


iv. Employee reduces schedule from 35 to 32

hours/week by increasing the daily hours scheduled from 7 to 8;

the holiday benefit cannot exceed 7 hours, equivalent to that

granted.a full-time employee. Therefore:

a) if scheduled to work Thursday - receives 7

hours holiday pay for July 4 holiday and may supplement with 1

hour accrued vacation or receives 31 hours pay'-

b) if scheduled off on Thursdays - receives

32/35 holiday credit (recorded as earned time).

determined under Statutes.

5. Workers' Compensation - Benefits will continue to be

section B.l.i. shall be paid in accordance with RegUlation

6. Longevity - An employee shall be entitled to the full

longevity benefit without regard to the leave of absence or

J
I
I
I

(Payment to an employee on leave under

Some agencies will revert to the standard work
schedule during holiday weeks, in the same manner in
which they currently revert full-time, 4-day work
weeks. .

NOTE:

reduced work schedule.

)

5-213-1, if applicable.)

7. Working Test Period - An employee on a promotional

working test periOd will be required to successfully complete

the equivalent of a fUll-time working test period. (Employees

on an initial working test period are not eligible for the

program. )

8. overtime - Payment shall continue in accordance with
"...

the collective bargaining agreement or regulation (if

.J
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applicable). Reduction hours will not be counted as time

worked in determining eligibility for overtime payments.

9. Pensions ~

i. A member of Tier I who is granted a leave of

absence without pay under this program will be entitled to

purchase credit for .each month of leave at the rate of five (5)

percent of his/her salary at the time leave is granted, plus

interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction in

work schedule under this program will be entitled to purchase

credit for a period equivalent to the reduction for each month

of the reduction at the rate of five (5) percent of his/her

salary at the time he/.she applied for the credit.

iii. Time not worked under this program (under any

option) will not count towards vesting service under Tier 1

unless.the employee is at least age sixty (60). For employees

under Tier II the time will count for both vesting and credited

service.

iv. A Tier II member is not required to contribute in

order to receive credit for time not worked under this program

except that hazardous duty members must make contributions

equal to four (4) percent of salary.

10. Miscellaneous Benefits

(a) Where existing collective bargaining agreement(s)

provide specific language on qualification for or prorating of
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compensation items such as stipends and/or fringe benefits,

those contracts shall govern.

(b) In all other disputes involving contractual or

statutory benefits or stipends, employees shall be protected

from losses which are not specifically described in this

Agreement or the written voluntary leave agreements with the

Agency that are prepared pursuant to Section A.4. of this

Agreement.

(c) In clarification of Section II, subsection 1 of

the SEBAC agreement, proration of the five hundred dollar

($500.. 00) addition to final average earnings shall only occur

for those employees holding part-time positions, not those with

reduced schedules pursuant to the voluntary leave agreement

between the parties.

. .
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APPENDIX B

GENERAL PROVISIONS APPLICABLE TO DAS UNITS

Transfer and Retraining

When there isa vacancy in a bargaining unit which the

state has decided to fill, after compliance with the applicable

unit contract provisions and after eXhaustion of applicable

reemployment provisions:

A. Employees who are targeted for layoff and'who have no

bumping rights will have the right to transfer to a

vacancy in another agency if they are qualified to

perform the work of such vacancy. Job descriptions shall

be liberally construed for this purpose. Employees shall

be considered for such vacancies regardless of bargaining

unit affiliation, with preference granted first to

employees in the bargaining unit and then to employees in

bargaining units represented by the union representing

the bargaining unit in which the vacancy exists. Total

statewide seniority shall be utilized for the purpose of

determining the right to the vacancy, assuming the

individuals are equally quali~ied. If an employee

declines a vacancy offered, he/she will. not be offered

another vacancy. Once a vacancy is offered, the employee

must notify the offering Agency within three (3) days of

the offer of his/her decision. Such employees will

retain their status on the reemployment list(s).

48695/19
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B. In the event there is no employee fully qualified to

fill a vacancy, the state shall consider candidates from

among employees who are subject to layoff and who would

have the ability to perform the work available with a

reasonable amount of on-the-job training. Normally, a

candidate identified for such training must have the

potential to fully qualify for the job and perform at an

acceptable level after three (3) months. If the position

is sUbject to merit system requirements, any such
- -

candidate who is hired to fill a vacancy shall be

appointed on a provisional basis and shall be required to

fulfill merit system requirements within the time

specified by law or regulation. Time spent in

provisional status shall be counted toward the applicable

working test period for the classification.

C. The provisions of paragraphs A and B above shall be

monitored and enforced by the Commissioner of

Administrative services or his designee. The

,-

~-

I
i
I

)

Commissioner shall promulgate guidelines to be used by

all agencies for the purpose of determining eligibility

for retraining and the content of or procedures for

retraining programs. Any employee who claims that he/she t
has not been accorded the rights -provided by these

paragraphs may file an appeal with the Commissioner of
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Administrative Services. The Commissioner shall

establish forms and procedures fot the processing of such

appeals. Prior to finalizing the guidelines and appeal

procedures, the Commissioner will give the Union an

opportunity to review a draft and make recommendations

for revision.

An employee who refuses a transfer or retraining offered

in accordance with this Agreement shall by that action waive

any future transfer rights under this Agreement, but, if laid

off, shall retain reemployment rights in accordance with the

applicable collective bargaining agreement.

Merit system regulations shall be liberally construed to

the extent required for lmplementation of these ·provisions.

The State and the appropriate State employee unions in

coalition will meet and discuss modification of existing

collective bargaining agreements to provide for cross-agency

and cross-bargaining unit transfers to vacant positions. Such

transfer shall be effected to meet State needs such as, but not

limited to: changes in. workforce requirements, downsizing,or

growth of agencies, departments, institutions or programs;

abolition or creation of agencies, departments, institutions or

)

programs.

4869S/21
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more flexibility for management and more employment

opportunities for state employees. These changes shall be

discussed directly between the 5tate and the exclusive

bargaining representatives of affected units. If the

discussions are not completed by May 1, 1992, the matters at

issue shall, at the request of either party, be SUbject to

mediation and fact finding. In no event shall any dispute

arising from these discussions be subject to binding interest

or grievance arbitration unless mutually agreed by the parties.

Pools

The state shall identify those areas in which there is a

regular and/or recurring need for temporary replacements of

employees on leave as well as other temporary or seasonal work

for which the state has traditionally .relied on the services of

temporary employment agencies. In order to meet these needs

more economically and efficiently, the state shall establish

generic classifications, within the appropriate bargaining

unit, to provide the needed services and will recruit employees

to fill positions in these classifications from among State

employees who have been targeted for layoff and/or are on the

reemployment list. For each area of identified need, there

will be a pool(s) of such employees established by geographic

area. The geographic areas shall be reviewed and established

SUbject to mutual agreement by the appropriate union and the

48695/22
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commissioner of. Administrative Services. For example: If

there is a regular and recurring need for temporary

clerical/secretarial employees in state offices in the Hartford

area, a generic classification(s) for that work and a pool of

employees to do the needed work will be established for the

Hartford area.

The rate of pay for a pool classification shall be

established in accordance with principles of objective Job

Evaluation. Employees who accept employment in a pool will be

considered employees of the Department of Administrative

Services. Upon completion of the working test period and any

other merit system requirements, a pool employee shall have

permanent status. An employee who accepts assignment to a pool

classification who has previously completed the working test

period and/or merit system requirements in a comparable class

shall not be required to meet those requirements again. Every

effort shall be 'made to provide continuity of employment for

pool employees provided there is work available. An employee

who accepts assignment to a pool shall not be removed from any

reemployment list(s) for which he/she is otherwise eligible and

shall not ~aive reemployment or transfer rights under the

applicable collective bargainil)g agreement.
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In those work and geographic areas where pool employees

are available and qualified to perform the needed temporary

work, state agencies shall be required to use the pool prior to

use of an outside contractor.

48695/24
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MEHORAllDUM OF AGREEMEllT

BETWEEli

THE STATE OF CONNECTICUT

AND

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO

ADMINISTRATIVE CLERICAL (NP-3) BARGAINING UNIT

The State of Connecticut (the "State") and Locals 196, 318,

355; 47S, 53S, 562, 610 and 704 of Council #4, AFSCME, AFL-CIO

(the "Union"), agree, as follows:

1. The collective bargaining agreement between the State

and the Union which is currently in force is hereby extended to

June 30, 1994. Article 42 of the contract is therefore revised

to provide for an expiration date of June 30, 1994.

2. Article 26, Section One of the contract is revised to

add the following:

(e) Effective June 26, 1992, the base annual salary
of all employees shall be increased by five
percent (5.0%).

(f) Effective May 14, 1993, the base annual salary of
all employees shall be increased by four and
one-half-percent (4.5%).

(g) This Agr~ement shall be reopened for the purpose
of negotiating both the amount of any general
wage increase and the effective date thereof for
the final year of this Agreement (1993-94).

:0.--

:;

\
t
I
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3 . Article 26, Section Two of the contract is revised to

-add the following:



employees will continue to be eligible for and receive
annual increments during the term of this contract in
accordance with existing practice; provided, however,
that annual increments will not be paid for the
contract year 1992-93.

4. The expiration date of the Sunset Clause of

Article 14, Section Ten of the contract between the State and

the Union is revised to June 30, 1994,

5. Other provisions of the contract are revised pursuant

to the attached.

6. In all other respects, the provisions of the contract
..

which were in effect during 1990-91 shall continue through June

30, 1994. Economic provisions,. such as but not limited to

tuition funds, conference funds, night shift differential and

weekend differential shall continue at the same rates as .'

established for the 1990-91 contract year.

7. This Agreement is sUbject to approval by the General

Assembly.

48705/2



CLERICAL (NP-3) CONTRACT

- ARTICLE 8

Section Three. -Superse~iority for Stewards.
(a) Layoff. For the purpose of layoff selection, up to two hundred
and fifty (250) Union stewards shall have the highest seniority in­
their respective classification series. (Except that this shall not
be inconsistent with Article-14, Order of Layoff.) Superseniority
shall only apply to -stewards who have permanent status in their
respective classifications and have served as stewards for at least
ninety (90) days. Restrictions on steward transfer as provided below
shall be waived if necessary to comply with this section.

Section Nine Ca). The statement "A copy of the request shall be
provided to the employing agencies" is added to sUbsections (1), (2)
and (3).

ARTICLE 1lA

section Two. As provided in the current contract, special program
funds not expended by June 30, 1991, may be transferred to the
tuition reimbursement account at the Union's request. A sentence
shall be added to the end of the second paragraph as follows:

Funds not expended in one year may be carried over to the next
but not beyond June 30, 1994, or shall be transferred to the
tuition reimbursement account at the Union's request.

ARTICLE 13

r
~:
~

ir
section One. (a) Seniority shall be defined as an employee's length of i
continuous State service, including paid leave and war service,
except as provided in Section-Three of Article 14. The current ~:__
practice is-incorporated in a new subsection: J

(d)- For parttime employees, seniority shall be prorated in­
accordance with the number of hours worked by the employee.

section Seven. The calculation of years of_service for purposes of
longevity benefits shall be based on the definition of seniority in
section One (a). The calculation of years of service for purposes of
vacation accrual eligibility shall be based on the definition of
seniority in Section One (a), with the inClusion of up to six (6)
months of unpaid medical leave and/or nondisability maternity leave
and up to one (1) year of layoff as described above. The definition
of seniority in this Article shall not affect pension rules.

Except as provided in this Section or in Article 14, the
definition of seniority in this Article shall apply in all situations
where seniority is a factor.



CLERICAL (NP-3) CONTRACT

ARTICLE 14

section Three. For purposes of layoff selection within a
classification within an agency or of other seniority applications
under this Article, seniority shall be defined as length of
continuous service in bargaining unit classifications including paid
leaves and war service. For service performed prior to October 1,
1991, bargaining unit seniority shall be equal to seniority as
defined in Article 13, Section One.

For purposes of this Article, "permanent employee" shall be
defined as a permanent State employee under Article 1 who has
achieved a permanent appointment in a bargaining unit classification.

Bargaining unit seniority shall not be computed until permanent
appointment after successful completion of the working test period
and/or the trainee period in the bargaining unit whereupon it shall
be retroactively applied to include such service.

Credit for seniority prior to a break in continuous bargaining
unit service shall be restored to an employee who is reemployed in
the bargaining unit within one (1) year of the break.' ..

If the seniority of two or more employees is exactly the same,
then classification seniority shall prevail. If classification
seniority is exactly the same, priority for layoff and recall shall
be determined by a coin toss .or drawing lots.

section Five. Bumping. Within two (2) weeks of the notice specified
in section Four, the employee shall provide written notice of whether
he/she elects to exercise bumping rights and, if so, the position
he/she has selected. This election shall be binding on the employee
and failure to elect shall constitute a waiver of bumping rights.
Within two (2) business days of notice to a bumpee that an employee
has elected to bump him\her, the bumpee shall provide written notice
of whether he\she elects to exercise bumping rights and, if so, the
position he\she has selected.· This election shall be binding on the
employee and failure to elect shall constitute a waiver of bumping
rights.

~J!
,> . . For purposes of layoff selection and bumping rights., fulltime

employees and parttime employees in the same classification working
at least twenty (20) hours per week shall be considered as within the
same' category. .. To exercise bumping rights, however, the bumpee must
assume the work schedule and hours of the employee to be bumped.

A permanent employee may bump any nonpermanent employee in the same
class or in a lower class within the same classification series
within the same agency. Also, a permanent employee may bump any of
the following provided that he/she has more seniority than the
employee to be bumped:



(1)

(2 )

CLERICAL (NP-3) CONTRACT

the employee at the same work location/facility of the
agency with the lowest seniority in the sa~e class

the employee at the same work location/facility with the
lowest seniority in a lower class within the same
classification series

\
)

(3) the employee with the lowest seniority in the same class
within the same agency

(4) the employee with the lowest seniority in a lower class
within the same classification series within the same
agency, provided, however, that this option shall only apply
if none of the options (1), (2) or (3) is available.

In the event the bumpee is a permanent employee, he/she will be
allowed in lieu of layoff to bump that employee identified in (2) or
(3) above, provided that he/she has more bargaining unit seniority
than the employee to be bumped. Any bumpee who is a permanent
employee may bump any nonpermanent employee in the same
classification within the agency. Bumpee(s) will receive as much
written notice as possible but not less than ten (10) calendar days.
A bumpee not eligible or unwilling to exercise bumping rights as
described in this paragraph may exercise reemployement rights as set
forth in section six herein provided he/she was a permanent employee
at the time of layoff. - -- .-

When an employee bumps into a class with a lower salary range in
order to avoid layoff, his/her rate of pay in the lower
classification shall be at the closest rate in the lower salary
range, but not more than he/she was receiving at the time of bumping.

section six. Reemployment. (a) Any permanent employee who is laid
off or who bumps into a lower class or·or who is placed into a
durational position or into a parttime position from a fUlltime
permanent position in lieu of layoff may request that his/her name be
placed-on a reemployment list(s).

An emp~oyee shall -be entitled to specify for placement on the
reemployment list for any and all classes in Which he/she formerly
held permanent status or which are deemed comparable. Employees must
designate location preference when placed on these lists. At the
time of layoff, the Employer shall provide forms on which the
employee shall designate choice of reemployment list(s) and
acceptable location(s) The employee will also be provided an
opportunity to indicate whether or not temporary or durational
positions would be acceptable

..



CLERICAL (NP-3) CONTRACT

Three 'waivers of positions offered from a reemployment list will.
result in removal from that list. An employee will also
automatically be removed from all reemployment lists if appointed to.
a position in the same salary group held at time of layoff, provided,
however, that such removal shall not occur if an employee is
appointed to a temporary or durational position or if a previously
fulltime employee is appointed to a parttime·position. Any employee
appointed from the reemployment list to a temporary, durational or
part~time position shall have their rights and benefits determined in
accordance with Article 22. An employee appointed from a
reemployment list to a position in a lower salary group than other
classification(s) for which he/she had been placed on the
reemployment list for the classifications of higher salary groups,
not to exceed to salary group held at the time of layoff.

(b) The names of permanent employees shall be arranged on the
reemployment list in order of seniority as defined in section Three
of this Article and shall remain thereon for a period of three (3)
years except as provided in (a) above. '.

SUbparagraphs (c) and (d) no change.

section Eight. The determination of class comparability shall be in
the sole discretion of the Director of Personnel and Labor Relations
and shall not .be grievable or arbitrable. with respect to bumpees,
the classification series and the classes assigned to each series
shall be in the sole discretion of the Director of Personnel and
Labor Relations and shall not be grievable or arbitrable.

Article 16

Section Three. The following is added to the second paragraph, after
the second sentence:

All grievances filed directly to Step III shall include a copy of
the disciplinary notice and a copy of the grievance form shall be
sent concurrently to the employee's agency designee.

Appendix C. A new section is added:

For purposes of the exercise of bumping rights, the Clerk
positions performing cashiering duties in OTB facilities shall be
considered as within the same classification series as the
classification of Cashier.

'.
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CLERICAL (NP"':3) CONTRACT

In consideration of the agreement hereunder, employees who were laid
off or exercised a bumping option on or after October 1, 1991 shall
be reinstated to the position that they held prior to the exercise of
any bumping option under the contract. If the employee has" been laid
off, they will be notified of their reinstatement to be effective
November 15, 1991 by certified mail. If an employee does not respond
to such notification within two "(2) weeks of the date received, such
offer of reinstatement shall be deemed waived. Provided, however,
the parttime cashiers at OTB will be reinstated to positions within a
twenty-five (25) mile radius of their work location at the time of
their layoff. If the number of such OTB cashiers who elect to be
reinstated or whose layoff notices have been rescinded is thirty-five
(35) or less, such employees shall be reinstated "to positions at
their former work location(s).

12.

•
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THE STATE OJ' CONNECTIC1J'l'

AllD

AMERICAN J'EDERATION OJ' STATE, COUNTY AllD XUNICIPAL EMPLOYEES,
AFL-CIO

CORRECTIONS (NP-4) BARGAIllDl'G lJllIT

The state of Connecticut (the "state") and American

Federation of state, County and Municipal Employeesj AFL-CIO

(the "Union"), agree as follows:

1. The collective bargaining agreement between the state

and the Union which is currently in force is hereby extended to

June 30, 1994. Article 49 of the contract is therefore revised

to provide for an expiration date of June 30, 1994.

2. Article 11, Section One of the contract shall be

revised to add the following:

When a layoff becomes necessary, the agency will
identify the specific position to be eliminated and
notify the incumbent in writing with as much notice as
possible, but not less than four (4) weeks. A copy of
the written notice shall be sent concurrently to the
Union.

)

3, Article 17, Section One of the contract is revised to

add the following:

Effective June 26, 1992, the base apnual salary of all
employees shall be increased by five percent (5.0%).

Effective May 14, 1993, the base annual salary of all
employees shall be increased by four and one-half
percent (4.5%).

4870S/3
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This Agreement shall be reopened for the purpose of
negotiating both the amount of any general wage
increase and the ~ffective date thereof for the final
year of this Agreement (1993-94).

4. Article 17, section Two of the contract is revised to

read:

which were in effect during 1990-91 shall continue through

June 30, 1994. Economic provisions, such as but not limited to

meal allowance, special reporting pay, tuition funds,

conference funds, night shift differential and weekend

differential shall contiriue at the same rates as established

Employees will continue to be eligible for and receive
annual increments during the term of this contract in
accordance with existing practice provided; however,
that annual·increments will not be paid for the
contract year 1992-93.

5. There shall be a joint committee of union and employer

representatives to discuss the work week and work schedules.

No work week or work schedule changes shall be made except by

mutual agreement. The parties agree that the .discussions of

the joint committee are not subject to the provisions of the

Act.

6. In all other respects, the provisions of the contract
,
i

(.

AMERICAN FEDERATION OF STATE, .
COUNTY AND MUNICIPAL EMPLOYEES

STATE OF CONNECTICUT

)



MEMORANDUM OF AGREEMEll'l'

BETWEEN

THE STATE OF CONNECTICUT

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
AFL-CIO

SOCIAL AND HUMAN SERVICES (P-2) BARGAINING UNIT

The State of Connecticut (the "State") and American

Federation of state, County and Municipal Employees" AFL-CIO

(the "Union"), agree as follows:

1. The collective bargaining agreement between the State

and the Union which is currently in force is hereby extended to

'June 30, 1994. Article 49 of the contract is therefore revised

to provide for an expiration date of June 30, 1994.

2. Article 31, Section One of the contract is revised to

add the following:

Effective June 26, 1992, the base annual salary of all
employees shall be increased by five percent (5.0%).

Effective May 14, 1993, the base annual salary of all
employees shall be increased by four and one-half
percent (4.5%).

This Agreement shall be reopened for the purpose of
negotiating both the amount of any general wage
increase and the effective date thereof for the final
year of this Agreement (1993-94). '

3. Article 31, Section Two of the contract is revised to

read:

4870S/5
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5.

Employees will continue to be eligible for and receive
annual increments during the term' of this contract in
accordance with existing practice; provided, however,
annual increments will not be paid fo·r the contract
year 1992-93.

Effective December 24, 1993 and thereafter, all
employees ~ho are at the maximum step of the salary
schedule, who receive no annual increment, shall
receive a lump sum payment of two and one-half percent
(2.5%) of their annual rate. Lump sum payments will
be paid when the annual increment would have applied.

4. Article 21, Section Five of the contract is revised to

delete the "SPECIAL LABOR-MANAGEMENT COMMITTEE" and substitute

the following:

The funds not extended by the Special Labor-Management
Committee provided in the 1988-91 contract
(approximately $35,000) shall be allocated to the
tuition reimbursement fund under Article 45 of this
Agreement.

In all other respects, the provisions of the contract

which were in effect during 1990-91 shall continue through

June 30, 1994. Economic provisions, such as but not limited to

tuition funds, conference funds, night shift differential and

weekend differential shall continue at the same rates as

established for the 1990-91 contract year.

6. This Agreement is subject to approval by the General

Assembly.

1j

t ...·

*1

STATE OF CONNECTICUT

Date:' }
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SOCIAL SERVICES (P-2) UNIT

ARTICLE 7

Article 7, Section Seven (a). The statement "A copy of the request
shall'be provided to the employing agencies" is added to the fourth
paragraph.

Section Ten. Superseniority for Stewards.
(a) Layoff. Up to two hundred (200) employees who have served as
stewards for at least ninety (90) days shall be viewed as having the
highest seniority in the their respective classification series
within their employing agencies for purposes of layoff.

ARTICLE 12

Section One. ·Except as provided in Article 13, Section Two,
seniority shall be defined as an employee's length of uninterrupted
State service and shall include the following: all paid leave,
including Worker's Compensation leave, provided that the employee
returns to work immediately following. the leave; military .cleave
granted in accordance with Section 5-255c or 27-33 of theC.G.S. or
with Article 26 of this Agreement and prior war service; unpaid
medical leave of absence following eXhaustion of sick leave, for up
to nine (9) months for any employee who has at least one (1) year of
service provided that the employee returns to work immediately
following the leave; up to one (lr year of any period of continuous
layoff if the employee is reemployed within three (3) years;
nondisability maternity or parental leave of up to six. (6) months.

Any change in seniority computation reSUlting from changes in the
contract must be initiated by an employee, and shall apply
prospectively effective upon the date of contract approval.

ARTICLE 13.

Section Two. For purposes of layoff selection within a
classification within 'an agency or of other seniority applications
under this Article, seniority shall be defined as length of
continuous service in bargaining unit classifications. including paid
leaves and war service. For service performed prior to October 1,
1991, bargaining unit seniority shall be equal to seniority as
defined in. Article 12, Section One.

For purPoses of this Article, "permanent employee" shall be
defined as a permanent State employee under Article 1 who has
achieved a permanent appointment in a bargaining unit classification.

Bargaining unit seniority shall not be computed until permanent
appointment after successful completion of the working test period
and/or the trainee period in the bargaining unit Whereupon it shall
be retroactively applied to include such service.

Credit for seniority prior to a break in continuous bargaining
unit service shall be restored to an employee who is reemployed in
the bargaining unit-within one (1) year of the break.

'.

)



SOCIAL SERVICES (P-2) UNIT

Section Four. Bumping. Within two (2) weeks of the notice specified
in Section Three, the employee shall provide written notice of
whether he/she elects to exercise bumping rights,and, if so, the
position he/she has selected. Within two (2) business days of notice
to a bumpee that an employee has elected to bump him/her, the bumpee
shall provide written notice of whether he/she elects to exercise
bumping rights and, if so, the position he/she has selected. This
election shall be binding on the employee and failure to elect shall
constitute a waiver of bumping rights.

A permanent employee may bump any nonpermanent employee in the
same class or in a lower class within the same classification series
within the same agency. Also, a permanent employee may bump any of
the following provided that he/she has more seniority than the
employee to be bumped:

(1) the employee within the same work region of the agency with
the lowest seniority in the same class

(2) the employee within the same work-region of the agency with ~
the lowest seniority in a lower class within the same classification f~

series k

(3) the employee with the lowest seniority in the same class
within the same agency

(4) the employee with the lowest seniority in a lower class
within the same classification series within ,the same agency

(5) if (1) through (4) fail to provide a position, a permanent
employee slated for layoff can bump into any previously held or
comparable position in the P-2 Unit within the same Agency.

In the event the bumpee is a permanent, he/she will be allowed in
lieu of layoff to bump that employee identified in (2) or (3) above,
provided that he/she has more bargaining unit seniority than the
employee to be bumped. Any bumpee who is a permanent employee may
bump any nonpermanent employee in the same classification within the
agency. Bumpee(s) will receive as much written notice as possible
but not less than one (1) week. A bumpee not eligible or unwilling
to exercise" bumping rights as described in this paragraph may
exercise reemployment rights as set forth in section Five herein
provided he/she was a permanent employee at the time of layoff.

When an empioyee bumps into a class with a lower salary range in
order to avoid layoff, his/her rate of pay in the lower
classification shall be at the closest rate in the lower salary range
but not more than he/she was receiving at the time of bumping.



SOCIAL SERVICES (P-2) CONTRACT

section Five Cal. Reemployment. Any permanent employee who is laid
off or who bumps into a lower class may request that his/her name be
placed on his/her agency reemployment list and/or a statewide
reemployment list. The agency reemployment list will be given
preference.

An employee shall be entitled to specify for placement on the
reemployment list(s) for any and all classes in which he/she formerly
held permanent status or which are deemed comparable. Employees must
designate location preference when placed on these lists and whether
or not temporary or durational positions would be acceptable.

Three waivers of positions offered from a reemployment list will
result in removal from that list. An employee will also
~utomatically be removed from the reemployment list(s) if appointed
to a position in the same salary group held at time of layoff
provided, however, that such removal shall not occur if an employee
is appointed to a temporary or durational position. Any employee
appointed from the reemployment list to a temporary, durational or
part-time position shall have their rights and benefits determined in
accordance with Article 3. An employee appointed from a reemployment
list to a position in a lower salary group than other
classification(s) for which he/she had been placed on the
reemployment list(s) will remain eligible for certification from the
reemployment lists for' the classifications of higher salary groups,
not to exceed to salary group held at the time of layoff.

(b) The names of permanent employees shall be arranged on the
reemployment list(s) in order of seniority as defined in Section Two
of this Article and shall remain thereon for a period of three (3)
years except as provided in (a) above.

(c) An employee appointed from a reemployment list to a position
in his/h~r former salary group will be appointed at the same step in
such group as held when he/she was laid off. An employee appointed
to a position in a lower salary group will be appointed at the
closest rate of pay to the one held by the employee at the time of
layoff, but not higher.

(d) An employee who has been laid off and also is on an agency
reemployment list shall have priority in filling vacacies over
promotional candidates.

section six. The determination of class comparability shall be in
the sole discretion of the Director of Personnel and Labor Relations
and shall not be grievable or arbitrable_ with respect to bumpees,
the classification series and the classes assigned to each series
shall be in the sole discretion of the Director of Personnel and
Labor Relations and shall be grievable or arbitrable.

'.
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Article 16, Section Four. The following is added as a second
paragr!'!ph:

All grievances filed directly to Step III shall include a copy of
the disciplinary notice and a copy of the grievance form shall be
sent concurrently to the employee's agency designee.

'.

I'.-
1
I



SOCIAL SERVICES (P-2) CONTRACT

In consideration of the agreement hereunder, employees who were laid
off or exercised a bumping option on or after October 1, 1991 shall
be reinstated to the position that they held prior to the exercise of
any bumping option under" the contract. If the employee has been laid
off, they will be notified of their reinstatement to be effective
November 15, 1991 by certified mail. Such employee(s) shall be
reinstated no later. than the first day of the pay period following
their response to the notice of reinstatement. If an employee does
not respond to such notification within two (2) weeks of the· date
received, such offer of reinstatement shall be deemed waived.

)

)



ME.~oRANDUM OF AGREEMENT

BETWEEN

THE STATE OF CONNECTICUT
DIVISION OF CRIMINAL JUSTICE

AMERICAN FEDERATION OF STATE, COUNTY AND ~KUNrCIPAL EMPLOYEES,
AFL-CIO

CRIMINAL JUSTICE EMPLOYEES UNIT

The state of Connecticut, Division of Criminal Justice

(the "Division") and Local 749 of Council /4, AFSCME, AFL-CIO

(the "Union"), agree as follows:

1. 'The collective bargaining agreement between the

Division and the~ Union which is currently in force is hereby

extended to June 30, 1994. Article 35, Section One of the

contract is therefore revised to provide for an expiration date

of June 30, 1994. Section Two is revised to read as follows:

)

Negotiations for a successor agreement shall commence in
March, 1994. Initial Union proposals for changes in the
Agreement shall be submitted on or before the third week
January 1994. The parties may, by mutual agreement,
commence negotiations on a different date.

2. The last paragraph of Article 15, Section Three and

Article 15, Section Five of the contract are revised to read:

The Employer shall give the Union not less than four (4)
weeks notice of layoff and at the Union's request shall
meet to discuss alternatives.

The Employer shall give employees not less than four (4)
weeks notice of layoffs.

4870S/7

of

~.

{"



3. Article 17, Section One of the contract is revised to

add the following:

(d) Effective June 12, 1992, the base annual salary
of all employees shall be increased by five
percent (5.0%).

(e) Effective May 14, 1993, the base annual salary of
all employees shall be increased by four and
one-half percent (4.5%).

(f) This Agreement shall be reopened for the purpose
of negotiating both the amount of any general
wage increase and the effective date thereof for
the final year of this Agreement (1993-94).

4. Article 17; Section Two of the contract .isrevised to

read:

Employees will continue to be eligible for and receive
annual increments during the term of this contract in
accordance with existing practice; provided, however,
that annual increments will not be paid for the
contract year 1992-93.

5. In all other respects, the provisions of the contract

which were in effect during 1990-91 shall continue through

June 30, 1993. ·Economic provisions, such as but not limited to

tuition funds, conference funds, night shift differential and

weekend differential shall continue at the same rates as

established for the 1990-91 contract year.

6. Those employees laid off in October of 1991 shall be

reinstated to the positions held at thA time of layoff, without

back pay, effective November 15, 1991, SUbject to the following:

(a) This provision assumes two retirements -- one
Coordinator of Clerks and one Case Coordinator.
These two employees shall be deemed eligible for
the early retirement incentive prog~am, even if
the window for participation is modified, upon
approval of the program by t~ General Assembly.

48705/8



7.

(b) All employees in the unit may be required to take
up to 1.5 furlough. days during the 1991-92 fiscal
year. The Division will meet and confer with the
Union concerning scheduling of furlough days. If
there are retirements or leaves of absence beyond
those anticipated at the time of this Agreement
the amount of furlough time shall be reduced '
accordingly.

This Agreement is sUbject to approval by the General

Assembly.

AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES

Date

48705/9

STATE OF CONNECTICUT
DIVISION OF CRIMINAL JUSTICE

BYI~~~
,;z./J/1;2-



MEMORANDUM OF AGREEME2lT

BETWEEN

THE STATE OF CONNECTICUT
DIVISION OF CRIMINAL JUSTICE

AND

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO

CONNECTICUT PROSECUTORS UNIT

The state of Connecticut, Division of Criminal Justice

(the "Division") and Local 1437 of Council #4, AFSCHE, AFL-CIO

(the "Union"), agree as follows:

1. The collective bargaining agreement between the

Division and the Union which is currently in force is hereby

extended to June 30, 1994. ·Article 29, section 1 of the

contract is therefore revised to provide for an expiration date

of June 30, 1994. Section 2 is revised to read as follows:

Negotiations for a successor agreement shall commence March
18, .1994. Initial Local proposals for changes in the
Agreement shall be submitted on or before the first week in
February 1994. The parties may, by mutual agreement,
commence. negotiations on .a different date.

2. Article 16, section One of the contract is revised to

add the following:

(d) Effective June 12, 1992, the base annual salary
of all employees shall be increased by five
percent (5.0%)·.

(e) Effective May 14, 1993, the base annual salary of
all employees shall be increased by four and
one-half percent (4.5%).

(f) This Agreement shall be reopened for the purpose
of negotiating both the amount of any general

4870S/10



wage increase and th7 effective date thereof for "
the final year of th~s Agreement (1993-94).

3. Article 16, Section Two of the contract is revised to

read:

Employees will continue to be eligible for and receive
annual increments during the term ,of this contract in
accordance with existing practice; provided, however, ;,
that annual increments will not be paid for the
contract year 1992-93.

4. The first paragraph of Article 14, section 5 of the

contract is revised to read:

Notice o~ Layoffs. The Employer shall give employees not
less than four (4) weeks notice of layoffs.

5. In all other respects, the provisions of the contract

)

which were in effect during 1990-91 shall continue through

June 30, 1993. Economic provisions, such as but not limited to

tuition funds, conference funds, night shift differential and

weekend differential shall continue at the same rates as

established for the 1990-91 contract year.

6. Those employees laid off in October of 1991 shall be

reinstated to the positions held at the time of layoff, without

back pay, effectiv~ November 15, 1991, sUbject to the following:

All employees in the unit may be required to take up
to 1.5 furlough days during the 1991-92 fiscal year.
The Division will meet and confer with the Union
concerning scheduling of furlough days. If there are
retirements or leaves of absence beyond those
anticipated at the time of 'this Agreement, the amount
of furlough time shall be reduced accordingly.

48705/11
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7. This Agreement is sUbject to approval by the General

Assembly.

AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES

STATE OF CONNECTICUT
DIVISION OF CRIMINAL JUSTICE

4870S/12

By ~Ad/?A/
7

Date}
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MEMORANDUM OF AGREEMENT

BETWEEN

BOARD OF GOVERNORS OF THE DEPARTMENT OF HIGHER EDUCATION

LOCAL 1303-255 OF CONNECTICUT COUNCIL #4,
AFSCME,·AFL-CIO

DEPARTMENT OF HIGHER EDUCATION ADMINISTRATORS

The Board of Governors of the Department of Higher

Education (the "Board"·) and Local 1303-255 of Connecticut

council #4, AFSCME, AFL-CIO .(the "Union") ,have entered into a

collective bargaining agreement covering the period July 1,

)

1990 through June 30, 1994, as attached hereto.

The effective dates of the wage increases provided by this

Agreement are as follows: July 1, 1990; June 6, 1992; May 14,

1993.

This Agreement shall be reopened for the purpose of

negotiating both the amount of any general wage increase and

the effective date thereof for the final year of this Agreement

(1993-94) .

LOCAL ,1303-255,
CONNECTICUT COUNCIL #4,
AFSCHE, AFL-CIO

BOARD OF GOVERNORS OF THE
DEPAF.TMENT OF HIGHER EDUCATION

Date'

BY7~~~
;;-/!!f"v

48705/14



COLLECTIVE BARGAINING AGREEMENT

BETWEEN

DEPARTMENT OF HIGHER EDUCATION EMPLOYEES
LOCAL 1303-255, OF COUNCIL .4

AFSCME, AFL-CIO

BOARD OF GOVERNORS OF THE
DEPARTMENT OF HIGHER EDUCATION

Bold face type represents language upon which there has been oral agreement
between the Chapter and the Board.

Italic type represents proposal made by Chapter to which_ the Board has not
agreed.

UPPER CASE represents proposals made by the Board to which the Chapter has
not agreed.

,,



1.1 The Soan:!
bargaining agent
Connecticut State
2744.

)

ARTICLE 1
RECOGIH TlOH

recognizes Local 1303-255, A~F.S.C.M.E. as the exclusive ~ I­
for the ad1linistrative positions as certifie<i by the~/i/11

Soan:! of Labor Relations in Case No. SE-12069-Decision No. ;...t-
. {].I [I

ARTICLE 2
NON-DISCRIMINATION

2.1 The Boan:! and the Union n!i:o<jnize the right of any ille!lltler of theK k
bargaining unit to becc. or refrain fl"Oll becClling an'd/or relIaining a melIlber of'5/o/ 1

1

the Union and will not discri.inate or in any way interfere with such rights or~
the exercise of such rights. </1)1!

ARTICLE 4
CHAPTER RIGHTS

/

4.1 Within ninety (90) days after the execution of this Ag~t, and in June Ji:/1'
thereafter, the Boan:! shall provide the Union a list of all ellIploy~s in the J:9"" .
bargaining unit. -j.;.'- ~I

4.2 For each 'regular or special public meeting of the Boan:!. a copy of thJ~;11
agenda will be mailed to the President of the Union at the same time it is r.<.1

maile<i to members of the Boan:!. ~

,7G I~ r
ARTICLE 5

UNION SECURITY AND PAYROLL DEDUCTIONS

5.1 MeIlbership. Within thirty (30) calendar days after initial appointment to )f /
. a position in the bargaining unit, or wjthin thirty (30) calendar days afte~~/1)
approval of this AgreclNnt by the Genera' Ass_ly. whichever is later, each .'.
elllll10yee shall beca.e. a lIelIIber of the Chapter or shall pay to the Chapter a ,-<I L

- 1 -



ARllClE 9
DISCIPLINE

9.1 Ho DHE professional l!llIploye1! shall be disciplined under this
e~cept for just cause.

~
ARTICLE 7 01;;

. ADMIHISTRATIVE APPOIltTME1HS ;;A'~

7.1 The BoaN! shall furnish to each applicant who accepts elIIPloywnt a copy Of}~1
the current collective bargaining agM!!I!IIt. ~'Ir, .

~.

ARTIClE 8 ~';
, , . PERSOltltEl RECORDS AltO FILES - ~ ~

.8.1 The Deparuent of Higher Education shall Mintain only one official file)r§-,
for ,ea~ OHE professional elIIPloyee in a secure place designated by the_LL1_
C~lssloner. ~ ,

<7<:PI
"'1· :

'"
.~;

.1 <;:'- -~.

Agr~nt,J;r ',[(

'1/F1- ~ ..
\/(., Lf

- 2 -
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ARTICLE 10
GRIEVANCE PROCEDURE .

/' '. '. . ~~f

10.1 Definition. A grievance is defined as any difference or dispute arisin~!t f .

froll the application or i~t.erpretati'?'1 of .the ter;n of this ~gre-nt. An [..:f-L
grievances shall be in wrltlng and flled wlthin flYe (5) ~rlung days of the
act or OftIission cOGlPlained of on a fora to be developed by the parties. Such ,1"1('
fora shall require the spedfic identification of the section of this Agrel!!lll!nt
alleged. to be violated, the specific relief requested, and an acknowle<:!gment
that the grievance has been file<:! within the appropriate ti~ li~it. .

10.2 Grievant. The l!lIIployee organization designate<:! as the exclusivefr~ 1
representative shall have the following rights: notice of the grievance; and f"l-
the right to be present during any ~ting at the Ca.issioner's level or above -< 11
under the grievance proce<:!ure. 4"; f

~ ":'" f
10.3 TiM Lilllits. .- The time lilllits are of the essence and tillle limits/ ;'- <! ..
specifie<:! in each step of the grievance proce<:!ure Ny be extended by mutual.p.1.-- "I'

~~~. A
10.4 Infonul Resolution. The parties encourage attelllPts to resolv~fc ".;
grievances without resort to the fOrNl procedures outlined below. ;PJ.. \jHtl

10.5 Step 1. Assistant ConBissioner (Division Head). The grievance shal1.bel~.${~
filed with the Assistant COllIIissioner who supervises the l!lIIPloyee who shal~~L 4~r
meet with the grievant within ten (10) calendar days of such su!lllission. The
grievance shall be answered in ~riting within seven (7) calendar days of such
meeting. .

10.5.1 Step 2. COllIIissioner. Within fou~een (14) calendar days' after thelf f4j

date of the Assistant Ca-issioner's answer or the date the answer was due'P'Al­
whichever is earlier, the grievance Ny be filed with the C~issioner, who "'[ /11
will meet with, the grievant within ten (10) calendar days after receipt of the '/1'

grievance. The grievance shall be answered in writing within seven (7)
calendar days of such .eeting. .

10.5.2 Step 3. Board' of Governors. Within fourteen (14) calendar days ~fter Jf~{ ~
the date of the C~issioner's answer or the date the answer was due, whicheve~L
is earlier, the grievance Ny be filed with the Board. The Board, or its-' -r ~t

designee(s). will I1Il!et with the grievant within ten (10) calendar days after II"
receipt-of the grievance. The grievance shall be answered in writing within
seven (7f calendar days of such -eeting. . , 'J

10.5.3 STEP 4. Arl)itration (Method). Within ten (10) calendar days after theJ.f.f'f;1·
date of the Board's answer, or the date the answer was due,. whichever il ,
earlier, the Union Ny sub.it an unresolved grievance, except those related to1'~L
vacancies, and job pcstings to arbitration, but no individual employee may .II_Iii
su!lllit a grievance to arbitration. Such desand for arbitration shall be filed --
in writing with a copy to the COllIIissioner. Ti-ely filing shall be dete~ined

by U.S. Post Office ~rk.

- 3 -



10.5.4 Step·S. Arbitration

If ttrt! grievanc! is n'ot satisfactori.ly adjusted at Step 4, the grievance may be
sublllitted to binding ubitration by and only by the Union. The arbitration
process llIay bt! ini~ia~ed by fili?g a ,written reques,t for ubieration to the
State Board of Medratron and Arbrtratron. The partres also agree to uti fize
the expedited Arbitration process to resolve grievances.

10.6 ARBITRATION (AGENCY). ARBITRATIOH SHALL BE CONOUCTED BEFORE THE AMERICAN
ARBITRATION ASSOCIATlOII III ACCOROANCE WITH THE RULES ANO REGULATIONS OF SUCH
AGENCY.,.

10.6•.1 Casts. The expenses for the ubitrator's service and for the hearing
Shall be shared equally by the parties.

10.6.2 Authority of the Arbitrator•. The arbitrator shall have no pMr to add)t 5/4..·
to, subtract. freel, alter, or modlfy this agreellent and lIIake no award'~J-" '
inconsistent with federal or state law or depart.ental regulations •

. 10.6.3 The arbitrator shall n!nder a decision in writing no later than thirt¥r/f
(30) calendar days after the conclusion of the hearing or receipt of briefs'fl i(:
whichever is later, unless the parties otherwise agree. ~~ J.

. ,'1<,'-'\

ARTICLE 11 l
Cl)IPEIlSATI 011 (,{; ..'

1l.1 COIIllellSation 'will be in accordance with E.>;hibit A attached hereto.A 'ff)..f!) i
. . --Ii nl\4

ARTICLE 12
IliS UlWICE AIIO RET! REJoIEJlT PUllS i

12.1 The' parties hereby inc~rporate by I'1!ference the existing pensio~f' •..•
agreellents entered into by the State of Connecticut and SEa.-c on behalf of unif1.I...!J;.·!T.
elllIlloy~s as of the effective date of this Agl'1!elll!flt. . ~~

12.2 Insurance, retil'elllllflt and disability cOllpel1sation plans currently in),}:!". '
~i:~: wi 11 be continued in accordance withstate-supported- and/or approv~l ~

Sic /1'¥

13.1.2 Upon leaving state service after six (6) months
a me-ber shall receive a lu~ sua par-ent, based on the
accrued. but unused, vacation time.

13.2 Conditions

13.2.1 Vacation days taken by an elllpl?y~ shall. be subject to prior
of the i.-ediate supervisor.

.4-

. \)

approvati-r . i
(I .. '

!J-L .
,sI{-'.....



· ~<4/q,
13.2.2 Said etlployees shall talce. a .ini_ at ten (10) days vacation eacbf1..'" , '
year. Up ta ten (10) vacation days per year .ay be carried over into the next :'L J

calendar year. Under no cin:UllStances .ay vacation be accUlllllated at any tillle "'.... f­
to a total of .c~ than sixty (50) calendar days. Unused vacation days in e>7e: I' \
excess at such aaxi~ accUlllllation shall be forfeited.

14.1 OHEprofessionals shall be granted tillle off with pay for the
holidays if these holidays fall within their work year:

,/ ,j.', , -7;; f!
considered /t, ;t-
one is sdh_

11<!1I

Independence Day
Laoor Day
Colllllbus Day
Veteran's Day
Thanksgiving Day
Chri stJlaS Day

New Year's Day
Martin Luther King Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Me!llori a1 Day

14.2 If a hol iday falls on a Saturday or Sunday, it shall be
ce1ebrated on the day granted by the state in 1i eu the~f, if
granted.

ARTICLE 14
HOLIDAYS

)

)

ARTIcLE 15
, SICK LEAVE, " ,

15.1 Accrual All full-tillle Jllellbers shall accrue sick .leave with pay at thel'i:i'f,;'
rate of one and one-quarter (1-1/4) working days per cOllPleted calendar mnth G-/..
of continuous full-ti.e service cOR8encing with the date of initial e.ployaent. ~
Such leave starts to accrue only on the first working day of the calendar month~~ )\\
and is cN!dited to the eligible etlployee on the cOIIpletion of the calendar
month. '

15.2 Conditions., Earned sick leave is granted to IIelIIbers for the following Iff;:
reasons; (1) incapacitation for duty; (2) dental or lledical eXallinations o;l-ltJ
treat8ents for which arrange-nts cannot be .ade OIltside of worldng hours; (3) 'j<'­
when presence at work wi 11 expose others to contagious disease; (4) in the ..1~ )1 J

event of death in the i8llediate fa.ily, when as 8UCh as three (3) working days'
leave with pay shall be granted. I8IIediate fallily leans husband, wife, father,
mother, sister, brother, child or any other relative who is dc.iciled in the
~r's household; (5) if critical illness or severe injury in the i~iate
falli ly i:~ates an ..-rgency which requires the attendance or aid at the
e.ployft, then up to three (3) working days' leave per calendar year shall be
granted; (6) as mch as three (3) working days' leave per c:alendar year shall
be granted to fulfill the obligation of traveling to, attending, and returning,
fre. funerals of persons other than me.bers of the i~iate fallily, if granted
by the Division Head.

15.3 A medical certificate llay be required to substantiate a request of sic' )Sjy{
leave for the following: ~).rl
1. any period of absence consisting of 1IlO~ than five cons~utive working ,:(.. j? I

days;'

2. to support request for sick leave of a~y duration during annual vacation;

- 5 -



ARTIC1.E 18
RETREltClf18lT

3. leave of any duration if absence fro. duty ·recurs frequently or habitually
provided the ewlploy~ his been notified that a certificate wi 11 be
re<1ui red;

4. leave of any duration when evidence indicates reasonable cause for
requiring such a certificate. .

ARTIC1.E 17
PROFESS IOHALGROWTH ~

17.1 P~rticiPation, with prior approval •. in profe.ssional activities such asrj{·1!Jf
conferences or se-inars shall be' encouraged. consistent with agency obligation{ ,,~~.;
and financial lillitations. -1
17.2 For such approve.{ attendance, elIIllloy~s shall be reillbursed for aileage ~§~;
Ileal. and lo<lginq expenses in accordancll withShndard State Trave+7~ ).
Re<]ulations. unless other arrangelilents are agreed upon betloe1!n the suff lllelIlber '-7 ,Ii·
and the C.,.issioner. . "li

1
~i

,...- -a..

18.1 Seniority. Seniority' shall be defined as the continuous length otk;~::
etIlllor-ent with the DepartJMnt of Higher Education. :;4).
18.Z. Insofar as poss i bl e under t.he c i n:u.stances. as d~tel"1line;1 by the~j .~
Ce-lssioner. the puties shall pel"1l1t the process of attritlon to effectuate1~1
the re<1ui red reduction in staff. ~~

(" "7
18.3'· Reassignlllel1t. If a re<:tuctio.n in staff is detenlined by the Ce-issioner}.r.?1:
to be appl'1J1lriattt. the Ce-issioner will INke rea.sonable efforts to reassign 1+1- .
the affected elIIllloyee to another position within the agency unless restricted
by law or contract. .

18.4 Layoffs. \lhen attrition' and .rea~~igm-ent are insufficient of..:;(r
inapp 1icable metho<ls of effectuat ing' the re<lui red reduction in staff,-f?-""
bargaining unit members shall be laid off in accordance with the best interest 'J.;,.­
of the Department and statutory undates as dete...ined by the Ce-issioner, 'I.~.
following consultati')n with the Chapter. \lhen in the judglDent of the :
Coasaissioner. employ~s considered for layoff possess substantially similar
skills and ability, then the .cst senior esploy~shal1 be retained. .

I'· ,I'"

18.5 EJIlllloyees affected should be infor;-ed of layoff as SO<lf1 as $lracticabl~lt;; );

~na in no <un-!- w;'\-'" \<:Ss -l-lJ q " fa ...!"" (4) uJ~<."j(s l'1ot;ct. .' 'l01l-. ~1"
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) . '. 1£IA
18.6 In the event that the Oepar".-ent of Higher Education is serg~ into or;{~;tV
with any other state agency during the life of this Agn:'.lnt, ·th~ Oeparuenf ~r.jL
encourages an<! sUPllOrts the successor l!lIIP layer in n:coqni zing that th is I
bargaining unit n:sain distinct and that the contract n:sain in effect. (;6 r
18.4 Recall. / ! /

.1; ~.;/
18.4.1 EJwploy~ shall reNin on a recall list for one calendar year fro. th..f':L?/7:/
date of 1ayoff. JJ.tL ~j'

.V I}
18.4.2 Filling of vacancies shall be bas~ the Board's statutory llandates anvllf"
the best inten:sts of the DepartJlent as detenlin~ by the C~issioner. A''.-J.­
Nothing hen:in contain~ shall r~uin: the recall of a laid-off l!lIIPloyee if a-'~

IlIOn: ski lled or qual ifi~ candidate appl ies frol outside of the DepartllO!l1t. ~It ,""

ARTICLE 19
VACANCIES AND JOB POSTING ,/, Z /

19.1 Job Postings. As vacancies occur in the bargaining unit they shall b~t5qt/fpost~ for a peri cd of at 1east seven {7} calendar days, except when the be~<.iL"" iJ r
interest of the Depare.ent ~uin:s othe~ise.

19.2 Vacancies. When a vacancy occurs, the C~issioner or a designee shalJi;1"
send a copy of the notice to the President of the Chapter. . {CI<-

()~1'1,

ARTICLE 21
ENTIRE AGREEMENT

ARTICLE 20
SCOPE AND DURATION OF AGREEMENT

20.3 This Agreellent shall be effective July 1,.1990 and shall continue
resain in full force and effect through June 30, 1993.

21.1 This Agre:aent constitutes the' entireagn: nt ben.oeen the parties
concludes collective bargaining for its tenl.

ARTICLE 22
. . SAVINGS CLAUSE-SEPARABILITY (" j

22.1 !n the event that any provision of this Agre . Int, in lofIole or in part 51f~ i
is held'to b« illegal, void, invalid, or unenforceable by any court or agen~r2u..L.
of c~tent jurisdiction, all of the Tell4ining tenlS, conditions, and 4 ....,.
provisions of this Agn:eRent which are not rendered 81aningless, inoperable, or
allbiguous as a consequence of the judgeRent shall n:sain in full force and
effect.

- 7 -



COMPEIlSATlOH UHloll A

Effective July I, 1990, the salary minima for bargaining unit members in each
chapter employment cate90ry shall be as follows

Associate Director Minimum

July I, 1990 540,000
June 6, 1992 42,500
May 14, 1993 45,000

Assistant Director Minimum

July 1, 1990 $35,000
June 6, 1992 37,000
May 14, 1993 39,000

Staff Associate Minimum

July I, 1990 $32,000
June 6,1992 34,000
May 14, 1993 36,000

Staff Assistant Minimum

July I, 1990 520,000
June 6, 1992 21,300
May 14, 1993 22,600

Unit members on the payroll on the dates indicated shall receive an adjustment
to their base salary in the amount and on the dates indicated:

a. Effective July I, 1990, 6.5 percent adjustment to employee's current
base salar-y

b. Continuation of base salary for the first twenty-five pay periods in
1991-92.

c. Effective June 6. 1992;· 6.25 per cent adjustment to employee's
current base salary.

d. Continuation of base salary for the first twenty-three pay periods in
1992-93.

e. Effective May 14, 1993. 6.0 percent adjustment to employee's current
base salary.

New hires and proaotions from within are to be compensated at the discretion
of the Commissioner. up to the median salary of all bargaining unit members.

Longevity payments will be as follows for all bargaining unit members:

Years of Service

10 - 14
15 - 19
20 - 25
over 25

Annual Increment bv Title

.S ta ff Staff Assistant -Associ ate
Assi stant Associate Director Oi rector

S 350 S '&06 S 606 S 726
700 1.212 1,212 1,452

1,050 1,818 1,818 2, 178
~

1,400 2.424 2,424 2.904

Semi-annual longevity lump-sum payments will be made on the first regular pay
...I"" ~-..11 ..... ,.. ; ....... ,~n .... ;l .." ::I .... ri n.-~,..,,,,,...... 711 ""f ,,~ .... ), """3.,..,...f 1>""" ,..,..,ni' ... ,r~
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·
Herein is cOflt_iNd ·the collective bargaining agreellent reacllell between the
Board of Gover'llCM for Higher Education and the AlIerican Federatioo of
State, CO\Inty, MK! Municip~l ~loyees, local 1303-255 (Deputllel1t of
Higher EducatiOA Ao.inistrators). Said agre~nt is for the period of July
1, 1990 through June 30, 1993,·

~ -1/ ~/.ufdJ/'
For Local 1303~·

)

for the ~rican Federation of
State, County, and Municipal
EMployees, local 1303-255



DePARMNT OF HIGflER EDUCATION

COLLECTIVE BARGAINING AGREEMENT

R SOLVED th<1t on ~y 21. 1991. the SO<1rd of Governors for Higher
Educ<1t 1on· l"itify the collective b~rgaining a9~eent negotiated
with AFS04E Local 1303-255 of Counei I #4, c~osed of the
Department of Higher Education Adainistrators. This agre~nt

.xtends retroactively from July 1. 1990 through June 30, 1993.

2;,,> .)vlr:"k~~'
~'Fo~alt Gasgow
COllIIlissioner of Higher Education

5 1/91
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MEMORANDUM OF AGREEMENT

BETWEEN

BOARD OF GOVERNORS OF THE DEPARTMENT OF HIGHER EDUCATION

AND

LOCAL 1303-256 OF CONNECTICUT COUNCIL J4,
AFSCME, AFL-CIO

DEPARTMENT OF HIGHER EDUCATION PROFESSIONAL ~~LOYEES

The Board of Governors of the Department of Higher

Education (the "Board") and Local 1303-256 of Connecticut

council #4, AFSCME, AFL-CIO (the "Union"), have entered into a

collective bargaining agreement covering the period JUly 1,

1990 through June 30, 1993, as attached hereto.

The effective dptes of the wage increases provided by this

Agreement are as follows: July 1,-1990; June 6, 1992; May 14,

1993.

This Agreement shall be reopened for the purpose of

negotiating both the amount of any general wage increase and

the effective date thereof for the final year of this Agreement

(1993-94).

LOCAL 1303-256,
CONNECTICUT COUNCIL #4,
AFSCME, AFL-CIO

BOARD OF GOVERNORS OF THE
DEPARTMENT OF HIGHER EDUCATION

4870S/15



DEPARTMENT OF HIGHER EDUCATION DIRECTORS
LOCAL 1303-256. OF COUNCIL #4

AFSCME, AFL-CtO

AND

BOARD OF GOVERNORS FOR HIGHER EDUCATION

COLLECTIVE BARGAINING AGREEMENT '~J- tf()..1 J~ I

~ If/111ft!
JULY 1, 1990 - JUNE 30, 1993 (r1~ 1/flJ/9/

7I.:rZ 'f Is," /1. I

).

t
''11
'Ii:
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ARTICLE 1
RECOGNITION

1.1 The Board recognizes Chapter 256,Local 1303, A.F.S.C.M.E. as
exclusive bargaining agent for the administrative positions as certified by
Connecticut State Board of Labor Relations in Case No. SE-12,069.

ARTICLE 2
NON-DISCRIMINATION

the '7/ \
th;(.;"~~.~

W-~
t6(l

)

2.1 The Board and the Chapter recognize the right of any member of the .
bargaining unit to become or refrain from becoming and/or remaining a member of 1J.~
the Chapter and will not discriminate or in any way interfere with such righty'''(i't" ',)
or the exercise of such rights. ...~f'

,'-:\ -
2.2 The Board and the Chapter shall continue their policy of not tOr.
discriminating against any member of the bargaining unit in accordance with I. .

state and fe<!eral law. .' . ~

. ARTICLE3· ~~
. CHAPTER RIGHTS

3.1 Within (90) calendar days after the execution of this Agreement, and in if
June thereafter, the Board shall provide the Chapter a list of all employees in;l~~~
the bargaining unit. .~~

3.2 For each regular or special public meeting of the Board a copy of the~ "1,.'"s..
agenda will be mailed to the President of the Chapter at the same time it is ~r
maile<! to members of the Board. . ~t"

ARTICLE 4 . ,
RIGHTS OF THE BOARD OF GOVERNORS 1(rt

4~1 Except as otherwise limited by an express provision of this Agreement, the j
Board reserves an<! retains, whether exerci se<! or not, all the 1awfu1 and - ~
customary rights, p'owers, and prerogatives of public management. Such rights.~~(
include but are not limited to: establishing stan<!ards of performance of its '.\
employees; determining the mission of the systell and the methods and means~
necessary to fulfill that mission, including the discontinuation of services, lr,t....
positions, or programs in whole or in part; the determination of the content of ~'f
job crassifications; the appointment, promotion, and transfer of personnel;
determining e<!ucational policy and progra!llS; directing employees and
.determining professional assignments; the discipline and demotion of its
employees; the relief from duty of its employees because of layoff or for other.
non-disciplinary reasons; the establishment of regulations not inconsistent
with this Agreement; and the taking of all necessary actions to carry out its
mission in emergencies. .

)

4.2 The Board or its designee shall have the authority to develop, modify
alter rules and regulations which, from time to time, shall be created
disseminatedbase<! on the best interests of the Oepartment in carrying out
statutory responsibilities.

- 1 -

and if'
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ARTICLE 5
CHAPTER SECURITY AND PAYROLL DEDUCTIONS

5.1 Member~hip. Within thirty (30) calendar~ days after initial appointment
to a position in the bargaining unit, or within thirty (30) calendar days afte~ ,
approval of this Agreement by the General Assembly, whichever is later,' eac (0

emp Ioyee shall become a member of the Chapter or sha 11 pay to the Chapter a 1(0.
service fee, except for temporary employees within ninety (90) calendar days of- \'11'L
hire. The Chapter shall ,indemnify and save the B~ard h,al1lles~ against a~y and0,(;! ,.
all claims, demands, Sl.lltS or other fo~ of llabillty WhlCh may anse by; 1<1..:.;,
reason of any action taken pur~uant to this article. ~,

r--:,5.2 Deduction of Chapter Dues. Chapter dues shall be deducted by the Employer ,
biweekly from the paycheck of each employee who signs and remits to the "
Employer a fO,rm authorizing said deduction. The amount deducted shall be in an~
amount certified in writing by Local 1303 as the regular monthly dues. The "
amount deducted shall be remitted to the Council together with a list of , ~­
emp 1oyees and the amount bei ng remitted. Any changes in the amount 'of ChaPter~,~ ~---
dues to be deducted. shall be effective as soon as, practicable. No payroll ( A'{
deductiori of Chapter dues shall be made for any payroll period in which 'r",c
earnings received are insufficient to cover the amount of such deduction. ~::

~

5.3 Agency Service Fee. Within thirty (30) calendar days after initial. J
appointment 'to a position in the bargaining unit" or within thirty (30)~.It
calendar days after approval of this Agreement by the General ASSembIY'I\,~'\til
wh i chever is later. each emp 1oyee who is not a member of the Chapter shall par,' • I,
to the Chapter a service fee, except for temporary employees within ninety (90),' '. ,f
calendar days of hire. . ' I

ARTICLE 6
HOURS OF WORK !

6.1 Work Week •. For DHE DirectoM, houM of work are based upon position
responsibility, as detel1lined by the Connissioner. , The work week consists Of~ ..
the number of hOUM of assigned responsibilities prescribed for state employees ~;'
by statute, which ~y include evening or weekend work. The parties recognize ,( ~,
that from time to time the fulfillment of professional responsibil ities may J \{-1 '­
necessitate service to the department in excess of the required state ~. 'E
connitment • ' i:!

...-CARTICLE 7
ADMINISTRATIVE APPOINTMENTS

7.1 The board shall furnish to each appLicant who accepts employment a copy Of"( t~
the current collective bargaining agreement. ' •.

'"''"''''::iii:,',", FfLES ~ ti
8.1 The Department of Higher Education shall maintain only one official filef{J~:
for each DHE director in a secure place designated by the 'Commissioner. : ( '].':;:;"

i •

- 2 -
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ARTICLE 9
DISCIPLIIlE

9.1 Discipline is defined as any written reprimand, suspeAsion with
pay, or dismissal from service for just cause.

ARTICLE 10
GRIEVAIlCE PROCEDURE

10.5 The Grievance Procedure

10.3 Time Limi ts.· The
specified in each step of
agreement.

10.1 Definition. A'grievance is defined as any difference or dispute arising
from the application or interpretation of the terms of this Agreement. All
grievances shall be in writing and fi led within five (5) working days of the
act or omission complained of on a form to be developed by the parties. Such
form shall require the specific identification of the section of this Agreementt~"
alleged to be violated, the specific relief requested, and an acknowledgmen (j1l\'\.
that the gri evance has been f i 1ed with i n the appropri ate time I imi t. . r-'

. . ~~

10.2 Grievant. The employee organization' designated as the exclusive~ .
representative shall have the following rights: notice of. the grievance; and If ~1
the right to be present during any meeting at the COll11lissioner's level unde~'?'H ~
the grievance procedure. . 1-

time limits are of the essence and time li11lit~~~a(.
the grievance procedure may be extended by mutua~11\ r~

"10'"

1004 Informal resolution. The parties encourage attempts to resolve/f~·9.
grievances without resort to the formal procedures outl ined. below. /<r;W.,

r l

10.5.1 Step 1. Assistant COllll1issioner (division head). The grievance shall
be filed with the Assistant Conmissioner or, "il.'re applicable, the C0llll1issioner;1
who supervises the employee who shall meet with the grievant within ten (10) YJ
calendar days of such submission. The grievance shall be answered in writingA;',i-'Jj
within seven (7) calendar days of such meeting. . ~ (

. ~

10.5.2 Step 2•. Conmissioner. Within fourteen (14) calendar days after the 'I
date of the Assistant- COllllissioner's answer or the date the answer was due,
whichever is earlier, the grievance may be filed with the COllllissioner. WhO!
will meet with the grievant within ten (10) calendar days after receipt of the~'
grievance. The grievance shall be answered in writing within seven (7yvyc.
calendar days of such meeting.

rl
10.5.3 Arbftration (Method). Within fourteen (14) calendar days after the f4
date of the COllll1issioner's answer, or the date the answer was due, whichever is
earl ier, the Chapter may submit an unresolved grievance, except those rel ated
to vacancies and job postings, to arbitration, but no individual employee may -
submit a grievance to arbitration. Such demand for arbitration shall be file~
in writing with a copy to the COll11lissioner. Timely filing shall be determine j\'
by U.S. Post Office mark. . .

. ~[
. ')1""'"
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10.5.4 Ste;l 3. Tripartite Arbitration Panel: Within fourteen (14) calendar ,
days after the date of the COlll1lissioner's answer or the date the answer '~as

due, whichever is earlier, the grievance may be filed with a tripartite panel ,
established by the parties. The panel shall be co"sidered the arbitrator and II
shall consist of:, one member of the Board of Governors for Higher Educatiorrf ~
se 1ected by the Chapter, one member of the Board of Governors for Hi gher1'~\f.O
Education selected by the Comissioner, and a third member of the Board of I

Governors, for Higher Education appointed by the Chairperson of the Board. I-
The decision of the tripartite panel shall be final and binding according to ,1.5'
1aw. ~_.

10.6 Authority of the arbitrator. The arbitrator shall have no power to ad~("~4 ~­
to, subtract from, alter, or modify this Agreement and make no award ~\ I')'
inconsistent with federal or state law or departmental regulations. 1JU,J I-

!0.6.! The arbitrator shall render a decision in writing no later than thirtY4;:J(fa
(30) calendar days after the conclusion of the hearing or receipt of briefs, (i'\l- ,
whichever is later, unless the parties otherwise agree. -

, ARTICLE 11' 1.:r I~
COMPENSATlON 1:.

13.1 Entitlement. Oirectors sha.1l be entitled to a
vacatfon each calendar year, accrued at the rate of
month of service. '

if'
s!"

tota1 of 22 workdays of &~ A""',"'''',

1.833 days per calenda'l~__ :

, '

months of continuous service~lD)rv
on the dai ly rate of pay, f07~'!

empl~yee shall be subject to~~'

I--.J-
--;.Q C....

11.1 Compensation will be in accordance with Exhibit A attached hereto. ?)1\\{)~

ARTICLE 12 ~I
1NSURANCE AND RETlREMEIlT PLAIIS .t-""" )

- )

12.1 The partie~ hereby incorporate by r:ference the existing penSi?n~~.'Jt
agreements entered lnto by _the State- of ~onnectlcut and SEBAC on behalf of UrTlV'- , I

employees as of.the effect,ve date of thlS Agreement~ ' . J~

12.2 Insurance, retirement and disability compensation plans currently iy[~~
effect will be continued in accordance with state-supported and/or approved 1" "

pl ans. 'f
ARTICLE 13' ~i7 '
VACATIONS

13.2.2 Conditions. Vacation days taken by an
prior approval of the imediatesupervisor.

13.2.1 Upon leaving state service after six (6)
a member shall receive a lump sum payment, based

'accrued, but unused, vacation time.

'.
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15.1 Accrual. All Directors shall accrue sick leave with pay at the rate Of-n
. one and one-quarter (1-1/4). working days per cOftlllleted calendar month' of ,
continuous full-time service cOftlllencing with the date of initial ellIployment.' J-ti.<'­
Such leave starts to accrue only on the first working day of the calendar month '1J)"
and is credited to the eligible e1lIIlloyee on the cOlllPletion of the calendar / vr..... 1
mon~. ~~

15.2 Conditions. Earne1:l sick leave 'is granted to lIlelllbers for the following
reasons; (1) incapacitation for duty; (2) dental or medical eXailinations or
treatments for which arrang~ts cannot be made outside of working hours; (3)
when presence at worle wi 11 expose others to contagious disease; (4) in the
event of death in the imlediate fallily, when as much as three (3) working days'
leave with pay shall be granted. Im-ediate fasily means husband, wife, father,
mother, sister, brother, child or any other relative wilo is dOllicfled in the
member's household; (5} if critical illness or severe injury in the immediate
fallily creates an, eftIel'gency which requires the attendance or aid of the~
employee, then up to three (3) working days ,with pay in a calendar year shall I
be granted; (6} as much as three (3) working days' leave per calendar year !t
shall be granted to fulfill the obligation of traveling to, attending, and ~}
returning, frOli funerals of persons other than members of the immediate family, ~ ~
if granted by the Division Head. ......._J
15.3 A me1:Iical certificate may be required to substantiate a request of sickOf//'i.
leave for the following: / .~

1. Any period of absence consisting of more than five consecutive AA
working days; .

"~L­'j' ......
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3. Leave of any duration if absence frOll duty recurs
habitually provided the employee has been notified that
will be required;

t· ' • ~

1

2. To support request for sick leave of any duration during annual J~7f'~cJ
vacation; , 1d J- '

\-
frequent 1y or' IfUlIfi
a certificate 41 ,~ .

,I ;'If'
4. Leave of any duration when evidence indicates reasonable cause for /j'r£P!,
requiring such a certificate. / '7k'>-,

, '-
ARTICLE 16

PERSOHAL LEAVE

16.1 Three (3) days of personal leave with pay in full days in each calendar
year shall be granted to each employee. To be eligible for per;onal leave~ ..,
member; must have ccimllleted six (6) months of continuous full-time employmen . ; • ,
with the Soard •. Except in ,eme.rgenc'y situation~, member; who desire s~ch leave "~
sha 11 request 1t frolll thel r 1I111le<11 ate supervl sor, at 1east forty"el ght (48) ,j' , ••
hours in advance. Personal leave not taken, in a calendar' year shall not be'j','r-.o'k
accumu 1ated. ~ ~!"

~

ARTICLE 17
PROFESS IOHAL GROWTH ' • :.) 'f:,

17.1 Participation, with prior approval, in professional activities such as'W--i!:::~'
conferences or seminars shall be encouraged, consistent with agency obI igations)U'l
and financial limitations.' . r )
17.2 For such a~proved attendance, employees shall be reimbur;ed for mileage;' ~,
meals, and lodging expenses, in accordance with standard state, traYe~!
regulations, unless other arrangements are agreed upon between the staff memlJer !f.< Li
and the Commissioner, v ~

ARTICLE 18 _ ~.1m:'
RETREKCHMEKT . "PlI;:( ~D

18.1 Seniority;' Seniority, shall, be define<i as the continuous length of;j.,; F
employment with the department of higher education. i2il

-r:<,/" If'"
18.2 '. Insofar as possible under the circUlllStances, as detel"lllined by the ;f'1\~
COlllllissioner, the parties shall penlit the process of attrition to effectuate;, if~ .-",
the require<i re<iuction in staff. i!1~'

18.3 Reassignment. If a reduction in staff is determine<i by the Commissioner (C
to be appropriate, the Comissioner wi 11 make reasonable efforts to reassign or1Jt·
th,e affected employee to another posit jon within the agency unless restricted j'E1VJi
by law or contract. ' " /"t-

f -.
18.4 Layoffs. When attrition and reassignment are insufficient or "
inapplicable methods of effectuating the required reduction in staff, "
bargaining unit members sliall be laid off in accordance with the best intereswtf
of the department and statutory mand,ates as determined by the Comissione .., ,
following consultation with the Chapter. When in the judgment of th . ,
Comissioner, employees considered for .layoff possess substantially similar. )';
skills and ability, then the most senior employee shall be retained. Jl l\'l

I '"/~ ,
'-
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ARTICLE 20
ENTIRE AGREEMENT

ARTICLE 21
SAVINGS CLAUSE-SEPARABILITY

)-

)

/

., -

~J ~18.50ir&tor.i aff~tl1d should jle.int:o~d of 14yoff as soo:~:' practicable. '(1f'\-
<l.nA in"'''' e"'tllr "'I~ Ic~~"" ~("(+) Iolu'ts' nOrlu. . . t-
18.6 In th~' event that the Department of Higher Education is merged into or~
with any other state agency during the life of this Agreement, the Department ~
encourages and supports the successor employer in recognizing that this fjL
bargaining unit resain distinct and that the contract remain in effect:

18.7 R&all. Employee shall resain on a recall list for one calendar year l.f...'tLo
from the date of the layoff. . ~

18.7.1 Filling of vacancies shall be based on the Board's statutory mandateS/t)
and the best interests of the Department as detel'1lined by the COlmlissioner. ~'f
Nothing herein contained shall require the recall of a laid-off employee if a' I"'
more skilled or.quallfied candidate applies from qutside of the Department.

. J~~

ARTICLE 19 . ~

VACANCIES AND JOB POSTING

19.1 Job Postings. As vacancies occur in the bargaining unit they shall be \:0
posted for a period of at least seven (7) calendar days, except ·when .the best ~t­
interest of the Department requires otherwise. r£,r-

19.2 Vacancies. When. a vacancy occurs, the COlTIlIissioner or a designee shall ~"(1\.~ .
send a copy of the notice to the President of the Chapter. ~

¥
20.1 Thi s Agreement consti.tutes the enti re agreement between the parti es and jy{)~ ~
concludes collective bargaining for its term. ~

').~

21.1 In the event that any provision of this Agreement, in whole or in part,
is held to be illegal, void, invalid, or unenforceable by 'any court or agency
of competent jurisdiction, all of the remaining terms, conditions, anVd~~~
provisions of this Agreement which are not rendered meaningless, inoperable, or I"
ambiguous as a consequence of the judgement shall remain in full force an
effect.. p

ARTICLE 22
DURATION

22.1 This Agreement shall be effective July I, 1990 and shall continue and K"Yf\\fu
remai n in fu 11 force and effect through June 30. 1993. li:JJ'

.iitr
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Exhibit A

COMPENSAnOrt

Effective July I, 1990, the salary minima for bargaining unit members shall be
as follows:

Minimum

a. July I, 1990
c. June 6, 1992
e. May 14, 1993

b. 52,000
d. 54,000
f. 58,000

0'

Unit members on the payroll an or after the dates indicated shall receive an
adjustment to their base salary in the amount and on the dates indicated:

, ~

1. Effective July 13, 1990, 6.5 percent adjustment to employee's currentJ ~~~~_
base salary. ~:~

2. Continuation of base wage for the first twenty-five pay periods in~~l,~
1991-92, I. j

3, Effective June 6. 1992. 6.25 percent adjustment to employee's current' '11\\;;'1"
base salary. /~V~

4. Continuation of base wage for the first twenty-three pay periods in ":,]rr::;C)II:'
1992-93, 4.f'V,~

5. ;~::c~:~:;~y 14. 1993. 6.0 percent adjustment to employee's current ,M
. • '1'-<-

It shall be within the ,C01llllissioner's discretion to award merit pay, totaling"~'")rl-r;
no more than 1/4 percent of the salary base of bargaining unit members in 'v~
calendar year 1991 aad 1992.' • . p (f-

New hires and pl'OlIIOtions frOll within are to be compensated at the discretion of JfJ!.:­
the Co~issioner. up to the median salary of all bargaining unit members. I ~~"

(i\ , _
Longevity payments will be as follows for all bargaining unit members: '? ii,

- t-;:

''';: Ofl:'~loe '"';"8::"'~" .!S~J ~
15 - 19 1,728! _GL I'
20 - 25 2,590 ']"
over 25 3,454 TCJ '

Semi-annual longevity lump-sum payments will be made on the first re9u1ar payi( ~'
day following Apri 1 23 and October 24 of e'ach year of the contract. .~~D;

"/~l-L
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RESOlV

5/9/91

DEPARTMENT OF HIGHER EOUATION

COlLECTIVE BARGAI~IHG AGREEMENT

that on May 9, 1991 the Board ·of·Governors for Higher Education
ratifies the collective bargaining agreement negotiated with AFSCME
local 1303-256 of Council #4, composed of the Depart~nt of Higher
Education Directors. This agreement extends retroactively. frO!ll
July I, 1990 through June 3D, 1993.

~ .4t'#1 u)~
N~Glasgow
Commissioner of Higher Education



MEMORANDUM OF AGREEMEllT

BETWEEN

BOARD FOR STATE ACADEMIC AWARDS

LOCAL 1303-282 OF CONNECTICUT COUNCIL 14,
APSCHE, APL-CIO

CHARTER OAK COLLEGE PROFESSIONAL EMPLOYEES

The Board for state Academic Awards (the "Board") and Local

1303-282 of Connecticut Council #4, AFSCHE, AFL-CIO (the

"Union"), have entered into a collective bargaining agreement

covering the period July 1, 1991 through June 30, 1994, as

attached hereto.

The effective dates of the .wage increases for the first two

years of this Agreement as follows: June 26, 1992 and May 14,

1993.

This Agreement shall be reopened for the purpose of

negotiating both the amount of any general wage increase and

the effective date thereof for the final year of this Agreement

(1993-94) .

)
1

l",.i£,

LOCAL 1303-282,
CONNECTICUT COUNCIL #4,
AFSCHE, AFL-CIO

4870S/13

BOARD FOR ACADEMIC AWARDS
CHARTER OAK COLLEGE

B~~~
:< I~t'l::z-



MEHORAlIDUH OF AGREEMENT

This Agreement is made by and between the Connectjcut

state Police union ("Union") designated as exclusive bargaining

representative under the state Employee Collective Bargaining

Act, Conn. Gen •. stat. §S-270 et seq. ("the Act"), and the state

of Connecticut Executive Branch (the "Staten), including those

subdivisions thereof which bargain as separate employers under

the Act whose units are covered by this Agreement, for the

following bargaining unit:

State Police

I. LAYOFFS

1. May and June Layoffs

The fourteen (14) employees who were laid off in the

spring of 1991 shall be reinstated effective not later than

November lS, 1991, without back pay. For all purposes other

than completion of the probationary period, their seniority

shall be restored retroactive to the date of layoff upon

completion of the probationary period. The Union and these

empl~yees agree that this constitutes a full and final

settlement of any grievances or other claims concerning their

layoffs. This settlement is without prejudice to either

party's position on the proper interpretation of the contract,

and shall not be used as a precedent for any other case •

..



)

An employee who was laid off effective May 30,1991, and

who elected to retire effective June 1, 1991, and an employee

who was laid off effective June 13, 1991 and who elected to

retire effective July 1, 1991, shall be deemed to have made a

direct transition from state employment to retirement status

and thus be eligible for life insurance pursuant to Conn. Gen.

stat. §S~2S7(d), partial sick leave payment pursuant to Conn.

Gen. stat. §S-247(a), and prorated longevity pay pursuant to

Conn. Gen. stat. §S-213(b). The statutory provisions

referenced herein are those of the General Statutes revised to

1991.

2. October 1991 Expense Reduction Plan

a. Each employee laid off pursuant to the October

1991 ERP shall be offered reinstatement, without back payor

benefits, to the position held prior to layoff. For all

purposes other than completion of the probationary periOd,

their seniority shall be restored retroactive to the date of

layoff upon completion of the probationary period. The Union

and-these employees agree-that this constitutes a full and

final settlement of any grievances or other claims concerning

their layoffs. This settlement is without prejudice to either

party's position on the proper interpretation of the contract,

and shall not be used as a precedent for any other case.

3. There shall be no additional layoffs which result in

loss of employment during 1991-92. In the event that
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progra~~atic changes require additional position eliminations,

every effort shall be made to effect such reductions by

attrition. If attrition is insufficient, the State and the

Unions shall cooperate in effecting transfer or reassignment,

within a reasonable commuting distance, and/or retraining of

affected employees.

The above shall not apply to grant or federally funded

positions eliminated or reduced due to loss of or reduction in

funding, or to appointments with termination or end dates. Nor

shall this Agreement prevent giving notices of layoff or

nonrenewal during 1991-92 for actions to be effective in

SUbsequent year(s), unless expressly provided to the contrary

in a unit agreement.

4. Reinstatement from Layoff

a. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall, upon

reinstatement, have restored to him/her the accumulated sick

leave balance which was in effect as of the date of layoff.

b. Any employee who is reinstated from layoff in

accordance with the provisions of this Agreement shall be

eligible to re-enroll in the same level of group life insurance

purchased as of the time of layoff, without the waiting period

required for new enrollments pursuant to Conn. Gen. stat.

§5-257.
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c. An employee who is reinstated pursuant to the

terms of this Agreement and who is a member of the Tier I

retirement system shall not be eligible for any refund of

contributions based on his/her layoff. Any such employee who

accepts the state's offer of re-employment shall rescind any

pending request for a refund of retirement contributions. If

such refund has already been processed, the employee shall

repay the full amount to the state Retirement system.

d. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall have restored to

his/her credit any unused personal leave day balance which

existed at the time of layoff.

e. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement, and who was enrolled

in a State group health insurance plan as of the time of

his/her layoff shall be reinstated to the same plan effective

as soon as possible, sUbject to rules and procedures of the

comptroller's office. The State shall cooperate in ensuring

that, upon enrollment, no employee shall be denied coverage for

a previously covered preexisting condition which occurred after

layoff and prior to reenrollment.

f. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall have the option

to purchase vacation time for which he/she received a lump sum

payment at the time of layoff, in accordance with the following:
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(1) The employee shall be required to make a

written election to purchase vacation, on a form provided by

the state. Such election must be made not later than February

29', 1992, and sUbmitted to the agency personnel office.

(2) The agency shall inform the employee of the

payment amount required. The payment amount required shall be

the gross wages paid less deductions for retirement

contributions, FICA and income tax withholding. (Adjustments

for these items shall be made by the State.)

(3) Payment due must be made by the employee to

the agency not later than one week following the date of

notification of the amount due.

The State shall cooperate in providing information to the

Labor Department for any employee who purchases vacation and

seeks an adjustment in his/her unemployment compensation.

g. An employee who is offered reinstatement pursuant

to the terms of this Agreement and who declines shall retain

his/her reemployment rights under the applicable collective

bargaining agreement. The state shall not challenge the

receipt of unemployment benefits by an employee who remains on

layo~f.

II. WAGES AND WAGE RELATED SAVINGS

1. Collective Bargaining Increases. Wage increases and

modifications thereof shall be implemented in accordance with

the terms of the unit agreement attached hereto.
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2. Annual Increments. All employees shall forego one

annual increment, lump sum payment and/or equivalent as

provided in the unit agreement attached hereto.

3. Pension Protection. Any employee who retires from

state service, under the State Employees' Retirement System

("SERS") or the Teachers' Retirement system ("TRS"), during the

period from July 1, 1991 through June 30, 1994, and who, for

the purposes of pension calculation, utilizes any or all of the

1991-92 or 1992-93 contract years for the purpose of

calculating his/her final average earnings, shall be entitled

to inclUde the wage increases and the meal allowance increases
I

which would have been paid had the provisions of the attached

unit agreement not been implemented.

Any employee who would have received an annual increment

in 1992-93 had the provisions of paragraph 2, supra, not been

implemented, and who retires from State service under the State

Employees' Retirement system "("SERS") or the Teachers'

Retirement System ("TRS"), during the period from July 1, 1991

through June 30, 1994, and who, for the purposes of pension

calculation, utilizes 1992-93 contract year earnings for the

purpose of calculating his/her final average earnings, shall be

entitled to include the sum of five hundred dollars ($500.00)

(prorated for part-time service) in hiS/her final average

earnings.
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Any employee who benefits from this item 3 shall be

required to make the applicable employee contributions on the

amount of imputed meal allowance increases for which he/she is

receiving the benefit. For example, an employee in Tier I of

the SERS shall be required to pay two percent (2%) (five

percent if in Plan A) on the increase in his/her final average

earnings which results from the application of this section.

III. WORKERS' COMPENSATION

1. There shall be an expansion of the "safety committee"

concept to additional facilities on a trial basis.

2. The parties shall jointly develop fraud avoidance

programs.

IV. LABOR-MANAGEMENT COMMITTEES

1. There will be pilot labor~management committee

projects at three state agencies. The agencies selected for

those pilot projects shall be named by the Governor, after

consultation with representatives of SEBAC, within thirty (30)

days of legislative ratification of this Agreement.

2. Each labor-management committee shall include

approximately equal numbers of representatives of the employer

and the unions which represent employees at the agency.

3. The discussion topics for these labor-management

committees will be focused on issues of economy and efficiency

of operation.
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4. The committees will make recommendations, with

implementation at the discretion of the State. Nothing done by

the committees shall be used as a basis for demanding mid-term

bargaining, nor shall the discussions be used by either party

in any pending or future proceedings in any forum, including

but not limited to grievance and interest arbitrations.

V. VOLUNTARY LEAVES AND SCHEDULE MODIFICATIONS

1. Upon request of any employee, or group thereof, and

agreement of the appointing authority, a schedule modification

which reduces the work week or provides enhanced coverage or

)

efficiency, or a voluntary leave of absence may be granted.

employee who is granted reduced hours or a leave of absence

shall have his/her pay reduced accordingly.

An

2. Approval of any such request, except as may already

be provided in unit contract language, shall be at the sole

discretion of the agency, and the grant or denial thereof shall

not be the sUbject of or the basis for a collateral attack or

grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached or leaves granted hereunder.

4. Unpaid leave or reduced hours shall not be granted

..
!

wherein the employee would fall below the unit threshold for
•

health insurance benefits. The employer shall notify the ~
i.

employee in writing, prior to final agreement, if any such ..;--
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schedule modifications would impact the accrual of leave time,

or sundry benefits.

5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of the parties to agree to this

provision as a part of the overall settlement shall be without

prejudice, and shall have no value as precedent.

7. This provision, as well as any leaves and schedule

modifications granted pursuant to this provision, shall sunset

no later than September 1, 1993, unless the appropriate parties

mutually agree to the continuation thereof.

8. Further provisions pertaining to this program are

detailed in Appendix A.

VI. UNIT AGREEMENT

The State and the Union have reached an agreement to

extend the collective bargaining agreement and implement wage

changes and other means of savings as specifically set forth in

the unit agreement attached hereto as Appendix B.

VII. GENERAL PROVISIONS

1. Those provisions of this Agreement, if any, which

modify the Pension Agreement between the State and SEBAC or

which affect pension and health insurance issues are SUbject to

ratification by SEBAC.

4869S/34



)

)

)

2. Those provisions of this Agreement which modify

and/or e~tend the unit collective bargaining agreement have

been ratified by the bargaining unit in accordance with

applicable rules and procedures of the Union.

3. This Agreement is subject to ratification by the

General Assembly.

4. Except as otherwise provided in this Agreement or an

Appendix, disputes over the application of this provisions of

this Agreement shall be resolved through discussion between the

parties.
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APPENDIX A

VOLUNTARY LEAVE AND SCHEDULE REDUCTION PROGRAM

A. General Provisions

1. Upon request of any employee, or group thereof, and

agreement of the appointing authority, a schedule modification

which reduces the work week, or provides enhanced coverage or

efficiency, or a voluntary leave of absence may be granted. An

employee who is granted reduced hours, or a leave of absence,

shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already be

provided in unit contract language, shall be at the sole

discretion of the agency and the grant or denial thereof shall

not be the subject of, or the basis for, a collateral attack,

or grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached, or leaves granted, hereunder.

4. Unpaid leave, or reduced hours, shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in writing, prior to final agreement, if any such

schedule modifications would impact the accrual of leave time,

or sundry benefits. Any reduction in hours, or leave of

absence, pursuant to this program shall not affect the

bargaining unit status of the employee participating in the

program.
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5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of other parties to agree to this

provision as a part of the overall settlement shall be without

prejudice and shall have no value as precedent.

7. This Agreement, as well as any leaves and schedule

modifications granted pursuant to this Agreement, shall take

effect as soon as practicable following legislative approval

and shall sunset no later than September 1, 1992, unless the

exclusive bargaining representatives and the state mutually

agree to the continuation thereof. This agreement shall be

construed to have retroactive effect if necessary to cover any

leave~ granted prior to legislative approval and which began on

or after June i, 1991.

B. Soecific Provisions

r
jj

1. Plan options

i. Leave of Absence Without Pay - duration between

one and twenty-four weeks. Employee shall return to same or

similar position upon expiration of the leave.

ii. sporadic Days Off - pre-scheduled days off of

less than one week at a time.

iii. Work Schedule Reductions

Examples: (Based on 35 hr. work week)

4 day work week (20% reduction)

48695/37



4 7 1/2~hr. days/wk. (14.3% reduction)

4 8-hr. days/wk. (8.6% reduction)

9 days/pay period. (10% reduction)

half-time (e.g. mornings/afternoons) (50%

reduction)

iv. Education Leave - days off without pay to

participate in educational programs with availability of

tuition reimbursement assistance as provided for in collective

bargaining agreements.

v. Other - any other mutually agreeable plan which

reduces state payroll costs. THE EMPLOYEE'S UNION

REPRESENTATIVE (IF APPLICABLE) MUST APPROVE ANY REQUESTS UNDER

THIS OPTION.

2. Modifications to Approved Applications - In the event

of a financial emergency, an employee who participates in the

program shall return to his/her regular work schedule as soon

as practicable.

C. Provisions Which May Conflict with Collective Bargaining

, Agreements

.Jhe parties agree that certain benefits should continue to

accrue to an employee who participates in this program,

notwithstanding contrary provisions which may exist within

their collective bargaining agreement. A statement of those

benefits is set forth herein:

4869S/38

)



)

Effect on Benefits and status: An employee whose

application is approved under this program shall be entitled to

benefits as follows:

1. Health and Life Insurance - During the period of any

leave of absence, or work schedule reduction, approved in

accordance with the agreement, an employee's health and life

insurance shall continue on the same basis as prior to the

leave of schedule modification. In order to continue these

insurance coverages during such leave, the employee shall

contribute that portion of the premiums the employee would have

been required to contribute had the employee remained an active

employee during the leave period.

2. Seniority - An employee shall receive any seniority

credit for time lost as a result of a reduced work schedule

time or a leave of absence under the agreement. Thus, an

employee participation in this program shall receive full

seniority credit and will not have seniority prorated.

I
I
i

3. vacation and sick Leave Accruals -

}

i. An employee on a reduced work schedule pursuant

to the agreement shall continue to accrue his/her vacation and

sick leave at the individual's rate of accrual prior to

participation in the program and shall not lose his/her accrual

of vacation and. sick leave for any month of such schedule

modification.
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ii. An employee who takes a leave of absence without·

pay shall continue to accrue sick leave and vacation for up to

two months sUbject to any accrual maximums in the employee's

collective bargaining agreement. An employee who takes a leave

of absence for more than two months will cease accruing

vacation and sick leave after the first two months. In order

to be eligible for payment for these accruals, an employee must

be reinstated from the leave for at least two months.

4. Holidays - Holiday benefits will be paid in accordance

with the employee's collective bargaining agreement based upon

the leave of absence, except that those on a reduced work

schedule shall receive prorata credit for any holiday falling

on a.day on which he/she is not scheduled to work as a direct

result of this program. In no event shall the number of hours

of holiday credit exceed that granted to a full-time employee

working a standard work schedule.

Examples:

i. Employee on leave of absence for month of July

receives no holiday credit for July 4.

ii. Employee reduces schedule to 4-day work week,

Monday - Thursday, receives full pay for holiday on Thursday,

JUly 4, (not to exceed the number of hours in a full-time day) .

iii. Employee reduces schedule to 4-day work week,

with Thursdays off, receives 80% holiday credit (recorded as

earned time) despite the fact that he/she was not scheduled to

work Thursdays.
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iv. Employee reduces schedule from 35 to 32

hours/week by increasing the daily hours scheduled from 7 to 8;

the holiday benefit cannot exceed 7 hours, equivalent to that

granted a full-time employee. Therefore:

a) if scheduled to work Thursday - receives 7

hours holiday pay for July 4 holiday and may supplement with 1

hour accrued vacation or receives 31 hours pay.

b) if scheduled off on Thursdays - receives

32/35 holiday credit (recorded as earned time) •

NOTE: Some agencies will revert to the standard work
schedule during holiday weeks, in the same manner in
which they currently revert full-time, 4-day work
weeks.

)

5. Workers' Compensation -Benefits will continue to be

determined under Statutes.

6. Longevity - An employee shall be entitled ,to the full

longevity benefit without regard to the leave of absence or

reduced work schedule. (Payment to an employee on leave under

section B. 1. i. 'shall be paid in accordance with Regulation

5-213-1, if applicable.)

7. Working Test Period - An employee on a promotional

working test period will be required to successfully complete

the equivalent of a full-time working test period. (Employees

on an initial working test period are not eligible for the

program. )

i
f

f
.",'"~

8. Overtime - Payment shall continue in accordance with

the collective bargaining agreement or regulation (if
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applicable). Reduction hours will not be counted as time

worked in determining eligibility for overtime payments.

9. Pensions-

i. A member of Tier I who is granted a leave of

absence without pay under this program will be entitled to

purchase credit for each month of leave at the rate of five (5)

percent of his/her salary at the time leave is granted, plus

interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction in

work schedule under this program will be entitled to purchase

credit for a period equivalent to the reduction for each month

of the reduction at the rate of five (5) percent of his/her

salary at the time he/she applied for the credit.

iii. Time not worked under this program (under any

option) will not'count towards vesting service under Tier 1

unless the employee is at least age sixty (60). For employees

under Tier II the time will count for both vesting and credited

service.

iv. A Tier II member is not required to contribute in

order to receive credit for time not worked under this program

exc~pt that hazardous duty members must make contributions

equal to four (4) percent of salary.

10. Miscellaneous Benefits

(a) Where existing collective bargaining agreement(s)

provide specific language on qualification for or prorating of
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compensation items such as stipends and/or fringe benefits,

those contracts shall govern.

(b) In all other disputes involving contractual or

statutory benefits or stipends, employees shall be protected

from losses which are not specifically described in this

Agreement or the written voluntary leave agreements with the

Agency that are prepared pursuant to Section A.4. of this

Agreement.

(c) In clarification of Section II, subsection 1 of

the SEBACagreement, proration' of the five hundred dollar

($500.00) addition to final average earnings shall only occur

for those employees holding part-time positions, not those with

reduced schedules pursuant to the voluntary leave agreement

between the parties.
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APPENDIX B

mlIT AGREEMEN.T

. STATE OF CONNECTICUT

AND

CONNECTICUT STATE FOLICE mlION

STATE POLICE (NP-l) BARGAINING UNIT

The state of connecticut (the "State") and the connecticut

state Police Union (the "Union"), agree as follows:

1. The collective bargaining agreement between the State

and the Union which is currently in force is hereby extended to

June 30, 1995. Article 38 of the contract is therefore revised

to provide for an expiration date of June 30, 1995.

2. Article 19, section One of the contract is deleted and

the following substituted in lieu thereof:

section One. General Wages.

(a) Effective July 13, 1990, all employees shall
receive a four percent (4%) salary increse.

(b) (1) Effective July 12, 1991, the base annual
salary for all employees shall be increased by five
percent (5%).

(b) (2) In addition to the increases in (b) (1) above,
the following increases to the pay plan shall be made:

Effective July 12, 1991, steps 9, 10 and 11 of the
Trooper/Trooper First Class pay plan shall be
augmented as follows:
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Effective JUly 12, 1991; steps 6, 7 and 8 of the
Sergeant pay plan shall be augmented as follows:

Step 6
Step 7

·step 8

.. 71%
1.39%
2.00%

Effective July 12, 1991, Steps 6, 7 and 8 of the
Master Sergeant pay plan shall be augmented as follows:

Step 6
step 7
Step 8

.77%
1.51%
2.00%

salary
and

)

(c) Effective May 14, 1993, the base annual
for all emploYees shall be increased by four
one-half percent (4.5%).

(d) The parties agree to a wage reoperner for the
purpose of negotiating the base salary for the fourth
year of the agreement. Negotiations shall commence
within thirty (30) days of receipt of a written
request by either party, on or after February 15, 1993.

(e) The parties agree to a wage reopener for the
purpose of negotiating the base salary for the fifth
year of the agreement. Negotiations shall commence
within thirty (30) days of receipt of a written
request by either party, on or after February 15, 1994.

(f) The parties agree to a reopener for the purpose
of negotiating Section Five of. Article 15 (shift
differential) for the fourth and fifth years of the
agreement. Negotiations shall commence in the same
manner and at the same time as the negotiations in
subsections (d) and (el above.

(g) Annual increments will not be paid for the
contract year 1992-93. Effective with the contract
year 1993-94, employees will continute to be eligible
for and receive annual increments in accordance with
existing practice.

3. Article 19, Compensation, Section Two, Meal Allowance

(a) of the contract is deleted and the following is SUbstituted

in lieu thereof:
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The meal allowance of $13.35 shall be suspended for
the period commencing November 1, 1991 and ending July
11, 1992. This suspension shall not apply to HCOT/OPA
assignments and the meal allowance of $13.35 shall
continue to be paid on such assignments,

Commencing July 12, 1992, the meal allowance shall be
reinstated at the rate of $13.35 and shall continue at
that rate until January 7, 1993. Commencing January
8, 1993, the meal allowance shall be increased to
$13 .95.

Thereafter, any future meal allowance increases shall
be equal to the same percentage as the general wage
increase or by the percentage equivalent of any dollar
increase to the gneeneral wage base.

The meal allowance shall be calculated in accordance
with pre-existing regulations.

4. Neither party will argue that the language of the

reopener clause mandates or precludes July 1 increase dates or

that the language of the reopener clause mandates or precludes

a general wage increasers) in the 1993-94 and/or 1994-95

contract year(s). The effective date of any increase in the

meal allowance in 1993-94 and/or 1994-95 shall not necessarily

be tied to the date of any general wage increase(s).

5. Article 13, Order of Layoff and Reemployment, section

Two, is amended to provide "four (4) weeks" rather than "two

(2) weeks" notice of layoff.

'6. Article 13, Order of Layoff and Reemployment, is

amended to add a new Section Five as follows:

Reemployment of laid off permanent employees shall be
in reverse order of layoff (last out is first to be
recalled within a rank).
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7. In all other respects, the provisions of the 1990-93

contract remain in effect and shall continue through June 30,

1995. Economic provisions, such as but not limited to tuition

funds,conference funds, night shift differential and weekend

differential for 1993-95 shall continue at the same rates as

established for the 1992-93 contract year.
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IN WITNESS WHEREOF, the parties have executed this

Agreement this third day of February, 1992.

STATE OF CONNECTICUT

Murray
for the Sta

By

CONNECTICUT STATE

By
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MEMORANDUM OF AGREEMENT

This Agreement is made by and between the Connecticut

Employees Union Independent, SEIU ("Union"), which is

designated as an exclusive bargaining representative under the

state Employee Collective Bargaining Act, Conn. Gen. stat.

§5-Z70 et seq. (lithe Act") , and the state of Connecticut

Executive Branch (the "state"), for the following bargaining

unit:

Maintenance and Service Employees (NP-Z)

I. LAYOFFS AND FURLOUGHS

1. May and June Layoffs

An employee who was laid off effective May 30, 1991,

and who elected to retire effective June 1, 1991, and an

employee who was laid off effective June 13, 1991 and who

elected to retire effective July 1, 1991, shall be deemed to

have made a direct transition frOm State employment to

retirement status and thus be eligible-for life insurance

pursuant to Conn. Gen. stat. S5-Z57 (d) , partial sick leave

payment pursuant to Conn. Gen. stat. §5-Z47(a}, and prorated

longevity pay pursuant to Conn. Gen. stat. §5-Z13(b}. The

statutory provisions referenced herein are those of the General

Statutes revised to 1991.
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2. October 1991 Expense Reduction Plan

a. Each employee laid off pursuant to the October

1991 ERP shall be offered reinstatement, without back payor

benefits, to the position held prior to layoff. Reinstatements

shall be effective January 10, 1992, except that employees of

the Department of Transportation who have snow and ice related

a~signments shall be offered reemployment effective December

27, 1991. No employee who would otherwise have qualified for

an annual increment, lump sum payment or equivalent shall be

denied payment as a result of being on layoff between October

1, and January 10. The terms of reinstatement shall be in

accordance with paragraph 5 below. The Union agrees that any

and all grievances, arbitrations, prohibited practice charges,

lawsuits and other claims concerning such layoffs shall be

withdrawn, and that no other claims concerning these layoffs

shall be filed or pursued.

b. Each bargaining unit shall select one of the

following options concerning the ERP furloughs.

I. For units which have no furlough days as part of

their concessions:

A. No payment for furloughs; no withdrawal of

claims;

)

56175/2

B.

- OR -

Individual employee election of:

1. One-half pay and all claims withdrawn or

2. Full pay, with days deducted from the

employee's accrued vacation.

t
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II. For units which have a sufficient number of

furlough days as part of their concessions, all

of the ERP furlough days shall be credited or

applied to the furlough day obligation.

III. For units which do not have a sUfficient number

of furlough days as part of their concessions,

all of the ERP furlough days shall be credited or

applied to the furlough day obligation and the

excess shall be in accordance with the unit

election as set forth in IA or B above.

Each unit shall make its election by December 31, 1991, in

writing, to the Office of Labor Relations. For any election

which calls for withdrawal of claims, all grievances,

arbitrations, pro~ibited practice charges, lawsuits

claims~~cern"i~unpaid time under the ERP shall

and other

be

withdrawn and no other claims concerning same shall be filed or

pursued.

3. There shall be no additional layoffs which result in

loss of employment during 1991-92. In the event that

programmatic changes require additional position eliminations,

every effort shall be made to effect such reductions by

attrition. If attrition is insufficient, the state and the

unions shall cooperate in effecting transfer or reassignment,

within a reasonable commuting distance, and/or retraining of

affected employees. This provision is subject to mOdification
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in unit agreements.

4. The above shall not apply to grant or federally funded

positions eliminated or reduced due to loss of or reduction in

funding, or to appointments with termination or end dates. Nor

shall this Agreement prevent giving notices of layoff or

nonrenewal during 1991-92 for actions to be effective in

sUbsequent year(s), unless expressly provided to the contrary

in a unit agreement.

Further, notwithstanding the above, if any employee(s)

is/are reinstated prior to July 1, 1992 as a result of a

grievance, arbitration, prohibited practice charge, lawsuit or

other claim over layoffs/bumping:

( a) If the reinstatement is ordered due to

. ,5. Reinstatement from Layoff

a. Any employee who is reinstated from layoff

pursuant to the,terms of this Agreement shall, upon

reinstatement, have restored to him/her the accumulated sick

leave balance which was in effect as of the date of lay~ff.
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b. Any employee who is reinstated from layoff in

accordance with the provisions of this Agreement shall be

eligible to re-enroll in the same level of group life insurance

purchased as of the time of layoff, without the waiting period

required for new enrollments pursuant to Conn. Gen. stat.

§5-257.

c. An employee who is reinstated pursuant to the

terms of this Agreement and who is a member of the Tier I

retirement system shall not be eligible for any refund of

contributions based on his/her layoff. Any such employee who

accepts the state's offer of re-employrnent shall rescind any

pending request for a refund of retirement contributions. If

such refund has already been processed, the employee shall

repay the full amount to the state Retirement System.

d. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement, and who was enrolled

in a State group health insurance plan as of the time of

his/her layoff shall be reinstated to the same plan effective

as soon as possible, SUbject to rules and procedures of the

Comptroller's office. The State shall cooperate in ensuring

that, upon enrollment, no employee shall be denied coverage for
,

a previously covered preexisting condition which occurred after

layoff and prior to reenrollment.

e. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall have the option
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to purchase vacation time for which he/she received a lump sum

payment at the time of layoff, in accordance with the following:

(1) The employee shall be required to make a

written election to purchase vacation, on a form provided by

the state. Such election must be made not later than one week

following the date of reinstatement, and submitted to the

employee's agency personnel office.

(2) The agency shall inform the employee of the

payment amount required. The payment amount required shall be

the gross wages paid less deductions for retirement

f-.

contributions, FICA and income'tax withholding.

for these items shall be made by the state.)

(Adjustments

(3) Payment due must be made by the employee to ~:

the, .agency not later than one week following the date of

notification of the amount due.

The State shall cooperate in providing information to the

Labor Department for any employee who purchases vacation and

seeks an adjustment in his/her unemployment compensation.

f. An employee who is offered reinstatement pursuant

to the terms of this Agreement and who declines shall retain

his/her reemployment rights under the applicable collective

bargaining agreement. The State shall not challenge the

receipt of unemployment benefits by an employee who remains on

layoff.

'.
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II. WAGES AND WAGE RELATED SAVINGS

1. Collective Bargaining Increases. Wage increases and

modifications thereof shall be implemented in accordance with

the terms of individual unit agreements attached hereto.

2. Annual Increments. Merit and Equivalent Increases.

a. Except as· may be provided in unit agreements, in

units which do not have 1991-92 contracts, employees will keep

their July 1991 and January 1992 annual increments, merit

increases, lump sum payments and/or equivalents. For these

units, annual increments, lump sum payments and/or equivalents,

shall not be paid for the contract year 1992-93.

b. Except as may be provided in unit agreements, in

units which have 1991-92 contracts, employees will keep their

July 1991 annual increments, merit increases, lump sum payments

and/or equivalents. For these units, annual increments, lump

sum payments and/or equivalents, shall not be paid in January

1992 and July 1993.

c. Units with other than July and January dates

shall forego one annual increment, lump sum payment and/or

equivalent on the applicable dates.

3. Pension Protection. Any employee who retires from

state service, under the state Employees' Retirement System

( It SERS") or the Teachers' Retirement system ("TRSIt), during the

period from JUly 1, 1991 through June 30, 1994, and who, for

the purposes of pension calCUlation, utilizes any or all of the
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1991-92 or 1992-93 contract years for the purpose of

calculating his/her final average earnings, shall be entitled

to include the wage increases which would have been paid had

the provisions of paragraph 1 supra and the related unit

agreements not been implemented.

Any empioyee who would have received an annual increment

in 1992-93 had the provisions of paragraph 2, supra, not been

implemented, and who retires from State service under the state

Employees' Retirement System (nSERsn) or the Teachers'

Retirement system (nTRs n), during the period from JUly 1, 1991

through June 30, 1994, and who, for the purposes of pension

calculation, utilizes 1992-93 contract year earnings for the

purpose of calculating his/her final average earnings, shall be

entitled to include the sum of five hundred dollars ($500.00)

(prorated for part-time service) in his/her final average

earnings.

In order to provide pension protection for employees

covered by the Alternate Retirement Program (nARP n) , if an

employee enrolled exclusively in ARP leaves State service

during the period from July 1, 1991 through June 30, 1994, and

at the time of separation has at least ten (10) years of actual

State service, the State shall make the employer contribution

to ARP on the wage increases which would have been paid on

his/her salary during the 1991-92 and/or 1992-93 contract

years, if the provisions of paragraph 1 suora had not been
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implemented. Implementation of this provision is sUbject to

the approval of TIAA-CREF.

Any employee who benefits from this item 3 shall be

required to make the applicable employee contributions on the

amount of imputed wage increases for which he/she is receiving

the benefit. For example, an employee in Tier I of the SERS

shall be required to pay two percent (2%) (five percent if in

Plan A) on the increase in his/her final average earnings which

results from the application of this section.

4. Furloughs. Credit for furlough days for purposes

of pension, longevity, leave accruals and other benefits shall

be treated in the same manner as leave under the Voluntary

Leave section of this Agreement.

5. Objective Job Evaluation. Except as may be provided

in unit agreeements, the provisions of this section shall not

affect implementation of objective job evaluation studies

according to existing contracts.

III. WORKERS' COMPENSATION

1. There shall be an expansion of the "safety committee"

concept to additional facilities on a trial basis.

2. The parties shall jointly develop fraud avoidance

programs.

'.
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IV.

)

LABOR-MANAGEMENT COMMITTEES

1. There will be pilot labor-management committee

projects at three state agencies. The agencies selected for

those pilot projects shall be named by the Governor, after

consultation with representatives of SEBAC, within thirty (30)

days of legislative ratification of this Agreement.

2. Each labor-management committee shall include

approximately equal numbers of representatives of the employer

and the unions which represent employees at the agency.

3. The discussion topics for these labor-management

committees will be focused on issues of economy and efficiency

of operation.

4. The committees will make recommendations, with

implementation at the discretion of the State. Nothing done by

the committees shall be used as a basis for demanding mid-term

bargaining; nor shall the discussions be used by either party

in any pending or future proceedings in any forum, including

but not limited to grievance and interest arbitrations.

V. VOLUNTARY LEAVES AND SCHEDULE MODIFICATIONS

1. Upon request of any employee, or group thereof, and

agreement of the appointing authority, a schedule modification

which reduces the work week or provides enhanced coverage or

efficiency, or a voluntary leave of absence may be granted. An

employee who is granted reduced hours or a leave ofabsehce

shall have his/her pay reduced accordingly.

5617S/10
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2. Approval of any such request, except as may already

be provided in unit contract language, shall be at the sole

discretion of the agency, and the grant or denial thereof shall

not be the sUbject of or the basis for a collateral attack or

grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached or leaves granted hereunder.

4. Unpaid leave or reduced hours shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in writing, prior to final agreement, if any such

schedule modifications would impact the accrual of leave time,

or sundry benefits.

5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of the parties to aqree to this

provision as a part of the overall settlement shall be without

prejudice, and shall have no value as precedent.

7. This provision, as well as any leaves and schedule

modifications granted pursuant to this provision, shall sunset

no"later than September 1, 1993, unless the appropriate parties

mutually agree to the continuation thereof.

8. Further provisions pertaining to this program are

detailed in Appendix A.
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VI. UNIT AGREEMENTS

The State. and the Union have reached tentative agreements

to extend collective bargaining agreements and implement wage

changes and other means of savings as specifically set forth in

the unit agreement(s) attached hereto as Appendix B.

VII. GENERAL PROVISIONS

1. Those provisions.qf this Agreement, if any, which

modify the Pension Agreement between the state and SEBAC or

which affect pension and health insurance issues are sUbject to

ratification by SEBAC.

2. Those provisions of this Agreement which modify

and/or extend individual unit collective bargaining agreements

are subject to ratification by each of the bargaining units in

accordance with applicable rules and procedures of the

exclusive bargaining representative.

3. Any individual bargaining unit which fails to ratify

this Agreement and/or the related unit agreement shall not be

entitled to the benefits and protections of this Agreement.

4. This Agreement is sUbject to ratification by the

General Assembly.

'.

an'. 5.

Appendix,

Except as otherwise provided in this Aieement or
'G.?' +l<e.

disputes over the application of~ rovisions of

this Agreement shall be resolved through discussion between the

parties.
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APPENDIX A

VOLUNTARY LEAVE AND SCHEDULE REDUCTION PROGRAM

A. General Provisions

1. Upon request of any employee, or group thereof, and

agreement of the .appointing authority, a schedule modification'

which reduces the work week, or provides enhanced coverage or

efficiency, or a voluntary leave of absence may be granted. An

employee who is granted reduced hours, or a leave of absence,

shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already be

provided in unit contract language, shall be at the sale

discretion of the agency and the grant or denial thereof shall

not be the subject of, or the basis for, a collateral attack,

or grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached, or leaves granted, hereunder.

4. Unpaid leave, or reduced hours, shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in writing, prior to final agreement, if any such

schedule modifications would impact the accrual of leave time,

or'sundry benefits. Any reduction in hours, or leave of

absence, pursuant to this program shall not affect the

bargaining unit status of the employee participating in the

program.
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5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of other parties to agree to this

provision asa part of the overall settlement shall be without

prejudice and shall have no value as precedent.

7. This Agreement, as well as any leaves and schedule

modifications granted pursuant to this Agreement, shall take

';' .

effect as

and shall

soon as practicable following l~islative approval
S.· ::I

sunset no later than September 1, 199~, unless the

)

exclusive bargaining representatives and the State mutually

agree to the continuation thereof. This agreement shall be

construed to have retroactive effect if necessary to cover any

leaves granted prior to legislative approval and which began on

or after June" 1, 1991.

.,."

''?!
{.

B. Specific Provisions

1. Plan options

i. Leave of Absence Without Pay - duration between

one and twenty-four weeks. Employee shall return to same or

similar position upon expiration of the leave.

ii. Sporadic Days Off - pre-scheduled days off of

less than one week at a time.

iii. Work Schedule Reductions

Examples: (Based on 35 hr. work week)

4 day work week (20% reduction)
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4 7 1/2-hr. days/wk. (14.3% reduction)

4 8-hr. days/wk. (8.6% reduction)

9 days/pay period. (10% reduction)

half-time (e.g. mornings/afternoons) (50%

reduction)

iv. Education Leave - days off without pay to

participate in educational programs with availability of

tuition reimbursement assistance as provided for in collective

bargaining agreements.

v. other - any other mutually agreeable plan which

reduces State payroll costs. THE EMPLOYEE'S UNION

REPRESENTATIVE (IF APPLICABLE) MUST APPROVE ANY REQUESTS UNDER

THIS OPTION.

2. Modifications to Approved Applications - In the event

of a financial emergency, an employee who participates in the

program shall return to his/her regular work schedule as soon

as practicable.

C. Provisions Which Mav Conflict with Collective Bargaining

Agreements

The parties agree that certain benefits should continue to

accrUe to an employee who participates in this program,

notwithstanding contrary provisions which may exist within

their collective bargaining agreement. A statement of those

benefits is set forth herein:
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In order to ~~tinul'fhese
ai EO .e£ ~ 6

\-,

Effect on Benefits and status: An employee whose

application is approved under this program shall be entitled to

benefits as follows:

1. Health and Life Insurance - During the period of any

leave of absence, or work schedule reduction, approved in

accordance with the agreement, an employee's health and life

insurance shall continue on the same basis as prior to the
S:? ~

leave o~ schedule modification.

insurance coverages during such leave, the employee shall
~

contribute that portion of the premiums the employee would have

been required to contribute had the employee remained an active

employee during the leave period.

2. Seniority - An employee shall receive any seniority

credit for time lost as a result of a reduced work schedule

time or a leave of absence under the agreement. Thus, an

employee participation in this program shall receive full

seniority credit and will not have seniority prorated.

,I

3 . vacation and sick Leave Accruals -

i. An employee on a reduced work schedule pursuant

to the agreement shall continue to accrue his/her vacation and

sick leave at the individual's rate of accrual prior to

participation in the program and shall not lose his/her accrual

of vacation and sick leave for any month of such schedule

modification.

56175/16

t
i

:,
",



ii. An employee who takes a leave of absence without

pay shall continue to accrue sick leave and vacation for up to

two months subject to any accrual ~aximums in the employee's

collective bargaining agreement. An employee who takes a leave

of absence for more than two months will cease accruing

vacation and sick leave after the first two months. In order

to be eligible for payment for these accruals, an employee must

be reinstated from the leave for at least two months.

4. Holidays - Holiday benefits will be paid in accordance

with the employee's collective bargaining agreement based upon

the leave of absence, except that those on a reduced work

schedUle shall receive prorata credit for any holiday falling

on a day on which he/she is not scheduled to work as a direct

result of this program. In no event shall the number of hours

of holiday credit exceed that granted to a full-time employee

working a standard work schedule.

Examples:

i. Employee on leave of absence for month of July

receives no holiday credit for July 4.

ii. Employee reduces schedule to 4-day work week,

Monday - Thursday, receives full pay for holiday on Thursday,

July 4, (not to exceed the number of hours in a fUll-time day) .

iii. Employee reduces schedule to 4-day work week,

with Thursdays off, receives 80% holiday credit (recorded as

earned time) despite the fact that he/she was not scheduled to

work Thursdays.
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iv. Employee reduces schedule from 35 to 32

hours/week by increasing the daily hours scheduled from 7 to 8;

the holiday benefit cannot exceed 7 hours, equivalent to that

granted a full-time employee. Therefore:

a) if scheduled to work Thursday - receives 7

hours holiday pay for July 4 holiday and may supplement with 1

hour accrued vacation or receives 31 hours pay.

b) if scheduled off on Thursdays - receives

32/35 holiday credit (recorded as earned time).

NOTE: Some agencies will revert to the standard work
schedule during holiday weeks, in the same manner in
which they currently revert fUII~time, 4-day work
weeks.

f·....
I
l' ·w

'5. Workers' compensation - Benefits will continue to be

determined under Statutes.

longevity benefit without regard to the leave of absence or

section B.1.i. shall be paid in accordance with Regulation

(Payment to an employee on leave under

6. Longevity - An employee shall be entitled to the full

reduced work schedule.

)

5-213-1, if applicable.)

7. Working Test Period - An employee on a promotional

working test period will be required to successfully complete

the equivalent of a full-time working test period. (Employees

on an initial working test period are not eligible for the

program. )

8. Overtime - Payment shall continue in accordance with

the collective bargaining agreement or regulation (if

~.

L

·c
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applicable). Reduction hours will not be counted as time

worked in determining eligibility for overtime payments.

9. Pensions-

i. A member of Tier I who is granted a leave of

absence without pay under this program will be entitled to

purchase credit for each month of leave at the rate of five (5)

percent of his/her salary at the time leave is granted, plus

interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction in

work schedule under this program will be entitled to purchase

credit for a period equivalent to the reduction for each month

of the reduction at the rate of five (5) percent of his/her

salary at the time he/she applied for the credit.

iii. Time not worked under this program (under any

option) will not count towards vesting service under Tier 1

unless the employee is at least age sixty (60). For employees

under Tier II the time will count for both vesting and credited

service.

iv. A Tier II member is not required to contribute in

order to receive credit for time not worked under this program

except that hazardous duty members must make contributions

equal to four (4) percent of salary.

10. Miscellaneous Benefits

(a) Where existing collective bargaining agreement(s)

provide specific language on qualification for or prorating of

'.
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compensation items such as stipends and/or fringe benefits,

those contracts shall govern.

(b) In all other disputes involving contractual or

statutory benefits or stipends, employees shall be protected

from losses which are not specifically described in this

Agreement or the written voluntary leave agreements with the

Agency that are prepared pursuant to Section·A;4. of this

Agreement.

(c) In clarification of Section II, subsection 1 of

the SEBAC agreement, proration of the five hundred dollar

($500.00) addition to final average earnings shall only occur

for those employees holding part-time positions, not those with

reduced schedules pursuant to the voluntary leave agreement

between the parties.
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MEMORANDUM OF ~GREEHENT

BETWEEN

THE STATE OF CONNECTICUT

CONNECTICUT EMPLOYEES UNION INDEPENDENT

MAINTENANCE AND SERVICE iNP-2) BARGAINING UNIT

In furtherance of the Agreement between the state of

Connecticut and the state Employee Bargaining Agent Coalition

("SEBAC"), the state of Connecticut (the "state") and Connecticut

Employees Union Independent (the "Union"), agree as follows:

1. The collective bargaining agreement (the ".contract")

between the state and the Union which is currently in force is

1994. The contract will be reopened January 2, 1993 for the

purpose of negotiating the amount of any general wage increase [

and effective date thereof for the last· year of the agreement

(July 1, 1993 - June 30, 1994).

2. Other provisions of the

incorporated pursuant to the attached.

contract are revised and

3. In all other respects, the provisions of the contract

which were in effect during 1990-91 shall continue through June

30, 1994. Economic provisions not otherwise specifically

mentioned and increased, such as but hot limited to tuition

funds, conference funds, night shift differential and weekend

differential shall continue at the same rates as established for



the 1990-91 contract year.

4 . The state and the union shall cooperate in expediting

five

union

(5) layoff or layoff related cases to arbitration.
"'S p 2ri

shall notify the State of the case.S selected by it

The

to be

heard as soon as practical. Each party reserves its full legal

rights with regard to any pending unresolved grievance or court

proceeding regarding layoffs, furloughs and shutdowns which are

not resolved by the Coalition Agreement or separate settlement

agreement between the parties.

5. In the event of any inconsistency or ambiguity between

this Memorandum and the provisions incorporated by reference with

respect to the general SEBAC Agreement relating to transfer or

job assignment, the provisions of the collective bargaining

agreement shall prevail and control.

6. For purposes of layoff (job security), any employee

transferring into the NP-2 unit shall only be entitled to

seniority based on the length of continuous. service within the

NP-2 bargaining unit.

7. The State and Union agree that discussions concerning

cross-agency transfer/job assignments under the Early Retirement

Program described in the concession agreement shall commence no

later than January 17, 1992. If, after thirty (30) days, the

state and the Union have not reached agreement, any unresolved

issues may be submitted by either party to binding interest

arbitration before Jeffrey Se1chik as the designated arbitrator.
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IN WITNESS WHEREOF, the parties have executed the foregoing

Memoranda of Agreement and unit agreement this third day of

February, 1992.

STATE OF CONNECTICUT

By J:vl4&?< Vc4t:4W
Saranne. P. Murray ~
Negotiator for the State

UNION INDEPENDENT

Steven Pe
President

CONNECTICUT EMPLOYEES

JLBy
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TENTATIVE AGREEMENT

BETWEEN

THE STATE OF CONNECTICUT

- and -

CONNECTICUT EMPLOYEES UNION INDEPENDENT

MAINTENANCE AND SERVICE (NP-2) BARGAINING UNIT

July 1, 1991 - June 30, 1994

Article 1, Recognition

No change.

Article 2, Entire Agreement

No change.

Article 3, Non-Discrimination and Affirmative Action

No change.

Article 4, No Strikes-No Lockouts

No change.

Article 5, Management Rights

No change.

Article 6, Union security

No change.

Article 7, Union Rights

No, change.



Article 8, Personnel Records

No change.

Article 9, Service Ratings

No change.

Article 10, Training

Revise section Three, subsections (a),
read:

(b) and (c) (i) to

, -

(a) Tuition Reimbursement. The State shall allocate
fifty thousand dollars ($50,000) during each contract
year for employees to participate in the existing
tuition reimbursement program. Employees who
participate in qualifying education programs shall be
reimbursed up to maximum of ninety dollars ($90) per
credit for undergraduate courses and one hundred and
ten dollars ($110) per credit for graduate courses
taken at accredited institutions of higher education
for up to a total of eighteen (18) credits per year.
Where practicable the employer may adjust an
employee's work schedule so as to accommodate course
work related to employment.

(b) The State shall allocate forty-five thousand
dollars ($45,000) in each contract year for the
purpose of providing relevant education and training
to employees in conjunction with the Department of
Education or comparable programs. Implementation of
such programs shall be by mutual agreement of the
parties.

(c) Conference Fund. (i) Twenty-five thousand
dollars ($25,000) shall be allocated per contract year
to finance attendance at workshops, seminars or
conferences by employees, without loss of payor
benefits. No overtime will be paid nor will
compensatory time accrue for travel to or from such
activity or attendance at such activity. Such
workshops, seminars or conferences must be educational
and beneficial to the employee and the agency and
shall not include steward training. A maximum of four
hundred dollars ($400) shall be allotted for anyone
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attendance and no employee will attend more than two
conferences, workshops or seminars per year of this
agreement. These funds shall be used for payment of
fees and/or travel expenses, including such items as
meals or lodging.

Delete former section Three, subsection (c) (ii) and
renumber remaining subsections accordingly.

No change in the remainder of this Article.

Article 11, Working Test Period

No change.

Article 12, Seniority

Add to section One:

For employees with more than six (6) months of State
service, seniority shall be bridged for any period of
continuous layoff if the employee is reemployed within
thirty-six (36) months.

Add to section. One:

For purposes of layoff (job security), an employee who
transfers into the NP-2 bargaining unit shall only be
entitled to seniority based on the length of
continuous service within the NP-2 bargaining unit.

No change in the remainder of this Article.

Article 13, Order of Layoff or Reemployment

No change.

Artic~e 14. Vacancies

No change.

Article 15, Transfers

No change.

- 3 -



) .

Article 16, Grievance Procedure

No change.

Article 17, Dismissal, suspension, Demotion and Other Discipline

No change. , .

Article 18, Hours o~ Work, Work Schedules and Overtime

Revise the first sentence of Section sixteen (d) to read:

(i) During the life of this Agreement, Section
5-245(b) (1) shall be deemed to exempt from overtime all
employees being paid above Salary Group 24, and those
unclassified positions which on June 30, 1977 were ~

deemed exempt positions. r
~

)

In Section sixteen (d) (iii), change Salary Group 20 to Salary
Group 24.

No change in the remainder of this Article.

Article 19, Safety

No change.

Article 20, compensation

Revise Section One to add new subsectons (e) and (f) as
follows:

(e) Effective June 26, 1992, the base annual salary for
all bargaining unit employees shall be increased by
five percent (5.0%).

(f) Effective May 14, 1993, the base annual salary for
all bargaining unit employees shall be increased by
four and one-half percent (4.5%).

Revise Section Two to read:

Anniversary increas~s (annual increments) shall not be
paid for the 199J.-9~ contract year. Effective with the

- 4 -
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contract year 199~-~, employees shall continue to
receive anniversary increases (annual increments) in
accordance with existing practice.

Revise Section Four to read:

The eighth step added to the salary schedule in
1987-1988 shall continue under this Agreement.
Effective July 13, 1990, the eighth step shall be two
and one-half percent (2.5%) higher than the seventh step
in each contract year salary schedule.

No change in the remainder of this Article.

Article 21. Group Health Insurance

No change.

Article 22. Longevity

)

No change.

Article 23. Shift and Salary Differentials
l\

Revise Section One to read:

Employees in Salary Group 19 and below whose jobs are
regularly assigned to shifts beginning before 6:00 a.m.
or after 2:00 p.m., or to "split shifts", or to extended
shifts of more than ten (10) hours, shall be entitled to
shift differential payment in the amount of sixty-five
cents ($.65) pe~ur~Eligibilityfor shift
differential paym~nt. ~~ tied to the shift, not to the
individual's work sChe~e~'~T~~efore, when an employee
works on any established'-~ee~i~hichmeets the
criteria set forth above, the emp.loyee is entitled to
the shift differential payments.~-

'S.\'- 00
payment is to be made whether the employee works a
regular shift or an overtime shift, provided the shift
meets the eligibility criteria. Payment shall be made
for all hours worked during the eligible shift.

Add new paragraph to Section One:

The following classifications will continue to be
eligible for shift differential payments after OJE
implementation:
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Assistant Supervisor, Central Warehouse
Boat captain
Building Superintendent J
Farm Manager "'" .
Farm Supervisor v~ Q~/
Laundry supervisor 3 F/V

Maintenance Supervisor I (Elect) (HVAC) (Plumber)
Maintenance Supervisor II (Adaptive Med.) (Auto)

(Carpentry) (General)' (Grounds) (Locksmith)
(Machine Shop) (Masonry) (Mechanj.~Eq',1ipmeflt)
(Office) (Painting) (Tinsmith) K:.. ~ Sf"

Maintenance Sl}pervisor II (Electrical) (HVAC) (Plumbing)
Lead sawye.§{;.!:m.-Sf. '
Supervisor ,Transportation Operats.E'o("\S Jro J.P
Transportation Machine Shop supervisor
Transportation Supervisor (Bridge) (Highway)
Transportation Garage Supervisor

Classes under appeal or in existence on January 13, 1989
which have not received an evaluation shall remain
eligible for shift differential payments if they are
currently eligible, regardless of the results of the
appeal or evaluation.

Delete section Four and renumber sections accordingly.

Revise section Five, subsection (d) to read:

The weekend differential shall be forty cents ($.40) per
hour.

Revise section six to read:

Employees, other than those employed by the Department
of Transportation, who are required to supervise or
train inmates and such is not a function within their
job specification shall be paid a differential of sixty
cents ($.60) per hour for each hour actually worked in
such assignment and not while an employee is on leave of
any nature.

Revise section Seven to read:

(a) The extra compensation provided under Item No.
425-Q involving employees who work in freezer storage
areas shall be sixty cents ($.60) per hour.

- 6 -
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(b) The extra compensation paid to Department of
Transportation employees with fire and crash standby
assignments at airports shall be seventy cents ($.70)
per hour.

No change in the remainder of this Article.

Article 24, Retirement

No change.

Article 25, Class Reevaluations

No change.

Article 26, Temporary Service in a Higher Class

No change.

Article 27, Permanent Part-Time Employees

Revise section Tvo, subsection (g) to read:

(g) Article 19 - Safety. section 4: Permanent
part-time less than twenty (20) hours per week employees
required to wear safety shoes shall receive fifty-five
dollars ($55.00) "for the purchase of such shoes at the
time of hire and bi-annually thereafter on or about July
15.

No change in the remainder of this Article.

Article 28, Vacations

No change.

Article 29, sick Leave

No change.

Article 30, Personal Leave

No change.

- 7 -
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Article 31. Leave Balances

No change.

Article 32. Paid Leave Conversions

No change.

Article 33, Holidays

No change.

Article 34. civil Leave and Jury Duty

No change.

Article 35. Military Leave

No change.

Article 36. Pregnancy. Maternal and Parental Leave

No change.

Article 37, Voluntary Leave of Absence

No change.

Article 38, Workers' Compensation

-

I
i

No change.

Article 39, Transfer or

No change.

-%r <;.-R
Termination \jue to Infirmities

~~S'P
Article 40, Absencefro~WorkDue to

No change.

- 8 -
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Article 41, Meals

No change.

Article 42, Meal Policy

Revise section Two to read:

At State agencies possessing dining facilities, meals
will be supplied to the employee at no cost. At State
agencies without dining facilities, the following
procedures and schedule of maximum meal allowance will
apply:

6:00 a.m.
Noon
6:00 p.m.

Breakfast
Lunch
Dinner

$ 4.50
$ 6.55
$10.60

The above schedule shall remain in effect for the
lifetime of the contract unless adjusted by mutual
agreement of the State and the Union. Meals will
normally be granted no later than two (2) hours of the
designated meal times depending upon conditions.

No change in the remainder of this Article.

Article 43, Housing

No change.

Article 44, Maintenance and Service Unit Work

No change.

Article 45, Job Classifications

'No change.

Article 46. Uniforms and Equipment

No change.

- 9 -
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Article 47, Tolls and Toll Collections

No change.

Article 48, Toll Uniforms

No change.

Article 49. Snow and Ice Assignments

No change.

with a Snow and Ice

sy-'a'Q .
No change.

Article 50, Availability otEmployees
Assignment during Off-Duty Hours

Article 51, Truck Assignments

No change.

Bargaining unit employees designated by the employer as
having a snow and ice control or removal assignment
shall be paid a premiUlll of seventy cents ($ •.70) for each
hour actually worked on snow and ice control or removal,
other than during the regular shift schedule.

Premium pay will be authorized under the above
conditions from November 1 through April 30 of each year
for the life of the contract.

Revise to read:

Article 53. Snow and Ice Premium Pay

Article 52, Rest

No change.

SF ~
Periods during Extended Work or Operations

I
f
I

This premium pay will not be used in computing overtime
payment.

r,

- 19 -



Breakfast
*Lunch
Dinner
Miscellaneous

*Lodging

Article 54, Exclusion from Hazardous Assignment

No change.

Article 55, Vehicle Assignments/Phone Calls

No change.

Article 56, Deferred Compensation

No change.

Article 57, Employee Expenses

Revise Section Two, subsection Cal to read:P .S A 4T ., dCal ~n employee who ~s requ~re to travel on employer
business shall be reimbursed at the following rates:

$5.00
$7.00 59~.

$16.00 On Ocr
$4.00 ~
Up to the maximu as
provided by the State
Comptroller's listing.

An employee who is required to remain away from home
overnight in order to perform the regular duties of
his/her position may be reimbursed for lodging expenses
in accordance with the Standard State Travel Regulations
issued by the Commissioner of Administrative Services.
Advance approval must be obtained, except in emergencies.

sP Jiro
*Applicable to out-of-$tate travel or when authorized in
accordance with the Standard State Travel Regulations.

No change in remainder of this Article.

Article 58, Damage to Personal Property

Revise the first paragraph to read:

The employer agrees to facilitate the expeditious
processing of claims for lost or damaged property to the
Claims Commissioner. Eyeglass trames and lenses shall

11
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be replaced in kind, if possible, or by items of equal
value. The employer will reimburse an employee for
jewelry damaged in the performance of duty up to a
maximum of seventy-five dollars ($75.00).

No change in the remainder of this Article.

Article 59, Volunteer Fire or Ambulance Duty

No change.

Article 60, Miscellaneous

No change.

Article 61, Indemnification

No change.

Article 62, Supersedence

No change.

Article 63, Legislative Action

No change.

Article 64, Savings Clause

No change.

Article 65, Duration of Agreement

Revise to read:

The Agreement shall be effective on JUly I, 1991 and
shall expire on June 30, 1994.

L ..

The provisions of this Agreement having an economic r:
impact shall be applied retroactively to July I, 1991 L.
unless the provision specifically states otherwise.

- 12 -
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This Agreement shall be reopened for the purpose of
negotiating the amount of any general wage increase and
the effective date thereof for the final year of this
Agreement (1993-94).

Negotiations for the reopener and for the successor to
this Agreement shall commence with the timetable
established under Connecticut General statute, Section
S-276a.(a). The request to commence negotiations shall
be in writing, sent certified mail, by the requesting
party to the other party.

- 13 -
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MEMORAlIDUM OF AGREEMENT

BETWEEN

THE STATE OF CONNECTICUT

CONNECTICUT EMPLOYEES UNION INDEPENDENT

MAINTENANCE AND SERVICE (NP-2) BARGAINING UNIT

In full and final resolution of the implementation of the

Objective Job Evaluation results at the Connecticut

Agricultural Experiment Station ("CAES"), the state of

Connecticut and the Connecticut Employees Union "Independent"

r·

hereby agree to the following:

1. The following classes at the CAES will be assigned to

pay groups as follows:

Notwithstanding the above, all individuals employed at
OY\ ~ •.•

as :f October 18, 1991, w~ll rece~ve upgrad~ngs by the

)

~~
the CAES

Agricultural Research Aide 1

Agricultural Research Aide 2

Agricultural Research Aide 3

SG 7

SG 9-11

SG 14-15

I
I

round-up method as follows:

Agricultural Research Aide 1 -- SG 7 retroactive
to 1/13/90

Agricultural Research Aide 2 -- SG 8 retroactive
to 1/13/89

SG 10 retroactive
to 1/13/90

..



Agricultural Research Aide 3 -- SG 13 retroactive
to 1/13/89

SG 15 retroactive
to 1/13/90

These upgradings shall also be granted to current employees

of the CAES who have left the NP-2 bargaining unit, but remain

employed in state service. No retroactive payments shall be

made to any individual who is not a current employee of the

CAES or who remained in State service.

3. Employees currently classified as Agricultural

Research Aide 2 shall, upon promotion to Agricultural~esearch

Aide 3, advance to the appropriate step of SG15. ~omotfi~
shall be by traditional, rather than round-up method.

4. Upon approval and signing of this Agreement, the

arbitration concerning this matter shall be withdrawn and

considered settled.

CONNECTICUT EMPLOYEES UNION
INDEPENDENT

By _

Date

1695S/62-63

STATE OF CONNECTICUT

By _

Date

)
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MEMORANDUM OF AGREEMENT

BETWEEN

THE STATE OF CONNECTICUT

AND

CONNECTICUT EMPLOYEES UNION INDEPENDENT

MAINTENANCE AND SERVICE (NP-2) BARGAINING UNIT

In full and final resolution of all disputes between the

State of Connecticut (the "State") and the Connecticut

Employees Union Independent (the "Union"), concerning the

duties and pay rates for the classifications of Maintainer 1-2

and Maintainer 2-3 and for employees assigned to work with

those in said classifications, the State and the Union hereby

agree to the following:

1. Effective December 27, 1991, incumbents in the

classification of Maintainer 1-2 shall be upgraded to Salary

Grade 10 by the round-up method, and incumbents in the

classification of Maintainer 2-3 shall be upgraded to Salary

Grade 12 by the round-up method.

2. It is understood that the upgradings referenced in

item 1 apply only to current employees. Whenever a position in

the classification of Maintainer 1-2 becomes vacant, it may, in

the State's sole discretion, be downgraded. Whenever a

position in the classification ot Maintainer 2-3 becomes

vacant, it may, in the State's sole discretion, be downgraded.

r
,-..:;-
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3. The Union agrees to withdraw all grievances,

arbitrations, prohibited practice charges, and other claims

pending concerning the classifications of Maintainer 1-2 and

Maintainer 2-3, including claims, if any, by employees assigned

to work with those in said classifications. The Union further

agrees that no new claims shall be filed concerning these

matters.

CONNECTICUT EMPLOYEES UNION
INDEPENDENT

By _

Date

16955/64-65

STATE OF CONNECTICUT

By _

Date



IN WITNESS WHEREOF, the parties have executed the foregoing

Memoranda of Agreement and unit agreement this ~hird day of

February, 1992.

STATE OF CONNECTICUT

By

)

CONNECTICUT EMPLOYEES UNION INDEPENDENT

By
Steven Perruccio
President f

I
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MEMORANDUM OF AGREEMENT

This Agreement is 'made by and between the Protective

Services Employees Coalition, IUPAjIAFF, AFL-CIO ("Union")

designated as exclusive bargaining representative under the

State Employee Collective Bargaining Act, Conn. Gen. Stat.

§S-Z70 et seq. ("the Act"), and the State of Connecticut

Executive Branch (the "State"), including those subdivisions

thereof which bargain as separate employers under the Act whose

units are covered by this Agreement, for the following

bargaining units:

Protective services

I. LAYOFFS iUlD FURLOUGHS

1. May and June Layoffs

An employee who was laid off effective May 30, 1991,

and who elected to retire effective June 1, 1991, and an

employee who was laid off effective June 13, 1991 and who

elected to retire effective July 1, 1991, shall be deemed to

have made a direct transition from State employment to

retirement status and thus be eligible for life insurance

pursuant to Conn. G~n. Stat. §S-ZS7(d), partial sick leave

payment pursuant to Conn. Gen. Stat. §S-Z47(a), and prorated

longevity 'pay pursuant to Conn. Gen. Stat. §S-Z13(b). The

statutory provisions referenced herein are those of the General

Statutes revised'to 1991.



2. October 1991 Expense Reduction Plan

a. Each employee laid off pursuant to the october

1991 ERP shall be offered reinstatement, without back payor

benefits, to the position held prior to layoff. Reinstatements

shall be effective January 10, 1992. No employee who would

otherwise have qualified for an" annual increment, lump sum

payment or equivalent shall be denied payment as a result of

being on layoff between October 1, and January 10. The terms

of reinstatement shall be in accordance with paragraph 5

below. The Unions agree that any and all grievances,

arbitrations, prohibited practice charges, lawsuits and other

claims concerning such layoffs shall be withdrawn, and that no

other claims concerning these layoffs shall be filed or

pursued.

b. Each bargaining unit shall select one of the

following options concerning the ERP furloughs.

I. For units Which have no furlough days as part of

their concessions:

)
I

I
I

A. No payment for furloughs; no withdrawal of

claims;

- OR -

B. Individual employee election of:

56445/25

1.

2.

One-half pay and all claims withdrawn or

Full pay, with days deducted from the

employee's accrued vacation. f



II.

III.

\

For units which have a sufficient number of

furlough days as part of their concessions, all

of the ERP furlough days shall be credited or

applied to the furlough day obligation.

For units which do not have a sufficient number

of furlough days as part of their concessions,

all of the ERP furlough days shall be credited or

applied to the furlough day obligation and the

excess shall be in accordance with the unit

election as set forth in IA or B above.

Each unit shall make its election by December 31, 1991,

in writing, to the Office of Labor Relations. For any election

which calls for withdrawal of claims, all grievances,

arbitrations, prohibited practice charges, lawsuits and other

claims concernining unpaid time under the ERP shall be

withdrawn and no other claims concerning same shall be filed or

pursued.

3. There shall be no additional layoffs which result in

loss of employment during 1991-92. In the event that

programmatic changes require additional position eliminations,

every. effort shall be made to effect such reductions by

attrition. If attrition is insufficient, the State and the

Unions shall cooperate in effecting transfer or reassignment,

within a reasonable commuting distance, and/or. retraining of

affected employees. This provision is SUbject to modification

in unit agreements.

56445/26



4. The above shall not apply to grant or federally

funded positions eliminated or reduced due to loss of or

reduction in funding, or to appointments with termination or

end dates. Nor shall this Agreement prevent giving notices of

layoff or nonrenewal during 1991-92 for actions to be effective

in subsequent year(s), unless expressly provided to the

contrary in a unit agreeJllent..

Further, notwithstanding the above, if any

employee(s) is/are reinstated prior to July 1, 1992 as a result

of a grievance, arbitration, prohibited practice charge,

lawsuit or other claim over layoffs/bumping:

(a) If the reinstateJllent is ordered due to

improper selection (~seniority), the state shall have the

right to layoff the employee(s) who should have been selected.

(b) If the reinstatement results from a finding

of improper sUbcontracting, the state and the Union shall

reopen negotiations for the purpose of discussing means of

achieving savings needed through June 3D, 1992, if any, to

accommodate that reinstatement.

. 5. Reinstatement from Layoff

a. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall, upon

reinstatement, have restored to him/her the accumulated sick

leave balance which was in effect as of the date of layoff.

b. Any employee who is reinstated from layoff in

accordance with the provisions of this AgreeJllent shall be

56445/27



)

eligible to re-enroll in the same level of group life insurance

purchased as of the time of layoff, without the waiting period

required for new enrollments pursuant to Conn. Gen. stat.

55-257.

c. An employee who is reinstated pursuant to the

terms of this Agreement and who is a member of the Tier I

retirement system shall not be eligible for any refund of

contributions based on his/her layoff. Any such employee who

accepts the state's offer·of re-employment shall rescind any

pending request for a refund of retirement contributions. If

such refund has already been processed, the employee shall

repay the full amount to the state Retirement system.

d. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement, and who was enrolled

in a state group health insurance plan as of the time of

his/her layoff shall be reinstated to. the same plan effective

as soon as possible, sUbject to rules and procedures of the

Comptroller's office. The state shall cooperate in ensuring

that, upon enrollment, no employee shall be denied coverage for

a previously covered preexisting condition which occurred after

layoff and prior to reenrollment.

e. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall have the option

to purchase vacation time for which he/she received a lump sum

payment at the time of layoff, in accordance with the following:

56445/28
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(1) The employee shall be required to make a

written election to purchase vacation, on a form provided by

the State. Such election must be made not later than one week

following the date of reinstatement, and submitted to the

employee's agency personnel office.

(2) The agency shall inform the employee of the

payment amount required. The payment amount required shall be

the gross wages paid less deductions for retirement

contributions, FICA and income tax withholding. (Adjustments

for these items shall be made by the state.)

(3) Payment due must be made, by the employee to

the agency not later than one week following the date of

notification of the amount due.

The State shall cooperate in providing information to the

Labor Department for any employee who purchases vacation and

seeks an adjustment in his/her unemployment compensation.

f. An employee who is offered reinstatement pursuant

to the terms of this Agreement and who declines shall retain

his/her reemployment rights under the applicable collective

barga~ning agreement. The State shall not challenge the

receipt of unemployment benefits by an employee who remains on

layoff.

g. Employees who are reinstated to their original

classifications as a result of the reinstatement from layoff or

bumping under this Agreement shall have_their seniority in the

former class restored and bridged upon reemployment.

5644S/29
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II. ·WAGES AND WAGE RELATED SAVINGS

1. Collective Baraaining Increases. Wage increases and

modifications thereof shall be implemented in accordance with

the terms of the unit agreement attached hereto.

2. Annual Increments. Merit and Equivalent Increases.

All employees shall forego one annual increment, lump

sum payment and/or equivalent as provided in the unit agreement

attached hereto.

3. Pension Protection. Any employee who retires from

State service, under the State Employees' Retirement System

("SERS") or the Teachers' Retirement System ("TRS"), during the

period from July 1, 1991 through June 30, 1994, and who, for

the purposes of pension calCUlation, utilizes any or all of the

1991-92 .or 1992-93 contract years for the purPose of

calCUlating his/her final average earnings, shall be entitled

to include the wage increases which would have been paid had

the provisions of the unit agreement not been implemented.

Any employee who would have received an annual increment

in 1992 had the provisions of the unit agreement not been

implemented, and who retires from State·service under the State

Empl~yeesl Retirement system ("SERS") or the Teachers'

Retirement System (nTRS"), during the period from July 1, 1991

through June 30, 1994, and who, for the purposes of pension

calCUlation, utilizes 1991-92 and/or 1992-93 contract year

earnings for the purpose of calculating his/her final average

earnings, shall be entitled to include the sum of five hundred

5644S/30



dollars ($500.00) (prorated for part~time service) in his/her

final average earnings.

Any employee who benefits from this item 3 shall be

required to make the applicable employee contributions on the

amount of imputed wage increases for which he/she is receiving

the benefit. For example, an employee in Tier I of the SERS

shall be required to pay two percent (2%) (five percent if in

Plan A) on the increase in his/her final average earnings which

results from the application of this section.

."..
,~-. ,

4. Furloughs. credit for furlough days for purposes

of pension, longevity, leave accruals and other benefits shall

be treated in the same manner as leave under the Voluntary

Leave section of this Agreement.

5. objective Job Evaluation. Except as may be provided

in unit agreeements, the provisions of this section shall not

affect implementation of objective job evaluation studies

according to existing contracts.

III. WORKERS' COMPENSATION

1. There shall be an expansion of the "safety committee"

concept to additional facilities on a trial basis.

I·, .

2.

programs.

The parties shall jointly develop fraud avoidance

IV. LABOR-MANAGEMENT COMMITTEES

1. There will be pilot labor-management committee

projects at three state agencies •• The agencies selected for
5644S/31
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those pilot projects shall be named by the Governor, after

consultation with representatives of SEBAC, within thirty (30)

days of legislative ratification of this Agreement.

2. Each labor-management committee shall include

approximately equal numbers of representatives of the employer

and the unions which represent employees at the agency.

3. The discussion topics for these labor-management

committees will be focused on issues of economy and efficiency

of operation.

4. The committees will make recommendations, with

implementation at the discretion of the state. Nothing done by

the committees shall be used as a .basis for demanding mid-term

bargaining, nor shall the discussions be used by either party

in any pending or future proceedings in any forum, including

but not limited to grievance and interest arbitrations.

V. VOLUNTARY LEAVES AND SCHEDULE MODIFICATIONS

~. Upon request of any employee, or group thereof, and

agreement of the appointing authority, a schedule modification

56445/32



which reduces the work week or provides enhanced coverage or

efficiency, or a voluntary leave of absence may be granted.

employee who is granted reduced hours or a leave of absence

An

shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already

be provided in unit contract language, shall be at the sole

discretion of the agency, and the grant or denial thereof shall

not be the subject of or the basis for a collateral attack or

grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached or leaves granted hereunder.

4. Unpaid leave or reduced hours shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in writing, prior to final agreement, If any such

schedule modifications would impact the accrual of leave time,

or sundry benefits.

5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of the parties to agree to this

. provision as a part of the overall settlement shall be without

prejudice, and shall have no value as precedent.

7. This provision, as well as any leaves and schedule

modifications granted pursuant to this provision, shall sunset

no later than September 1, 1993, unless the appropriate parties

56445/33
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mutually agree to the continuation thereof.

8. Further provisions pertaining to this program are

detailed in Appendix A.

VI. UNIT AGREEMENTS

The state and the Union have reached a tentative

agreement to modify the collective bargaining agreement and

implement wage changes and other means of savings as

specifically set forth in the unit agreement attached hereto as

Appendix B;

VII. GENERAL PROVISIONS

1. Those provisions of this Agreement, if any, which

modify the Pension Agreement between the state and SEBAC or

Which affect pension and health insurance issues are sUbject to

ratification by SEBAC.

2. Those provisions of this Agreement which modify

and/or extend the collective bargaining agreement have been

ratified by the bargaining unit in accordance with applicable

rules and procedures of the exclusive bargaining representative .

. 3. This Agreement is subject to ratification by the

General Assembly.

4. Except as otherwise provided in this Agreement or an

Appendix, disputes over the application of this provisions of

this Agreement shall be resolved through discussion between the

parties.
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APPENDIX A

VOLUNTARY LEAVE AND SCHEDULE REDUCTION PROGRAM

A. General Provisions

~. Upon request of any employee, or group thereof, and

agreement of the appointing authority, a sqhedule modification

which reduces the work week, or provides enhanced coverage or

efficiency, or a voluntary leave of absence may be granted. An

employee who is granted reduced hours, or a leave of absence,

shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already. be

provided in unit contract language, shall be at the sole

discretion of the agency and the grant or denial thereof shall

not be the subject of, or the basis for, a collateral attack,

or grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached, or leaves granted, hereunder.

4. Unpaid leave, or reduced hours, shall not be granted

Wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in writing, prior to final agreement, if any such

schedule modifications would impact the accrual of leave time,

or sundry. benefits. Any reduction in hours, or leave of

absence, pursuant to this program shall not affect the

bargaining unit status or the employee participating in the

program.

56445/36
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5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of other parties to agree to this

provision as apart of the overall settlement shall be without

prejUdice and shall have no value as precedent.

7. This Agreement, as well as any leaves and schedule

modifications granted pursuant to this Agreement, shall take

effect as soon as'practicable following legislative approval

and shall sunset no later than September .1, 1992, unless the

exclusive bargaining representatives and the State mutually

agree to the continuation thereof. This agreement shall be

construed to have retroactive effect if necessary to cover any

leaves granted prior to legislative approval and which began on

or after June 1, 1991.

B. Specific Provisions

1. Plan Options

i. Leave of Absence Without Pay - duration between

one and twenty-four weeks. Employee shall return to same or

similar position upon expiration of the leave.

ii. Sporadic Days Off - pre-scheduled days off of

less than one week at a time.

iii. Work Schedule Reductions

Examples: (Based on 35 hr. work week)

4 day work week (20% reduction)
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4 7 1/2-hr. days/wk. (14.3% reduction)

4 8-hr. days/wk. (8.6% reduction)

9 days/pay period. (10% reduction)

.half-time (e.g. mornings/afternoons) (50%

reduction) L

\

v.

iv. Education Leave - days off without pay to

participate in educational programs with availability of

tuition reimbursement assistance as' provided for in collective

bargaining agreements.

other -. any other mutually agreeable plan which

reduces state payroll costs. THE EMPLOYEE'S UNION

REPRESENTATIVE (IF APPLICABLE) MUST APPROVE ANY REQUESTS UNDER

THIS OPTION.

2. Modifications to Approved Applications - In the event

of a financial emergency, an employee who participates in the

program shall return to his/her regular work schedule as soon

as practicable.

C. Provisions Which May Conflict with Collective Bargaining

Agreements

The parties agree that certain benefits should continue to

accrue to an employee who participates in this program,

notwithstanding contrary provisions Which may exist within

their collective bargaining agreement. A statement of those

benefits is set forth herein:

5644S/38
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Effect on Benefits and status: An employee whose

application is approved under this program shall be entitled to

benefits as follows:

1. Health.and Life Insurance - During the period of any

leave of absence, or work schedule reduction, approved in

accordance with the agreement, an employee's health and life

insurance shall continue on the same basis as prior to the

leave of schedule modification. In order to continue these

insurance coverages during such leave, the employee shall

contribute that portion of the premiums the employee would have

been required to contribute had the employee remained an active

employee during the leave period.

2. Seniority - An employee shall receive any seniority

credit for time lost 'as a result of a reduced work schedule

time or a leave of absence under the agreement. Thus, an

employee participation in this program shall receive full

seniority credit and will not have seniority prorated.

3. vacation and sick Leave Accruals -

i. An employee on a reduced work schedule pursuant

to the agreement shall continue to accrue his/her vacation and

sick leave at the individual's rate of accrual prior to

participation in the program and shall not lose his/her accrual

of vacation and sick leave for any month of such schedule

modification.
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ii. An employee who takes a leave of absence without

pay shall continue to accrue sick leave and vacation for up to

two months sUbject to any accrual maximums in the employee's

collective bargaining agreement. An employee who takes a leave

of absence for more than two months will cease accruing

vacation and sick leave after the first two months. In order

to be eligible for payment for these accruals, an· employee must

be reinstated from the leave for at least two months.

4. Holidays - Holiday benefits will be paid in accordance

with the employee's collective bargaining agreement based upon

the leave of absence, except that those on a reduced work

schedule shall receive prorata credit for any holiday falling

on a day on which he/she is not scheduled to work as a direct

result of this program. In no event shall the number of hours

of holiday credit exceed that granted to a full-time employee

working a standard work schedule.

Examples:

i. Employee on leave of absence for month of July

receives no holiday credit for July 4.

ii. Employee reduces schedule to 4-day work week,

, . )
:I

I

Monday Thursday, receives full pay for holiday on Thursday,

July 4, (not to exceed the number of hours in a fUll-time day).

iii. Employee reduces schedule to 4-day work week,

with Thursdays off, receives 80% holiday credit (recorded as

earned time) despite the fact that he/she was not scheduled to

work Thursdays.
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iv. Employee reduces schedule from 35 to 32

hours/week by increasing the daily hours scheduled from 7 to 8;

the holiday benefit cannot exceed 7 hours, equivalent to that

granted a full-time employee. Therefore:

a) if scheduled to work Thursday receives 7

hours holiday pay for July 4 holiday and may supplement with 1

hour accrued vacation or receives 31 hours pay.

b) if scheduled off on Thursdays - receives

32/35 holiday credit (recorded as earned time).

NOTE: Some agencies will revert to the standard work
schedule during holiday weeks, in the same manner in
which they currently revert fUll-time, 4-day work
weeks.

5. Workers' Compensation - Benefits will continue to be

determined under Statutes.

6. Longevity - An employee shall be entitled to the full

longevity benefit without regard to the leave of absence or

reduced work schedule. (payment to an employee on leave under

section B.1.i. shall be paid in accordance with Regulation

5-213-1, if applicable.)

7. Working Test Period - An employee on a promotional

working test period will be required to successfully complete

the equivalent of a full-time working test period. (Employees

on an initial working test period are not eligible for the

program. )

8. Overtime - Payment shall continue in accordance with

the collective bargaining agreement or regulation (if
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applicable). Reduction hours will not be counted as time

worked in determining eligibility for overtime payments.

9. Pensions-

i. A member of Tier I who is granted a leave of

absence without pay under this program will be entitled to

purchase credit for each month of leave at the rate of five (5)

percent of his/her salary at the time leave is granted, plus

interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction in

work schedule under this program will be entitled to purchase

credit for a period equivalent to the reduction for each month

of the reduction at the rate of five (5) percent of his/her

salary at the time he/she applied for the credit.

iii. Time not worked under this program (under any

option) will not count towards vesting service under Tier .~

unless the employee is at least age sixty (60).~ For employees

under Tier II the time will count for both vesting and credited

service.

iv. A Tier II member is not required to contribute in

order. to receive credit for time not worked under this program

except that hazardous duty members must make contributions

equal to four (4) percent of salary.

~O. Miscellaneous Benefits

(a) Where existing collective bargaining agreement(s)

provide specific language on qualification for or prorating of

56445/42
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compensation items such as stipends and/or fringe benefits,

those contracts shall govern.

(b) In all other disputes involving contractual or

statutory benefits or stipends, employees shall be protected

from losses which are not specifically described in this

Agreement or the written voluntary leave agreements with the

Agency that are prepared pursuant to section A.4. of this

Agreement.

(cl In clarification of Section II, sUbsection ~ of

the SEBAC agreement, proration of the five hundred dollar

($500.00) addition to final average earnings shall only occur

for those employees holding part-time positions, not those with

reduced schedules pursuant to the voluntary leave agreement

between the parties.
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APPENDIX B

UNIT AGREEMENT

STATE OF CONNECTICUT

AND

THE PROTECTIVE SERVICES EMPLOYEES COALITION,
IUPA/IAFF, AFL-CIO

PROTECTIVE SERVICES (NP-5) BARGAINING UNIT

The state of Connecticut (the "state") and The Protective

Services Employees Coalition, IUPAIIAFF, AFL-CIO (the "Union"),

agree as follows:

l. The collective bargaining agreement between the state

and the Union which is currently in force is hereby extended to

June 30, 1994. The contract is therefore revised to provide

for an expiration date of June 30, 1994. )
S

2. Article 20, section One of the contract between the

state and the Union is deleted and the following substituted inl

lieu thereof:

Effective July l3, 1990, the base annual salary for
all employees shall be increased by four percent
(4.0%) •

5644S/44

Effective July l2, 1991, the base annual salary for
all employees shall be increased by five percent
(5.0%) •

Effective December l3, 1991, the base annual salary
for all employees shall be decreased by three percent
(3 percent). Effective July lO, 1992, the three
percent (3%) increase shall be restored.

Effective May l4, 1993, the base annual salary for all
employees shall be increased by four and one-half
percent (4.5%).
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This agreement shall be reopened for the purpose of
negotiating the amount of any general wage increase
and the effective date thereof for the final year of
the agreement (1993-94).

3. Article 20, section Two, paragraph 1 of the contract

between the State and the Union is revised to read:

Annual Increments. Annual increments will not be paid
for the calendar year 1992. Prior thereto and
recommencing with the January 1993 annual increment,
employees will continue to be eligible for and receive
annual increments during the term of this Agreement in
accordance with existing practice.

4. Furloughs. Each bargaining unit member shall take two

(2) furlough days (the equivalent of two days of pay) during

the 1991-92 fiscal year. An employee who cannot be furloughed

due to operational requirements shall forego holiday pay. In

the event that neither furlough time nor holiday pay is

available, the parties shall cooperate in finding another means

of having the employee forego the equivalent of two days of

pay. Employees may credit the furlough days taken as a result

of the October Expense Reduction Plan towards the two (2)

furlough days. Credit-for furlough days for purposes of

pension, longevity, leave accruals and other benefits shall be

treated in the same manner as leave under the Voluntary Leave

section of this Agreement.

An employee who was laid off and reinstated effective

January 10, 1992 shall have his/her ERP furlough days counted

toward the two (2) required furlough days. Such employee
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shall not be required to serve any additional, furlough days for F

the balance of the 1991-92 fiscal year.

5. The contract is amended to provide four (4) weeks

notice of layoff.

6. For the period through June '30, 1992, work schedule
L

modifications which would result in a reduction in scheduled

hours shall not be made without the concurrence of the Union.

7. An employee who has aChieved permanent status in a

classification which requires maintenance of police powers and

who is sUbject to involuntary transfer or reassignment pursuant

to the provisions of the Early Retirement Incentive provisions

of the 5EBAC agreement shall either:

1) not be involuntarily transferred/reassigned if not
granted police powers for the new assignment, or

2) be granted police powers for the new assignment.

8. In all other" respects, the provisions of the 1990-1993

contract remain in effect. Economic provisions such as, but

not limited to, tuition funds, conference funds, night shift

differential and weekend differential shall continue in 1993-94
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agrees that, if there is any further upgrading reSUlting from

OJE, it shall only be retroactive to December 29, 1989 and not

January 15, 1988. No employee will be placed at a higher step

effective December 29, 1989 due to the split retroactivity than

he/she would have had without the split retroactivity.

10. This Agreement is SUbject to approval by the General

Assembly.

56445/47



IN WITNESS WHEREOF, the parties have executed the foregoing

Memorandum of Agreement and unit agreement this third day of

February, 1992.

STATE OF CONNECTICUT

By
safanne P. Murray
Negotiator for the Stat

PROTECTIVE SERVICES EMPLOYEES COALITION

By ),
I
I
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MEHORANDml OF IIGREEHENT

This Agreement is made by and between the Connecticut State

Employees Association, ("Union"), which is designated as an

exclusive bargaining representative under the state Employee

Collective Bargaining Act, Conn. Gen. Stat. SS-270 et seq.

(lithe Act"), and the State of Connecticut Executive Branch (the

"State"), for the following bargaining units:

Education Administrators (P-3A)

Education Instructors (P-3B)

Engineering & scientific Employees (P-4)

I. LAYOFFS AND FURLOUGHS

1. May and June Layoffs

An employee who was laid off effective May 30, 1991,

and who elected to retire effective June 1, 1991, and an

employee who was laid off effective June 13, 1991 and who

elected to retire effective July 1, 1991, shall be deemed to

have made.a direct transition from State employment to

retirement status and thus be eligible for life insurance

pursuant to Conn. Gen. Stat. S5-2S7(d), partial sick leave

payment pursuant to Conn. Gen. Stat. SS-247(a), and prorated

longevity pay pursuant to Conn. Gen. stat. SS-213(b). The

statutory provisions referenced herein are those of the General

Statutes revised to 1991.

)
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2. October 1991 Expense Reduction plan

a. Each employee laid off pursuant to the October

1991 ERP shall be offered reinstatement, without back payor

benefits, to the position held prior to layoff. Reinstatements

shall be effective January 10, 1992. No employee who would

otherwise have qualified for an annual increment, lump sum

payment or equivalent shall be denied payment as a result of

being on layoff between October 1, and January 10. The terms

of reinstatement shall be in accordance with paragraph 5

below. The Unions agree that any and all grievances,

arbitrations, prohibited practice charges, lawsuits and other

claims concerning such layoffs shall be withdrawn, and that no

other claims concerning these layoffs shall be filed or

pursued.

b. Each bargaining unit shall select one of the

following options concerning the ERE furloughs.

I. For units which have no furlough days as part of

their concessions:

A. No payment for furloughs; no withdrawal of

claims;

- OR -

B. Individual employee election of:

1. One-half pay and all claims withdrawn or

:.::.-

I
I
I
«
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2. Full pay, with days deducted from the

employee's accrued vacation. r



II. For units which have a sufficient number of

furlough days as part of their concessions, all

of the ERP furlough days shall be credited or

applied to the furlough day obligation.

III. For units which do not have a sUfficient number

of furlough days as part of their concessions,

all of the ERP furlough days shall be credited or

applied to the furlough day obligation and the

excess shall be in accordance with the unit

election as set forth in IA or B above.

Each unit shall make its election by December 31, 1991, in

writing, to the Office of Labor Relations. For any election

which calls for withdrawal of claims, all grievances,

arbitrations, prohibited practice charges, lawsuits and other

claims concernining unpaid time under the ERP shall be

withdrawn and no other claims concerning same shall be filed or

pursued.

3. There shall be no additional layoffs which result in

loss of employment during 1991-92. In the event that

programmatic changes require additional position eliminations,

every effort shall be made to effect such reductions by

attrition. If attrition is insufficient, the State and the

Unions shall cooperate in effecting transfer or reassignment,

within a reasonable commuting distance, and/or retraining of

affected employees. This provision is subject to modification
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in unit agreements.

4. The above shall not apply to grant or federally funded

positions eliminated or reduced due to loss of or reduction in

funding, or to appointments with termination or end dates. Nor

shall this Agreement prevent giving notices of layoff or

nonrenewal during 1991-92 for actions to be effective in

subsequent year(s), unless expressly provided to the contrary

in a unit agreement.

Further, notwithstanding the above, if any employee(s)

is/are reinstated prior to July 1, 1992 as a result of a

grievance, arbitration, prohibited practice charge, lawsuit or

other claim over layoffs/bumping:

(a) If the reinstatement is ordered due to

improper selection (~ seniority), the state shall have the

right to layoff the employee(s) who should have been selected.

(b) If the reinstatement results from a finding

·of improper sUbcontracting, the state and the Union shall

reopen negotiations for the purpose of discussing means of

achieving savings needed through June 30, 1992, if any, to

accommodate that reinstatement.

5. Reinstatement from Layoff

a. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall, upon

reinstatement, have restored to him/her the accumulated sick

.leave balance which was in effect as of the date of layoff •

•
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b. Any employee who is reinstated from layoff in

accordance with the provisions of this Agreement shall be

eligible to re-enroll in the same level of group life insurance

purchased as of the time of layoff, without the waiting period

required for new enrollments pursuant to Conn. Gen. stat.

55-257.

c. An employee who is reinstated pursuant to the

terms of this Agreement and who is a member of the Tier I

retirement system shall not be eligible for any refund of

contributions based on his/her layoff. Any such employee who

accepts the state's offer of re-employment shall rescind any

pending request for a refund of retirement contributions. If

such refund has already been processed, the employee shall

repay the full amount to the state Retirement System.

d. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement, and who was enrolled

in a state group health insurance plan as of the time of

his/her layoff shall be reinstated to the same plan effective

as soon as possible, subject to rules and procedures of the

comptroller's office. The State shall cooperate in ensuring

that, upon enrollment, no employee shall be denied coverage for

a previously covered preexisting condition which occurred after

layoff and prior to reenrollment.

e. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall have the option
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to purchase vacation time for which he/she received a lump sum
",..

payment at the time of layoff, in accordance with the following: f

(1) The employee shall be required to make a

)

written election to purchase vacation, on a form provided by

the State. Such election must be made not later than one week

following the date of reinstatement, and sUbmitted to the

employee's agency personnel office.

(2) The agency shall inform the employee of the

payment amount required. The payment amount required shall be

the gross wages paid less deductions for retirement

.contributions, FICA and income tax withholding. (Adjustments

for these items shall be made by the state.)

(3) Payment due must be made by the employee to

the agency not later than one week following the date of

notification of the amount due.

The State shall cooperate in providing information to the

Labor Department for any employee who purchases vacation and

seeks an adjustment in his/her unemployment compensation.

f. An employee who is offered reinstatement pursuant

to the terms of this Agreement and who declines shall retain

hisf~er reemployment rights under the applicable collective

bargaining agreement. The State shall not challenge the

receipt of unemployment benefits by an employee who remains on

layoff.
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II. WAGES AND WAGB RELATED SAVINGS

L Collective Bargaining Increases. Wage increases. and

modifications thereof shall be implemented in accordance with

the terms of individual unit agreements attached hereto.

2. Annual Increments, Merit and Equivalent Increases.

a. Except as may be provided in unit agreements, in

units which do not have 1991-92 contracts, employees will keep

their July 1991 and January 1992 annual increments, merit

increases, lump sum payments and/or equivalents. For these

units, annual increments, lump sum payments and/or equivalents,

shall not be paid for the contract year 1992-93.

b. Except as may be provided in unit agreements, in

units which have 1991-92 contracts, employees will keep their

July 1991 annual increments, merit increases, lump sum payments

and/or equivalents. For these units, annual increments, lump

sum payments and/or equivalents, shall not be paid in January

1992 and July 1993.

c. Units with other than July and January dates

shall forego one annual increment, lump sum payment and/or

equivalent on the applicable dates •

3. Pension Protection. Any employee who retires from

State service, under the State Employees' Retirement System

("SERS") or the Teachers' Retirement System (IITRSIt), during the

period from July 1, 1991 through June 30, 1994, and who, for

the purposes of pension calculation, utilizes any or all of the
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1991-92 or 1992-93 contract years for the purpose of

calculating his/her final average earnings, shall be entitled

to include the wage increases which would have been paid had

the provisions of paragraph 1 supra and the related unit

agreements not been implemented.

Any employee who would have received an annual increment

in 1992-93 had the provisions of paragraph 2, supra, not been

implemented, and who retires from state service under the state

Employees' Retirement System ("SERS") or the Teachers'

Retirement System ("TRS"), during the period from July 1, 1991

through June 30, 1994, and who, for the purposes of pension

calculation, utilizes 1992-93 contract year earnings for the

purpose of calculating his/her final average earnings, shall be

entitled to include the sum of five hundred dollars ($500.00)

(prorated for part-time service) in his/her final average

earnings.

In order to provide pension protection for employees

covered by the Alternate Retirement Program (IlARP"), if an

employee enrolled exclusively in ARP leaves state service

during the period from July 1, 1991 through June 30, 1994, and

at the time of separation has at least ten (10) years of actual

State service, the State shall make the employer contribution

to ARP on the wage increases which would have been paid on

his/her salary during the 1991-92 and/or 1992-93 contract

years, if the provisions of paragraph 1 supra had not been
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implemented. Implementation of this provision is subject to

the approval of TlAA-CREF.

Any employee who benefits. from this item 3 .shall be

required to make the applicable employee contributions on the

amount of imputed wage increases for which he/she is receiving

the benefit. For example, an employee in Tier I of the SERS

shall be required to pay two percent (2%) (five percent if in

Plan A) on the increase in his/her final average earnings Which

results from the application of this section.

4. Furloughs. Credit for furlough days for purposes

of pension, longevity, leave accruals and other benefits shall

be treated in the same manner as leave under the Voluntary

Leave section of this Agreement.

5. Objective Job Evaluation. Except as may be provided

in unit agreeements, the provisions of this section shall not

affect implementation of objective job evaluation studies

according to existing contracts.

III. WORKERS' COMPENSATION

1. There shall be an expansion of the "safety committee"

concept to additional facilities on a trial basis.

2. The parties shall jointly develop fraUd avoidance

programs.
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IV. LABOR-KANAGEXXNT COKKITTEES

1. There will be pilot labor-management committee

projects at three state agencies. The agencies selected for

those pilot projects shall be named by the Governor, after

consultation with representatives of SEBAC, within thirty (30)

days .of legislative ratification of this Agreement.

2. Each labor-management committee shall include

approximately equal numbers of representatives of the employer

and the unions which represent employees at the agency.

3. The discussion topics for these labor-management

committees will be focused on issues of economy and efficiency

of operation.

4. The committees will make recommendations, with

implementation at the discretion of the state. Nothing done by

the committees shall be used as a basis for demanding mid-term

bargaining, nor shall the discussions be.used by either party

in any pending or future proceedings in any forum, including

but not limited to grievance and interest arbitrations.

V. VOLUNTARY LEAVES AND SCHEDULE MODIFICATIONS

'.1. Upon request of any employee, or group thereof, and

agreement of the appointing authority, a schedule modification

which reduces the work week or provides enhanced coverage or
; .

efficiency, or a voluntary leave of absence may be granted. An 2

employee who is granted reduced hours or a leave of absence

shall have his/her pay reduced accordingly.
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2. Approval of any such request, except as may already

be provided in unit contract language, shall be at the sole

discretion of the agency, and the grant or denial thereof shall

not be the sUbject of or the basis for a collateral attack or

grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached or leaves granted hereunder.

4. Unpa~d leave or reduced hours shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in writing, prior to final agreement, if any.such

schedule modifications would impact the accrual of leave time,

or sundry benefits.

5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of the parties to agree to this

provision as a part of the overall settlement shall be without

prejudice/and shall have no value as precedent.

7. This provision, as well as any leaves and schedule

modifications granted pursuant to this provision, shall sunset

no later than september 1, 1993, unless the appropriate parties

mutually agree to the continuation thereof.

8. Further provisions pertaining to this program are

detailed in Appendix A.
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VI. UNIT AGREEMENTS

The State and the Union have reached tentative agreements

to extend collective bargaining agreements and implement ~age

changes and other means of savings as specifically set forth· in

the unit agreement(s) attached hereto as Appendix B.

VII. GENERAL PROVISIONS

1. Those provisions of this Agreement, .if any, ~hich

modify the Pension Agreement bet~een the State and SEBAC or

~hich affect pension and health insurance issues are sUbject to

ratification by SEBAC.

2. Those provisions of this Agreement~hichmodify

and/or extend individual unit collective bargaining agreements

are sUbject to ratification by each of the bargaining units in

accordance with applicable rules and procedures of the

exclusive bargaining representative.

3. Any individual bargaining unit ~hich fails to ratify

this Agreement and/or the related unit agreement shall not be

entitled to the benefits and protections of this Agreement.

4. This Agreement is sUbject to ratification by the

General Assembly.

5. Except as othe~ise provided in this Agreement or an

Appendix, disputes over the application of this provisions of

this Agreement shall be resolved through discussion between the

parties.
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APPENDIX A

VOLUNTARY LEAVE AND SCHEDULE REDUCTION PROGRAM

A. General Provisions

1. Upon request of any employee, or group thereof, and.

agreement of the appointing authority, a schedule modification

which reduces the work week, or provides enhanced coverage or

efficiency, or a voluntary leave of absence may be granted. An

employee who is granted reduced hours, or a leave of absence,

shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already be

provided in unit contract language, shall be at the sole

discretion of the agency and the grant or denial thereof shall

not be the sUbject of, or the basis for, a collateral attack,

or grievance review.

3. The agency shall notify the bargaining agent of any )

agreements' reached, or leaves granted, hereunder.

4. Unpaid leave, or reduced hours, shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in writing, prior to final agreement, if any such

schedule modifications would impact the accrual of leave time,

or sundry benefits. Any reduction in hours, or leave of

absence, pursuant to this program shall not affect the

bargaining unit status of the employee participating in the

program.

"
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5. Voluntary leaves undertaken as a result of. these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of other parties to agree to this

provision as a part of the overall settlement shall be without

prejudice and shall have no value as precedent.

7. This Agreement, as well as any leaves and schedule

modifications granted pursuant to this Agreement, shall take

effect as soon as practicable following legislative approval
3

and shall sunset no later than September 1, 1997, unless the

exclusive bargaining representatives and the State mutually

agree to the continuation thereof. This agreement shall be

construed to have retroactive effect if necessary to cover any

leaves granted prior to legislative approval and which began on

or after June 1, 1991.

B. specific Provisions

1. Plan options

i. Leave of Absence without Pay - duration between

one and twenty-four weeks. Employee shall return to same or

similar position upon expiration of the leave.

ii. Sporadic Days Off - pre-scheduled days off of

less than one week at a time.

iii. Work Schedule Reductions

Examples: (Based on 35 hr. work week)

4 day work week (20% reduction)
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4 7 l/Z-hr. days/wk. (14..3% reduction)

4 8-hr. days/wk. (8.6% reduction)

9 days/pay period. (10% reduction)

half-time (e.g. mornings/afternoons) (50%·

reduction)

iv. Education Leave - days off without pay to

participate in educational programs with availability of

tuition reimbursement assistance as provided for in collective

bargaining agreements.

v. other - any other mutually agreeable plan which

reduces State payroll costs. THE EMPLOYEE'S UNION

REPRESENTATIVE (IF APPLICABLE) MUST APPROVE·ANY REQUESTS UNDER

THIS OPTION.

2. Modifications to Approved Applications - In the event

of a financial emergency, an employee who participates in the

program shall return to his/her regular work schedule as soon

as practicable.

C. Provisions Which May Conflict with Collective Bargaining

Agreements

The parties agree that certain benefits· should continue to
-

accrue to an employee who participates in this program,

notwithstanding contrary provisions which may exist within

. their collective bargaining agreement. A statement of those

benefits is set forth herein:
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Effect on Benefits and Status: An employee whose

application is approved under this program shall be entitled to

benefits as follows:

1. Health and Life Insurance - During the period of any·

leave of absence, or work schedule reduction, approved in

accordance with the agreement, an employee's health and life

insurance shall continue on the same basis as prior to the

leave of schedule modification. In order to continue these

insurance coverages during such leave, the employee shall

contribute that portion of the premiums the employee would have

been required to contribute had the employee remained an active

employee during the leave period.

2. seniority - An employee shall receive any seniority

credit for time lost as a result of a reduced work schedule

time or a leave of absence under the agreement. Thus, an

employee participation in this program shall receive full

seniority credit and will not have seniority prorated.

:'-,...

3. vacation and Sick LeaveAccrual~.-

)

i. An employee on a reduced work schedule pursuant

to the agreement shall continue to accrue his/her vacation and

sick leave at the individual's rate of accrual prior to

participation in the program and shall not lose his/her accrual

of vacation and sick leave for any month of such schedule

modification.
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ii. An employee who takes a leave of absence without

pay shall continue to accrue sick leave and vacation for up to

two months sUbject to any accrual maximums in the employee's

collective bargaining agreement. An employee who takes a leave

of absence for more than two months will cease accruing

vacation and sick leave after the first two months. In order

to be eligible for payment for these accruals, an employee must

be reinstated from the leave for at least two months.

·4. Holidays - Holiday benefits will be paid in accordance

with the employee's collective bargaining agreement based upon

the leave of absence, except that those on a reduced work

schedule shall receive prorata credit for any holiday falling

on a day on which he/she is not scheduled to work as a direct

result of this program. In no event shall the number of hours

of holiday credit exceed that granted to a fUll-time employee

working a standard work schedule.

Examples:

i. Employee on leave of absence for month of July

receives no holiday credit for July 4.

ii. Employee reduces schedule to 4-day work week,

Monday - Thursday, receives full pay for holiday on Thursday,

July 4, (not to exceed the number of hours in a full-time day) •

iii. Employee reduces schedule to 4-day work week,

with Thursdaxs off, receives 80% holiday credit (recorded as

earned time) despite the fact that he/she was not scheduled to

work Thursdays.
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iv. EllIployee reduces schedule from 35 to 32

hours/week by increasing the daily hours scheduled from 7 to 8i

the holiday benefit cannot exceed 7 hours, equivalent to that

granted a full-time employee. Therefore:

a) if scheduled to work Thursday - receives 7

hours holiday pay for July 4 holiday and may supplement with 1

hour accrued vacation or receives 31 hours pay.

b) if scheduled off on Thursdays - receives

32/35 holiday credit {recorded as earned time).

NOTE: Some agencies will revert to the standard work
schedule during holiday weeks, in the same manner in
which they currently revert full-time, 4-day work
weeks. 0

5. Workers' Compensation - Benefits will continue to be'

determined under Statutes.

6. Longevity - An employee shall be entitled to the fUll

longevity benefit without regard to the leave of absence or

reduced work schedule. (Payment to an employee on leave under

section B.1.i. shall be paid in accordance with Regulation

5-213-1, if applicable.)

7. Working Test Period - An employee on a promotional

working test period will be required to successfully complete

the'equivalent of a full-time working test period. (EllIployees

on an initial working test period are not eligible for the

J
I

~?
;-

'program.)"
(

8. Overtime - Payment shall continue in accordance with ~

the collective bargaining agreement or regulation (if
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applicable). Reduction hours will not be counted as time

worked in determining eligibility for overtime payments.

9. Pensions-

i. A member of Tier I who is granted a leave of

absence without pay under this program will be entitled to

purchase credit for each month of leave at the rate of five (5)

percent of his/her salary at the time leave is granted, plus

interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction in

work schedule under this program will be entitled to purchase

credit for a period equivalent to the reduction for each month

of the reduction at the rate of five (5) percent of his/her

salary at the time he/she applied for the credit.

iii. Time not worked under this program (under any

option) will not count towards vesting service under Tier 1

unless the employee is at least age sixty (60). For employees

under Tier II the time will count for both vesting and credited

service.

iv. A Tier II member is not required to contribute in

order to receive credit for time not worked under this program

except that hazardous duty members must make contributions

equal to four (4) percent of salary.

10. Miscellaneous Benefits

(a) Where existing collective bargaining agreement(s)

provide specific language on qualification for or prorating of

56175/19
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compensation items such as stipends and/or fringe benefits,

those contracts shall govern.

(b) In all other disputes involving contractual or

statutory benefits or stipends, employees shall be protected.

from losses which are not specifically described in this

Agreement or the written voluntary leave agreements with the

Agency that are prepared pursuant to section A.4. of this

Agreement.

(c) In clarification of section II, subsection 1 of

the SEBAC agreement, proration of the five hundred dollar

($500.00) addition to final average earnings shall only occur

for those employees holding part-time positions, not those with

reduced schedules pursuant to the voluntary leave agreement

between the parties.

5617S/20
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MEMORANDUM OF .lCREEMENT
BETWEEN

THE STATE OF CONl'o'ECTICUT
AND

CONl'o"ECTICUT STATE EMPLOYEES ASSOCIAI10N
EDUCATION ADMlNlsnurORS {l'3Al CONTlVCT

In furtherance of the Ag~mcnC between th<. State of Connecticut and the S~te Empie)'U" Barilinitli Ai;em eo.lition,
(SEBAC), the Stale o(Coonecticut (the ·StaLe") and Connecticut Stale Employees Auocial.ioQ (the ·Union), I~ u follows:

1. The collective b.lrj:linin, &iTUlnCm betwe.en the Sl.lte and the Union which i. currenLIy in (orce ia bereby cXlcDded to June 30, 199~.

Article 39 of the contnct is thcrc{orc rcvUed to provide foe In cxpinlioa date of June 30,199<4.

2. Article 27. Section One of the contnct d deleted and the followine sub.uwted in lieu thereof:

(.) Effective July 13, 1990. the bue annual ...Iar)' for aU bargaining unit cmplo)"S shan be increased by fOur percent
(4%).

(b) Effective July 12.1991. the bue annual &alary for all cmplo)«. shall be increased by ti..e percent (5%).

(c.) Effective December 13,1991, the buc .nnu.a.l wary for all cmplo~ shall be dec:rused by two and oac-half percent. (2.5 %).

Cd) Effective July 10,1991;th.c f,;uc annual salary &hall be incrc...cd by two and one~l( pcrccnc (1.5%).

(e) Effective MIy 14, 1993, the bue Innu.il salIty for all emplo)«s ah.all be increalCd by four and occ-half PCrl:em (4.5 %).

(t) 'This agreemcot Wilt be reopened for the: purposes of negotiating the: amount of any icocnl Wliie iUClU'IC a.od the effective
date the:reof for the (mal >ear oftbe a~mcat (t993-94).

3. Article 27, Section T'iloO of the cootn.ct is revi.cd to ~d:

Emplo)Us will continue to be e1ijpole fOr and receive annual incremc~ durine the tum of thia contract in.~ with
existing practice; provided, bo~r, the annu.al incRtoeU will DOl be paid for the ;.ontn.ct year 1992-93.

4. Article 1", Section Four of the c.omract Jl:W1 provide u follows:

In lieu of la)Off, 1D emplo)U with mote tIw1 three (3) ~n of coatinuoua state JUVicc may bump iDto • looM:r c1&.. fot which
qualified within the bariaiDin,: unit withiD 1D alcucy. The: bumper sb&U be eM"ltcd i.a such lo'M':f cia.. with toW Jcnrtb of elUa lCtlioricy
CIIc.ulatcd by adding the acniority p~)' zained (If applic.lble) in the lower c.1&u to that in the c.b.. from wbid& he/abc wbeiDa: laid

off and Iban bump the emplo)« with the lowest elua lenionty' in IUCh to'M:t c.la.u with 1IUCh leper claa JeDJority tlw1 the bumper, IUbjc.c:t
to the provisions of Section T'MJ. The bumper shaD be paid fot let"Viee in such 1000000r class -and specialty u provided in Regulation 5~239~

2(t). In C'Yent of • la)Qff oc:e:.utrine dunn, the thirty-tix. (36) IDOD1h period directly following the OivisioQ" mo-.e to the Department of
Human Resources if the maY: i. effected durine the period ofth.is:··A:rccment., emplo)«s in the OivWoaIBur cau ofRchabiIitatioa Services
may exercise bumpinl riabts across aacney linea into 1be Department of Educ..atioQ in ac:ordancc with this Scdioa.

5. In "n other r:spec:tI, the provisions of the 199Q..1993 coalrlct rcmsia in effect.. £COllOoW: proviaioaa RICh u, hut DOl limited to, tl.Iitioa
liJod., confcrcnc:e Nods, night shift ditret"Cntia1 Uld ~ll:e~ ditrercmial shall continue ia t993-94at the same ratusa established f'ot the
1992·93 coni:r!:ct )'CU.

Not'IIiithstandin: the abo"oC, the State will provide $1 &5,000 fJr filC&!)at 1991·92 for the pU1'p01CS of implcmcnuna: the Merit
Eva1u.suon Pro,"m rather than $200,000.

6. Furlouj:bs. Each batg"inin: unit mc:mb<r shall Lake fi...e fUrloup days (the equivalent of fi"oC days afp.y) durin&: the 1991·92fi,I(:,,1 year.
Emplo)". may c~il the turloua:h day. Laken sa " ~ft of the ~11JC Rcduc:tioa .P1atl toward. the fi..e fUrloup days. Credit fot
furlough days fot pUtpOlCS of pensioo. tong:evity,lcaw .ccruals and other bcncfiu shall be treated in the same msnncr .. lc.a:w~r the
VoJunut y Lc.a'\oe Scc~on of this Arreemcm. My cmplo)" laid oft" and rcc.a11ed 1.0 'M)rk will DOt ha~ to take any turlough dAys ..

7. This Agreement i. IUbject to approwl by the Gcnen.l Assembly.

--

J.
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MEMORANDUM OF AGREEMENT
BETWEEN

THEsrATEOF CONNECTICUT
AND

CONNECTICUT srATE EMPLOYEES ASSOCIATION
EDUCATIONPROfl:SSIONS (P3B) CONTRACT

In furtherance of the Agreement between the Sute of U:>nnecticut and the Sut.e Employees
Bargaining Agent Coalition, (SEBAC), the Sut.e of Connecticut (the "Sut.e") and Connecticut Sute
Employees Association (the "Union"),agree as follows:

1. The collective bargaining agreement between the Slate and the Union which is currently in force is
hereby extended to June 30, 1993. Article 59 of the contract is therefore revised to provide for an
expiration date of June 30, 1993.

2. Article 19, Section One of the contract between the State and the Union is revised to delete the last
sentence and to add the following:

The base annual salary for all employees shal1 be increased by five and one-<jUarter (5.25)
percent effective June 28, 1991.

The base annual salary for all employees shal1 be reduced by 2.625% effective December 13,
1991.

The base annual salary for all employees shal1 be increased by 2.625 %effective July 10, 1992.

The base annual salary for all employees shal1 be increased by four and one-half (4.5) percent
effective May 14, 1993. .

3. Article 19, Section Eight of the contract between the Slate and the Union is revised to read:

Employees will continue to be eligible for and receive annual increments during the term of this
contract in accordance with existing practice; provided, however, the annual increment will not be paid
for the contract year 1992-93.

4. Furloughs. Each bargaining unit member shal1 take five furlough days (the equivalent of five days
of pay) during the 1991-92lisca1year, Employees may credit the furlough days taken as a result of the
Ex~ Reduction Plan towards the five furlough days. Credit for furlough days for purposes of
pension, longevity, leave accruals and other benefits shall be treated in the same manner as leave under
the Volunwy Leave Section of this Agreement. Employees who were laid off and recalled to work
shall not be required to take any furlough days.

5. In all other respects, the provisions of the existing contract remain in effect. Economic provisions
such as, but not limited .to, tuition funds, conference funds, night shift differential and weekend
differential shall continue for 1992-93 at the same rates as established for the 1991-92contraet year.

6. This Agreement is subject to approval by the Genenl Assembly.



MEMORANDUM OF AGREEMENT

BETWEEll

THE STATE OF CONNECTICUT

CONNECTICUT STATE EMPLOYEES ASSOCIATION
ENGINEERING, SCIENTIFIC AND TECHNICAL (P-.) CONTRACT

In furtherance of the Agreement between the state of
Connecticut and the State Employee Bargaining Agent Coalition,
(SEBAC), the State of Connecticut (the "State") and the
Connecticut State Employees Association (the "Union"), agree
as follows:

1. The collective bargaining agreement between the State
and the Union which is currently in force is hereby extended
to June 30, 1994. Article 58 of the contract is therefore
revised to provide for an expiration date of June 30, 1994.

2. Other provisions of the contract are revised pursuant
to the attached.

3. Except as provided for in sections 1 and 2 above, the
provisions of the existing contract remain in effect in all
other respects. Economic provisions such as, but not limited
to, tuition funds, conference funds, night shift differential
and weekend differential shall continue for 1991-92, 1992-93,
1993-94 at the same rates as established for the 1990-91
contract year.

4. This agreement is subject to approval by the General
Assembly.

I
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MEMORANDUM OF AGREEMENT
A/l71CU 10

TRAINING AND rumoN RfJMeUI'lSSIIENT

Sectlctl Two. A jeint rnr..ion.il;l Conf....-ncw 4nd Workshop C,:)mmUtee .r.4U adm1nJ3ter " fund for 0eh-4yinQ~ Incurred for Il:tu,n·
cionC.e by ;>etm4r..nt cmp!oye-..fol proltiSlQMI samin4n, worUhop4 or conferenc", Th'II Commtrt.. u-.411 be =mprued 01 1'."0 <21 rcpre-&an­
Idl1ns from both lh. Stale 4nd the Union.
Tlln~ olf lor "tt.nd~c. by meme:.rt orl ~mmlltM me.tinqs will Oc w1thQI,Jl loss of ~y or btneiltl on lb. condition tMl $.I~ 4rtond4nCe ....Ill

nol uc-d one (J) ~y ~r mor:lh cJ rer.a.u.. The commJtt_ ~y develop procedur~ ~s "" ~T"f to od.minJU-r !.he prce~'U COrul~nt

with the CQnlrad and law. Th. actioN or non-aetJON of the commlttoe Me not pr~Hettinqnor <Uc ther suoJect to eclLAISldl drto.:::%. in
any lonJ.m.

Request. lor U:ioe of tJoA iund sh~ll. a.ItC!' I.ppravc1l by tn. 4pp:::linttnq authority, c. sublnitt.d to the o::curuttee for .dian 411u.si I~ (3)
wccu I.n .dvonoe. ~Q'Y41by th. oppolntiJ'lg 4Uthonty will not bt unr~n.ablydenied.. A pAtt«n of Yn~4ble d.aL.l of. 4ny employ_·s
r«:luClOt may be ,1ppe4i4ble to lh. CommiSSiOner' 01 Adntini:.i.raUve Servicwt. Up:," 49Pl"OVo.l by the Com.:t&inOil. th- ~e:nt:'f Head ahal+ IO~~f'd

lhe request to the ~m;::ltrolI.r at lout t'WC (2) 'lrteeu In .dvlInce 01 til. e"t.e oi 4nend4:tlol.
Aqrl.C\.llh.lr41 S!4ticn employ.. .wqible for el;>M't- l"CimbYt~ntun.CAr Ad~etum Artl.cl. 10 ue not eJlqtbl. to Pdl"Ud;>a_ in th. Worl:.ahop

C ...I.__ ;'l,I..-:I __..I .,.-..."........

There sholl be fUll Thou~OolJU'I (SSO.COJJ .ppt"~ri.QI.d to thl.. fund Men contr&d ,.Nt. In the 1~1~ O:lntfoct reor me tund. U'lCJU
h.a,V4 Fifty.Fivor Tho~~d. Ddl4n ($~.C(O) awroprl4tcd. The~ wtU be ul'llimiw.d eatT"'l'e-r cl unu,d fundi fron: c::n- centrad y.ar to Ih.
JUccced.ll"lq CQnU'cd '(eM!-) but Ih. h£Dd ...,Ul .l,ltl:lm4tiodly eXpire on Iun.e Xl. 199-4.
~ch .liqlble CC'lplO'f'" d'\411·c.e cnUlJ.d 1.0 4 m.ulmum. oj FooJr Hundz'erd Dollan ($.400) NimbUI'1oelnClL pet' oontr.a Yedr low/lltd tho. eo.(

of fe-es. IranI. 10::ld. 4ndlor Iodqinq rel~ted to attendAnce at .uGh .VUlts.
No:wj tMtandtnq the abc....e. mentioMd muunwn. an .m.p.loy~ m.y UN tl.Ie lund. one. in 4 two .,..,.~ricd for .0 U'pI'nd1tu~ in exce:s.s of

'Four Hundred Doll." (S400) out·not qr.."t... th.sn ~Qht Hundred Conan (.tEO)). Ute oi the fund for CXJ)endih1t'd ol_th4n.Four Hundnd
DoH." {S-400} wttl not entiU. tM ..tnployee to UM tlwl fund for an IIdditional ex;:.nd.ilute In~ eJ Feu: Hundred QQlun ($4CO) In any
two yeCl penod (nc ce.rrt over aedl.t). R.imbunement shall be ¢ONt5"..ent with s1.4ndard aLabi travel reQu!4.fion,. Emplo,....- who attend train'
Inq MNin will also conUnu. lD l"$Ce!.ve rCl;U14r pelY ~nd ~nefi!s.

s.c.cUon ThI... The S!atc sh.U allCC4t. One Hund't8d Thousand DoJ4M (SlCO.OCO) for th. tuition rehn1:,"J~t~ for eoiCh eontr4d
'('0'" cllhe t",,,, 01 thi< Aqroom.nl. Durmq the 1993· 199-< "","",d ye", IhJ. illoation >h4Il 100 1:>......0.10 Onoo Hun<lred Too n""".nd DcI!4N
{Sl !O.XCiJ. There ....\11 be unlimited c.srryover of unlJ$8d montes In th.-lund from 0..... o::clrtJId "f"J4Z to thtI next. The m.uimum relmbunemcm
rite ,hall be 590 per C'e'dlt Jar undtlrqrlldu<ile CQUtl~S and $110 'POl" aedil for qraduolta~ No employ.. may be aiiqibte lOT relmCNrM-o
lttC':'\t tor met'll than t.....lv. (l2) crtdiu in ~ch ye4r Qf~ conttlld.. The pz-eY101.1,j .-n1~ l\otwithlW\dJnq. an employee .tt-ndinq~ Slat..
TachniCIIl Colleq.. !My be ellC;lble lor retmburs4ment fof' up to eiQht.-en (1S) crediG In eK.lot y"r ci the oonlNc:t, PtO"ftdcd th<I4~je
c41end:lr r8m111ns un<:r..anqect.

ARTICLS 12
SENIORITY

Sec11(ln On•• Seniority lor all ~f'PC*I' wilhin th~ Aqreement .11411 be ddln4d u to141 t.nqth oi Smt. ~loe indudinq w.r tetvlce.
Section Six - MttIte.

ARno.E 13
OADEll OF LAYOFF AND REalPLOYIIEN7

s.etion Twe. (a) !::ml:lloye.H: with taa th4tlo tnl"!!:'l: (,J) YMrt of ccnhnuous St4t.~aho;l1.~1030-11.....1 t...I b4.Y'C~~ly fo,- layoffp~_
(bJ An e~ploy_ whew loa,t annual $erv1C1 raline; was un:so.U,{at:tcry wU be tre.sted fer toyrcU P'J1JXlISe' ai"hovinq lost up to one y8lU"S d tenJOtily.
<0:1 In thb evert! 01 a layoH within" job class. t~rnporary.mplo~ and employ.. .,..ho tw".. not e:cmp!"t.ed th.- initi4l worr.ing test pitried

.:h.t.ll be ;aid off Hut. 4nd the., sh..ll Mve no bumpino:; riqhtl:.
(dl If th~ ..eniority ollwo or mclrc emplOYeft I. uecUy the same. gr\Qrlty far toyoH 4nd ree:.sll melle. de"'.,cm:I!nad by the lower ecl:l?1or_ number.
Sec;1ion T"r••• (e) Within two ~k, of l,l,;. notioe t;t4'CifWd.\n $.c.c11oa Tn,... (4). the c:npl~ sh41J pro'Vfc:Lt writ*, DOt1c:e c! ....hettlllt' he/she

.el-:u to uerd.e euMOlnq nqhta or be !.aid oU. Thl••taction .h4U t>e bi'Ddlne; on t~ omploy-.. 4nd f4:ilure to eled. ahAll CQor1.r.uut. '" W,,"lvet
oj bumpinq riqhls.

ART1CL£ 1S
HOURS OF woAK

SedJon T'llI"O. A. .nilt differential ofslm (60) centl pM hour shall ~ paid 10411 em;dcy... whoM requ4rly~~£t at tour ol dutY
beqina o.lt., 4l:00r ?M. or belo'" Ed)) ....M. ueepl t~t any emplo1oo whOM ..lary is abc..,. tn. 4'qUivclsnt 0{ Sat.t"]' Group 2:3. Slep 7. 1hd.11
not b- eliqlcl. lor llJ<:A dUf.-renU.1. Nc::brithst4ndsM Ihll s;ttcvi.lon. empt01toeC ift lh. cI4Ss.lftCit!c::N 01 Computer ap.roQom SUJ:lefVl«:1r 1
4nd 2 shall be .,1iq;b1:. for shift d1.£forenUel p.2ymen.l•.

rHectiv. lult 1. 1993, the wIt diHeNtilial shall be incN<l.ad to .sixty' fly. (65) ¢&Dis per~.
SectJcn l'hr-... W...kand Ollferent1.L
(d) Th<= rate for w-eeuDd dilf.rcnti41 b thirty~nye (35) cents psr haul. EUeeti~July 1, 1993 tN rat. sMll be~ to fortr (iO) c:sn1A per hour.

ARno.E 19
CQIIPENSAnON

Secdcn One. EHec:twe Jun<e 26. 1992. Ih" bose atl"u~1 "14ry £Or all b4tQ.aininq \Jnil mem.e..r. &han c..ln~ bT lIve percent (5.0~.,l.
EUective M.t.y _H. 1993. tM b=e a:')nuals.a.lary {or ",11 burc;alDlnq unat empIoy__ dlall b. InCf'lUHd by lout' .nei O!»-MU (...~.!I). .
Sc-e;tiQn Two. Annl.:&1ln<:nmtlnu. tcIploYH. wtlt eonlUlu~ tg, ~ .Iiqibl. lot an 1'"aolIl". annU/Sll:nc:twm.ttb dlJrtnQ tM tIm:n cl thiS contract.

in .r::cardance ""llh ~r..st1l'Jq pr.adie.w; provtd.scl. lolo_v«. lh• .snn\U1 in<:t.mant will net b. paid fot 1M c:ontroc:t yu.r 1992·93.
Se-ctfcn f¢l.It". Max:mum Slep [mp!oy.... EI..:hYe July I. !988llnd there.a.ner. tho.- empJoY'NC,It the m.u1mvm .-pol the ""lary .ch.dula

who Mv. received no .4nnu41 incre~nt sh.J.lI l"KelV. & lump ,urn "",,ym.nt of 2.51A 01 tMir 4Mual r&!... Lump StUD paym.n:a WlU be- m.d.
eHcetJye when ti-.• 4nnual Iner~t would h4....e dpOlied. ..
An 0".r411 serviCe ratinq of unsatlsi"aetory (•• d.4i1Wd in Article 9l m4Y be qroundl: for o.enlal Ql tn-. Pl'i'(ments.
[rnp]oy.... wdl conttnUlt IQ be eliqibl. lor and recei"'e lue:t~ sum p.am~nl.Sdurinq the term 01 thi. conlr-a in~ with the ~ve:

p.~OVj:::ed. !olO.....V81'", th.lum~·ro.m pay:n.nt "",til nOl be S)l.ld fo1'" the conlra~ yeAr 1992~93.
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AllTlC.£ 21
Tluva

Ourinq the lif. of l.hi& Aq~nt. an,. cnlOIOyH who I' requir.d to travel on oHld4.l Sl.at. .!ws{n-..w ah.tll be reimbu~ ler todQinq. md.eqe
41"1C1or ~11 In occordoinc:. with the t.nns. coodlllonc and toteA QI,lUin.d. In th. Sland4rd S~u. Tns"e1 R.qu14u.on.. In u1Acne- on rune )j.

J981 IYCjed. io IUC.1t modll1caUoNi <1M ~xceptiCln. 01 provid6:1 r..-~in: .
Sc~"," O.-w. Empla'J""'f'H A.a.ciqn.od. to CoAat.rudlon Proj.as. CONtruc"~n ?et'1Onncl In th. D.j::IO!1:ment of. Tralupot't4Uon .tld 1M Bu:-e-..u

of Public:: Worle.. who are ~t1T ass~ S14tt:; veht.;les .bAll ¢:rl.t1r.l.ua to U!Ie" c.1d v.hid•. Any~~ wno l.s J:::nun~ll' ol'Y:Iqned ~
Sl4 te v.hiel. m41 c:Maq-. h.Ll'-ner mind ond shUt to tho. use of hlub.t' p«sOMlwhicle. at which lim4 b.-liN thaB b. .nt1t1~ to a.l1 the beneitb
aea-uU'lg 10 ath.r emptoy....ho ArC I4inq their pet'!Ocw\ v.hicr~. .

In order to ",'Ie .-n_rqy. cl'tfQloy... usinQ' 4 Slat.- v.hide lWy, 41th.:: opt3ao oJ the 'QQOil1l.inq authorIly. qaraq. 1414 V'ehic:!.. at thelt' hom.
or at the n..arest su,t. f.aelit'!,
!mplote., uhJi%i'Oq ~Mlly.o'Wned '1ehldes on Stale bt.uiM$S Ih.U Cot paid $3.50 p-r day ..,,.hie!. \.Ue i.... The per &yl.Clle I~ 'hall be

h'lC"tMMCi 10 .$-4.25 p-t do:y dfe<::1v. july I. 19#2. Suc;h lC"e'.M1l (1) be p.I!.d. Iorc.eh dly th.1M~ is l:"eQUi:red to !:rave-lto a 'loiork rt4tl.cn
[rom Apzu 1 to Odoe-r 1 or foe the periCO'd ci a~lqMl..nt to -I field censtruc.ion prc~. whic:hC"ler J. lonqer. UId. (2) be in .ddihon to 1M
rwi~Neft'.!lJ; for~..IIY-<lwncd =clot '1.tticle:s H pl"O'Yid..& In Mic!c 21. S.ction 4. .
~c:h employee l'1IqUiroad by the .JqetlCTh~ 10 u.. 4 pers.onally-o'lmed motor "..hide tot oUid41 SbtA b.l.$1~. thalllX'Qd\llC. 4n insul'aJ\a

policY lor r"')8_ b'llhe employer ~inq tlwt the .,.hid. to be yMd i. insured I~ .1 r.ut the .mo.:nl reQ'Ui~ bot the ~nda:d Sl4t. Travel
"-~tlon•. Th••"",Ioy... ,.j1j \Mn be ,elmOure.d .t tl>. NtAbli<hcd 'II. r... uch nul. ."••lcd. ),(jle.o9o :ohcll be _od .. !he~
of !.he 1cUowt~: (1) r1"CCD. lhe ptr:nAnllnl tmploynwnt Jt4Uon to 41)(f .stound hil/het work V'&4 and "tum Of (2) (rc:a1~ t.Q ...Dd dl'QJn4

hl:Vh.r work o.re4 and return.
Th.- mtleaq. "round the WOtt ,U'-.s for ""hlchpeytMnt wtU be =40. 'Win b: thai distatlOt~ fOl" th. pt'QPII1'p.r~ ollhe work

and aetu411y I.tav",l.d.
The Q.th.r1.nq 4l'X! lOQvinq oll4mpJ.e.s concwt. bc4rM ~nd cyline.n err other Iarqe or dirtyi~ not r..onn4l1y~ in an .uU::mobtk- will

....h.ne<rer' PQUtble e- tre:n.tport.d by S14te vehlcl•. Uan emploY," unqMd to \:1M hiafber~1 vehiCle t. dil"'eded to brinq &su~ ..,..h:Cle
on to 4 work cite. hWhar POYlMnt £or mt1¢6~ to one! {rom 1M ""Of"k lit....dl r)Q( b. r~UC"tld_

UUl. .mployec ~ required to use hl.alh. penoNl v.hid. in 4reU wh.r. he4V'f tr&ffic at other h.ua.rd::5~. th4 S~te will furnish a.nd attAch
without doln4qe to lb.. ~c:J. such I1ghu =cIIor s.lqT\C .. 4N'. MO:~ry.

IlI:s understood th4t an employ.. 4S'iQ'ncd 10 u" ~ peraot141 nhide on StAt- 'll'Qrk 'litH~ 0.. uaJqned: .. Sl4t. 'f'~~ und.tr n~l eir~

cum1t4nc:elll. Ho.....,..r. 4 SlAw ....hi~ mat be uaiqn.a ror brief period. fJnc:!c-r \lftUCUl\l <:ondtuON.
When an employ_ 1.1I inveJvcd. I%l. an aecic:knt. d4~ to 514\0 prop-rty=~ by tba drt.,.". &h&ll b. the ~bi1it1oi 1M ao;ency. The

dri:ver m4Y only c..~ lor ~rQparty datnol';. If hlUher adtonc "cnCJtut. ""l.11hll or w4J\tC)n tnJ.Iccnduet:.
SectEQn Four. Wh..r14Uthoruad.1n 4CCQl~nc:e .",Hh S~nd.o.rd SWet Tl".v.l R-.qul6ttOnA. &l\y -atpl~ who 1$ reo;\lfrsd to i:r4Ve! on ~ptey.r

bug~ &h.ill be rwimbun.ed ~t th.e followinq rate::: ~,

Br..kf... S 5.00
• Lunch 7.00

txCneT 16.00
EH4Id1v. July 1. :992. tM rat. $h411 b.:

B,..kI..t S 6.00
•Lunch 8.00
Dln_ 16.00

£ffec4Jve luly 1. 1993: 1M rates shill b.I:

BI'a4.iIu $ 6.00
•Luod> 8.00
Otnner 18.CO

An emplOy~who 1:\ requlf'ed to ,..mein doWdY Irom hom. overniqhlln order to ~rfOtm th40 l'equl4r duUOlI 01 hlalher ~Ucn rNy be re1rnbun­
~ for lodQlnq .~pe~' in 4o::o<'d.anee WIth lh. St.~ndatd SI... t.1'r4'l.1 R~ul.UcftAi.-ucd by 1M Cammiuioner 01 Adc:l.in~rati". SenlCd.

Employees ,naJl be noUn.a of lh. mininwm lnturotlca requlr~tsFiorto ulinq tNtr F"ft'SCn4i vehle!.. In the~rI~of dun... In
an emel"'qency attu4Uon. an .m~cy_ who~ hl~Ih.1' p'1T~1 y.hlde ,h4.l1 b- rwimQuncd Nqord1es:s d the in.Nrl!l~NtqUi~t•

• Appi.icable to out-oi·SI.o.\e !ravel or wh-n authorized In.cc:o~wUh the SLlnd4rd St4te !1',,"1 RdlqUlat10Nl iaued. by the CommUoiionet
oj Adm!nl..tutive 5.-"1<:".
Th. mile4qc relmbu..nerunt rat. IhaII c.. 2-4 c:ents ,ucl.a to ~dllJ$l.ment within thirty (:Ol days. ~4'ntwiih th. re4d]uslmanl by the

U.S. General Sel'V1ed AdminlstnUon.

ARTlCL£23
P£IUUNEHT PART.Tllol&: BoIPl.OYE£S

s.edot'l OM. Pctm4'nent pitt-lim. .mplotees th.1I l"WCIi.... w~ and ml'qf bcdlu on • pre rat4 ~.t. u ~dc<i herein.
Sed'on Two. Part·un» cmploye.o:s who~k five (~) daY' pet' w_kah¢J.I rceelvo pI'C ratA hcl1d4y ~d. ~fSClIn41 te.M d.ayc. pszt-ticw employ..

who work fC'W'et th.an f!Ye (5) daJ' per week ,hall ~ve hohd.y paT wNn the ho1J~y taU. on their t'*;Ul4l'I'l ~ul-.::i WQr'k. day.
S«tloft TMee.. P5r't·Ume~loy... wctbnq l<e'$l d'l",n tw.nty (20)~" sh",n in tM nent of layoH h4Ye aen10rlty pro-r4~ .nd Q4Y~

~ny bump only to ~th.r part.time _ INn lw.c.ly (20) hClUt'l polition. Ccntr.e:tu4.l ,..qui~me!!ta cd nohce In co._ of 14roii shall :. Mil
oi thoa. ~uire~~ptOYid.d in Article 13. •
S~<:t.ton Four. H*,lth ln3Uune- C:CV.r4~ ,hall ~ a'V4i1"ble only to thOM pc'%nlSncnt part-tim. 13mplQ't'e'Ellll who Gre reqgW-IT .eheduled to

work at It:att 11.5 hou.~ pet week. Thl. p:'oYition doppll~ 10 tbo.c p41t·time oemp!oy-u'Who on or .har July L 1991 acquire p.srHime '14tlots.
Section Ave. V4eatlcn and li<:x Ifl4vc wH -"=l:1'ue on ~ pf'O'orata bow. (houn) lOr pet:n4::.nl part·tir=- employee:..
Sc-c:tion Sa. Part·time emplo~ workinq l=.s than !'W.my (20) h~ P'U ....k wiJl- DOt r~l.,. plnCn.U l.:a.... d4~..
Section $4ven. A peTlMnenl tult-ttm-emp~m41 requort 01 mCMg:eftlC1't tMt th.ir poslUor.t.e. 4dlufteC to .. plItt.tUne J,Q,tua. U Qtar-te<i.

the r.ductl':m ta part-tiJ'M' Jh411 l:>= co"..kl_.d oJ t.:npor~ry .t'Tanq.mer:tt.

AATJ<:U 26
PREGNA>«::Y. MATERNAL, ANO PAllEIlTAL. I,EAVE

s..:tJon Two. P"'rent~l LM"•• Th. prQY1S1ol'l. ai C.G,S. Se<. 5·2.04S4.{~nd 4mendmantl thai-eto) and u,.. requlat:1ons appurtllln4rtl th~o.
d thn .pply to parc:nI41IH""". ,b.allapply. J..n employ.. who \5 qriItUed ~1~tutorYnon~ilityle'n. may l'e<jUcM and &h411 be Q'f"'nt.ad
the linbnet.l benellb ol4CCT\.led ".eaUoe l.avc. p£:NOMII_v. 4ndlor comP'Cf*tory llme dunnq~ potrlod of slo.lUtcry le• .,.; ho..........er. $\JG.~

tlma. d lax.n durtnQ: tl\~ p.rioci of .statutory le4ve.•hen root ~ ut11i%ltd :0 .xt~ th. Qmot. le4<fe lor .. perio<i In .:tt:Ma: 01. tfw:t ~b«! In
[~ requ•• t for such kaye ~ the .tAtutot1 TM:clm\lm.

I



A .<tn-dory p4u1l141 1e4"1e nlMd not~ imm-d14tely lollowtnq l1\4' birth Q( adcp4jon g( • chJMi. b.Jt !J'I1.O.3t be ~et.d ...,thJn lhe
OM {I} yur pe:fi«1 !.ollQ'Wlnq cuc:h birth or 4dopUon. .

Holid.yc whic::n cccur dunnq Ihe period C'O..,~t..d by tho. p4renl411C4ve provt.:lctl. 01 C.G.S. ~. S·:2~ .M.ll ncl be ccm~S4t.d unJ.aa
lhOII .mployett jj cOncurrently \Jl11i~lnQ P4id vacation. comp:N4lot"'( lit1"A ot ...~l leove "'. :Ny bI perrc.itted. ~'" 5nd coru!:t~l wtth

the cumn! ~actica.

Up 10 three (31 da'f~ of paid I.."... <:Wdu.c:".ad from ~ci. 16dve. will c.. ptovid.d to an eTr.;lloy.. In~;onw1th lh.e birth. 4dop(icaor taC1r:.q

C\Jctedy of • chi ld.
Etf.c.ive J\J1T L lWQ2 !he thNa {3l days l."v'J lor birth. ~tlon or C'.utcdy 01 ~ chl1d 'NIl be incrM.Jed to H.,.. (5) d41S.

ARTICLE 27
HEALTIl AND SA1'€TY

Section 0,... A loint Unlol'll"M41'14qement $d!ely CornrnittM &hAU be utc.bU,hed to Inva-stlq4t•• di.sc:u=s. &tid develop COl'l""ecl.IW: me.lturel
on Ip-cllic 14/ety.nd h..lth m4ttat'l in<:ludinq but not 11m1\ad to: (1) wori:..tr.q condIUOl"'.a r.Latf.... Ie vid.o d1:spl4y tftmlMla. (2) moadleAi mQtlltonnq
~ma lot I!'mployees ex~ to hu.ardous m4te:14ls. (3) prot4d1ve cldhinq and e¢.dj;lm.nt. Committee propoaalc ah4Il ds<oJl the pro­
blam. l'.olutjcn, t~ c.en.slu at lmQlement.tion !lind cotU.

Thoere ,hall be e:tt4b.lilh«!..sn. .:!MUdl fund of SIS.ceo fot o:lmmiU.. proposed safcty .nd r..slth ptoqr.szM,. The,.. will be wilimlted eatryov.r
01 Utluad lunda from one I;:Qn(uct yNr to lh. NccecdtTlQ contr.a YoNr<,} INt, the lund win .\Jtomatic=.lly expire en J\,Ia. 3). 19904.
Reg.....ntAlicn on 1M committ~ W111 be eqYally dl..tlibuted b.t......cn Union ~d.~t: e.ceb MoriN:; thnoe (3) mecbet:. ~ch party

,hall oppelnt Its repre:sentatlv... lct th. t.tm 0{ the Ldbor AqT"e'en'lcnt. Th. committee wll el.,;t ib~n and. both Union 4nd Mbnaqe-­
men!..,Ul hA..,. one ...ct. on t=lt'Op'StIIls.~I•• c:etaiLid a.a indiC4l.d. above. ~.ll be cubmiu.d to the Cor.c.mI&Cc:n&t' 01. AdmJnJ.:tnli..,. Set·
'l"ie-t lor fin4J 4ul.hcri%~tlon.

Cornmitt_e~nt 'lnl1 be suif\dcnt 12U$e for lmplemenlaticn. within avaUcblo coiNnittM funds. Pf'O"I'fded thA CCIC:l.I:C.it1M can d::roonstrate
that (hoi proqram or acUOfl I. ,..I...t.d to a l.qitirMtc safety or ~lth prohl.m. U In. c:om.m.Ittee~~t is not Im'Pl~ u.. ~ttu
trWiy be .~mjt~ to ctbitT4tlon.

ARTICLE <3
SICK LEAVE

S6ctJon Four. Family Si6:.l.aa...... In thd event'of crlllC-illllnl!lUo or tenl' injury to 4 m..::mber oJ. lr... h:c..c:l«ii4la family I:rC<ttinq an arnarQflney.
411 c!1qi.::'I¢ CIT"$yoa- ahlll be qrllntad ltd. lean. ptovickd li'~ not~ than fl...,. {Sl d.111' oi ltd: 1eaw po!E'.CDlsodu l"U' shell be qre.nt.ed then/or.

.urtlCLE 54
EJ,lPLOVEE ilEAL CH.lllG£S

At Slat. Iq.-ndMi with Mnploy.. dJninq f",dUUes. lhe '5tH ch..rqed to .mplor-- lor molLs shAll "be .. fc11.o'w's:

s"",1d.., S L7~

Lunoh L!O
Dlnr..ar 1.;0

£:Ieetiv. July 1. 199:2, the rtJtes ,hall inc:r8d$8 6.1 follow.:

8,..):1." S 2.50
Luooh ~.OO

Dinnu ....00

(New Artlc:lc)
GROUP UFE INSURANCf:

In addition to 4ny life in.3uranec ecYer~qe aV~ib:blc ))ur"\,lant to s.cticn S~2S7(b) of the Coonectlcut~.l St.4fut11s. optional qrOU? lif:e
In.$1Jrancc CQver..qe UQ ~ • m.ulmT,lJ:'l. 01 Iifty thou.and conan; (SSO.ceo) m.Ay 'be -put'C~ br any .-mployee In thot blf"94ininq unit. ..,.no...
1••::I"ly qrQS~ cornpen'.!IiHcn I' <!It 1C4,t forty·five thou.ond Iiv. hundnddolton (S15.~). The actu.al cod. at NCb opdon.u. eQYer.le:- vwl boa
!':llly born. by the .mplo~. Th. S14t. Comp,rol1cr shall deduct the~ry amcl1Jnl frem the cm;J¢'foo'. pay 4lld ah4l1?4'1 th4 pr.emI1J~

on .uch ~licy or pol.tc:i... Any dlvtdends at other refunds or rate aedlta .h4U t'ft~ la the bmcsht el tho St..at.e and. ahdU be a",ptied to the
colt of such hvuranoe. Such opt101''l.tll CCWTOqe .han not be tnd\ld6d ..hen calculattnq tlw AmOunt of red~ lit:. iNu~ CO\"ecaqoe due
~lred ~rnployee, pun",..nt to .s..ctton 5·251(0) a! th. Conn.c1iel.rl: Gcnocol S14t\,lt~.

ARTICLE 54
DURATlON Of' AGREaIEHT

'Thi. AQT_tMInl thall be .H.cti.... on July L 1991 and ,}\alI &X;'tr. on Tun. 3:), 199oC~ On« 4ftott' J4nuary 1. 1$904••ith« pcrly!My reque1t
lhl!' ot~r to I'W'!qOtl4t. ol ,~or -09T'Mmftll by mailinq .uch r-qu.ri (0 the other parlr wn..reu-pcn ~ions sMI1 ccaunenc. 5' aeon lU

proct1eabl•. ";'ilh 4 vi.... IowaI'd cencludinq n~oli4t;otU on Of be{Ote M.rc:h 15. 1990(.
The pectlc, aqrec to a w.aqtll"eQPC'n4r fot' th. pu~ ol neQetialinq th. bas. lo!l14ry for the third 1fIU oC the ..\qr~t.N4QQtlatiQn.ll ah.a11

eomm.r.a within lhicty (10) do"fl of r.alpt d \o'THten reQ"Uest by elthar patty. c:n ~t' &t..- r.bnJat"'[ IS. 1993.

(Agrlcu}IUrM E:rparl..-t SlJItion Addef>dum/

ARTICLE 11
LAVOFF

For t~ put1XJSoej of layoHs 4t th~ Connectl~tAqrieullur:J Explltim.nt Station, the foUawinQ~ru will opply to th.e cl.a~ of Senior
ScJ..e"uat. Sdentift. AbOdet. 5e:ienU.t, An.olyheol Scienlbt. A.~,Ht"nt Sdcriliit :z and A.aiat4nt ScientJ~ 1:

I. A POjitlon $h411 be destq:nated for 1.yaH. In. addition te identification by lob cla.JCucaaon 4 discipline .Jhi-U ilCl be apec:Ui.d.
2. Th. individu.o.J holdinq the d~ianated ~l1on ,holl di.pla,::. th-I• .ut N1lior employ.. W'ithin th.- S4tM icb class!ilat1Cln and di5oC1plin.c.
3. Th. leAlt "Nct .mp.lQy" in Lb. icC classtfil2t1on tr.4Y buMg tM leut ..niot .mployee)n a lower cJ~.s£iCll.tionwithin the~ cia•• 5end

an.d d:sc.iphne. ~ovlded the bumper h4.8 Qre.st.ar Mn.ionty.
-4. H no .mploy~ ..,ilJdc.s1 2lenlonly I••v~i1~bl. in 5ny low.r d~f.iat1on In the t4l'lW d ... ..-n.. and dbdollba. tl» -mploy.., sh~1I be

.ll1ow.-d, to bump "I..... Mniot" employee in a lower dauWeaUon utlh. cLui MACS In .nother d~i='liMI pt'Ovided helsh-t I. c:apabl. ol psrform~
Inq lh.e duties re<luired In aucn ethel' di:Jo::lpli~ without furl.her traJnJnq.
5. Thot di.tC2pllnl!'i ldentttled. at d'l. eo,,~icutAl:;riculturdl Ex.p.:ril't'.ent. Su.lton 4:-:

Pt.sllt P",tholoqy EntClmolOQY
Ecoloqy F'o,..try oIInd Hodic:ulturoe
Soil 4nd Wctef Bl00:hemi.try and G.t*:ia
ANlytid Ch.mistTy



MEMORANDUM OF UNDERSTANDING

Effective July 1, 1991 ne~ negotiated provisions for part-time

employees ~ere finalized. These negotiationa provided fpr inclusion

~ithin the contract coverage those permanent part-time employees ~ho ~or<

less than t~enty hours per ~eek.

The provisions incorporated into Article 23 of this agreement

neither enlarge nor diminish wages or fringe benefits as previously

provided to permanent part-time employees working twenty hours and over

per ~eek.

19



IN WITNESS WHEREOF, the parties have executed the foregoing

Memorandum of Agreement and unit agreements this third day of

February, 1992.

STATE OF CONNECTICUT

By ~tL~~-saranneP. Murray
Negotiator for the State

CONNECTICUT STATE EMPLOYEES ASSOCIATION

By



MEMORANDUM OF AGREEMENT

This Agreement is made by and between the Administrative

and Residual Employees Union, Local 4200 CSFT, AFT, AFL-CIO

("Union") designated as exclusive bargaining representative

under the state Employee Collective Bargaining Act, Conn. Gen.

stat. §S-270 et seq. ("the Act"), and the State of Connecticut

Executive Branch (the "State"), including those sUbdivisions

thereof which bargain as separate employers under the Act whose

units are covered by this Agreement, for the following

bargaining units:

Administrative and Residual Employees

I. LAYOFFS AND FURLOUGHS

1. May and June Layoffs

An employee who was laid off effective May 30, 1991,

and who elected to retire effective June 1, 1991, and an

employee who was laid off effective June 13, 1991 and who

elected to retire effective July 1, 1991, shall be deemed to

have made a direct transition from State employment to

retirement status and thus be eligible for life insurance

pursuant to Conn. Gen. Stat. §S-2S7(d), partial sick leave

payment pursuant to Conn. Gen. Stat. §S-247{a) , and prorated

longevity pay pursuant to Conn. Gen. Stat. §S-213(b). The

statutory provisions referenced herein are those of the General

Statutes revised to 1991.



2.

arbitrations, prohibited practice charges, lawsuits and other

claims concerning such layoffs shall be withdrawn, and that no I
other claims concerning these layoffs shall be filed or)

October 1991 Expense Reduction Plan

a. Each employee laid off pursuant to the October

1991 ERP shall be offered reinstatement, without back payor

benefits, to the position held prior to layoff. Reinstatements

shall be effective January 10, 1992. No employee who would

otherwise have qualified for an annual increment, lump sum

payment or equivalent shall be denied payment as a result of

being on layoff between October I, and January 10. The terms

of reinstatement shall be in accordance with paragraph 5

below. The Unions agree that any and all grievances,

pursued.

b. Each bargaining unit shall select one of the

following options concerning the ERP furloughs.

I. For units which have no furlough days as part of

their concessions:

F',.
?

I
I
I

A. No payment for furloughs; no withdrawal of

claims;

- OR -

B. Individual employee election of:

56445/2

1.

2.

One-half pay and all claims withdrawn or

Full pay, with days deducted from the

employee's accrued vacation.
f



II.

III.

For units which have a sufficient number of

furlough days as part of their concessions, all

of the ERP furlough days shall be credited or

applied to the furlough day obligation.

For units which do not have a sufficient number

of furlough days as part of their concessions,

all of the ERP furlough days shall be credited or

applied to the furlough day obligation and the

excess shall be in accordance with the unit

election as set forth in IA or B above.

Each unit shall make its election by December 31, 1991,

in writing, to the Office of Labor Relations. For any election

which calls for withdrawal of claims, all grievances,

arbitrations, prohibited practice charges, lawsuits· and other

claims cancernining unpaid time under the ERP shall be

withdrawn and no other claims concerning same shall be filed or

pursued.

3. There shall be no additional layoffs which result in

loss of employment during 1991-92. In the event that

programmatic changes require additional position eliminations,

every effort shall be made to effect such reductions by

attrition. If attrition is insufficient, the state and the

Unions shall cooperate in effecting transfer or reassignment,

within a reasonable commuting distance, and/or retraining of

affected employees. This provision is sUbject to modification

in unit agreements~

56445/3



4. The above shall not apply to grant or federally

funded positions eliminated or reduced due to loss of or

reduction in funding, or to appointments with termination or

end dates. Nor shall this Agreement prevent giving notices of

layoff or nonrenewal during 1991-92 for actions to be effective

in subsequent year(s), unless expressly provided to the

contrary in a unit agreement.

Further, notwithstanding the above, if any

ernployee(s) is/are reinstated prior to July 1, 1992 as a result

of a grievance, arbitration, prohibited practice charge,

lawsuit or other claim over layoffs/bumping:

(a) If the reinstatement is ordered due to

improper selection (~seniority), the state shall have the

right to layoff the employee(s) who should have been selected.

(b) If the reinstatement results from a finding

of improper subcontracting, the state and the Union shall

reopen negotiations for the purpose of discussing means of

achieving savings needed through June 30, 1992, if any, to

accommodate that reinstatement.

5. Reinstatement from Layoff

a. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall, upon

reinstatement, have restored to him/her the accumulated sick

leave balance which was in effect as of the date of layoff.

b. Any employee who is reinstated from Jayoff in

accordance with the provisions of this Agreement shall be

eligible to re-enroll in the same level of group life insurance
5644S/4
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I
I
I
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purchased as of the time of layoff, without the waiting period

required for new enrollments pursuant to Conn. Gen. Stat.

§5-257.

c. An employee who is reinstated pursuant to the

terms of this Agreement and who is a member of the Tier I

retirement system shall not be eligible for any refund of

contributions based on his/her layoff. Any such employee who

accepts the state's offer of re-employment shall rescind any

pending request for a refund of retirement contributions. If

such refund has already been processed, the employee shall

repay the full amount to the state Retirement System.

d. Any employee who is reinstated from layoff

pursuant to the terms of·this Agreement, and who was enrolled

in a state group health insurance plan as of the time of

his/her layoff shall be reinstated to the same plan effective

as soon as possible, sUbject to rules and procedures of the

Comptroller's office. The State shall cooperate in ensuring

that, upon enrollment, no employee shall be denied coverage for

a previously covered preexisting condition which occurred after

layoff and prior to reenrollment.

e. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall have the option

to purchase vacation time for which he/she received a lump sum

payment at the time of layoff; in accordance with the following:

(1) The employee shall be required to make a

written election to purchase vacation, on a form provided by

5644S/5



the state. Such election must be made not later than one week

following the date of reinstatement, and submitted to the

employee's agency personnel office.

(2) The agency shall inform the employee of the

payment amount required. The payment amount required shall be

the gross wages paid less deductions for retirement

contributions, FICA and income tax withholding. (Adjustments

for these items shall be made by the state.)

(3) Payment due must be made by the employee to

the agency not later than one week following the date of

notification of the amount due.

The State shall cooperate in providing information to the

Labor Department for any employee who purchases vacation and

seeks an adjustment in his/her unemployment compensation.

f. An employee w~o is offered reinstatement pursuant

to the terms of this Agreement and who declines shall retain

his/her reemployment rights under the applicable collective

bargaining agreement. The State shall not challenge the

receipt of unemployment benefits by an employee Who remains on

layo~f.

g. Employees who are reinstated to their original

classifications as a result of the reinstatement from layoff or

bumping under this Agreement shall have their seniority in the

former class restored and bridged upon reemployment.

I
I
I
J

r
!

<
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II. WAGES AND WAGE RELATED SAVINGS

1. collective Bargaining Increases. Wage increases and

modifications thereof shall be implemented in accordance with

the terms of the unit agreement attached hereto.

2. Annual Increments. Merit and Equivalent Increases.

All employees shall forego one annual increment, lump

sum payment and/or equivalent as provided in the unit agreement

attached hereto.

3. Pension· Protection. Any employee who retires from

state service, under the State Employees' Retirement System

("SERS") or the Teachers' Retirement System ("TRS"), during the

period from July 1, 1991 through June 30, 1994, and who, for

the purposes of pension calculation, utilizes any or all of the

1991-92 or 1992-93 contract years for the purpose of

calculating his/her final average earnings, shall be entitled

to include the wage increases Which would have been paid had

the provisions of the unit agreement not been implemented.

Any employee who would have received an annual increment

in 1992 had the provisions of the unit agreement not been

implemented, and who retires from State service under the State

Employees' Retirement System ("SERS") or the Teachers'

5644S/7
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Retirement System ("TRS"), during' the period from JUly 1, 1991

through June 30, 1994, and-who, for the purposes of pension

calculation, utilizes 1991-92 and/or 1992-93 contract year

earnings for the purpose of calculating his/her final average

earnings, shall be entitled to include the sum of five hundred

dollars ($500.00) (prorated for part-time service) in his/her

final average earnings.

Any employee who benefits from this item 3 shall be

required to make the applicable employee contributions on the

amount of imputed wage increases for which he/she is receiving

the benefit. For example, an employee in Tier I of the SER5

shall be required to pay two percent (2%) (five percent if in

Plan A) on the increase in his/her final average earnings which

results from the application of this section.

4. Furloughs. Credit for furlough days for purposes

of pension, longevity, leave accruals and other benefits shall

be treated in the same manner as leave under the Voluntary

Leave section of this Agreement.

5. Objective Job Evaluation. Except as may be provided

in ~nit agreeements, the provisions of this section shall not

affect implementation of objective job evaluation studies

according to existing contracts.

III. WORKERS' COMPENSATION

1. There shall be an expansion of the "safety committee"

concept to additional facilities on a trial basis.
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2. The parties shall jointly develop fraud avoidance

programs.

IV. LABOR-MANAGEMENT COMMITTEES

1. There will be pilot labor-management committee

projects at three state agencies. The agencies selected for

those pilot projects shall be named by the Governor, after

consultation with representatives of SEBAC, within thirty (30)

days of legislative ratification of this Agreement.

2. Each labor-management committee shall include

approximately equal numbers of representatives of the employer

and the unions which represent employees at the agency.

3. The discussion topics for these labor-management

committees will be focused on issues of economy and efficiency

of operation.

4. The committees will make recommendations, with

implementation at the discretion of the State. Nothing done by

the committees shall be used as a basis for demanding mid-term

bargaining, nor shall the discussions be ·used by either party

in any pending or future proceedings in any forum, including

but not limited to grievance and interest arbitrations.

V. VOLUNTARY LEAVES AND SCHEDULE MODIF~CAT~ONS

1. Upon request of any employee, or group thereof,·and

agreement of the appointing authority, a schedule modification

which reduces the work week or provides enhanced coverage or
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efficiency, or a voluntary leave of absence may be granted. An

employee who is granted reduced hours or a leave of absence

shall have hiS/her pay reduced accordingly.

2. Approval of any such request, except as may already

be provided in unit contract language, shall be at the sole ~

discretion of the agency, and the grant or denial thereof shall r
not be the sUbject of or the basis for a collateral attack or

grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached or leaves granted hereunder.

,
/

4. Unpaid leave or reduced hours shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the .

employee in writing, prior to final agreement, if any such

schedule modifications would impact the accrual of leave time,

or sundry benefits.

5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of the parties to agree to this

provision as a part of the overall settlement shall be without

prejUdice, and shall have no value as precedent.

7. This provision, as well as any leaves and schedule

modifications granted pursuant to this provision, shall sunset

no later than September 1, 1993, unless the appropriate parties

mutually agree to the continuation thereof.

56445/10
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8. Further provisions pertaining to this program are

detailed in Appendix A.

VI. UNIT AGREEMENT

The state and the Union have reached a tentative

agreement to modify the collective bargaining agreement and

implement wage changes and other means of savings as

specifically set forth in the unit agreement attached hereto as

Appendix B.

VII. GENERAL PROVISIONS

1. Those provisions of this Agreement, if any, which

modify the Pension Agreement between the state and SEBAC or

which affect pension and health insurance issues are sUbject to

ratification by SEBAC.

2. Those provisions of this Agreement which modify

and/or extend the collective bargaining agreement have been

ratified by the bargaining unit in accordance with applicable

rules and procedures of the exclusive bargaining representative.

3. This Agreement is sUbject to ratification by the

Gene~al Assembly.

4. Except as otherwise provided in this Agreement or an

Appendix, disputes over the application of this provisions of

this Agreement shall be resolved through discussion between the

parties.
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APPENDIX A

VOLUNTARY LEAVE AND SCHEDULE REDUCTION PROGRAM

A. General Provisions

Upon request of any employee, or group thereof, and

agreement of the appointing authority, a schedule modification

which reduces the work week,or provides enhanced coverage or

efficiency, or a voluntary leave of absence may be granted. An

employee who is granted reduced hours, or a leave of absence, ~

L
shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already be

provided in unit contract language, shall be at the sole

discretion of the agency and the grant or denial thereof shall

not be the sUbject of, or the basis for, a collateral attack,

or grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached, or leaves granted, hereunder.

4. Unpaid leave, or reduced hours, shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in Writing, prior to final agreement, if any such

schedule modifications would impact the accrual of leave time,

or sundry benefits. Any reduction in hours, or leave of

absence, pursuant to this program shall not affect the

bargaining unit status of the employee participating in the

...­
\

program.
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5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of other parties to agree to this

provision as a part of the overall settlement shall be without

prejudice and shall have no value as precedent.

7. This Agreement, as well as any leaves and schedule

modifications granted pursuant to this Agreement, shall take

effect as soon as practicable following legislative approval

and shall sunset no later than September 1, 1992, unless the

exclusive bargaining representatives and the State mutually

agree to the continuation thereof. This agreement shall be

construed to have retroactive effect if necessary to cover any

leaves granted prior to legislative approval and which began on

or after June 1, 1991.

B. Specific Provisions

1. Plan Options

i. Leave of Absence without Pay - duration between

one and twenty-four weeks. Employee shall return to same or

similar position upon expiration of the leave.

ii. Sporadic Days Off - pre-scheduled days off of

less than one week at a time.

iii. Work Schedule Reductions

Examples: (Based on 35 hr. work week)

4 day work week (20% reduction)

56445/13
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4 7 1/2-hr. days/wk. (14.3% reduction)

4 8-hr. days/wk. (8.6% reduction)

9 days/pay period. (10% reduction)

half-time (e.g. mornings/afternoons) (50%

reduction) L

iv. Education Leave - days off without pay to

participate in educational programs with availability of

tuition reimbursement assistance as provided for in collective

bargaining agreements.

v. other - any other mutually agreeable plan Which

reduces state payroll costs. THE EMPLOYEE'S UNION

REPRESENTATIVE (IF APPLICABLE) MUST APPROVE ANY REQUESTS UNDER

THIS OPTION.

2. Modifications to Approved Applications - In the event

of a financial emergency, an employee who participates in the

program shall return to his/her regular work schedule as soon

as practicable.

C. Provisions Which May Conflict With Collective Bargaining

,Agreements

The parties agree that certain benefits should continue to

accrue to an employee who participates in this program,

notwithstanding contrary provisions which may exist within

their collective bargaining agreement. A statement'of those

benefits is set forth herein:

5644S/14
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Effect on Benefits and status: An employee whose

application is approved under this program shall be entitled to

benefits as follows:

1. Health and Life Insurance - During the period of any

leave of absence, or work schedule reduction, approved in

accordance with the agreement, an employee's health and life

insurance shall continue on the same basis as prior to the .,

leave of schedule mOdification. In order to continue these

insurance coverages during such leave, the employee shall

contribute that portion of the premiums the employee would have

been required to contribute had the employee remained an active

employee during the leave period.

2. Seniority - An employee shall receive any seniority

credit for time lost as a result of a reduced work schedule

time or a leave of absence under the agreement. Thus, an

employee participation in this program shall receive full

seniority credit and will not have seniority prorated.

3. vacation and sick Leave Accruals -

i. An employee on a reduced work schedule pursuant

to the agreement shall continue to accrue his/her vacation and

sick-leave at the individual's rate of 'accrual prior to

participation in the program and shall not lose his/her accrual

of vacation and sick leave for any month of such schedule

modification.
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ii. An employee who takes a· leave of absence without

pay shall continue to accrue sick leave and vacation for up to

two months subject to any accrual maximums in the employee's

collective bargaining agreement. An employee who takes a leave

of absence for more than two months will cease accruing

vacation and sick leave after the first two months. In order

to be eligible for payment for these accruals, an employee must

be reinstated from the leave for at least two months.

4. Holidays - Holiday benefits will be paid in accordance

with the employee's collective bargaining agreement based upon

the leave of absence, except that those on a reduced work

schedule shall receive prorata credit for any holiday falling

on a day on which he/she is not scheduled to work as a direct

result of this program. In no event shall the number of hours

of holiday credit exceed that granted to a full-time employee

working a standard work schedUle.

Examples:

i. Employee on leave of absence for month of July

receives no holiday credit for July 4.

ii. Employee reduces schedule to 4-day work week,

. Monday - Thursday, receives full pay for holiday on Thursday,

July 4, (not to exceed the number of hours in a full-time day).

iii. Employee reduces schedule to 4-day work week,

with Thursdays off, receives 80% holiday credit (recorded as

earned time) despite the fact that he/she was not scheduled to

work Thursdays.

56445/16
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iv. Employee reduces schedule from 35 to 32

hours/week by increasing the daily hours scheduled from 7 to 8;

the holiday benefit cannot exceed 7 hours, equivalent to that

granted a full~time employee. Therefore:

a) if scheduled to work Thursday - receives 7

hours holiday pay for July 4 holiday and may supplement with 1

hour accrued vacation or receives 31 hours pay.

b) if scheduled off on Thursdays - receives

32/35 holiday credit (recorded as earned time).

5. Workers' Compensation - Benefits will continue to be

determined under Statutes.

NOTE:

6.

Some agencies will revert to the standard work
schedule during holiday weeks, in the same manner in
Which they currently revert full-time, 4-day work
weeks.

Longevity - An employee shall be entitled to the full
)

longevity benefit without regard to the leave of absence or

reduced work schedule. (Payment to an employee on leave under

section B.1.i. shall be paid in accordance with Regulation

5-213-1, if applicable.)

7. Working Test Period - An employee on a promotional

working test period will be required to successfully complete

the equivalent of a full-time working test period. (Employees

on an initial working test period are not eligible for the

program.)

8. overtime - Payment shall continue in accordance with

the collective bargaining agreement or regulation (if
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applicable). Reduction hours will not be counted as time

worked in determining eligibility for overtime payments.

9. Pensions-

i. A member of Tier I who is granted a leave of

absence without pay under this program will be entitled to

purchase credit for each month of leave at the rate of five (5)

percent of his/her salary at the time leave is granted, plus

interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction in

work schedule under this program will be entitled to purchase

credit for a period equivalent to the reduction for each month

of the reduction at the rate of five (5) percent of his/her

salary at the time he/she applied for the credit.

iii. Time not worked under this program (under any

option) will not count towards vesting service under Tier 1

unless the employee is at least age sixty (60). For employees

under Tier II the time will count for both vesting and credited

service.

iv. A Tier II member is not required to contribute in

order to receive credit for time not worked under this program

except that hazardous duty members must make contributions

equal to four (4) percent of salary.

10. Miscellaneous Benefits

(a) Where existing collective bargainingagreement(s)

provide specific language on qualification for or prorating of

56445/18
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compensation items such as stipends and/or fringe benefits,

those contracts shall govern.

(b) In all other disputes involving contractual or

statutory benefits or stipends, employees shall be protected

from losses which are not specifically described in this

Agreement or the written voluntary leave agreements with the

Agency that are prepared pursuant to section A.4. of this

Agreement.

(c) In clarification of Section II; subsection 1 of

the SEBAC agreement, proration of the five hundred dollar

($500.00) addition to final average earnings shall only ocCur

for those employees holding part-time positions, not those with

reduced schedules pursuant to the voluntary leave agreement

between the parties.
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APPENDIX B

UNIT AGREEMENT

STATE OF CONNECTICUT

ADMINISTRATIVE AND RESIDUAL EMPLOYEES UNION,

LOCAL 4200, AFT/CSFT, AFL-CIO

ADMINISTRATIVE AND RESIDUAL (P-5) BARGAINING UNIT

The State of Connecticut (the "state") and the

Administrative and Residual Employees Union, Local 4200,

AFT/CSFT, AFL-CIO (the "Union"), agree as,follows:

I
I
','I' .

I
1. The collective bargaining agreement between the State

and the Union which is currently in force is hereby extended to

June 30, 1994. Article 44 of the contract is therefore revised

to provide for an expiration date of June 30, 1994.

2. Article 24, section One of the contract is deleted and

the following substituted in lieu thereof:
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(a) Effective July 13, 1990, the base annual salary
for all bargaining unit employees shall be
increased by four percent (4%).

(b) Effective July 12, 1991, the base annual salary
for all employees shall be increased by five
percent (5%).

(c) Effective May 14, 1993, the base annual salary
for all employees shall be increased by four and
one-half percent (4.5%).

(d) This agreement will be reopened for the purposes
of negotiating the amount of any general wage
increase and the effective date thereof for the
final year. of the agreement (1993-94).

(e) Effective July 1, 1989 and thereafter, all
employees who are on the maximum step of the
salary schedule, who receive no Annual Increment,
shall receive a lump sum payment of two and
one-half percent (2.5%) of their annual rate.
Lump sum payments will be paid when the Annual
Increment would have applied. The provisions of
this section notwithstanding, no lump sum
payments shall be made during the calendar year
1992.

3. Article 24, Section Two of the contract is revised to

read:

Employees will continue to be eligible for and receive
annual increments during the term of this contract in
accordance with existing practice; provided, however,
the annual increment will not be paid for the 1992,
calendar year.

Employees who are on the maximum step of·the salary
schedule, who receive no annual increment, shall
receive a lump sum payment of two and one-half percent
(2.5%) of their annual rate. Lump sum payments will
be paid when the annual increment would have applied.
No lump sum payments shall be made during the calendar
year 1992.

4. In all other respects, the provisions of the 1990-1993

contract remain in effect. Economic provisions such as, but

not limited to, tuition funds, conference funds, night shift
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differential and weekend differential shall continue in 1993-94

at the same rates as established for the 1992-93 contract year.

5. Furloughs. Each bargaining unit member shall take

five (5) furlough days (the equivalent of five days of pay)

during the 1991-92 fiscal year. Employees may credit the

furlough days taken as a result of the October Expense

Reduction Plan towards the five (5) furlough days. Credit for

furlough days for purposes of pension, longevity, leave

accruals and other benefits shall be treated in the same manner

as leave under the Voluntary Leave section of this Agreement.

An employee who was laid off and reinstated effective

January 10, 1992 shall have his/her ERP furlough days counted

toward the five (5) required furlough days. Such employee

shall not be required to serve more than one (1) additional

furlough day.for the balance of the 1991-92 fiscal year.

6. This Agreement is SUbject to approval by the General

Assembly.
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IN WITNESS WHEREOF, the parties have executed the foregoing

Memorandum of Agreement and unit agreement this third day of

February, 1992.

STATE OF CONNECTICUT

By JarCrLru-7/liwUL0:g- ,
'Saranne P. Murray ~
Negotiator for the State -UCT

ADMINISTRATIVE AND RESIDUAL EMPLOYEES UNION

By
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MEMORANDUM OF AGREEMENT

This Agreement is made by and between the New England

Health Care Employees Union, District 1199, SEIU, AFL-CIO

("Union") designated as exclusive bargaining representative

under the state Employee Collective Bargaining Act, Conn.

Gen. stat. §5-Z70 et seq. ("the Act"), and the state of

Connecticut Executive Branch (the "State"), including those·

subdivisions thereof which bargain as separate employers

under the Act whose units are covered by this Agreement, for

the following bargaining units:

Health Care paraprofessionals (NP-6)

Health Care Professionals (P-1)

I. LAYOFFS AND FURLOUGHS

1. May and June Layoffs

An employee who was laid off effective May 30,

1991, and who elected to retire effective June 1, 1991, and

an employee who was laid off effective June 13, 1991 and who

elected to retire effective July 1, 1991, shall be deemed to

have made a direct transition from state employment to

retirement status and thus be eligible for life insurance

pursuant to Conn. Gen. stat. §S-ZS7(d) , partial siCk leave

payment pursuant to Conn. Gen. stat. §S-Z47(a) , and prorated

longevity pay pursuant to Conn. Gen. stat. §S-Z13(b). The

statutory provisions referenced herein are those of the

General statutes revised to 1991~
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2. October 1991 Expense Reduction Plan

a. Each employee laid off pursuant to the October

1991 ERP shall be offered reinstatement, without back payor

benefits, to the position held prior to layoff.

Reinstatements shall be effective January 10, 1992. No

employee who would otherwise have qualified for an annual

increment, lump sum payment or equivalent shall be denied

payment as a result of being on layoff between October 1, and

January 10. The terms of reinstatement shall be in

accordance with paragraph 5 below. The Unions agree that any

and all grievances, arbitrations, prohibited practice

charges, lawsuits and other claims concerning such layoffs

shall be withdrawn, and that no other claims concerning these

layoffs shall be filed or pursued.

b. Each bargaining unit shall select one of the

following options concerning the ERP furloughs.

I. For units which have no furlough days as part

of their concessions:

A. No payment for furloughs; no withdrawal of

claims;

- OR -

B. Individual employee election of:

1. One-half pay and all claims withdrawn

or

2. Full pay, with days deducted from the

employee's accrued vacation.



II. For units which have a sufficient number of

furlough days as part of their concessions, all

of the ERP furlough days shall be credited or

applied to the furlough day obligation.

III. For units which do not have a sufficient number

of furlough days as part of their concessions,

all of the ERP furlough days shall be credited

or applied to the furlough day obligation and

the excess shall be in accordance with the unit

election as set forth in IA or B above.

Each unit shall make its election by December 31, 1991,

in writing, to the Office of Labor Relations. For any_

election which calls for withdrawal of claims, all

grievances, arbitrations, prohibited practice charges,

lawsuits and other claims concerning unpaid time under the

ERP shall be withdrawn and no other claims concerning same

shall be filed or pursued.

3. There shall be no additional layoffs which result in

loss of employment during 1991-92. In the event that

programmatic changes require additional position

eliminations, every effort shall be made to effect such

reductions by attrition. If attrition is insufficient, the

State and the Unions shall cooperate in effecting transfer or

reassignment, within a reasonable commuting distance, and/or

retraining of affected employees. This provision is subject

to modification in the unit agreements.
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4. The above shall not apply to grant or federally

funded positions eliminated or reduced due to loss of or

reduction in funding, or to appointments with termination or

end dates. Nor shall this Agreement prevent giving notices

of layoff or nonrenewal during 1991-92 for actions to be

effective in subsequent year(s), unless expressly provided to

the contrary in a unit agreement.

Further, notwithstanding the above, if any

employee(s) is/are reinstated prior to JUly 1, 1992 as a

result of a grievance, arbitration, prohibited practice

charge, lawsuit or other claim over layoffs/bumping:

(a) If the reinstatement is ordered due to

improper selection (~seniority), the state shall have the

right to layoff the employee(s) who should have been

selected.

(b) If the reinstatement results from a

finding of improper subcontracting, the State and the Union

shall reopen negotiations for the purpose of discussing means

of achieving savings needed through June 30, 1992, if any, to

accommodate that reinstatement.

5. Reinstatement from Layoff

a. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall, upon

reinstatement, have restored to him/her the accumulated sick

leave balance which was in effect as of the date of layoff.

-4-



b. Any employee who is reinstated from layoff in

accordance with the provisions of this Agreement shall be

eligible to re-enroll in the same level of group life

insurance purchased as of the time of layoff, without the

waiting period required for new enrollments pursuant to Conn.

Gen. stat. §5-257.

c. An employee who is reinstated pursuant to the

terms of this Agreement and who is a member of the Tier I

retirement system shall not be eligible for any refung of

contributions based on his/her layoff. Any such employee who

accepts the state's offer of re-employment shall rescind any

pending request for a refund of retirement contributions. If

such refund has already been prbc~ssed, the employee ·shall

repay the full amount to the state Retirement System.

d. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement, and who was enrolled

in a state group health insurance plan as of the time of

his/her layoff shall be reinstated to the same plan effective

as soon as possible, sUbject to rules and procedures of the

Comptroller's office. The State shall cooperate in ensuring

that, upon enrollment, no employee shall be denied coverage

for a previously covered preexisting condition which occurred

after layoff and prior to reenrollment.

e. Any employee who is reinstated from layoff

pursuant to the terms of this Agreement shall have the option

to purchase vacation time for which he/she received a lump
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sum payment at the time of layoff, in accordance with the

following:

(l) The employee shall be required to make a

written election to purchase vacation, on a form provided by

the state. Such election must be made not later than one

week following the date of reinstatement, and submitted to

the employee's agency personnel office.

(2) The agency shall inform the employee of

the payment amount required. The payment amount required

shall be the gross wages paid less deductions.for retirement

contributions, FICA and income tax withholding. (Adjustments

for these items shall be made by the State.)

(3) Payment due must be made by the employee

to the agency not later than one week following the date of

notification of the amount due.

The State shall cooperate in providing information to the

Labor Department for any employee who purchases vacation and

seeks an adjustment in his/her unemployment compensation.

f. An employee who is offered reinstatement

pursuant to the terms of this Agreement and who declines

shall retain his/her reemployment rights under the applicable

collective bargaining agreement. The State shall not

challenge the receipt of unemployment benefits by an employee

who remains on layoff.
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II. WAGES 1L~ WAGE RELATED SAVINGS

1. Collective Bargaining Increases. Wage increases

and modifications thereof shall be implemented in accordance

with the terms of individual unit agreements attached hereto.

2. Annual Increments, Merit and Eguivalent Increases.

a. Except as may be provided in unit agreements,

in units which do not have 1991-92 contracts, employees will

keep their JUly 1991 and January 1992 annual increments,

merit increases, lump sum payments and/or equivalents~ For

these units, annual increments, lump sum payments and/or

equivalents, shall not be paid for the contract year 1992-93.

b. Except as may be provided in unit agreements,

in units which have 1991-92 contracts, employees will k~ep

their July 1991 annual increments, merit increases, lump sum

payments and/or equivalents. For these units, annual

increments, lump sum payments and/or equivalents, shall not

be paid in January 1992 and July 1993.

c. Units with other than July and January dates

shall forego one annual increment, lump sum payment and/or

equivalent on the applicable dates.

3. Pension Protection. Any employee Who retires from

state service, under the state Employees' Retirement System

("SERS") or the Teachers' Retirement System ("TRS"), during

the period from July 1, 1991 through June 30, 1994, and Who,

for the purposes of pension calculation, utilizes any or all

of the 1991-92 or 1992-93 contract years for the purpose of
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calculating his/her final average earnings, shall be entitled

to include the wage increases which would have been paid had

the provisiuns of paragraph 1 supra and the related unit

agreements not been implemented.

Any employee who would have received an annual

increment in 1992-93 had the provisions of paragraph 2,

supra, not been implemented, and who retires from state

service under the state Employees' Retirement System ("SERS")

or the Teachers' Retirement System ("TRS"), during the_period

from July 1, 1991 through June 30, 1994, and who, for the

purposes of pension calculation, utilizes 1992-93 contract

year earnings· for the purpose of calculating his/her final

average earnings, shall be entitled to include the sum of

five hundred dollars ($500.00) (prorated for part-time

service) in his/her final average earnings.

In order to provide pension protection for employees

covered by the Alternate Retirement Program ("ARP") , if an

employee enrolled exclusively in ARP leaves State service

during the period from July 1, 1991 through June 30, 1994,

and at the time of separation has at least ten (10) years of

actual State service, the State shall make the employer

contribution to ARP on the wage increases which would have

been paid on his/her salary during the 1991-92 and/or 1992-93

contract years, if the provisions of paragraph 1 supra had

not been implemented. Implementation of this provision is

sUbject to the approval of TIAA-CREF.
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Any employee who benefits from this item 3 shall be

required to make the applicable employee contributions on the

amount of imputed wage increases for which he/she is

receiving the benefit. For example, an employee in Tier I of

the SERS shall be required to pay two percent (2%) (five

percent if in Plan A) on the increase in his/her final

average earnings which results from the application of this

section.

4. Furloughs. Credit for furlough days for purposes

of .pension, longevity, leave accruals and other benefits

shall be treated in the same manner as leave under the

Voluntary Leave section of this Agreement.

5. Objective Job Evaluation. Except as may be

provided in unit agreements, the provisions of this section

shall not affect implementation of objective job evaluation

studies according to existing contracts.

III. WORKERS' COMPENSATION

1. There shall be an expansion of the "safety

committee" concept to additional facilities on a trial basis.

2. The parties shall jointly develop fraud avoidance

programs.

IV. LABOR-MANAGEMENT COMMITTEES

1. There will be pilot labor-management committee

projects at three state agencies. The agencies selected for

those pilot projects shall be named by the Governor, after

consultation with representatives of SEBAC, within thirty
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(30) days of legislative ratification of this Agreement.

2. Each labor-management committee shall include

approximately equal numbers of representatives of the

employer and the unions wnich represent employees at the

agency.

3. The discussion topics for these labor-management

committees will be focused on issues of economy and

efficiency of operation.

4. The committees will make recommendations, with

implementation at the discretion of the state. Nothing done

by the committees shall be used as a basis for demanding mid­

term bargaining, nor shall the discussions be used by either

party in.any pending or future proceedings in any forum,

including but not limited to grievance and interest

arbitrations.

V. VOLUNTARY LEAVES AND SCHEDULE MODIFICATIONS

1. Upon request of any employee, or group thereof, and

agreement of the appointing authority, a schedule

modification which reduces the work week or provides enhanced

coverage or efficiency, or a voluntary leave of absence may

be granted. An employee who is granted reduced hours or a

leave of absence shall have his/her pay reduced accordingly.

2. Approval of any such request, except as may already

be provided in unit contract language, shall be at the sole

discretion of the agency, and the grant or denial thereof
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shall not be the sUbject of or the basis for a collateral

attack or grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached or leaves granted hereunder.

4. Unpaid leave or reduced hours shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in writing, prior to final agreement, if any such

schedule modifications would impact the accrual of leave

time, or sundry benefits.

5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of the parties to agree to this

provision as a part of the overall settlement shall be

without prejudice, and shall have no value as precedent.

7. This provision, as well as any leaves and schedule

modifications granted pursuant to this provision, shall

sunset no later than September 1, 1993, unless the

appropriate parties mutually agree to the continuation

thereof.

8. Further provisions pertaining to this program are

detailed in Appendix A.

VI. UNIT AGREEMENTS

The State and the Union have reached tentative

agreements to extend collective bargaining agreements and
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implement wage changes and other means of savings as

specifically set forth in the unit agreement(s) attached

hereto as Appendix B.

VII. GENERAL PROVISIONS

1. Those provisions of this Agreement, if any, which

modify the Pension Agreement between the state and SEBAC or

which affect pension and health insurance issues are sUbject

to ratification by SEBAC.

2. Those provisions of this Agreement which modify

and/or extend individual unit collective bargaining

agreements are sUbject to ratification by each of the

bargaining units in accordance with applicable rules and

procedures. of the .exclusive bargaining representative.

3. Any individual bargaining unit which fails to

ratify this Agreement and/or the related unit agreement shall

not be entitled to the benefits and protections of this

Agreement.

4. This Agreement is sUbject to ratification by the

General Assembly.

5. Except as otherwise provided in this Agreement or

an Appendix, disputes over the application of this provisions

of this Agreement shall be resolved through discussion

between the parties.
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APPENDIX A
VOLUNTARY LEAVE AND SCHEDULE REDUCTION PROGRAM

A. General Provisions

1. upon request of any employee, or group thereof, and

agreement of the appointing authority, a schedule

modification which reduces the work week, or provides

enhanced coverage or efficiency, or a voluntary leave of

absence may be granted. An employee who is granted reduced

hours, or a leave of absence, shall have his/her pay reduced

accordingly.

2. Approval of any such request, except as may already

be provided in unit contract language, shall be at the sole

discretion of the agency and the grant or denial thereof

shall not be the sUbject of, or the basis for, a collateral

attack, or grievance review.

3. The agency shall notify the bargaining agent of any

agreements reached, or leaves granted, hereunder.

4. Unpaid leave, or reduced hours, shall not be granted

wherein the employee would fall below the unit threshold for

health insurance benefits. The employer shall notify the

employee in writing, prior to final agreement, if any such

schedule modifications would impact the accrual .of leave

time, or sundry benefits. Any reduction in hours, or leave

of absence, pursuant to this program shall not affect the

bargaining unit status of the employee participating in the

program.
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5. Voluntary leaves undertaken as a result of these

provisions shall not operate to interrupt the continuous

employment status of the participant.

6. The willingness of other parties to agree to this

provision as a part of the overall settlement shall be

without prejudice and shall have no value as precedent.

7. This Agreement, as well as any leaves and schedule

modifications granted pursuant to this Agreement, shall take

effect as soon as practicable following legislative approval

and shall sunset no later than September 1, 1992, unless the

exclusive bargaining representatives and the State mutually

agree to the continuation thereof. This agreement shall be

construed to have.r~troactive effect if necessary to cover

any leaves granted prior to legislative approval and which

began on or after June 1, 1991.

B. Specific Provisions

1. Plan options

i. Leave of Absence without Pay - duration between

one and twenty-four weeks. Employee shall return to same or

similar position upon expiration of the leave.

ii. Sporadic Days Off - pre-scheduled days off of

less than one week at a time.

iii. Work Schedule Reductions

Examples: (Based on 35 hr. work week)

4 day work week (20% reduction)

4 7 1/2-hr. days/wk. (14.3% reduction)
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4 8-hr. days/wk. (8.6% reduction)

9 days/pay period. (10% reduction)

half-time (e.g. mornings/afternoons) (50%

reduction)

iv. Education Leave - days off without pay to

participate in educational programs with availability of

tuition reimbursement assistance. as provided for in

collective bargaining agreements.

v. other - any other mutually agreeable plan which

reduces state payroll costs. THE &~LOYEE'S UNION

REPRESENTATIVE (IF APPLICABLE) MUST APPROVE ANY REQUESTS

UNDER THIS OPTION.

2.. Modifications to Approved Applications - J;n the

event of a financial emergency, an employee who participates

in the program shall return to his/her regular work schedule

as soon as practicable.

C. Provisions Which May Conflict with Collective Bargaining

Agreements

The parties agree that certain benefits should continue

to accrue to an employee who participates in this program,

notwithstanding contrary provisions which may exist within

their collective bargaining agreement. A statement of those

benefits is set forth herein:

Effect on Benefits·' and Status: An employee whose

application is approved under this program shall be entitled

to benefits as follows:
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1. Health and Life Insurance - During the period of any

leave of absence, or work schedule reduction, approved in

accordance with the agreement, an employee's health and life

insurance shall continue on the same basis as prior to the

leave of schedule modification. In order to continue these

insurance coverages during such leave, the employee shall

contribute that portion of the premiums the employee would

have been required to contribute had the employee remained an

active employee during the leave period.

2. Seniority - An employee shall receive any seniority

"credit for time lost as a result of a reduced work schedule

time or a leave of absence under the agreement. Thus, an

employee participation in this program shall receive full

seniority credit and will not have seniority prorated.

3. vacation and sick Leave Accruals -

i. An employee on a reduced work schedule pursuant

to the agreement shall continue to accrue his/her vacation

and sick leave at the individual's rate of accrual prior to

participation in the program and shall not lose his/her

accrual of vacation and sick leave for any month of such

schedule modification.

ii. An employee who takes a leave of absence

without pay shall continue to accrue sick leave and vacation

for up to two months sUbject to ant"accrual maximums in the

employee's collective bargaining agreement. An employee who

takes a leave of absence for more than two months will cease
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accruing vacation and sick leave after the first two months.

In order to be eligible for payment for these accruals, an

employee must be reinstated from the leave for at least two

months.

4. Holidays - Holiday benefits will be paid in

accordance with the employee's collective bargaining

agreement based upon the leave of absence, except that those

on a reduced work schedule shall receive prorata credit for

any holiday falling on a day on which he/she is not s9heduled

to work as a direct result of this program. In no event

shall the number of hours of holiday credit exceed that

granted to a full-time employee working a.·standard work

schedule.

Examples:

i. Employee on leave of absence for month of July

receives no holiday credit for July 4.

ii. Employee reduces schedule to 4-day work week,

Monday - Thursday, receives full pay for holiday on Thursday,

July 4, (not to exceed the number of hours in a full-time

day) .

iii. Employee reduces schedule to 4-day work week,

with Thursdays off, receives 80% holiday credit (recorded as

earned time) despite the fact that he/she was not scheduled

to work Thursdays.

iv. Employee reduces schedule from 35 to 32

hours/week by increasing the daily hours scheduled from 7 to
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8; the holiday benefit cannot exceed 7 hours, equivalent to

that granted a full-.time employee. Therefore:

a) if scheduled to work Thursday - receives 7

hours holiday pay for July 4 holiday and may supplement with

1 hour accrued vacation or receives 31 hours pay.

b) if scheduled off on Thursdays receives

32/35 holiday credit (recorded as earned time).

NOTE: Some agencies will revert to the standard work
schedule during holiday weeks, in the same manner in
which they currently revert full-time, 4-day work
weeks.

)

5. Workers' compensation - Benefits will continue to be
..

-determined under Statutes.

6. Longevity-- An employee shall be entitled to the

full longevity benefit without regard to the leave of absence

or reduced work schedule. (Payment to an employee on leave

)

under section B.l.i. shall be paid in accordance with

Regulation 5-213-1, if applicable.)

7. Working Test Period - An employee on a promotional

working test period will be required to successfully complete

the equivalent of a full-time working test period.

(Employees on an initial working test period are not eligible

for the program.)

8. Overtime - Payment shall continue in accordance with

the .collective bargaining agreement or regulation (if

applicable). Reduction hours will not be counted as time

worked in determining eligibility for overtime payments.
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9. pensions-

i. A member of Tier I who is granted a leave of

absence without pay under this program will be entitled to

purchase credit for each month of leave at the rate of five

(5) percent of his/her salary at the time leave is granted,

plus interest at five (5) percent per year.

ii. A member to Tier I who is granted a reduction

in work schedule under this program will be entitled to

purchase credit for a period equivalent to the reduction for

each month of the reduction at the rate of five (5) percent

of his/her salary at the time he/she applied for the credit.

iii. Time not worked under this program (under any

option) will not count towards vesting service under Tier.l

unless the employee is at least age sixty (60). For

employees under Tier II the time will count for both vesting

and credited service.

iv. A Tier II member is not required to contribute

in order to receive credit for time not worked under this

program except that hazardous duty members must make

contributions equal to four (4) percent of salary.

10. Miscellaneous Benefits

(a) Where existing collective bargaining

agreement(s) provide specific language on qualification for

or proratinq of compensation items such as stipends and/or

fringe benefits, those contracts shall govern.
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(b) In all other disputes involving contractual or

statutory benefits or stipendS, employees shall be protected

from losses which are not specifically described in this

Agreement or the written voluntary leave agreements with the

Agency that are prepared pursuant to section A.4. of this

Agreement.

(c) In clarification of section II, subsection 1 of

the SEBAC agreement, proration of the five hundred dollar

($500.00) addition to final average earnings shall onlr·occur

for those employees holding part-time positions, not those

with reduced schedules pursuant to the voluntary leave

agreement between the parties ..
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APPENDIX B
UNIT AGREEMENT
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MEMORANDUM OF AGREEMENT

BETWEEN

THE STATE OF CONNECTICUT

AND

NEW ENGLAND HEALTH CARE EMPLOYEES UNION, DISTRICT 1199,
SEIU, AFL-CIO

PROFESSIONAL HEALTH CARE EMPLOYEES (P-1) BARGAINING UNIT

The state of Connecticut (the "state") and the New

England Health Care Employees Union (the "Union") agree as

follows:

1. The collective bargaining agreement between the

state and the Union is hereby extended for one year.

Accordingly, the expiration date of Article 47 shall be

changed from June 30, 1992 to June 30, 1993.

2. The expiration date of the Sunset Clause of Article

6(c) of the contract between the state and the Union is

revised to June 30, 1993.

3. Article 9, section One (a) of the contract is

revised to add the following:

Effective for thirteen (13) full pay periods in
1991-92, and extending through July 10, 1992, the
base annual salary of all employees shall be
decreased by three percent (3%).

Effective May 14, 1993, the base annual salary shall
be increased by four and one-half percent (4.5%) •.

4. Article 9, Section Two of the contract between the

State and the Union is revised to read:
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Annual Increments. Annual increments will not be
paid for the January 1992 and July 1992 increment
dates. Otherwise, employees will continue to be
eligible for and receive annual increments during
the term of this contract in accordance with
existing practice.

5. The first paragraph of Article 32, Section Two of

the contract between the State and the Union is revised to

read:
An employee who is required to use his/her personal
vehicle in the performance of duty shall be
reimbursed at the rate of twenty cents ($.20) per
mile. Effective July 1, 1992, mileage reimbursement
shall be paid at the rate established by the U.S.
General Services Administration. The rate shall be
readjusted within thirty (30) days of any
readjustment by the U.S. General Services
Administration.

6. In all other respects, the provisions of the

existing contract remain in effect. Economic provisions,

such as but not limited to tuitiqn funds, conference funds,

night shift differential and weekend differential shall

continue for 1992-93 at the same rates as established for the

1991-92 contract year.

7. All bargaining unit employees shall be assigned two

(2) furlough days in 1991-92. Employees who cannot be

assigned furlough days due to staffing requirements shall

forego two (2) days of holiday pay. It is the intention of

this provision that each bargaining unit employee forego two

days' wages in contract year 1991-92 without any cost for

replacement to the State.
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8. This Agreement is sUbject to approval by the General

Assembly.

NEW ENGLAND HEALTH CARE
EMPLOYEES UNION

STATE OF CONNECTICUT

Date

)

Date
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MEMORANDUM OF AGREEMENT

BETWEEN

THE STATE OF CONNECTICUT

NEW ENGLAND HEALTH CARE EMPLOYEES UNION, DISTRICT 1199,
SEIU, AFL-CIO

PARAPROFESSIONAL HEALTH CARE EMPLO¥EES (NP-6) BARGAINING UNIT

The state of Connecticut (the "state") and the New

England Health Care Employees Union (the "Union") agree as

follows:

1. The collective bargaining agreement between the

state and the Union is hereby extended for one year.

Accordingly, the expiration date of Article 47 shall be

changed from June 30, 1992 to June 30, 1993.

2. The expiration date of the Sunset Clause of Article

6(c) of the contract between the state and the Union is

revised to June 30, 1993.

3. Article 9, Section One (a) of the contract is

revised to add the following:

Effective for thirteen (13) full pay periods in
1991-92, and extending through July 10, 1992, the
base annual salary of all employees shall be
decreased by three percent (3%).

Effective May 14, 1993, the base annual salary shall
be increased by four and one-half percent (4.5%).

4. Article 9, section One (b) of the contract between

the State and the Union is deleted and the following

substituted in lieu thereof:

-25-



Notwithstanding (a) above, new hires in the
classifications listed below shall be paid at the
step One rate in the appropriate Salary Grade less
the general wage increase of the contract year in
which they were hired. Upon receiving an annual
increment, such new employees shall advance to the
regular step Two of the salary schedule. An
employee in this status who is denied an annual
increment shall be placed on the regular Step One of
the salary schedule:

Mental Health Worker Trainee
Mental Health Worker
Mental Retardation Worker I
Children Services Assistant
Children Services Worker

The provisions of this subsection notwithstanding,
an employee in this status who would otherwise have
received an annual increment in 1992 but does not
receive an increment because this Agreement, shall
be placed on Step One of the salary schedule on the
date when he/she otherwise would have moved to Step
Two.

5. Article 9, Section Two of the contract between the

state and the Union is revised to read:

Annual Increments. Annual increments will not be
paid for the January 1992 and July 1992 increment
dates. Otherwise, employees will continue to be
eligible for and receive annual increments during
the term of this contract in accordance with
existing practice.

6. The first paragraph of Article 32, Section Two of

the contract between the State and the Union is revised to

read:
An employee who is required to use his/her personal
vehicle in the performance of duty shall be
reimbursed at the rate of twenty cents ($.20) per
mile. Effective July 1, 1992, mileage reimbursement
shall be paid at the rate established by the U.S.
General Services Administration. The rate shall be
readjusted within thirty (30) days of any
readjustment by the U.S. General services
Administration.
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7. In all other respects, the provisions of the

existing contract remain in effect. Economic provisions,

such as but not limited to tuition funds, conference funds,

night shift differential and weekend differential shall

continue in 1992-93 at the same rates as established for the

1991-92 contract year.

8. All bargaining unit employees shall be assigned two

(2) furlough days in 1991-92. Employees who cannot be

assigned furlough days due to staffing requirements shall

forego two (2) days of holiday pay. It is the intention of

this provision that each bargaining unit employee forego two

days' wages in contract year 1991-92 without any cost for

replacement to the state.

9. This Agreement is subject to approval by the General

Assembly.

NEW ENGLAND HEALTH CARE
EMPLOYEES UNION

STATE OF CONNECTICUT

DateDate
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Memorandum of Agreement
(Contract Reopener & Extension)

NP-6 Health Care Non Professional
Estimated Budget Requirement'

General Fund

Fiscal Year Fiscal Year Fiscal Year
Contract Item 1991-92 1992-93 1993-94

S S S
1991-92 CONTRACT YEAR (REOPENER)
1. 3% Wage Decrease (2,147)00) (165200)

from 12/13/91 to 6/26/92
2. No January 1992 Annual (l.721.300) (3,729,600) (3,729,60])

Increments Paid
3.2 Furlough Days - All Employees (1,070200)

---------- --------- -------

TOTAL CONTRACT SAVINGS 1991-92 (4,939200) (3,894,800) (3,729,600)

1992-93 CONTRACT YEAR (EXTENSION)
Anticipated Budget Requirement 8,056,800 10,670,100

)
Negotiated Contract
1.4.5% Wage Increase Eft. 5/14/93 SOl ,500 6,611.000
2. January 1993 Annual Increments l.721,300 3,729,600

(No July 1.992 A.1.'s)
3. Mileage Increase to GSA Rate Minimal Minimal

------------- ---------

TOTAL CONTRACT ITEMS 1992-93 2222,800 10,340,600

TOTAL CONTRACT SAVINGS 1992-93 (5,834,000) (329,500)

TOTAL CONTRACT SAVINGS 1991-93 (4,939200) (9,728,800) (4,059,100)

• The requirement includes the impact on wages of full-time positions.
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Memorandum of Agreement
(Contract Reopener & Extension)

P- I Health Care Professional
Estimated Budget Requirement"

General & Transportation Fund

Contract Item

1991-92 CONTRACT YEAR (REOPENER)
I. 3% Wage Decrease

from 12/13/91 to 6/26/92
2. No January 1992 Annual

Increments Paid
3. 2 Furlough Days-Ali Employees

TOTAL CONTRACT SAVINGS 1991-92

$

Fiscal Year
1991-92

(1.617200)

0.060.800)

(806,000)

(3,484.000)

Fiscal Year
1992-93

$

(124,400)

(2298.300)

. (2,422,700)

$

Fiscal Year
1993-94

(2298.300)

(2298.300)

1992-93 CONTRACT YEAR (EXTENSION)
Anticip9ted BUdget Requirement· 5.86l.loo 7.542.800

) Negotiated Contract
1. 4.5% Wage Increase Effect. 5/14/93 376.900 4.942,700
2. January 1993 Annual Increments 1.060.800 2298.300

(No July 1992 A.1.·s Paid)
3. Mileage Increase to GSA Rate Minimal Minimal

------------------- -- ----------------

TOTAL CONTRACT ITEMS 1992-93 1,437.700 7241.000

TOTAL CONTRACT SAVINGS 1992-93 (4,423,400) (301.800)

TOTAL CONTRACT SAVINGS 1991-93 ($3,484.000) ($6.846.100) ($2.600.100)

FUND SUMMARY
General Fund
Special Transportation Fund

(3,482.600)
0,400)

(6.843,400)
(2,700)

(2.599.100)
(1.000)

• The requirement includes the impact on wages of full-time positions.
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Contract Article

Article 32, Section 2

SUPERSEDENCE APPENDIX

statute or Regulation
Amended

state Travel Regulation


