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STATE OF CONNECTICUT  

MUNICIPAL ACCOUNTABILITY REVIEW BOARD 

RESCHEDULED/SPECIAL MEETING NOTICE AND AGENDA 

 

 
Meeting Date and Time:  Thursday, September 14, 2023, 10:00 AM –12:00 PM, Rescheduled from September 7, 

2023 

Meeting Location:  Legislative Office Building 
 Hearing Room 1D 
 300 Capital Avenue 
 Hartford, CT 06106 
  
 Meeting materials can be found at 
                                  https://portal.ct.gov/OPM/Marb/Full-Board-Meetings-and-Materials 
 
Call-In Instructions: Telephone:   1 860-840-2075 

Meeting ID:   735 824 07 
 

Agenda  

I. Call to Order & Opening Remarks by Secretary Jeff Beckham and Treasurer Erick Russell 

 

II. Public Comment Period – The Public Comment portion of the agenda will be announced by the Chair.  

Members of the public will be provided an opportunity to speak.  Before making their comments, members 

of the public wishing to speak must be recognized by the Chair. Speakers may be asked to limit their 

comments due to time constraints of this meeting. Speakers who called in by phone please press *6 to 

unmute. 

 

III. Approval of Minutes:  

a. August 31, 2023, Special Meeting 

 

IV. City of Hartford 

a. Review, Discussion and Possible Action: Labor Contracts 

i. Tentative Agreement – Municipal Lawyers’ Association  

ii. MOA - Hartford Municipal Employees Association (HMEA) 

b. Review, Discussion and Possible Action: Non-Labor Contract 

i. Axon Enterprises – Police Body Cameras, Vehicles Cameras and Tasers 

c. Review and Discussion: Monthly Financial Report: June and July 2023 

d. Moody’s Upgrade of Credit Rating 

 

V. City of West Haven 

a. Tier IV Updates: 

https://portal.ct.gov/OPM/Marb/Full-Board-Meetings-and-Materials
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i. Introduction of Finance Manager Firm 

ii. Update on Whittlesey’s Assessment 

iii. Update on Tier IV Corrective Action Plan 

b. Review, Discussion and Possible Action: West Haven Bond Issuance 

i. Proposed Bond Anticipation Issue of 2023, Series B - Notes Issuance September 28, 2023 

ii. Proposed Bond/Note Issue of 2023, Series C - Issuance November 21, 2023 

c. Review, Discussion and Possible Action: Labor Contracts 

i. Tentative Agreement – West Haven Police, Local #895, UPSEU-C.O.P.S. 

d. Review, Discussion and Possible Actions: Non-Labor Contracts: 

i. APPA Grant Small Business Subaward: Park Commons, LLC 

ii. Vision Government Solutions, Inc. – Revaluation of All Real Estate Properties 

iii. Tilcon Connecticut, Inc. – Street Paving 

iv. A&S Electrical Services, Inc. – Boardwalk CCTV “Blue Light” Installation 

v. Omni Data, LLC – Installation of Video Surveillance and Emergency Call Stations 

vi. Winkle Bus Company of West Haven – School Transportation  

e. Review and Discussion: Monthly Financial Report: June and July 2023 - Pending 

f. Update: FY 2022 Audit 

g. Open Item List 

VI. Town of Sprague 

a. Review and Discussion: Monthly Financial Report: June and July 2023 

b. Moody’s Upgrade of Credit Rating 

 

VII. September Subcommittee Meetings  

 

VIII. Adjourn 



Draft August 31, 2023 Meeting Minutes 
To be Provided Separately
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PREAMBLE 
 

The following Agreement between the City of Hartford, Connecticut, hereinafter 
referred to as “the City,” and the Municipal Lawyers’ Association, hereinafter referred to 
as “the Association” or “the Union,” is recorded in written form to meet the requirements 
as set forth in the Municipal Employee Relations Act, Section 7-470(c) of the Connecticut 
General Statutes.  This Agreement is designed to provide for an equitable procedure for 
the resolution of differences in accordance with the grievance procedure specified herein, 
in order to promote a cooperative relationship between the Association and the City. 

 
 

ARTICLE I 
RIGHTS AND RECOGNITION 

 
 
Section 1.1 RECOGNITION 
 

The City recognizes, pursuant to the recognition agreement dated February 25, 1992, 
the Association as the sole and exclusive bargaining representative of the attorneys 
employed by the City in the Office of the Corporation Counsel, excluding the Corporation 
Counsel and the Deputy Corporation Counsel. 

 
The Municipal Lawyers’ Association recognizes the Mayor and/or his/her designated 

representative(s) as the sole and exclusive bargaining representative of the City of Hartford 
for purposes of collective bargaining under the Municipal Employee Relations Act. 

 
Section 1.2 AGENCY SHOP 

 
All employees and new hires who are covered by this Agreement as of the effective 

date of this Agreement and hereafter shall, as a condition of continued employment,may 
choose to remain or become and remain members of the Union in good standing. or, if they 
choose at any time not to be members, pay a service fee to the Union which shall not be 
greater than the current dues rate uniformly required of Union members.  Present 
employees shall have thirty (30) days from the effective date of this Agreement to comply 
with this Section.  New employees shall comply with this Section within thirty (30) days 
of the date of hire. 

 
The Union agrees to indemnify and hold harmless the City for any loss or damages 

arising from the operation of this Section. 
 

Section 1.3 DUES CHECK-OFF 
 

The City agrees to deduct from the pay of all employees covered by this Agreement, 
who authorize such deduction from their wages, such membership dues as may be fixed by 
the Union.  Such deductions shall continue for the duration of this Agreement.  The 
deduction for any month shall be made during the last payroll period of said month and 
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shall be remitted to the Union, together with a list of employees from whose wages such 
deductions have been made, not later than the fifteenth (15th) day of the following month. 

 
The Union agrees to indemnify and hold harmless the City for any loss or damages 

arising from the operation of this Section. 
 
Section 1.4 UNION LEAVE 
 

Not more than two (2) Union members shall be granted leave from duty with full pay 
for all meetings and/or hearings between the City and the Association for the purpose of 
processing grievances when such meetings and/or hearings are scheduled and held during 
normal work hours. 

 
Association officials may attend meetings and/or hearings during work hours without 

loss of pay when such meetings and/or hearings are requested or approved by the Chief 
Operating Officer or the Director of Human Resources and Labor Relations. 

 
The members of the Association Negotiating Committee shall be granted leave from 

duty with full pay for all meetings and/or hearings between the City and the Union for the 
purposes of collective bargaining when such meetings and/or hearings are scheduled and 
held during normal work hours. 
 
Section 1.5 NO STRIKE/NO LOCKOUT 
 

The Association agrees that it will not call or support any strike, work stoppage, work 
slowdown or the withholding of services of any kind by any bargaining unit member or 
members.  The City agrees it will not lockout any bargaining unit member at any time. 
 
Section 1.6  MANAGEMENT RIGHTS 
 

Except as otherwise abridged or modified by any provision of this Agreement, it is 
understood and agreed that the City of Hartford and the Corporation Counsel will continue 
to have, whether exercised or not, all of the rights, power and authority heretofore existing, 
including but not limited to the following: determine the quality and quantity standards of 
services to be offered by the Office of the Corporation Counsel; determine the standards of 
selection for employment; direct and supervise employees; take disciplinary action; relieve 
employees from duty for lack of funds, lack of work or for other legitimate reasons; issue 
rules and regulations; maintain the integrity and efficiency of governmental operations; 
determine the methods, means and personnel by which the Office of the Corporation 
Counsel’s operations are to be conducted; determine the content of classifications and job 
descriptions; establish and revise or discontinue policies, programs and procedures to meet 
changing conditions and to better serve the needs of clients and the public; exercise 
complete control and discretion over the organization and the technology of performing 
the work of the Office of the Corporation Counsel; and fulfill all of the legal and Charter 
responsibilities of the Office of Corporation Counsel.  The above rights, responsibilities 
and prerogatives are inherent in the Court of Common Council, Mayor and Office of the 
Corporation Counsel by virtue of statutory and Charter provisions and cannot be subject to 



 

 
3 

Final MLA Contract 2015-20212021-20025 

any grievance or arbitration proceedings except as specifically provided for in this 
Agreement. 
 
Section 1.7 EXCLUSIONS 
 

Part-time (other than those attorneys provided for in Section 3.8 of this Agreement), 
seasonal and temporary employees are excluded from this Agreement. 
 
Section 1.8  QUARTERLY MEETINGS 
 

The Corporation Counsel and the Municipal Lawyer’s Association shall participate in 
meetings, as requested by either party, to discuss matters of concern to the bargaining unit. 
 
Section 1.9 TECHNOLOGY COMMITTEE 

 
A committee shall be established consisting of two (2) persons designated by the Union 

and two (2) persons designated by the City.  The committee shall make recommendations 
for upgrades in technological devices, such as computers, PDAs, tablets, etc.  All 
recommendations shall be in compliance with MHIS guidelines, require approval by the 
Corporation Counsel, and be subject to available funding. 

 
 

ARTICLE II 
GRIEVANCE PROCEDURE 

 
 
Section 2.1 DEFINITIONS 
 

Any grievance or dispute that may arise between the parties concerning the application, 
meaning or interpretation of this Agreement, unless specifically excluded by this 
Agreement, shall be settled in the following manner. 

 
It is the intent of this paragraph to provide union access to the grievance procedure on 

contractual provisions granting rights or benefits directly to the Union as an organization. 
 
Section 2.2 PROCEDURE 
 

Step 1.  The aggrieved employee(s), who may be represented by a representative of the 
Association, shall present the facts to the Corporation Counsel, in writing, no later than 
fifteen (15) working days from the date on which the grievance or dispute arose.  The 
Corporation Counsel shall render a written response to the employee and the Association 
representative within ten (10) working days of receipt of the grievance. 
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The written grievance shall contain: 
 
a) A statement of the grievance and the facts involved. 
b) The alleged violation of the specific provision of this Agreement. 
c) The remedy requested. 
 
Step 2.  If the grievance is not resolved in Step 1, the employee(s) or Association 

representative shall present it to the Director of Human Resources and Labor Relations 
within ten (10) working days of the receipt of the Step 1 response.  If requested by the 
employee or Association representative, or if he/she so determines, the Director of Human 
Resources and Labor Relations, or designee, shall schedule a meeting with the parties no 
later than ten (10) working days from receipt of the grievance and shall render a response, 
in writing, to the employee and Association representative within ten (10) working days of 
receipt of the grievance or in the event there is a meeting, ten (10) working days from the 
close of the meeting. 

 
Step 3.  If the Association is not satisfied with the response rendered in Step 2, it shall 

notify the Director of Human Resources and Labor Relations in writing within ten (10) 
working days of the receipt of the Step 2 decision that it intends to submit the grievance to 
arbitration and shall simultaneously file notice of appeal to the State Board of Mediation 
and Arbitration.  Said Board shall act on such request in accordance with its rules and 
regulations, but shall be limited to the express terms of this Agreement and shall not have 
the power to modify, amend or delete any terms or conditions of this Agreement or render 
any decision contrary to law. 

 
Any grievance submitted to the State Board of Mediation and Arbitration under this 

Section may be expedited in accordance with the Board’s rules covering expedited 
arbitrations if mutually agreed to by the City and the Union and provided the provisions of 
this Section are met and the case is heard by a single arbitrator.   

 
The Union and the City may elect to submit to arbitration before the American 

Arbitration Association one (1) grievance per calendar year.  The expense and fees for such 
arbitration will be divided equally between the Union and the City.  Such arbitration will 
be subject to the rules and regulations of the American Arbitration Association and to the 
limitations on arbitrators as indicated above.  Upon mutual agreement, additional cases 
may be brought to the American Arbitration Association.   

 
Arbitration awards, rendered in accordance with this Section, shall be final and binding 

on the parties. 
 

Section 2.3 GENERAL PROVISIONS 
 

Nothing in this Section shall prohibit the City from filing a grievance with the 
Association and, failing resolution of that grievance, submitting such grievance to 
arbitration in accordance with the above procedure. 

 
Employees serving a probationary period shall not have access to the grievance 

procedure in the event of any disciplinary action, including suspension and/or discharge. 
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Grievances involving reclassification requests for positions in the bargaining unit shall 

be final at step 2 of the grievance procedure. 
 

The Union shall have the right to be present at all grievance meetings and/or hearings 
from the time the grievance is presented in written form at the second step.  The City agrees 
to notify the Union of the time and place of any meeting or hearing on any written 
grievance. 

 
The parties may mutually agree to waive the time limits in the grievance procedure for 

a specific grievance, provided, however, if the Association fails to timely submit a 
grievance at any step in the procedure, when the time limits have not been mutually waived, 
the grievance shall be considered dropped. 

 
Failure on the part of the City at any level to render a decision within the time limits 

provided above, unless the time limits have been mutually waived, shall permit the 
grievance to proceed to the next step. 

 
Meetings conducted under this procedure shall be conducted at a time and place which 

will afford a fair and reasonable opportunity to attend for all persons proper to be present.  
Persons proper to be present for purposes of this Section are defined as the grievant, his/her 
Union representative and qualified witnesses.  When such meetings are held during work 
hours, the grievant and the Association representative(s) will be excused without loss of 
pay for that purpose. 

 
 

ARTICLE III 
PERSONNEL, PAY AND BENEFITS 

 
 
Section 3.1 PERSONNEL RULES 
 

It is understood and agreed that the provisions of the Charter of the City of Hartford, 
ordinances, laws, and the City of Hartford Personnel Rules and Regulations (as those Rules 
and Regulations relate to non-union employees as of February 25, 1992December 27, 
1993) which are not otherwise superseded by the terms of this Agreement shall be 
incorporated by reference in this Agreement. 
 
Section 3.2 PRIOR BENEFITS AND PRACTICES 
 

Nothing in this Agreement shall be construed as abridging any right or benefit that 
employees have enjoyed heretofore, provided such right or benefit is not superseded by the 
terms of this Agreement. 
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Section 3.3 CLASSIFICATION AND PAY 
 

1. Wages.  The pay rates and pay ranges for job classifications in the bargaining unit 
shall be as described in Appendix A. 
 

Effective July 1, 2011, the salaries of each bargaining unit member in effect on June 
30, 2011 will remain in effect through December 31, 2011. 
 

Effective and retroactive to January 1, 2012, the salaries of each bargaining unit 
member in effect on December 31, 2011 will be increased by one percent (1%). 

 
Effective July 1, 2012, the salaries of each bargaining unit member in effect on June 

30, 2012 will be increased by one percent (1%). 
 

Effective January 1, 2013, the salaries of each bargaining unit member in effect on 
December 31, 2012 will be increased by one percent (1%). 

 
Effective July 1, 2013, the salaries of each bargaining unit member in effect on June 

30, 2013 will be increased by one percent (1%). 
 
Effective January 1, 2014, the salaries of each bargaining unit member in effect on 

December 31, 2013 will be increased by one percent (1%). 
 
Effective July 1, 2015, the salaries in effect on June 30, 2015 will remain in effect 

through June 30, 2019. 
   
Effective July 1, 2019, the salaries of each bargaining unit member in effect on June 

30, 2019 will be increased by two percent (2%). 
 
Effective July 1, 2020, the salaries of each bargaining unit member in effect on July 1, 

2020 will be increased by  two percent (2%). 
 Effective and retroactive to July 1, 2021, wages shall remain unchanged from the rates 
in effect on June 30, 2021. 
 
 Effective and retroactive to January 1, 2022, the salaries of each bargaining unit 
member in effect on December 31, 2021 will be increased by four percent (4%). 
 
 Effective and retroactive to July 1, 2022, the salaries of each bargaining unit member 
in effect on June 30, 2022 will be increased by two percent (2%). 
 
 Effective and retroactive to July 1, 2023, the salaries of each bargaining unit member 
in effect on June 30, 2023 will be increased by two and one half percent (2.5%). 
 
 Effective July 1, 2024, the salaries of each bargaining unit member in effect on June 
30, 2024 will be increased by two and one half percent (2.5%). 
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The effective date of salary increases and other changes that affect the computation of 
earnings shall be the date specified if the date falls on the 1st Sunday of the pay period, or 
the Sunday beginning the new pay period that immediately follows the date specified.  

 
Effective July 1, 2022, the minimum and maximum biweekly salary ranges for the 

classifications covered by this Agreement shall be adjusted as follows: 
 
Classification Biweekly 

Minimum 
Biweekly Maximum 

9711 Associate Counsel $2,769.23 $3,825.00 
9712/7004 Assistant Corporation Counsel $3,350.10 $5,362.00 
7001 Senior Assistant Corporation Counsel $3,684.59 $5,655.00 

 
2. Growth Increments.  Effective upon approval of the 2015-2021 Agreement and 

prospectively from the date of approval only, bargaining unit members will be eligible for 
a maximum of two (2) growth increments for the remaining term of the Agreement.  All 
other growth increment eligibility requirements and provisions remain in effect.  
 Fiscal Year 2021-2022:  Bargaining unit members shall not receive a growth increment 
in the 2021-22 contract year.   
 
 Fiscal Year 2022-2023:  All eligible bargaining unit members shall receive a two and 
one half percent (2.5%) growth increment in January 2023.   
 
 Fiscal Year 2023-2024:  All eligible bargaining unit members shall receive a two and 
one half percent (2.5%) growth increment in January 2024.   
 
 Fiscal Year 2024-2025:  Bargaining unit members shall be eligible for growth 
increments in the 2024-25 contract year based on the growth increment eligibility 
requirements and provisions that have been in effect.  

 
3. Exceptional Service Increments.  As set forth in the guidelines established by the 

Director of Human Resources and Labor Relations, increments for exceptional service may 
be paid on recommendation of the Corporation Counsel supported by a convincing 
showing in writing of exceptional services as related to specific criteria to be recommended 
by each department applicable to its own work.  Exception Service Increment 
recommendations must be approved by the Director of Human Resources and Labor 
Relations and the Mayor. 

 
4. Biweekly Pay.  All bargaining unit members will be paid on a biweekly schedule. 

Effective after the approval of the 2015-2021 Agreement, aAll pay-related checks will be 
direct deposited by the City with electronic notification to the bargaining unit member. 

 
Section 3.4 INSURANCES 

 
1. Healthcare.   

 
a. Plan Design. The medical and prescription drugs benefits as outlined in 
the July 1, 2011 through June 30, 2015 Collective Bargaining Agreement will 
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continue to be provided to each employee and each employee’s eligible dependents 
through June 30, 2019. 
 

 Effective July 1, 2019, tThe City will provide benefits and coverage for each 
employee and each employee’s enrolled eligible dependents under the High 
Deductible Health plan (HDHP) as outlined in Appendix B attached.  Any non-
standard benefits that were provided under the medical plans outlined in the July 1, 
2011 through June 30, 2015 Collective Bargaining Agreement will not be provided 
under the HDHP. 
 
b. Health Savings Account.  The HDHP will include a Health Savings Account 
(HSA).  The City will contribute fifty percent (50%) of the employee’s In-Network 
deductible to the employee’s HSA.  In Fiscal Year 2019-20, the City’s fifty percent 
(50%) contribution will be paid as follows: 

• Fifty percent (50%) of the City’s total contribution amount in July 2019, 
• Twenty-five percent (25%) of the City’s total contribution amount in 

January 2020, and 
• Twenty-five percent (25%) of the City’s total contribution amount in April 

2020. 
 
 Commencing in the month of July 2020 and thereafter, anyThe employer HSA 
contribution will be paid in equal installments on a quarterly basis. 

 
 Notwithstanding anything in this Agreement to the contrary, the City will not 
contribute to the HSA of any retiring employee who is eligible to purchase retiree 
health insurance through the City by virtue of other provisions of this Agreement 
(Pre-2006 employees only). 

 
c. Prescription Drugs. Effective after approval of the 2015-2021 
Agreement, aAll bargaining unit members and their dependents shall be required 
to get maintenance prescriptions as 90-day fills.  The first 30-day fill of that 
maintenance medication may be made at any participating pharmacy.  After the 
first prescription, only two (2) choices will be available:   
 

1. Receive maintenance medication through the City’s carrier’s mail-order 
pharmacy, or 

2. Fill the prescription at a pharmacy that participates in the State’s 
Maintenance Drug Network (see the list of participating pharmacies on the 
Comptroller’s website at www.osc.ct.gov). 
 

 A list of maintenance medications is posted at www.osc.ct.gov. 
 
 If the City moves to the standard CVS formulary, the Municipal Lawyers’ 
Association agrees to it without challenge. 

 
d. Healthy Hartford.  The City shall implement the Healthy Hartford Program as 
described in greater detail in Schedules 1 and 2 of Appendix C to assist with early 
medical detection and provide education about chronic condition care.  Bargaining 

http://www.osc.ct.gov/
http://www.osc.ct.gov/
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unit members and eligible dependents will be provided with a minimum of six (6) 
months of notice to become compliant with all age appropriate health and dental 
assessments and screenings described in Appendix C.  Once the notice period has 
expired, bargaining unit members and their covered dependents must comply with 
the Healthy Hartford Program requirements, and non-compliance by the bargaining 
unit member and/or any covered dependent moving forward will result in an 
additional one hundred dollars ($100.00) per month supplemental charge to their 
employee health insurance contributions, which will remain in effect until the 
month following compliance. 
 

2. Dental Benefits.  The City will provide each bargaining unit member and each 
bargaining unit member's eligible enrolled dependents with the full service dental plan with 
Riders A, B, C, and D as outlined in Appendix D or an alternative plan as provided in the 
last paragraph of this Section.  Unmarried dependent children will be covered to the 
maximum age of twenty-six (26) as defined by the IRS Guidelines. 

 
Effective January 1, 2007, the dental riders will be provided to each bargaining unit 

member with the cost of the riders being paid by the City, except for the Prosthodontics 
Rider which will be paid entirely by the employee through payroll deduction.  Each 
bargaining unit member also will have the option to purchase the City’s dental riders for 
his or her eligible dependents.  However, the dependent riders must be provided 
collectively, not individually, and the cost of the dependent dental riders will be paid 
entirely by the employee through payroll deduction.  Dependents may not be covered by 
these dental riders unless the employee elects the dental rider coverage. 

 
Effective January 1, 2013, bargaining unit members shall contribute the same 

percentage contribution for dental benefits as outlined below in “Employee Contributions.” 
 
3. Employee Contributions.  Effective July 1, 2014, the employee contributions for 

health insurance coverage shall be nineteen percent (19%) of the monthly premium as 
determined by the City’s insurance carrier, which shall be deducted from employee wages 
and paid toward the cost of such insurance. 

 
Effective July 1, 201921, the employee contributions for health insurance coverage 

shall be twenty percent (20%) of the monthly premium as determined by the City’s 
insurance carrier, which shall be deducted from employee wages and paid toward the cost 
of such insurance. 

 
Employee contributions for medical and dental insurance shall be made on a pre-tax 

basis pursuant to a “125 Plan,” as approved by the IRS.  
 
The monthly premium rate is the underwriting rate, as determined by the City’s 

insurance carrier on a yearly basis.  The City agrees to provide the Union President with 
the schedule of premium rates annually upon publication. 

 
Employee contributions for each fiscal year beginning July 1, 2007 shall not exceed 

one hundred twenty-five percent (125%) of the employee’s previous year’s contribution.  
For purposes of establishing employee contributions, the monthly premium for the City’s 
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Century Preferred Provider Medical and Prescription Drug coverage as of January 1, 2013 
is: Seven hundred eighteen dollars and twenty-seven cents ($718.27) for single coverage; 
one thousand five hundred fifty dollars and seventy-six cents ($1,550.76) for two-person 
coverage; and two thousand eight dollars and eighty-five cents ($2,008.85) for family 
coverage.  Effective July 1, 2015, the monthly premium for the City’s medical and 
prescription drug coverage is: Eight hundred fifty dollars and eighty-two cents ($850.82) 
for single coverage; one thousand eight hundred forty-nine dollars and eight cents 
($1,849.08) for two-person coverage; and two thousand three hundred ninety dollars and 
eighty-one cents ($2,390.81) for family coverage. 

 
4. Medical and Dental Insurance Waiver.  Withdrawal from Health Care 

Coverage.  Effective July 1 immediately following the approval of the 2011-2015 
Agreement and each July 1 thereafter, bargaining unit members who are eligible for 
medical and dental insurance benefits through the City may voluntarily elect, subject to 
Section 125 of the Internal Revenue Code, to waive their City-provided medical and dental 
insurance coverage for a minimum of one (1) year, except as provided below.  A bargaining 
unit member who opts not to accept medical and dental insurance through one of the City’s 
medical and dental insurance plans, in lieu thereof, shall be paid an annual amount of Two 
Thousand Five Hundred Dollars ($2,500.00) at the end of that fiscal year, provided the 
bargaining unit member timely notifies the Benefits Administration Office before the close 
of the annual open enrollment period.  In order to be eligible for this annual payment, the 
bargaining unit member must provide evidence of alternate coverage under another group 
health benefit program.  This waiver, including the evidence of alternate coverage, must 
be renewed each year during the annual open enrollment period.  Payment for the waiver 
will be paid only upon the completion of the entire plan year, payable in July of the new 
fiscal year. 
 

Any bargaining unit member who subsequently becomes ineligible under some 
alternate medical insurance coverage during the one (1) year period shall be entitled to re-
enroll under the City’s medical insurance provisions provided that the City’s Benefits 
Administrator is notified in writing by the bargaining unit member.  No proof of 
insurability shall be required.  If a bargaining unit member re-enrolls in one (1) of the City’s 
medical insurance plans before the expiration of the one (1) year period, he or she shall 
receive a pro-rated amount for any full month that he or she has not received medical 
insurance from the City, provided, however, that a minimum of six (6) full months of non-
participation in the City’s medical insurance is required. 
 

A bargaining unit member does not qualify for the payment of the voluntary waiver 
where the bargaining unit member declines City provided medical and dental insurance 
coverage because the bargaining unit member’s spouse is employed by the City, Hartford 
Board of Education, Hartford Public Library or other City Agency that receives its medical 
and dental coverage through the City and the bargaining unit member remains insured by 
either the City, Hartford Board of Education, Hartford Public Library or other City Agency 
through the spouse. 

 
5. Substitution of Insurance Plans.  The City reserves the right to substitute 

alternative medical and dental plans; provided, however, that any substitute plan provides 
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a substantially comparable level of benefits and services as outlined in the insurance 
Appendix in effect at that particular time. 

 
6. Flexible Spending Accounts.  The City shall make available under the IRS Section 

125, a pre-tax Medical Reimbursement Account, Dependent Care Reimbursement Account 
(up to the maximum of $5,000 per year, or as allowed by the Internal Revenue Code) and 
pre-tax health insurance premiums to the extent allowed by law. 

 
Section 3.5  LONGEVITY, HOLIDAYS, VACATION AND SICK LEAVES 

AND RELATED LEAVES 
 

Employees shall receive longevity pay, holidays, vacation leave, sick leave and other 
leaves of absence as described in this Section.  

 
Such benefits shall include, but are not limited to the following: 

 
1. Vacation Leave.  Effective July 1, 2006, each full-time bargaining unit member 

shall accumulate, during and after his/her probationary period, vacation leave with pay on 
July 1st according to the following vacation schedule: 

 
Length of 

Service In Months 
Days of  
Vacation 

1 1¼ 
2 2½ 
3 3¾ 
4 5 
5 6¼ 
6 7½ 
7 8¾ 
8 10 
9 11¼ 

10 12½ 
11 13¾ 
12 15 

 
Such vacation leave shall be credited on July 1st of the fiscal year following the 

employee’s appointment.  However, no vacation shall be used before six (6) months of 
continuous service has elapsed. 

 
Each permanent full-time employee in the bargaining unit appointed on or before 

July 1st and who serves continuously for one (1) full year until the following June 30th shall 
earn three (3) weeks of paid vacation to be granted during the following fiscal year. 

 
Bargaining unit members who have completed five (5) years of full-time employment 

as of July 1st and served continuously for the previous twelve (12) months shall be entitled 
to a vacation of four (4) weeks annually. 
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Bargaining unit members who have completed fifteen (15) years of full-time 
employment as of July 1st and served continuously for the previous twelve (12) months 
shall be entitled to a vacation of five (5) weeks annually. 

 
For the purpose of computing vacation leave, the calendar month shall be used, except 

that a person permanently appointed during the first fifteen (15) days of any month shall 
be considered as having been appointed on the first (1st) day of that month, and those 
appointed after the fifteenth (15th) day of any month shall be considered as having been 
appointed on the first (1st) day of the succeeding month. 

 
Vacation leave is to be taken in units of not less than four (4) hour increments.  

Employees must take all vacation leave or one (1) week, whichever is less, during the fiscal 
year following the July 1st on which it is earned.  Additional vacation leave may be carried 
over from one fiscal year to the next to permit a maximum accumulation of no more than 
eight (8) weeks.  Any extension of over forty (40) days of vacation must be approved by 
the Corporation Counsel in writing at the time the extension is granted.  An additional 
twenty (20) days of vacation may be carried over from one fiscal year to the next with the 
approval of the Corporation Counsel, which shall not be unreasonably denied.  However, 
at no time may an employee have more than twelve (12) weeks of vacation leave.  In 
addition, any vacation days in excess of eight (8) weeks that are approved by the 
Corporation Counsel must be used by December 31 of the calendar year in which the 
extension was granted. 

 
Vacation leave shall be granted by mutual agreement between the employee and the 

Corporation Counsel; provided, however that the Corporation Counsel shall not 
unreasonably withhold vacation leave of any employee.  Upon the approval of the 
Corporation Counsel, vacations may be granted at a reasonable time as requested by the 
bargaining unit member. 

 
In computing vacation leave, legal holidays as established by this Article are not to be 

considered as part of vacation allowance. 
 
Vacation Payout.  In the event of the death of a bargaining unit member, his/her spouse 

and/or minor children shall receive the accrued vacation pay earned by the employee.  
Where the employee has no minor children and has notified the Department of Human 
Resources that a valid certificate of domestic partnership is on file with the City of 
Hartford, Town Clerk, pursuant to §2-63 of the Hartford Municipal Code, the domestic 
partner shall receive the accrued vacation pay earned by the employee.  In the event the 
employee does not have a spouse, any minor children, or a domestic partner, the accrued 
vacation pay shall be paid to the estate of the deceased employee. 

 
Bargaining unit members who are separated from the City and who have accrued 

vacation leave to their credit at the time of separation shall be paid the salary equivalent of 
the accrued vacation leave.  Vacation leave accrued during the fiscal year in which the 
bargaining unit member is separated but not yet credited to the bargaining unit member 
will only be paid if the employee provided a minimum of two (2) weeks’ notice before 
voluntary separation and/or was not terminated for just cause. 
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Notwithstanding anything in this Agreement to the contrary, effective  after approval 
of the 2015-2021 Agreement, any vacation leave lump sum payment shall not be used to 
increase the bargaining unit member’s years of creditable service and any vacation lump 
sum payment shall not be included or utilized in any manner in determining or calculating 
the bargaining unit member’s final average pay period, final average pay, and retirement 
allowance.  No pension contribution will be deducted from the vacation lump sum 
payment.  The effective date of separation shall be the day immediately following the 
bargaining unit member’s last day of work.  

 
2. Sabbatical Leave.  Effective July 1, 1994 and on each successive July 1, five (5) 

days of sabbatical leave for independent research and study shall be granted to each 
employee who was employed as a bargaining unit member on or before February 1 in the 
prior fiscal year.  An employee who was employed, as a bargaining unit member after 
February 1 in the prior fiscal year shall be granted on July 1, one (1) day of sabbatical leave 
for each whole month of employment in the prior fiscal year.  Such sabbatical leave must 
be used within the fiscal year in which it is granted.  The research and study performed 
during such leave will be solely at the discretion of the employee. 

 
When a bargaining unit member terminates employment with the City for whatever 

reason, he or she shall forfeit all sabbatical leave hours credited but not used before the 
bargaining unit member’s actual last day worked.  If the bargaining unit member’s run out 
of vacation leave extends the bargaining unit member’s paid status to July 1 or later, he or 
she shall not be eligible to receive sabbatical leave for an additional year, even if the 
bargaining unit member’s actual last day worked was between February 1 and June 30 of 
the previous fiscal year. 
 

3. Holidays.  The following days shall be recognized and observed as paid holidays 
for all bargaining unit members: 
 

New Year’s Day Martin Luther King Day 
Washington’s Birthday Good Friday 
Independence Day Labor Day 
Veteran’s Day Thanksgiving Day 
Lincoln’s Birthday Memorial Day 
Columbus Day Christmas Day 

 
Whenever the holidays listed above fall on a Sunday, the following Monday shall be 

observed as the holiday; and whenever the holidays listed above fall on a Saturday, the 
preceding Friday shall be observed as the holiday. 

 
Each bargaining unit member shall receive one (1) day’s pay for each of the holidays 

listed above on which he/she performs no work provided the employee is on the payroll 
the day before and the day after the holiday unless excused in advance. 

 
When a holiday falls on an employee’s regular day off, he/she shall receive a 

compensatory day off to be scheduled with the approval of the Corporation Counsel. 
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Washington’s Birthday and Lincoln’s Birthday may be combined into one holiday 
(President’s day) when and if the City adopts such a holiday schedule for non-union and 
unclassified employees.  As a result of this change, bargaining unit members will receive 
one (1) floating holiday.  

 
A Bargaining Unit member may, with the advance permission of the Corporation 

Counsel, substitute (float) a maximum of three (3) work days annually for and in place of 
holidays the member was required to work because of professional commitments and 
obligations, including, but not limited to, court appearances, depositions, seminars and/or 
committee, board or agency meetings or hearings. 

 
4. Sick Leave.  Each full-time bargaining unit member shall earn sick leave with pay 

during and after his/her probationary period according to the following schedule: 
 

Length of  
Service In Months 

Days of Sick 
Leave For Employees 

1 1¼ 
2 2½ 
3 3¾ 
4 5 
5 6¼ 
6 7½ 
7 8¾ 
8 10 
9 11¼ 

10 12½ 
11 13¾ 
12 15 

 
Bargaining unit members appointed on or before July 1st and who serve continuously 

until the following June 30th shall earn three (3) weeks of paid sick leave.  Sick leave is to 
be used only for the purposes contained in this Article.  Any unauthorized use of sick leave 
shall be cause for disciplinary action. 
 

Any unused sick leave shall accumulate from fiscal year to fiscal year to a total of one 
hundred and twenty (120) days.  Thereafter, any unused sick leave shall accumulate from 
fiscal year to fiscal year at a rate of one (1) day of accumulation for each two (2) days of 
unused sick leave.  
 

Notwithstanding anything in this Agreement to the contrary, effective after approval 
date of the 2015-2021 Agreement, bargaining unit members shall accumulate any unused 
portion of sick leave, including that accumulated in the prior fiscal years, to a maximum of 
eighty (80) days.  Bargaining unit members who have more than eighty (80) days of 
accumulated sick leave as of  the date of approval of the 2015-2021 Agreement may keep 
their current sick leave balance but may not accrue additional leave until or unless their 
balance decreases below the eighty (80) day maximum and thereafter may not accumulate 
in excess of the eighty (80) day maximum. 
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Accumulated sick leave may be used for the purposes specified in this Section if and 

when needed. 
 
No refund of vacation leave shall be allowed due to illness incurred while on vacation 

leave.  Holidays and regular days off shall not be counted in computing sick leave taken. 
 
Use of Sick Leave.  Sick leave may be used for the following purposes: 
 
(a) Personal illness, physical incapacity, or noncompensable bodily injury or disease. 
 
(b) Enforced quarantine in accordance with community health regulations. 
 
(c) For a reasonable period of time as defined by the Director of Human Resources and 

Labor Relations for illness or physical incapacity in the employee’s immediate 
family or others domiciled in the same household as the employee prior to the 
illness and for whom the employee is responsible and the primary care giver.  
Immediate family is defined for purposes of this provision to be father, mother, 
sister, brother, wife, husband, domestic partner or children related either by blood, 
marriage or adoption to the employee. 
 

(d) To meet medical and dental appointments of emergency nature.  In addition, sick 
leave also may be granted for a limited time for normal medical and dental 
appointments when an employee has made reasonable efforts to secure 
appointments outside of normal working hours provided that the Corporation 
Counsel is notified in advance of the day on which the absence occurs. 
 

(e) Death of relatives or friends, marriage in the immediate family, celebration of 
religious holidays and christenings, graduations and similar ceremonies where there 
is a clear family obligation to attend, provided prior notification to the Corporation 
Counsel is submitted in writing giving full particulars in advance, subject to 
approval either before or after the absence.  A maximum of three (3) days a year 
under this provision shall be granted except that it may be increased in situations 
beyond the employee’s control upon approval by the Director of Human Resources 
and Labor Relations. 
 

(f) Fathers who are primary care givers shall be allowed to use accumulated sick leave 
for a maximum of ten (10) calendar days upon the birth of a child.  If accumulated 
sick leave is exhausted prior to the ten (10) calendar days, the balance of the leave 
will be without pay, unless such time is extended by the Corporation Counsel with 
the approval of the Director of Human Resources and Labor Relations. 

 
 Fathers wishing to take such leave must provide a copy of the birth certificate as 

proof of paternity.  Leave will not be granted without the above documentation 
being provided within five (5) days of the birth. 

 
(g) Domestic partners who are primary care givers shall be allowed to use accumulated 

sick leave for a maximum of ten (10) calendar days upon the birth of a child.  If 
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accumulated sick leave is exhausted prior to the ten (10) calendar days, the balance 
of the leave shall be without pay.  In no case will a domestic partner be eligible for 
both maternity and primary care leave.  Domestic partners wishing to take such 
leave must provide a copy of the birth certificate and a copy of the domestic 
partnership certificate to the City of Hartford, Town Clerk, pursuant to §2-63 of the 
Hartford Municipal Code as proof of the relationship to the birth of the child. 
 

(h) Employees who are adoptive parents or the domestic partner of the adoptive parent 
shall be allowed to use accumulated sick leave for thirty (30) calendar days for 
adjustment in family living conditions.  If accumulated sick leave is exhausted prior 
to the thirty (30) calendar days, the balance of the adoption leave will be without 
pay.  Only the person primarily responsible for the child will be entitled to this 
leave. 

 
Employees wishing to take an adoption leave must present copies of legal adoption 
papers as proof of such adoption.  In the case of a domestic partner, proof of a valid 
domestic partnership certificate also must be filed with the City of Hartford, Town 
Clerk, pursuant to §2-63 of the Hartford Municipal Code.  Adoption leave will not 
be granted without this documentation. 

 
(i) In accordance with the schedule below, bargaining unit members may use a certain 

number of sick days per fiscal year for any purpose not otherwise provided above 
subject to the same notification requirements as in Paragraph e. above.  Any 
personal days taken shall be deducted from the bargaining unit member’s sick leave 
accrual balance. 
 
Aggregate Years of Service Total Number of Personal Days 
Less than eight (8) years Up to three (3) days 
Eight (8) years but less than fifteen (15) Up to four (4) days 
Fifteen (15) years or more Up to five (5) days 

 
For Purposes of this provision, time spent in the armed forces of the United States 
(i.e., Army, Navy, Air Force, Marine Corps and the Coast Guard) while on 
approved leave from the City, shall be included in determining the number of 
aggregate years of service. 
 

Proof of Illness or Other Uses of Sick Leave.  The Corporation Counsel may require 
proof of illness or other uses of sick leave as provided in this Section.  In the judgment of 
the Corporation Counsel, proof of sick leave may include a doctor’s certificate or other 
reasonable verification available to the employee.  For absences of less than three (3) work 
days, proof of sick leave will not normally be required unless, in the judgment of the 
Corporation Counsel, there is a question of authorized usage.  For absences of three (3) 
consecutive work days or more, a doctor’s certificate will normally be required.  For 
absences exceeding one (1) week, a doctor’s certificate indicating the probable duration of 
the disability may be required, and additional certificates may be required for extended 
illnesses. 
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Compliance with Sick Leave Requirements.  Sick leave provided above shall be granted 
only if the requirements of these provisions are complied with and the employee reports 
the illness to the Corporation Counsel or designee within two (2) hours of his or her 
regularly scheduled start time on each day of absence.  Nothing in this paragraph shall 
preclude the payment of sick leave to an employee who cannot comply with the provisions 
of this paragraph due to extenuating circumstances. 
 

Payment of Sick Leave.  For all full-time bargaining unit members hired on or after July 
1, 2006, the City will make payment for accumulated sick leave as follows:  

 
(a) Full payment of accumulated sick leave in case of death. 

 
(b) Fifty percent (50%) payment of accumulated sick leave at time of retirement.  

 
 Payments in case of death will be made to the employee’s spouse and/or minor children.  
Where the employee has no minor children and has notified the Human Resources 
Department that a valid certificate of domestic partnership is on file with the City of 
Hartford, Town Clerk, pursuant to §2-63 of the Hartford Municipal Code, the domestic 
partner will receive the payment.  In the event the employee does not have a spouse, minor 
children or a domestic partner, the payment will be made to the estate of the deceased 
employee. 
 

Sick Leave Donation.  A bargaining unit member who has accumulated at least thirty 
(30) days of sick leave may donate a portion of his or her accumulated sick leave to another 
bargaining unit member, who through serious and protracted illness has used up all of his 
or her accumulated sick leave, compensatory time and vacation leave.  The Chief Operating 
Officer and the Director of Human Resources and Labor Relations shall authorize the 
donation and transfer of such sick leave provided the following conditions are met: 

 
(a) The donating employee shall have a minimum sick leave accumulation of thirty 

(30) days. 
 

(b) No more than five (5) days of sick leave for every thirty (30) days of sick leave 
accumulated by the donating employee to a total donation of thirty (30) days shall 
be permitted between any two (2) employees. 
 

(c) Sick leave, donated by one employee to another, when used, shall be paid at the 
hourly rate of the donor or donee, whichever is less. 
 

(d) No more than twenty (20) days of donated leave may be allowed to accumulate in 
any donee’s name at any given time, provided if such donated sick leave should be 
reduced below twenty (20) days, additional donations may be made to restore the 
level of accumulated sick leave to twenty (20) days. 
 

Advance of Sick Leave.  Sick leave advance may be granted by the Corporation Counsel 
with the approval of the Director of Human Resources and Labor Relations.  In requesting 
an advance of sick leave, the Corporation Counsel shall submit the following information 
to the Director of Human Resources and Labor Relations:  
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(a) The length of City service of the employee; 

 
(b) The sick leave record of the employee; and 

 
(c) A medical certificate that shall include the prognosis and the probable date when 

the employee will return to work. 
 

No advance of sick leave may be authorized unless the employee exhausts all accrued 
leave.  In no case shall advanced sick leave exceed twenty (20) days at full pay. 

 
Any advanced sick leave shall be repaid by a charge against such sick leave as the 

employee may subsequently accrue.  No repayment of advanced sick leave shall be 
required until the employee has first accrued five (5) days of sick leave following the 
employee’s return to duty. 

 
5. Pregnancy Leave.  Leave needed for pregnancy, childbirth and related medical 

conditions will be treated in accordance the federal Family and Medical Leave Act 
(FMLA), 29 U.S.C. 1601, et seq. 

 
6.   Longevity.  Longevity payments to all bargaining unit members shall be based on 

the following scale: 
 

Aggregate Years of Service Total Annual Longevity 
6 Years but less than 10 $125.00 
10 Years but less than 15 $175.00 
15 Years but less than 20 $250.00 
20 Years or more $350.00 

 
Time spent in the armed forces of the United States (i.e., army, navy, air force, marine 

corps and coast guard) while on leave from the City, shall be included in determining the 
number of aggregate years of service. 

 
The dates used to determine eligibility for longevity payments shall be July 1, 1973 and 

July 1st of each and every year thereafter. 
 
The total annual earned longevity payment shall be due and payable in one (1) lump 

sum payment on December 1st of each and every year only to those employees who are in 
active service on December 1st and to those employees who have retired in the period 
between the determination of their eligibility on July 1st and the date of payment on 
December 1st. 
 

Such longevity payment shall not affect the annual increment to which an employee is 
entitled, but is compensation for continued and faithful service to the City. 

 
7. Other Leaves of Absence With Pay.  The following provisions set forth other 

categories of leave of absence with pay for bargaining unit members.  In the event such 
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leave is granted, medical benefits will continue for the employee and their dependents; 
however, in the event the employee is entitled to military benefits, there will be 
coordination of benefits with coverage provided by the Federal Government’s military 
health insurance program.  All other conditions of employment should be treated as other 
leave with pay provisions of this Article.  
 

(a) Mandatory Leave. 
 
Jury and Civic Duties Requiring Appearance before Court or Other Public Body.  
Employees shall be granted a leave of absence for required jury or any other civic 
duty requiring appearance before a court or other public body.  Such employees 
shall receive that portion of their regular salary, which will, together with their jury 
pay or fees, equal their total salary for the same period, except where this rule is in 
conflict with state or federal law. 
 
National Guard, Other Reserve Activities:  Circumstances and Limitations.  Any 
full-time bargaining unit member who is a member of the National Guard or other 
reserve forces of the United States, and is required to undergo field training therein, 
shall be entitled to a leave of absence with pay for the period of such field training, 
to a maximum of one (1) month, provided the amount of compensation paid to such 
member for such leave of absence shall be the difference between the member’s 
compensation for military activities as shown by a statement by military authorities 
giving the member’s rank, pay and allowances and the amount of salary or wages 
due as an employee of the City. If the compensation for military service is equal to 
or greater than the salary or wages due as a City employee for the period covered 
by such military leave, then no payment shall be made, except that normal payroll 
deductions for pension and insurance purposes shall be paid by the City during such 
leave, with the exception of employee medical and dental contributions which must 
be paid by the employee.  

 
Involuntary Activity for Military Duty.  Any full-time employee will be granted 
leave with pay upon involuntary activation for military duty for a period not to 
exceed one (1) calendar year from the date of being called to active duty. The City 
shall pay the difference between all military pay received and the full-time 
employee’s base salary.  Computations shall be based on weekly equivalents.  
Military pay will be estimated at the time of leave and the difference with actual 
military pay to be reconciled upon return to City service. 

 
Family Leave for Death in Immediate Family.  Three (3) days special leave with 
full pay shall be granted for death in the immediate family of an employee or the 
immediate family of the employee’s spouse or domestic partner.  Immediate family 
for purposes of this clause is defined as parents, grandparents, child, son-in-law, 
daughter-in-law, grandchild, spouse, domestic partner, brother, sister, and any 
relation who is domiciled in the employee’s household. 
 

(b) Miscellaneous. 
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State and National Meetings.  Leaves with pay may be authorized for not more 
than one (1) duly accredited delegate from each local union or veterans’ 
organization to attend state and national union and veterans’ conventions or for 
officially designated representatives of the City to attend state or national meetings 
of professional societies and organizations for a period not to exceed five (5) days, 
if such leave is approved by the Corporation Counsel and the Director of Human 
Resources and Labor Relations. 
 
Official Training and Activities.  With the approval of the Director of Human 
Resources and Labor Relations, leave with pay may also be granted by the 
Corporation Counsel for the purpose of allowing a regular bargaining unit member 
to engage in official training courses or to participate in other official activities. 
 

Early Closings.  The Director of Human Resources and Labor Relations, with the 
approval of the Mayor or his or her designee, may authorize for the employees of 
all departments either full or partial days off in addition to those already authorized 
in this Article to permit early closing in such instances as severe snow storms, 
extreme hot weather and at time of celebrations. 
 

8. Leaves of Absence Without Pay.  The Mayor upon the recommendation of the 
Director of Human Resources and Labor Relations and the Corporation Counsel may grant 
a bargaining unit member an unpaid leave of absence for a period of up to one (1) calendar 
year.  Upon the determination of the Mayor, unpaid leaves of absence may be extended.  
During an unpaid leave of absence, an employee may exercise the option of continuing all 
benefits normally provided by the City by paying all the required premiums for such 
benefits.  While on unpaid leave, an individual shall remain an employee of the City; 
however, the period of any such leave shall not be considered a period of service for 
purposes of salary and fringe benefit calculation, retirement, longevity or seniority.  Any 
family or medical leave taken pursuant to this Article shall count toward the one (1) year 
limit. 

 
9. Employees on Military Leave.  Qualified employees will be provided 

reemployment rights in accordance with the Uniformed Services Employment and 
Reemployment Rights Act of 1994 (USERRA). 

 
10. Family and Medical Leave.  Family and medical leave will be provided in 

accordance with the federal Family and Medical Leave Act, 29 U.S.C. 1601, et. seq.  
 

11. Absence Without Leave.  An absence of an employee from duty, including any 
absence for a single day or part of a day, that is not authorized by a specific grant of leave 
of absence under the provisions of this Article shall be deemed to be an absence without 
leave.  Any such absence shall be without pay and may be subject for disciplinary action.  
Any employee who absents himself for three (3) consecutive days shall be deemed to have 
resigned.  Such action may be reconciled by the Director of Human Resources by a 
subsequent grant of leave if the conditions warrant. 

 
12. Procedure for Requesting Leave.  A bargaining unit member requesting a leave 

of absence for any reason other than sick leave must fill out a request form.  The requested 
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leave shall be approved by the Corporation Counsel and by the Director of Human 
Resources and Labor Relations.  The Director of Human Resources and Labor Relations 
shall determine whether the employee is entitled to leave, indicate the amount of leave left 
the employee after taking the requested leave, and send a copy of the form to the 
Corporation Counsel who will return it to the employee.  Requests for vacation leave must 
be made in advance to allow time to carry out this procedure.  

 
Section 3.6 PENSIONS AND RETIREMENT BENEFITS 

 
Pension.  The pension rights and benefits for bargaining unit members shall be as 

enumerated in Chapter 2A of the City of Hartford Municipal Code (hereinafter, “Municipal 
Code”) and this Section.  The provisions of this Section may not reflect every pension right 
and benefit afforded to bargaining unit members, but rather are a summary of some of those 
rights and benefits.  Any benefits described in this Section that conflict with the Municipal 
Code shall be controlling. 

 
1. Bargaining Unit Members Hired On or After July 1, 2006 But Before November 

26, 2012 (hereinafter, “Pre-2012 MLA”) 
 

Normal Retirement.  Pre-2012 MLA members shall be eligible for a normal retirement 
allowance upon attaining age fifty-five (55) and completing at least twenty-five (25) years 
of continuous full-time service, or upon attaining age sixty (60) and completing at least 
five (5) years of continuous service. 

 
The normal retirement allowance for Pre-2012 MLA members shall be based on two 

percent (2%) of the employee’s final average pay per each whole year of service to a 
maximum pension benefit of seventy percent (70%) of final average pay. 
 

Early Retirement.  Pre-2012 MLA members shall be eligible for an early retirement 
allowance upon attaining age fifty-five and completing at least five (5) years of continuous 
service. 

 
The early retirement allowance for Pre-2012 MLA members shall be based on the 

normal retirement allowance formula but reduced by four percent (4%) for each whole year 
the Pre-2012 MLA member retires short of age sixty (60). 
 

Vesting.  Effective July 1, 2006, Pre-2012 MLA members shall be vested in the City 
pension plan after five (5) whole years of continuous, uninterrupted service. 

 
Employee Contributions.  The pension contributions for all Pre-2012 MLA members 

shall be as follows:  
 
Effective the pay period after the approval of the 2015-2021 Agreement, eight percent 

(8%) on Social Security covered portion of earnings and eleven percent (11%) on earnings 
in excess of social security earnings. 

 
Effective July 1, 2019, nine percent (9%) on Social Security covered portion of 

earnings and twelve percent (12%) on earnings in excess of social security earnings. 
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Effective July 1, 2020, ten percent (10%) on Social Security covered portion of 

earnings and thirteen percent (13%) on earnings in excess of social security earnings. 
 
Such contributions will be made on a pre-tax basis, pursuant to a Section 414(h) (2) 

plan.   
 

Sick Leave Exchange.  Pre-2012 MLA members shall not be eligible for sick leave 
exchange. 
 

Credited Service.  For purposes of calculating the amount of any retirement allowance 
that is based upon the provision of a specified percentage of final average pay for each year 
of creditable service, a Pre-2012 MLA member’s year(s) of creditable service may include: 

 
(a) Creditable actual service; 
 
(b) Transferred service, to the extent the Pre-2012 MLA member is otherwise entitled 

to have such service credited pursuant to the provisions of Section 2A-8(a)(1) of 
the Municipal Code; and 

 
(c) Prior Military service, to the extent the Pre-2012 MLA member is otherwise entitled 

to have such service credited pursuant to the provisions of Section 2A-8(a)(2) of 
the Municipal Code and provided that the Pre-2012 MLA member has submitted 
written notice to the pension commission of his or her election to do so by January 
1, 1985, or within one (1) year of the Pre-2012 MLA member’s employment, 
whichever is later. 

 
(d) Notwithstanding anything in this Agreement to the contrary, Pre-2012 MLA 

members who retire on or after approval of the 2015-2021 Agreement will receive 
any accrued vacation to which the bargaining unit member may be entitled as a 
lump sum payment.  Any vacation time lump sum payment shall not be used to 
increase the bargaining unit member’s years of creditable service and any vacation 
time lump sum payment shall not be included or utilized in any manner in 
determining or calculating the bargaining unit member’s final average pay period, 
final average pay, and retirement allowance.  No pension contributions will be 
deducted from the vacation lump sum payment.  The effective date of retirement 
shall be the day immediately following the bargaining unit member’s last day of 
work. 

 
2. Bargaining Unit Members Hired On or After November 26, 2012 (the approval 

of the 2011-2015 Agreement) (hereinafter, “Post-2012 MLA”)  
 

Normal Retirement.  Post-2012 MLA members shall be eligible for a normal retirement 
allowance upon attaining age fifty-five (55) and completing twenty (20) years of actual 
service, or upon attaining age sixty-two (62) and completing at least five (5) years of 
continuous service. 
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The normal retirement allowance for Post-2012 MLA members shall amount to one 
and three-quarters percent (1.75%) of final average pay for each whole year of creditable 
service to a maximum of seventy percent (70%) of final average pay. 

 
Early Retirement.  Post-2012 MLA members shall be eligible for an early retirement 

allowance upon attaining age fifty-five and completing at least five (5) years of continuous 
service. 

 
The early retirement allowance for Post-2012 MLA members shall be based on the 

normal retirement allowance formula but reduced by four percent (4%) for each whole year 
the Post-2012 MLA member retires short of age sixty-two (62). 
 

Vesting.  Post-2012 MLA members shall be vested in the City pension plan after five 
(5) whole years of continuous, uninterrupted service. 
 

Employee Contributions.  The pension contributions for all Post-2012 MLA members 
shall be as follows:   

 
Effective the pay period after the approval of the 2015-2021 Agreement, eight percent 

(8%) on Social Security covered portion of earnings and eleven percent (11%) on earnings 
in excess of social security earnings. 

 
Effective July 1, 2019, nine percent (9%) on Social Security covered portion of 

earnings and twelve percent (12%) on earnings in excess of social security earnings. 
 
Effective July 1, 2020, ten percent (10%) on Social Security covered portion of 

earnings and thirteen percent (13%) on earnings in excess of social security earnings. 
 
Such contributions will be made on a pre-tax basis, pursuant to a Section 414(h) (2) 

plan.   
 

Sick Leave Exchange.  Post-2012 MLA members shall not be eligible for sick leave 
exchange. 
 

Credited Service.  For purposes of calculating the amount of any retirement allowance 
that is based upon the provision of a specified percentage of final average pay for each year 
of creditable service, a Post-2012 MLA member’s year(s) of creditable service may 
include: 
 

(a) Creditable actual service; 
 

(b) Transferred service, to the extent the Post-2012 MLA member is otherwise 
entitled to have such service credited pursuant to the provisions of Section 2A-
8(a)(1) of the Municipal Code; 
 

(c) Prior Military service, to the extent the Post-2012 MLA member is otherwise 
entitled to have such service credited pursuant to the provisions of Section 2A-
8(a)(2) of the Municipal Code and provided that the Post-2012 MLA member has 
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submitted written notice to the pension commission of his or her election to do so 
within one (1) year of the Post-2012 MLA member’s employment; and 

 

(d) Notwithstanding anything in this Agreement to the contrary, Post-2012 MLA 
members who retire on or after approval of the 2015-2021 Agreement will receive 
any accrued vacation to which the bargaining unit member may be entitled as a 
lump sum payment.  Any vacation time lump sum payment shall not be used to 
increase the bargaining unit member’s years of creditable service and any 
vacation time lump sum payment shall not be included or utilized in any manner 
in determining or calculating the bargaining unit member’s final average pay 
period, final average pay, and retirement allowance.  No pension contributions 
will be deducted from the vacation lump sum payment.  The effective date of 
retirement shall be the day immediately following the bargaining unit member’s 
last day of work. 
 

Other Retirement Benefits.  Employees hired on or after July 1, 2006, shall not 
receive any retiree health insurance.  However, employees hired on or after July 1, 2006 
will receive $15,000 City paid up life insurance at the time of retirement. 

 
Section 3.7 LAYOFF AND RECALL 

 
The City shall not lay off any bargaining unit member while this Agreement is in effect.  

This provision is strictly limited to layoff for lack of work and/or funds, has no impact on 
the normal processes of other forms of voluntary or disciplinary terminations or 
retirements, and does not limit the provisions of Section 1.6 of this Agreement.  For such 
period and in consideration of the foregoing, the City shall have the right to contract out 
bargaining unit work to private attorneys or consultants as it deems appropriate.   

 
In the event a layoff is necessary in a particular bargaining unit classification, the layoff 

will be made in inverse order of length of full-time continuous service in the Office of the 
Corporation Counsel.  In the case of ties, the bargaining unit member with the least service 
in the classification shall be the first laid off.  Laid off bargaining unit members may 
displace the least senior bargaining unit member in any lower bargaining unit classification 
provided that the laid off member has more full-time continuous service in the Office of 
the Corporation Counsel than that of the member in the lower classification and that the 
laid off member had previously held that lower classification.  No probationary or full-time 
permanent employee, as defined in the Personnel Rules and Regulations, shall be laid off 
from any position while a part-time, seasonal or temporary employee is employed in the 
same classification in the Office of the Corporation Counsel. 

 
Bargaining unit members will be advised of their layoffs in writing at least three (3) 

calendar weeks prior to the effective date of such layoffs.  Such notice will be sent to the 
bargaining unit member’s last known address, the President of the Association and to the 
Director of Human Resources and Labor Relations. 

 
Laid off bargaining unit members will be subject to recall for two (2) years from the 

effective date of their layoff as such date is identified in the notice of layoff.  The bargaining 
unit member with the most continuous full-time service with the office of the Corporation 
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Counsel will be the first to be recalled to the same bargaining unit classification from which 
the member was laid off or to a bargaining unit classification in which the member 
previously completed a probationary period.  No new employee may be appointed to a 
bargaining unit classification until all laid off members have been recalled, unless such laid 
off members’ recall rights have been exhausted or forfeited. 

 
Notice of recall will be sent to the bargaining unit member at the member’s last known 

address, the President of the Association and the Director of Human Resources and Labor 
Relations.  If the recalled member fails to report to work within three (3) calendar weeks 
from the date of the recall notice, the laid off member shall forfeit all remaining recall 
rights.  Laid off members may be granted additional time to report to work from recall 
provided such extension of time is approved by the Corporation Counsel and the Director 
of Human Resources and Labor Relations. 

 
Section 3.8 HOURS OF WORK  
 

Bargaining unit members in the administrative series classified as Associate Counsel, 
Assistant Corporation Counsel and Senior Assistant Corporation Counsel shall work a 
flexible forty (40) hour work week.  The standard work day shall be between the hours of 
8:00 a.m. and 6:00 p.m.  However, such employees are responsible for fulfilling the duties 
of their positions regardless of the hours of work or the schedule of hours that may be 
necessary.  Often, this requires work outside the hours of 8:00 a.m. to 6:00 p.m.  Any time 
less than the standard work day or work week shall not be charged or debited in any 
manner; provided, however, it shall be the responsibility of the Corporation Counsel to 
assure that such employees work at least the normal hours, on average, for their department. 
 

Any time in excess of the standard work week, or in excess of the twenty (20) hour 
work week in the case of part-time attorneys, shall not be compensated or credited in any 
manner, except that bargaining unit members will be credited with not more than five (5) 
compensatory days per year for work in excess of the normal hours in a day or week and 
such compensatory time shall not accumulate in any case to more than five (5) working 
days.  Such compensatory time may be used in lieu of or in connection with regular 
vacation time and shall be scheduled at a time mutually agreeable to the employee and the 
supervisor.  Bargaining unit members will be allowed to accumulate up to five (5) 
compensatory days between July 1 and June 30, but no more than five (5) days may be 
accumulated at a time. 
 

Not more than two (2) attorneys in the Corporation Counsel’s office may elect to work 
a twenty (20) hour week schedule at the same time.  The right to work a twenty (20) hour 
work week will be limited to two (2) attorneys at the same time.  Such right shall also be 
subject to the requirement that there must be a minimum number of eight (8) remaining 
full-time attorneys on the staff if and when a person elects to work a twenty (20) hour work 
week.  Unless two (2) attorneys are already working on a twenty (20) hour work week 
schedule, and provided there are at least eight (8) full-time attorneys remaining on the staff, 
an attorney who elects to work a twenty (20) hour work week will be permitted to work on 
a twenty (20) hour work week schedule.  An attorney who commences to work on a twenty 
(20) hour work week schedule shall remain on such a schedule for at least three (3) months 
and will be continued on such schedule until the attorney elects to return to a normal forty 
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(40) hour work week schedule.  If an attorney requests a twenty (20) hour work week 
schedule while two (2) other attorneys are already working a twenty (20) hour work 
schedule, such request shall be denied until one of the other attorneys on the twenty (20) 
hour work week schedule resumes a normal forty (40) hour work week schedule.  Attorneys 
working on a twenty (20) hour work week as permitted by said rule shall be considered 
full-time, permanent active employees for the purposes of Sections 2-416 and 2-417 of the 
Municipal Code.  Such employees will be paid at the same hourly rate as they were paid 
prior to working on a twenty (20) hour schedule. 
 

No bargaining unit members in the Corporation Counsel Office, whether working a 
forty (40) hour work week schedule or a twenty (20) hour work week schedule, shall 
engage in the private practice of law.  For purposes of this Agreement and provided that 
prior approval by the Corporation Counsel is obtained, the “private practice of law” shall 
not include educational engagements, such as professional seminars, college or post-
graduate classes, or professional/educational clinics. Participation in educational 
engagements shall not conflict with the bargaining unit member’s work responsibilities. 
Approval by the Corporation Counsel shall not be unreasonably denied.   
 
Section 3.9 WORKERS’ COMPENSATION 
 

Each employee in the bargaining unit shall be compensated for any injury or 
occupational disease under the provisions of the Workers’ Compensation Act of 
Connecticut.  The Association acknowledges and agrees that medical and health care 
pursuant to the Workers’ Compensation Act will be provided in accordance with the City’s 
Managed Care Workers’ Compensation Program.  While out on Workers’ Compensation 
leave, the employee is responsible for paying the employee share of his/her medical and 
dental premiums, as defined in Section 3.4 of this Agreement. 

 
Section 3.10 PROFESSIONAL RESPONSIBILITY 

 
It is understood and agreed that the professional responsibilities of bargaining unit 

members are guided by the Rules of Professional Conduct under which members of the bar 
operate and that such bargaining unit members represent the City of Hartford in matters as 
determined and assigned by the Corporation Counsel within the framework of the 
Professional Rules of Conduct. 

 
Section 3.11 PROFESSIONAL MEMBERSHIPS  

 
Effective November 26, 2012 (the approval of the 2011-2015 Agreement), tThe City 

shall pay the cost of the following annual memberships: 
 

• The Connecticut Bar Association for each bargaining unit member,  
• The Connecticut Association of Municipal Attorneys for the Corporation Counsel 

Office, and  
• Additional law-related memberships, which will be selected by the bargaining unit 

member and limited to a maximum annual cost of four hundred dollars ($400.00) 
per member. 
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Section 3.12 PARKING 
 

The City will provide one (1) parking space in the covered parking lot located on Sheldon 
Street for the use of bargaining unit members. 
 
 

ARTICLE IV 
FAIR PRACTICES 

 
 

Section 4.1 DISCRIMINATION 
 

 
The City agrees not to discriminate in the application of the terms of this Agreement 

against any employee on the basis of race, religion, creed, political affiliation, color, 
national origin, age, sex, sexual orientation, gender identity or expression, disability, 
marital status, past or present history of mental disorder, learning disability, veteran status, 
genetic information, or other protected classification under federal, state or local law. 
 
 
Section 4.2 DISCIPLINE 
 

No permanent employee may be disciplined or discharged except for just cause. 
 

Any disciplined or discharged permanent employee shall be provided with notice of 
such disciplinary action, in writing, prior to the discipline or discharge.  The President of 
the Association shall be provided with a copy of any notice of suspension or discharge. 

 
Any permanent employee who is suspended or discharged may appeal such action 

beginning at the second step of the grievance procedure provided that such appeal is filed 
with the Director of Human Resources and Labor Relations within ten (10) working days 
of the effective date of such disciplinary action. 

 
 

ARTICLE V 
COVENANTS 

 
 
Section 5.1 LOCAL LEGISLATION 
 

The City and the Union agree that in the event local legislation is passed which would 
alter the terms of this Agreement, such legislation is inoperative, null and void during the 
term of this Agreement, unless otherwise mutually agreed. 
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Section 5.2 SAVING CLAUSE 
 

Should any provision of this Agreement be found to be inoperative, void or invalid by 
a court of competent jurisdiction, all other provisions of this Agreement shall remain in 
full force and effect for the duration of this Agreement. 

 
Section 5.3 DURATION 
 

This Agreement shall be in effect from July 1, 201521 through June 30, 202125 and 
shall continue in effect unless amended, modified or terminated.  Either party wishing to 
amend, modify or terminate this Agreement must so advise the other in writing no later 
than one hundred and fifty (150) days prior to the expiration of this Agreement and begin 
negotiations no later than one hundred and twenty days (120) days prior to the expiration 
of this Agreement.  If the parties are not able to reach an agreement by June 30, 202125, 
then the terms and conditions of this Agreement shall remain in full force and effect until 
a new agreement is reached. 

 
Section 5.4 ENTIRE AGREEMENT 
 

This Agreement contains the full and complete agreement between the City and the 
Union on all bargainable issues and neither party shall be required during the term hereof 
to negotiate or bargain upon any issue, whether it is covered or not covered in this 
Agreement. 
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IN WITNESS WHEREOF, the parties hereto have caused to be signed and sealed this 
Agreement and a like copy on the dates indicated below. 
 
 
CITY OF HARTFORD MUNICIPAL LAWYERS’ ASSOCIATION 
  
 By its Negotiating Team 
 
 
By:   By:   
   Luke Bronin, Mayor   Jonathan Beamon, Union President 
 
 
Date:   Date:   
 
 

 
 

By:   
    Marlene Fleeting, Director of Human 
      Resources & Labor Relations 
 
 
Date:   

 
 
As to form and legality 
 
By:   
   Howard Rifkin   Corporation Counsel 
 
 
Date:   
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APPENDIX A 
MINIMUM-MAXIMUM SALARY RANGES 

 
 

CODE CLASS 
EFFECTIVE 

DATE 
% 

INCREASE 
BI-WEEKLY 
MINIMUM 

BI-WEEKLY 
MAXIMUM 

9711 Associate Counsel 07/01/2015 0% $1,851.30 $2,492.70 
  07/01/2019 2% $1,888.33 $2,644.26 
  07/01/202021 20% $1,926.10 $2,697.15 
  01/01/2022 4% $2,003.14 $2,805.04 
  07/01/2022 Adjustment $2,769.23 $3,825.00 
  07/01/2023 2.5% $2,838.46 $3,920.63 
  07/01/2024 2.5% $2,909.42 $4,018.65 
      
      

CODE CLASS 
EFFECTIVE 

DATE 
% 

INCREASE 
BI-WEEKLY 
MINIMUM 

BI-WEEKLY 
MAXIMUM 

9712 & Assistant Corporation Counsel 07/01/2015 0% $2,896.22 $4,589.31 
7004  07/01/2019 2% $2,954.14 $4,681.10 
  07/01/202021 20% $3,013.22 $4,774.72 
  01/01/2022 4% $3,133.75 $4,965.71 
  07/01/2022 Adjustment $3,350.10 $5,362.00 
  07/01/2023 2.5% $3,433.85 $5,496.05 
  07/01/2024 2.5% $3,519.70 $5,633.45 
      
      

CODE CLASS 
EFFECTIVE 

DATE 
% 

INCREASE 
BI-WEEKLY 
MINIMUM 

BI-WEEKLY 
MAXIMUM 

7001 Senior Assistant Corporation 07/01/2015 0% $3,185.38 $4,840.03 
 Counsel 07/01/2019 2% $3,249.09 $4,936.83 

  07/01/202021 2% $3,314.07 $5,035.57 
  01/01/2022 4% $3,446.63 $5,236.99 
  07/01/2022 Adjustment $3,684.59 $5,655.00 
  07/01/2023 2.5% $3,776.70 $5,796.38 
  07/01/2024 2.5% $3,871.12 $5,941.29 
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SUMMARY OF 

BENEFITS 

 

Cigna Health and Life Insurance Co. 
For - City of Hartford 
Choice Fund Open Access Plus HSA Plan 

Selection of a Primary Care Provider - your plan may require or allow the designation of a primary care provider. You have the right to designate any primary care 
provider who participates in the network and who is available to accept you or your family members. If your plan requires designation of a primary care provider, 
Cigna may designate one for you until you make this designation. For information on how to select a primary care provider, and for a list of the participating primary 
care providers, visit www.mycigna.com or contact customer service at the phone number listed on the back of your ID card. For children, you may designate a 
pediatrician as the primary care provider. 
Direct Access to Obstetricians and Gynecologists - You do not need prior authorization from the plan or from any other person (including a primary care provider) in 
order to obtain access to obstetrical or gynecological care from a health care professional in our network who specializes in obstetrics or gynecology. The health care 
professional, however, may be required to comply with certain procedures, including obtaining prior authorization for certain services, following a pre-approved 
treatment plan, or procedures for making referrals. For a list of participating health care professionals who specialize in obstetrics or gynecology, visit 
www.mycigna.com or contact customer service at the phone number listed on the back of your ID card. 

 

Your coverage includes a health savings account that you can use to pay for eligible out-of-pocket expenses. 

Employer Contribution 
Employee - $1,000 
Family - $2,000 

 

Plan Highlights In-Network Out-of-
Network Lifetime Maximum Unlimited Unlimited 

Coinsurance Your plan pays 90% Your plan pays 70% 

Maximum Reimbursable Charge Not Applicable 250% 

Contract Year Deductible 
Individual: $2,000 
Family: $4,000 

In
di
vi
du
al: 
$4
,0
00 
Fa
mi
ly: 
$8

http://www.mycigna.com/
http://www.mycigna.com/
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• The amount you pay for all covered expenses counts toward both your in-network and out-of-network deductibles. 
• Plan deductible always applies before any copay or coinsurance. 

• All eligible family members contribute towards the family plan deductible. Once the family deductible has been met, the plan will pay each eligible 
family member's covered expenses based on the coinsurance level specified by the plan. 

• This plan includes a combined Medical/Pharmacy deductible. 
Note: Services where plan deductible applies are noted with a caret (^). 

Plan 
Highlights 

In-Network Out-of-Network 
 
Contract Year Out-of-Pocket Maximum 

Individual: $3,000 
Individual – In a Family: $3,000 
Family: $6,000 

Individual: $7,350 
Individual – In a Family: 
$7,350 Family: $14,700 

• The amount you pay for all covered expenses counts toward both your in-network and out-of-network out-of-pocket maximums. 
• Plan deductible contributes towards your out-of-pocket maximum. 
• All copays and benefit deductibles contribute towards your out-of-pocket maximum. 
• Mental Health and Substance Use Disorder covered expenses contribute towards your out-of-pocket maximum. 

• After each eligible family member meets his or her individual out-of-pocket maximum, the plan will pay 100% of their covered expenses. Or, after the family 
out-of-pocket maximum has been met, the plan will pay 100% of each eligible family member's covered expenses. 

• This plan includes a combined Medical/Pharmacy out-of-pocket maximum. 

Benefit In-Network Out-of-Network 
Physician Services 
Physician Office Visit – Primary Care Physician (PCP)/Specialist 

• All services including Lab & X-ray 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

NOTE: Obstetrician and Gynecologist (OB/GYN) visits are subject to either the PCP or Specialist cost share depending on how the provider contracts with Cigna (i.e. 
as PCP or as Specialist) 

Surgery Performed in Physician’s Office - PCP 

 
Surgery Performed in Physician's Office – Specialist 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is 
met, your plan pays 70% 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is 
met, your plan pays 70% 

Allergy Treatment/Injections Performed in Physician's Office PCP 

 
Allergy Treatment/Injections Performed in Specialist Office 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is 
met, your plan pays 70% 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is 
met, your plan pays 70% 
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Allergy Serum - PCP 

 
Allergy Serum - Specialist 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is 
met, your plan pays 70% 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is 
met, your plan pays 70% 

• Dispensed by the physician in the office 

Cigna Telehealth Connection Services 
After the plan deductible is met, 
your plan pays 90% 

Not Covered 

• Includes charges for the delivery of medical and health-related consultations via secure telecommunications technologies, telephones and internet only 
when delivered by contracted medical telehealth providers (see details on myCigna.com) 

 

Benefit In-Network Out-of-
Network Preventive Care 

 
Preventive Care 

 
Plan pays 100% 

PCP: After the plan deductible is met, 
your plan pays 70% 
Specialist: After the plan deductible is met, 
your plan pays 70% 

• Includes coverage of additional services, such as urinalysis, EKG, and other laboratory tests, supplementing the standard Preventive Care benefit when 
billed as part of office visit. 

 
Immunizations(includes travel immunizations) 

 
Plan pays 100% 

PCP: After the plan deductible is met, 
your plan pays 70% 
Specialist: After the plan deductible is met, 
your plan pays 70% 

Mammogram, PAP, and PSA Tests Plan pays 100% Plan pays based on place of service. 

• Coverage includes the associated Preventive Outpatient Professional Services. 
• Diagnostic-related services are covered at the same level of benefits as other x-ray and lab services, based on place of service. 

Inpatient 

Inpatient Hospital Facility 
After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 
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Semi-Private Room: In-Network: Limited to the semi-private negotiated rate / Out-of-Network: Limited to semi-private rate 
Private Room: In-Network: Limited to the semi-private negotiated rate / Out-of-Network: Limited to semi-private rate 
Special Care Units (Intensive Care Unit (ICU), Critical Care Unit (CCU)): In-Network: Limited to the negotiated rate / Out-of-Network: Limited to ICU/CCU daily 
room rate 

Inpatient Hospital Physician’s Visit/Consultation 
After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

Inpatient Professional Services 

• For services performed by Surgeons, Radiologists, Pathologists 
and Anesthesiologists 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

Outpatient 

Outpatient Facility Services 
After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

Outpatient Professional Services 

• For services performed by Surgeons, Radiologists, Pathologists 
and Anesthesiologists 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

Benefit In-Network Out-of-
Network Short-Term Rehabilitation - Specialist 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

Contract Year Maximums: 
• Pulmonary Rehabilitation & Cognitive Therapy - Unlimited 

Physical Therapy, Speech Therapy, Occupational Therapy and Chiropractic Care – 100 days combined on a contract year 

• Limits are not applicable to mental health conditions for Physical, Speech and Occupational Therapies. 
 
Note: Therapy days, provided as part of an approved Home Health Care plan, accumulate to the applicable outpatient short term rehab therapy maximum. 

Cardiac Rehabilitation - PCP 
After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

Chiropractic Care 

• Physical Therapy, Speech Therapy, Occupational Therapy and 
Chiropractic Care – 100 days combined on a contract year 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

Note: Therapy days, provided as part of an approved Home Health Care plan, accumulate to the applicable outpatient short term rehab therapy maximum. 

Cardiac Rehabilitation - Specialist 
After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is 
met, your plan pays 70% 



APPENDIX B – HDHP PLAN WITH HSA 

 
35 

Final MLA Contract 2015-20212021-20025 

 
Contract Year Maximum: 

• Cardiac Rehabilitation – 36 days 
 
Note: Therapy days, provided as part of an approved Home Health Care plan, accumulate to the applicable outpatient short term rehab therapy maximum. 

Other Health Care Facilities/Services 
Home Health Care 
(includes outpatient private duty nursing subject to medical necessity) 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

• Unlimited days maximum per Contract Year 
 
Home Health Aide - 80 days per Contract Year  
Outpatient Private Duty Nursing 

• $15,000 maximum per Contract Year 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

Skilled Nursing Facility, Rehabilitation Hospital, Sub-Acute Facility 

• 120 days maximum per Contract Year 
After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

Durable Medical Equipment 

• Unlimited maximum per Contract Year 

After the plan deductible is met, 
your plan pays 90% 

After the plan deductible is met, 
your plan pays 70% 

Breast Feeding Equipment and Supplies 

• Limited to the rental of one breast pump per birth as ordered or 
prescribed by a physician 

• Includes related supplies 

 
Your plan pays 100% 

 
After the plan deductible is met, 
your plan pays 70% 
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HEALTHY HARTFORD PROGRAM 
 

Schedule 1 - Healthy Hartford Prevention Program Requirements 

Preventive 
Service 

Birth – age 5 Age 6-17 Age 18-24 Age 25-29 Age 30-39 Age 40-49 Age 50+ 

Preventive Visit Every year Every 2 years Every 3 years Every 3 years Every 3 years Every 2 years Every year 

Cholesterol 

Screening 
N/A N/A N/A Every 5 years Every 3 years Every 2 years Every year 

Vision Exam N/A N/A Every 2 years Every 2 years Every 2 years Every 2 years Every 2 years 

Dental Cleanings N/A 2   
Per year 

2   
Per year 

2   
Per year 

2   
Per year 

2   
Per year 

2   
Per year 

 
Colorectal 

Cancer Screening 
 

N/A N/A N/A N/A N/A N/A 

Annual 
FIT/FOBT or 
Colonoscopy 

every  
10 years 

Women’s Health 
– Cervical Cancer 
Screening (Pap 

Smear) and 
Clinical Breast 

Exam 

N/A N/A 
Every 3 years 

Starting at 
age 21 

Every 3 years Every 3 years Every 3 years Every 3 years 

 
Breast Cancer 

Screening 
(Mammogram) 

 

N/A N/A N/A N/A 

One 
screening 

between the 
ages of 35 

and 39 

As 
recommended 

by physician 

As 
recommended 

by physician 

As is currently the case under the City’s medical plan, any medical decisions will continue to be made by 
you and your physician. Participants enrolled in the Healthy Hartford Prevention Program will have available 
and agree to participate in disease education and counseling programs for the disease states listed in the 
description of the Healthy Hartford Prevention Program. 

Schedule 2 - Healthy Hartford Prevention Program 

The chronic conditions managed under the Healthy Hartford Prevention Program (HHP Program) are: 
Diabetes, Asthma, Chronic Obstructive Pulmonary Disorder (COPD), Coronary Artery Disease (CAD) and 
Heart Failure. If you are identified with one of these conditions, you must complete your educational 
requirement by taking a survey, reading a fact sheet about your condition(s), or speaking to a nurse before 
the end of your compliance period to be compliant with the HHP program. 

When these conditions have other diseases associated with them, such as hypertension (high blood pressure) 
and hyperlipidemia (high cholesterol) these conditions will be included in the educational requirement. 

If a nurse should call you, you are required to accept the call to remain compliant with the program. 
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FULL DENTAL PLAN 
 
 

The Full Dental Plan is designed to cover diagnostic, preventive and restorative procedures 
necessary for adequate dental health. 
 
Covered services include: 

⬧ Oral Examinations 
⬧ Periapical and bitewing x-rays 
⬧ Topical fluoride applications for those under age 19 
⬧ Prophylaxis, including cleaning, scaling and polishing 
⬧ Repair of dentures 
⬧ Palliative emergency treatment 
⬧ Routine fillings consisting of silver amalgam and tooth color materials, including 

stainless steel crowns (primary teeth)* 
⬧ Simple extractions** 
⬧ Endodontics – Including pulpotomy, direct pulp capping and root canal therapy 

(excluding restoration) 
 
*Payment for an inlay, onlay or crown will equal the amount payable for a three-surface 
amalgam filling when the member is not covered by the Dental Amendatory Rider A. 
 
**Payment for a surgical extraction or a hemisection with root removal will equal the amount 
payable for a simple extraction when the member is not covered by Dental Amendatory Rider 
A. 
 
ACCESSING BENEFITS: 
 
Participating Dentists Benefits. 
When receiving care from one of over 1,800 participating dentists, the member simply presents 
an identification card showing dental coverage.  The dentist bills us directly for all covered 
services. 
 
For dental care provided by a participating dentist, we pay the lesser of the dentist’s usual 
charge or the usual, customary and reasonable charge as determined by us.  The dentist accepts 
our reimbursement as full payment and may not bill the member for any additional charges. 
 
Non-Participating Dentists Benefits. 
For covered dental services provided by a non-participating dentist, in or out of Connecticut, 
we pay an amount equal to the dentist’s usual charge or the applicable allowance for the 
procedure, as determined by us.  The member is responsible for any difference between the 
amount paid by us and the fee charged by the dentist. 
 
This does not constitute our health plan or insurance policy.  Refer to your Master Group 
Policy or Description of Benefits, on file with your employer, for a complete listing of 
benefits, maximums, exclusions and limitations. 
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DENTAL AMENDATORY RIDER A 
ADDITIONAL BASIC BENEFITS 

 
 

In addition to the services provided under your dental program, the following additional basic 
benefits are provided: 
 

⬧ Inlays (not part of bridge) 
⬧ Onlays (not part of bridge) 
⬧ Crown (not part of bridge) 
⬧ Space Maintainers 
⬧ Oral surgery consisting of fracture and dislocation treatment, diagnosis and 

treatment of cyst and abscess, surgical extractions and impaction 
⬧ Apicoectomy 

 
The dental services listed above are subject to the following qualifications: 
 
 We will pay for individual crowns, inlays and onlays only when amalgam or synthetic 

fillings would not be satisfactory for the retention of the tooth, as determined by us. 
 
 We will not pay for a replacement that is provided less than five (5) years following a 

placement or replacement which was covered under this Rider.  We will not pay for 
individual crowns, inlays or onlays to alter vertical dimension, for the purpose of 
precision attachment of dentures, or when they are splinted together for any reason. 

 
 If the member is not covered by Dental Amendatory Rider C (Prosthodontics), we will 

pay for the following types of crowns, inlays or onlays, but only when there is clinical 
evidence that amalgam or synthetic fillings would not be satisfactory for the retention 
of the tooth: 

 
⬧ One tooth on either side or two teeth on one side of a replacement for missing teeth, 

as part of a fixed bridge. 
⬧ No benefits will be provided for the tooth replacements. 
⬧ Space Maintainers – Payment will be made for devices to preserve space due to 

premature loss of primary teeth, but not for interceptive orthodontic devices.  
Payment will be made for up to two devices per member per lifetime. 
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DENTAL AMENDATORY RIDER A 
ADDITIONAL BASIC BENEFITS 

 
 

ACCESSING BENEFITS: 
 
Participating Dentists Benefits. 
The City’s dental carrier will pay the lesser of fifty percent of the dentist’s usual charge or fifty 
percent of the usual, customary and reasonable charge, as determined by us, for the dental 
services described in this Rider.  Dentists who participate in our dental programs agree to 
accept our allowance as full payment and may not bill the member for any additional charges 
except for the remaining coinsurance balance. 
 
Non-Participating Dentists Benefits. 
In the event a non-participating dentist renders these services, we will pay to the member the 
lesser of fifty percent of the dentist’s charge or fifty percent of the applicable allowance for the 
procedure as determined by us.  The member is responsible for any difference between the 
amount paid by us and the fee charged by the dentist. 
 
 
 
This does not constitute your health plan or insurance policy.  Refer to your Master Group 
Policy or Description of Benefits, on file with your employer, for a complete listing of 
benefits, maximums, exclusions and limitations. 
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DENTAL AMENDATORY RIDER B 
PROSTHODONTICS 

 
 

The following prosthetic services are provided under Dental Amendatory Rider B: 
 
⬧ Denture, full and partial 
⬧ Bridges, fixed and removable 
⬧ Addition of teeth to partial dentures to replace extracted teeth 

 
The dental services listed above are subject to the following qualifications: 
 

The City’s dental carrier will pay for standard procedures for prosthetic services as 
determined by us.  For fixed bridges, we will pay for the replacement of missing teeth and 
for one tooth on either side or two teeth on one side of the replacement.  We will not pay 
for a denture or bridge replacement that is provided less than five years following a 
placement or replacement which was covered under the contract.  We also will not pay for 
crowns splinted together for any reason. 

 
 
ACCESSING BENEFITS: 
 
Participating Dentists Benefits. 
The City’s dental carrier will pay the lesser of fifty percent of the dentist’s usual charge or fifty 
percent of the usual, customary and reasonable charge, as determined by us, for the dental 
services described in this Rider.  Dentists who participate in our dental programs agree to 
accept our allowance as full payment and may not bill the member for any additional charges 
except for the remaining coinsurance balance. 
 
Non-Participating Dentists Benefits. 
In the event a non-participating dentist renders these services, we will pay to the member the 
lesser of fifty percent of the dentist’s charge or fifty percent of the applicable allowance for the 
procedure as determined by us.  The member is responsible for any difference between the 
amount paid by us and the fee charged by the dentist. 
 
 
 
This does not constitute your health plan or insurance policy.  Refer to your Master Group 
Policy or Description of Benefits, on file with your employer, for a complete listing of 
benefits, maximums, exclusions and limitations. 
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DENTAL AMENDATORY RIDER C 
PERIODONTICS 

 
 

Periodontal services consisting of: 
 

⬧ Gingival curettage 
⬧ Gingivectomy and gingivoplasty 
⬧ Osseous surgery, including flap entry and closure 
⬧ Mucogingivoplastic surgery 
⬧ Management of acute infection and oral lesions 

 
The maximum benefit we will provide for periodontal services per person per year is $500. 
 
 
ACCESSING BENEFITS: 
 
Participating Dentists Benefits. 
The City’s dental carrier will pay the lesser of fifty percent of the dentist’s usual charge or fifty 
percent of the usual, customary and reasonable charge, as determined by us, for the dental 
services described in this Rider.  Dentists who participate in our dental programs agree to 
accept our allowance as full payment and may not bill the member for any additional charges 
except for the remaining coinsurance balance. 
 
Non-Participating Dentists Benefits. 
In the event a non-participating dentist renders these services, we will pay to the member the 
lesser of fifty percent of the dentist’s charge or fifty percent of the applicable allowance for the 
procedure as determined by us.  The member is responsible for any difference between the 
amount paid by us and the fee charged by the dentist. 
 
 
 
This does not constitute your health plan or insurance policy.  Refer to your Master Group 
Policy or Description of Benefits, on file with your employer, for a complete listing of 
benefits, maximums, exclusions and limitations. 
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DENTAL AMENDATORY RIDER D 
ORTHODONTICS 

 
 

The following orthodontic services are provided: 
 

Handicapping malocclusion for a member under age 19, consisting of the installation of 
orthodontic appliances and orthodontic treatments concerned with the reduction or 
elimination of an existing malocclusion through the correction of malposed teeth. 
 

The maximum amount payable for orthodontic services is $600 per member per lifetime. 
 
 
ACCESSING BENEFITS: 
 
Participating Dentists Benefits. 
The City’s dental carrier will pay the lesser of sixty percent of the dentist’s usual charge or 
sixty percent of the usual, customary and reasonable charge, as determined by us, for the dental 
services described in this Rider.  Dentists who participate in our dental programs agree to 
accept our allowance as full payment and may not bill the member for any additional charges 
except for the remaining coinsurance balance. 
 
Non-Participating Dentists Benefits. 
In the event a non-participating dentist renders these services, we will pay to the member the 
lesser of sixty percent of the dentist’s charge or sixty percent of the applicable allowance for 
the procedure as determined by us.  Them member is responsible for any difference between 
the amount paid by us and the fee charged by the dentist. 
 
 
 
This does not constitute your health plan or insurance policy.  Refer to your Master Group 
Policy or Description of Benefits, on file with your employer, for a complete listing of 
benefits, maximums, exclusions and limitations. 



 
 

 
44 

Final MLA Contract 2015-20212021-20025 

APPENDIX E 
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• Axon Enterprises, Inc.

• Contract to provide Police Body Worn Cameras—Police Vehicle Cameras—Tasers

and Digital Media and Metadata Storage

• Provide Equipment, Infrastructure, Storage, Service and Support for Legally Mandated Police Body Worn Camera 

and Fleet Vehicle Camera Program (PA20-1, CGS 29-6d)

• Provide Conductive Energy Devices (‘Tasers’), Metadata storage, Service and Support for Taser Program

• Contract term: 11/15/23 – 11/15/2027

• Total contract amount: $4,199,650.73

• Prior Professional Services Contract held by Axon Enterprises, Inc. (#5831)
• FY 2018 – FY 2023: $3,366,043.12

• FY 2018 contract cost: $3,007,578.50

• FY2021 contract add-ons: $618,861.83

• Prior to FY 2018 contracts with Axon (previously known as Taser, Inc.) were for Tasers (CEDs)

• Procurement Services Division Single Source Procurement
• Criteria considered: integration and compatibility with Taser (CED) program, business continuity, compatibility with 

existing hardware and software, storage requirements, training, single platform, prior experience with vendor

• Sole manufacturer and supplier of Taser

1

CITY OF HARTFORD
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This Master Services and Purchasing Agreement ("Agreement") is between Axon Enterprise, Inc. ("Axon"), and the 
agency listed below or, if no agency is listed below, the agency on the Quote attached hereto ("Agency"). This Agreement
is effective as of the later of the (a) last signature date on this Agreement or (b) signature date on the Quote ("Effective 
Date"). Axon and Agency are each a "Party" and collectively "Parties". This Agreement governs Agency’s purchase and 
use of the Axon Devices and Services detailed in the Quote Appendix ("Quote"). It is the intent of the Parties that this 
Agreement will govern all subsequent purchases by Agency for the same Axon Devices and Services in the Quote, and 
all such subsequent quotes accepted by Agency shall be also incorporated into this Agreement by reference as a Quote. 
The Parties agree as follows: 

1. Definitions.

1.1. "Axon Cloud Services" means Axon’s web services for Axon Evidence, Axon Records, Axon Dispatch, and 
interactions between Axon Evidence and Axon Devices or Axon client software. Axon Cloud Service excludes 
third-party applications, hardware warranties, and my.evidence.com. 

1.2. "Axon Device" means all hardware provided by Axon under this Agreement. Axon-manufactured Devices are 
a subset of Axon Devices. 

1.3. "Quote" means an offer to sell and is only valid for devices and services on the offer at the specified prices. 
Any inconsistent or supplemental terms within Agency’s purchase order in response to a Quote will be void. 
Orders are subject to prior credit approval. Changes in the deployment estimated ship date may change 
charges in the Quote. Shipping dates are estimates only. Axon is not responsible for typographical errors in 
any Quote by Axon, and Axon reserves the right to cancel any orders resulting from such errors.   

1.4. "Services" means all services provided by Axon under this Agreement, including software, Axon Cloud 
Services, and professional services. 

2. Term. This Agreement begins on the Effective Date and continues until all subscriptions hereunder have expired or 
have been terminated ("Term").  

2.1. All subscriptions including Axon Evidence, Axon Fleet, Officer Safety Plans, Technology Assurance Plans, and 
TASER 7 or TASER 10 plans begin on the date stated in the Quote. Each subscription term ends upon 
completion of the subscription stated in the Quote ("Subscription Term").  

2.2. Upon completion of the Subscription Term, the Subscription Term will automatically renew for an additional 5 
years ("Renewal Term"). For purchase of TASER 7 or TASER 10 as a standalone, Axon may increase pricing 
to its then-current list pricing for any Renewal Term. For all other purchases, Axon may increase pricing on all 
line items in the Quote by up to 3% at the beginning of each year of the Renewal Term. New devices and 
services may require additional terms. Axon will not authorize services until Axon receives a signed Quote or 
accepts a purchase order, whichever is first. 

3. Payment. Axon invoices upon shipment, or on the date specified within the invoicing plan in the Quote. Payment is 
due net 30 days from the invoice date. Payment obligations are non-cancelable. Unless otherwise prohibited by law, 
Agency will pay interest on all past-due sums at the lower of one-and-a-half percent (1.5%) per month or the highest 
rate allowed by law. Agency will pay invoices without setoff, deduction, or withholding. If Axon sends a past due 
account to collections, Agency is responsible for collection and attorneys’ fees. 

4. Taxes. Agency is responsible for sales and other taxes associated with the order unless Agency provides Axon a 
valid tax exemption certificate.    

5. Shipping. Axon may make partial shipments and ship Axon Devices from multiple locations. All shipments are EXW 
(Incoterms 2020) via common carrier. Title and risk of loss pass to Agency upon Axon’s delivery to the common 
carrier. Agency is responsible for any shipping charges in the Quote.  

6. Returns. All sales are final. Axon does not allow refunds or exchanges, except warranty returns or as provided by 
state or federal law.  

7. Warranty. 

7.1. Limited Warranty. Axon warrants that Axon-manufactured Devices are free from defects in workmanship and 
materials for one (1) year from the date of Agency’s receipt, except Signal Sidearm and Axon-manufactured 
accessories, which Axon warrants for thirty (30) months and ninety (90) days, respectively, from the date of 
Agency’s receipt. Used conducted energy weapon ("CEW") cartridges are deemed to have operated properly. 
Extended warranties run from the expiration of the one- (1-) year hardware warranty through the extended 
warranty term.  

7.2. Disclaimer. All software and Axon Cloud Services are provided "AS IS," without any warranty of any 
kind, either express or implied, including without limitation the implied warranties of merchantability, 
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fitness for a particular purpose and non-infringement. Axon Devices and Services that are not 
manufactured, published or performed by Axon ("Third-Party Products") are not covered by Axon’s 
warranty and are only subject to the warranties of the third-party provider or manufacturer.  

7.3. Claims. If Axon receives a valid warranty claim for an Axon-manufactured Device during the warranty term, 
Axon’s sole responsibility is to repair or replace the Axon-manufactured Device with the same or like Axon-
manufactured Device, at Axon’s option. A replacement Axon-manufactured Device will be new or like new. 
Axon will warrant the replacement Axon-manufactured Device for the longer of (a) the remaining warranty of 
the original Axon-manufactured Device or (b) ninety (90) days from the date of repair or replacement.  

7.3.1. If Agency exchanges an Axon Device or part, the replacement item becomes Agency’s property, and 
the replaced item becomes Axon’s property. Before delivering an Axon-manufactured Device for 
service, Agency must upload Axon-manufactured Device data to Axon Evidence or download it and 
retain a copy. Axon is not responsible for any loss of software, data, or other information contained in 
storage media or any part of the Axon-manufactured Device sent to Axon for service.   

7.4. Spare Axon Devices. At Axon's reasonable discretion, Axon may provide Agency a predetermined number of 
spare Axon Devices as detailed in the Quote ("Spare Axon Devices"). Spare Axon Devices are intended to 
replace broken or non-functioning units while Agency submits the broken or non-functioning units, through 
Axon’s warranty return process. Axon will repair or replace the unit with a replacement Axon Device. Title and 
risk of loss for all Spare Axon Devices shall pass to Agency in accordance with shipping terms under Section 
5. Axon assumes no liability or obligation in the event Agency does not utilize Spare Axon Devices for the 
intended purpose. 

7.5. Limitations. Axon’s warranty excludes damage related to: (a) failure to follow Axon Device use instructions; 
(b) Axon Devices used with equipment not manufactured or recommended by Axon; (c) abuse, misuse, or 
intentional damage to Axon Device; (d) force majeure; (e) Axon Devices repaired or modified by persons other 
than Axon without Axon’s written permission; or (f) Axon Devices with a defaced or removed serial number. 
Axon’s warranty will be void if Agency resells Axon Devices. 

7.5.1. To the extent permitted by law, the above warranties and remedies are exclusive. Axon 
disclaims all other warranties, remedies, and conditions, whether oral, written, statutory, or 
implied. If statutory or implied warranties cannot be lawfully disclaimed, then such warranties 
are limited to the duration of the warranty described above and by the provisions in this 
Agreement. Agency confirms and agrees that, in deciding whether to sign this Agreement, it 
has not relied on any statement or representation by Axon or anyone acting on behalf of Axon 
related to the subject matter of this Agreement that is not in this Agreement. 

7.5.2. Axon’s cumulative liability to any party for any loss or damage resulting from any claim, 
demand, or action arising out of or relating to any Axon Device or Service will not exceed the 
purchase price paid to Axon for the Axon Device, or if for Services, the amount paid for such 
Services over the twelve (12) months preceding the claim. Neither Party will be liable for direct, 
special, indirect, incidental, punitive or consequential damages, however caused, whether for 
breach of warranty or contract, negligence, strict liability, tort or any other legal theory. 

7.6. Online Support Platforms.  Use of Axon's online support platforms (e.g., Axon Academy and MyAxon) is 
governed by the Axon Online Support Platforms Terms of Use Appendix available at www.axon.com/sales-
terms-and-conditions.  

7.7. Third-Party Software and Services. Use of software or services other than those provided by Axon is 
governed by the terms, if any, entered into between Agency and the respective third-party provider, including, 
without limitation, the terms applicable to such software or services located at www.axon.com/sales-terms-
and-conditions, if any.  

7.8. Axon Aid. Upon mutual agreement between Axon and Agency, Axon may provide certain products and 
services to Agency, as a charitable donation under the Axon Aid program. In such event, Agency expressly 
waives and releases any and all claims, now known or hereafter known, against Axon and its officers, directors, 
employees, agents, contractors, affiliates, successors, and assigns (collectively, "Releasees"), including but 
not limited to, on account of injury, death, property damage, or loss of data, arising out of or attributable to the 
Axon Aid program whether arising out of the negligence of any Releasees or otherwise. Agency agrees not to 
make or bring any such claim against any Releasee, and forever release and discharge all Releasees from 
liability under such claims. Agency expressly allows Axon to publicly announce its participation in Axon Aid and 
use its name in marketing materials. Axon may terminate the Axon Aid program without cause immediately 
upon notice to the Agency. 

8. Statement of Work. Certain Axon Devices and Services, including Axon Interview Room, Axon Channel Services, 
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and Axon Fleet, may require a Statement of Work that details Axon’s Service deliverables ("SOW"). In the event Axon 
provides an SOW to Agency, Axon is only responsible for the performance of Services described in the SOW. 
Additional services are out of scope. The Parties must document scope changes in a written and signed change 
order. Changes may require an equitable adjustment in fees or schedule. The SOW is incorporated into this 
Agreement by reference. 

9. Axon Device Warnings. See www.axon.com/legal for the most current Axon Device warnings. 

10. Design Changes. Axon may make design changes to any Axon Device or Service without notifying Agency or making 
the same change to Axon Devices and Services previously purchased by Agency.

11. Bundled Offerings. Some offerings in bundled offerings may not be generally available at the time of Agency’s 
purchase. Axon will not provide a refund, credit, or additional discount beyond what is in the Quote due to a delay of 
availability or Agency’s election not to utilize any portion of an Axon bundle. 

12. Insurance. Axon will maintain General Liability, Workers’ Compensation, and Automobile Liability insurance. Upon 
request, Axon will supply certificates of insurance. 

13. IP Rights. Axon owns and reserves all right, title, and interest in Axon-manufactured Devices and Services and 
suggestions to Axon, including all related intellectual property rights. Agency will not cause any Axon proprietary rights 
to be violated. 

14. IP Indemnification. Axon will indemnify Agency against all claims, losses, and reasonable expenses from any third-
party claim alleging that the use of Axon-manufactured Devices or Services infringes or misappropriates the third-
party’s intellectual property rights. Agency must promptly provide Axon with written notice of such claim, tender to 
Axon the defense or settlement of such claim at Axon’s expense and cooperate fully with Axon in the defense or 
settlement of such claim. Axon’s IP indemnification obligations do not apply to claims based on (a) modification of 
Axon-manufactured Devices or Services by Agency or a third-party not approved by Axon; (b) use of Axon-
manufactured Devices and Services in combination with hardware or services not approved by Axon; (c) use of Axon 
Devices and Services other than as permitted in this Agreement; or (d) use of Axon software that is not the most 
current release provided by Axon.   

15. Agency Responsibilities. Agency is responsible for (a) Agency’s use of Axon Devices; (b) breach of this Agreement 
or violation of applicable law by Agency or an Agency end user; (c) disputes between Agency and a third-party over 
Agency’s use of Axon Devices; (d) ensuring Axon Devices are destroyed and disposed of securely and sustainably 
at Agency’s cost; and (e) any regulatory violations or fines, as a result of improper destruction or disposal of Axon 
Devices.  

16. Termination. 

16.1. For Breach. A Party may terminate this Agreement for cause if it provides thirty (30) days written notice of the 
breach to the other Party, and the breach remains uncured at the end of thirty (30) days. If Agency terminates 
this Agreement due to Axon’s uncured breach, Axon will refund prepaid amounts on a prorated basis based on 
the effective date of termination.  

16.2. By Agency. If sufficient funds are not appropriated or otherwise legally available to pay the fees, Agency may 
terminate this Agreement. Agency will deliver notice of termination under this section as soon as reasonably 
practicable. 

16.3. Effect of Termination. Upon termination of this Agreement, Agency rights immediately terminate. Agency 
remains responsible for all fees incurred before the effective date of termination. If Agency purchases Axon 
Devices for less than the manufacturer’s suggested retail price ("MSRP") and this Agreement terminates before 
the end of the Term, Axon will invoice Agency the difference between the MSRP for Axon Devices received, 
including any Spare Axon Devices, and amounts paid towards those Axon Devices. Only if terminating for non-
appropriation, Agency may return Axon Devices to Axon within thirty (30) days of termination. MSRP is the 
standalone price of the individual Axon Device at the time of sale. For bundled Axon Devices, MSRP is the 
standalone price of all individual components. 

17. Confidentiality. "Confidential Information" means nonpublic information designated as confidential or, given the 
nature of the information or circumstances surrounding disclosure, should reasonably be understood to be 
confidential. Each Party will take reasonable measures to avoid disclosure, dissemination, or unauthorized use of the 
other Party’s Confidential Information. Unless required by law, neither Party will disclose the other Party’s Confidential 
Information during the Term and for five (5) years thereafter. To the extent permissible by law, Axon pricing is 
Confidential Information and competition sensitive. If Agency receives a public records request to disclose Axon 
Confidential Information, to the extent allowed by law, Agency will provide notice to Axon before disclosure. Axon may 
publicly announce information related to this Agreement.  
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18. General. 

18.1. Force Majeure. Neither Party will be liable for any delay or failure to perform due to a cause beyond a Party’s
reasonable control. 

18.2. Independent Contractors. The Parties are independent contractors. Neither Party has the authority to bind 
the other. This Agreement does not create a partnership, franchise, joint venture, agency, fiduciary, or 
employment relationship between the Parties. 

18.3. Third-Party Beneficiaries. There are no third-party beneficiaries under this Agreement. 

18.4. Non-Discrimination. Neither Party nor its employees will discriminate against any person based on race; 
religion; creed; color; sex; gender identity and expression; pregnancy; childbirth; breastfeeding; medical 
conditions related to pregnancy, childbirth, or breastfeeding; sexual orientation; marital status; age; national 
origin; ancestry; genetic information; disability; veteran status; or any class protected by local, state, or federal 
law. 

18.5. Export Compliance. Each Party will comply with all import and export control laws and regulations.  

18.6. Assignment. Neither Party may assign this Agreement without the other Party’s prior written consent. Axon 
may assign this Agreement, its rights, or obligations without consent: (a) to an affiliate or subsidiary; or (b) for 
purposes of financing, merger, acquisition, corporate reorganization, or sale of all or substantially all its assets. 
This Agreement is binding upon the Parties respective successors and assigns. 

18.7. Waiver. No waiver or delay by either Party in exercising any right under this Agreement constitutes a waiver 
of that right.  

18.8. Severability. If a court of competent jurisdiction holds any portion of this Agreement invalid or unenforceable, 
the remaining portions of this Agreement will remain in effect. 

18.9. Survival. The following sections will survive termination: Payment, Warranty, Axon Device Warnings, 
Indemnification, IP Rights, and Agency Responsibilities. 

18.10. Governing Law. The laws of the country, state, province, or municipality where Agency is physically located, 
without reference to conflict of law rules, govern this Agreement and any dispute arising from it. The United 
Nations Convention for the International Sale of Goods does not apply to this Agreement. 

18.11. Notices. All notices must be in English. Notices posted on Agency’s Axon Evidence site are effective upon 
posting. Notices by email are effective on the sent date of the email. Notices by personal delivery are effective 
immediately. Notices to Agency shall be provided to the address on file with Axon. Notices to Axon shall be 
provided to Axon Enterprise, Inc., Attn: Legal, 17800 North 85th Street, Scottsdale, Arizona 85255 with a copy 
to legal@axon.com. 

18.12 Entire Agreement. This Agreement, including the Appendices and any SOW(s), represents the entire 
agreement between the Parties. This Agreement supersedes all prior agreements or understandings, whether 
written or verbal, regarding the subject matter of this Agreement. This Agreement may only be modified or 
amended in a writing signed by the Parties.  

Each Party, by and through its respective representative authorized to execute this Agreement, has duly executed and 
delivered this Agreement as of the date of signature.  

AXON: AGENCY:
 

Axon Enterprise, Inc. Hartford Police Department

Signature:      
 
Signature:      
 

Name:      Name: Luke A. Bronin    

Title:       
 
Title: Mayor     

Date:      
 
Date:       
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Axon Cloud Services Terms of Use Appendix

1. Definitions. 

a. "Agency Content" is data uploaded into, ingested by, or created in Axon Cloud Services within 
Agency’s tenant, including media or multimedia uploaded into Axon Cloud Services by Agency. Agency 
Content includes Evidence but excludes Non-Content Data.  

b. "Evidence" is media or multimedia uploaded into Axon Evidence as 'evidence' by an Agency. Evidence 
is a subset of Agency Content. 

c. "Non-Content Data" is data, configuration, and usage information about Agency’s Axon Cloud Services 
tenant, Axon Devices and client software, and users that is transmitted or generated when using Axon 
Devices. Non-Content Data includes data about users captured during account management and 
customer support activities. Non-Content Data does not include Agency Content. 

d. "Personal Data" means any information relating to an identified or identifiable natural person. An 
identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to 
an identifier such as a name, an identification number, location data, an online identifier or to one or 
more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity 
of that natural person. 

2. Access. Upon Axon granting Agency a subscription to Axon Cloud Services, Agency may access and use Axon 
Cloud Services to store and manage Agency Content. Agency may not exceed more end users than the Quote 
specifies. Axon Air requires an Axon Evidence subscription for each drone operator. For Axon Evidence Lite, 
Agency may access and use Axon Evidence only to store and manage TASER CEW and TASER CAM data 
("TASER Data"). Agency may not upload non-TASER Data to Axon Evidence Lite. 

3. Agency Owns Agency Content. Agency controls and owns all right, title, and interest in Agency Content. Except 
as outlined herein, Axon obtains no interest in Agency Content, and Agency Content is not Axon’s business 
records. Agency is solely responsible for uploading, sharing, managing, and deleting Agency Content. Axon will 
only have access to Agency Content for the limited purposes set forth herein. Agency agrees to allow Axon 
access to Agency Content to (a) perform troubleshooting, maintenance, or diagnostic screenings; and (b) enforce 
this Agreement or policies governing use of the Axon products. 

4. Security. Axon will implement commercially reasonable and appropriate measures to secure Agency Content 
against accidental or unlawful loss, access or disclosure. Axon will maintain a comprehensive information security 
program to protect Axon Cloud Services and Agency Content including logical, physical access, vulnerability, 
risk, and configuration management; incident monitoring and response; encryption of uploaded digital evidence; 
security education; and data protection. Axon agrees to the Federal Bureau of Investigation Criminal Justice 
Information Services Security Addendum. 

5. Agency Responsibilities. Agency is responsible for (a) ensuring Agency owns Agency Content; (b) ensuring 
no Agency Content or Agency end user’s use of Agency Content or Axon Cloud Services violates this Agreement 
or applicable laws; and (c) maintaining necessary computer equipment and Internet connections for use of Axon 
Cloud Services. If Agency becomes aware of any violation of this Agreement by an end user, Agency will 
immediately terminate that end user’s access to Axon Cloud Services. 

a. Agency will also maintain the security of end usernames and passwords and security and access by end 
users to Agency Content. Agency is responsible for ensuring the configuration and utilization of Axon 
Cloud Services meet applicable Agency regulation and standards. Agency may not sell, transfer, or 
sublicense access to any other entity or person. Agency shall contact Axon immediately if an 
unauthorized party may be using Agency’s account or Agency Content, or if account information is lost 
or stolen.  

b. To the extent Agency uses the Axon Cloud Services to interact with YouTube®, such use may be 
governed by the YouTube Terms of Service, available at 
https://www.youtube.com/static?template=terms. 

6. Privacy. Agency’s use of Axon Cloud Services is subject to the Axon Cloud Services Privacy Policy, a current 
version of which is available at https://www.axon.com/legal/cloud-services-privacy-policy. Agency agrees to allow 
Axon access to Non-Content Data from Agency to (a) perform troubleshooting, maintenance, or diagnostic 



 Master Services and Purchasing Agreement for Agency

Title: Master Services and Purchasing Agreement between Axon and Agency 
Department: Legal 

 Version: 18.0 
 Release Date: 6/26/2023  Page 6 of 21 

screenings; (b) provide, develop, improve, and support current and future Axon products and related services; 
and (c) enforce this Agreement or policies governing the use of Axon products. 

7. Axon Body 3 Wi-Fi Positioning. Axon Body 3 cameras offer a feature to enhance location services where 
GPS/GNSS signals may not be available, for instance, within buildings or underground. Agency administrators 
can manage their choice to use this service within the administrative features of Axon Cloud Services. If Agency 
chooses to use this service, Axon must also enable the usage of the feature for Agency’s Axon Cloud Services 
tenant. Agency will not see this option with Axon Cloud Services unless Axon has enabled Wi-Fi Positioning for 
Agency’s Axon Cloud Services tenant. When Wi-Fi Positioning is enabled by both Axon and Agency, Non-
Content and Personal Data will be sent to Skyhook Holdings, Inc. ("Skyhook") to facilitate the Wi-Fi Positioning 
functionality. Data controlled by Skyhook is outside the scope of the Axon Cloud Services Privacy Policy and is 
subject to the Skyhook Services Privacy Policy. 

8. Storage. For Axon Unlimited Device Storage subscriptions, Agency may store unlimited data in Agency's Axon 
Evidence account only if data originates from Axon Capture or the applicable Axon Device. Axon may charge
Agency additional fees for exceeding purchased storage amounts. Axon may place Agency Content that Agency 
has not viewed or accessed for six (6) months into archival storage. Agency Content in archival storage will not 
have immediate availability and may take up to twenty-four (24) hours to access. 

For Third-Party Unlimited Storage the following restrictions apply: (i) it may only be used in conjunction with a 
valid Axon’s Evidence.com user license; (ii) is limited to data of the law enforcement agency that purchased the 
Third-Party Unlimited Storage and the Axon’s Evidence.com end user or Agency is prohibited from storing data 
for other law enforcement agencies; and (iii) Agency may only upload and store data that is directly related to: 
(1) the investigation of, or the prosecution of a crime; (2) common law enforcement activities; or (3) any Agency 
Content created by Axon Devices or Evidence.com. 

9. Location of Storage. Axon may transfer Agency Content to third-party subcontractors for storage. Axon will 
determine the locations of data centers for storage of Agency Content. For United States agencies, Axon will 
ensure all Agency Content stored in Axon Cloud Services remains within the United States. Ownership of Agency 
Content remains with Agency.  

10. Suspension. Axon may temporarily suspend Agency’s or any end user’s right to access or use any portion or all 
of Axon Cloud Services immediately upon notice, if Agency or end user’s use of or registration for Axon Cloud 
Services may (a) pose a security risk to Axon Cloud Services or any third-party; (b) adversely impact Axon Cloud 
Services, the systems, or content of any other customer; (c) subject Axon, Axon’s affiliates, or any third-party to 
liability; or (d) be fraudulent. Agency remains responsible for all fees incurred through suspension. Axon will not 
delete Agency Content because of suspension, except as specified in this Agreement. 

11. Axon Cloud Services Warranty. Axon disclaims any warranties or responsibility for data corruption or errors 
before Agency uploads data to Axon Cloud Services.  

12. Axon Records. Axon Records is the software-as-a-service product that is generally available at the time Agency 
purchases an OSP 7 or OSP 10 bundle. During Agency’s Axon Records Subscription Term, if any, Agency will 
be entitled to receive Axon’s Update and Upgrade releases on an if-and-when available basis.  

a. The Axon Records Subscription Term will end upon the completion of the Axon Records Subscription 
as documented in the Quote, or if purchased as part of an OSP 7 or OSP 10 bundle, upon completion 
of the OSP 7 or OSP 10 Term ("Axon Records Subscription") 

b. An "Update" is a generally available release of Axon Records that Axon makes available from time to 
time. An "Upgrade" includes (i) new versions of Axon Records that enhance features and functionality, 
as solely determined by Axon; and/or (ii) new versions of Axon Records that provide additional features 
or perform additional functions. Upgrades exclude new products that Axon introduces and markets as 
distinct products or applications. 

c. New or additional Axon products and applications, as well as any Axon professional services needed to 
configure Axon Records, are not included. If Agency purchases Axon Records as part of a bundled 
offering, the Axon Record subscription begins on the later of the (1) start date of that bundled offering, 
or (2) date Axon provisions Axon Records to Agency. 

d. Users of Axon Records at the Agency may upload files to entities (incidents, reports, cases, etc) in Axon 
Records with no limit to the number of files and amount of storage. Notwithstanding the foregoing, Axon 
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may limit usage should the Agency exceed an average rate of one-hundred (100) GB per user per year 
of uploaded files. Axon will not bill for overages. 

13. Axon Cloud Services Restrictions. Agency and Agency end users (including employees, contractors, agents, 
officers, volunteers, and directors), may not, or may not attempt to:  

a. copy, modify, tamper with, repair, or create derivative works of any part of Axon Cloud Services;  

b. reverse engineer, disassemble, or decompile Axon Cloud Services or apply any process to derive any 
source code included in Axon Cloud Services, or allow others to do the same;  

c. access or use Axon Cloud Services with the intent to gain unauthorized access, avoid incurring fees or 
exceeding usage limits or quotas; 

d. use trade secret information contained in Axon Cloud Services, except as expressly permitted in this 
Agreement;  

e. access Axon Cloud Services to build a competitive device or service or copy any features, functions, or 
graphics of Axon Cloud Services;  

f. remove, alter, or obscure any confidentiality or proprietary rights notices (including copyright and 
trademark notices) of Axon’s or Axon’s licensors on or within Axon Cloud Services; or  

g. use Axon Cloud Services to store or transmit infringing, libelous, or other unlawful or tortious material; 
material in violation of third-party privacy rights; or malicious code.  

14. After Termination. Axon will not delete Agency Content for ninety (90) days following termination. There will be 
no functionality of Axon Cloud Services during these ninety (90) days other than the ability to retrieve Agency 
Content. Agency will not incur additional fees if Agency downloads Agency Content from Axon Cloud Services 
during this time. Axon has no obligation to maintain or provide Agency Content after these ninety (90) days and 
will thereafter, unless legally prohibited, delete all Agency Content. Upon request, Axon will provide written proof 
that Axon successfully deleted and fully removed all Agency Content from Axon Cloud Services.  

15. Post-Termination Assistance. Axon will provide Agency with the same post-termination data retrieval 
assistance that Axon generally makes available to all customers. Requests for Axon to provide additional 
assistance in downloading or transferring Agency Content, including requests for Axon’s data egress service, will 
result in additional fees and Axon will not warrant or guarantee data integrity or readability in the external system. 

16. U.S. Government Rights. If Agency is a U.S. Federal department or using Axon Cloud Services on behalf of a 
U.S. Federal department, Axon Cloud Services is provided as a "commercial item," "commercial computer 
software," "commercial computer software documentation," and "technical data", as defined in the Federal 
Acquisition Regulation and Defense Federal Acquisition Regulation Supplement. If Agency is using Axon Cloud 
Services on behalf of the U.S. Government and these terms fail to meet the U.S. Government’s needs or are 
inconsistent in any respect with federal law, Agency will immediately discontinue use of Axon Cloud Services.  

17. Survival. Upon any termination of this Agreement, the following sections in this Appendix will survive:  Agency 
Owns Agency Content, Privacy, Storage, Axon Cloud Services Warranty, and Axon Cloud Services Restrictions. 
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Axon Customer Experience Improvement Program Appendix

1. Axon Customer Experience Improvement Program (ACEIP). The ACEIP is designed to accelerate Axon’s 
development of technology, such as building and supporting automated features, to ultimately increase safety within 
communities and drive efficiency in public safety. To this end, subject to the limitations on Axon as described below, 
Axon, where allowed by law, may make limited use of Agency Content from all of its customers to provide, develop, 
improve, and support current and future Axon products (collectively, "ACEIP Purposes"). However, at all times, Axon 
will comply with its obligations pursuant to the Axon Cloud Services Terms of Use Appendix to maintain a 
comprehensive data security program (including compliance with the CJIS Security Policy for Criminal Justice 
Information), privacy program, and data governance policy, including high industry standards of de-identifying 
Personal Data, to enforce its security and privacy obligations for the ACEIP. ACEIP has 2 tiers of participation, Tier 
1 and Tier 2. By default, Agency will be a participant in ACEIP Tier 1. If Agency does not want to participate in ACEIP 
Tier 1, Agency can revoke its consent at any time. If Agency wants to participate in Tier 2, as detailed below, Agency 
can check the ACEIP Tier 2 box below. If Agency does not want to participate in ACEIP Tier 2, Agency should leave 
box unchecked. At any time, Agency may revoke its consent to ACEIP Tier 1, Tier 2, or both Tiers. 

2. ACEIP Tier 1.

2.1. When Axon uses Agency Content for the ACEIP Purposes, Axon will extract from Agency Content and may 
store separately copies of certain segments or elements of the Agency Content (collectively, "ACEIP Content"). 
When extracting ACEIP Content, Axon will use commercially reasonable efforts to aggregate, transform or de-
identify Agency Content so that the extracted ACEIP Content is no longer reasonably capable of being 
associated with, or could reasonably be linked directly or indirectly to a particular individual ("Privacy 
Preserving Technique(s)"). For illustrative purposes, some examples are described in footnote 11. For clarity, 
ACEIP Content will still be linked indirectly, with an attribution, to the Agency from which it was extracted. This 
attribution will be stored separately from the data itself, but is necessary for and will be solely used to enable 
Axon to identify and delete all ACEIP Content upon Agency request. Once de-identified, ACEIP Content may 
then be further modified, analyzed, and used to create derivative works. At any time, Agency may revoke the 
consent granted herein to Axon to access and use Agency Content for ACEIP Purposes. Within 30 days of 
receiving the Agency’s request, Axon will no longer access or use Agency Content for ACEIP Purposes and 
will delete any and all ACEIP Content. Axon will also delete any derivative works which may reasonably be 
capable of being associated with, or could reasonably be linked directly or indirectly to Agency. In addition, if 
Axon uses Agency Content for the ACEIP Purposes, upon request, Axon will make available to Agency a list 
of the specific type of Agency Content being used to generate ACEIP Content, the purpose of such use, and 
the retention, privacy preserving extraction technique, and relevant data protection practices applicable to the 
Agency Content or ACEIP Content ("Use Case"). From time to time, Axon may develop and deploy new Use 
Cases. At least 30 days prior to authorizing the deployment of any new Use Case, Axon will provide Agency 
notice (by updating the list of Use Case at https://www.axon.com/aceip and providing Agency with a mechanism 
to obtain notice of that update or another commercially reasonable method to Agency designated contact) 
("New Use Case").  

2.2. Expiration of ACEIP Tier 1. Agency consent granted herein will expire upon termination of the Agreement. In 
accordance with section 1.1.1, within 30 days of receiving the Agency’s request, Axon will no longer access or 
use Agency Content for ACEIP Purposes and will delete ACEIP Content. Axon will also delete any derivative 
works which may reasonably be capable of being associated with, or could reasonably be linked directly or 
indirectly to, Agency.  

3. ACEIP Tier 2. In addition to ACEIP Tier 1, if Agency wants to help further improve Axon’s services, Agency may 
choose to participate in Tier 2 of the ACEIP. ACEIP Tier 2 grants Axon certain additional rights to use Agency Content, 
in addition to those set forth in Tier 1 above, without the guaranteed deployment of a Privacy Preserving Technique 

1 For example; (a) when extracting specific text to improve automated transcription capabilities, text that could be used to directly identify 
a particular individual would not be extracted, and extracted text would be disassociated from identifying metadata of any speakers, and 
the extracted text would be split into individual words and aggregated with other data sources (including publicly available data) to 
remove any reasonable ability to link any specific text directly or indirectly back to a particular individual; (b) when extracting license 
plate data to improve Automated License Plate Recognition (ALPR) capabilities, individual license plate characters would be extracted 
and disassociated from each other so a complete plate could not be reconstituted, and all association to other elements of the source 
video, such as the vehicle, location, time, and the surrounding environment would also be removed; (c) when extracting audio of potential 
acoustic events (such as glass breaking or gun shots), very short segments (<1 second) of audio that only contains the likely acoustic 
events would be extracted and all human utterances would be removed. 
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to enable product development, improvement, and support that cannot be accomplished with aggregated, 
transformed, or de-identified data.  

 Check this box if Agency wants to help further improve Axon’s services by participating in ACEIP Tier 2 in addition to 
Tier 1.  Axon will not enroll Agency into ACEIP Tier 2 until Axon and Agency agree to terms in writing providing for such 
participation in ACEIP Tier 2. 
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Professional Services Appendix

If any of the Professional Services specified below are included on the Quote, this Appendix applies. 

1. Utilization of Services. Agency must use professional services as outlined in the Quote and this Appendix within six 
(6) months of the Effective Date.

2. Axon Full Service (Axon Full Service). Axon Full Service includes advance remote project planning and 
configuration support and up to four (4) consecutive days of on-site service and a professional services manager to 
work with Agency to assess Agency’s deployment and determine which on-site services are appropriate. If Agency 
requires more than four (4) consecutive on-site days, Agency must purchase additional days. Axon Full Service 
options include:  

System set up and configuration
 Instructor-led setup of Axon View on smartphones (if applicable) 
 Configure categories and custom roles based on Agency need 
 Register cameras to Agency domain 
 Troubleshoot IT issues with Axon Evidence and Axon Dock ("Dock") access 

One on-site session included
Dock configuration 

 Work with Agency to decide the ideal location of Docks and set configurations on Dock  
 Authenticate Dock with Axon Evidence using admin credentials from Agency 

On-site assistance, not to include physical mounting of docks  
Best practice implementation planning session  

 Provide considerations for the establishment of video policy and system operations best practices based 
on Axon’s observations with other agencies 

 Discuss the importance of entering metadata in the field for organization purposes and other best 
practices for digital data management 

 Provide referrals of other agencies using the Axon camera devices and Axon Evidence  
 Recommend rollout plan based on review of shift schedules 

System Admin and troubleshooting training sessions 
Step-by-step explanation and assistance for Agency’s configuration of security, roles & permissions, categories & 
retention, and other specific settings for Axon Evidence 
Axon instructor training (Train the Trainer)
Training for Agency’s in-house instructors who can support Agency’s Axon camera and Axon Evidence training 
needs after Axon has fulfilled its contractual on-site obligations 

Evidence sharing training 
Tailored workflow instruction for Investigative Units on sharing Cases and Evidence with local prosecuting 
agencies 

End user go-live training and support sessions
 Assistance with device set up and configuration 

Training on device use, Axon Evidence, and Evidence Sync
Implementation document packet 
Axon Evidence administrator guides, camera implementation guides, network setup guide, sample policies, and 
categories & roles guide
Post go-live review 

3. Body-Worn Camera Starter Service (Axon Starter). Axon Starter includes advance remote project planning and 
configuration support and one (1) day of on-site Services and a professional services manager to work closely with 
Agency to assess Agency’s deployment and determine which Services are appropriate. If Agency requires more than 
one (1) day of on-site Services, Agency must purchase additional on-site Services. The Axon Starter options include: 

System set up and configuration (Remote Support)
 Instructor-led setup of Axon View on smartphones (if applicable) 
 Configure categories & custom roles based on Agency need 

Troubleshoot IT issues with Axon Evidence and Dock access
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Dock configuration 
Work with Agency to decide the ideal location of Dock setup and set configurations on Dock

 Authenticate Dock with Axon Evidence using "Administrator" credentials from Agency 
Does not include physical mounting of docks 

Axon instructor training (Train the Trainer)
Training for Agency’s in-house instructors who can support Agency’s Axon camera and Axon Evidence training 
needs after Axon’s has fulfilled its contracted on-site obligations
End user go-live training and support sessions

 Assistance with device set up and configuration 
Training on device use, Axon Evidence, and Evidence Sync

Implementation document packet
Axon Evidence administrator guides, camera implementation guides, network setup guide, sample policies, and 
categories & roles guide 

4. Body-Worn Camera Virtual 1-Day Service (Axon Virtual). Axon Virtual includes all items in the BWC Starter
Service Package, except one (1) day of on-site services. 

5. CEW Services Packages. CEW Services Packages are detailed below: 

System set up and configuration 
 Configure Axon Evidence categories & custom roles based on Agency need. 
 Troubleshoot IT issues with Axon Evidence. 
 Register users and assign roles in Axon Evidence. 
 For the CEW Full Service Package: On-site assistance included 

For the CEW Starter Package: Virtual assistance included 
Dedicated Project Manager
Assignment of specific Axon representative for all aspects of planning the rollout (Project Manager). Ideally, Project 
Manager will be assigned to Agency 4–6 weeks before rollout 

Best practice implementation planning session to include:
 Provide considerations for the establishment of CEW policy and system operations best practices based 

on Axon’s observations with other agencies 
 Discuss the importance of entering metadata and best practices for digital data management 
 Provide referrals to other agencies using TASER CEWs and Axon Evidence 
 For the CEW Full Service Package: On-site assistance included 

For the CEW Starter Package: Virtual assistance included
System Admin and troubleshooting training sessions 
On-site sessions providing a step-by-step explanation and assistance for Agency’s configuration of security, roles 
& permissions, categories & retention, and other specific settings for Axon Evidence 

Axon Evidence Instructor training 
Provide training on the Axon Evidence to educate instructors who can support Agency’s subsequent Axon 
Evidence training needs. 

 For the CEW Full Service Package: Training for up to 3 individuals at Agency 
For the CEW Starter Package: Training for up to 1 individual at Agency 

TASER CEW inspection and device assignment
Axon’s on-site professional services team will perform functions check on all new TASER CEW Smart weapons 
and assign them to a user on Axon Evidence. 
Post go-live review 
For the CEW Full Service Package: On-site assistance included. 
For the CEW Starter Package: Virtual assistance included.

6. Smart Weapon Transition Service. The Smart Weapon Transition Service includes:  

Archival of CEW Firing Logs 
Axon’s on-site professional services team will upload CEW firing logs to Axon Evidence from all TASER CEW 
Smart Weapons that Agency is replacing with newer Smart Weapon models.
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Return of Old Weapons 
Axon’s on-site professional service team will ship all old weapons back to Axon’s headquarters.
Axon will provide Agency with a Certificate of Destruction 

*Note: CEW Full Service packages for TASER 7 or TASER 10 include Smart Weapon Transition Service instead of 
1-Day Device Specific Instructor Course. 

7. VR Services Package. VR Service includes advance remote project planning and configuration support and one (1) 
day of on-site service and a professional services manager to work with Agency to assess Agency's deployment and 
determine which Services are appropriate.  The VR Service training options include: 

System set up and configuration (Remote Support)
• Instructor-led setup of Axon VR headset content
• Configure agency settings based on Agency need
• Troubleshoot IT issues with Axon VR headset

Axon instructor training (Train the Trainer)
Training for up to five (5) Agency's in-house instructors who can support Agency's Axon VR CET and SIM 
training needs after Axon’s has fulfilled its contracted on-site obligations
Classroom and practical training sessions
Step-by-step explanation and assistance for Agency's configuration of Axon VR CET and SIM functionality, 
basic operation, and best practices 

8. Axon Air, On-Site Training.  Axon Air, On-Site training includes advance remote project planning and configuration 
support and one (1) day of on-site Services and a professional services manager to work closely with Agency to 
assess Agency's deployment and determine which Services are appropriate. If Agency's requires more than one (1) 
day of on-site Services, Agency must purchase additional on-site Services. The Axon Air, On-Site training options 
include:  

System set up and configuration (Remote Support)
• Instructor-led setup of Axon Air App (ASDS) 
• Configure agency settings based on Agency need 
• Configure drone controller 
• Troubleshoot IT issues with Axon Evidence

Axon instructor training (Train the Trainer)
Training for Agency's in-house instructors who can support Agency's Axon Air and Axon Evidence 
training needs after Axon’s has fulfilled its contracted on-site obligations 
Classroom and practical training sessions
Step-by-step explanation and assistance for Agency's configuration of Axon Respond+ livestreaming 
functionality, basic operation, and best practices

9. Axon Air, Virtual Training. Axon Air, Virtual training includes all items in the Axon Air, On-Site Training Package, 
except the practical training session, with the Axon Instructor training for up to four hours virtually. 

10. Signal Sidearm Installation Service.  

a. Purchases of 50 SSA units or more: Axon will provide one (1) day of on-site service and one 
professional services manager and will provide train the trainer instruction, with direct assistance on the 
first of each unique holster/mounting type. Agency is responsible for providing a suitable work/training 
area. 

b. Purchases of less than 50 SSA units: Axon will provide a 1-hour virtual instruction session on the 
basics of installation and device calibration. 

11. Out of Scope Services. Axon is only responsible to perform the professional services described in the Quote and 
this Appendix. Any additional professional services are out of scope. The Parties must document scope changes in 
a written and signed change order. Changes may require an equitable adjustment in the charges or schedule. 

12. Delivery of Services. Axon personnel will work Monday through Friday, 8:30 a.m. to 5:30 p.m., except holidays. 
Axon will perform all on-site tasks over a consecutive timeframe. Axon will not charge Agency travel time by Axon 
personnel to Agency premises as work hours. 
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13. Access Computer Systems to Perform Services. Agency authorizes Axon to access relevant Agency computers 
and networks, solely for performing the Services. Axon will work to identify as soon as reasonably practicable 
resources and information Axon expects to use and will provide an initial itemized list to Agency. Agency is responsible 
for and assumes the risk of any problems, delays, losses, claims, or expenses resulting from the content, accuracy, 
completeness, and consistency of all data, materials, and information supplied by Agency. 

14. Site Preparation. Axon will provide a hardcopy or digital copy of current user documentation for the Axon Devices 
("User Documentation"). User Documentation will include all required environmental specifications for the 
professional services and Axon Devices to operate per the Axon Device User Documentation. Before installation of 
Axon Devices (whether performed by Agency or Axon), Agency must prepare the location(s) where Axon Devices are 
to be installed ("Installation Site") per the environmental specifications in the Axon Device User Documentation. 
Following installation, Agency must maintain the Installation Site per the environmental specifications. If Axon 
modifies Axon Device User Documentation for any Axon Devices under this Agreement, Axon will provide the update 
to Agency when Axon generally releases it 

15. Acceptance. When Axon completes professional services, Axon will present an acceptance form ("Acceptance 
Form") to Agency. Agency will sign the Acceptance Form acknowledging completion. If Agency reasonably believes 
Axon did not complete the professional services in substantial conformance with this Agreement, Agency must notify 
Axon in writing of the specific reasons for rejection within seven (7) calendar days from delivery of the Acceptance 
Form. Axon will address the issues and re-present the Acceptance Form for signature. If Axon does not receive the 
signed Acceptance Form or written notification of reasons for rejection within seven (7) calendar days of delivery of 
the Acceptance Form, Axon will deem Agency to have accepted the professional services. 

16. Agency Network. For work performed by Axon transiting or making use of Agency’s network, Agency is solely 
responsible for maintenance and functionality of the network. In no event will Axon be liable for loss, damage, or 
corruption of Agency’s network from any cause. 
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Technology Assurance Plan Appendix

If Technology Assurance Plan ("TAP") or a bundle including TAP is on the Quote, this appendix applies.  

1. TAP Warranty. The TAP warranty is an extended warranty that starts at the end of the one- (1-) year hardware limited 
warranty. 

2. Officer Safety Plan. If Agency purchases an Officer Safety Plan ("OSP"), Agency will receive the deliverables 
detailed in the Quote. Agency must accept delivery of the TASER CEW and accessories as soon as available from 
Axon.  

3. OSP 7 or OSP 10 Term. OSP 7 or OSP 10 begins on the date specified in the Quote ("OSP  Term").

4. TAP BWC Upgrade. If Agency has no outstanding payment obligations and purchased TAP, Axon will provide Agency 
a new Axon body-worn camera ("BWC Upgrade") as scheduled in the Quote. If Agency purchased TAP, Axon will 
provide a BWC Upgrade that is the same or like Axon Device, at Axon’s option. Axon makes no guarantee the BWC 
Upgrade will utilize the same accessories or Axon Dock. 

5. TAP Dock Upgrade. If Agency has no outstanding payment obligations and purchased TAP, Axon will provide Agency 
a new Axon Dock as scheduled in the Quote ("Dock Upgrade"). Accessories associated with any Dock Upgrades 
are subject to change at Axon discretion. Dock Upgrades will only include a new Axon Dock bay configuration unless 
a new Axon Dock core is required for BWC compatibility. If Agency originally purchased a single-bay Axon Dock, the 
Dock Upgrade will be a single-bay Axon Dock model that is the same or like Axon Device, at Axon’s option. If Agency 
originally purchased a multi-bay Axon Dock, the Dock Upgrade will be a multi-bay Axon Dock that is the same or like 
Axon Device, at Axon’s option. 

6. Upgrade Delay. Axon may ship the BWC and Dock Upgrades as scheduled in the Quote without prior confirmation 
from Agency unless the Parties agree in writing otherwise at least ninety (90) days in advance. Axon may ship the 
final BWC and Dock Upgrade as scheduled in the Quote sixty (60) days before the end of the Subscription Term 
without prior confirmation from Agency.  

7. Upgrade Change. If Agency wants to upgrade Axon Device models from the current Axon Device to an upgraded 
Axon Device, Agency must pay the price difference between the MSRP for the current Axon Device and the MSRP 
for the upgraded Axon Device. If the model Agency desires has an MSRP less than the MSRP of the offered BWC 
Upgrade or Dock Upgrade, Axon will not provide a refund. The MSRP is the MSRP in effect at the time of the upgrade. 

8. Return of Original Axon Device. Within thirty (30) days of receiving a BWC or Dock Upgrade, Agency must return 
the original Axon Devices to Axon or destroy the Axon Devices and provide a certificate of destruction to Axon 
including serial numbers for the destroyed Axon Devices. If Agency does not return or destroy the Axon Devices, 
Axon will deactivate the serial numbers for the Axon Devices received by Agency. 

9. Termination. If Agency’s payment for TAP, OSP, or Axon Evidence is more than thirty (30) days past due, Axon may 
terminate TAP or OSP. Once TAP or OSP terminates for any reason:

9.1. TAP and OSP coverage terminate as of the date of termination and no refunds will be given.  

9.2. Axon will not and has no obligation to provide the Upgrade Models. 

9.3. Agency must make any missed payments due to the termination before Agency may purchase any future TAP 
or OSP. 
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TASER 10 Appendix

This TASER 10 Appendix applies to Agency’s TASER 10, OSP 10, OSP Plus, or OSP 10 Plus Premium purchase from 
Axon, if applicable. 

1. Duty Cartridge Replenishment Plan. If the Quote includes "Duty Cartridge Replenishment Plan", Agency must 
purchase the plan for each CEW user. A CEW user includes officers that use a CEW in the line of duty and those that 
only use a CEW for training. Agency may not resell cartridges received. Axon will only replace cartridges used in the 
line of duty. 

2. Training. If the Quote includes a training voucher, Agency must use the voucher within one (1) year of issuance, or 
the voucher will be void. Axon will issue Agency a voucher annually beginning on the start of the TASER Subscription 
Term. The voucher has no cash value. Agency cannot exchange it for another device or service. Unless stated in the 
Quote, the voucher does not include travel expenses and will be Agency’s responsibility. If the Quote includes Axon 
Online Training or Virtual Reality Content Empathy Development for Autism/Schizophrenia (collectively, "Training 
Content"), Agency may access Training Content. Axon will deliver all Training Content electronically.  

3. Extended Warranty. If the Quote includes an extended warranty, the extended warranty coverage period warranty 
will be for a five- (5-) year term, which includes the hardware manufacturer’s warranty plus the four- (4-) year extended 
term. 

4. Trade-in. If the Quote contains a discount on CEW-related line items, including items related to OSP, then that 
discount may only be applied as a trade-in credit, and Agency must return used hardware and accessories associated 
with the discount ("Trade-In Units") to Axon. Agency must ship batteries via ground shipping. Axon will pay shipping 
costs of the return. If Axon does not receive Trade-In Units within the timeframe below, Axon will invoice Agency the 
value of the trade-in credit. Agency may not destroy Trade-In Units and receive a trade-in credit. 

Agency Size Days to Return from Start Date of TASER 10 Subscription 

Less than 100 officers 60 days

100 to 499 officers 90 days

500+ officers 180 days

5. TASER 10 Subscription Term. The TASER 10 Subscription Term for a standalone TASER 10 purchase begins on 
shipment of the TASER 10 hardware. The TASER 10 Subscription Term for OSP 10 begins on the OSP 10 start date. 

6. Access Rights. Upon Axon granting Agency a TASER 10 Axon Evidence subscription, Agency may access and use 
Axon Evidence for the storage and management of data from TASER 10 CEW devices during the TASER 10 
Subscription Term. Agency may not exceed the number of end users the Quote specifies.  

7. Agency Warranty. If Agency is located in the US, Agency warrants and acknowledges that TASER 10 is classified 
as a firearm and is being acquired for official Agency use pursuant to a law enforcement agency transfer under the 
Gun Control Act of 1968. 

8. Purchase Order. To comply with applicable laws and regulations, Agency must provide a purchase order to Axon 
prior to shipment of TASER 10. 
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Axon Fleet Appendix

If Axon Fleet is included on the Quote, this Appendix applies. 

1. Agency Responsibilities.  

1.1. Agency must ensure its infrastructure and vehicles adhere to the minimum requirements to operate Axon Fleet 
2 or Axon Fleet 3 (collectively, "Axon Fleet") as established by Axon during the qualifier call and on-site 
assessment at Agency and in any technical qualifying questions. If Agency’s representations are inaccurate, the 
Quote is subject to change.   

1.2. Agency is responsible for providing a suitable work area for Axon or Axon third-party providers to install Axon 
Fleet systems into Agency vehicles. Agency is responsible for making available all vehicles for which installation 
services were purchased, during the agreed upon onsite installation dates, Failure to make vehicles available 
may require an equitable adjustment in fees or schedule. 

2. Cradlepoint. If Agency purchases Cradlepoint Enterprise Cloud Manager, Agency will comply with Cradlepoint’s end 
user license agreement. The term of the Cradlepoint license may differ from the Axon Evidence Subscription. If 
Agency requires Cradlepoint support, Agency will contact Cradlepoint directly. 

3. Third-party Installer.  Axon will not be liable for the failure of Axon Fleet hardware to operate per specifications if 
such failure results from installation not performed by, or as directed by Axon.

4. Wireless Offload Server. 

4.1. License Grant. Axon grants Agency a non-exclusive, royalty-free, worldwide, perpetual license to use Wireless 
Offload Server ("WOS"). "Use" means storing, loading, installing, or executing WOS solely for data 
communication with Axon Devices for the number of licenses purchased. The WOS term begins upon the start 
of the Axon Evidence Subscription. 

4.2. Restrictions. Agency may not: (a) modify, alter, tamper with, repair, or create derivative works of WOS; (b) 
reverse engineer, disassemble, or decompile WOS, apply any process to derive the source code of WOS, or 
allow others to do so; (c) access or use WOS to avoid incurring fees or exceeding usage limits; (d) copy WOS 
in whole or part; (e) use trade secret information contained in WOS; (f) resell, rent, loan or sublicense WOS; 
(g) access WOS to build a competitive device or service or copy any features, functions or graphics of WOS; 
or (h) remove, alter or obscure any confidentiality or proprietary rights notices (including copyright and 
trademark notices) of Axon or Axon’s licensors on or within WOS.  

4.3. Updates. If Agency purchases WOS maintenance, Axon will make updates and error corrections to WOS 
("WOS Updates") available electronically via the Internet or media as determined by Axon. Agency is 
responsible for establishing and maintaining adequate Internet access to receive WOS Updates and 
maintaining computer equipment necessary for use of WOS. The Quote will detail the maintenance term. 

4.4. WOS Support. Upon request by Axon, Agency will provide Axon with access to Agency’s store and forward 
servers solely for troubleshooting and maintenance.  

5. Axon Vehicle Software. 

5.1. License Grant. Axon grants Agency a non-exclusive, royalty-free, worldwide, perpetual license to use ViewXL 
or Dashboard (collectively, "Axon Vehicle Software".) "Use" means storing, loading, installing, or executing 
Axon Vehicle Software solely for data communication with Axon Devices. The Axon Vehicle Software term 
begins upon the start of the Axon Evidence Subscription. 

5.2. Restrictions. Agency may not: (a) modify, alter, tamper with, repair, or create derivative works of Axon Vehicle 
Software; (b) reverse engineer, disassemble, or decompile Axon Vehicle Software, apply any process to derive 
the source code of Axon Vehicle Software, or allow others to do so; (c) access or use Axon Vehicle Software 
to avoid incurring fees or exceeding usage limits; (d) copy Axon Vehicle Software in whole or part; (e) use trade 
secret information contained in Axon Vehicle Software; (f) resell, rent, loan or sublicense Axon Vehicle 
Software; (g) access Axon Vehicle Software to build a competitive device or service or copy any features, 
functions or graphics of Axon Vehicle Software; or (h) remove, alter or obscure any confidentiality or proprietary 
rights notices (including copyright and trademark notices) of Axon or Axon’s licensors on or within Axon Vehicle 
Software. 
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6. Acceptance Checklist.  If Axon provides services to Agency pursuant to any statement of work in connection with 
Axon Fleet, within seven (7) days of the date on which Agency retrieves Agency's vehicle(s) from the Axon installer, 
said vehicle having been installed and configured with tested and fully and properly operational in-car hardware and 
software identified above, Agency will receive a Professional Services Acceptance Checklist to submit to Axon 
indicating acceptance or denial of said deliverables. 

7. Axon Fleet Upgrade. If Agency has no outstanding payment obligations and has purchased the "Fleet Technology 
Assurance Plan" (Fleet TAP), Axon will provide Agency with the same or like model of Fleet hardware ("Axon Fleet 
Upgrade") as scheduled on the Quote. 

7.1. If Agency would like to change models for the Axon Fleet Upgrade, Agency must pay the difference between 
the MSRP for the offered Axon Fleet Upgrade and the MSRP for the model desired. The MSRP is the MSRP 
in effect at the time of the upgrade. Agency is responsible for the removal of previously installed hardware and 
installation of the Axon Fleet Upgrade. 

7.2. Within thirty (30) days of receiving the Axon Fleet Upgrade, Agency must return the original Axon Devices to 
Axon or destroy the Axon Devices and provide a certificate of destruction to Axon, including serial numbers of 
the destroyed Axon Devices. If Agency does not destroy or return the Axon Devices to Axon, Axon will 
deactivate the serial numbers for the Axon Devices received by Agency. 

8. Axon Fleet Termination. Axon may terminate Agency’s Fleet subscription for non-payment. Upon any termination: 

8.1. Axon Fleet subscription coverage terminates, and no refunds will be given. 

8.2. Axon will not and has no obligation to provide the Axon Fleet Upgrade. 

8.3. Agency will be responsible for payment of any missed payments due to the termination before being allowed 
to purchase any future Fleet TAP. 
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Axon Respond Appendix

This Axon Respond Appendix applies to both Axon Respond and Axon Respond Plus, if either is included on the Quote.  

1. Axon Respond Subscription Term. If Agency purchases Axon Respond as part of a bundled offering, the Axon 
Respond subscription begins on the later of the (1) start date of that bundled offering, or (2) date Axon provisions
Axon Respond to Agency. If Agency purchases Axon Respond as a standalone, the Axon Respond subscription 
begins the later of the (1) date Axon provisions Axon Respond to Agency, or (2) first day of the month following the 
Effective Date. The Axon Respond subscription term will end upon the completion of the Axon Evidence Subscription 
associated with Axon Respond. 

2. Scope of Axon Respond. The scope of Axon Respond is to assist Agency with real-time situational awareness 
during critical incidents to improve officer safety, effectiveness, and awareness. In the event Agency uses Axon 
Respond outside this scope, Axon may initiate good-faith discussions with Agency on upgrading Agency’s Axon 
Respond to better meet Agency’s needs. 

3. Axon Body 3 LTE Requirements. Axon Respond is only available and usable with an LTE enabled body-worn 
camera. Axon is not liable if Agency utilizes the LTE device outside of the coverage area or if the LTE carrier is 
unavailable. LTE coverage is only available in the United States, including any U.S. territories. Axon may utilize a 
carrier of Axon’s choice to provide LTE service. Axon may change LTE carriers during the Term without Agency’s 
consent. 

4. Axon Fleet 3 LTE Requirements. Axon Respond is only available and usable with a Fleet 3 system configured with 
LTE modem and service.  Agency is responsible for providing LTE service for the modem.  Coverage and availability 
of LTE service is subject to Agency’s LTE carrier. 

5. Axon Respond Service Limitations. Agency acknowledges that LTE service is made available only within the 
operating range of the networks. Service may be temporarily refused, interrupted, or limited because of: (a) facilities 
limitations; (b) transmission limitations caused by atmospheric, terrain, other natural or artificial conditions adversely 
affecting transmission, weak batteries, system overcapacity, movement outside a service area or gaps in coverage 
in a service area, and other causes reasonably outside of the carrier’s control such as intentional or negligent acts of 
third parties that damage or impair the network or disrupt service; or (c) equipment modifications, upgrades, 
relocations, repairs, and other similar activities necessary for the proper or improved operation of service. 

5.1. With regard to Axon Body 3, Partner networks are made available as-is and the carrier makes no warranties 
or representations as to the availability or quality of roaming service provided by carrier partners, and the carrier 
will not be liable in any capacity for any errors, outages, or failures of carrier partner networks. Agency expressly 
understands and agrees that it has no contractual relationship whatsoever with the underlying wireless service 
provider or its affiliates or contractors and Agency is not a third-party beneficiary of any agreement between 
Axon and the underlying carrier.  

6. Termination. Upon termination of this Agreement, or if Agency stops paying for Axon Respond or bundles that include 
Axon Respond, Axon will end Axon Respond services, including any Axon-provided LTE service.
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Axon Evidence Local Software Appendix

This Appendix applies if Axon Evidence Local is included on the Quote. 

1. License. Axon owns all executable instructions, images, icons, sound, and text in Axon Evidence Local. All rights are 
reserved to Axon. Axon grants a non-exclusive, royalty-free, worldwide right and license to use Axon Evidence Local. 
"Use" means storing, loading, installing, or executing Axon Evidence Local exclusively for data communication with 
an Axon Device. Agency may use Axon Evidence Local in a networked environment on computers other than the 
computer it installs Axon Evidence Local on, so long as each execution of Axon Evidence Local is for data 
communication with an Axon Device. Agency may make copies of Axon Evidence Local for archival purposes only. 
Axon shall retain all copyright, trademark, and proprietary notices in Axon Evidence Local on all copies or adaptations.  

2. Term. The Quote will detail the duration of the Axon Evidence Local license, as well as any maintenance. The term 
will begin upon installation of Axon Evidence Local. 

3. License Restrictions. All licenses will immediately terminate if Agency does not comply with any term of this 
Agreement. Agency may not use Axon Evidence Local for any purpose other than as expressly permitted by this 
Agreement. Agency may not:  

3.1. modify, tamper with, repair, or otherwise create derivative works of Axon Evidence Local;

3.2. reverse engineer, disassemble, or decompile Axon Evidence Local or apply any process to derive the source 
code of Axon Evidence Local, or allow others to do the same;  

3.3. access or use Axon Evidence Local to avoid incurring fees or exceeding usage limits or quotas;  

3.4. copy Axon Evidence Local in whole or part, except as expressly permitted in this Agreement;  

3.5. use trade secret information contained in Axon Evidence Local;  

3.6. resell, rent, loan or sublicense Axon Evidence Local;  

3.7. access Axon Evidence Local to build a competitive device or service or copy any features, functions, or 
graphics of Axon Evidence Local; or  

3.8. remove, alter, or obscure any confidentiality or proprietary rights notices (including copyright and trademark 
notices) of Axon or Axon’s licensors on or within Axon Evidence Local or any copies of Axon Evidence Local.  

4. Support. Axon may make available updates and error corrections ("Updates") to Axon Evidence Local. Axon will 
provide Updates electronically via the Internet or media as determined by Axon. Agency is responsible for establishing 
and maintaining adequate access to the Internet to receive Updates. Agency is responsible for maintaining the 
computer equipment necessary to use Axon Evidence Local. Axon may provide technical support of a prior 
release/version of Axon Evidence Local for six (6) months from when Axon made the subsequent release/version 
available. 

5. Termination. Axon may terminate Agency’s license immediately for Agency’s failure to comply with any of the terms 
in this Agreement. Upon termination, Axon may disable Agency’s right to login to Axon Evidence Local.
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Axon Application Programming Interface Appendix

This Appendix applies if Axon’s API Services are included on the Quote. 

1. Definitions.  

1.1. "API Client" means the software that acts as the interface between Agency’s computer and the server, which 
is already developed or to be developed by Agency.  

1.2. "API Interface" means software implemented by Agency to configure Agency’s independent API Client 
Software to operate in conjunction with the API Service for Agency’s authorized Use. 

1.3. "Axon Evidence Partner API, API or Axon API" (collectively "API Service") means Axon’s API which provides 
a programmatic means to access data in Agency’s Axon Evidence account or integrate Agency’s Axon 
Evidence account with other systems.  

1.4. "Use" means any operation on Agency’s data enabled by the supported API functionality. 

2. Purpose and License. 

2.1. Agency may use API Service and data made available through API Service, in connection with an API Client 
developed by Agency. Axon may monitor Agency’s use of API Service to ensure quality, improve Axon devices 
and services, and verify compliance with this Agreement. Agency agrees to not interfere with such monitoring 
or obscure from Axon Agency’s use of API Service. Agency will not use API Service for commercial use.  

2.2. Axon grants Agency a non-exclusive, non-transferable, non-sublicensable, worldwide, revocable right and 
license during the Term to use API Service, solely for Agency’s Use in connection with Agency’s API Client.  

2.3. Axon reserves the right to set limitations on Agency’s use of the API Service, such as a quota on operations, 
to ensure stability and availability of Axon’s API. Axon will use reasonable efforts to accommodate use beyond 
the designated limits.  

3. Configuration. Agency will work independently to configure Agency’s API Client with API Service for Agency’s 
applicable Use. Agency will be required to provide certain information (such as identification or contact details) as 
part of the registration. Registration information provided to Axon must be accurate. Agency will inform Axon promptly 
of any updates. Upon Agency’s registration, Axon will provide documentation outlining API Service information.  

4. Agency Responsibilities. When using API Service, Agency and its end users may not: 

4.1. use API Service in any way other than as expressly permitted under this Agreement;  

4.2. use in any way that results in, or could result in, any security breach to Axon; 

4.3. perform an action with the intent of introducing any viruses, worms, defect, Trojan horses, malware, or any 
items of a destructive nature to Axon Devices and Services;  

4.4. interfere with, modify, disrupt or disable features or functionality of API Service or the servers or networks 
providing API Service; 

4.5. reverse engineer, decompile, disassemble, or translate or attempt to extract the source code from API Service 
or any related software;  

4.6. create an API Interface that functions substantially the same as API Service and offer it for use by third parties; 

4.7. provide use of API Service on a service bureau, rental or managed services basis or permit other individuals 
or entities to create links to API Service; 

4.8. frame or mirror API Service on any other server, or wireless or Internet-based device; 

4.9. make available to a third-party, any token, key, password or other login credentials to API Service;  

4.10. take any action or inaction resulting in illegal, unauthorized or improper purposes; or 

4.11. disclose Axon’s API manual. 

5. API Content. All content related to API Service, other than Agency Content or Agency’s API Client content, is 
considered Axon’s API Content, including:  

5.1. the design, structure and naming of API Service fields in all responses and requests;  
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5.2. the resources available within API Service for which Agency takes actions on, such as evidence, cases, users, 
or reports; 

5.3. the structure of and relationship of API Service resources; and  

5.4. the design of API Service, in any part or as a whole.  

6. Prohibitions on API Content. Neither Agency nor its end users will use API content returned from the API Interface 
to: 

6.1. scrape, build databases, or otherwise create permanent copies of such content, or keep cached copies longer 
than permitted by the cache header; 

6.2. copy, translate, modify, create a derivative work of, sell, lease, lend, convey, distribute, publicly display, or 
sublicense to any third-party; 

6.3. misrepresent the source or ownership; or 

6.4. remove, alter, or obscure any confidentiality or proprietary rights notices (including copyright and trademark 
notices). 

7. API Updates. Axon may update or modify the API Service from time to time ("API Update"). Agency is required to 
implement and use the most current version of API Service and to make any applicable changes to Agency’s API 
Client required as a result of such API Update. API Updates may adversely affect how Agency’s API Client access or 
communicate with API Service or the API Interface. Each API Client must contain means for Agency to update API 
Client to the most current version of API Service. Axon will provide support for one (1) year following the release of 
an API Update for all depreciated API Service versions. 
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Issued: 08/04/2023

Quote Expiration: 09/29/2023

Estimated Contract Start Date: 11/15/2023

Account Number: 106138
Payment Terms: N30

Delivery Method: 

SHIP TO BILL TO SALES REPRESENTATIVE PRIMARY CONTACT

253 High St
253 High St
Hartford,
CT
06103-1041
USA

 
Hartford Police Department-CT
253 High St
Hartford
CT
06103-1041
USA 
Email: 

Joe Kwiatek
Phone: 

Email: jkwiatek@axon.com
Fax: 

Jason Thody
Phone: (860) 757-4225

Email: thodj001@hartford.gov
Fax: 

Quote Summary Discount Summary

Program Length 60 Months Average Savings Per Year $260,741.60

TOTAL COST $4,199,650.73
ESTIMATED TOTAL W/ TAX $4,199,650.73

TOTAL SAVINGS $1,303,708.02

Payment Summary 

Date Subtotal Tax Total
Oct 2023 $853,945.58 $0.00 $853,945.58
Nov 2023 ($55,029.69) $0.00 ($55,029.69)
Oct 2024 $850,183.71 $0.00 $850,183.71
Oct 2025 $850,183.71 $0.00 $850,183.71
Oct 2026 $850,183.71 $0.00 $850,183.71
Oct 2027 $850,183.71 $0.00 $850,183.71
Total $4,199,650.73 $0.00 $4,199,650.73

Axon Enterprise, Inc.
17800 N 85th St.
Scottsdale, Arizona 85255
United States
VAT: 86-0741227
Domestic: (800) 978-2737
International: +1.800.978.2737
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Quote Unbundled Price: $5,503,358.75
Quote List Price: $4,808,937.95
Quote Subtotal: $4,199,650.73

Pricing

All deliverables are detailed in Delivery Schedules section lower in proposal
Item Description Qty Term Unbundled  List Price Net Price Subtotal Tax Total
Program
100552 TRANSFER CREDIT - GOODS 1 $1.00 ($51,366.69) ($51,366.69) $0.00 ($51,366.69)
100553 TRANSFER CREDIT - SOFTWARE AND SERVICES 1 $1.00 ($3,663.00) ($3,663.00) $0.00 ($3,663.00)

InteriorCam+TAP
FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH 
TAP

6 60 $38.78 $32.50 $32.50 $11,700.00 $0.00 $11,700.00

Fleet3A Fleet 3 Advanced 100 60 $306.56 $254.57 $254.57 $1,527,420.00 $0.00 $1,527,420.00
BWCUwTAP BWC Unlimited with TAP 400 60 $114.14 $98.58 $93.65 $2,247,518.82 $0.00 $2,247,518.82
T10Cert TASER 10 Certification Bundle 100 60 $76.96 $75.83 $75.83 $454,980.00 $0.00 $454,980.00

A la Carte Hardware
100396 TASER 10 INERT MAGAZINE RED 6 $150.00 $0.00 $0.00 $0.00 $0.00
100395 TASER 10 LIVE TRAINING MAGAZINE PURPLE 6 $150.00 $0.00 $0.00 $0.00 $0.00
100401 INERT UNITARY CARTRIDGE (TASER 10) 60 $1.00 $0.00 $0.00 $0.00 $0.00
71210 FLEET DOOR TRIGGER HARDWARE, US 6 $18.60 $18.60 $111.60 $0.00 $111.60
T7Dock T7 Dock 1 $1,624.35 $0.00 $0.00 $0.00 $0.00
H00002 AB4 Multi Bay Dock Bundle 31 $1,595.00 $0.00 $0.00 $0.00 $0.00
H00002 AB4 Multi Bay Dock Bundle 19 $1,595.00 $0.00 $0.00 $0.00 $0.00
H00001 AB4 Camera Bundle 400 $849.00 $0.00 $0.00 $0.00 $0.00

A la Carte Software 
80218 WI-FI OFFLOAD SERVER, SOFTWARE LICENSE 4 60 $54.25 $0.00 $0.00 $0.00 $0.00

A la Carte Services 
100159 FLEET 3 - ALPR - API INTEGRATION SERVICES 1 $3,000.00 $3,000.00 $3,000.00 $0.00 $3,000.00
85147 CEW STARTER 1 $9,950.00 $9,950.00 $9,950.00 $0.00 $9,950.00
Total $4,199,650.73 $0.00 $4,199,650.73
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Delivery Schedule

Hardware 
Bundle Item Description QTY Estimated Delivery Date
AB4 Camera Bundle 100147 AXON BODY 4 - NA - US FIRST RESPONDER - BLK - RAPIDLOCK 400 10/15/2023
AB4 Camera Bundle 100147 AXON BODY 4 - NA - US FIRST RESPONDER - BLK - RAPIDLOCK 13 10/15/2023
AB4 Camera Bundle 100466 USB-C to USB-C CABLE FOR AB4 440 10/15/2023
AB4 Camera Bundle 11507 MOLLE MOUNT, SINGLE, AXON RAPIDLOCK 40 10/15/2023
AB4 Camera Bundle 71026 MAGNET MOUNT, FLEXIBLE REINFORCED, RAPIDLOCK 200 10/15/2023
AB4 Camera Bundle 74021 MAGNET MOUNT, THICK OUTERWEAR, AXON RAPIDLOCK 150 10/15/2023
AB4 Camera Bundle 74022 SM POCKET MOUNT, 4 IN, AXON RAPIDLOCK 50 10/15/2023
AB4 Multi Bay Dock Bundle 100206 AXON BODY 4 - 8 BAY DOCK 19 10/15/2023
AB4 Multi Bay Dock Bundle 100206 AXON BODY 4 - 8 BAY DOCK 31 10/15/2023
AB4 Multi Bay Dock Bundle 71019 NORTH AMER POWER CORD FOR AB3 8-BAY, AB2 1-BAY / 6-BAY DOCK 19 10/15/2023
AB4 Multi Bay Dock Bundle 71019 NORTH AMER POWER CORD FOR AB3 8-BAY, AB2 1-BAY / 6-BAY DOCK 31 10/15/2023
Fleet 3 Advanced 11634 CRADLEPOINT IBR900-1200M-B-NPS+5YR NETCLOUD 100 10/15/2023
Fleet 3 Advanced 70112 AXON SIGNAL UNIT 100 10/15/2023
Fleet 3 Advanced 71200 FLEET ANT, AIRGAIN, 5-IN-1, 2LTE, 2WIFI, 1GNSS, BL 100 10/15/2023
Fleet 3 Advanced 72034 FLEET SIM INSERTION, VZW 100 10/15/2023
Fleet 3 Advanced 72036 FLEET 3 STANDARD 2 CAMERA KIT 100 10/15/2023
Fleet 3 Advanced 72036 FLEET 3 STANDARD 2 CAMERA KIT 3 10/15/2023
FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 72002 FLEET 3 INTERIOR CAMERA, INTERIOR MOUNT 6 10/15/2023
FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 72032 FLEET ETHERNET CABLE, CAT6, 20 FT 6 10/15/2023
FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 72037 FLEET 3 INTERIOR CAMERA 6 10/15/2023
TASER 10 Certification Bundle 100390 TASER 10 HANDLE, YLW, CLASS 3R 100 10/15/2023
TASER 10 Certification Bundle 100390 TASER 10 HANDLE, YLW, CLASS 3R 3 10/15/2023
TASER 10 Certification Bundle 100393 TASER 10 LIVE DUTY MAGAZINE BLACK 100 10/15/2023
TASER 10 Certification Bundle 100393 TASER 10 LIVE DUTY MAGAZINE BLACK 3 10/15/2023
TASER 10 Certification Bundle 100394 TASER 10 HALT TRN MAGAZINE BLUE (HOOK-AND-LOOP-TRAINING) 4 10/15/2023
TASER 10 Certification Bundle 100395 TASER 10 LIVE TRAINING MAGAZINE PURPLE 4 10/15/2023
TASER 10 Certification Bundle 100396 TASER 10 INERT MAGAZINE RED 4 10/15/2023
TASER 10 Certification Bundle 100399 LIVE UNITARY CARTRIDGE (TASER 10) - TBC 2000 10/15/2023
TASER 10 Certification Bundle 100400 HALT UNITARY CARTRIDGE (TASER 10) - TBC 600 10/15/2023
TASER 10 Certification Bundle 100401 INERT UNITARY CARTRIDGE (TASER 10) 40 10/15/2023
TASER 10 Certification Bundle 100611 TASER 10 SAFARILAND HOLSTER, RH 90 10/15/2023
TASER 10 Certification Bundle 100613 TASER 10 SAFARILAND HOLSTER, LH 10 10/15/2023
TASER 10 Certification Bundle 100623 ENHANCED HOOK-AND-LOOP TRAINING (HALT) SUIT (V2) 2 10/15/2023
TASER 10 Certification Bundle 20018 TASER BATTERY PACK, TACTICAL 100 10/15/2023
TASER 10 Certification Bundle 20018 TASER BATTERY PACK, TACTICAL 17 10/15/2023
TASER 10 Certification Bundle 20018 TASER BATTERY PACK, TACTICAL 3 10/15/2023
TASER 10 Certification Bundle 70033 WALL MOUNT BRACKET, ASSY, EVIDENCE.COM DOCK 1 10/15/2023
TASER 10 Certification Bundle 71019 NORTH AMER POWER CORD FOR AB3 8-BAY, AB2 1-BAY / 6-BAY DOCK 1 10/15/2023
TASER 10 Certification Bundle 74200 TASER 6-BAY DOCK AND CORE 1 10/15/2023
TASER 10 Certification Bundle 80087 TASER TARGET, CONDUCTIVE, PROFESSIONAL (RUGGEDIZED) 2 10/15/2023
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Hardware 
Bundle Item Description QTY Estimated Delivery Date
TASER 10 Certification Bundle 80090 TARGET FRAME, PROFESSIONAL, 27.5 IN. X 75 IN., TASER 7 2 10/15/2023
A la Carte 71210 FLEET DOOR TRIGGER HARDWARE, US 6 10/15/2023
T7 Dock 71019 NORTH AMER POWER CORD FOR AB3 8-BAY, AB2 1-BAY / 6-BAY DOCK 1 11/15/2023
T7 Dock 74200 TASER 6-BAY DOCK AND CORE 1 11/15/2023
A la Carte 100395 TASER 10 LIVE TRAINING MAGAZINE PURPLE 6 11/15/2023
A la Carte 100396 TASER 10 INERT MAGAZINE RED 6 11/15/2023
A la Carte 100401 INERT UNITARY CARTRIDGE (TASER 10) 60 11/15/2023
TASER 10 Certification Bundle 100399 LIVE UNITARY CARTRIDGE (TASER 10) - TBC 200 10/15/2024
TASER 10 Certification Bundle 100399 LIVE UNITARY CARTRIDGE (TASER 10) - TBC 200 10/15/2025
TASER 10 Certification Bundle 100400 HALT UNITARY CARTRIDGE (TASER 10) - TBC 600 10/15/2025
BWC Unlimited with TAP 73309 AXON CAMERA REFRESH ONE 413 04/15/2026
BWC Unlimited with TAP 73689 MULTI-BAY BWC DOCK 1ST REFRESH 50 04/15/2026
TASER 10 Certification Bundle 100399 LIVE UNITARY CARTRIDGE (TASER 10) - TBC 200 10/15/2026
TASER 10 Certification Bundle 100399 LIVE UNITARY CARTRIDGE (TASER 10) - TBC 200 10/15/2027
BWC Unlimited with TAP 73310 AXON CAMERA REFRESH TWO 413 10/15/2028
BWC Unlimited with TAP 73688 MULTI-BAY BWC DOCK 2ND REFRESH 50 10/15/2028
Fleet 3 Advanced 72040 FLEET REFRESH, 2 CAMERA KIT 100 10/15/2028
Fleet 3 Advanced 72040 FLEET REFRESH, 2 CAMERA KIT 3 10/15/2028
FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 72042 FLEET INTERIOR CAMERA REFRESH 6 10/15/2028

Software 
Bundle Item Description QTY Estimated Start Date Estimated End Date
BWC Unlimited with TAP 73686 EVIDENCE.COM UNLIMITED AXON DEVICE STORAGE 400 11/15/2023 11/14/2028
BWC Unlimited with TAP 73746 PROFESSIONAL EVIDENCE.COM LICENSE 400 11/15/2023 11/14/2028
Fleet 3 Advanced 80400 FLEET, VEHICLE LICENSE 100 11/15/2023 11/14/2028
Fleet 3 Advanced 80401 FLEET 3, ALPR LICENSE, 1 CAMERA 100 11/15/2023 11/14/2028
Fleet 3 Advanced 80402 RESPOND DEVICE LICENSE - FLEET 3 100 11/15/2023 11/14/2028
Fleet 3 Advanced 80410 FLEET, UNLIMITED STORAGE, 1 CAMERA 200 11/15/2023 11/14/2028
FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 80410 FLEET, UNLIMITED STORAGE, 1 CAMERA 6 11/15/2023 11/14/2028
TASER 10 Certification Bundle 20248 TASER 7 EVIDENCE.COM LICENSE 100 11/15/2023 11/14/2028
TASER 10 Certification Bundle 20248 TASER 7 EVIDENCE.COM LICENSE 2 11/15/2023 11/14/2028
A la Carte 80218 WI-FI OFFLOAD SERVER, SOFTWARE LICENSE 4 11/15/2023 11/14/2028

Services 
Bundle Item Description QTY
Fleet 3 Advanced 73391 FLEET 3 DEPLOYMENT (PER VEHICLE) 100
TASER 10 Certification Bundle 100751 TASER 10 DUTY CARTRIDGE REPLACEMENT ACCESS PROGRAM 100
TASER 10 Certification Bundle 20119 TASER 7 MASTER INSTRUCTOR SCHOOL VOUCHER 1
TASER 10 Certification Bundle 20119 TASER 7 MASTER INSTRUCTOR SCHOOL VOUCHER 1
TASER 10 Certification Bundle 20119 TASER 7 MASTER INSTRUCTOR SCHOOL VOUCHER 1
TASER 10 Certification Bundle 20119 TASER 7 MASTER INSTRUCTOR SCHOOL VOUCHER 1
TASER 10 Certification Bundle 20119 TASER 7 MASTER INSTRUCTOR SCHOOL VOUCHER 1
TASER 10 Certification Bundle 20120 TASER 7 INSTRUCTOR COURSE VOUCHER 1
TASER 10 Certification Bundle 20120 TASER 7 INSTRUCTOR COURSE VOUCHER 1
TASER 10 Certification Bundle 20120 TASER 7 INSTRUCTOR COURSE VOUCHER 1
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Services 
Bundle Item Description QTY
TASER 10 Certification Bundle 20120 TASER 7 INSTRUCTOR COURSE VOUCHER 1
TASER 10 Certification Bundle 20120 TASER 7 INSTRUCTOR COURSE VOUCHER 1
A la Carte 100159 FLEET 3 - ALPR - API INTEGRATION SERVICES 1
A la Carte 85147 CEW STARTER 1

Warranties 
Bundle Item Description QTY Estimated Start Date Estimated End Date
BWC Unlimited with TAP 80464 EXT WARRANTY, CAMERA (TAP) 400 11/15/2023 11/14/2028
BWC Unlimited with TAP 80464 EXT WARRANTY, CAMERA (TAP) 13 11/15/2023 11/14/2028
BWC Unlimited with TAP 80465 EXT WARRANTY, MULTI-BAY DOCK (TAP) 50 10/15/2024 11/14/2028
Fleet 3 Advanced 80379 EXT WARRANTY, AXON SIGNAL UNIT 100 10/15/2024 11/14/2028
Fleet 3 Advanced 80495 EXT WARRANTY, FLEET 3, 2 CAMERA KIT 100 10/15/2024 11/14/2028
Fleet 3 Advanced 80495 EXT WARRANTY, FLEET 3, 2 CAMERA KIT 3 10/15/2024 11/14/2028
FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 80385 EXT WARRANTY, FLEET 3, INTERIOR CAMERA 6 10/15/2024 11/14/2028
TASER 10 Certification Bundle 100704 EXT WARRANTY, TASER 10 HANDLE 100 10/15/2024 11/14/2028
TASER 10 Certification Bundle 100704 EXT WARRANTY, TASER 10 HANDLE 3 10/15/2024 11/14/2028
TASER 10 Certification Bundle 80374 EXT WARRANTY, TASER 7 BATTERY PACK 100 10/15/2024 11/14/2028
TASER 10 Certification Bundle 80374 EXT WARRANTY, TASER 7 BATTERY PACK 3 10/15/2024 11/14/2028
TASER 10 Certification Bundle 80374 EXT WARRANTY, TASER 7 BATTERY PACK 17 10/15/2024 11/14/2028
TASER 10 Certification Bundle 80396 EXT WARRANTY, TASER 7 SIX BAY DOCK 1 10/15/2024 11/14/2028
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Payment Details

Oct 2023
Invoice Plan Item Description Qty Subtotal Tax Total
Fleet - Year 1 100159 FLEET 3 - ALPR - API INTEGRATION SERVICES 1 $600.00 $0.00 $600.00
Fleet - Year 1 71210 FLEET DOOR TRIGGER HARDWARE, US 6 $22.32 $0.00 $22.32
Fleet - Year 1 80218 WI-FI OFFLOAD SERVER, SOFTWARE LICENSE 4 $0.00 $0.00 $0.00
Fleet - Year 1 Fleet3A Fleet 3 Advanced 100 $305,484.01 $0.00 $305,484.01
Fleet - Year 1 InteriorCam+TAP FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 6 $2,339.99 $0.00 $2,339.99
Upfront 85147 CEW STARTER 1 $9,950.00 $0.00 $9,950.00
Upfront H00002 AB4 Multi Bay Dock Bundle 31 $0.00 $0.00 $0.00
Year 1 BWCUwTAP BWC Unlimited with TAP 400 $445,386.73 $0.00 $445,386.73
Year 1 T10Cert TASER 10 Certification Bundle 100 $90,162.53 $0.00 $90,162.53
Invoice Upon Fulfillment H00001 AB4 Camera Bundle 400 $0.00 $0.00 $0.00
Invoice Upon Fulfillment H00002 AB4 Multi Bay Dock Bundle 19 $0.00 $0.00 $0.00
Total $853,945.58 $0.00 $853,945.58

Nov 2023
Invoice Plan Item Description Qty Subtotal Tax Total
Invoice Upon Fulfillment 100395 TASER 10 LIVE TRAINING MAGAZINE PURPLE 6 $0.00 $0.00 $0.00
Invoice Upon Fulfillment 100396 TASER 10 INERT MAGAZINE RED 6 $0.00 $0.00 $0.00
Invoice Upon Fulfillment 100401 INERT UNITARY CARTRIDGE (TASER 10) 60 $0.00 $0.00 $0.00
Invoice Upon Fulfillment 100552 TRANSFER CREDIT - GOODS 1 ($51,366.69) $0.00 ($51,366.69)
Invoice Upon Fulfillment 100553 TRANSFER CREDIT - SOFTWARE AND SERVICES 1 ($3,663.00) $0.00 ($3,663.00)
Invoice Upon Fulfillment BWCUwTAP BWC Unlimited with TAP 400 $0.00 $0.00 $0.00
Invoice Upon Fulfillment T7Dock T7 Dock 1 $0.00 $0.00 $0.00
Total ($55,029.69) $0.00 ($55,029.69)

Oct 2024
Invoice Plan Item Description Qty Subtotal Tax Total
Fleet - Year 2 100159 FLEET 3 - ALPR - API INTEGRATION SERVICES 1 $600.00 $0.00 $600.00
Fleet - Year 2 71210 FLEET DOOR TRIGGER HARDWARE, US 6 $22.32 $0.00 $22.32
Fleet - Year 2 80218 WI-FI OFFLOAD SERVER, SOFTWARE LICENSE 4 $0.00 $0.00 $0.00
Fleet - Year 2 Fleet3A Fleet 3 Advanced 100 $305,484.01 $0.00 $305,484.01
Fleet - Year 2 InteriorCam+TAP FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 6 $2,339.99 $0.00 $2,339.99
Year 2 BWCUwTAP BWC Unlimited with TAP 400 $450,532.99 $0.00 $450,532.99
Year 2 T10Cert TASER 10 Certification Bundle 100 $91,204.40 $0.00 $91,204.40
Total $850,183.71 $0.00 $850,183.71

Oct 2025
Invoice Plan Item Description Qty Subtotal Tax Total
Fleet - Year 3 100159 FLEET 3 - ALPR - API INTEGRATION SERVICES 1 $600.00 $0.00 $600.00
Fleet - Year 3 71210 FLEET DOOR TRIGGER HARDWARE, US 6 $22.32 $0.00 $22.32
Fleet - Year 3 80218 WI-FI OFFLOAD SERVER, SOFTWARE LICENSE 4 $0.00 $0.00 $0.00
Fleet - Year 3 Fleet3A Fleet 3 Advanced 100 $305,484.01 $0.00 $305,484.01
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Oct 2025
Invoice Plan Item Description Qty Subtotal Tax Total
Fleet - Year 3 InteriorCam+TAP FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 6 $2,339.99 $0.00 $2,339.99
Year 3 BWCUwTAP BWC Unlimited with TAP 400 $450,532.99 $0.00 $450,532.99
Year 3 T10Cert TASER 10 Certification Bundle 100 $91,204.40 $0.00 $91,204.40
Total $850,183.71 $0.00 $850,183.71

Oct 2026
Invoice Plan Item Description Qty Subtotal Tax Total
Fleet - Year 4 100159 FLEET 3 - ALPR - API INTEGRATION SERVICES 1 $600.00 $0.00 $600.00
Fleet - Year 4 71210 FLEET DOOR TRIGGER HARDWARE, US 6 $22.32 $0.00 $22.32
Fleet - Year 4 80218 WI-FI OFFLOAD SERVER, SOFTWARE LICENSE 4 $0.00 $0.00 $0.00
Fleet - Year 4 Fleet3A Fleet 3 Advanced 100 $305,484.01 $0.00 $305,484.01
Fleet - Year 4 InteriorCam+TAP FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 6 $2,339.99 $0.00 $2,339.99
Year 4 BWCUwTAP BWC Unlimited with TAP 400 $450,532.99 $0.00 $450,532.99
Year 4 T10Cert TASER 10 Certification Bundle 100 $91,204.40 $0.00 $91,204.40
Total $850,183.71 $0.00 $850,183.71

Oct 2027
Invoice Plan Item Description Qty Subtotal Tax Total
Fleet - Year 5 100159 FLEET 3 - ALPR - API INTEGRATION SERVICES 1 $600.00 $0.00 $600.00
Fleet - Year 5 71210 FLEET DOOR TRIGGER HARDWARE, US 6 $22.32 $0.00 $22.32
Fleet - Year 5 80218 WI-FI OFFLOAD SERVER, SOFTWARE LICENSE 4 $0.00 $0.00 $0.00
Fleet - Year 5 Fleet3A Fleet 3 Advanced 100 $305,484.01 $0.00 $305,484.01
Fleet - Year 5 InteriorCam+TAP FLEET 3 INTERIOR CAMERA, ADD-ON BUNDLE WITH TAP 6 $2,339.99 $0.00 $2,339.99
Year 5 BWCUwTAP BWC Unlimited with TAP 400 $450,532.99 $0.00 $450,532.99
Year 5 T10Cert TASER 10 Certification Bundle 100 $91,204.40 $0.00 $91,204.40
Total $850,183.71 $0.00 $850,183.71
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Tax is estimated based on rates applicable at date of quote and subject to change at time of invoicing. If a tax exemption certificate should be applied, please submit 
prior to invoicing. 

Standard Terms and Conditions

Axon Enterprise Inc. Sales Terms and Conditions

Axon Master Services and Purchasing Agreement:

This Quote is limited to and conditional upon your acceptance of the provisions set forth herein and Axon’s Master Services and Purchasing Agreement 
(posted at www.axon.com/legal/sales-terms-and-conditions), as well as the attached Statement of Work (SOW) for Axon Fleet and/or Axon Interview Room 
purchase, if applicable. In the event you and Axon have entered into a prior agreement to govern all future purchases, that agreement shall govern to the 
extent it includes the products and services being purchased and does not conflict with the Axon Customer Experience Improvement Program Appendix as 
described below.

ACEIP:

The Axon Customer Experience Improvement Program Appendix, which includes the sharing of de-identified segments of Agency Content with Axon to 
develop new products and improve your product experience (posted at www.axon.com/legal/sales-terms-and-conditions), is incorporated herein by 
reference. By signing below, you agree to the terms of the Axon Customer Experience Improvement Program.

Acceptance of Terms:

Any purchase order issued in response to this Quote is subject solely to the above referenced terms and conditions. By signing below, you represent that you 
are lawfully able to enter into contracts. If you are signing on behalf of an entity (including but not limited to the company, municipality, or government agency 
for whom you work), you represent to Axon that you have legal authority to bind that entity. If you do not have this authority, please do not sign this Quote.



Page 9 Q-456874-45142.743JK

Exceptions to Standard Terms and Conditions

Agency has existing contract #00063363 (originated via Q-312838) and is terminating that contract upon the new license start date (11/15/2023) of this quote.

Agency has existing contract #00047246 (originated via Q-318620) and is renewing that contract upon the new license start date (11/15/2023) of this quote.

The parties agree that Axon is granting a credit of $51,366.69 to credit invoiced, but unused TAP, and a credit of $3,663.00 to credit invoiced, but undelivered 
services. This credit is contingent upon payment in full of the following amounts:

Q-323187 - 10/15/2021 $170,525.98

Q-323187 - 10/15/2022 $170,525.98

These represent valid payment obligations expected to be paid upon their respective due dates. 

100% discounted body-worn camera and docking station hardware contained in this quote reflects a TAP replacement for hardware purchased under existing 
contract #00047246. All TAP obligations from this contract will be considered fulfilled upon execution of this quote.

\s1\ \d1\

 Signature Date Signed

8/4/2023
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FLEET STATEMENT OF WORK BETWEEN AXON ENTERPRISE AND AGENCY

Introduction

This Statement of Work (“SOW”) has been made and entered into by and between Axon Enterprise, Inc. (“AXON”), and Hartford Police Department-CT the 
(“AGENCY”) for the purchase of the Axon Fleet in-car video solution (“FLEET”) and its supporting information, services and training.  (AXON Technical Project 
Manager/The AXON installer)

Purpose and Intent 

AGENCY states, and AXON understands and agrees, that Agency’s purpose and intent for entering into this SOW is for the AGENCY to obtain from AXON 
deliverables, which used solely in conjunction with AGENCY’s existing systems and equipment, which AGENCY specifically agrees to purchase or provide 
pursuant to the terms of this SOW.

This SOW contains the entire agreement between the parties.  There are no promises, agreements, conditions, inducements, warranties or understandings, 
written or oral, expressed or implied, between the parties, other than as set forth or referenced in the SOW. 

Acceptance 

Upon completion of the services outlined in this SOW, AGENCY will be provided a professional services acceptance form (“Acceptance Form”). AGENCY will sign 
the Acceptance Form acknowledging that services have been completed in substantial conformance with this SOW and the Agreement. If AGENCY reasonably 
believes AXON did not complete the professional services in conformance with this SOW, AGENCY must notify AXON in writing of the specific reasons within 
seven (7) calendar days from delivery of the Acceptance Form. AXON will remedy the issues to conform with this SOW and re-present the Acceptance Form for 
signature. If AXON does not receive the signed Acceptance Form or written notification of the reasons for rejection within 7 calendar days of the delivery of the 
Acceptance Form, AGENCY will be deemed to have accepted the services in accordance to this SOW. 

Force Majeure
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Neither party hereto shall be liable for delays or failure to perform with respect to this SOW due to causes beyond the party’s reasonable control and not avoidable 
by diligence.   

Schedule Change

Each party shall notify the other as soon as possible regarding any changes to agreed upon dates and times of Axon Fleet in-car Solution installation to be 
performed pursuant of this Statement of Work. 

Axon Fleet Deliverables

Typically, within (30) days of receiving this fully executed SOW, an AXON Technical Project Manager will deliver to AGENCY’s primary point of contact via 
electronic media, controlled documentation, guides, instructions and videos followed by available dates for the initial project review and customer readiness 
validation. Unless otherwise agreed upon by AXON, AGENCY may print and reproduce said documents for use by its employees only. 

Security Clearance and Access

Upon AGENCY’s request, AXON will provide the AGENCY a list of AXON employees, agents, installers or representatives which require access to the AGENCY’s 
facilities in order to perform Work pursuant of this Statement of Work.  AXON will ensure that each employee, agent or representative has been informed or and 
consented to a criminal background investigation by AGENCY for the purposes of being allowed access to AGENCY‘s facilities.  AGENCY is responsible for 
providing AXON with all required instructions and documentation accompanying the security background check’s requirements.  

Training 

AXON will provide training applicable to Axon Evidence, Cradlepoint NetCloud Manager and Axon Fleet  application in a train-the-trainer style method unless 
otherwise agreed upon between the AGENCY and AXON.

Local Computer
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AGNECY is responsible for providing a mobile data computer (MDC) with the same software, hardware, and configuration that AGENCY personnel will use with 
the AXON system being installed. AGENCY is responsible for making certain that any and all security settings (port openings, firewall settings, antivirus software, 
virtual private network, routing, etc.) are made prior to the installation, configuration and testing of the aforementioned deliverables.  

Network 

AGENCY is responsible for making certain that any and all network(s) route traffic to appropriate endpoints and AXON is not liable for network breach, data 
interception, or loss of data due to misconfigured firewall settings or virus infection, except to the extent that such virus or infection is caused, in whole or in part, 
by defects in the deliverables.  

Cradlepoint Router

When applicable, AGENCY must provide AXON Installers with temporary administrative access to Cradlepoint’s NetCloud Manager to the extent necessary to 
perform Work pursuant of this Statement of Work.  

Evidence.com

AGENCY must provide AXON Installers with temporary administrative access to Axon Evidence.com to the extent necessary to perform Work pursuant of this 
SOW.

Wireless Upload System

If purchased by the AGENCY, on such dates and times mutually agreed upon by the parties, AXON will install and configure into AGENCY’s existing network a 
wireless network infrastructure as identified in the AGENCY’s binding quote based on conditions of the sale.  

VEHICLE INSTALLATION

Preparedness
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On such dates and times mutually agreed upon by the parties, the AGENCY will deliver all vehicles to an AXON Installer less weapons and items of evidence.  
Vehicle(s) will be deemed ‘out of service’ to the extent necessary to perform Work pursuant of this SOW.  

Existing Mobile Video Camera System Removal

On such dates and times mutually agreed upon by the parties, the AGENCY will deliver all vehicles to an AXON Installer which will remove from said vehicles all 
components of the existing mobile video camera system unless otherwise agreed upon by the AGENCY.

Major components will be salvaged by the AXON Installer for auction by the AGENCY.  Wires and cables are not considered expendable and will not be 
salvaged.  Salvaged components will be placed in a designated area by the AGENCY within close proximity of the vehicle in an accessible work space. 

Prior to removing the existing mobile video camera systems, it is both the responsibility of the AGENCY and the AXON Installer to test the vehicle’s systems’ 
operation to identify and operate, documenting any existing component or system failures and in detail, identify which components of the existing mobile video 
camera system will be removed by the AXON Installer.    

In-Car Hardware/Software Delivery and Installation 

On such dates and times mutually agreed upon by the parties, the AGENCY will deliver all vehicles to an AXON Installer, who will install and configure in each 
vehicle in accordance with the specifications detailed in the system’s installation manual and its relevant addendum(s).  Applicable in-car hardware will be installed 
and configured as defined and validated by the AGENCY during the pre-deployment discovery process. 

If a specified vehicle is unavailable on the date and time agreed upon by the parties, AGENCY will provide a similar vehicle for the installation process. Delays due 
to a vehicle, or substitute vehicle, not being available at agreed upon dates and times may results in additional fees to the AGENCY.  If the AXON Installer 
determines that a vehicle is not properly prepared for installation (“Not Fleet Ready”), such as a battery not being properly charged or properly up-fit for in-service, 
field operations, the issue shall be reported immediately to the AGENCY for resolution and a date and time for the future installation shall be agreed upon by the 
parties.  
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Upon completion of installation and configuration, AXON will systematically test all installed and configured in-car hardware and software to ensure that ALL 
functions of the hardware and software are fully operational and that any deficiencies are corrected unless otherwise agreed upon by the AGENCY, installation, 
configuration, test and the correct of any deficiencies will be completed in each vehicle accepted for installation.

Prior to installing the Axon Fleet camera systems, it is both the responsibility of the AGENCY and the AXON Installer to test the vehicle’s existing systems’ 
operation to identify, document any existing component or vehicle systems’ failures. Prior to any vehicle up-fitting the AXON Installer will introduce the system’s 
components, basic functions, integrations and systems overview along with reference to AXON approved, AGENCY manuals, guides, portals and videos.  It is 
both the responsibility of the AGENCY and the AXON Installer to agree on placement of each components, the antenna(s), integration recording trigger sources 
and customer preferred power, ground and ignition sources prior to permanent or temporary installation of an Axon Fleet camera solution in each vehicle type.  
Agreed placement will be documented by the AXON Installer. 

AXON welcomes up to 5 persons per system operation training session per day, and unless otherwise agreed upon by the AGENCY, the first vehicle will be used 
for an installation training demonstration.  The second vehicle will be used for an assisted installation training demonstration.  The installation training session is 
customary to any AXON Fleet installation service regardless of who performs the continued Axon Fleet system installations.  
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The customary training session does not ‘certify’ a non-AXON Installer, customer-employed Installer or customer 3rd party Installer, since the AXON Fleet 
products does not offer an Installer certification program.  Any work performed by non-AXON Installer, customer-employed Installer or customer 3rd party Installer 
is not warrantied by AXON, and AXON is not liable for any damage to the vehicle and its existing systems and AXON Fleet hardware. 
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City of Hartford - FY2023 General Fund Financial Report & Projection

9/14/2023

Revenue Category FY2022 
AUDITED ACTUAL

FY2023 ADOPTED 
BUDGET

FY2023 REVISED 
BUDGET

FY2022 ACTUAL
(YTD)

FY2023 ACTUAL 
(YTD)

FY2023 
PROJECTION

VARIANCE
(FAV)/UNFAV

41 General Property Taxes1 (295,133,692)            (294,747,269)            (294,747,269)        (295,133,692)        (304,048,985)        (304,048,985)        (9,301,716)         
42 Licenses & Permits2 (6,225,995)                (6,119,612)                 (6,119,612)            (6,225,995)            (10,356,684)          (10,356,684)          (4,237,072)         
43 Fines Forfeits & Penalties3 (192,966) (154,100) (154,100)                (192,966)                (123,877)                (123,877)                30,223                
44 Revenue from Money & Property4 (1,682,420)                (1,171,054)                 (1,171,054)            (1,682,420)            (10,919,926)          (10,919,926)          (9,748,872)         
45 Intergovernmental Revenues5 (332,584,367)            (288,532,177)            (290,232,177)        (277,906,658)        (290,014,493)        (290,014,493)        217,684              
46 Charges For Services6,10 (4,940,478)                (3,149,666)                 (3,149,666)            (4,940,478)            (4,961,124)            (4,961,124)            (1,811,458)         
47 Reimbursements7 (80,343) (89,653) (89,653) (80,343) (100,196)                (100,196)                (10,543)               
48 Other Revenues8 (328,236) (55,200) (55,200) (328,236)                (522,793)                (522,793)                (467,593)             
53 Other Financing Sources9 (4,718,887)                (5,556,000)                 (5,556,000)            (4,718,887)            (4,178,200)            (4,178,200)            1,377,800           
Total Revenues20 (645,887,385)           (599,574,731)            (601,274,731)       (591,209,675)       (625,226,278)       (625,226,278)       (23,951,547)       

Expenditure Category FY2022 
AUDITED ACTUAL

FY2023 ADOPTED 
BUDGET

FY2023 REVISED 
BUDGET

FY2022 ACTUAL
(YTD)

FY2023 ACTUAL 
(YTD)

FY2023 
PROJECTION

VARIANCE
FAV/(UNFAV)

Payroll11 116,456,657 124,048,205 123,065,866 116,456,657 117,854,821 117,985,996 5,079,870           
Benefits12 68,811,634 98,049,066 73,094,446 68,811,634 65,925,584 65,918,583 7,175,863           
Debt & Other Capital13, 15 111,386,490 15,454,900 42,009,520 111,386,490 31,537,544 44,109,519 (2,099,999)         
Library 0 8,663,336 8,663,336 0 2,663,336 8,663,336 - 
Metro Hartford Innovation Services 2,151,273 4,392,973 4,392,973 2,151,273 4,392,973 4,392,973 - 
Utilities16 28,290,066 30,256,463 30,292,869 28,290,066 29,348,443 29,470,227 822,642              
Other Non-Personnel17 28,465,721 34,696,514 35,742,447 28,465,721 30,819,409 32,706,418 3,036,029           
Education14 281,437,369 284,013,274 284,013,274 281,437,369 282,468,235 282,468,235 1,545,039           
Total Expenditures 20 636,999,210             599,574,731             601,274,731         636,999,210         565,010,345         585,715,287         15,559,444        

Revenues and Expenditures, Net (8,888,175)                - - 45,789,535           (60,215,934)          (39,510,992)          

Use of Assigned Fund Balance for property and technology 18,19 - - 2,700,000             - 1,900,000             - 
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1 (1) Cumulative through June, current year tax levy revenue actuals are 3.61% or $10.16M higher than FY2022 Period 12 (June).  Current year tax levy 
revenues are projected to exceed their FY2023 Adopted Budget amount by $5.96M.  
(2) Prior Year Levy collections actuals through June are unfavorable by $1.13M compared to the FY2022 cumulative through June.
(3) Interest and liens collections actuals are lower by $0.02M through June compared to FY2022.
(4) Revenues from subsequent tax lien sales through June FY2023 are roughly equivalent to FY2022.

2 The Licenses and Permits revenue category is primarily comprised of building, electrical, mechanical, plumbing permits, and food and milk dealer 
licenses.  This revenue category's actuals are favorable by 66% or $4.13M compared to the FY2022 cumulative through June due to several significant 
permits sold for large projects during FY2023 that did not occur in FY2022.

3 The Fines, Forfeits and Penalties revenue line item includes revenues from false alarms fines and is projected to be $0.03M lower than the FY2023 
budget.

4 Revenue from Money and Property contains lease/rental and short-term investment income.  June FY2023 actuals are 549% higher than June FY2022 
due to higher interest revenue.

5 Intergovernmental Revenues primarily reflect the receipts of Education Cost Sharing, Supplemental Car Tax and PILOT revenues from the State.  June 
FY2023 actuals are 4.36% or $12.11M higher than June FY2022 actuals as revenues from the State for tax-exempt property are 67.5% or $20.87M higher 
through June in FY2023 than through June in FY2022.  A 65.4% or $7.42M higher reimbursement from the State was received in FY2023 for foregone tax 
revenue resulting from the motor vehicle property tax cap, as the motor vehicle mill rate cap declined from 45.00 to 32.46 mills, and a $3.72M MRSA 
distribution received in FY2023 Period 4 (October) also contributed to the favorability in June FY2023 compared to FY2022.

6 Charges for Services contains revenues associated with the conveyance tax, transcript/filing of records, and special events.  This revenue line item varies 
each year with historical actuals ranging from $2.8M to $4.9M.  June FY2023 actuals are 0.42% or $0.02M higher than June 2022 actuals.

7 Reimbursements (primarily Section 8) largely occur at fiscal year end and are 24.71% or $0.02M higher in June FY2023 than in June FY2022.
8 Other Revenues will vary year to year based on unanticipated items such as settlements.  Projected revenues for this category were substantially 

reduced in FY2023 Period 4 (October) after correction of a $1.00M payment that was incorrectly assigned in FY2023 Period 3 (September).  This revenue 
category's actuals through June FY2023 are favorable by 59% or $0.19M compared to the FY2022 cumulative through June.

9 Other Financing Sources reflects revenues from Corporate Contribution (1), DoNo Stadium Fund (2), the Parking Authority Fund (3), Special Police 
Service Fund (4), and other (5).
(1) A Corporate Contribution of $10M was provided directly to the Hartford Public Library (HPL) for FY2022 to cover costs of library construction.
Although a $3.33M contribution was received in September FY2022, this contribution was part of the $10M contribution and an adjustment was 
recorded in November FY2022 to transfer this contribution to HPL.
(2) Yard Goat Admission Tax is received monthly and is included in the year to date actuals.
(3) The revenue from Hartford Parking Authority is received quarterly.
(4) Revenues from Police Private Duty are posted quarterly.

10 FY2023 Adopted Budget reported in FY2023 Adopted Budget Book shifted $600 in revenue for swimming pool inspections from Licenses and Permits to 
Charges for Services.

11 Net favorable variance of $5.08M in Payroll due to vacancies of $9.56M and holiday pay of $2K, offset by unfavorable overtime of $3.87M and part-time 
of $615K.

12 Benefits and Insurances is favorable due to health claims, offset by centrally budgeted non-Public Safety attrition being realized in departments 
citywide. 

13 The FY2023 Adopted Budget for Debt & Other Capital is comprised of $4.65M for Downtown North principal and interest, $122K for a Grant in Lieu of 
Taxes payment, $116K for Clean Water loan principal and interest, and $10.57M for Pay-As-You-Go CapEx.  In addition, $1.70M for the Homeowner's 
Initiative has been added, $24.84M has been transferred from Benefits and Insurances, and $2.10M has been projected for the purchase of 81 
Bartholomew Ave for a grand total of $44.11M.

14 Education YTD actuals reflect 12 months of the City's tax supported payment of $96M and three payments from the State of Connecticut. Education is 
favorable due to revenue received from the State of Connecticut.

15 Under the executed Contract Assistance agreement, $54.10M of General Obligation debt service payments are made on the City's behalf by the State of 
Connecticut in FY2023. Consistent with GAAP rules, the contract assistance payments are recorded as donated capital revenue. The debt service 
expenditures are recorded in the ledger in the Debt Service line item to properly reflect the retirement of debt. This unbudgeted debt expense is offset 
by contract assistance revenue.

16 Utilities are projected to be net favorable due to tipping fees and water.
17 Non-personnel is favorable due to citywide supplies and services.
18 A FY2022 Court of Common Council Resolution on June 14, 2022 approved the purchase of 510 Farmington Avenue for $1.80M.  A subsequent $800,000 

Streetscape Grant reduced the City's expense to $1,000,000.   The actual expenditure was recorded in FY2023, along with the use of assigned fund 
balance to make the purchase.

19 A FY2023 Court of Common Council Resolution on May 19, 2023 approved the purchase of required Microsoft licenses for $900,000.   The actual 
expenditure was recorded in FY2023, along with the use of assigned fund balance to make the purchase.

20 The City's financial system (Munis) reflects revenues as negative values (credits) and expenditures as positive values.  A negative variance for revenues is 
favorable.  A positive variance for revenues is unfavorable.

REVENUE FOOTNOTES

EXPENDITURE FOOTNOTES
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Revenue Summary - Major Category

FY2022 AUDITED
ACTUAL

FY2023 ADOPTED 
BUDGET

FY2023 REVISED 
BUDGET

FY2022 ACTUAL
(JUNE)

FY2023 ACTUAL
(JUNE)

41-TAXES (295,133,692)   (294,747,269)   (294,747,269)   (295,133,692)   (304,048,985)   
CURRENT YEAR TAX LEVY (281,599,623)   (285,792,269)   (285,792,269)   (281,599,623)   (291,755,643)   
INTEREST AND LIENS (5,034,546)  (3,800,000)  (3,800,000)  (5,034,546)  (5,017,047)  
PRIOR YEAR LEVIES (7,930,767)  (5,130,000)  (5,130,000)  (7,930,767)  (6,804,786)  
TAX LIEN SALES (187,912)   -   -   (187,912)   (193,550)   
OTHER (380,844)   (25,000)   (25,000)   (380,844)   (277,960)   

42-LICENSES AND PERMITS (6,225,995)   (6,119,612)   (6,119,612)   (6,225,995)   (10,356,684)   
BUILDING PERMITS (3,132,956)  (3,614,100)  (3,614,100)  (3,132,956)  (5,504,782)  
ELECTRICAL PERMITS (932,294)   (797,665)   (797,665)   (932,294)   (1,803,035)  
FOOD & MILK DEALER LICENSES (288,674)   (140,000)   (140,000)   (288,674)   (272,525)   
MECHANICAL PERMITS (622,751)   (800,000)   (800,000)   (622,751)   (963,422)   
PLUMBING PERMITS (442,584)   (337,846)   (337,846)   (442,584)   (676,299)   
OTHER (806,737)   (430,001)   (430,001)   (806,737)   (1,136,621)  

43-FINES FORFEITS AND PENALTIES (192,966)  (154,100)  (154,100)  (192,966)  (123,877)  
FALSE ALARM CITATIONS-POL&FIRE (170,436)   (138,000)   (138,000)   (170,436)   (110,376)   
LAPSED LICENSE/LATE FEE (12,025)   (7,100)   (7,100)   (12,025)   -   
OTHER (10,505)   (9,000)   (9,000)   (10,505)   (13,501)   

44-INTEREST AND RENTAL INCOME (1,682,420)   (1,171,054)   (1,171,054)   (1,682,420)   (10,919,926)   
BILLINGS FORGE (22,646)   (20,428)   (20,428)   (22,646)   (21,918)   
CT CENTER FOR PERFORM ART (54,167)   (50,000)   (50,000)   (54,167)   (54,167)   
INTEREST (830,377)   (362,000)   (362,000)   (830,377)   (10,114,652)  
RENT OF PROP-ALL OTHER (86,207)   (101,329)   (101,329)   (86,207)   (88,979)   
RENTAL OF PARK PROPERTY (42,305)   (16,000)   (16,000)   (42,305)   (44,816)   
RENTAL OF PARKING LOTS (26,021)   -   -   (26,021)   (27,061)   
RENTAL OF PROP-FLOOD COMM (112,048)   (99,360)   (99,360)   (112,048)   (69,600)   
RENTAL-525 MAIN STREET (27,407)   -   -   (27,407)   (15,863)   
RENTS FROM TENANTS (147,889)   (161,400)   (161,400)   (147,889)   (167,606)   
SHEPHERD PARK (124,207)   (234,393)   (234,393)   (124,207)   (140,414)   
THE RICHARDSON BUILDING (106,586)   (90,000)   (90,000)   (106,586)   (138,705)   
UNDERWOOD TOWER PILOT (32,221)   (36,144)   (36,144)   (32,221)   (36,144)   
OTHER (70,339)   -   -   (70,339)   (1)  

45-INTERGOVERNMENTAL (332,584,367)   (288,532,177)   (290,232,177)   (277,906,658)   (290,014,493)   
MUNICIPAL AID (263,709,416)   (284,605,856)   (286,305,856)   (263,709,416)   (285,271,622)   

CAR TAX SUPPL MRSF REV SHARING (11,344,984)  (20,321,339)  (20,321,339)  (11,344,984)  (18,768,858)  
EDUCATION COST SHARING (186,762,102)   (187,974,890)   (187,974,890)   (186,762,102)   (186,492,946)   
HIGHWAY GRANT (1,186,368)  (1,186,368)  (1,186,368)  (1,186,368)  (1,166,310)  
MASHANTUCKET PEQUOT FUND (6,136,523)  (6,136,523)  (6,136,523)  (6,136,523)  (6,136,523)  
MRSA BONDED DISTRIBUTION GRANT (1,419,161)  (1,419,161)  (1,419,161)  (1,419,161)  (1,419,161)  
MRSF SELECT PILOT (12,422,113)  (12,422,113)  (14,122,113)  (12,422,113)  (16,142,362)  
MUNICIPAL STABILIZATION GRANT (3,370,519)  (3,370,519)  (3,370,519)  (3,370,519)  (3,370,519)  
PRIV TAX EXEMPT PROPERTY (30,904,693)  (51,774,943)  (51,774,943)  (30,904,693)  (51,774,943)  
STATE OWNED PROPERTY (10,162,953)  -   -   (10,162,953)  -   

OTHER MUNICIPAL AID (54,677,710)   -  -  -  -  
STATE CONTRACT ASSISTANCE (54,677,710)  -   -   -   -   

OTHER STATE REVENUES (11,208,076)   (24,516)  (24,516)  (11,208,076)   (84,227)  
DISTRESSED MUNICIPALITIES (11,114,995)  -   -   (11,114,995)  -   
JUDICIAL BRANCH REV DISTRIB. (74,654)   -   -   (74,654)   (66,064)   
VETERANS EXEMPTIONS (18,427)   (24,516)   (24,516)   (18,427)   (18,163)   

PILOTS, MIRA & OTHER INTERGOVERNMENTAL (2,986,865)  (3,898,505)  (3,898,505)  (2,986,865)  (4,655,293)  
DISABIL EXEMPT-SOC SEC (7,148)   (6,417)   (6,417)   (7,148)   (6,532)   
GR REC TAX-PARI MUTUEL (175,135)   (165,714)   (165,714)   (175,135)   (159,597)   
HEALTH&WELFARE-PRIV SCH (56,245)   (54,629)   (54,629)   (56,245)   (21,929)   
MATERIALS INNOVATION RECYCLING (1,500,000)  (1,500,000)  (1,500,000)  (1,500,000)  (1,500,000)  
PHONE ACCESS LN TAX SH (532,756)   (562,817)   (562,817)   (532,756)   (642,665)   
PILOT CHURCH HOMES INC (126,512)   (126,872)   (126,872)   (126,512)   (126,322)   
PILOT FOR CT CTR FOR PERF (273,269)   (357,056)   (357,056)   (273,269)   (418,761)   
PILOT FOR HARTFORD 21 (130,964)   (500,000)   (500,000)   (130,964)   (500,000)   
PILOT HARTFORD HILTON (46,501)   (350,000)   (350,000)   (46,501)   (1,045,887)  
PILOT HARTFORD MARRIOTT (113,335)   (250,000)   (250,000)   (113,335)   (160,351)   
PILOT-PENNANT N CROSSING -   -   -   -   (48,250)   
PILOT TRINITY COLLEGE (25,000)   (25,000)   (25,000)   (25,000)   (25,000)   

OTHER (2,300)   (3,300)   (3,300)   (2,300)   (3,351)   
STATE REIMBURSEMENTS (2,300)   (3,300)   (3,300)   (2,300)   (3,351)   

46-CHARGES FOR SERVICES (4,940,478)   (3,149,666)   (3,149,666)   (4,940,478)   (4,961,124)   
CONVEYANCE TAX (2,637,614)  (1,300,000)  (1,300,000)  (2,637,614)  (2,505,623)  
FILING RECORD-CERTIF FEES (441,164)   (300,000)   (300,000)   (441,164)   (315,196)   
TRANSCRIPT OF RECORDS (847,597)   (805,266)   (805,266)   (847,597)   (744,024)   
OTHER (1,014,102)  (744,400)   (744,400)   (1,014,102)  (1,396,282)  

47-REIMBURSEMENTS (80,343)  (89,653)  (89,653)  (80,343)  (100,196)  
ADVERTISING LOST DOGS (598)  (453)  (453)  (598)  592  
DOG ACCT-SALARY OF WARDEN (2,158)   (2,105)   (2,105)   (2,158)   -   
OTHER REIMBURSEMENTS -   -   -   -   (158)  
REIMB FOR MEDICAID SERVICES -   -   -   -   (5,724)   
SECTION 8 MONITORING (76,688)   (83,890)   (83,890)   (76,688)   (92,935)   
OTHER (900)  (3,205)   (3,205)   (900)  (1,970)   

48-OTHER REVENUES (328,236)  (55,200)  (55,200)  (328,236)  (522,793)  
MISCELLANEOUS REVENUE (207,788)   (45,724)   (45,724)   (207,788)   (126,900)   
OVER & SHORT ACCOUNT (1,237)   -   -   (1,237)   (11)  
SALE OF DOGS (7,633)   (5,993)   (5,993)   (7,633)   (6,849)   
SETTLEMENTS - OTHER (3,002)   (3,000)   (3,000)   (3,002)   -   
OTHER (108,576)   (483)  (483)  (108,576)   (389,033)   

53-OTHER FINANCING SOURCES (4,718,887)   (5,556,000)   (5,556,000)   (4,718,887)   (4,178,200)   
CORPORATE CONTRIBUTION       -   -   -   -   -   
DOWNTOWN NORTH (DONO) (940,185)   (795,000)   (795,000)   (940,185)   (740,757)   
REVENUE FROM HTFD PKG AUTHY (2,111,857)  (2,011,000)  (2,011,000)  (2,111,857)  (2,011,000)  
SPECIAL POLICE SERVICES (1,666,845)  (2,750,000)  (2,750,000)  (1,666,845)  (1,426,444)  

Grand Total (645,887,385)   (599,574,731)   (601,274,731)   (591,209,675)   (625,226,278)   
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Month
Actual
FY 22

Actual
FY 23

Actual
FY 22

Actual
FY 23

Actual
FY 22

Actual
FY 23

Actual
FY 22

Actual
FY 23 FY 22 FY 23

July 100,781,340   107,971,467  1 962,504           (298,163)       2 292,231       343,138       2 - 187,912 1 102,036,074  108,204,354  
August 43,818,629     41,837,343    1 1,660,552       835,535        3 406,382       588,188       4 - 5,637 45,885,563    43,266,703     
September 2,354,099        2,173,272      1 1,234,241       743,324        1,5 660,811       343,968 1,5 - - 4,249,151       3,260,564       
October 1,620,537        1,843,488      1 786,197           422,659        1,2 358,588       279,932       1,2 - - 2,765,323       2,546,079       
November 2,414,141        1,617,965      1 567,061           389,123        1 289,710       212,941       1 187,912    - 1 3,458,824       2,220,029       
December 20,209,585     12,932,762    1,6 655,480           792,694        322,547       388,100       -            -             21,187,611    14,113,556     
January 80,054,887     91,000,592    1,6 1,026,226       630,563        5 545,976       353,103       5 -            -             81,627,089    91,984,258     
February 22,815,794     24,671,648    1,6 383,975           674,296        7 352,041       525,881       7 -            -             23,551,810    25,871,825     
March 3,375,384        2,998,533      5 976,618           490,841        5 577,764       440,357       5 -            -             4,929,766       3,929,731       
April 1,657,143        2,087,493      5 510,408           453,871        5 404,324       403,762       -            -             2,571,875       2,945,125       
May 1,208,036        1,396,702      5 494,287           591,304        5 382,679       376,822       -            -             2,085,002       2,364,828       
June 1,433,600        1,224,379      511,814           1,078,738     8 436,107       760,857       8 -            -             2,381,521       3,063,974       
Total Collections 281,743,173   291,755,643  9,769,363       6,804,786     5,029,160    5,017,047   187,912    193,550    296,729,608  303,771,026  
60 Day Collections (1,976,671)      -                -            (1,976,671)     - 
Reclass -- Year End entries (143,550)          138,075           5,386            -            (89) - 
Adjusted Total Collections 281,599,623   291,755,643  7,930,767       6,804,786     5,034,546    5,017,047   187,912    193,550    294,752,848  303,771,026  

FY 22 FY 23 FY 22 FY 23 FY 22 FY 23 FY 22 FY 23 FY 22 FY 23
Total Budget 279,792,169   285,792,269  4,580,000       5,130,000     3,800,000    3,800,000   450,000    - 288,622,169 294,722,269  
Total current levy (GL 2021) new bills 299,458,605   313,145,577  n/a n/a n/a n/a n/a n/a n/a n/a
Collections through MAY 281,743,173   291,755,643  9,769,363       6,804,786     5,029,160    5,017,047   187,912    193,550    296,729,608  303,771,026  
Outstanding Receivable at 05/31 12,241,724     15,105,560    41,738,457     39,596,194   n/a n/a n/a n/a n/a n/a
Timing Adjustment from bridging QDS to Munis 6,284,374      
% of Budget Collected 100.70% 102.09% 213.30% 132.65% 132.35% 132.03% 41.76% - 102.81% 103.07%
% of Adjusted Levy Collected 94.08% 93.17% n/a n/a n/a n/a n/a n/a n/a n/a
Mill Rate Real Estate 74.29 68.95
Mill Rate Personal Property 74.29 68.95
Mill Rate Motor Vehicle 45 32.46
1 FY2023 P1- Current Year Tax collections exceed prior year due to timing and higher assessments upon revaluation. Several tax payers paid in July this fiscal year (FY2023) but in August-December last
   fiscal year (FY2022).
2 The FY2023 Prior Year Tax collections is a result of $1.441M of credit adjustments from tax appeals (Hartford Steam Co, Marshall LLC, Asylum) net of $1.184M actually collected.
3 A large payment of $854k of back taxes was paid by Comcast in August 2021 increasing FY22 collections.
4 Increased interest collected due to delinquents from various taxpayers in FY23.
5 Timing and back tax (included interest) of $800k collected from CIL Community & 194 Washington in September 2021 caused underun in YtY comparision.
6 Several large taxpayers' 2nd installments were paid early in December of FY22, but are not yet paid in FY23. 
5 Prior levy taxes collected (included interest) of approximately $450k from several taxpayers in January 2022 caused underun in YtY comparision.
5,7 Payments from back taxes (included interest) from a few tax payers were favorable of prior levies collection in February 2023.
8 PY levy & interest collections favorability was from the tax deed sale.

CITY OF HARTFORD
PROPERTY TAX COLLECTIONS REPORT FOR FY22 AND FY23

PROPERTY TAX COLLECTION REPORT THROUGH JUNE 30, 2023 (pre 60 days)
Current Year Taxes Prior Year Taxes Interest Liens Sales Total Collections

Current Year Taxes Prior Year Taxes Interest Liens Sales Total Collections
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FY2022 AUDITED
ACTUAL

FY2023 ADOPTED 
BUDGET

FY2023 REVISED 
BUDGET

FY2022 ACTUAL 
(YTD)

FY2023 ACTUAL 
(YTD)

FY2023
PROJECTION

VARIANCE
FAV/(UNFAV)

00111  MAYOR'S OFFICE 628,268 791,907 791,907 628,268 701,019 701,019 90,888
00112  COURT OF COMMON COUNCIL 701,869 988,318 988,318 701,869 669,182 869,182 119,136
00113  TREASURER 453,347 553,375 553,375 453,347 369,367 369,367 184,008
00114  REGISTRARS OF VOTERS 498,310 507,196 814,220 498,310 684,303 684,303 129,917
00116  CORPORATION COUNSEL 1,255,450 1,501,798 1,501,798 1,255,450 1,255,453 1,255,453 246,345
00117  TOWN & CITY CLERK 669,392 832,927 832,927 669,392 805,181 805,181 27,746
00118  INTERNAL AUDIT 508,345 523,219 523,219 508,345 521,697 521,697 1,522
00119  CHIEF OPERATING OFFICER 1,338,151 1,820,210 1,820,210 1,338,151 1,551,080 1,551,080 269,130
00122  METRO HARTFORD INNOVATION SERV 2,151,273 4,392,973 4,392,973 2,151,273 4,392,973 4,392,973 0
00123  FINANCE 3,171,055 3,900,809 3,900,809 3,171,055 3,177,763 3,177,763 723,046
00125  HUMAN RESOURCES 1,419,987 1,920,345 1,920,345 1,419,987 1,629,033 1,662,247 258,098
00128  OFFICE OF MANAGEMENT & BUDGET 1,059,956 1,288,894 1,288,894 1,059,956 917,759 917,759 371,135
00132  FAMILIES, CHILDREN, YOUTH & RECREATION 3,646,734 3,663,453 3,663,453 3,646,734 3,553,301 3,553,301 110,152
00211  FIRE 39,166,624 40,371,325 40,371,325 39,166,624 38,500,271 38,610,129 1,761,196
00212  POLICE 48,430,034 49,586,238 49,586,238 48,430,034 49,006,815 49,137,991 448,247

00213  EMERGENCY SERVICES & TELECOMM.1 3,514,557 4,405,552 4,405,552 3,514,557 4,461,670 4,461,670 (56,118)
00311  PUBLIC WORKS 17,331,252 19,124,731 19,124,731 17,331,252 18,022,911 18,022,911 1,101,820
00420  DEVELOPMENT SERVICES 4,911,923 6,268,086 6,268,086 4,911,923 5,169,882 5,513,695 754,391
00520  HEALTH AND HUMAN SERVICES 4,100,308 5,467,402 5,567,402 4,100,308 4,809,634 4,809,634 757,768
00711  EDUCATION 281,437,369 284,013,274 284,013,274 281,437,369 282,468,235 282,468,235 1,545,039
00721  HARTFORD PUBLIC LIBRARY 0 8,663,336 8,663,336 0 2,663,336 8,663,336 0

00820  BENEFITS & INSURANCES2 68,811,634 98,049,066 73,094,446 68,811,634 65,925,584 65,918,583 7,175,863

00821  DEBT SERVICE3 111,386,490 15,454,900 42,009,520 111,386,490 31,537,544 44,109,519 (2,099,999)

00822  NON OP DEPT EXPENDITURES4 40,406,883 45,485,397 45,178,373 40,406,883 42,216,352 43,538,259 1,640,114
Grand Total 636,999,210 599,574,731 601,274,731 636,999,210 565,010,345 585,715,287 15,559,444

Expenditure Summary - Departments

1 Emergency Services & Telecomm. is unfavorable due to overtime.

3 Debt projection includes $2.10M for the purchase of 81 Bartholomew Ave.
4 Non Operating is projected to be net favorable due to utilities and lower contingency costs.

2 Benefits and Insurances is net favorable due to health claims, offset by centrally budgeted non-Public Safety attrition being realized in departments city-wide. 
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Expenditure Summary - Major Expenditure Category

FY2022 AUDITED
ACTUAL

FY2023 ADOPTED 
BUDGET

FY2023 REVISED 
BUDGET

FY2022 ACTUAL 
(YTD)

FY2023 ACTUAL 
(YTD)

FY2023
PROJECTION

VARIANCE
FAV/(UNFAV)

PAYROLL 116,456,657 124,048,205 123,065,866 116,456,657 117,854,821 117,985,996 5,079,870

FT1 91,134,646 104,054,712 103,034,712 91,134,646 93,369,321 93,471,728 9,562,984

HOL1 2,264,827 2,494,938 2,354,038 2,264,827 2,323,025 2,351,794 2,244

OT1 20,696,931 15,949,949 15,923,428 20,696,931 19,794,157 19,794,157 (3,870,729)

PT1 2,360,254 1,548,606 1,753,688 2,360,254 2,368,317 2,368,317 (614,629)
BENEFITS 68,811,634 98,049,066 73,094,446 68,811,634 65,925,584 65,918,583 7,175,863

HEALTH2 8,629,036 35,836,618 10,881,998 8,629,036 4,688,057 4,596,998 6,285,000

MITIGATION3 0 (1,190,000) (1,190,000) 0 0 0 (1,190,000)

PENSION4 51,492,153 50,806,786 50,806,786 51,492,153 50,029,153 50,158,877 647,909
INSURANCE 3,863,774 4,878,123 4,878,123 3,863,774 4,843,825 4,843,825 34,298
FRINGE REIMBURSEMENTS (3,234,950) (3,236,631) (3,236,631) (3,234,950) (3,165,100) (3,236,631) 0
LIFE INSURANCE 221,655 231,987 231,987 221,655 222,343 222,343 9,644

OTHER BENEFITS5 3,735,238 4,579,297 4,579,297 3,735,238 4,727,707 4,753,572 (174,275)

WAGE6 0 1,379,136 1,379,136 0 0 0 1,379,136

WORKERS COMP7 4,104,729 4,763,750 4,763,750 4,104,729 4,579,599 4,579,599 184,151
DEBT 111,386,490 15,454,900 42,009,520 111,386,490 31,537,544 44,109,519 (2,099,999)

DEBT8 111,386,490 15,454,900 42,009,520 111,386,490 31,537,544 44,109,519 (2,099,999)
LIBRARY 0 8,663,336 8,663,336 0 2,663,336 8,663,336 0
LIBRARY 0 8,663,336 8,663,336 0 2,663,336 8,663,336 0
MHIS 2,151,273 4,392,973 4,392,973 2,151,273 4,392,973 4,392,973 0
MHIS 2,151,273 4,392,973 4,392,973 2,151,273 4,392,973 4,392,973 0
UTILITY 28,290,066 30,256,463 30,292,869 28,290,066 29,348,443 29,470,227 822,642

UTILITY9 28,290,066 30,256,463 30,292,869 28,290,066 29,348,443 29,470,227 822,642
OTHER 28,465,721 34,696,514 35,742,447 28,465,721 30,819,409 32,706,418 3,036,029

COMMUNITY ACTIVITIES10 2,471,114 2,740,799 2,858,059 2,471,114 2,649,203 2,649,203 208,856

CONTINGENCY11 1,118,196 3,079,795 1,592,795 1,118,196 981,155 981,155 611,640

CONTRACTED SERVICES12 5,216,018 6,540,258 7,065,104 5,216,018 6,245,328 6,278,542 786,562
ELECTIONS 0 307,024 0 0 0 0 0
GOVT AGENCY & OTHER 45,140 43,176 43,176 45,140 39,457 39,457 3,719

LEASES - OFFICES PARKING COPIER13 1,649,183 1,992,939 1,950,401 1,649,183 1,705,874 1,705,874 244,527

LEGAL EXPENSES & SETTLEMENTS14 2,845,480 2,404,557 3,912,357 2,845,480 4,537,868 4,567,868 (655,511)

OTHER15 4,990,492 5,298,645 5,239,635 4,990,492 4,630,237 4,974,050 265,585
OUT AGENCY 100,000 100,000 100,000 100,000 100,000 100,000 0
POSTAGE 225,000 200,000 200,000 225,000 232,076 232,076 (32,076)

SUPPLY16 3,887,990 4,533,777 5,082,383 3,887,990 4,029,456 4,139,314 943,069

TECH, PROF & COMM BASED SERVICES17 2,887,785 3,865,424 4,132,617 2,887,785 3,156,747 3,472,959 659,658
VEHICLE & EQUIP 3,029,324 3,590,120 3,565,920 3,029,324 2,512,008 3,565,920 0
EDUCATION 281,437,369 284,013,274 284,013,274 281,437,369 282,468,235 282,468,235 1,545,039

EDUCATION18 281,437,369 284,013,274 284,013,274 281,437,369 282,468,235 282,468,235 1,545,039
Grand Total 636,999,210 599,574,731 601,274,731 636,999,210 565,010,345 585,715,287 15,559,444

6 The FY2023 Adopted Budget includes centralized salary increases.  Actual payroll activity has been realized in full-time payroll.

1 Net favorable variance of $5.08M in Payroll due to vacancies of $9.56M and holiday pay of $2K, offset by unfavorable overtime of $3.87M and part-time of $615K.
2 Health is projected to be favorable due to health claims.
3 Mitigation of $1.19M reflects non-Public Safety budgeted attrition and vacancy savings.  The Police and Fire department respectively include $4.07M and $356K in budgeted attrition and 
vacancy savings.  In total, $5.62M is budgeted for attrition city-wide.
4 Pension is favorable due to cashouts.
5 Other Benefits are unfavorable due to Social Security costs.

18 Education YTD actuals reflect 12 months of the City's tax supported payment of $96M and three payments from the State of Connecticut. Education is favorable due to actual revenue received 
from the State of Connecticut.

7 Workers Compensation is favorable due to lower claims.
8 Debt projection includes $2.10M for the purchase of 81 Bartholomew Ave.
9 Utilities are net favorable due to tipping fees and water.
10 Community Activities are favorable due to professional services and Police Review Board costs.
11 Contingency is favorable due to lower costs for unplanned expenditures.
12 Contracted Services are net favorable due to equipment maintenance.
13 Leases is favorable due to lower office space rent.
14 Legal is unfavorable due to the trend in legal service costs.
15 Other expenses are favorable due to the trend in tax appeals and refunds.
16 Supplies are favorable due to infrastructure materials and uniform costs.
17 Tech, Prof and Comm based services are favorable due to the trend in audit expenses and technical services.

FY2023 P13 (JUNE 2023) 6



Appendix

FY2023 P13 (JUNE 2023)



FY2023 Full-time (FT) Payroll Actuals (as of 8/18/23)

DEPARTMENTS BUDGETED HC BUDGETED ANNUAL AMOUNT (REV) YTD ACTUALS
VARIANCE (BUDGETED ANNUAL 
AMOUNT (REV) - YTD ACTUALS)

111-Mayor 8 755,659 659,456 96,203
112-CCC 9 450,000 354,380 95,620
113- Treas 9 408,140 350,860 57,280
114- ROV 7 371,827 352,805 19,022
116-Corp Counsel 15 1,443,618 1,210,593 233,025
117- Clerk 11 695,533 640,159 55,374
118-Audit 5 498,546 503,651 (5,105)
119-COO 17 1,327,481 1,107,917 219,564
123- FIN 46 3,590,121 2,677,049 913,072
125- HR 16 1,165,050 950,873 214,177
128-OMBG 13 1,170,814 802,248 368,566
132-FCYR 15 1,042,145 808,463 233,682
211- Fire 370 30,983,992 29,127,368 1,856,624
212- Police 515 42,228,652 34,722,114 7,506,538
213- EST 52 3,237,925 2,796,680 441,245
311- DPW 217 10,615,940 10,514,663 101,277
420- Devel Serv 63 4,758,947 3,900,641 858,306
520- HHS 37 2,606,702 1,691,266 915,436
Grand Total 1,425 107,351,092 93,171,185 14,179,907

FT- Fire Attrition (355,941) FT- Fire Attrition (355,941)
FT- Police Attrition (4,071,069) FT- Police Attrition (4,071,069)
FT- Development Services Attrition 110,630 FT- Net other payroll (189,914)
FT- Total Revised Budget 103,034,712 FT- Subtotal Variance 9,562,984

Non-Sworn Attrition (in Benefits) (1,190,000)
Total Variance (favorable) 8,372,984

Assumptions
1) Adopted head count is 1443 with 18 MHIS positions funded in the MHIS internal service fund.
2) Internal Audit is projected unfavorable due to city-wide increases for non-union employees.
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City of Hartford - FY2024 General Fund Financial Report & Projection

9/14/2023

Revenue Category FY2024 ADOPTED 
BUDGET

FY2024 REVISED 
BUDGET

FY2023 ACTUAL
(JULY)

FY2024 ACTUAL 
(JULY)

FY2024 
PROJECTION

VARIANCE
(FAV)/UNFAV

41 General Property Taxes1 (300,623,516)              (300,623,516)         (108,221,480)         (109,965,987)         (300,623,516)         - 
42 Licenses & Permits2 (6,595,671) (6,595,671)              (1,424,041)              (252,912) (6,595,671)              - 
43 Fines Forfeits & Penalties3 (153,840) (153,840) (10,917) (99) (153,840) - 
44 Revenue from Money & Property4 (7,479,015) (7,479,015)              (337,499) (853,417) (7,479,015)              - 
45 Intergovernmental Revenues5 (294,045,484)              (294,045,484)         (178,280) (699,066) (294,045,484)         - 
46 Charges For Services6 (3,777,049) (3,777,049)              (509,496) (320,860) (3,777,049)              - 
47 Reimbursements7 (89,653) (89,653) (5,033) 343 (89,653) - 
48 Other Revenues8 (276,081) (276,081) (16,074) (83,197) (276,081) - 
53 Other Financing Sources9 (6,130,800) (6,130,800)              - - (6,130,800)              - 
Total Revenues14 (619,171,109)             (619,171,109)         (110,702,820)         (112,175,195)         (619,171,109)         - 

Expenditure Category FY2024 ADOPTED 
BUDGET

FY2024 REVISED 
BUDGET

FY2023 ACTUAL
(JULY)

FY2024 ACTUAL 
(JULY)

FY2024 
PROJECTION

VARIANCE
FAV/(UNFAV)

Payroll10 133,899,419 133,899,419 6,432,080 6,309,090 133,899,419 - 
Benefits 101,207,991 101,207,991 7,894,031 7,536,191 101,207,991 - 
Debt & Other Capital11, 13 17,397,994 17,397,994 1,408,263 9,632 17,397,994 - 
Library 9,201,354 9,201,354 721,945 766,800 9,201,354 - 
Metro Hartford Innovation Services 5,075,732 5,075,732 366,081 422,978 5,075,732 - 
Utilities 30,331,815 30,331,815 3,884,200 3,557,422 30,331,815 - 
Other Non-Personnel 38,043,530 38,043,530 1,813,734 675,539 38,043,530 - 
Education12 284,013,274 284,013,274 8,003,199 8,003,199 284,013,274 - 
Total Expenditures 14 619,171,109               619,171,109           30,523,531             27,280,850             619,171,109           - 

Revenues and Expenditures, Net - - (80,179,289)           (84,894,346)           - 

Use of Assigned Fund Balance - - - - - - 
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1 (1) Cumulative through July FY2024, current year tax levy revenue actuals are 0.38% or $0.41M higher than FY2023 Period 1 (July).
(2) Prior Year Levy collections actuals are tracking favorably by $1.51M compared to the FY2023 cumulative through July.
(3) Interest and liens collections actuals through July FY2024 are roughly equivalent to actuals through July FY2023.
(4) Revenues from subsequent tax lien sales typically are recorded in the 4th quarter of the fiscal year.

2 The Licenses and Permits revenue category is primarily comprised of building, electrical, mechanical, plumbing permits, and food and milk dealer 
licenses.  This revenue category's actuals are tracking unfavorably by 82% or $1.17M compared to the FY2023 cumulative through July.

3 The Fines, Forfeits and Penalties revenue line item includes revenues from false alarms fines and is projected to be slightly higher than the FY2024 
budget.

4 Revenue from Money and Property contains lease/rental and short-term investment income.  FY2024 actuals are tracking 153% higher than July FY2023 
due to higher interest revenue.

5 Intergovernmental Revenues primarily reflect the receipts of Education Cost Sharing, Supplemental Car Tax and PILOT revenues from the State.  July 
FY2024 actuals are 292% or $0.52M higher than July FY2023 actuals due to the receipt of $0.58M from the State for the Town Aid Road Program; no 
revenues for this Program were received in FY2023 through July.

6 Charges for Services contains revenues associated with the conveyance tax, transcript/filing of records, and special events.  This revenue line item varies 
each year with historical actuals ranging from $2.8M to $5.0M.  July FY2024 actuals are 37% or $0.19M lower than July 2023 actuals.

7 Reimbursements (primarily Section 8) largely occur at fiscal year end.
8 Other Revenues will vary year to year based on unanticipated items such as settlements.  This revenue category's actuals through July FY2024 are 

favorable by 418% or $0.07M compared to the FY2023 cumulative through July.
9 Other Financing Sources reflects revenues from, DoNo Stadium Fund (1), the Parking Authority Fund (2), Special Police Service Fund (3), and other (4).

(1) Yard Goat Admission Tax is received monthly and is included in the year to date actuals.
(2) The revenue from Hartford Parking Authority is received quarterly.
(3) Revenues from Police Private Duty are posted quarterly.

10 Payroll will be monitored throughout the fiscal year for the impacts of attrition and overtime.
11 The FY2024 Adopted Budget for Debt & Other Capital is comprised of $4.65M for Downtown North principal and interest, 220K for a Grant in Lieu of 

Taxes payment, $116K for Clean Water loan principal and interest, and $12.42M for Pay-As-You-Go CapEx for a total of $17.40M.
12 Education YTD actuals reflect 1 month of the City's tax supported payment of $96M.   The $188M ECS will be recorded as the State allocation is received.
13 Under the executed Contract Assistance agreement, $51.25M of General Obligation debt service payments are made on the City's behalf by the State of 

Connecticut in FY2024. Consistent with GAAP rules, the contract assistance payments are recorded as donated capital revenue. The debt service 
expenditures are recorded in the ledger in the Debt Service line item to properly reflect the retirement of debt. This unbudgeted debt expense is offset 
by contract assistance revenue.

14 The City's financial system (Munis) reflects revenues as negative values (credits) and expenditures as positive values.  A negative variance for revenues is 
favorable.  A positive variance for revenues is unfavorable.

REVENUE FOOTNOTES

EXPENDITURE FOOTNOTES
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Revenue Summary - Major Category

FY2024 ADOPTED 
BUDGET

FY2024 REVISED 
BUDGET

FY2023 ACTUAL
(JULY)

FY2024 ACTUAL
(JULY)

41-TAXES (300,623,516)  (300,623,516)  (108,221,480)  (109,965,987)  
CURRENT YEAR TAX LEVY (292,019,388)   (292,019,388)   (107,971,467)   (108,382,349)   
INTEREST AND LIENS (4,100,000)  (4,100,000)  (343,138)   (334,426)   
PRIOR YEAR LEVIES (4,300,000)  (4,300,000)  298,163   (1,209,101)  
TAX LIEN SALES -  -  (187,912)   -  
OTHER (204,128)   (204,128)   (17,126)   (40,110)   

42-LICENSES AND PERMITS (6,595,671)   (6,595,671)   (1,424,041)   (252,912)  
BUILDING PERMITS (3,614,100)  (3,614,100)  (913,556)   (99,563)   
ELECTRICAL PERMITS (900,000)   (900,000)   (124,947)   (82,807)   
FOOD & MILK DEALER LICENSES (236,400)   (236,400)   (70,625)   (27,825)   
MECHANICAL PERMITS (800,000)   (800,000)   (235,750)   (3,200)   
PLUMBING PERMITS (375,000)   (375,000)   (34,142)   (11,810)   
OTHER (670,171)   (670,171)   (45,022)   (27,707)   

43-FINES FORFEITS AND PENALTIES (153,840)  (153,840)  (10,917)  (99)  
FALSE ALARM CITATIONS-POL&FIRE (138,000)   (138,000)   (10,719)   -  
LAPSED LICENSE/LATE FEE (7,100)   (7,100)   -  -  
OTHER (8,740)   (8,740)   (198)  (99)   

44-INTEREST AND RENTAL INCOME (7,479,015)   (7,479,015)   (337,499)  (853,417)  
BILLINGS FORGE (20,428)   (20,428)   -  -  
CT CENTER FOR PERFORM ART (50,000)   (50,000)   (4,167)   (4,167)   
INTEREST (6,769,335)  (6,769,335)  (300,043)   (817,455)   
RENT OF PROP-ALL OTHER (87,720)   (87,720)   (6,394)   (13,527)   
RENTAL OF PARK PROPERTY (40,421)   (40,421)   (4,913)   (1,958)   
RENTAL OF PARKING LOTS -  -  -  -  
RENTAL OF PROP-FLOOD COMM (99,360)   (99,360)   (8,280)   (840)  
RENTAL-525 MAIN STREET -  -  (1,863)   (5,586)   
RENTS FROM TENANTS (161,400)   (161,400)   (11,840)   (9,885)   
SHEPHERD PARK (124,207)   (124,207)   -  -  
THE RICHARDSON BUILDING (90,000)   (90,000)   -  -  
UNDERWOOD TOWER PILOT (36,144)   (36,144)   -  -  
OTHER -  -  -  -  

45-INTERGOVERNMENTAL (294,045,484)  (294,045,484)  (178,280)  (699,066)  
MUNICIPAL AID (291,655,207)  (291,655,207)  -   (581,045)  

CAR TAX SUPPL MRSF REV SHARING (22,167,600)   (22,167,600)   -  -  
EDUCATION COST SHARING (187,974,890)   (187,974,890)   -  -  
HIGHWAY GRANT (1,166,310)  (1,166,310)  -  (581,045)   
MASHANTUCKET PEQUOT FUND (6,136,523)  (6,136,523)  -  -  
MRSA BONDED DISTRIBUTION GRANT (1,419,161)  (1,419,161)  -  -  
MRSF SELECT PILOT (15,792,632)   (15,792,632)   -  -  
MUNICIPAL STABILIZATION GRANT -  -  -  -  
PRIV TAX EXEMPT PROPERTY (56,998,091)   (56,998,091)   -  -  

OTHER MUNICIPAL AID -   -   -   -   
STATE CONTRACT ASSISTANCE -  -  -  -  

OTHER STATE REVENUES (87,045)  (87,045)  (20,399)  (41,209)  
JUDICIAL BRANCH REV DISTRIB. (66,947)   (66,947)   (20,399)   (41,209)   
VETERANS EXEMPTIONS (20,098)   (20,098)   -  -  

PILOTS, MIRA & OTHER INTERGOVERNMENTAL (2,299,932)   (2,299,932)   (157,881)  (76,812)  
DISABIL EXEMPT-SOC SEC (7,262)   (7,262)   -  -  
GR REC TAX-PARI MUTUEL (165,714)   (165,714)   (14,602)   (13,556)   
HEALTH&WELFARE-PRIV SCH (54,629)   (54,629)   -  -  
MATERIALS INNOVATION RECYCLING -  -  -  -  
PHONE ACCESS LN TAX SH (640,525)   (640,525)   -  -  
PILOT CHURCH HOMES INC (126,588)   (126,588)   (63,066)   (63,256)   
PILOT FOR CT CTR FOR PERF (300,000)   (300,000)   -  -  
PILOT FOR HARTFORD 21 (500,000)   (500,000)   -  -  
PILOT HARTFORD HILTON (327,000)   (327,000)   -  -  
PILOT HARTFORD MARRIOTT (153,214)   (153,214)   (80,213)   -  
PILOT-PENNANT N CROSSING -  -  -  -  
PILOT TRINITY COLLEGE (25,000)   (25,000)   -  -  

OTHER (3,300)   (3,300)   -   -   
STATE REIMBURSEMENTS (3,300)   (3,300)   -  -  

46-CHARGES FOR SERVICES (3,777,049)   (3,777,049)   (509,496)  (320,860)  
CONVEYANCE TAX (1,800,000)  (1,800,000)  (285,155)   (166,463)   
FILING RECORD-CERTIF FEES (300,000)   (300,000)   (27,185)   (23,897)   
TRANSCRIPT OF RECORDS (805,266)   (805,266)   (55,378)   (49,096)   
OTHER (871,783)   (871,783)   (141,779)   (81,405)   

47-REIMBURSEMENTS (89,653)  (89,653)  (5,033)   343   
ADVERTISING LOST DOGS (453)  (453)  (20)   393   
DOG ACCT-SALARY OF WARDEN (2,105)   (2,105)   -  -  
OTHER REIMBURSEMENTS -  -  -  -  
REIMB FOR MEDICAID SERVICES -  -  (4,613)   -  
SECTION 8 MONITORING (83,890)   (83,890)   -  -  
OTHER (3,205)   (3,205)   (400)  (50)   

48-OTHER REVENUES (276,081)  (276,081)  (16,074)  (83,197)  
MISCELLANEOUS REVENUE (65,749)   (65,749)   (15,060)   (1,854)   
OVER & SHORT ACCOUNT -  -  -  (7)   
SALE OF DOGS (6,849)  (6,849)   (564)  (45)   
SETTLEMENTS - OTHER (3,000)  (3,000)   -  -  
OTHER (200,483)   (200,483)   (451)  (81,291)   

53-OTHER FINANCING SOURCES (6,130,800)   (6,130,800)   -   -   
DOWNTOWN NORTH (DONO) (1,055,800)  (1,055,800)  -  -  
REVENUE FROM HTFD PKG AUTHY (2,325,000)  (2,325,000)  -  -  
SPECIAL POLICE SERVICES (2,750,000)  (2,750,000)  -  -  

Grand Total (619,171,109)  (619,171,109)  (110,702,820)  (112,175,195)  
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Month
Actual
FY 23

Actual
FY 24

Actual
FY 23

Actual
FY 24

Actual
FY 23

Actual
FY 24

Actual
FY 23

Actual
FY 24 FY 23 FY 24

July 107,971,467   108,382,349  (298,163)          1,209,101     1 343,138       334,426       187,912    - 108,204,354 109,925,876   
August 41,837,343      835,535           588,188       5,637        - 43,266,703 - 
September 2,173,272        743,324           343,968       -             -             3,260,564       - 
October 1,843,488        422,659           279,932       -             -             2,546,079       - 
November 1,617,965        389,123           212,941       -             -             2,220,029       - 
December 12,932,762      792,694           388,100       -             -             14,113,556     - 
January 91,000,592      630,563           353,103       -             -             91,984,258     - 
February 24,671,648      674,296           525,881       -             -             25,871,825     - 
March 2,998,533        490,841           440,357       -             -             3,929,731       - 
April 2,087,493        453,871           403,762       -             -             2,945,125       - 
May 1,396,702        591,304           376,822       -             -             2,364,828       - 
June 1,224,379        1,078,738        760,857       -             -             3,063,974       - 
Total Collections 291,755,643   108,382,349  6,804,786        1,209,101     5,017,047    334,426       193,550    - 303,771,026 109,925,876   
60 Day Collections - - -                -             - - 
Reclass -- Year End entries - - -                -             - - 
Adjusted Total Collections 291,755,643   108,382,349  6,804,786        1,209,101     5,017,047    334,426       193,550    - 303,771,026 109,925,876   

FY 23 FY 24 FY 23 FY 24 FY 23 FY 24 FY 23 FY 24 FY 23 FY 24
Total Budget 285,792,269   292,019,388  5,130,000        4,300,000     3,800,000    4,100,000   -             -             294,722,269  300,419,388   
Total current levy (GL 2022) new bills 313,145,577   316,229,322  n/a n/a n/a n/a n/a n/a n/a n/a
Collections through JULY 107,971,467   108,382,349  (298,163)          1,209,101     343,138       334,426       187,912    - 108,204,354 109,925,876   
Outstanding Receivable at 07/31 199,384,896   207,846,973  54,243,393     53,492,652   n/a n/a n/a n/a n/a n/a
Timing Adjustment from bridging QDS to Munis - 
% of Budget Collected 37.78% 37.11% -5.81% 28.12% 9.03% 8.16% #DIV/0! - 36.71% 36.59%
% of Adjusted Levy Collected 34.48% 34.27% n/a n/a n/a n/a n/a n/a n/a n/a
Mill Rate Real Estate 68.95 68.95
Mill Rate Personal Property 68.95 68.95
Mill Rate Motor Vehicle 32.46 32.46
1 FY2023 P1- PY levy collections were $1.18M, however it was offsett by credit adjustments from tax appeals and court stipulations.

CITY OF HARTFORD
PROPERTY TAX COLLECTIONS REPORT FOR FY23 AND FY24

PROPERTY TAX COLLECTION REPORT THROUGH JULY 31, 2023
Current Year Taxes Prior Year Taxes Interest Liens Sales Total Collections

Current Year Taxes Prior Year Taxes Interest Liens Sales Total Collections
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FY2024 ADOPTED 
BUDGET

FY2024 REVISED 
BUDGET

FY2023 ACTUAL 
(JULY)

FY2024 ACTUAL 
(JULY)

FY2024
PROJECTION

VARIANCE
FAV/(UNFAV)

00111  MAYOR'S OFFICE 823,510 823,510 27,634 30,717 823,510 0
00112  COURT OF COMMON COUNCIL 978,077 978,077 30,278 31,971 978,077 0
00113  TREASURER 532,905 532,905 17,853 12,679 532,905 0
00114  REGISTRARS OF VOTERS 549,635 549,635 32,015 17,441 549,635 0
00116  CORPORATION COUNSEL 1,529,493 1,529,493 58,179 52,442 1,529,493 0
00117  TOWN & CITY CLERK 985,440 985,440 30,448 30,665 985,440 0
00118  INTERNAL AUDIT 534,412 534,412 22,049 19,471 534,412 0
00119  CHIEF OPERATING OFFICER 1,526,876 1,526,876 130,397 42,658 1,526,876 0
00122  METRO HARTFORD INNOVATION SERV 5,075,732 5,075,732 366,081 422,978 5,075,732 0
00123  FINANCE 4,154,432 4,154,432 135,147 124,756 4,154,432 0
00125  HUMAN RESOURCES 1,971,324 1,971,324 44,183 43,458 1,971,324 0
00128  OFFICE OF MANAGEMENT & BUDGET 1,515,173 1,515,173 41,816 33,126 1,515,173 0
00132  FAMILIES, CHILDREN, YOUTH & RECREATION 5,099,654 5,099,654 1,108,257 183,272 5,099,654 0
00211  FIRE 41,693,957 41,693,957 1,691,342 1,602,066 41,693,957 0
00212  POLICE 53,136,477 53,136,477 2,954,745 2,900,075 53,136,477 0
00213  EMERGENCY SERVICES & TELECOMM. 5,231,157 5,231,157 219,263 242,567 5,231,157 0
00311  PUBLIC WORKS 21,503,825 21,503,825 804,186 880,683 21,503,825 0
00420  DEVELOPMENT SERVICES 6,825,654 6,825,654 173,768 170,802 6,825,654 0
00520  HEALTH AND HUMAN SERVICES 5,758,563 5,758,563 334,210 338,801 5,758,563 0
00711  EDUCATION 284,013,274 284,013,274 8,003,199 8,003,199 284,013,274 0
00721  HARTFORD PUBLIC LIBRARY 9,201,354 9,201,354 721,945 766,800 9,201,354 0
00820  BENEFITS & INSURANCES 101,207,991 101,207,991 7,894,031 7,536,191 101,207,991 0
00821  DEBT SERVICE 17,397,994 17,397,994 1,408,263 9,632 17,397,994 0
00822  NON OP DEPT EXPENDITURES 47,924,200 47,924,200 4,274,243 3,784,403 47,924,200 0
Grand Total 619,171,109 619,171,109 30,523,531 27,280,850 619,171,109 0

Expenditure Summary - Departments
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Expenditure Summary - Major Expenditure Category

FY2024 ADOPTED 
BUDGET

FY2024 REVISED 
BUDGET

FY2023 ACTUAL 
(JUNE)

FY2024 ACTUAL 
(JUNE)

FY2024
PROJECTION

VARIANCE
FAV/(UNFAV)

PAYROLL 133,899,419 133,899,419 6,432,080 6,309,090 133,899,419 0
FT 110,437,922 110,437,922 4,903,722 4,433,790 110,437,922 0
HOL 2,512,845 2,512,845 200,341 205,515 2,512,845 0
OT 17,939,894 17,939,894 1,124,956 1,479,536 17,939,894 0
PT 3,008,758 3,008,758 203,061 190,249 3,008,758 0
BENEFITS 101,207,991 101,207,991 7,894,031 7,536,191 101,207,991 0
HEALTH 36,040,964 36,040,964 2,210,458 2,774,275 36,040,964 0
MITIGATION (1,190,000) (1,190,000) 0 0 (1,190,000) 0
PENSION 51,065,923 51,065,923 4,634,719 3,699,506 51,065,923 0
INSURANCE 5,356,373 5,356,373 156,563 151,979 5,356,373 0
FRINGE REIMBURSEMENTS (2,947,953) (2,947,953) 0 0 (2,947,953) 0
LIFE INSURANCE 231,987 231,987 19,205 19,492 231,987 0
OTHER BENEFITS 4,579,297 4,579,297 426,106 443,023 4,579,297 0
WAGE 3,296,400 3,296,400 0 0 3,296,400 0
WORKERS COMP 4,775,000 4,775,000 446,979 447,917 4,775,000 0
DEBT 17,397,994 17,397,994 1,408,263 9,632 17,397,994 0
DEBT 17,397,994 17,397,994 1,408,263 9,632 17,397,994 0
LIBRARY 9,201,354 9,201,354 721,945 766,800 9,201,354 0
LIBRARY 9,201,354 9,201,354 721,945 766,800 9,201,354 0
MHIS 5,075,732 5,075,732 366,081 422,978 5,075,732 0
MHIS 5,075,732 5,075,732 366,081 422,978 5,075,732 0
UTILITY 30,331,815 30,331,815 3,884,200 3,557,422 30,331,815 0
UTILITY 30,331,815 30,331,815 3,884,200 3,557,422 30,331,815 0
OTHER 38,043,530 38,043,530 1,813,734 675,539 38,043,530 0
COMMUNITY ACTIVITIES 2,908,059 2,908,059 912,991 7,807 2,908,059 0
CONTINGENCY 3,042,749 3,042,749 (1,349) 0 3,042,749 0
CONTRACTED SERVICES 7,144,875 7,144,875 47,742 42,911 7,144,875 0
ELECTIONS 465,395 465,395 0 0 465,395 0
GOVT AGENCY & OTHER 44,386 44,386 20,579 0 44,386 0
LEASES - OFFICES PARKING COPIER 1,985,083 1,985,083 230,016 226,970 1,985,083 0
LEGAL EXPENSES & SETTLEMENTS 3,462,500 3,462,500 20,330 (37,000) 3,462,500 0
OTHER 5,618,743 5,618,743 352,031 263,673 5,618,743 0
OUT AGENCY 100,000 100,000 0 0 100,000 0
POSTAGE 200,000 200,000 75,618 0 200,000 0
SUPPLY 4,726,059 4,726,059 80,583 93,170 4,726,059 0
TECH, PROF & COMM BASED SERVICES 4,360,068 4,360,068 75,193 78,008 4,360,068 0
VEHICLE & EQUIP 3,985,613 3,985,613 0 0 3,985,613 0
EDUCATION 284,013,274 284,013,274 8,003,199 8,003,199 284,013,274 0
EDUCATION 284,013,274 284,013,274 8,003,199 8,003,199 284,013,274 0
Grand Total 619,171,109 619,171,109 30,523,531 27,280,850 619,171,109 0
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FY2024 Full-time (FT) Payroll (July)

DEPARTMENTS BUDGETED HC BUDGETED ANNUAL AMOUNT (REV) PROJECTION
VARIANCE (BUDGETED ANNUAL 
AMOUNT (REV) - YTD ACTUALS)

111-Mayor 8 787,262 787,262 0
112-CCC 9 544,759 544,759 0
113- Treas 9 416,670 416,670 0
114- ROV 7 392,426 392,426 0
116-Corp Counsel 15 1,471,313 1,471,313 0
117- Clerk 12 817,806 817,806 0
118-Audit 5 509,739 509,739 0
119-COO 16 1,290,197 1,290,197 0
123- FIN 48 3,824,744 3,824,744 0
125- HR 16 1,206,099 1,206,099 0
128-OMBG 12 1,040,443 1,040,443 0
132-FCYR 14 1,058,104 1,058,104 0
211- Fire 375 31,556,334 31,556,334 0
212- Police 517 44,458,835 44,458,835 0
213- EST 57 4,048,679 4,048,679 0
311- DPW 232 13,564,144 13,564,144 0
420- Devel Serv 66 5,087,165 5,087,165 0
520- HHS 38 2,817,443 2,817,443 0
Grand Total 1,456 114,892,162 114,892,162 0

FT- Fire Attrition (493,776)
FT- Police Attrition (4,071,069)
FT- Net other payroll 110,605
FT- Total Revised Budget 110,437,922

Assumptions
1) Adopted head count is 1475 with 19 MHIS positions funded in the MHIS internal service fund.
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MEMO  
From:  Paul Foster 
To:  Dr. Leslie Torres-Rodriguez 
Date:  September 7, 2023 
Re:  Preliminary 2022-23 Financial Results

 

Attached please find our preliminary 2022-2023 financial results. Note that these results 
include entries made in Period 13 (after June 30), but are still subject to some final 
adjustments, and have not yet been audited by our external auditors. 

For the full fiscal year, expenditures across all funding sources totaled $474.4 million. 
Expenditures in our General Fund were $296.4 million, or $12.4 million over budget. Very 
importantly, though, that deficit figure does not include use of our $5.6 million non-lapsing 
account or $6.8 million from the Magnet School Tuition Offset Grant. Once those adjustments 
have been made, the deficit in the General Fund will be eliminated. 

As you are aware, most of the negative variances we had during the year, compared to the 
adopted budget, were in transportation, tuition, and fringe benefit costs. There was also a 
significant shortfall in our State revenues compared with what we had expected to receive. 
These negatives were only partially offset by lower-than expected expenditures in severance 
costs and utilities. We also recovered nearly $1.4 more than we expected to in indirect costs 
from our Federal grants. 

While some of these headwinds will continue into the 2023-24 year, I am happy to share that 
the we were able to overcome nearly $26 million in adverse development in the budget by the 
end of the 2022-23 fiscal year. 

Let me know if you have any questions on the information above or the attached Period 11 
financial reports.  



Preliminary, unaudited

Series

FY 2022-23

Adjusted

Budget

Year To Date

Expenditures

100 154,620,727 148,633,669

199 2,722,065 3,137,591

157,342,791 151,771,260

200 64,523,830 62,478,682

299 1,355,721 1,409,862

65,879,551 63,888,544

322 12,133,388 10,228,934

333 12,885,271 10,384,572

335 3,575,236 3,575,236

28,593,895 24,188,742

442 376,183 371,768

443 4,209,770 4,189,445

444 1,572,796 2,281,345

445 3,522,041 2,184,674

9,680,790 9,027,232

551 28,759,319 28,525,803

553 5,717,321 4,239,591

554 358,922 304,459

555 13,798 2,458

556 113,916,496 103,425,504

558 223,675 161,459

559 1,061,244 947,969

150,050,775 137,607,243

610 13,286,387 6,009,557

620 8,529,439 8,529,439

640 75,377 69,970

690 3,731,059 2,823,912

25,622,263 17,432,877

730 6,522,106 5,763,815

6,522,106 5,763,815

810 208,986 184,630

820 57,100 57,100

899 (4,672,460) 737,756

(4,406,374) 979,486

990 61,226,458 63,765,117

998 - -

999 367,891 -

61,594,348 63,765,117

500,880,144 474,424,316All Funds Budget Total 423,333,368 - 26,455,828

Indirect                                44,814 - 367,891

Sundry Total                            56,655,419 - (2,170,768)

Fringe Benefits/Insurances 56,610,605 - (2,538,659)

Contingency - - -

Other Operating Expenses                (4,950,422) - (5,410,216)

Other Misc Expend Total                 (4,508,785) - (5,385,860)

Organization Dues                       221,637 - 24,356

Legal Judgments                         220,000 - -

Equipment                               1,546,737 - 808,770

 Outlay Total                           1,546,737 - 808,770

Misc Supplies                           1,021,161 - 907,148

 Supplies & Materials Total             16,417,903 - 8,189,385

Utilities                               9,395,846 - -

Text & Library Books                    118,179 - 5,407

 Systemwide Purchased Svs Total         126,486,634 - 12,443,532

Instructional & Other Supplies          5,882,717 - 7,276,830

Travel & Conferences                    170,309 - 62,216

Misc Services                           875,028 - 113,275

Printing & Binding                      76,750 - 11,340

Tuition                                 100,998,020 - 10,490,991

Communications                          2,399,489 - 1,477,730

Advertising                             309,106 - 54,462

 Purchased Property Services            6,082,476 - 673,792

Transportation                          21,657,931 - 233,517

Rental - Equip & Facilities             1,819,386 - (708,549)

Building Improvements                   641,500 - 1,337,367

Maint Supplies & Services               384,500 - 4,414

Maintenance Contracts                   3,237,089 - 40,559

MHIS/IT Services                        3,075,236 - -

 Professional Contracts & Svs           9,585,180 - 4,405,153

Instructional Improvements              3,323,268 - 1,904,454

Professional Services                   3,186,676 - 2,500,699

Severance/Other 383,498 - (54,141)

 Non Certified Salaries Total           61,034,147 - 1,991,007

Non Cert Salaries                       60,650,649 - 2,045,148

Certified Salaries                      148,818,657 - 5,987,058

Severance/Other 1,215,000 - (415,527)

All Funds Budget
Financial Position Report as of 9/6/2023

For: 7/1/2022 to 8/31/2023 Period: 1 to 13

Description

FY 2022-23

Adopted

Budget

Year To Date

Encumbered

Committed Balance

 Certified Salaries Total               150,033,657 - 5,571,531



Preliminary, unaudited

G
r
o
u Series

FY 2022-23

Adjusted

Budget

Year To Date

Expenditures Balance

100 77,651,184 78,701,624 (1,050,441)

199 213,459 213,459 -

77,864,643 78,915,083 (1,050,441)

200 33,118,851 33,255,949 (137,097)

299 466,669 466,669 -

33,585,520 33,722,617 (137,097)

322 3,922,566 3,918,392 4,174

333 1,205,741 1,223,857 (18,117)

335 2,778,990 2,778,990 -

7,907,297 7,921,239 (13,942)

442 368,754 368,754 -

443 3,623,231 3,623,231 20,234

444 1,111,449 1,835,171 (723,723)

445 472,945 472,945 -

5,576,379 6,300,102 (703,489)

551 26,400,370 26,400,370 -

553 497,121 497,121 -

554 76,689 55,829 20,860

555 250 250 -

556 97,089,346 93,784,034 3,305,312

558 118,038 118,038 -

559 432,451 432,451 -

124,614,265 121,288,094 3,326,172

610 1,698,266 1,694,872 3,394

620 6,751,546 6,748,332 3,214

640 8,253 8,053 200

690 520,772 522,656 (1,884)

8,978,837 8,973,913 4,924

730 507,015 510,683 46,812

507,015 510,683 46,812

810 111,152 111,152 -

820 57,100 57,100 -

899 (5,242,415) 439,521 (5,681,936)

(5,074,163) 607,773 (5,681,936)

990 31,508,893 40,945,434 (9,436,542)

998 - - -

999 (1,455,407) (2,810,916) 1,355,510

30,053,486 38,134,518 (8,081,032)

T
o
t
a
l

284,013,279 296,374,023 (12,360,744)General Fund Budget Total 284,013,279 -

9
0
0

Fringe Benefits/Insurances 33,637,633 -

Contingency - -

Indirect                                (1,455,407) -

Sundry Total                            32,182,226 -

7
0
0

Equipment                               567,216 -

 Outlay Total                           567,216 -

8
0
0

Organization Dues                       146,637 -

Legal Judgments                         220,000 -

Other Operating Expenses                (5,342,206) -

Other Misc Expend Total                 (4,975,569) -

-

6
0
0

Instructional & Other Supplies          1,840,449 -

Utilities                               7,515,516 -

Text & Library Books                    22,600 -

Misc Supplies                           448,895 -

 Supplies & Materials Total             9,827,460 -

Travel & Conferences                    112,509 -

Misc Services                           471,402 -

5
0
0

Transportation                          21,054,178 -

Communications                          485,955 -

Advertising                             71,606 -

Printing & Binding                      51,250 -

Tuition                                 92,715,120 -

 Systemwide Purchased Svs Total         114,962,020

4
0
0

Maint Supplies & Services               382,000 -

Maintenance Contracts                   3,124,853 -

Rental - Equip & Facilities             1,520,933 -

Building Improvements                   612,900 -

 Purchased Property Services            5,640,686 -

3
0
0

Instructional Improvements              285,649 -

Professional Services 1,245,178 -

MHIS/IT Services                        2,278,990 -

 Professional Contracts & Svs           3,809,817 -

2
0
0

Non Cert Salaries                       37,814,549 -

Severance/Other 383,498 -

 Non Certified Salaries Total           38,198,047 -

General Fund Budget
Financial Position Report as of 9/6/2023

For: 7/1/2022 to 6/30/2023  Period: 1 to 13

Description

FY 2022-23

Adopted

Budget

Year To Date

Encumbered

Committed

1
0
0

Certified Salaries                      82,586,376 -

Severance/Other 1,215,000 -

 Certified Salaries Total               83,801,376 -



Preliminary, 

unaudited

Federal Grants

- 44,076,682 28,067,493Total Federal Grants: 30,504,647 109,385,032 81,317,539

- 575,618 76,134
TITLE IV-A SOC SUPPT & ACAD ENRICH 2023 946,097 934,571 411,480 - 408,279 523,091
TITLE IV-A SOC SUPPT & ACAD ENRICH 2022 141,915 460,891 384,757

- 2,502,872 84,507
TITLE I IMPROVING BASIC PROGRAMS   2023 12,397,228 12,669,101 8,203,673 - 8,000,000 4,465,428
TITLE I IMPROVING BASIC PROGRAMS   2022 2,593,222 3,574,931 3,490,424

- 318,235 5,519
TITLE 3 PART A, ENGLISH LANGUAGE   2023 543,235 517,544 273,304 - 300,000 244,240
TITLE 3 PART A, ENGLISH LANGUAGE   2022 81,485 343,628 338,109

- 227,201 16,925
TITLE 2 PART A, TEACHERS           2023 1,136,003 1,184,136 870,738 - 945,000 313,399
TITLE 2 PART A, TEACHERS           2022 170,400 313,094 296,169

- 0 -
TITLE 1, PART D, NEG & DEL         2023 68,673 42,937 - - 0 42,937
TITLE 1 PART A 1003 SIG (PARKVILLE) 2021 - 7,101 7,101

- 10,000 4,000
TITLE 1 PART A 1003 SIG (BULKELEY) 2021 - 94 94 - 0 -
SPECIAL EDUCATION ACTIVITIES-STIPND 2022 - 10,000 6,000

- 5,000 -
SEDS IMPLEMENTATION STIPEND        2023 - 52,500 49,656 - 48,946 2,844
PARAEDUCATOR PROF DEV ACTIVITIES   2022 - 5,000 5,000

- 271,000 -
OD ESSA SIG CO2-WHS                2023 500,000 400,000 349,636 - 261,516 50,364
OD ESSA SIG CO2-WHS                2022 - 292,982 292,982

- 40,000 7,991
OD ESSA SIG C02-WISH               2023 390,000 500,000 381,227 - 442,000 118,773
OD ESSA SIG C02-WISH               2022 - 57,379 49,388

- 189,000 9,067
OD ESSA SIG C02-SMSA               2023 500,000 375,000 298,057 - 304,171 76,943
OD ESSA SIG C02-SMSA               2022 - 202,777 193,711

- 65,000 4,988
OD ESSA SIG C02-SAND               2023 390,000 375,000 269,049 - 424,670 105,951
OD ESSA SIG C02-SAND               2022 - 80,462 75,473

- 140,000 79,708
OD ESSA SIG C02-MLKING             2023 425,000 385,624 219,121 - 154,740 166,503
OD ESSA SIG C02-MLKING             2022 - 192,877 113,169

- 192,524 60,606
OD ESSA SIG C02-MILNER             2023 425,324 500,000 336,545 - 280,903 163,455
OD ESSA SIG C02-MILNER             2022 - 193,041 132,435

- 65,300 32,474
OD ESSA SIG C02-BURNS              2023 405,300 500,000 355,982 - 355,000 144,018
OD ESSA SIG C02-BURNS              2022 - 92,771 60,297

- 125,913 927
IDEA PART B, SECTION 619 PRE-SCHOOL 2023 204,114 204,114 29,533 - 96,094 174,581
IDEA PART B, SECTION 619 PRE-SCHOOL 2022 30,617 176,341 175,414

- 1,309,814 30,555
IDEA PART B  SECTION 611           2023 6,549,072 6,549,072 3,730,813 - 3,600,000 2,818,259
IDEA PART B  SECTION 611           2022 982,361 2,519,643 2,489,088

- 68,305 39,621
FAFSA CHALLENGE                    2023 - 20,000 16,622 - 16,394 3,378
ESSER II SPED Recovery Activities  2022 - 105,605 65,984

- 37,050 -
ESSER II Bonus Spec Population $25K 2022 - 25,000 25,000 - 25,000 0
ESSER II Bonus Dyslexia Recovery   2022 - 37,050 37,050

- 0 -
ESSER II (CRRSA ACT) Covid-19      2021 - 22,682,037 22,053,386 - 4,787,538 628,650
ESSER II  SET-ASIDE (CRRSA ACT)    2021 - 1,207,514 1,207,514

- 0 22,079
ESSER II - FAMILY RESOURCE CENTER  2022 - 125,000 125,000 - 125,000 -
EDUC-HOMELESS CHILDREN-YOUTH McVEN 2022 - 64,800 42,721

- 0 868,148
CT CHILDREN MEDICAL CENTER-DWORKIN 2023 825,030 1,000,000 163,310 - 0 836,690
CT CHILDREN MEDICAL CENTER-DWORKIN 2022 - 983,585 115,437

- 0 533
CONSOLIDATED TITLE 3 IMMIGRANT     2023 - 9,000 - - 0 9,000
CONSOLIDATED TITLE 3 IMMIGRANT     2022 - 15,999 15,465

- 0 564
CARL D. PERKINS                    2023 591,485 673,150 607,650 - 625,000 65,500
CARL D. PERKINS                    2022 - - (564)

- 7,160,088 7,160,088
ARP-ESSER III subgrant SEIG        2022 - - (20,000) - 0 20,000
ARPA-INTERDISTRICT MAGNET TUITION  2023 - 7,160,088 -

- 0 64,800
ARPA EXPAND SUPP FOR L.E.A.P.      2023 - 75,000 50,641 - 0 24,359
ARP/ESSER HCYI Homeless Child&Youth 2022 - 64,800 -

- 1,037,608 12,683
ARP IDEA PART B 619 PRESCHOOL      2022 - 127,576 127,287 - 125,411 290
ARP IDEA PART B 611                2022 - 1,082,595 1,069,912

- 43,544 356,456
ARP HCY II HOMELESS CHILDRN & YOUTH 2021 - 385,096 61,466 - 43,182 323,630
ARP ESSER SPPT                     2023 198,987 400,000 43,544

- 0 40,000
AMERICAN RESCUE PLAN ARP-ESSER III 2021 (30,900) 39,388,528 31,621,689 - 8,323,766 7,766,838
ADULT EDUCATION PIP                2023 40,000 40,000 -

Special Fund Budget
Financial Position Report as of 9/5/2023

For: 7/1/2022 to 6/30/2023 Period: 1 to 13

Grant Name

Grant 

Year

FY 2022-23

Adopted

Budget

FY 2022-23

Adjusted

Budget

Year To Date

Expenditures

Year To Date

Encumb/

Commitment

Year To Date 

Revenue Balance



Preliminary, 

unaudited

Special Fund Budget
Financial Position Report as of 9/5/2023

For: 7/1/2022 to 6/30/2023 Period: 1 to 13

Grant Name

Grant 

Year

FY 2022-23

Adopted

Budget

FY 2022-23

Adjusted

Budget

Year To Date

Expenditures

Year To Date

Encumb/

Commitment

Year To Date 

Revenue Balance

- 90,172,972 2,027,129Total State Grants: 95,746,593 91,128,088 89,100,959

- 25,000 2,283
SUPPT FOR PREGNANT/PARENTING TEENS 2023 (400,000) - - - 0 -
STATE EDUCATION RESOURCE CENTER    2022 - 25,000 22,717

- 110,000 25,128
STATE BILINGUAL EDUCATION          2023 216,080 393,539 286,501 - 393,539 107,038
SHEFF SETTLEMENT-OC ACADEMIC/SOCIAL 2023 - 134,225 109,097

- 2,690 910
SHEFF OC EDUCTIONAL ENHANCEMENT    2023 - 3,600 3,600 - 3,600 -
SHEFF OC ACCEPTANCE RATE           2023 - 3,600 2,690

- 0 123,360
SHEFF MARKETING GRANT              2023 - 86,714 25,000 - 86,714 61,714
SCHOOL SECURITY GRANT              2022 - 123,360 -

- 185,912 12,291
SCHOOL SECURITY GRANT              2020 - - - - 619,654 -
SCHOOL READINESS/DAY CARE STIPENDS 2023 - 181,003 168,712

- 124,998 2,270
SCHOOL READINESS GRANT             2023 2,190,000 2,190,000 2,165,008 - 1,909,256 24,992
SBHC-MATERNAL HEALTH & CHILD BLOCK 2023 125,000 125,000 122,730

- 0 2,464
PSD-SUMMER SCHOOL                  2023 375,000 389,859 389,859 - 389,859 -
PSD FamilyFee Replacement  SchReadi 2022 - 3,037 573

- 19,197 6,615
PRIORITY SCHOOL DISTRICTS          2023 4,399,999 4,415,953 4,415,953 - 4,415,953 0
PARENT TRUST FUND GRANT            2023 - 19,197 12,582

- 367,931 -
OPEN CHOICE SLOTS (RECEIVING DIST) 2023 150,000 150,000 140,006 - 0 9,994
OPEN CHOICE SLOTS (RECEIVING DIST) 2022 - - -

- 646,751 155,914
MAGNET SCHOOL OPERATING GRANT      2023 56,546,141 48,866,050 48,965,203 - 48,964,581 (99,153)
MAGNET SCHOOL JOINT MAGNET OFFICE  2023 850,000 850,000 694,086

- 420,000 90,597
MAGNET DEVELOPMENT & PLANNING      2023 - 61,000 60,199 - 61,000 802
MAGNET ACAD/SOC INCREASE ACCEPTANCE 2023 - 420,000 329,403

- 0 110,737
INTERDIST MAGNET ACADEMIC/EXTRAPROG 2023 - 1,619,420 436,397 - 466,456 1,183,023
INTERDIST MAGNET ACADEMIC/EXTRAPLAN 2023 - 146,000 35,263

- 508,625 -
FIRST ROBOTICS GRANT UHSSE         2023 - 6,250 4,053 - 6,250 2,197
FAMILY RESOURCE CENTER PROGRAM     2023 508,250 508,625 508,625

- 50,000 299
EXTENDED SCHOOL HOURS              2023 325,000 339,084 284,990 - 339,084 54,094
DEPT OF PUBLIC HEALTH - ORAL HEALTH 2023 - 50,000 49,701

- 936,120 -
DEPT OF AG - CT GROWN 4 CT KIDS    2022 - 18,971 11,177 - 0 7,794
CT DEPT OF PUBLIC HEALTH           2023 875,000 875,000 875,000

- 52,000 -
CSDE - TEAM MENTORSHIP PROGRAM     2022 - - - - 41,583 -
CREC OPEN CHOICE-K                 2023 -

- 830,358 28,012
COMMISSIONER'S NETWORK S2-McDonough 2023 - 605,000 490,497 - 562,000 114,503
COMMISSIONER'S NETWORK S1 HPHS     2023 - 830,358 802,346

- 4,345 -
CHILD HEALTH & DEVELOP INSTITUTE CT 2023 - - - - 1,032 -
CHILD HEALTH & DEVELOP INSTITUTE CT 2022 - - -

- 119,830 -
ALLIANCE - GOVENORS TURNAROUND     2023 27,740,159 25,904,562 25,904,562 - 25,904,562 -
ADULT EDUCATION CEE2 - URBAN LEAGUE 2023 6,076 6,461 6,461

- 1,604,092 (748)
ADULT EDUCATION CEE1-LITERACY VOL  2023 110,228 111,417 111,417 - 0 -
ADULT EDUCATION - PROVIDER (STATE) 2023 1,729,660 1,665,803 1,666,551
State Grants:



Preliminary, 

unaudited

Special Fund Budget
Financial Position Report as of 9/5/2023

For: 7/1/2022 to 6/30/2023 Period: 1 to 13

Grant Name

Grant 

Year

FY 2022-23

Adopted

Budget

FY 2022-23

Adjusted

Budget

Year To Date

Expenditures

Year To Date

Encumb/

Commitment

Year To Date 

Revenue Balance

- 12,056,989 8,721,950

Total All Grants: 139,320,089 216,866,866 178,050,293 - 146,306,644 38,816,573

Total Private/Foundation Grants/Fees: 13,068,849 16,353,745 7,631,795

- 4,175,753 14,361
YOUTH COMMISSION MINI GRANT        2023 - 1,000 910 - 1,000 90
TUITION BILLING - SPECIAL EDUCATION 2023 1,000,000 2,466,002 2,451,642

- 25,342 -
TUITION BILLING - SPECIAL EDUCATION 2022 1,490,000 - 25,809 - -63,588 (25,809)
Travelers Other                    2009 - - -

- -175,034 -
TRAVELERS                          2022 - 393,490 189,241 - 404,824 204,248
TRAVELERS                          2020 - - -

- 2,500 -
TRAVELERS                          2019 - - - - -229,790 -
THE STATE EDUCATION RESOURCE CENTER 2023 -

- 1,013 1,013
THE DICK'S SPORTING GOODS FOUNDATIO 2023 - - 5,000 -
STOCKTON FARMER/MEGAN BRADLEY      2023 1,013 1,013 -

- 7,954 -
SPECIAL EDUCATION EXCESS COST      2023 5,329,382 6,718,655 6,718,655 - 6,718,655 -
SCHOFF & REARDON PLLC              2023 -

- 0 9,005
RISE AND SHINE CT                  2023 - 2,500 2,368 - 2,500 132
QUALVOICE LLC                      2022 - 12,500 3,495

- 25,200 4,370
PROJECT LEAD THE WAY, INC          2023 - - 10,000 -
PRATT & WHITNEY                    2022 - 5,000 630

- 0 (132)
PARTNERSHIP FUNDS (VARIOUS SOURCES) 2023 - 23,066 22,375 - 29,235 691
PARTNERSHIP FUNDS (VARIOUS SOURCES) 2022 - - 132

- 0 (81)
PARTNERSHIP FUNDS (VARIOUS SOURCES) 2019 - 17,970 4,977 - 0 12,993
NASSAU (formerly PHOENIX LIFE)     2023 - - 81

- 9,290 6,768
NASSAU (formerly PHOENIX LIFE)     2021 - 18,702 1,572 - 0 17,130
MULTISOURCE - FOR SCHOOL           2023 - 9,690 2,922

- 1,000 -
MULTISOURCE -  FOR SCHOOL          2022 - 2,000 1,525 - 0 475
MOCKINGBIRD FOUNDATION             2023 - - -

- -625,621 625,825
LAURA BUSH FOUNDATION / LIBRARIES  2022 - 5,000 5,000 - 5,000 -
L.E.A.P.                           2022 - 972,689 346,864

- 34,000 11,972
JEAN FRANK SCHOLARSHIP FUND        2022 - 43,000 - - 0 43,000
ISIDORE & SELMA WISE TRAVEL FOUND  2023 - 43,920 31,947

- -3,805,283 -
INSURANCE BILLING - MEDICAL REIMB  2023 2,281,826 2,281,826 2,047,371 - 4,848,893 234,455
INSURANCE BILLING - MEDICAL REIMB  2022 - - -

- -473,485 -
INSURANCE BILLING - MEDICAID(SBCH) 2023 2,904,628 2,904,628 763,736 - 763,736 2,140,892
INSURANCE BILLING - MEDICAID(SBCH) 2022 - - -

- 0 3,729
HARTFORD FOUNDATION  PUBLIC GIVING 2023 - 13,500 13,168 - 13,500 332
HARTFORD FOUNDATION  PUBLIC GIVING 2022 - 31,685 27,956

- 153,455 (16,140)
GRANTS ACCOUNTING SUNDRY           2099 - - (5,442,546) - 0 5,442,546
FEE COLLECTION - PRE-K             2023 12,000 24,500 40,640

- 31,000 17,567
FEE COLLECTION - PRE-K             2022 - - 45,794 - -44 (45,794)
DALIO FOUNDATION                   2023 - 31,000 13,433

- 3,000 2,712
DALIO FOUNDATION                   2022 - 23,121 21,905 - 0 1,216
CT COALITION AGAINST DOMESTIC VIOLE 2022 - 3,000 288

- 1,000 1,000
CHORAL CLUB OF HARTFORD            2023 - - 56,983 -
CAS UNIFIED SPORTS/SPECIAL OLYMPICS 2023 - 1,000 -

- 0 11,889
BARR FOUNDATION G-II               2023 50,000 100,000 98,506 - 100,000 1,494
BARR FOUNDATION G-II               2022 - 203,288 191,399
Private/Foundation Grants/Fees:



 

MEMO  
From:  Paul Foster 
To:  Dr. Leslie Torres-Rodriguez 
Date:  September 7, 2023 
Re:  July 2023 Financial Results

 

Attached please find our financial results covering July 2023. 

As you might expect, July is typically a quiet month for Hartford public schools, as expenditures have not 
fully ramped up for the new school year. Total expenditures were $5.1 million, which is a bit lower than 
the amount we spent in the same period last year. The bulk of those expenditures were related to salary 
and fringe benefit costs for our 12-month employees and for those involved in our summer 
programming. 

We also encumbered approximately $13.6 million on new purchase orders, primarily for utilities and 
annual maintenance and service contracts, which is normal for the beginning of the fiscal year. 

Let me know if you have any questions on the information above or the attached Period 1 financial 
reports. 

 



Series

FY 2023-24

Adjusted

Budget

Year To Date

Expenditures

100 143,924,179 1,461,130

199 1,215,000 -

145,139,179 1,461,130

200 57,567,493 2,429,301

299 383,498 -

57,950,991 2,429,301

322 6,888,280 -

333 3,553,782 213,654

335 3,535,236 -

13,977,298 213,654

442 420,429 -

443 4,625,492 -

444 1,037,198 14,925

445 2,215,647 -

8,298,766 14,925

551 27,275,488 -

553 2,964,982 7,806

554 500,018 -

555 72,185 -

556 109,647,961 (5,814)

558 234,618 7,129

559 1,092,524 774

141,787,775 9,895

610 6,317,949 188

620 9,405,856 438

640 151,176 -

690 2,230,594 208

18,105,574 833

730 2,482,857 -

2,482,857 -

810 274,241 8,814

820 120,000 -

899 (924,197) 2,866

(529,956) 11,680

990 56,176,469 946,587

998 - -

999 - -

56,176,469 946,587

443,388,953 5,088,005All Funds Budget Total 429,383,573 13,584,856 424,716,092

Indirect                                - - -

Sundry Total                            55,814,768 63,367 55,166,516

Fringe Benefits/Insurances 55,814,768 63,367 55,166,516

Contingency - - -

Other Operating Expenses                (1,094,216) 6,197 (933,260)

Other Misc Expend Total                 (725,437) 6,197 (547,834)

Organization Dues                       248,779 - 265,427

Legal Judgments                         120,000 - 120,000

Equipment                               1,527,732 10,000 2,472,857

 Outlay Total                           1,527,732 10,000 2,472,857

Misc Supplies                           854,933 40,290 2,190,096

 Supplies & Materials Total             16,048,455 10,243,778 7,861,664

Utilities                               9,406,986 9,329,501 75,917

Text & Library Books                    126,760 - 151,176

 Systemwide Purchased Svs Total         139,479,060 512,578 141,265,140

Instructional & Other Supplies          5,659,776 873,988 5,444,475

Travel & Conferences                    234,118 - 227,489

Misc Services                           936,360 - 1,091,750

Printing & Binding                      72,185 - 72,185

Tuition                                 108,212,370 - 109,653,775

Communications                          2,642,338 512,578 2,444,597

Advertising                             266,118 - 500,018

 Purchased Property Services            6,670,018 2,664,055 6,074,828

Transportation                          27,115,571 - 27,275,325

Rental - Equip & Facilities             2,526,071 182,635 839,638

Building Improvements                   610,000 83,340 2,582,108

Maint Supplies & Services               420,429 235,000 185,429

Maintenance Contracts                   3,113,519 2,163,080 2,467,653

MHIS/IT Services                        3,535,236 - 3,535,236

 Professional Contracts & Svs           10,976,473 84,880 13,678,764

Instructional Improvements              5,181,272 - 6,888,280

Professional Services                   2,259,964 84,880 3,255,248

Severance/Other 383,498 - 383,498

 Non Certified Salaries Total           56,794,631 - 55,521,690

Non Cert Salaries                       56,411,133 - 55,138,192

Certified Salaries                      141,582,874 - 142,463,049

Severance/Other 1,215,000 - 1,215,000

All Funds Budget
Financial Position Report as of 9/5/2023
For: 7/1/2023 to 7/31/2023 Period: 1 to 1

Description

FY 2023-24

Adopted

Budget

Year To Date

Encumbered

Committed Balance

 Certified Salaries Total               142,797,874 - 143,678,049



G
r
o
u

Series

FY 2023-24

Adjusted

Budget

Year To Date

Expenditures Balance

100 79,877,687 633,009 79,244,678

199 1,215,000 - 1,215,000

81,092,687 633,009 80,459,678

200 35,497,426 1,384,344 34,113,082

299 383,498 - 383,498

35,880,924 1,384,344 34,496,580

322 1,328,967 - 1,328,967

333 1,159,290 7,654 1,149,316

335 2,778,990 - 2,778,990

5,267,247 7,654 5,257,273

442 417,000 - 182,000

443 4,326,609 - 2,364,917

444 936,213 10,800 792,653

445 610,000 - 976,461

6,289,821 10,800 4,316,030

551 26,478,174 - 26,478,012

553 1,832,713 7,806 1,312,328

554 21,157 - 21,157

555 56,685 - 56,685

556 86,050,037 (5,814) 86,055,851

558 172,481 6,949 165,533

559 464,716 474 464,241

115,075,964 9,415 114,553,808

610 1,863,394 188 996,723

620 7,494,875 438 75,917

640 23,342 - 23,342

690 448,980 208 433,824

9,830,591 833 1,529,806

730 275,493 - 265,493

275,493 - 265,493

810 165,630 8,429 157,201

820 120,000 - 120,000

899 (1,471,298) 2,418 (1,479,715)

(1,185,668) 10,847 (1,202,514)

990 32,941,783 946,587 31,931,830

998 - - -

999 (1,455,407) - (1,455,407)

31,486,377 946,587 30,476,423

T
o

284,013,436 3,003,489 269,696,996General Fund Budget Total 284,013,274 11,312,952

9
0
0

Fringe Benefits/Insurances 32,949,293 63,367

Contingency - -

Indirect                                (1,455,407) -

Sundry Total                            31,493,887 63,367

7
0
0

Equipment                               328,801 10,000

 Outlay Total                           328,801 10,000

8
0
0

Organization Dues                       166,897 -

Legal Judgments                         120,000 -

Other Operating Expenses                (1,480,744) 6,000

Other Misc Expend Total                 (1,193,847) 6,000

512,578

6
0
0

Instructional & Other Supplies          1,865,795 867,184

Utilities                               7,496,005 7,418,520

Text & Library Books                    23,342 -

Misc Supplies                           438,479 14,948

 Supplies & Materials Total             9,823,621 8,300,653

Travel & Conferences                    171,981 -

Misc Services                           467,626 -

5
0
0

Transportation                          26,478,012 -

Communications                          1,797,460 512,578

Advertising                             21,157 -

Printing & Binding                      56,685 -

Tuition                                 86,050,037 -

 Systemwide Purchased Svs Total         115,042,958

4
0
0

Maint Supplies & Services               417,000 235,000

Maintenance Contracts                   3,011,783 1,966,933

Rental - Equip & Facilities             2,250,289 132,760

Building Improvements                   610,000 83,340

 Purchased Property Services            6,289,071 2,418,033

3
0
0

Instructional Improvements              1,325,967 -

Professional Services 1,133,864 2,320

MHIS/IT Services                        2,778,990 -

 Professional Contracts & Svs           5,238,821 2,320

2
0
0

Non Cert Salaries                       35,334,171 -

Severance/Other 383,498 -

 Non Certified Salaries Total           35,717,669 -

General Fund Budget
Financial Position Report as of 9/5/2023

For: 7/1/2023 to 7/31/2023  Period: 1 to 1

Description

FY 2023-24

Adopted

Budget

Year To Date

Encumbered

Committed

1
0
0

Certified Salaries                      80,057,293 -

Severance/Other 1,215,000 -

 Certified Salaries Total               81,272,293 -



Federal Grants

2,163,623 0 87,158,881Total State Grants: 89,855,833 90,268,316 945,812

- 0 2,188,231
STATE BILINGUAL EDUCATION          2024 393,539 393,539 20,130 - 0 373,409
SCHOOL READINESS GRANT             2024 2,190,000 2,190,000 1,769

- 0 234,736
SBHC-MATERNAL HEALTH & CHILD BLOCK 2024 125,000 125,000 - - 0 125,000
PSD-SUMMER SCHOOL                  2024 389,859 389,859 155,123

- 0 150,000
PRIORITY SCHOOL DISTRICTS          2024 4,415,943 4,415,943 59,143 - 0 4,356,800
OPEN CHOICE SLOTS (RECEIVING DIST) 2024 150,000 150,000 -

- 0 709
MAGNET SCHOOL OPERATING GRANT      2024 49,500,000 49,500,000 386,638 2,163,623 0 46,949,739
MAGNET SCHOOL OPERATING GRANT      2023 - - (709)

- 0 (4,770)
MAGNET SCHOOL JOINT MAGNET OFFICE  2024 650,000 650,000 18,795 - 0 631,205
MAGNET SCHOOL JOINT MAGNET OFFICE  2023 - - 4,770

- 0 91
LOW PERFORMING SCHOOLS             2023 - 412,483 - - 0 412,483
INTERDIST MAGNET ACADEMIC/EXTRAPROG 2023 - - (91)

- 0 339,084
FAMILY RESOURCE CENTER PROGRAM     2024 508,250 508,250 - - 0 508,250
EXTENDED SCHOOL HOUR               2024 339,084 339,084 -

- 0 605,000
CT DEPT OF PUBLIC HEALTH           2024 925,000 925,000 1,150 - 0 923,850
COMMISSIONER'S NETWORK S2-McDonough 2024 605,000 605,000 -

- 0 26,624,779
COMMISSIONER'S NETWORK S1 HPHS     2024 830,358 830,358 - - 0 830,358
ALLIANCE - GOVENORS TURNAROUND     2024 26,904,562 26,904,562 279,784

- 0 6,461
ALLIANCE - GOVENORS TURNAROUND     2023 - - 4,773 - 0 (4,773)
ADULT EDUCATION CEE2 - URBAN LEAGUE 2024 6,461 6,461 -

- 0 1,796,029
ADULT EDUCATION CEE1-LITERACY VOL  2024 112,211 112,211 - - 0 112,211
ADULT EDUCATION - PROVIDER (STATE) 2024 1,810,566 1,810,566 14,537

82,940 0 51,054,125

State Grants:

Total Federal Grants: 40,033,656 52,180,112 1,043,047

- 0 (2,297)
TITLE IV-A SOC SUPPT & ACAD ENRICH 2024 934,571 934,571 - - 0 934,571
TITLE IV-A SOC SUPPT & ACAD ENRICH 2023 - - 2,297

- 0 3,326,976
TITLE I IMPROVING BASIC PROGRAMS   2024 12,669,101 12,669,101 70,891 - 0 12,598,210
TITLE I IMPROVING BASIC PROGRAMS   2023 3,500,000 3,500,000 173,024

- 0 250,000
TITLE 3 PART A, ENGLISH LANGUAGE   2024 517,544 517,544 3,461 - 0 514,083
TITLE 3 PART A, ENGLISH LANGUAGE   2023 250,000 250,000 -

- 0 70,000
TITLE 2 PART A, TEACHERS           2024 1,184,836 1,184,836 49,737 - 0 1,135,099
TITLE 2 PART A, TEACHERS           2023 70,000 70,000 -

- 0 (6,040)
TITLE 1, PART D, NEG & DEL         2024 42,937 42,937 - - 0 42,937
OD ESSA SIG CO2-WHS                2023 - - 6,040

- 0 76
OD ESSA SIG C02-SMSA               2023 - - 6,081 - 0 (6,081)
OD ESSA SIG C02-SAND               2023 - - (76)

- 0 (2,251)
OD ESSA SIG C02-MLKING             2023 - - (78) - 0 78
OD ESSA SIG C02-MILNER             2024 - - 2,251

- 0 212,368
OD ESSA SIG C02-BURNS              2023 - - 2,500 - 0 (2,500)
IDEA PART B, SECTION 619 PRE-SCHOOL 2024 212,368 212,368 -

- 0 819,893
IDEA PART B  SECTION 611           2024 6,579,149 6,579,149 17,362 380 0 6,561,407
IDEA PART B  SECTION 611           2023 1,000,000 1,000,000 180,107

- 0 309,295
IDEA PART B  SECTION 611           2022 - - 180 - 0 (180)
ESSER II (CRRSA ACT) Covid-19      2021 - 316,072 6,777

- 0 9,298,242
CARL D. PERKINS                    2024 673,150 673,150 - - 0 673,150
ARP-ESSER III subgrant SEIG        2022 - 9,300,654 2,411

- 0 (680)
ARPA-INTERDISTRICT MAGNET TUITION  2023 3,000,000 3,000,000 - - 0 3,000,000
ARP IDEA PART B 619 PRESCHOOL      2022 - - 680

82,560 0 10,981,288
ARP ESSER SPPT                     2023 200,000 346,480 - - 0 346,480
AMERICAN RESCUE PLAN ARP-ESSER III 2021 9,200,000 11,583,251 519,403

Special Fund Budget
Financial Position Report as of 9/5/2023
For: 7/1/2023 to 7/31/2023 Period: 1 to 1

Grant Name
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FY 2023-24
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Budget

FY 2023-24

Adjusted

Budget

Year To Date
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Year To Date
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Committed

Year To Date 

Revenue Balance



Special Fund Budget
Financial Position Report as of 9/5/2023
For: 7/1/2023 to 7/31/2023 Period: 1 to 1

Grant Name

Grant 

Year

FY 2023-24

Adopted

Budget

FY 2023-24

Adjusted

Budget

Year To Date

Expenditures

Year To Date

Encumbered

Committed

Year To Date 

Revenue Balance

25,341 979,367 16,806,090

Total All Grants: 145,370,298 159,375,516 2,084,516 2,271,904 979,367 155,019,096

Total Private/Foundation Grants/Fee 15,480,809 16,927,088 95,657

- 631,142 -
TUITION BILLING - SPECIAL EDUCATION 2024 4,000,000 4,000,000 13,456 - 0 3,986,544
TUITION BILLING - SPECIAL EDUCATION 2023 - - -

- 0 1,418,063
SPECIAL EDUCATION EXCESS COST      2024 6,750,000 6,750,000 - - 0 6,750,000
SPECIAL EDUCATION EXCESS COST      2023 - 1,418,063 -

- 0 (186)
MULTISOURCE - FOR SCHOOL           2023 - 100 - - 100 100
L.E.A.P                            2023 - - 186

- 18,063 -
INSURANCE BILLING - MEDICAL REIMB  2024 2,100,000 2,100,000 25,124 - 0 2,074,876
INSURANCE BILLING - MEDICAL REIMB  2023 - - -

- 256,066 (5,905)
INSURANCE BILLING - MEDICAID(SBCH) 2024 2,500,000 2,500,000 50,986 - 0 2,449,014
INSURANCE BILLING - MEDICAID(SBCH) 2023 - - 5,905
HARTFORD FOUNDATION  PUBLIC GIVING 2023 - 25,342 - 25,341 25,342 1
HARTFORD FOUNDATION  PUBLIC GIVING 2022 - 2,774 -
FEE COLLECTION - PRE-K             2024 130,809 130,809 - - 0 130,809

- 0 2,774

Private/Foundation Grants/Fee Collections:



 

MEMO  
From:  Paul Foster 
To:  Dr. Leslie Torres-Rodriguez 
Date:  September 7, 2023 
Re:  COVID-19 Relief Grant Spending

 

Hartford Public Schools spent or encumbered $10.6 million of our Federal COVID relief grants in the 
month of June, bringing expenditures since the inception of the grants to $93.9 million, or 60.7% of the 
total value of the grants HPS was awarded. The table that follows summarizes that spending by grant: 

 Spending Total Total Spent Change From Amount 
Grant Deadline Grant Award or Encumbered 5/31/2023 Remaining 
ESSER I/CARES Act 9/30/2022 $10,314,679 $10,289,326 $0 $0  
ESSER II 9/30/2023 $45,730,706 $45,102,056 $14,351,155 $628,650 
ARP/ESSER III 9/30/2024 $98,589,663 $38,502,576 -$3,747,610 $60,087,087 
 Total  $154,635,048 $93,893,958 $10,603,545 $60,715,737 

 

As you’ll also see in the above table, where we had the ability to do so, we shifted expenses from the 
ARP/ESSER III grant to the ESSER II grant, with the objective of fully expending the ESSER II grant by 
September 30. The remaining minor amount of that grant will be spent during the current month. 

That shift left a total of $60.1 million in ARP/ESSER III funds to be spent in the next 15 month, and the 
internal plans we have developed over the last several months have us essentially spending all of the 
funds by June 30, 2024. 

A breakdown of the expenditures in each grant by object code follows on the next three pages. 



ESSER I/CARES ACT
Expenditures through 9/30/22

2020‐21 2021‐22 2022‐23

OBJECT       ACCOUNT DESCRIPTION EXPENDED EXPENDED EXPENDED ENCUMBRANCES TOTAL

511360 TEACHER‐REG 45,828.44 0.00 0.00 0.00 45,828.44
511361 TEACHER‐PT 0.00 143,706.39 0.00 0.00 143,706.39
511400 SOC WKR‐REG 0.00 855,653.87 0.00 0.00 855,653.87
511401 SOC WKR‐PT 0.00 396.00 0.00 0.00 396.00
512280 SUPPORTIVE STAFF‐REG 200,940.33 288,156.61 0.00 0.00 489,096.94
512281 SUPPORTIVE STAFF‐PT 0.00 1,326.92 0.00 0.00 1,326.92
512282 SUPPORTIVE STAFF‐OT 0.00 3,256.25 0.00 0.00 3,256.25
512461 NURSE‐PT 0.00 10,082.71 0.00 0.00 10,082.71
512562 SPEC POLICE OFF‐OT 0.00 7,365.74 0.00 0.00 7,365.74
512591 FOOD SERVICE WORKER PT 53,823.43 55,747.30 0.00 0.00 109,570.73
512680 CUSTODIAN‐REG 232,682.74 373,408.59 0.00 0.00 606,091.33
512682 CUSTODIAN‐OT 37,052.09 55,038.59 0.00 0.00 92,090.68
529997 FRINGE BENEFITS‐CERT 11,773.33 183,488.11 0.00 0.00 195,261.44
529998 FRINGE BENEFITS‐NON‐CER 206,584.97 287,025.56 0.00 0.00 493,610.53
533220 INSTR PROG IMPROVE SVS 310,750.00 13,000.00 0.00 0.00 323,750.00
533305 OTHER PROF TECH SVS 288,142.47 357,029.37 0.00 0.00 645,171.84
544300 MAINT & CUSTODIAL SERV 0.00 28,612.00 0.00 0.00 28,612.00
555301 POSTAGE 0.00 20,000.00 0.00 0.00 20,000.00
555303 INTERNET COMMUNICATIONS 382,838.93 429,660.59 0.00 0.00 812,499.52
555900 MISC PURCHASED SVS 10,683.00 0.00 0.00 0.00 10,683.00
566110 INSTRUCTIONAL SUPPLIES 306,590.08 147,000.83 0.00 0.00 453,590.91
566504 TECHNOLOGY RELATED SUPP 46,310.40 28,227.30 0.00 0.00 74,537.70
566909 SUPPLIES AND MATERIALS 575,561.09 166,037.29 0.00 0.00 741,598.38
577340 EQUIPMENT 91,749.00 73,353.80 0.00 0.00 165,102.80
577348 COMPUTER/TECH RELATED H 3,871,861.93 4,810.11 0.00 0.00 3,876,672.04
599999 INDIRECT ‐ OVERHEAD 47,424.11 36,345.36 0.00 0.00 83,769.47

Expense Total 6,720,596.34 3,568,729.29 0.00 0.00 10,289,325.63



ESSER II
Expenditures through 6/30/23

2021‐22 2022‐23

OBJECT       ACCOUNT DESCRIPTION EXPENDED EXPENDED ENCUMBRANCES TOTAL

511020 ADMINISTRATOR‐REG 168,269.23 0.00 0.00 168,269.23
511021 ADMINISTRATOR‐PT 0.00 2,200.00 0.00 2,200.00
511040 DIRECTOR/ASST‐REG 0.00 0.00 0.00 0.00
511240 PRIN/VP‐REG 111,660.27 477,981.46 0.00 589,641.73
511241 PRIN/VP ‐ PT 26,134.66 47,667.71 0.00 73,802.37
511360 TEACHER‐REG 4,513,501.51 4,203,238.90 0.00 8,716,740.41
511361 TEACHER‐PT 314,768.42 811,730.05 0.00 1,126,498.47
511363 TEACHER‐SUBS 0.00 140,867.10 0.00 140,867.10
511365 TCHR‐STIPENDS & ATHLETI 525,553.66 205,257.80 0.00 730,811.46
511400 SOC WKR‐REG 282,118.16 1,709,010.15 0.00 1,991,128.31
511997 BONUS CERTIFIED 545,400.00 0.00 0.00 545,400.00
512040 DIRECTOR/ASST‐REG 76,846.15 52,899.08 0.00 129,745.23
512280 SUPPORTIVE STAFF‐REG 339,535.89 393,609.34 0.00 733,145.23
512281 SUPPORTIVE STAFF‐PT 43,065.23 109,426.65 0.00 152,491.88
512282 SUPPORTIVE STAFF ‐ OT 956.19 14,512.35 0.00 15,468.54
512321 CLERICAL ‐ PT 0.00 241.45 0.00 241.45
512322 CLERICAL ‐ OT 0.00 4,011.79 0.00 4,011.79
512461 NURSE‐PT 6,600.00 5,697.15 0.00 12,297.15
512462 NURSE ‐ OT 8,052.24 0.00 0.00 8,052.24
512540 PARAPROFESSIONAL‐REG 13,324.65 94,226.80 0.00 107,551.45
512541 PARAPROFESSIONAL‐PT 48,269.50 10,736.02 0.00 59,005.52
512560 SPEC POLICE OFF‐REG 12,652.22 505.39 0.00 13,157.61
512561 SPEC POLICE OFF‐PT 17,238.00 0.00 0.00 17,238.00
512562 SPEC POLICE OFF‐OT 41,841.04 68,024.43 0.00 109,865.47
512680 CUSTODIAN‐REG 0.00 3,212,604.99 0.00 3,212,604.99
512681 CUSTODIAL PART TIME 3,000.00 0.00 0.00 3,000.00
512682 CUSTODIAN‐OT 19,278.46 22,047.49 0.00 41,325.95
512997 BONUS NON‐CERTIFIED 250.00 153,072.00 0.00 153,322.00
529997 FRINGE BENEFITS‐CERT 1,204,204.80 1,540,730.42 0.00 2,744,935.22
529998 FRINGE BENEFITS‐NON‐CER 199,551.34 1,684,359.49 0.00 1,883,910.83
533210 INSTR CONTRACT SVS 5,516,890.00 458,342.83 0.00 5,975,232.83
533220 INSTR PROG IMPROVE SVS 1,363,400.00 321,313.25 0.00 1,684,713.25
533230 PUPIL SVS: NON‐PYRL SVS 1,516,110.00 0.00 0.00 1,516,110.00
533240 FIELD TRIPS 0.00 193,302.74 0.00 193,302.74
533250 PARENT ACTIVITIES 0.00 5,200.00 0.00 5,200.00
533303 STAFF DEVELOPMENT 0.00 22,697.00 0.00 22,697.00
533305 OTHER PROF TECH SVS 1,321,219.87 710,591.39 0.00 2,031,811.26
544038 RENTAL OF TABLES & CHAIRS 0.00 8,767.97 0.00 8,767.97
544300 MAINT & CUSTODIAL SERVICES 33,775.38 0.00 0.00 33,775.38
544410 RENTAL OF FACILITIES 48,000.00 0.00 0.00 48,000.00
544500 BUILDINGS & GROUNDS IMPROVEMENTS 0.00 394,611.00 0.00 394,611.00
555100 STUDENT TRANSP 993,731.30 1,582,652.64 0.00 2,576,383.94
555107 BUS TICKETS 0.00 2,535.75 0.00 2,535.75
555303 INTERNET COMMUNICATIONS 305,977.24 302,558.60 0.00 608,535.84
555400 ADVERTISEMENT 10,000.00 12,600.00 0.00 22,600.00
555500 PRINTING & BINDING 0.00 981.08 0.00 981.08
555600 TUITION 0.00 37,350.00 0.00 37,350.00
555900 MISC PURCHASED SVS 34,299.60 22,928.50 0.00 57,228.10
566110 INSTRUCTIONAL SUPPLIES 254,932.48 1,792,200.75 0.00 2,047,133.23
566113 TRAINING SUPPLIES 1,699.50 25,044.83 0.00 26,744.33
566130 MAINT & CUSTODIAL SUPPL 331,003.12 0.00 0.00 331,003.12
566504 TECHNOLOGY SUPPLIES 0.00 36,394.07 0.00 36,394.07
566903 ATHLETIC SUPPLIES 0.00 10,498.00 0.00 10,498.00
566904 AWARDS & INCENTIVES 48,067.12 379,211.34 0.00 427,278.46
566905 STUDENT UNIFORMS 0.00 79,540.71 0.00 79,540.71
566909 SUPPLIES AND MATERIALS 708,756.82 345,056.25 0.00 1,053,813.07
577340 EQUIPMENT 0.00 570,903.76 0.00 570,903.76
577341 FURNITURE/FIXTURES 0.00 275,564.24 0.00 275,564.24
577438 COMPUTER/TECH RELATED HARDWARE 13,848.00 89,214.75 0.00 103,062.75
588100 ORGANIZATION DUES & FEES 0.00 2,040.00 0.00 2,040.00
588300 RELOCATION EXPENSE 13,838.99 26,379.30 0.00 40,218.29
588906 INCENTIVES FOR STAFF 16,932.10 119,737.96 0.00 136,670.06
599999 INDIRECT ‐ OVERHEAD 786,602.20 468,023.68 0.00 1,254,625.88

Expense Total 21,841,155.34 23,260,900.40 0.00 45,102,055.74



ARP/ESSER III
Expenditures through 6/30/23

2021‐22 2022‐23

OBJECT       ACCOUNT DESCRIPTION EXPENDED EXPENDED ENCUMBRANCES TOTAL

511020 ADMINISTRATOR‐REG 187,500.08 375,999.80 0.00 563,499.88
511021 ADMINISTRATOR‐PT 0.00 56,100.00 0.00 56,100.00
511040 DIRECTOR/ASST‐REG 321,492.39 487,460.29 0.00 808,952.68
511041 DIRECTOR ‐ PT 0.00 2,325.34 0.00 2,325.34
511240 PRIN/VP‐REG 127,578.09 525,212.70 0.00 652,790.79
511241 PRIN/VP‐PT 0.00 48,223.20 0.00 48,223.20
511360 TEACHER‐REG 0.00 2,335,411.11 0.00 2,335,411.11
511361 TEACHER‐PT 49,087.50 205,962.37 0.00 255,049.87
511363 TEACHER‐SUBS 11,750.00 35,250.00 0.00 47,000.00
511365 TEACHER STIPENDS/ATHLETIC 0.00 698,274.25 0.00 698,274.25
511380 GUIDANCE COUNSELOR 0.00 67,143.53 0.00 67,143.53
511400 SOCIAL WKR‐REG 0.00 270,638.71 0.00 270,638.71
511401 SOCIAL WKR‐PT 0.00 3,900.00 0.00 3,900.00
511997 BONUS CERTIFIED 0.00 2,924,132.00 0.00 2,924,132.00
512180 MANAGER‐REG 0.00 400,191.05 0.00 400,191.05
512280 SUPPORTIVE STAFF‐REG 54,979.58 1,995,022.94 0.00 2,050,002.52
512281 SUPPORTIVE STAFF‐PT 2,383.51 3,553.34 0.00 5,936.85
512320 CLERICAL ‐ REG 0.00 14,892.51 0.00 14,892.51
512461 NURSE‐PT 0.00 8,997.18 0.00 8,997.18
512463 NURSE‐SUBS 0.00 759.90 0.00 759.90
512540 PARAPROFESSIONAL‐REG 0.00 500,794.60 0.00 500,794.60
512560 SPEC POLICE OFF‐REG 0.00 44,053.47 0.00 44,053.47
512561 SPEC POLICE OFF‐PT 0.00 20,412.96 0.00 20,412.96
512562 SPEC POLICE OFF‐OT 0.00 82,184.14 0.00 82,184.14
512591 FOOD SERVICE WORKER‐PT 0.00 952.22 0.00 952.22
512680 CUSTODIAN‐REG 28,241.70 132,740.64 0.00 160,982.34
512681 CUSTODIAN‐PT 0.00 1,162.91 0.00 1,162.91
512682 CUSTODIAN‐OT 0.00 186.32 0.00 186.32
512997 BONUS NONCERTIFIED 0.00 790,121.10 0.00 790,121.10
529997 FRINGE BENEFITS‐CERT 136,563.61 1,673,092.59 0.00 1,809,656.20
529998 FRINGE BENEFITS‐NON‐CER 35,010.46 1,430,203.06 0.00 1,465,213.52
533220 INSTR PROG IMPROVE SVS 189,929.30 438,557.80 0.00 628,487.10
533230 PUPIL SVS: NON‐PAYROLL SERVICES 0.00 1,671,000.00 0.00 1,671,000.00
533240 FIELD TRIPS 0.00 1,949.40 0.00 1,949.40
533303 STAFF DEVELOPMENT 0.00 2,280.00 0.00 2,280.00
533305 OTHER PROF TECH SVS 1,015,793.30 6,369,345.98 0.00 7,385,139.28
544300 MAINT & CUSTODIAL SERVICES 0.00 42,619.05 0.00 42,619.05
544307 MECHANICAL SYS CONTRACTS 0.00 436,159.63 0.00 436,159.63
544410 RENTAL OF FACILITIES 0.00 120,000.00 0.00 120,000.00
544500 BUILDING & GROUNDS IMPROVE 0.00 1,336,743.00 0.00 1,336,743.00
555100 STUDENT TRANSPORTATION 0.00 53,200.00 0.00 53,200.00
555303 INTERNET COMMUNICATIONS 706,125.41 1,460,209.51 0.00 2,166,334.92
555801 TRAVEL EXPENSES 0.00 10,732.54 0.00 10,732.54
555900 MISC PURCHASED SVS 0.00 40,833.00 0.00 40,833.00
566110 INSTRUCTIONAL SUPPLIES 761,865.64 3,022.32 0.00 764,887.96
566113 TRAINING SUPPLIES 485,266.87 5,525.00 0.00 490,791.87
566130 MAINT & CUSTODIAL SUPP 0.00 292,203.82 0.00 292,203.82
566504 TECHNOLOGY RELATED SUPP 42,326.55 317,678.07 0.00 360,004.62
566904 AWARDS & INCENTIVES 0.00 50,071.48 0.00 50,071.48
566909 SUPPLIES & MATERIALS 28,761.70 19,786.33 0.00 48,548.03
577340 EQUIPMENT 0.00 321,530.66 0.00 321,530.66
577341 FURNITURE & FIXTURES 0.00 1,328.54 0.00 1,328.54
577348 COMPUTER/TECH RELATED H 2,535,282.74 2,408,562.66 0.00 4,943,845.40
588100 ORGANIZATION DUES AND FEES 0.00 7,500.00 0.00 7,500.00
588906 INCENTIVES FOR STAFF 0.00 5,552.70 0.00 5,552.70
599999 INDIRECT ‐ OVERHEAD 160,948.30 1,069,943.72 0.00 1,230,892.02

Expense Total 6,880,886.73 31,621,689.44 0.00 38,502,576.17



Moody's upgrades City of Hartford, CT's Issuer Rating to Baa3; outlook is stableRating Action: 

04 Aug 2023

New York, August 04, 2023 -- Moody's Investors Service has upgraded the City of Hartford, CT's issuer rating to Baa3
from Ba2. The city has approximately $540 million in outstanding indebtedness. The outlook has been changed to
stable from positive.

RATINGS RATIONALE

The upgrade to Baa3 reflects city's continued financial improvement inclusive of cash and reserves that have
materially increased over the last five years and are in good position to continue moderate improvement. The upgrade
also recognizes the city's significantly stronger budget management practices and our expectation that these
strategies will remain entrenched in the city and survive changes in administration due, in part, to its ongoing
collaboration with the Municipal Accountability Review Board (MARB). The city's improved governance is a key driver
of the rating action.

Hartford's rating is also driven by its sizeable capitol economy that, though stable, continues to be underscored by well
below average resident wealth and outsized poverty. We expect these characteristics to persist as a long-term credit
challenge that constrain the city's revenue raising capacity. The city's leverage position is moderate and benefits from 
contract assistance agreement whereby its general obligation bonds are paid by the  State of Connecticut. This helps
the city maintain fairly low annual fixed costs, which are driven primarily by pension expenses. Despite the potential for
future pension cost increases, we anticipate that overall leverage and fixed costs will remain manageable as a function
of debt issuance limitations as defined by the contract assistance agreement.

RATING OUTLOOK

The stable outlook reflects our expectation that the city will continue to produce positive financial operations resulting in
gradual improvements to both cash and reserves. The outlook also anticipates that the city will continue to benefit from
management practices established under MARB oversight, which have driven the city's financial recovery and
stability.

FACTORS THAT COULD LEAD TO AN UPGRADE OF THE RATING

-     Materially improved reserves and liquidity

-     Significantly stronger resident wealth indicators

FACTORS THAT COULD LEAD TO A DOWNGRADE OF THE RATING

-     Operating deficits leading to reduced cash and reserves

-     Material deviation from current budget management practices resulting in weaker financial oversight and control

-     Inability to produce stronger operating results than forecast in the out years of the current five year plan

LEGAL SECURITY

The City of Hartford's currently outstanding general obligation bonds (Aa3) are backed by a state contract assistance



agreement which provides for a full faith and credit obligation of the state to make payments to the city's paying agent
in amounts equal to debt service on the bonds.

PROFILE

The City of Hartford is the Capitol of Connecticut and is located halfway between Boston (Aaa stable) and New York
City (Aa2 stable). The city is 18.4 square miles in area and has a population of  approximately 123,088. The largest
industry sectors that drive the local economy are health services, finance/insurance, and retail trade.

METHODOLOGY

The principal methodology used in this rating was US Cities and Counties Methodology published in November 2022
and available at . Alternatively, please see the Rating
Methodologies page on  for a copy of this methodology.

https://ratings.moodys.com/rmc-documents/386953
https://ratings.moodys.com

REGULATORY DISCLOSURES

For further specification of Moody's key rating assumptions and sensitivity analysis, see the sections Methodology
Assumptions and Sensitivity to Assumptions in the disclosure form. Moody's Rating Symbols and Definitions can be
found on .https://ratings.moodys.com/rating-definitions

For ratings issued on a program, series, category/class of debt or security this announcement provides certain
regulatory disclosures in relation to each rating of a subsequently issued bond or note of the same series,
category/class of debt, security or pursuant to a program for which the ratings are derived exclusively from existing
ratings in accordance with Moody's rating practices. For ratings issued on a support provider, this announcement
provides certain regulatory disclosures in relation to the credit rating action on the support provider and in relation to
each particular credit rating action for securities that derive their credit ratings from the support provider's credit rating.
For provisional ratings, this announcement provides certain regulatory disclosures in relation to the provisional rating
assigned, and in relation to a definitive rating that may be assigned subsequent to the final issuance of the debt, in
each case where the transaction structure and terms have not changed prior to the assignment of the definitive rating
in a manner that would have affected the rating. For further information please see the issuer/deal page for the
respective issuer on .https://ratings.moodys.com

The rating has been disclosed to the rated entity or its designated agent(s) and issued with no amendment resulting
from that disclosure.

This rating is solicited. Please refer to Moody's Policy for Designating and Assigning Unsolicited Credit Ratings
available on its website .https://ratings.moodys.com

Regulatory disclosures contained in this press release apply to the credit rating and, if applicable, the related rating
outlook or rating review.

Moody's general principles for assessing environmental, social and governance (ESG) risks in our credit analysis can
be found at .https://ratings.moodys.com/documents/PBC_1288235

At least one ESG consideration was material to the credit rating action(s) announced and described above.

The Global Scale Credit Rating on this Credit Rating Announcement was issued by one of Moody's affiliates outside
the EU and is endorsed by Moody's Deutschland GmbH, An der Welle 5, Frankfurt am Main 60322, Germany, in
accordance with Art.4 paragraph 3 of the Regulation (EC) No 1060/2009 on Credit Rating Agencies. Further
information on the EU endorsement status and on the Moody's office that issued the credit rating is available on

.https://ratings.moodys.com



The Global Scale Credit Rating on this Credit Rating Announcement was issued by one of Moody's affiliates outside
the UK and is endorsed by Moody's Investors Service Limited, One Canada Square, Canary Wharf, London E14 5FA
under the law applicable to credit rating agencies in the UK. Further information on the UK endorsement status and on
the Moody's office that issued the credit rating is available on .https://ratings.moodys.com

Please see https://ratings.moodys.com for any updates on changes to the lead rating analyst and to the Moody's legal
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Memorandum 
To:  John Mehr, Office of Policy and Management 
  Kimberly Kennison, Office of Policy and Management 

From:   Bill Lindsay, Munistat Services, Inc. 

CC:   Mayor Nancy R. Rossi, City of West Haven 
  Michael Last, Treasurer, City of West Haven 
  David Taylor, Acting Director of Finance, City of West Haven 
  Michael Andreana, Pullman & Comley 

Date:  September 7, 2023 

Re:  City of West Haven Proposed Bond Anticipation Notes, Issue of 2023, Series B and Proposed 
  Bond/Note issuance November 2023 

   
The  following  is  a  summary  of  the  plan  of  finance  for:  1)  refinancing  the  City’s  $6,530,000  General 
Obligation Bond Anticipation Notes (BANs) which mature on September 28, 2023; 2) issuing new money 
bonds in the notional amount of $19,335,000 and $10,435,000 in short‐term Bond Anticipation Notes in 
November 2023.  
 
Plan of Finance – Maturing BANs 
 
The  City  has  $6,530,000  in  short‐term  BANs  which  were  issued  on  March  28,  2023  and  mature  on 
September 28, 2023 (the “2023A BANs”).  The 2023A BANs were originally issued to fund the balance of 
the City’s net share of its high school renovation project.  The City had previously planned to issue long‐
term General Obligation Bonds  in September 2023 to permanently  finance the maturing 2023A BANs.  
However, due to the delay in the completion of the fiscal year ending June 30, 2022 audit, the City will 
instead  roll‐over  (refinance)  the 2023A BANs  for an additional 5 months with a new maturity date of 
February 15, 2024 (the “2023B BANs”).  This will allow sufficient time for the City to complete the fiscal 
year ending 2022 audit, and issue bonds in Fall 2023 to permanently finance the 2023B BANs.  However, 
the timing of issuance of the proposed 2023 Bonds will be contingent upon the completion of the fiscal 
year ending 2022 audit.  The plan of finance for the proposed Fall 2023 Bonds will be discussed later in 
this memorandum. 
 
Similar to what was done with the 2023A BANs in March 2023, the new 2023B BANs will be issued as a 
direct  placement with  the  current  holder  of  the Notes,  Aberdeen Ultrashort Municipal  Income  Fund.  
Raymond James will again serve as the placement agent for the roll‐over.   Costs of  issuance,  including 
placement agent fee, will be capitalized into the notes which will require the par amount to increase from 
$6,530,000  to  $6,555,000.    A  copy  of  the  estimated  debt  service  for  the  2023B  BANs  is  included  as 
Appendix A to this memorandum. 
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The City Council is not required to adopt a new bond ordinance or resolution in connection with the roll‐
over of the 2023B BANs as authorization for short‐term notes was provided in the City’s June 2017 bond 
ordinance for the high school renovation project. 
 
Budgetary Impact of the Proposed September 2023B BAN Issue 
 
Interest due on both the maturing 2023A BANs and the proposed 2023B BANs will be paid from the City’s 
fiscal year 2023‐24 operating budget.  There will be no unanticipated or adverse impact on the current 
fiscal year operating budget as a result of the plan to roll‐over the maturing Notes.  The City budgeted for 
both BAN interest as well new principal and interest payment for a September 2023 bond issue in this 
fiscal year.  Because the proposed bond issue will be delayed until November 2023 due to the delay in 
finalizing the fiscal year 2022 audit, the debt service payment on the bonds due within the current fiscal 
year will be reduced.  See Table 1 below for the anticipated positive variance in the debt service line item.  
Please note that the new BAN interest as well as the new bond principal and interest amount shown below 
was not separated out in the debt service section of the FY 2023‐24 adopted budget but was imbedded 
within the City and BOE principal and interest line items. 
 
New Bond Principal & Interest Budgeted in FY 2023‐24  $2,009,287.00 
Net interest due on $6.53M 2023A BANs maturing 9/28/23  ($163,250.00) 
Net interest due on $6.55M 2023B BANs maturing 2/15/24  ($127,845.26) 
6‐month interest payment for proposed September 2023 bond issue  ($489,713.33) 
Available Balance (positive variance)  $1,228,478.41 

Table 1 
 
Plan of Finance ‐ Proposed November 2023 Bond & Note Issuance 
 
The City is currently planning to permanently finance the 2023B BANs through the issuance of long‐term 
bonds in November 2023.  The issuance would in part be a current refunding of the 2023B BANs which 
will mature on February 15, 2024.  The City also plans to issue $12,780,000 in new money to fund the 
2022‐23 Bond Ordinance adopted by the City Council on July 24, 2023.  A copy of the signed ordinance 
has been included as Appendix B to this memorandum.  Finally, the City also plans to issue $10,435,000 
in Bond Anticipation Notes (“2023C BANs”) to reimburse itself for the school construction grant retainage 
on the high school project.  The City’s intention is that the 2023C BANs would not be permanently financed 
but instead retired from grant proceeds when the post‐project audit has been completed.  As a result, the 
only impact on the 5‐year plan from the 2023C BANs would be short‐term interest.  However, in an effort 
to be conservative and based on our experience with other Connecticut municipalities, I have assumed 
that the post‐project audit could take up to five years. 
 
The total par amount of the proposed November 2023 bonds would be a notional amount of $19,355,000.  
However, the City expects to use bond premium received on the bonds to reduce the par amount of the 
issue.  Current estimates final par amount would be $19,130,000.  The bonds would be structured with a 
blended amortization based on the useful  lives of  the assets financed as the 2022‐23 Bond Ordinance 
includes both 5‐year and 20‐ year projects. There will be a 6‐month interest due on May 15, 2024 which 
the City has budgeted for. Please see Table 1 above.  The debt impact of the proposed 2023 bonds can be 
seen in Table 2 and Appendix C herein.  Please note that the intent behind the inclusion of the debt service 
projections in Appendix C was to demonstrate the bond structure and debt service detail by purpose.  The 
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Appendix C debt projection only includes the proposed 2023 Bonds and 2023C Notes but does not include 
the full out‐year debt projections reflected in Table 2 below. 
 
Changes to the 5‐year Plan Projected Debt Service 
 
The  following  represents  the expected change  in  the debt  service projections  from the  June 15, 2023 
version of the City’s 5‐year Recovery Plan.   Please note that the revised debt service projection below 
includes the assumption of rolling‐over the 2023C Retainage Notes for five (5) years. 
 
 

 
Table 2 
 

Prior 5‐year Plan dtd 6/15/23 2023‐24 2024‐25 2025‐26 2026‐27 2027‐28

Total

Principal 11,084,000$    11,235,000$    8,764,000$      7,804,900$      8,898,750$     
Interest 3,274,925$      3,409,669$      3,499,359$      3,719,851$      3,853,804$     
Total Annual Debt Service 14,358,925$    14,644,669$    12,263,359$    11,524,751$    12,752,554$   

Revised Debt Projection 2023‐24 2024‐25 2025‐26 2026‐27 2026‐27

Total

Principal 9,670,000$      11,335,000$    8,770,000$      7,805,900$      8,889,750$     
Interest 3,460,447$      4,062,509$      4,130,868$      4,360,948$      4,387,488$     
Total Annual Debt Service 13,130,447$    15,397,509$    12,900,868$    12,166,848$    13,277,238$   

Change (1,228,478)$     752,840$          637,509$          642,096$          524,684$         
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SOURCES AND USES OF FUNDS

City of West Haven, Connecticut
General Obligation Bond Anticipation Notes - Direct Placement

Dated Date 09/28/2023
Delivery Date 09/28/2023

Sources:

Bond Proceeds:
Par Amount 6,555,000.00

6,555,000.00

Uses:

Project Fund Deposits:
Repayment of March 2023 BAN 6,530,000.00

Delivery Date Expenses:
Cost of Issuance 17,500.00
Underwriter's Discount 6,555.00

24,055.00

Other Uses of Funds:
Additional Proceeds 945.00

6,555,000.00
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BOND SUMMARY STATISTICS

City of West Haven, Connecticut
General Obligation Bond Anticipation Notes - Direct Placement

Dated Date 09/28/2023
Delivery Date 09/28/2023
Last Maturity 02/15/2024

Arbitrage Yield 5.140617%
True Interest Cost (TIC) 5.410457%
Net Interest Cost (NIC) 5.387774%
All-In TIC 6.133924%
Average Coupon 5.125000%

Average Life (years) 0.381
Weighted Average Maturity (years) 0.381
Duration of Issue (years) 0.381

Par Amount 6,555,000.00
Bond Proceeds 6,555,000.00
Total Interest 127,845.26
Net Interest 134,400.26
Total Debt Service 6,682,845.26
Maximum Annual Debt Service 6,682,845.26
Average Annual Debt Service 17,560,761.27

Underwriter's Fees (per $1000)
  Average Takedown
  Other Fee 1.000000

Total Underwriter's Discount 1.000000

Bid Price 99.900000

Par Average Average PV of 1 bp
Bond Component Value Price Coupon Life change

Bond Anticipation Notes 6,555,000.00 100.000 5.125% 0.381 262.20

6,555,000.00 0.381 262.20

All-In Arbitrage
TIC TIC Yield

Par Value 6,555,000.00 6,555,000.00 6,555,000.00
  + Accrued Interest
  + Premium (Discount)
  - Underwriter's Discount -6,555.00 -6,555.00
  - Cost of Issuance Expense -17,500.00
  - Other Amounts

Target Value 6,548,445.00 6,530,945.00 6,555,000.00

Target Date 09/28/2023 09/28/2023 09/28/2023
Yield 5.410457% 6.133924% 5.140617%
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BOND PRICING

City of West Haven, Connecticut
General Obligation Bond Anticipation Notes - Direct Placement

Maturity
Bond Component Date Amount Rate Yield Price

Bond Anticipation Notes:
02/15/2024 6,555,000 5.125% 5.125% 100.000

6,555,000

Dated Date 09/28/2023
Delivery Date 09/28/2023
First Coupon 02/15/2024

Par Amount 6,555,000.00
Original Issue Discount

Production 6,555,000.00 100.000000%
Underwriter's Discount -6,555.00 -0.100000%

Purchase Price 6,548,445.00 99.900000%
Accrued Interest

Net Proceeds 6,548,445.00
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BOND DEBT SERVICE

City of West Haven, Connecticut
General Obligation Bond Anticipation Notes - Direct Placement

Period Annual
Ending Principal Coupon Interest Debt Service Debt Service

02/15/2024 6,555,000 5.125% 127,845.26 6,682,845.26
06/30/2024 6,682,845.26

6,555,000 127,845.26 6,682,845.26 6,682,845.26
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BOND DEBT SERVICE

City of West Haven, Connecticut
General Obligation Bond Anticipation Notes - Direct Placement

Period
Ending Principal Coupon Interest Debt Service

06/30/2024 6,555,000 5.125% 127,845.26 6,682,845.26

6,555,000 127,845.26 6,682,845.26
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PROOF OF ARBITRAGE YIELD

City of West Haven, Connecticut
General Obligation Bond Anticipation Notes - Direct Placement

Present Value
to 09/28/2023

Date Debt Service @  5.1406169959%

02/15/2024 6,682,845.26 6,555,000.00

6,682,845.26 6,555,000.00

Proceeds Summary

Delivery date 09/28/2023
Par Value 6,555,000.00

Target for yield calculation 6,555,000.00
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FORM 8038 STATISTICS

City of West Haven, Connecticut
General Obligation Bond Anticipation Notes - Direct Placement

Dated Date 09/28/2023
Delivery Date 09/28/2023

Redemption
Bond Component Date Principal Coupon Price Issue Price at Maturity

Bond Anticipation Notes:
02/15/2024 6,555,000.00 5.125% 100.000 6,555,000.00 6,555,000.00

6,555,000.00 6,555,000.00 6,555,000.00

Stated Weighted
Maturity Interest Issue Redemption Average

Date Rate Price at Maturity Maturity Yield

Final Maturity 02/15/2024 5.125% 6,555,000.00 6,555,000.00
Entire Issue 6,555,000.00 6,555,000.00 0.3806 5.1406%

Proceeds used for accrued interest 0.00
Proceeds used for bond issuance costs (including underwriters' discount) 24,055.00
Proceeds used for credit enhancement 0.00
Proceeds allocated to reasonably required reserve or replacement fund 0.00
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2023A BANs 2023B BANs 2023C BANs

Fiscal
Year Principal Interest P&I Interest Interest Interest Principal Interest P&I Principal Interest P&I

2023‐24 9,670,000$       2,679,639$       12,349,639$       163,250$              127,845$              ‐$                          ‐$                       489,713$          489,713$          9,670,000$         3,460,447$       13,130,447$      
2024‐25 10,020,000       2,219,011         12,239,011         ‐                             ‐                             534,794                1,315,000         978,681            2,293,681         11,335,000         3,732,486          15,067,486        
2025‐26 7,455,000         1,793,006         9,248,006           ‐                             ‐                             ‐                             1,315,000         909,644            2,224,644         8,770,000           2,702,650          11,472,650        
2026‐27 5,480,000         1,499,813         6,979,813           ‐                             ‐                             ‐                             1,310,000         840,738            2,150,738         6,790,000           2,340,550          9,130,550          
2027‐28 4,610,000         1,278,500         5,888,500           ‐                             ‐                             ‐                             1,300,000         772,225            2,072,225         5,910,000           2,050,725          7,960,725          
2028‐29 2,680,000         1,122,491         3,802,491           ‐                             ‐                             ‐                             1,300,000         703,975            2,003,975         3,980,000           1,826,466          5,806,466          
2029‐30 2,655,000         1,014,313         3,669,313           ‐                             ‐                             ‐                             1,040,000         642,550            1,682,550         3,695,000           1,656,863          5,351,863          
2030‐31 2,530,000         906,200             3,436,200           ‐                             ‐                             ‐                             1,040,000         587,950            1,627,950         3,570,000           1,494,150          5,064,150          
2031‐32 2,530,000         801,800             3,331,800           ‐                             ‐                             ‐                             1,040,000         533,350            1,573,350         3,570,000           1,335,150          4,905,150          
2032‐33 2,360,000         700,800             3,060,800           ‐                             ‐                             ‐                             1,040,000         478,750            1,518,750         3,400,000           1,179,550          4,579,550          
2033‐34 2,360,000         603,200             2,963,200           ‐                             ‐                             ‐                             1,040,000         424,150            1,464,150         3,400,000           1,027,350          4,427,350          
2034‐35 2,335,000         506,100             2,841,100           ‐                             ‐                             ‐                             775,000            376,506            1,151,506         3,110,000           882,606             3,992,606          
2035‐36 1,980,000         416,600             2,396,600           ‐                             ‐                             ‐                             770,000            335,950            1,105,950         2,750,000           752,550             3,502,550          
2036‐37 1,980,000         334,200             2,314,200           ‐                             ‐                             ‐                             765,000            295,656            1,060,656         2,745,000           629,856             3,374,856          
2037‐38 1,960,000         252,200             2,212,200           ‐                             ‐                             ‐                             765,000            255,494            1,020,494         2,725,000           507,694             3,232,694          
2038‐39 1,640,000         178,600             1,818,600           ‐                             ‐                             ‐                             765,000            215,331            980,331             2,405,000           393,931             2,798,931          
2039‐40 1,640,000         113,000             1,753,000           ‐                             ‐                             ‐                             710,000            175,725            885,725             2,350,000           288,725             2,638,725          
2040‐41 790,000             47,400               837,400              ‐                             ‐                             ‐                             710,000            136,675            846,675             1,500,000           184,075             1,684,075          
2041‐42 790,000             15,800               805,800              ‐                             ‐                             ‐                             710,000            97,625               807,625             1,500,000           113,425             1,613,425          
2042‐43 ‐                          ‐                          ‐                           ‐                             ‐                             ‐                             710,000            58,575               768,575             710,000              58,575               768,575              
2043‐44 ‐                          ‐                          ‐                           ‐                             ‐                             ‐                             710,000            19,525               729,525             710,000              19,525               729,525              

65,465,000$     16,482,672$     81,947,672$       163,250$             127,845$             534,794$             19,130,000$    9,328,788$      28,458,788$    84,595,000$      26,637,350$    110,502,825$   

CITY OF WEST HAVEN, CONNECTICUT

Existing & Proposed 2023 Bonds‐Notes Debt Service (Resize for Premium)

Existing GF Bonded Debt Proposed Bond Debt Service Total ‐ Existing & Proposed

General Fund ‐ Bonded Debt (Summary)

Prepared by Munistat Services, Inc. Page 1 Summary
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Fiscal
Year Principal Interest P&I Principal Interest P&I Principal Interest P&I Principal Interest P&I Principal Interest P&I

2023‐24 4,581,056$      909,204$          5,490,260$      3,282,944$      1,289,385$      4,572,329$      1,615,000$      362,625$          1,977,625$      191,000$          118,425$          309,425$          9,670,000$        2,679,639$        12,349,639$     
2024‐25 4,660,056         689,071            5,349,127         3,558,944         1,139,066         4,698,010         1,615,000         281,875            1,896,875         186,000            109,000            295,000            10,020,000        2,219,011           12,239,011       
2025‐26 2,993,000         498,913            3,491,913         2,673,000         992,969            3,665,969         1,610,000         201,250            1,811,250         179,000            99,875              278,875            7,455,000           1,793,006           9,248,006          
2026‐27 1,806,000         391,690            2,197,690         1,885,000         896,448            2,781,448         1,610,000         120,750            1,730,750         179,000            90,925              269,925            5,480,000           1,499,813           6,979,813          
2027‐28 1,206,000         329,720            1,535,720         1,615,000         826,555            2,441,555         1,610,000         40,250              1,650,250         179,000            81,975              260,975            4,610,000           1,278,500           5,888,500          
2028‐29 913,000            286,776            1,199,776         1,612,000         762,089            2,374,089         ‐                          155,000            73,625              228,625            2,680,000           1,122,491           3,802,491          
2029‐30 912,000            250,803            1,162,803         1,588,000         697,635            2,285,635         ‐                          155,000            65,875              220,875            2,655,000           1,014,313           3,669,313          
2030‐31 807,000            214,125            1,021,125         1,568,000         633,950            2,201,950         ‐                          155,000            58,125              213,125            2,530,000           906,200              3,436,200          
2031‐32 807,000            180,495            987,495            1,568,000         570,930            2,138,930         ‐                          155,000            50,375              205,375            2,530,000           801,800              3,331,800          
2032‐33 697,000            149,065            846,065            1,508,000         509,110            2,017,110         ‐                          155,000            42,625              197,625            2,360,000           700,800              3,060,800          
2033‐34 697,000            119,835            816,835            1,508,000         448,490            1,956,490         ‐                          155,000            34,875              189,875            2,360,000           603,200              2,963,200          
2034‐35 683,000            90,885              773,885            1,497,000         388,090            1,885,090         ‐                          155,000            27,125              182,125            2,335,000           506,100              2,841,100          
2035‐36 380,000            68,275              448,275            1,445,000         328,950            1,773,950         ‐                          155,000            19,375              174,375            1,980,000           416,600              2,396,600          
2036‐37 380,000            51,725              431,725            1,445,000         270,850            1,715,850         ‐                          155,000            11,625              166,625            1,980,000           334,200              2,314,200          
2037‐38 380,000            35,175              415,175            1,425,000         213,150            1,638,150         ‐                          155,000            3,875                 158,875            1,960,000           252,200              2,212,200          
2038‐39 245,000            22,000              267,000            1,395,000         156,600            1,551,600         ‐                          ‐                          1,640,000           178,600              1,818,600          
2039‐40 245,000            12,200              257,200            1,395,000         100,800            1,495,800         ‐                          ‐                          1,640,000           113,000              1,753,000          
2040‐41 40,000              2,400                 42,400              750,000            45,000              795,000            ‐                          ‐                          790,000              47,400                837,400             
2041‐42 40,000              800                    40,800              750,000            15,000              765,000            ‐                          ‐                          790,000              15,800                805,800             
2042‐43 ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                            ‐                            ‐                           
2043‐44 ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                            ‐                            ‐                           

22,472,112$    4,303,155$      26,775,267$    32,468,888$   10,285,067$   42,753,955$    8,060,000$     1,006,750$     9,066,750$     2,464,000$     887,700$         3,351,700$     65,465,000$      16,482,672$      81,947,672$     

CITY OF WEST HAVEN, CONNECTICUT
General Fund Supported ‐ Bonded Debt (Detail by Purpose)

Existing Debt Service

Existing Bonded Debt ‐ City Existing Bonded Debt ‐ BOE Total ‐ Existing Bonded DebtExisting Bonded Debt ‐ Deficit Bonds Existing Bonded Debt ‐ Sewer (Paid by GF)

Prepared by Munistat Services, Inc. Page 2 Existing.Debt_Detail
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Fiscal
Year Principal Interest P&I Principal Interest P&I Principal Interest P&I

2023‐24 ‐$                       91,058$            91,058$            ‐$                       398,656$          398,656$          ‐$                         489,713$            489,713$           
2024‐25 427,000            177,186            604,186            888,000            801,495            1,689,495         1,315,000           978,681              2,293,681          
2025‐26 429,000            154,716            583,716            886,000            754,928            1,640,928         1,315,000           909,644              2,224,644          
2026‐27 424,000            132,325            556,325            886,000            708,413            1,594,413         1,310,000           840,738              2,150,738          
2027‐28 414,000            110,328            524,328            886,000            661,898            1,547,898         1,300,000           772,225              2,072,225          
2028‐29 414,000            88,593              502,593            886,000            615,383            1,501,383         1,300,000           703,975              2,003,975          
2029‐30 155,000            73,656              228,656            885,000            568,894            1,453,894         1,040,000           642,550              1,682,550          
2030‐31 155,000            65,519              220,519            885,000            522,431            1,407,431         1,040,000           587,950              1,627,950          
2031‐32 155,000            57,381              212,381            885,000            475,969            1,360,969         1,040,000           533,350              1,573,350          
2032‐33 155,000            49,244              204,244            885,000            429,506            1,314,506         1,040,000           478,750              1,518,750          
2033‐34 155,000            41,106              196,106            885,000            383,044            1,268,044         1,040,000           424,150              1,464,150          
2034‐35 95,000              34,544              129,544            680,000            341,963            1,021,963         775,000              376,506              1,151,506          
2035‐36 95,000              29,556              124,556            675,000            306,394            981,394            770,000              335,950              1,105,950          
2036‐37 95,000              24,569              119,569            670,000            271,088            941,088            765,000              295,656              1,060,656          
2037‐38 95,000              19,581              114,581            670,000            235,913            905,913            765,000              255,494              1,020,494          
2038‐39 95,000              14,594              109,594            670,000            200,738            870,738            765,000              215,331              980,331             
2039‐40 44,000              10,890              54,890              666,000            164,835            830,835            710,000              175,725              885,725             
2040‐41 44,000              8,470                 52,470              666,000            128,205            794,205            710,000              136,675              846,675             
2041‐42 44,000              6,050                 50,050              666,000            91,575              757,575            710,000              97,625                807,625             
2042‐43 44,000              3,630                 47,630              666,000            54,945              720,945            710,000              58,575                768,575             
2043‐44 44,000              1,210                 45,210              666,000            18,315              684,315            710,000              19,525                729,525             

3,578,000$       1,194,205$       4,772,205$      15,552,000$   8,134,583$      23,686,583$    19,130,000$     9,328,788$        28,458,788$    

Issue Date: 11/21/23     Due: 11/15/24‐43 Issue Date: 11/21/23     Due: 11/15/24‐43

CITY OF WEST HAVEN, CONNECTICUT
General Fund Supported ‐ Bonded Debt (Detail by Purpose)

Proposed 2023 Bonds Debt Service (Detail ‐Resize for Premium)

November 2023 Bonds Debt Service ‐ City November 2023 Bonds Debt Service ‐ BOE Total New Debt Service

Prepared by Munistat Services, Inc. Page 3 Proposed.Bonds_Detail



9/8/2023 11:55 AM West.Haven_Bonds.Sept-2023_Budget.Impact_Resize_9-7-23.xlsx

Fiscal
Year Principal Interest P&I Principal Interest P&I

2023‐24 ‐$                        163,250$            163,250$           ‐$                       163,250$           163,250$         
2024‐25 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2025‐26 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2026‐27 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2027‐28 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2028‐29 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2029‐30 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2030‐31 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2031‐32 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2032‐33 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2033‐34 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2034‐35 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2035‐36 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2036‐37 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2037‐38 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2038‐39 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2039‐40 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2040‐41 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2041‐42 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2042‐43 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2043‐44 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         

‐$                        163,250$            163,250$           ‐$                       163,250$           163,250$         

New $6,530,000 BANs 2023 (WHHS) Total New Debt Service

Issue Date: 3/28/23     Due: 9/28/23

CITY OF WEST HAVEN
Proposed BANs Debt Service Detail
2023A BANs ‐ $6,530,0000 (WHHS)

Prepared by Munistat Services, Inc. Page 4 2023A.BANs
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Fiscal
Year Principal Interest P&I Principal Interest P&I

2023‐24 ‐$                        127,845$            127,845$           ‐$                       127,845$           127,845$         
2024‐25 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2025‐26 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2026‐27 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2027‐28 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2028‐29 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2029‐30 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2030‐31 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2031‐32 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2032‐33 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2033‐34 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2034‐35 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2035‐36 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2036‐37 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2037‐38 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2038‐39 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2039‐40 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2040‐41 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2041‐42 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2042‐43 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2043‐44 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         

‐$                        127,845$            127,845$           ‐$                       127,845$           127,845$         

Issue Date: 9/28/23     Due: 2/15/24

CITY OF WEST HAVEN
Proposed BANs Debt Service Detail
2023B BANs ‐ $6,555,0000 (WHHS)

New $6,555,000 BANs 2023B (WHHS) Total New Debt Service

Prepared by Munistat Services, Inc. Page 5 2023B.BANs
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Fiscal
Year Principal Interest P&I Principal Interest P&I

2023‐24 ‐$                        ‐$                        ‐$                        ‐$                       ‐$                        ‐$                      
2024‐25 ‐                          534,794              534,794            ‐                         534,794             534,794            
2025‐26 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2026‐27 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2027‐28 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2028‐29 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2029‐30 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2030‐31 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2031‐32 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2032‐33 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2033‐34 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2034‐35 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2035‐36 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2036‐37 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2037‐38 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2038‐39 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2039‐40 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2040‐41 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2041‐42 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2042‐43 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         
2043‐44 ‐                          ‐                          ‐                         ‐                         ‐                           ‐                         

‐$                        534,794$            534,794$           ‐$                       534,794$           534,794$         

Issue Date: 11/21/23     Due: 11/20/24

CITY OF WEST HAVEN
Proposed BANs Debt Service Detail

2023C BANs ‐ $10,435,0000 (WHHS Retainage)

New $10,435,000 BANs 2023C (WHHS) Total New Debt Service

Prepared by Munistat Services, Inc. Page 6 2023C.BANs 



CITY OF WEST HAVEN, CT 
$19,335,000* GENERAL OBLIGATION BONDS, ISSUE OF 2023 

$10,435,000* GENERAL OBLIGATION BOND ANTICIPATION NOTES, ISSUE OF 2023, SERIES C 
PRELIMINARY FINANCING SCHEDULE AS OF 9/7/2023 

 

S M T W Th F S S M T W Th F S S M T W Th F S

1 2 1 2 3 4 5 6 7 1 2 3 4
3 4 5 6 7 8 9 8 9 10 11 12 13 14 5 6 7 8 9 10 11
10 11 12 13 14 15 16 15 16 17 18 19 20 21 12 13 14 15 16 17 18
17 18 19 20 21 22 23 22 23 24 25 26 27 28 19 20 21 22 23 24 25
24 25 26 27 28 29 30 29 30 31 26 27 28 29 30

Holiday
MARB Meetings
Rating Calls
Post POS
Pricing
Closing

September 2023 October 2023 November 2023

 
 

 

Day  Date  Activity  Responsible Party 
       

Tuesday  September 12  Send Working Draft of OS Tables & OS Body for 
updating 

MA 

Thursday  September 14  MARB Meeting to Discuss  Borrowing  City/MA 

Week of  September 25‐29  Internal Organizational/Planning Meeting  City/MA/BC 

Friday  September 29  Update Information due from City  City 

Week of   October 2‐6  Pre‐rating Meetings  MA/City 

Thursday  October 5  Send 1st draft POS to Working Group  MA 

Thursday  October 12  Comments due on 1st draft POS  City/BC/U/UC/PA 

Friday  October 13  Fiscal Year Ending 6/30/22 Audit Complete  City 

Week of   October 16‐20  Credit Rating Calls (Moody’s and S&P)  City/MA 

Week of   October 16‐20  Underwriter’s Due Diligence Call  UC/U 

Monday  October 16  Send 2nd draft POS to Working Group  MA 

Monday  October 23  Comments due on 2nd draft POS   City/BC/U/UC/PA 

Wednesday  October 25  Post POS   MA 

Wednesday  November 2  Bond & Note Pricing  City/MA/U/BC/UC 

Friday  November 3  Send closing memorandum  MA 

Monday  November 6  City signs documents  BC 
Tuesday  November 21  Closing  City/U/PA/BC/MA 

* ‐ Preliminary, subject to change. 
   

   



CITY OF WEST HAVEN, CT 
$19,335,000* GENERAL OBLIGATION BONDS, ISSUE OF 2023 

$10,435,000* GENERAL OBLIGATION BOND ANTICIPATION NOTES, ISSUE OF 2023, SERIES C 
PRELIMINARY FINANCING SCHEDULE AS OF 9/7/2023 

 

S M T W Th F S S M T W Th F S S M T W Th F S

1 2 1 2 3 4 5 6 7 1 2 3 4
3 4 5 6 7 8 9 8 9 10 11 12 13 14 5 6 7 8 9 10 11
10 11 12 13 14 15 16 15 16 17 18 19 20 21 12 13 14 15 16 17 18
17 18 19 20 21 22 23 22 23 24 25 26 27 28 19 20 21 22 23 24 25
24 25 26 27 28 29 30 29 30 31 26 27 28 29 30

Holiday
MARB Meetings
Rating Calls
Post POS
Pricing
Closing

September 2023 October 2023 November 2023

 
 

 

   
 
Finance Team: 
Issuer (City of West Haven) – City 
Bond Counsel (Pullman & Comley LLC) ‐ BC 
Municipal Advisor (Munistat Services, Inc) – MA 
Underwriter – (Raymond James) – U 
Underwriter’s Counsel ‐ (TBD) ‐ UC 
Registrar, Certifying Bank and Paying Agent (U.S. Bank Trust Company) – PA 
 

* ‐ Preliminary, subject to change. 
 

1/12/23 
West.Haven_Bonds‐Notes.2023_Preliminary.Financing.Calendar.docx 













 

August 28, 2023 
 

PERSONAL & CONFIDENTIAL 
 
Mr. David Taylor 
Acting Director of Finance 
City of West Haven 
355 Main Street 
West Haven, CT  06516 
 
Re: City of West Haven Police Pension Plan 
 Retirement Plan Analysis for Police Employees  
 
Dear David: 
 
At the City’s request, we have analyzed the impact of the proposed changes to the Police pension 
plan as outlined in the Tentative Agreement between the City of West Haven and the West Haven 
Police, Local #895, UPSEU-C.O.P.S.  The attached exhibit shows the results of our analysis.   
 
The baseline results in the attached exhibit reflect the changes adopted by the City that were 
effective July 1, 2022.  The details of those changes are outlined below. 
 
All active employees received an increase in base compensation equal to $10,000, plus an 
additional 2.5% of compensation.  Because Cost of Living Adjustments (COLAs) for retirees are 
directly tied to salary increases for current employees, this change also impacted the benefits 
currently being paid to members in pay status. 
 
The resulting COLAs for members in pay status were as follows: 
 

 Members in pay status hired prior to July 1, 1993 received a COLA equal to 50% of the 
dollar amount of annual compensation increase granted to active employees holding a rank 
equivalent to the rank held by the retired member. Since rank information was not readily 
available at the time of this analysis we assumed that the COLA would equal 50% of the 
average dollar amount of annual compensation increase for all active employees. The 
average dollar increase for all active employees was approximately $12,200, resulting in a 
COLA of approximately $6,100 for each member in this group.  All future COLAs 
remained unchanged. 

 
 Members in pay status hired on or after July 1, 1993 receive a COLA equal to 50% of the 

percentage compensation increase granted to active employees.  Therefore, the COLA was 
equal to 50% of 2.50%, or 1.25%. All future COLAs remained unchanged. 



Mr. David Taylor 
August 28, 2023 
Page 2 
 

 

 
In addition, the City elected to reset the amortization period to 15 years and lower the interest rate 
assumption to 6.90% as of July 1, 2022.  Our projections reflect actual asset performance through 
July 1, 2022.  If the attached exhibit is distributed, please include a copy of this cover letter 
in its entirety. 
 
The results included herein were developed using models intended for valuations that use standard 
actuarial techniques as well as a model to develop long term funding projections.  We have 
reviewed the models, including their inputs, calculations, and outputs for consistency, 
reasonableness, and appropriateness to the intended purpose and in compliance with generally 
accepted actuarial practice and relevant actuarial standards of practice.  The models, including all 
input, calculations, and output may not be appropriate for any other purpose.  
 
We have not explored any legal issues with respect to the proposed plan changes.  We are not 
attorneys and cannot give legal advice on such issues. The consultants who worked on this 
assignment are pension actuaries. Milliman's advice is not intended to be a substitute for qualified 
legal or accounting counsel.    
 
Except as noted above, our calculations are based on the actuarial methods and assumptions we 
used for our July 1, 2020 valuation and assume the plan changes were made effective on that date.  
In addition, our calculations are based on the census data that we used in our July 1, 2020 actuarial 
valuation except we have reflected the $10,000 increase in base compensation plus an additional 
2.5% of compensation and resulting Cost of Living Adjustments granted to retirees as of July 1, 
2022.  The actual cost will depend on the final form of the plan changes, the effective date, and 
the eligible members at that time.   
 
The long range forecasts assume that the City will pay the Actuarially Determined Contribution 
each year, the assets will return 6.90% on a market value basis each year, and there are no future 
changes in the plan provisions, actuarial methods, or assumptions.  Terminating and retiring active 
members are assumed to be replaced by new hires with the same age / pay / gender characteristics 
as those hired in the past few years.   
 
The proposed plan change materially impacts the analysis of risks faced by the plan that was 
presented in our most recent actuarial valuation report. By allowing newer hires to enter the plan, 
the ratio of market value of assets to payroll will decrease and reduce the maturity risk of the plan. 
The other risks that were identified in our most recent actuarial valuation report are not materially 
impacted by this proposed change. 
 
It is certain that actual experience will not conform exactly to the assumptions used in this analysis.  
To the extent future experience deviates from those assumptions, the results of this analysis could 
vary from the results presented here.  Actual results at each point in time will yield different values, 
reflecting the actual experience of the plan membership and assets. 
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We performed a limited review of the data used directly in our analysis for reasonableness and 
consistency and have not found material defects in the data.  If there are material defects in the 
data, it is possible that they would be uncovered by a detailed, systematic review and comparison 
of the data to search for data values that are questionable or for relationships that are materially 
inconsistent.  Such a review was beyond the scope of our assignment.  If the underlying data or 
information is inaccurate or incomplete, the results of our analysis may likewise be inaccurate or 
incomplete and our calculations may need to be revised. 
 
Milliman’s work is prepared solely for the internal business use of the City of West Haven. To the 
extent that Milliman’s work is not subject to disclosure under applicable public records laws, 
Milliman’s work may not be provided to third parties without Milliman's prior written consent. 
Milliman does not intend to benefit or create a legal duty to any third party recipient of its work 
product, and Milliman may include a legend on its reports so stating.  Milliman’s consent to release 
its work product to any third party may be conditioned on the third party signing a Release, subject 
to the following exceptions: (a) the City may provide a copy of Milliman’s work, in its entirety, to 
the City’s professional service advisors who are subject to a duty of confidentiality and who agree 
to not use Milliman’s work for any purpose other than to benefit the City; and  (b) the City may 
provide a copy of Milliman’s work, in its entirety, to other governmental entities, as required by 
law.  No third party recipient of Milliman’s work product should rely upon Milliman’s work 
product. Such recipients should engage qualified professionals for advice appropriate to their own 
specific needs. 
 
I am a member of the American Academy of Actuaries and meet the Qualification Standards of 
the American Academy of Actuaries to render the actuarial opinion contained herein. 
 
Please let me know if you have any questions. 
 
Sincerely, 
 
 
 
Jennifer M. Castelhano, FSA 
Consulting Actuary 
 
DP 47 WHV2023SummaryofChanges082823 



Proposed Change 1

Employee contributions to DB plan 9.00%

Normal retirement eligibility age 55 with 25 years; max 65

Benefit multiplier 2.00%

Salary averaging period 1 year

Normal form of annuity single life annuity

COLA none

Proposed Change 2

       Participants with 25 years of service may elect to be in the DROP for up to 60 months.

       Participants with 26 – 29 years of service can elect a DROP period up to 36 months.

       Participants with 30 years of service can elect a DROP period of up to 12 months.

Percentage of accrued benefit credited to DROP account annually 100%

Interest credit on DROP account 0%

Employee contribution rate during DROP period 0%

Proposed Change 3

Proposed Change 4

Fiscal Year 2024-25 2025-26 2026-27 2027-28 2028-29

Baseline Actuarially Determined Contribution $4,771,000 $5,418,000 $5,857,000 $6,749,000 $6,937,000

Cost/(savings) to City - Change 1 16,000 34,000 56,000 71,000 96,000

Cost/(savings) to City - Change 2* 0 0 0 0 0

Cost/(savings) to City - Change 3 0 119,000 152,000 329,000 390,000

Cost/(savings) to City - Change 4 (24,000) (24,000) (24,000) (22,000) (21,000)

Actuarially Determined Contribution after changes 4,763,000 5,547,000 6,041,000 7,127,000 7,402,000

Total Cost/(Savings) to City (8,000) 129,000 184,000 378,000 465,000

This exhibit should only be distributed with a copy of the accompanying letter dated 08/28/2023 in its entirety. 8/28/2023

City of West Haven Police Pension Plan
Cost Impact of Proposed Pension Plan Changes

Based on July 1, 2020 Valuation

The results above reflect the changes outlined in Scenario 1 of our analysis dated May 31, 2022 with the amortization period reset to 15 years as of July
1, 2022. In addition, we have updated our analysis to reflect an interest rate of 6.90% for all scenarios. The City granted all active employees a $10,000
increase in base compensation plus an additional 2.5% of compensation and granted retirees Cost of Living Adjustments as they are directly tied to
salary increases for active employees. The City adopted these changes effective July 1, 2022.

Employees hired after 11/1/2009 will enter the DB plan with the following provisions and have the option
to purchase service back to date of hire by contributing 8.0% of their base salary for each year of service
purchased. For purposes of this analysis, we have assumed that all employees will purchase all service
back to date of hire.

All other DB plan provisions are the same as those for employees hired prior to 11/1/2009. Purchased
service is included for purposes of benefit eligibility, benefit accrual, and vesting.

Eligible employees hired prior to 11/1/09, shall be entitled to a Deferred Retirement Option Plan (DROP)
as described below

Participants must have 25 years of continuous service and be eligible for normal retirement under the
Police Defined Benefit Plan.  

Officers hired prior to November 1, 2009 will increase their pension contribuitons from 9.0% to 9.5% of
base pay.

This projection is based on the results of the July 1, 2020 actuarial valuation and assumes that there are no future changes in the actuarial methods or
assumptions or in the plan provisions unless otherwise noted above. Our projections reflect actual asset performance through July 1, 2022. Actual
results at each point in time will yield different values, reflecting the actual experience of the plan membership and assets. Terminating and retiring
active members are assumed to be replaced by new hires with the same age / pay / gender characteristics as those hired in the past few years. For
purposes of this analysis, the amortization period declines to 1 year to illustrate the progress of the plan towards becoming fully funded; in actual
practice the amortization period will not be less than 10 year to shield the City from contribution volatility.

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes. Milliman
does not intend to benefit and assumes no duty or liability to other parties who receive this work. Milliman recommends that third parties be aided by
their own actuary or other qualified professional when reviewing the Milliman work product.

* The actual cost of the DROP plan cannot be determined until the utilization of the DROP is known. However, the DROP was
designed to be cost neutral to the City on average.

Employees hired prior to November 1, 2009 shall receive a 5% increase in their pension calculation from
60% to 65% upon completion of 25 years of service.



Summary of Cost Impact of Pension Plan Agreement with the Police Department

General Topic Change FY 23-24 FY 24-25 FY 25-26 FY 26-27 FY 27-28

Wages General Wage Increases % NA NA NA NA NA

Cost of General Wage Increase in $ -$                    -$                  -$                 -$                  -$                 

Cost of Step Yearly Increment Changes in $ (Yr 1 budget at top step) -$                    -$                  -$                 -$                  -$                 

Healthcare NA NA NA NA NA

Pension - provided by 

Actuary, see note and 

Actuarial report

Employees hired after 11/1/2009 will enter the DB plan with the following 

provisions and have the option to purchase service back to date of hire by 

contributing 8.0% of their base salary for each year of service purchased. 

For purposes of this analysis, we have assumed that all employees will 

purchase all service back to date of hire.                 16,000                34,000               56,000                71,000               96,000 

Eligible employees hired prior to 11/1/09, shall be entitled to a Deferred 

Retirement Option Plan (DROP)                          -                          -                         -                          -                         -   

Employees hired prior to November 1, 2009 shall receive a 5% increase in 

their pension calculation from 60% to 65% upon completion of 25 years of 

service.                          -               119,000             152,000             329,000             390,000 

Officers hired prior to November 1, 2009 will increase their pension 

contribuitons from 9.0% to 9.5% of base pay.               (24,000)              (24,000)             (24,000)              (22,000)             (21,000)

Net Annual Cost (Savings) Impact on ADC for 5-year plan (8,000)$              129,000$          184,000$         378,000$          465,000$         

Sick Leave
Current provisions:   ____

New provisions:  ____

Cost/(Savings) NA NA NA NA NA

Vacation Leave
Current provisions:   ____

New provisions:  ____

Cost/(Savings) NA NA NA NA NA

Decreased Turnover
Cost Avoidance of recruitment and training due to officer resignations. (240,000)$          (240,000)$        (240,000)$        (240,000)$        (240,000)$        

Total Savings anticipated (240,000)$          (240,000)$        (240,000)$       (240,000)$        (240,000)$       

Net Expected Cost (Savings) Impact on 5-Year Plan (248,000)$          (111,000)$        (56,000)$          138,000$          225,000$         

Notes:

The net result is cost-neutral over this horizon.  

Fiscal Impact 

Other Measures

Actuarial impact provided by Milliman.  These numbers require context.  Please refer to analysis and cover letter provided by Milliman for important details and notes regarding their 

calculations.

The City of West Haven has experienced turnover of 4 - 5 officers per year for the last 8 years with the reason of "no pension plan" given by the officer.  Although this is a cost of $540K 

annually, this presentation conervatively considers reducing that number by 2 officers per year.





















































































ARPA GRANT-AID TO SMALL BUSINESS 

• Application from Park Commons, LLC reviewed and accepted by ARPA
Committee at August 1, 2023 meeting

• Application from Park Commons and terms of rent agreement with
Hartford HealthCare attached

• 8 months of rent now being reimbursed to Park Commons in the
amount of $208,843



















































































































































































































STREET PAVING 

• State Contract #22PSX0197

• Ti Icon to perform all milling and paving work under this contract

• Approximately $270,000 of approved budget remains for milling and 
paving.

• Of the remaining $270,000 approx. $225,000 being used for 4 streets

• Streets, dimensions, and breakdown of costs all included within this 
packet















































































Open Item List 
To Be Provided Separately



West Haven Monthly Financials
Pending - To be Provided Separately



West Haven BOE Bus Contract  
To Be Provided Separately
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Town of Sprague 
Budget Status as of June 30, 2023

Summary 

As of the end of June 2023, total revenues collected are 104% of the FY 2022/23 budgeted amount.  This is 
slightly higher than total revenues collected for the same period in FY 2021/2022 which were 101% of the total 
budgeted amount.   

Total expenditures as of 06/30/23 are at 97% of budget.  This is on par with expenditures for the same period in 
FY 2021/22 which were also 97% of the budget.  

FY 2022/2023 

Budget Category Budget Year to Date Year to Date % 
Same Period 

Prior Year 
Property Taxes          6,568,716     6,597,959  100% 101% 
State Education Grants          2,682,435      2,685,918  100% 100% 
 Other State Grants   437,049         599,101  137% 102% 
Other Revenue   263,113         428,620  163% 112% 

Total General Fund Revenues          9,951,313    10,311,598  104% 101% 

Town/Municipal Expenditures         3,000,124     2,769,812  92% 97% 
Board of Education Expenditures  6,895,693      6,791,576  98% 97% 

Total General Fund Expenditures          9,895,817     9,561,388  97% 97% 

The attached Budget vs. Actual report provides a detailed report of all revenues and expenditures as of the end 
of June.  At this time, on the revenue side, two significant positive variances are expected for interest income 
(5300-1) and other income (5400-5) in the amount of approximately $88,400 and $64,000, respectively.  On the 
expenditure side, no major variances are noted.  

Revenues 

Property Taxes are the largest revenue source to the Town, representing 66.0% of total revenues.  Collections on 
Property Taxes for the period to June 30, 2023 of the current fiscal year are at 100% of the budgeted amount.  
This is one par with the prior year property tax revenue collections which were 101% of the budgeted amount.  

State Grants make up 31.3% of total budgeted revenues.  As of the end of June 2023, the Town has received 
105% of its budgeted State grant revenue.  This is slightly higher than the 100% collected in the same period in 
the prior year mainly due to the current year receipt of the Motor Vehicle Transition grant.  

The remaining revenue sources include interest income, fees, permits and miscellaneous revenue.  In the 
aggregate, these sources comprise approximately 2.64% of total budgeted revenues.  Current year collections on 
these sources total $428,620 and are at 163% of the total budgeted amount.    Collections in the prior year were 
112% of the budgeted amount.  The increase in the current year is mainly due to the increased amount of 
interest income and scrap metal settlement monies received.   

Expenditures 

Departmental and other operating expenditures as of June 2023 tend to range between 90% and 100% with a 
few exceptions where year-to-date expenditures don’t fall into that range.  In most cases, Town current year 
expenditures are comparable to last fiscal year’s expenditures for the same period with no major outliers.  
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Payments for memberships on regional agencies (100% year-to-date), insurance premiums (92% year-to-date) 
and maintenance contracts (92% year-to-date) tend to be invoiced in one or several installments.  Similarly, 
payments on bond principal (100% year-to-date) and interest (100% year-to-date) are scheduled payments that 
do not necessarily occur evenly throughout the fiscal year. 
 
Year to date expenditures by the Board of Education total $6,791,576 or 98% of total budget.  For the same 
period last fiscal year, Board of Education expenditures were 97% of budget.  (Differences between the 
education expenditures between the Town report and the Board of Education report are due to timing and 
recording of grant-related expenditures/revenues.  Additionally, the Town and BOE are still in the process of 
closing out and reconciling the FY23 expenditures.) 



 Town of Sprague

 BOF Budget vs. Actual
with YE estimated totals

July 2022 through June 2023

Comparison
April 2023 May 2023 June 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Ordinary Income/Expense
Income

5000 · Taxes
5000-1 · Current Taxes 31,889            27,236            16,006            6,130,716       6,167,198       36,482              101% 101% 6,167,198         6,130,716      36,482        101%
5000-2 · Current Interest & Lien Fees 3,551              3,830              2,845              20,000            33,293             13,293              166% 137% 33,293               20,000           13,293        166%
5000-3 · Prior Year Tax 7,042              2,443              6,307              125,000          98,496             (26,504)             79% 83% 98,496               125,000         (26,504)       79%
5000-4 · Prior Year Interest/Lien Fees 2,390              773                  4,594              35,000            37,085             2,085                 106% 94% 37,085               35,000           2,085          106%
5000-5 · Current Supp MV Tax 2,103              2,584              3,988              72,000            69,851             (2,149)               97% 137% 69,851               72,000           (2,149)         97%
5000-6 · Firefighter Tax Abatement -                  -                  -                  (14,000)           -                   14,000              0% 0% -                     (14,000)          14,000        0%
5000-7 · PILOT Solar Farm -                  -                  -                  200,000          200,005           5                        100% 100% 200,005            200,000         5                  100%
5000-8 · Tax & Applic. Refunds (contra) (483)                -                  -                  -                  (1,937)              (1,937)               100% 100% (1,937)               -                 (1,937)         100%
5000-9 · Tax Overpymnts Ret'd (contra) -                  -                  (1,745)             -                  (6,032)              (6,032)               100% 100% (6,032)               -                 (6,032)         100%

Total 5000 · Taxes 46,492            36,866            31,995            6,568,716       6,597,959       29,243              100% 101% 6,597,959         6,568,716      29,243        100%
5100 · State Grants-School

5100-1 · ECS - Assis. to Towns for Educ. 1,339,372       -                  -                  2,682,435       2,685,918       3,483                 100% 100% 2,685,918         2,682,435      3,483          100%
Total 5100 · State Grants-School 1,339,372       -                  -                  2,682,435       2,685,918       3,483                 100% 100% 2,685,918         2,682,435      3,483          100%
5200 · State Grants-Local

5200-1 · Telecomm. Property Tax Grant 5,570              -                  -                  4,500              5,570               1,070                 124% 90% 5,570                 4,500             1,070          124%
5200-10 · Judicial 10th Circuit Court 175                  -                  520                  1,000              1,595               595                    160% 127% 1,595                 1,000             595              160%
5200-11 · SLA - Emergency Mgmt. Agency -                  -                  -                  2,800              -                   (2,800)               0% 0% -                     2,800             (2,800)         0%
5200-13 · St. Police O/T -                  -                  -                  -                  -                   -                     0% 0% -                     -                 -               0%
5200-14 · Town Aid Roads -                  -                  -                  -                  -                   -                     0% 100% -                     -                 -               0%
5200-16 · Elderly & Disabled Transp Grant -                  -                  -                  8,543              2,848               (5,695)               33% 67% 2,848                 8,543             (5,695)         33%
5200-18 · Motor Vehicle Transition Grant -                  -                  -                  -                  81,967             81,967              100% 0% 81,967               -                 81,967        100%
5200-2 · Municipal Rev Sharing-Muni Proj -                  -                  386,528          386,528          473,408           86,880              122% 102% 473,408            386,528         86,880        122%
5200-4 · PILOT - State Property -                  -                  -                  14,278            14,378             100                    101% 232% 14,378               14,278           100              101%
5200-5 · Mashantucket Pequot Grant -                  -                  5,826              17,479            17,478             (1)                       100% 100% 17,478               17,479           (1)                 100%
5200-6 · Veterans Tax Relief -                  -                  -                  1,160              1,160               -                     100% 92% 1,160                 1,160             -               100%
5200-7 · Disability Exemption Reimb. -                  -                  -                  761                  697                  (64)                     92% 80% 697                    761                 (64)               92%

Total 5200 · State Grants-Local 5,745              -                  392,874          437,049          599,101           162,052            137% 102% 599,101            437,049         162,052      137%
5300 · Local Revenues

5300-1 · Interest Income 10,326            16,209            15,978            1,500              89,901             88,401              5993% 187% 89,901               1,500             88,401        5993%
5300-10 · Permit Fees, P&Z, Inland & Wetl 1,176              633                  801                  3,500              10,587             7,087                 302% 21% 10,587               3,500             7,087          302%
5300-13 · Landfill Receipts 1,444              4,164              5,049              23,000            31,572             8,572                 137% 77% 31,572               23,000           8,572          137%
5300-14 · Newsletter Ads -                  -                  -                  2,000              2,321               321                    116% 12% 2,321                 2,000             321              116%
5300-15 · Marriage Licenses 32                    16                    16                    150                  192                  42                      128% 128% 192                    150                 42                128%
5300-16 · Sportsmans Licenses 16                    7                      3                      150                  82                    (68)                     55% 67% 82                      150                 (68)               55%
5300-17 · Farmland Preservation 45                    126                  72                    950                  933                  (17)                     98% 113% 933                    950                 (17)               98%
5300-2 · Licenses,Burial, Crem, Pis, Liq -                  105                  200                  1,000              2,300               1,300                 230% 136% 2,300                 1,000             1,300          230%
5300-3 · Building Inspector Fees 1,245              6,260              2,410              25,000            26,718             1,718                 107% 67% 26,718               25,000           1,718          107%
5300-4 · Dog License Fees -                  4                      799                  1,300              1,275               (25)                     98% 77% 1,275                 1,300             (25)               98%
5300-5 · Sundry Receipts, faxes, etc -                  7                      2                      400                  38                    (362)                  10% 28% 38                      400                 (362)            10%
5300-6 · Recording Land Rec,maps, trade 904                  1,484              905                  10,000            12,641             2,641                 126% 192% 12,641               10,000           2,641          126%
5300-8 · Conveyance Tax 3,843              4,367              4,375              17,000            36,477             19,477              215% 234% 36,477               17,000           19,477        215%
5300-9 · Copies 320                  762                  410                  5,000              5,085               85                      102% 146% 5,085                 5,000             85                102%

Total 5300 · Local Revenues 19,351            34,144            31,020            90,950            220,122           129,172            242% 120% 220,122            90,950           129,172      242%
5400 · Misc Revenues

5400-1 · Trans. Subsidy from SCRRRA -                  -                  -                  2,000              -                   (2,000)               0% 0% -                     2,000             (2,000)         0%
5400-5 · Other Revenues 100                  100                  53,475            -                  64,139             64,139              100% 100% 64,139               -                 64,139        100%
5400-6 · Waste Management 8,107              6,921              18,181            52,000            79,125             27,125              152% 112% 79,125               52,000           27,125        152%

Total 5400 · Misc Revenues 8,207              7,021              71,656            54,000            143,264           89,264              265% 132% 143,264            54,000           89,264        265%
5500-3 · Resv. Dam Proj. - Prinp. S&W -                  -                  -                  45,000            45,000             -                     100% 100% 45,000               45,000           -               100%
5500-4 · Resv. Dam Proj. - Int. W & S -                  -                  -                  20,234            20,234             -                     100% 94% 20,234               20,234           -               100%
5800 · Transfer in of Capitalized Interest for Bond -                  -                  52,929            52,929            52,929             -                     100% 100% 52,929               52,929           -               100%

Total Income 1,419,167       78,031            527,545          9,951,313       10,364,527     413,214            104% 101% 10,364,527       9,951,313      413,214      104%
Gross Profit 1,419,167       78,031            527,545          9,951,313       10,364,527     413,214            104% 101% 10,364,527       9,951,313      413,214      104%

Estimated Year-End TotalsCurrent Year TotalsPrior Three Months Totals
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 Town of Sprague

 BOF Budget vs. Actual
with YE estimated totals

July 2022 through June 2023

Comparison
April 2023 May 2023 June 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Estimated Year-End TotalsCurrent Year TotalsPrior Three Months Totals

Expense
6000 · Board of Selectmen

6000-1 · First Selectman 3,202              3,202              4,802              41,621            41,624             3                        100% 100% 41,624               41,621           3                  100%
6000-2 · Selectman 2 100                  100                  100                  1,200              1,200               -                     100% 100% 1,200                 1,200             -               100%
6000-3 · Selectman 3 100                  100                  100                  1,200              1,200               -                     100% 100% 1,200                 1,200             -               100%
6000-4 · Selectman office Sup, Misc. -                  53                    -                  1,401              1,395               (6)                       100% 104% 1,395                 1,401             (6)                 100%
6000-5 · Selectman - Mileage -                  -                  484                  1,000              484                  (516)                  48% 29% 484                    1,000             (516)            48%
6000-6 · Selectman Executive Assistant 2,856              2,856              4,284              37,128            37,654             526                    101% 109% 37,654               37,128           526              101%

Total 6000 · Board of Selectmen 6,258              6,311              9,770              83,550            83,557             7                        100% 103% 83,557               83,550           7                  100%
6005 · Elections

6005-1 · Election Salaries 883                  330                  355                  6,402              5,623               (779)                  88% 67% 5,623                 6,402             (779)            88%
6005-2 · Election Misc. 1,006              319                  325                  15,708            11,737             (3,971)               75% 51% 11,737               15,708           (3,971)         75%

Total 6005 · Elections 1,889              649                  680                  22,110            17,360             (4,750)               79% 56% 17,360               22,110           (4,750)         79%
6010 · Board of Finance

6010-2 · BOF - Town Rpt, Sup. -                  -                  228                  188                  228                  40                      121% 121% 228                    188                 40                121%
Total 6010 · Board of Finance -                  -                  228                  188                  228                  40                      121% 121% 228                    188                 40                121%
6011 · Auditing -                  -                  3,050              25,850            18,100             (7,750)               70% 74% 18,100               25,850           (7,750)         70%
6012 · Bookkeeper

6012-1 · Bookkeeper - Salary 2,249              2,060              3,286              29,353            29,459             106                    100% 103% 29,459               29,353           106              100%
6012-2 · Bookkeeper-Support -                  -                  -                  900                  510                  (390)                  57% 92% 510                    900                 (390)            57%

Total 6012 · Bookkeeper 2,249              2,060              3,286              30,253            29,969             (284)                  99% 103% 29,969               30,253           (284)            99%
6015 · Assessors

6015-1 · Assessors, Salary 1,757              1,757              2,635              22,835            22,840             5                        100% 100% 22,840               22,835           5                  100%
6015-4 · Assessors, Travel Expense -                  -                  -                  300                  -                   (300)                  0% 100% -                     300                 (300)            0%
6015-5 · Assessors, Sch,Wrkshp, Seminars -                  -                  -                  -                  -                   -                     0% 0% -                     -                 -               0%
6015-6 · Assess. Misc. Supplies, Postage 193                  53                    566                  1,500              1,405               (95)                     94% 74% 1,405                 1,500             (95)               94%
6015-7 · Assess. Map updts, Pric.Manuls -                  -                  -                  -                  -                   -                     0% 0% -                     -                 -               0%

Total 6015 · Assessors 1,950              1,810              3,201              24,635            24,245             (390)                  98% 94% 24,245               24,635           (390)            98%
6025 · Tax Collector

6025-1 · Tax Collector, Salary 2,124              2,124              3,185              27,607            27,610             3                        100% 100% 27,610               27,607           3                  100%
6025-4 · Tax Collector Misc. Sup. Sch. 24                    50                    -                  700                  323                  (377)                  46% 52% 323                    700                 (377)            46%
6025-5 · Tax Collector, Postage -                  -                  -                  1,900              2,327               427                    122% 67% 2,327                 1,900             427              122%

Total 6025 · Tax Collector 2,148              2,174              3,185              30,207            30,260             53                      100% 98% 30,260               30,207           53                100%
6030 · Town Treasurer 200                  200                  200                  2,400              2,400               -                     100% 100% 2,400                 2,400             -               100%
6035 · Town Counsel & Financial Advisr

6035-1 · Town Counsel 1,490              812                  1,325              45,000            13,422             (31,578)             30% 105% 13,422               45,000           (31,578)       30%
6035-2 · Financial Advisor -                  -                  570                  3,000              1,570               (1,430)               52% 83% 1,570                 3,000             (1,430)         52%

Total 6035 · Town Counsel & Financial Advisr 1,490              812                  1,895              48,000            14,992             (33,008)             31% 102% 14,992               48,000           (33,008)       31%
6040 · Town Clerk

6040-1 · Town Clerk, Salary 3,967              3,967              5,950              51,569            51,570             1                        100% 100% 51,570               51,569           1                  100%
6040-2 · Town Clerk, Office Sup, Misc. 150                  -                  114                  1,463              654                  (809)                  45% 101% 654                    1,463             (809)            45%
6040-3 · Town Clerk, Dog Licenses -                  242                  24                    350                  266                  (84)                     76% 38% 266                    350                 (84)               76%
6040-4 · Town Clerk, School -                  110                  10                    1,156              1,197               41                      104% 128% 1,197                 1,156             41                104%
6040-5 · Town Clerk, Microfm(Security) 146                  -                  -                  400                  146                  (254)                  37% 46% 146                    400                 (254)            37%

Total 6040 · Town Clerk 4,263              4,319              6,098              54,938            53,833             (1,105)               98% 100% 53,833               54,938           (1,105)         98%
6045 · Telephone Services/DSL/Website 1,052              1,043              1,866              12,169            13,619             1,450                 112% 104% 13,619               12,169           1,450          112%
6050 · Pool Secretaries

6050-1 · Pool Sec,Salary-Asst Town Clerk 1,692              1,792              2,807              24,331            23,904             (427)                  98% 103% 23,904               24,331           (427)            98%
6050-2 · Pool Sec, Salary-Land Use Clerk 2,520              2,547              3,857              36,229            30,074             (6,155)               83% 105% 30,074               36,229           (6,155)         83%

Total 6050 · Pool Secretaries 4,212              4,339              6,664              60,560            53,978             (6,582)               89% 104% 53,978               60,560           (6,582)         89%
6055 · Town Off. Bldg.

6055-1 · Town Off. Bldg.Janitorial Serv 715                  -                  2,145              9,900              8,580               (1,320)               87% 93% 8,580                 9,900             (1,320)         87%
6055-2 · Town Off. Bldg. Sup. Maint. 170                  193                  170                  2,000              1,802               (198)                  90% 71% 1,802                 2,000             (198)            90%
6055-3 · Town Off/Sen.Ctr.- Bldg.Heat 1,054              756                  (1,396)             14,000            11,926             (2,074)               85% 108% 11,926               14,000           (2,074)         85%
6055-4 · Town Off Bldg/Sen Ctr - Lights 935                  898                  1,673              11,876            10,851             (1,025)               91% 119% 10,851               11,876           (1,025)         91%
6055-5 · Town Off. Bldg. rpr & renov. 1,080              (1,947)             1,126              5,000              12,615             7,615                 252% 334% 12,615               5,000             7,615          252%

Total 6055 · Town Off. Bldg. 3,954              (100)                3,718              42,776            45,774             2,998                 107% 135% 45,774               42,776           2,998          107%
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6100 · P & Z Comm.
6100-1 · P & Z Comm. Enfc. Off. 578                  578                  867                  7,518              7,514               (4)                       100% 100% 7,514                 7,518             (4)                 100%
6100-2 · P & Z Comm. Planner 3,563              (1,632)             3,990              11,500            12,137             637                    106% 105% 12,137               11,500           637              106%

Total 6100 · P & Z Comm. 4,141              (1,054)             4,857              19,018            19,651             633                    103% 103% 19,651               19,018           633              103%
6111 · Land Use Miscellaneous -                  131                  20                    500                  283                  (217)                  57% 77% 283                    500                 (217)            57%
6115 · Ec. Devel. -                  -                  -                  900                  225                  (675)                  25% 100% 225                    900                 (675)            25%
6120 · Conservation Commission

6120-2 · Training workshop -                  -                  -                  100                  -                   (100)                  0% 0% -                     100                 (100)            0%
6120-4 · Miscellaneous -                  -                  -                  1,000              67                    (933)                  7% 30% 67                      1,000             (933)            7%

Total 6120 · Conservation Commission -                  -                  -                  1,100              67                    (1,033)               6% 27% 67                      1,100             (1,033)         6%
6150 · Conservation Wetlands Enf Off -                  -                  -                  7,000              780                  (6,220)               11% 67% 780                    7,000             (6,220)         11%
6200 · Highways

6200-1 · Highways, General Maintenance 3,468              2,091              1,788              49,000            63,077             14,077              129% 136% 63,077               49,000           14,077        129%
6200-10 · Drug & Alcohol Testing -                  150                  150                  500                  300                  (200)                  60% 70% 300                    500                 (200)            60%
6200-2 · Highways, Public Works Salary 18,838            14,231            24,092            239,303          205,891           (33,412)             86% 97% 205,891            239,303         (33,412)       86%
6200-3 · Highways, Misc. o/t labor. 647                  2,481              533                  28,000            19,648             (8,352)               70% 93% 19,648               28,000           (8,352)         70%
6200-4 · Boots - Highways 319                  60                    1,162              2,500              2,343               (157)                  94% 79% 2,343                 2,500             (157)            94%
6200-5 · Storm Materials -                  -                  -                  27,500            26,329             (1,171)               96% 89% 26,329               27,500           (1,171)         96%
6200-6 · Highways, Roadway Mgmt. 2,060              1,104              3,182              40,000            37,842             (2,158)               95% 194% 37,842               40,000           (2,158)         95%
6200-7 · Highways, Town Garage 556                  178                  175                  8,000              3,285               (4,715)               41% 34% 3,285                 8,000             (4,715)         41%
6200-8 · Stormwater Permit Fees(PhaseII) -                  -                  -                  8,500              -                   (8,500)               0% 0% -                     8,500             (8,500)         0%

Total 6200 · Highways 25,888            20,295            31,082            403,303          358,715           (44,588)             89% 107% 358,715            403,303         (44,588)       89%
6202 · Tree Maintenance

6202-1 · Tree Warden -                  -                  -                  2,250              1,125               (1,125)               50% 100% 1,125                 2,250             (1,125)         50%
6202-2 · Tree Warden- Training Seminars -                  -                  1,160              350                  1,375               1,025                 393% 81% 1,375                 350                 1,025          393%
6202-3 · Tree Pruning, Removal, Replacme -                  -                  5,750              12,000            11,931             (69)                     99% 69% 11,931               12,000           (69)               99%
6202-4 · Tree Warden Mileage -                  -                  159                  400                  227                  (173)                  57% 74% 227                    400                 (173)            57%

Total 6202 · Tree Maintenance -                  -                  7,069              15,000            14,658             (342)                  98% 74% 14,658               15,000           (342)            98%
6205 · Street Lighting

6205-1 · Street Lighting 1,627              1,437              2,577              18,500            18,831             331                    102% 87% 18,831               18,500           331              102%
6205-2 · Repairs -                  -                  -                  2,000              -                   (2,000)               0% 0% -                     2,000             (2,000)         0%

Total 6205 · Street Lighting 1,627              1,437              2,577              20,500            18,831             (1,669)               92% 87% 18,831               20,500           (1,669)         92%
6300 · Social Security 3,917              3,717              5,732              56,880            49,361             (7,519)               87% 96% 49,361               56,880           (7,519)         87%
6310 · Deferred Compensation 1,191              1,191              1,786              15,479            15,482             3                        100% 111% 15,482               15,479           3                  100%
6400 · Regional Agencies

6400-1 · Reg.  Agency - TVCCA -                  -                  -                  1,100              1,100               -                     100% 100% 1,100                 1,100             -               100%
6400-10 · RegAgency-SSAC of Eastern CT -                  -                  -                  300                  300                  -                     100% 100% 300                    300                 -               100%
6400-11 · RegAg-SE CT Enterpr Reg -                  -                  -                  1,038              1,038               -                     100% 100% 1,038                 1,038             -               100%
6400-12 · RegAgcy-Regional Animal Control -                  -                  -                  9,811              9,811               -                     100% 100% 9,811                 9,811             -               100%
6400-2 · Reg.  Agency - Cncl. of Gvnt -                  1,632              -                  1,632              1,632               -                     100% 100% 1,632                 1,632             -               100%
6400-3 · Reg. Agency - Soil/Wtr. Con. -                  -                  -                  300                  368                  68                      123% 100% 368                    300                 68                123%
6400-4 · Reg.  Agency - Women's Center -                  -                  -                  250                  250                  -                     100% 1000% 250                    250                 -               100%
6400-5 · Uncas Health District -                  4,989              -                  19,956            19,956             -                     100% 100% 19,956               19,956           -               100%
6400-6 · Reg. Agency -  CCM -                  -                  -                  2,032              2,032               -                     100% 100% 2,032                 2,032             -               100%
6400-7 · Reg. Agency - Norwich PrbCrt 550                  -                  -                  2,199              2,200               1                        100% 99% 2,200                 2,199             1                  100%
6400-8 · Council of Small Towns (COST) -                  -                  -                  975                  975                  -                     100% 100% 975                    975                 -               100%
6400-9 · Quinebaug Walking Weekends -                  -                  -                  500                  500                  -                     100% 0% 500                    500                 -               100%

Total 6400 · Regional Agencies 550                  6,621              -                  40,093            40,162             69                      100% 99% 40,162               40,093           69                100%
6500 · Insurance

6500-1 · Insurance, General Town -                  -                  -                  36,440            31,437             (5,003)               86% 76% 31,437               36,440           (5,003)         86%
6500-2 · Insurance, Fire Department -                  -                  -                  18,051            18,048             (3)                       100% 100% 18,048               18,051           (3)                 100%
6500-4 · Insurance, Water & Sewer Plants -                  -                  -                  8,633              8,632               (1)                       100% 100% 8,632                 8,633             (1)                 100%
6500-5 · Insurance,CIRMA (Workers Comp) -                  -                  -                  40,069            18,238             (21,831)             46% 79% 18,238               40,069           (21,831)       46%
6500-6 · Insurance, Empl. Medical Ins. 16,176            300                  16,480            162,476          172,255           9,779                 106% 78% 172,255            162,476         9,779          106%
6500-7 · Employee Insurance Waiver 121                  121                  121                  6,450              1,452               (4,998)               23% 163% 1,452                 6,450             (4,998)         23%

Total 6500 · Insurance 16,297            421                  16,601            272,119          250,062           (22,057)             92% 81% 250,062            272,119         (22,057)       92%
6600 · Police Department

6600-1 · Police Dept. Resident Trooper -                  159,608          -                  182,006          160,263           (21,743)             88% 102% 160,263            182,006         (21,743)       88%
6600-2 · Police Dept., O/T 50% contra -                  -                  -                  5,000              -                   (5,000)               0% 0% -                     5,000             (5,000)         0%
6600-3 · Police Dept. DARE Program -                  -                  -                  300                  -                   (300)                  0% 0% -                     300                 (300)            0%
6600-4 · Police Dept., Supplies, Misc. 55                    140                  65                    500                  720                  220                    144% 25% 720                    500                 220              144%
6600-5 · Police Dept.- Sch. Crs. Guard 476                  560                  540                  5,070              5,076               6                        100% 114% 5,076                 5,070             6                  100%

Total 6600 · Police Department 531                  160,308          605                  192,876          166,059           (26,817)             86% 99% 166,059            192,876         (26,817)       86%
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6605 · Fire Dept.
6605-1 · Fire Dept., Vehicle Maint. 60                    -                  42,914            24,000            48,188             24,188              201% 74% 48,188               24,000           24,188        201%
6605-2 · Fire Dept, Fixed Expenses 2,862              1,765              2,660              36,300            34,389             (1,911)               95% 132% 34,389               36,300           (1,911)         95%
6605-3 · Fire Dept. Truck Supplies -                  -                  -                  7,550              -                   (7,550)               0% 96% -                     7,550             (7,550)         0%
6605-4 · Fire Dept., Firehouse Maint. 498                  340                  4,153              11,200            11,202             2                        100% 73% 11,202               11,200           2                  100%
6605-5 · Fire Dept., Training -                  200                  4,234              14,500            10,698             (3,802)               74% 82% 10,698               14,500           (3,802)         74%
6605-6 · Fire Dept., Business Exp. 489                  26                    911                  14,140            3,759               (10,381)             27% 90% 3,759                 14,140           (10,381)       27%
6605-7 · Fire Dept., Equip. Maint. -                  -                  4,033              12,600            8,675               (3,925)               69% 96% 8,675                 12,600           (3,925)         69%

Total 6605 · Fire Dept. 3,909              2,331              58,905            120,290          116,911           (3,379)               97% 98% 116,911            120,290         (3,379)         97%
6610 · Emergency

6610-1 · Salary Director -                  -                  2,200              2,200              2,200               -                     100% 100% 2,200                 2,200             -               100%
6610-5 · Training Expense -                  637                  -                  500                  637                  137                    127% 129% 637                    500                 137              127%
6610-6 · Equipment Maintenance -                  637                  -                  830                  637                  (193)                  77% 77% 637                    830                 (193)            77%
6610-8 · Local Emerg. Plan Chair.(LEPC) -                  -                  500                  500                  500                  -                     100% 100% 500                    500                 -               100%

Total 6610 · Emergency -                  1,274              2,700              4,030              3,974               (56)                     99% 99% 3,974                 4,030             (56)               99%
6615 · Fire Marshal/Burning Official

6615-1 · Fire Marshal/Salary 667                  667                  667                  8,000              8,004               4                        100% 100% 8,004                 8,000             4                  100%
6615-2 · Fire Marshal/Off.Exp.Ed.Misc -                  -                  -                  2,250              -                   (2,250)               0% 0% -                     2,250             (2,250)         0%
6615-4 · Burning Official - Salary -                  -                  313                  625                  626                  1                        100% 100% 626                    625                 1                  100%

Total 6615 · Fire Marshal/Burning Official 667                  667                  980                  10,875            8,630               (2,245)               79% 79% 8,630                 10,875           (2,245)         79%
6620 · Enf. Off-Bldg.Code

6620-1 · Enf.Off-Bldg Code - Salary 1,558              1,558              2,338              20,260            20,256             (4)                       100% 100% 20,256               20,260           (4)                 100%
6620-2 · Enf. Off-Bldg.Code - Mileage -                  -                  -                  800                  4                       (796)                  1% 0% 4                        800                 (796)            1%
6620-3 · Enf.Off-Bldg.Code - Mbrshp.Fee -                  -                  -                  250                  145                  (105)                  58% 58% 145                    250                 (105)            58%
6620-6 · Enf.Off-Bldg.Code.- Ed.Training -                  -                  -                  850                  -                   (850)                  0% 300% -                     850                 (850)            0%
6620-7 · Enf.Off-Bldg,Code- Code Vol,Sup -                  100                  235                  500                  335                  (165)                  67% 1% 335                    500                 (165)            67%

Total 6620 · Enf. Off-Bldg.Code 1,558              1,658              2,573              22,660            20,740             (1,920)               92% 96% 20,740               22,660           (1,920)         92%
6625 · Blight Enforcement Officer

6625-1 · Blight Enforce. Officer-Salary 308                  308                  308                  3,700              3,696               (4)                       100% 100% 3,696                 3,700             (4)                 100%
6625-2 · Blight Enforce.Officer-Mileage -                  -                  -                  150                  -                   (150)                  0% 0% -                     150                 (150)            0%
6625-3 · Blight Enforce.Officer-Postage -                  -                  119                  150                  119                  (31)                     79% 105% 119                    150                 (31)               79%

Total 6625 · Blight Enforcement Officer 308                  308                  427                  4,000              3,815               (185)                  95% 96% 3,815                 4,000             (185)            95%
6700 · Sanit/Wst Rem.

6700-2 · Sanit/Wst.Rem,Matls.Misc 695                  261                  837                  5,000              5,549               549                    111% 81% 5,549                 5,000             549              111%
6700-3 · Sanit/Wst.Rem., Recycling 4,909              9,417              13,141            65,000            84,510             19,510              130% 106% 84,510               65,000           19,510        130%

Total 6700 · Sanit/Wst Rem. 5,604              9,678              13,978            70,000            90,059             20,059              129% 104% 90,059               70,000           20,059        129%
6702 · Waste Management Exp. (Waste Management) 6,960              6,070              13,824            67,000            67,161             161                    100% 111% 67,161               67,000           161              100%
6810 · Comm. of Aging

6810-1 · Comm. on Aging - Salary 158                  377                  485                  30,359            10,045             (20,314)             33% 101% 10,045               30,359           (20,314)       33%
6810-2 · Commission on Aging-Munic Agent -                  -                  -                  100                  -                   (100)                  0% 0% -                     100                 (100)            0%
6810-4 · Comm. on Aging - Off sup/misc. 44                    83                    54                    1,250              764                  (486)                  61% 126% 764                    1,250             (486)            61%
6810-5 · Comm. of Aging - Elevator Contr 228                  228                  228                  2,640              2,688               48                      102% 100% 2,688                 2,640             48                102%
6810-6 · Comm. of Aging - Programs 152                  3                      62                    2,000              1,381               (619)                  69% 64% 1,381                 2,000             (619)            69%
6810-7 · Comm. of Aging - Van Driver -                  -                  -                  3,500              -                   (3,500)               0% 0% -                     3,500             (3,500)         0%
6810-7a · Comm of Aging-Van Dr 1,368              1,716              2,211              20,907            19,040             (1,867)               91% 106% 19,040               20,907           (1,867)         91%
6810-9 · Van Expense, Comm. on Aging 239                  95                    1,252              7,000              3,747               (3,253)               54% 53% 3,747                 7,000             (3,253)         54%

Total 6810 · Comm. of Aging 2,189              2,502              4,292              67,756            37,665             (30,091)             56% 91% 37,665               67,756           (30,091)       56%
6950 · Capital Project

6950-1 · Capital Project,Rpr Centrl Plnt 390                  -                  1,630              6,000              7,030               1,030                 117% 51% 7,030                 6,000             1,030          117%
6950-2 · Engineering Fees, Cap. Proj. -                  -                  1,232              18,700            11,772             (6,928)               63% 35% 11,772               18,700           (6,928)         63%

Total 6950 · Capital Project 390                  -                  2,862              24,700            18,802             (5,898)               76% 41% 18,802               24,700           (5,898)         76%
7000 · Parks & Playgrounds 320                  160                  219                  750                  1,521               771                    203% 147% 1,521                 750                 771              203%
7003 · Recreation Facilities (BoS)

7003-2 · Electricity 129                  132                  418                  1,825              1,741               (84)                     95% 88% 1,741                 1,825             (84)               95%
Total 7003 · Recreation Facilities (BoS) 129                  132                  418                  1,825              1,741               (84)                     95% 88% 1,741                 1,825             (84)               95%
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 BOF Budget vs. Actual
with YE estimated totals

July 2022 through June 2023

Comparison
April 2023 May 2023 June 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Estimated Year-End TotalsCurrent Year TotalsPrior Three Months Totals

7004 · Recreation Events(SPARC)
7004-1 · RecEvent-3 Villages Fall Fest -                  -                  -                  2,000              -                   (2,000)               0% 9% -                     2,000             (2,000)         0%
7004-2 · Rec Event-Earth Day -                  58                    -                  400                  58                    (342)                  15% 4% 58                      400                 (342)            15%
7004-3 · Rec Event-Youth Yr Lng Activity -                  -                  -                  500                  -                   (500)                  0% 0% -                     500                 (500)            0%
7004-4 · Rec Event-Shetucket River Fest -                  -                  -                  250                  -                   (250)                  0% 0% -                     250                 (250)            0%
7004-8 · Rec Event-Other -                  -                  -                  500                  -                   (500)                  0% 99% -                     500                 (500)            0%

Total 7004 · Recreation Events(SPARC) -                  58                    -                  3,650              58                    (3,592)               2% 19% 58                      3,650             (3,592)         2%
7005 · Other Recreation Programs

7005-1 · Sprague/Franklin/Canterbury LL -                  -                  -                   1,250              -                   (1,250)               0% 0% -                     1,250             (1,250)         0%
Total 7005 · Other Recreation Programs -                  -                  -                  1,250              -                   (1,250)               0% 0% -                     1,250             (1,250)         0%
7010 · Grist Mill

7010-1 · Grist Mill - Supplies, Maint. 335                  -                  235                  850                  1,040               190                    122% 0% 1,040                 850                 190              122%
7010-2 · Grist Mill-Elevator Maintenance 208                  208                  208                  3,000              2,454               (546)                  82% 120% 2,454                 3,000             (546)            82%
7010-3 · Grist Mill - Heat, Light 798                  327                  576                  9,000              6,902               (2,098)               77% 105% 6,902                 9,000             (2,098)         77%
7010-5 · Grist Mill - Janitor- Salaries 335                  -                  1,005              4,800              4,020               (780)                  84% 80% 4,020                 4,800             (780)            84%

Total 7010 · Grist Mill 1,676              535                  2,024              17,650            14,416             (3,234)               82% 94% 14,416               17,650           (3,234)         82%
7012 · Historical Museum

7012-1 · Salary -                  -                  -                  2,184              -                   (2,184)               0% 0% -                     2,184             (2,184)         0%
7012-14 · Sprague Historical Society -                  -                  -                  200                  156                  (44)                     78% 152% 156                    200                 (44)               78%

Total 7012 · Historical Museum -                  -                  -                  2,384              156                  (2,228)               7% 14% 156                    2,384             (2,228)         7%
7015 · Library

7015-1 · Library - Librarian Assistant-1 469                  490                  518                  14,640            5,821               (8,819)               40% 67% 5,821                 14,640           (8,819)         40%
7015-10 · Library - Director 2,210              2,271              3,527              29,011            30,016             1,005                 103% 114% 30,016               29,011           1,005          103%
7015-11 · Library - Programs 225                  50                    1,603              2,500              2,434               (66)                     97% 100% 2,434                 2,500             (66)               97%
7015-12 · Professional Fees -                  -                  -                  500                  525                  25                      105% 41% 525                    500                 25                105%
7015-13 · Library-St Lib CT Membership -                  -                  -                  350                  350                  -                     100% 64% 350                    350                 -               100%
7015-2 · Library - Books 246                  399                  767                  4,500              3,486               (1,014)               77% 72% 3,486                 4,500             (1,014)         77%
7015-3 · Library - Sup./Misc. 108                  -                  1,567              2,054              2,092               38                      102% 97% 2,092                 2,054             38                102%
7015-4 · Library - Library Assistant - 4 1,068              921                  1,058              14,640            11,213             (3,427)               77% 79% 11,213               14,640           (3,427)         77%
7015-5 · Librarian Assistant - 5 1,243              1,232              2,243              9,700              15,780             6,080                 163% 126% 15,780               9,700             6,080          163%
7015-6 · Library - Librarian Assistant-6 616                  812                  1,194              7,320              8,011               691                    109% 78% 8,011                 7,320             691              109%

Total 7015 · Library 6,185              6,175              12,477            85,215            79,728             (5,487)               94% 93% 79,728               85,215           (5,487)         94%
7100 · Miscellaneous

7100-10 · Newsletter- Salary 250                  250                  250                  600                  2,750               2,150                 458% 0% 2,750                 600                 2,150          458%
7100-11 · Bank Fees -                  -                  -                  -                  -                   -                     0% 0% -                     -                 -               0%
7100-12 · Newsletter - Misc. 58                    240                  80                    500                  843                  343                    169% 148% 843                    500                 343              169%
7100-2 · War Mem./Lords Bridge Gazebo 48                    64                    94                    675                  544                  (131)                  81% 96% 544                    675                 (131)            81%
7100-3 · Cemeteries, Vets Graves 708                  -                  -                  800                  708                  (92)                     89% 100% 708                    800                 (92)               89%
7100-4 · Contingent Fund -                  -                  312                  40,000            1,303               (38,697)             3% 141% 1,303                 40,000           (38,697)       3%
7100-5 · Memorial Day Celebration -                  -                  426                  1,000              1,026               26                      103% 99% 1,026                 1,000             26                103%
7100-6 · Legal Ads 487                  128                  2,788              12,000            9,344               (2,656)               78% 31% 9,344                 12,000           (2,656)         78%
7100-8 · Unemployment Compensation -                  1,459              -                  -                  12,382             12,382              100% 100% 12,382               -                 12,382        100%

Total 7100 · Miscellaneous 1,551              2,141              3,950              55,575            28,900             (26,675)             52% 62% 28,900               55,575           (26,675)       52%
7150 · Sewer & Water Dept.

7150-1 · Water & Sewer Public Services -                  -                  1,734              7,700              7,471               (229)                  97% 84% 7,471                 7,700             (229)            97%
Total 7150 · Sewer & Water Dept. -                  -                  1,734              7,700              7,471               (229)                  97% 84% 7,471                 7,700             (229)            97%
7200 · Office Machines/Sup/Mnt.

7200-1 · Office Mach/Sup/Mnt -Town Clerk 1,216              1,358              -                  10,150            8,553               (1,597)               84% 84% 8,553                 10,150           (1,597)         84%
7200-10 · Fixed Asset Inventory -                  -                  -                  1,389              1,528               139                    110% 105% 1,528                 1,389             139              110%
7200-2 · Office Mach/Sup/Mnt.- Tax Coll. 125                  525                  -                  10,250            10,261             11                      100% 99% 10,261               10,250           11                100%
7200-3 · Office Mach/Sup/Mnt..- Assessor -                  -                  -                  15,737            14,349             (1,388)               91% 88% 14,349               15,737           (1,388)         91%
7200-4 · Office Mach/Sup/Mnt-Select/Trea 83                    -                  -                  1,000              771                  (229)                  77% 55% 771                    1,000             (229)            77%
7200-5 · Office Machines - Equip.Mnt. 1,015              40                    2,079              7,000              4,665               (2,335)               67% 48% 4,665                 7,000             (2,335)         67%
7200-6 · Office MachSupp-ServSupp 353                  1,962              1,902              5,000              4,862               (138)                  97% 46% 4,862                 5,000             (138)            97%
7200-7 · Paychex Services 423                  281                  428                  3,500              3,995               495                    114% 120% 3,995                 3,500             495              114%
7200-8 · Off.Mach/Sup/Mnt-Library Suppor -                  428                  909                  4,201              4,226               25                      101% 54% 4,226                 4,201             25                101%
7200-9 · Off.Mach/Sup/Mnt.-Mail System 177                  -                  196                  708                  727                  19                      103% 121% 727                    708                 19                103%

Total 7200 · Office Machines/Sup/Mnt. 3,392              4,594              5,514              58,935            53,937             (4,998)               92% 80% 53,937               58,935           (4,998)         92%
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Comparison
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Estimated Year-End TotalsCurrent Year TotalsPrior Three Months Totals

7300 · Interest Payments - Bonds
7300-14 · 2005 Bonds, Land Purchase, Rds -                  -                  -                  12,000            12,000             -                     100% 79% 12,000               12,000           -               100%
7300-15 · 2009 Bond-Roads,Roof,Fire App,A -                  4,200              -                  10,500            10,500             -                     100% 100% 10,500               10,500           -               100%
7300-16 · 2013 Bonds-Various Purposes -                  -                  -                  93,675            93,676             1                        100% 100% 93,676               93,675           1                  100%
7300-17 · 2020 Bonds-Various Purposes -                  -                  -                  148,300          148,300           -                     100% 100% 148,300            148,300         -               100%

Total 7300 · Interest Payments - Bonds -                  4,200              -                  264,475          264,476           1                        100% 99% 264,476            264,475         1                  100%
7305 · Redemption of Debt-Principal

7305-14 · 2005 Bonds, Land Purchase, Rds -                  -                  -                  80,000            80,000             -                     100% 100% 80,000               80,000           -               100%
7305-15 · 2009 Bond-Roads,Roof,FireApp,AD -                  -                  -                  105,000          105,000           -                     100% 100% 105,000            105,000         -               100%
7305-16 · 2013 Bonds Various Purposes -                  -                  -                  250,000          250,000           -                     100% 100% 250,000            250,000         -               100%
7305-17 · 2020 Bonds - Various Purposes -                  -                  -                  115,000          115,000           -                     100% 100% 115,000            115,000         -               100%

Total 7305 · Redemption of Debt-Principal -                  -                  -                  550,000          550,000           -                     100% 100% 550,000            550,000         -               100%
7360 · Operating Transfers CNR Fund -                  -                  17,000            17,000            17,000             -                     100% 100% 17,000               17,000           -               100%
7370 · Transfer to Eliminate CNR Deficit -                  -                  60,000            60,000            60,000             -                     100% 0% 60,000               60,000           -               100%
7500 · Board of Education 567,019          380,275          889,694          6,895,693       6,791,576       (104,117)           98% 97% 6,791,576         6,895,693      (104,117)     98%

Total Expense 685,664          639,442          1,210,318       9,895,817       9,561,388       (334,429)           97% 97% 9,561,388         9,895,817      (334,429)     97%
Net Ordinary Income 733,503          (561,411)         (682,773)         55,496            803,139           747,643            803,139            55,496           747,643      1447%

Net Income 733,503          (561,411)         (682,773)         55,496            803,139           747,643            803,139            55,496           747,643      1447%

     Summary Comparison
Board of Selectmen Expenditures 118,645$        259,167$        320,624$        3,000,124$    2,769,812$     (230,312)$         92% 97% 2,769,812$       3,000,124$    (230,312)$   92%
Board of Education Expenditures 567,019$        380,275$        889,694$        6,895,693$    6,791,576$     (104,117)$         98% 97% 6,791,576$       6,895,693$    (104,117)$   98%

Total Expenditures 685,664$        639,442$        1,210,318$    9,895,817$    9,561,388$     (334,429)$         97% 97% 9,561,388$       9,895,817$    (334,429)$   97%

Estimated Year-End TotalsCurrent Year Totals
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Town of Sprague 
Budget Status as of July 31, 2023 

 
Summary 

As of the end of July 2023, total revenues collected are 34% of the FY 2023/24 budgeted amount.  This on par 
with total revenues collected for the same period in FY 2022/2023 which were 32% of the total budgeted 
amount.   
 
Total expenditures as of 7/31/23 are at 5% of budget.  This is on par with expenditures for the same period in FY 
2022/23 which were at 4% of the budget.  

    FY 2023/2024       

Budget Category Budget Year to Date Year to Date % 
Same Period 

Prior Year 
      Property Taxes          6,911,111         3,478,412  50% 50% 
  State Education Grants          2,707,763                      -    0% 0% 
   Other State Grants             566,468                      -    0% 0% 
  Other Revenue             233,908              27,891  12% 2% 
Total General Fund Revenues        10,419,250         3,506,303  34% 32% 
        
  Town/Municipal Expenditures          3,011,729            186,457  6% 7% 
  Board of Education Expenditures          7,308,884            295,376  4% 3% 
Total General Fund Expenditures        10,320,613            481,833  5% 4% 

 
The attached Budget vs. Actual report provides a detailed report of all revenues and expenditures as of the end 
of July.  At this time, no significant variances are projected for either revenues or expenditures. 
 
Revenues 

Property Taxes are the largest revenue source to the Town, representing 66.3% of total revenues.  Collections on 
Property Taxes for the period to July 31, 2023 of the current fiscal year are at 50% of the budgeted amount.  This 
is also on par with prior year property tax revenue which was also 50% of the budgeted amount.  
 
State Grants make up 31.4% of total budgeted revenues.  As of July 31, 2023, the Town has not received any of 
its State grant revenue, which is comparable to the same period in the prior year. 
 
The remaining revenue sources include interest income, fees, permits and miscellaneous revenue.  In the 
aggregate, these sources comprise approximately 2.3% of total budgeted revenues.  Current year collections on 
these sources total $27,891 and are at 12% of the total budgeted amount.    Collections in the prior year were 
2% of the budgeted amount.  Interest income received in the current year is the reason for the increased 
variance from the previous year.    
 

Expenditures 

Departmental and other operating expenditures as of July 31, 2023 tend to range between 4% and 9% with a 
few exceptions where year-to-date expenditures don’t fall into that range.  In most cases, Town current year 
expenditures are comparable to last fiscal year’s expenditures for the same period with no major outliers.  
 
Payments for memberships on regional agencies (50% year-to-date), insurance premiums (21% year-to-date) 
and maintenance contracts (40% year-to-date) tend to be invoiced in one or several installments.  Similarly, 
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payments on bond principal (0% year-to-date) and interest (0% year-to-date) are scheduled payments that do 
not necessarily occur evenly throughout the fiscal year. 
 
Year to date expenditures by the Board of Education total $295,376 or 4% of total budget.  For the same period 
last fiscal year, Board of Education expenditures were 4% of budget.  (Differences between the education 
expenditures between the Town report and the Board of Education report are due to timing and recording of 
grant-related expenditures/revenues.) 



 Town of Sprague

 BOF Budget vs. Actual
with YE estimated totals

July 2023

Comparison
July 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Ordinary Income/Expense
Income

5000 · Taxes
5000-1 · Current Taxes 3,439,821         6,487,606      3,439,821       (3,047,785)       53% 53% 6,487,606         6,487,606       -              100%
5000-2 · Current Interest & Lien Fees 4                         20,000            4                      (19,996)             0% 0% 20,000              20,000            -              100%
5000-3 · Prior Year Tax 31,239               125,000          31,239            (93,761)             25% 13% 125,000            125,000          -              100%
5000-4 · Prior Year Interest/Lien Fees 7,348                 35,000            7,348               (27,652)             21% 13% 35,000              35,000            -              100%
5000-5 · Current Supp MV Tax -                     72,000            -                   (72,000)             0% 3% 72,000              72,000            -              100%
5000-6 · Firefighter Tax Abatement -                     (28,500)          -                   28,500              0% 0% (28,500)             (28,500)           -              100%
5000-7 · PILOT Solar Farm -                     200,005          -                   (200,005)          0% 0% 200,005            200,005          -              100%
5000-8 · Tax & Applic. Refunds (contra) -                     -                  -                   -                    0% 100% -                     -                  -              0%
5000-9 · Tax Overpymnts Ret'd (contra) -                     -                  -                   -                    0% 0% -                     -                  -              0%

Total 5000 · Taxes 3,478,412         6,911,111      3,478,412       (3,432,699)       50% 50% 6,911,111         6,911,111       -              100%
5100 · State Grants-School

5100-1 · ECS - Assis. to Towns for Educ. -                     2,707,763      -                   (2,707,763)       0% 0% 2,707,763         2,707,763       -              100%
Total 5100 · State Grants-School -                     2,707,763      -                   (2,707,763)       0% 0% 2,707,763         2,707,763       -              100%
5200 · State Grants-Local

5200-1 · Telecomm. Property Tax Grant -                     5,569              -                   (5,569)               0% 0% 5,569                5,569              -              100%
5200-10 · Judicial 10th Circuit Court -                     1,000              -                   (1,000)               0% 0% 1,000                1,000              -              100%
5200-11 · SLA - Emergency Mgmt. Agency -                     2,800              -                   (2,800)               0% 0% 2,800                2,800              -              100%
5200-13 · St. Police O/T -                     5,000              -                   (5,000)               0% 0% 5,000                5,000              -              100%
5200-16 · Elderly & Disabled Transp Grant -                     8,543              -                   (8,543)               0% 0% 8,543                8,543              -              100%
5200-18 · Motor Vehicle Transition Grant 126,684          (126,684)          0% 0% 126,684            126,684          -              100%
5200-2 · Municipal Rev Sharing-Muni Proj -                     386,528          -                   (386,528)          0% 0% 386,528            386,528          -              100%
5200-4 · PILOT - State Property -                     11,582            -                   (11,582)             0% 0% 11,582              11,582            -              100%
5200-5 · Mashantucket Pequot Grant -                     17,479            -                   (17,479)             0% 0% 17,479              17,479            -              100%
5200-6 · Veterans Tax Relief -                     684                 -                   (684)                  0% 0% 684                    684                  -              100%
5200-7 · Disability Exemption Reimb. -                     599                 -                   (599)                  0% 0% 599                    599                  -              100%

Total 5200 · State Grants-Local -                     566,468          -                   (566,468)          0% 0% 566,468            566,468          -              100%
5300 · Local Revenues

5300-1 · Interest Income 16,802               20,000            16,802            (3,198)               84% 6% 20,000              20,000            -              100%
5300-10 · Permit Fees, P&Z, Inland & Wetl 44                       3,500              44                    (3,456)               1% 0% 3,500                3,500              -              100%
5300-13 · Landfill Receipts 2,667                 24,000            2,667               (21,333)             11% 3% 24,000              24,000            -              100%
5300-14 · Newsletter Ads -                     1,500              -                   (1,500)               0% 4% 1,500                1,500              -              100%
5300-15 · Marriage Licenses 32                       150                 32                    (118)                  21% 21% 150                    150                  -              100%
5300-16 · Sportsmans Licenses 4                         150                 4                      (146)                  3% 3% 150                    150                  -              100%
5300-17 · Farmland Preservation 93                       1,000              93                    (907)                  9% 9% 1,000                1,000              -              100%
5300-2 · Licenses,Burial, Crem, Pis, Liq 255                    1,200              255                  (945)                  21% 25% 1,200                1,200              -              100%
5300-3 · Building Inspector Fees 2,740                 25,000            2,740               (22,260)             11% 0% 25,000              25,000            -              100%
5300-4 · Dog License Fees 200                    1,100              200                  (900)                  18% 9% 1,100                1,100              -              100%
5300-5 · Sundry Receipts, faxes, etc -                     400                 -                   (400)                  0% 2% 400                    400                  -              100%
5300-6 · Recording Land Rec,maps, trade 1,331                 12,000            1,331               (10,669)             11% 12% 12,000              12,000            -              100%
5300-8 · Conveyance Tax 3,060                 20,000            3,060               (16,940)             15% 22% 20,000              20,000            -              100%
5300-9 · Copies 463                    5,500              463                  (5,037)               8% 19% 5,500                5,500              -              100%

Total 5300 · Local Revenues 27,691               115,500          27,691            (87,809)             24% 8% 115,500            115,500          -              100%
5400 · Misc Revenues

5400-1 · Trans. Subsidy from SCRRRA -                     2,000              -                   (2,000)               0% 0% 2,000                2,000              -              100%
5400-5 · Other Revenues 200                    -                  200                  200                   100% 100% -                     -                  -              0%
5400-6 · Waste Management -                     53,000            -                   (53,000)             0% 0% 53,000              53,000            -              100%

Total 5400 · Misc Revenues 200                    55,000            200                  (54,800)             0% 0% 55,000              55,000            -              100%
5500-3 · Resv. Dam Proj. - Prinp. S&W -                     45,000            -                   (45,000)             0% 0% 45,000              45,000            -              100%
5500-4 · Resv. Dam Proj. - Int. W & S -                     18,408            -                   (18,408)             0% 0% 18,408              18,408            -              100%
5800 · Transfer in of Capitalized Interest for Bond -                     -                  -                   -                    0% 0% -                     -                  -              0%

Total Income 3,506,303         10,419,250    3,506,303       (6,912,947)       34% 32% 10,419,250       10,419,250    -              100%
Gross Profit 3,506,303         10,419,250    3,506,303       (6,912,947)       34% 32% 10,419,250       10,419,250    -              100%

Estimated Year-End TotalsCurrent Year Totals
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 Town of Sprague

 BOF Budget vs. Actual
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July 2023

Comparison
July 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Estimated Year-End TotalsCurrent Year Totals

Expense
6000 · Board of Selectmen

6000-1 · First Selectman 3,266                 42,452            3,266               (39,186)             8% 11% 42,452              42,452            -              100%
6000-2 · Selectman 2 100                    1,200              100                  (1,100)               8% 8% 1,200                1,200              -              100%
6000-3 · Selectman 3 100                    1,200              100                  (1,100)               8% 8% 1,200                1,200              -              100%
6000-4 · Selectman office Sup, Misc. 50                       1,600              50                    (1,550)               3% 0% 1,600                1,600              -              100%
6000-5 · Selectman - Mileage -                     1,000              -                   (1,000)               0% 0% 1,000                1,000              -              100%
6000-6 · Selectman Executive Assistant 2,960                 37,874            2,960               (34,914)             8% 17% 37,874              37,874            -              100%
6000-7 · Stipend Add'l Brd Participation -                     -                  -                   -                    0% 0% -                     -                  -              0%

Total 6000 · Board of Selectmen 6,476                 85,326            6,476               (78,850)             8% 13% 85,326              85,326            -              100%
6005 · Elections

6005-1 · Election Salaries 200                    6,885              200                  (6,685)               3% 7% 6,885                6,885              -              100%
6005-2 · Election Misc. 1,380                 24,220            1,380               (22,840)             6% 8% 24,220              24,220            -              100%

Total 6005 · Elections 1,580                 31,105            1,580               (29,525)             5% 8% 31,105              31,105            -              100%
6010 · Board of Finance

6010-2 · BOF - Town Rpt, Sup. -                     250                 -                   (250)                  0% 0% 250                    250                  -              100%
Total 6010 · Board of Finance -                     250                 -                   (250)                  0% 0% 250                    250                  -              100%
6011 · Auditing -                     18,700            -                   (18,700)             0% 0% 18,700              18,700            -              100%
6012 · Bookkeeper

6012-1 · Bookkeeper - Salary 2,308                 29,940            2,308               (27,632)             8% 12% 29,940              29,940            -              100%
6012-2 · Bookkeeper-Support -                     900                 -                   (900)                  0% 0% 900                    900                  -              100%

Total 6012 · Bookkeeper 2,308                 30,840            2,308               (28,532)             7% 11% 30,840              30,840            -              100%
6015 · Assessors

6015-1 · Assessors, Salary 1,792                 23,291            1,792               (21,499)             8% 11% 23,291              23,291            -              100%
6015-4 · Assessors, Travel Expense -                     100                 -                   (100)                  0% 0% 100                    100                  -              100%
6015-5 · Assessors, Sch,Wrkshp, Seminars -                     -                  -                   -                    0% 0% -                     -                  -              0%
6015-6 · Assess. Misc. Supplies, Postage -                     1,500              -                   (1,500)               0% 17% 1,500                1,500              -              100%
6015-7 · Assess. Map updts, Pric.Manuls -                     -                  -                   -                    0% 0% -                     -                  -              0%

Total 6015 · Assessors 1,792                 24,891            1,792               (23,099)             7% 11% 24,891              24,891            -              100%
6025 · Tax Collector

6025-1 · Tax Collector, Salary 2,166                 28,158            2,166               (25,992)             8% 11% 28,158              28,158            -              100%
6025-4 · Tax Collector Misc. Sup. Sch. -                     700                 -                   (700)                  0% 0% 700                    700                  -              100%
6025-5 · Tax Collector, Postage -                     2,070              -                   (2,070)               0% 0% 2,070                2,070              -              100%

Total 6025 · Tax Collector 2,166                 30,928            2,166               (28,762)             7% 11% 30,928              30,928            -              100%
6030 · Town Treasurer 200                    2,400              200                  (2,200)               8% 8% 2,400                2,400              -              100%
6035 · Town Counsel & Financial Advisr

6035-1 · Town Counsel 1,220                 45,000            1,220               (43,780)             3% 11% 45,000              45,000            -              100%
6035-2 · Financial Advisor -                     1,500              -                   (1,500)               0% 0% 1,500                1,500              -              100%

Total 6035 · Town Counsel & Financial Advisr 1,220                 46,500            1,220               (45,280)             3% 8% 46,500              46,500            -              100%
6040 · Town Clerk

6040-1 · Town Clerk, Salary 4,046                 52,600            4,046               (48,554)             8% 11% 52,600              52,600            -              100%
6040-2 · Town Clerk, Office Sup, Misc. -                     1,463              -                   (1,463)               0% 0% 1,463                1,463              -              100%
6040-3 · Town Clerk, Dog Licenses -                     350                 -                   (350)                  0% 0% 350                    350                  -              100%
6040-4 · Town Clerk, School -                     1,200              -                   (1,200)               0% 0% 1,200                1,200              -              100%
6040-5 · Town Clerk, Microfm(Security) -                     400                 -                   (400)                  0% 0% 400                    400                  -              100%

Total 6040 · Town Clerk 4,046                 56,013            4,046               (51,967)             7% 10% 56,013              56,013            -              100%
6045 · Telephone Services/DSL/Website 1,055                 14,592            1,055               (13,537)             7% 7% 14,592              14,592            -              100%
6050 · Pool Secretaries

6050-1 · Pool Sec,Salary-Asst Town Clerk 1,889                 24,817            1,889               (22,928)             8% 12% 24,817              24,817            -              100%
6050-2 · Pool Sec, Salary-Land Use Clerk 2,570                 33,415            2,570               (30,845)             8% 11% 33,415              33,415            -              100%

Total 6050 · Pool Secretaries 4,459                 58,232            4,459               (53,773)             8% 11% 58,232              58,232            -              100%
6055 · Town Off. Bldg.

6055-1 · Town Off. Bldg.Janitorial Serv 715                    9,900              715                  (9,185)               7% 8% 9,900                9,900              -              100%
6055-2 · Town Off. Bldg. Sup. Maint. 124                    2,000              124                  (1,876)               6% 9% 2,000                2,000              -              100%
6055-3 · Town Off/Sen.Ctr.- Bldg.Heat -                     15,000            -                   (15,000)             0% 0% 15,000              15,000            -              100%
6055-4 · Town Off Bldg/Sen Ctr - Lights -                     12,777            -                   (12,777)             0% 9% 12,777              12,777            -              100%
6055-5 · Town Off. Bldg. rpr & renov. 2,095                 17,000            2,095               (14,905)             12% 69% 17,000              17,000            -              100%

Total 6055 · Town Off. Bldg. 2,934                 56,677            2,934               (53,743)             5% 14% 56,677              56,677            -              100%

Page 2 of 6  



 Town of Sprague

 BOF Budget vs. Actual
with YE estimated totals

July 2023

Comparison
July 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Estimated Year-End TotalsCurrent Year Totals

6100 · P & Z Comm.
6100-1 · P & Z Comm. Enfc. Off. 590                    7,668              590                  (7,078)               8% 11% 7,668                7,668              -              100%
6100-2 · P & Z Comm. Planner 1,632                 11,500            1,632               (9,868)               14% 0% 11,500              11,500            -              100%
6100-5 · P & Z Secretarial & Other Services -                     360                 -                   (360)                  0% 360                    360                  -              100%

Total 6100 · P & Z Comm. 2,222                 19,528            2,222               (17,306)             11% 4% 19,528              19,528            -              100%
6111 · Land Use Miscellaneous -                     500                 -                   (500)                  0% 0% 500                    500                  -              100%
6115 · Ec. Devel. -                     900                 -                   (900)                  0% 100% 900                    900                  -              100%
6120 · Conservation Commission

6120-2 · Training workshop -                     100                 -                   (100)                  0% 0% 100                    100                  -              100%
6120-4 · Miscellaneous -                     1,000              -                   (1,000)               0% 0% 1,000                1,000              -              100%

Total 6120 · Conservation Commission -                     1,100              -                   (1,100)               0% 0% 1,100                1,100              -              100%
6150 · Conservation Wetlands Enf Off -                     7,000              -                   (7,000)               0% 0% 7,000                7,000              -              100%
6200 · Highways

6200-1 · Highways, General Maintenance 2,125                 50,000            2,125               (47,875)             4% 3% 50,000              50,000            -              100%
6200-10 · Drug & Alcohol Testing -                     500                 -                   (500)                  0% 40% 500                    500                  -              100%
6200-2 · Highways, Public Works Salary 18,433               259,171          18,433            (240,738)          7% 11% 259,171            259,171          -              100%
6200-3 · Highways, Misc. o/t labor. -                     28,000            -                   (28,000)             0% 3% 28,000              28,000            -              100%
6200-4 · Boots - Highways -                     3,125              -                   (3,125)               0% 0% 3,125                3,125              -              100%
6200-5 · Storm Materials -                     27,500            -                   (27,500)             0% 0% 27,500              27,500            -              100%
6200-6 · Highways, Roadway Mgmt. -                     40,000            -                   (40,000)             0% 1% 40,000              40,000            -              100%
6200-7 · Highways, Town Garage -                     8,000              -                   (8,000)               0% 3% 8,000                8,000              -              100%
6200-8 · Stormwater Permit Fees(PhaseII) -                     8,500              -                   (8,500)               0% 0% 8,500                8,500              -              100%

Total 6200 · Highways 20,558               424,796          20,558            (404,238)          5% 7% 424,796            424,796          -              100%
6202 · Tree Maintenance

6202-1 · Tree Warden -                     2,250              -                   (2,250)               0% 0% 2,250                2,250              -              100%
6202-2 · Tree Warden- Training Seminars -                     350                 -                   (350)                  0% 0% 350                    350                  -              100%
6202-3 · Tree Pruning, Removal, Replacme -                     12,000            -                   (12,000)             0% 15% 12,000              12,000            -              100%
6202-4 · Tree Warden Mileage -                     400                 -                   (400)                  0% 0% 400                    400                  -              100%

Total 6202 · Tree Maintenance -                     15,000            -                   (15,000)             0% 12% 15,000              15,000            -              100%
6205 · Street Lighting -                   

6205-1 · Street Lighting -                     20,831            -                   (20,831)             0% 5% 20,831              20,831            -              100%
6205-2 · Repairs -                     2,000              -                   (2,000)               0% 0% 2,000                2,000              -              100%

Total 6205 · Street Lighting -                     22,831            -                   (22,831)             0% 5% 22,831              22,831            -              100%
6300 · Social Security 3,858                 58,244            3,858               (54,386)             7% 10% 58,244              58,244            -              100%
6310 · Deferred Compensation 1,346                 17,502            1,346               (16,156)             8% 12% 17,502              17,502            -              100%
6400 · Regional Agencies

6400-1 · Reg.  Agency - TVCCA 1,210                 1,210              1,210               -                    100% 100% 1,210                1,210              -              100%
6400-10 · RegAgency-SSAC of Eastern CT -                     300                 -                   (300)                  0% 0% 300                    300                  -              100%
6400-11 · RegAg-SE CT Enterpr Reg -                     1,335              -                   (1,335)               0% 0% 1,335                1,335              -              100%
6400-12 · RegAgcy-Regional Animal Control 11,063               9,811              11,063            1,252                113% 100% 9,811                9,811              -              100%
6400-2 · Reg.  Agency - Cncl. of Gvnt -                     1,632              -                   (1,632)               0% 0% 1,632                1,632              -              100%
6400-3 · Reg. Agency - Soil/Wtr. Con. -                     300                 -                   (300)                  0% 0% 300                    300                  -              100%
6400-4 · Reg.  Agency - Women's Center -                     250                 -                   (250)                  0% 0% 250                    250                  -              100%
6400-5 · Uncas Health District 5,354                 21,417            5,354               (16,063)             25% 25% 21,417              21,417            -              100%
6400-6 · Reg. Agency -  CCM 2,032                 2,032              2,032               -                    100% 100% 2,032                2,032              -              100%
6400-7 · Reg. Agency - Norwich PrbCrt 603                    2,411              603                  (1,808)               25% 24% 2,411                2,411              -              100%
6400-8 · Council of Small Towns (COST) 975                    975                 975                  -                    100% 0% 975                    975                  -              100%
6400-9 · Quinebaug Walking Weekends -                     500                 -                   (500)                  0% 0% 500                    500                  -              100%

Total 6400 · Regional Agencies 21,237               42,173            21,237            (20,936)             50% 45% 42,173              42,173            -              100%
6500 · Insurance

6500-1 · Insurance, General Town 8,349                 32,137            8,349               (23,788)             26% 20% 32,137              32,137            -              100%
6500-2 · Insurance, Fire Department 4,433                 18,953            4,433               (14,520)             23% 0% 18,953              18,953            -              100%
6500-4 · Insurance, Water & Sewer Plants 2,120                 9,064              2,120               (6,944)               23% 25% 9,064                9,064              -              100%
6500-5 · Insurance,CIRMA (Workers Comp) 8,912                 42,072            8,912               (33,160)             21% 4% 42,072              42,072            -              100%
6500-6 · Insurance, Empl. Medical Ins. 33,649               175,031          33,649            (141,382)          19% 12% 175,031            175,031          -              100%
6500-7 · Employee Insurance Waiver 121                    1,450              121                  (1,329)               8% 8% 1,450                1,450              -              100%

Total 6500 · Insurance 57,584               278,707          57,584            (221,123)          21% 12% 278,707            278,707          -              100%
6600 · Police Department

6600-1 · Police Dept. Resident Trooper -                     188,983          -                   (188,983)          0% 0% 188,983            188,983          -              100%
6600-2 · Police Dept., O/T 50% contra -                     5,000              -                   (5,000)               0% 0% 5,000                5,000              -              100%
6600-3 · Police Dept. DARE Program -                     300                 -                   (300)                  0% 0% 300                    300                  -              100%
6600-4 · Police Dept., Supplies, Misc. 65                       750                 65                    (685)                  9% 0% 750                    750                  -              100%
6600-5 · Police Dept.- Sch. Crs. Guard -                     5,250              -                   (5,250)               0% 0% 5,250                5,250              -              100%

Total 6600 · Police Department 65                       200,283          65                    (200,218)          0% 0% 200,283            200,283          -              100%
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6605 · Fire Dept.
6605-1 · Fire Dept., Vehicle Maint. -                     26,500            -                   (26,500)             0% 0% 26,500              26,500            -              100%
6605-2 · Fire Dept, Fixed Expenses 8,319                 38,800            8,319               (30,481)             21% 31% 38,800              38,800            -              100%
6605-3 · Fire Dept. Truck Supplies -                     7,550              -                   (7,550)               0% 0% 7,550                7,550              -              100%
6605-4 · Fire Dept., Firehouse Maint. 1,472                 11,200            1,472               (9,728)               13% 0% 11,200              11,200            -              100%
6605-5 · Fire Dept., Training -                     17,000            -                   (17,000)             0% 0% 17,000              17,000            -              100%
6605-6 · Fire Dept., Business Exp. -                     14,140            -                   (14,140)             0% 1% 14,140              14,140            -              100%
6605-7 · Fire Dept., Equip. Maint. -                     12,600            -                   (12,600)             0% 1% 12,600              12,600            -              100%

Total 6605 · Fire Dept. 9,791                 127,790          9,791               (117,999)          8% 10% 127,790            127,790          -              100%
6610 · Emergency

6610-1 · Salary Director -                     2,200              -                   (2,200)               0% 0% 2,200                2,200              -              100%
6610-5 · Training Expense -                     500                 -                   (500)                  0% 0% 500                    500                  -              100%
6610-6 · Equipment Maintenance -                     830                 -                   (830)                  0% 0% 830                    830                  -              100%
6610-8 · Local Emerg. Plan Chair.(LEPC) -                     500                 -                   (500)                  0% 0% 500                    500                  -              100%

Total 6610 · Emergency -                     4,030              -                   (4,030)               0% 0% 4,030                4,030              -              100%
6615 · Fire Marshal/Burning Official

6615-1 · Fire Marshal/Salary 667                    8,000              667                  (7,333)               8% 8% 8,000                8,000              -              100%
6615-2 · Fire Marshal/Off.Exp.Ed.Misc -                     2,250              -                   (2,250)               0% 0% 2,250                2,250              -              100%
6615-4 · Burning Official - Salary -                     625                 -                   (625)                  0% 0% 625                    625                  -              100%

Total 6615 · Fire Marshal/Burning Official 667                    10,875            667                  (10,208)             6% 6% 10,875              10,875            -              100%
6620 · Enf. Off-Bldg.Code

6620-1 · Enf.Off-Bldg Code - Salary 1,590                 20,665            1,590               (19,075)             8% 11% 20,665              20,665            -              100%
6620-2 · Enf. Off-Bldg.Code - Mileage -                     800                 -                   (800)                  0% 0% 800                    800                  -              100%
6620-3 · Enf.Off-Bldg.Code - Mbrshp.Fee -                     250                 -                   (250)                  0% 0% 250                    250                  -              100%
6620-6 · Enf.Off-Bldg.Code.- Ed.Training -                     850                 -                   (850)                  0% 0% 850                    850                  -              100%
6620-7 · Enf.Off-Bldg,Code- Code Vol,Sup -                     500                 -                   (500)                  0% 0% 500                    500                  -              100%

Total 6620 · Enf. Off-Bldg.Code 1,590                 23,065            1,590               (21,475)             7% 10% 23,065              23,065            -              100%
6625 · Blight Enforcement Officer

6625-1 · Blight Enforce. Officer-Salary 314                    3,773              314                  (3,459)               8% 8% 3,773                3,773              -              100%
6625-2 · Blight Enforce.Officer-Mileage -                     150                 -                   (150)                  0% 0% 150                    150                  -              100%
6625-3 · Blight Enforce.Officer-Postage -                     150                 -                   (150)                  0% 0% 150                    150                  -              100%

Total 6625 · Blight Enforcement Officer 314                    4,073              314                  (3,759)               8% 8% 4,073                4,073              -              100%
6700 · Sanit/Wst Rem.

6700-2 · Sanit/Wst.Rem,Matls.Misc 240                    6,000              240                  (5,760)               4% 6% 6,000                6,000              -              100%
6700-3 · Sanit/Wst.Rem., Recycling 800                    70,000            800                  (69,200)             1% 6% 70,000              70,000            -              100%

Total 6700 · Sanit/Wst Rem. 1,040                 76,000            1,040               (74,960)             1% 6% 76,000              76,000            -              100%
6702 · Waste Management Exp. (Waste Management) -                     67,000            -                   (67,000)             0% 9% 67,000              67,000            -              100%
6810 · Comm. of Aging

6810-1 · Comm. on Aging - Salary 1,739                 20,000            1,739               (18,261)             9% 11% 20,000              20,000            -              100%
6810-2 · Commission on Aging-Munic Agent -                     100                 -                   (100)                  0% 0% 100                    100                  -              100%
6810-4 · Comm. on Aging - Off sup/misc. 67                       1,300              67                    (1,233)               5% 5% 1,300                1,300              -              100%
6810-5 · Comm. of Aging - Elevator Contr 228                    2,787              228                  (2,559)               8% 8% 2,787                2,787              -              100%
6810-6 · Comm. of Aging - Programs -                     2,100              -                   (2,100)               0% 0% 2,100                2,100              -              100%
6810-7 · Comm. of Aging - Van Driver -                     3,500              -                   (3,500)               0% 0% 3,500                3,500              -              100%
6810-7a · Comm of Aging-Van Dr 1,230                 21,324            1,230               (20,094)             6% 12% 21,324              21,324            -              100%
6810-9 · Van Expense, Comm. on Aging 70                       7,000              70                    (6,930)               1% 2% 7,000                7,000              -              100%

Total 6810 · Comm. of Aging 3,334                 58,111            3,334               (54,777)             6% 9% 58,111              58,111            -              100%
6950 · Capital Project

6950-1 · Capital Project,Rpr Centrl Plnt 1,800                 6,000              1,800               (4,200)               30% 0% 6,000                6,000              -              100%
6950-2 · Engineering Fees, Cap. Proj. -                     18,700            -                   (18,700)             0% 0% 18,700              18,700            -              100%

Total 6950 · Capital Project 1,800                 24,700            1,800               (22,900)             7% 0% 24,700              24,700            -              100%
7000 · Parks & Playgrounds 160                    1,200              160                  (1,040)               13% 0% 1,200                1,200              -              100%
7003 · Recreation Facilities (BoS)

7003-2 · Electricity 82                       1,825              82                    (1,743)               4% 7% 1,825                1,825              -              100%
Total 7003 · Recreation Facilities (BoS) 82                       1,825              82                    (1,743)               4% 7% 1,825                1,825              -              100%

Page 4 of 6  



 Town of Sprague

 BOF Budget vs. Actual
with YE estimated totals

July 2023

Comparison
July 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Estimated Year-End TotalsCurrent Year Totals

7004 · Recreation Events(SPARC)
7004-1 · RecEvent-3 Villages Fall Fest -                     2,000              -                   (2,000)               0% 0% 2,000                2,000              -              100%
7004-2 · Rec Event-Earth Day -                     400                 -                   (400)                  0% 0% 400                    400                  -              100%
7004-3 · Rec Event-Youth Yr Lng Activity -                     500                 -                   (500)                  0% 0% 500                    500                  -              100%
7004-4 · Rec Event-Shetucket River Fest -                     250                 -                   (250)                  0% 0% 250                    250                  -              100%
7004-8 · Rec Event-Other -                     500                 -                   (500)                  0% 0% 500                    500                  -              100%

Total 7004 · Recreation Events(SPARC) -                     3,650              -                   (3,650)               0% 0% 3,650                3,650              -              100%
7005 · Other Recreation Programs

7005-1 · Sprague/Franklin/Canterbury LL -                      1,250              -                   (1,250)               0% 0% 1,250                1,250              -              100%
Total 7005 · Other Recreation Programs -                     1,250              -                   (1,250)               0% 0% 1,250                1,250              -              100%
7010 · Grist Mill

7010-1 · Grist Mill - Supplies, Maint. -                     940                 -                   (940)                  0% 0% 940                    940                  -              100%
7010-2 · Grist Mill-Elevator Maintenance 208                    3,000              208                  (2,792)               7% 29% 3,000                3,000              -              100%
7010-3 · Grist Mill - Heat, Light 590                    9,100              590                  (8,510)               6% 6% 9,100                9,100              -              100%
7010-5 · Grist Mill - Janitor- Salaries 335                    4,800              335                  (4,465)               7% 6% 4,800                4,800              -              100%

Total 7010 · Grist Mill 1,133                 17,840            1,133               (16,707)             6% 9% 17,840              17,840            -              100%
7012 · Historical Museum

7012-1 · Salary -                     2,184              -                   (2,184)               0% 0% 2,184                2,184              -              100%
7012-14 · Sprague Historical Society -                     200                 -                   (200)                  0% 0% 200                    200                  -              100%

Total 7012 · Historical Museum -                     2,384              -                   (2,384)               0% 0% 2,384                2,384              -              100%
7015 · Library

7015-1 · Library - Librarian Assistant-1 570                    15,600            570                  (15,030)             4% 10% 15,600              15,600            -              100%
7015-10 · Library - Director 2,419                 29,591            2,419               (27,172)             8% 13% 29,591              29,591            -              100%
7015-11 · Library - Programs 125                    2,500              125                  (2,375)               5% 0% 2,500                2,500              -              100%
7015-12 · Professional Fees -                     500                 -                   (500)                  0% 0% 500                    500                  -              100%
7015-13 · Library-St Lib CT Membership -                     350                 -                   (350)                  0% 0% 350                    350                  -              100%
7015-2 · Library - Books -                     4,500              -                   (4,500)               0% 0% 4,500                4,500              -              100%
7015-3 · Library - Sup./Misc. -                     2,054              -                   (2,054)               0% 0% 2,054                2,054              -              100%
7015-4 · Library - Library Assistant - 4 900                    15,600            900                  (14,700)             6% 2% 15,600              15,600            -              100%
7015-5 · Librarian Assistant - 5 1,061                 10,230            1,061               (9,169)               10% 4% 10,230              10,230            -              100%
7015-6 · Library - Librarian Assistant-6 155                    7,800              155                  (7,645)               2% 14% 7,800                7,800              -              100%

Total 7015 · Library 5,230                 88,725            5,230               (83,495)             6% 9% 88,725              88,725            -              100%
7100 · Miscellaneous

7100-10 · Newsletter- Salary 250                    3,000              250                  (2,750)               8% 100% 3,000                3,000              -              100%
7100-11 · Bank Fees -                     -                  -                   -                    0% 0% -                     -                  -              0%
7100-12 · Newsletter - Misc. -                     1,072              -                   (1,072)               0% 0% 1,072                1,072              -              100%
7100-2 · War Mem./Lords Bridge Gazebo 47                       675                 47                    (628)                  7% 7% 675                    675                  -              100%
7100-3 · Cemeteries, Vets Graves -                     1,000              -                   (1,000)               0% 0% 1,000                1,000              -              100%
7100-4 · Contingent Fund -                     40,000            -                   (40,000)             0% 0% 40,000              40,000            -              100%
7100-5 · Memorial Day Celebration -                     1,100              -                   (1,100)               0% 0% 1,100                1,100              -              100%
7100-6 · Legal Ads 579                    12,000            579                  (11,421)             5% 0% 12,000              12,000            -              100%
7100-8 · Unemployment Compensation -                     12,000            -                   (12,000)             0% 0% 12,000              12,000            -              100%

Total 7100 · Miscellaneous 876                    70,847            876                  (69,971)             1% 1% 70,847              70,847            -              100%
7150 · Sewer & Water Dept.

7150-1 · Water & Sewer Public Services -                     8,000              -                   (8,000)               0% 0% 8,000                8,000              -              100%
Total 7150 · Sewer & Water Dept. -                     8,000              -                   (8,000)               0% 0% 8,000                8,000              -              100%
7200 · Office Machines/Sup/Mnt.

7200-1 · Office Mach/Sup/Mnt -Town Clerk 1,426                 10,150            1,426               (8,724)               14% 0% 10,150              10,150            -              100%
7200-10 · Fixed Asset Inventory -                     1,528              -                   (1,528)               0% 0% 1,528                1,528              -              100%
7200-2 · Office Mach/Sup/Mnt.- Tax Coll. 7,862                 10,808            7,862               (2,946)               73% 54% 10,808              10,808            -              100%
7200-3 · Office Mach/Sup/Mnt..- Assessor 15,427               18,394            15,427            (2,967)               84% 84% 18,394              18,394            -              100%
7200-4 · Office Mach/Sup/Mnt-Select/Trea -                     1,000              -                   (1,000)               0% 0% 1,000                1,000              -              100%
7200-5 · Office Machines - Equip.Mnt. -                     7,000              -                   (7,000)               0% 0% 7,000                7,000              -              100%
7200-6 · Office MachSupp-ServSupp 331                    6,000              331                  (5,669)               6% 0% 6,000                6,000              -              100%
7200-7 · Paychex Services 288                    4,100              288                  (3,812)               7% 11% 4,100                4,100              -              100%
7200-8 · Off.Mach/Sup/Mnt-Library Suppor -                     2,983              -                   (2,983)               0% 48% 2,983                2,983              -              100%
7200-9 · Off.Mach/Sup/Mnt.-Mail System -                     708                 -                   (708)                  0% 0% 708                    708                  -              100%

Total 7200 · Office Machines/Sup/Mnt. 25,334               62,671            25,334            (37,337)             40% 36% 62,671              62,671            -              100%
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 Town of Sprague

 BOF Budget vs. Actual
with YE estimated totals

July 2023

Comparison
July 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Estimated Year-End TotalsCurrent Year Totals

7300 · Interest Payments - Bonds
7300-14 · 2005 Bonds, Land Purchase, Rds -                     12,000            -                   (12,000)             0% 0% 12,000              12,000            -              100%
7300-15 · 2009 Bond-Roads,Roof,Fire App,A -                     6,300              -                   (6,300)               0% 0% 6,300                6,300              -              100%
7300-16 · 2013 Bonds-Various Purposes -                     83,675            -                   (83,675)             0% 0% 83,675              83,675            -              100%
7300-17 · 2020 Bonds-Various Purposes -                     143,700          -                   (143,700)          0% 0% 143,700            143,700          -              100%

Total 7300 · Interest Payments - Bonds -                     245,675          -                   (245,675)          0% 0% 245,675            245,675          -              100%
7305 · Redemption of Debt-Principal

7305-14 · 2005 Bonds, Land Purchase, Rds -                     80,000            -                   (80,000)             0% 0% 80,000              80,000            -              100%
7305-15 · 2009 Bond-Roads,Roof,FireApp,AD -                     105,000          -                   (105,000)          0% 0% 105,000            105,000          -              100%
7305-16 · 2013 Bonds Various Purposes -                     250,000          -                   (250,000)          0% 0% 250,000            250,000          -              100%
7305-17 · 2020 Bonds - Various Purposes -                     115,000          -                   (115,000)          0% 0% 115,000            115,000          -              100%

Total 7305 · Redemption of Debt-Principal -                     550,000          -                   (550,000)          0% 0% 550,000            550,000          -              100%
7360 · Operating Transfers CNR Fund -                     17,000            -                   (17,000)             0% 0% 17,000              17,000            -              100%
7370 · Transfer to Eliminate CNR Deficit -                     -                  -                   -                    0% 0% -                     -                  -              0%
7500 · Board of Education 295,376             7,308,884      295,376          (7,013,508)       4% 3% 7,308,884         7,308,884       -              100%

Total Expense 481,833             10,320,613    481,833          (9,838,780)       5% 4% 10,320,613       10,320,613    -              100%
Net Ordinary Income 3,024,470         98,637            3,024,470       2,925,833        98,637              98,637            -              100%

Net Income 3,024,470         98,637            3,024,470       2,925,833        98,637              98,637            -              100%

     Summary July 2023 Comparison
Board of Selectmen Expenditures 186,457$           3,011,729$    186,457$        (2,825,272)$     6% 7% 3,011,729$       3,011,729$    -$            100%
Board of Education Expenditures 295,376$           7,308,884$    295,376$        (7,013,508)$     4% 3% 7,308,884$       7,308,884$    -$            100%

Total Expenditures 481,833$           10,320,613$  481,833$        (9,838,780)$     5% 4% 10,320,613$    10,320,613$  -$            100%

Estimated Year-End TotalsCurrent Year Totals
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Final FY23 Update 

 Approved Budget 
 Current Mo. 

Budget Trf 
 Prior YTD 

Budget Trfs  Revised Budget 
 Year to Date 

Actual 
 Encumbered/ 

Ordered  Total Expenditures  Variance 
 Forecasted 
Expenditure  Forecasted Balance 

1000-Regular Instruction

1000.51110. Wages Paid to Teachers - Regular Ed 1,144,377.00$         -$                     -$                  1,144,377.00$     1,124,189.19$     -$                       1,124,189.19$           20,187.81$           -$                            20,187.81$                  
1000.51120. Wages Paid to Instructional Aides - Regular Ed 14,401.00$               -$                     -$                  14,401.00$           8,142.63$             -$                       8,142.63$                   6,258.37$             -$                            6,258.37$                    
1000.52100. Group Life Insurance - Regular 726.00$                    -$                     -$                  726.00$                 673.16$                 -$                       673.16$                       52.84$                   -$                            52.84$                          
1000.52200. FICA/Medicare Employer - Regular Ed 19,222.00$               -$                     -$                  19,222.00$           17,005.32$           -$                       17,005.32$                 2,216.68$             -$                            2,216.68$                    
1000.52500. Tuition Reimbursement 10,000.00$               -$                     -$                  10,000.00$           2,150.40$             -$                       2,150.40$                   7,849.60$             -$                            7,849.60$                    
1000.52800. Health Insurance - Regular 279,651.00$            -$                     -$                  279,651.00$         294,357.88$         -$                       294,357.88$              (14,706.88)$         -$                            (14,706.88)$                

1000.53200. Substitutes - Regular Education 3,500.00$                 -$                     -$                  3,500.00$             -$                       -$                       -$                             3,500.00$             -$                            3,500.00$                    
1000.53230. Purchased Pupil Services 1,250.00$                 -$                     -$                  1,250.00$             -$                       -$                       -$                             1,250.00$             -$                            1,250.00$                    
1000.54300. Equipment Repairs & Maint -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                            -$                              
1000.54420. Equipment Leasing 18,000.00$               -$                     -$                  18,000.00$           15,268.12$           -$                       15,268.12$                 2,731.88$             -$                            2,731.88$                    
1000.56100. General Supplies - Regular Education 7,000.00$                 -$                     -$                  7,000.00$             11,323.41$           -$                       11,323.41$                 (4,323.41)$            -$                            (4,323.41)$                   
1000.56110. Instructional Supplies - Regular Education 5,000.00$                 -$                     -$                  5,000.00$             6,909.28$             -$                       6,909.28$                   (1,909.28)$            -$                            (1,909.28)$                   
1000.56400. Workbooks/Disposables 10,000.00$               -$                     -$                  10,000.00$           42.80$                   -$                       42.80$                         9,957.20$             -$                            9,957.20$                    
1000.56410. Textbooks 3,000.00$                 -$                     -$                  3,000.00$             (801.46)$               -$                       (801.46)$                     3,801.46$             -$                            3,801.46$                    
1000.56501. Ink and Toner 8,000.00$                 -$                     -$                  8,000.00$             11,315.19$           -$                       11,315.19$                 (3,315.19)$            -$                            (3,315.19)$                   
1000.57300. Equipment - Non Instructional -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                            -$                              
1000.58100. Dues & Fees 9,869.00$                 -$                     -$                  9,869.00$             8,193.00$             -$                       8,193.00$                   1,676.00$             -$                            1,676.00$                    
Total 1,533,996.00$         -$                     -$                  1,533,996.00$     1,498,768.92$     -$                       1,498,768.92$           35,227.08$           -$                            35,227.08$                  

1200-Special Education
1200.51110. Wages Paid to Teachers - SPED 351,322.00$            (105,160.00)$    -$                  246,162.00$         193,259.23$         -$                       193,259.23$              52,902.77$           -$                            52,902.77$                  
1200.51120. Wages Paid to Instructional Aides - SPED 273,997.00$            -$                     -$                  273,997.00$         155,161.23$         -$                       155,161.23$              118,835.77$         -$                            118,835.77$                
1200.51900. Wages Paid to Other Cert - SPED 105,160.00$      -$                  105,160.00$         105,160.00$         -$                       105,160.00$              -$                       -$                            -$                              
1200.51901. Wages Paid - Other Non Certified Staff - SPED 87,776.00$               -$                     (25,265.68)$    62,510.32$           61,272.23$           -$                       61,272.23$                 1,238.09$             -$                            1,238.09$                    
1200.52100. Group Life Insurance - SPED 981.00$                    -$                     -$                  981.00$                 683.97$                 -$                       683.97$                       297.03$                 -$                            297.03$                        
1200.52200. FICA/Medicare Employer - SPED 33,064.00$               -$                     -$                  33,064.00$           21,223.73$           -$                       21,223.73$                 11,840.27$           -$                            11,840.27$                  
1200.52300. Pension Contributions 3,552.00$                 -$                     -$                  3,552.00$             2,540.44$             -$                       2,540.44$                   1,011.56$             -$                            1,011.56$                    
1200.52800. Health Insurance 239,621.00$            -$                     -$                  239,621.00$         142,457.75$         -$                       142,457.75$              97,163.25$           -$                            97,163.25$                  
1200.53200. Substitutes - SPED 3,500.00$                 -$                     -$                  3,500.00$             -$                       -$                       -$                             3,500.00$             3,500.00$                    
1200.53230. Purchased Pupil Services 29,000.00$               -$                     -$                  29,000.00$           23,667.32$           -$                       23,667.32$                 5,332.68$             -$                            5,332.68$                    
1200.53300. Other Prof/Tech Services 2,500.00$                 -$                     -$                  2,500.00$             2,788.79$             -$                       2,788.79$                   (288.79)$               -$                            (288.79)$                      
1200.55800. Travel Reimbursement 1,200.00$                 -$                     -$                  1,200.00$             624.98$                 -$                       624.98$                       575.02$                 -$                            575.02$                        
1200.56100. General Supplies - Special Education 1,000.00$                 -$                     -$                  1,000.00$             1,022.36$             -$                       1,022.36$                   (22.36)$                  -$                            (22.36)$                         
1200.56110. Instructional Supplies - SPED 1,000.00$                 -$                     -$                  1,000.00$             444.73$                 -$                       444.73$                       555.27$                 -$                            555.27$                        
1200.56400. Workbooks/Disposables 500.00$                    -$                     -$                  500.00$                 -$                       -$                       -$                             500.00$                 -$                            500.00$                        
1200.57300. Equipment Non-Instructional 1,430.00$                 -$                     -$                  1,430.00$             161.97$                 -$                       161.97$                       1,268.03$             -$                            1,268.03$                    
1200.58100. Dues & Fees 760.00$                    -$                     -$                  760.00$                 900.00$                 -$                       900.00$                       (140.00)$               -$                            (140.00)$                      
Total 1,031,203.00$         -$                     (25,265.68)$    1,005,937.32$     711,368.73$        -$                       711,368.73$              294,568.59$        -$                            294,568.59$               

1300-Adult Education - Cooperative
1300.55690. Tuition - Adult Cooperative 15,366.00$               -$                     -$                  15,366.00$           13,131.00$           -$                       13,131.00$                 2,235.00$             -$                            2,235.00$                    
Total 15,366.00$              -$                     -$                  15,366.00$           13,131.00$           -$                       13,131.00$                 2,235.00$             -$                            2,235.00$                    

1500-Stipends - Extra Curricular
1500.51930. Extra Curricular Stipends Paid 8,821.00$                 -$                     -$                  8,821.00$             10,267.00$           -$                       10,267.00$                 (1,446.00)$            -$                            (1,446.00)$                   
Total 8,821.00$                 -$                     -$                  8,821.00$             10,267.00$           -$                       10,267.00$                 (1,446.00)$            -$                            (1,446.00)$                   

1600-Summer School
1600.51110. Wages Paid to Teachers - Summer School 5,000.00$                 -$                     -$                  5,000.00$             6,108.75$             -$                       6,108.75$                   (1,108.75)$            -$                            (1,108.75)$                   
1600.51120. Wages Paid to Inst Aides - Summer School 2,250.00$                 -$                     -$                  2,250.00$             1,631.25$             -$                       1,631.25$                   618.75$                 -$                            618.75$                        
1600.51901. Wages Paid - Other Non-Cert - Summer School 2,400.00$                 -$                     -$                  2,400.00$             1,747.25$             -$                       1,747.25$                   652.75$                 -$                            652.75$                        
1600.52200. FICA/Medicare Employer - Summer School 309.00$                    -$                     -$                  309.00$                 346.97$                 -$                       346.97$                       (37.97)$                  -$                            (37.97)$                         
Total 9,959.00$                 -$                     -$                  9,959.00$             9,834.22$             -$                       9,834.22$                   124.78$                 -$                            124.78$                        

1700-Tutoring
1700.000100.51110. Wages Paid to Teacher Tutors - Reg Ed 4,000.00$                 -$                     -$                  4,000.00$             -$                       -$                       -$                             4,000.00$             -$                            4,000.00$                    
1700.000100.52200. FICA/Medicare Employer - Reg Ed 700.00$                    -$                     -$                  700.00$                 -$                       -$                       -$                             700.00$                 -$                            700.00$                        
1700.000100.53230. Purchased Pupil Services - Reg Ed 6,000.00$                 -$                     6,000.00$             186.00$                 -$                       186.00$                       5,814.00$             5,814.00$                    

BOE Budget v. Actual
6/30/23
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1700.000200.51110. Wages Paid to Teacher Tutors - Special Ed -$                           -$                     -$                  -$                       1,550.00$             -$                       1,550.00$                   (1,550.00)$            (1,550.00)$                   
1700.000200.51120. Wages Paid to Inst Aide Tutors - Spec Ed 8,000.00$                 -$                     -$                  8,000.00$             -$                       -$                       -$                             8,000.00$             -$                            8,000.00$                    
1700.000200.52200. FICA/Medicare Employer - Spec Ed -$                           -$                     -$                  -$                       21.59$                   -$                       21.59$                         (21.59)$                  -$                            (21.59)$                         
1700.000200.53230. Purchased Pupil Services - Spec Ed -$                           -$                     -$                  -$                       -$                       -$                             -$                       -$                            -$                              
Total 18,700.00$              -$                     -$                  18,700.00$           1,757.59$             -$                       1,757.59$                   16,942.41$           -$                            16,942.41$                  

1800-Stipends - Sports Teams
1800.51930. Sports Teams Stipends Paid 16,283.00$               -$                     -$                  16,283.00$           13,966.00$           -$                       13,966.00$                 2,317.00$             -$                            2,317.00$                    
1800.52200. FICA/Medicare Employer 1,245.00$                 -$                     -$                  1,245.00$             442.26$                 -$                       442.26$                       802.74$                 -$                            802.74$                        
1800.53540. Sports Officials 3,570.00$                 -$                     -$                  3,570.00$             2,622.06$             -$                       2,622.06$                   947.94$                 -$                            947.94$                        
1800.56100. General Supplies - Sports Teams -$                           -$                     -$                  -$                       -$                             -$                       -$                            -$                              

Total 21,098.00$              -$                     -$                  21,098.00$           17,030.32$           -$                       17,030.32$                 4,067.68$             -$                            4,067.68$                    
2110-Social Work Services

2110.51900. Wages Paid - Social Worker 48,125.00$               -$                     -$                  48,125.00$           -$                       -$                       -$                             48,125.00$           -$                            48,125.00$                  
2110.52100. Group Life Insurance - Social Worker 38.00$                       -$                     -$                  38.00$                   -$                       -$                       -$                             38.00$                   -$                            38.00$                          
2110.52200. FICA/Medicare Employer - Social Worker 700.00$                    -$                     -$                  700.00$                 -$                       -$                       -$                             700.00$                 -$                            700.00$                        
2110.52800. Health Insurance - Social Worker 9,842.00$                 -$                     -$                  9,842.00$             -$                       -$                       -$                             9,842.00$             -$                            9,842.00$                    
2110.56100. Supplies 200.00$                    -$                     -$                  200.00$                 118.20$                 -$                       118.20$                       81.80$                   -$                            81.80$                          
2110.56110. Instructional Supplies -$                           -$                     -$                  -$                       32.77$                   -$                       32.77$                         (32.77)$                  -$                            (32.77)$                         
Total 58,905.00$              -$                     -$                  58,905.00$           150.97$                 -$                       150.97$                       58,754.03$           -$                            58,754.03$                  

2130-Health Office
2130.51901. Wages Paid - School Nurse 87,726.00$               -$                     -$                  87,726.00$           86,068.89$           -$                       86,068.89$                 1,657.11$             -$                            1,657.11$                    
2130.51910. Wages Paid - Nurse Substitutes 4,000.00$                 -$                     -$                  4,000.00$             -$                       -$                       -$                             4,000.00$             -$                            4,000.00$                    
2130.51930. Nursing Stipends Paid 2,000.00$                 -$                     -$                  2,000.00$             2,000.00$             -$                       2,000.00$                   -$                       -$                            -$                              
2130.52100. Group Life Insurance - Health Office 76.00$                       -$                     -$                  76.00$                   75.60$                   -$                       75.60$                         0.40$                     -$                            0.40$                            
2130.52200. FICA/Medicare Employer - Health 8,486.00$                 -$                     -$                  8,486.00$             8,658.03$             -$                       8,658.03$                   (172.03)$               -$                            (172.03)$                      
2130.52800. Health Insurance - Health Office 11,104.00$               -$                     -$                  11,104.00$           11,849.28$           -$                       11,849.28$                 (745.28)$               -$                            (745.28)$                      
2130.53230. Purchased Pupil Services 720.00$                    -$                     -$                  720.00$                 498.00$                 -$                       498.00$                       222.00$                 -$                            222.00$                        
2130.53300. Other Prof/Tech Services 600.00$                    -$                     -$                  600.00$                 630.00$                 -$                       630.00$                       (30.00)$                  -$                            (30.00)$                         
2130.54300. Repairs & Maint Equipment 200.00$                    -$                     -$                  200.00$                 -$                       -$                       -$                             200.00$                 -$                            200.00$                        
2130.55800. Conference/Travel - Health Office 700.00$                    -$                     -$                  700.00$                 -$                       -$                       -$                             700.00$                 -$                            700.00$                        
2130.56100. Supplies 2,400.00$                 -$                     -$                  2,400.00$             1,958.28$             -$                       1,958.28$                   441.72$                 -$                            441.72$                        
2130.56430. Professional Periodicals 100.00$                    -$                     -$                  100.00$                 -$                       -$                       -$                             100.00$                 -$                            100.00$                        
2130.58100. Dues & Fees 600.00$                    -$                     -$                  600.00$                 223.00$                 -$                       223.00$                       377.00$                 -$                            377.00$                        
Total 118,712.00$            -$                     -$                  118,712.00$        111,961.08$        -$                       111,961.08$              6,750.92$             -$                            6,750.92$                    

2140-Psychological Services
2140.51900. Wages Paid - School Psychologist 53,052.00$               -$                     -$                  53,052.00$           53,051.90$           -$                       53,051.90$                 0.10$                     -$                            0.10$                            
2140.52100. Group Life Insurance - Psychologist 38.00$                       -$                     -$                  38.00$                   24.48$                   -$                       24.48$                         13.52$                   -$                            13.52$                          
2140.52200. FICA/Medicare Employer - Psychologist 770.00$                    -$                     -$                  770.00$                 677.14$                 -$                       677.14$                       92.86$                   -$                            92.86$                          
2140.52800. Health Insurance 20,714.00$               -$                     -$                  20,714.00$           22,435.32$           -$                       22,435.32$                 (1,721.32)$            -$                            (1,721.32)$                   
2140.53230. Purchased Pupil Services 2,000.00$                 -$                     -$                  2,000.00$             -$                       -$                       -$                             2,000.00$             -$                            2,000.00$                    
2140.56100. Assessment Supplies 2,000.00$                 -$                     -$                  2,000.00$             1,502.07$             -$                       1,502.07$                   497.93$                 -$                            497.93$                        
2140.56110. Instructional Supplies - Psychologist 200.00$                    -$                     -$                  200.00$                 -$                       -$                       -$                             200.00$                 -$                            200.00$                        
Total 78,774.00$              -$                     -$                  78,774.00$           77,690.91$           -$                       77,690.91$                 1,083.09$             -$                            1,083.09$                    

2150-Speech & Audiology Services
2150.53230. Purchased Pupil Services 71,622.00$               -$                     -$                  71,622.00$           56,256.36$           -$                       56,256.36$                 15,365.64$           -$                            15,365.64$                  
2150.56100. Supplies 775.00$                    -$                     -$                  775.00$                 596.52$                 -$                       596.52$                       178.48$                 -$                            178.48$                        
Total 72,397.00$              -$                     -$                  72,397.00$           56,852.88$           -$                       56,852.88$                 15,544.12$           -$                            15,544.12$                  

2160-PT/OT Services
   2160.53230. Purchased Pupil Services -$                           -$                     -$                  -$                       209.76$                 -$                       -$                             (209.76)$               -$                            (209.76)$                      
   2160.56100. Supplies -$                           -$                     -$                  -$                       -$                       -$                             -$                       -$                            -$                              
  Total -$                           -$                     -$                  -$                       209.76$                 -$                       -$                             (209.76)$               -$                            (209.76)$                      
2210-Improvement of Instruction

2210.53220. In Service 4,000.00$                 -$                     -$                  4,000.00$             875.00$                 -$                       875.00$                       3,125.00$             -$                            3,125.00$                    
2210.55800. Conference/Travel - Professional Development 6,000.00$                 -$                     -$                  6,000.00$             352.62$                 -$                       352.62$                       5,647.38$             -$                            5,647.38$                    
2210.56100. Supplies 2,000.00$                 -$                     -$                  2,000.00$             -$                       -$                       -$                             2,000.00$             -$                            2,000.00$                    
Total 12,000.00$              -$                     -$                  12,000.00$           1,227.62$             -$                       1,227.62$                   10,772.38$           -$                            10,772.38$                  
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2220-Library/Media Services
2220.56420. Library Books -$                           -$                     -$                  -$                       4,977.59$             -$                       4,977.59$                   (4,977.59)$            -$                            (4,977.59)$                   
Total -$                           -$                     -$                  -$                       4,977.59$             -$                       4,977.59$                   (4,977.59)$            -$                            (4,977.59)$                   

2230-Technology
2230.51901. Wages Paid - Technology Staff 6,481.00$                 -$                     -$                  6,481.00$             6,683.98$             -$                       6,683.98$                   (202.98)$               -$                            (202.98)$                      
2230.52100. Group Life Insurance - Technology 4.00$                         -$                     -$                  4.00$                     4.14$                     -$                       4.14$                           (0.14)$                    -$                            (0.14)$                           
2230.52200. FICA/Medicare Employer - Technology 496.00$                    -$                     -$                  496.00$                 499.01$                 -$                       499.01$                       (3.01)$                    -$                            (3.01)$                           
2230.52300. Pension Contributions - Technology 260.00$                    -$                     -$                  260.00$                 259.22$                 -$                       259.22$                       0.78$                     -$                            0.78$                            
2230.52800. Health Insurance - Technology 1,111.00$                 -$                     -$                  1,111.00$             1,283.74$             -$                       1,283.74$                   (172.74)$               -$                            (172.74)$                      
2230.53520. Other Technical Services 76,014.00$               -$                     -$                  76,014.00$           80,275.00$           -$                       80,275.00$                 (4,261.00)$            -$                            (4,261.00)$                   
2230.56100. Supplies 500.00$                    -$                     -$                  500.00$                 549.97$                 -$                       549.97$                       (49.97)$                  -$                            (49.97)$                         
2230.56500. Technology Supplies 2,000.00$                 -$                     -$                  2,000.00$             20.00$                   -$                       20.00$                         1,980.00$             -$                            1,980.00$                    
2230.57340. Technology Hardware - Instructional 2,000.00$                 -$                     -$                  2,000.00$             26,872.91$           -$                       26,872.91$                 (24,872.91)$         (24,872.91)$                
2230.57341. Technology Hardware - Non-Instructional 3,000.00$                 -$                     -$                  3,000.00$             804.82$                 -$                       804.82$                       2,195.18$             -$                            2,195.18$                    
2230.57350. Software - Instructional 28,856.00$               -$                     -$                  28,856.00$           22,038.63$           -$                       22,038.63$                 6,817.37$             -$                            6,817.37$                    
2230.57351. Software - Non-Instructional 33,145.00$               -$                     -$                  33,145.00$           22,431.85$           -$                       22,431.85$                 10,713.15$           -$                            10,713.15$                  
Total 153,867.00$            -$                     -$                  153,867.00$        161,723.27$        -$                       161,723.27$              (7,856.27)$            -$                            (7,856.27)$                   

2310-Board of Education
2310.51901. Wages Paid - Non-Certified - BOE Admin Office 12,635.00$               -$                     12,632.84$     25,267.84$           25,377.20$           -$                       25,377.20$                 (109.36)$               -$                            (109.36)$                      
2310.52100. Group Life Insurance - BOE Office 8.00$                         -$                     -$                  8.00$                     14.37$                   -$                       14.37$                         (6.37)$                    -$                            (6.37)$                           
2310.52200. FICA/Medicare Employer - BOE Office 967.00$                    -$                     -$                  967.00$                 1,835.63$             -$                       1,835.63$                   (868.63)$               -$                            (868.63)$                      
2310.52300. Pension Contributions - BOE Office 506.00$                    -$                     -$                  506.00$                 1,010.76$             -$                       1,010.76$                   (504.76)$               -$                            (504.76)$                      
2310.52600. Unemployment Compensation - BOE Office 3,000.00$                 -$                     -$                  3,000.00$             -$                       -$                       -$                             3,000.00$             -$                            3,000.00$                    
2310.52700. Workers' Compensation - BOE Office 21,927.00$               -$                     -$                  21,927.00$           19,016.25$           -$                       19,016.25$                 2,910.75$             -$                            2,910.75$                    
2310.52800. Health Insurance - BOE Office 4,674.00$                 -$                     -$                  4,674.00$             9,713.50$             -$                       9,713.50$                   (5,039.50)$            -$                            (5,039.50)$                   
2310.53020. Legal Services - BOE Office 15,000.00$               -$                     -$                  15,000.00$           15,000.00$           -$                       15,000.00$                 -$                       -$                            -$                              
2310.55200. Property/Liability Insurance - BOE Office 19,620.00$               -$                     -$                  19,620.00$           20,894.54$           -$                       20,894.54$                 (1,274.54)$            -$                            (1,274.54)$                   
2310.55400. Advertising - BOE Office 2,000.00$                 -$                     -$                  2,000.00$             7,946.94$             -$                       7,946.94$                   (5,946.94)$            -$                            (5,946.94)$                   
2310.55800. Conference/Travel - BOE Office 300.00$                    -$                     -$                  300.00$                 -$                       -$                       -$                             300.00$                 -$                            300.00$                        
2310.56100. Supplies - BOE Office 1,400.00$                 -$                     -$                  1,400.00$             1,651.08$             -$                       1,651.08$                   (251.08)$               -$                            (251.08)$                      
2310.58100. Dues & Fees - BOE Office 2,572.00$                 -$                     -$                  2,572.00$             11,654.00$           -$                       11,654.00$                 (9,082.00)$            -$                            (9,082.00)$                   
2310.58900. Graduation Costs - BOE Office 1,000.00$                 -$                     -$                  1,000.00$             849.01$                 -$                       849.01$                       150.99$                 -$                            150.99$                        
2310.58990. Other Expenses 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             -$                            1,000.00$                    
Total 86,609.00$              -$                     12,632.84$     99,241.84$           114,963.28$        -$                       114,963.28$              (15,721.44)$         -$                            (15,721.44)$                

2320-Superintendents Office
2320.51900. Wages Paid - Superintendent 77,950.00$               -$                     -$                  77,950.00$           75,000.12$           -$                       75,000.12$                 2,949.88$             -$                            2,949.88$                    
2320.51901. Wages Paid - Non-Certified - Supt Admin Office 12,635.00$               -$                     12,632.84$     25,267.84$           25,377.20$           -$                       25,377.20$                 (109.36)$               -$                            (109.36)$                      
2320.52100. Group Life Insurance - Superintendent Office 134.00$                    -$                     -$                  134.00$                 14.38$                   -$                       14.38$                         119.62$                 -$                            119.62$                        
2320.52200. FICA/Medicare Employer - Superintendent 2,126.00$                 -$                     -$                  2,126.00$             2,923.29$             -$                       2,923.29$                   (797.29)$               -$                            (797.29)$                      
2320.52300. Pension Contributions - Superintendent's Office 506.00$                    -$                     -$                  506.00$                 1,010.76$             -$                       1,010.76$                   (504.76)$               -$                            (504.76)$                      
2320.52800. Health Insurance - Superintendent's Office 4,674.00$                 -$                     -$                  4,674.00$             9,713.59$             -$                       9,713.59$                   (5,039.59)$            -$                            (5,039.59)$                   
2320.55800. Conference/Travel - Superintendent's Office 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             -$                            1,000.00$                    
2320.56100. Supplies - Superintendent's Office 300.00$                    -$                     -$                  300.00$                 337.27$                 -$                       337.27$                       (37.27)$                  -$                            (37.27)$                         
2320.58100. Dues & Fees - Superintendent's Office 3,541.00$                 -$                     -$                  3,541.00$             3,490.00$             -$                       3,490.00$                   51.00$                   -$                            51.00$                          
Total 102,866.00$            -$                     12,632.84$     115,498.84$        117,866.61$        -$                       117,866.61$              (2,367.77)$            -$                            (2,367.77)$                   

2400-School Administration Office
2400.51900. Wages Paid - Principal 128,427.00$            -$                     -$                  128,427.00$         128,429.34$         -$                       128,429.34$              (2.34)$                    -$                            (2.34)$                           
2400.51901. Wages Paid - Non-Certified - School Administration 77,361.00$               -$                     -$                  77,361.00$           81,538.01$           -$                       81,538.01$                 (4,177.01)$            -$                            (4,177.01)$                   
2400.52100. Group Life Insurance - School Administration Office 194.00$                    -$                     -$                  194.00$                 191.52$                 -$                       191.52$                       2.48$                     -$                            2.48$                            
2400.52200. FICA/Medicare Employer - School Administration 7,781.00$                 -$                     -$                  7,781.00$             7,986.39$             -$                       7,986.39$                   (205.39)$               -$                            (205.39)$                      
2400.52300. Pension Contributions - School Admin Office 3,095.00$                 -$                     -$                  3,095.00$             -$                       -$                       -$                             3,095.00$             -$                            3,095.00$                    
2400.52800. Health Insurance - School Administration Office 25,566.00$               -$                     -$                  25,566.00$           27,729.12$           -$                       27,729.12$                 (2,163.12)$            -$                            (2,163.12)$                   
2400.53300. Other Prof/Tech Services 2,000.00$                 -$                     -$                  2,000.00$             -$                       -$                       -$                             2,000.00$             -$                            2,000.00$                    
2400.55301. Postage 3,500.00$                 -$                     -$                  3,500.00$             1,897.79$             -$                       1,897.79$                   1,602.21$             -$                            1,602.21$                    
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2400.55800. Conference/Travel - School Administration Office 750.00$                    -$                     -$                  750.00$                 -$                       -$                       -$                             750.00$                 -$                            750.00$                        
2400.56100. Supplies 2,500.00$                 -$                     -$                  2,500.00$             2,650.55$             -$                       2,650.55$                   (150.55)$               -$                            (150.55)$                      
2400.58100. Dues & Fees - School Administration 952.00$                    -$                     -$                  952.00$                 956.00$                 -$                       956.00$                       (4.00)$                    -$                            (4.00)$                           
Total 252,126.00$            -$                     -$                  252,126.00$        251,378.72$        -$                       251,378.72$              747.28$                 -$                            747.28$                        

2510-Business Office
2510.51901. Wages Paid - Non Certified - Business Office 104,919.00$            -$                     -$                  104,919.00$         106,747.77$         -$                       106,747.77$              (1,828.77)$            -$                            (1,828.77)$                   
2510.52100. Group Life Insurance - Business Office 72.00$                       -$                     -$                  72.00$                   71.56$                   -$                       71.56$                         0.44$                     -$                            0.44$                            
2510.52200. FICA/Medicare Employer - Business Office 8,027.00$                 -$                     -$                  8,027.00$             8,054.77$             -$                       8,054.77$                   (27.77)$                  -$                            (27.77)$                         
2510.52300. Pension Contributions - Business Office 4,834.00$                 -$                     -$                  4,834.00$             4,832.88$             -$                       4,832.88$                   1.12$                     -$                            1.12$                            
2510.52800. Health Insurance - Business Office 9,994.00$                 -$                     -$                  9,994.00$             10,565.54$           -$                       10,565.54$                 (571.54)$               -$                            (571.54)$                      
2510.53300. Other Prof/Tech Services - Business Office 15,000.00$               -$                     -$                  15,000.00$           13,416.17$           -$                       13,416.17$                 1,583.83$             -$                            1,583.83$                    
2510.53410. Audit/Accounting Services - Business Office 25,850.00$               -$                     -$                  25,850.00$           19,441.59$           -$                       19,441.59$                 6,408.41$             -$                            6,408.41$                    
2510.55800. Conference/Travel - Business Office 300.00$                    -$                     -$                  300.00$                 -$                       -$                       -$                             300.00$                 -$                            300.00$                        
2510.56100. Supplies - Business Office 1,000.00$                 -$                     -$                  1,000.00$             1,698.55$             -$                       1,698.55$                   (698.55)$               -$                            (698.55)$                      
2510.58100. Dues & Fees - Business Office -$                           -$                     -$                  -$                       350.00$                 -$                       350.00$                       (350.00)$               -$                            (350.00)$                      
Total 169,996.00$            -$                     -$                  169,996.00$        165,178.83$        -$                       165,178.83$              4,817.17$             -$                            4,817.17$                    

2600-Building & Grounds
2600.51901. Wages Paid - Building Maintenance 114,615.00$            -$                     -$                  114,615.00$         110,007.61$         -$                       110,007.61$              4,607.39$             -$                            4,607.39$                    
2600.52100. Group Life Insurance - Maintenance Department 189.00$                    -$                     -$                  189.00$                 107.10$                 -$                       107.10$                       81.90$                   -$                            81.90$                          
2600.52200. FICA/Medicare Employer - Maintenance 8,768.00$                 -$                     -$                  8,768.00$             7,735.75$             -$                       7,735.75$                   1,032.25$             -$                            1,032.25$                    
2600.52300. Pension Contributions - Maintenance Office 4,585.00$                 -$                     -$                  4,585.00$             2,822.72$             -$                       2,822.72$                   1,762.28$             -$                            1,762.28$                    
2600.52800. Health Insurance - Maintenance 39,949.00$               -$                     -$                  39,949.00$           62,212.68$           -$                       62,212.68$                 (22,263.68)$         -$                            (22,263.68)$                
2600.54010. Purchased Property Services 30,081.00$               -$                     -$                  30,081.00$           54,423.49$           -$                       54,423.49$                 (24,342.49)$         -$                            (24,342.49)$                
2600.54101. Rubbish Removal 8,700.00$                 -$                     -$                  8,700.00$             9,112.44$             -$                       9,112.44$                   (412.44)$               -$                            (412.44)$                      
2600.54300. Equipment Repairs & Maint 5,000.00$                 -$                     -$                  5,000.00$             1,846.50$             -$                       1,846.50$                   3,153.50$             -$                            3,153.50$                    
2600.54301. Building Repairs & Maint 5,000.00$                 -$                     -$                  5,000.00$             19,824.15$           -$                       19,824.15$                 (14,824.15)$         -$                            (14,824.15)$                
2600.54411. Water 3,000.00$                 -$                     -$                  3,000.00$             2,535.84$             -$                       2,535.84$                   464.16$                 -$                            464.16$                        
2600.54412. Sewer 2,000.00$                 -$                     -$                  2,000.00$             1,758.67$             -$                       1,758.67$                   241.33$                 -$                            241.33$                        
2600.55300. Communications - Telephone & Internet 12,000.00$               -$                     -$                  12,000.00$           13,419.14$           -$                       13,419.14$                 (1,419.14)$            -$                            (1,419.14)$                   
2600.55800. Conference/Travel - Building Maintenance 100.00$                    -$                     -$                  100.00$                 -$                       -$                       -$                             100.00$                 -$                            100.00$                        
2600.56100. General Supplies - Maintenance Department 16,000.00$               -$                     -$                  16,000.00$           24,348.22$           -$                       24,348.22$                 (8,348.22)$            -$                            (8,348.22)$                   
2600.56220. Electricity 60,000.00$               -$                     -$                  60,000.00$           54,929.86$           -$                       54,929.86$                 5,070.14$             -$                            5,070.14$                    
2600.56230. Liquid Propane 12,000.00$               -$                     -$                  12,000.00$           10,925.70$           -$                       10,925.70$                 1,074.30$             -$                            1,074.30$                    
2600.56240. Heating Oil 23,400.00$               -$                     -$                  23,400.00$           41,708.95$           -$                       41,708.95$                 (18,308.95)$         -$                            (18,308.95)$                
2600.56260. Gasoline 600.00$                    -$                     -$                  600.00$                 383.39$                 -$                       383.39$                       216.61$                 -$                            216.61$                        
2600.57300. Equipment 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             -$                            1,000.00$                    
2600.57330. Furniture & Fixtures -$                           -$                     -$                  -$                       4,010.00$             -$                       4,010.00$                   (4,010.00)$            -$                            (4,010.00)$                   
Total 346,987.00$            -$                     -$                  346,987.00$        422,112.21$        -$                       422,112.21$              (75,125.21)$         -$                            (75,125.21)$                

2700-Student Transportation
2700.55100. Contracted Pupil Transp Reg 372,605.00$            -$                     -$                  372,605.00$         354,543.54$         -$                       354,543.54$              18,061.46$           -$                            18,061.46$                  
2700.55108. Contracted Pupil Transp Spec Ed HS 58,500.00$               -$                     -$                  58,500.00$           159,720.00$         -$                       159,720.00$              (101,220.00)$       -$                            (101,220.00)$              
2700.55109. Contracted Pupil Transp Spec Ed Elem\Summer School 49,317.00$               -$                     -$                  49,317.00$           89,850.00$           -$                       89,850.00$                 (40,533.00)$         -$                            (40,533.00)$                
2700.55150. Contracted Pupil Transp Athletics/Ext Curr 8,775.00$                 -$                     -$                  8,775.00$             7,263.92$             -$                       7,263.92$                   1,511.08$             -$                            1,511.08$                    
2700.55151. Contracted Pupil Transp Field Trips 2,500.00$                 -$                     -$                  2,500.00$             2,714.34$             -$                       2,714.34$                   (214.34)$               -$                            (214.34)$                      
2700.56260. Gasoline 35,000.00$               -$                     -$                  35,000.00$           49,071.68$           -$                       49,071.68$                 (14,071.68)$         -$                            (14,071.68)$                
Total 526,697.00$            -$                     -$                  526,697.00$        663,163.48$        -$                       663,163.48$              (136,466.48)$       -$                            (136,466.48)$              

6000-HS Tuition
6000.000100.55610. Tuition - HS Regular Ed - public schools 1,053,516.00$         -$                     -$                  1,053,516.00$     1,083,427.10$     -$                       1,083,427.10$           (29,911.10)$         -$                            (29,911.10)$                
6000.000200.55610. Tuition - HS Special Ed - public schools 659,932.00$            -$                     -$                  659,932.00$         606,665.89$         -$                       606,665.89$              53,266.11$           -$                            53,266.11$                  
6000.000200.55630. Tuition - HS Special Ed - private schools 238,105.00$            -$                     -$                  238,105.00$         238,854.50$         -$                       238,854.50$              (749.50)$               -$                            (749.50)$                      
Total 1,951,553.00$         -$                     -$                  1,951,553.00$     1,928,947.49$     -$                       1,928,947.49$           22,605.51$           -$                            22,605.51$                  

6100-Elementary Tuition
6100.55631. Tuition - Elem Special Ed - private schools 159,169.00$            -$                     -$                  159,169.00$         251,074.17$         -$                       251,074.17$              (91,905.17)$         -$                            (91,905.17)$                
6100.000100.55660. Tuition - Elem Magnet Schools 52,552.00$               -$                     -$                  52,552.00$           44,026.00$           -$                       44,026.00$                 8,526.00$             -$                            8,526.00$                    
6100.000200.55660. Tuition - Elem Magnet Schools - Special Ed 113,340.00$            -$                     -$                  113,340.00$         136,303.20$         -$                       136,303.20$              (22,963.20)$         -$                            (22,963.20)$                
Total 325,061.00$            -$                     -$                  325,061.00$        431,403.37$        -$                       431,403.37$              (106,342.37)$       -$                            (106,342.37)$              
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Total Expenditures 6,895,693.00$         -$                     -$                  6,895,693.00$     6,771,965.85$     -$                       6,771,756.09$           123,727.15$        -$                            123,727.15$               
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Moody's upgrades Town of Sprague, CT's issuer and GO rating to Baa2; outlook
stable
Rating Action: 

03 Aug 2023

New York, August 03, 2023 -- Moody's Investors Service has upgraded the Town of Sprague, CT's issuer and general
obligation unlimited tax (GOULT) ratings to Baa2 from Baa3. The outlook remains stable. The town has approximately
$7.8 million in debt outstanding.

RATINGS RATIONALE

The upgrade to Baa2 reflects the town of Sprague's improved but narrow reserves and liquidity which the town is
slowly rebuilding through surplus-driven budgeting. Stronger financial controls, reporting and practices have been
implemented while under MARB oversight and will continue to help rebuild the town's reserves. Sprague's local
economy is stable but limited. Leverage is very low as the town does not have any pension or OPEB liabilities.

The absence of distinction between the GOULT rating and the issuer rating reflects the town's full faith and credit
pledge. The bonds are paid from a dedicated property tax that is not limited by rate or amount and is levied on all
taxable property within the town.

RATING OUTLOOK

The stable outlook reflects the expectation that management will continue adhering to previous and future MARB
recommendations, as reflected in the adoption of its policies and procedures manual and maintenance of its five year
financial forecast.

FACTORS THAT COULD LEAD TO AN UPGRADE OF THE RATINGS

-     Continued operating surpluses resulting in reserve growth

-     Growth of local economy and/or resident incomes

FACTORS THAT COULD LEAD TO A DOWNGRADE OF THE RATINGS

-     Deterioration of reserves and liquidity

-     Contraction of local economy and/or resident incomes

LEGAL SECURITY

The town's bond debt is an unlimited general obligation of the town, which pledges its full faith and credit to the
payment of principal and interest on the bonds when due.

PROFILE

The Town of Sprague is located in New London County in southeastern Connecticut (Aa3 stable), approximately 30
miles southeast of Hartford (Ba2 positive).

METHODOLOGY



The principal methodology used in these ratings was US Cities and Counties Methodology published in November
2022 and available at . Alternatively, please see the Rating
Methodologies page on  for a copy of this methodology.

https://ratings.moodys.com/rmc-documents/386953
https://ratings.moodys.com

REGULATORY DISCLOSURES

For further specification of Moody's key rating assumptions and sensitivity analysis, see the sections Methodology
Assumptions and Sensitivity to Assumptions in the disclosure form. Moody's Rating Symbols and Definitions can be
found on .https://ratings.moodys.com/rating-definitions

For ratings issued on a program, series, category/class of debt or security this announcement provides certain
regulatory disclosures in relation to each rating of a subsequently issued bond or note of the same series,
category/class of debt, security or pursuant to a program for which the ratings are derived exclusively from existing
ratings in accordance with Moody's rating practices. For ratings issued on a support provider, this announcement
provides certain regulatory disclosures in relation to the credit rating action on the support provider and in relation to
each particular credit rating action for securities that derive their credit ratings from the support provider's credit rating.
For provisional ratings, this announcement provides certain regulatory disclosures in relation to the provisional rating
assigned, and in relation to a definitive rating that may be assigned subsequent to the final issuance of the debt, in
each case where the transaction structure and terms have not changed prior to the assignment of the definitive rating
in a manner that would have affected the rating. For further information please see the issuer/deal page for the
respective issuer on .https://ratings.moodys.com

Regulatory disclosures contained in this press release apply to the credit rating and, if applicable, the related rating
outlook or rating review.

Moody's general principles for assessing environmental, social and governance (ESG) risks in our credit analysis can
be found at .https://ratings.moodys.com/documents/PBC_1288235

Please see https://ratings.moodys.com for any updates on changes to the lead rating analyst and to the Moody's legal
entity that has issued the rating.

Please see the issuer/deal page on https://ratings.moodys.com for additional regulatory disclosures for each credit
rating.

Katherine Townsend
Lead Analyst
REGIONAL_NE
Moody's Investors Service, Inc.
7 World Trade Center
250 Greenwich Street
New York 10007
JOURNALISTS: 1 212 553 0376
Client Service: 1 212 553 1653

Michael Wertz
Additional Contact
REGIONAL_NE
JOURNALISTS: 1 212 553 0376
Client Service: 1 212 553 1653

Releasing Office:
Moody's Investors Service, Inc.
250 Greenwich Street



New York, NY 10007
U.S.A
JOURNALISTS: 1 212 553 0376
Client Service: 1 212 553 1653

© 2023 Moody’s Corporation, Moody’s Investors Service, Inc., Moody’s Analytics, Inc. and/or their licensors and
affiliates (collectively, “MOODY’S”). All rights reserved.

MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS, AND PUBLICATIONS ARE NOT
INTENDED FOR USE BY RETAIL INVESTORS AND IT WOULD BE RECKLESS AND INAPPROPRIATE FOR
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