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August 28, 2023 
 

PERSONAL & CONFIDENTIAL 
 
Mr. David Taylor 
Acting Director of Finance 
City of West Haven 
355 Main Street 
West Haven, CT  06516 
 
Re: City of West Haven Police Pension Plan 
 Retirement Plan Analysis for Police Employees  
 
Dear David: 
 
At the City’s request, we have analyzed the impact of the proposed changes to the Police pension 
plan as outlined in the Tentative Agreement between the City of West Haven and the West Haven 
Police, Local #895, UPSEU-C.O.P.S.  The attached exhibit shows the results of our analysis.   
 
The baseline results in the attached exhibit reflect the changes adopted by the City that were 
effective July 1, 2022.  The details of those changes are outlined below. 
 
All active employees received an increase in base compensation equal to $10,000, plus an 
additional 2.5% of compensation.  Because Cost of Living Adjustments (COLAs) for retirees are 
directly tied to salary increases for current employees, this change also impacted the benefits 
currently being paid to members in pay status. 
 
The resulting COLAs for members in pay status were as follows: 
 

 Members in pay status hired prior to July 1, 1993 received a COLA equal to 50% of the 
dollar amount of annual compensation increase granted to active employees holding a rank 
equivalent to the rank held by the retired member. Since rank information was not readily 
available at the time of this analysis we assumed that the COLA would equal 50% of the 
average dollar amount of annual compensation increase for all active employees. The 
average dollar increase for all active employees was approximately $12,200, resulting in a 
COLA of approximately $6,100 for each member in this group.  All future COLAs 
remained unchanged. 

 
 Members in pay status hired on or after July 1, 1993 receive a COLA equal to 50% of the 

percentage compensation increase granted to active employees.  Therefore, the COLA was 
equal to 50% of 2.50%, or 1.25%. All future COLAs remained unchanged. 
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In addition, the City elected to reset the amortization period to 15 years and lower the interest rate 
assumption to 6.90% as of July 1, 2022.  Our projections reflect actual asset performance through 
July 1, 2022.  If the attached exhibit is distributed, please include a copy of this cover letter 
in its entirety. 
 
The results included herein were developed using models intended for valuations that use standard 
actuarial techniques as well as a model to develop long term funding projections.  We have 
reviewed the models, including their inputs, calculations, and outputs for consistency, 
reasonableness, and appropriateness to the intended purpose and in compliance with generally 
accepted actuarial practice and relevant actuarial standards of practice.  The models, including all 
input, calculations, and output may not be appropriate for any other purpose.  
 
We have not explored any legal issues with respect to the proposed plan changes.  We are not 
attorneys and cannot give legal advice on such issues. The consultants who worked on this 
assignment are pension actuaries. Milliman's advice is not intended to be a substitute for qualified 
legal or accounting counsel.    
 
Except as noted above, our calculations are based on the actuarial methods and assumptions we 
used for our July 1, 2020 valuation and assume the plan changes were made effective on that date.  
In addition, our calculations are based on the census data that we used in our July 1, 2020 actuarial 
valuation except we have reflected the $10,000 increase in base compensation plus an additional 
2.5% of compensation and resulting Cost of Living Adjustments granted to retirees as of July 1, 
2022.  The actual cost will depend on the final form of the plan changes, the effective date, and 
the eligible members at that time.   
 
The long range forecasts assume that the City will pay the Actuarially Determined Contribution 
each year, the assets will return 6.90% on a market value basis each year, and there are no future 
changes in the plan provisions, actuarial methods, or assumptions.  Terminating and retiring active 
members are assumed to be replaced by new hires with the same age / pay / gender characteristics 
as those hired in the past few years.   
 
The proposed plan change materially impacts the analysis of risks faced by the plan that was 
presented in our most recent actuarial valuation report. By allowing newer hires to enter the plan, 
the ratio of market value of assets to payroll will decrease and reduce the maturity risk of the plan. 
The other risks that were identified in our most recent actuarial valuation report are not materially 
impacted by this proposed change. 
 
It is certain that actual experience will not conform exactly to the assumptions used in this analysis.  
To the extent future experience deviates from those assumptions, the results of this analysis could 
vary from the results presented here.  Actual results at each point in time will yield different values, 
reflecting the actual experience of the plan membership and assets. 
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We performed a limited review of the data used directly in our analysis for reasonableness and 
consistency and have not found material defects in the data.  If there are material defects in the 
data, it is possible that they would be uncovered by a detailed, systematic review and comparison 
of the data to search for data values that are questionable or for relationships that are materially 
inconsistent.  Such a review was beyond the scope of our assignment.  If the underlying data or 
information is inaccurate or incomplete, the results of our analysis may likewise be inaccurate or 
incomplete and our calculations may need to be revised. 
 
Milliman’s work is prepared solely for the internal business use of the City of West Haven. To the 
extent that Milliman’s work is not subject to disclosure under applicable public records laws, 
Milliman’s work may not be provided to third parties without Milliman's prior written consent. 
Milliman does not intend to benefit or create a legal duty to any third party recipient of its work 
product, and Milliman may include a legend on its reports so stating.  Milliman’s consent to release 
its work product to any third party may be conditioned on the third party signing a Release, subject 
to the following exceptions: (a) the City may provide a copy of Milliman’s work, in its entirety, to 
the City’s professional service advisors who are subject to a duty of confidentiality and who agree 
to not use Milliman’s work for any purpose other than to benefit the City; and  (b) the City may 
provide a copy of Milliman’s work, in its entirety, to other governmental entities, as required by 
law.  No third party recipient of Milliman’s work product should rely upon Milliman’s work 
product. Such recipients should engage qualified professionals for advice appropriate to their own 
specific needs. 
 
I am a member of the American Academy of Actuaries and meet the Qualification Standards of 
the American Academy of Actuaries to render the actuarial opinion contained herein. 
 
Please let me know if you have any questions. 
 
Sincerely, 
 
 
 
Jennifer M. Castelhano, FSA 
Consulting Actuary 
 
DP 47 WHV2023SummaryofChanges082823 



Proposed Change 1

Employee contributions to DB plan 9.00%

Normal retirement eligibility age 55 with 25 years; max 65

Benefit multiplier 2.00%

Salary averaging period 1 year

Normal form of annuity single life annuity

COLA none

Proposed Change 2

       Participants with 25 years of service may elect to be in the DROP for up to 60 months.

       Participants with 26 – 29 years of service can elect a DROP period up to 36 months.

       Participants with 30 years of service can elect a DROP period of up to 12 months.

Percentage of accrued benefit credited to DROP account annually 100%

Interest credit on DROP account 0%

Employee contribution rate during DROP period 0%

Proposed Change 3

Proposed Change 4

Fiscal Year 2024-25 2025-26 2026-27 2027-28 2028-29

Baseline Actuarially Determined Contribution $4,771,000 $5,418,000 $5,857,000 $6,749,000 $6,937,000

Cost/(savings) to City - Change 1 16,000 34,000 56,000 71,000 96,000

Cost/(savings) to City - Change 2* 0 0 0 0 0

Cost/(savings) to City - Change 3 0 119,000 152,000 329,000 390,000

Cost/(savings) to City - Change 4 (24,000) (24,000) (24,000) (22,000) (21,000)

Actuarially Determined Contribution after changes 4,763,000 5,547,000 6,041,000 7,127,000 7,402,000

Total Cost/(Savings) to City (8,000) 129,000 184,000 378,000 465,000

This exhibit should only be distributed with a copy of the accompanying letter dated 08/28/2023 in its entirety. 8/28/2023

City of West Haven Police Pension Plan
Cost Impact of Proposed Pension Plan Changes

Based on July 1, 2020 Valuation

The results above reflect the changes outlined in Scenario 1 of our analysis dated May 31, 2022 with the amortization period reset to 15 years as of July
1, 2022. In addition, we have updated our analysis to reflect an interest rate of 6.90% for all scenarios. The City granted all active employees a $10,000
increase in base compensation plus an additional 2.5% of compensation and granted retirees Cost of Living Adjustments as they are directly tied to
salary increases for active employees. The City adopted these changes effective July 1, 2022.

Employees hired after 11/1/2009 will enter the DB plan with the following provisions and have the option
to purchase service back to date of hire by contributing 8.0% of their base salary for each year of service
purchased. For purposes of this analysis, we have assumed that all employees will purchase all service
back to date of hire.

All other DB plan provisions are the same as those for employees hired prior to 11/1/2009. Purchased
service is included for purposes of benefit eligibility, benefit accrual, and vesting.

Eligible employees hired prior to 11/1/09, shall be entitled to a Deferred Retirement Option Plan (DROP)
as described below

Participants must have 25 years of continuous service and be eligible for normal retirement under the
Police Defined Benefit Plan.  

Officers hired prior to November 1, 2009 will increase their pension contribuitons from 9.0% to 9.5% of
base pay.

This projection is based on the results of the July 1, 2020 actuarial valuation and assumes that there are no future changes in the actuarial methods or
assumptions or in the plan provisions unless otherwise noted above. Our projections reflect actual asset performance through July 1, 2022. Actual
results at each point in time will yield different values, reflecting the actual experience of the plan membership and assets. Terminating and retiring
active members are assumed to be replaced by new hires with the same age / pay / gender characteristics as those hired in the past few years. For
purposes of this analysis, the amortization period declines to 1 year to illustrate the progress of the plan towards becoming fully funded; in actual
practice the amortization period will not be less than 10 year to shield the City from contribution volatility.

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by
their own actuary or other qualified professional when reviewing the Milliman work product.

* The actual cost of the DROP plan cannot be determined until the utilization of the DROP is known. However, the DROP was
designed to be cost neutral to the City on average.

Employees hired prior to November 1, 2009 shall receive a 5% increase in their pension calculation from
60% to 65% upon completion of 25 years of service.



Summary of Cost Impact of Pension Plan Agreement with the Police Department

General Topic Change FY 23-24 FY 24-25 FY 25-26 FY 26-27 FY 27-28

Wages General Wage Increases % NA NA NA NA NA

Cost of General Wage Increase in $ -$                    -$                  -$                 -$                  -$                 

Cost of Step Yearly Increment Changes in $ (Yr 1 budget at top step) -$                    -$                  -$                 -$                  -$                 

Healthcare NA NA NA NA NA

Pension - provided by 

Actuary, see note and 

Actuarial report

Employees hired after 11/1/2009 will enter the DB plan with the following 

provisions and have the option to purchase service back to date of hire by 

contributing 8.0% of their base salary for each year of service purchased. 

For purposes of this analysis, we have assumed that all employees will 

purchase all service back to date of hire.                 16,000                34,000               56,000                71,000               96,000 

Eligible employees hired prior to 11/1/09, shall be entitled to a Deferred 

Retirement Option Plan (DROP)                          -                          -                         -                          -                         -   

Employees hired prior to November 1, 2009 shall receive a 5% increase in 

their pension calculation from 60% to 65% upon completion of 25 years of 

service.                          -               119,000             152,000             329,000             390,000 

Officers hired prior to November 1, 2009 will increase their pension 

contribuitons from 9.0% to 9.5% of base pay.               (24,000)              (24,000)             (24,000)              (22,000)             (21,000)

Net Annual Cost (Savings) Impact on ADC for 5-year plan (8,000)$              129,000$          184,000$         378,000$          465,000$         

Sick Leave
Current provisions:   ____

New provisions:  ____

Cost/(Savings) NA NA NA NA NA

Vacation Leave
Current provisions:   ____

New provisions:  ____

Cost/(Savings) NA NA NA NA NA

Decreased Turnover
Cost Avoidance of recruitment and training due to officer resignations. (240,000)$          (240,000)$        (240,000)$        (240,000)$        (240,000)$        

Total Savings anticipated (240,000)$          (240,000)$        (240,000)$       (240,000)$        (240,000)$       

Net Expected Cost (Savings) Impact on 5-Year Plan (248,000)$          (111,000)$        (56,000)$          138,000$          225,000$         

Notes:

The net result is cost-neutral over this horizon.  

Fiscal Impact 

Other Measures

Actuarial impact provided by Milliman.  These numbers require context.  Please refer to analysis and cover letter provided by Milliman for important details and notes regarding their 

calculations.

The City of West Haven has experienced turnover of 4 - 5 officers per year for the last 8 years with the reason of "no pension plan" given by the officer.  Although this is a cost of $540K 

annually, this presentation conervatively considers reducing that number by 2 officers per year.
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PREAMBLE 

 

 

 This plan contains provisions which have previously been governed by the West 

Haven City Charter (1980), an ordinance of the City of West Haven on Police Disability 

Benefits, and the Collective Bargaining Agreements between the City of West Haven and 

West Haven Police, Local #895 of Connecticut Council of Police Unions #15, AFSCME, 

AFL-CIO.  Pursuant to negotiations between the City and Local #895 and a resolution of 

the City Council, the Police Relief Fund is being amended and restated in its entirety, and 

is being renamed The City of West Haven Police Department Pension Plan (the "Plan").  

This Plan does not modify the benefits, rights or obligations of Participants who 

commenced receiving benefits under the Police Relief Fund prior to its adoption, and such 

benefits, rights and obligations shall be determined exclusively under the plan in effect 

prior thereto.   
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ARTICLE 1 

DEFINITIONS 

 

 

 Section 1.01 Accrued Benefit.  A Participant's Accrued Benefit, at any given point in 

time, shall be as set forth in Section 5.01. 

 

 Section 1.02 Bargaining Agreement.  The Bargaining Agreement in effect from time 

to time between West Haven Police Local #895 and the City. 

 

 Section 1.03 Beneficiary.  Any person or persons designated by the Participant, or 

otherwise entitled, to receive any benefit hereunder not received by the Participant or the 

Participant's Surviving Spouse. 

 

 Section 1.04 Board.  The City of West Haven Board of Police Commissioners. 

 

 Section 1.05 City.  The City of West Haven. 

 

 Section 1.06 Compensation.  The Participant's base salary rate, excluding all 

additional payments such as extra duty, overtime, longevity or shift premiums.  

 

 Section 1.07 Domestic Relations Order.  Any judgment, decree or order (including 

approval of a property settlement agreement) which relates to the provision of child support, 

alimony payments, or marital property rights to a spouse, former spouse, child, or other 

dependent of a Participant and is made pursuant to a State domestic relations law. 
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 Section 1.08 Effective Date.  January 1, 2009 July 1, 2023 – December 31, 20162028. 

 

 Section 1.09 Employee.  Any regular, full-time, permanent, investigatory and 

uniformed member of the City of West Haven Police Department who is duly sworn and vested 

with police powers. hired before November 1, 2009.   

 

 Section 1.10 Employee Contributions.  Contributions described in Section 3.03(a) and 

(b). 

 

 Section 1.11 Final Salary.  The Participant's annual Compensation on the final day of 

the Participant's employment.  

 

 Section 1.12 Final Adjusted Salary.  For a Participant employed prior to January 1, 

1999, who has completed twenty-five (25) or more Years of Service, the Participant's Final 

Adjusted Salary shall be the annual Compensation of an Employee holding the next higher rank 

to that held by the Participant prior to retirement.  A Participant holding the rank of Chief prior 

to retirement shall not be entitled to a Final Adjusted Salary regardless of the Participant's Years 

of Service.  For any Participant who commences employment on or after January 1, 1999, there 

shall be no Final Adjusted Salary and the Participant's benefits shall be determined by reference 

to Final Salary only.   

 

 Section 1.13 Fund.  The funds held by the Funding Agent derived from contributions 

made pursuant to the Plan, any property into which the same or any part thereof may be 

converted, and any increment thereto or income thereon. 
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 Section 1.14 Funding Agent.  The City Finance Director or any other trustee, 

insurance company or other person, or any combination of the foregoing, which is maintaining 

custody of the funds which derive from contributions made pursuant to the Plan and from which 

benefits shall be paid, or any successor to such person.   

 

 Section 1.15 Funding Agreement.  The agreement of trust and/or group annuity 

contract pursuant to which the Funding Agent maintains custody of the Fund. 

 

 Section 1.16 Leave of Absence.  Any one of the following: 

(a) paid leave granted by the City; 

(b) leave for jury duty; 

(c) service in the Armed Forces of the United States under circumstances which 

entitle the Participant to reemployment upon completion of military service 

under the provisions of the Uniformed Services Employment and Reemployment 

Rights Act of 1994, so long as reemployment occurs within ninety (90) days 

following the completion of said military service (except if the period is 

extended due to a disability incurred in the course of such service); 

(d) leave pursuant to the Family and Medical Leave Act. 

 

 Section 1.17 Local #895.  West Haven Police Local #895 of Connecticut Council of 

Police Unions #15, AFSCME, AFL-CIO. 

 

 Section 1.18 Participant.  An Active Participant is an Employee participating in the 

Plan pursuant to Article 2 hereof.  A Retired Participant is a former Employee who has retired 

and is receiving benefits pursuant to the Plan. 
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 Section 1.19 Plan.  The City of West Haven Police Department Pension Plan as set 

forth herein and as hereafter amended. 

 

 Section 1.20 Plan Administrator.  The Plan Administrator shall be the Trustees of the 

Plan as defined in Section 1.24. 

 

 Section 1.21 Plan Year.  The twelve-month period commencing July 1 and ending 

June 30. 

 

 Section 1.22 Prior Plan.  The City of West Haven Police Relief Fund, as set forth in 

the City Charter, various Collective Bargaining Agreements existing from time to time, the 

Manual of the Department of Police Service (the “Blue Book”) and past practice prior to the 

Effective Date. 

 

 Section 1.23 Spouse or Surviving Spouse.  The Spouse or Surviving Spouse of the 

Participant at the time of the Participant's retirement, provided that a former spouse will be 

treated as the Spouse or Surviving Spouse to the extent provided under a Domestic Relations 

Order. 

 Section 1.24 Trustees.  The Commissioners of the Board and the President of Local 

#895 or his designee, which designee shall be a member of the Executive Board of Local #895. 

 

 Section 1.25 Year of Service.  An annual period during which a Participant performs 

active service with the City.  The first such annual period shall begin on the date on which a 

Participant commences employment with the City, and subsequent annual periods shall begin on 

each anniversary thereof.  Credit will be given for partial Years of Service, expressed in months 
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and rounded to the nearest completed whole month.  Time spent on a disability retirement shall 

not be included for purposes of calculating Years of Service.  Time spent on Leave of Absence 

shall be included for purposes of calculating Years of Service. 

 

 Section 1.26 Other Definitions.  The following words and phrases, when capitalized, 

shall have the meaning described elsewhere in the Plan unless a different meaning is plainly 

implied by the context: 

        Section 

  Death Benefit     9.01 

  Retirement Benefit    5.02 

  Retirement Date    4.01 

 

 Normal Retirement Date   4.02 

 

 Late Retirement Date    4.03 

 

 Disability Retirement Date   4.04 

  Permanent and Total Disability   6.01 

  Service Connected Disability   6.01 

  Service Connected Death Benefit  9.02 

  Terminated Vested Participant  8.01 
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ARTICLE 2 

ELIGIBILITY 

 

 

 Section 2.01 Eligibility to Participate.  Each Employee who was a Participant in the 

Prior Plan shall continue as a Participant.  Any other Employee shall become a Participant on the 

date that the Employee commences employment. Regular, full-time, permanent, investigatory 

and uniformed members hired after November 1, 2009 shall not be eligible to participate in the 

City of West Haven Police Department Pension Plan and shall participate in the City of West 

Haven Pension Plan (defined contribution 401(k) plan).   

 

 Section 2.02 Termination of Participation.  A person shall cease to be an Active 

Participant upon ceasing to be an Employee. 

 

 Section 2.03 Reemployment.  If an individual leaves the service of the West Haven 

Police Department and is later reemployed, said individual shall become a Participant in the Plan 

effective as of the date of reemployment. 
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ARTICLE 3 

FUNDING POLICY AND CONTRIBUTIONS 

 

 

 Section 3.01 The Fund.  The City shall maintain a fund pursuant to one or more 

Funding Agreements with one or more Funding Agents for the purpose of receiving, 

administering, investing and reinvesting contributions made hereunder, and the proceeds thereof, 

and for the purpose of providing for the payment of the benefits provided under the Plan.  

 

 Section 3.02 Contributions by the City.  The City shall contribute to the cost of the Plan 

by making periodic contributions to the Funding Agent taking into consideration actuarial 

calculations.  An actuarial valuation of the Plan shall be conducted at least once in every five (5) 

years as required by Conn. Gen. Stat. § 7-450a.   

 

 Section 3.03 Employee Contributions. 

 (a) Prior to January 1, 1999, each Participant shall contribute to the Plan the annual 

amount of seven percent (7%) of Compensation for the Plan Year. 

 (b) On and after January 1, 1999, each Participant shall contribute to the Plan the 

annual amount of seven and one-half percent (7.5%) of Compensation for the 

Plan Year. 

 (c) Effective July 1, 2010, each Participant shall contribute to the Plan the annual 

amount of eight percent (8%) of Compensation for the Plan Year. 

 (d) Effective July 1, 2012, each Participant shall contribute to the Plan the annual 

amount of eight and one-half percent (8.5%) of Compensation for the Plan Year. 

 (e)  Effective July 1, 2014, each Participant shall contribute to the Plan the annual 

amount of nine percent (9%) of Compensation for the Plan Year. 
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 (f)  Effective July 1, 2016, each Participant shall contribute to the Plan the annual 

amount of nine and one-half percent (9.5%) of Compensation for the Plan Year.   

 (g) Effective on ratification, Participants hired prior to November 1, 2009, shall 

contribute to the Plan the annual amount of ten percent (10%) of Compensation 

for the Plan Year. 

 (h) Effective on ratification, Participants hired on or after November 1, 2009, shall 

contribute to the Plan the annual amount of nine percent (9%) of Compensation 

for the Plan Year.  

 

 Section 3.04 Liability for Pensions.  Except as may be provided by law, the City shall 

not be liable to pay any pension except such pension as shall be payable in accordance with the 

terms of the Plan. 

 

 Section 3.05 Expenses of Administration.  All expenses of the administration of the 

Plan, as well as the expenses of administration of the Fund, shall be paid from the Fund. 
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ARTICLE 4 

RETIREMENT DATES 

 

 

 Section 4.01 Retirement Date.  A Participant's Retirement Date shall be the Participant's 

Normal Retirement Date (as defined in Section 4.02), Late Retirement Date (as defined in 

Section 4.03), or Disability Retirement Date (as defined in Section 4.04), whichever is applicable 

to the particular Participant. 

 

 Section 4.02 Normal Retirement Date.  AFor Participant's hired prior to November 1, 

2009, the Normal Retirement Date shall be the earlier of: 

 (a) A Participant's sixty-fifth (65th) birthday; or  

 (b) The date on which the Participant completes twenty (20) Years of Service.   

 (d) For Participants hired on or after November 1, 2009, the Normal Retirement Date 

shall be the earlier of: 

  i) A Participant’s sixty-fifth (65th) birthday, or  

  ii) Participants reaching age fifty-five (55) with twenty-five (25) years of 

service. 

 

 Section 4.03 Late Retirement Date.  A Participant may remain in the service of the City 

after the Participant's Normal Retirement Date.  In such event, the Participant's Late Retirement 

Date shall be the final day of Participant's employment.   

 

 Section 4.04 Disability Retirement Date.  A Participant's Disability Retirement Date 

shall be the date on which a Participant is placed on Disability Retirement due to a Service 

Connected Disability, pursuant to Article 6 of this Plan.   
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ARTICLE 5 

CALCULATION OF RETIREMENT BENEFIT 

 

 

 Section 5.01 Accrued Benefit.  The Accrued Benefit of a Participant, at any date of 

determination, shall be a monthly annuity commencing at the Participant's Normal Retirement 

Date in a monthly amount equal to one-twelfth of the sum of  

 (a) two and one-quarter percent (2.25%) of such Participant's Final Salary, or Final 

Adjusted Salary, if applicable, multiplied by Years of Service, provided the 

Participant has at least ten (10) Years of Service, plus 

 (b) three percent (3.0%) of such Participant's Final Salary, or Final Adjusted Salary, 

if applicable, multiplied by Years of Service in excess of twenty (20), provided 

that in no event shall the Accrued Benefit be less than $2,000/year, nor more than 

seventy five percent (75%) of a Participant's Final Salary, or Final  Adjusted 

Salary if applicable, and at twenty-five (25) years of service up to sixty-five 

percent (65%) of Final Salary or Adjusted salary, if applicable.  

 For the purpose of this Section, Year of Service shall be as defined in Section 1.25 and 

shall include credit for partial Years of Service pursuant to said Section. 

 For Participants hired on or after November 1, 2009, two percent (2%) of such 

Participant’s Final Salary multiplied by years of service, provided the Participant has at least ten 

(10) years of service. Additional terms for including Participants hired on or after November 1, 

2009, are attached as Appendix A. 

 Section 5.02 Retirement Benefit.  The Retirement Benefit shall be the Participant's 

Normal Retirement Benefit (as calculated in accordance with Section 5.03), Late Retirement 

Benefit (as calculated in accordance with Section 5.04), Service Connected Disability Retirement 

Benefit (as calculated in accordance with Section 5.05) or Retirement Benefit for Terminated 
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Vested Participants (as calculated in accordance with Section 8.06); whichever is applicable to 

the particular Participant.   

 

 Section 5.03 Calculation of Normal Retirement Benefit.  A Participant's Normal 

Retirement Benefit shall be the Accrued Benefit calculated as of the Participant's Normal 

Retirement Date. 

 

 Section 5.04 Calculation of Late Retirement Benefit.  A Participant who continues to be 

an Employee of the City after the Participant's Normal Retirement Date shall receive a Late 

Retirement Benefit, payable commencing on the Participant's Late Retirement Date, which shall 

be the Accrued Benefit calculated in accordance with Section 5.01 as of the Participant's Late 

Retirement Date. 

 

 Section 5.05 Calculation of Service Connected Disability Retirement Benefit.  A 

Participant who is eligible for a Service Connected Disability, pursuant to Article 6, shall receive 

a Service Connected Disability Retirement, payable commencing on the Participant’s Disability 

Retirement Date, which shall be the greater of the following: 

(a) fifty-five percent (55%) of the Participant’s Final or Final Adjusted Salary prior to 

the disability retirement date; or  

(b) if the Participant retired with a Permanent and Total Disability, seventy-five 

percent (75%) of such Participant's Final Salary or Final Adjusted Salary prior to 

the disability retirement date; or 

(c) the amount of the non-disability retirement benefit that the Participant is eligible 

to receive pursuant to Section 5.01. 
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The minimum Service Connected Disability Retirement Benefit shall be $2,000/year and the 

maximum Service Connected Disability Retirement Benefit shall be seventy-five percent (75%) 

of the Participant's Final Salary or Final Adjusted Salary.   

 

 Section 5.06 Escalation Clause Adjustment for Retirement Benefit.  

(a) The provisions of this Section shall not apply to the Retirement Benefit of a 

Terminated Vested Participant.   

(b) For Employees who were hired prior to July 1, 1993, the following escalation 

provision shall apply.  In the event that the annual salary paid to active Employees 

holding a rank equivalent to the rank held by the Retired Participant is increased, 

the Retirement Benefit payable to said retired Participant shall be increased in an 

amount equal to fifty percent (50%) of the actual dollar amount of the increase 

that the active Employee receives.  Said increased Retirement Benefit shall be 

payable over the same period of time that said active Employee receives the 

increased annual wage.   

 

(c) For employees who are hired on or after July 1, 1993, and who retire thereafter, 

the following escalation provision shall apply.  In the event that the annual 

salaries paid to active Employees are increased by a general wage increase 

through collective bargaining, the Retirement Benefit payable to retired 

Participants shall be increased by one-half of the percentage general wage 

increase.  For example, if there is a general wage increase of four percent (4%), 

Retirement Benefits shall increase by two percent (2%).   

 

(d) There is no escalation benefit for employees hired on or after November 1, 2009. 
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ARTICLE 6 

DISABILITY RETIREMENT 

 

 

 Section 6.01 Service Connected Disability.  A  Participant who sustains a permanent 

disability while in the regular performance of police duties, without willful cause or wanton 

misconduct by the Participant, that renders the Participant physically or mentally unable to 

perform the regular duties of a police officer, is eligible to retire with a Service Connected 

Disability.  The determination of whether a Service Connected Disability exists and, if 

applicable, whether the Participant has a Permanent and Total Disability, shall be made in 

accordance with Section 6.03.  Permanent and Total Disability shall mean a disability that 

renders the Participant unable to engage in any gainful employment.  The definitions and 

standards of the Connecticut Workers' Compensation Act and the Social Security Act shall apply 

in determining whether a Participant has a Permanent and Total Disability. 

 

 Under no circumstances shall a disability resulting from the following causes be 

considered a Service Connected Disability: 

 (a) use of alcohol; 

 (b) use of or addiction to narcotics; 

 (c) the commission of a felony that results in a conviction, a plea of nolo contendere, 

or the granting of an application for accelerated rehabilitation. 

 

 Section 6.02 Application.  An application for a Service Connected Disability 

Retirement Benefit shall be submitted to the Board.  An application shall not be complete until 

there has been a determination of disability as set forth in Section 6.03.  An application for 

Service Connected Disability Retirement Benefit may be initiated by the Participant or by the 
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City.  An application for Service Connected Disability Retirement shall not be considered 

complete until there has been a determination of Service Connected Disability in accordance 

with Section 6.03.  The application shall be submitted in writing on the form provided by the 

City. 

 

 Section 6.03 Determination of Disability.  An applicant for a Service Connected 

Disability Retirement Benefit shall be examined by two reputable physicians, one to be selected 

by the Participant and one to be selected by the City.  If these two physicians should disagree as 

to the capacity of the Participant to perform further police duty, the two shall mutually agree on a 

third physician to examine the Participant.  If, after examining such Participant, two or more of 

the physicians certify in writing that such Participant is incapacitated to perform further police 

duty, and the disability is service connected as defined in Section 6.01, the Board shall grant 

such Participant a Service Connected Disability Retirement.  If the applicant claims to suffer 

from a Permanent and Total Disability, the examining physicians shall also certify whether the 

participant suffers from such Permanent and Total Disability.   

 

 Section 6.04 Annual Medical Examination.  For ten (10) years subsequent to the 

Disability Retirement Date, the Board may require a disability retiree to submit to an annual 

medical examination, not more than once in any calendar year, by a physician selected by the 

City and at the City's expense.  If the medical examination reveals that the Participant is capable 

of returning to active duty consistent with standards established by the Police Officer Standards 

in Training Counsel (“POST”) or its successor, the Board may, in its sole discretion, reinstate the 

Participant and the Participant's Service Connected Disability Retirement Benefit shall cease.  If 

the Participant refuses to submit to a medical examination, or fails to return to duty if so ordered 
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by the Board, the Board may withhold the Participant's Disability Retirement Benefit until the 

Participant has complied with the Board's order.   

 

 Section 6.05 Reinstatement.  A Participant reinstated pursuant to Section 6.04 shall be 

reinstated at the rank held prior to retirement.  None of the time spent on disability retirement 

shall be counted in determining Years of Service under the Plan.  A reinstated Participant shall 

be subject to the same probationary period as a newly hired employee.   

 

 Section 6.06 Offsets.  A disability retirement benefit shall be subject to the following 

offsets: 

(a) A Participant's disability retirement benefit shall be reduced by any payments 

received under the Workers' Compensation Act and/or Heart and Hypertension 

Act; provided, however, that there shall be no offset for specific indemnity awards 

in accordance with Section 31-308 (b) of the Workers' Compensation Act.   

(b) No benefits shall be paid to a surviving spouse or dependents so long or for such 

period as such surviving spouse or dependents are receiving or are eligible to 

receive compensation under the Workers’ Compensation Act and/or Heart and 

Hypertension Act.   
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ARTICLE 7 

FORMS OF PAYMENT OF RETIREMENT BENEFIT 

 

 

 Section 7.01 Unmarried Participants - Standard Form of Benefit.  The standard form of 

Retirement Benefit for a Participant who is not married on the Participant's Retirement Date shall 

be a monthly amount equal to the amount determined in the applicable Section of Article 5, 

payable as a monthly annuity commencing on said applicable Retirement Date and payable on 

the first day of each month thereafter during the life of the Retired Participant. 

 

 Section 7.02 Married Participants - Standard Form of Benefit - Joint and Survivor 

Annuity.  For Participants hired prior to November 1, 2009, aA Participant who is married upon 

the Participant's Retirement Date shall receive a monthly amount equal to the amount determined 

in the applicable section of Article 5, in the form of a joint annuity for the life of the Participant 

commencing on the Participant's Retirement Date and payable monthly thereafter during the life 

of the Participant, with a survivor annuity for the life of the Participant's Spouse payable monthly 

commencing after the Retired Participant's death and equal to one hundred percent (100%) of the 

joint annuity.  The Surviving Spouse shall receive the survivor annuity only if the Surviving 

Spouse was married to the Participant: (a) on the Participant's Retirement Date; and (b) for at 

least one year immediately preceding the Participant's death.  Payment to the Surviving Spouse 

under this provision shall cease upon the death or remarriage of the Surviving Spouse.  

Participants hired on or after November 1, 2009, shall have a single life annuity.  

 

 Section 7.03 Children under the Age of Eighteen.  After the death of a Retired 

Participant, and the death or remarriage of a Surviving Spouse who was eligible to receive a 

benefit pursuant to Section 7.02, if applicable, the Retirement Benefit shall be paid to children of 
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the Participant until they attain the age of eighteen (18).  The Retirement Benefit shall be 

apportioned equally among any eligible children.  The Retirement Benefit shall cease when the 

youngest eligible child reaches eighteen (18) and ceases to be eligible.   

 

 Section 7.04 Latest Date for Commencement of Payment.  The Retirement Benefit of a 

Participant must be distributed, or commence to be distributed, no later than the first day of April 

following the calendar year in which such individual attains age 70 1/2, or in which he or she 

retires, if later. 
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ARTICLE 8 

RETIREMENT BENEFIT FOR 

TERMINATED VESTED PARTICIPANTS 

 

 

 Section 8.01 Retirement Benefit for Terminated Vested Participants.  A Participant who 

terminates employment with the City prior to the Participant's Normal Retirement Date and who 

is vested in a benefit, is a Terminated Vested Participant and shall receive a Retirement Benefit 

for Terminated Vested Participants as defined in Section 8.06. 

 

 Section 8.02 Vesting of Benefit, Attributable to City Contribution.  A Participant shall 

be vested in a benefit attributable to City Contributions upon the occurrence of one of the 

following events: 

 (a) Upon completing ten (10) Years of Service; or  

 (b) Upon the termination of the Plan as provided in Article 11 hereof. 

Until the occurrence of one of such events, the Participant's vested percentage shall be zero 

percent (0%). 

 

 Section 8.03 Vested Percentage in Employee Contribution.  A Participant shall always 

be one hundred percent (100%) vested in the Employee Contributions that a Participant makes to 

the Plan. 

 

 Section 8.04 Computation of Years of Service.  For purposes of this Article, all Years 

of Service shall be included subject to the Break in Continuity of Service rule set forth in Section 

8.05. 
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 Section 8.05 Break in Continuity of Service Rule.  The following Break in Continuity 

of Service rule shall apply to the computation of Years of Service pursuant to Section 8.04:  If a 

Participant shall have a period of absence from employment of ninety (90) days or more, which 

is not an authorized Leave of Absence, then service performed for the City for said calendar year 

shall not be included in determining the Vested Percentage under 8.02(a). 

 

 Section 8.06 Calculation of Retirement Benefit for Terminated Vested Participants.  

The Retirement Benefit for a Terminated Vested Participant who is vested in a benefit as 

provided in Section 8.02 shall be a monthly annuity in an amount equal to one-twelfth of two and 

one quarter percent (2.25%) of such Participant's Final Salary multiplied by Years of Service, 

two percent (2%) of Final Salary for Participants hired on or after November 1, 2009, calculated 

as of the date of the Participant's termination of employment.  Such benefit shall be determined 

under Plan provisions in effect on the date of the Participant's termination of employment. 

 

 Section 8.07 Time of Commencement and Manner of Payment of Benefit for 

Terminated Vested Participants.  A Terminated Vested Participant may apply, in writing, to the 

Board to receive a Retirement Benefit upon completion of what would have been the 

Participant's twentieth (20th) Year of Service.  The form of benefit shall be a life annuity and 

said benefit shall not be subject to escalation pursuant to Section 5.06. 

 

 Section 8.08 Return of Employee Contributions.  A Participant who terminates without 

a vested benefit shall receive a refund of the Participant's Employee Contributions to the Plan 

with interest at the rate of three percent (3%) per annum. 

 A Participant who terminated with a vested benefit may elect to receive a refund of the 

Participant's Employee Contributions to the Plan with interest at the rate of three percent (3%) 
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per annum.  Election of such a refund shall cause the Participant to forfeit his or her right to 

receive a Retirement Benefit.   

 

 Section 8.09  Forfeitures.  Any forfeitures of contributions shall be used to reduce the 

amount of contributions by the City.  No part of any forfeitures resulting from the application of 

any provision of the Plan shall be applied to increase the benefit payable to any Participant.   
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ARTICLE 9 

DEATH BENEFITS 

 

 

 Section 9.01 Death Benefit for Participant with Normal Retirement Date.  If at the time 

of a Participant's death the Participant had reached the Participant's Normal Retirement Date, a 

Death Benefit shall be payable to the Surviving Spouse or children of the Participant until they 

attain the age of eighteen (18).  The amount of such benefit shall be equal to the amount of the 

Retirement Benefit the Participant would have received if the Participant had retired immediately 

prior to the Participant's death. The Death Benefit will be payable monthly: 

 (a) to the Surviving Spouse of such Participant until the Surviving Spouse's death or 

remarriage; or 

 (b) if no Surviving Spouse qualifies under paragraph (a), the Board shall apportion 

the Death Benefit among the children of the Participant until they attain the age of 

eighteen (18). 

If no dependent qualifies under paragraph (a) or paragraph (b) to receive the Death Benefit at the 

time of the Participant's death, the Death Benefit will be payable monthly to the parents of the 

Participant who were the Participant's dependents until the deaths of the parents.   

 

 Section 9.02 Service Connected Death Benefit.  When a Participant shall have been 

killed while in the actual performance of duty, or shall have died from the proximate effects of 

any injury or ailment sustained while in the actual discharge of such duty, a Service Connected 

Death Benefit shall be payable to the Surviving Spouse or children of the Participant until they 

attain the age of twenty-one (21).  The amount of such benefit shall be equal to one-twelfth 

(1/12) of ninety percent (90%) of the Participant's Final Salary or Final Adjusted Salary, if 

applicable, in effect prior to the Participant's death.  Such benefit will be payable monthly: 
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 (a) to the Surviving Spouse of such Participant until the Surviving Spouse's death or 

remarriage; or 

 (b) if no Surviving Spouse qualifies under paragraph (a), the Board shall apportion 

the Death Benefit equally among the children of the Participant who are under the 

age of twenty-one (21). 

If no dependent qualifies under paragraph (a) or paragraph (b) to receive the Death Benefit at the 

time of the Participant's death, the Death Benefit will be payable monthly to the parents of the 

Participant who were the Participant's dependents until the deaths of the parents.   

 

 Section 9.03 Death Benefit for Vested Participant.  If at the time of a Participant’s 

death, the Participant would have been eligible for a Retirement Benefit as a Terminated Vested 

Participant, the Surviving Spouse of the deceased Participant shall be eligible to receive 

whatever benefit the Participant would have received as a Terminated Vested Participant, under 

Section 8.06, at such time as the Participant would have been eligible to receive it pursuant to 

Section 8.07 of this Plan.  The Surviving Spouse shall receive this benefit if the Surviving 

Spouse was married to the Participant for at least one year immediately preceding the 

Participant's death.  Payment to the Surviving Spouse under this provision shall cease upon the 

death or remarriage of the Surviving Spouse. 

 

 Section 9.04 Return of Employee Contributions To Surviving Spouse or Beneficiary.  

Upon the death of a Participant who has not qualified for a Death Benefit pursuant to Section 

9.01, Section 9.02 or Section 9.03 herein, a lump sum equal to the total of Employee 

Contributions to the Plan made by the Participant shall be paid, with interest at the rate of three 

percent (3%) per annum, to the Surviving Spouse, or if there is no Surviving Spouse to the 
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Beneficiary designated by the Participant, or if no Beneficiary has been designated then to the 

estate of the Participant.   

 

 Section 9.05 No Duplication of Benefits.  The Death Benefit payable with respect to 

any particular Participant shall be a benefit described in Section 9.01 or 9.02.  In no event will a 

death benefit be payable under more than one of the above sections on behalf of any one 

Participant.  

 

 Section 9.06 Escalation Clause Adjustment for Death Benefit.  The provisions of 

Section 5.6(a) and (b) shall be applied to increase the Death Benefits provided under Sections 

9.01 and 9.02 of this Article.   
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ARTICLE 10 

ADMINISTRATION 

 

 

 Section 10.01 Responsibilities of the Plan Administrator.  The Trustees shall be the Plan 

Administrator of the Plan, and shall have the following powers and responsibilities as Plan 

Administrator of the Plan: 

 (a) To determine benefit rights; 

 (b) To adopt such method for the computation of periods of service and participation 

as shall be permitted by law; 

 (c) To instruct the Funding Agent in the disbursement of benefits; 

 (d) To make such rules and regulations as it may deem necessary to carry out the 

provisions of the Plan; 

 (e) To employ, where necessary or desirable in the administration of the Plan, 

actuaries, attorneys, accountants and other individuals, who shall not be 

fiduciaries merely as a result of their employment hereunder, and to delegate to 

such individual such powers and responsibilities as it shall determine; 

 (f) To determine, in accordance with uniform standards, any question arising in the 

administration, interpretation and application of the Plan, such determination to be 

conclusive and binding to the extent the same shall not be plainly inconsistent 

with the terms of the Plan or any applicable law; 

 (g) To decide any disputes which may arise; 

 (h) To give instructions and directions to the Funding Agent as necessary; 

 (i) To designate, consistent with sound standards, the actuarial bases to be used for 

all actuarial calculations; 
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 (j) To keep record of all allocations and designations of fiduciary duties made in 

accordance with the provisions of this Article; and 

 (k) To periodically review the performance of all entities to which the Trustees 

allocate or delegate responsibilities under this Section and under Section 10.05.   

 

 The Trustees may allocate some or all of their powers and responsibilities as Plan 

Administrator, as enumerated above, to such individuals, committees of individuals, firms or 

corporations as it shall determine, in which case such individuals, committees of individuals, 

firms or corporations shall be named fiduciaries.  Such allocations shall be made in writing and 

shall name the entity to whom the allocation has been made and describe the fiduciary duties 

allocated to it.   

 

 Section 10.02 Responsibilities of the City.  The City shall have the following powers and 

responsibilities: 

 (a) To amend or terminate the Plan; 

 (b) To determine the funding policy of the Plan; and 

 (c) To appoint and change the Funding Agent; 

 The City may allocate some or all of its powers and responsibilities under this Section to 

such individuals, committees of individuals, firms or corporations as it shall determine.  Such 

allocations shall be made in writing and shall name the entity to whom the allocation has been 

made and describe the duties allocated to it. 

 The City shall hire an outside firm to advise the City on the investment of pension funds. 

 Section 10.03 Responsibilities of the Funding Agent.  The Funding Agent shall have the 

following powers and responsibilities: 

 (a) To maintain custody of the Fund; 
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 (b) To manage and control the investment of the Fund; 

 (c) To disburse benefits as instructed by the Plan Administrator or their agent under 

Section 10.01; 

 (d) To perform any other functions which are specifically allocated to it in its 

agreement with the City. 

 The City shall hire an outside firm to advise the City on the investment of pension funds. 

 Section 10.04 Limitation of Responsibilities.  The responsibility of the City, Plan 

Administrator, and Funding Agent, or any individuals, committees of individuals, firms or 

corporations, to which responsibilities are allocated, or who are designated to perform fiduciary 

responsibilities, as provided herein, shall be limited to that expressly granted and neither the 

City, Plan Administrator, and Funding Agent, nor any such individuals, committees of 

individuals, firms or corporations shall be responsible except for his, her, its or their own acts or 

omissions. 

 

 Section 10.05 Finality of Plan Administrator's Determinations and Authority.  In 

exercising its powers and responsibilities as the Plan Administrator, the Trustees, or, when 

appropriate, the individuals, committees of individuals, firms or corporations to whom any 

power and responsibility is allocated, shall have full and uncontrolled discretion to make any 

determination or decision and, when made, such determination and decision shall be final, 

conclusive and binding.   

 

 Section 10.06 City to Act by City Council.  Whenever the City is required to make any 

appointment or allocate or delegate any responsibilities, such action may be taken by the City 

Council.  Without limiting the generality of the foregoing, the City Council may confer upon any 
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individual, committee of individuals, firm or corporation further power to delegate 

responsibilities. 
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ARTICLE 11 

AMENDMENT OR TERMINATION OF PLAN 

 

 

 Section 11.01 Right to Amend Plan.  The City reserves the right at any time and from 

time to time, subject to the approval of the City Council, to amend, in whole or in part, any or all 

of the provisions of the Plan by notice thereof in writing delivered to the Funding Agent, 

provided that (a) no amendment that affects Participants who are employed in the bargaining unit 

represented by Local #895 shall be made which conflicts with the Bargaining Agreement in 

effect on the effective date of such amendment, and (b) no such amendment shall authorize or 

permit, at any time prior to the satisfaction of all liabilities with respect to the Plan, any part of 

the Fund to be used for or diverted to purposes other than for the exclusive benefit of the persons 

covered by the Plan. 

 No such amendment shall have the effect of retroactively changing, or depriving 

Participants, Beneficiaries and contingent annuitants of, rights already accrued under the Plan, 

provided that any amendment may be made retroactively which is necessary to bring the Plan 

into conformity with governmental regulations in order to qualify or maintain the qualification of 

the Plan for tax exemptions. 

 

 Section 11.02 Right to Terminate Plan.  The City reserves the right to terminate the Plan 

with respect to its Employees and Participants at any time, subject to the approval of the City 

Council, provided that no such termination that affects Participants who are employed in 

positions represented by Local #895 shall be made which conflicts with the Bargaining 

Agreement in effect on the effective date of such termination.  Any such termination shall be set 

out in an instrument in writing executed on behalf of the City, by action of the City Council, and 

this Plan shall be deemed to have been terminated with respect to the City in the manner and to 
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the extent set forth in such instrument, accompanied by a duly certified copy of a resolution of 

the City Council. 
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ARTICLE 12 

ALLOCATION OF ASSETS 

 

 

 Section 12.01 Allocation of Assets.  In the event of termination of the Plan, each 

Participant's Accrued Benefit, or in the event of the termination of the Plan with respect to a 

group of Participants which constitutes a partial termination of the Plan, the Accrued Benefit of 

each Participant affected by such partial termination, calculated as of the date of such event, shall 

become fully vested and nonforfeitable to the extent funded by plan assets.  To the extent that the 

Plan is not sufficiently funded to pay all Accrued Benefits that are due Participants under this 

Section, the Plan shall allocate plan assets in accordance with section 4044 of ERISA.   

 

 Section 12.02 Impossibility of Diversion of Assets.  Notwithstanding anything in this 

Plan which might be construed to the contrary, it shall be impossible at any time prior to the 

satisfaction of all liabilities with respect to Participants for any part of the corpus or income of 

the Fund to be used for, or diverted to, purposes other than for the purposes herein stated. 

 

 Section 12.03 Permanent Discontinuance of Contributions.  In the event contributions 

hereto are permanently discontinued, the provisions of Section 12.01 shall apply as of the date of 

discontinuance. 
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ARTICLE 13 

MERGER OR CONSOLIDATION OF PLANS 

 

 

 Section 13.01 Successor Employer.  In the event of the dissolution, merger, 

consolidation or reorganization of the City, provision may be made by which the Plan will be 

continued by the successor, and, in that event, such successor shall be substituted for the City 

under the Plan.  The substitution of the successor shall constitute an assumption of Plan liabilities 

by the successor, and the successor shall have all the powers, duties and responsibilities of the 

City under the Plan. 
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ARTICLE 14 

FUND 

 

 

 Section 14.01 Appointment and Transfer of Funds.  To carry out the provisions of the 

Plan, the City will provide for the custody and investment of the funds which arise from 

contributions pursuant to the Plan and for the payment of benefits under the Plan by agreement 

with such Funding Agent as it may from time to time determine, which agreement shall 

constitute a part of the Plan. 

 

 Section 14.02 Successor Funding Agent; Miscellaneous.  The City in its sole and 

absolute discretion reserves the right at any time and from time to time to designate a successor 

Funding Agent; to enter into and make amendments to such contracts or agreements with the 

Funding Agent as it may deem desirable to accomplish the objectives of the Plan; to provide for 

the payment thereafter of the contributions hereunder to another Funding Agent; and to require a 

Funding Agent to transfer funds arising from contributions pursuant to the Plan to another 

Funding Agent, provided that the City shall have no power to perform any of such actions in 

such manner as will cause or permit any part of the funds accumulated pursuant to the Plan to be 

diverted to purposes other than for the exclusive benefit of Participants or their Beneficiaries, 

survivors or estates, retired employees or their Beneficiaries or as will cause or permit any 

portion of such funds to revert to or become the property of the City prior to the satisfaction of 

the liabilities under the Plan. 
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ARTICLE 15 

LIMITATION ON BENEFITS 

 

 

 Section 15.01 Limitation on Benefits.  No benefit provided in the Plan may exceed the 

maximum permissible amount as defined and required by section 415 of the Internal Revenue 

Code and the Regulations thereunder, the terms of which are specifically incorporated herein by 

reference.  The definitions contained in section 415 of the Code and Regulations shall apply in 

determining the maximum permissible amount of a Participant's allowable benefit regardless of 

any different definitions contained elsewhere in the Plan.  The basic limitation on benefits 

required by the Code and Regulations applies regardless of whether any Participant is or ever has 

been a Participant in another qualified plan maintained by the City.  If any Participant is or ever 

has been a Participant in another qualified plan or a welfare benefit fund, as defined in section 

419(e) of the Code, or an individual medical account, as defined in section 415(l)(2) of the Code, 

the overall limitation on benefits required by the Code and Regulations is also applicable to that 

Participant's benefits. 

 

 



  

 

 

-34- 
4854-2082-4962, v. 1 

ARTICLE 16 

MISCELLANEOUS PROVISIONS 

 

 

 Section 16.01 Exclusive Benefit.  This Plan shall be for the exclusive benefit of 

Participants and their Beneficiaries and all of the funds held by the Funding Agent shall be 

exclusively devoted to such purpose.  No portion of any such funds shall revert to or become the 

property of the City prior to the termination of the Plan and the satisfaction of all liabilities with 

respect to Participants and their Beneficiaries. 

 

 Section 16.02 Nonalienation of Benefits.  No benefit at any time under the Plan shall be 

subject in any manner to alienation, sale, transfer, assignment, pledge, attachment, or 

encumbrances of any kind.  Any attempt to alienate, sell, transfer, assign, pledge or otherwise 

encumber any such benefits, whether presently or thereafter payable, shall be void.  No 

retirement benefit or the Fund shall in any manner be liable for or subject to the debts or liability 

of any Employee, Terminated Vested Participant, Participant, Beneficiary or pensioner entitled 

to any retirement benefit.  If the Employee, Participant, former Participant, Beneficiary or 

pensioner shall attempt to or shall alienate, sell, transfer, assign, pledge or otherwise encumber 

his/her benefit under the Plan or any part thereof, or if by reason of bankruptcy or other event 

happening at any time, such benefits would devolve upon anyone else or would not be enjoyed 

by him/her, then the City, in its discretion, may terminate his/her interest in any such benefit, and 

hold or apply it to or for the benefit of such person, his/her Spouse, children, or other dependent 

or any of them, in such manner as the City may deem proper. 

 The preceding paragraph shall not apply to the creation, assignment or recognition of a 

right to any benefit payable with respect to a Participant pursuant to a domestic relations order. 
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 Section 16.03  Facility of Payment.  If the City shall receive evidence satisfactory to it 

that any person entitled to receive any benefit hereunder is, at the time when such benefit 

becomes payable, physically, mentally or legally incompetent to receive such benefit and to give 

a valid receipt therefor and that another individual or institution is then maintaining or has 

custody of such person and that no guardian, committee or other representative of the estate of 

such person shall have been duly appointed, the City may cause payment of such benefit to such 

individual or institution maintaining or having the custody of such person, and the receipt of such 

individual or institution shall be a valid and complete discharge for the payment of such benefit.  

If a person dies before cashing any or all of the checks representing a payment or payments due 

to him/her under the Plan, such payment or payments so payable to such deceased person shall 

be made in the discretion of the City either to: 

 (a) The person or persons who would be entitled to the deceased person's personal 

property under the laws of the State of Connecticut (which shall also fix the 

proportionate interest of such persons) if the Participant had died intestate a 

resident of Connecticut at the time for such payment under the provisions of the 

Plan; or 

 (b) Such relative or relatives of the deceased person by blood, marriage, or adoption 

as the City may select; or 

 (c) The estate of the deceased person. 

 

 Section 16.04 No Right to Continued Employment.  Nothing in this Plan shall be 

construed as giving any Employee of the City the right to be retained in the City's employ or the 

right to any payment whatsoever except to the extent of the benefits provided for in the Plan.  

The City expressly reserves the right to dismiss any Employee at any time without liability for 

the effect which such dismissal might have upon the Employee as a Participant in this Plan. 
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 Section 16.05 Sufficiency of Fund.  All benefits payable under this Plan shall be paid or 

provided for solely from the Fund or from accounts segregated from the Fund in accordance with 

the Plan.  The City shall not be liable for the payment thereof. 

 

 Section 16.06 Claims Procedure.  Any denial of a claim for benefits under the Plan shall 

be stated in writing by the Trustees and delivered or mailed to the Participant or Beneficiary 

whose claim for benefits has been denied.  Within sixty (60) days after receiving the notification 

of such denial, any such Participant or Beneficiary may notify the Trustees in writing of his/her 

desire for a review of such decision.  Upon such notification, the Trustees shall schedule a 

review proceeding at which the Participant shall restate his/her arguments for such claim to a 

representative of the Trustee, and at which the Corporation Counsel for the City or his designee 

and the Funding Agent shall be heard.  The Trustees' decision following such hearing shall be 

made within ninety (90) days and shall be communicated in writing to the Participant or 

Beneficiary.  Said ninety-day period may be extended by the Trustees in the event that additional 

time is required for investigation of the claim.   

 

 Section 16.07 Qualified Plan.  The Plan is intended to be a governmental plan under 

section 414(d) of the Internal Revenue Code, and "qualified" as such under section 401(a) of the 

Internal Revenue Code.  Any associated trust to the Plan is intended to comply with all 

provisions of the Internal Revenue Code and Employee Retirement Income Security Act of 1974 

relating to such plans and trusts.  All questions shall be resolved to be consistent with such 

intent. 

 



  

 

 

-37- 
4854-2082-4962, v. 1 

 Section 16.08 Return of City Contributions Under Special Circumstances.  Any City 

contribution made under a mistake of fact may be returned to the City within one year of such 

contribution. 

 

 Section 16.09 Governing Law.  The provisions of the Plan shall be construed, 

administered and enforced according to the laws of the State of Connecticut. 

 

 Section 16.10 Gender and Number.  Words used in the masculine include the feminine 

gender.  Words used in the singular or plural shall be construed as if plural or singular, 

respectively, where they would so apply. 

 

 Section 16.11 Titles.  Titles of articles and notes in margins are inserted for convenience 

and shall not affect the meaning or construction of the Plan. 
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SIGNATURES 

 IN WITNESS WHEREOF, the parties have caused their names to be signed this _____ 

day of ____________________, 20112023. 

 

CITY OF WEST HAVEN WEST HAVEN POLICE LOCAL #895, 

 COUNCIL #15, AFSCME, AFL-CIO 

 

 

By: ___________________________ By: ____________________________  

 John M. PicardNancy R. Rossi  Walter S. Casey 

 Mayor  President 

 

 

By: ___________________________ By: ____________________________  

 Henry SzadkowskiLee K. Tiernan  Robert Urrata   

     Assistant Corporation Counsel       

 

 

By: ___________________________ By: ____________________________  

 John KarajanisJoseph S.Perno  Richard GudisRonald Suraci 

 Chief of Police   AFSCME Council 15UPSEU-COPS 

 

 

By: ___________________________ By: ____________________________  

 AnneMarie Paone-MullinPamela A. Alvino 

 Director of Personnel &  

 Labor Relations    

 

 

By: ___________________________ By: ____________________________  

 

 

 

 By: ____________________________  
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APPENDIX A 

POST NOVEMBER 1, 2009 HIRES 

 

 

Effective as soon as practicable after ratification, all participants hired on or after November 1, 

2009, will transfer to the City of West Haven Police Defined Benefit (DB) Plan as set forth in the 

Police Pension Plan.  In addition, the parties agree as follows: 

 

a) Affected Employees shall retain their vested Defined Contribution (DC) employer match 

balance and may use those DC funds, or other funds, to purchase past service back to the 

date of hire by contributing 8% of their base salary for each year of service purchased.  

 

b) All other DB plan provisions will be the same as those for employees hired prior to 

November 1, 2009.   

 

c) Purchased service from November 1, 2009, until implementation of the proposed plan 

changes will be included for purposes of benefit eligibility, benefit accrual, and vesting. 

 

d) No additional contributions for prior service will be necessary for service prior to the date 

of transfer to the DB plan. 

 

e) Current employees hired since November 1, 2009, who are over age forty (40) as of July 

1, 2023, can elect to remain in the DC plan.  Election must be made by December 31, 

2023.  Employees hired after July 1, 2023, who are at or over age forty (40), can elect the 

Defined Contribution plan or Defined Benefit plan when hired. 
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MEMORANDUM OF UNDERSTANDING 

 

 

The City of West Haven and West Haven Police Local #895, UPSEU-C.O.P.S. hereby enter into 

a Memorandum of Understanding to modify the Collective Bargaining Agreement with a term of 

July 1, 2018 – June 30, 2025, subject to the approval of MARB, the parties agree as follows:  

 

1. The parties agree to modify Article 24, Section 24.1 as follows: 

 

24.1 Pension Plan: 

 

A. The Pension Plan restatement of January 1, 1999, as 

negotiated and updated from time to time by the City and 

the Union shall govern all retirement benefits and 

pension matters for current full-time, permanent 

uniformed and investigatory employees of the West 

Haven Police Department. Retirement benefits and 

pension matters for individuals who are already retired 

shall be governed by the policies and procedures in effect 

at the time of their retirement. Any employee hired after 

November 1, 2009, will be enrolled into the City of West 

Haven’s 401k plan, not the pension plan mentioned 

above. The City will provide disability insurance to 

members hired after November 1, 2009. 

 

2. The parties agree to add a new section Article 24, Section 24.2 (F): 

 

F. Officers who retire with thirty (30) years of service or 

more, will receive the retiree medical benefits provided 

for in the Collective Bargaining Agreement with no 

premium cost share obligation. 

 

 

FOR THE CITY     FOR THE UNION 

 

 

_______________________________  _______________________________  

Nancy R. Rossi, Mayor 

 

       _______________________________ 



N:\MARB\Full board\CY 2023 Meetings\10-5-23\OPM - Review of Police Pension Plans Neighboring Towns

State of CT Municipalities

Town / Police Pension Plans

Based on Either July 1, 2019, 2020, or 2021 Valuations  

Police All Town EE's

Defined Defined Defined Defined 

Total Defined Benefit Benefit Benefit Contribution

Town Benefit Plan(s) Plans Closed Plans Plans CMERS

TOTAL 212 35 44 69 123 47

DB Plans Closed Open

1 Police with DB Plans 35 11 24

Closed DB Plan to DC Plans 8

Closed DB Plan to MERS plan 3

DB Plans Closed Open

2 All EE's with DB Plans 69 27 42

Closed DB Plan to DC Plans 22

Closed DB Plan to MERS plan 5

3 Towns with Pension Plans: Pension Plans

 All EE's - DC Plan or MERS 14

Pension Plan with DC Plan 6

Pension Plan with MERS Plan 8
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City of West Haven

Neighboring Towns - Police Pension Plans

Based on Either July 1, 2019, 2020, or 2021 Valuations  

Defined Defined Defined 

Total Defined Benefit Benefit Number Contribution

Town Benefit Plan(s) Plans Closed of Members Plans CMERS

Branford 2

Police 1 no 106

Volunteer Fire 1 no 237

Clinton 3 X

Police 1 no 54

BOE Non Certified 1 no 130

Volunteer Fire 1 yes 39

East Haven 0 X

Guilford 4

Police 1 no 71

Town Employees 1 no 131

BOE Non Certified 1 no 176

Volunteer Fire 1 no 98

Madison 3 2

Police 1 no 62

Retirement Plan for Employees 1 no All Groups - 389

Volunteer Fire 1 yes 104

Milford 1

City Retirement System 1 no All Groups - 1,527

North Branford 3 2

Police 1 yes 31

Town Employees 1 yes 83

Volunteer Fire 1 no 169

North Haven 5

Police 1 no 107

Town Employees 1 no 340

Firefighters 1 yes 66

Elected Officials 1 no 5

Volunteer Fire 1 76 76

Orange 2 1

Police 1 yes 48

Town Employees 1 yes 70

Stratford 1 1

 All Employees 1 no All Groups - 848

Shelton 0 1 X

Wallingford 2

Consolidated Pension Plan 1 no All Groups - 1,303

Volunteer Fire 1 no 128

Woodbridge 0 X

West Haven 2 1

Police 1 yes 221

Firefighters 1 yes 45
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