4%”¢4f%f
1/4/ /g o £/3/5

Date’ _ Date’

y

48708715



DEPARTMENT OF HIGHER EDUCATION DIRECTORS
LOCAL 1303-256, QF COUNCIL #4
AFSCHE, AFL-CIO
AND

BOARD OF GOVERNORS FOR HIGHER EDUCATION

COLLECTIVE BARGAINING AGREEMENT o ‘// L‘?/ 1l
- w :,ﬁ/w./ 1/

JULY 1, 1990 - JUNE 30, 1993 g Hf2] 7!
._,/J/\ Y/2el

et

by
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ARTICLE [
RECOGNITION
I.1 The BHoard recognizes Chapter 256, Local 1303, A.F.S.C.M.E. ag tha , j' 13
exclusive Dargaining agent for the administrative positions as cartified by thg/a ﬂf}
Connecticut State Board of Labor Relations in Case No. SE-12,069. ﬂ}&
- S
ARTICLE 2 J:(l‘
NON-DISCRIMINATION

2.1 The Board and the Chapter recognize the right of any member of the

bargaining unit to become or refrain from becoming and/or remaining a member of : q

the Chapter and will not discriminate or in any way interfere with such rignt ¥t

or the exercise of such rights. _ _ ‘471%3
R

-8

2.2 The Board and the Chapter shall continue . their policy of -not A
discriminating against any member of the bargaining unit in accordance with
state and federal Jaw. o

ARTICLE 3
CHAPTER RIGHTS

i

R

3.1 Within (90) calendar days after the execution of this Agreement, and in Jf
June thereafter, the Board shall provide the Chapter a 1ist of all employees in Fq
the bargaining unit. 8}

3.2 For each reqular or special public meeting of the Board .a copy of the .
agenda will be mailed to the President of the Chapter at the same time it is
mailed to members of the Board. -

ARTICLE 4
- RIGHTS OF THE BOARD OF GOYERNORS

i

4.1 Except as otherwise limited by an express provision of this Agreement, the |
Board reserves and retains, whether exercised or not, all the lawful and af
customary rights, powers, and prerogatives of public management. Such rights-qﬁ:f

include but are not limited to: establishing standards of performance of its
employees; determining the mission of the system and the methods and means
necessary to fulfill that mission, including the discontinuation of services, ﬁ:1L~
positions, or programs in whole or in part; the determination of the content of

job classifications; the appointment, promotion, and transfer of personnel;
determining educational policy and programs; directing employees and

determining professional assignments; the discipline and demotion of its

employees; the relief from duty of its employees because of layoff or for other.
non-disciplinary reasons; the establishment of requlations not inconsistent

with this Agreement; and the taking of all necessary actions to carry out its

mission in emergencies. ’

4,2 The Board or its designee shall have the authority to develop, modify and }(
alter rules and regulations which, from time to time, shall be created and ¢¥
disseminated based on the best interests of the Department in.carrying out its*ﬁu

statutory responsibilities. Q)
y LEL



ARTICLE 3 _
CHAPTER SECURITY ANO PAYROLL OEDUCTIONS

2 ‘

5.1 Membership. Within thirty (30) calendars days after initial appointment

to a position in the bargaining unit, ar within thirty (30) calendar days after
approval of this Agreement by the General Assembly, whichever is later, eac (e
employee shall become a member of the Chapter or shall pay to the Chapter a \\ .
service fee, except for temporary employees within ninety (90) calendar days of- (7
hire. The Chapter shall indemmnify and save the Board harmless against any andé) i{ _
all claims, demands, suits or other forms of liability which may arise by/ ) 5
reason of any action taken pursuant to this article, he

5.2 Deduction of Chapter Jues. Chapter dues shall be deducted by the Employer
biweekly from the paycheck of each employee who signs and remits to the
Employer ‘a form authorizing said deduction. The amount deducted shall be in an
amount certified in writing by Local 1303 as the regular monthly dues. The«vl)_ .
amount deducted shall be remitted to the Council together with a list of A g -
employees and the amount being remitted. Any changes in the amount-of Chapter . \n‘-
dues te be deducted shall be effective as scon as practicable. No payroll |
deduction of Chapter dues shall be made for any payroll period in which ff‘
earnings received are insufficient to cover the amount of such deductiocn. _

5.3 Agency Service Fee. Within thirty (30) calendar days after initial
appointment "to a peosition in the bargaining unit,. or within thirty (30} ; g
calendar days after approval of this Agreement by the General Assembly,n . /|
whichever is later, each employee whg is not a member of the Chapter shall payp ) '~ |
to the Chapter a service fee, except for temporary employees within ninety (QOY'-'

calendar days of hire. , /] i

ARTICLE 6 ,
HOURS OF WORK E

L

8.1 Work Week. - For DHE Directors, hours of work are based upon position
responsibility, as determined by the Conmissioner. The work week consists of .
the number of hours of assigned responsibilitias prescribed for state employees k3
by statute, which may include evening or weekend work. The parties recognize I ¢ ‘&
that from time to time the fulfillment of professional responsibilities may \,{ L
necessitate service to the department in excess of the required statej )

commi tment,

i A

"ARTICLE 7
ADMINISTRATIVE APPOINTMENTS

7.1 The board shall furnish to each applicant who accepts employment a capy of &
the current collective bargaining agreement. . S . :

. ARTICLE 3 C

PERSONNEL RECORDS AND FILES dﬁ[’f

8.1 The Cepartment of Higher Education shall maintain only one official fitef{_} ;

for each DHE director in a secure place designated by the Commissioner. - q.'_'j_;i
S



ARTICLE 9
01SCIPLINE

9.1 Discipline is defined as any written reprimand, suspession with or witho%}g/f_
pay, or dismissal from service for just cause. - o

ARTICLE 10 ” <L
GRIEVANCE PROCEDURE 4=

10.1 OQDefinition. A’ grievance is defined as any difference or dispute arising
from the application or interpretation of the terms of this Agreement. Al]
grievancas shall be in writing and filed within five (5) working days of the
act or omission complained of on a form to be developed by the parties. ' Such

form shall require the specific identification of the section of this Agreement ;°
alleged to be violated, the specific relief requested, and an acknowledgmen}é%?i%
; ot

that the grievance has heen filed within the appropriate time iimit.

- 10.2 Grievant. The employee organization' designated as the exclusivery
representative shall have the following rights: notice of the grievance; and{;w&]
the right to be present during any meeting at the Commissioner's lavel under/* L
the grievance procedure. ' vﬁz

10.3 Time Limits. The time ‘limits are of the essence and time limits 3¥
specified in each step of the grievance procedure may be extended by mutua}if}“ ~
_ ’ Lpﬁt;m*

agreement.

grievances without resort to the formal procedures outlined below.

10.4 Informal resalution. The parties encourage 'attempts to resalviéi?iip
b L
=<

10.5 The Grievance Procedure

. 10.5.1 Step 1. Assistant Commissioner {(division head). The grievance shall

be filed with the Assistant Commissioner or, wnhre applicable, the Commissioner .

who supervises the employee who shall meet with the grievant within ten (10)/

calendar days of such submissjon. The grievance shall be answered in writingiyuts

within seven (7) calendar days of such meeting. (
_ . ?;;

10.5.2 Step 2. Commissioner. Within fourteen (14) calendar days after the
date of the Assistant- Commissioner's answer or the date the answer was due,
whichever is earlier, the grievance may be filed with the Commissioner, who,
will meat with the grievant within ten {10) calendar days after receipt of thehéﬂ
‘grievance. The grievance shall be answered in writing within seven (7Y
calendar days of such meeting.

{ -
10.5.3 Arbitration (Method). Within fourteen (14) calendar days after the T;iL"
date of the Commissioner's answer, or the date the answer was due, whichever is ,
earlier, the Chapter may submit an unresolved grievance, except those related
to vacancies and job postings, to arbitration, but no individual employee may
submit a grievance to arbitration. Such demand for arbitration shall be filed
in writing with a copy to the Commissioner., Timely filing shall be determine
by U.S. Post Office mark.

™

bt



10.5.4 Step 3. Tripartite Arbitration Panel: Within fourteen (14) calendar 7
days after the date of the Commissioner’s answer or the date the answer was

due, whichever is eariier, the grievance may be filed with a tripartite pane]
established by the parties. The panel shall be comsidered the arbitrator and

shall consist of: . one member of the Board of Governors for Higher Education® -
selected by the Chapter, one member of the Board of Governmors for Highe :?fﬁ
fducation seiected by the Commissioner, and a third member of the Board of ZﬁxJ
Gavernors. for Higher Education appointed by the Chairperson of the Board. fm
The decision of the tripartite panel shall be final and binding according tg -7C$‘

Taw.

10.6 Authority of the arbitrator. The arbitrator shall have no power to add [ \La o
to, subtract from, alter, or modify this Agreement and make no award T

inconsistent with federal or state law or departmental regulations. .
10.6.1 The arbitrator shall render a decision in writfng no later than thirty (‘743

{30) calendar days after the conclusion of the hearing or receipt of hriefsyzgﬂF .

whichever is later, unless the parties otherwise agree, _

ARTICLE 11 =L

COMPENSATION _ =

11.1 Coﬁtpensation will be in accordance with Exhibit A attached hereto.-/é"h\ ¥

'é?@ i

: ARTICLE 12 : ' ?£$l~ i

INSURANCE AND RETIREMENT PLANS

12.1 The parties hereby incorporate by reference the existing pension[(
agreements entered into by the State of Connecticut and SEBAC on behalf of uniyy
employees as of the effective date of this Agreement. ‘

12.2  Insurance, retirement and disability compensation plans currently i 7{§ﬂ
effect will be continued in accordance with state-supported and/or approved '

plans.

ARTICLE 13
VACATIONS n

13.1 )Entitlement. Directors shall be entitled to a total of 22 workdays of j ¢
vacation each caiendar year, accrued at the rate of 1.833 days per caiendagfqp

" month of service. - AL

13.2.1 Upon leaving state service after six (6) months of centinuous service, ) '
a member shall receive a lump sum payment, based on the daily rate of pay, fo;jﬁ y

“accrued, but unused, vacation time. ) et
13.2.2 Conditions. Vacaticn-days taken by_an empféyee shall be subject tO/ZHT}ET
prior approval of the immediate supervisor. : “’Z}QF-

, ,,FfE,



" and is credited to the eligible employee on the comp

returning, from funerals of persons other than members of the immediate family,

13.2.3 Said -employees shall take a minfwum of ten (10) days vacation each

year, Up to ten (10) vacation days per year may be carried over into the next .
calendar year. Under no circumstances may vacation be accumulated at any time

to a total of more than sixty (60) calendar days. Unused vacation days in
excass of such maximum accumulation shall be forfeited.

ARTICLE 14
HOLIDAYS

14.1. Employees shall be granted time off with pay for the following holidays
if these holidays fall within their work year:

S

New Year's Day Independence Day /N
Martin Luther King Oay Labor Day P32
Lincoln's Birthdaz Columbus Day ¢
Washington's Birthday Yeteran's Day

Good Friday : Thanksgiving Day

Memorial Day - Christmas Oay .

~

14.2 If a holiday falls on a Saturday or Sunday, it shall” be considered : r\ﬁ‘
celebrated on the day granted by the state in lieu thereof, if one is so ':

A<

. granted,

ARTICLE 1§
SICK LEAVE

15.1 Accrual-. A1l Directors shall accrue sick leave with pay at the rate of

"one and one-quarter (1-1/4). working days per completed calendar month of

continuous full-time service commencing with the date of initial employment. - /{,,
Such leave starts to accrue only on the first working da{ of the calendar month m
etion of the cailendar /E‘aﬁi

‘.

menth. ) .

15.2 Conditions. Earned sick leave 'is granted to members for the following
reasons; (1) incapacitation for duty; (2) dental or medical examinations or
treatments for which arrangements cannot be made outside of working hours; (3)
when presence at work will expose others to contagious disease; (4) in the

~event of death in the immedfate family, when as much as three (3) working days'

leave with pay shail be granted. Immediate family means husband, wife, father,
mother, sister, brother, child or any other relative who is domiciled in the
member's household; (5} if critical illness or severe injury in the immediate
family creates an emergency which requires the attendance or aid of the
employee, then up to three (3) working days with pay in a calendar year shall
be granted; (6) as much as three (3) working days' Teave per calendar yearﬂ.

é |

§
>

shall be granted to fulfill the obligation of traveling to, attending, and

if granted by the Division Head.

]

15.3 A medical certificate rﬁay be required to substantiate a request of sick
leave for the following: . :

5,

, B . Y,
1. Any period of absence consisting of more than five consecutive i
working days; .
. =
7

-



. 3
2. To support request for sick leave of any duration during annua]}?"‘)’ﬁ\w

vacatmn'

3. Leave of any duration if absence from duty recurs frequently or 7{&(]‘]‘{\\'
habitually provided the employee has been notified that a cert1f1cateu

will be required;

4. Leave of any duration when ev1dence indicates reascnable cause for fgif;a§NT
requiring such a certificate. , / 71;:{1,

ARTICLE 16
PERSONAL LEAVE

g

16.1 Three (3} days of personal leave with pay in full days in each calendar

year shall be granted to each employee. To be eligible for personal leave

members must have completed six (6) months of continuous full-time employment*gnx)
with the Board. Except in emergency situations, members who desire such Ieave (7{&
shall raquest it from their immediate superv1sor, at least forty-aight (

hours in advance. Personal leave not taken in a calendar year shall not bg/ L;ﬁ

accumulated.

s

- ARTICLE 17

PROFESSIONAL GROWTH : ‘;;ﬁi)
in professional activities such as &

17.1 Participation, with prior approval,
conferences or seminars shall be encouraged, consistent with agency obllgat1ons

wﬁq

and financial Itm1tations.

17.2 For such approved attendance, employees shail be reimbursed for m11eage‘=ﬁ5Ll)
meals, and  lodging expenses  in accordance with standard state  travel
requiations, unless other arrangements are agresd upon hetween the staff memher

and the Comissioner,

ARTICLE 18
RETRENCHMENT . .

18.1 Seniority.  Seniority shall be defined as the continuous length of ,l;
employment with the department of higher education. 7

18.2 Insofar as possible under the circumstances, -as determined by the *.
'aCmna1ssicner, the parties shall permit the process of attrttion to effectuate
the requ1red reduction in staff.

18.3 Reassignment. If a reduction in staff is determined by the Commissioner
to be appropriate, the Commissioner will make reasconable effaorts to reassign
the affected employee to another position within the agency unless restr1cted

by law or contract. ' A _

%

18.4 Layoffs. When attrition and reassignment are insufficient or
inapplicable methods of effectuating the required reduction in staff,
bargaining unit members shall be laid off in accordance with the best interest

of the department and statutory mandates as determined by the Commissioner,
following consultaticn with the <Chapter, When in the judgment aof th
Commissioner, employees considered for -layoff possess substantially 51m11ar
skills and ab111ty, then the most senior émployse shall be retained.

L

-6 -



20.1 This Agreement constitutes the entire agreement between the partieé and

.
18.5 01rectors affect d should pe. lnfo'med of layoff as soon as practqcable L

and tn e event with kss than bur(t) esks’ novter.

18.6 In the event that the Department of Higher Education is merged into or
with any other state agency during the life of this Agreement, the Department £T$ﬁ

encourages and supports the successor employer in recognizlng that this
bargaining unit remain distinct and that the contract remain in effect.

(7
0

18.7 Recall. E=mployes shall resain on a recall list for one ca]endar year .
from the data of the layoff.

18.7.1 Filling of vacancies shall be based on the Board's statutory mandates

and the best interests of the Uepartment as determined by the Commissioner. 'W$
Nothing herein coatained shall require the recall of a laid-off employee if a
more skilled or. qua?if:ed candidate applies from qutside of the Department.

(-
ARTICLE 19 - ' ﬂLg
YACANCIES AND JOB POSTING A

139.1  Job Postings. As vacancies occur in the bargaining unit they shail be (E)
posted for a pericd of at least seven (7) calendar days, except when the best }-
interest of the Department requires otherwise. /71

19.2 Vacancies. When a vacancy occurs, the Commissioner or a designee shall

send a copy of the notice to the President of the Chapter.

ARTICLE 20 . S

ENTIRE AGREEMENT

concludes collective bargaining for its term.

ARTICLE 21 ' I~
SAVINGS CLAUSE-SEPARABILITY

21. 1 In the event that any provision of this Agreement, in whole or in part,

is held to be illegal, void, iavalid, or unenforceable by -any court or agency

of competent jurisdiction, all of the remaining terms, conditions, andj
provisions of this Agreement which are not rendered meanzngless 1noperable o;}f )
ambiguous as a consequence of the judgement shall remain in full force an

effectf ’ | . (}ll“

ARTICLE 22

DURATION
22.1 This Agreement shall be effective July 1, 1990 and shall continue and[ﬁ \
remain in full force and effect through June 30, 1993.
A



Exhibit A

COMPENSATION

Effective July 1, 1990, the salary minima far bargaining unit members shall be
as follaws:

Minimum ' : ;'
a. July 1, 1990 b. 52,000 U’WQ" _
c. June B, 1992 o d. 54,000 / -
e. May 14, 1993 f. 58,000 o

Unit members on the payroll on or after the dates indicated shall receive an
adjustment to their base salary in the amount and an the dates indicated: ;ﬂ

1. Effective July 13, 1990, 6.3 perceut adjustment to emp]oyee s current
base salary. _

?

2.  Continuation of base wage for the first twenty-f1ve pay periods 1n£& CE
1991-32.

3. Effective June 6, 1992, §.25 pertent adjustment to empioyee's currentﬁ i
base saiary.

4. Continuation of base wage for the first twenty-three pay periods in 4 /*
1992-93. (
5. Effactive May l4, 1993, 6.0 percent adjustment to employee's current { 3
base salary. / .
r¥
2nl

It shall be within the Commi551cner s dtscret1on to award merit pay, totaling. yiiﬁ¢ s
ne more than 1/4 perceat of the salary base of bargaining unit members 1n 5
rca1endar year 1991 aad 1992. _ (}

New hires and promotions from withxn are to be compensated at the discretion of[!ﬁfﬁf
the Commissioner, up to the mediam salary of ali bargaining unit members.

S

Longevity payments will be as follows for all bargaining unit members: _ -7

'iw iy

Years of Sarvice Annual Increment

] | 1N Ak
0 1 s -;5'112,{

20 - 25 - 2,590 :
~ over 25 3,454 . J
Semi -annual Tongevity lump-sum payments w11l be made an the first reqular pay/ J
day fo]lcwxng April 23 and October 24 of each year of the contract. fﬁfé
- a S | oAlacE



RESOLYED

5/9/91

DEPARTMENT OF HIGHER EDUATION
COLLECTIVE BARGAINING AGREEMENT

that on May 9, 1991 the Board of Gavernors for Higher Fducation
ratifies the collegtive bargaining agreement nagotiated with AFSCME
Local 1303-25§ of Council #4, cemposed of the Department of Higher
Education Directors. This agreament extends ratroactively from
July 1, 1990 through June 30, 1993. '

orma roreman Clasgow
Commissioner of Higher Education



MEMORANDUM OF AGREEMENT
BETWEEN
BOARD FOR STATE ACADEMIC AWARDS
AND

LOCAL 1303-282 OF CONNECTICUT COUNCIL #4,
AFSCHME, AFL-CIO

CEARTER OAK COLLEGE PROFESSICNAL EMPLOYEES

The Board for State Academic Awards (the "Board") and Local
1303-282 of Connecticut Council #4, AFSCME, AFL-CIO (the
"Unien®), have éntered into a collective bargaining agreement
covering the period July 1, 1991 through June 30, 1994, as

attached hereto.
The effective dates of the wage increases for the first two

years of this Agreement as follows: June 26, 1592 and May 14, .

1893.
This Agreement shall be reopened for the purpose of

negotiating both the amount of any general wage increase and

the effective date thereof for the final year of this Agreement

(1993~94).

BOARD FOR ACADEMIC AWARDS

LOCAL 1303-282,
CHARTER CAK COLLEGE

CONNECTICUT COUNCIL #4,
AFSCME, AFL-CIO :

By _ ‘ B@/QM ‘/ %ﬂf}d

A-4-5X - 23/ 72

Date Date
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MEMORANDUM OF AGREEMENT

This Agreement is made by and between the Connectjicut
State Police Union ("Union") designated as exclusive bargaining
representative under the State Empléyee Collective Bargaining
Act, Conn. Gen. Stat. §5-270 et seq. ("the Act"), and the State
of Connecticut'Executive'Brangh (the "sState"), including those
subdivisions thereof which bargain as separate employers under
the Act whose units are coveréd by this Agreement, for the
following bargaining unit:

State Police

I. LAYOFFS

1. May and June Lavoffs

The fourteen'(14) employees who were laid off in-the
spring of 1991 shall be reinstated effective not later than
November 15,'1991, without back pay. For all purposes other
than completion of the probationary period, their seniority
shall be restored retroactive to the date of layoff upon
completion of the probationary period. The Union and these
emplgyees agree that this constitutes a full and final
settlement of any grievances or other claims concerning their
layoffs. This settlement is without prejudice to either
party's position'on the proper interpretation of the contract,

and shall not be used as a precedent for any other case.



An employee who was laid off effective May 30, 1991, and

who elected to retire effective June 1, 1991, and an employee

who was laid off effective June 13, 199! and who elected to
retire effective July 1, 1991, shall be deemed to have made a
direct transiticn from State employment to retirement status
and thus be eligible for life insurance pursuant to Conn. Gen.
Stat; §5-257(d), partial sick leave payment pursuant to Conn.
Gen. Stat. §5—247(a5, and prorated longevity pay pursuant to
Conn. Gen. Stat. §5-213(b}. The statutory provisions
referenced herein are those of the Generai Statutes revised to

1991.
2. October 1991 Expense Reduction Plan

a. Each employee laid off pursuant to the October '

1991 ERP shall be offered reinstatement, without back pay or
benefits, to the position held prior to layoff. For all
purpeses other than. completion of the probationary period,
their seniority shall be restored retroactive to the date of
layoff upon completion of the probationary period. The Union
and- these employees agree that this constitutes a full and
final settlement of‘any'grievances or other claims concerning
their layoffs. This settlement is without prejudice to either
party's position on the proper interpretation of the contract,
and shall not be used as a precedent for any other case.

3. There shall berno addifional layoffs which result in

loss - of employment during 1991-92. 1In the event that
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programmatic changes require additional position eliminations,
every effort shall be made tc effect such reductions by
attrition. If attrition is insufficient, the State and the
Unions shall cooperate in effecting transfer or reassignment,
within a reasonable commuting diétance, and/or retraining of
affected employees.

The above shall not apply to grant or federally funded
positions eliminated or reduced due to loss of or reduction in
funding, or to appointments with termination or end dates. Nor
shall this Agreement prevent giving notices of layoff or
nonrenewal during 1991-92 for actions to be effective in
subsequent year(s), unless expressly provided to the contrary
in a unit agreement.

4. Reinstatement from Lavoff

a. Any employee who 1s reinstated from layoff
pursuant to the terms of this Agreement shall, upon
reinstatement, have restored to him/her the accumulated sick
leave balance which was in effect as of the date of layoff.

b. Any employee who is reinstated from layoff in
accordance with the provisions of this Agreement shall be
eligible to re-enroll in the same level of group life insurance
puréhased as of the time of layoff, without the waiting period

required for new enrollments pursuant to Conn. Gen. Stat.

§5-257.
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c. An employee who is reinstated pursuant to the

terms of this Agreement and who is a member of the Tier I

retirement system shall not be eligible for any refund of

contributions based on kis/her layoff. Any such employee who

accepts the State's offer of re-employment shall rescind any
vending request for a refund of retirement contributions. If
such refund has already been processed, the employee shall
repay the full amount to the State Retirement System.

d. Aﬁy employee who is reinstated from layoff

pursuant to the terms of this Agreement shall have restored to

his/her credit any unused personal leave day balance which

existed at the time of lavoff.

e. Any employee wheo is reinstated from layoff

pursuant to the terms of this Agreement, and who was enrclled
in a State group health insurance plan as of the time of
his/her layoff shall be reinstated to the same plan effective

as soon as possible, subject to rules and procedures of the
Comptroller's office. The State shall cooperate in ensuring
that, upon enrollment, no employee shall be denied coverage for
a previously covered preexisting condition which occurred after
layoff and prior to reenrollment,

f. Any employee who is reinstated from layoff
pursuant to the terms of this Agreement shall have the option

to purchase vacation time for which he/she received a lump sum

payment at the time of layoff, in accordance with the folloﬁing:
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(1) The employee shall be regquired to make a
written election to purchase vacation, on a form provided by
the State. Such election must be made not later than February
29, 1992, and submitted to the agency personnel office,

{2) The agency shall inform the employee of the
payment amount required. The payment amount required shall be
the gross wages paid less deductions for retirement
" contributions, FICA and income tax withholding. (Adjustments
for these items shall be made by the State.)

(3) Payment due must be made by the employee to
the agency not later than one week following the date of

notification of the amount due.

The State shall cooperate in providing information to the
Labor Department for any employee who purchases vacation and

seeks an adjustment in his/her unemployment compensation.

g. An employee who is offered reinstatement pursuant
to the terms of this Agreement and who declines shall retain
his/her reemployment rights under the applicable collective
bargaining agreement. The State shall not challenge the

receipt of unemployment benefits by an employee who remains on

layoff.

IT. WAGES AND WAGE RELATED SAVINGS

1. Collective Bargaining Increases. Wage increases and

modifications thereof shall be implemented in accordance with

the terms of the unit agreement attached hereto.
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2. Annual Increments. All emplcyees shall forego one

annual increment, lump sum payment and/or equivalent as

provided in the unit agreement attached hereto.

3. Pension Protection. Any employee who retires from

State service, under the State Employees' Retirement System
(fSERS“) or the Teachers' Retirement System ("TRS"), during the
1991 through June 30, 1994, and who, for
all of the

period from July 1,
the purposes of pension calculation, utilizes any or

1991-92 or 1992-9%3 contract years for the purpose of

calculating his/her final average earnings, shall be entitled

to include the wage increases and the meal allcwance increases

which would have been paid had the provisions of the attachea

unit agreement not been implemented.
Any employee who would have received an annual increment

in 1992-93 had the provisioné of paragraph 2, supra, not been

implehented, and who retires from State service under the State

Employees‘-Retirement System ("SERS") or the Teachers!

Retirement System ("TRS"), during the period from July 1, 1991

through June 30, 1994, and who, for the purposes of pension

calculation, utilizes 1592-93 contract year earnings for the

purpose of calculating his/her final average earnings, shall be

entitled to include the sum of five hundred dollars ($500.00)

.{prorated for part-time sérvice) in his/her final average

earnings.
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Any employeé-who penefits from this item 3 shall be
required to make the applicable employee contributiens on the
amount of imputed meal allowance'increases for which he/she is
receiving the benefit. For example, an employee in Tier I of
the SERS shall be required to pay two percent (23%) (five
percent if in Plan A) on the increase in his/her final average

- earnings which results from the application of this section.

III. WORKERS' COMPENSATION

1. There shall be an expansion of the "safety committee"
concept to additional facilities on a trial basis.

2. The parties shall jointly develop fraud aveidance

programs.

iv. LABOR-MANAGEMENT COMMITTEES

1. There will be pilot labor-management committee
profects at three Staté agencies. The agencies selécted for
those pilot projects shall be named by the Governor, after
consultation with representatives of SEBAC, within thirty (30)
days of legislative ratification of this Agreement.r

2. Each labor—managément cohmittee shall include
appréximately equal numbers of representatives of the emplbyér
and the unions which represent employees at the agency.

3. The discussion topics for these labor-management

committees will be focused on issues of economy and efficiency

of operation.
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4. The committees will make recommendations, with
implementation at the discretion of the State. Nothing done by

the committees shall be used as a basis for demandinq mid~term
bargaining, nor shall the discussions be used by either party
in any pending or future proceedings in any forum, including

pbut not limited to grievance and interest arbitrations.

v. VOLUNTARY LEAVES AND SCHEDULE MODIFICATIONS

1. Upon request of any employee, or group thereof, and

agreement of the appointing authority, a schedule modification

which reduces the work week or provides enhanced coverage or

efficiency, or a voluntary leave of absence may be granted. An

employee who is granted reduced hours or a leave of absence

shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already

" be provided in unit contract language, shall be at the sole
discretion of the agency, and the grant or denial thereof shall

not be the subject of or the basis for a collateral attack or

grievance review.

3. The agency shall notify the bargaining agent of any

agrzements reached or leaves granted hereunder.

4. Unpaid leave or reduced hours shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in writing, prior to final égreement, if any such
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schedule modifications would impact the accrual of leave time,
or sundry benefits.

5. Voluntary leaves undertaken as a result of these
provisions shall not operate to interrupt the continucus
employment status of the participant.

6. The willingness of the parties to agree to this
provision as a part of the overall settlement shall be without
prejudice, and shall have no value as precedent.

7. This ﬁrovisicn, as well as any leaves and schedule
modifications granted pursuant to this provision, shall sunset
no later than September 1, 1993, unless the appropriate parties
mutually agree to the continuation thereof.

8. Further provisions pertaining to this program are

detailed in Appendix a.

VI. UNIT AGREEMENT

The State and the Union have reached an agreement to
extend the collective bargaining agreement and implement wage
changes and other means of savings as specifically set forth in

the unit agreement attached hereto as Appendix B.

VII. GENERAL PROVISIONS

1. Those provisions of this Agreement, if any, which

modify the Pension Agreement between the State and SEBAC or

which affect pension and health insurance issues are subjeét to -

ratification by SEBAC.
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2. Those provisions of this Agreement which modify

and/or extend the unit collective bargaining agreement have
been ratified by the bargaining unit in accordance with

applicable rules and procedures of the Union.

3. This Agreement is subject to ratification by the

General Assembly.
4. Except as otherwise provided in this Agreement or an

Appendix, disputes over the application of this provisions of

this Agreement shall be resolved through discussion between the

parties.
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APPENDIX A

VOLUNTARY LEAVE AND SCHEDULE REDUCTION PROGRAM

A. General Provisions

1. Upon reQuest of any enployee, or group thereof, and
agreement of the appointing authority, a schedule modification
which reduces the work week,ror provides enhanced coverage or
efficiency, or a voluntary leéve of absence may be granted. Aan
employee who is granted reduced hours, or a leave of absence,
shall have his/her pay reduced accordingly.

2. Approval of any such regquest, except as may already be
provided in unit contract language, shall be at the sole
discretion of the agency and the grant or denial thereof shall
not be the sﬁbject of, or.the-basis f&r, a collateral attack,
or grievance review.

3. The agency shall notify the bargaining agent of any
agreements reached, or leaves granted, hereunder.

4. Unpaid leave, or reduced hours, shall not be granted
wherein the employee would fall below the unit threshold for
health insurance benefits. The employer shall notify the
empibyee in writing, prior to final agreement, if any such
schedule modifications would impact the accrual of leave time,
or sundry benefits. Any reduction in hours, or leave of
absence, pursuant to this program shall not affect the
bargaining unit status of the employee participating in the
program. 7 |
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5. Voluntary leaves undertaken as a result of these

provisions shall not cperate to interrupt the continuous

employment status of the participant.

5. The willingness of other parties to agree tc this

provision as a part of the overall settlement shall be without

fa

prejﬁdice and shall have nc value as precedent.

7. This Agreement, as well as any leaves and schedule -

modifications grantéd pursuant to this Agreement, shall take

effect as soon as practicable following legislative approval

and shall sunset no later than September 1, 1992, unless the

exclusive bargaining representatives and the State mutually

agree to the continuation therecf. This agreement shall be

construed to have retroactive effect if necessary to cover any

leaveg granted prior to legislative approval and which began on

or after June 1, 1991.

B. Specific Provisions

L L T

1. Plan Options

i. Leave of Absence Without Pay - duration between

one and twenty-four weeks. Employee shall return to same or

.If,'iej

o

similar position upon expiration of the leave.

ii. Sporadic Days 0ff - pre-scheduled days off of

less than one week at a time,

iii. Work Schedule Reductions

{#m;up:i"l
i

Examples: (Based on 35 hr. work week)

- - 4 day work week (20% reduction)

o
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4 7 1/2-hr. days/wk. (14.3% reduction)

4 8-hr. days/wk. (8.6% reduction)
- o days/pay period. (10% reduction)
- half-time (e.g. mornings/afterncons) (50%
reduction)

iv. Education Leave - days off without pay to
participate in educational programs with availability of
tuition reimbursement assistance as provided for in collective
bargaining aqreementé.

V. Other - any other mutually agreeable plan which
reduces State payroll costs. THE EMPLOYEE'S UNION

REPRESENTATIVE (IF APPLICABLE) MUST APPROVE ANY REQUESTS UNDER

THIS OPTION.

2. Modifications to Approved Applications - In the event
of a financial emergency, an empioyee who participates in the

program shall return to his/her regular work schedule as soon

as practicable.

C. Provisions Which MaVVConflict With Collective Bargaining

Agqreements
. The parties agree that certain benefits-should continue to

accrue to an employee who participates in this program,
notwithstanding contrary-provisions which may exist within
their collective bargaining agreement. A statement of those

benefits is set forth herein:
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Effect on Benefits and Status: An employee whose

application is approved under this program shall be entitled to

penefits as follows:

1. Health and Life Insurance - During the period of any
leave of absence, or work schedule reduction, approved in .
accordance with the agreement, an employee's health and life

insurance shall continue on the same basis as prior to the

leave-of schedule modification. In order to continue these

insurance coverages during such leave, the employee shall
contribute that portion of the premiums the employee would have
been required to contribute had the employee remained an active

employee during the leave period.

2. Seniority - An employee shall receive any seniority

credit for time lost as a result of a reduced work schedule
time or a leave of absence under the agreement. Thus, an
employee participation in this program shall receive full
seniority credit and will not have seniority profated. |
| 3. Vacation and Sick Leave Accruals -

7 i. An'employee on a reduced work schedule pursuant
to the agreement'shall continue to accrue his/her vacation and
sick’leave at the individual's rate of accrual prior ﬁo
participation in the program and shall not lose hié/her accrual

of vacation and. sick leave for any month of such schedule

modification.
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ii. An'employee who takes a leave of absence without -
pay shall continue to accrue sick leave and vacation for up to
two months subject to an? accrual maximums in the employee's
collective bargaining agreement. An employee who takes a leave
of aﬁsé&ce for more than two months will cease accruing
"vacation and sick leave after the first tﬁo months. In order
to be eligible for payment for these accruals, an employee must
be reinstated from the leave for at least two months.

4, Holidays - Holiday benefits will be paid in accordance
with the employee's collective bargaining agreement based upon
the leave of absence, except that those on a reduced work
schedule shall receive prorata credit forAany holiday falling
on a day on which he/she is not scheduled to work as a direct
result of this program. In no event shall the number of hours
of holiday credit exceed that granted to a full-time employée

working a standard work schedule,

Examples:

i. Employee on leave of absence for month of July
receives no holiday credit for iuly 4. |
_ ii. Employee reduces schedule to 4-day work week,
Monday = Thursday, receives full pay for holiday on Thursday,
Jui? 4, (not to exceed the number of hours in a full-tiﬁe day) -
iii. Employee reduces schedule to 4-day work week,
with Thursdays off, receives 80% holiday credit (recorded as

earned time) despite the fact that he/she was not scheduled to

work Thursdays.
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iv. Employee reduces schedule from 35 to 32

nours/week by increasing the daily hours scheduled from 7 to 8;

the holiday benefit cannot exceed 7 hours, egquivalent to that

granted a full-time employee. Therefore:

a) if scheduled to work Thursday - receives 7

hours holiday pay for July 4 holiday and may supplement with 1
hour accrued vacation cor receives 31 hours pay.

b) if scheduled off on Thursdays - receives

32/35 holiday credit (recorded as earned time).

Some agencies will revert to the standard work

NOTE:
schedule during holiday weeks, in the same manner in
which they currently revert full-time, 4-day work
weeks.,
5. Workers' Compensation - Benefits will continue to be

determined under Statutes.

6. Longevity - An employee shall be entitled te the full

longevity benefit without regard to the leave of absence or

reduced work schedule. (Payment to an employee on leave under

section B.1.i. shall be paid in accordance with Regulation

5-213-1, if applicable.)

7. Working Test Period - An employee on a promoticnal

working test period will be required to successfully complete
the equivalent of a full-time working test period. (Employees
on an initial working test period are not eligible for the

pfogram.)

8. Overtime -~ Payment shall continue in accordance with

the collective bafgaining agreement or regulation (if
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applicable). Reduction hours will not be counted as time
worked in determining eligibility for overtime payments.
9. Pensions -

i. A member of Tier I who is granted a leave of
absence without pa?-undEr this program will be entitled to
purchase credit for each month of leave at the rate of five (35)
pércent of his/her salary at the time leave is granted, plus

interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction in
work schedule under this program will be entitled to purchase
credit for a period equivalent to the reduction for each month
of the reduction at the rate of five (5) percent of his/her
salary at the time he/she applied for the credit.

iii. Time not workéd under this program (under any
option) will not count ﬁowards vesting service under Tier 1
unless the employee is at least age sixty (60). For employees
under Tier II the time will count for both vesting and credited
service.

iv. A Tier II member is not required to contribﬁterin
order to receive credit for time not worked under this program
except that hazardous duty members must make contributions
equai to four (4) percentAof salary. ‘

10. Miscellaneous Benefits
(a) Where existing collective bargaining agreement(s)

provide specific language on gqualification for or prorating of
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compensation items such as sﬁipends and/or fringe benefits,
those contracts shall go&ern.

(b} In all other disputes involving contraétual or
statutory benefits or stipends, employees shall be protected
from losses which are not specifically described in thié
Agreement or the written voluntary  leave agreements with the

Agency that are prepared pursuant to Section A.4, of this

Agreement.

(c)
the SEBAC -agreement, proration of the five hundred dollar

In clarification of Section II, subsection 1 of

($500.00) addition to final average earnings shall only occur
for those employees holding partffime positions, not those with

| reduced schedules pursuant to the voluntary leave agreement

between the parties.
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APPENDIX B

UNIT AGREEHENT

" STATE OF CONNECTICUT
AND
CONNECTICUT STATE POLICE UNION

S8TATE FOLICE (NP-1) BARGAINING UNIT

The State of Connecticut (the "Sﬁate") and the Connecticut
State Police Union (the "Union"), agree as follows:

1. The collective bargaining agreement between the State
and the Union which is cﬁrrently in force is hereby extended to
June 30, 1995. Article 38 of the contract is therefore revised
to provide for an expiration date of June 30, 1995.

2. Article 19, Section One of the contract is deleted and

the following substituted in lieu thereof:

Section One. General Wages.

{(a) Effective July 13, 1990, all employees shall
receive a four percent (4%) salary increse.

(b) (1) Effective July 12, 1991, the base annual
salary for all employees shall be increased by five
percent (5%}.

(b) (2) In addition to the increases in (b) (1) above,
the following increases to the pay plan shall be made:

Effective July 12, 1991, Steps 9, 10 and 11 of the
Trooper/Trooper First Class pay plan shall bhe
augmented as follows:

Step 9 ’ .60%
Step 10 1.16%
Step 11 - 2.00%
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3.

Effective July 12, 1991, sSteps 6, 7 and 8 of the
Sergeant pay plan shall be augmented as follows:

Step 6 CL71%
Step 7 . 1.39%
-Step 8 2.00%

Effective July 12, 1991, Steps 6, 7 and 8 of the
Master Sergeant pay plan shall be augmented as follows:

Step 6 .77%
Step 7 1.51%
Step 8 2.00%

{c} Effective May 14, 1993, the base annual salary
for all employees shall be increased by four and

one-nhalf percent (4.5%).

(d) The parties agree to a wage reoperner for the
purpose of negotiating the base salary for the fourth
year of the agreement. Negotiations shall commence
within thirty (30) days of receipt of a written

request by either party, on or after February 15, 1993.

(e} The parties agree to a wage reopener for the
purpose aof negotiating the base salary for the fifth
year of the agreement. Negotiations shall commence
within thirty (30) days of receipt of a written _
request by either party, on or after February 15, 1994.

(£) The parties agree to a reopener for the purpose
of negotiating Section Five of Article 15 (shift
differential) for the fourth and fifth years of the
agreement. Negotiations shall commence in the same
manner and at the same time as the negotlatlons in

subsectlons (d) and (e) above.

(g) Annual increments will not be paid for the
contract year 1992-93., Effective with the contract
year 1993-94, employees will continute to be eligible
for and receive annual 1ncrements in accordance with

ex1st1ng practice.

Article 19, Compensation, Section Two, Meal Allowance

e g

(Reth

Mokl kil e
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(a) of the contract is deleted and the following is substituted

in lieu thereof:
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The meal allowance of $13.35 shall be suspended for
the period commencing November 1, 1591 and ending July
11, 1992. This suspension shall not apply to HCOT/OPA
assignments and the meal allowance of $13.35 shall
continue to be paid on such assignments. '

Commencing July 12, 1992, the meal allowance shall be
reinstated at the rate of $13.35 and shall continue at
that rate until January 7, 1993. Commencing January
8, 1993, the meal allowance shall be increased to

$13.95.

Thereafter, any future meal allowance increases shall
be equal to the same percentage as the general wage
increase or by the percentage equivalent of any dollar
increase to the gneeneral wage base.

The meal allowance shall be calculated in accordance
with pre-existing regulations.

4. Neither party will argue that the language of the
reopener clausé mandates or precludes July 1 increase dates or
that the language of the reopener clause mandates br precludes
a general wage increase(s) in the 1993-94 and/or 1994-95
contract year(s). The effective date of any increase in the
meal allowance in 1993-94 and/or 1994-95 shall not necessarily
be tied to the date of any general wage lncrease(s).

5. article 13, Order of Layoff and Reemployment, Section
Two, 1s amended to provide "four (4) weeks" rather than "two
{2) weeks" notice of layoff.

6.  Article 13, Order of Layoff and Reemployment, is
amended to add a new Section Five as follows:

Reemployment of laid off permanent employees shall be
in reverse order of layoff (last out is first to be
recalled within a rank).
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7. In all other respects, the provisions-cf the 1990-93
contract remain in effect and shall continue through June 20,
1995. Economic provisions, such as but not limited to tuition
funds, conference funds,‘hight shift differential and weekend
differential for 1993-95 shall continue at the same rates as

established for the 1592-%3 contract year.
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IN WITNESS WHERECF, the parties have executed this

Agreement this third day of February, 1992.
STATE QOF CONNECTICUT

By &4é;%xwﬁﬁé éﬁﬁ %éi%%A%J‘

Saranne P. Murray
Negotiator for the Sta

CONNECTICUT STATE POLICE ION

/,

Robert F< walczyk
President

BY
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MEMORANDUM OF AGREEMENT

This Agreement is made by and between the Connecticut
Employees Union Independent, SEIU ("Unioﬁ“), which is
designated as an exclusive bargaining representative under the
State Employee Collective Bargaining Act, Conn. Gen. Stat.
§5-270 et seqg. ("the Act"), and the State of Connecticut
Executivé Branch {(the "State"), for the following bargaining

unit:

Maintenance and Service Employees (NP-2)

I. LAYOFF8 AND FURLOUGHS

1. May and June Lavoffs

7 An employee who was laid off effective May 30, 1991,
and who elected to retire effective June 1, 1991, and an’
employee who was lald off effective June 13, 1951 and who
elected to retire effective July 1, 1991, shall be deemed to
have made a direct transition from State employment teo
rétirement status and thus be eligible for life insurance
pursuant to Conn. Gen. Stat. §5-257(d), partial sick leave
payment pursuant to Conn. Gen. Stat. §5-247(a), apd prorated
lbnéevity pay pursuant to Conn, Gen. Stat. §5-213(b). The
statutory provisions referenced herein are those of the General

Statutes revised to 1991.

—"



2. Cctober 1991 Expense Reduction Plan

a. Each employee laid off pursuant to the October

1991 ERP shall be offered reinstatement, without back pay or

benefits, to the position held prior to layoff. Reinstatements

shall be effective January 10, 1992, except that employees of
the Department of Transportation who have snow and ice.related
assignments shall be offered reemployment effective December
27, 1891. No employee who would otherwise have gqualified for
an annual increment, lump sum payment or equivalent shall be

- denied payment as a result of being on laycff between October
The terms of reinstatement shall be in

1, and January 10.

accordance with paragraph 5 below. The Union agrees that any

and all grievances, arbitrations, prohibited practice charges,
lawsuits and other claims concerning such layoffs shall be
withdrawn, and that no other claims concerning these layoffs

shall be filed or pursued.
b. Each bargaining unit shall select one of the

following options concerning the ERP furloughs.

I. For units which have no furlough days as part of

their concessions:

A, No payment for furloughs; no withdrawal of.
claims;
- OR -
B. Individual employee election of:
1. One-half pay and all claims withdrawn or
2. Full pay, with days deducted from the

employee's accrued vacation.

“+
4
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II. Fdr units which have a sufficient number of
furlough days as-part of their céncessions, all
of the ERP furlough days shall be credited or
applied to the furlough day obligatien.

III. For units which do not have a sufficient number
of furlough days as part of their concessions,
all of the ERP furlough days shall be credited or
applied to the furlough day obligation and the
excess shall be in accordance with the unit
election as set forth in IA or B above.

Each unit shall make its electibn by December 31, 1991, in
writing, to the Office of Labor Relations. For any election
which calls for withdrawal of claims, all grievances,
arbitrations, prohibited practice charges, lawsuits and other
claims cbﬁcern!bing unpaid time under the ERP shall be
withdrawn and no other claims concerning same shall be filed or
pursued.

3. There shall be no additional layoffs which result in
loss of employment during 1991-92. 1In the event that
programmatic changes require additional position eliminations,
every effort shall be made to effect such reductions by
attrition. If attrition. is insufficient, the State and the
Unions shall cooperate in effeéting transfer or regssignment,
within a reasonable commuting distance, and)or retraining of

affected employees. This provision is subject to modification
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in unit agreements.

4.
positions eliminated or reduced due to loss of or reduction in

funding, or to appointments with terminaticon or end dates. Nor
shall this Agreement prevent giving notices of layocff or
-nonrenewal during 1991-92 for actions to be effective in
subsequent year(s), unless expressly provided to the cdntrary
in a unit agreement;
Further, notwithstanding the ébove, if any employee(s)

is/are reinstated priocr to July 1, 1992 as a result of a
grievance, arbitration, prohibited practice charge,Alawsuit or
other claim over layoffs/bumping:

(a) If the reinstatement is ordered due to
improper selection (e.g. seniority), the State shall have the-
right to lay off the employee(s) who should have been selectéd.

(p) If the reinstatement results from a finding
of improper subcontracting, the State and the Union shall
reopen negotiations for the purpose of discussing means of
achieving savings needed through June 30, 1%92, if any, to
accommodate that reinstatement.

- 5. Rainstatement freom Layoff

a. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall, upon
reinstatement, have restored to him/her the accumulated sick

leave balance which was in effect as of the date of layoff.

56175/ 4
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b. Any employee who is-reinstated'from layoff in
accordance with the provisions of this Agreement shall be
eligible to re-enroll in the same level of group life insurance
purchased as of the time of layoff, without the waiting period
required for new enrollments pursuant to Conn. Gen. Stat.
§5-257.

c. An employee who is reinstaﬁed pursuant to the
terms of this Agreement and who is a member of the Tier I
retirement system shall not be eligible for any refund of
contributions based on his/her layoff. Any such employee who
accepts the State's offer of re-employment shall rescind any
pending reguest for a refund of retirement contributions. If
such refund has already been processed, the employee shall
repay the full amount to the State Retirement System.

d. Any employee who is reinstated from layoff
pursuant to the terms of this Agreement, and who was enrolled
in a State group health insurance plan as of the time of
his/her layoff shall be reinstated to the same plan effective
as soon as possible, subject to rules and procedures of the
Comﬁtroller's office. The State shall cooperate in ensuring.
that, upon enrollment, nc employee shall be denied coverage for
a p}éviously covefed preexiéting condition which occurred after
layoff and prior to reenrollment.

e. Any employee who is.reinstated from layoff

pursuant to the terms of this Agreement shall have the optiocn
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to purchase vacation time for which'hé/she reééived a lump sunm

payment at the time of layoff, in accordance with the following:
(1) The eﬁployee shall be required to make a

written election to purchase vacation, on a form provided by

the State. Such election must be made not later than one week

following the date of reinstatement, and submitted to the
employee's agency personnel office.
(2) The agency shall inform the employee of the

payment amount reguired. The payment amount required shall be

thé gross wages paié less deductions for retirement
contributions, FICA and income tax withholding. (Adjustments
for these items shall be made by the State.)

(3) Payment due must be made by the employee to
theﬂagency-not latef than one week following the date of
notification of the amount due.

The State shall cooperate in providing information to the
Labor Department for ahy employee who purchases vacation and
seeks an adjustment in his/her unemployment compensation.

f. An employee who is offered reinstatement pursuant
to the terms of this Agreement and who declines shall retain
his/her reeﬁployment rights under the applicgble collective

bargaining agreement. The State shall not challenge the

receipt of unemployment beénefits by an employee who remains on

1ayoff.

5617S/6
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IT. WAGESVAND WAGE RELATED SAVINGS

1. Collective Bargaining_Increasegs. Wage increases and .

medifications thereof shall be implemented in accordance with
the terms of individual unit agreements attached hereto.

2. Annual Increments, Merit and Equivalent Increases.

a. Except as may be provided in uﬁit agreements, in
units which do not have 1991-92 contracts, employees will keep
their July 1991 and January 1992 annual increments, merit
increases, lump sum payments and/or equivalents. For these
units, annual increments, lump sum payments and/or equivalents,
shall not be éaid for the contract year 1992-93.

b. Except as may be provided in unit agreements, in
units which have 1991—§2 contracts, employees will keep their
July 1991 annual incfements, merit increases, lump sum payments
and/or equivaients; For these units, annual increments, lump
sum payments and/or egquivalents, shall not be paid in January
1992 and July 1993.

c. Units with other than July and January dates.
shall forege one annual increment, lump sum.payment-and/or
equivalent on the applicable dates. '

3. Pension Protection. Any employée who retires from
State service, under the State Employees' Retirement System
("SERS") or the Teachers' Retirement System ("TRS"), during the
period from July 1, 1991 through June 30, 1394, and who, for

the purposes of pension calculation, utilizes any or all of the
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1991-92 or 1992-33 contract years for the purpose of

calculating_his/her final average éarnings, shall be entitled

‘to include the wage increases which would have been paid had

the provisions of paragraph 1 supra and the related unit

agreements not been implemented.

Any employee who would have feceived an annual increment
in 1992-93 had ﬁhe provisions of paragraph 2, supra, not been
implementéd, and who retires from State service under the State
Employees’ Retifement System ("SERS") or the Teachers!

Retirement System ("TRS“), during the period from July 1, 1991

through June 30, 1594, and who, for the purposes of pension

calculation, utilizes 1992-93 contract year ea:nings for the
purpose of calculating his/her final average earnings, shall be
entitled to include the sum of five hundred dollars ($500.60)
(prcfaﬁed for part-time service) in his/her final average
earnings.

In order to provide pension protection for employees
covered by the Alternate Retirement Program ("ARP"), if an

employee enrolled‘exclﬁsiveiy in ARP leaves State service

. during the period from July 1, 1991 through June 30, 1994, and

at the time of separation has at least ten (10) years of actual
State service, the State shall make the émployer contribution
to ARP on the wage increases which would have been paid on

his/her salary during the 1991-92 and/or 1992-93 contract

years, if the provisions of paragréph 1 supra had not been

56175/8
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implemented. Implementation of this provision is subject to
the approval of TIAA—CRéF.

Any employee who benefits froﬁ this item 3 shall be
required to make the applicable employee contributions on the
amount of imputed wage increases for which he/she is receiving
the benefit. For example, an employee in Tier I of the SERS
shall be required to pay two percent (2%) (five percent if in
Plan A) on therincrease in his/her final average earnings which
results from the applicatioﬁ of this section.

4, Furloughs. Credit for furlough days for purposes
of pension, longevity, leave accruals and other benefits shall
be treated in the same manner as leave under the Voluntary

Leave section of this Agreement.

S. Objective Job Evaluation. Except as may be provided

in unit agreeements, the provisions of this section shall not
affect implementation of objective job evaluation studies

according to existing contracts.

I1I. WORKERS' COMPENSATION

1. There shall be an expansion of the "safety committee"

concept to additional facilities on a trial basis.

2. The parties shall jointly develop fraud avoidance

programs.
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IV. LABOR-MANAGEMENT COMMITTEES
1. There will be pilot labor-management committee
projects at three State agencies. The agencies selected for

those pilot projects shall be named by the Governor, after
consultation with representatives of SEBAC, within thirty (30)

days of legislative ratification of this Agreement.

. 2. Each labor-management committee shall include

approximately equal numbers of representatives of the employér

and the unions which represent employees at the agency.

3.
committees will be focused on issues of economy and efficiency

The discussion topics for these labor-manadement

of operation.
4. The committees will make recommendations, with

implementation at the discretion of the State. Nothing done by
the committees'shall be used as a basis for démandinq mnid-term
bargaining; nor shall the discussions be used by either party
in any pending or future proceedings in any forum, including
but not limited to grievance and interest arbitrations.

V. VOLUNTARY LEAVﬁS AND SCHEDULE MODIFICATIONS
1.1 Upon request of any employee, or group thereof, and
agreement of the appointing authority, a schedule modification
which reduces the work week or provides enhanced coverage or
efficiency, or a voluntary leave of absence may be granted. An

employee who is granted reduced hours or a leave of absenhce

shall have his/her pay reduced accordingly.

5617S5/10
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2. -Approval of-any such reguest, except as may already
be provided in unit contract language, shall be at the sole
discretion of the agency, and the grant or denial thereof shall
not be the subject of or the basis for a collateral attack or
grievance review.

3. The agency shall notify the bargaining agent of any
agreements reached or leaves granted hereunder.

4. Unpaid leave ¢r reduced hours shall not be qranteﬁ
wherein the employee would fall below the unit threshold for
health insurance benefits. The employer shall notify the
emplbyee in writiﬁg, prior to final agreement, if any such
schedule modifications would impact the accrual of leave time,
or sundry benefits.

5. Voluntary leaves undertaken as a result of these
provisions shall not operate to interrupt the contihuous
employment status of the participant.

6. The willingness of'the parties to agree to this
provision as a part of the overall settlement shall be without
prejudice, and shall have no value as precedent.

7. This provision, as well,aé any leaves and gchedule
modifications granted pursuant to this provision, shall sunset
no later than September 1, 1993, unless the appropriaﬁe parties
mutually agree to the continuation thereof,

8. Further provisions pertaining to this program are

detailed in Appendix A.
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VI. UNIT AGREEMENTS

The State and the Unicn have reached téntative agreements
to extend collective bargaining agreements and implement wage
changes.and other ﬁeans of savings as specifically set forth in
the unit agreement(s) attached hereto as Appendix B.

vII. GENERAL PROVISIONS

1. Those provisions.of this Agreement, if any, which

modify the Pension Agreement between the State and SEBAC or

which affect pension and health insurance issues are subject to

- ratification by SEBAC.

2. Those provisions of this Agreement which modify

and/or extend individual unit ccllective bargaining agreements
are subject to ratification by each of the bargaining units in -
accordance with applicable rules and procedures of the

exclusive bargaining representative.

3. Any individual bargaining unit which fails to ratify

this Agreement and/or the related unit agreement shall not bhe

entitled to the benefits and protections of this Agreement.

4. This Agreement is subject to ratification by the

General Assembly.
Except as otherwise provided in this Agreement or an

5.
<. ¥ +he

Appendix, disputes over the application of &&= provisions of

this Agreement shall be resolved through discussion between the

parties.
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APPENDIX A

VOLUNTARY LEAVE AND SCHEDULE REDUCTICN PROGRAM

A. General Provisions

1. Upcn reguest of any emplovee, or group thereof, and
agreement of the.appointing authority, a schedule modification:
which reduces the work week, or provides enhanced coverage or
efficiency, or a voluntary ieave of absence may be granted. Aan
employee who 1is grantéd reduced hours, or a leave of absence,
shall have his/her pay reduced accordingly.

2. Approvallofrany such request, except as may already be
provided in unit contract language, shall be at the sole
discretion of the agencﬁ and the grant or denial thereof shall
not be the subject of, or the basis for, a collateral attack,
or grievance review.

3. The agency shall notify the'bargaining agent of any
agreements reached, or leaves granted, hereundef.

4. Unpaid leave, or reduced hoﬁrs, shall not be granted
whereih the employee would fall below the unit threshold for
health insurance benefits. The employer shallrnotify the :
employee in writing, prior to final agreement, if any such
schedule modifications would impact the accrual of 1ea§e time,
or sundry benefits. Any reduction in hours, or leave of
absence, pursuant to'this program shall not affect the
bargaining unit status of the employee participating in the

program.
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5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of other parties to agree to this

provisidn-aS'a part of the overall settlement shall be without

prejudice and shall have no value as precedent.

7. This Agreemcnt, as well as any leaves and schedule
modifications granted pursuant to this Agreement, shall take
eﬁfect as soon as practicable following lgg}slative approval
and shall sunset no later than September i; 1993, unless the
exclusive bargaining representatives and the State mutually
agree to the continuation thereof. This agreement shall be

construed to have retrodactive effect if necessary to cover any

leaves granted pfior to legislative approval and which began on

or after June 1, 1991.

B, Specific Provisions

1. Plan Options

i, Leave of Absence Without Pay - duration between
onne and twenty-four weeks. Employee shall return to same or
similar position upon expiration of the leave.
.. ii. sporadic Days Off - pre-scheduled days off of
less than one Qeek at a time.
iii. Work Schedule Reductions
Examples: -(Based on 35 hr. work week)

- 4 day work week (20% reduction)

56175/14
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4 7 1/2-hr. days/wk. (14.3% reduction)

- 4 8-hr. days/wk. (8.6% reduction)

9 days/pay period. {10% reductien)

half-time (e.g. mornings/afternoons) (50%
reduction)

iv. Education Leave - days off without pay to
participate in educational programs with availability of
tuition reimbursement assistance as provided for.in cﬁllective
bargaining agreements.

V. Other - any other mutuélly agreeable plan which
reduces State payroll cdsts. THE EMPLOYEE'S UNION

REPRESENTATIVE (IF APPLICABLE) MUST APPROVE ANY REQUESTS UNDER

THIS OPTION.

2. Modifications to Approved Applications - In the event
of a financial emergency, an employee who participates in the
program shall return to his/her reqular work schedule as soon

as practicable.

C. Provisions Which Mayv Conflict With Collectjive Bargaining

Agreements

The parties agree that certain benefits should continue to
acc%ﬁe to an employee who participates in this progranm,
notwithstanding contrary provisions which may exiét within
their collective bargaining agreement. A statement of those

benefits is set forth herein:
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Effect on Benefits and Status: An employee whose

application is approved under this'program shall be entitled to

benefits as follows:
1. Health and Life Insurance - During the period of any

leave of absence, or work schedule reduction, approved in

accordance with the agreement, an employee's health and life

insurance shall continue on the same basis as prior to the

S¥ s
leave of schedule modification. In order to cigtinue.ghese'

insurance coverages during such leav%, the employee shall

contribute that portion of the-premiums the employee would have

been required to contribute had the employee remained an active

employee during the leave period.

2. Seniority - An employee shall receive any seniority

credit for time lost as a result of a reduced work schedule
time or a leave of absence under the agreement. Thus, an
employee participation in this program shall receive full
seniority credit and will not have seniority prorated.
3. Vacation and Sick Leave Accruals -

i. An employee on a reduced work schedule pursuant
to the agréement shall continué to accrue his/her vacation and
sick leave at the individual's rate of accrual prioi to

participation in the program and shall not lose his/her accrual

of vacation and sick leave for any month of such schedule

modification.

56175/16
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ii. An employee who takes a leave of absence Qithout
pay shall continue to aécrue sick leave and &acation for up to
two months subject to any accrual maximums in the employee's
collective bargaining agreement. An employee wﬁo takes a leave
-of absence for more than two months will cease accruing
vacation and sick leave after the first two months. In order
to be eligible for payment fof these accruals, an émployee must -
be reinstated from the leave for at least two months.

4. Holidays — Holiday benefits will be paid in accordance
with the employee's collective bargaining agreement based upon
the leave of absence, except that those on a reduced work
schedule shall réceive prorata credit for any holiday falling
on a day on‘which he/she is not scheduled to work as a direct
result of this program. In no event shall the number of hours
of holiday credit exceed that granted to a full-time employee
working a standard work schedule. '

Examples:

i. Employee on leave of absence for menth of July
receives nc holiday credit for July 4.

ii. Employee reduces schedule tor4-day work week,
Monday - Thursday, receives full pay for holiday on Thursday,
Jui? 4, {(not to exceed the-number of hgurs in a full-time day).

iii. Employee reduces schedule tdld-déy work week,
with Thursdays off, receives 80% holiday credit (recorded as

earned time) despite the fact that he/she was not scheduled to

work Thursdays.
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iv. Employee reduces schedule from 35 to 32

hours/week by increasing the daily hours scheduled from 7 to 8;

the holiday benefit cannot exceed 7 hours, equivalent to that

granted a full-time employee. Therefore:

a) if scheduled toc work Thursday - receives 7

hours holiday pay for July 4 holiday and may supplement with 1

hour accrued vacation or receives 31 hours pay.

b) if scheduled off on Thursdays - receives -

32/3% holiday credit (recorded as earned time).

Ssome agencies will revert to the standard work
schedule during holiday weeks, in the same manner in
which they currently revert full-time, 4-day work

weeks.

NOTE:

5. Workers' Compensation - Benefits will continue to be

determined under Statutes.

6. Longevity - An employee shall be entitled to the full

longevity benefit without regard to the leave of absence or

reduced work schedule. (Payment to an employee on leave under

section B.1.i. shall be paid in accordance with Regulation

5-213-1, if applicable.)
7. Working Test Period - An employee on a promotional

working test period will be required to successfully complete

the”equivalent of a full-time working test period. (Employees
on an initial working test period are not eligible for the
prdgram.) _

8. Overtime - Payment shall continue in accordance with

the collective bargaining agreement or regulation (if
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applicable). Reduction hours will not be counted as time
worked in determining eligibility for overtime payments.
9. Pensions - |

i. A member of Tier I who is granted a leave of
absence without pay under this prcgram wili be entitled to
purchase credit for each month of leave at the rate of five (5)
percenﬁ of his/her salary at the time leave is granted, plus
interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction in
work schedule under this program will be entitled to purchase
credit for a beriod equivalent toc the reduction for each month
of the reduction at the rate of five (5) percent of his/her
salary at the time he/she applied for thé credit.

iii. Time not worked under this program (under any
option) will not count towards vesting service under Tier 1
unless the employee is at least age sixty (60). For employees’
under Tier II the time will count for both vesting and credited
service. -

iv.‘ A Tier II member is not required to contribute in
order to receive credit for time not worked under this pregram
except that hazardous duty members must make contributions
equal to four (4) pércent of salary.

10. Miscellaneous Benefits
(2) Where existing collective bargaining agreement(s)

provide specific language on gualification for or prorating of
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compensation items such as stipends and/cr fringe benefits,

those centracts shall govern.

(b)) In all other disputes involving cohtractual or
statutory benefits or stipends, employees shall be protected
from losses which are not specifically described in this
Agreement or the written voluntary leave agreements with the
Agency that are prepared pursuant to Section-A.4. of this

Agreement.

(c} In clarification of Section II, subsecticn 1 of

the SEBAC agreement, proration of the five hundred dollar
($500.00) addition to final average earnings shall only occur
for those employees holding part-time positions, not those with

reduced schedules pursuant to the voluntary leave agreement

- between the parties.
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APPENDIX B

UNIT AGREEMENTS
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MEMORANDUM OF AGREEMENT
BETWEEN
TEE 8TATE OF CONNECTICUT
AND
CONNECTICUT EMPLOYEES UNION INDEPENDENT

MAINTENANCE AND SERVICE (NP=-2) BARGAINING UNIT

In furtherance of the Agreement between the State of
Connecticut and the State Employee Bargaining Agent Coalition
("SEBAC"), the State of Connecticut (the "Stéte“) and Connecticut
EmployeesrUnion Independent (the "Union"), agree as follows:

1. The collective bargaining agreement (the ﬁcontract")
between the State and the Union which is currently in force is
hereby extended to June 30, 1994, Article 65 of the contract is

therefore revised to provide for an expiration date of June 390,

1594. The contract will be reopened January 2, 1593 for the

purpose of negotiating the amount of any dgeneral wage increase
and effective date thereof for the last year of the agreement
(July 1, 1993 - June 30, 1994).

| 2. Other provisions of the contract are revised and
incorporated pursuant to the attached.

3. In all other respects, the provisions of thé contract
which were in effect during 1950-91 shall continue through June
30, 1994. Economic provisions not otherwise specifically
mentioned and increased, such as but ‘hot iimited to tuition
funds, conference funds, night shift differential and weekgnd

differential shall continue at the same rates as established for
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the 1990-91 contract year.

4. The State and the Union shall cooperate in expeditinq,
five (5) laycff or layoff related.fgases to arbitration. The
= _

Union shall notify the State of the cased selected by it.to be
heard as socon as practical. Each party reserves its full legal
rights with regard to any pending unresolved grievance or court
proceeding regarding layoffs, furloughs and shutdowns which are
not resolved by the Coalition Agreement or séparate settlement
agreement between the parties.

5. In the event of any inconsistency or ambiguity between
this Memorandum and the provisions incorporated by reference with
respect to the general SEBAC Agreement relating to transfer or
job assignment, the provisions of the collectivel bargaining
agreement shall prevail and control.

6. For purposes .of layoff' {job security), any employee
transferring into the NP-2 unit shall only be entitléd to
seniority based on the length of continuocus service within the
NP-2 bargaining unit.

7. . The Sfate and Union agree that discussions concerning
cross-agency transfer/job assignmenﬁs under the Early Retirement
Program described in the boncession agreement shall commence no
later than January 17, 1992. If, after thirty (30) days, the
State and the Union have not reached agreement, any unresolved
issues may be submitted by either party to binding interest

arbitration before Jeffrey Selchik as the designated arbitrator.
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IN WITNESS WHEREOF, the parties have executed the fbregoinq

Memoranda of Agreement and unit agreement this third day of

February, 1992.

STATE OF CONNECTICUT

By .

géfm 9/%4% (£
L

Saranne. P. Murray
Negotiator for the State

CONNECTICUT EMPLOYEES UNICN INDEPENDENT

%w G /57

Steven Perruccio
President
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TENTATIVE AGREEMENT
BETWEEN
TEE STATE OF CONNECTICUT
- and -
CONNECTICUT EMPLOYEES UNION INDEPENDENT
MAINTENANCE AND BERVICE (NP-2) BARGAINING UNIT

July 1, 1991 -~ June 30, 1994

Article 1, Recognition

No change.

Article 2, Entire Agreement

~

No change. '

Article 3, Non-Discrimination and Affirmative Action

No change.

Article 4, No Strikes-No Lockouts

No change.

-

Article 5, Management Rights

No change.

Article 6, Union Security

No change.

Article 7, Union Rights

No change.



Article 8, Personnel Records

Noc change.

Article 9, Service Ratings

No change.

article 10, Training

Revise Section Three, subsections (a), (b) and (c) (1) to

read:

(a) Tuition Reimbursement. The State shall allocate
fifty thousand dollars ($50,000) during each contract
year for employees to participate in the existing
tuiticn reimbursement program. Employees who
participate in gqualifying education programs shall be
reimbursed up to maximum of ninety dollars ($90) per
credit for undergraduate courses and one hundred and
ten dollars ($110) per credit for graduate courses
taken at accredited institutions of higher education
for up to a total of eighteen (18) credits per year.
Where practicable the employer may adjust an
employee'’s work schedule so as to accommodate course

work related to employment.

(k) The State shall allocate forty-five thousand
dollars ($45,000) in each contract year for the .
purpose of providing relevant education and training
" to employees in conjunction with the Department of
Education or comparable programs. Implementation of
such programs shall be by mutual agreement of the

parties.

(c} <cConference Fund. (i) Twenty-five thousand
dollars ($25,000) shall be allocated per contract year
to finance attendance at workshops, seminars or
conferences by employees, without loss of pay or’
benefits. No overtime will be paid nor will
compensatory time accrue for travel to or from such
activity or attendance at such activity. Such
workshops, seminars or. conferences must be educational
and beneficial to the employee and the agency and
shall not include steward training. A maximum of four
hundred dollars ($400) shall be allotted for any one
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attendance and no employee will attend more than two
conferences, workshops or seminars per year of this

agreement. These funds shall be used for payment of
fees and/or travel expenses, including such items as

meals or lodging.

Delete former Section Three, subsection (c)(ii) and
renumber remaining subsections accordingly.

No change in the remainder of this Article.

Article 11, Working Test Period

No change.

Article 12, Seniority

Add to Section One:

For eﬁployees with more than six (&) months of State
service, seniority shall be bridged for any period of
continuous layecff 1f the employee 1is reemployed within

thirty-six (36) months.

Add to Section One:

For purposes of layoff (job security), an employee who
transfers into the NP-2 bargaining unit shall only be
entitled to seniority based on the length of
continuous service within the NP-2 bargaining unit.

No change in the remainder of this Article.

azrticle 13, Order of Layoff or Reemplovment

No change.

. Article 14, Vacancies

No éhange.

Article 15, Transfers

No change.
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article 18, Grievance Prccedure

No change.

article 17, Dismissal, Suspension, Demotion and Other Discipline

No change.

Article 18, Hours of Work, Work Schedules and Overtime

Revise the first sentence of Section Sixteen (d) to read:

(i) During the life of this Agreement, Section
5-245(b) (1) shall be deemed to exempt from overtime all
employees being paid above Salary Group 24, and those
unclassified positions which on June 30, 1977 were

deemed exempt positions.

In Section Sixteen (d) (iii), change Salary Group 20 to Salary
Group 24. )
No change in the remainder of this Article.

Article 19, Safety

No change.

Article 20, Compensation

Revise Section One to add new subsectons (e) and (f) as

follows:

(e) Effective June 26, 1992, the base annual salary for

_ all bargaining unit employees shall be increased by

- - five percent (5.0%). '

(£} Effective May 14, 1993, the base annual salary for
all bargaining unit employees shall be increased by
four and one-half percent (4.5%).

Revise Section Two to read:

Anniversary increasgs (annual increments) shall not be
paid for the 1992-9% contract year. Effective with the

froinmy
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contract year 1993—943 employees shall continue to
receive anniversary increases (annual increments) in

accordance with existing practice.

Revise Section Four to read: -

The eighth step added to the salary schedule in
1987-1988 shall continue under this Agreement.

Effective July 13, 1990, the eighth step shall be two
and one-half percent (2.5%) higher than the seventh step
in each contract year salary schedule.

No change in the remainder of this Article.

article 21, Group Health Insurance

No change.

article 22, Longevity

No change. ng? )
O ﬁ?ﬁ/

Article 23, Shift andWSalarv Differentials

Revise Section One to read:

Employees in Salary Group 19 and below whose jobs are
regularly assigned to shifts beginning kefore 6:00 a.m.
or after 2:00 p.m., or to "split shifts™, or to extended
shifts of more than ten (10) hours, shall be entitled to
shift differential payment in the amount of sixty-five
cents ($.65) pegl?gur - Eligibility for shift
differential pa enthﬁg tied to the shift, not to the
individual's work sche ‘gaunmggrefore, when an employee
works on any establish i hich meets the
criteria set forth above, the employee is entitled to
the shift differential payments.

Payment is to be made whether the employee works a
regular shift or an overtime shift, provided the shift-
meets the eligibility criteria. Payment shall be made
for all hours worked during the eligikle shift.

Add new paragraph to Section One:

The following classifications will continue to be
eligible for shift differential payments after OJE
implementation: _



Assistant Supervisor, Central Warehouse

Boat Captain .
Buiiding Superintendent 3

Farm Manager

Farm Supervisor Skb

Laundry Superviscr 3
Maintenance Supervisor I (Elect)(ﬁVAC) {Plumber)

Maintenance Supervisor II (Adaptive Med.) {Aute)
(Carpentry) (General) (Grounds) (Locksmith)
(Machine Shop) (Masonry) (Mecha%%gﬁEquipme t) .
(0ffice) (Painting) (Tinsmith) :

Maintenance Supervisor II (Electrical) (HVAC) (Plumbing) -

Lead Sawyer, SP ‘ /
Supervisor{Transportation Operatsziond %?3'J>O'

Transportation Machine Shop Supervisor
Transportation Supervisor (Bridge) (Highway) -

Transportation Garage Supervisor

b

Classes under appeal or in existence on January i3, 1989
which have not received an evaluation shall remain £
~eligible for shift differential payments if they are T
currently eligible, regardless of the results of the
" appeal or evaluation. »
s
=

Delete Section Four and renumber sections accordingly.

Revise Section Five, subsection (d) to read:

The weekend differential shall be forty cents ($.40) per
hour.

Revise Section Six to read:

Employees, other than those employed by the Department
of Transportation, who are required to supervise or
train inmates and such is not a function within their
job specification shall be paid a differential of sixty
cents ($.60) per hour for each hour actually worked in
such assigmment and not while an employee is on leave of

any nature.
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Revise Section Seven to read:

(a)} The extra compensation provided under Item No.
425-Q involving employees who work in freezer storage

areas shall be sixty cents ($.60) per hour.
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(b) The extra compensation paid to Department of
Transportation employees with fire and crash standby
assignments at airperts shall be seventy cents ($.70)
per hour.

No change in the remainder of this Article.

Article 24, Retirement

No change.

Article 25, Class Reevaluatiohs

No change.

Article 26L_Tempofary_5ervice in a Higher Class

Ne change.

Article 27, Permanent Part-~Time Emplovees

Revise Section Two, subsection (g) to read:

(g) Article 19 - Safety.. Section 4: Permanent
part-time less than twenty (20) hours per week employees
required to wear safety shoes shall receive fifty-five
dollars {$55.00) for the purchase of such shoes at the
time of hire and bi-annually thereafter on or about July

15. '

No change in the remainder of this Article.

Article 28, Vacatiens

No change.

Article 29, sick Leave

No change.

Article 30, Personal leave

No change.

o



article 31, Leave Balances

No change.

article 32, Paid Leave Conversions

No change.

article 33, Holidays

No change.

Civil Leave and Jurv Duty

article 34,

No change.

‘article 35, Military Leave

No change.

aArtiecle 236, Pregnancy, Héternal and Parental Leava

No change.

article 37, Voluntary Leave of Absence

Na change.

Article 38, Workers' Compensation

No change. -
| oy S

- Article 39, Transfer or Termipation Bue to Infirmities

No change. -
Hﬁxzrggxg

Article 40, 2bsence fronWork Due to Fmergency

No changé.

4
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aArticle 41, HMeals

No change.

Article 42, Meal Policy

Revise Section Two to read:

At State agencies possessing dining facilities, meals
will be supplied to the employee at no cost. At State
agencies without dining facilities, the following
procedures and schedule of maximum meal allowance will

apply:
6:00 a.m. : Breakfast $ 4.50
Noon Lunch $ 6.55
6:00 p.m. . Dinner $10.60

‘The above schedule shall remain in effect for the
lifetime of the contract unless adjusted by mutual
agreement of the State and the Union. Meals will
normally be granted no later than two (2) hours of the
designated meal times depending upon conditions.

No change in the remainder of this Article.

Article 43, Housing

No change.

Article 44, Maintenance and Service Unit Work

No change.

Article 45, Job Classifications

"‘No change.

Article 46, Uniforms and Eguipment

No change.



Article 47, Tolls ind_Toll Cellections

No change.

article 48, Toll TGniforms

No change.

Article 49, Snow and Ice Agsignments

' No change.

Artiele S0, Avallabllxty of Employees with a Snow and Ice
Assignment _fduring Off- DutY Hours

ey

No change.

article 51, Truck Assignments

Article 52, Rest Periods ring Extended Work or Operations

No change.

Mo change.

Article 53, Snow and TIce Premium Pavy

Revise to read:

Bargaining unit employees designated by the employer as
having a snow and ice control or remcval assignment
shall be paid a premium of seventy cents ($.70) for each
hour actually worked on snow and ice control or removal,

other than during the regular shift schedule.

Premium pay will be authorized under the above
conditions from November 1 through April 30 of each vear

for the life of the contract.
This premium pay will not be used in computing overtime
payment.

Frith
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Articlé 54, Exclusion from Hazardous Agsignment

No -change.

Article 55, Vehicle Assignments/Phone Calls

No change.

Article 56, Deferred Compensation

No change.

‘Article 57, Emplovee EXpenses

Revise Section Two, subsection (&) to read:

> Lyv
{a) én employee who is required to travel on employer
business shall be reimbursed at the following rates:

Breakfast $5.00 . .
*Lunch © $7.00 537

Dinner $16.00 ort «ﬁa‘a/
Miscellaneous $4.00

*T,odging " Up to the maximgm/;;

provided by—the/State
Comptroller's listing. -

An employee whe is required to remain away from home
overnight in order to perform the regular duties of
his/her position may be reimbursed for lodging expenses
in accordance with the Standard State Travel Regulations
issued by the Commissioner of Administrative Services.
Advance approval must be obtained, except in emergencies.

*Applicable to out-of-#tate travel or when authorized in
accordance with the Standard State Travel Regulations.

No change in remainder of this Article.

Article 538, Damage to Persconal Property

Revise the first paragraph to read:

The employer agrees to facilitate the expéditious
processing of claims for lost or damaged property to the

Claims Commissioner. Eyeglass Irames and lenses shall -~

- 11 -



be replaced in kind, 1if possible, or by items of equal
value. The employer will reimburse an employee for
jewelry damaged in the performance of duty up to a
maximum of seventy-five decllars ($75.00).

No change in the remainder of this Article,

Article 59, Volunteer Fire or ambulance Duty

No change.

~Article 60, Miscellaneous

No change.

article 61, Indemnification

No change.

Article 62, Supersedence

No change.

Article 63, Legislative Action

No change.

Article 64, Savings Clause

No change.

Article 65, Duration of Agreement

Revise to read:

The Agreement shall be effective on July 1, 1991 and
shall expire on June 30, 1994.

The provisions of this Agreement having an economic

impact shall be applied retroactively to July 1, 1991
unless the provision specifically states otherwise.

- 12 -
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This Agreement shall be reopened for the purpcose of
negotiating the amcunt of any general wage increase and
the effective date thereof for the final year of this

Agreement (1993-94).

Negotiations for the reopener and for the successor to
this Agreement shall commence with the timetable
established under Connecticut General Statute, Section
5-276a.(a). The request to commence negotiations shall
be in writing, sent certified mail, by the reguesting
party to the other party.
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MEMORANDUM OF AGREEMENT
BETWEEN
THE STATE OF CONNECTICUT
AND
CONNECTICUT EMPLOYEES UNION INDEPENDENT

MAINTENANCE AND SERVICE (NP=-2) BARGAINING UNIT

In full and final resolution of the implementation of the
Objective Job Evaluation results at the Connecticut
Agricultural Experiment Station ("CAES"), the State of

Connecticut and the Connecticut Employees Union "Independent”

hereby agree to the following:
The following classes at the CAES will be assigned to

1.
pay groups as follows:
Agricultural Research Ajide 1 =-- SG 7
Agricultural Research Aide 2 -- SG 9-11
Agricultural Research Aide 3 -- SG 14-15

ﬁj' Notwithstanding the above, all individuals employed at

(o) at .
the CAES as=of October 18, 1991, will receive upgradings by the

round—-up method as follows:
7 retroactive

Agricultural Research Aide 1 -- SG
| to 1/13/90
Agricultural Research Aide 2 -- SG 8 retroactive
to 1/13/89

SG 10 retroactive
to 1/13/90

- ';..q-
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Agricultural Research Aide 3 -- SG 13 retroactive |
to 1/13/89 '

SG 15 retroactive
to 1/13/9¢C

These upgradings shall also be granted to current employees
of the CAES who have left the NP-2 bérgaining unit, but remain
employed in State service. No retroactive payments shall be
made to any individual who is not a current employee of the
CAES or who remained in State service.

3. Employees currently classified as Agricultural
Research Aide 2 shall, upon promotion to Agricultura;F§esearqh
Aide 3, advance to the appropriate step of SG 15. romottions
shall be by traditional, rather than round-up method.

4. Upon approval and signing of this Agreement, the
arbitration concerning this matter shall be withdrawn and

coﬁsidered settled.

CONNECTICUT EMPLOYEES UNICN STATE OF CONNECTICUT
INDEPENDENT
By By

Date , Date
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MEMORANDUM OF AGREEMENT
| BETWEEN
THE STATE CF CONNECTICUT
7 AND
CONNECTICUT EMPLOYEES UNION INDEPENDENT

MAINTENANCE AND SERVICE (NP-2) BARGAINING UNIT

In full and £inal resolution of all disputes between the
State of Connecticut (the "State”) and the Connecticut

Employees Union Independent (the "Union"), concerning the

duties and pay rates for the classifications of Maintainer 1-2

and Maintainer 2-3 and for employees assigned to work with

those in said classifications, the State and the Union herxreby

agree to the following:

1. Effective December 27, 1991, incumbents in the

classification of Maintainer 1-2 shall be upgraded to Salary

Grade 10 by the round-up method, and incumbents in the

classification of Maintainer 2-3 shall be upgraded to Salary

Grade 12 by the round-up methed.

2. It is understood that the upgradings referenced in

item 1 apply only to current employees. Whenever a position

the classification of Maintainer 1-2 becomes vacant, it may, in

the State's sole discretion, be downgraded. Whenever a

pesition in the classification of Maintainer 2-3 becomes

vacant, it may, in the State's sole discretion, be downgraded.

in
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- 3. The Union agrees t§ withdraw all grievances,
arbitrations, prohibited practice charges, and other claims
pending éoncerning the classifications of Maintainer 1-2 and
Maintainer 2-3, including claims, if any, by employees assigned
to work with thpse in said classifications. The Union further

agraeé that no new claims shall ke filed concerning these

matters.
CONNECTICUT EMPLOYEES UNION STATE QF CONNECTICUT
INDEPENDENT |
BY _ By
Date ' Date

16955/64-65



IN WITNESS WHERECF, the parties have executed the foregoing

Memoranda of Agreement and unit agreement this third day of

February, 1992.

STATE OF CONNECTICUT

BY %¢i; L ALAE 9/¢ 94229L¢£4’

Saranne P. Murray
Negotiator for the State

CONNECTICUT EMPLOYEES UNION INDEPENDENT

By _
Steven Perruccilo

President

picry

W ped e Ao

i

Ew:m«.,,

paETe 1



-

MEMORANDUOM OF AGREEMENT

This Agreement is made by and between the Protective
Services Employees Coalition, IUPA/IAFF, AFL-CIO ("UnionM)
designated as exclusive bargaining representative under the

State Employee Collective Bargaining Act, Conn. Gen. Stat.

§5-270 et seqg. ("the Act"), and the State of Connecticut

Executive Branch (the "State"), including those subdivisions

thereof which bargain as separate employers under the act whose

units are covered by this Agreement, f£or the following
bargaining units:

Protective Services

IT. LAYOFFPS AND FURLOUGHS

1. May and June Layoffs
An employee who was laid off effective May 30, 1991,

and who elected to retire effective June 1, 1991, and an
employee who was laid off effective June 13, 1991 and who
elected to retire effective July 1, 1991, shall be deemed to
have made a direct transition from State employment to
ret}remeﬁt status-anq thus be eligible for life insurance
pursuant to Conn. ng. Stat. §5-257(d4), partial sick leave
payment pursuant to Conn. Gen. stat. §5-247(a), and prorated

longevity pay pursuant to Conn. Gen. Stat. §5-213(b). The

statutory provisions referenced herein are those of the General

Statutes revised to 15%1.



2. October 1991 Expense Reduction Plan

a. Each employee laid off pursuant to the Octobker

1991 ERP shall be offered reinstatement, without back pay or

benefits, to the position held prior to layoff. Reinstatements

shall be effective January 10, 1992. No employee who would

otherwise have qualified for an annual increment, lump sum
payment or equivalent shall be denied payment as a result of
being on layoff between October 1, and January 10. The terms
of reinstatement shall be in accordance with paragraph 5
below. The Unions agree that any and all grievances,
érbitrations, prohibited practice charges, lawsuits and other
claims concerning such layoffs shall be withdrawn, and that no
other claiﬁs concerning these layoffs shall be filed or
pursued. -

b.  Each bargaining unit shall select one of the

following options concerning the ERP furloughs.

I. For units which have no furlough days as part of

thelr concessions:

A. Ne payment for furloughs; no withdrawal of
claims;
- OR -
B. Individual employee election of:
1. One-half pay and all claims withdrawn or
2.  Full pay, with days deducted from the

employee's accrued vacation.

56445725
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IT. For units which have a sufficiént number of
furlough days as part of their concessions, all
of the ERP furlough days shall be credited or
applied to the furlough day obligation.

III. For units which do not have a sufficient number
of furlough days as part of their concéssions,
all of the ERP furlough days shall be credited or
applied to the furlough day obligation and the
excess shall be in accordance with the unit
election as set forth in IA.or B above.

Fach unit shall make its election by December 31, 1991,
in writing, to the Office of Labor Relations. For any election
which calls for withdréwal of claims, all grievances,
arbitrations, prohibited practice charges, lawsuits and other
claims concernininé unpaid time under the ERP shall be
withdrawn and no other claims concerning same shall be filed or
pursued. _

3. There shall be no additional layoffs which result in
loss of employment during 1991-92. In the event that
programmatic changes require additional position eliminations,
every. effort shall be made to.effect such reductions by
attrition. If attrition is insufficient, the State and the
Unions shall cooperate in effecting transfér or réassignment,
withih a reasonable commuting distance, and/or_retraining of
affected employees. This provision is subjecﬁ to modification

in unit agreements.

56445/26



4. The above shall not apply to grant or federally
funded positions eliminated or reduced due to loss of or
reduction in funding, or to appointments with termination or

end dates. Nor shall this Agreement prevent giving notices of

layoff or nonrenewal during 1991-92 for actions to be effective

in subsequent vear(s), unless expressly provided to the

contrary in a unit agreement. .

Further, notwithstanding the above, if any

employee(s) is/are reinstated prior to July 1, 1992 as a result

of a grievance, arbitration, preohibited practice charge,

lawsuit or other claim over layoffs/bumping:

(a} If the reinstatement is ordered due to

improper selection (e.g. seniority), the State shall have the

right to lay off the employee(s) who should have been selected.

(b)) If the reinstatement results from a finding

of improper subcontracting, the State and the Union shall
reopen negotiations for the purpose of discussing means of
achieving-savings needed through June 30, 1992, if any, to

accommodate that reinstatement.

- 5. Reinstatenent from Iavoff

a. Any employee who is reinstated from layoff

pursuant to the terms of this Aqreement shall, upon

reinstatemént, hawve restored to him/her fhe accunulated sick

leave balance which was in effect as of the date of layoff.
b. Any employee who is reinstated from layoff in

accordance with the provisions of this Agreement shall be

“«
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eligible to re—enroll in the same level of group life insurance
purchased as of the time of layoff, without the waiting period
required for new enrollments pursuant to Conn. Gen. Stat.
§5-257. |

c. An employee who is reinstated pursuant to the
terms of this Agreement and who is a member of the Tier I
retirement system shall not be eligible for any refund of
contributions based on his/her layoff. Any such employee who
accepts the State's offer of re-employment shail rescind any
pending request for a refund of retirement contributions. If
such refund has already been processed, the employee shall
repay the full amount to the State Retiiement System;

d. Any employee who is reinstated from layoff
pursuant to the terms of this Agreement, and who was enrolled
in a State group health insurance plan as of the time of
his/her layoff shall be reinstated to the same plan effective
as soon as possible, subject to rules and procedures of the
Comptroller's office. The State shall cooperate in eneuring'
that, upon enrollment, no employee shall be denied coverage for

a previously covered preexisting condition which occurred after

'layoff and prior to reenrollment.

e. Any employee who is reinstated from layoff
pursuant to the terms of this Agreement shall have the option
to purchase vacation time for which he/she received a lump sum

payment at the time of layoff, in accordance with the following:

56445/28



(1) The employee shall be required to make a

written election to purchase vacation, on a form provided by

the State. Such election must be made not later than one week

following the date of reinstatement, and submitted to the
employee's agency personnel office. |
(2) The agency shall inform the employee of the

payment amount required. The payment amount required shall be

the gross wages paid less deductions for retirement
contributions, FICA and income tax withholding. (Adjustménts
for these items shall be made by the State.)

{3} Payment due must be made by the employee to
the agency not later than one week following the date of

notification of the amount due.
The‘State shall cooperate in providing information to the
Labor Department for any employee who purchases vacation and

seeks an adjustment in his/her unemployment compensation.

£. An employee who is offered reinstatement pursuant
to the terms of this Agfeement and who declines shall retain

his/her reemployment rights under the applicable collective

bargaining agreement. The State shall not challenge the

receipt of unemployment benefits by an employee who remains on
layoff.

g-

_ Employees who are reinstated to their original
classifications as a result of the reinstatement from layoff or
bumping under this Agreement shall have their seniority in the

former class restored and bridged upon reemployment.

-
. -
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II. -WAGES AND WAGE RELATED BAVINGS

1. Collectivé Bargaining Increases. Wage increases and
modifications thereof shall be implemented in accordance with
the terms of the unit égreement attached hereto.

2. Anmumal Increments, Merit and Equivalent Increases.

211 employees éhall forego one annual increment, lump

sum payment and/or equivalent as provided in the unit agreement
attached hereto.

3. Pension Protection. Any employee who retires from

State service, under the State Employees' Retirement Systen
{("SERS") or the Teachers' Retirement System ("TRS")}, during the
period from July 1, 1991 through June 30, 1994, and who, for
the purposes of pension calculation, utilizes any or all of the
1991-92 or 1992-93 contract years for the purpose of
calculating his/her final average earnings, shall be entitled
to include the wage increases which would have been paid had
the provisicns of the unit agreement not been implemented.

Any employee who would have received an annual increment
in 1992 had the provisions of the unit agreement not been
implemented, and who retires from State service under the State

Employees' Retirement System (“SERS") or the Teachers'

" Retirement System ("TRS"™), during the pericd from July 1, 1991

through June 30, 1994, and who, for the purposes of pension
calculation, utilizes 1991-92 and/or 1992-93 contract year
earnings for the purpose of calculating his]her final average

earnings, shall be entitled to include the sum of five hundred

5644S/30



dollars ($500.00) (prorated for part-time service) in his/her
final average earnings.

Any employee who benefits from this item 3 shall be
required to make the applicable employee contributions on the
amount of imputed wade increases for which he/she is receiving

the benefit. For example, an employee in Tier I of the SERS

shall be required to pay two percent (2%) (five percent if in

Plan A) on the increase in his/her final average earnings which

results from the application of this section.

4. Furloughs. Credit for furlough days for purposes
of pension, longevity, leave accruals and other benefits shall

be treated in the same manner as leave under the Voluntary

Leave section of this Agreement.

5. Obijective Job Evaluation. Except as may be provided

in unit agreeements, the provisions of this section shall not
affect implementation of objective job evaluation studies

according to existing contracts.

III. WORKERS' COMPENSATION

. 1. There shall be an expansion of the "safety committee"

concept to additional facilities on a trial basis.

2. The parties shall jointly deveiop fraud avoidance

progranms.

Iv. _ LABOR-MANAGEMENT COMMITTEES

1. There will be'pilot 1abor4management committee

projects at three State agencies.‘ The agencies selected for
56445731 : o, :
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those pilot projects shall be named by the Governor, after
consultation with representatives df SEBAC, within thirty (30)
days of legislative ratification of this Agreeﬁent.

2. Each iabor—management committee shall include
approximately equal_numbers of representatives of the employer
and the unions which represent employees at the agency.

3. The‘discussion topics for these labor-management
committees will be focused on issues of economy and efficiency
of operation.

4. The committees will make recommendations, with
impleméntation at the discretion of the State. Nothing done by
the committees shall be used as a basis for demanding mid-term
bargaining, nor shall the discussions be used by either party
in any.pending or future procéedings in any forum, including

but not limited to grievance and interest arbitrations.

V. VOLUNTARY LEAVES AND SC‘EEDUi.E MODIFICATIONS
1. Upon request of any employee, or group thereof, and

agreement of the appointing authority, a schedule modification



which reduces thé work week or provides enhanced coverage.or
efficiency, or a voluntary leave.of absence may be granted. An
employee who 1s granted reduced hours or a leave of absence
shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already
be p;ovided in unit contract language, shall be at the sole
discrétion_bf the agency, and the grant or denial thereof shall
not be the subject of or the basis for a collateral attack or
grievancé review.

3. The agency shall notify the bargaining agent of any

agreements reached or leaves granted hereunder.

4. Unpaid leave or reduced hours shall not be granted
wherain the employee would fall beléw therunit threshcld for
health insurance benefits. The eﬁployer shall notify the
employee in writing, prior to final agreement, if any such
schedule modifications would impact the accrual of leave time,
or sundry benefits.

5. Voluntary leaves undertaken és a resﬁlt of these
prdviéions shall not oberate to interrupt the continuocus
employment status of the partigipant.
| 6. The willingness of the parties to agree to this
‘prévision as a part of-the overall settlement shall be without
prejudice, and shall have no value as precedent.

"7; This ﬁrovision,_as well as any leaves and schedule
modifications granted pursuant to this provision, shall sunset

no later than September 1, 1993, unless the appropriate parties

+
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mutually agree to the continuation thereof.
8. Further provisions pertaining teo this program are

detailed in Appendix A.

VI. UNIT AGREEMENTS

The State and the Union have reached a tentative
agreement to modify the collective bargaiﬁing agreement and
implement wage changes and other means of savings as

specifically set forth in the unit agreement attached hereto as

Appendix B.

VII. GENERAL PROVISIONS

1. Those provisions of this Agreement, if any, which
medify the Pénsicn Agreement between the State and SEBAC or
which affeét pension and health insurance issues are subjecﬁ to
ratification by SEBAC. |

2. Those provisions of this Agreemeht which modify
and/or extend the collective bargaining agreement have been
ratified by the bargaining unit in accordance with applicable
rules and procedures of the exclusive bargaining representative.

".3. This Agreement is subject to ratification by the

General Assembly.

4. Except as otherwise provided in this Agreement or an

Appendix, dispufes over the application of this provisions of

. this Agreement shall be resolved through discussion between the

parties.
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APPENDIX A

~ VOLUNTARY LEAVE AND SCHEDULE REDUCTION PROGRAM

2. General Provisions

1. Upon request of any employee, or group therecf, and
agreement of the appointing authority, a schedule modification
which reduces the work week, or provides enhanced coverage or
efficiency,ror a voluntary leavé'of absence may be granted. An
employee who 1is granted reduced hours, or a leave of absence,
shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already be
provided in unit contract language, shall be at the sole
discretion of the agency and the grant or denial thereof shall
not be the subject of, or the basis for, a collateral attack,
or grievance review.

3. The agehcy shall notify the bargaining agent of any
agreements reached, or leaves granted, hereunder.

4. Unpaid leave, or reduced hours, shall not be granted
wherein the employee would fall below the unit threshold for
health insurance benefits. The employer shall notify the
employee in writing, prior to final‘agreement, if any such
schedﬁle modifications would impact the accrual of leave tine,
or sundry benefits. Any reduction in hours, or leave of
absence, pursuant to this program shall not affect the

bargaining unit status of the employee participating in the

program.
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5. Voluntary leaves undertaken as a result of these
provisions shall not operate to interrupt the continuous
employment status of the participanﬁ.

6. The willingness of other parties to agree to this
provision as a part of the overall settlement shall be without
prejudice.and shall have no value as precedent.

7. This Agreement, as well as any leaves and schedule
modifications granted pursuant to this Agreement, shall take
effect as soon as practicable following legislative approval
and shall sunset no later than September.l; 1592, unless the

exclusive bargaining representatives and the State mutually

agree to the continuation thereof. This agreement shall be

construed_to have retroactive effect if necessary to cover any
leaves granted prior to legislative approval and which began on
or after June 1, 19%1.
B. Specifijc Provisions
1. Plan Cptions

i, Leave of Absence Without Pay - duration betweeh
one and twenty-four weeks. Employee shall return to same or
similar position upon expiration of the leave.

ii. Sporadic Days Off - pre-scheduled days off of

less than one week at a2 time.

iii. Work Schedule Reductions
Examples: (Based on 35 hr. work week)

-- 4 day work week (20% reduction)
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4 7 1/2-hr. days/wk. (14.3% reduction)

- 4 8-hr. days/wk. (8.6% reduction)
- 9 days/pay period. (10% reduction)
half-time (e.g. mornings/afternoons) (50%

reduction)

iv. Education Leave - days off without pay to
participate in educational programs with availability of

tuition reimbursement assistance as provided for in collective
bargaining agreements.
v. Other - any other mutually agreeable plan which

reduces State payroll costs. THE EMPLOYEE'S UNION

REPRESENTATIVE (IF APPLICABLE) MUST APPROVE ANY REQUESTS UNDER

THIS OFPTION.

2. Modifications to Approved Applications - In the'event
of a financial emergency, an employee who participates in the

program shall return to his/her reqular work schedule as soon

as practicable.

C. Provisions Which May Conflict With Collective Bargaining

Agreements

The parties agree that certain benefits should continue to
accrue to an employee who participates in this program,
notwithstanding contrary provisions which may exist within
their cellective bargaining agreement. A statement of those

benefits is set forth herein:
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Effect on Benefits and Status: A&n employee whose
application is approved under this program shall be entitled to
benefits as follows:

1. Healtﬁ;and Life Insurance - During the period of any
leave of absence, or work schedule reducticn, approved.in
accordance with the agreement, an employee's health and lifé

insurance shall continue on the same basis as prior to the

-leave of schedule modification. In order to continue these

insurance coverages during such leave, the employee shall
contribute that pdrtion of.the premiums the employee would have
been required to contribute had the employee remained an active
employee during the leave period.

2. Senilority - An emﬁloyee shall receive any seniority
credit for time lost as a result of a reduced work schedule
time or a leave of absence under the agreement. Thus, an
employee participatioﬁ in this program shall receive full
seniority credit and will not have seniority prorated.

3. = Vacation and Sick Leave Accruals -

i. An employee on a reduced work schedule pu;suant
to the agreement shall continue to accrue hisfher vacation and
sick leave at the individual's rate of accrual prior to
participation in the program and shall not lose his/her accrual
of wvacation and sick leave for any month of such schedule

modification.
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ii. an employee who takes a leave of absence without

pay shall continue to accrue sick leave and vacation for up to
two months subject to any accrual maximums in the employee's

collective bargaining agreement. 2An employee who takes a leave

of absence for more than two months will cease accruing

vacation and sick leave aftér the first two months. In order

to be eligible for payment for these accruals,'an'employee must

be reinstated from the leave for at least two months.

4. Holidays - Holiday benefits will be paid in accordance

with the employee's collective bargaining agreement based upon

the leave of absence, except that those on a reduced work

schedule shall receive prorata credit for any holiday falling

on a day on which he/she is not scheduled to work as a direct

result of this program. In no event shall the number of hours

of holiday credit exceed that granted to a full-time employee
working a standard work schedule.

Examples:
i. Employee on leave of absence for month of July
receives no holiday credit for July 4.
) ii. Employee reduces schedule to 4-day work week,
=Monda§ - Thursday, receives full pay for holiday .on Thursday,

July 4, (not to exceed the number of hours in a full-time day) .

iii. Employee reduces schedule to 4-day work'week,

with Thursdays off, receives 80% holiday credit (recorded as

earned time) despite the fact that he/she was not scheduled to

work Thursdays.
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iv. Employee reduces schedule from 35 to 32
hours/week by increasing the daily hours scheduled from 7 to 8;
the holiday benefit cannot exceed 7 hours, equivalent to that
granted a full-time employee. Therefore:

| a) if scheduled to work Thursday - receives 7

hours holiday pay for July 4 holiday and may supplement with 1

hour accrued vacation or receiveé 31 hours pay.

b) if scheduled off on Thursdays - receives

32/35 holiday credit (recorded as earned time).

NOTE: Some agencies will revert to ﬁhe standard work
schedule during holiday weeks, in the same manner in
which they currently revert full-time, 4-day work
weeks.

5. Workers' Compensation - Benefits will_continue to be

determined under Statutesf

6. Longevity - An emplovee shall be entitled to the full

longevity benefit without regard to the leave of absence or

reduced work schedule. (Payment to an employee on leave under
section B.1.i. shall be paid in accordance with Regulation
5-213-1, if applicable.) |

7. Working Test Period - An employee on a promotional

working test period will be requiied to successfully complete

‘the equivalent of a full-time working test peried. (Employees

on an initial working test period are not eligible for the

program. )

8, Overtime - Payment shall continue in accordance with

the collective bargaining agreement or requlation (if
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applicable). .Reduétion hoﬁrs will not be counted as time
worked in determining eligibility for overtime payments.
9. Pensions - |

i, A member of Tier I who is granted a leave of
absence without pay under this program will be entitled to
purchase credit for each month of leave at the rate of five (5)
percent of his/hér salary at the time leave is granted, plus
interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction in
work schedule under this program will be entitled to purchase
credit for a period equivalent to the reduction for each month
of the reduction at the rate of five (5) percent of his/her
salary at the time he/she applied for the cfedit.

iii. Time not worked under this program (under any
option) will not count towards vesting servicerunder Tier 1
unless the employee is at leasﬁ age sixty (60). For employees
uhder Tier II the time will count for both vesting and credited
service.

iv. A Tier II member is not réquired to contribute in
order to receive credit for time not worked under this program

except that hazardous duty members must make contributions

equal to four (4) percent of salary.

10. Miscellaneous Benefits
-(a) Where existing collective bargaining agreement(s)

provide specific language on qualification for or prorating of
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compensation items such as stipends and/or fringe benefits,

those contracts shall govern.

(b) 1In all other disputes invelving contractual or
statutory benefits or stipends, employees shall be protected
from losses which are not specifically described in this
Agreement or the written voluntary leave agreeﬁents with the

Agency that are-prepared pursuant to Section A.4. of this

Agreement.

{c) In clarlflcatlon of Section II, subsectlon 1 of
the SEBAC agreement proration of the five hundred dollar
($500.00) addition to final average earnings shall only occur
for those employees holding part-time positioﬁs, not those with
redueed schedules pursuant to the voluntary leaﬁe agreement

m) - between the parties.
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APPENDIX B
UNIT AGREEMENT
STATE OF COMNNECTICUT
AND

THE -PROTECTIVE SERVICES EMPLOYEES COALITION,
ITPA/IAFF, AFL-CIO

PROTECTIVE SERVICES (NP-5) BARGAINING UNiT

The State of Connecticut (the "State") and The Protective

Services Employees Coalition, IUPA/JAFF, AFL-CIO (the "Union"},

agree as follows:

1. The collective bargaining agreement between the State
and the Union which is cﬁrrently in force is hereby extended to

June 30, 1994. The contract is therefore revised to provide

for an expiration date of June 30, 1994.

2. Article 20, Section One of the contract between the

State and the Union is deleted and the following substituted in

lieu thereof:
Effective July 13, 1990, the base annual salary for
all employees shall be increased by four percent
(4.0%).
Effective July 12, 1991, the base annual salary for
all employees shall be increased by five percent
(5.0%). :
Effective December 13, 1991, the base annual salary
for all employees shall be decreased by three percent

(3 percent). Effective July 10, 1992, the three
percent (3%) increase shall be restored.

Effective May 14; 1993, the base annual salary for all
employees shall be increased by four and one-half

percent (4.5%).
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3.

This agreement shall ke reopened for the purpose of
negotiating the amcunt of any general wadge increase
and the effective date thereof for the final year of
the agreement (1993-94).

Article 20, Section Two, paragraph 1 of the contract

between the State and the Union is revised to read:

4.

annual Increments. Annual increments will not be paid
for the calendar year 1992. Prior thereto and
recommencing with the January 1993 annual increment,
employees will continue to be eligible for and receive
annual increments during the term of this Agreement in
accordance with existing practice.

Furloughs. Each bargaining unit member shall take two

(2) furlough days (the equivalent of two days of pay) during

the 1991-92 fiscal year. An employee who cannot be furloughed

due to operational requirements shall forego holiday pay. In

the event that neither furlough time nor holiday pay is

available, the parties shall cooperate in finding another means

of having the employee forego the eguivalent of two days of

pay.

Employees may credit the furlough days taken as a result

of the October Expense Reduction Plan towards the two (2)

furlough days. Credit for furlough days for purposes of

pension, longevity, leave accruals and other benefits shall be

treated in the same manner as leave under the Voluntary Leave

' Section of this Agreement.

An employee who was laid off and reinstated effective

January 10, 1992 shall have his/her ERP furlough days counted

toward the two (2) required furlough days. Such employee
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shall not be required to serve ahy additional.furlough days for

the balance of the 1991-92 fiscal year.

5. The contract is amended to provide four (4) weeks

notice of layoff.

6. For the period through June 30, 1992, work schedule

modifications which would result in a feduction in scheduled

hours shall not be made without the concurrence of the Union. - :
7. An employee who has échieved permanent status in a

classification which requires maintenance of police powers and

who 1is subject to involuntary transfer or reassignment pursuant

e

to the provisions of the Early Retirement Incentive provisions

of the SEBAC agreement shall either:

Webai

not be involuntarily transferred/reassigned if not

1)
granted police powers for the new assignment, or

po——

2) be granted police poweré for the new assignment.

8. In all other respects, the provisions of the 1990-1993

contract remain in effect.  Economic provisions such as, but

Lo I Y

not limited to, tuition funds, conference funds, night shift

differential and weekend differential shall continue in 1993-94

 ijirt

at the same rates as established for the 1992-93 contract year.

>

9. Motor Vehicle Inspectors and Sergeants who were

upgraded retroactively to Salary Groups 9 and 12 in 1991 and,
as a result, are alleged to owe money paid to them in 1988,

1989 and/or 1990 when they were upgraded te—SalaryGroups—8—and

- -%3%, shall not be required to reimburse the State for

overpayments. In consideration for this agreement, the Union
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agrees that, if there is any further upérading resulting from
OJE, it shall only be retrocactive to December 29, 1589 and not
January 15, 1988. No employee will be placed at a higher step
effective December 29, 1989 due to the split retroactivity than
hefshe would have had without the split retroactivity.

10. This Agreement is subject to approﬁal by the General

Assembly.
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IN WITNESS WHEREOF, the parties have executed the foregoing

Memorandum of Agreement and unit agreement this third day of

February, 1%9%2.

STATE OF CONNECTICUT
By ML/M —
Safanne P. Murray :
Negotiator for the Stat
=
%j

PROTECTIVE SERVICES EHPLOYEES COALITION

By %?\![//.ﬂﬂu %&«M éﬂ&j

Kathleen Flanagan—%gél
President

a—
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MEMORANDUM OF AGREEM

This Agreement is made by and between the Connecticut State
Employees Association, ("Union"), which is designated as an
exclusive bargaining representative under the State Employee
Collective Bargaining Act,'Conn. Gen. Stat. §5-270 et seq.
{"the Act"), and the State of Connecticut Executive Branch {the
"state"), for the following bargaining units:

Education Administrators {(P-33)
Education Instructors (P-3B)

Engineering & Scientific Employees (P-4)

I. LAYOFFS AND FURLOUGES

1. May and June Lavoffs

‘An employee-who was laid off effective May 30, 1991,
and who elected to retire effective June 1, 1991, and an
employee who was laid off effective June 13, 13991 and who
elected to retire effective July 1, 1991, shall be deemed to
have made a direct transition from State employment to
retirement status and thus be eligible for life insurance
pursuant to Conn. Gen. Stat. §S—257(d), partial sick leave
payﬁént pursuant to Conn., Gen. Stat. §5-247(a),'ahd prorated
longevity pay pﬁrsuant to Conn. Gen. Stat. §5-213(b). The
statutory provisions reférenced herein are those of the General

Statutes revised to 1991.



2. ctober 1991 Expense Reductior

.a. Each employee laid off pursuant to the October

1591 ERP shall be offered reinstatement, without back pay or

benefits, to the position held prior to layoff. Reinstatemerits

shall be effective January 10, 19%2. No employee who would
otherwise have qﬁalified for an annual increment, lump sum
payment. or equivalent shall be denied payment as a result of
being on layoff between October 1, and January 10. The terms
of reinstatement shall be in accordance with paragraph 5
below. The Unions agree that any and all grievances,
arbitrations, prohibited practice charges, lawsuits and other
claims concerning such layocffs shall be withdrawn, and that no
other claims concerning these layoffs shall be filed or

 pursued.
b.  Each bargaining unit shall select one of the

following options concerning the ERP furloughs.
I. For units which have no furlough days as part of

their concessions:

A, No payment for furloughs; no withdrawal of
claims;

- OR -

B. Individual employee election of:
1. One-half pay and all claims withdrawn or
2. Full pay, with_days deduéted from the

employee's accrued vacation.
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1I. For units which have a sufficient number of
furlough days as part of their concessions, all
of the ERP furlough days shall be credited or
applied to the furlough day obligation.

III. For units which do not have a sufficient number
of furlough-days as part of their concessions,
all of the ERP furlough days shall be credited or
applied to the furlough day obligation and the
ex&ess.shall be in accordance with the unit
election as set forth in IA or B above.

"Each unit shall make its election by December 31, 1991, in
writing, to the Office of Labor Relatiocns. For any election
which calls for withdrawal of claims, all grievances,
arbitrations, prohibited practice charges, lawsuits énd other
claims concernining unpaid time under the ﬁRP shall be-
withdrawn and no other claims concerning same—shali be filed or
pursued,

3. There shall be no édditional layoffs which result in
loss of empldymént during 19%1-92. 1In the event that
programmatic changes require additional position eliminations,
every effort shall be made to effect such reductions by
atériticn. If attrition is insufficient, the State and the
Unions shall cooperate in effecting transfer or reassignment,
within a reasonable commuting distance, and/or retraining of

affected employees. This provision is subject to modification
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in unit agreements.
‘The above shall not apply to grant or federally funded

e

4,

pdsitions eliminated or reduced due to loss of or reducticn in

funding, or .to appointments with termination or end dates. Néor

éhall this Agreement prevent giving notices of iayoff or

nonrenewal during i991—92 for actions to be effective in 2,

subsequent year(s), unless expressly provided to the contrary

in a unit agreement.

Further, notwithstanding the above, if any employee(s)

is/are reinstated prior to July 1, 1992 as a result of a

grievance, arbitration, prohibited practice charge, lawsuit or §%
other claim over layoffs/bumping: .

3

-

(2) If the reinstatement is ordered due to L

improper selection (e.g. seniority)f the State shall have the
right to lay off the employee{s) who should have been selected.
(b) If the reinstatement results from a finding
.of improper subcontracting, the State and the Union shall
reopen negotiations for the purpose of discussing means of

achieving savings needed through June 30, 1992, if any, to

accommodate that reinstatement.

z. Reinstatement from Lavoff

a. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall, upon
reinstatement, have restored to him/her the accumulated sick e

-leave balance which was in effect as of the date of layoff.

[
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b. Any employee who is reinstated from layoff in
accordance with the provisions‘of this Agreement shall ke
eligible to re-enroll in the same lefel of group life insurance
purchased as of the time of layoff, without the waiting pericd
réqﬁiréd for new enrcllments pursuant to Conn. Gen. Stat.
§5-257. '

c. An employee who is ;einstéted pursﬁant to the
terms of this Agreement and who is a member of the Tier I
retirement system shall not be eligible for any refund of
contributions based on his/her layoff. Any such employes who
accepts the State's offer of re-employment shall rescind any
pending request for a refund of retirement contributions. If
such refund has already been processed, the employee shall
repay the full amouﬁt to the State Retirement System.

4. Any employee who is reinstated from layoff
pursuaht to the terms of this Agreement, and who was enrolled
in a State group health insurance plan as of the time of
his/her layoff shall be reinstated to the same plan effective
as soonlas possible, subject to rules and prbcedures of the
Comptroller's office. The State shall ccoperate in ensuring
that, upon enrollment, no employee shall be denied coverage for
a prévioﬁély covered préexisting condition which occurred aftér
layoff and prior to reenrcllment.

e. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall have the option
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to purchase vacaticn time for which he/she received a lump sum
payment at the time of layoff, in accordance with the following:

{1} The employee shall be required to make a
written election to purchase vacation,_on a form prdvided by
the State. Such election must be made not later than one week
following the date of reinstatement, and submitted to the
employee's agency personnel office.

(2) The agency shall inform the employee of the
payment amount required. The payment amocunt required shall be
the gross wages paid less deductions for retirement -
.contributions, FICA and income tax withholding. (Adjustments
for these items shall be made by the State.)

(3) ngment due must be made by the employee to
tﬁe agency not later than one week following the date of
notification of the amount due.

The State shall cooperate in preoviding information to the
Labor Department for any emp;oyee who purchases vacation and
seeks an adjustment in his/her unemployment compensation.

f. An employee who is offered reinstatement purSuant
to the terms of this Agreement and who declines shall retain
his/@er reemployment rights under the applicable collective
-bargaining agreement. The State shall not challengé the
receipt of unemployment benefits by an employee who remains on

layoff.

56175/6

RN -»{»“’

ity Fumhn

ks @ity




II. WAGES AND WAGE RELATED BAVINGS

1. Collective Bargainirg Increases. Wage increésesAand

modifications'thereof shall be implemented in accordance with

the terms of individual unit agreements attached hereto,

2. Annual IncrementsL;Merit and Equjvalent Increasss,

a. Except as may be provided in unit agreements, in
units which dd not have 1591-92 contracts, employees will keep
their July 1991 and Januarf 1992 annual increments, merit
increases, lump sum payments and/or equivalents. For these
units,_annual increments, lump sum payments and/or eguivalents,
shall not be paid for the contract year 1%92-93.

b. Except as ﬁay be provided in unit agreements, in
units which have 1991-92 contracts, employees will keep their
July 1991 annual increments, merit increases, lump sum payments
and/or eguivalents., For these units, annual increments, lump
sun payments and/or equivalents, shall not be paid in Jénuary
192 and July 1993. .

c. Units with other than July and January dates
shall forego one annual increment, lump sum payment and/or

equivalent on the applicalble dates.

3. Pension Protection. Any employee who retires from

State service, under the State Employees' Retirement System
("SERS") . or the Teachers' Retirement System (“TRS"), during the

period from July 1, 1991 through June 30, 1994, and who, for

the purposes of pension calculation, utilizes any or all of the -
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1991-92 or 1992-93 contract years for the purpose of

"

calculating his/her final average earnings, shall,be entitled
to include the wage increases which would have been paid had
the provisions of paragraph 1 supra and the related unit

agreements not been implemented.

-

Any employee who would have received an annual increment =
in 1992-93 had the provisiens of paragraph 2, gu , not been
implemented, and who retires from Sﬁate_service under the State
Employees' Retirement System ("SERS") or the Teachers!'

Retirement System (“TRS"), during the period from July 1, 1991

ernpy

through June 30, 1994, and who, for the purpcoses of pension

calculation, utilizes 1992-93 contract year earnings for the |

purpose of calculating his/her final average earnings, shall be
entitled to include the sum of five hundred dollars ($500.00)
(prorated for part-time service) in his/her final average
earnings.

In order to provide pension protection for employees
coverad b? the Alternate Retiremént Program (“ARPﬁ), if an

'employee enrolled exclusively in ARP leaves State service

during the period from July 1, 1991 through June 30, 1994, and
at the time of separation has at least ten (10) years of actual
State service, the State shall make the employer contribution

to ARP on the wage increases which would have been paid on

P
! .

his/her salary during the 1991-32 and/or 1992-93 contract

‘1a|¢u?}

years, if the provisions of paragraph 1 supra had not been

R

F.I”!
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implemented. Implementation of this provision is subject to
the approval of TIAA-CREF.

Any employee who benefits from this item 3 shall be
-required to make the applicable employee contributions on the
amount of imputed wage increases for which he/she is receiving
the benefit. For example, an employee in Tier I of the SERS
shall Be reéuired to pay two percent (2%) (five percent if in
Plan A) on the increase in his/her final average earnings which
results from the application of this section.

4. Furloughs. Credit for furlough days for purposes

of pension, longevity, leave accruals and other benefits shall
be treated in the same manner as leave under the Voluntary
Leave section of this Agreement.

5. Objective Job Evaluation. Except as may be provided

in unit agreeements, the provisions of this section shall not
affect implementation of objective job evaluation studies

according to existing contracts.

III. WORKERS' COMPENSATION

1. There shall be an expansion of the "safety committee"

concept to additional facilities on a trial basis.

2. The parties shall jointly develop fraud avoidance

programs.
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Iv. LABOR-MANAGEMENT COMMITTEES

1. There will be pilot labor-management committee
projects at three State agencies. The agencies selected for
those pilot projects shall be named by the Governor, after
consultation with representatives of SEBAC, within thirty (30)
days of legislative ratification of this Agreement,

| 2. Each labor-management committee shall include
approximately equal numbers of representatives of the employer
and the unions which represent employees at the agenéy.

3. The discuésion topics for these labor-management
committees will be focusedron issues of economf and efficiency
of operation. -

4, The-committees will make recommendations, with
implementation at the discretion of the State. Nothing done by
the committees shall be used as a basis foﬁ demanding mid-term
bargaining, nor shall the discussions be used by either party
in any pending or future proceedings in any forum, including

but not limited to grievance and interest arbitrations.

v. YOLUNTARY LFEAVES AND SCHEDULE MODIFPICATIONS

-, 1. Upon request of any employee, or group thereof, and
| agreement of the appeointing authority, a schedule modificatioh
which reduces the work week-or.provides enhanced coverage or
efficiency, or a voluntary leave of absence may be granted. An

employee who is granted reduced hours or a leave of absence

shall have his/her pay reduced accordingly.

5S617S/10
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2. Approval of any such request, except as may already
be provided in unit contract language, shall be at the scle
discretion of the agency, and the grant or denial thereof shaill
not be the sﬁbject of or the basis for a collateral attack or
grievance review. _

3. The agency shall notify the bargaining agent of any
agreements reached or leaves granted hereunder.

4. Unpaid leave or reduced hours shall not be granted
wherein the employee would fall below the unit threshold for
health insurance benefits. The employer éhall notify the
employee in writing, prior to final agreement, if any such
schedule modifications would impact the accrual of leave time,
or sundry benefits.

5. Voluntary leaves undertaken as a result of these
previsions shall not operéte to interrupt the continuous
emgloyment status of the participant. . |

6. The willingness of the parties to agree to this .
prcvisionAas a part of the overall settlement shall be without
'prejudice,_and_shall have no valué as precedent.

7. This pro#ision, as well as any leaves and schedule
modifications granted pursuant to this provisipn, shall sunset
no‘fater than September 1, 1993, unless the approﬁfiaté parties
mutually agree to the continuation thereof.

8. Further provisions pertaining to this program are

detailed in Appendix A.
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VI. UNIT AGREEMENTS
The State and the Unicn have reached tentative agreements

to extend collective bargaining agreements and implement wage
changes and other means of savings as specifically set forth in
the unit agreement(s) attached hereto as Appendix B.
VII. GENERAL PROVISIONS |

1. Those provisions of this Agreement, if any, which
modify the Pension Agreement between the State and SEBAC or
which affect pension and health insurance issues are subject to

ratification by SEBAC.

2. Those provisions of this.Agreement.which modify
and/or extend individual unit collective bargaining agreements
are subject to ratification by each of the bargaining units in
accordance with applicable rules ﬁn@ procedures of the
exclusive bargaining representative. ‘

3. Any individual bargaining unit which fails to ratify
this Agreement and/of the related unit agreement shall not be
entitled to the bhenefits and protections of this Agreement.

4. This Agreement is subject to ratification by the

General Assembly.
5. Except as otherwise provided in this Agreement or an
Appendix, disputes over the application of this provisions of

this Agreement shall be resolved through discussion between the

parties.
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_Afpznnxi A |
VOLUNTARY LEAVE AND SCEED&LB REDUCTION PROGRAM
A. General Provisions

1. Upon request of .any employee, or group thereof, and.
agreement of the appointipq authority, a schedule mecdification
which reduces the work week, or provides enhanced coverage or
efficiency, or a voluntary leave of absence may be granted. An
employeé who is granted reduced hours, or a leaﬁe of absence,
shall have his/hérrpay reduced accordingly.

2. Approval of any such request, except as may already be
provided in unit contract language, shall be at the sole
discretion of the agency and the grant or denial thereof shall
not be the subject of, or the basis for, a collateral attack,
or grievance review.

3. The agency shall notify the bargaining agent of any
agreements reached, or leaves granted, hereunder.

4, Unpaid leave, or réduced_hours, shall not be granted
wherein the employee would fall below the unit threshold for
health insurance benefits. The employer shall nofify the
employee in writing, prior to final agreement, if any such
schedule modifications would impact the accrual of leave time,
or ;undry benefits. Any-reduction in hours, or leave of
absence, pursuant to this program shall not affect the
bargaining unit status of the employee participating in the

program.
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9. Voluntary leaves undertaken as a result cof these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of other parties to agree to this

provision as a part of the overall settlement shall be without

prejudice and shall have no value as precedent.

7. This Agreement, as well as any leaves and schedule

modifications granted pursuant to this Agreement, shall take
effect as soon as practicable following legislative approval

_ _ 3 M
and shall sunset no later than September 1, 1997, unless the

exclusive bargaining representatives and the State mutually

agree to the continuation thereof. This agreement shall be

construed to have rétroactive effect if necessary to cover any

leaves granted prior to legislative approvai and which began on

or after June 1, 1991.

B. Specific Provisions

1. Plan Options

i. Leave of Absence Without Pay - duration between

one and twenty-four weeké.- Employee shall return to same or
similar position upon expiration of the leave.
ii. 5poradic Days Off - pre-scheduled days off of
less than one week at a time.
iii. Work Schedule Reductions
Examples: (Baéed on 35 hr. work week)

4 day work week {20% reduction)

5617S/14
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- 4 7 1/2-hr. days/wkf {14.3% reduétion)

- 4 8-hr. days/wk. (8.6% reduction)

- 9 days}pay periocd. (10% reduction)

- half-time (e.g. mornings/afternocons) (50%
reduction}

iv. Education Leave - days off without pay to
participate in educational ﬁrograms with avaiiability of
tuition reimbursement assistance as provided for in collective
bargaining agreements.

| V. Other - any other mutually agreeable plan which
reduces State payroll costs. THE EMPLOYEE'S UNION

REPRESENTATIVE (IF APPLICABLE) MUST APPROVE.ANY REQUESTS UNDER

~ THIS OPTION.

2. Modifications to Approved Applications - In the event
of a financial emergency, an employee who participates in the

program shall return to his/her reqular work schedule as soon

as practicable.

C. Provisjons Which May Conflict With Collective Bargaining

Agreements
The parties agree that certain benefits should continue to

accrue to an employee who participates in this program,
notwithstanding contrary provisions which may exist within
- their collective bargaining agreement. A statement of those

benefits is set forth herein:

56175715



N

Effect on Benefits and Status: An employee whose

application is approved under this program shall be entitled to

benefits as follows:

1. Health and Life Insurance - During the period of any’
leave of absence, or work schedule reduction, approved in
accordance with the agreement, an employee's health and life

insurance shall continue on the same basis as prior to the

leave of schedule modification. In corder to continue these

insurance coverages during such leave, the employee shall

contribute that portion of the premjiums the employee would have

been required to contribute had the employee remained an active

employee during the leave period.

2. Seniority - An employee shall receive any seniority
credit for time lost as a result of a reduced work schedule
time or a leavé of absence under the aéreement. Thus, an
employee participation in this program shall receive full
seniority credit and will not have seniority prorated.

3. Vacation and Sick Leave Accruals: -

i. An employee on a reduced work schedulé pursuant

to the agreement shall continue to accrue his/her vacation and

'sick leave at the individual's rate of accrual prior te

participation in the program and shall not lose his/her accrual

of vacation and sick leave for any month of such schedule

modification.
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ii. An employee who takes a leave of absence without
pay shall continue to accrue sick leave and vacatilon for up to
two months subject to any accrual maximums in the employee's
collective bargaining agreement. An employee who takes a leave
of absence for more than two months will cease accruing
vacation and sick leave after the first two months. In order
to be eligible for payment for these accruals, an employée must
be reinstated from the leave for at least two months.

4. Holidays.- Holiday benefits will be paid in accordance
witﬂ the employee's collective bargaining agreement based upon
the leave of absence, except that those on a reduced work
schedule shall receive prorata credit for any holiday falling
on a day on which he/she is not scheduled to work as a direct
result of this program. In no event shall the number of hours
of holiday credit exceed that granted to a full-time employee
working a standard work schedule.

Examples:

i, Employee on leave of absence for month of July
receives no holiday credit for July 4.

ii. Employee reduces schedule to 4-day work week,
Mon@ay - Thursday, receives full pay for holiday on Thursday,
July 4, (not.to exceed the numbér of hours in a fuil—time day) .

iii. Employee reduces schedulé to 4-day work week,
with Thursdays off, receives 80% holiday credit (recorded as

‘earned time) despite the fact that he/she was not scheduled to

work Thursdays.
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iv. Employee reduces schedule from 35 to 32

hours/weeX by increasing the daily hours scheduled from 7 to 8;

the holiday benefit cannot exceed 7 hours, equivalent to that

granted a full-time employee. Therefore:

a) if scheduled to work Thursday - receives 7
hours holiday pay for July 4 holiday and may supplement with 1

hour accrued vacation or receives 31 hours pay.

b) if écheduled off on Thursdays - receives

32/35 holiday credit (recorded as earned time).

Some agencies will revert to the standard work
schedule during holiday weeks, in the same manner in
which they currently revert full-time, 4-day work

waeks. -

NOTE:

5. Workers' Compensation - Benefits will continue to be

determined under Statutes.

6. Longevity - An employee shall be entitled to the fuil
longevity benefit without regard to the leave of absence or
reduced work schedule. (Payment to an employee cn leave under

section B.1.i. shall be paid in accordance with Regulation

5-213-1, if applicable.)
7. Working Test Period - An employee on a promotional

working test period will be required to successfully complete

the equivalent of a full-time working test period. (Employees

on an initial working test period are not eligible for the

‘program. )
8. Overtime - Payment shall continue in accordance with

the collective bargaining agreement or regulation (if
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applicabie). Reduction.hours will not be counted as time
worked in determining eligibility for overtime payments.
9. Pensions -

i. A member of Tier I who is granted é.leave of
absence without pay under this program will be entitled to
purchase credit for each month of leave at the rate of five (5)
percent of his/her saléry at the time leave is granted, plus
interest at five (5) percent per year.

ii. a meﬁber to Tier I who is granted a reduction in
work schedule under this program will be entitled to pufchase
credit for a period egquivalent to the reduction for each month
of the reduction at the rate of five (5) percent of his/her
salary at the time he/she applied for the credit.

iii. Time not worked under this program (under any
optien) will not count towards vesting service under Tier 1
unless the employee is at 1east'age sixty (60). For émployees
under Tier II the time will count for both vesting and credited
service.

iv. A Tier II member is not required to contribute in
order to receive credit for.time not worked under this program
ekc?pt that hazardous duty members must make contributions
equéi to four (4) percent of salary.

10. Miscellaneous Benefits
(a) Where existing collective bargaining agreement(s)

provide specific language on qualification for or brorating of
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compensation items such as stipends and/or fringe benefits,

those contracts shall govern.
(b) In all other disputes invelving contractual or

statutory benefits or stipends, employees shall be protected.
from losses which are not specifically described in this
Agreement or the written voluntary leave agreements with the

Agency that are prepared pursuant to Section A.4. of this

Agreement.-

(<)
the SEBAC agréement, proration of the five hundred dollar

In clarification of Section II, subsection 1 of

{$500.00) addition to final average earnings shall only occur
for those employees holding part-time positions, not those with

reduced schedules pursuant to the voluntary leave agreement

between the parties.
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APPENDIX B

UNIT AGREEMENTS
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MEMORANDUM OF AGREEMENT
" BETWEEN
THE STATE OF CONNECTICUT
AND
CONNECTICUT STATE EMPLOYEES ASSOCIATION
EDUCATION ADMINISTRATORS {P3A4) CONTRAT

In furtherancs of the Agreement between the Sute of Connecticut and the Staz Employees Barguining Agent Coalition,
(SEB AC), the State of Connecticut {the *Suats™) and Connecticut State Employess Azzocialion {the “Unica™), agree as follows: N

t. The collective bargaining apreement between the Suate and the Unicn which is curreatly in force is hereby extended 1o June 30, 1994.
Article 39 of the contract is therefore revised 10 provide foc an expimtion datz of June 30, 1994,

2. Article 27, Section One of the contract is deleted and the following substituted in lieu thereof:

{t) Effective July 13, 1990, the base aanual malary for all barguining unit employees shall be increased by four percem
4%).
(®) Effective July 12,1991, the basc snnual salary for 2ll employees shall be increased by five perceat (5%).

(¢)  Effective December 13,1991, the base armual safary for all employees shall be decreased by two and one-half percent 2.5 %).
{dy Effective July 10, 1992,the base annual salary shall be increased by two and one-half percent (2.5%).
(2) Effective May 14, 1993,the base annual mlary for all employess hall be increased by four and coe-half percent (4.5%).

() This agreement will be reopened for the purposes of negoliating the amount of tny general wage incresse and the effective
date thereof for the final year of the agreement (1593-54).

3. Ardele 27, Section Two of the contract is revised to read:

Emplo yeas will conlinue to be eligible for and recsive annual incremests during the term of this contract in accordance with
existing practice; provided, however, the annual increment will not be paid for the cootract year 1992-93.

4. Asticle 14, Section Four of the contract shall provide as follows:

In lieu of layoff, an employee with more than three (3) years of continuous state servics may bump intc a lower class for which
quaiified within the bargaining unit within an agescy. The bumper sball be crediled in such lower class with total Jeagth of class seniority
calculated by adding the seniority previously gained (if applicable) in the lowec clzm 10 that in the class from which he/she is being laid
off and thall bump the employee with the lowest class seniority in such lower class with such lesser class seaiority thaa the bumper, subject
to the provisions of Section Two. The bumgper shall be paid for service in such lower class-and specialty as provided in Regulation 5-239-
2{D). In event of a layoff occurring during the thifty-six (36) month period directly following the Division move to the Department of
Human Resources if the mowe is effected during the period of this-Agreement, ¢émployees in the Division/Bur eau of Rehabiliatioa Services
may exprcise bumping rights across agency lines into the Department of Education in sccordance with this Section.

5. In all other respects, the provisions of the 1990-1993 contract remain in effect. Feonomic provisicas such 23, but sot limited 10, tuition
funds, conference funds, night shift differential eod weekend differential shall continus in 1993-94a1 the same rates s established for the
1992 93 conlrzet year.

Notwithstanding the above, the State will provide SISS 000 for fiscal year 1991.52 for the purposes of implementing the Merit
Evaluation Program rather thaa $200,000.
6. Furloughs. Each bargaining unit member thall take five furlough days (the equivalent of five days of pay) during the 1991-82fiscal yeur,
Employees may credit the furlough days aken a2 2 result of the Expense Reduction Plan towards the five furlough days. Credit for

furlough days for purposes of pension, lengevity, le_ave accruals and other benefits shall be treated in the same manoer as leave under the
Voluntar y Letwe Section of this Agreement, Any employe laid off and recalled 10 work will oot have 0 take any furfough days.

7. This Agresment is subject to approval by the Genersl Assembly.
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MEMORANDUM OF AGREEMENT
: BETWEEN :
THE STATE OF CONNECTICUT
AND
CONNECTICUT STATE EMPLOYEES ASSOCIATION
EDUCATIONPROFESSIONS (P3B) CONTRACT

In furtherance of the Agreement between the State of Connecticut and the State Employees
Bargaining Agent Coalition, (SEBAC), the State of Cennecticut (the "State”) and Connecticut State
Employees Association (the *Union®), agree as follows:

1. The collective bargaining agreement between the State and the Union which is curreatly in force is
hereby extended to June 30, 1993. Article 59 of the contract is therefore revised to provide for an
expiraticn date of June 30, 1993.

2. Article 19, Section One of the contract between the State and the Union is revised to delete the last
sentence and to add the following:

The base apnual salary for all employees shall be incressed by five and one-quarter - (5.25)
percent effective June 28, 1991.

The base annual salary for all employees shall be reduced by 2.625% effective December 13,
1991. .

The base annual salary for all e@leym shall be increased by 2.625 % effective Tuly 10, 1992.

The base annual salary for all employees shall be increased by four and one-half (4.5) percent
effective May 14, 1993. ‘ .

3. Article 19, Section Eight of the coniract betwesn the State and the Union is revised to read:

Employees will continue to be eligible for and receive annual increments during the term of this
contract in accordance with existing practice; provided, however, the annual increment willnot be paid
for the contract year 1992-93.

4. Furloughs. Each bargaining unit member shall take five furlough days (the equivalent of five days
of pay) during the 1991-92 fiscal year, Employess may credit the furlough days taken as a result of the
Expense Reduction Plan towards the five furlough days. Credit for furlough days for purposes of
peusion, longevity, leave accruals and other benefits shall be treated in the same manner as leave under
the Voluntary Leave Section of this Agreement. Employees who were laid off and recalled to work
shall not be required to take apy furlough days. '

5. In all other respects, the provisions of the existing coatract remain in effect. Economic provisions .
such as, but aot limited to, tuition funds, cooference funds, night shift differential and weekend
differeatial shall continue for 1992-53 at the same rates as established for the 1991-92 contract year.

6. This Agreement is subject to approval by the General Assembly,



HMEMORANDUM OF AGREEMENT
BETWEEN
THE STATE OF CONNECTICUT
AND :

CONNECTICUT STATE EMPLOYEES ASSCCIATION
ENGINEERING, SCIENTIFIC AND TECHNICAL (P-4) CONTRACT

In furtherance of the Agreement between the State of
Connecticut and the State Employee Bargaining Agent Coalition,
(SEBAC), the State of Connecticut (the "State") and the
Connecticut State Employees Association (the "Union"), agree

as follows:

1. The collective bargaining agreement between the State
and the Union which is currently in force is herehy extended
to June 30, 19%94. Article 58 of the contract is therefore
revised to provide for an expiration date of June 30, 199%4.

2. Other provisions of the contract are revised pursuant
to the attached.

3. Except as provided for in sections 1 and 2 above, the

provisions of the existing contract remain in effect in all

other respects. Economic provisions such as, but not limited
to, tuition funds, conference funds, night shift differential
and weekend differential shall continue for 1991-92, 1992-93,
1983-94 at the same rates as established for the 19¢50-91

contract year. -
4. This agreement is subject to approval by the General
Assenmbly. '

i

L

B e

F‘Wﬂ—n(:
o e

AR |

p



MEMORANDUM OF AGREEMENT

ARTICLE 10
TRAINING AND TUITION REIMRURSEMENT

Sectlon Twa. A ioint Profastional Conhma and Workthop Committes shall administar a fund for defraying expemurs incurred for atten-
Gance by permanent cmployees at professicnal seminers, wortshops or conferencad. The Committes shall be cz:mpna-d of two (2] rapresan-
tatives frem both the State and the Unica.

Time off lor sitendance by membars ot committes maelings will be withoul less of pay or benelits on the cnnd.ihon hat nych attandancs wil
not sxceed one (1} day par month of relsase. The commitias may develop procedures as are necessary 1o administer tha precats conmiglent
with the contract snd law. The acticns ar non-actions of the commuttos are not precedent-sating nor are they wubject o collateral antack in
any forum.

Requests for use of tha fund shall, alter approval by the appointing authotity, be submitied to the commuitee for ection al least thrae (3}
waeks in sdvance, Appraval by the appeinting suthortly will not b unreascnably denied. A pattern of unreassnable deatal of any employee's
request may be sppealable to the Commissioner of Administrative Sarvices, Upon agproval by the Commuites, the Agency Head shalt [orward
the request to the Compioller at laast 1wo (2) weeks in advance ol the date of attendance.

Agricultural Staticn employeas aligible for expense reimbursemant undar Addendum Article 10 are nol eligible to participate in the Warkshen

LTanisrande Fund and viravarsa.

There 1hall be Fifty Thousand Dellars (350,000) cpprupnat.d to thia fund sach contrect year. [n the [Y4 1% contract year me funa shan
have Fifty-Five Thousand Diollars ($53.000) appropriated. There will be uniirmutad carryover of unused funds from one cantract year ta the
succesding cantract year(s) but the fund will sutamatically expire on June 20, 154,

Each sligible emplayea zhall e entitied to 4 mazimum o Four Hundred Dallars ($400) reimburiemant per contract year toward the cost
o [aes, travel, lood, and/er lodging related to sttendancs at such avants.

Notwithstanding the above mentioned maxwmum, sn employes may use the fund once in 4 two year pericd for an expendilurs in sxcess of
Four Hundred Dollars (5400} but not greater than Elght Hundred Dollars (3800). Use of the fund lor expanditures of leas than Four Hundred
Doilars {$400) will not entitle the empioyes 1o use the fund for an additional experdilure in excess o Four Hundred Dollars ($400) in any
twa year periad (ne carry over credit). Reimbursement shall be consisent with slandard siate travel requiations, Employwss who attend lraim.
ing herain will also cantinue 1o receive regular pay and benefils,

Section Thies. The Slate shall allocata One Hundred Thausand Dollars {$100,000) for the tuilton reimbursement program for sach contract
year of the term of this Agreamant. During the 1993 1994 contract year this allocation shall be Increased to One Hundred Ten Thousand Dollars
£$110,000), There will be unlimited carryover of unused monies in the fund from one coniract year to the sext, The maximum reimbursement
raie shail be §90 per credit for undergraduate courtas and §110 per cradit lor graduate sourses. No employes may be sligible {or reimbursa-
ment for more than twelve (12) credits in each year of the contract. The previous mntence neotwithatanding, an smployes sttending the Slala
Tachnical Collegeas may be shgible lor revmbursament for up o sighleen (18) cradits in each year of the conirsct, provided the academic

¢alendar remains unchanged. .

ARTICLE 12
SENIORITY

Sectlan One. Senicrity for all purposar within the Agreemant shall ke deﬂnad 28 tolal length of State service including war service,
Seclion Six — delste.

ARTICLE 13
CRADER OFf LAYOFF AND REEMPLOYMENT

Section Two. (a) hmploye« with (sas than tiree (3) years of contiiuous State serrice thall be o] W have ters saiarity for layolf purpoma.

(B} An employee whese last annual servies rating was unsatisiasiory shall be irsated lor layoll purposes as having kost up & one yaars of seniony.

{<] In the event of a laygil within a jeb class, temparary smployees and employess who have not completed the initial weeking tast peried
thall be laid off first, and they shall have ne bumping rights,

(d) If the seniority of twe ar maore emplayees |s axacily the same, priarity for layell and recail shall be determined by the lower scployes number.

Section Thras. (¢} Within two weeks of the notics specified in Sectioa Thrwa (4}, the employee shall provide written nctics of whether he/she
alects to exercise bumping rights or be laid off. This slaction shall be binding on the amployess and {ailure o slect shall constituta a waiver

of bumping righis,

ARTICLE 16
HOURS OF WORK

Section Twa. A shilt dilfarential of sixty (60) cunty par hour shall be paid 1o ail employess whese reqularly assiqned shift or tour of duty
begins alter 2:00-P.M. or before 6:00 A.M. excapt that any emplayes whoss salary is abcve the equivalent o Salary Group 23, Step 7, shall
rot be sligible for such differeniial. Notwithsianding this provision, employees in the c!assaﬂcaﬂam of Computer Oparations Sopervisor |
and 2 chall be aligible for shilt differsntial payment. -

Eifactiva July 1. 1953, the shilt diffarential shall be incrsased to :ixty -flva (65) cants per hour.

Seciion Three. Weakand Diflerential.
{d) The rate for weekend differential is thirty-flve (35) cents per hour. Efective July 1, 1953 tha ratw thall be incraased 1o forty (40} cants par hour.

ARTICLE 19
COMPENSATION

Section One. Elfeciive lune 26, 1992, the base annual sslary for all bargaining unit mambert thall be inareassd by five percent (5.0%),
Elfective May 14, 1993, the base annual salary lor s}) bargalning unit employess shuil b Increased by lour and ene-hall {4.2%).
Section Twa. Annval Increments. Employess wiil continue to be eligible [ar an recaive annual Incremernts during the rm of this contract

in sccardance with exining practios; provided, howaver, the anaval increment wall net be paid for the contract year 1992-93.

Section Four, Maximum Slep Employess. Elfective July 1, 1388 and thereafter, those employest at the maximum step of the salary schaduls
who have received no annual increment shall receive a lump sum payrent of 2.5% of thair annual rate. Lump sum payments wil} be mi:’n
siiective whan the annual Ineremant would have applied.

An ovarall service rating of unsatisfactory {as defined in Aricle 9} may be grounds lor denial of these payments.

Employeed will continue to be eligible lor and receive lump sum paymenct during the term of this contract in aceerdance with the above:

provided, howavsr, the lump sum payment will not be paid for the coniract year 1952-83,

-
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ARTHCLE 21
TRAVEL ‘
ing the life of this Agreement, any cmoloyee who i3 required to ravel on official State businsss thall be reimbursed lar lodging, milesge
Ouring " ey - w5, conditlons and rates outlined in the Standard Slate Travel Raqulaticns n axidzncs on fune 20,

and/or medls 1n sccordancs with th:r:rms. rate 1
Eiect h medifications and excegtians as provi herein: ‘ -
o Ofe. T Perwnnel In the Cegartment of Transportation and the Burean

Section One. Empleyees Assignad 10 Conutruction Projects. Coastruction Pe
of Public Warks wha ars pressntly astigred State vehicles shall centiaus o use ¢aid vehicled, Any emmpioyes who is presenily ssogned a

Siate vehicle may changw htwher mind and shift to the use of his'har pecscasl vehicle, at which lima ha/the shall be eniitied to all the Denwiis

accruing 10 other employess whe are using their pertonal vehicles. . .
In ardar t0 1ave enarcy, employses using 3 Staws vehicle may, at the optian of the appointing suthonly, garsge 1aid vehicly ai their home

or at the nearest State faclity. _
Emplayess utilizing personally-ewned vehicles an State business thell be paid $3.50 per day vahicle use leas. The per day use (e shall be
incrmaved to $4.25 per day effective July 1, 1592, Such lees shail (1) be paid lor each day the inspacior is required 1o ravel to & work station
from Apnl | to Ociober | ot lor the paricd of assiqament lo 2 flald construction project, whichever Is longer, and (2) be In additon lo the
reimburiement for persenslly-owned moler vehicles as provided In Article 21, Section 4. : :
Each smpioyes required by Lhe agency head 1o use a personally cwnad moter vahicle for alficial State business, shall producs an insurancs
policy for raview by the amployer showing that the vehicle to be used is insured In at least the emount required by ithe Standard State Travel
Requlations. The smployse will then be reimbursad at the sstablished ryts for each mile traveled. Milasge shall be computed a3 the lewsee
i the following: (1) From the permanenl employrmant natien 12 and areund hivher work arsa and refurn or (2) irom home o and arcund

hivher work area and return,
The mileage around the work arwa for which paymaent wil] be mede will be thai distance necessary for the proper psriomance of the work

and sctuaily traveled. .

The gathering and meving al samples concrete beams and cylinders or ciher large or dirty items not nermally moved in an autemobile will
whenever posatble be transperted by Stats vehicla. i an employes acngned 1o use his/her permnal vehicle W directad to bring & Slate vehicle
on 1o 4 work sita, hivher paymant lor mileage to and {rom the work zite will ncl be reducsd.

If an wmployes i recruired 10 use hivher personsl vehicle in aredq where heavy traifle or other hazards exist, the State will furnish and atach
without damage to the vehicle such lights and/or signe as are necesuary.

11 53 undarstacd that an employes asigned to use a persansl vehicle on Stata work will not be assigned a State vehicle under normai cir-
cumstances. Howwver, a Slate vshicle may be axsigned lor briel periods under unuaual conditions.

When an sinployws L involved In an accident, damage 1o Siate property caused by the driver thall be the respondbility of [ha agency. The

driver may only be assessed lor property damage if hissher actions conetiiute wmillful or wanton misconduct.
Section Four, When suthorizad in accardancs with Standard State Traval Requlsticns, sny smployes who is requirad to travel on amployss

businest shall be reimbursed at tha lollowing rates: *
Breakiast § 5.0
*Lunch 7.60
Dinner 1&6.00
Eiactiva July 1, 1992, the rates shall be:
Breakfast $ 600
" Lunch 8.00
Dinner 16.00
Elfactive July 1, 1993, the rales shall ba:
Braakiast £ 600

“luech 8.0
Dinner 18.00

An employce who la required to remain away irom hema averaight in order to parform the reqular duttes of hisrher pasition may be reimbun-
ad for lodging expensas in accordance wih the Standard Stats Travel Reguistions issued by the Cammissioner of Adminisiralive Services,

tmployess shall be natified of the minimum Insurance requirements prier in uting thetr perscnal vehielet in the perfarmancs of duties. In
&n emergency utuallon, an employes who uses his/har parscmal vehicle shail be reimbursed ragardless of the inzurance requirsmant.

" Appiicable to out-ol-Stale travel or whan autherized in scenrdancs with the Stendard Slate Travel Bagulations lenied by the Commusiener

of Adminlstrative Serrices.
The mileage relmbursement rate shall be 24 eents sublect to readjusiment within thirty (30) days, consistent with the readiustmant by the
U.S. Genaral Serviena Admirustration.

, ' ARTICLE 23
. PERMANENT PART.TIME EMPLOYEES

Section One. Parmanent part-lime amployses shall receive wages and Iringw bencfits on 4 pro rata basis as grovided herain.
Section Two, Part-ume employess who work five (5) days per week thail recsive peo rata holiday and perscaal ladve daye, Part-ime emplayees
wha work {ewer than Hve (S) days per week shall recsive holiday pay when the holiday talls on thelr reqularly scheduled work day.

Section Three, Part-time employess working less than twenty (20) hours chall in the aveant of layall have sentority pro-rated and may axercise
any bump only la ancther part.time less than tweaty {20) hours positicn. Centractual requirements of notice In case of layeif shall e hall

of thoss requirements provided in Asticla 13.
Section Four. Health insurance covarage shall be available anly to thoss permanent pan-time amployess who are requiarly scheduled to
work at least 17.5 hours per week. This provivion applles lo thoss partstime employess who on or aftar July 1, 1981 acquire part-time status.
Section Five, Vacation and sick laave shall accrue on & prowrata Sanu (hours) lor permanent part-irme amplayees. .
Section SIx. Part-time employees warking lazs than twanty (20) hours per wesk will ot recelve personal leavs days.
Section Seven, A permanent {ull-time employes may request of management that thair position be adjustad 10 & part-time status. If graated,
the reduction to part-time shall be considered & temperary armangement,
ARTICLE 28 - )
PREGNANCY, MATERNAL AND PARENTAL LEAYE
Section Twa. Parental Leave. The provisions of C.G.S. Sec. 5-3484 (and amendmants thareto) and the requlatdons appurtenant thereic,
a3 thay apply to parental leave, shall apply, An employes who s granted a, statulory nen-disability leave may requesi and dhail be grantad

the linancial benellts of accrued vacation leave, pursonal laave and/or compenatiory lime during the period of satutory lesve; however. such
uma, if taken during the pariod of siatulory leave, shall not be utlized ‘o extend the sama leave for a pericd in axcess of that descrtbed 1n

the request for such leave or the statutory maxtmum,
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A datsicry parantal leave need not commenca immadiately lollawing the birlh of adoplion of 4 chukd, but must be completsd within the

ane {1} year periad ‘ollowing such birth or adeplion. :
Holidazn which occur during the pericd covered by tha parental leave provisions af C.G.5. Sec. 5-2484 shall nel be compensated unless
Lhe empioyes (s concurrently utilinng paid vacaton, compensalory lime as personal leave as mey bs permitted abave and consistent with

the curreni praclics, ) . )
Up to three {3] day1 of pald lesve, deducted fram sick leave. will be provided i an employes In conneciion with the birth, adoption or taking

stody of & child. _
c\EI_ghcane ]:]:r {. 1597 the threa {3} days leave [or birth, adoption or custedy of a child thall be increased to five (5) days.
ARTICLE 27
HEALTH AND SAFETY

Section Om A Joint Union/Management Selety Committse thall be esteblished o Investiqate, discuss, and develop corrective mevsures
on apeaiiic safety and heaith matters including but not Iimitad ta: {1} werking aondiliona relative o video display lerminals, (2) medical menitonng
progrems for employees sxposed to hazardous maierials, (3) protactive clathing and equipment. Commitiet proposals shail demay] the pro-

blam. rescluticn, the beneiil of implesmntation and costs. .
Thare shall be sstablithed an annual fund of $15,000 lor committes proposed salety and health programs. Thers will be uniimited catryover

of unused lunds [rom one contract year to the succeeding contract vear{s} but. the lund will sutcmatically explre ca fune 30, 1594,

Regresentation on the commities will be aqually distribuled batween Unton and Managecant; esch having three (3} members. Each party
shail sppoint its rapreseniatives (or the tarm of the Labar Agreement. The commitiee shal] elect ity chairperson and both Unien and Manaqe-
ment will have one voie on proposals. Propesals, detailsd zs indicated above, shall ba submitted to the Commissionar of Administrative Ser-
vices for linal autherization.

Commitlee endorsernent will be sulficlent cause far Implamantation, within avallable committas funds, provided the commites can dernonstrats
that the program of action ls related o & legitimate safetly or health problem. U the commitiee endersament is not implementad the zatter
may be submitted to arbitration.

ARTICLE 43
SICK LEAYE

Section Four. Family Sick Lasve. [n the event'of critical illnass or sevars injury lo a member of the immediate family creating an amargeney,
an eligible emeioyes shall be granted nick leave, provided that ner more than fve (5) days of nck leave por colandar year shail be granted theredor.

ARTICLE 58
EMPLOYEE MEAL CHARGES

AL State agenciss with employse dining facilities. the ratet charged to smployees for meals shall be as [ollows:

Breakiast 5178

Lunch 1.%0

Dincar 1.0 )
Effactive July 1, 1992, the rates thall increass 43 follows:

Braakiost $ 2.0

Luneh 4.0
Dinner 4.00
(hew Articie} -

GROUP LIFE INSURANCE

In addition to any lile indurance coverage available pursuant to Sectien 5.257(b) of the Connecticut Genaral Statuias, opticnal group life
insurance coverage up © a maximum of liffy thousand dollars ($30.000) may be purchased by any smployes In the bargaining unit whase
yearly gross compensalien 13 at east foriy-five thoussnd live hundred doiler ($43,500), The actual oot of such optional coverage thall be
fully barne by the smploves. The State Compircller shall deduct the necsssary amouni from the emploves’s pay and shall pay the premiuma
en such policy or policies. Any dividends aor other refunds or rate credits shall inure o the benafil of the Slate and dhall be applied to the
coet of such irwurancw, Such optiona] coverage shall not be included when calculating the amount of reducsd life inmrance coverage dus
retired amployses pursvant to Section 5-257(d) of the Connecticut Genaral Slatutes.

ARTICLE 58
DURATION OF AGREEMENT

This Aqresment shall be sffective on July 1, 1991 and shall expire on June 30, 1934, On or aller lanuary 1, 1694, sither party may request
the other ta neqollale 3 succeszor sgreement by mailing such request to the other party whereupon negotiations shall coovmencs as won as

practicable, with & view toward concluding negoliations ort or before March 18, 1994,
The perties aqree to & wage recpenar for the purpose of neqatiating the base salary for the third year of the Agrecmant. Negotiaticns ghall

cammence within thirty (30) days of recsipt of written request by eithar party, oo or after February 18, 1693,

{Agricultural Exparimant Station Addendum)

ARTICLE 17
LAYOFF

For the purposes of layolis at the Connecticut Agricullural Experimaent Statien, the lellowing srocadures will apply to the clasass of Seniar
Sclentiai, Scientist, Amsociate Scisntist, Anaiybeal Scientist, Assistant Sclentist 2 and Amistant Scientist 11

1. A position shall be designated for layoff. In addition 1o identification by fok clasafication 4 discipline shall also be specified.

2. The individual holding the designated petition thall displacs the laast senior employes within the 3ama job classification and discipline.

3. Tha leaut eenicr employes in the iob classification may bump the lean senicr employee in a jower clasnfication within the same class senes
and discipline, provided the bumpes has greater sanioniy.

4. It no employea with less senlorily is dvailabla in any lower classification In the tarse class series and discipiinae, the smployes shall be
allowed lo bump 4 lews senior cmployee in & lower clasallication 1n the class serics in ancther dlacipline, provided he/tbe s capeble of pariorm-
ing the dutles required in such other discipline withoul further training, .

5. The disctpiines [dentified at the Connecticut Agricultural Experiment Stalian are:

Plant Pathalegy Entomelogy N
Ecology Farentry and Horlicullure .
Seil and Waler Blochemittry and Genetics

Analytical Chemistry




HEMORANDUM QOF UNDERSTANDING

Effective July !, 1991 new negotiated provisions for part-time
enployees were finglized. These negotiations provided for inclusion

within the contract coverage those permanent part-time employees who work

less than twenty hours per week,

The provisicns incorporated into Article 23 of this agreement
neither enlarge nor diminish wages or fringe benefits as previously

.provided to permanent part-time eumployees working twenty hours and over

_per week.
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IN WITNESS WHEREOF, the parties have executed the foregoing
Memorandum of Agreement and unitragreements this third day of

February, 1992.

STATE OF CONNECTICUT

sy rrerne A Hpiiey

Saranne P. Murray
Negotiator for the State

CONNECTICUT STATE EMPLOYEES ASSOCIATION

o At S AL

Robert D. Rinker
Director




MEMORANDUM OF AGREEMENT

This Agreement is made by and between the Administrative
and Residual Employees Union, Local 4200 CSFT, AFT, AFL-CIO
("Union"”) designated as exclusive bargaining representative
under the State Employee Collective Bargaining Act, Conn. Gen.
Stat, §5-270 et seqg. ("the Act"), and the State of Connecticut
Executive Branch (the "State"), including those subdivisions
thereof which bargain as separate employefs under the Act whose
units are covered by this Agreement, for the following
bargaining units:

Administrative and Residual Employees

I. LAYOFFS AND FURLOUGHS

1. May and June Layoffs

An employee whd was laid off effective May 30, 1991,

and who elected to retire effective June 1, 1991, and an
employee who was laid off effective June 13, 1991 and who
elected to retire effective July 1, 1991, shall be deemed to
have ﬁade a direct transition from State employment to
retirement status and thus be eligible'for life insurance
pursuant to Conn. Gen. Stat. §5-257(d), partial sick'leaver
payment pursuant to Conn. Gen. Stat. §5-247(a), and prorated
1ohgevi£y pay pursuant te Conn. Gen. Stat. §5-213(b). Thé
statutory provisions referenced herein are those of the General

Statutes revised to 1991.

R
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2. October 1991 Expense Reduction Plan

a. Each employee laid off pursuant to the October
1591 ERP shall be offered reinstatement, without back pay or

benefits, to the position held prior to layoff. Reinstatements

shall be effective January 10, 18%2. No employee who would

otherwise have qualified for ah'annual increment, lump sum
payment or equivalent shall be denied payment as a result of
being on layoff between October 1, and January 10. The terms
of reinstatement shall be in accordance with paragraph 5
below. The Unions agree that aﬁy and all grievances,
arbitrations, prohibited practice éharges, lawsuits and other
claims concerning such layoffs shall be withdrawn, and that no
other claims concerning these layoffs-shall be filed or
pursued. |

b. Each bargaining unit shall select one of the
following options concerning the ERP furloughs.

I. For units which have no furlough days as part of

their concessions:
A. No payment for furloughs; no withdrawal of
claims;
_OR—.
B. Individual employee election of:
1. One-half pay and all claims withdrawn or
2. - Full pay, with days deducted from the

employee’s accrued vacation.

5644572 .

P

G Y sy

i I

e

froe

R

pro



iI. For uﬁits which ﬁave a sufficient number of
furlough days as part of their concessions, all
of the ERP furlcugh days shall be credited or
applied to the furlough day obligation.

IIT. For units which do not have a sufficient number
of furlough days as part of their concessions,
all of the ERP furlough days shall be credited or
applied to the furlough day obligation and the
excess shall be in accordance with the unit
election as set forth in IA or B above.

Each unit shall make its election by December 31, 1991,
in writing, to the 0Office of Labor Relations. For any election
which calls for withdrawal of claims, all grievances,
arbitrations, prohibited practice charges, lawsuits and other
claims cancernining unpaid time under the ERP shall be
withdrawn and no other claims concerning same shall be filed or
pursued. -

3. There shall be no additional layoffs which result in
loss of employment during 199%1-92. In the event that
programmatic changes require additional position elimihatiqns,
evegy effort shall be made to effect such reductions 5y
attrition. If attrition is insufficient, the State and the
Unions shall cooperate in effecting transfer or reassignment,
within a reasonable commuting distance, and/or retraining of
affected employees. This provision is subject to modification

in unit agreements.

56445/3 s



4. The above shall not apply'to grant or federally

funded positions eliminated or reduced due to loss of or

" reduction in funding, or to appointments with termination or

end dates.

layoff or nonrenewal during 1991-92 for actions to be effective

Nor shall this Agreement prevent giving notices of

in subsequent year(s), unless expressly provided to the

contrary in a unit agreement.

Further, notwithstanding the above, if any

employee(s) is/are reinstated prior to July 1, 1992 as a result

of a grievance, arbitration, prohibited practice charge,

lawsuit or other claim over layoffs/bumping:

{(a) If the reinstatement is ordered due to
improper selection (e.g. seniority), the State shall have the
right to lay off the employee(s) who should have been selected.

(b) If the reinstatement results from a finding
of improper subcontracting, the State and the Union shall
reopen ﬁegofiations fof the purpose df discussing means of
achieving savings needed through June'30, 1992, if any, to

accommodate that reinstatement.

5. Reinstatement from Layoff

a. Any employee who is reinstated from layoff
pursuant to the terms of this Agreement shall, upon
reinstatement, have restored to him/her the accumulated sick
leave balance which was in effect as of the date of layoff.

7 | b. Any employee who is reinstated £from la?off in
accordance with the provisions of this-Agreement shall be

eligible to re—enroll in the same level of group life insurance
5644S/4 .
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purchased as of the time of layoff, without the waiting period
required for new enroliments pursuant to Conn. Gen. Stat.
§5-257.

| c. An emplecyee who is reinstated pursuant to the
terms of this-kgreement and who is a member of the Tier I
retirement system shall not be eligible for any refund of
contributions based on his/her layoff. Any such employee who
accepts the State's offer of re-employment shall rescind any
pending request for a refund of retirement contributions. If
such refund has already been processed, the employee shall
repay the full amount to the State Retirement System.

d. Any employee who is reinstated from léyoff
pursuant to the terms of -this Agreement; énd who was enrolled
in a State group health insurance plan as of the time of
his/her layoff shall be reinstated ?o the same plan effectivé
as soon as possible, subject to rules and procedures of the
Comptroller's office. The State shall cooperate in ensuring
that, upon enrcllment, no employee shall be denied coverage for
a previously covered preexisting condition which occurred after
layoff and prior to reenrollment.

e. Any employee who is reinstated from layoff -
pursﬁant to the terms of this Agreement shall have the option
to.purchase vacation time for which he/she received a lump sunm
payment at the time of layoff, in accordance with the following:

~{1) The employee shall be required to make a

written election to purchase vacation, on a form provided by

56445/5



the State. Such election must be made not later'than one weex

following the date of reinstatement, and submitted to the
employee's agency personnel office.
(2) The agency shall inform the employee of the

payment amount required. The payment amount required shall be
the gross wages paid less deductions for retirement

contributions, FICA and income tax withholding. (Adjustments

for these items shall be made by the State.)
(3) - Payment due must be made by the employee to

the agency not later than one week following the date of

notification of the amount due.

The State shall ccoperate in providing information to the

Labor Department for any employee wWho purchases vacation and

seeks an adjustﬁent in his/her unemployment compensation.

£. An employee who is offered reinstatement pursuant

to the terms of this Agreement and who declines shali retain
his/her reemployment rights under the applicable collective
bargaining agreement. The State shall not challenge the
receipt of unemployment benefits by an employee who remains on

layoff.
g. Employees who are reinstated to their original

classifications as a result of the reinstatement from layoff or

bumping under this Agreement shall have their seniority in the

former class restored and bridged upon reemployment.

56445/6 )
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II. WAGES AND WAGE RELATED BAVINGS

1. Collective Bargaining Increases.. Wage increases and
modifications thereof shall be implemented in accordance with
the terms of the unit agreement attached hereto.

2. Annual Increments, Merit and Eguivalent Increéses.

All employees shall forego one annual increment, lump

sum payment and/or equivalent as provided in the unit agreement
attached hereto.

3. Pension Protection. Any employee who retires from
State service, under the State Employees' Retirement Systenm
("SERS") or the Teachers' Retirement System ("TRS"), during the
period from July 1, 1991 through June 30, 1994, and who, for
the purposes of pension calculation, utilizes any or all of the
1991~-92 or 19%2-93 contract years for the purpose of |
calculating his/her final average earnings, shall be entitled
to include the wage increases which would have been paid had
the provisions of the unit agreement not been implemented.

Any employee who would have received an annual increment
in 1992 had the provisions of thé unit agreement not bheen
implemented, and who retires from State service under the State

Employees' Retirement System ("SERS") or the Teachers'

5644S/7



Retirement System ("TRS"), during the period from July 1, 1991

through June 30, 1994, and-'who, for the purposes of pension
calculation, utilizes 1%91-92 and/or 1992-93 contract year
'earnings for the purpcse of calculating his/her final average
earnings, shall be entitled to include the sum of five hundred
dollars ($500.00) (prorated for part-time service) in his/her
- final average earnings.

Any employee who benefits from this item 3 shall be
required to make the applicable employee contributions on the
amount of imputed wage increases for which he/she is receiving
the benefit. For example, an employee in Tier I of the SERS
shall be required to pay two percent (2%) (five percent if in
Plan A} on the increase in-his/her final average eafnings which
results from the apﬁlication of this section.

4. Furloughs. Credit for furlough days for purposes
of pension, longevity, leave accruals and other benefits shall
be treated in the same manner és leave under the Vciuntary

Leave section of this Agreement.

S. Objective Job Evaluation. Except as may be provided

in unit agreeements, the provisions of this section shall not
affect implementation of objective job evaluation studies

according to existing contracts.

-III. WORKERS' COMPENSATION

1. There shall be an expansion of the "safety committee"

concept to additional facilities on a trial basis.

5644S/8 o . .
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2. The parties shall jointly develop fraud avoidance

prograns.

Iv. LABCR-MANAGEMENT COMMITTEES

1. There will he pilot labor-management committee
projects at three State agencies. The agencies selected for
those pilot projects shall be named by the Governor, after
consultation witﬁ fepresentatives of SEBAC, within thirty (30)
days of legislative ratification of this Agreement.

2. Each labor-management committee shall include
approximatel? equal numbers of representatives of the employer
and the unions which represent employees at the agency.

3. The discussioﬁ topics for these labor-management
committees will be focused on issues of economy and efficiency
of operation. |

4. The committees will make recommendations, with
implementation at the discretion of the State. Nothing done by
the committees shall be used as a basis for demanding mid-term
bargaining, nor shall the discussions be used by either party
in any pending or future proceedings in ény forum, including

but not limited to grievance and interest arbitrations.

V. VOLUNTARY LEAVES AND SCHEDULE MODIFICATIONS
1. Upon request of any employee, or group thereof, and
agreement of the appointing authority, a schedule modification

which reduces the work week or provides enhanced coverage or

5644579



efficienc?, or a veluntary leave of absence may be grénted. rAn
employee who is granted reduced hours or a leave of absence
shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already
be provided in unit contract languége, shall be at the sole
discretion of the agency, and the grant or denial thereof shall
not be the subject of or the basis‘for a collateral attack or
grievance review.

3. Thé agency shall notify the bargaining agent of any
agreements reached or leaves granted hereunder.

4. Unpaid leave or reduced hours shall not be granted
wherein the emplbyee wouldrfall below the unit threshold for
health ihsurance benefits. The employer shall notify the
employee'in'writing, prior to final agreement, if any such
schedule modifications would impact the accrual of leave time,
or'sundryrbenefits.

5. Voluntary leaves undertaken as a result of these
provisions shall not operate to interrupt the continuous
employment status of the participant.

6. The willingness of the parties to agree to this
provisicn as a part of the overall settlemeﬁt shall be without
prejudice, and shall have no value as precedent.

7. This provision, as well as any leaves and schedule
. modifications granted pursuant to this provision, shall sunset
no later than Septémber 1, 1993, unless the appropriate parties

mutually agree to the continuation thereof.

56448710 .
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8. Further provisions pertaining to this program are

detailed in Appendix A.

VI. TGNIT AGREEXENT

The State and the Union have reached a tentative
agreement to modify the collective bargaining agreement and
implement wage changes and other means of savings as

specifically set forth in the unit agreement attached hereto as

Appendix B.

VII. GENERAL PROVISIONS

1. Those provisidns of this Agreement, if any, which
modify the Pension Agreément between the State and SEBAC or
which affect pension and health insurance issues are subject to
ratification by SEBAC. |

2. Those provisions of this Agreemént which modify
and/or extend the collective bargaining‘agreement have been
ratified by the bargaining unit in accordénce with applicable
rules and procedures of the exclusive bargaining representative.

3. This Agreemeht is subject to ratification by the
Gehe;al Assembly.

4. Except as otherwise provided in this Agreement or an
Appendix, disputes dver-the'application of this provisions of

this Agreement shall be resolved through discussion between the

parties.

56445/11



APPENDIX A

VOLUNTARY LEAVE AND SCHEDULE REDUCTION PROGRAM

A. General Provisions

1. AUpon request of any employee, or group thereof, ahd
agreement of the appointing authority, é schedule modification
which reduces the work week, or provides enhanced coverage or
efficiency, or a voluntary 1eéve of absence may be granted. Aan

employee who is granted reduced hours, or a leave of absence,

shall have his/her pay reduced accordingly.
é. _ Approval of any such request, except as may already be

provided in unit contractllanguage, shall be at the so0le

discretion of the agency and the grant or denial thereof shall

not be the subject of, or'the basis for, a collateral attack,

or grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached, or leaves granted, hereunder.

4. Unpaid leave, or redﬁced hours, shall not be granted‘
wherein the employee would fall below the unit threshold for

health insurance benefits. The employer'shall notify the

employee in writing, prior to final agreement, if ény such
schedule modificationé would impact the accrual of leave time,
or sundry benefits. - Any reduction in houfé, or leave of
absence, pursuant to this program shall not affect the

bargaining unit status of the employee participating in the

program.
56445/12
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5. Voluntary leaves undertaken as a result of these
provisions shall not operate to interrupt the continuous
employment status of the participant.

6. The willingness of other parties to agree to this
provision as a part of the overall settlement shall be without
prejudice and shall have no value as precedent.

7. This Agreement, as well as any leaves and schedule
modifications granted pursuant to this Agreement, shall take
effect as soon as practicablé following legislative approval
and shall sunset no later than September 1, 19%2, unless the
exclusive bargaining representatives and the State mutually
agree to the continuation thereof. This agreement shall be
construed to have retroactive effect if necessary to cover any
leaves granted.prior to legislative approval and which began on
or after June 1, 1991.

B. Specific Provisions

1. Plan Options

i. Leave of Absence Without Pay - duration between
one aﬁd twenty-four weeks. Enmployee shall return to same or
simi;ar position upon expiration of the leave.

ii. Sporadic Days Off - pre-scheduled days off of
less than one week at a time.

iii. Work Schedule Reductions

Examples: (Based on 35 hr. chk week)

- 4 day work week (20% reduction)

5644S/13
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4 7 1/2-hr. days/wk. (14.3% reduction)

4 8-hr. days/wk. (8.6% reduction)

- ¢ days/pay period. {10% reduction)
- half-time (e.g. mornings/afternoons) (50%
reduction)
iv. Education Leave - days off without pay to
pariicipate in educatiocnal programs with availability of
tuition reimbursement assistance as provided for in collective

bargaining agreeménts.
v. Other - any other mutually agreeable plan which
redﬁces State payroll costs. THE EMPLOYEE'S UNION
REPRESENTATIVE (IF APPLICABLE) MUST APPROVE ANY REQUESTS UNDER
THIS QPTION.
2. Modifications to Approved Applications - In the eveht

of a financial emergency, an employee who participates in the

program shall return to his/her regular work schedule as soon

as practicable.

C. Provisions Which May Conflict With Collective Bargaining

Agreements
The parties agree that certain benefits should continue to

accrue to an employee who participates in this program,
notwithstﬁnding contrary provisions which may exist within
their collective bargaining agreement. A statement of those

benefits is set forth herein:

56445/14 ' ;
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Effect.on Benefits and Status: An employee whose

?

application is approved under this program shall be entitled to
benefits as follows:

1, Health and Life Insurance -~ During the period of any
leave of absence, or work schedule reduction, approved in
accordance with the agreement, an employee's health and life
insurance shall continue on the same basis as prior to the ~
leave of schedule modification. In order to continue these
insurance coverages during such leave, the employee shall
éontribute that portion of the premiums the employee would have
been required to contribute had the employee remained an active
employee during the leave period.

2. Seniority - An employee shall receive any seniority
credit for time lost as a result of a reduced work schedule
time or a leave of absence under the agreement. Thus, an
employee participation in this program shall receive full
seniority credit and will not have seniority prorated.

3. Vacation and Sick Leave Accruals -

i. ' An employee on a reduced work schedule pursuant
to the agreement shall continue to accrue his/her wvacation and
sick.leave at the individual's rate of 'accrual prior to
participation in the program and shall not lose his/her accrual

of vacation and sick leave for any month of such schedule

modification.
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ii. An emplcyee who takes a- leave of absencé without
pay shall continue to accrue sick leave and vacation for up to
two months subject to any accrual maximums in the employee's
collective_bargaining agreement. An employee who takes a leave
of absence for more than two months will cease accruing
vacation and sick leave after the first two months. In order
to be eligible for paYment for these acéruals, an employee must
be reinstated from the leave for at least two months.

4. Holidays - Holiday benefits will be paid in accordance
—with the employee's collective bargaining agreement based upon
the leave of absence, except that those on a reduced work
schedule shall receive prorata credit for any holiday falling
on a day on which he/she is not scheduled to work as a direcﬁ
result of this pregram.  In no event_shall‘the number of hours
of holiday credit exceed that granted to a full-time employee
| working a standard work schedule.

Examples:

i. Employee on leave of absencé for menth of July
receives no holiday crédit for July 4.
ii. Employee reduces schedule to 4-day work week,
-Mondgy - Thursday, receives fullrpay for heoliday on Thursday,
July 4, (not to exceed the number of hours in a full-time day).
| iii._Employee reduces schedule to 4-day work week,
with Thursdays off, receives 80% holiday credit (recqrded as

earned time)} despite the fact that he/she was not scheduled to

work Thursdays.
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iv. Employee reduces schedule from 35 to 32

hours/week by increasing the daily hours scheduled from 7 to 8;

the holiday benefit cannot exceed 7 hours, equivalent to that
granted a full-time employee. Therefore:

aj if scheduled to work Thursday - receives 7
hours holiday pay for July 4 holiday and may supplement with 1
hour accrued vacation or receives 31 hours pay.

b) if scheduled off on Thursdays ~ receives
32/35 holiday credit (recorded as earned time}.
NOTE: Some agencies will revert to the standard work

schedule during holiday weeks, in the same manner in

which they currently revert full-time, 4-day work
weeks.

5. Workers' Compensation - Benefits will continue to bhe
determined under Statutes.

6. Longevity - An employee shailrbe entitled to the fuil
longevity benefit without regard to the leave of absence or
reduced work schedule. (Payment to an employee on leave under
section B.1.i. shall be paid in accordance with Regulation
5-213-1, if applicable.)

7. Working Test Period - An employee on a promotional
working test period will be required to successfully complete
the equivalent of a full-time working test period. (Employees
on an initjal working test period are not eligible fér the
programn. ) |

8. Overtime - Payment shall continue in accordance with

the collective bargaining agreement or regulation (if

56443/17
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applicable). Reduction hours will not be counted as time
worked in determining eligibility for overtime payments.

= Pensions -

i. A member of Tier I who is granted a leave of
absence without pay under this program will be entitled to
purchase credit for each month of leave at the rate of five (5)
percent of his/her salary at the time leave is granted, plus
interest at five (5) percent per vear.

ii. A member to Tier I who is granted a reduction in
work schedule under this pfogram will be entitled to purchase
credit for a period equivalent to the reduction for each month
of the reduction at-the rate of five {5) percent of his/her

salary at the time he/she applied for the credit.

iii. Time not worked under this program (under any
optioﬁ) will not count towards vesting service under Tier 1
unless the em?loyee is at ieast'age sixty (60). For employees

under Tier II the time will count for both vesting and credited

service.

iv. A Tier II member is not required to contribute in
order to receive credit for time noﬁ worked under this program
exce§£ that hazardous duty members must make contributions |
equal to four (4) percent of salary.

10. Miscellaneous Benefits
(2a) Where existing collective bargaining agreement(s)

provide specific language on qualification for or prorating of

56445/18 .
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compensation items such as stipends and/or fringe benefits,

those contracts shall govern.

{b) In all other disputes involving contractual or
statutory benefits or stipends, employees shail be protected
from losses which are not specifically described in this
Agreement or the written veoluntary leave agreements with the

Agency that are prepared pursuant to Section A.4. of this

Agreement.
(c} In clarification of Section II, subsection 1 of

the SEBAC agreement, proration of the five hundred dollar
($500.00) addition to final average earnings shall only occur
for those employees holding part-time positions, not those with

reduced schedules pursuant to the voluntary leave agreement

between the parties.
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APPENDIX B
TONIT AGREEMENT

STATE OF CONNECTICUT

ADMINISTRATIVE AND RESIDUAL EMPLOYEES UNION,
LOCAL 4200, AFT/CSFT, AFL-CIOD

ADMINISTRATIVE AND RESIDUAL (P~5) BARGAINING UNIT

The State of Connecticut (the "State") and the
Administrative and Residual Employees Union, Local 4200,
AFT/CSFT, AFL-CIO (the "Union"), agree as follows: '

1. The collective bargaining agreement between the State
and the Un;on which is currently in force is hereby extended to

June 30, 1994. Article 44 of the contract is therefore revised
to provide for an expiration date of June 30, 199%4.

2. Article 24, Section One of the contract is deleted and

the following substituted in lieu thereof:

56445720 .
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read:

4.

(a) Effective July 13, 1990, the base annual salary
" for all bargaining unit employees shall be
increased by four percent (43%). _
(b) Effective July 12, 1991, the base annual salary
for all employees shall be increased by five

percent (5%).

{c) Effective May 14, 1993, the base annual salary
for all employees shall be increased by four and
one-half percent (4.5%)}.

(d) This agreement will be reopened for the purposes
of negotiating the amount of any general wage
increase and the effective date therecf for the
final year of the agreement (1993-94).

(e) Effective July 1, 1989 and thereafter, all
employees who are on the maximum step of the
salary schedule, who receive no Annual Increment,
shall receive a lump sum payment of two and
cne-half percent (2.5%) of their annual rate.
Lump sum payments will be paid when the Annual
Increment would have applied. The provisions of
this section notwithstanding, neo lump sum
payments shall be made during the calendar year

1952.

Article 24, Section Two of the contract is revised to

Employees will continue to be eligible for and receive
annual increments during the term of this contract in

accordance with existing practice; provided, however,

the annual increment will not be paid for the 1992,

calendar year.

Employees who are on the maximum step of the salary
schedule, who receive no annual increment, shall
receive a lump sum payment of two and one-half percent
(2.5%) of their annual rate. Lump sum payments will
be paid when the annual increment would have applied.
No lump sum payments shall be made during the calendar

year 1992. _
In all other respects, the provisions of the 1990-1993

contract remain in effect. Economic provisions such as, but

not limited to, tuition funds, conference funds, night shift
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differential and weekend differential shall continue in 1993-94
' at the same rates as established for the 1992-93 contract year.

5. Furloughs. Each bargaining unit member shall take

five (5) furlough days (the equivalent of five days of pay)

during the 1991-92 fiscal year. Employees may credit the

furlough days taken as a result of the October Expense

Reduction Plan towards the five (5) furlough days. Credit for

furlough days for purposes of pension, longevity, leave

accruals and other benefits shall be treated in the same manner-

as leave under the Voluntary Leave Section of this Agreement.
An employee who was laid off and reinstated effective
January 10, 1992 shall have his/her ERP furlough days counted
toward the five (5) required furlough days. Such employee
shall not be required to serve more than one (1) additicnal

furlough day .for the balance of the 1991-92 fiscal year.

6. This Agreement is subject to approval by the General

Assembly.
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IN WITNESS WHEREOF, the parties have executed the foregoing
Memorandum of Agreement and unit agreement this third day of

February, 19%2.

STATE OF CONNECTICUT

By. j Fﬁnm?%!& S

Saranne P. Murray
Negotiator for the State

ADMINISTRATIVE AND RESIDUAL EMPLOYEES UNION

BY | ij:cé Q ZECLM c,‘.;?—]’\

Patrick Carolan
President
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MEMORANDUM OF AGREEMENT

fhis Agreement is made by and between the New England
Health Care Employees Union, District 119%, SEIU, AFL-CIO
("Union") designated as exclusive bargaining representative
under the State Employee Collective Bargaining Act, Conn.
Gen. Stat. §5-270 et seqg. ("the Act"), and the State of
Connecticut Executive Branch (the "state"}, including those
subdivisions thereof which bargain as separate emplbygrs
under the Act whose units are covered by this Agreement, for
the following bargaining units:
Health Care Paraprofessionals (NP-6)
Health Care Professionals (P—l).
I. LAYOFFS AND FUﬁLOUGHS -

1. May and June Lavyoffs

An employee who was laid off effective May 30, -
1991, and who elected to retire effective June 1, 1991, and
an employee who was laid off effective June 13, 1991 and who
elected to retire effective July 1, 1991, shall be deemed to
have made a direct transition from State employment to
retirement status and thus be eligible for life insurance
pursuant to Conn. Gen. Stat. §5-257(d4), partial sick leave
payment pursuant to Conn. Gen. Stat. §5-247(a), and prorated
longevity pay pursuant to Conn. Gen. Stat. §5-213(b). The
statutory provisions referenced herein are those of the

General Statutes revised to 1991.



2. Qctober 1991 Expense Reduction Plan

a. Each employee lald off pursuant to the October
1991 ERP shall be offered reinstatement, without back pay or
benefits, to the position held prior to layoff.
Reinstatements shall be effective January 10, . 19%2. No
employee who would otherwise have qualifiEd for an annual
increment, lump sﬁm payment or equivalent shall be denied
payment as a result of being on layoff betweeh October 1, and
January 10. The terms of reinstatement shéll be in
accordaﬁce with paragraph 5 below. The Unions agree that any
and all grievances, arbitrations, prohibited practice
charges, lawsuits and other claims concerning such layoffs
léhall be withdrawn, and that no-other claimé éoncerning these
layoffs shall be filed or pursued. ‘

b.  Each bargaining unit shall select one of the
following options concerning the ERP furloughs.

I. For units which have no furlough days as pért

of their concessions:

A. No payment for furloughs; no withdrawal of
claims;
- OR -
B. Individual employee election of:

1. One-half pay and all claims withdrawn
or
2. Full pay, with days deducted from the

employee's accrued vacation.



IT.

ITT.

" Fach unit

For units which have a sufficient number of
furlough days as part of their concessions, all
of the ERP furlough days shall be credited or
applied to the furlough day obligation.

For units which do not have a sufficient number
of furlough days as part of their concessions,
all of the ERP furlough days shall be credited
or applied to the furlocugh day obligation and
the excess shall be in accordance with the unit
election as set forth in IA or B above.

shall make its election by December 31, 1991,

in writing, to the Office of Labor Relations. For any. .-

election which calls for withdrawal of claims, all

grievances, arbitrations, prohibited practice charges,

lawsuits and other claims concerning unpaid time under the

ERP shall be withdrawn and no other claims concerning same

shall be filed or pursued.

3. There shall be no additional layoffs which result in

loss of employment during 1%91-92. 1In the event that

programmatic changes require additional position

eliminations,
reductions by
State and the
reassignment,

retraining of

every effort shall be made to effect such
attrition. If attrition is insufficient, the
Unions shall cooperate in effecting transfer or
within a reasonable commuting distance, and/for

affected employees. This provision is subject

to modification in the unit agreements.



4. The above shall not apply to grant or federally
funded positions eliminated or reduced due to loss of or
reduction in funding, or to appointmeﬁts with tefmination or
end dates. Nor shall this Agreement prevent giving notices
of layoff or nonrenewal during 1991;92 for actions to be
effective in subéequent year (s), unless expressly provi&ed to
the contrary in a unit agreement.

Further, notwithstanding the above, if any
employee(s) is/are reinstated prior to July 1, 1992 as a
result of a grievance, arbitration, prohibited practice
charge, lawsuit or other tlaim over layoffs/bumﬁing:

| (a) If the,reiﬁstatement is ordered due to
improper selectioﬁ (e.q. seniority), the State shall have the
right to lay off the.emplo§eé(s)iwho should have been |

selected.

(b} If the reinstatement results from a
finding-of improper subcontracting, the State and the Union
shall reopen negotiations for the purpose of discussing means
of achieving savings needed through June 30, 1992, if any, to
accommodate that reinstatement.

5. Reinstatement from Lavoff

a. Any employee who is reinstated from layoff
pursuant to the terms of this Agreement shall, upon
reinstatement, have restored to him/her the accumulated sick

leave balance which was in effect as of the date of layoff.



b. Any employee who is reinstated from layoff in
accordénée with the provisions of this Agreement shall be
eligible to re-enroll in the same-level of group life
insurance purchased as of the time of layoff, without the
waiting period required for new enrollments pursuant to Conn.

Gen. Stat. §5-257.

c. An employee who is reinstated pursuant to the
terms of this Agreement and who is a member of the Tier I
retirement system shall not be eligible for any refund of
contributions based on his/her layoff. Any such employee wﬁo‘
accépts the State's offer of re-~employment shall rescind any
pending request for a refund of retirement contributions. If
such refund has already been processed, the employée'shali
repay the full amount to the State Retirement System.

d. Any employee who is reinstated from layoff
pursuant to the terms of this Agreement, and who was enrolled
in a State gfoup health insurance plan-as of the time of
his/hér layoff shall be reinstated to the same plan effective
as soon as possible, subject to rules and procedures of the
Comptroller's office. The State shall cooperate in ensuring
that, upon enrcollment, no emplovee shall be denied coverage
for a previously covered preexisting condition which occurred
after layoff and prior to reenrollment. |

e. Any employee who is reinstated from layoff
pursuant to the terms of this Agreement shall have the option

to purchase vacation time for which he/she received a lump



sum payment at the time of layoff, in accordance with the
following:

(1) The employee shall be required to make a
written election to purchase vacation, on a form provided by
the State. Such election must be made not later than one
week following the date of reinstatement, and submitted to
the employee's agency personnel office.

{2) The agency shall_inform the employee of
the payment amount regquired. The payment amount.required
shall be the gross wages paid less deductions for retirement
contributions, FICA andrincome tax withholding. (Adjustments
for these items shall be made by the State.)

{3) Payment due must be made by the employee
to the égenéy not later than one week following the date of
notification of the amount due.

The State shall cooperate in providing information to the
Labor Department for any employee who purchases vacation and
seeks an adjustment in his/her unemployment compensation.

£. An employee who is offered reinstatement‘
pursuant to the terms of this Agreement and who declines
shall retain his/her reemployment rights under the applicable
collective bérgaining agreement. The State shall not
challenge the receipt of unemployment benefits by an employee

who remains on layoff.



iI. WAGES AND WAGE RELATED SAVINGSE

1. Collective Bargaining Increases. Wage increases

and modifications thereof shall be implemented in accordance
with the terms of individual unit agreements attached hereto.

2. Annual Increments, Merit and Eguivalent Increases.

a. Except as may be provided in unit agreements,
in units which do not have 1991-92 contracts, employees will
keep their July 1991 and January 1992 annuél increments,
merit increases, lump sum payments and/or equivalents, For
these units, annual increments, lump éum payments and/or
equivalents, shall not be paid for the contract year 1992593.

b. Except as may be provided in unit agreements,
.',ih units thch have 1591-92 coﬁfracts, employees will keep
their July 1991 annual incrementé, merit increases, lump sum
payments and/or equivalents. For these units, annual
increments, lump sum payments and/or equivalents, shall not
be paid in January 1992 and July 1993.

c. Units with other than July and January dates
shall forego one annual increment, lump sum payment and/or

equivalent on the applicable dates.

3. Pension Protection. Any employee who retires from
State service, under the State Employeés' Retirement System
("SERS") or the Teachers'’ Retirement System {"TRS")}, during
the period from July 1, 1991 thréugh June 30, 1994, and who,
for the purposes of pension calculation, utilizes any or all

of the 1991-92 or 1992-93 contract years for the purpose of
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calculating his/her final. average earnings,_shall be entitled
to include thé wage increases which would have been paid had
the provisions of paragraph 1 supra and the related unit
agreements not been implemented.

Any employee who would have received an annual
increment in 1992~93 had the provisions of paragraph 2,
supra, not been implemented, and who retires from State
service under the State Employees' Retirement System ("SERS")
or the Teachers' Retirement System ("TRS"), during theﬂperiod

from July 1, 1991 through June 30, 1994, and who, for the

'purposes of pension calculation, utilizes 1992-93 contract

year earnings: for the purpose of calculating his/her final
average earnings, shall be entitled to include the sum of
five hundred doilars {$500.00) (prorated for part-time
service} in his/her final average earnings.

-In order to provide pension protection for employees
covered sy the Alternate Retirement Program (“ARP"), if an
employee enrolled exclusivély in ARP leaves State service
during the period from July 1, 1991 through June 30, 1994,
and at the time of separation has at least ten (10) years of
actual State service, the State shall make the employer
contribution to ARP on the wage increases which would have
been paid on his/her salary during the 1991-92 and/or 1992-93
contract years, if fhe provisions of paragraph 1 supra had
not been implemented. Implementation of this provision is

subject to the approval of TIAA-CREF.
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Any employee who benefits from this item 3 shall be
requirea to make the applicable employee contributions on the
amount of.imputed wage increases for which he/she is
receiving the benefit. For exanmple, an employee in Tier I of
the SERS shall be required to pay two percent (2%) (five
percent if in Plan'A) on the increase in his/her final
average earnings which results from the application of this
section. |

4. Furloughs. Credit for furlough days for purposes
of pension, longevitf, leave accruals and other benefits
shall be treated in the same manner as leave under the

Voluntary Leave section of this Agreement.

5. gQbjective Job Evaluation. Except as may be
provided in ﬁnit agreéments, the provisions of this section
shall not affect implementation of objective job evaluation
studies according to existing contracts.

IIT. WORKERS' COMPENSATION

1. Thefe shall-be an expansion of the "safety
committee" concept to additional facilities on a trial basis.

2. The parties shall jointly develop fraud avoidance
programs.

Iv. LABOR-MANAGEMENT COMMITTEES

1. There will be pilot labor-management committee
projects at three State agencies. The agencies selected for
those pilot-projects shall be named by the Governor, after

consultation with representatives of SEBAC, within thirty



(30) days of legislative ratification of this Agreement.

2. Each lébor—management committee shall inciude
approximately egqual numbers of representatives of the
employer énd the unions which represent employees at the
agency.

3. The discussion topics for these labor-management
committees will be focused on issues of econonmy and
efficiency of operation.

4. The committees will make recommendations, with
implementation at the discretion of the State. Nothing done
by the committees shall be used as a basis for demanding mid-
term bargaining, nor shall the discussions be used by either
party in.any pending or ‘future proceedings in any forun,
including but not Iimited to grievance and interest
arbitrations.

V. VOLUNTARY LEAVES AND SCHEDULE MODIFXICATIONS

1. Upon request of any employee, or group thereof, and
agreement of the appointing authority, a schedule
modification which redﬁcés the.work week or provides enhanced
coverage or efficiency, or a voluntary leave of absence may
be granted. . An employee who is granted reduqed hours or a
leave of absencé shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already
be Pro?ided in unit contract language, shall be at the sole

discretion of the agency, and the grant or denial thereof



shall not be the subject of or the basis for a collateral
attack or grievance review.

3. The agency shall notify the bargaining agent of any
agreements reached or leaves granted hereunder.

4. Unpaid leave or reduced hours shall not be granted
wherein the employee would fall below the unit threshold for
health insurance benefits. The employer shall notify the
employee in writing, prior to final agreement, if any such
schedule modifications would impact the accrual of leave
time, or sundry benefits.

5. Voluntary leaves undertaken as a result ofrthese
- provisions shall not operate‘to interrupt the continuous
employment status of the participant.

6. The willingness of the parties'to agree torthis
provision as a part of the overall settlement shall be
witﬁout prejddica, and shall have no value as precedent.

7. This provision, as well as any leaves and schedule
modifications granted pursuant to this provision, shall
- sunset no later than September 1, 1993, uﬁless the
appropriate parties mutually agree to the continuation
thereof.

8. Further provisions pertaining to this program are
detailed in Appendix A.

VI. UNIT AGREEMENTS
The State apd the Union have reached tentative

agreements to extend collective bargaining agreements and



implement wage changes and other means of savings as
specifically sef forth in the unit agreement(s) attached
hereto as Appendix B.

VII. GENERAL PROVISIONS

1. Those provisions of this Agreement, if any, which
modify the Pension Agreement betweén the State and SEBAC or
which affect pension and health insurance issues are subject
to ratification by SEBAC.

2. Those provisions of this Agreement which modify
and/or extend individual unit collective bargaining
agreements-are subject to ratification.by each of.the
bargaining units in accordance with applicable rules and
procedures. of the exclusive bargaining representafive.

3. Any individual bargaining unit which fails to
ratify this Agreement andjfor the related unit agreement shall
not be entitled to the benefits and protections of this
Agreement.

4. This Agreement is subject to ratification by the
General Assembly.

5. Except as otherwise provided in this Agreement or
an Appendix, disputes over the application of this provisions
of this Agreement shall be resolved through discussion

between the parties.



APPENDIX A
VOLUNTARY LEAVE AND SCHEDULE REDUCTION PROGRAM

A. General Provisions

1. Upon request of any employee, or group therecof, and
agreement of the appointing authority, a schedule
modification which reduces the work week, or provides
enhanced coverage or efficiency, or a voluntary leave of
absence may be granted. An employee who is granted reduced
hours, or a leave of absence, shall have his/her pay reduced
accordingly.

2. Approval of any suéh request, except as may already
be provided in unit contract language, shall be at the sole
discretion of the agency aﬁd the grant or dénial thereof
shall hot bé_the subject of,.or the basis for, a collateral
attack, or grievance review.

3. The agency shall notify the bargaining agent of any
agreements reached, or leaves granted, hereunder.

4. Unpaild leave, or reduced hours, shall not be granted
wherein the employee would fall below the unit threshold for
health insurance benefits. The employer shall notify the
employee in writing, prior to final agreement, if any such
schedule modifications ﬁould impact the accrual of leave
time, or sundry benefits. Any reduction in hours, or leave
of absence, pursuant to this program shall not affect the
bargaining unit status of the employee-participatiné in the

program.



5. Voluntary leaves undertaken as a result of these
provisions shall not operate to interrupt the continuous
employment status of the participant.

6. The willingness of other parties to agree to this
provision as a part of the overall settlement shall be
without prejudice and shall have no value as precedent.

7. This Agreement, as well as any leaves and schedule
modifications-grantéd pursuant to this Agreement, shall take
effect as soon as practicable following legislative approval
and shall sunset no later than September 1,,1992, unlass the
exclusive bafgaining-representatives and the Stéte mutually
agree to the continuation thereof. This agreement shall be
construed to have .retroactive effect if necessary to cover |
any leaves granted prior to legislative approval and which
began on or after June 1, 1991.

B. Specific Provisions

1. Plan Options
i. Leave of Absence Without Pay - duration between
one and twenty-four weeks. Employee shall return to same or
similar position upon expiration of the leave.
ii. Sporadic Days Off - pre-scheduled days off of
less than one week at a time.
iil. Work Schedule Reductions
Examples: (Based on 35 hr. work week)
- 4 day work week (20% reduction)

- 4 7 1/2-hr. days/wk. (14.3% reduction)

~J14-
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- 4 8-hr. days/wk. (8.6% reduction)

- 9 days/pay period. (10% reduction)

- half-time (e.g. mornings/afternoons) (50%
‘reduction)

iv. Education Léave - days off without pay to
participate in educational programs with availability of
tuition reimbursement assistance. as provided for in
collective bargaining agreements.

v. Other — any other mutually agreeable plan which
reduces State payrcll costs. THE EMPLOYEE'S UNION
REPRESENTATIVE {(IF APPLICABLE)} MUST APPROVE ANY REQUESTS
UNDER THIS COPTION.

2. Modifications tO'épproved Appiications - In the
event éf a financial emergency, an employee who participates
in the program shall return to his/her regular work schedule

as soon as practicable.

C. Provisions Which May Conflict With Collective Bargaining
Adqreements

The parties agree that certain benefits should continue
to accrue to an employee who participates in this program,
notwithstanding contrary provisions which may exist within
their collective bargaining agreement. A statement of those
benefits is set forth herein:

Effect on Benefits and Status: An employee whose
application is approved under this program shall be entitled

to benefits as follows:



1. Health and Life Insurance - During the periocd of any
leave of absence, or work schedule reduction, approved in
accordance with the agreement, an employee's health and life
insurance shall continue on the same basis as prior to the
leaﬁe of schedule modification. In order to continue these
insurance coverages during such leaﬁe, the employee shall
contribute that portion of the premiums the employee would
have been required to contribute had the employee reﬁained'an
active employee during the leave period.

2. Seniority - An employee shall receive any seniority
‘credit for time lost as a result of a reduced work schedule
time or a leave of absence under the agreement. Thus, an
employee participatioﬁ in this program shall receive full
senioritf credit and will not have seniority prorated.

3.-_ Vacation and Sick Leave Accruals -

1. Aﬁ employee on‘a reduced work schedule pursuant
to the agreement shall continue to a¢crue his/her vacation
and sick leave at the individual's rate of accruél prior.to
participation in the program and shall not lose his/her
accrual of vacation and sick leave for any month of such
schedule modification.

ii. An employeé who takes a leave of absence
without pay shall continue to accrue sick leave and vacation
for up to two months subject to any ac¢crual maximums in the
employee's collective bargaining agreement. An employee who

takes a leave of absence for more than two ﬁonths will cease

16—



accruing vacation and sick leave after the first two months.
In order to be eligible for payment for these accruals, an
employee must be reinstated from the leave for at least two
months.

4. Holidays -~ Holiday benefits will be paid in
accordance with the employee's collective bargaining
agreement based upon the leave of absence, except that those
on a reduced work schedule shall receive prorata credit for
any holiday falling on a day on which he/she is not scheduled
to work as a direct result of this program. In no event
shall the number of hours of holiday crédit exceed that
granted to a full-time employee working a.standard work
schedule. . '

Examples:

i. Employee on leave of absence for month of July
receives no holiday credit for July 4.

ii. Employee reduces schedule to 4-day work week,
Monday - Thursday, receives full pay for holiday on Thursday,
July 4, (not to exceed the number of hours in a full-time
day) .

iii. Employee reduces schedule to 4-day work week,
with Thursdays off, receives 80% holiday credif (recorded as
ea:ned time) despite the fact that he/she'was not scheduled
to work Thursdays.

iv. Ewmployee reduces schedule from 35 to 32

hours/week by increasing the daily hours scheduled from 7 to
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8; the holiday benefit cannot exceed 7 hours, egquivalent to

that granted a full-time employee. Therefore:

a) if scheduled to work Thursday - receives 7
hours holiday pay for July 4 holiday and may supplement with
1 hour accrued vacation or receives 31 hours pay.

b) if scheduled off on Thursdays - receives
32/35 holiday credit (recorded as earned time).

NOTEQ Some agencies will revert to the standard work
schedule during holiday weeks, in the same manner in

which they currently revert full-time, 4-day work
weeks. '

5. Workers' Compensation - Benefits will continue to be

-determined under Stéﬁutes.

6. Longevity — An employee shall be entitled to the
full longevity benefit withqut regard to the leave of absence
of reduced work schedule. (Payment to an eméloyee on leave
under section B.1l.i. shall be paid in accordance with
Regulation 5-213-1, if applicable.)

7. Working Test Period - An employee on a promotional
working test period will be required to successfully complete
the e@uivalent of a full-time working test period.

(Employees on an initial working test period are not eligible
for the program.)

8. Overtiﬁe - Payment shall continue iﬁ accordance with
the collective bargaining agreement or regulation (if

applicable). Reduction hours will not be counted as time

worked in determining eligibility for overtime payments.
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9. Pensions -

i. A member of Tier I who 1is granted a leave of
absence without pay under this program will be entitled to
purchase credit for each month of leave at the rate of five
{5) percent of hisf/her salary at the time leave is granted,
plus interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction
in work schedule under this program will be entitled to
purchase credit for a period eguivalent to the reduction for
each month of the reduction at the rate of five (5} percent
of his/her salafy at the time he/she applied for the credit.

iii. Time not worked under.this-prodram (under any
option) will nbt'éount téwards vesting service under Tier .1
unless the employee is at least age sixty (60). For
employees under Tier II the time will ceount for both vesting
and credited service.

iv. A Tier II member is not required to contribute
in order to receive credit for time not worked under this
program except that hazardous duty members must make
contributions equal to four (4) percent oflsalary-

10. Miscellaneous Benefits |

{a) Where existing collective bargaining
agreement: (s) provide specific language on qualification for
or .prorating of-compensation items such as stipends and/or

fringe benefits, those contracts shall govern.
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(b) In all other disputes involving contractual or
statutory benefits or stipends, employees shall be protected
from losses which are not specifically described in this
Agreement or the written voluntary leave agreements with the

Agency that are prepared pursuant to Section A.4. of this

Agreement.

(c} In clarification of Section II, subsection 1 of
the SEBAC agreement, proration of the five hundred dollar
($500.00) addition to final average earnings shall only ‘occur
for those employees holding part-time positions, not those
with reduced schedules pursuant to tﬁe voluntary leave

agreement between the parties..

.-.20_
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UNIT AGREEMENT



MEMORANDUM OF AGREEMENT
BETWEEN
THE STATE OF CONﬁECTIC?T
AND

NEW ENGLAND HEALTH CARE EMPLOYEES UNION, DIBTRICT
BEIU, AFL-CIO

1199,

PROFESEIONAL HEALTH CARE EMPLOYEES (P—li BARGAINING UNIT

The State of Connecticut (the "State") and the New

England Health Care Employees Union (the "Union") agree as

follows:

1. The collective bargaining agreement between
State and the Union is hereby extended for one year.
Accordingly, fhe expiration date of Articlé 47 shall
changed from June 30, 19982 to June 30, 1993.

2. The éxpiration date of the Sunset Clause of
6{c) of the contract between the State and the Union

revised to June 30, 1993.

the
be

Afticle

is

3. Article 9, Section One (a) of the contract is

revised to add the following:

Effective for thirteen (13) full pay periods in
1991-92, and extending through July 10, 1992, the

base annual salary of all employees shall be

decreased by three percent (3%).

Effective May 14, 1993, the base annual salary shall
be increased by four and one-half percent (4.5%). -

4. Article 9, Section Two of the contract between the

State and the Union is revised to read:



Annual Increments. Annual increments will not be
paid for the January 1992 and July 1992 increment
dates. Otherwise, employees will continue to be
eligible for and receive annual increments during
the term of this contract in accordance with
existing practice.

5. The first paragraph of Article 32, Section Two of

the contract between the State and the Union is revised to

read:

' An employee who 1is required to use his/her personal
vehicle in the performance of duty shall be
reimbursed at the rate of twenty cents ($.20) per
mile. Effective July 1, 1992, mileage reimbursement
shall be paid at the rate established by the U.S.
General Services Administration. The rate shall be
readjusted within thirty (30) days of any
readjustment by the U.S. General Services
Administration.

6. In all other respects, the provisions of the

existing contract remain in effect. Economic provisions,
such as but not limited to tuition funds, conference funds,
night shift differential and weekend differential shall
continue for 1992-93 at the same rates as established for the
1991-92 contract year.

7. All bargaining unit employees shall be assigned two
(2) furlough days in 1991-92. Employees who cannot be |
assigned furlough days due to staffing requirements shall
forego two (2) days of holiday pay. It is the intention of
this provision that each bargaining uniﬁ enployee forego two
days' wages in contract year 1991-92 without any cost for

replacement to the State.
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8. This Agreement is subject to approval by the General

Assembly.

NEW ENGLAND HEALTH CARE STATE OF CONNECTICUT
EMPIOYEES UNION

B éﬁdr’\\ by Lasann P /MI%{L
/)23

Py
S/
Date 6§;' 7z

Date



MEMORANDUM OF AGREEMENT
BETWEEN
THE STATE OF CONNECTICUT
AND

NEW ENGLAND HEALTH CARE EMPLOYEES UNION, DISTRICT
: EEIUG, AFL-CIO

1159,

PARAPROFESSIONAL HEALTH CARE EMPLOYEES (NP-6} BARGAINING UNIT

The State of Connecticut (the "State") and the New

England Health Care Employees Union (the "Union") agree as

" follows:

1. The collective bargaining agreement between
State and the Union is hereby extended for one year.
Accordingly! the expiration date of'Article 47 shall

changed from June 30, 1992 to June 30, 1993.

the

be

2. The expiration date of the Sunset Clause of Article

6(c) of the contract between the State and the Union
revised to June 30, 1993.
3. Article 9, Section One (a) of the contract i
revised to add the following:
Effective for thirteen (13) full pay periods
1991-92, and extending through July 10, 1992
base annual salary of all employees shall be

decreased by three percent (3%).

Effective May 14, 1993, the base annual sala
be increased by four and one—half percent (4

4. Article 9, Section One (b) of the contract b
the State and the Union is deleted and the following

substituted in lieu thereof:

is

s

in
. the

ry shall
.5%}.

etween



5.

Notwithstanding (a) above, new hires in the
classifications listed below shall be paid at the
Step One rate in the appropriate Salary Grade less
the general wage increase of the contract year in
which they were hired. Upon receiving an annual
increment, such new employees shall advance to the
reqular Step Two of the salary schedule. An
employee in this status who is denied an annual
increment shall be placed on the regular Step One of
the salary schedule:

Mental Health Worker Trainee
Mental Health Worker

Mental Retardation Worker I
Children Services Assistant
Children Services Worker

The provisions of this subsection notwithstanding,
an employee in this status who would otherwise have
received an annual increment in 1992 but does not
recelve an increment because this Agreement, shall
be placed on Step One of the salary schedule on the
date when he/she otherwise would have moved to Step
Two. . -

Article 9, Section Two of the contract between the

State and the Union is revised to read:

6.

Annual Increments. Annual increments will not be
paid for the January 1992 and July 1992 increment
dates. Otherwise, employees will continue to be
eligible for and receive annual increments during
the term .of this contract in accordance with
existing practice.

The first paragraph of Article 32, Section Two of

the contract between the State and the Union is revised to

read:

An employee who is required to use his/her personal
vehicle in the performance of duty shall be :
reimbursed at the rate of twenty cents ($.20) per
mile. Effective July 1, 1992, mileage reimbursement
shall be paid at the rate established by the U.S.
General Services Administration. The rate shall be
readjusted within thirty (30) days of any
readjustment by the U.S. General Services
Administration.
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7. In all other respects, the provisions of the
existing contract remain in effect. Economic provisions,
such as but not limited to tuition funds, conference funds,
night shift differential and weekend differential shall
continue in 1952-93 at the same rates as established for the
1991-92 contract year. |

8. All bargaining unit employees shall be assigned two
(2) furlough days in 1991-92. Employees who cannot be
assigned furlough days due to staffing requirements shall
forego two (2) days of holiday pay. It is the intention of
?his provision that each bargaining unit employeé forego two
days' Qages in contract year 1991-92 without anyzcost for

replacement to the State.

9, This Agreement is subject to approval by the General
- Assembly.
NEW ENGLAND HEALTH CARE STATE OF CONNECTICUT

EMPLOYEES UNION

! By %cm & /Zwﬁ?é/
dhhs e

Date Date



Memorandurr of Agreemem‘

(Contract Reopener & Extension)
NP-6 Health Care Non Professional
Estimated Budget Requirerment”

Confract Item

1991-92 CONTRACT YEAR (REOPENER)
1. 3% Wage Decrease
from 12/13/91 to 6/26/92
2. No January 1992 Annual
Increments Paid
3. 2 Furlough Days - All Employees

TOTAL CONTRACT SAVINGS 1991-92

1692-93 CONTRACT YEAR (EXTENSION)

Anficipated Budget Reguirement

Negotiaied Contract

1. 4.5% Wage Increase Eff. 5/14/93

2. January 1993 Annual Increments
(No July 1992 AL's)

3. Mileage Increase to GSA Rate

TOTAL CONTRACT [TEMS 1992-93

TOTAL CONTRACT SAVINGS 1992-93

TOTAL CONTRACT SAVINGS 1991-93

* The requirement includes the impact on wages of full-time positions.

OPM  4/20/93 NP613&1.XLS

General Fund

Fiscal Year  FiscalYear  Fiscal Year
199192 199293 1993-94
s - $ S
(21477000 (165200 -
(1.721.300)  (3.729.600)  (3.729.600)
(1,070,200 - -
(4.939200)  (3,894.800) (3.729,600)
8056800 10670100
501500  6.611.000
1721300 3.729.600
Minimal Minimal
2,222 800 10,340_,60(;
(5.834000) (329,500
(49392000  (9.728,800)  (4.059,100)



Memorandum of Agreement

{Contract Reopener & Extension)

P-1 Heaith Care Professional

Estimated Budget Requirement”

Contract tem

1991-92 CONTRACT YEAR (REOPENER)
1. 3% Wage Decrease
from 12/13/91 10 6/26/92
2. No January 1992 Annual
Increments Paid
3. 2 Furlough Days-All Employees

TOTAL CONTRACT SAVINGS 169192

1992-93 CONTRACT YEAR (EXTENSION)
Anticipated Budget Requirement-

Negotiated Contfract

1. 4.5% Wage Increase Effect. 5/14/93

2. January 1993 Annual Increments
(No July 1992 Al's Paid)

3. Mileage Increase o GSA Rate

TOTAL CONTRACT ITEMS 1992-93

TOTAL CONTRACT SAVINGS 1992-93
TOTAL CONTRACT SAVINGS 1991-93

FUND SUMMARY
General Fund
Speciat Transpodation Fund

General & Transporigtion Fund

Fiscal Year
199192

Fiscal Year
1992-93

Fiscal Year
1993-94

(1.617 200 (124,4C00) -
(1.060.800) 2,298,300y (2.298.300)
(806.000) - -
(3.484000) - (2,422,700) (2.298.300)

5.861.100 7,542,800

376,900 4,942,760

1.060.800 2,298,300
Minimal Minimal

1,437,700 7.241,0C0
(4,423.400) (301.8C0)

(83.484,000) (56.846,1C0) (52,600.100)
(3.482.600) (6.843.,400) (2,599.100)
(1.4C0) (2,700) (1.000)

* The requirement includes the impact on wages of full-time positions.

OPM  4/20/93 1199P113.XL3



SUPERSEDENCE APPENDIX

Statute or Regulation
Contract Article Amended )

Article 32, Section 2 State Travel Regulation



