








































• The intent of this approach is to keep the hook in place, then add 2 steps as a retention

incentive.

By virtue of the creation of this new pay plan, employees who are in either Step 1 or Step 2 of 

the pay plan in effect prior to July 1, 2022 will move to Step 1 of the new pay plan (Step 3 of the 

current pay plan) as of July 1, 2022. These employees will continue to be eligible for the next 

annual increment when that becomes payable. 

New MOU Hiring Rates for Transportation Engineer 3, Transportation Supervising 
Engineer, and Transportation Principal Engineer 

This is a new MOU, by which an agency may extend specific hiring rates to candidates who have 

specific years of experience and training beyond the minimum qualifications. Effective through 

6/30/2025. The MOU is as follows: 

MEMORANDUM OF UNDERSTANDING 
Hiring Rates for Transportation Engineer 3, Transportation Supervising Engineer, and 

Transportation Principal Engineer 
Effective Through June 30, 2025 

The State of Connecticut (hereinafter referred to as the "State"), the Connecticut State 
Employees Association, SEIU Local 2001, Engineering, Scientific and Technical (hereinafter 
referred to as "P-4 or the Union") hereby agree as follows: 

1. The parties acknowledge that market conditions can impact the ability to recruit for
vacancies in state agencies.

2. In an effort to respond to market conditions the parties agree to limited hiring rate
flexibility for outside hires in the following job classifications3

:

Transportation Engineer 3 
Transportation Supervising Engineer 
Transportation Principal Engineer 

3. Candidates with 3-5 years of engineering experience beyond the minimum 
qualifications for the job class may be hired at Step 2 at time of hire.

4. Candidates with 5 or more years engineering beyond the minimum qualifications for 
the job class may be hired at Step 3 at time of hire.

5. Candidates with relevant specialized experience or certifications may be offered an 
additional step at time of hire.

6. In following the above guidelines agencies will not be required to seek permission 
to offer a hiring rate to an outside candidate.

3 Candidates must meet requirements of minimum qualifications and special qualifications as stated in the job spec to
qualify for hiring rate specified above. This MOU does not override the qualifications specified in each job spec. 
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