




















































experience, Step 4 for two years of experience and Step 5 for three years of 
experience. 

3. In following these standards there will be no need to meet and discuss the offering
of a hiring rate prior to hiring a candidate. The employing Agency shall, however, 
notify the Union in writing of the employment of any physician or psychiatrist hired 
by operation of this Agreement and the applicable hiring rate. 

4. This Agreement is in accordance with Article 9 Section 22 of the StateIDistrict 1199
Contract, and shall become effective upon full execution of the parties. Nothing in 
this Agreement precludes the parties from entering into discussions regarding other 
recruitment and retention issues pursuant to Article 9 Section 22 of the Contract. 

NEW STIPULATED AGREEMENT Agreement on the Classification of Dentist 

Effective 7/1/2022, the classification of Dentist shall move from DX05-DX07.  
Incumbents shall be slotted into the new pay plan in accordance with the State’s 
guidelines on Determining a Salary Upon a Change in Job Class.

NEW STIPULATED AGREEMENT UCONN Per Diem Nurse's Aide Pilot Program 

Implem,;mted a pilot program at UCONN for incumbents in a Nurse's Aide Per Diem job 
classification 

NEW STIPULATED AGREEMENT DMHAS Physician Mandatory Overtime 

1. This agreement is specific to the Department of Mental Health and Addiction
Services (DMHAS) and New England Health Care Employees (SEIU) District 1199
(Union) employees assigned to DMHAS.

2. The parties agree that Article 13, Section 13 "Mandatory Overtime" applies to
physicians who are "mandated" to work over night on site/on call duty.

3. This agreement codifies the compensation practice currently in place within
DMHAS.

4. Nothing is this agreement shall be applociable to another agency or other group of
employees within the Union or DMHAS.

5. This agreement does not entitle employees to any back pay for hours previously
worked.

NEW LETTER Float Pool 

The parties agree to meet following ratification to discuss a pilot program which may allow the 
State to hire some specific 1199 direct care titles in a float pool. 

NEW LETTER Clinical Social Worker Licensure Candidate 

NP-6 & P-1 Collective Bargaining Agreement 
Summary of Changes 

Page 27 




