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STATE OF CONNECTICUT  

MUNICIPAL ACCOUNTABILITY REVIEW BOARD 

REGULAR MEETING NOTICE AND AGENDA 

 AGENDA 

Meeting Date and Time: Thursday, February 22, 2024, 10:00 AM –12:00 PM 

Meeting Location:    Board of Regents 
  61 Woodland Street 
  Hartford, CT 06105 

Meeting materials can be found at 
 https://portal.ct.gov/OPM/Marb/Full-Board-Meetings-and-Materials 

Call-In Instructions: Telephone:   1 860-840-2075 
Meeting ID:   281 713 633 

I. Call to Order & Opening Remarks by Secretary Jeff Beckham and Treasurer Erick Russell

II. Public Comment Period – The Public Comment portion of the agenda will be announced by the Chair.

Members of the public will be provided an opportunity to speak.  Before making their comments, members

of the public wishing to speak must be recognized by the Chair. Speakers shall limit their comments in two

minutes due to time constraints of this meeting. Speakers who called in by phone please press *6 to

unmute.

III. Approval of Minutes:

a. December 7, 2023, Regular Meeting

IV. City of Hartford

a. Subcommittee Update

b. Review and Discussion: City and BOE Monthly Financial Report: December 2023

V. Town of Sprague

a. Review and Discussion: Labor Contracts:

i. BOE and Sprague Teachers’ League

b. Presentation – FY 2023 Audit Reports

c. Review, Discussion and Possible Action: First Selectman’s Letter

d. Review and Discussion: Monthly Financial Report: December 2023

VI. City of West Haven

a. Subcommittee Update

https://portal.ct.gov/OPM/Marb/Full-Board-Meetings-and-Materials
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b. Review and Discussion: Board of Education Proposed Budget FY 2025

c. Review, Discussion and Actions: BOE Labor Contract:

i. BOE and West Haven Federation of Teachers – Local 1547, AFT, AFL-CIO

d. Presentation: FY 2022 Audit Reports and Update on FY2023 Audit

e. Mayor’s Executive Summary

f. Tier IV Action Plan Update:

i. Whittlesey Organizational Assessment Presentation

ii. Finance manager - Protiviti

g. Presentation – Bond/BAN Issuance Result

h. Review, Discussion and Actions: City Labor Contract:

i. Tentative Agreement – West Haven Police, Local #895, UPSEU-C.O.P.S.

i. Review, Discussion and Possible Actions: Non-Labor Contracts:

i. Gengras Ford - Municipal Fleet Vehicle Purchase

ii. Colonna Concrete & Asphalt Paving, LLC – Sidewalk, Curb, Patch and Paving Contract

iii. Gengras Ford – Allingtown Fire Department Cab and Chassis Replacement

iv. Gengras Ford – West Haven Police Department Vehicle Purchase

v. Gengras Ford – West Haven Police Department Investigative Division Purchase

vi. Harbor Networks - West Haven Police Department Telephone and Cabling Upgrades

vii. Crowdstrike Solutions – West Haven Police Department Cyber Security Software Package

viii. Living Word Ministries Inc.- ARPA Food Insecurity Grant

ix. New Reach, Inc. - ARPA Food Insecurity Grant

x. Black & Veatch Group – Engineering Services Amendment for Public Works

j. Review and Discussion: City and BOE Monthly Financial Report: December 2023

VII. Other Business

VIII. Adjourn
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DRAFT 

STATE OF CONNECTICUT 

MUNICIPAL ACCOUNTABILITY REVIEW BOARD 

MEETING MINUTES 

Meeting Date and Time: Thursday, December 7, 2023, 10:00 AM – 12:00 PM 

Meeting Location:  Legislative Office Building 
Hearing Room 1D 
300 Capital Avenue 
Hartford, CT 06106 

Meeting materials can be found at 
     https://portal.ct.gov/OPM/Marb/Full-Board-Meetings-and-Materials 

Call-In Instructions: Telephone:   1 860-840-2075 
     Meeting ID:   572 130 658 

Members in Attendance:  Jeff Beckham, (Secretary), Thomas Hamilton, Lisa Hammersley, and Robert White. By 
TEAMS: Andrea Comer (State Treasurer’s Designee), Stephen Falcigno, Sal Luciano, and Mark Waxenberg.  

Municipal Officials in Attendance:  Mayor Dorinda Borer, Ronald Quagliani, David Taylor, Rick Spreyer, Paul Dorsi, 
Matthew Cavallaro, Chief Michael Terenzio, Chief Stephen Scafariello and Paul Foster.  TEAMS:  Nicholas Pascale, 
West Haven City Council Chair, Julian Freund, Maureen Colman, First Selectperson Cheryl Blanchard and Melissa 
Sevigny. 

Staff in Attendance:  Kimberly Kennison, James Caley, John Mehr, Simon Jiang and Lori McLoughlin. TEAMS: Bill 
Plummer and Michael Reis.  

I. Call to Order & Opening Remarks by Jeffrey Beckham, Secretary and Andrea Comer, State Treasurer’s

Designee

The meeting was called to order at 10:01 A.M.  Secretary Beckham mentioned that the MARB has one city

in the process of redesignating from a Tier III to Tier II and the Town of Sprague’s conditions for termination

will be considered upon completion of its FY 23 Audited financial reports.  He also noted that the City of

West Haven has a new administration and welcomed its new Mayor, Dorinda Borer and the new

Chairperson of the City Council, Nicholas Pascale.

II. Public Comment Period

There was no public comment.

III. Approval of Special Meeting Minutes, November 2, 2023

A motion to approve the Special Meeting Minutes for November 2, 2023, was made by Ms. Hammersley

and seconded by Mr. Hamilton. The motion passed and the minutes were approved. Secretary Beckham

and Mr. White abstained.

IV. City of Hartford

https://portal.ct.gov/OPM/Marb/Full-Board-Meetings-and-Materials
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a. Subcommittee Update 

The Subcommittee did not hold a formal meeting.  However, further action was taken to redesignate 

the City of Hartford from a Tier III municipality to a Tier II municipality. The City will attend the next 

Municipal Finance Advisory Commission (MFAC) on December 13th to provide an overview of the City’s 

intent to continue to work with the MARB.  The results of this meeting will be presented at the next 

meeting.  

 

b. Review and Discussion: Monthly Financial Report: October 2023 

Mr. Freund reported that the City is projecting an overall surplus of $6.3 million with a favorable 

revenue of $8.3 million and an overage in expenditures being $2.0 million.  The revenue surplus is 

driven by State aid PILOT money received earlier in the fiscal year plus Municipal Revenue Sharing 

being higher than budget. Expenditures are 31.6% of the budget, compared to 31.7% for the same 

period last year. The most significant change was a projected $750,000 overage in legal fees and 

settlements. The City does continue to monitor overtime. 

Mr. Foster presented the Board of Education (BOE) October report stating the overall general budget is 

at 33.5% of expenditures or an approximate $31 million increase since September of which $19 million 

covers tuition. The BOE built in its budget a 6% vacancy assumption and it’s currently around the 6% 

number. Schools and departments were informed that all unencumbered budget funds more than 50% 

will be transferred from their budget. Then on March 15th, all unencumbered budget funds more than 

60% will be transferred from their budget. The BOE has fully spent the ESSR1 and ESSR2 grants. The 

ESSR3/ARPA funding grant has a balance of $42 million that will expire in September 2024 with the goal 

to have this spent by June 2024. 

Ms. Kennison asked the City to confirm that the FY 23 audit will be completed by December 31, 2023. 

Mr. Freund responded they are on track to meet the December 31 date.  Ms. Kennison asked the BOE 

about the plan for its budget for the upcoming year. Mr. Foster noted that the BOE is hoping to have 

the budget completed by March or April.  

Secretary Beckham recommended that towns wait until the Governor’s State budget is released in 

February before completing their budgets.  

MARB members discussed the City and BOE financials.   

 

V. Town of Sprague 

a. Review and Discussion: Non-Labor Contract 

i.    Tanko Lighting – Consulting Service for Streetscape Improvement Project 

The Town of Sprague received a State funded grant of $1.3 million from the Department of Economic 
and Community Development for Streetscape Improvements consisting of LED lighting for all of the 
Town’s streetlights. Ms. Blanchard reported that the Town has selected Tanko Lighting as the 
consultant to oversee this project. The Tanko contract amount is $59,961 with the project lasting four 
to six months.  

b. Update: FY 2023 Audit 
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Ms. Sevigny reported that the auditors have been onsite and are working towards finishing by 
December 31, 2023.   Due to its financial performance, the Town has an $800,000 surplus from the 
general fund which will trigger a payback to MARB.  Sprague will need to have a Town Meeting to 
transfer to Capital Nonrecurring Fund (CNR) or record the liability to payback MARB in fiscal 2024. The 
auditors would like to know how MARB would like to proceed in order to meet the deadline.  

Ms. Kennison stated that the intent of this Board as well as OPM Finance, has been to continue to be on 
the trajectory so that Sprague would be closing down the deficit in the CNR Fund. The Town will not 
have any deficits.  Ms. Blanchard reported that there were two relatively small deficits; the Baltic Mill 
project, which needs to be completed by the contractors, and the State grant for the school roof. The 
Town is waiting for reimbursements and final documents from the State.  Ms. Kennison requested that 
the Town provide draft financial statements in preparation for a meeting with OPM staff.  

Mr. Luciano asked about the school budget related to the funding of special education needs.   Ms. 
Blanchard reported that the Board of Education school budget has been going very well.  It has been 
coming in under budget by being frugal and cautious with its spending.  

c. Review and Discussion: Monthly Financial Report: October 2023

Ms. Blanchard reported that revenues and expenditures are on target.  Current projections reflect

interest income will increase by $100,000.

VI. City of West Haven

a. Subcommittee Update

The Subcommittee met on November 30, 2023.  A written report was included in the meeting package

and on today’s agenda.

b. Presentation: FY 22 Audit Reports and Update on FY 23 Audit

The City of West Haven Annual Financial Report (AFR) for the year ending June 30, 2022, has been
issued. The City’s auditor is not available to discuss the AFR today but will be able to attend the next
MARB meeting.  The City is here to provide an update.

Mayor Borer thanked the MARB for all the work and collaboration towards restructuring the City of

West Haven. She introduced the new City Council Chair, Nick Pascale, Treasurer, Rick Quagliani, Chief of

Staff, Rick Spreyer, and Corporate Counsel, Paul Dorsi.  She reported there are many newly elected

officials, and her administration is working on other personnel changes.

Mr. Taylor reported that the FY 22 Audit was submitted to OPM on November 28, 2023, and to the

Moody’s rating agency before the November 30, 2023 deadline.  Mr. Taylor commented on the

financial statements and findings. There were no surprises and, as projected, a $2.3 million surplus.

The Corrective Action Plan had nine findings and seven have been addressed with policies, procedures

and controls currently being put into place.

Ms. Kennison stated the City needs to continue to focus on the repeated findings, while some progress

has been made, many have been delayed due to vacancies.

Ms. Kennison commented on the FY 23 audit. She reminded the members that Protiviti will be assisting

the City with the goal of completing the audit by June 30, 2024.
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Mr. Hamilton asked the Board of Education to comment.  Mr. Cavallaro reviewed the three audit 

findings. The segregation of payroll duties, which occurred during the implementation of the ADP 

payroll system, is being corrected with HR involvement in 2024.  The monitoring of subrecipients of the 

school readiness grants has been corrected.  The last finding related to certified payrolls for a modular 

classroom bid but does not expect this to be a recurring finding.  

c. Review, Discussion and Possible Actions: 5-Year Plan

Mr. Beckham noted that at the November 30, 2023 meeting of the West Haven Subcommittee it
approved the 5-Year Plan to be sent to the full MARB for consideration in December.

Ms. Kennison was pleased to report that there is a 5-Year Plan for the City of West Haven and thanked
Mr. Taylor and staff for all their efforts to get this accomplished.

Mr. Taylor reviewed the revised 5-Year Plan FY 2024–2028 stating that every year of the 5-Year Plan is
balanced.  The plan is to fund the general fund, the internal service fund deficit, and accelerate the
funding of Other Post-Employment Benefits (OPEB). The pension plans are funded at the actuarially
determined contribution (ADC) following the actuary’s guidance.  The plan has some levers to handle
emergencies by delaying noncritical items. Capital spending decisions looked at the needs to keep the
City running and also an update to the water pollution capital spending.  The unallocated contingency
line was greatly increased to ensure there are funds to make changes or to hire for new positions that
are not in the plan but are being suggested by Whittlesey. The 5-Year Plan does not reflect the changes
to the police pension plan and to the teachers’ contract, the brewery lease, and the effects from the
grand list revaluation. The changes in debt service are an outgrowth of the capital plan changes.

Mr. White expressed his concerns about the mill rate growth.  This should be a conversation point for
the FY 25 budget.

A motion to approve the 5-Year Plan FY 24-28 for the City of West Haven was made by Mr. White and
seconded by Mr. Falcigno. Motion passed unanimously.

d. Discussion: Draft Whittlesey Assessment Report – Phase I

Ms. Kennison reported that Whittlesey is finalizing the Phase I Report. Before being issued, all the

vulnerable items had to be addressed by the City.  However, the new Mayor has not yet been fully

briefed on the details. The City will be working to provide a response to Whittlesey’s report stating

those items that the City have addressed and where corrections were made.   A draft report will be

submitted to MARB members before the new year.

e. Review, Discussion and Possible Actions: Labor Contracts:

i. Fire Districts Hazard Duty Pay Request

Fire Chief Terenzio presented the three fire districts request for hazard duty pay during the Covid 19 
pandemic for West Haven firefighters and emergency medical response personnel to be funded with 
ARPA funds.  At its July 11, 2022, meeting, the West Haven City Council appropriated $1,030,000 for 
Emergency Management Services (EMS) eligible workers hazard duty pay for the period of March 3, 
2020, through to March 3, 2021. 
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Secretary Beckham asked if the request is $10,000 per employee per firefighter. Fire Chief Scafariello, 
responded that they should be able to come to a compromise between the City Council, the MARB, and 
fire districts.  

Mayor Borer updated the MARB on her meeting with the fire departments. She will be working with 
the three fire districts to address hazard duty pay.  

Several board members expressed their concern but are willing to revisit a renegotiated hazard duty 
pay package. The board members did request information from the three fire districts that they provide 
evidence the fire districts are working together to control costs as this has not happened yet.   

Secretary Beckham requested that the fire districts refine the proposal with the City and provide it to 
OPM staff for the next meeting.   

f. Review, Discussion and Possible Actions: Non-Labor Contracts:

i. Rock Street Brewery, LLC – Land Lease

This agenda item has been put on hold pending the period to file an appeal related to Planning and 

Zoning.  The City will be presenting the land lease at a later MARB meeting. 

ii. Motorola Solutions – Radio Equipment Purchase for West Haven Fire Districts

The three fire districts in West Haven were awarded $927,000 from the Federal Emergency 

Management Agency (FEMA) through the Assistance to Firefighters Grant program to replace the 

departments’ two-way portable communications equipment.  The manufacturer of the equipment was 

chosen through a State of Connecticut bid contract with a cost of proposal of $1,500,340.05 that is valid 

through December 15, 2023. The shortfall between the FEMA grant and the manufacturer proposal will 

be funded through a combination of the three fire districts operating budgets and $103,000 of ARPA 

funding that the City Council authorized for the fire districts infrastructure.   

A motion to approve the purchase of radio equipment for the fire districts was made by Mr. Luciano 

and seconded by Mr. White. Motion passed unanimously. 

iii. West Shore Fire District – ARPA Grant

On July 25, 2023, the West Haven Subcommittee members toured three fire stations before the 
Subcommittee meeting.  The West Shore Fire District is using its ARPA funds for fire station 
improvements for living quarters upgrades and for fixing water runoff problems. An agreement for 
$975,000 between the City’s ARPA Committee and the West Shore Fire District defines the terms of this 
arrangement.  

The West Haven Subcommittee at its November 30, 2023, meeting approved this ARPA Grant for the 
West Shore Fire District to be sent to the full MARB for consideration at the December meeting.  

Board members expressed concern about this and requested this item be deferred.  Secretary Beckham 
held this item until a future meeting. 

iv. Coastal Technical Sales, Inc. – WPCA Hypochlorite Storage Tanks

The City of West Haven is looking to remove an existing 9,150-gallon tank and install two (2) 6,600-

gallon tanks at the City’s Water Pollution Control Plant.  The City went out on October 3, 2023, for bids 
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for a contractor to remove and to install the storage tanks.  One bid was received.  Coastal Technical 

Sales, Inc. was awarded the bid of $92,159.63. This project is being funded out of the Water Pollution 

Control Authority (WPCA) operating budget.  

The West Haven Subcommittee at its November 30, 2023, meeting approved this removal/purchase 
agreement for the storage tanks to be sent to the full MARB for consideration in December.  

A motion to approve the removal, the purchase and the installation of storage tanks was made by Mr. 
Luciano and seconded by Mr. Hamilton. Motion passed unanimously. 

v. Bridges Health Care, Inc. – ARPA Mental Health Grant 

The City and the MARB approved using $100,000 ARPA funds for a Mental Health Grant. The City 

advertised for applications on July 17, 2023, with a closing date of August 28, 2023. The ARPA 

Committee reviewed and approved this application submitted: by Bridges Healthcare, Inc. for $100,000 

out of the “Mental Health Grant.”  Bridges will provide child and adult outpatient services, psychiatric 

evaluation and medication management, and mobile crisis opioid services among its services.  Bridges is 

aware that this is a one-time grant. 

The West Haven Subcommittee at its November 30, 2023, meeting approved this grant for Bridges 

Healthcare to be sent to the full MARB for consideration at the December meeting.  

A motion to approve a $100,000 grant to Bridges Health Care, Inc was made by Mr. Luciano and 

seconded by Ms. Hammersley. Motion passed unanimously. 

g. Review and Discussion: Monthly Financial Report: October 2023  

Mr. Taylor and Mr. Cavallaro provided updates on the City and BOE financials, which are right on track. 

h. Open Items List 

Mr. Taylor made a request to pass on this item in order to respond more thoroughly. 

 

VII. Other Business 

a. Review, Discussion and Possible Actions: MARB 2024 Meeting Calendar 

Secretary Beckham noted that the proposed 2024 MARB meeting dates were provided for review. The 

number of meeting dates has been reduced to every other month, except during the budget process 

cycle.    

A motion to approve the MARB 2024 Meeting Calendar was made by Ms. Hammersley and seconded by 

Mr. Hamilton. Motion passed unanimously. 

VIII. Adjourn 

Mr. Luciano made a motion to adjourn, seconded by Mr. White.  The motion passed unanimously.  The 

meeting was adjourned at 12:38 p.m. 
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MEMORANDUM 
MUNICIPAL ACCOUNTABILITY REVIEW BOARD 

To: Municipal Accountability Review Board 

From: Kimberly Kennison  

Subject: Update on Hartford Subcommittee 

Date: February 22, 2024 

The Hartford Subcommittee last met on Thursday January 18, 2024. 

Presentation- FY2023 Audit Reports: The City’s independent audit firm, Clifton Larson Allen, presented the 
City’s FY 2023 Audit.  The audit firm issued an unmodified opinion on the City’s financial statements and no 
findings in the report on internal controls and compliance.  The State Single Audit report was also issued 
with unmodified opinion and no findings.  The City’s General Fund Balance increased by $20.6 million to a 
total of $59.3 million as of June 30, 2023.  The copies of the audit reports have been distributed to the board 
members. 

Other Related Business – Update on FY2025 BOE Budget Shortfall: Mr. Paul Foster, Deputy Superintendent 
of Hartford Public Schools (HPS), addressed the $77 million budget shortfall for FY2025 that has been in the 
news.  The primary drivers of the shortfall are: the expiration of COVID Release Fund; increase of salaries 
due to the labor contracts; increased transportation cost; and increased tuition and other costs. The HPS are 
scheduling Community Budget Forums in the district to provide an overview of the current status and allow 
members of the community to discuss priorities and what concerns them.     

The next meeting of the Hartford Subcommittee is scheduled for March 21, 2024. 



City of Hartford 

FY2024 
Monthly Financial Report to the 
Municipal Accountability Review 

Board  

December 2023
(FY2024 P6)

Meeting date: February 22, 2024



City of Hartford
Budget and Financial Report

to the Municipal Accountability Review Board

1

2

3

4

5

6

FY2024 General Fund Summary 

Revenue and Expenditure Footnotes 

Revenue Summary - Major Category  

Tax Collections

Expenditure Summary - Departments 

Expenditure Summary - Major Category 

Appendix - Full-time payroll 7

FY2024 P6 (DEC 2023)

HALLJ001
Typewritten Text



City of Hartford - FY2024 General Fund Financial Report & Projection

Feb. 2024

Revenue Category FY2023 
AUDITED ACTUAL

FY2024 ADOPTED 
BUDGET

FY2024 REVISED 
BUDGET

FY2023 ACTUAL
(DEC)

FY2024 ACTUAL 
(DEC)

FY2024 
PROJECTION

VARIANCE
(FAV)/UNFAV

41 General Property Taxes1 (305,340,480)               (300,623,516)            (300,623,516)        (173,767,460)        (174,175,795)        (300,886,940)        (263,424)             
42 Licenses & Permits2 (10,342,165) (6,595,671)                 (6,595,671)            (4,167,950)            (7,369,815)            (7,375,981)            (780,310)             
43 Fines Forfeits & Penalties3 (123,877) (153,840) (153,840)                (55,678) (48,155) (153,840)                - 
44 Revenue from Money & Property4 (10,989,195) (7,479,015)                 (7,479,015)            (4,237,961)            (5,947,379)            (7,479,015)            - 
45 Intergovernmental Revenues5 (344,155,677)               (294,045,484)            (294,045,484)        (141,196,509)        (153,384,840)        (302,109,196)        (8,063,712)          
46 Charges For Services6 (4,969,994) (3,777,049)                 (3,777,049)            (2,534,565)            (1,996,065)            (3,791,023)            (13,974)               
47 Reimbursements7 (104,627) (89,653) (89,653) (30,401) (30,187) (89,653) - 
48 Other Revenues8 (533,372) (276,081) (276,081)                (568,908)                (569,008)                (333,791)                (57,710)               
53 Other Financing Sources9 (4,353,200) (6,130,800)                 (6,130,800)            (1,697,554)            (2,580,597)            (6,130,800)            - 
Total Revenues17 (680,912,588)               (619,171,109)            (619,171,109)        (328,256,985)        (346,101,841)        (628,350,239)        (9,179,130)          

Expenditure Category FY2023 
AUDITED ACTUAL

FY2024 ADOPTED 
BUDGET

FY2024 REVISED 
BUDGET

FY2023 ACTUAL
(DEC)

FY2024 ACTUAL 
(DEC)

FY2024 
PROJECTION

VARIANCE
FAV/(UNFAV)

Payroll10 117,848,342 133,899,419 133,962,292 56,350,968 59,479,867 134,656,638 (694,346)             
Benefits11 67,642,557 101,207,991 100,707,991 43,381,207 46,847,540 100,574,591 133,400              
Debt & Other Capital12, 16 112,577,568 17,397,994 17,897,994 4,326,551 3,756,057 17,897,994 - 
Library 8,663,336 9,201,354 9,201,354 2,663,336 4,600,797 9,201,354 - 
Metro Hartford Innovation Services 5,292,973 5,075,732 5,075,732 2,196,486 2,537,868 5,075,732 - 
Utilities14 29,880,834 30,331,815 30,322,815 14,012,401 13,021,374 30,303,453 19,362 
Other Non-Personnel15 34,640,109 38,043,530 47,889,657 15,112,044 25,161,680 49,981,403 (2,091,746)          
Education13 284,013,274 284,013,274 284,013,274 95,012,915 95,012,915 284,013,274 - 
Total Expenditures 17 660,558,992                619,171,109              629,071,109         233,055,909         250,418,098         631,704,439         (2,633,330)          

Revenues and Expenditures, Net (20,353,596)                 - 9,900,000              (95,201,076)          (95,683,743)          3,354,201              

Use of Assigned Fund Balance18 - - (9,900,000)            - (9,900,000)            (9,900,000)            - 

Projected (Surplus)/Deficit - - - - (105,583,743)        (6,545,799)            - 

FY2024 P6 (DEC 2023) 1



1 (1) Cumulative through December FY2024, current year tax levy revenue actuals are 1.90% or $3.20M lower than FY2023 Period 6 (December).
(2) Prior Year Levy collections actuals are tracking favorably by $2.62M compared to the FY2023 cumulative through December.
(3) Interest and liens collections actuals through December FY2024 are $1.07M higher than actuals through December FY2023.
(4) Revenues from subsequent tax lien sales through December FY2024 are equal to revenues from this source through December FY2023.

2 The Licenses and Permits revenue category is primarily comprised of building, electrical, mechanical, plumbing permits, and food and milk dealer 
licenses.  This revenue category's actuals are tracking favorably by 77% or $3.20M compared to the FY2023 cumulative through December.

3 The Fines, Forfeits and Penalties revenue line item includes revenues from false alarms fines.
4 Revenue from Money and Property contains lease/rental and short-term investment income.  FY2024 actuals are tracking 40% or $1.71M higher than 

December FY2023 due to higher interest revenue.
5 Intergovernmental Revenues reflect the receipts of Education Cost Sharing, Supplemental Car Tax and PILOT revenues from the State.  December 

FY2024 actuals are 8.63% or $12.19M higher than December FY2023 actuals.  Favorability projected is due to State PILOT payment received exceeding 
budget by $3.4M and Municipal Revenue Share received exceeding budget by $4.5M.

6 Charges for Services contains revenues associated with the conveyance tax, transcript/filing of records, and special events.  This revenue line item varies 
each year with historical actuals ranging from $2.8M to $5.0M.  December FY2024 actuals are 21% or $0.54M lower than December 2023 actuals due to 
lower conveyance tax revenues.

7 Reimbursements (primarily Section 8) largely occur at fiscal year end.
8 Other Revenues will vary year to year based on unanticipated items such as settlements.  This revenue category's actuals through December FY2024 are 

roughly equal to the FY2023 cumulative through December.
9 Other Financing Sources reflects revenues from, DoNo Stadium Fund (1), the Parking Authority Fund (2), Special Police Service Fund (3), and other (4).  

Category actuals through December FY2024 are 52%, or $0.88M higher than actuals through December FY2023.
(1) Yard Goat Admission Tax is received monthly and is included in the year to date actuals.
(2) The revenue from Hartford Parking Authority is received quarterly.
(3) Revenues from Police Private Duty are posted quarterly.

10 Payroll (FT, PT, OT and Holiday) is projected to be net unfavorable by $694K. The methodology of the full-time payroll projection (detailed in the 
appendix) reflects 22 weeks of actual payroll expenses with 30.2 weeks remaining. Vacancies are assumed to be refilled with 26.2 weeks remaining in 
the fiscal year.  Vacancy and attrition savings of $6.29M and $27K of favorability in Holiday Pay is offset by a projected shortfall of $6.73M in OT and 
$287K in PT. Payroll will continue to be monitored throughout the fiscal year.

11 Benefits and Insurances is projected to be net favorable due to centrally budgeted salary increases being realized in departments city-wide. 
12 The FY2024 Adopted Budget for Debt & Other Capital is comprised of $4.65M for Downtown North principal and interest, $220K for a Grant in Lieu of 

Taxes payment, $116K for Clean Water loan principal and interest, and $12.42M for Pay-As-You-Go CapEx.  In addition, $500K for ARPA has been 
transferred from Benefits and Insurances for a grand total of $17.90M.

13 Education YTD actuals reflect 6 month of the City's tax supported payment of $96M and one payment from the State of Connecticut.   The $188M ECS 
will be recorded as the State allocation is received.

14 Utilities are projected to be favorable due to water and waste disposal, offset by electricity costs.
15 Other is projected to be net unfavorable due to legal settlements and services.  The Revised budget for Other reflects the City's use of Assigned Fund 

Balance to fund the settlement with Centerplan in November 2023. A corresponding entry is included in the Use of Assigned Fund Balance line to 
indicate the funding source of the settlement cost.

16 Under the executed Contract Assistance agreement, $51.25M of General Obligation debt service payments are made on the City's behalf by the State of 
Connecticut in FY2024. Consistent with GAAP rules, the contract assistance payments are recorded as donated capital revenue. The debt service 
expenditures are recorded in the ledger in the Debt Service line item to properly reflect the retirement of debt. This unbudgeted debt expense is offset 
by contract assistance revenue.

17 The City's financial system (Munis) reflects revenues as negative values (credits) and expenditures as positive values.  A negative variance for revenues is 
favorable.  A positive variance for revenues is unfavorable.

18 The Use of Assigned Fund balance reflects the settlement with Centerplan in November 2023. The corresponding expense is included in the Other 
expenditure category.

REVENUE FOOTNOTES

EXPENDITURE FOOTNOTES
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Revenue Summary - Major Category

FY2023 UNAUDITED
ACTUAL

FY2024 ADOPTED 
BUDGET

FY2024 REVISED 
BUDGET

FY2023 ACTUAL
(DECEMBER)

FY2024 ACTUAL
(DECEMBER)

41-TAXES (305,340,480)  (300,623,516)  (300,623,516)  (173,767,460)  (174,175,795)  
CURRENT YEAR TAX LEVY (291,648,488)   (292,019,388)   (292,019,388)   (168,376,296)   (165,175,007)   
INTEREST AND LIENS (5,014,250)  (4,100,000)  (4,100,000)  (2,156,266)  (3,222,795)  
PRIOR YEAR LEVIES (8,218,964)  (4,300,000)  (4,300,000)  (2,885,173)  (5,503,678)  
TAX LIEN SALES (193,550)   -  -  (193,550)   (196,495)   
OTHER (265,229)   (204,128)   (204,128)   (156,175)   (77,819)   

42-LICENSES AND PERMITS (10,342,165)   (6,595,671)   (6,595,671)   (4,167,950)   (7,369,815)   
BUILDING PERMITS (5,492,612)  (3,614,100)  (3,614,100)  (2,152,497)  (3,608,955)  
ELECTRICAL PERMITS (1,803,035)  (900,000)   (900,000)   (637,608)   (1,627,400)  
FOOD & MILK DEALER LICENSES (270,075)   (236,400)   (236,400)   (219,150)   (157,850)   
MECHANICAL PERMITS (963,422)   (800,000)   (800,000)   (459,554)   (1,097,058)  
PLUMBING PERMITS (676,299)   (375,000)   (375,000)   (183,413)   (531,485)   
OTHER (1,136,722)  (670,171)   (670,171)   (515,728)   (347,066)   

43-FINES FORFEITS AND PENALTIES (123,877)  (153,840)  (153,840)  (55,678)  (48,155)  
FALSE ALARM CITATIONS-POL&FIRE (110,376)   (138,000)   (138,000)   (53,086)   (47,462)   
LAPSED LICENSE/LATE FEE -  (7,100)   (7,100)   -  -  
OTHER (13,501)   (8,740)   (8,740)   (2,592)   (693)  

44-INTEREST AND RENTAL INCOME (10,989,195)   (7,479,015)   (7,479,015)   (4,237,961)   (5,947,379)   
BILLINGS FORGE (21,918)   (20,428)   (20,428)   (10,555)   (10,122)   
CT CENTER FOR PERFORM ART (54,167)   (50,000)   (50,000)   (29,167)   (20,833)   
INTEREST (10,114,652)   (6,769,335)  (6,769,335)  (3,903,999)  (5,579,204)  
RENT OF PROP-ALL OTHER (88,979)   (87,720)   (87,720)   (44,740)   (51,684)   
RENTAL OF PARK PROPERTY (44,816)   (40,421)   (40,421)   (20,790)   (12,797)   
RENTAL OF PARKING LOTS (27,061)   -  -  -  -  
RENTAL OF PROP-FLOOD COMM (69,600)   (99,360)   (99,360)   (49,680)   (60,844)   
RENTAL-525 MAIN STREET (15,863)   -  -  (15,108)   (5,586)   
RENTS FROM TENANTS (167,606)   (161,400)   (161,400)   (79,306)   (85,983)   
SHEPHERD PARK (140,414)   (124,207)   (124,207)   -  -  
THE RICHARDSON BUILDING (138,705)   (90,000)   (90,000)   (66,544)   (102,255)   
UNDERWOOD TOWER PILOT (36,144)   (36,144)   (36,144)   (18,072)   (18,072)   
OTHER (69,270)   -  -  (1)   -  

45-INTERGOVERNMENTAL (344,155,677)  (294,045,484)  (294,045,484)  (141,196,509)  (153,384,840)  
MUNICIPAL AID (285,271,622)  (291,655,207)  (291,655,207)  (139,679,068)  (152,537,687)  

CAR TAX SUPPL MRSF REV SHARING (18,768,858)   (22,167,600)   (22,167,600)   (18,768,858)   (22,167,601)   
EDUCATION COST SHARING (186,492,946)   (187,974,890)   (187,974,890)   (46,993,723)   (46,993,723)   
HIGHWAY GRANT (1,166,310)  (1,166,310)  (1,166,310)  (583,155)   (581,045)   
MASHANTUCKET PEQUOT FUND (6,136,523)  (6,136,523)  (6,136,523)  (2,045,508)  (2,045,508)  
MRSA BONDED DISTRIBUTION GRANT (1,419,161)  (1,419,161)  (1,419,161)  -  -  
MRSF SELECT PILOT (16,142,362)   (15,792,632)   (15,792,632)   (16,142,362)   (20,331,835)   
MUNICIPAL STABILIZATION GRANT (3,370,519)  -  -  (3,370,519)  -  
PRIV TAX EXEMPT PROPERTY (51,774,943)   (56,998,091)   (56,998,091)   (51,774,943)   (60,417,977)   

OTHER MUNICIPAL AID (54,098,049)   -   -   -   -   
STATE CONTRACT ASSISTANCE (54,098,049)   -  -  -  -  

OTHER STATE REVENUES (84,227)  (87,045)  (87,045)  (40,831)  (77,691)  
JUDICIAL BRANCH REV DISTRIB. (66,064)   (66,947)   (66,947)   (40,831)   (77,691)   
VETERANS EXEMPTIONS (18,163)   (20,098)   (20,098)   -  -  

PILOTS, MIRA & OTHER INTERGOVERNMENTAL (4,698,428)   (2,299,932)   (2,299,932)   (1,473,259)   (759,062)  
DISABIL EXEMPT-SOC SEC (6,532)   (7,262)   (7,262)   -  (5,794)   
GR REC TAX-PARI MUTUEL (159,597)   (165,714)   (165,714)   (80,815)   (76,637)   
HEALTH&WELFARE-PRIV SCH (21,929)   (54,629)   (54,629)   -  -  
MATERIALS INNOVATION RECYCLING (1,500,000)  -  -  -  -  
PHONE ACCESS LN TAX SH (642,665)   (640,525)   (640,525)   -  -  
PILOT CHURCH HOMES INC (126,322)   (126,588)   (126,588)   (63,066)   (63,256)   
PILOT FOR CT CTR FOR PERF (418,761)   (300,000)   (300,000)   -  -  
PILOT FOR HARTFORD 21 (543,135)   (500,000)   (500,000)   (250,000)   (250,000)   
PILOT HARTFORD HILTON (1,045,887)  (327,000)   (327,000)   (975,040)   (112,637)   
PILOT HARTFORD MARRIOTT (160,351)   (153,214)   (153,214)   (80,213)   (250,738)   
PILOT-PENNANT N CROSSING (48,250)   -  -  (24,125)   -  
PILOT TRINITY COLLEGE (25,000)   (25,000)   (25,000)   -  -  

OTHER (3,351)   (3,300)   (3,300)   (3,351)   (10,400)  
STATE REIMBURSEMENTS (3,351)   (3,300)   (3,300)   (3,351)   (10,400)   

46-CHARGES FOR SERVICES (4,969,994)   (3,777,049)   (3,777,049)   (2,534,565)   (1,996,065)   
CONVEYANCE TAX (2,510,488)  (1,800,000)  (1,800,000)  (1,488,890)  (938,182)   
FILING RECORD-CERTIF FEES (316,556)   (300,000)   (300,000)   (161,275)   (164,674)   
TRANSCRIPT OF RECORDS (746,736)   (805,266)   (805,266)   (317,608)   (294,102)   
OTHER (1,396,215)  (871,783)   (871,783)   (566,792)   (599,108)   

47-REIMBURSEMENTS (104,627)  (89,653)  (89,653)  (30,401)  (30,187)  
ADVERTISING LOST DOGS (495)  (453)  (453)  (180)  (200)  
DOG ACCT-SALARY OF WARDEN (3,345)   (2,105)   (2,105)   -  -  
OTHER REIMBURSEMENTS (158)  -  -  -  -  
REIMB FOR MEDICAID SERVICES (5,724)   -  -  (5,724)   -  
SECTION 8 MONITORING (92,935)   (83,890)   (83,890)   (23,047)   (26,437)   
OTHER (1,970)   (3,205)   (3,205)   (1,450)   (3,550)   

48-OTHER REVENUES (533,372)  (276,081)  (276,081)  (568,908)  (569,008)  
MISCELLANEOUS REVENUE (137,479)   (65,749)   (65,749)   (575,246)   (81,578)   
OVER & SHORT ACCOUNT (11)   -  -  (0)   (190)  
SALE OF DOGS (6,849)  (6,849)   (6,849)   (2,882)   (4,096)   
SETTLEMENTS - OTHER -  (3,000)   (3,000)   -  -  
OTHER (389,033)   (200,483)   (200,483)   9,221  (483,145)   

53-OTHER FINANCING SOURCES (4,353,200)   (6,130,800)   (6,130,800)   (1,697,554)   (2,580,597)   
DOWNTOWN NORTH (DONO) (915,757)   (1,055,800)  (1,055,800)  (72,833)   (86,514)   
REVENUE FROM HTFD PKG AUTHY (2,011,000)  (2,325,000)  (2,325,000)  (1,000,000)  (1,282,000)  
SPECIAL POLICE SERVICES (1,426,444)  (2,750,000)  (2,750,000)  (624,721)   (1,212,083)  

Grand Total (680,912,588)  (619,171,109)  (619,171,109)  (328,256,985)  (346,101,841)  
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Month
Actual
FY 23

Actual
FY 24

Actual
FY 23

Actual
FY 24

Actual
FY 23

Actual
FY 24

Actual
FY 23

Actual
FY 24 FY 23 FY 24

July 107,971,467   108,382,349  (298,163)          1,209,101     1 343,138       334,426       187,912    - 1 108,204,354  109,925,876   
August 41,837,343      39,513,704    2 835,535           464,642        2 588,188       340,531       2 5,637        - 43,266,703 40,318,876     
September 2,173,272        4,313,472 2 743,324           650,109        343,968       402,506       - 193,550 1 3,260,564 5,559,636       
October 1,843,488        2,422,432       2,3 422,659           1,591,353     2,3 279,932       1,362,737   2,3 - - 2,546,079 5,376,521       
November 1,617,965        2,393,539       2,3 389,123           808,910        2,3 212,941       336,654       2,3 - - 2,220,029 3,539,103       
December 12,932,762      8,149,513       2,4 792,694           779,562        2,3 388,100       445,942       2,3 - 2,946 14,113,556 9,377,962       
January 91,000,592      630,563           353,103       - - 91,984,258 - 
February 24,671,648      674,296           525,881       - 25,871,825 - 
March 2,998,533        490,841           440,357       - - 3,929,731 - 
April 2,087,493        453,871           403,762       - - 2,945,125 - 
May 1,396,702        591,304           376,822       - - 2,364,828 - 
June 1,224,379        1,078,738        760,857       - - 3,063,974 - 
Total Collections 291,755,643   165,175,007  6,804,786        5,503,678     5,017,047    3,222,795   193,550    196,495    303,771,026  174,097,975   
60 Day Collections - 1,314,043        -                -             1,314,043       - 
Reclass -- Year End entries (107,155)          100,134           (2,797)          -             (9,818)             - 
Adjusted Total Collections 291,648,488   165,175,007  8,218,964        5,503,678     5,014,250    3,222,795   193,550    196,495    305,075,251  174,097,975   

FY 23 FY 24 FY 23 FY 24 FY 23 FY 24 FY 23 FY 24 FY 23 FY 24
Total Budget 285,792,269   292,019,388  5,130,000        4,300,000     3,800,000    4,100,000   -             -             294,722,269  300,419,388   
Total current levy (GL 2022) new bills 313,145,577   316,229,322  n/a n/a n/a n/a n/a n/a n/a n/a
Collections through DECEMBER 168,376,296   165,175,007  2,885,173        5,503,678     2,156,266    3,222,795   193,550    196,495    173,611,285  174,097,975   
Outstanding Receivable at 12/31 138,907,946   147,424,995  43,749,915     46,991,092   n/a n/a n/a n/a n/a n/a
Timing Adjustment from bridging QDS to Munis 3,629,320       
% of Budget Collected 58.92% 56.56% 56.24% 127.99% 56.74% 78.60% #DIV/0! - 58.91% 57.95%
% of Adjusted Levy Collected 53.77% 52.23% n/a n/a n/a n/a n/a n/a n/a n/a
Mill Rate Real Estate 68.95 68.95
Mill Rate Personal Property 68.95 68.95
Mill Rate Motor Vehicle 32.46 32.46
1 FY2023 P1- PY levy collected $1.18M; however, it offset against credit adjustments due to tax appeals and court stipulations.
2 Current Year Tax collections exceed prior year due to timing.
3 Payment of prior year taxes including interest.
4 Mulitple 2nd installments were paid early in prior year.

Current Year Taxes Prior Year Taxes Interest Liens Sales Total Collections

CITY OF HARTFORD
PROPERTY TAX COLLECTIONS REPORT FOR FY23 AND FY24

PROPERTY TAX COLLECTION REPORT THROUGH DECEMBER 31, 2023
Current Year Taxes Prior Year Taxes Interest Liens Sales Total Collections
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FY2023 UN-AUDITED
ACTUAL

FY2024 ADOPTED 
BUDGET

FY2024 REVISED 
BUDGET

FY2023 ACTUAL 
(DEC)

FY2024 ACTUAL 
(DEC)

FY2024
PROJECTION

VARIANCE
FAV/(UNFAV)

00111  MAYOR'S OFFICE 701,019 823,510 823,510 323,976 347,989 793,956 29,554
00112  COURT OF COMMON COUNCIL 669,182 978,077 978,077 318,475 311,333 968,641 9,436
00113  TREASURER 369,367 532,905 532,905 191,695 161,328 522,414 10,491

00114  REGISTRARS OF VOTERS1 684,474 549,635 793,940 428,679 456,573 799,862 (5,922)

00116  CORPORATION COUNSEL2 1,255,453 1,529,493 1,529,493 559,399 739,119 1,635,473 (105,980)
00117  TOWN & CITY CLERK 805,181 985,440 985,440 356,634 438,186 962,385 23,055

00118  INTERNAL AUDIT2 521,697 534,412 534,412 236,854 241,489 544,998 (10,586)
00119  CHIEF OPERATING OFFICER 1,551,080 1,526,876 1,526,876 787,703 575,909 1,411,253 115,623
00122  METRO HARTFORD INNOVATION SERV 5,292,973 5,075,732 5,075,732 2,196,486 2,537,868 5,075,732 0
00123  FINANCE 3,207,768 4,154,432 4,154,432 1,407,372 1,697,894 3,947,180 207,252
00125  HUMAN RESOURCES 1,629,033 1,971,324 1,971,324 706,952 711,247 1,918,498 52,826
00128  OFFICE OF MANAGEMENT & BUDGET 917,759 1,515,173 1,515,173 394,723 629,579 1,456,576 58,597
00132  FAMILIES, CHILDREN, YOUTH & RECREATION 3,553,301 5,099,654 5,099,654 2,175,072 2,265,724 5,038,821 60,833

00211  FIRE3 38,502,627 41,693,957 41,693,957 17,875,839 18,630,446 41,901,019 (207,062)

00212  POLICE4 49,030,977 53,136,477 53,136,477 23,352,412 23,855,075 53,752,579 (616,102)

00213  EMERGENCY SERVICES & TELECOMM.5 4,464,278 5,231,157 5,231,157 2,114,804 2,729,248 5,910,476 (679,319)

00311  PUBLIC WORKS6 18,034,961 21,503,825 21,503,825 8,500,986 9,448,987 21,562,340 (58,515)
00420  DEVELOPMENT SERVICES 6,138,695 6,825,654 6,825,654 1,967,820 2,091,605 6,742,816 82,838
00520  HEALTH AND HUMAN SERVICES 5,048,892 5,758,563 5,758,563 1,741,790 1,523,621 5,419,928 338,635
00711  EDUCATION 284,013,274 284,013,274 284,013,274 95,012,915 95,012,915 284,013,274 0
00721  HARTFORD PUBLIC LIBRARY 8,663,336 9,201,354 9,201,354 2,663,336 4,600,797 9,201,354 0

00820  BENEFITS & INSURANCES7 67,642,557 101,207,991 100,707,991 43,381,207 46,847,540 100,574,591 133,400
00821  DEBT SERVICE 112,577,568 17,397,994 17,897,994 4,326,551 3,756,057 17,897,994 0

00822  NON OP DEPT EXPENDITURES8 45,283,541 47,924,200 57,579,895 22,034,230 30,807,569 59,652,279 (2,072,384)
Grand Total 660,558,992 619,171,109 629,071,109 233,055,909 250,418,098 631,704,439 (2,633,330)

8 Non Operating is projected to be net unfavorable due to electricity costs and legal settlements.

Expenditure Summary - Departments

1 Registrars of Voters is unfavorable due to overtime for voter services.
2 Unfavorable variance is due to city-wide salary increases been centrally budgeted in FY2024.  Budget funding for this increase will be transferred, as needed, at year end.
3 Fire is projected to be unfavorable due to overtime.
4 Police is projected to be unfavorable due to overtime.
5 Emergency Services & Telecomm. is projected to be unfavorable due to overtime.
6 Public Works is unfavorable due to overtime and city-wide salary increases being centrally budgeted.
7 Benefits and Insurances is projected to be net favorable due to centrally budgeted salary increases being realized in departments city-wide. 
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Expenditure Summary - Major Expenditure Category

FY2023 AUDITED
ACTUAL

FY2024 ADOPTED 
BUDGET

FY2024 REVISED 
BUDGET

FY2023 ACTUAL 
(DEC)

FY2024 ACTUAL 
(DEC)

FY2024
PROJECTION

VARIANCE
FAV/(UNFAV)

PAYROLL 117,848,342 133,899,419 133,962,292 56,350,968 59,479,867 134,656,638 (694,346)

FT1 93,362,842 110,437,922 110,437,922 44,444,024 45,230,529 104,145,493 6,292,429

HOL1 2,323,025 2,512,845 2,512,845 999,576 979,640 2,486,103 26,742

OT1 19,794,157 17,939,894 17,939,894 9,482,018 11,748,386 24,665,965 (6,726,071)

PT1 2,368,317 3,008,758 3,071,631 1,425,350 1,521,312 3,359,078 (287,447)
BENEFITS 67,642,557 101,207,991 100,707,991 43,381,207 46,847,540 100,574,591 133,400
HEALTH 4,688,057 36,040,964 35,540,964 10,426,120 14,062,396 35,540,964 0

MITIGATION2 0 (1,190,000) (1,190,000) 0 0 0 (1,190,000)
PENSION 52,183,583 51,065,923 51,065,923 25,263,471 24,712,929 51,065,923 0
INSURANCE 4,844,025 5,356,373 5,356,373 3,729,353 3,882,313 5,356,373 0
FRINGE REIMBURSEMENTS (3,294,195) (2,947,953) (2,947,953) (908,238) (879,870) (2,947,953) 0
LIFE INSURANCE 222,343 231,987 231,987 115,640 117,870 231,987 0
OTHER BENEFITS 4,727,707 4,579,297 4,579,297 2,372,986 2,564,400 4,579,297 0

WAGE3 0 3,296,400 3,296,400 0 0 1,973,000 1,323,400
WORKERS COMP 4,271,038 4,775,000 4,775,000 2,381,875 2,387,500 4,775,000 0
DEBT 112,577,568 17,397,994 17,897,994 4,326,551 3,756,057 17,897,994 0
DEBT 112,577,568 17,397,994 17,897,994 4,326,551 3,756,057 17,897,994 0
LIBRARY 8,663,336 9,201,354 9,201,354 2,663,336 4,600,797 9,201,354 0
LIBRARY 8,663,336 9,201,354 9,201,354 2,663,336 4,600,797 9,201,354 0
MHIS 5,292,973 5,075,732 5,075,732 2,196,486 2,537,868 5,075,732 0
MHIS 5,292,973 5,075,732 5,075,732 2,196,486 2,537,868 5,075,732 0
UTILITY 29,880,834 30,331,815 30,322,815 14,012,401 13,021,374 30,303,453 19,362

UTILITY4 29,880,834 30,331,815 30,322,815 14,012,401 13,021,374 30,303,453 19,362
OTHER 34,640,109 38,043,530 47,889,657 15,112,044 25,161,680 49,981,403 (2,091,746)
COMMUNITY ACTIVITIES 2,652,494 2,908,059 2,986,019 1,415,414 1,464,333 2,986,019 0
CONTINGENCY 981,155 3,042,749 3,022,002 176,666 166,708 3,022,002 0
CONTRACTED SERVICES 6,279,092 7,144,875 7,104,636 2,335,964 3,130,511 7,104,636 0
ELECTIONS 0 465,395 221,090 0 0 221,090 0

GOVT AGENCY & OTHER5 39,457 44,386 44,386 29,760 30,971 44,959 (573)

LEASES - OFFICES PARKING COPIER6 1,705,874 1,985,083 1,985,083 949,988 916,778 1,960,713 24,371

LEGAL EXPENSES & SETTLEMENTS7 5,564,829 3,462,500 13,362,500 3,830,528 12,477,861 14,715,500 (1,353,000)

OTHER8 6,243,994 5,618,743 5,614,277 1,668,369 1,060,534 6,397,568 (783,291)
OUT AGENCY 100,000 100,000 100,000 0 0 100,000 0
POSTAGE 232,076 200,000 200,000 155,618 146,055 200,000 0
SUPPLY 3,908,085 4,726,059 4,987,371 1,800,052 2,007,600 4,987,371 0

TECH, PROF & COMM BASED SERVICES9 3,367,134 4,360,068 4,276,680 1,228,648 1,713,777 4,255,933 20,747
VEHICLE & EQUIP 3,565,919 3,985,613 3,985,613 1,521,036 2,046,552 3,985,613 0
EDUCATION 284,013,274 284,013,274 284,013,274 87,009,716 87,009,716 284,013,274 0
EDUCATION 284,013,274 284,013,274 284,013,274 87,009,716 87,009,716 284,013,274 0
Grand Total 660,558,992 619,171,109 629,071,109 233,055,909 250,418,098 631,704,439 (2,633,330)

6 Leases is projected to be net favorable due to lower facilities costs, offset by increased copier costs.

1 Payroll (FT, PT, OT and Holiday) is projected to be net unfavorable by $694K. The methodology of the full-time payroll projection (detailed in the appendix) reflects 22 weeks of actual payroll 
expenses with 30.2 weeks remaining. Vacancies are assumed to be refilled with 26.2 weeks remaining in the fiscal year.  Vacancy and attrition savings of $6.29M and $27K of favorability in Holiday 
Pay is offset by a projected shortfall of $6.73M in OT and $287K in PT. Payroll will continue to be monitored throughout the fiscal year.
2 Mitigation of $1.19M reflects non-Public Safety budgeted attrition and vacancy savings.  The Police and Fire department respectively include $4.07M and $494K in budgeted attrition and vacancy 
savings.  In total, $5.76M is budgeted for attrition city-wide.
3 The FY2024 Adopted Budget includes centralized salary increases.  Contractual increases will be realized in full-time payroll.
4 Utilities are projected to be favorable due to water and waste disposal, offset by electricity costs.
5 Government Agencies is unfavorable due to payment for the National League of Cities.

7 Legal is projected to be net unfavorable due to legal settlements and services.
8 Other is projected to be favorable due to prior year tax refunds.
9 Technical and Professional services is projected to be favorable due to data services.
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FY2024 Full-time Payroll Projection (December)

 DEPARTMENTS  BUDGETED HC
 BUDGETED ANNUAL 

AMOUNT (REV)
   YTD THRU CHECK ISSUE 

12/8 (22 WEEKS)
   PROJECTION (30.2 WEEKS)

 YTD THRU 12/8 PLUS 
PROJECTION (30.2 WEEKS)

  REMAINING 
ESTIMATED STEPS

 PROJECTION
 VARIANCE (BUDGETED 

ANNUAL AMOUNT - 
PROJECTION)

111-Mayor 8 787,262 304,128 453,331 757,458 0 757,458 29,804
112-CCC 9 544,759 177,940 327,207 505,148 0 505,148 39,611
113- Treas 9 416,670 140,536 261,950 402,486 3,693 406,179 10,491
114- ROV 7 392,426 164,544 222,006 386,550 1,125 387,675 4,751
116-Corp Counsel 15 1,471,313 659,878 917,440 1,577,318 0 1,577,318 (106,005)
117- Clerk 12 817,806 279,421 485,544 764,965 3,897 768,861 48,945
118-Audit 5 509,739 216,270 303,805 520,075 0 520,075 (10,336)
119-COO 16 1,290,197 391,648 746,959 1,138,607 846 1,139,453 150,744
123- FIN 48 3,824,744 1,293,945 2,250,500 3,544,445 34,544 3,578,989 245,755
125- HR 16 1,206,099 430,960 722,388 1,153,348 0 1,153,348 52,751
128-OMBG 12 1,040,443 369,773 609,250 979,023 2,947 981,971 58,472
132-FCYR 14 1,058,104 353,376 605,208 958,583 8,119 966,702 91,402
211- Fire 375 31,556,334 12,283,552 17,951,907 30,235,459 262,579 30,498,037 1,058,297
212- Police 517 44,458,835 14,428,040 21,767,653 36,195,693 503,519 36,699,213 7,759,622
213- EST 57 4,048,679 1,430,635 2,215,201 3,645,835 43,388 3,689,223 359,456
311- DPW 232 13,564,144 4,994,002 7,862,060 12,856,062 115,584 12,971,646 592,498
420- Devel Serv 66 5,087,165 1,619,483 3,078,853 4,698,337 73,326 4,771,662 315,503
520- HHS 38 2,817,443 811,812 1,623,961 2,435,773 47,410 2,483,183 334,260
Grand Total 1,456 114,892,162 40,349,942 62,405,223 102,755,165 1,100,976 103,856,142 11,036,020

FT- Fire Attrition (493,776) FT- Fire Attrition (493,776)
FT- Police Attrition (4,071,069) FT- Police Attrition (4,071,069)
FT- Net other payroll 110,605 FT- Net other payroll (178,746)
FT- Total Revised Budget 110,437,922 FT- Subtotal Variance 6,292,429

Non-Sworn Attrition (in Bene (1,190,000)
Total Variance 5,102,429

Assumptions
1) Analysis is based on year-to-date actuals from check date 12/8/23, which includes 22 pay periods, and projects filled positions for 30.2 future weeks.
2) Non-sworn vacancies are projected for 26.2 future weeks.
3) Adopted head count is 1475 with 19 MHIS positions funded in the MHIS internal service fund.
4) Unfavorable department variances are due to city-wide increases been centrally budgeted in FY2024.  Budget funding for these
increases will be transferred, as needed, at year end.
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MEMO 
From:  Paul Foster 
To: Dr. Leslie Torres-Rodriguez 
Date:  February 12, 2024 
Re: December 2023 Financial Results

At the midpoint of the 2023-24 fiscal year, Hartford Public Schools had expended at total of $167.4 
million across all funding sources. The figure represents an increase of $54.1 million from the end of 
November and $25.5 million compared with the first six months of the 2023-24 year. The increase in 
spending compared to the month of November is abnormal as several months of actual healthcare 
claims were recorded during the month of December. Excluding the impact of those transactions, 
spending in December was approximately $35 million, which is much more in line with a typical month. 

Looking more specifically at the spending in the General Fund, we would note the following: 

 Non-certified severance is now almost $200,000 over budget, or 151.4% of the original
budgeted amount. With six more months of severance cost to be booked, we expect the deficit
within this line to continue to grow through the remainder of the year.

 Legal judgments remained steady at 91.5% of the budgeted amount.
 Fringe benefits are tracking approximately $1.4 million over budget. This reflects higher than

expected costs in our non-healthcare insurance and an under-recovery of fringe costs because
of the vacancy rate we have had so far this year. (We assess a fringe charge against each actual
salary to pay our fringe costs. Since some of the fringe expenses such as our pension ADEC and
property and liability insurance are fixed, to the extent our total salaries are below budget
because of vacancies, we may not be able to assess enough fringe recovery to fully cover the
fixed cost).

 Finally, as we mentioned last month, we continue to be wary of our tuition costs. At this time,
we are anticipating a deficit of as much as $16 million in tuition. This stems from special
education tuition and general education magnet tuition forecast to be considerably higher than
budgeted and then 22-23 actuals. In both cases, this appears to be a function of rising rates and
services per student (rather than an increase in number of students).

 Thus far in FY25, we have also accrued about $2.4 million in unbudgeted expenditures including
increased facility costs, a local match for a school safety grant, a utilities rate increase, and
several additional staff necessitated by student need.

Collectively, before mitigation measures, we are projecting a budget deficit of about $25 million. This 
projection assumes the full expenditure of all non-salary funding which will not be the case given our 
implementation of General Fund budget sweeps (see below). Following are steps we are taking to 
mitigate the deficit for 23-24. 

 Sweeping General Fund, non-salary accounts in January and March of amounts in excess of 50%
and 20% of budget respectively.



 Implementing a hiring freeze for all General Fund positions except those of classroom teachers
and those required to maintain compliance and meet student need.

 Utilizing at least $9.2 million of remaining ARP/ESSERIII funds for eligible expenses (this was built
into the FY24 budget) and more if necessary.

 As a last resort, using the $5.6 million non-lapsing fund (though our intent is to preserve this to
reduce cuts in the FY25 budget).

Our total level of encumbrances dropped by about $3.4 million during the month of December, largely 
as actual invoices were paid against open purchase orders in our transportation, utilities and tuition 
budget lines. The encumbrance number will likely move up through the end of March as we approach 
the requisition entry deadline for the 2023-24 fiscal year. 

Let me know if you have any questions on the information above or the attached Period 6 financial 
reports. 



Series

FY 2023-24
Adjusted

Budget
Year To Date
Expenditures

100 153,675,626 57,019,122

199 1,264,285 774,365

154,939,911 57,793,487

200 63,856,112 27,888,399

299 503,820 680,676

64,359,932 28,569,076

322 12,832,121 2,988,470

333 10,397,844 3,286,738

335 3,972,903 1,986,452

27,202,868 8,261,659

442 420,429 159,916

443 5,187,823 2,032,669

444 1,260,939 218,752

445 1,902,960 952,454

8,772,151 3,363,791

551 29,054,534 10,710,950

553 5,375,775 3,647,581

554 644,400 272,185

555 86,085 250

556 96,120,334 12,337,940

558 342,985 55,453

559 1,276,738 221,747

132,900,851 27,246,105

610 8,742,276 2,031,074

620 9,405,856 3,778,567

640 113,460 33,434

690 2,921,361 797,599

21,182,952 6,640,674

730 10,086,277 1,874,015

10,086,277 1,874,015

810 235,430 147,983

820 120,000 109,780

899 21,568,821 242,392

21,924,251 500,155

990 60,325,552 33,194,865

998 - -

999 485,448 -

60,811,000 33,194,865

502,180,193 167,443,828All Funds Budget Total 429,729,295 62,607,642 272,128,723

Indirect                                - - 485,448

Sundry Total                            55,869,121 435,020 27,181,115

Fringe Benefits/Insurances 55,869,121 435,020 26,695,667

Contingency - - -

Other Operating Expenses                (1,094,216) 287,616 21,038,812

Other Misc Expend Total                 (725,437) 290,179 21,133,917

Organization Dues                       248,779 2,563 84,884

Legal Judgments                         120,000 - 10,220

Equipment                               1,527,732 2,640,812 5,571,450

 Outlay Total                           1,527,732 2,640,812 5,571,450

Misc Supplies                           890,746 585,580 1,538,182

 Supplies & Materials Total             16,094,346 7,748,407 6,794,222

Utilities                               9,406,986 5,544,681 82,607

Text & Library Books                    126,760 15,770 64,256

 Systemwide Purchased Svs Total      139,495,259 41,785,052 63,869,694

Instructional & Other Supplies          5,669,854 1,602,376 5,109,177

Travel & Conferences                    234,118 - 287,532

Misc Services                           936,360 208,312 846,679

Printing & Binding                      72,185 - 85,835

Tuition                                 108,212,370 25,156,565 58,625,828

Communications                          2,642,338 309,535 1,418,659

Advertising                             282,317 57,009 315,206

 Purchased Property Services            6,670,018 2,671,936 3,188,845

Transportation                          27,115,571 16,053,630 2,289,954

Rental - Equip & Facilities             2,526,071 153,930 888,257

Building Improvements                   610,000 656,954 743,353

Maint Supplies & Services               420,429 233,304 27,208

Maintenance Contracts                   3,113,519 1,627,747 1,530,027

MHIS/IT Services                        3,535,236 - 1,986,451

 Professional Contracts & Svs           11,020,893 7,036,236 11,904,973

Instructional Improvements              5,186,347 4,739,959 5,103,692

Professional Services                   2,299,309 2,296,277 4,814,829

Severance/Other 383,498 - (176,857)

 Non Certified Salaries Total           56,972,504 1 35,790,855

 Certified Salaries Total               142,804,860 - 97,146,424

Non Cert Salaries                       56,589,006 1 35,967,712

Certified Salaries                      141,589,860 - 96,656,504

Severance/Other 1,215,000 - 489,920

All Funds Budget
Financial Position Report as of 2/2/2024

For: 7/1/2023 to 12/31/2023 Period: 1 to 6

Description

FY 2023-24
Adopted

Budget

Year To Date
Encumbered/

Committed Balance



Series

FY 2023-24
Adjusted

Budget
Year To Date
Expenditures

Year To Date
Encumbered/

Committed
100 77,208,507 30,065,287 -

199 1,215,000 190,990 -

78,423,507 30,256,277 -

200 35,253,515 15,958,967 1

299 383,498 580,551 -

35,637,013 16,539,518 1

322 4,089,009 1,171,553 1,823,892

333 1,051,202 290,113 196,102

335 3,206,800 1,603,400 -

8,347,011 3,065,066 2,019,994

442 417,000 158,643 231,539

443 4,345,870 1,800,947 1,521,422

444 945,516 109,380 82,293

445 600,700 128,005 272,024

6,309,085 2,196,975 2,107,278

551 26,488,914 9,327,103 15,492,247

553 1,822,083 1,156,816 23,179

554 23,545 2,888 1

555 54,018 250 -

556 85,590,037 10,322,541 18,860,767

558 165,402 40,485 -

559 456,313 146,997 104,502

114,600,312 20,997,080 34,480,696

610 1,861,519 793,695 548,887

620 7,415,950 2,521,617 4,860,221

640 7,342 121 -

690 483,506 202,937 49,266

9,768,317 3,518,370 5,458,375

730 609,750 155,225 63,348

609,750 155,225 63,348

810 143,411 86,960 2,563

820 120,000 109,780 -

899 (662,622) 106,557 187,830

(399,211) 303,297 190,393

990 32,172,895 33,194,761 435,020

998 - - -

999 (1,455,407) - -

30,717,489 33,194,761 435,020

284,013,274 110,226,570 44,755,105

General Fund Budget
Financial Position Report as of 2/2/2024

For: 7/1/2023 to 12/31/2023  Period: 1 to 6

Description

FY 2023-24
Adopted

Budget Balance % Used

0
0

Certified Salaries 80,057,293 47,143,221 38.9%

Severance/Other 1,215,000 1,024,010 15.7%

 Certified Salaries Total              81,272,293 48,167,231 38.6%

 Professional Contracts & Svs   5,238,821 3,183,579

2
0
0

Non Cert Salaries 35,334,171 19,294,547 45.3%

Severance/Other 383,498 (197,053) 151.4%

 Non Certified Salaries Total      35,717,669 19,097,494 46.4%

1,325,967 1,015,191 28.7%

Professional Services 1,133,864 564,988 27.6%

MHIS/IT Services 2,778,990 1,603,400 50.0%

650,472 21.3%

 Purchased Property Services   6,289,071 2,457,253 34.8%

36.7%

4
0
0

Maint Supplies & Services 417,000 26,818 38.0%

Maintenance Contracts 3,011,783 1,026,121 41.4%

Rental - Equip & Facilities             2,250,289 753,843 11.6%

Building Improvements 610,000

3
0
0

Instructional Improvements

5
0
0

Transportation 26,478,012 1,669,402 35.2%

Communications 1,797,460 642,088 63.5%

Advertising 21,157 20,656 12.3%

Printing & Binding 56,685 53,768

Travel & Conferences 171,981 124,917 24.5%

Misc Services 467,626 204,815 32.2%

0.5%

Tuition 86,050,037 56,406,728 12.1%

1.6%

Misc Supplies 438,479 231,303 42.0%

 Systemwide Purchased Svs 115,042,958 59,122,374 18.3%

Instructional & Other Supplies          1,865,795 519,288 42.6%

Utilities 7,496,005 34,112 34.0%

Text & Library Books 23,342 7,221

Other Misc Expend Total            (1,193,847) (892,901)

 Supplies & Materials Total        9,823,621 791,923 36.0%

7
0
0

Equipment 328,801 391,177 25.5%

 Outlay Total 328,801 391,177 25.5%

6
0
0

166,897 53,889 60.6%

Legal Judgments 120,000 10,220 91.5%

Other Operating Expenses (1,480,744) (957,010) -16.1%

(2,912,292) 108.1%

General Fund Budget Total 284,013,274 129,031,599 38.8%

-76.0%

9
0
0

Fringe Benefits/Insurances 32,949,293 (1,456,886) 103.2%

Contingency - - 0.0%

Indirect (1,455,407) (1,455,407) 0.0%

Sundry Total 31,493,887

8
0
0

Organization Dues



Federal Grants:

- -51,897 -

TITLE I IMPROVING BASIC PROGRAMS   2021 - - - - -20,328 -

TITLE I IMPROVING BASIC PROGRAMS   2019 - - -

6,938 0 157,570

TITLE 3 PART A, ENGLISH LANGUAGE   2024 517,544 532,050 177,285 23,539 0 331,226

TITLE 3 PART A, ENGLISH LANGUAGE   2023 250,000 244,240 79,732

- -91 -

TITLE 3 PART A, ENGLISH LANGUAGE   2021 - - - - -54,682 -

TITLE 3 PART A, ENGLISH LANGUAGE   2019 - - -

- 0 116,768

TITLE 2 PART A, TEACHERS           2024 1,184,836 1,184,836 348,442 48,170 0 788,224

TITLE 2 PART A, TEACHERS           2023 70,000 312,174 195,405

- -1,154 -

TITLE 2 PART A, TEACHERS           2021 - - - - -8,458 -

TITLE 2 PART A, TEACHERS           2019 - - -

- 0 -

TITLE 1, PART D, NEG & DEL         2024 42,937 42,937 - - 0 42,937

TITLE 1, PART D, NEG & DEL         2023 - 42,937 42,937

- -639 -

TITLE 1 PART A 1003 SIG (PARKVILLE) 2021 - - - - -30,595 -

TITLE 1 PART A 1003 SIG (BULKELEY) 2021 - - -

- -430 -

TITLE 1 PART A 1003 SIG  (BURR)    2021 - - - - -20,304 -

TITLE 1 PART A 1003 SIG  (BELLIZZI) 2021 - - -

- 0 177,169

SEDS IMPLEMENTATION STIPEND        2023 - - - - 2,360 -

OD ESSA SIG CO2-WHS                2024 142,491 212,283 35,114

- 0 (31,391)

OD ESSA SIG CO2-WHS                2023 - 50,364 74,830 - 0 (24,466)

OD ESSA SIG CO2-WHS                2022 - - 31,391

42,322 0 35,266

OD ESSA SIG C02-WISH               2024 - 500,000 71,152 85,911 0 342,936

OD ESSA SIG C02-WISH               2023 - 118,773 41,184

260 0 45,415

OD ESSA SIG C02-SMSA               2024 - 212,283 94,542 - 0 117,741

OD ESSA SIG C02-SMSA               2023 - 76,943 31,268

4,860 0 60,953

OD ESSA SIG C02-SAND               2024 - 500,000 36,327 7,497 0 456,176

OD ESSA SIG C02-SAND               2023 - 105,951 40,138

18,958 0 132,490

OD ESSA SIG C02-MLKING             2024 - 200,000 2,071 - 0 197,929

OD ESSA SIG C02-MLKING             2023 - 166,503 15,055

2,978 0 111,378

OD ESSA SIG C02-MILNER             2024 - 300,000 63,917 - 0 236,083

OD ESSA SIG C02-MILNER             2023 - 163,455 49,099

5,773 0 363,211

OD ESSA SIG C02-MILNER             2022 - - 44 - 0 (44)

OD ESSA SIG C02-BURNS              2024 - 450,000 81,017

- 0 (26)

OD ESSA SIG C02-BURNS              2023 35,000 179,018 3,260 26,096 0 149,662

OD ESSA SIG C02-BURNS              2022 - - 26

- 0 129,337

IDEA PART B, SECTION 619 PRE-SCHOOL 2024 212,368 212,368 16,565 4,455 0 191,348

IDEA PART B, SECTION 619 PRE-SCHOOL 2023 - 174,581 45,243

345,204 0 1,403,622

IDEA PART B  SECTION 611           2024 6,579,149 6,579,149 1,350,048 1,220,241 0 4,008,860

IDEA PART B  SECTION 611           2023 1,000,000 2,818,259 1,069,433

- -36,645 -

IDEA PART B  SECTION 611           2022 - - 316 - 0 (316)

IDEA PART B  SECTION 611           2021 - - -

39,620 0 1

FAFSA CHALLENGE                    2022 - - - - -2,856 -

ESSER II SPED Recovery Activities  2022 - 39,621 -

- 0 (11,970)

ESSER II (CRRSA ACT) Covid-19      2021 - 587,594 585,119 - 0 2,475

EDUC-HOMELESS CHILDREN-YOUTH McVEN 2022 - - 11,970

- 102,997 -

CT CHILDREN MEDICAL CENTER-DWORKIN 2023 - 836,690 135,889 - 0 700,801

CT CHILDREN MEDICAL CENTER-DWORKIN 2022 - - -

- 0 (7,305)

CARL D. PERKINS                    2024 673,150 673,150 12,946 - 0 660,204

CARL D. PERKINS                    2023 - - 7,305

- -99,964 -

CARL D. PERKINS                    2022 - - - - -6,089 -

CARL D. PERKINS                    2021 - - -

- 6,680,479 479,609

ARP-ESSER III subgrant SEIG        2022 3,482 9,857,334 2,614,601 2,135,627 0 5,107,105

ARPA-INTERDISTRICT MAGNET TUITION  2023 3,000,000 479,609 -

- 0 (152,712)

ARPA RIGHT TO READ                 2023 - 167,449 167,449 - 0 -

ARPA EXPAND SUPP FOR L.E.A.P.      2023 - - 152,712

- 0 (68)

ARPA - Priority Sch Dist-Faith Acts 2021 - 1,240,811 240,867 78,154 0 921,789

ARP IDEA PART B 619 PRESCHOOL      2022 - - 68

- 0 319,796

ARP IDEA PART B 611                2022 - - 2,540 - 0 (2,540)

ARP HCY II HOMELESS CHILDRN & YOUTH 2021 - 323,630 3,834

5,532,629 19,665,299 39,615,908

ARP ESSER SPPT                     2023 200,000 356,456 52,942 70,799 0 232,715

AMERICAN RESCUE PLAN ARP-ESSER III 2021 9,200,000 60,844,325 15,695,788

Special Fund Budget
Financial Position Report as of 2/2/2024

For: 7/1/2023 to 12/31/2023 Period: 1 to 6

Grant Name
Grant 
Year

FY 2023-24
Adopted

Budget

FY 2023-24
Adjusted

Budget
Year To Date
Expenditures

Year To Date
Encumbered/

Committed
Year To Date 

Revenue Balance



Special Fund Budget
Financial Position Report as of 2/2/2024

For: 7/1/2023 to 12/31/2023 Period: 1 to 6

Grant Name
Grant 
Year

FY 2023-24
Adopted

Budget

FY 2023-24
Adjusted

Budget
Year To Date
Expenditures

Year To Date
Encumbered/

Committed
Year To Date 

Revenue Balance

- 0 737,822

Total Federal Grants: 40,214,629 109,377,962 28,837,812 9,779,289 26,056,093 70,760,861

TITLE IV-A SOC SUPPT & ACAD ENRICH 2024 934,571 934,571 196,749

- -49,168 -

TITLE IV-A SOC SUPPT & ACAD ENRICH 2023 - 523,091 259,853 4,278 0 258,960

TITLE IV-A SOC SUPPT & ACAD ENRICH 2021 - - -

19,534 0 9,244,911

TITLE IV-A SOC SUPPT & ACAD ENRICH 2019 - - - - -11,741 -

TITLE I IMPROVING BASIC PROGRAMS   2024 12,669,101 12,669,101 3,404,656

- 0 (278)

TITLE I IMPROVING BASIC PROGRAMS   2023 3,500,000 4,465,428 1,296,405 55,445 0 3,113,578

TITLE I IMPROVING BASIC PROGRAMS   2022 - - 278



Special Fund Budget
Financial Position Report as of 2/2/2024

For: 7/1/2023 to 12/31/2023 Period: 1 to 6

Grant Name
Grant 
Year

FY 2023-24
Adopted

Budget

FY 2023-24
Adjusted

Budget
Year To Date
Expenditures

Year To Date
Encumbered/

Committed
Year To Date 

Revenue Balance

3,332,011 38,481,358 58,969,104Total State Grants: 90,059,408 92,336,503 30,035,388

- 0 198,349

STATE EDUCATION RESOURCE CENTER    2022 15,000 15,000 - - 0 15,000

STATE BILINGUAL EDUCATION          2024 393,539 368,044 169,695

- 0 136,242

STATE BILINGUAL EDUCATION          2022 - - - - -16,831 -

SHEFF SETTLEMENT-OC ACADEMIC/SOCIAL 2024 - 136,242 -

749,159 0 59,943

SHEFF OC EDUCTIONAL ENHANCEMENT    2022 - - - - -21 -

SCHOOL SECURITY GRANT              2024 - 1,350,305 541,202

- 0 (3,653)

SCHOOL READINESS GRANT             2024 2,190,000 2,190,000 685,242 - 284,400 1,504,758

SCHOOL READINESS GRANT             2023 - - 3,653

- 0 8,669

SBHC-MATERNAL HEALTH & CHILD BLOCK 2024 125,000 125,000 29,467 - 0 95,533

PSD-SUMMER SCHOOL                  2024 389,859 387,422 378,753

- 0 (26,213)

PRIORITY SCHOOL DISTRICTS          2024 4,415,943 4,415,943 1,486,904 500 0 2,928,539

PRIORITY SCHOOL DISTRICTS          2023 - - 26,213

- 270,112 -

PARENT TRUST FUND GRANT            2022 - - - - -3,218 -

PARAEDUCATOR STIPEND               2024 - - -

- 0 (6,871)

OPEN CHOICE SLOTS (RECEIVING DIST) 2024 150,000 150,000 17,798 - 91,821 132,202

OPEN CHOICE SLOTS (RECEIVING DIST) 2023 - - 6,871

- 0 (65,557)

MAGNET SCHOOL OPERATING GRANT      2024 49,500,390 49,465,189 17,366,248 977,690 36,586,691 31,121,250

MAGNET SCHOOL OPERATING GRANT      2023 - - 65,557

- 65,681 390,442

MAGNET SCHOOL OPERATING GRANT      2022 - - - - -51,214 -

MAGNET SCHOOL JOINT MAGNET OFFICE  2024 650,000 600,000 209,558

- 0 14,000

MAGNET SCHOOL JOINT MAGNET OFFICE  2023 - - (3,271) - 0 3,271

MAGNET DEVELOPMENT & PLANNING      2024 - 14,000 -

84,250 0 324,033

MAGNET ACADEMIC/SOC SUPPORT 830    2021 - - - - -5,730 -

MAGNET ACAD/SOC INCREASE ACCEPTANCE 2024 41,127 420,000 11,717

142,140 0 267,805

MAGNET ACAD/SOC INCREASE ACCEPTANCE 2022 - - - - -35,104 -

LOW PERFORMING SCHOOLS             2023 - 412,483 2,538

- -1,981 -

INTERDIST MAGNET ACADEMIC/EXTRAPROG 2023 - - (97) - 0 97

FIRST ROBOTICS MINI GRANT UHSSE    2022 - - -

- 0 333,913

FAMILY RESOURCE CENTER PROGRAM     2024 508,250 508,250 - - 0 508,250

EXTENDED SCHOOL HOUR               2024 339,084 333,913 -

396 0 58,838

ESSA SIG Competitive               2024 147,058 200,000 2,245 - 0 197,755

DEPT OF PUBLIC HEALTH - ORAL HEALTH 2024 - 100,000 40,766

- 0 629,216

DEPT OF AG - CT GROWN 4 CT KIDS    2022 - - 81 - 0 (81)

CT DEPT OF PUBLIC HEALTH           2024 925,000 916,708 287,492

115,204 0 618,808

COMMISSIONER'S NETWORK S2-McDonough 2024 605,000 597,000 18,358 6,606 0 572,036

COMMISSIONER'S NETWORK S1 HPHS     2024 830,358 791,840 57,828

- 5,264 -

COMMISSIONER'S NETWORK S1 HPHS     2022 - - - - -118,952 -

CHILD HEALTH & DEVELOP INSTITUTE CT 2023 - - -

- 0 (83,373)

ALLIANCE - GOVENORS TURNAROUND     2024 26,904,562 26,904,562 7,945,685 1,225,522 0 17,733,355

ALLIANCE - GOVENORS TURNAROUND     2023 - - 83,373

- 0 116,283

ADULT EDUCATION CEE2 - URBAN LEAGUE 2024 6,461 7,753 - - 82,691 7,753

ADULT EDUCATION CEE1-LITERACY VOL  2024 112,211 116,283 -

ADULT EDUCATION - PROVIDER (STATE) 2024 1,810,566 1,810,566 601,515 30,543 1,327,749 1,178,508

State Grants:



Special Fund Budget
Financial Position Report as of 2/2/2024

For: 7/1/2023 to 12/31/2023 Period: 1 to 6

Grant Name
Grant 
Year

FY 2023-24
Adopted

Budget

FY 2023-24
Adjusted

Budget
Year To Date
Expenditures

Year To Date
Encumbered/

Committed
Year To Date 

Revenue Balance

4,741,237 1,342,193 13,484,863

Total All Grants: 145,754,846 218,284,621 57,217,257 17,852,537 65,879,644 143,214,827

Total Private/Foundation Grants/Fees: 15,480,809 16,570,157 (1,655,943)

- -5,328 -

TUITION BILLING - SPECIAL EDUCATION 2024 4,000,000 4,000,000 1,236,405 8,510 377,411 2,755,085

TUITION BILLING - SPECIAL EDUCATION 2023 - - -

4,480,040 0 668,369

TRAVELERS                          2022 - 75,246 9,717 - 0 65,528

SPECIAL EDUCATION EXCESS COST      2024 6,750,000 6,750,000 1,601,590

3,958 44,020 85,784

SCHOOL-BASED HEALTH ALLIANCE       2023 - 372,730 231,350 132,510 66,315 8,870

SCHOOL READINESS-PARENT FEE COLLECT 2024 130,809 130,809 41,067

- 0 7,954

SCHOOL READINESS-PARENT FEE COLLECT 2023 - - - - -48,655 -

SCHOFF & REARDON PLLC              2023 - 7,954 -

298 0 1,800

QUALVOICE LLC                      2022 - 9,005 - - 0 9,005

PROJECT LEAD THE WAY, INC          2023 - 10,000 7,902

- 0 4,845

PARTNERSHIP FUNDS (VARIOUS SOURCES) 2023 - 6,860 5,000 - 0 1,860

PARTNERSHIP FUNDS (VARIOUS SOURCES) 2019 - 12,993 8,149

- 2,000 (566)

MULTISOURCE - FOR SCHOOL           2024 - 8,505 1,751 2,238 11,255 4,516

MULTISOURCE - FOR SCHOOL           2023 - 100 666

- 1,000 -

L.E.A.P                            2023 - - 11,858 - 0 (11,858)

JSC MANAGEMENT GROUP LLC   (B King) 2024 - - -

- 0 7,199

ISIDORE & SELMA WISE TRAVEL FOUND  2024 - 11,000 - - 11,000 11,000

ISIDORE & SELMA WISE TRAVEL FOUND  2023 - 11,972 4,773

- 646,371 1,442,707

INSURANCE BILLING - MEDICAL REIMB  2024 2,100,000 2,100,000 710,345 43,989 1,957 1,345,666

INSURANCE BILLING - MEDICAID(SBCH) 2024 2,500,000 2,500,000 1,057,293

121 0 1,149

INSURANCE BILLING - MEDICAID(SBCH) 2023 - - 24,862 - 0 (24,862)

HARTFORD FOUNDATION  PUBLIC GIVING 2024 - 2,000 730

- 0 918

HARTFORD FOUNDATION  PUBLIC GIVING 2023 - 25,342 25,341 - 0 1

HARTFORD FOUNDATION  PUBLIC GIVING 2022 - 2,774 1,856

- 330 -

GRANTS ACCOUNTING SUNDRY           2099 - - (6,695,202) - 0 6,695,202

FEE COLLECTION REPLACE TIME CARDS  2024 - - -

239 17,000 15,741

FEE COLLECTION - BEFORE/AFTER PRGMS 2024 - 12,404 12,119 - 19,500 285

DALIO FOUNDATION                   2024 - 17,000 1,020

- 6,000 -

DALIO FOUNDATION                   2023 - - 7,749 - 0 (7,749)

CT COALITION AGAINST DOMESTIC VIOLE 2024 - - -

669 0 -

CT COALITION AGAINST DOMESTIC VIOLE 2022 - 2,712 - 1,998 0 714

CAS UNIFIED SPORTS/SPECIAL OLYMPICS 2024 - 750 81

- 0 (812)

BARR FOUNDATION G-II               2024 - 500,000 35,412 66,667 187,000 397,921

BARR FOUNDATION G-II               2022 - - 812

AMERICAN ONLINE GIVING FOUNDATION  2024 - - - - 5,018 -

Private/Foundation Grants/Fees:



 

MEMO  
From:  Paul Foster 
To:  Dr. Leslie Torres-Rodriguez 
Date:  February 12, 2024 
Re:  COVID-19 Relief Grant Spending

 

Hartford Public Schools spent or encumbered $4.9 million from its COVID relief grants during the month 
of December, all of which was in the ARP/ESSER III grant. Life-to-date expenditures across all three of 
the COVID relief grants rose to $120.5 million, or 77.9% of the total amount that Hartford Public Schools 
was awarded. With the recent planning to use some of the ARP/ESSER III funds in the beginning of the 
2024-25 fiscal year (since the obligation period for the grant does not end until September 30, 2024), it’s 
a relative certainty that the remaining $34.1 million of that grant will be used prior to that date. The 
table that follows summarizes that spending by grant:  

 Spending Total Total Spent 
Change 

From Amount 
Grant Deadline Grant Award or Encumbered 11/30/2023 Remaining 
ESSER I/CARES Act 9/30/2022 $10,314,679 $10,289,326 $0 $0 
ESSER II 9/30/2023 $45,730,706 $45,730,706 -$103 $0 
ARP/ESSER III 9/30/2024 $98,589,663 $64,481,222 $4,940,712 $34,108,441 
 Total  $154,635,048 $120,501,253 $4,940,609 $34,108,441 

 

You may also note that, as we mentioned last month, minor adjustments were made in some of the 
grants; in particular, we would note that the expenditures in the ESSER II grant now tie out exactly to the 
amount of the grant award. 

Recent U.S. Education Department (USED) data, as reported by K-12 Dive, confirmed that as of 
December 22, 2023, on a national level 99.6% of the total amount awarded under the CARES Act had 
been spent by local school districts and states, and that 97% of the ESSER II had been spent. Similarly, 
58% of the amount awarded under the ARP/ESSSER III grant has been spent or encumbered; that 
compares with 65.4% that Hartford Public Schools has spent or encumbered in that grant by the end of 
December, putting us slightly ahead of the national average.  

A breakdown of the expenditures in each grant by object code follows on the next three pages. 



ESSER I/CARES ACT
Expenditures through 9/30/22

2020‐21 2021‐22 2022‐23

OBJECT       ACCOUNT DESCRIPTION EXPENDED EXPENDED EXPENDED ENCUMBRANCES TOTAL

511360 TEACHER‐REG 45,828.44 0.00 0.00 0.00 45,828.44
511361 TEACHER‐PT 0.00 143,706.39 0.00 0.00 143,706.39
511400 SOC WKR‐REG 0.00 855,653.87 0.00 0.00 855,653.87
511401 SOC WKR‐PT 0.00 396.00 0.00 0.00 396.00
512280 SUPPORTIVE STAFF‐REG 200,940.33 288,156.61 0.00 0.00 489,096.94
512281 SUPPORTIVE STAFF‐PT 0.00 1,326.92 0.00 0.00 1,326.92
512282 SUPPORTIVE STAFF‐OT 0.00 3,256.25 0.00 0.00 3,256.25
512461 NURSE‐PT 0.00 10,082.71 0.00 0.00 10,082.71
512562 SPEC POLICE OFF‐OT 0.00 7,365.74 0.00 0.00 7,365.74
512591 FOOD SERVICE WORKER PT 53,823.43 55,747.30 0.00 0.00 109,570.73
512680 CUSTODIAN‐REG 232,682.74 373,408.59 0.00 0.00 606,091.33
512682 CUSTODIAN‐OT 37,052.09 55,038.59 0.00 0.00 92,090.68
529997 FRINGE BENEFITS‐CERT 11,773.33 183,488.11 0.00 0.00 195,261.44
529998 FRINGE BENEFITS‐NON‐CER 206,584.97 287,025.56 0.00 0.00 493,610.53
533220 INSTR PROG IMPROVE SVS 310,750.00 13,000.00 0.00 0.00 323,750.00
533305 OTHER PROF TECH SVS 288,142.47 357,029.37 0.00 0.00 645,171.84
544300 MAINT & CUSTODIAL SERV 0.00 28,612.00 0.00 0.00 28,612.00
555301 POSTAGE 0.00 20,000.00 0.00 0.00 20,000.00
555303 INTERNET COMMUNICATIONS 382,838.93 429,660.59 0.00 0.00 812,499.52
555900 MISC PURCHASED SVS 10,683.00 0.00 0.00 0.00 10,683.00
566110 INSTRUCTIONAL SUPPLIES 306,590.08 147,000.83 0.00 0.00 453,590.91
566504 TECHNOLOGY RELATED SUPP 46,310.40 28,227.30 0.00 0.00 74,537.70
566909 SUPPLIES AND MATERIALS 575,561.09 166,037.29 0.00 0.00 741,598.38
577340 EQUIPMENT 91,749.00 73,353.80 0.00 0.00 165,102.80
577348 COMPUTER/TECH RELATED H 3,871,861.93 4,810.11 0.00 0.00 3,876,672.04
599999 INDIRECT ‐ OVERHEAD 47,424.11 36,345.36 0.00 0.00 83,769.47

Expense Total 6,720,596.34 3,568,729.29 0.00 0.00 10,289,325.63



ESSER II
Expenditures through 12/31/23

2021‐22 2022‐23 2023‐24

OBJECT       ACCOUNT DESCRIPTION EXPENDED EXPENDED EXPENDED ENCUMBRANCES TOTAL

511020 ADMINISTRATOR‐REG 168,269.23 0.00 0.00 0.00 168,269.23
511021 ADMINISTRATOR‐PT 0.00 2,200.00 0.00 0.00 2,200.00
511040 DIRECTOR/ASST‐REG 0.00 0.00 0.00 0.00 0.00
511240 PRIN/VP‐REG 111,660.27 477,981.46 0.00 0.00 589,641.73
511241 PRIN/VP ‐ PT 26,134.66 47,667.71 0.00 0.00 73,802.37
511360 TEACHER‐REG 4,513,501.51 4,203,238.90 61,172.89 0.00 8,777,913.30
511361 TEACHER‐PT 314,768.42 811,730.05 17,536.40 0.00 1,144,034.87
511363 TEACHER‐SUBS 0.00 140,867.10 0.00 0.00 140,867.10
511365 TCHR‐STIPENDS & ATHLETI 525,553.66 205,257.80 0.00 0.00 730,811.46
511400 SOC WKR‐REG 282,118.16 1,709,010.15 0.00 0.00 1,991,128.31
511997 BONUS CERTIFIED 545,400.00 0.00 0.00 0.00 545,400.00
512040 DIRECTOR/ASST‐REG 76,846.15 52,899.08 0.00 0.00 129,745.23
512280 SUPPORTIVE STAFF‐REG 339,535.89 393,609.34 0.00 0.00 733,145.23
512281 SUPPORTIVE STAFF‐PT 43,065.23 109,426.65 10,695.00 0.00 163,186.88
512282 SUPPORTIVE STAFF ‐ OT 956.19 14,512.35 0.00 0.00 15,468.54
512321 CLERICAL ‐ PT 0.00 241.45 0.00 0.00 241.45
512322 CLERICAL ‐ OT 0.00 4,011.79 0.00 0.00 4,011.79
512461 NURSE‐PT 6,600.00 5,697.15 0.00 0.00 12,297.15
512462 NURSE ‐ OT 8,052.24 0.00 0.00 0.00 8,052.24
512540 PARAPROFESSIONAL‐REG 13,324.65 94,226.80 0.00 0.00 107,551.45
512541 PARAPROFESSIONAL‐PT 48,269.50 10,736.02 0.00 0.00 59,005.52
512560 SPEC POLICE OFF‐REG 12,652.22 505.39 0.00 0.00 13,157.61
512561 SPEC POLICE OFF‐PT 17,238.00 0.00 0.00 0.00 17,238.00
512562 SPEC POLICE OFF‐OT 41,841.04 68,024.43 0.00 0.00 109,865.47
512680 CUSTODIAN‐REG 0.00 3,212,604.99 0.00 0.00 3,212,604.99
512681 CUSTODIAL PART TIME 3,000.00 0.00 0.00 0.00 3,000.00
512682 CUSTODIAN‐OT 19,278.46 22,047.49 0.00 0.00 41,325.95
512997 BONUS NON‐CERTIFIED 250.00 153,072.00 0.00 0.00 153,322.00
529997 FRINGE BENEFITS‐CERT 1,204,204.80 1,540,730.42 14,752.24 0.00 2,759,687.46
529998 FRINGE BENEFITS‐NON‐CER 199,551.34 1,684,359.49 818.17 0.00 1,884,729.00
533210 INSTR CONTRACT SVS 5,516,890.00 458,342.83 0.00 0.00 5,975,232.83
533220 INSTR PROG IMPROVE SVS 1,363,400.00 321,313.25 0.00 0.00 1,684,713.25
533230 PUPIL SVS: NON‐PYRL SVS 1,516,110.00 0.00 0.00 0.00 1,516,110.00
533240 FIELD TRIPS 0.00 193,302.74 0.00 0.00 193,302.74
533250 PARENT ACTIVITIES 0.00 5,200.00 0.00 0.00 5,200.00
533303 STAFF DEVELOPMENT 0.00 22,697.00 0.00 0.00 22,697.00
533305 OTHER PROF TECH SVS 1,321,219.87 774,122.59 159,048.00 0.00 2,254,390.46
544038 RENTAL OF TABLES & CHAIRS 0.00 8,767.97 0.00 0.00 8,767.97
544300 MAINT & CUSTODIAL SERVICES 33,775.38 0.00 0.00 0.00 33,775.38
544410 RENTAL OF FACILITIES 48,000.00 0.00 0.00 0.00 48,000.00
544500 BUILDINGS & GROUNDS IMPROVEMENTS 0.00 374,611.00 0.00 0.00 374,611.00
555100 STUDENT TRANSP 993,731.30 1,582,652.64 0.00 0.00 2,576,383.94
555107 BUS TICKETS 0.00 2,535.75 0.00 0.00 2,535.75
555303 INTERNET COMMUNICATIONS 305,977.24 302,558.60 0.00 0.00 608,535.84
555400 ADVERTISEMENT 10,000.00 12,600.00 0.00 0.00 22,600.00
555500 PRINTING & BINDING 0.00 981.08 0.00 0.00 981.08
555600 TUITION 0.00 37,350.00 0.00 0.00 37,350.00
555900 MISC PURCHASED SVS 34,299.60 22,928.50 0.00 0.00 57,228.10
566110 INSTRUCTIONAL SUPPLIES 254,932.48 1,792,200.75 321,096.36 0.00 2,368,229.59
566113 TRAINING SUPPLIES 1,699.50 25,044.83 0.00 0.00 26,744.33
566130 MAINT & CUSTODIAL SUPPL 331,003.12 0.00 0.00 0.00 331,003.12
566504 TECHNOLOGY SUPPLIES 0.00 36,394.07 0.00 0.00 36,394.07
566903 ATHLETIC SUPPLIES 0.00 10,498.00 0.00 0.00 10,498.00
566904 AWARDS & INCENTIVES 48,067.12 379,211.34 0.00 0.00 427,278.46
566905 STUDENT UNIFORMS 0.00 79,540.71 0.00 0.00 79,540.71
566909 SUPPLIES AND MATERIALS 708,756.82 345,056.25 0.00 0.00 1,053,813.07
577340 EQUIPMENT 0.00 570,903.76 0.00 0.00 570,903.76
577341 FURNITURE/FIXTURES 0.00 275,564.24 0.00 0.00 275,564.24
577438 COMPUTER/TECH RELATED HARDWARE 13,848.00 89,214.75 0.00 0.00 103,062.75
588100 ORGANIZATION DUES & FEES 0.00 2,040.00 0.00 0.00 2,040.00
588300 RELOCATION EXPENSE 13,838.99 26,379.30 0.00 0.00 40,218.29
588906 INCENTIVES FOR STAFF 16,932.10 119,737.96 0.00 0.00 136,670.06
599999 INDIRECT ‐ OVERHEAD 786,602.20 468,023.68 0.00 0.00 1,254,625.88

Expense Total 21,841,155.34 23,304,431.60 585,119.06 0.00 45,730,706.00



ARP/ESSER III
Expenditures through 12/31/2023

2021‐22 2022‐23 2023‐24

OBJECT       ACCOUNT DESCRIPTION EXPENDED EXPENDED EXPENDED ENCUMBRANCES TOTAL

511010 SUPT/DEP/ASST‐REG 0.00 0.00 66,998.07 0.00 66,998.07
511020 ADMINISTRATOR‐REG 187,500.08 375,999.80 147,839.95 0.00 711,339.83
511021 ADMINISTRATOR‐PT 0.00 56,100.00 1,100.00 0.00 57,200.00
511040 DIRECTOR/ASST‐REG 321,492.39 487,460.29 240,046.81 0.00 1,048,999.49
511041 DIRECTOR ‐ PT 0.00 2,325.34 0.00 0.00 2,325.34
511240 PRIN/VP‐REG 127,578.09 525,212.70 482,370.97 0.00 1,135,161.76
511241 PRIN/VP‐PT 0.00 48,223.20 32,432.66 0.00 80,655.86
511360 TEACHER‐REG 0.00 2,335,411.11 2,264,606.34 0.00 4,600,017.45
511361 TEACHER‐PT 49,087.50 205,962.37 504,108.60 0.00 759,158.47
511363 TEACHER‐SUBS 11,750.00 35,250.00 137,848.80 0.00 184,848.80
511365 TEACHER STIPENDS/ATHLETIC 0.00 698,274.25 264,715.22 0.00 962,989.47
511380 GUIDANCE COUNSELOR‐REG 0.00 67,143.53 33,502.50 0.00 100,646.03
511400 SOCIAL WKR‐REG 0.00 270,638.71 518,378.93 0.00 789,017.64
511401 SOCIAL WKR‐PT 0.00 3,900.00 0.00 0.00 3,900.00
511997 BONUS CERTIFIED 0.00 2,924,132.00 583,375.00 0.00 3,507,507.00
512180 MANAGER‐REG 0.00 400,191.05 285,252.74 0.00 685,443.79
512280 SUPPORTIVE STAFF‐REG 54,979.58 1,995,022.94 1,318,310.77 0.00 3,368,313.29
512281 SUPPORTIVE STAFF‐PT 2,383.51 3,553.34 67,394.28 0.00 73,331.13
512282 SUPPORTIVE STAFF‐OT 0.00 0.00 26,472.78 0.00 26,472.78
512320 CLERICAL ‐ REG 0.00 14,892.51 19,332.96 0.00 34,225.47
512322 CLERICAL ‐ OT 0.00 0.00 15,623.61 0.00 15,623.61
512461 NURSE‐PT 0.00 8,997.18 0.00 0.00 8,997.18
512463 NURSE‐SUBS 0.00 759.90 0.00 0.00 759.90
512540 PARAPROFESSIONAL‐REG 0.00 500,794.60 200,985.74 0.00 701,780.34
512541 PARAPROFESSIONAL‐PT 0.00 0.00 1,007.19 0.00 1,007.19
512560 SPEC POLICE OFF‐REG 0.00 44,053.47 15,655.35 0.00 59,708.82
512561 SPEC POLICE OFF‐PT 0.00 20,412.96 226.54 0.00 20,639.50
512562 SPEC POLICE OFF‐OT 0.00 82,184.14 42,424.93 0.00 124,609.07
512591 FOOD SERVICE WORKER‐PT 0.00 952.22 0.00 0.00 952.22
512680 CUSTODIAN‐REG 28,241.70 132,740.64 208,675.59 0.00 369,657.93
512681 CUSTODIAN‐PT 0.00 1,162.91 0.00 0.00 1,162.91
512682 CUSTODIAN‐OT 0.00 186.32 13,898.15 0.00 14,084.47
512997 BONUS NONCERTIFIED 0.00 790,121.10 100,125.00 0.00 890,246.10
529997 FRINGE BENEFITS‐CERT 136,563.61 1,673,092.59 659,882.27 0.00 2,469,538.47
529998 FRINGE BENEFITS‐NON‐CER 35,010.46 1,430,203.06 604,927.71 0.00 2,070,141.23
533210 INSTR CONTRACT SVS 0.00 0.00 71,520.60 305,442.15 376,962.75
533220 INSTR PROG IMPROVE SVS 189,929.30 438,557.80 174,684.00 317,159.42 1,120,330.52
533230 PUPIL SVS: NON‐PAYROLL SERVICES 0.00 1,671,000.00 693,464.00 1,040,196.00 3,404,660.00
533240 FIELD TRIPS 0.00 1,949.40 143,941.87 170,947.96 316,839.23
533250 PARENT ACTIVITIES 0.00 0.00 0.00 4,370.32 4,370.32
533303 STAFF DEVELOPMENT 0.00 2,280.00 10,296.00 0.00 12,576.00
533305 OTHER PROF TECH SVS 1,015,793.30 6,369,345.98 2,408,888.78 1,461,398.16 11,255,426.22
544038 RENTAL OF CHAIRS/TABLES 0.00 0.00 2,244.18 15,747.50 17,991.68
544300 MAINT & CUSTODIAL SERVICES 0.00 42,619.05 0.00 43,375.00 85,994.05
544303 EQUIPMENT/VEHICLE REPAIR 0.00 0.00 0.00 1,250.00 1,250.00
544307 MECHANICAL SYS CONTRACTS 0.00 436,159.63 0.00 0.00 436,159.63
544410 RENTAL OF FACILITIES 0.00 120,000.00 0.00 0.00 120,000.00
544411 RENTAL OF FACILITIES‐NON INSTR 0.00 0.00 18,915.66 0.00 18,915.66
544420 EQUIPMENT/VEHICLE RENTAL 0.00 0.00 46,973.00 19,004.00 65,977.00
544500 BUILDING & GROUNDS IMPROVE 0.00 1,336,743.00 824,448.75 364,990.19 2,526,181.94
555001 STUDENT COMPETITIONS 0.00 0.00 10,000.00 0.00 10,000.00
555100 STUDENT TRANSPORTATION 0.00 53,200.00 1,342,209.11 519,084.89 1,914,494.00
555107 BUS TICKETS 0.00 0.00 13,497.05 0.00 13,497.05
555303 INTERNET COMMUNICATIONS 706,125.41 1,460,209.51 1,730,353.90 192,575.50 4,089,264.32
555400 ADVERTISEMENT 0.00 0.00 251,000.00 25,620.00 276,620.00
555801 TRAVEL EXPENSES 0.00 10,732.54 985.98 0.00 11,718.52
555900 MISC PURCHASED SVS 0.00 40,833.00 41,191.58 70,044.28 152,068.86
566110 INSTRUCTIONAL SUPPLIES 761,865.64 3,022.32 297,293.19 570,455.84 1,632,636.99
566113 TRAINING SUPPLIES 485,266.87 5,525.00 4,229.10 0.00 495,020.97
566130 MAINT & CUSTODIAL SUPP 0.00 292,203.82 105,937.26 289,626.74 687,767.82
566420 LIBRARY BOOKS & PERIODICALS 0.00 0.00 0.00 10,016.55 10,016.55
566504 TECHNOLOGY RELATED SUPP 42,326.55 317,678.07 17,178.11 7,139.59 384,322.32
566903 ATHLETIC SUPPLIES 0.00 0.00 314.65 0.00 314.65
566904 AWARDS & INCENTIVES 0.00 50,071.48 151,304.96 179,495.58 380,872.02
566905 STUDENT UNIFORMS 0.00 0.00 34,285.77 35,934.01 70,219.78
566909 SUPPLIES & MATERIALS 28,761.70 19,786.33 119,087.26 99,583.36 267,218.65
577340 EQUIPMENT 0.00 321,530.66 670,723.18 968,895.00 1,961,148.84
577341 FURNITURE & FIXTURES 0.00 1,328.54 81,220.75 59,922.68 142,471.97
577348 COMPUTER/TECH RELATED H 2,535,282.74 2,408,562.66 82,124.00 817,655.99 5,843,625.39
588100 ORGANIZATION DUES AND FEES 0.00 7,500.00 5,049.99 2,627.75 15,177.74
588906 INCENTIVES FOR STAFF 0.00 5,552.70 99,506.70 75,698.11 180,757.51
599999 INDIRECT ‐ OVERHEAD 160,948.30 1,069,943.72 0.00 0.00 1,230,892.02

Expense Total 6,880,886.73 31,621,689.44 18,310,388.84 7,668,256.57 64,481,221.58



Summary of Fiscal Impact: Agreement Between  Sprague BOE and Sprague Teachers' League

General Topic Change FY 24-25 FY 25-26 FY 26-27

Wages General Wage Increases % 0.00% 0.00% 4.93%

Cost of General Wage Increase in $ 7,180$    7,324$    73,960$    

Cost of Step Yearly Increment Changes in $ 53,258$     57,688$    -$    

Combined Cost of GWI and Steps 60,438$     65,012$    73,960$    

Healthcare Health Plan Design Change: Cost/(Savings): No changes to current contract. -$    -$     -$    

Health Premium Cost Share Current employee share: 22%

No change proposed

Projected Savings/(Cost) -$     -$     -$     

Pension N/A

Net Annual Impact 60,438$    65,012$    73,960$    

Sick Leave

Current provisions:   _15 days_

New provisions:  _15 days

Cost/(Savings) No change -$    -$     -$    

Vacation Leave  

Personal Leave

Current provisions:   __4 days

New provisions:  _4 days

Cost/(Savings) No change -$    -$     -$    

Stipends Cost/(Savings) 2.5% increase per year 637.00$     654$    670$    

Cost/(Savings) -$    -$     -$    

Cost/(Savings) -$    -$     -$    

Total Impact (includes one-time and non-recurring) 61,075$    65,666$    74,630$    

Notes:

Fiscal Impact 

Other Measures to Offset Costs of Contract

Year 1 and 2 of contract, 0% GWI, 2% at Max step, anyone under max step will move up a step on the salary scale.  Year 3 of the contract, 4.93% GWI, 2% at 

Max step, no step movement.  Year 1 total GWI + Step is 3.79%, Year 2 total GWI + Step 3.92%, and Year 3 total GWI + Step 4.29, total over 3 year contract 

term is 12%.  Contract removes MA+30 salary schedule, there currently were not any members on that scale, if a new member were to be hired, they would 

be placed on the 6th year scale.  Contract also removes Step 1 in both FY25 and FY26.  Members enrolled in State Partnership Health Plan



TEACHER SETTLEMENTS FOR THE 2023-24 SEASON
Sorted by Date Reported to State

As of 1/30/2024
% INCLUDING INCREMENT % GWI to SCHEDULE

Reported Method District 2024-25 2025-26 2026-27 2027-28 2024-25 2025-26 2026-27 2027-28

10/6/23 NEG Bolton (MA Max: 12/15 T) 4.53% 3.92% 3.67% 12.12%
Yr 1: 1.5% below & 3% at max; Yr 2: 1.3% below & 2.25% at max; Yr3: 1.3% below & 2.25% at max; drop lowest step
 in yrs 1 & 2. Move to SPP with PCS of 21% in yr 1, 21.5% in yr 2 & 22% in yr 3.

8/11/23 NEG Union (MA Max: 15/15 T) 5.99% 3.00% 4.00% 4.98% 12.99% 3.00%
4th year not included in total; Yr 1: step, 3% to max, 2.1% below; Yr 2: no step; Yr 3: step, $1375 to max, new penultimate step;
Yr 4: step, 2.25% to max, 0.75% below, add second penultimate step; Add $1200 longevity for teachers at 15 yrs or more; PCS for
SPP incr from 16% by 1% each year.

7/6/23 NEG Region 20
Consolidation of Litchfield & Region 6 Districts & accurate salary cost data is not available.  Region 20 salary schedule is based on 
the 23-24 Litchfield salary schedule with 1 new step each year at 4.25% over the prior maximum step.

9/1/23 NEG Eastford (MA Max: 4/19 W) 3.24% 3.40% 3.34% 9.98%
Yrs 1 & 2: 2.50% at max, 0.50% below max; Yr 3: 3.00% at max, 0.50% below max; drop step in yr 1.  No insurance changes.

9/1/23 NEG Tolland (MA Max: 4/15 T) 4.349% 3.666% 4.077% 12.09%
Yr 1: 1.75% below & 2.25% at max, Yr 2: 2% below & 2.25% at max, Yr 3: 2% below & 2.25% at max, step each year; 
drop lowest steps in yrs 1 & 2.

9/6/23 NEG Mansfield (MA Max: 1/15 T) 4.14% 3.89% 4.13% 12.16% 3.00% 3.00% 3.00%
PCS for HDHP plan incr from 18% to 18.5% in yr 1, 19% in yr 2 & 19.5% in yr 3; eliminate PPO option.

9/6/23 MED West Haven (MA Max: 28/28 NH) 5.46% 5.50% 5.21% 16.17%
Yr 1: Delete Step 1, add new Step 11 at 4% above Step 10; Years 2 & 3: 4% GWI to top step only; All years: employees who are 
not already at the top step shall advance one step; SPP PCS 20.5% yr 1, 21.0% yr 2 & 22.0% yr 3; Incr insurance waiver from
$2,000 to $2,500;  Ees receiving Board or City insurance after 8/31/24 thru a fam member no stipend;incr school yr from 184 to 186 days.

9/12/23 NEG Cornwall (MA Max: 18/25 L) 4.0209% 4.06% 4.12% 4.14% 12.20%
4th year not included in total; Yr 1: 3.0% below max, 2.88% at max; Yr 2: 3.0% below max, 3.04% at max; Yr 3: 2.0% below max, 
2.50% at max; Yr 4: 1.9% below max, 2.5% at max,   PCS incr from 21.5% to 21.75% in yr 1, 22% in yr 2, 22.25% in yr 3 & 22.5% in yr 4.

9/18/23 NEG Newington (MA Max: 12/32 H) 4.43% 3.83% 4.07% 12.33%
Yr 1: 1.25% below & 2.75% at max; Yr 2: 1.25% below & 2.50% at max; Yr 3: 1.25% below & 2.75% at max; drop step in yr 1;
PCS incr from 17.75% to 18.25% in yr 1, 18.75% in yr 2 & 19.25% in yr 3; BOE funding of HSA goes from 50% to 40%.

3 Yr 
TOTAL
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TEACHER SETTLEMENTS FOR THE 2023-24 SEASON
Sorted by Date Reported to State

As of 1/30/2024
% INCLUDING INCREMENT % GWI to SCHEDULE

Reported Method District 2024-25 2025-26 2026-27 2027-28 2024-25 2025-26 2026-27 2027-28
3 Yr 

TOTAL

9/19/23 NEG Bethany (MA Max: 27/28 NH) 5.35% 3.00% 4.50% 12.85% 2.00% 3.00%
Restructure schedule, drop 2 steps and smooth Yr 1; no step Yr 2; 2.00% below max, 2.50% at max Yr 3.  PCS remains at 25%.

9/27/23 NEG Salisbury (MA Max: 10/25 L) 4.44% 4.30% 4.24% 12.98% 3.00%
Yr 2: 2.93% below max, 3.0% at max; Yr 3: 1.5% below max, 2.0% at max; PCS incr 20.75% to 21% in yr 1, 21.25% in yr 2 & 21.5% in yr 3.

10/3/23 NEG Easton (MA Max: 23/26 F) 7.46% 4.27% 4.23% 15.96%
Yr 1: step, $4,000 below max, $6,000 a max; Yr 2: step, $1,500 below max, $3,000 at max; Yr 3: step, $1,500 below max, $3,000 at max;
PCS for HDHP plan incr from 21.5% to 22.5% in yr 1, 23% in yr 2 & 23.5% in yr 3, Deduct incr from $2000/4000 to $2250/4500;

10/5/23 NEG Somers (MA Max: 6/15 T) 4.48% 3.81% 3.71% 12.00%
Step each year, Yr 1: 1.50%  below max, 3% at max; Yr 2: 0.75% below max, 2.5% at max; Yr 3: 0.50% below, 2.5% at max;
Stipends and hourly rates incr. 3% each year; Move to SPP at 23% PCS.

10/6/23 NEG Norfolk (MA Max: 4/25 L) 12.00%
Total cost each year requested; PCS incr by 1% over 3 years.

10/12/23 NEG Sprague (MA Max: 15/24 NL) 3.79% 3.92% 4.29% 12.00% 4.29%
No step in Yr 3.

10/13/23 NEG Rocky Hill (MA Max: 20/32 H) 4.47% 4.26% 4.04% 3.25% 12.77% 3.00% 3.00% 3.00% 3.25%
4th year not included in total; PCS for HDHP incr from 18% by 0.5% each year to 20% in yr 4; Maximum total for tuition reimbursement
 increased from $105,000 to $110,000 in yr 1, $115,000 in yr 2 & $120,000 in yr 3.

10/12/23 MED Thompson (MA Max: 16/19 W) 4.20% 4.27% 4.03% 12.50% 2.71% 2.71% 2.71%
Yr 1: deleted step 1, added new penultimate; PCS incr by 0.5% each year.

10/13/23 MED Oxford (MA Max: 8/28 NH) 4.32% 4.32% 4.32% 12.96% 1.28% 1.49% 1.89%
Step each year; back to HDHP at $2500/5000 with 50% BOE funding of HSA from SPP, PCS at 21%.

10/17/23 MED Branford (MA Max: 5/28 NH) 4.03% 4.12% 3.97% 12.12%
Each year: step and 1.65% below max and 2.65% at max, split bubble by inserting new penultimate step on last day of contract;
PCS for SPP incr from 18.5% to 19.5% in yr 1, 20% in yr 2 & 20.5% in  yr 3; incr orientation for new teachers from 1 to 2 days.
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TEACHER SETTLEMENTS FOR THE 2023-24 SEASON
Sorted by Date Reported to State

As of 1/30/2024
% INCLUDING INCREMENT % GWI to SCHEDULE

Reported Method District 2024-25 2025-26 2026-27 2027-28 2024-25 2025-26 2026-27 2027-28
3 Yr 

TOTAL

10/17/23 MED Bridgeport (MA Max: 25/26 F) 4.92% 4.32% 4.57% 3.68% 13.81% 1.68% 1.28% 1.67% 1.39%
4th year not included in total; if hired after Feb 1 of school yr will not qualify for step in next yr; PCS incr by 0.50% each yr - 23% in yr 1,
23.5% in yr 2, 24% in yr 3 & 24.5% in yr 4; Dental PCS 15.55% in yr 1, 16% in yr 2, 16.5% in yr 3 & 17% in yr 4; Summer School
$42/hr, Adult Ed $45/hr, Homebound Ed $42/hr, Workshop Presentation $80/hr, Attend workshop $27.50/hr, Curriculm writing & 
grant tutoring services $30/hr; Stipends increase 2% per year.

10/18/2023 MED Fairfield (MA Max: 13/26 F) 13.16% 2.25% 2.25% 2.21%
Total cost each year requested; Yr 1: drop steps 1-4 (19 step sched), incr step 18 by $2000, insert penultimate step & 2.25% GWI; 
PCS incr by 1% over 3 years.

10/18/23 NEG Montville (MA Max: 19/24 NL) 4.73% 3.65% 3.66% 12.04%
Step each year, Yr 1: insert step 11.5 to break bubble and new max step at 3% over penultimate step, 1% to rest of schedule; Yr 2: 1% 
below max & 2.5% at max, Yr 3: 1% below max & 2.5% at max; PCS incr by 0.5% in yr 3; revised language re personal & sick leave use.

10/20/23 NEG Bozrah (MA Max: 13/24 NL) 5.42% 2.00% 4.23% 11.65% 3.00% 2.00% 2.00%
PCS for SPP incr from 18% to 18.5% in yr 1, 19% in yr 2 and 19.5% in yr 3.

10/23/23 MED Integrated Day (MA Max: 16/24 NL) 5.70% 3.39% 3.41% 12.50%
Step each year, Yr 1: smooth schedule steps 10-15, $4500 to max, $1250 steps 1-9; Yr 2: $1000 below max, $1800 at max; Yr 3: $850 
below max, $1900 at max. PCS incr by 0.5% in yrs 1 and 3.

10/24/23 NEG Region 19 (MA Max: 6/16 M) 4.27% 4.23% 4.25% 12.75%
Step each year & 2% below max and 3% at max each year; PCS for HDHP incr from 21% to 21.5% in yr 2, 22% in yr 3.

10/27/2023 MED Coventry (MA Max: 9/15 T) 4.07% 4.50% 4.16% 12.73%
Yr 1: Step, insert new penultimate step, 2.25% at max steps, $525 to steps 3-10; Yr 2: step, 2.75% at max, $525 to steps 3-10; Yr 3: step, 
2.75% at max, $525 to steps 3-10; Stipends incr by GWI at max each year; PCS for PPO incr 0.5% each yr; PCS for HDHP incr by 0.5% in
yr 2 & yr 3; BOE funding of HSA changes from July to Sept.

10/26/23 NEG Canton (MA Max: 15/32 H) 3.81% 4.96% 4.23% 13.00%
Yr 1: step, drop lowest step, 2.58% at max, Yr 2: step, 3.0% at max, Yr 3: step, drop lowest step, break bubble at top, 2.78% at max;
PCS for HDHP incr from 23.5% to 24.5% in yr 2 & 25.5% in yr 3, no change for dental PCS;.
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TEACHER SETTLEMENTS FOR THE 2023-24 SEASON
Sorted by Date Reported to State

As of 1/30/2024
% INCLUDING INCREMENT % GWI to SCHEDULE

Reported Method District 2024-25 2025-26 2026-27 2027-28 2024-25 2025-26 2026-27 2027-28
3 Yr 

TOTAL
10/26/23 NEG Columbia (MA Max: 3/15 T) 4.823% 4.27% 3.40% 12.50%

Yr 1: step, $1,000 equity adj added to 6th yr max, 2% below & 3% at max; Yr 2: step, 2% below & 3% at max; Yr 3: step, 2% below
& 2.25% at max; PCS for SPP incr from 17% to 17.5% in yr 1, 18% in yr 2 & 18.5% in yr 3; stipends incr by GWI at max.

10/26/23 MED Granby (MA Max: 30/32 H) 4.48% 4.82% 4.20% 13.50%
Step each year; Yr 1: steps 1-6: 1.25%, steps 7-12: 2%, step 13: 2.65%; Yr 2: steps 2-7: 1.25%, steps 8-10: 2%, step 11: 1.75%, Step 12: 2.25%, 
Step 13: 2.7%; Yr 3: steps 2-8: 1.25%, steps 9-12: 2%, step 14: 2.7%, split bubble at top by adding a step; PCS incr by 0.5% each year.

11/6/23 MED Watertown (MA Max: 9/25 L) 4.47% 4.11% 4.01% 12.59%
Yr 1: step, drop lowest step, 1.6% below max, 1.9% at max; Yr 2: step, 1.7% below max, 1.95% at max;  Yr 3: step, 
1.7% below max, 1.95% at max; PCS for HDHP incr from 17% to 17.5% in yr 1, 18% in yr 2 & 18.5% in yr 3, 1% less  with wellness.

11/9/23 MED Hampton (MA Max: 7/19 W) 5.91% 2.37% 3.72% 12.00% 2.37%
Yr 1: step, 1% below max, 3% at max; Yr 2: no step; Yr 3: step, 1% below max, 3% at max.

11/9/23 NEG Naugatuck (MA Max: 4/28 NH) 4.29% 4.17% 4.09% 12.55% 2.06% 2.12% 2.19%
PCS for HDHP incr from 8.75% to 9.25% in yr 1, 9.5% in yr 2 & 10% in yr 3 (No BOE HSA funding).

11/9/23 MED Region 9 (MA Max: 5/26 F) 4.37% 3.78% 3.46% 11.61%
Yr 1: step, 2.5% at max, insert new step to break bubble at top, double step for those with step freeze in 21-24, drop lowest step;
 Yr 2: 1.2% below max, 2.5% at max;  Yr 3: 1.2% below max, 2.5% at max; PCS for HDHP plan incr from 23% to 23.5% in yr 1,
 deductible incr from $2000/4000 to to $2250/4500 in yr 1.

11/9/23 MED Shared Services (MA Max: 16/25 L) 3.84% 4.41% 3.90% 12.15%
Yr 1: 2.9% max only; Yr 2: 2.90% max only; Yr 3: 2.76% max only; PCS for HDHP incr from 21.5% to 22% in yr 1, 22.5% in yr 2 
& 23% in yr 3,  Deductible incr from $2250/4500 to $2500/5000.

11/9/23 MED Waterford (MA Max:  5/24 NL) 3.99% 3.86% 3.66% 11.51% 2.57% 2.95% 2.95%
PCS for HDHP plan incr from 20% to 20.5% in yr 2 &  21% in yr 3.

12/20/23 LEARN (MA Max: 17/24 NL) 6.07% 4.03% 4.16% 14.26%
No increase to BA track in any year, Step each year, lowest step dropped each year; Yr 1: restructured including: 1% steps 3-9,
steps 10-15 smoothed & 2% at max, Yr 2: 1% below max, 2% at max; Yr 3: 1% below max, 2% at max; PCS incr from 20.5% to 21%
 in yr 1, 21.5% in yr 2 & 22% in yr 3.
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TEACHER SETTLEMENTS FOR THE 2023-24 SEASON
Sorted by Date Reported to State

As of 1/30/2024
% INCLUDING INCREMENT % GWI to SCHEDULE

Reported Method District 2024-25 2025-26 2026-27 2027-28 2024-25 2025-26 2026-27 2027-28
3 Yr 

TOTAL
12/22/23 Region 17 (MA Max: 6/16 M) 5.25% 4.48% 4.06% 13.79%

Step & 2.0% at max each year, cost for additional mid-year step for affected teachers in yr 1 is included;  PCS 24% yr 1, 24.5% yr 2 & 25% yr 3.

Litchfield County 3.97% 4.14% 4.24% 12.35%
Step each yr & 3% at max each year, in yr 1 add new penultimate step;  PCS for HDHP incr 17.5% to 18% in yr 1, 18.5% in yr 2 & 19% in yr 3.

Hartford County 2.83% 3.15% 2.52% 8.50%
Step & 1.50% at max each year, schedule restructure each year, in Y3: new penultimate step added, on last day of contract re-number steps;
Work day and work year is reduced; PCS for HDHP plan $2000/4000 is 20.5%.

TEACHER AVERAGE: 4.61% 3.95% 4.00% 4.01% 2.41% 2.43% 2.59% 2.32%
COUNT: 36 36 36 4 11 12 10 2

Three Year Total: 12.55% Three Year Total: 7.44%

TEACHER MEDIAN: 4.44% 4.09% 4.07% 3.91% 2.57% 2.54% 2.46% 2.32%
Three Year Total: 12.59% Three Year Total: 7.57%

Note: MA Max refers to the 2023-24 salary rank within the county. F=Fairfield, H=Hartford, L=Litchfield, M=Middlesex, NH=New Haven, 
NL=New London, T=Tolland, W=Windham;  "HDHP" refers to a High Deductible Health Plan, "PCS" refers to Premium Cost Sharing.

Total is the sum of the 3 year increases for districts with a 3 year settlement. 

2022-23 SEASON SETTLEMENT SUMMARY, PROVIDED AS A REFERENCE:

2023-24 2024-25 2025-26 2026-27 2023-24 2024-25 2025-26 2026-27
TEACHER AVERAGE: 4.26% 3.97% 3.85% 4.59% 2.43% 2.06% 2.06% 2.50%

COUNT: 63 59 58 3 12 18 17 1

Three Year Total: 12.08% Three Year Total: 6.55%
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STEP BA MA MA+30 6th YR STEP BA MA MA+30 6th YR STEP BA MA MA+30 6th YR STEP BA MA MA+30 6th YR

1 46,094 48,362 49,594 51,712 1 46,094 48,362 49,594 51,712 1 46,094 48,362 49,594 51,712 1 48,366 50,746 52,039 54,261

2 47,723 50,005 51,232 53,346 2 47,723 50,005 51,232 53,346 2 47,723 50,005 51,232 53,346 2 50,076 52,470 53,758 55,976

3 49,350 51,648 52,870 54,982 3 49,350 51,648 52,870 54,982 3 49,350 51,648 52,870 54,982 3 51,783 54,194 55,476 57,693

4 50,979 53,291 54,508 56,614 4 50,979 53,291 54,508 56,614 4 50,979 53,291 54,508 56,614 4 53,492 55,918 57,195 59,405

5 52,596 54,932 56,145 58,248 5 52,596 54,932 56,145 58,248 5 52,596 54,932 56,145 58,248 5 55,189 57,640 58,913 61,120

6 54,237 56,574 57,784 59,881 6 54,237 56,574 57,784 59,881 6 54,237 56,574 57,784 59,881 6 56,911 59,363 60,633 62,833

7 57,152 59,530 60,745 62,854 7 57,152 59,530 60,745 62,854 7 57,152 59,530 60,745 62,854 7 59,970 62,465 63,740 65,953

8 60,235 62,647 63,866 65,976 8 60,235 62,647 63,866 65,976 8 60,235 62,647 63,866 65,976 8 63,205 65,735 67,015 69,229

9 63,486 65,932 67,154 69,266 9 63,486 65,932 67,154 69,266 9 63,486 65,932 67,154 69,266 9 66,616 69,182 70,465 72,681

10 66,920 69,393 70,613 72,725 10 66,920 69,393 70,613 72,725 10 66,920 69,393 70,613 72,725 10 70,219 72,814 74,094 76,310

11 70,548 73,042 74,257 76,364 11 70,548 73,042 74,257 76,364 11 70,548 73,042 74,257 76,364 11 74,026 76,643 77,918 80,129

12 74,462 76,885 78,095 80,183 12 74,462 76,885 78,095 80,183 12 74,462 76,885 78,095 80,183 12 78,133 80,675 81,945 84,136

13 78,598 80,937 82,133 84,201 13 78,598 80,937 82,133 84,201 13 78,598 80,937 82,133 84,201 13 82,473 84,927 86,182 88,352

14 82,972 85,205 86,386 88,423 14 82,972 85,205 86,386 88,423 14 82,972 85,205 86,386 88,423 14 87,063 89,406 90,645 92,782

15 87,631 89,742 90,904 92,902 15 89,384 91,537 92,722 94,760 15 91,172 93,368 94,576 96,655 15 92,995 95,235 96,468 98,588

STEP BA MA MA+30 6TH YR TOTAL STEP BA MA MA+30 6TH YR TOTAL STEP BA MA MA+30 6TH YR TOTAL STEP BA MA MA+30 6TH YR TOTAL

1 2.00 5.00 0.0 1.00 8.00 1 0.00 0.00 0.00 0.00 0.00 1 0.00 0.00 0.00 0.00 0.00 1 0.00 0.00 0.00 0.00 0.00

2 1.00 1.00 0.0 0.00 2.00 2 2.00 5.00 0.00 1.00 8.00 2 0.00 0.00 0.00 0.00 0.00 2 0.00 0.00 0.00 0.00 0.00

3 0.00 0.00 0.0 0.00 0.00 3 1.00 1.00 0.00 0.00 2.00 3 2.00 5.00 0.00 1.00 8.00 3 2.00 5.00 0.00 1.00 8.00

4 0.00 0.00 0.0 0.00 0.00 4 0.00 0.00 0.00 0.00 0.00 4 1.00 1.00 0.00 0.00 2.00 4 1.00 1.00 0.00 0.00 2.00

5 0.00 2.00 0.0 0.00 2.00 5 0.00 0.00 0.00 0.00 0.00 5 0.00 0.00 0.00 0.00 0.00 5 0.00 0.00 0.00 0.00 0.00

6 0.00 0.00 0.0 0.00 0.00 6 0.00 2.00 0.00 0.00 2.00 6 0.00 0.00 0.00 0.00 0.00 6 0.00 0.00 0.00 0.00 0.00

7 1.00 0.00 0.0 0.00 1.00 7 0.00 0.00 0.00 0.00 0.00 7 0.00 2.00 0.00 0.00 2.00 7 0.00 2.00 0.00 0.00 2.00

8 0.00 0.00 0.0 1.00 1.00 8 1.00 0.00 0.00 0.00 1.00 8 0.00 0.00 0.00 0.00 0.00 8 0.00 0.00 0.00 0.00 0.00

9 0.00 4.00 0.0 1.00 5.00 9 0.00 0.00 0.00 1.00 1.00 9 1.00 0.00 0.00 0.00 1.00 9 1.00 0.00 0.00 0.00 1.00

10 0.00 0.00 0.0 0.00 0.00 10 0.00 4.00 0.00 1.00 5.00 10 0.00 0.00 0.00 1.00 1.00 10 0.00 0.00 0.00 1.00 1.00

11 0.00 1.00 0.0 0.00 1.00 11 0.00 0.00 0.00 0.00 0.00 11 0.00 4.00 0.00 1.00 5.00 11 0.00 4.00 0.00 1.00 5.00

12 0.00 1.50 0.0 0.00 1.50 12 0.00 1.00 0.00 0.00 1.00 12 0.00 0.00 0.00 0.00 0.00 12 0.00 0.00 0.00 0.00 0.00

13 0.00 0.00 0.0 0.00 0.00 13 0.00 1.50 0.00 0.00 1.50 13 0.00 1.00 0.00 0.00 1.00 13 0.00 1.00 0.00 0.00 1.00

14 0.00 0.00 0.0 0.00 0.00 14 0.00 0.00 0.00 0.00 0.00 14 0.00 1.50 0.00 0.00 1.50 14 0.00 1.50 0.00 0.00 1.50

15 0.00 4.00 0.0 0.00 4.00 15 0.00 4.00 0.00 0.00 4.00 15 0.00 4.00 0.00 0.00 4.00 15 0.00 4.00 0.00 0.00 4.00

TOTAL: 4.00 18.50 0.0 3.00 25.50 TOTAL: 4.00 18.50 0.00 3.00 25.50 TOTAL: 4.00 18.50 0.00 3.00 25.50 TOTAL: 4.00 18.50 0.00 3.00 25.50

STEP B M MA+30 6TH YR TOTAL STEP BA MA MA+30 6TH YR TOTAL STEP BA MA MA+30 6TH YR TOTAL STEP BA MA MA+30 6TH YR TOTAL

1 92,188 241,810 0 51,712 385,710 1 0 0 0 0 0 1 0 0 0 0 0 1 0 0 0 0 0

2 47,723 50,005 0 0 97,728 2 95,446 250,025 0 53,346 398,817 2 0 0 0 0 0 2 0 0 0 0 0

3 0 0 0 0 0 3 49,350 51,648 0 0 100,998 3 98,700 258,240 0 54,982 411,922 3 103,566 270,970 0 57,693 432,229

4 0 0 0 0 0 4 0 0 0 0 0 4 50,979 53,291 0 0 104,270 4 53,492 55,918 0 0 109,410

5 0 109,864 0 0 109,864 5 0 0 0 0 0 5 0 0 0 0 0 5 0 0 0 0 0

6 0 0 0 0 0 6 0 113,148 0 0 113,148 6 0 0 0 0 0 6 0 0 0 0 0

7 57,152 0 0 0 57,152 7 0 0 0 0 0 7 0 119,060 0 0 119,060 7 0 124,930 0 0 124,930

8 0 0 0 65,976 65,976 8 60,235 0 0 0 60,235 8 0 0 0 0 0 8 0 0 0 0 0

9 0 263,728 0 69,266 332,994 9 0 0 0 69,266 69,266 9 63,486 0 0 0 63,486 9 66,616 0 0 0 66,616

10 0 0 0 0 0 10 0 277,572 0 72,725 350,297 10 0 0 0 72,725 72,725 10 0 0 0 76,310 76,310

11 0 73,042 0 0 73,042 11 0 0 0 0 0 11 0 292,168 0 76,364 368,532 11 0 306,572 0 80,129 386,701

12 0 115,328 0 0 115,328 12 0 76,885 0 0 76,885 12 0 0 0 0 0 12 0 0 0 0 0

13 0 0 0 0 0 13 0 121,406 0 0 121,406 13 0 80,937 0 0 80,937 13 0 84,927 0 0 84,927

14 0 0 0 0 0 14 0 0 0 0 0 14 0 127,808 0 0 127,808 14 0 134,109 0 0 134,109

15 0 358,968 0 0 358,968 15 0 366,148 0 0 366,148 15 0 373,472 0 0 373,472 15 0 380,940 0 0 380,940

TOTAL: 197,063 1,212,745 0 186,954 1,596,762 TOTAL: 205,031 1,256,832 0 195,337 1,657,200 TOTAL: 213,165 1,304,976 0 204,071 1,722,212 TOTAL: 223,674 1,358,366 0 214,132 1,796,172

Total: 1,596,762 Step Y/N: y Total: 1,657,200 Step Y/N: y Total: 1,722,212 Step Y/N: n Total: 1,796,172

GWI: 0.00% Increase: 60,438 GWI: 0.00% Increase: 65,012 GWI: 4.93% Increase: 73,960

GWI at Max: 2.00% % Incr: 3.79% GWI at Max: 2.00% % Incr: 3.92% GWI at Max: 2.00% % Incr: 4.29%

3 year total $: 199,410

3 year total %: 12.00%

2023-2024 SALARY SCHEDULE

2023-2024 FTEs

2023-2024 TOTAL COST

2024-2025 SALARY SCHEDULE

2024-2025 FTEs

2024-2025 TOTAL COST

2025-2026 SALARY SCHEDULE

2025-2026 FTEs

2025-2026 TOTAL COST

2026-2027 SALARY SCHEDULE

2026-2027 FTEs

2026-2027 TOTAL COST



























































































Summary of contractual language changes to the Professional Agreement 
Between the Sprague Board of Education and  

the Sprague Teachers’ League 

ARTICLE VIII  

DUTY FREE LUNCH 

A. All teachers shall have an uninterrupted duty-free lunch period daily of at least twenty 

(20) thirty (30) minutes. 

 

Change reflects current state law.  

 

    ARTICLE XII  

LEAVES OF ABSENCE 

A. Sick Leave 

5: Teachers may also use accrued paid personal leave and/or accrued paid sick 

leave for parental leave or to care for the teacher’s child or spouse with a serious 

health condition under the federal Family and Medical Leave Act (“FMLA”). 

Change reflects current practice in the district. 

B. Personal Leave 

1. Teachers may request up to four (4) personal days annually for the following 

matters of pressing personal concern which cannot be conducted outside of 

working hours: 

a. required attendance at a judicial or administrative hearing; 

b. attendance at not more than one educational meeting(s)/event(s) of one’s 

child; 

c. In the event that a teacher does not use his/her discretionary personal leave 

day during the previous contract year, s/he shall be credited with one 

additional discretionary personal leave day at the commencement of the 

then current contract year, provided, however, that at no time may a 

teacher have more than four (4) personal leave days, or more than two (2) 

discretionary personal leave days. 

 

 

3.  Newly-hired teachers who do not work the full school year shall receive personal 

leave days on a prorated basis as the percentage that their remaining work year 

bears to the full teacher work year (e.g., a teacher hired in the middle of the 

teacher work year shall receive two (2) personal leave days).     



K. Perfect Attendance Bonus 

1. Employees who have not used sick leave by the end of the school year shall be 

entitled to receive a perfect attendance bonus from the Board of Education. The 

bonus shall consist of one day’s pay at the per diem rate for the Sixth Year 

maximum step. Prior to May 1st of the prior school year, the Board may notify the 

Association and the teaching staff that it is terminating this provision for the 

coming year. 

 

2.         Any teacher who in addition to not using any sick leave by the end of the 

school year has not used more than two (2) personal leave days shall receive a  

$150 bonus in addition to the above.  

 

Change attempts to improve teacher attendance. 

 

    ARTICLE XV  

DEGREE DEFINITIONS 

1. Master's 

A Master's Degree earned at an accredited college or university, or 

a Baccalaureate Degree plus thirty (30) credit hours. 

2. Master’s + 30 Credits 

A Master’s Degree earned at an accredited college or university, plus 

thirty-credit hours which, in the discretion of the Superintendent, has 

been determined to be of educational benefit to the school district. 

3.  Sixth Year 

A Sixth-Year Certificate earned at an accredited college or university. 

Also recognized is a second Master's Degree earned in the teacher's 

field, the field of education or other field, all subject to the 

Superintendent's prior approval. Also recognized is any Master’s 

Degree requiring the completion of at least fifty-two (52) credits, or 

a Master’s Degree earned at an accredited college or university, 

plus thirty-credit hours which, in the discretion of the 

Superintendent, has been determined to be of educational benefit to 

the school district. 

Any teacher placed on the Master’s + 30 Credits lane of the salary schedule under the 

2021-2024 collective bargaining agreement between the parties shall be placed on the 

Sixth Year lane. 



Change helps recognize some certifications which require extra hours of schooling 

ARTICLE XVII  

INSURANCE BENEFITS 

The Board shall pay a portion of the premiums for each full-time participating 

teacher enrolled in the Connecticut State Partnership Plan 2.0 as follows: 

2021-2022 2022-2023 2023-2024 

2024-2025 2025-2026 2026-2027 

78% 78% 78% 

No change,  teachers already contribute an average percentage to their healthcare  

compared to the region/state.  

ARTICLE XVIII  

SALARY CHECKS AND DEDUCTIONS 

A. Methods of Salary Payment

1. Each teacher shall have the option of one of the following methods of payment:

a. The salary shall be divided into twenty-one (21) payment periods equal to

1/26th of the teacher’s pay, with the twenty-second (22nd) payment equal to

5/26th of the teacher’s pay. Salary payments are to be made on Thursday of

alternate weeks between August and June 30, with the initial salary payment

to be made on the Thursday of the first full week of school, and continuing

every two weeks. Such salary payments shall be made by direct deposit and

electronic pay advice.

O R
b. The salary for each teacher shall be divided into twenty-two (22) equal

payment periods, equal to 1/22nd of the teacher’s salary between August
and June 30th. Salary payments are to be made on Thursdays of

alternate weeks with the first district pay period after the start of

school and final payment by June 30.  Such salary payments shall be
made by direct deposit and electronic pay advice.

Change makes payroll easier for central office. 

ARTICLE XIX 
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ADDITIONAL PAYROLL DEDUCTIONS 

 

2. Agency Fee 

a. All teachers employed by the Board shall, as a condition of continued 

employment, join the Association or pay a service fee to the 

Association. Said service fee shall be equal to the proportion of 

Association dues uniformly required of members that are actually used 

to underwrite the cost of collective bargaining, contract administration 

and grievance adjustment. 

 

Change removes old language. 

ARTICLE XX  

FURTHER STUDY BENEFITS 

A. Reimbursement shall be made by the second pay the last pay period in June after 

submission of evidence of evidence of successful completion of the course work and 

not later than June 30 in a given year. A grade of “B” or equivalent unit (including pass 

in pass/fail courses) must be attained in order to receive reimbursement for tuition. 

B. A request for credit reimbursement, properly substantiated, will not be acceptable 

for payment if received later than June 30 and may not be applied for at a later date. 

C. A request for reimbursement, together with the substantiation of  “anticipated” 

completion, will only be acceptable in the last week of June by May 31. 

Change simplifies process.  

 

ARTICLE XVIII  

SALARY CHECKS AND DEDUCTIONS 

A. Methods of Salary Payment 

 

1. Each teacher shall have the option of one of the following methods of payment: 

a. The salary shall be divided into twenty-one (21) payment periods equal to 

1/26th of the teacher’s pay, with the twenty-second (22nd) payment equal to 

5/26th of the teacher’s pay. Salary payments are to be made on Thursday of 



alternate weeks between August and June 30, with the initial salary payment 

to be made on the Thursday of the first full week of school, and continuing 

every two weeks. Such salary payments shall be made by direct deposit and 

electronic pay advice. 

O R  

   The salary for each teacher shall be divided into twenty-two (22) equal payment periods, 
equal to 1/22nd of the teacher’s salary between August and June 30th. Salary payments 

are to be made on Thursdays of alternate weeks with the first district pay period after 

the start of school and final payment by June 30.  Such salary payments shall be made 
by direct deposit and electronic pay advice. 

 

Change unifies the payroll process. 

ARTICLE XIX  

ADDITIONAL PAYROLL DEDUCTIONS 

A. Approved Deductions 

 2. Agency Fee 

a. All teachers employed by the Board shall, as a condition of continued 

employment, join the Association or pay a service fee to the 

Association. Said service fee shall be equal to the proportion of 

Association dues uniformly required of members that are actually used 

to underwrite the cost of collective bargaining, contract administration 

and grievance adjustment. 

ARTICLE XX  

FURTHER STUDY BENEFITS 

D Reimbursement shall be made by the second pay the last pay period in June after sub-

mission of evidence of evidence of successful completion of the course work and not 

later than June 30 in a given year. A grade of “B” or equivalent unit (including pass in 

pass/fail courses) must be attained in order to receive reimbursement for tuition. 

E.   A request for credit reimbursement, properly substantiated, will not be acceptable      

for payment if received later than June 30 and may not be applied for at a later date. 

F. A request for reimbursement, together with the substantiation of  “anticipated” 

completion, will only be acceptable in the last week of June by May 31. 
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ARTICLE XXI  

PROFESSIONAL DEVELOPMENT 

A. Teachers shall participate in the professional development programs established by the 

Board. At the request of the administration, part-time teachers also shall participate when 

professional development is scheduled on a full-day basis. The Professional Development 

Committee will be responsible to determine the immediate and long term needs of the 

Sprague School System, and in a cooperative effort with the Administration, develop a 

schedule for professional development workshops and or collaboration time subject to 

Board approval. 

  

Change adds time for  possible teacher collaboration time to professional development 

sessions. 

 

ARTICLE XXVII  

PREPARATION TIME 

A. The Board will make every effort to provide teachers with one (1) continuous fifty-five 

minute preparation period per day. At the principal’s discretion, s/he may use one of a 

teacher’s five (5) weekly preparation periods or a portion thereof for the purpose of a 

team planning meeting, or other meetings deemed necessary by the administration. 

B. Teachers who are asked to provide class coverage during their scheduled prepara-

tion period will be compensated at a rate of thirty-two dollars ($32.00) forty dollars 

($40.00) per class. 

C. Teachers who are required to stay for PPT meetings beyond the normal teacher work-

day shall be compensated at a rate of thirty-two dollars ($32.00) forty dollars ($40.00) 

per hour. 
 

Change reflect a 3% increase. There was no increase for the 2021-24 contract 

 

ARTICLE XXXI 

DURATION 

A. The provisions of the Agreement shall be effective as of July 1, 2021 2024 and shall 

continue and remain in force and effect to and including June 30, 2024 2027, or until 

a successor agreement is reached. 

Should any Federal statute or regulation pertaining to IRC §4980I be mandated to 

take effect during the term of this contract triggering the imposition of an excise tax 

with respect to any of the contractually agreed upon insurance plans offered herein, 

the parties agree to commence mid-term negotiations on the excise tax in accordance 

with the Teacher Negotiation Act, in which the parties agree to open negotiations 

over insurance plans that will reduce the cost of the plans to under the thresholds or 

reduces the amount of any applicable excise tax and/or to negotiate over the 
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employee monetary contributions towards the costs of their insurance coverage 

Change reflects new length of the contract and removes antiquated language.  

Salaries 

 12% added to the salary pool over 3 years.  12% is below state average.  Distribution of 

money was set by the union with Board of Education approval.  Board agrees to drop the 

first salary step in year 1 and an additional step in year 2.  As a result the number of steps 

moves from  from 15  to 14 in year 1 and from 14 steps to 13 steps in year 2.   



Sprague FY 2023 Audit Reports
To be Provided Separately



First Selectman's Letter
To be provided Separately
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Town of Sprague 
Budget Status as of December 31, 2023

Summary 

As of the end of December 2023, total revenues collected are 54% of the FY 2023/24 budgeted amount.  This is 
slightly lower than total revenues collected for the same period in FY 2022/2023 which were 55% of the total 
budgeted amount.   

Total expenditures as of 12/31/23 are at 48% of budget.  This is on par with expenditures for the same period in 
FY 2022/23 which were 48% of the budget as well.  

FY 2023/2024 

Budget Category Budget Year to Date 
Year to Date 

% 
Same Period 

Prior Year 
Property Taxes  6,911,111   4,434,764  64% 67% 
State Education Grants  2,707,763   676,686  25% 25% 
 Other State Grants   566,468   256,583  45% 44% 
Other Revenue  233,908   257,190  110% 29% 

Total General Fund Revenues  10,419,250   5,625,223  54% 55% 

Town/Municipal Expenditures  3,011,729   1,512,501  50% 50% 
Board of Education Expenditures  7,308,884   3,463,829  47% 47% 

Total General Fund Expenditures  10,320,613   4,976,330  48% 48% 

The attached Budget vs. Actual report provides a detailed report of all revenues and expenditures as of the end 
of December.  At this time, one significant variance is projected for interest income with an anticipated 
additional $100,000 in revenue.  No significant variance is projected for expenditures. 

Revenues 

Property Taxes are the largest revenue source to the Town, representing 66.3% of total revenues.  Collections on 
Property Taxes for the period to December 31, 2023 of the current fiscal year are at 64% of the budgeted 
amount.  This is slightly lower than the prior year property tax revenue which was 67% of the budgeted amount.  

State Grants make up 31.4% of total budgeted revenues.  As of December 31, 2023, the Town has received 
$$933,269 or 29% of its State grant revenue, which is comparable to the same period in the prior year which 
was at 28%.  

The remaining revenue sources include interest income, fees, permits and miscellaneous revenue.  In the 
aggregate, these sources comprise approximately 2.3% of total budgeted revenues.  Current year collections on 
these sources total $257,190 and are at 110% of the total budgeted amount.  Collections in the prior year were 
74% of the budgeted amount.  The increased variance from the previous year is due to higher than anticipated 
interest income in the current year.    

Expenditures 

Departmental and other operating expenditures as of December 31, 2023 tend to range between 42% and 52% 
with a few exceptions where year-to-date expenditures don’t fall into that range.  In most cases, Town current 
year expenditures are comparable to last fiscal year’s expenditures for the same period with no major outliers.  



2 

Payments for memberships on regional agencies (82% year-to-date), insurance premiums (68% year-to-date) 
and maintenance contracts (73% year-to-date) tend to be invoiced in one or several installments.  Similarly, 
payments on bond principal (85% year-to-date) and interest (51% year-to-date) are scheduled payments that do 
not necessarily occur evenly throughout the fiscal year. 

Year to date expenditures by the Board of Education total $3,463,829 or 47% of total budget.  For the same 
period last fiscal year, Board of Education expenditures were also 47% of budget.  (Differences between the 
education expenditures between the Town report and the Board of Education report are due to timing and 
recording of grant-related expenditures/revenues.) 



 Town of Sprague

 BOF Budget vs. Actual
with YE estimated totals

July through December 2023

Comparison
Oct 2023 Nov 2023 Dec 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Ordinary Income/Expense
Income

5000 · Taxes
5000-1 · Current Taxes 31,740   55,355   347,984  6,487,606  4,115,905   (2,371,701)   63% 67% 6,487,606   6,487,606   - 100%
5000-2 · Current Interest & Lien Fees 1,650   2,034   1,329   20,000   14,038  (5,962)   70% 60% 20,000  20,000   - 100%
5000-3 · Prior Year Tax 10,077   11,573   8,441   125,000   83,904  (41,096)   67% 54% 125,000   125,000   - 100%
5000-4 · Prior Year Interest/Lien Fees 3,396   3,040   4,657   35,000   26,245  (8,755)   75% 51% 35,000  35,000   - 100%
5000-5 · Current Supp MV Tax -   -   - 72,000 -   (72,000)   0% 3% 72,000  72,000   - 100%
5000-6 · Firefighter Tax Abatement -   -   - (28,500) -   28,500   0% 0% (28,500)   (28,500)   - 100%
5000-7 · PILOT Solar Farm -   -   - 200,005  200,000   (5)  100% 100% 200,005   200,005   - 100%
5000-8 · Tax & Applic. Refunds (contra) -   (597)   -   -   (2,330)  (2,330)   100% 100% (2,330)  -  (2,330)   100%
5000-9 · Tax Overpymnts Ret'd (contra) (216)   (2,782)  -   -   (2,998)  (2,998)   100% 100% (2,998)  -  (2,998)   100%

Total 5000 · Taxes 46,647   68,623   362,411  6,911,111  4,434,764   (2,476,347)   64% 67% 6,905,783   6,911,111   (5,328)   100%
5100 · State Grants-School

5100-1 · ECS - Assis. to Towns for Educ. 676,686  -   -   2,707,763  676,686   (2,031,077)   25% 25% 2,707,763   2,707,763   - 100%
Total 5100 · State Grants-School 676,686  -   -   2,707,763  676,686   (2,031,077)  25% 25% 2,707,763   2,707,763   - 100%
5200 · State Grants-Local

5200-1 · Telecomm. Property Tax Grant -   -   - 5,569 -   (5,569)   0% 0% 5,569  5,569  - 100%
5200-10 · Judicial 10th Circuit Court -   450   - 1,000 450   (550)   45% 53% 1,000  1,000  - 100%
5200-11 · SLA - Emergency Mgmt. Agency -   -   - 2,800 -   (2,800)   0% 0% 2,800  2,800  - 100%
5200-13 · St. Police O/T -   -   - 5,000 -   (5,000)   0% 0% 5,000  5,000  - 100%
5200-16 · Elderly & Disabled Transp Grant -   8,855   - 8,543 8,855   312  104% 33% 8,855  8,543  312  104%
5200-18 · Motor Vehicle Transition Grant -   -   - 126,684  126,684   -  100% 100% 126,684   126,684   - 100%
5200-2 · Municipal Rev Sharing-Muni Proj 75,225   -   25,847   386,528   101,072   (285,456)  26% 22% 386,528   386,528   - 100%
5200-4 · PILOT - State Property -   -   - 11,582 12,451  869  108% 101% 12,451  11,582   869  108%
5200-5 · Mashantucket Pequot Grant -   -   5,826   17,479   5,826   (11,653)   33% 33% 17,479  17,479   - 100%
5200-6 · Veterans Tax Relief -   -   684   684   684   -  100% 100% 684   684   - 100%
5200-7 · Disability Exemption Reimb. -   -   561   599   561   (38)  94% 92% 599   599   - 100%

Total 5200 · State Grants-Local 75,225   9,305   32,918   566,468   256,583   (309,885)  45% 44% 567,649   566,468   1,181   100%
5300 · Local Revenues

5300-1 · Interest Income 18,040   20,398   19,399   20,000   109,633   89,633   548% 1534% 120,000   20,000   100,000   600%
5300-10 · Permit Fees, P&Z, Inland & Wetl 72   86  274   3,500   624   (2,876)   18% 227% 3,500  3,500  - 100%
5300-13 · Landfill Receipts 2,803   3,747   2,394   24,000   17,279  (6,721)   72% 61% 24,000  24,000   - 100%
5300-14 · Newsletter Ads -   -   - 1,500 -   (1,500)   0% 116% 1,500  1,500  - 100%
5300-15 · Marriage Licenses 16   -   16   150   96   (54)  64% 75% 150   150   - 100%
5300-16 · Sportsmans Licenses 4  9  8  150   37   (113)   25% 23% 150   150   - 100%
5300-17 · Farmland Preservation 90   78  36  1,000   480   (520)   48% 44% 1,000  1,000  - 100%
5300-2 · Licenses,Burial, Crem, Pis, Liq 340   180   100   1,200   1,195   (5)  100% 110% 1,200  1,200  - 100%
5300-3 · Building Inspector Fees 490   2,800   1,470   25,000   10,390  (14,610)   42% 53% 25,000  25,000   - 100%
5300-4 · Dog License Fees 33   -   -   1,100   331   (769)   30% 32% 1,100  1,100  - 100%
5300-5 · Sundry Receipts, faxes, etc -   5  2  400   7   (393)   2% 7% 400   400   - 100%
5300-6 · Recording Land Rec,maps, trade 814   1,234   1,104   12,000   7,030   (4,970)   59% 61% 12,000  12,000   - 100%
5300-8 · Conveyance Tax 1,984   3,077   2,206   20,000   16,153  (3,847)   81% 93% 20,000  20,000   - 100%
5300-9 · Copies 502   256   595   5,500   3,078   (2,422)   56% 50% 5,500  5,500  - 100%

Total 5300 · Local Revenues 25,188   31,870   27,604   115,500   166,333   50,833   144% 96% 215,500   115,500   100,000   187%
5400 · Misc Revenues

5400-1 · Trans. Subsidy from SCRRRA -   -   - 2,000 -   (2,000)   0% 0% 2,000  2,000  - 100%
5400-5 · Other Revenues -   400   100   -   2,233   2,233   100% 100% -   -  - 0%
5400-6 · Waste Management 5,715   -   14,043   53,000   25,215  (27,785)   48% 61% 53,000  53,000   - 100%

Total 5400 · Misc Revenues 5,715   400   14,143   55,000   27,448  (27,552)   50% 76% 55,000  55,000   - 100%
5500-3 · Resv. Dam Proj. - Prinp. S&W -   45,000   - 45,000 45,000  -  100% 100% 45,000  45,000   - 100%
5500-4 · Resv. Dam Proj. - Int. W & S -   18,409   - 18,408 18,409  1   100% 100% 18,408  18,408   - 100%
5800 · Transfer in of Capitalized Interest for Bond -   -   -   -   -  0% 0% -   -  - 0%

Total Income 829,461  173,607  437,076  10,419,250   5,625,223   (4,794,027)   54% 55% 10,515,103   10,419,250  95,853   101%
Gross Profit 829,461  173,607  437,076  10,419,250   5,625,223   (4,794,027)   54% 55% 10,515,103   10,419,250  95,853   101%

Estimated Year-End TotalsCurrent Year TotalsThree Month Totals
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 Town of Sprague

 BOF Budget vs. Actual
with YE estimated totals

July through December 2023

Comparison
Oct 2023 Nov 2023 Dec 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Estimated Year-End TotalsCurrent Year TotalsThree Month Totals

Expense
6000 · Board of Selectmen

6000-1 · First Selectman 3,266   4,898   3,266   42,452   21,228  (21,224)   50% 50% 42,452  42,452   - 100%
6000-2 · Selectman 2 100   100   100   1,200   600   (600)   50% 50% 1,200  1,200  - 100%
6000-3 · Selectman 3 100   100   100   1,200   600   (600)   50% 50% 1,200  1,200  - 100%
6000-4 · Selectman office Sup, Misc. 1,073   266   16   1,600   1,428   (172)   89% 94% 1,600  1,600  - 100%
6000-5 · Selectman - Mileage -   12   - 1,000 12   (988)   1% 0% 1,000  1,000  - 100%
6000-6 · Selectman Executive Assistant 3,127   4,747   3,080   37,874   20,105  (17,769)   53% 50% 37,874  37,874   - 100%
6000-7 · Stipend Add'l Brd Participation -   -   -   -   -   -  0% 0% -   -  - 0%

Total 6000 · Board of Selectmen 7,666   10,123   6,562   85,326   43,973  (41,353)   52% 50% 85,326  85,326   - 100%
6005 · Elections

6005-1 · Election Salaries 574   935   285   6,885   2,330   (4,555)   34% 51% 6,885  6,885  - 100%
6005-2 · Election Misc. 3,635   2,865   21   24,220   8,479   (15,741)   35% 59% 24,220  24,220   - 100%

Total 6005 · Elections 4,209   3,800   306   31,105   10,809  (20,296)   35% 57% 31,105  31,105   - 100%
6010 · Board of Finance

6010-2 · BOF - Town Rpt, Sup. -   -   - 250 -   (250)   0% 0% 250   250   - 100%
Total 6010 · Board of Finance -   -   - 250 -   (250)   0% 0% 250   250   - 100%
6011 · Auditing -   -   - 18,700 5,000   (13,700)   27% 35% 18,700  18,700   - 100%
6012 · Bookkeeper

6012-1 · Bookkeeper - Salary 2,273   3,711   2,398   29,940   15,416  (14,524)   51% 51% 29,940  29,940   - 100%
6012-2 · Bookkeeper-Support -   -   - 900 148   (752)   16% 0% 900   900   - 100%

Total 6012 · Bookkeeper 2,273   3,711   2,398   30,840   15,564  (15,276)   50% 50% 30,840  30,840   - 100%
6015 · Assessors

6015-1 · Assessors, Salary 1,792   2,687   1,792   23,291   11,647  (11,644)   50% 50% 23,291  23,291   - 100%
6015-4 · Assessors, Travel Expense -   -   - 100 -   (100)   0% 0% 100   100   - 100%
6015-5 · Assessors, Sch,Wrkshp, Seminars -   -   -   -   -   -  0% 0% -   -  - 0%
6015-6 · Assess. Misc. Supplies, Postage 27   -   4  1,500   418   (1,082)   28% 19% 1,500  1,500  - 100%
6015-7 · Assess. Map updts, Pric.Manuls -   -   -   -   -   -  0% 0% -   -  - 0%

Total 6015 · Assessors 1,819   2,687   1,796   24,891   12,065  (12,826)   48% 47% 24,891  24,891   - 100%
6025 · Tax Collector

6025-1 · Tax Collector, Salary 2,166   3,249   2,166   28,158   14,079  (14,079)   50% 50% 28,158  28,158   - 100%
6025-4 · Tax Collector Misc. Sup. Sch. 17   20  101   700   184   (516)   26% 11% 700   700   - 100%
6025-5 · Tax Collector, Postage 176   -   -   2,070   176   (1,894)   9% 122% 2,070  2,070  - 100%

Total 6025 · Tax Collector 2,359   3,269   2,267   30,928   14,439  (16,489)   47% 54% 30,928  30,928   - 100%
6030 · Town Treasurer 200   200   200   2,400   1,200   (1,200)   50% 50% 2,400  2,400  - 100%
6035 · Town Counsel & Financial Advisr

6035-1 · Town Counsel 555   708   1,380   45,000   4,905   (40,095)   11% 17% 45,000  45,000   - 100%
6035-2 · Financial Advisor -   -   - 1,500 -   (1,500)   0% 0% 1,500  1,500  - 100%

Total 6035 · Town Counsel & Financial Advisr 555   708   1,380   46,500   4,905   (41,595)   11% 16% 46,500  46,500   - 100%
6040 · Town Clerk

6040-1 · Town Clerk, Salary 4,046   6,069   4,046   52,600   26,299  (26,301)   50% 50% 52,600  52,600   - 100%
6040-2 · Town Clerk, Office Sup, Misc. 75   -   44   1,463   169   (1,294)   12% 5% 1,463  1,463  - 100%
6040-3 · Town Clerk, Dog Licenses -   -   - 350 -   (350)   0% 0% 350   350   - 100%
6040-4 · Town Clerk, School (20)   -   350   1,200   925   (275)   77% 51% 1,200  1,200  - 100%
6040-5 · Town Clerk, Microfm(Security) -   -   - 400 -   (400)   0% 0% 400   400   - 100%

Total 6040 · Town Clerk 4,101   6,069   4,440   56,013   27,393  (28,620)   49% 48% 56,013  56,013   - 100%
6045 · Telephone Services/DSL/Website 1,067   1,071   1,071   14,592   5,901   (8,691)   40% 55% 14,592  14,592   - 100%
6050 · Pool Secretaries

6050-1 · Pool Sec,Salary-Asst Town Clerk 1,858   2,813   1,909   24,817   12,247  (12,570)   49% 50% 24,817  24,817   - 100%
6050-2 · Pool Sec, Salary-Land Use Clerk 2,561   3,801   2,515   33,415   16,597  (16,818)   50% 37% 33,415  33,415   - 100%

Total 6050 · Pool Secretaries 4,419   6,614   4,424   58,232   28,844  (29,388)   50% 42% 58,232  58,232   - 100%
6055 · Town Off. Bldg.

6055-1 · Town Off. Bldg.Janitorial Serv 715   1,430   715   9,900   4,290   (5,610)   43% 29% 9,900  9,900  - 100%
6055-2 · Town Off. Bldg. Sup. Maint. 46   124   98   2,000   1,124   (876)   56% 63% 2,000  2,000  - 100%
6055-3 · Town Off/Sen.Ctr.- Bldg.Heat -   -   3,046   15,000   3,046   (11,954)   20% 29% 15,000  15,000   - 100%
6055-4 · Town Off Bldg/Sen Ctr - Lights 506   512   1,346   12,777   3,406   (9,371)   27% 42% 12,777  12,777   - 100%
6055-5 · Town Off. Bldg. rpr & renov. -   681   1,345   17,000   5,238   (11,762)   31% 141% 17,000  17,000   - 100%

Total 6055 · Town Off. Bldg. 1,267   2,747   6,550   56,677   17,104  (39,573)   30% 47% 56,677  56,677   - 100%
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6100 · P & Z Comm.
6100-1 · P & Z Comm. Enfc. Off. 590                885                590                7,668              3,835               (3,833)               50% 50% 7,668                7,668              -              100%
6100-2 · P & Z Comm. Planner 689                -                 -                 11,500            2,321               (9,179)               20% 37% 11,500              11,500            -              100%
6100-5 · P & Z Secretarial & Other Services -                 -                 -                 360                 -                   (360)                  0% 0% 360                    360                  -              100%

Total 6100 · P & Z Comm. 1,279             885                590                19,528            6,156               (13,372)             32% 42% 19,528              19,528            -              100%
6111 · Land Use Miscellaneous 27                  180                6                    500                 213                  (287)                  43% 4% 500                    500                  -              100%
6115 · Ec. Devel. 225                -                 -                 900                 225                  (675)                  25% 25% 900                    900                  -              100%
6120 · Conservation Commission

6120-2 · Training workshop -                 -                 -                 100                 -                   (100)                  0% 0% 100                    100                  -              100%
6120-4 · Miscellaneous -                 -                 -                 1,000              -                   (1,000)               0% 4% 1,000                1,000              -              100%

Total 6120 · Conservation Commission -                 -                 -                 1,100              -                   (1,100)               0% 3% 1,100                1,100              -              100%
6150 · Conservation Wetlands Enf Off -                 -                 -                 7,000              -                   (7,000)               0% 11% 7,000                7,000              -              100%
6200 · Highways

6200-1 · Highways, General Maintenance 5,657             8,846             2,147             50,000            38,467            (11,533)             77% 72% 50,000              50,000            -              100%
6200-10 · Drug & Alcohol Testing -                 150                -                 500                 150                  (350)                  30% 0% 500                    500                  -              100%
6200-2 · Highways, Public Works Salary 19,941           30,055           19,785           259,171          126,472          (132,699)          49% 39% 259,171            259,171          -              100%
6200-3 · Highways, Misc. o/t labor. 248                1,314             1,536             28,000            3,428               (24,572)             12% 46% 28,000              28,000            -              100%
6200-4 · Boots - Highways 250                -                 63                  3,125              613                  (2,512)               20% 20% 3,125                3,125              -              100%
6200-5 · Storm Materials -                 -                 -                 27,500            -                   (27,500)             0% 96% 27,500              27,500            -              100%
6200-6 · Highways, Roadway Mgmt. 13,033           13,050           -                 40,000            26,155            (13,845)             65% 72% 40,000              40,000            -              100%
6200-7 · Highways, Town Garage 51                  631                420                8,000              1,207               (6,793)               15% 13% 8,000                8,000              -              100%
6200-8 · Stormwater Permit Fees(PhaseII) -                 -                 -                 8,500              -                   (8,500)               0% 0% 8,500                8,500              -              100%

Total 6200 · Highways 39,180           54,046           23,951           424,796          196,492          (228,304)          46% 49% 424,796            424,796          -              100%
6202 · Tree Maintenance

6202-1 · Tree Warden -                 -                 1,125             2,250              1,125               (1,125)               50% 50% 2,250                2,250              -              100%
6202-2 · Tree Warden- Training Seminars -                 -                 215                350                 215                  (135)                  61% 61% 350                    350                  -              100%
6202-3 · Tree Pruning, Removal, Replacme -                 -                 1,000             12,000            1,000               (11,000)             8% 37% 12,000              12,000            -              100%
6202-4 · Tree Warden Mileage -                 -                 56                  400                 56                    (344)                  14% 17% 400                    400                  -              100%

Total 6202 · Tree Maintenance -                 -                 2,396             15,000            2,396               (12,604)             16% 39% 15,000              15,000            -              100%
6205 · Street Lighting -                   

6205-1 · Street Lighting 1,245             1,744             1,733             20,831            7,454               (13,377)             36% 43% 20,831              20,831            -              100%
6205-2 · Repairs -                 -                 -                 2,000              -                   (2,000)               0% 0% 2,000                2,000              -              100%

Total 6205 · Street Lighting 1,245             1,744             1,733             22,831            7,454               (15,377)             33% 39% 22,831              22,831            -              100%
6300 · Social Security 4,199             6,303             4,318             58,244            26,694            (31,550)             46% 43% 58,244              58,244            -              100%
6310 · Deferred Compensation 1,346             2,019             1,346             17,502            8,749               (8,753)               50% 50% 17,502              17,502            -              100%
6400 · Regional Agencies

6400-1 · Reg.  Agency - TVCCA -                 -                 -                 1,210              1,210               -                    100% 100% 1,210                1,210              -              100%
6400-10 · RegAgency-SSAC of Eastern CT -                 -                 -                 300                 -                   (300)                  0% 100% 300                    300                  -              100%
6400-11 · RegAg-SE CT Enterpr Reg -                 -                 -                 1,335              1,335               -                    100% 100% 1,335                1,335              -              100%
6400-12 · RegAgcy-Regional Animal Control -                 -                 -                 9,811              11,063            1,252                113% 100% 11,063              9,811              1,252          113%
6400-2 · Reg.  Agency - Cncl. of Gvnt -                 -                 -                 1,632              -                   (1,632)               0% 0% 1,632                1,632              -              100%
6400-3 · Reg. Agency - Soil/Wtr. Con. -                 -                 -                 300                 -                   (300)                  0% 123% 300                    300                  -              100%
6400-4 · Reg.  Agency - Women's Center -                 -                 -                 250                 250                  -                    100% 100% 250                    250                  -              100%
6400-5 · Uncas Health District 5,354             -                 5,354             21,417            16,062            (5,355)               75% 75% 21,417              21,417            -              100%
6400-6 · Reg. Agency -  CCM -                 -                 -                 2,032              2,032               -                    100% 100% 2,032                2,032              -              100%
6400-7 · Reg. Agency - Norwich PrbCrt 603                -                 -                 2,411              1,206               (1,205)               50% 50% 2,411                2,411              -              100%
6400-8 · Council of Small Towns (COST) -                 -                 -                 975                 975                  -                    100% 100% 975                    975                  -              100%
6400-9 · Quinebaug Walking Weekends 500                -                 -                 500                 500                  -                    100% 100% 500                    500                  -              100%

Total 6400 · Regional Agencies 6,457             -                 5,354             42,173            34,633            (7,540)               82% 81% 43,425              42,173            1,252          103%
6500 · Insurance

6500-1 · Insurance, General Town -                 -                 16,428           32,137            33,313            1,176                104% 65% 32,137              32,137            -              100%
6500-2 · Insurance, Fire Department -                 -                 4,433             18,953            13,299            (5,654)               70% 75% 18,953              18,953            -              100%
6500-4 · Insurance, Water & Sewer Plants -                 -                 2,120             9,064              6,360               (2,704)               70% 75% 9,064                9,064              -              100%
6500-5 · Insurance,CIRMA (Workers Comp) -                 -                 -                 42,072            17,824            (24,248)             42% 46% 42,072              42,072            -              100%
6500-6 · Insurance, Empl. Medical Ins. 3,144             33,054           16,244           175,031          118,689          (56,342)             68% 52% 175,031            175,031          -              100%
6500-7 · Employee Insurance Waiver 121                121                121                1,450              726                  (724)                  50% 11% 1,450                1,450              -              100%

Total 6500 · Insurance 3,265             33,175           39,346           278,707          190,211          (88,496)             68% 54% 278,707            278,707          -              100%
6600 · Police Department

6600-1 · Police Dept. Resident Trooper -                 -                 -                 188,983          -                   (188,983)          0% 0% 188,983            188,983          -              100%
6600-2 · Police Dept., O/T 50% contra -                 -                 -                 5,000              -                   (5,000)               0% 0% 5,000                5,000              -              100%
6600-3 · Police Dept. DARE Program -                 -                 -                 300                 -                   (300)                  0% 0% 300                    300                  -              100%
6600-4 · Police Dept., Supplies, Misc. 66                  66                  66                  750                 393                  (357)                  52% 58% 750                    750                  -              100%
6600-5 · Police Dept.- Sch. Crs. Guard 585                810                570                5,250              2,355               (2,895)               45% 43% 5,250                5,250              -              100%

Total 6600 · Police Department 651                876                636                200,283          2,748               (197,535)          1% 1% 200,283            200,283          -              100%
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6605 · Fire Dept.
6605-1 · Fire Dept., Vehicle Maint. 1,534             517                1,399             26,500            3,450               (23,050)             13% 6% 26,500              26,500            -              100%
6605-2 · Fire Dept, Fixed Expenses 1,527             1,666             4,823             38,800            18,641            (20,159)             48% 59% 38,800              38,800            -              100%
6605-3 · Fire Dept. Truck Supplies -                 -                 -                 7,550              -                   (7,550)               0% 0% 7,550                7,550              -              100%
6605-4 · Fire Dept., Firehouse Maint. 325                120                100                11,200            2,749               (8,451)               25% 49% 11,200              11,200            -              100%
6605-5 · Fire Dept., Training -                 -                 -                 17,000            -                   (17,000)             0% 35% 17,000              17,000            -              100%
6605-6 · Fire Dept., Business Exp. 623                1,496             1,377             14,140            4,066               (10,074)             29% 10% 14,140              14,140            -              100%
6605-7 · Fire Dept., Equip. Maint. 62                  -                 1,990             12,600            2,627               (9,973)               21% 25% 12,600              12,600            -              100%

Total 6605 · Fire Dept. 4,071             3,799             9,689             127,790          31,533            (96,257)             25% 31% 127,790            127,790          -              100%
6610 · Emergency

6610-1 · Salary Director -                 -                 -                 2,200              -                   (2,200)               0% 0% 2,200                2,200              -              100%
6610-5 · Training Expense -                 -                 -                 500                 -                   (500)                  0% 0% 500                    500                  -              100%
6610-6 · Equipment Maintenance -                 -                 -                 830                 -                   (830)                  0% 0% 830                    830                  -              100%
6610-8 · Local Emerg. Plan Chair.(LEPC) -                 -                 -                 500                 -                   (500)                  0% 0% 500                    500                  -              100%

Total 6610 · Emergency -                 -                 -                 4,030              -                   (4,030)               0% 0% 4,030                4,030              -              100%
6615 · Fire Marshal/Burning Official

6615-1 · Fire Marshal/Salary 667                667                667                8,000              4,002               (3,998)               50% 50% 8,000                8,000              -              100%
6615-2 · Fire Marshal/Off.Exp.Ed.Misc -                 -                 -                 2,250              -                   (2,250)               0% 0% 2,250                2,250              -              100%
6615-4 · Burning Official - Salary -                 -                 313                625                 313                  (312)                  50% 50% 625                    625                  -              100%

Total 6615 · Fire Marshal/Burning Official 667                667                980                10,875            4,315               (6,560)               40% 40% 10,875              10,875            -              100%
6620 · Enf. Off-Bldg.Code

6620-1 · Enf.Off-Bldg Code - Salary 1,590             2,384             1,590             20,665            10,334            (10,331)             50% 50% 20,665              20,665            -              100%
6620-2 · Enf. Off-Bldg.Code - Mileage -                 -                 -                 800                 -                   (800)                  0% 1% 800                    800                  -              100%
6620-3 · Enf.Off-Bldg.Code - Mbrshp.Fee -                 -                 -                 250                 -                   (250)                  0% 0% 250                    250                  -              100%
6620-6 · Enf.Off-Bldg.Code.- Ed.Training -                 -                 -                 850                 -                   (850)                  0% 0% 850                    850                  -              100%
6620-7 · Enf.Off-Bldg,Code- Code Vol,Sup -                 -                 -                 500                 -                   (500)                  0% 0% 500                    500                  -              100%

Total 6620 · Enf. Off-Bldg.Code 1,590             2,384             1,590             23,065            10,334            (12,731)             45% 45% 23,065              23,065            -              100%
6625 · Blight Enforcement Officer

6625-1 · Blight Enforce. Officer-Salary 314                314                314                3,773              1,884               (1,889)               50% 50% 3,773                3,773              -              100%
6625-2 · Blight Enforce.Officer-Mileage -                 -                 -                 150                 -                   (150)                  0% 0% 150                    150                  -              100%
6625-3 · Blight Enforce.Officer-Postage -                 -                 -                 150                 -                   (150)                  0% 0% 150                    150                  -              100%

Total 6625 · Blight Enforcement Officer 314                314                314                4,073              1,884               (2,189)               46% 46% 4,073                4,073              -              100%
6700 · Sanit/Wst Rem.

6700-2 · Sanit/Wst.Rem,Matls.Misc 308                320                458                6,000              1,924               (4,076)               32% 50% 6,000                6,000              -              100%
6700-3 · Sanit/Wst.Rem., Recycling 5,422             7,928             5,122             70,000            30,975            (39,025)             44% 55% 70,000              70,000            -              100%

Total 6700 · Sanit/Wst Rem. 5,730             8,248             5,580             76,000            32,899            (43,101)             43% 55% 76,000              76,000            -              100%
6702 · Waste Management Exp. (Waste Management) 5,864             7,397             8,220             67,000            34,622            (32,378)             52% 33% 67,000              67,000            -              100%
6810 · Comm. of Aging

6810-1 · Comm. on Aging - Salary 1,971             3,038             1,710             20,000            12,009            (7,991)               60% 29% 20,000              20,000            -              100%
6810-2 · Commission on Aging-Munic Agent -                 -                 -                 100                 -                   (100)                  0% 0% 100                    100                  -              100%
6810-4 · Comm. on Aging - Off sup/misc. 56                  68                  129                1,300              426                  (874)                  33% 25% 1,300                1,300              -              100%
6810-5 · Comm. of Aging - Elevator Contr -                 456                228                2,787              1,703               (1,084)               61% 50% 2,787                2,787              -              100%
6810-6 · Comm. of Aging - Programs 30                  1,037             9                    2,100              1,216               (884)                  58% 54% 2,100                2,100              -              100%
6810-7 · Comm. of Aging - Van Driver 495                765                465                3,500              1,935               (1,565)               55% 0% 3,500                3,500              -              100%
6810-7a · Comm of Aging-Van Dr 1,230             1,616             1,262             21,324            7,798               (13,526)             37% 45% 21,324              21,324            -              100%
6810-9 · Van Expense, Comm. on Aging 187                221                529                7,000              2,919               (4,081)               42% 24% 7,000                7,000              -              100%

Total 6810 · Comm. of Aging 3,969             7,201             4,332             58,111            28,006            (30,105)             48% 34% 58,111              58,111            -              100%
6950 · Capital Project

6950-1 · Capital Project,Rpr Centrl Plnt -                 -                 -                 6,000              1,800               (4,200)               30% 84% 6,000                6,000              -              100%
6950-2 · Engineering Fees, Cap. Proj. -                 -                 -                 18,700            -                   (18,700)             0% 56% 18,700              18,700            -              100%

Total 6950 · Capital Project -                 -                 -                 24,700            1,800               (22,900)             7% 63% 24,700              24,700            -              100%
7000 · Parks & Playgrounds 160                -                 -                 1,200              640                  (560)                  53% 110% 1,200                1,200              -              100%
7003 · Recreation Facilities (BoS)

7003-2 · Electricity 349                144                169                1,825              1,033               (792)                  57% 44% 1,825                1,825              -              100%
Total 7003 · Recreation Facilities (BoS) 349                144                169                1,825              1,033               (792)                  57% 44% 1,825                1,825              -              100%
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7004 · Recreation Events(SPARC)
7004-1 · RecEvent-3 Villages Fall Fest -                 -                 -                 2,000              -                   (2,000)               0% 0% 2,000                2,000              -              100%
7004-2 · Rec Event-Earth Day -                 -                 -                 400                 -                   (400)                  0% 0% 400                    400                  -              100%
7004-3 · Rec Event-Youth Yr Lng Activity -                 -                 -                 500                 -                   (500)                  0% 0% 500                    500                  -              100%
7004-4 · Rec Event-Shetucket River Fest -                 -                 -                 250                 -                   (250)                  0% 0% 250                    250                  -              100%
7004-8 · Rec Event-Other -                 -                 -                 500                 -                   (500)                  0% 0% 500                    500                  -              100%

Total 7004 · Recreation Events(SPARC) -                 -                 -                 3,650              -                   (3,650)               0% 0% 3,650                3,650              -              100%
7005 · Other Recreation Programs

7005-1 · Sprague/Franklin/Canterbury LL 102                100                150                 1,250              352                  (898)                  28% 0% 1,250                1,250              -              100%
Total 7005 · Other Recreation Programs 102                100                150                1,250              352                  (898)                  28% 0% 1,250                1,250              -              100%
7010 · Grist Mill

7010-1 · Grist Mill - Supplies, Maint. -                 -                 235                940                 235                  (705)                  25% 28% 940                    940                  -              100%
7010-2 · Grist Mill-Elevator Maintenance -                 415                208                3,000              2,554               (446)                  85% 40% 3,000                3,000              -              100%
7010-3 · Grist Mill - Heat, Light 598                729                761                9,100              3,278               (5,822)               36% 36% 9,100                9,100              -              100%
7010-5 · Grist Mill - Janitor- Salaries 335                670                335                4,800              2,010               (2,790)               42% 28% 4,800                4,800              -              100%

Total 7010 · Grist Mill 933                1,814             1,539             17,840            8,077               (9,763)               45% 34% 17,840              17,840            -              100%
7012 · Historical Museum

7012-1 · Salary -                 -                 -                 2,184              -                   (2,184)               0% 0% 2,184                2,184              -              100%
7012-14 · Sprague Historical Society 215                -                 -                 200                 215                  15                      108% 53% 215                    200                  15                108%

Total 7012 · Historical Museum 215                -                 -                 2,384              215                  (2,169)               9% 4% 2,399                2,384              15                101%
7015 · Library

7015-1 · Library - Librarian Assistant-1 1,508             2,445             1,155             15,600            7,644               (7,956)               49% 20% 15,600              15,600            -              100%
7015-10 · Library - Director 2,345             3,302             2,408             29,591            15,324            (14,267)             52% 52% 29,591              29,591            -              100%
7015-11 · Library - Programs -                 112                62                  2,500              414                  (2,086)               17% 12% 2,500                2,500              -              100%
7015-12 · Professional Fees -                 178                -                 500                 178                  (322)                  36% 60% 500                    500                  -              100%
7015-13 · Library-St Lib CT Membership -                 -                 -                 350                 350                  -                    100% 100% 350                    350                  -              100%
7015-2 · Library - Books 564                489                -                 4,500              2,039               (2,461)               45% 25% 4,500                4,500              -              100%
7015-3 · Library - Sup./Misc. -                 38                  19                  2,054              198                  (1,856)               10% 6% 2,054                2,054              -              100%
7015-4 · Library - Library Assistant - 4 -                 -                 -                 15,600            1,665               (13,935)             11% 37% 15,600              15,600            -              100%
7015-5 · Librarian Assistant - 5 1,234             1,924             1,298             10,230            8,202               (2,028)               80% 75% 10,230              10,230            -              100%
7015-6 · Library - Librarian Assistant-6 853                899                535                7,800              3,372               (4,428)               43% 48% 7,800                7,800              -              100%

Total 7015 · Library 6,504             9,387             5,477             88,725            39,386            (49,339)             44% 43% 88,725              88,725            -              100%
7100 · Miscellaneous

7100-10 · Newsletter- Salary 250                250                250                3,000              1,500               (1,500)               50% 48% 3,000                3,000              -              100%
7100-11 · Bank Fees 170                (170)               -                 -                  -                   -                    0% 0% -                     -                  -              0%
7100-12 · Newsletter - Misc. 48                  75                  170                1,072              510                  (562)                  48% 79% 1,072                1,072              -              100%
7100-2 · War Mem./Lords Bridge Gazebo -                 142                96                  675                 285                  (390)                  42% 35% 675                    675                  -              100%
7100-3 · Cemeteries, Vets Graves -                 -                 -                 1,000              -                   (1,000)               0% 0% 1,000                1,000              -              100%
7100-4 · Contingent Fund -                 -                 4,200             40,000            4,200               (35,800)             11% 13% 40,000              40,000            -              100%
7100-5 · Memorial Day Celebration -                 -                 -                 1,100              -                   (1,100)               0% 0% 1,100                1,100              -              100%
7100-6 · Legal Ads -                 (443)               (125)               12,000            2,640               (9,360)               22% 35% 12,000              12,000            -              100%
7100-8 · Unemployment Compensation -                 -                 -                 12,000            -                   (12,000)             0% 100% 12,000              12,000            -              100%

Total 7100 · Miscellaneous 468                (146)               4,591             70,847            9,135               (61,712)             13% 27% 70,847              70,847            -              100%
7150 · Sewer & Water Dept.

7150-1 · Water & Sewer Public Services -                 -                 1,572             8,000              3,674               (4,326)               46% 51% 8,000                8,000              -              100%
Total 7150 · Sewer & Water Dept. -                 -                 1,572             8,000              3,674               (4,326)               46% 51% 8,000                8,000              -              100%
7200 · Office Machines/Sup/Mnt.

7200-1 · Office Mach/Sup/Mnt -Town Clerk 286                -                 -                 10,150            3,274               (6,876)               32% 46% 10,150              10,150            -              100%
7200-10 · Fixed Asset Inventory 1,681             -                 -                 1,528              1,681               153                   110% 110% 1,681                1,528              153             110%
7200-2 · Office Mach/Sup/Mnt.- Tax Coll. 1,316             555                -                 10,808            9,733               (1,075)               90% 87% 10,808              10,808            -              100%
7200-3 · Office Mach/Sup/Mnt..- Assessor 250                -                 1,250             18,394            16,927            (1,467)               92% 89% 18,394              18,394            -              100%
7200-4 · Office Mach/Sup/Mnt-Select/Trea -                 -                 -                 1,000              600                  (400)                  60% 69% 1,000                1,000              -              100%
7200-5 · Office Machines - Equip.Mnt. -                 2,716             -                 7,000              5,751               (1,249)               82% 21% 7,000                7,000              -              100%
7200-6 · Office MachSupp-ServSupp 453                1,173             213                6,000              2,916               (3,084)               49% 4% 6,000                6,000              -              100%
7200-7 · Paychex Services 309                456                319                4,100              1,969               (2,131)               48% 47% 4,100                4,100              -              100%
7200-8 · Off.Mach/Sup/Mnt-Library Suppor -                 525                -                 2,983              2,711               (272)                  91% 62% 2,983                2,983              -              100%
7200-9 · Off.Mach/Sup/Mnt.-Mail System 177                151                -                 708                 328                  (380)                  46% 50% 708                    708                  -              100%

Total 7200 · Office Machines/Sup/Mnt. 4,472             5,576             1,782             62,671            45,890            (16,781)             73% 61% 62,824              62,671            153             100%
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 Town of Sprague

 BOF Budget vs. Actual
with YE estimated totals

July through December 2023

Comparison
Oct 2023 Nov 2023 Dec 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Estimated Year-End TotalsCurrent Year TotalsThree Month Totals

7300 · Interest Payments - Bonds
7300-14 · 2005 Bonds, Land Purchase, Rds -                 -                 -                 12,000            4,000               (8,000)               33% 50% 12,000              12,000            -              100%
7300-15 · 2009 Bond-Roads,Roof,Fire App,A -                 4,200             -                 6,300              4,200               (2,100)               67% 60% 6,300                6,300              -              100%
7300-16 · 2013 Bonds-Various Purposes -                 -                 -                 83,675            44,338            (39,337)             53% 53% 83,675              83,675            -              100%
7300-17 · 2020 Bonds-Various Purposes -                 -                 -                 143,700          73,000            (70,700)             51% 51% 143,700            143,700          -              100%

Total 7300 · Interest Payments - Bonds -                 4,200             -                 245,675          125,538          (120,137)          51% 52% 245,675            245,675          -              100%
7305 · Redemption of Debt-Principal

7305-14 · 2005 Bonds, Land Purchase, Rds -                 -                 -                 80,000            -                   (80,000)             0% 0% 80,000              80,000            -              100%
7305-15 · 2009 Bond-Roads,Roof,FireApp,AD -                 105,000        -                 105,000          105,000          -                    100% 100% 105,000            105,000          -              100%
7305-16 · 2013 Bonds Various Purposes -                 -                 -                 250,000          250,000          -                    100% 100% 250,000            250,000          -              100%
7305-17 · 2020 Bonds - Various Purposes -                 -                 -                 115,000          115,000          -                    100% 100% 115,000            115,000          -              100%

Total 7305 · Redemption of Debt-Principal -                 105,000        -                 550,000          470,000          (80,000)             85% 85% 550,000            550,000          -              100%
7360 · Operating Transfers CNR Fund -                 -                 -                 17,000            -                   (17,000)             0% 0% 17,000              17,000            -              100%
7370 · Transfer to Eliminate CNR Deficit -                 -                 -                 -                  -                   -                    0% 0% -                     -                  -              0%
7500 · Board of Education 791,945        1,110,645     514,505        7,308,884      3,463,829       (3,845,055)       47% 47% 7,308,884         7,308,884       -              100%

Total Expense 915,162        1,406,957     671,560        10,320,613    4,976,330       (5,344,283)       48% 48% 10,322,033       10,320,613    1,420          100%
Net Ordinary Income (85,701)         (1,233,350)    (234,484)       98,637            648,893          550,256            193,070            98,637            94,433        196%

Net Income (85,701)         (1,233,350)    (234,484)       98,637            648,893          550,256            193,070            98,637            94,433        196%

     Summary Comparison
Board of Selectmen Expenditures 123,217$      296,312$      157,055$      3,011,729$    1,512,501$     (1,499,228)$     50% 50% 3,013,149$       3,011,729$    1,420$        100%
Board of Education Expenditures 791,945$      1,110,645$   514,505$      7,308,884$    3,463,829$     (3,845,055)$     47% 47% 7,308,884$       7,308,884$    -$            100%

Total Expenditures 915,162$      1,406,957$   671,560$      10,320,613$  4,976,330$     (5,344,283)$     48% 48% 10,322,033$    10,320,613$  1,420$        100%

Estimated Year-End TotalsCurrent Year TotalsThree Month Totals
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FY24 December Financial Update

 Approved Budget 
 Current Mo. 

Budget Trf 
 Prior YTD 

Budget Trfs  Revised Budget 
 Year to Date 

Actual 
 Encumbered/ 

Ordered  Total Expenditures  Variance 
 Forecasted 
Expenditure  Forecasted Balance 

1000-Regular Instruction

1000.51110. Wages Paid to Teachers - Regular Ed 1,112,295.00$         -$                     -$                  1,112,295.00$     328,209.43$         -$                       328,209.43$              784,085.57$         751,738.12$             32,347.45$                  
1000.51120. Wages Paid to Instructional Aides - Regular Ed 8,866.00$                 -$                     -$                  8,866.00$             3,289.01$             -$                       3,289.01$                   5,576.99$             5,576.83$                  0.16$                            
1000.52100. Group Life Insurance - Regular 726.00$                    -$                     -$                  726.00$                 269.34$                 -$                       269.34$                       456.66$                 471.59$                      (14.93)$                         
1000.52200. FICA/Medicare Employer - Regular Ed 18,283.00$               -$                     -$                  18,283.00$           4,975.47$             -$                       4,975.47$                   13,307.53$           11,326.83$                1,980.70$                    
1000.52500. Tuition Reimbursement 10,000.00$               -$                     -$                  10,000.00$           4,917.60$             -$                       4,917.60$                   5,082.40$             -$                            5,082.40$                    
1000.52800. Health Insurance - Regular 344,773.00$            -$                     -$                  344,773.00$         143,204.29$         -$                       143,204.29$              201,568.71$         173,553.43$             28,015.28$                  
1000.53200. Substitutes - Regular Education 3,500.00$                 -$                     -$                  3,500.00$             -$                       -$                       -$                             3,500.00$             -$                            3,500.00$                    
1000.53230. Purchased Pupil Services 1,250.00$                 -$                     -$                  1,250.00$             -$                       -$                       -$                             1,250.00$             -$                            1,250.00$                    
1000.54420. Equipment Leasing 19,000.00$               -$                     -$                  19,000.00$           11,475.47$           10,757.64$           22,233.11$                 (3,233.11)$            -$                            (3,233.11)$                   
1000.56100. General Supplies - Regular Education 7,000.00$                 -$                     -$                  7,000.00$             2,209.55$             -$                       2,209.55$                   4,790.45$             2,395.23$                  2,395.23$                    
1000.56110. Instructional Supplies - Regular Education 5,000.00$                 -$                     -$                  5,000.00$             602.66$                 -$                       602.66$                       4,397.34$             2,198.67$                  2,198.67$                    
1000.56400. Workbooks/Disposables 8,500.00$                 -$                     -$                  8,500.00$             -$                       -$                       -$                             8,500.00$             -$                            8,500.00$                    
1000.56410. Textbooks 1,500.00$                 -$                     -$                  1,500.00$             1,505.39$             524.55$                 2,029.94$                   (529.94)$               -$                            (529.94)$                      
1000.56501. Ink and Toner 8,000.00$                 -$                     -$                  8,000.00$             395.08$                 -$                       395.08$                       7,604.92$             7,604.92$                  -$                              
1000.57300. Equipment - Non Instructional -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                            -$                              
1000.58100. Dues & Fees 9,551.00$                 -$                     -$                  9,551.00$             8,193.00$             -$                       8,193.00$                   1,358.00$             1,358.00$                  -$                              
Total 1,558,244.00$         -$                     -$                  1,558,244.00$     509,246.29$        11,282.19$           520,528.48$              1,037,715.52$     956,223.62$             81,491.90$                  

1200-Special Education
1200.51110. Wages Paid to Teachers - SPED 205,108.00$            -$                     -$                  205,108.00$         75,218.12$           -$                       75,218.12$                 129,889.88$         167,430.78$             (37,540.90)$                
1200.51120. Wages Paid to Instructional Aides - SPED 211,419.00$            -$                     -$                  211,419.00$         53,713.10$           -$                       53,713.10$                 157,705.90$         148,721.54$             8,984.36$                    
1200.51900. Wages Paid to Other Cert - SPED 122,822.00$            -$                     -$                  122,822.00$         47,271.40$           -$                       47,271.40$                 75,550.60$           75,634.35$                (83.75)$                         
1200.51901. Wages Paid - Other Non Certified Staff - SPED 65,134.00$               -$                     -$                  65,134.00$           22,161.96$           -$                       22,161.96$                 42,972.04$           42,982.48$                (10.44)$                         
1200.52100. Group Life Insurance - SPED 814.00$                    -$                     -$                  814.00$                 271.44$                 -$                       271.44$                       542.56$                 438.62$                      103.94$                        
1200.52200. FICA/Medicare Employer - SPED 28,425.00$               -$                     -$                  28,425.00$           7,449.19$             -$                       7,449.19$                   20,975.81$           18,189.80$                2,786.01$                    
1200.52300. Pension Contributions 2,606.00$                 -$                     -$                  2,606.00$             1,129.92$             -$                       1,129.92$                   1,476.08$             1,476.08$                  -$                              
1200.52800. Health Insurance 196,233.00$            -$                     -$                  196,233.00$         68,535.72$           -$                       68,535.72$                 127,697.28$         90,504.76$                37,192.52$                  
1200.53200. Substitutes - SPED 3,500.00$                 -$                     -$                  3,500.00$             16,827.71$           46,177.76$           63,005.47$                 (59,505.47)$         -$                            (59,505.47)$                
1200.53230. Purchased Pupil Services 36,740.00$               -$                     -$                  36,740.00$           5,232.36$             20,842.50$           26,074.86$                 10,665.14$           (7,000.00)$                 17,665.14$                  
1200.53300. Other Prof/Tech Services 3,620.00$                 -$                     -$                  3,620.00$             1,585.26$             -$                       1,585.26$                   2,034.74$             -$                            2,034.74$                    
1200.55800. Travel Reimbursement 1,200.00$                 -$                     -$                  1,200.00$             -$                       -$                       -$                             1,200.00$             -$                            1,200.00$                    
1200.56100. General Supplies - Special Education 1,000.00$                 -$                     -$                  1,000.00$             65.38$                   -$                       65.38$                         934.62$                 467.31$                      467.31$                        
1200.56110. Instructional Supplies - SPED 1,000.00$                 -$                     -$                  1,000.00$             1,018.99$             -$                       1,018.99$                   (18.99)$                  -$                            (18.99)$                         
1200.56400. Workbooks/Disposables 500.00$                    -$                     -$                  500.00$                 -$                       -$                       -$                             500.00$                 -$                            500.00$                        
1200.57300. Equipment Non-Instructional -$                           -$                     -$                  -$                       79.99$                   -$                       79.99$                         (79.99)$                  -$                            (79.99)$                         
1200.58100. Dues & Fees 810.00$                    -$                     -$                  810.00$                 (400.00)$               -$                       (400.00)$                     1,210.00$             810.00$                      400.00$                        
Total 880,931.00$            -$                     -$                  880,931.00$        300,160.54$        67,020.26$           367,180.80$              513,750.20$        539,655.72$             (25,905.52)$                

1300-Adult Education - Cooperative
1300.55690. Tuition - Adult Cooperative 14,567.00$               -$                     -$                  14,567.00$           (12,732.00)$         -$                       (12,732.00)$               27,299.00$           27,299.00$                -$                              
Total 14,567.00$              -$                     -$                  14,567.00$           (12,732.00)$         -$                       (12,732.00)$               27,299.00$           27,299.00$                -$                              

1500-Stipends - Extra Curricular
1500.51930. Extra Curricular Stipends Paid 10,146.00$               -$                     -$                  10,146.00$           4,328.00$             -$                       4,328.00$                   5,818.00$             5,818.00$                  -$                              
Total 10,146.00$              -$                     -$                  10,146.00$           4,328.00$             -$                       4,328.00$                   5,818.00$             5,818.00$                  -$                              

1600-Summer School
1600.51110. Wages Paid to Teachers - Summer School 3,060.00$                 -$                     -$                  3,060.00$             2,745.00$             -$                       2,745.00$                   315.00$                 -$                            315.00$                        
1600.51120. Wages Paid to Inst Aides - Summer School 1,625.00$                 -$                     -$                  1,625.00$             2,787.50$             -$                       2,787.50$                   (1,162.50)$            -$                            (1,162.50)$                   
1600.51901. Wages Paid - Other Non-Cert - Summer School 1,757.00$                 -$                     -$                  1,757.00$             2,087.64$             -$                       2,087.64$                   (330.64)$               -$                            (330.64)$                      
1600.52200. FICA/Medicare Employer - Summer School 304.00$                    -$                     -$                  304.00$                 412.76$                 -$                       412.76$                       (108.76)$               -$                            (108.76)$                      
Total 6,746.00$                 -$                     -$                  6,746.00$             8,032.90$             -$                       8,032.90$                   (1,286.90)$            -$                            (1,286.90)$                   

1700-Tutoring
1700.000100.51110. Wages Paid to Teacher Tutors - Reg Ed 2,000.00$                 -$                     -$                  2,000.00$             -$                       -$                       -$                             2,000.00$             -$                            2,000.00$                    
1700.000100.52200. FICA/Medicare Employer - Reg Ed 350.00$                    -$                     -$                  350.00$                 -$                       -$                       -$                             350.00$                 -$                            350.00$                        
1700.000100.53230. Purchased Pupil Services - Reg Ed -$                           -$                     -$                       -$                       -$                       -$                             -$                       -$                              
1700.000200.51110. Wages Paid to Teacher Tutors - Special Ed -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                              
1700.000200.51120. Wages Paid to Inst Aide Tutors - Spec Ed 3,650.00$                 -$                     -$                  3,650.00$             -$                       -$                       -$                             3,650.00$             -$                            3,650.00$                    

BOE Budget v. Actual
11/27/2023
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FY24 December Financial Update

 Approved Budget 
 Current Mo. 

Budget Trf 
 Prior YTD 

Budget Trfs  Revised Budget 
 Year to Date 

Actual 
 Encumbered/ 

Ordered  Total Expenditures  Variance 
 Forecasted 
Expenditure  Forecasted Balance 

BOE Budget v. Actual
11/27/2023

1700.000200.52200. FICA/Medicare Employer - Spec Ed -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                            -$                              
1700.000200.53230. Purchased Pupil Services - Spec Ed 3,000.00$                 -$                     -$                  3,000.00$             -$                       -$                       -$                             3,000.00$             -$                            3,000.00$                    
Total 9,000.00$                 -$                     -$                  9,000.00$             -$                       -$                       -$                             9,000.00$             -$                            9,000.00$                    

1800-Stipends - Sports Teams
1800.51930. Sports Teams Stipends Paid 16,283.00$               -$                     -$                  16,283.00$           2,361.00$             -$                       2,361.00$                   13,922.00$           13,922.00$                -$                              
1800.52200. FICA/Medicare Employer 250.00$                    -$                     -$                  250.00$                 34.23$                   -$                       34.23$                         215.77$                 215.77$                      -$                              
1800.53540. Sports Officials 3,570.00$                 -$                     -$                  3,570.00$             570.00$                 -$                       570.00$                       3,000.00$             3,000.00$                  -$                              
1800.56100. General Supplies - Sports Teams 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                             1,000.00$             1,000.00$                  -$                              

Total 21,103.00$              -$                     -$                  21,103.00$           2,965.23$             -$                       2,965.23$                   18,137.77$           18,137.77$                -$                              
2110-Social Work Services

2110.51900. Wages Paid - Social Worker 50,005.00$               -$                     -$                  50,005.00$           7,237.78$             -$                       7,237.78$                   42,767.22$           24,566.48$                18,200.74$                  
2110.52100. Group Life Insurance - Social Worker 38.00$                       -$                     -$                  38.00$                   4.74$                     -$                       4.74$                           33.26$                   33.06$                        0.20$                            
2110.52200. FICA/Medicare Employer - Social Worker 725.00$                    -$                     -$                  725.00$                 149.42$                 -$                       149.42$                       575.58$                 356.21$                      219.37$                        
2110.52800. Health Insurance - Social Worker 11,439.00$               -$                     -$                  11,439.00$           2,809.23$             -$                       2,809.23$                   8,629.77$             -$                            8,629.77$                    
2110.56100. Supplies 200.00$                    -$                     -$                  200.00$                 -$                       -$                       -$                             200.00$                 100.00$                      100.00$                        
2110.56110. Instructional Supplies -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                            -$                              
Total 62,407.00$              -$                     -$                  62,407.00$           10,201.17$           -$                       10,201.17$                 52,205.83$           25,055.75$                27,150.08$                  

2130-Health Office
2130.51901. Wages Paid - School Nurse 90,149.00$               -$                     -$                  90,149.00$           37,294.35$           -$                       37,294.35$                 52,854.65$           52,878.13$                (23.48)$                         
2130.51910. Wages Paid - Nurse Substitutes 4,000.00$                 -$                     -$                  4,000.00$             -$                       -$                       -$                             4,000.00$             -$                            4,000.00$                    
2130.51930. Nursing Stipends Paid 2,000.00$                 -$                     -$                  2,000.00$             2,000.00$             -$                       2,000.00$                   -$                       -$                            -$                              
2130.52100. Group Life Insurance - Health Office 76.00$                       -$                     -$                  76.00$                   25.95$                   -$                       25.95$                         50.05$                   50.05$                        -$                              
2130.52200. FICA/Medicare Employer - Health 8,965.00$                 -$                     -$                  8,965.00$             2,963.32$             -$                       2,963.32$                   6,001.68$             4,045.18$                  1,956.50$                    
2130.52800. Health Insurance - Health Office 12,652.00$               -$                     -$                  12,652.00$           6,281.64$             -$                       6,281.64$                   6,370.36$             6,281.65$                  88.71$                          
2130.53230. Purchased Pupil Services 720.00$                    -$                     -$                  720.00$                 845.00$                 -$                       845.00$                       (125.00)$               -$                            (125.00)$                      
2130.53300. Other Prof/Tech Services 630.00$                    -$                     -$                  630.00$                 630.00$                 -$                       630.00$                       -$                       -$                            -$                              
2130.54300. Repairs & Maint Equipment 200.00$                    -$                     -$                  200.00$                 -$                       -$                       -$                             200.00$                 -$                            200.00$                        
2130.55800. Conference/Travel - Health Office 700.00$                    -$                     -$                  700.00$                 -$                       -$                       -$                             700.00$                 -$                            700.00$                        
2130.56100. Supplies 2,400.00$                 -$                     -$                  2,400.00$             1,150.78$             -$                       1,150.78$                   1,249.22$             624.61$                      624.61$                        
2130.56430. Professional Periodicals 100.00$                    -$                     -$                  100.00$                 -$                       -$                       -$                             100.00$                 -$                            100.00$                        
2130.58100. Dues & Fees 600.00$                    -$                     -$                  600.00$                 110.00$                 -$                       110.00$                       490.00$                 490.00$                      -$                              
Total 123,192.00$            -$                     -$                  123,192.00$        51,301.04$           -$                       51,301.04$                 71,890.96$           64,369.62$                7,521.34$                    

2140-Psychological Services
2140.51900. Wages Paid - School Psychologist 54,932.00$               -$                     -$                  54,932.00$           16,581.85$           -$                       16,581.85$                 38,350.15$           35,130.15$                3,220.00$                    
2140.52100. Group Life Insurance - Psychologist 38.00$                       -$                     -$                  38.00$                   15.75$                   -$                       15.75$                         22.25$                   22.25$                        -$                              
2140.52200. FICA/Medicare Employer - Psychologist 797.00$                    -$                     -$                  797.00$                 205.63$                 -$                       205.63$                       591.37$                 509.39$                      81.98$                          
2140.52800. Health Insurance 24,353.00$               -$                     -$                  24,353.00$           11,964.54$           -$                       11,964.54$                 12,388.46$           12,344.04$                44.42$                          
2140.53230. Purchased Pupil Services 2,000.00$                 -$                     -$                  2,000.00$             -$                       -$                       -$                             2,000.00$             -$                            2,000.00$                    
2140.56100. Assessment Supplies 2,000.00$                 -$                     -$                  2,000.00$             610.70$                 -$                       610.70$                       1,389.30$             694.65$                      694.65$                        
2140.56110. Instructional Supplies - Psychologist 200.00$                    -$                     -$                  200.00$                 -$                       -$                       -$                             200.00$                 100.00$                      100.00$                        
Total 84,320.00$              -$                     -$                  84,320.00$           29,378.47$           -$                       29,378.47$                 54,941.53$           48,800.48$                6,141.05$                    

2150-Speech & Audiology Services
2150.53230. Purchased Pupil Services 77,655.00$               -$                     -$                  77,655.00$           20,583.29$           57,663.90$           78,247.19$                 (592.19)$               -$                            (592.19)$                      
2150.56100. Supplies 775.00$                    -$                     -$                  775.00$                 262.78$                 -$                       262.78$                       512.22$                 -$                            512.22$                        
Total 78,430.00$              -$                     -$                  78,430.00$           20,846.07$           57,663.90$           78,509.97$                 (79.97)$                  -$                            (79.97)$                         

2160-PT/OT Services
   2160.53230. Purchased Pupil Services 20,381.00$              -$                     -$                  20,381.00$           -$                       20,381.00$           20,381.00$                 -$                       -$                            -$                              
   2160.56100. Supplies 200.00$                    -$                     -$                  200.00$                 59.41$                   -$                       59.41$                         140.59$                 -$                            140.59$                        
  Total 20,581.00$              -$                     -$                  20,581.00$           59.41$                   20,381.00$           20,440.41$                 140.59$                 -$                            140.59$                        
2210-Improvement of Instruction

2210.53220. In Service 3,000.00$                 -$                     -$                  3,000.00$             760.00$                 -$                       760.00$                       2,240.00$             -$                            2,240.00$                    
2210.55800. Conference/Travel - Professional Development 4,000.00$                 -$                     -$                  4,000.00$             201.47$                 -$                       201.47$                       3,798.53$             -$                            3,798.53$                    
2210.56100. Supplies 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             -$                            1,000.00$                    
Total 8,000.00$                 -$                     -$                  8,000.00$             961.47$                 -$                       961.47$                       7,038.53$             -$                            7,038.53$                    

2220-Library/Media Services
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2220.56420. Library Books -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                            -$                              
Total -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                            -$                              

2230-Technology
2230.51901. Wages Paid - Technology Staff 6,661.00$                 -$                     -$                  6,661.00$             2,566.16$             -$                       2,566.16$                   4,094.84$             4,098.68$                  (3.84)$                           
2230.52100. Group Life Insurance - Technology 4.00$                         -$                     -$                  4.00$                     1.60$                     -$                       1.60$                           2.40$                     2.40$                          -$                              
2230.52200. FICA/Medicare Employer - Technology 511.00$                    -$                     -$                  511.00$                 190.78$                 -$                       190.78$                       320.22$                 313.55$                      6.67$                            
2230.52300. Pension Contributions - Technology 267.00$                    -$                     -$                  267.00$                 126.89$                 -$                       126.89$                       140.11$                 140.11$                      -$                              
2230.52800. Health Insurance - Technology 1,265.00$                 -$                     -$                  1,265.00$             635.40$                 -$                       635.40$                       629.60$                 635.37$                      (5.77)$                           
2230.53520. Other Technical Services 78,945.00$               -$                     -$                  78,945.00$           54,066.45$           28,207.75$           82,274.20$                 (3,329.20)$            -$                            (3,329.20)$                   
2230.56100. Supplies 500.00$                    -$                     -$                  500.00$                 209.45$                 906.35$                 1,115.80$                   (615.80)$               -$                            (615.80)$                      
2230.56500. Technology Supplies 2,000.00$                 -$                     -$                  2,000.00$             103.47$                 80.00$                   183.47$                       1,816.53$             -$                            1,816.53$                    
2230.57340. Technology Hardware - Instructional 2,000.00$                 -$                     -$                  2,000.00$             -$                       -$                       -$                             2,000.00$             2,000.00$                    
2230.57341. Technology Hardware - Non-Instructional 3,000.00$                 -$                     -$                  3,000.00$             -$                       -$                       -$                             3,000.00$             -$                            3,000.00$                    
2230.57350. Software - Instructional 20,578.00$               -$                     -$                  20,578.00$           89.00$                   -$                       89.00$                         20,489.00$           20,489.00$                -$                              
2230.57351. Software - Non-Instructional 34,957.00$               -$                     -$                  34,957.00$           3,333.99$             -$                       3,333.99$                   31,623.01$           24,807.00$                6,816.01$                    
Total 150,688.00$            -$                     -$                  150,688.00$        61,323.19$           29,194.10$           90,517.29$                 60,170.71$           50,486.11$                9,684.60$                    

2310-Board of Education
2310.51901. Wages Paid - Non-Certified - BOE Admin Office 25,970.00$               -$                     -$                  25,970.00$           9,501.65$             -$                       9,501.65$                   16,468.35$           16,490.03$                (21.68)$                         
2310.52100. Group Life Insurance - BOE Office 15.00$                       -$                     -$                  15.00$                   6.25$                     -$                       6.25$                           8.75$                     8.75$                          -$                              
2310.52200. FICA/Medicare Employer - BOE Office 1,991.00$                 -$                     -$                  1,991.00$             698.24$                 -$                       698.24$                       1,292.76$             1,292.76$                  -$                              
2310.52300. Pension Contributions - BOE Office 1,042.00$                 -$                     -$                  1,042.00$             494.78$                 -$                       494.78$                       547.22$                 547.22$                      -$                              
2310.52600. Unemployment Compensation - BOE Office 3,000.00$                 -$                     -$                  3,000.00$             -$                       -$                       -$                             3,000.00$             1,500.00$                  1,500.00$                    
2310.52700. Workers' Compensation - BOE Office 19,969.00$               -$                     -$                  19,969.00$           9,754.80$             9,754.80$             19,509.60$                 459.40$                 -$                            459.40$                        
2310.52800. Health Insurance - BOE Office 10,823.00$               -$                     -$                  10,823.00$           5,418.24$             -$                       5,418.24$                   5,404.76$             5,418.22$                  (13.46)$                         
2310.53020. Legal Services - BOE Office 2,500.00$                 -$                     -$                  2,500.00$             722.98$                 -$                       722.98$                       1,777.02$             -$                            1,777.02$                    
2310.53300. Other Prof Services - BOE Office -$                           -$                     -$                  -$                       45.00$                   -$                       45.00$                         (45.00)$                  -$                            (45.00)$                         
2310.55200. Property/Liability Insurance - BOE Office 21,911.00$               -$                     -$                  21,911.00$           10,994.05$           9,636.00$             20,630.05$                 1,280.95$             -$                            1,280.95$                    
2310.55301. Postage BOE Office -$                           -$                     -$                  -$                       9.80$                     -$                       9.80$                           (9.80)$                    -$                            (9.80)$                           
2310.55400. Advertising - BOE Office 4,000.00$                 -$                     -$                  4,000.00$             2,821.00$             -$                       2,821.00$                   1,179.00$             -$                            1,179.00$                    
2310.55800. Conference/Travel - BOE Office 300.00$                    -$                     -$                  300.00$                 -$                       -$                       -$                             300.00$                 -$                            300.00$                        
2310.56100. Supplies - BOE Office 1,400.00$                 -$                     -$                  1,400.00$             700.22$                 -$                       700.22$                       699.78$                 349.89$                      349.89$                        
2310.58100. Dues & Fees - BOE Office 2,687.00$                 -$                     -$                  2,687.00$             -$                       -$                       -$                             2,687.00$             2,687.00$                  -$                              
2310.58900. Graduation Costs - BOE Office 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             1,000.00$                  -$                              
2310.58990. Other Expenses 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             -$                            1,000.00$                    
Total 97,608.00$              -$                     -$                  97,608.00$           41,167.01$           19,390.80$           60,557.81$                 37,050.19$           29,293.87$                7,756.32$                    

2320-Superintendents Office
2320.51900. Wages Paid - Superintendent 71,000.00$               -$                     -$                  71,000.00$           28,846.20$           -$                       28,846.20$                 42,153.80$           46,153.80$                (4,000.00)$                   
2320.51901. Wages Paid - Non-Certified - Supt Admin Office 25,970.00$               -$                     -$                  25,970.00$           9,501.65$             -$                       9,501.65$                   16,468.35$           16,490.03$                (21.68)$                         
2320.52100. Group Life Insurance - Superintendent Office 15.00$                       -$                     -$                  15.00$                   6.27$                     -$                       6.27$                           8.73$                     8.73$                          -$                              
2320.52200. FICA/Medicare Employer - Superintendent 3,021.00$                 -$                     -$                  3,021.00$             1,116.39$             -$                       1,116.39$                   1,904.61$             1,904.61$                  -$                              
2320.52300. Pension Contributions - Superintendent's Office 1,041.00$                 -$                     -$                  1,041.00$             494.78$                 -$                       494.78$                       546.22$                 546.22$                      -$                              
2320.52800. Health Insurance - Superintendent's Office 10,823.00$               -$                     -$                  10,823.00$           5,418.24$             -$                       5,418.24$                   5,404.76$             5,418.22$                  (13.46)$                         
2320.55800. Conference/Travel - Superintendent's Office 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             -$                            1,000.00$                    
2320.56100. Supplies - Superintendent's Office 300.00$                    -$                     -$                  300.00$                 17.69$                   -$                       17.69$                         282.31$                 141.16$                      141.16$                        
2320.58100. Dues & Fees - Superintendent's Office 3,445.00$                 -$                     -$                  3,445.00$             -$                       -$                       -$                             3,445.00$             3,445.00$                  -$                              
Total 116,615.00$            -$                     -$                  116,615.00$        45,401.22$           -$                       45,401.22$                 71,213.78$           74,107.77$                (2,893.99)$                   

2400-School Administration Office
2400.51900. Wages Paid - Principal 132,000.00$            -$                     -$                  132,000.00$         50,803.70$           -$                       50,803.70$                 81,196.30$           81,285.89$                (89.59)$                         
2400.51901. Wages Paid - Non-Certified - School Administration 82,833.00$               -$                     -$                  82,833.00$           30,312.78$           -$                       30,312.78$                 52,520.22$           52,513.78$                6.44$                            
2400.52100. Group Life Insurance - School Administration Office 194.00$                    -$                     -$                  194.00$                 80.85$                   -$                       80.85$                         113.15$                 113.15$                      -$                              
2400.52200. FICA/Medicare Employer - School Administration 8,250.00$                 -$                     -$                  8,250.00$             3,003.32$             -$                       3,003.32$                   5,246.68$             5,246.68$                  -$                              
2400.52300. Pension Contributions - School Admin Office 1,855.00$                 -$                     -$                  1,855.00$             -$                       -$                       -$                             1,855.00$             -$                            1,855.00$                    
2400.52800. Health Insurance - School Administration Office 29,948.00$               -$                     -$                  29,948.00$           14,805.60$           -$                       14,805.60$                 15,142.40$           14,805.60$                336.80$                        
2400.53300. Other Prof/Tech Services 2,000.00$                 -$                     -$                  2,000.00$             -$                       -$                       -$                             2,000.00$             -$                            2,000.00$                    
2400.55301. Postage 3,500.00$                 -$                     -$                  3,500.00$             1,012.83$             -$                       1,012.83$                   2,487.17$             2,487.17$                  -$                              
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2400.55800. Conference/Travel - School Administration Office 750.00$                    -$                     -$                  750.00$                 -$                       -$                       -$                             750.00$                 -$                            750.00$                        
2400.56100. Supplies 2,500.00$                 -$                     -$                  2,500.00$             97.90$                   -$                       97.90$                         2,402.10$             1,201.05$                  1,201.05$                    
2400.58100. Dues & Fees - School Administration 924.00$                    -$                     -$                  924.00$                 945.00$                 -$                       945.00$                       (21.00)$                  -$                            (21.00)$                         
Total 264,754.00$            -$                     -$                  264,754.00$        101,061.98$        -$                       101,061.98$              163,692.02$        157,653.32$             6,038.70$                    

2510-Business Office
2510.51901. Wages Paid - Non Certified - Business Office 107,838.00$            -$                     -$                  107,838.00$         41,525.94$           -$                       41,525.94$                 66,312.06$           66,377.26$                (65.20)$                         
2510.52100. Group Life Insurance - Business Office 72.00$                       -$                     -$                  72.00$                   29.95$                   -$                       29.95$                         42.05$                   42.05$                        -$                              
2510.52200. FICA/Medicare Employer - Business Office 8,268.00$                 -$                     -$                  8,268.00$             3,126.98$             -$                       3,126.98$                   5,141.02$             5,141.02$                  -$                              
2510.52300. Pension Contributions - Business Office 4,904.00$                 -$                     -$                  4,904.00$             2,199.83$             -$                       2,199.83$                   2,704.17$             2,704.17$                  -$                              
2510.52800. Health Insurance - Business Office 11,387.00$               -$                     -$                  11,387.00$           5,653.44$             -$                       5,653.44$                   5,733.56$             5,783.48$                  (49.92)$                         
2510.53300. Other Prof/Tech Services - Business Office 15,000.00$               -$                     -$                  15,000.00$           5,394.34$             -$                       5,394.34$                   9,605.66$             9,605.66$                  -$                              
2510.53410. Audit/Accounting Services - Business Office 25,850.00$               -$                     -$                  25,850.00$           5,086.35$             -$                       5,086.35$                   20,763.65$           20,763.65$                -$                              
2510.55800. Conference/Travel - Business Office 300.00$                    -$                     -$                  300.00$                 -$                       -$                       -$                             300.00$                 -$                            300.00$                        
2510.56100. Supplies - Business Office 1,000.00$                 -$                     -$                  1,000.00$             390.92$                 -$                       390.92$                       609.08$                 304.54$                      304.54$                        
2510.58100. Dues & Fees - Business Office 325.00$                    -$                     -$                  325.00$                 -$                       -$                       -$                             325.00$                 325.00$                      -$                              
Total 174,944.00$            -$                     -$                  174,944.00$        63,407.75$           -$                       63,407.75$                 111,536.25$        111,046.83$             489.42$                        

2600-Building & Grounds
2600.51901. Wages Paid - Building Maintenance 111,486.00$            -$                     -$                  111,486.00$         42,095.61$           -$                       42,095.61$                 69,390.39$           73,587.87$                (4,197.48)$                   
2600.52100. Group Life Insurance - Maintenance Department 189.00$                    -$                     -$                  189.00$                 34.65$                   -$                       34.65$                         154.35$                 154.35$                      -$                              
2600.52200. FICA/Medicare Employer - Maintenance 8,541.00$                 -$                     -$                  8,541.00$             2,920.83$             -$                       2,920.83$                   5,620.17$             5,629.47$                  (9.30)$                           
2600.52300. Pension Contributions - Maintenance Office 3,968.00$                 -$                     -$                  3,968.00$             1,115.07$             -$                       1,115.07$                   2,852.93$             2,852.93$                  -$                              
2600.52800. Health Insurance - Maintenance 66,422.00$               -$                     -$                  66,422.00$           33,427.90$           -$                       33,427.90$                 32,994.10$           32,627.86$                366.24$                        
2600.54010. Purchased Property Services 30,325.00$               -$                     -$                  30,325.00$           19,012.73$           12,074.02$           31,086.75$                 (761.75)$               -$                            (761.75)$                      
2600.54101. Rubbish Removal 9,620.00$                 -$                     -$                  9,620.00$             3,749.06$             5,285.00$             9,034.06$                   585.94$                 -$                            585.94$                        
2600.54300. Equipment Repairs & Maint 5,000.00$                 -$                     -$                  5,000.00$             646.47$                 -$                       646.47$                       4,353.53$             3,265.15$                  1,088.38$                    
2600.54301. Building Repairs & Maint 5,000.00$                 -$                     -$                  5,000.00$             4,487.04$             692.50$                 5,179.54$                   (179.54)$               -$                            (179.54)$                      
2600.54411. Water 3,000.00$                 -$                     -$                  3,000.00$             427.65$                 2,250.00$             2,677.65$                   322.35$                 -$                            322.35$                        
2600.54412. Sewer 2,000.00$                 -$                     -$                  2,000.00$             239.91$                 1,500.00$             1,739.91$                   260.09$                 -$                            260.09$                        
2600.55300. Communications - Telephone & Internet 11,000.00$               -$                     -$                  11,000.00$           3,237.10$             5,714.00$             8,951.10$                   2,048.90$             2,048.90$                  -$                              
2600.55800. Conference/Travel - Building Maintenance 100.00$                    -$                     -$                  100.00$                 -$                       -$                       -$                             100.00$                 -$                            100.00$                        
2600.56100. General Supplies - Maintenance Department 16,000.00$               -$                     -$                  16,000.00$           1,761.07$             224.31$                 1,985.38$                   14,014.62$           10,510.97$                3,503.66$                    
2600.56220. Electricity 31,000.00$               -$                     -$                  31,000.00$           10,175.02$           525.00$                 10,700.02$                 20,299.98$           20,299.98$                -$                              
2600.56230. Liquid Propane 20,000.00$               -$                     -$                  20,000.00$           3,039.63$             8,960.37$             12,000.00$                 8,000.00$             -$                            8,000.00$                    
2600.56240. Heating Oil 29,250.00$               -$                     -$                  29,250.00$           -$                       -$                       -$                             29,250.00$           29,250.00$                -$                              
2600.56260. Gasoline 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             750.00$                      250.00$                        
2600.57300. Equipment 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             750.00$                      250.00$                        
2600.57330. Furniture & Fixtures -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                            -$                              
Total 354,901.00$            -$                     -$                  354,901.00$        126,369.74$        37,225.20$           163,594.94$              191,306.06$        181,727.47$             9,578.59$                    

2700-Student Transportation
2700.55100. Contracted Pupil Transp Reg 383,072.00$            -$                     -$                  383,072.00$         89,004.15$           293,183.73$         382,187.88$              884.12$                 -$                            884.12$                        
2700.55108. Contracted Pupil Transp Spec Ed HS 174,647.00$            -$                     -$                  174,647.00$         32,946.92$           116,976.36$         149,923.28$              24,723.72$           -$                            24,723.72$                  
2700.55109. Contracted Pupil Transp Spec Ed Elem\Summer School 76,030.00$               -$                     -$                  76,030.00$           45,138.34$           115,126.84$         160,265.18$              (84,235.18)$         -$                            (84,235.18)$                
2700.55150. Contracted Pupil Transp Athletics/Ext Curr 8,775.00$                 -$                     -$                  8,775.00$             1,472.10$             -$                       1,472.10$                   7,302.90$             7,500.00$                  (197.10)$                      
2700.55151. Contracted Pupil Transp Field Trips 2,500.00$                 -$                     -$                  2,500.00$             -$                       -$                       -$                             2,500.00$             1,000.00$                  1,500.00$                    
2700.56260. Gasoline 40,000.00$               -$                     -$                  40,000.00$           9,390.34$             41,209.66$           50,600.00$                 (10,600.00)$         -$                            (10,600.00)$                
Total 685,024.00$            -$                     -$                  685,024.00$        177,951.85$        566,496.59$        744,448.44$              (59,424.44)$         8,500.00$                  (67,924.44)$                

6000-HS Tuition
6000.000100.55610. Tuition - HS Regular Ed - public schools 1,155,173.00$         -$                     -$                  1,155,173.00$     541,789.59$         667,774.89$         1,209,564.48$           (54,391.48)$         -$                            (54,391.48)$                
6000.000200.55610. Tuition - HS Special Ed - public schools 745,437.00$            -$                     -$                  745,437.00$         211,151.57$         409,399.00$         620,550.57$              124,886.43$         -$                            124,886.43$                
6000.000200.55630. Tuition - HS Special Ed - private schools 282,823.00$            -$                     -$                  282,823.00$         240,614.80$         198,815.20$         439,430.00$              (156,607.00)$       (111,360.14)$            (45,246.86)$                
Total 2,183,433.00$         -$                     -$                  2,183,433.00$     993,555.96$        1,275,989.09$     2,269,545.05$           (86,112.05)$         (111,360.14)$            25,248.09$                  

6100-Elementary Tuition
6100.55631. Tuition - Elem Special Ed - private schools 198,473.00$            -$                     -$                  198,473.00$         82,621.65$           233,500.20$         316,121.85$              (117,648.85)$       (76,375.69)$              (41,273.16)$                
6100.000100.55660. Tuition - Elem Magnet Schools 52,213.00$               -$                     -$                  52,213.00$           56,775.40$           -$                       56,775.40$                 (4,562.40)$            -$                            (4,562.40)$                   
6100.000200.55660. Tuition - Elem Magnet Schools - Special Ed 152,564.00$            -$                     -$                  152,564.00$         107,667.00$         68,431.50$           176,098.50$              (23,534.50)$         (24,199.28)$              664.78$                        
Total 403,250.00$            -$                     -$                  403,250.00$        247,064.05$        301,931.70$        548,995.75$              (145,745.75)$       (100,574.97)$            (45,170.78)$                
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Total Expenditures 7,308,884.00$         -$                     -$                  7,308,884.00$     2,782,051.34$     2,386,574.83$     5,168,626.17$           2,140,257.83$     2,086,240.21$          54,017.62$                  
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MEMORANDUM 
MUNICIPAL ACCOUNTABILITY REVIEW BOARD 

To: Municipal Accountability Review Board 
From: Kimberly Kennison  
Subject: Update on West Haven Subcommittee 
Date: February 6, 2024 

The West Haven Subcommittee last met on Tuesday February 6, 2024. 

Mayor’s Executive Summary: 

Mayor Borer provided the sub-committee with an update on the changes and improvements being 
made to the operations of the City of West Haven. 

Review and Discussion: West Haven Board of Education Recommended School Budget FY2025 

School Superintendent Cavallaro provided a presentation of the 2024-2025 Board of Education School 
Budget. This school budget has been approved by the Board of Education and sent to Mayor Borer for 
the City’s review. 

Status Updates 

a. Credit Rating
The City had credit reviews with two rating agencies.  Moody Investors Services has assigned a
Baa3 rating to the City of West Haven long-term debt with an outlook that is stable.  S&P Global
Ratings did raise its long-term rating to BBB+ from BBB with the outlook being positive on West
Haven’s general obligation bonds outstanding.

b. Bonds and BANS Issuance
Acting Finance Director Taylor discussed the issuance of $19.335 million of general obligation
bonds and $10.135 million of Bond Anticipation Notes (BANS) that are scheduled to close
around February 15, 2024.

c. ARPA Fund
Acting Finance Director Taylor provided an update on the status of the City’s ARPA funding.

d. RFP of Fire Districts Public Safety Assessment

Chief of Staff Spreyer reported that Emergency Services Consulting International (ESCI) provided

the City with a proposal to provide a Public Safety Assessment Study in the amount of $31,232.

ESCI also did a Fire Service Consolidation Study back in July of 2019 for the City. The proposal

scope is going to be analysis to ensure it includes those areas that the group wanted to be

reviewed.  The sub-committee will be provided with a copy of the ESCI July 2019 study.

Non - Labor Contracts:  

1. Gengras Ford – Municipal Fleet Vehicle Purchase
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This is a contract with Gengras Ford to purchase for Building Maintenance a Ford F-350 for 

$66,395 to replace an inoperable 2004 Ford Ranger. This purchase is included in the Fleet 

Maintenance 2023 Capital Plan. The State Contract was utilized for the quote. The 

subcommittee approved unanimously to recommend the vehicle purchase to the full MARB for 

approval. 

2. Colonna Concrete & Asphalt Paving, LLC – Sidewalk, Curb, Patch and Paving Contract 

This contract was publicly bid through the City. Five bids were received, and Colonna was the 

lowest bidder. The scope of work is the repair and/or replacement of sidewalks, driveways, and 

curbs; and the replacement patching for repairs of roads with set pricing over a two-year term. 

The subcommittee approved unanimously to recommend this sidewalk maintenance contract to 

the full MARB for approval. 

3. Gengras Ford – Allingtown Fire Department Cab and Chassis Vehicle Replacement 
 

The contract is between Gengras Ford and Allington Fire Department to purchase a new cab and 
chassis for its rescue unit instead of purchasing a brand-new ambulance. The contract price is 
$57,820; however, a diesel engine was not quoted. With a diesel engine the cost is $67,544. The 
subcommittee approved unanimously to recommend the vehicle purchase with a diesel engine 
to the full MARB for approval. 

4. Gengras Ford – West Haven Police Department Vehicle Purchase 
 

This contract is between Gengras Ford and the Police Department to purchase a 2024 Ford 
Expenditure for $62,230 and 2024 Ford F-250 Crew Cab truck for $53,108. These purchases are 
funded through the approved 5-Yr Capital Plan using bonded funds. Pricing was based on the 
State Contract. The subcommittee approved unanimously to recommend the vehicles purchase 
to the full MARB for approval. 

 
Update: Open Items List 

 
Ms. Kennison recognized that the new administration is working hard to close areas of weakness and is 

working with the financial manager to implement those processes. She also recommended considering 

closing some Cohn Reznick open items. 

The next meeting of the West Haven Subcommittee is scheduled for February 29th at West Haven City 
Hall.  



West Haven FY 2022 Audit Reports
To be Provided Separately



BOE Teachers Contract
to Be provided Separately



FY 2025 BOE Proposed Budget
to be Provided Separately



City of West Haven 
$18,250,000 General ObligaƟon Bonds, Issue of 2024 and 

$10,135,000 G.O. Bond AnƟcipaƟon Notes 
Bond/Note Sale Talking Points 

Credit RaƟng 

 S&P upgraded the City’s underlying raƟng to BBB+ from BBB.  S&P also applied a posiƟve
outlook on the City’s bonds

Municipal Bond and Note Insurance 

 The City qualified for municipal bond insurance on both it long‐term bonds and short‐term
notes from Build America Mutual (BAM).

 By qualifying for BAM insurance, the City saved approximately $666,000 in debt service
over the life of the bonds.

 The cost of the bond insurance decreased from 100 basis point in 2021 to 58 basis points
in 2024 signifying that the insurer felt there was less risk in insuring the City bonds.  BAM’s
bond insurance premium had been 109 basis points in 2020.

Bond Pricing 

 The City issued $18,250,000 in bonds using a 20‐year diminishing principal (high to low)
amorƟzaƟon structure.  The principal structure was based on the useful lives of the assets
financed.  Because the City financed some shorter‐life assets including police and DPW
vehicles, DPW equipment, and informaƟon technology, the bond payments were higher
in the first 10 years and declined out to a 20‐year final maturity.  The all‐in‐cost of the
bonds was a 3.90% and the bonds included a 10‐year call opƟon which provides the City
the opportunity to refinance these bonds in the future if the City’s credit raƟng conƟnues
to improve.

 On the final $18,250,000 of bonds available for sale, the City received investor orders of
$146,300,000 or an 8.0x oversubscripƟon.  The City received orders from 35 different
investors. Investor classes included retail, bank porƞolio, bond funds, Separately Managed
Accounts (professional retail investors), money managers, broker/dealers, hedge funds,
trading accounts and insurance companies.  The number of orders and the variety of
investor types was encouraging to the financing team as it represented broad market
interest in the City and suggested that these investors would be available to support the
City in future borrowings.

 The City was able to increase both the number of individual orders and the total dollar
amount of orders over the last Ɵme the City sold bonds.  In 2021, the City received a total
of 83 orders totaling $142,000,000 or a 6.9x oversubscripƟon.  This year the City received
136 individual orders totaling $146,300,000 for an oversubscripƟon of 8.0x the number of
bonds for sale.



 The strong order book on the bonds allowed the City to reduce interest cost on every 
maturity between 4 to 20 basis points saving $170,000 from the beginning of the order 
period.   

 AddiƟonally, as a result of the strong investor interest and current market condiƟons, the 
City will receive approximately $1,400,000 in bond premium which will be used to pay 
cost of issuance and reduce the final amount of bonds issued.  AŌer accounƟng for 
issuance costs, the City was able to fund $19,335,000 in projects by issuing only 
$18,250,000 in new bonds. 

 
Note Pricing 

 The City also sold $10,135,000 in one‐year notes at a all‐in cost 4.50%.  The notes had a 
coupon of 5.00% and re‐offering yield of 3.70%.  

 On the $10,135,000 of notes available to purchase, the City received investor orders of 
$64,100,000, for a 6.3x oversubscripƟon.   The City saw 8 different investors place an order 
for the notes, and 6 of those investors placed an order for the enƟre amount. 

 The strong order book on the notes allowed the City to reduce interest cost by 5 bps which 
generated an addiƟonal $4,800 of debt service fund deposit from the beginning of the 
order period. 
 



West Haven Police Pension TA
To be Provided Separately

















































































































































































Telephone: 203-937-3627 

E-Mail: dtaylor@westhaven-ct.gov

. 

February 22, 2024 

Municipal Accountability Review Board 
450 Capitol Avenue 
Hartford, CT 06106 

Honorable Members: 

With 6 months passed, the city is 50% through the fiscal year. 

We are tracking favorability in investment income and Building/Planning and Zoning fees and expect some 
savings in debt service due to the delay in bonding.  I project the additional revenue/savings from these items 
to approach $3M, however; as we are continuing to analyze and accumulate our analysis of other revenue lines 
and expenditures, I am not prepared to go further than this in my projections for the year. 

Revenue received year-to-date, $94.7M, is 55% of budget. 

Current Property Taxes have been 63% received, as expected. 

State funding received to-date is on target (38%).   

We continue to manage funds on hand to maximize investment income with $48.2M in the CT State pooled 
investment account as of the end of December.  Investment income is at $1.2M, 97% of plan.  This is mostly 
driven by the rate of return as cash balances are in line with the plan.  Bonds will close on February 15, so, 
combined with heavy tax collection in January, our balances will be up month-to-month and income will rise 
on principal balance for the next few months.  Downward pressures on the cash balance include Washington 
School Rebuild, Carrigan School Boiler replacements, and ARPA projects. 

Planning and Development Permits continue to generate revenue ahead of the plan rate, now at 90% of the 
budget.  There are new projects along the beach front, the Boston Post Road, and in the Saw Mill Parkway 
corridor including restaurants, multi-use facilities, and condominiums.   

Other revenue lines are net on target. 

Expenditures year-to-date for the city, $37.7M, are 45% of budget. 

Department of Finance 
City of West Haven 

355 Main Street 

West Haven, Connecticut 06516 

David R. Taylor 

Acting Finance Director 

mailto:dtaylor@westhaven-ct.gov


Telephone: 203-937-3627  

E-Mail: dtaylor@westhaven-ct.gov 

 

Open positions, largely in Finance and Public Safety, are generally funding the overtime in those departments. 
   
Financial Services and Risk Management are running over due to substitution of contract help for some open 
positions.  I am happy to report that we have permanently hired our Risk Manager.  From a purely financial 
perspective, this will stop the overspend on this expenditure line.  
 
Overtime in IT was generally due to upgrades that required the team to work overtime in second and third 
shifts to avoid a break in connectivity and city services. 
 
Planned contingencies will fund all the above.  
 
Unfilled positions in many departments are causing some savings YTD.  The mayor has made filling these 
positions that are critical to the efficient running of the city a priority for her administration.  We are currently 
in the interview and hiring phase. 
  
Sewer results are on target to plan with 60% of sewer fees collected and total expenses incurred are 47% of 
budget.  
 
AFD is also on target.  65% of property tax is collected.  MRSA – Motor Vehicles came in over plan.  
Expenses incurred are 41% of the budget. 
 
 
Sincerely, 

 
 

David Taylor  
Acting Finance Director 
City of West Haven, Connecticut 

 
Cc: Mayor Dorinda Borer 

mailto:dtaylor@westhaven-ct.gov
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                                           ORIGINAL    REVISED                                                    AVAILABLE    PCT
                                            APPROP     BUDGET       YTD ACTUAL     MTD ACTUAL   ENCUMBRANCES        BUDGET    USE/COL

101 GENERAL FUND                          

10112542 CITY CLERK LICENSES                

10112542 42150  ANML LICEN                   -6,000      -6,000      -3,717.00         -49.00            .00      -2,283.00   62.0%
10112542 42160  MARRGE LIC                  -10,000     -10,000     -26,790.00      -3,900.00            .00      16,790.00  267.9%
10112542 42170  SPORT LICN                     -250        -250        -124.00          31.00            .00        -126.00   49.6%

     TOTAL CITY CLERK LICENSES              -16,250     -16,250     -30,631.00      -3,918.00            .00      14,381.00  188.5%

10112546 CITY CLERK MISC CHARGES            

10112546 46940  RCRDNG FEE               -1,555,000  -1,555,000    -691,774.15     -90,749.74            .00    -863,225.85   44.5%

     TOTAL CITY CLERK MISC CHARGES       -1,555,000  -1,555,000    -691,774.15     -90,749.74            .00    -863,225.85   44.5%

10119042 PLANNING/DEVELOP LICENSES          

10119042 42210  BLDG PRMTS               -1,100,000  -1,100,000  -1,021,293.38    -150,994.00            .00     -78,706.62   92.8%
10119042 42220  ELEC PRMTS                 -190,000    -190,000    -174,837.88     -21,533.00            .00     -15,162.12   92.0%
10119042 42230  EXCV PRMTS                   -6,000      -6,000      -4,615.00      -1,140.00            .00      -1,385.00   76.9%
10119042 42240  PLBG & HTG                  -91,000     -91,000     -73,842.50      -9,576.00            .00     -17,157.50   81.1%
10119042 42250  ZON PERMTS                 -103,000    -103,000     -62,622.50      -8,630.00            .00     -40,377.50   60.8%

     TOTAL PLANNING/DEVELOP LICENSES     -1,490,000  -1,490,000  -1,337,211.26    -191,873.00            .00    -152,788.74   89.7%

10120044 TREASURERS INVESTMENT INCOME       

10120044 44100  INV INCOME               -1,258,000  -1,258,000  -1,213,536.18    -127,707.92            .00     -44,463.82   96.5%
10120044 44210  CITYFACRNT                  -28,000     -28,000      -8,750.00      -5,250.00            .00     -19,250.00   31.3%

     TOTAL TREASURERS INVESTMENT INCOM   -1,286,000  -1,286,000  -1,222,286.18    -132,957.92            .00     -63,713.82   95.0%

10120045 STATE GRANTS                       

10120045 45211  ECS GRANT               -45,140,487 -45,140,487  -9,521,840.00            .00            .00 -35,618,647.00   21.1%

https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=i3cHrC7ybPWjdnVkHSLiw4bqQvFxoAjhUPUOKClF3cPEicAyeNAeGKCXuFmWclAy
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2Fb8Ya0qwxqUv8kLLci3h0OkY8vX9MHXNa5V2QlmP%2BtHhKsYz1hdFUvaIhDpsuWHs
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ustryu3imO6bVnXCvp%2BHqaEDwm8CEOv4eEap5I0WWBdruF6oxub8YH6aIY8lIPGg
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=v2W7bqd9HjF6sejpaWPG2go0JvukP90Sg%2FXIQkS7obQaCr%2FOmcyx4HxGA3%2BJJGZc
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RN09HGSyXGfhy2g8AIlmjIiGCthlr9dL5hg5GPCNa7KPZPjoBPYYtVbS1o3UG%2Fgz
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=8d148oUlqrkIegDx2wox9PtQ%2FJmvXF%2F6O2Reprdn7hW1pTyF8d9P6Itc93AcdodO
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GUPAy7lDvboNDujdDCIuBkDWy4FT8Ddymx0t2l%2FAioUW49%2BKAX2vNNP%2B5l%2BcSWqj
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fI%2B%2FBHLaufoqggUmK3SjPj%2BiACIzVVrZGgm%2BUl987VGQbK6S0pZKp7TsWTemN%2FUH
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6K5dcLJf0NEyzfAT918rgfct8VKGVcd4qwLiEgblFxcgzM9A6Aq4rIgOzPNxGn0n
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5CTJic7FfuzX4XxoPVjX%2FoKLj%2BOu5eieBVCUdae%2Fi5UdZ5YC7tVN9NY7wLEv6iWt
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=DiiQ97WW15BL4Ukh8BqtOEj%2BjohlIbjhfI8wSpq2bkl1hkNt9F7lVA3Yo3y1kGwI
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zdBWKOQniS%2Fhk0nCsD88xTyCk6BxQw05vWmEuYgJsQiC3CLJWVL8neAvQvrS5jAV
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10120045 45219  HEALTH SER                  -73,000     -73,000            .00            .00            .00     -73,000.00     .0%
10120045 45231  PILOT-C&H                -8,756,669  -8,756,669  -8,974,220.49            .00            .00     217,551.49  102.5%
10120045 45233  REVENU SHR                 -147,516    -147,516  -1,405,218.84            .00            .00   1,257,702.84  952.6%
10120045 45234  PTR-ELD/DS                 -672,795    -672,795    -672,794.73            .00            .00           -.27  100.0%
10120045 45235  PEQUOT GRT                 -807,097    -807,097    -269,032.33    -269,032.33            .00    -538,064.67   33.3%
10120045 45236  PTR-TOT DS                   -4,600      -4,600      -3,778.60      -3,778.60            .00        -821.40   82.1%
10120045 45238  PTR-VETRNS                 -110,000    -110,000    -100,508.55    -100,508.55            .00      -9,491.45   91.4%
10120045 45248  TWN AID RD                 -621,029    -621,029    -309,401.00            .00            .00    -311,628.00   49.8%
10120045 45290  STATE MISC                 -165,000    -165,000     -74,836.90            .00            .00     -90,163.10   45.4%
10120045 45310  PHONE ACCS                  -79,000     -79,000            .00            .00            .00     -79,000.00     .0%
10120045 45340  SCCRWA                     -285,000    -285,000    -144,377.26            .00            .00    -140,622.74   50.7%

     TOTAL STATE GRANTS                 -56,862,193 -56,862,193 -21,476,008.70    -373,319.48            .00 -35,386,184.30   37.8%

10120046 MISCELLANEOUS CHARGES              

10120046 46950  MISC PW                      -2,100      -2,100            .00            .00            .00      -2,100.00     .0%
10120046 46952  MISC-GEN'L                  -50,000     -50,000    -100,326.49        -679.99            .00      50,326.49  200.7%
10120046 46956  MISC PARKS                  -71,000     -71,000     -76,739.85      -1,854.75            .00       5,739.85  108.1%

     TOTAL MISCELLANEOUS CHARGES           -123,100    -123,100    -177,066.34      -2,534.74            .00      53,966.34  143.8%

10120047 MISCELLANEOUS REVENUE              

10120047 43300  PARK METER                 -300,000    -300,000    -155,928.24     -10,612.87            .00    -144,071.76   52.0%
10120047 47200  SALE PROP                  -250,000    -250,000     -15,000.00            .00            .00    -235,000.00    6.0%
10120047 47350  PILOT-HOUS                 -148,000    -148,000            .00            .00            .00    -148,000.00     .0%
10120047 47360  SWR COLLCT                  -55,166     -55,166            .00            .00            .00     -55,166.00     .0%
10120047 47380  INS REIMB                    -4,000      -4,000            .00            .00            .00      -4,000.00     .0%
10120047 47800  yale contr                 -506,000    -506,000    -682,166.00    -682,166.00            .00     176,166.00  134.8%
10120047 47900  MISCELLANE                  -65,000     -65,000     -13,729.70        -102.00            .00     -51,270.30   21.1%
10120047 47904  QUG/YL PRK                  -43,603     -43,603     -21,801.48      -3,633.58            .00     -21,801.52   50.0%

     TOTAL MISCELLANEOUS REVENUE         -1,371,769  -1,371,769    -888,625.42    -696,514.45            .00    -483,143.58   64.8%

10120048 OPERATING TRANSFERS IN             

10120048 48300  RESDL EQTY                 -200,000    -200,000            .00            .00            .00    -200,000.00     .0%

https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=y0og5XHjiC3WICQiQvLK6GwDf2LEheNLkJZPwEV%2BhZDwmS0iQJ18eapeHWPWoA5i
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GZGavHqGtZ5h2HQoRtCWGtjQVzEIUZmU%2FjTOQoGXJuIpCBYU6MS4QRe4bh1s2w6V
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=IkRlQEa9BjZ%2FiqZt1tPMjggwMRrQ8zs%2BZrZ2P%2B1%2FeKqmiqPXYkgyJny6szlC2%2FN%2B
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tRID4VjPqZkDSxd5hnCK0hPdRdFhHA8oycNZSKyjIMJLAnc49xiKvkCp%2FRJyq1mL
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=OG0%2BV9ZETZtzRCJ9JJ7wmHTWTtYrBvtrJJS1Kp9OGJwfT0IpzgHCkTHGhfDcAyNh
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TNwNF%2F5TKp67JyLh%2F50WA%2BUtCcXG88EyfPxd%2FwrOuA0H0pAwTGsO%2BgWDHAMxW8bY
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZuFvPEAj5dJx420CjAXKAd4Hkf0E8NRhz7O9qjr2lOcE%2B0OTWo4YrS5B9OVZfHUu
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=CgWCQy4fWeCjzON1tddyu%2FFvNk8pQvCH6YiqyEOwYij9XcALkU9W1N%2BThuJNia0O
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wdHysvrrZrlLIHTbCoe92Cxysv%2F9z3MksxVyUPWpcuqx3eCieSvdG9Ocd70lvjws
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BC%2Bo1RxE7MWgkdW9cXtUr8F26bfjJiWmEnW178EYw4ESKbVzeN2KemvyCShV%2FqBI
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=892%2BP0WSbMy9e5eREKTTPA2YSLmqZ%2FUAY3XDV8fdaIUn0Rw1Uoz78TRYNhK68O9V
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=hAJXcGCQs%2FXNjaDX6lsX%2BT9u9xIhH2JSi8F6A%2BzY5w1RyOYHqhMSG2QYvKKtwSTz
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7jG3yCPr3j8r63V1qZCo1SbSSIiaYT2oCLAThCawK0ULCOIhpgRoxPJycJJFTTVl
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rjueeu7hvXAC9Q3BbRGJsMIBOqCGRWggUn0FXFmxZyxswAnCzAQQPogUBy8ZQ8Ec
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2Bk%2FiS85mbgNvDL%2BSL7KzJ7YgOdw0edsjrFLemGAbF62qoSVMwArOTdaaJq4zn9bi
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fpO%2FVMITHbmWiruZW56M9gni2tg4qK4NVBE3NFeuq2erW3NWF4znF%2BD4OOTBS0I5
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=opjAYUg4UAXuPyL0W3WkvQxR4dRoY0A7Bn5fz9IJTfUiXz1lHI5RECljP3OBZaGN
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Tim6VcNlC0KUYGunzf3be3ErOmSBfcfnfpROFr7mHxl9Du8l91L0xB5Urg0VlBFX
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=G%2BFCbQnFe1REwcgvIpVH8lh6bct9gxDUhn288eDQFtGsbzDllludW4EliIbKZbsJ
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mdFDUN2A%2F%2B0A30yXpgJ0RZQPyETfgG6RtuFe1et6nw0z1PKdCfyRPjCyYiziuGhN
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=gIlIFdYKy5ZV5Iy2dmvBXB47JBqWGfTpHMwB%2F%2FgucVx7S9Hg2caMI%2BotoNRv2a4E
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=hRHNgoOKEajskD%2BuVEPC5llKSsczZeAs%2BZbHDWa26JCGCG0s204V5sNRzFdUbQAd
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=w3wJGERAFFjCAlbJK53pUtjlJ3K%2FaN72ENLk8OsWEhPfAz04EB1QbGcLcPmxw8EW
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10120048 48500  TRANS-SEWR                 -309,425    -309,425            .00            .00            .00    -309,425.00     .0%

     TOTAL OPERATING TRANSFERS IN          -509,425    -509,425            .00            .00            .00    -509,425.00     .0%

10124041 PROPERTY TAXES                     

10124041 41100  CURR PROPT             -106,622,316-106,622,316 -67,322,575.96 -10,505,305.50            .00 -39,299,740.04   63.1%
10124041 41101  MV SUPPLMN               -1,300,000  -1,300,000         771.97            .00            .00  -1,300,771.97    -.1%
10124041 41200  PY TAXES                   -500,000    -500,000    -703,377.86    -248,719.44            .00     203,377.86  140.7%
10124041 41300  SUSP TAXES                 -150,000    -150,000     -86,546.81      -9,343.01            .00     -63,453.19   57.7%
10124041 41610  INT-CURRNT                 -500,000    -500,000    -117,108.41     -12,303.79            .00    -382,891.59   23.4%
10124041 41620  INT-PY TAX                 -308,000    -308,000    -105,372.63     -13,985.73            .00    -202,627.37   34.2%
10124041 41630  INT-SUSPNS                 -158,000    -158,000     -72,038.22      -7,441.55            .00     -85,961.78   45.6%

     TOTAL PROPERTY TAXES              -109,538,316-109,538,316 -68,406,247.92 -10,797,099.02            .00 -41,132,068.08   62.4%

10124043 FINES AND PENALTIES                

10124043 43200  TAX FINES                   -60,000     -60,000     -37,924.20      -4,187.71            .00     -22,075.80   63.2%
10124043 43250   CODE VIOL                   -9,000      -9,000      -1,352.00            .00            .00      -7,648.00   15.0%

     TOTAL FINES AND PENALTIES              -69,000     -69,000     -39,276.20      -4,187.71            .00     -29,723.80   56.9%

10130047 MISC-OTHER AGENCIES                

10130047 47310  ERS - FD                   -806,000    -806,000    -330,399.81     -40,737.78            .00    -475,600.19   41.0%

     TOTAL MISC-OTHER AGENCIES             -806,000    -806,000    -330,399.81     -40,737.78            .00    -475,600.19   41.0%

10131042 LICENSES                           

10131042 42110  BEVRG LICN                   -1,000      -1,000        -466.00        -120.00            .00        -534.00   46.6%
10131042 42130  PD LICENSE                  -27,000     -27,000      -3,355.00            .00            .00     -23,645.00   12.4%

     TOTAL LICENSES                         -28,000     -28,000      -3,821.00        -120.00            .00     -24,179.00   13.6%

10131043 PARKING TAGS                       

10131043 43100  PRKING TAG                 -100,000    -100,000      -2,154.00            .00            .00     -97,846.00    2.2%

https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kfZnSjNserkG4nCanGY%2Ftb5CndQiUIsC7WsRAlonCxx6rJY9dzsQA%2Bgk2EIBbZV%2B
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=iBthdBkSQKJxiVh8Mzm8IlI2lB9wYpj4agFLA7rQvn4h%2BBirYTee6QA8o1oSAT%2F5
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Hfz%2BDbFTrgJaFVRWdDAI%2B%2FRcX5ICghvfH9KTPQuQBL5dm5hrRlJe6Htir9mUf8t%2B
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GPIYDfDsNWTInTaweoymCWImQoQYNRUrbsEy2rNh5rQGa2HSjxxwa%2B0JV2hGd1aV
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rUWbzPP9tDqQ%2BJlTDTGYUGj4cwGCQ8yx3cKO86zLnKVz6SuM%2FPkzZEaywpBgpkki
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7MSKdiOXA8NSw1ev0xMGM1EOwipGl1X96pYeMHtTJ22C%2BO1T5SEVhcuMOHM5jMVZ
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NHFTT3p19HyRL3LncE8wntioOqD0EhE3q%2BPgrNL1pQqqk3dLP4zV862ftMqkq%2Fg2
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5pxlL%2FuO6D4sZiy%2F6wZx%2BuvXfKRHaUmt3QBvtcEjXBLak7vu9YA4dXddiKsfLNVr
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=znbJWi%2F%2BX5eCScz2a3fVnQ8QMWdJ0DwWLrLLILKwH5Y0hi%2FBvTjp42mJyov%2FbXp%2B
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=AyzevXA1ARnND2jQ8cvE1uyz0m7%2B9ti76U2xYUWUQ1hsGXiNaOxB6UttlQDECrqH
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=e77rp00241C8z%2F1t6SveNVqZUB49GeQu0VYr4YNmx1iUxNPx7zvySfbdzwZOXxph
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HZP67yqEDbiO%2Bs3cxTHbOvF%2BjsszrM0SampNET%2B2NEHPbQ49U7%2FmTVMCP5ylh08G
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9enFpjza8UZwPLucu28ZV3Bt%2FYLmgjriBLV%2BpesoMZzvEMxom5KGGFmDvi37hcjt
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BnG8Y8LVHDPuFwFhOijWr5Vq5LmomyXarR%2B26BcKcxqx57rQe4IAWXox2wYOxNuu
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     TOTAL PARKING TAGS                    -100,000    -100,000      -2,154.00            .00            .00     -97,846.00    2.2%

10131046 POLICE SERVICE CHARGES             

10131046 46710  PD CHARGES                  -12,900     -12,900      -2,790.50            .00            .00     -10,109.50   21.6%

     TOTAL POLICE SERVICE CHARGES           -12,900     -12,900      -2,790.50            .00            .00     -10,109.50   21.6%

10132042 MISCELLANEOUS FEES                 

10132042 42910  CTY CLERK                    -6,500      -6,500      -2,534.00        -429.00            .00      -3,966.00   39.0%
10132042 42920  DOG RELEAS                   -1,000      -1,000      -2,694.00        -285.00            .00       1,694.00  269.4%

     TOTAL MISCELLANEOUS FEES                -7,500      -7,500      -5,228.00        -714.00            .00      -2,272.00   69.7%

10140046 MISCELLANEOUS CHARGES              

10140046 46953  OTHER-PW                    -13,000     -13,000      -7,891.00        -518.00            .00      -5,109.00   60.7%

     TOTAL MISCELLANEOUS CHARGES            -13,000     -13,000      -7,891.00        -518.00            .00      -5,109.00   60.7%

10145047 MISC-OTHER AGENCIES                

10145047 47340  ORG RECYCL                  -10,600     -10,600      -6,625.00      -4,500.00            .00      -3,975.00   62.5%

     TOTAL MISC-OTHER AGENCIES              -10,600     -10,600      -6,625.00      -4,500.00            .00      -3,975.00   62.5%

10153042 LICENSES                           

10153042 42120  HEALTH LIC                 -105,000    -105,000     -95,678.75      -4,060.00            .00      -9,321.25   91.1%

     TOTAL LICENSES                        -105,000    -105,000     -95,678.75      -4,060.00            .00      -9,321.25   91.1%

     TOTAL GENERAL FUND                -173,904,053-173,904,053 -94,723,715.23 -12,343,803.84            .00 -79,180,337.77   54.5%

                        TOTAL REVENUES -173,904,053-173,904,053 -94,723,715.23 -12,343,803.84            .00 -79,180,337.77

                           GRAND TOTAL -173,904,053-173,904,053 -94,723,715.23 -12,343,803.84            .00 -79,180,337.77   54.5%

https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=o98U02vjhXxwtt1Ay1mZHJJQmqyh3rRkaTHUvxEx7k4gVTyDNJ2QdBZXsnLeUfZI
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ub%2FljgW6%2F1l2C6w79AWV6oEylbrEIL6PVy3%2F7RcrHuiOOFt6bbqsGfOYdQd4zCaM
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NirD7lNMpFMwY%2BgL4I6U%2BVpcDhpYb%2Bfc19uu8bX4%2FpU%2F79Hh7%2BOqI%2Bba329Y1EAO
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=R1q%2FKAVOh7Xy7%2Blc7HsHIEP8GoQMpYlEEHdD1WTIXcx0Rzl6hB6MJDcCiKBFHKJi
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ZyqltOhoIzxLqJO%2FBuNNKHYyw%2BwsSsxJFAZJBb3oktgaQl3lHovzdITFDCVawkWI
https://cityofwesthavenctmunisapp.tylerhost.net/2066prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=OMqz1%2BRFIKwqaOaxRLxlLENNTl4orb5KVom4JGAhQB82IfH6xR2bJvDMj%2BZFOKS5
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