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Services 

 

Collective Bargaining Agreement (CBA) Wage Increases 

This communication is to notify you as an Employer of Record that the new Collective Bargaining 
Agreement (CBA) has been approved by the legislature.  
 
The CBA is an agreement between the Personnel Care Attendant Workforce Council, who represents 
consumer employers, and the New England Health Care Employees Union, District 1199, SEIU who 
represents your employees, (Direct Support Professionals (DSPs)/ Personal Care Attendants (PCAs)).  
The previous CBA expired on June 30, 2021 and negotiations have concluded for the current contract 
period of 7/1/21-6/30/23.  
 
The recently signed CBA includes many new benefits for the DSPs/PCAs that you employ under 
DDS/DSS self-directed Medicaid programs. This new CBA is giving your employees a raise. It is 
important to note that (like in previous CBAs) the funds will not come out of your current allocation so 
services will not be impacted. This CBA is increasing the minimum rate of pay for the work that your 
employees do. Employees who currently earn less than the new minimum hourly wage will have their 
hourly rates of pay increased over the next 8 months, as detailed below. Employees who already make 
the minimum or higher will receive two general wage increases of 2% each. Wage increases for 
employees who work per diem are subject to final Center for Medicaid and Medicare Services (CMS) 
approval.  
 
Effective Sunday, May 8th, 2022, the minimum rate of pay and general wage increases will go into 
effect for all hourly workers. The Fiscal Intermediaries have received instruction from both DDS and 
DSS to begin calculating these new minimum rates for each employee. See below for the new minimum 
wage and general wage increase amounts and the dates that these go into effect. All new employees hired 
on or after May 8th, 2022 will be subject to the new minimum wage rates. 
 

1. Minimum Wage increases   
• Individual Home Supports/Personal Support/Individual Day Support  

1. Effective 5/8/2022 $17.25  
2.   Effective 7/1/2022 $17.75  
3. Effective 1/1/2023 $18.25 

• Hourly Respite and Adult Companion minimum rate increases: 
1. Effective 5/8/2022 $16.30  
2. Effective 7/1/2022 $16.72  
3. Effective 1/1/2023 $17.25 

• Sleep Assignment: Increases will follow the CT Minimum wage schedule (no increases 
through the CBA) 

1. Effective 7/1/2022 $14.00   
2. Effective 6/1/2023 $15.00  
 During periods where the consumer-employer is sleeping, the PCA shall be 

paid a “sleeper” rate that is equal to the State minimum wage. Consistent 
with current practice, during periods when the consumer-employer is awake 
and requires care, the PCA shall be paid at the rates and in accordance with 
the terms set forth in the Collective Bargaining Agreement. 
 



 
 

 
 

2. General Wage increases (GWI)  
• Hourly workers 

1. Effective 5/8/2022 2% for all hourly wage workers currently earning the 
minimum rate or more than the minimum 

2. Effective 7/1/2022 2% for all hourly wage workers currently earning the 
minimum rate or more than the minimum.  

3. PCAs on “sleeping assignments” shall not receive the GWI. 
• Per Diem (Daily Rates) 

o Effective upon CMS approval 4%. 
o Effective 7/1/2022 & pending CMS approval 4%  

 
 
Other benefits approved through the new CBA such as: Per Diem General Wage Increases, Lump 
Sum Payments, Paid Time Off and Health Care Premium Assistance do require Center for Medicare 
and Medicaid Service (CMS) approval before those can be provided. You will receive more 
information about these wonderful benefits once approved by CMS and a start date has been 
determined. 
 

        See below for a summary of the new benefits that have been included in the new CBA. 
 

 
 
 
 



 


