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STATE OF CONNECTICUT  

MUNICIPAL ACCOUNTABILITY REVIEW BOARD 

REGULAR MEETING NOTICE AND AGENDA 

Meeting Date and Time: Thursday, July 13, 2023, 10:00 AM –12:00 PM 

Meeting Location: Legislative Office Building 
Hearing Room 1D 
300 Capital Avenue 
Hartford, CT 06106 

Meeting materials can be found at 

  https://portal.ct.gov/OPM/Marb/Full-Board-Meetings-and-Materials 

Call-In Instructions: Telephone:   1 860-840-2075 
Meeting ID:   635 551 514 

Agenda 

I. Call to Order & Opening Remarks by Secretary Jeff Beckham and Treasurer Erick Russell

II. Public Comment Period – The Public Comment portion of the agenda will be announced by the

Chair.  Members of the public will be provided an opportunity to speak.  Before making their

comments, members of the public wishing to speak must be recognized by the Chair. Speakers

may be asked to limit their comments due to time constraints of this meeting. Speakers who

called in by phone please press *6 to unmute.

III. Approval of Minutes:

a. June 15, 2023, Regular Meeting

IV. City of Hartford

a. Subcommittee Update

b. Review, Discussion and Possible Action: Labor Contracts

i. MOU - City of Hartford and Local 1716, Council4, AFSCME

c. Review and Discussion: Monthly Financial Report: May 2023

d. Milliman Contract Update

V. Town of Sprague

a. Review, Discussion and Possible Action: Labor Contracts:

i. Tentative Agreement – Town of Sprague and MEUI, Local Union 506

b. Review and Discussion: Monthly Financial Report: May 2023

https://portal.ct.gov/OPM/Marb/Full-Board-Meetings-and-Materials
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VI. City of West Haven 

a. Subcommittee Update  

b. Tier IV Updates: 

i. Update on Whittlesey’s Assessment 

ii. Update on Tier IV Corrective Action Plan 

iii. Update on RFP for Finance Manager 

c. Review, Discussion and Possible Actions: Non-Labor Contracts: 

i. Discussion of West Haven ARPA Grant Awards Process 

• Business Lease/Rental Incentive Program $800,000 

• Support for Community Mental Health Grant $100,000 

• Support for Arts Community Grant $500,000 

ii. Pre-Approval of Purchase Boilers for Carrigan School $500,000 

iii. FieldTurf USA, Inc. – High School Athletic Fields Reconstruction, ARPA Funds 

iv. Imperial Company Restoration Contractor Inc. – Noble Street Child 

Development Center Roof Replacement, ARPA Funds 

v. East River Energy – Gasoline and Diesel Pricing, State Contract  

vi. CDM Smith inc. – Stormwater Master Agreement Task Orders # 38 & #39 

vii. PKF O’Connor Davies - Audit Services – 5 Year Cost Proposal – Year 3 

viii. Winkle Bus Company of West Haven – School Transportation 

ix. Pending Contracts  

• Public School Security Services – Proposals Due July 13, 2023 

• Public School Food Service Management – Pending State Approval 

d. Review and Discussion: Monthly Financial Report: May 2023 

e. Update: FY 2022 Audit 

f. Open Item List 

VII. Other Business 

 
VIII. Adjourn 
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DRAFT 

STATE OF CONNECTICUT  

MUNICIPAL ACCOUNTABILITY REVIEW BOARD 

REGULAR MEETING MINUTES 

 
Meeting Date and Time: Thursday, June 15, 2023, 10:00 AM –12:00 PM 

Meeting Location:  Legislative Office Building 
   Hearing Room 1D 
   300 Capital Avenue 
   Hartford, CT 06106 

 
 
Call-In Instructions: Telephone:   1 860-840-2075 

Meeting ID:   202 863 216 
 

Members in Attendance: Jeff Beckham (Secretary), Stephen Falcigno, Tom Hamilton, Matthew 

Brokman and Susan Weisselberg 

Teams Attendees:  Andrea Comer (State Treasurer’s Designee), Robert White, Mark Waxenberg, and 

Sal Luciano  

Municipal Officials in Attendance: Mayor Luke Bronin, Leigh Ann Ralls, Julian Freund, Philip Penn, 

Maureen Colman, Mayor Nancy Rossi, David Taylor, Matthew Cavallaro and Rick Spreyer 

Staff in Attendance:  Kimberly Kennison, James Caley, Simon Jiang, John Mehr, Bill Plummer, 

Michael Reis, Gareth Bye, Chris Colibee 

 
I. Call to Order & Opening Remarks by Secretary Jeff Beckham  

 

Secretary Beckham called the meeting at 10:05 a.m. noting that there was a quorum.  He then 

introduced John Mehr, the new Policy Development Coordinator and welcomed him to the team. 

 

II. Public Comment Period – The Public Comment portion of the agenda will be announced by 
the Chair.  Members of the public will be provided with an opportunity to speak.  Before 
making their comments, members of the public wishing to speak must be recognized by the 
Chair. Speakers may be asked to limit their comments due to time constraints of this meeting.  
 

Mr. Howard Horvath, a resident of West Haven, made comments regarding the FY 2024 

budget. 

III. Approval of Minutes: May 18, 2023, Regular Meeting 

A motion to approve the May 18, 2023, meeting minutes was made by Ms. Weisselberg and 

seconded by Ms. Comer. Motion passed 6-0-3 with Mr. Hamilton, Mr. Falcigno, and Mr. 

Brockman abstaining. 

 

IV. City of Hartford 
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a. Subcommittee Update  

There was no May Subcommittee Meeting 

b. Review, Discussion and Possible Action: Labor Contracts  

Tentative Agreement between Hartford BOE and Hartford Educational Support 
Personnel – Local 82, AFSA, AFL-CIO 

Mr. Penn summarized the terms of the contact. The term of this Tentative 
Agreement is from July 1, 2019, to June 30, 2026, and will be effective 
retroactively from 7/1/2019, for approximately 260 Employees. 

Motion made by Mr. Brockman and seconded by Mr. Falcigno to approve. The 
contract was approved unanimously 

c. Review, Discussion and Possible Action: Non-Labor Contracts  

i:  Parking Agreements – Aetna Life Insurance Company  

The Agreement is between the City and Aetna Life Insurance Co. to lease parking 
spaces for Hartford Public High School staff. The contract term is from 8/1/2023 
to 7/31/2024 for a $11,160 monthly rent plus after-hour charges. 

d. Review and Discussion: Monthly Financial Report: April 2023 

Mayor Bronin discussed the Monthly Financial Report as of the end of April 2023.  He is 
projecting a surplus of $16.46 million, an increase of $3.7 million from the prior report.  
Increases are due to increases in interest income, tax collections and licenses and 
permits.  The City plans to dedicate a portion of surplus to fund balance and a portion to 
increase the “pay as you go” capital fund.  The Board of Education reported that there is 
no major change in the May monthly financials over the prior month. 

Mr. Penn invoked a point of privilege to let the members know that he is resigning as of 
July 21, 2023 and thanked the members for all their help and work with the City. 

 

V. City of West Haven 

a. Subcommittee Update  

There was no May Subcommittee meeting. 

b. Tier IV Updates: 

i. Tier IV Action Plan 

Secretary Beckham informed the members that the Tier IV Action Plan timeline 

was being handed out. These are the high-risk short term action items that the 

board was looking forward to having before the budget can be approved. 

Mr. Taylor took the members through the process and his report regarding the 

timeline. He indicated that a great deal of progress has been made after 

engagement with the MARB, City Council and citizens of West Haven.   

ii. Update on Whittlesey’s Assessment 
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Mr. Taylor addressed the short-term high risk action items as identified by 

Whittlesey and the City’s independent audit firm included the status of 

completion for each item.  Ms. Kennison agreed with Mr. Taylor’s comment 

that a great deal of progress that has been made to address the short-term 

immediate high risk action items as reported in the Tier IV Action Plan by the 

City.  Whittlesey will be asked to confirm that they agree with the City’s results 

after the remaining items are completed.  

iii. Update on RFP for Finance Manager 

Ms. Kennison indicated that there is one last review with legal regarding the 

contract then it will be provided to the vendor.  The goal is to have it executed 

by the end of June. 

 

c. Review, Discussion and Possible Actions:  

i. City Council Adopted FY 2024 Budget  

Mr. Taylor presented the revised FY 2024 Budget. Major points include the revised 

budget which provides for increased funding for the internal service funds, continued 

funding of the ADC for pension, additional funding of OPEB and increasing to the general 

fund balance. 

The Mitigation Plan create $22.9 million of savings over the next 5 years. Revaluation will 

begin in FY 2024. 

The City will be hiring a Grants Consultant to capture any grant funds that have not been 

applied for as part of the Mitigation Plan.  The City will also increase fees after looking at 

neighboring towns fee schedules. 

Mr. Hamilton mentioned that he was happy that the city has made a good first attempt 

at starting to develop some mitigation measures.  He asked if the Sewer Fund is covering 

its expenses and if the mill rate had changed.  Mr. Taylor responded that the mill rate will 

stay flat. Mr. Hamilton suggested the City to ensure all appropriate cost to be 

incorporated in the sewer fee including tax exempt properties. 

Ms. Weisselberg also noted that she is pleased as well with the budget changes and 

questioned if the re-organizational cost was budgeted. Mr. Taylor indicated that there 

was contingency fund was budgeted for the cost.  

Mr. Waxenberg made comments regarding police vacancies and overtime and asked if 

there are policies for overtime. Mr. Taylor responded that overtime is authorized by 

department heads. Mr. Hamilton believes the City’s budgets is a conservative and 

standard practice over the vacancies and overtime.  

Mr. White added his compliments to Mr. Taylor and his team on the budget presentation 

is the best he has seen as it includes goals & objectives.  He is in favor of the budget.  Mr. 

White also spoke about the fire departments/districts and their path forward. 

A motion was made by Ms. Weisselberg and seconded by Ms. Comer to approve the 

budget. Motion was carried unanimously. 
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ii. West Haven 5-Year Plan 

Secretary Beckham indicated that he would like an additional time to review the 5-Year 

Plan.  Ms. Kennison said that it is prudent for the city to come back and provide the 

MARB members more information regarding the mill rate increase included for the 

Allington fire district over the next 5 years. 

Mr. Brokman, Mr. Hamilton, and Mr. White also supported the tabling of the 5-year Plan. 

 

d. Review, Discussion and Possible Actions: Non-Labor Contracts: 

i. Hartford Freightliner – Removal and replacement of Rear Dump Truck Body 

City is removing and installing a Rear Dump Truck Body using state contract for 

$65,986.  This body is 20 years old and is off the road. 

Mr. Brockman made a motion to approve with Mr. Falcigno seconding. Motion 

carried unanimously. 

ii. Gengras Ford Inc. – Purchase of 6 Police Vehicles 

City purchase of 6 new vehicles for the total amount of $378,320.  Sent out for 

bid with one proposer. Funded through a 2023 capital bond account. 

Ms. Weisselberg made a motion to approve with Mr. Falcigno seconding. 

Motion carried unanimously. 

iii. The W.I. Clark Company – Purchase of Public Works Skid Steer 

City is to purchase a Skid Steer for its Public Works department for $94,598. A 
national contract (Sourcewell) is used.  

Mr. Brockman made a motion to approve with Ms. Weisselberg seconding. 

Motion carried unanimously. 

iv. Lift Now – Purchase and Installation of Overhead Lube System for Public Work 

Garage 

The cost of this contract is $99,381 and a national contract (Sourcewell) is also 

used.  This is funded by a 2023 bond account. 

Mr. Brockman made a motion to approve with Ms. Weisselberg seconding. 

Motion carried unanimously. 

 

v. Big Truck Rental LLC – Purchase of 2023 Rear Loading Garbage Truck 

 

City is purchasing a garbage truck for Public Works department for $309,000. A 

national contract (Omnia) is used.  This is a replacement for an old truck in the 

fleet.  This is funded by a 2023 bond account. 
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  Mr. Hamilton made a motion to approve with Ms. Comer seconding. Motion 

carried unanimously. 

vi. Pre-approval Request – Purchase of a Mini Sidewalk Sweeper Machine 

This will be funded through the “nip bottle deposit” fund through the State of 

Connecticut.  When these machines become available, they are purchased 

immediately. The city will provide a final bill of sale. 

Motion by Mr. White to approve with a second by Mr. Hamilton. Motion 

carried unanimously. 

e. Review and Discussion: Monthly Financial Report: April 2023 

Mr. Cavallaro from the BOE reported on the financials.  They expect to be underbudget at 

the close of the year.  There was a large increase in the ECS grant from the state. 

Mr. Taylor indicated that they are on target with the budget with increases in taxes 

collected and interest income.  There is $1.2 million to repair Chestnut Street and the 

Sewer General Fund will fund this project. 

f. Update on FY 22 Audit 

Mr. Taylor indicated that they have given the auditors their trial balance and are awaiting 

questions. 

g. Open Item List 

There were no questions on the open item list.   

 

VI. Town of Sprague 

a. Subcommittee Update 

 

There was no subcommittee meeting. 

 

b. Review and Discussion: Monthly Financial Report: April 2023 

The Town provided the status of its FY 2024 Budget and 5-Year Plan: FY 2024 Town 
Budget was approved at the Town meeting on May 31st.  The 5-Year Plan is on the 
agenda for the June 14th Board of Selectmen meeting. 

 The monthly financial report for April 2023 was distributed with the meeting materials. 

 

VII. Other Business 

There was no other business to be discussed. 

 
VIII. Adjourn  

 

Motion to adjourn made by Mr. Luciano seconded by Mr. Brockman.  Motion carried 

unanimously. The meeting adjourned at 12:10pm. 

 







Current	
Step Count FY2024	Impact FY2025	Impact

Filled	Positions

Maintainer II 0 1 $3,827 $4,008

Maintainer II 1 1 $4,653 $4,138

Maintainer II 2 14 $58,428 $59,514

Maintainer II 3 43 $182,793 $182,793

Subtotal, Filled 59 $249,701 $250,452

Vacant	Positions

Maintainer II 0 6 $22,759 $23,829

Subtotal, Vacant 6 $22,759 $23,829

Total 65 $272,460 $274,281

Impact	of	CDL	Incentive

Maintainer II 11 $11,297 $11,297

Subtotal, CDL Incentive 11,297                 11,297                 

Total,	With	CDL	Incentive $283,757 $285,578

Notes:

- Cost of MOA included in FY2024 Budget and 5-Year Plan

- Total authorized Maintainer II positions: 65
- As of 6/30/23, 59 filled and 6 vacant
- Assumes new rates take effect 7/1/23
- Analysis assumes all vacant positions filled 7/1/23
- Assumes approximately 25% of 2nd-year employees earn CDL incentive

Financial	Impact	of	6/21/23	MOA	with	Local	1716:	Maintainer	II



MAINTAINER II SALARY ADJUSTMENT

Current Maintainer II Salary Schedule as of 7/1/23 Proposed Maintainer II Salary Schedule Based on MOA as of 7/1/23
1716 Proposal 10.00% Increase

$781.25

0 1 2 3 0 1 2 3 3 w/ CDL
Base 1/2 Year 1st Year 2nd Year Base 1/2 Year 1st Year 2nd Year 2nd Year

Weekly 710.25$        745.75$        781.25$        816.75$        Weekly 781.25          820.25$        859.50$        898.50$        918.25$       
Hourly $17.7563 $18.6438 $19.5313 $20.4188 Hourly $19.5313 $20.5063 $21.4875 $22.4625 $22.9563
Annual $36,933 $38,779 $40,625 $42,471 Annual $40,625 $42,653 $44,694 $46,722 $47,749

Notes:
‐ Rates in MOA depict rates in effect for FY2023
‐ Current contract with Local 1716 includes GWI of 2.5% effective 7/1/23
‐ Rates shown above include GWI effective 7/1/23 (FY2024)



Effective

As Of: Min Max Notes

Hartford Maintainer II ‐ Current 7/1/2023 $17.76 $20.42 Base plus 3 steps

Hartford Maintainer II ‐ Proposed 7/1/2023 $19.53 $22.46

with CDL $22.96

East Hartford 7/1/2023 Base plus 3 6‐month steps

Maint. I/Laborers $26.02 $29.27

Parks Maint. II/Drivers $26.94 $30.32

Manchester 7/1/2021 Base plus 3 steps

Maintainer I $24.21 $30.86

Maintainer II $27.66 $32.96

Bloomfield 7/1/2021 Base plus 7 steps

Maintainer II $28.58 $32.16

Wethersfield 7/1/2023 Base plus 5 steps

Maintainer I $25.92 $29.78

Maintainer I w/ CDL $26.45 $30.32

Maintainer II $27.36 $31.50

Bridgeport 7/1/2023 Base plus 5 steps

Maint. I Grade 1 $17.29 $21.91

Maint. I Grade 2 $18.56 $23.51

Maintainer II  $19.92 $25.22

Waterbury 7/1/2023
Step 1 eliminated from schedule 7/1/23; Step 2 eliminated 
7/1/24; Step 3 eliminated 7/1/25

Maintainer I $17.24 $19.76

Maintainer II $20.14 $21.29

New Haven 7/1/2020

Laborer Single hourly rate: $24.79

Refuse Laborer Single hourly rate: $26.90

Refuse Truck Driver Single hourly rate: $28.71

Maintainer Salaries Comparison
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City of Hartford - FY2023 General Fund Financial Report & Projection

7/13/2023

Revenue Category FY2022 
AUDITED ACTUAL

FY2023 ADOPTED 
BUDGET

FY2023 REVISED 
BUDGET

FY2022 ACTUAL
(MAY)

FY2023 ACTUAL 
(MAY)

FY2023 
PROJECTION

VARIANCE
(FAV)/UNFAV

41 General Property Taxes1 (295,133,692)            (294,747,269)             (294,747,269)        (294,703,198)        (300,966,236)        (300,833,221)        (6,085,952)         
42 Licenses & Permits2 (6,225,995)                (6,119,612) (6,119,612)             (5,196,302)             (8,553,367)             (8,622,275)             (2,502,663)         
43 Fines Forfeits & Penalties3 (192,966) (154,100) (154,100)                (146,101)                (110,148)                (161,254)                (7,154)                 
44 Revenue from Money & Property4 (1,682,420)                (1,171,054) (1,171,054)             (1,347,950)             (9,842,781)             (9,860,806)             (8,689,752)         
45 Intergovernmental Revenues5 (332,584,367)            (288,532,177)             (290,232,177)        (272,745,181)        (286,461,773)        (291,562,215)        (1,330,038)         
46 Charges For Services6,10 (4,940,478)                (3,149,666) (3,149,666)             (4,421,914)             (4,305,717)             (4,546,540)             (1,396,874)         
47 Reimbursements7 (80,343) (89,653) (89,653) (55,439) (73,456) (95,297) (5,644)                 
48 Other Revenues8 (328,236) (55,200) (55,200) (352,376)                (459,167)                (260,704)                (205,504)            
53 Other Financing Sources9 (4,718,887)                (5,556,000) (5,556,000)             (3,400,743)             (3,211,954)             (5,556,000)             - 
Total Revenues19 (645,887,385)            (599,574,731)             (601,274,731)        (582,369,204)        (613,984,600)        (621,498,312)        (20,223,581)       

Expenditure Category FY2022 
AUDITED ACTUAL

FY2023 ADOPTED 
BUDGET

FY2023 REVISED 
BUDGET

FY2022 ACTUAL
(MAY)

FY2023 ACTUAL 
(MAY)

FY2023 
PROJECTION

VARIANCE
FAV/(UNFAV)

Payroll11 116,456,657 124,048,205 124,083,287 103,963,924 104,615,002 119,801,183 4,282,104           
Benefits12 68,811,634 98,049,066 82,719,216 66,791,416 66,103,831 79,102,372 3,616,844           
Debt & Other Capital13, 15 111,386,490 15,454,900 32,384,750 35,468,283 20,053,142 34,484,750 (2,100,000)         
Library 0 8,663,336 8,663,336 (705,049) 2,663,336 8,663,336 - 
Metro Hartford Innovation Services 2,151,273 4,392,973 4,392,973 1,802,050 4,026,892 4,392,973 - 
Utilities16 28,290,066 30,256,463 30,206,463 25,000,214 26,787,207 30,310,648 (104,185)            
Other Non-Personnel17 28,465,721 34,696,514 34,811,432 20,933,502 23,828,398 35,064,369 (252,937)            
Education14 281,437,369 284,013,274 284,013,274 274,250,666 274,465,036 284,013,274 - 
Total Expenditures 19 636,999,210             599,574,731              601,274,731          527,505,005          522,542,845          595,832,905          5,441,826           

Revenues and Expenditures, Net (8,888,175)                - - (54,864,199)           (91,441,755)           (25,665,407)           

Use of Assigned Fund Balance for property purchase 18 - - 1,800,000              - 1,800,000              1,800,000              - 
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1 (1) Cumulative through May, current year tax levy revenue actuals are 3.65% or $10.22M higher than FY2022 Period 11 (May).  Current year tax levy 
revenues are projected to exceed their FY2023 Adopted Budget amount by $4.6M.  
(2) Prior Year Levy collections actuals are tracking unfavorably by $3.53M compared to the FY2022 cumulative through May.
(3) Interest and liens collections actuals are lower by $0.34M through May compared to FY2022.
(4) Revenues from subsequent tax lien sales typically are recorded in the 4th quarter of the fiscal year.

2 The Licenses and Permits revenue category is primarily comprised of building, electrical, mechanical, plumbing permits, and food and milk dealer 
licenses.  This revenue category's actuals are tracking favorably by 65% or $3.36M compared to the FY2022 cumulative through May due to several 
significant permits sold for large projects during FY2023 that did not occur in FY2022.

3 The Fines, Forfeits and Penalties revenue line item includes revenues from false alarms fines and is projected to be slightly higher than the FY2023 
budget.

4 Revenue from Money and Property contains lease/rental and short-term investment income.  May FY2023 actuals are tracking 630% higher than May 
FY2022 due to higher interest revenue.

5 Intergovernmental Revenues primarily reflect the receipts of Education Cost Sharing, Supplemental Car Tax and PILOT revenues from the State.  May 
FY2023 actuals are 5.03% or $13.72M higher than May FY2022 actuals as revenues from the State for tax-exempt property are 67.5% or $20.87M higher 
through May in FY2023 than through May in FY2022.  A 65.4% or $7.42M higher reimbursement from the State was received in FY2023 for foregone tax 
revenue resulting from the motor vehicle property tax cap, as the motor vehicle mill rate cap declined from 45.00 to 32.46 mills, and a $3.72M MRSA 
distribution received in FY2023 Period 4 (October) also contributed to the favorability in May FY2023 compared to FY2022.

6 Charges for Services contains revenues associated with the conveyance tax, transcript/filing of records, and special events.  This revenue line item varies 
each year with historical actuals ranging from $2.8M to $4.9M.  Conveyance tax revenue continues to be strong in FY2023.

7 Reimbursements (primarily Section 8) largely occur at fiscal year end.
8 Other Revenues will vary year to year based on unanticipated items such as settlements.  Projected revenues for this category were substantially 

reduced in FY2023 Period 4 (October) after correction of a $1.00M payment that was incorrectly assigned in FY2023 Period 3 (September). 
9 Other Financing Sources reflects revenues from Corporate Contribution (1), DoNo Stadium Fund (2), the Parking Authority Fund (3), Special Police Service 

Fund (4), and other (5).
(1) A Corporate Contribution of $10M was provided directly to the Hartford Public Library (HPL) for FY2022 to cover costs of library construction.
Although a $3.33M contribution was received in September FY2022, this contribution was part of the $10M contribution and an adjustment was 
recorded in November FY2022 to transfer this contribution to HPL.
(2) Yard Goat Admission Tax is received monthly and is included in the year to date actuals.
(3) The revenue from Hartford Parking Authority is received quarterly.
(4) Revenues from Police Private Duty are posted quarterly.

10 FY2023 Adopted Budget reported in FY2023 Adopted Budget Book shifted $600 in revenue for swimming pool inspections from Licenses and Permits to 
Charges for Services.

11 Payroll (FT, PT, OT and Holiday) is projected to be net favorable by $4.28M. The methodology of the full-time payroll projection (detailed in the appendix) 
reflects 42.2 weeks of actual payroll expenses with 10 weeks remaining. Vacancies are assumed to be refilled with 6 weeks remaining in the fiscal year.  
Vacancy and attrition savings of $8.58M and $89K of favorability in Holiday Pay is offset by a projected shortfall of $3.79M in OT and $595K in PT. Payroll 
will continue to be monitored throughout the fiscal year.

12 Benefits and Insurances is projected to be net favorable due to health claims, offset by centrally budgeted non-Public Safety attrition being realized in 
departments city-wide. 

13 The FY2023 Adopted Budget for Debt & Other Capital is comprised of $4.65M for Downtown North principal and interest, $122K for a Grant in Lieu of 
Taxes payment, $116K for Clean Water loan principal and interest, and $10.57M for Pay-As-You-Go CapEx.  In addition, $1.70M for the Homeowner's 
Initiative has been added, $15.23M has been transferred from Benefits and Insurances, and $2.10M has been projected for the purchase of 81 
Bartholomew Ave for a grand total of $34.48M.

14 Education YTD actuals reflect 11 months of the City's tax supported payment of $96M and three payments from the State of Connecticut. As of April, the 
City received the final fiscal year State allocation.

15 Under the executed Contract Assistance agreement, $54.10M of General Obligation debt service payments are made on the City's behalf by the State of 
Connecticut in FY2023. Consistent with GAAP rules, the contract assistance payments are recorded as donated capital revenue. The debt service 
expenditures are recorded in the ledger in the Debt Service line item to properly reflect the retirement of debt. This unbudgeted debt expense is offset 
by contract assistance revenue.

16 Utilities are projected to be net unfavorable due to piped gas, waste disposal and fuel, offset by favorability in water.
17 Non-personnel is unfavorable due to legal services, offset by lease costs.
18 A FY2022 Court of Common Council Resolution on June 14, 2022 approved the purchase of 510 Farmington Avenue for $1.80M.   The actual expenditure 

was recorded in FY2023, along with the use of assigned fund balance to make the purchase.
19 The City's financial system (Munis) reflects revenues as negative values (credits) and expenditures as positive values.  A negative variance for revenues is 

favorable.  A positive variance for revenues is unfavorable.

REVENUE FOOTNOTES

EXPENDITURE FOOTNOTES
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Revenue Summary - Major Category

FY2022 AUDITED
ACTUAL

FY2023 ADOPTED 
BUDGET

FY2023 REVISED 
BUDGET

FY2022 ACTUAL
(MAY)

FY2023 ACTUAL
(MAY)

41-TAXES (295,133,692) (294,747,269) (294,747,269) (294,703,198) (300,966,236) 
CURRENT YEAR TAX LEVY (281,599,623) (285,792,269) (285,792,269) (280,309,573) (290,531,264) 
INTEREST AND LIENS (5,034,546) (3,800,000) (3,800,000) (4,593,053) (4,256,190) 
PRIOR YEAR LEVIES (7,930,767) (5,130,000) (5,130,000) (9,257,549) (5,726,048) 
TAX LIEN SALES (187,912) - - (187,912) (193,550) 
OTHER (380,844) (25,000) (25,000) (355,110) (259,184) 

42-LICENSES AND PERMITS (6,225,995) (6,119,612) (6,119,612) (5,196,302) (8,553,367) 
BUILDING PERMITS (3,132,956) (3,614,100) (3,614,100) (2,732,535) (4,462,937) 
ELECTRICAL PERMITS (932,294) (797,665) (797,665) (710,270) (1,504,223) 
FOOD & MILK DEALER LICENSES (288,674) (140,000) (140,000) (211,259) (260,425) 
MECHANICAL PERMITS (622,751) (800,000) (800,000) (515,720) (801,982) 
PLUMBING PERMITS (442,584) (337,846) (337,846) (318,310) (500,319) 
OTHER (806,737) (430,001) (430,001) (708,207) (1,023,481) 

43-FINES FORFEITS AND PENALTIES (192,966) (154,100) (154,100) (146,101) (110,148) 
FALSE ALARM CITATIONS-POL&FIRE (170,436) (138,000) (138,000) (126,062) (96,647) 
LAPSED LICENSE/LATE FEE (12,025) (7,100) (7,100) (11,175) - 
OTHER (10,505) (9,000) (9,000) (8,864) (13,501) 

44-INTEREST AND RENTAL INCOME (1,682,420) (1,171,054) (1,171,054) (1,347,950) (9,842,781) 
BILLINGS FORGE (22,646) (20,428) (20,428) (22,646) (21,918) 
CT CENTER FOR PERFORM ART (54,167) (50,000) (50,000) (45,833) (50,000) 
INTEREST (830,377) (362,000) (362,000) (599,470) (9,113,414) 
RENT OF PROP-ALL OTHER (86,207) (101,329) (101,329) (79,898) (81,317) 
RENTAL OF PARK PROPERTY (42,305) (16,000) (16,000) (32,680) (33,954) 
RENTAL OF PARKING LOTS (26,021) - - (26,021) (27,061) 
RENTAL OF PROP-FLOOD COMM (112,048) (99,360) (99,360) (105,960) (68,760) 
RENTAL-525 MAIN STREET (27,407) - - (35,388) (15,863) 
RENTS FROM TENANTS (147,889) (161,400) (161,400) (144,557) (154,206) 
SHEPHERD PARK (124,207) (234,393) (234,393) (124,207) (140,414) 
THE RICHARDSON BUILDING (106,586) (90,000) (90,000) (95,147) (99,729) 
UNDERWOOD TOWER PILOT (32,221) (36,144) (36,144) (36,144) (36,144) 
OTHER (70,339) - - - (1) 

45-INTERGOVERNMENTAL (332,584,367) (288,532,177) (290,232,177) (272,745,181) (286,461,773) 
MUNICIPAL AID (263,709,416) (284,605,856) (286,305,856) (259,698,126) (281,806,953) 

CAR TAX SUPPL MRSF REV SHARING (11,344,984) (20,321,339) (20,321,339) (11,344,984) (18,768,858) 
EDUCATION COST SHARING (186,762,102) (187,974,890) (187,974,890) (186,215,481) (186,492,946) 
HIGHWAY GRANT (1,186,368) (1,186,368) (1,186,368) (1,186,368) (1,166,310) 
MASHANTUCKET PEQUOT FUND (6,136,523) (6,136,523) (6,136,523) (4,091,015) (4,091,015) 
MRSA BONDED DISTRIBUTION GRANT (1,419,161) (1,419,161) (1,419,161) - - 
MRSF SELECT PILOT (12,422,113) (12,422,113) (14,122,113) (12,422,113) (16,142,362) 
MUNICIPAL STABILIZATION GRANT (3,370,519) (3,370,519) (3,370,519) (3,370,519) (3,370,519) 
PRIV TAX EXEMPT PROPERTY (30,904,693) (51,774,943) (51,774,943) (30,904,693) (51,774,943) 
STATE OWNED PROPERTY (10,162,953) - - (10,162,953) - 

OTHER MUNICIPAL AID (54,677,710) - - - - 
STATE CONTRACT ASSISTANCE (54,677,710) - - - - 

OTHER STATE REVENUES (11,208,076) (24,516) (24,516) (11,208,076) (84,227) 
DISTRESSED MUNICIPALITIES (11,114,995) - - (11,114,995) - 
JUDICIAL BRANCH REV DISTRIB. (74,654) - - (74,654) (66,064) 
VETERANS EXEMPTIONS (18,427) (24,516) (24,516) (18,427) (18,163) 

PILOTS, MIRA & OTHER INTERGOVERNMENTAL (2,986,865) (3,898,505) (3,898,505) (1,838,578) (4,567,242) 
DISABIL EXEMPT-SOC SEC (7,148) (6,417) (6,417) (7,148) (6,532) 
GR REC TAX-PARI MUTUEL (175,135) (165,714) (165,714) (157,813) (142,600) 
HEALTH&WELFARE-PRIV SCH (56,245) (54,629) (54,629) (56,245) - 
MATERIALS INNOVATION RECYCLING (1,500,000) (1,500,000) (1,500,000) - (1,500,000) 
PHONE ACCESS LN TAX SH (532,756) (562,817) (562,817) (532,756) (642,665) 
PILOT CHURCH HOMES INC (126,512) (126,872) (126,872) (126,512) (126,322) 
PILOT FOR CT CTR FOR PERF (273,269) (357,056) (357,056) (273,269) (418,761) 
PILOT FOR HARTFORD 21 (130,964) (500,000) (500,000) (500,000) (500,000) 
PILOT HARTFORD HILTON (46,501) (350,000) (350,000) (46,501) (1,045,887) 
PILOT HARTFORD MARRIOTT (113,335) (250,000) (250,000) (113,335) (160,351) 
PILOT-PENNANT N CROSSING - - - - (24,125) 
PILOT TRINITY COLLEGE (25,000) (25,000) (25,000) (25,000) - 

OTHER (2,300) (3,300) (3,300) (400) (3,351) 
STATE REIMBURSEMENTS (2,300) (3,300) (3,300) (400) (3,351) 

46-CHARGES FOR SERVICES (4,940,478) (3,149,666) (3,149,666) (4,421,914) (4,305,717) 
CONVEYANCE TAX (2,637,614) (1,300,000) (1,300,000) (2,305,009) (2,307,823) 
FILING RECORD-CERTIF FEES (441,164) (300,000) (300,000) (403,847) (285,495) 
TRANSCRIPT OF RECORDS (847,597) (805,266) (805,266) (775,939) (573,632) 
OTHER (1,014,102) (744,400) (744,400) (937,119) (1,138,767) 

47-REIMBURSEMENTS (80,343) (89,653) (89,653) (55,439) (73,456) 
ADVERTISING LOST DOGS (598) (453) (453) (518) 432 
DOG ACCT-SALARY OF WARDEN (2,158) (2,105) (2,105) - - 
OTHER REIMBURSEMENTS - - - - (83) 
REIMB FOR MEDICAID SERVICES - - - - (5,724) 
SECTION 8 MONITORING (76,688) (83,890) (83,890) (54,171) (66,161) 
OTHER (900) (3,205) (3,205) (750) (1,920) 

48-OTHER REVENUES (328,236) (55,200) (55,200) (352,376) (459,167) 
MISCELLANEOUS REVENUE (207,788) (45,724) (45,724) (170,942) (83,421) 
OVER & SHORT ACCOUNT (1,237) - - (1,235) (10) 
SALE OF DOGS (7,633) (5,993) (5,993) (6,701) (5,144) 
SETTLEMENTS - OTHER (3,002) (3,000) (3,000) (3,002) - 
OTHER (108,576) (483) (483) (170,496) (370,592) 

53-OTHER FINANCING SOURCES (4,718,887) (5,556,000) (5,556,000) (3,400,743) (3,211,954) 
CORPORATE CONTRIBUTION        - - - - - 
DOWNTOWN NORTH (DONO) (940,185) (795,000) (795,000) (619,914) (650,873) 
REVENUE FROM HTFD PKG AUTHY (2,111,857) (2,011,000) (2,011,000) (1,434,857) (1,500,000) 
SPECIAL POLICE SERVICES (1,666,845) (2,750,000) (2,750,000) (1,345,973) (1,061,081) 

Grand Total (645,887,385) (599,574,731) (601,274,731) (582,369,204) (613,984,600) 
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Month
Actual
FY 22

Actual
FY 23

Actual
FY 22

Actual
FY 23

Actual
FY 22

Actual
FY 23

Actual
FY 22

Actual
FY 23 FY 22 FY 23

July 100,781,340   107,971,467  1 962,504           (298,163)       2 292,231       343,138       2 - 187,912 1 102,036,074  108,204,354  
August 43,818,629     41,837,343    1 1,660,552       835,535        3 406,382       588,188       4 - 5,637 45,885,563    43,266,703     
September 2,354,099        2,173,272      1 1,234,241       743,324        1,5 660,811       343,968 1,5 - - 4,249,151       3,260,564       
October 1,620,537        1,843,488      1 786,197           422,659        1,2 358,588       279,932       1,2 - - 2,765,323       2,546,079       
November 2,414,141        1,617,965      1 567,061           389,123        1 289,710       212,941       1 187,912    - 1 3,458,824       2,220,029       
December 20,209,585     12,932,762    1,6 655,480           792,694        322,547       388,100       -            -             21,187,611    14,113,556     
January 80,054,887     91,000,592    1,6 1,026,226       630,563        5 545,976       353,103       5 -            -             81,627,089    91,984,258     
February 22,815,794     24,671,648    1,6 383,975           674,296        7 352,041       525,881       7 -            -             23,551,810    25,871,825     
March 3,375,384        2,998,533      5 976,618           490,841        5 577,764       440,357       5 -            -             4,929,766       3,929,731       
April 1,657,143        2,087,493      5 510,408           453,871        5 404,324       403,762       -            -             2,571,875       2,945,125       
May 1,208,036        1,396,702      5 494,287           591,304        5 382,679       376,822       -            -             2,085,002       2,364,828       
June 1,433,600        511,814           436,107       -            -             2,381,521       - 
Total Collections 281,743,173   290,531,264  9,769,363       5,726,048     5,029,160    4,256,190   187,912    193,550    296,729,608  300,707,052  
60 Day Collections (1,976,671)      -                -            (1,976,671)     - 
Reclass -- Year End entries (143,550)          138,075           5,386            -            (89) - 
Adjusted Total Collections 281,599,623   290,531,264  7,930,767       5,726,048     5,034,546    4,256,190   187,912    193,550    294,752,848  300,707,052  

FY 22 FY 23 FY 22 FY 23 FY 22 FY 23 FY 22 FY 23 FY 22 FY 23
Total Budget 279,792,169   285,792,269  4,580,000       5,130,000     3,800,000    3,800,000   450,000    - 288,622,169 294,722,269  
Total current levy (GL 2021) new bills 299,458,605   313,145,577  n/a n/a n/a n/a n/a n/a n/a n/a
Collections through MAY 280,309,573   290,531,264  9,257,549       5,726,048     4,593,053    4,256,190   187,912    193,550    294,348,088  300,707,052  
Outstanding Receivable at 05/31 13,690,822     16,479,080    42,270,628     40,618,192   n/a n/a n/a n/a n/a n/a
Timing Adjustment from bridging QDS to Munis 6,135,232      
% of Budget Collected 100.18% 101.66% 202.13% 111.62% 120.87% 112.01% 41.76% - 101.98% 102.03%
% of Adjusted Levy Collected 93.61% 92.78% n/a n/a n/a n/a n/a n/a n/a n/a
Mill Rate Real Estate 74.29 68.95
Mill Rate Personal Property 74.29 68.95 92.78% 93.61%
Mill Rate Motor Vehicle 45 32.46
1 FY2023 P1- Current Year Tax collections exceed prior year due to timing and higher assessments due to the revaluation. Several tax payers paid in July this fiscal year (FY2023) but in August-December l
   fiscal year (FY2022).
2 The FY2023 Prior Year Tax collections is a result of $1.441M of credit adjustments from tax appeals (Hartford Steam Co, Marshall LLC, Asylum) net of $1.184M actually collected.
3 A large payment of $854k of back taxes was paid by Comcast in August 2021 increasing FY22 collections.
4 Increased interest collected due to delinquents from various taxpayers in FY23.
5 Timing and back tax (included interest) of $800k collected from CIL Community & 194 Washington in September 2021 caused underun in YtY comparision.
6 Several large taxpayers' 2nd installments were paid early in December of FY22, but are not yet paid in FY23. 
5 Prior levy taxes collected (included interest) of approximately $450k from several taxpayers in January 2022 caused underun in YtY comparision.
5,7 Payments from back taxes (included interest) from a few tax payers were favorable of prior levies collection in February 2023.

Current Year Taxes Prior Year Taxes Interest Liens Sales Total Collections

CITY OF HARTFORD
PROPERTY TAX COLLECTIONS REPORT FOR FY22 AND FY23

PROPERTY TAX COLLECTION REPORT THROUGH MAY 31, 2023
Current Year Taxes Prior Year Taxes Interest Liens Sales Total Collections
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FY2022 AUDITED
ACTUAL

FY2023 ADOPTED 
BUDGET

FY2023 REVISED 
BUDGET

FY2022 ACTUAL 
(MAY)

FY2023 ACTUAL 
(MAY)

FY2023
PROJECTION

VARIANCE
FAV/(UNFAV)

00111  MAYOR'S OFFICE 628,268 791,907 791,907 553,879 632,170 729,216 62,691
00112  COURT OF COMMON COUNCIL 701,869 988,318 988,318 596,656 563,695 968,654 19,664
00113  TREASURER 453,347 553,375 553,375 351,530 329,729 525,221 28,154
00114  REGISTRARS OF VOTERS 498,310 507,196 814,220 454,036 636,159 811,962 2,258
00116  CORPORATION COUNSEL 1,255,450 1,501,798 1,501,798 1,122,774 1,101,177 1,295,305 206,493
00117  TOWN & CITY CLERK 669,392 832,927 832,927 567,110 692,618 807,102 25,825

00118  INTERNAL AUDIT1 508,345 523,219 523,219 442,975 462,188 528,324 (5,105)
00119  CHIEF OPERATING OFFICER 1,338,151 1,820,210 1,820,210 1,208,043 1,351,518 1,678,576 141,634
00122  METRO HARTFORD INNOVATION SERV 2,151,273 4,392,973 4,392,973 1,802,050 4,026,892 4,392,973 0
00123  FINANCE 3,171,055 3,900,809 3,900,809 2,797,782 2,715,804 3,321,114 579,695
00125  HUMAN RESOURCES 1,419,987 1,920,345 1,920,345 1,207,378 1,326,333 1,744,765 175,580
00128  OFFICE OF MANAGEMENT & BUDGET 1,059,956 1,288,894 1,288,894 947,156 804,116 984,722 304,172

00132  FAMILIES, CHILDREN, YOUTH & RECREATION2 3,646,734 3,663,453 3,663,453 3,243,314 3,133,458 3,711,111 (47,658)
00211  FIRE 39,166,624 40,371,325 40,371,325 34,902,140 33,812,770 38,814,595 1,556,730

00212  POLICE3 48,430,034 49,586,238 49,586,238 42,958,716 43,466,774 49,860,045 (273,807)

00213  EMERGENCY SERVICES & TELECOMM.4 3,514,557 4,405,552 4,405,552 3,259,731 4,196,041 4,569,042 (163,490)
00311  PUBLIC WORKS 17,331,252 19,124,731 19,124,731 14,639,471 15,433,817 18,994,721 130,010
00420  DEVELOPMENT SERVICES 4,911,923 6,268,086 6,268,086 3,936,228 4,072,286 5,692,078 576,008
00520  HEALTH AND HUMAN SERVICES 4,100,308 5,467,402 5,567,402 2,858,902 3,018,451 4,704,153 863,249
00711  EDUCATION 281,437,369 284,013,274 284,013,274 274,250,666 274,465,036 284,013,274 0
00721  HARTFORD PUBLIC LIBRARY 0 8,663,336 8,663,336 (705,049) 2,663,336 8,663,336 0

00820  BENEFITS & INSURANCES5 68,811,634 98,049,066 82,719,216 66,791,416 66,103,831 79,102,372 3,616,844

00821  DEBT SERVICE6 111,386,490 15,454,900 32,384,750 35,468,283 20,053,142 34,484,750 (2,100,000)

00822  NON OP DEPT EXPENDITURES7 40,406,883 45,485,397 45,178,373 33,849,820 37,481,502 45,435,495 (257,122)
Grand Total 636,999,210 599,574,731 601,274,731 527,505,005 522,542,845 595,832,905 5,441,826

6 Debt projection includes $2.10M for the purchase of 81 Bartholomew Ave.

Expenditure Summary - Departments

1 City-wide unclassified and non-union increases realized in departmental budget; adjustments, if needed, will occur at year end.
2 Families, Children, Youth and Recreation is projected to be unfavorable due to seasonal part-time.
3 Police is projected to be unfavorable due to overtime.
4 Emergency Services & Telecomm. is projected to be unfavorable due to overtime.
5 Benefits and Insurances is projected to be net favorable due to health claims, offset by centrally budgeted non-Public Safety attrition being realized in departments city-wide. 

7 Non Operating is projected to be net unfavorable due to utilities and legal services, offset by favoribility in leases.
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Expenditure Summary - Major Expenditure Category

FY2022 AUDITED
ACTUAL

FY2023 ADOPTED 
BUDGET

FY2023 REVISED 
BUDGET

FY2022 ACTUAL 
(MAY)

FY2023 ACTUAL 
(MAY)

FY2023
PROJECTION

VARIANCE
FAV/(UNFAV)

PAYROLL 116,456,657 124,048,205 124,083,287 103,963,924 104,615,002 119,801,183 4,282,104
FT1 91,134,646 104,054,712 103,824,712 80,868,236 82,633,744 95,246,869 8,577,843
HOL1 2,264,827 2,494,938 2,494,938 2,093,198 2,149,476 2,405,517 89,421
OT1 20,696,931 15,949,949 16,009,949 18,672,215 17,496,389 19,800,604 (3,790,655)
PT1 2,360,254 1,548,606 1,753,688 2,330,274 2,335,393 2,348,194 (594,506)
BENEFITS 68,811,634 98,049,066 82,719,216 66,791,416 66,103,831 79,102,372 3,616,844
HEALTH2 8,629,036 35,836,618 20,506,768 8,652,859 10,535,664 16,506,768 4,000,000
MITIGATION3 0 (1,190,000) (1,190,000) 0 0 0 (1,190,000)
PENSION 51,492,153 50,806,786 50,806,786 47,733,270 44,677,142 50,806,786 0
INSURANCE 3,863,774 4,878,123 4,878,123 4,146,704 3,888,518 4,878,123 0
FRINGE REIMBURSEMENTS (3,234,950) (3,236,631) (3,236,631) (1,968,451) (2,130,802) (3,236,631) 0
LIFE INSURANCE 221,655 231,987 231,987 212,519 212,607 231,987 0
OTHER BENEFITS 3,735,238 4,579,297 4,579,297 3,379,411 4,528,932 4,579,297 0
WAGE4 0 1,379,136 1,379,136 0 0 572,292 806,844
WORKERS COMP 4,104,729 4,763,750 4,763,750 4,635,104 4,391,771 4,763,750 0
DEBT 111,386,490 15,454,900 32,384,750 35,468,283 20,053,142 34,484,750 (2,100,000)
DEBT11 111,386,490 15,454,900 32,384,750 35,468,283 20,053,142 34,484,750 (2,100,000)
LIBRARY 0 8,663,336 8,663,336 (705,049) 2,663,336 8,663,336 0
LIBRARY 0 8,663,336 8,663,336 (705,049) 2,663,336 8,663,336 0
MHIS 2,151,273 4,392,973 4,392,973 1,802,050 4,026,892 4,392,973 0
MHIS 2,151,273 4,392,973 4,392,973 1,802,050 4,026,892 4,392,973 0
UTILITY 28,290,066 30,256,463 30,206,463 25,000,214 26,787,207 30,310,648 (104,185)
UTILITY5 28,290,066 30,256,463 30,206,463 25,000,214 26,787,207 30,310,648 (104,185)
OTHER 28,465,721 34,696,514 34,811,432 20,933,502 23,828,398 35,064,369 (252,937)
COMMUNITY ACTIVITIES 2,471,114 2,740,799 2,858,059 2,031,956 2,262,382 2,858,059 0
CONTINGENCY 1,118,196 3,079,795 1,592,795 119,296 708,008 1,592,795 0
CONTRACTED SERVICES6 5,216,018 6,540,258 6,670,237 4,101,111 4,923,938 6,736,237 (66,000)
ELECTIONS 0 307,024 0 0 0 0 0
GOVT AGENCY & OTHER 45,140 43,176 43,176 45,140 39,457 43,176 0
LEASES - OFFICES PARKING COPIER7 1,649,183 1,992,939 1,992,939 1,606,838 1,676,820 1,804,639 188,300
LEGAL EXPENSES & SETTLEMENTS8 2,845,480 2,404,557 3,912,357 2,153,982 3,549,496 4,411,400 (499,043)
OTHER9 4,990,492 5,298,645 5,264,628 3,407,234 2,648,026 5,178,821 85,807
OUT AGENCY 100,000 100,000 100,000 50,000 50,000 100,000 0
POSTAGE 225,000 200,000 200,000 225,000 204,735 200,000 0
SUPPLY 3,887,990 4,533,777 4,558,999 2,977,191 3,168,621 4,558,999 0
TECH, PROF & COMM BASED SERVICES10 2,887,785 3,865,424 4,052,322 2,022,901 2,401,288 4,014,322 38,000
VEHICLE & EQUIP 3,029,324 3,590,120 3,565,920 2,192,852 2,195,626 3,565,920 0
EDUCATION 281,437,369 284,013,274 284,013,274 274,250,666 274,465,036 284,013,274 0
EDUCATION 281,437,369 284,013,274 284,013,274 274,250,666 274,465,036 284,013,274 0
Grand Total 636,999,210 599,574,731 601,274,731 527,505,005 522,542,845 595,832,905 5,441,826

1 Payroll (FT, PT, OT and Holiday) is projected to be net favorable by $4.28M. The methodology of the full-time payroll projection (detailed in the appendix) reflects 42.2 weeks of actual payroll 
expenses with 10 weeks remaining. Vacancies are assumed to be refilled with 6 weeks remaining in the fiscal year.  Vacancy and attrition savings of $8.58M and $89K of favorability in Holiday 
Pay is offset by a projected shortfall of $3.79M in OT and $595K in PT. Payroll will continue to be monitored throughout the fiscal year.
2 Health is projected to be favorable due to health claims.
3 Mitigation of $1.19M reflects non-Public Safety budgeted attrition and vacancy savings.  The Police and Fire department respectively include $4.07M and $356K in budgeted attrition and 
vacancy savings.  In total, $5.62M is budgeted for attrition city-wide.
4 The FY2023 Adopted Budget includes centralized salary increases.  Contractual increases for 1716 will be realized in full-time payroll.
5 Utilities are projected to be net unfavorable due to piped gas, waste disposal and fuel, offset by favorability in water.
6 Contracted Services are net unfavorable due to camera maintenance.
7 Leases is favorable due to lower office space rent.
8 Legal is unfavorable due to the trend in legal service costs.
9 Other expenses are favorable due to the trend in tax appeals and facility costs.
10 Tech, Prof and Comm based services are favorable due to the trend in audit expenses.
11 Debt projection includes $2.10M for the purchase of 81 Bartholomew Ave.
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FY2023 Full-time Payroll Projection (through May)

 DEPARTMENTS  BUDGETED HC
 BUDGETED ANNUAL 

AMOUNT (REV)
   YTD THRU CHECK ISSUE 

5/1 (42.2 WEEKS)
   PROJECTION (10 WEEKS)

 YTD THRU 5/1 PLUS 
PROJECTION (10 WEEKS)

  REMAINING 
ESTIMATED STEPS

 PROJECTION
 VARIANCE (BUDGETED 

ANNUAL AMOUNT - 
PROJECTION)

111-Mayor 8 755,659 539,550 153,168 692,718 0 692,718 62,941
112-CCC 9 450,000 282,907 92,304 375,211 0 375,211 74,789
113- Treas 9 408,140 299,384 79,415 378,799 1,187 379,986 28,154
114- ROV 7 371,827 279,453 78,149 357,601 280 357,881 13,946
116-Corp Counsel 15 1,443,618 956,797 280,503 1,237,300 0 1,237,300 206,318
117- Clerk 11 695,533 516,826 138,537 655,363 1,941 657,304 38,229
118-Audit 5 498,546 406,373 97,278 503,651 0 503,651 (5,105)
119-COO 17 1,327,481 911,309 243,521 1,154,831 0 1,154,831 172,650
123- FIN 46 3,590,121 2,166,164 634,150 2,800,314 8,002 2,808,316 781,805
125- HR 16 1,165,050 762,731 226,301 989,033 438 989,470 175,580
128-OMBG 13 1,180,814 652,368 211,753 864,121 520 864,642 316,172
132-FCYR 15 1,076,145 686,769 194,180 880,949 3,477 884,427 191,718
211- Fire 370 30,983,992 23,490,474 5,650,776 29,141,251 68,479 29,209,730 1,774,262
212- Police 515 42,228,652 28,257,841 6,830,297 35,088,138 112,496 35,200,634 7,028,018
213- EST 52 3,237,925 2,201,259 675,898 2,877,157 7,533 2,884,690 353,235
311- DPW 217 11,361,940 8,549,073 2,342,072 10,891,145 23,667 10,914,812 447,128
420- Devel Serv 63 4,758,947 3,081,311 883,513 3,964,825 15,334 3,980,158 778,789
520- HHS 37 2,606,702 1,271,851 462,160 1,734,010 9,443 1,743,453 863,249
Grand Total 1,425 108,141,092 75,312,441 19,273,975 94,586,416 252,797 94,839,213 13,301,879

FT- Fire Attrition (355,941) FT- Fire Attrition (355,941)
FT- Police Attrition (4,071,069) FT- Police Attrition (4,071,069)
FT- Net other payroll 110,630 FT- Net other payroll (297,026)
FT- Total Revised Budget 103,824,712 FT- Subtotal Variance 8,577,843

Non-Sworn Attrition (in Bene (1,190,000)
Total Variance 7,387,843

Assumptions
1) Analysis is based on year-to-date actuals from check date 5/1/23, which includes 42.2 pay periods, and projects filled positions for 10 future weeks.
2) Non-sworn vacancies are projected for 6 future weeks.
3) Adopted head count is 1443 with 18 MHIS positions funded in the MHIS internal service fund.
4) Internal Audit is projected unfavorable due to city-wide increases for non-union employees.  Budget funding for this increase will
be transferred, as needed, at year end.
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 AGREEMENT AND PREAMBLE 

 

The parties to this Agreement are the Town of Sprague (hereinafter referred to the Town or 

Employer") and the Municipal Employees Union Independent Local 506 (hereinafter referred to as the 

"Union"). 

 

 ARTICLE I - UNION RECOGNITION  

 

1.1 Pursuant to the Decision and Certification of Representation by the National Labor Relations 

Board, Decision No. 3851, the Employer recognizes the Union as the exclusive representative of 

employees as defined in Section 1.2 of this Agreement. 

 

1.2 Definition of Employees.  Whenever used in this Agreement, the term "employees" shall mean 

all Public Works employees including but not limited to full-time, part-time, temporary and 

seasonal employees expected to be employed for a month or longer in the classifications of 

Driver/Laborer, Assistant Road Foreman and Road Foreman, Transfer Station employees. 

   

 ARTICLE II - MANAGEMENT RIGHTS  

 

2.1 Retention of Managerial Prerogatives.  Except as expressly modified or restricted by a specific 

provision of this Agreement, all statutory and inherent managerial rights, prerogatives and 

functions are retained and vested exclusively in the Employer including, but not limited to, the 

rights, in accordance with its sole and exclusive judgment and discretion:  to reprimand, suspend, 

discharge or otherwise discipline employees for just cause; to determine the number of 

employees to be employed; to hire employees, determine their qualifications and assign and 

direct their work; to promote, demote, transfer, lay off, recall to work, and retire employees; to 

set the standards of productivity; the services to be rendered; to determine the amount and forms 

of compensation for employees; to maintain the efficiency of operations; to determine the 

personnel, methods, means, and facilities by which operations are conducted; to set the starting 

and quitting time and the number of hours and shifts to be worked; to use independent 

contractors to perform work or services; to subcontract, contract out, close down, or relocate the 

Employer’s operations or any part thereof; to expand, reduce, alter, combine, transfer, assign, or 

cease any job, department, operation, or service; to control and regulate the use of machinery, 

facilities, equipment and other property of the Employer; to introduce new or improved 

production, service, distribution, and maintenance methods, materials, machinery, and 

equipment; to determine the number, location, and operation of departments, divisions, and all 

other units of the Employer; to issue, amend and revise policies, rules, regulations, and practices; 

and to take whatever action is either necessary or advisable to determine, manage and fulfill the 

mission of the Employer and the direct the Employer’s employees.  

 

2.2 During a declared emergency, the Employer shall have the right to take any action necessary to 

meet the emergency notwithstanding any contrary provisions of this Agreement. 
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2.3 The Employer’s failure to exercise any right, prerogative, or function hereby reserved to it, or the 

Employer’s exercise of any such right, prerogative, or function in a particular way, shall not be 

considered a waiver of the Employer’s right to exercise such right, prerogative, or function or to 

preclude it from exercising the same in some other way not in conflict with the express 

provisions of this Agreement. 

 

 ARTICLE III - UNION RIGHTS 

 

3.1 Bulletin Boards.  The Union may post, on existing bulletin boards provided by the Town for the 

posting of notices by individual employees, notices concerning legitimate Union business.  

Notices posted shall be dated and authorized by the Union and shall not be derogatory, 

defamatory or scurrilous in character. The Town reserves the right to remove notices which 

violate this provision. 
 

3.2 Access to Premises During Working Hours.  Non-employee representatives of the Union shall be 

granted access to the Town’s premises for the purpose of attending such meetings in such areas 

of the Town’s property as may be mutually arranged by the Town and the Union.  In addition, 

non-employee representatives of the Union shall be granted access to the Town’s premises in 

circumstances in which the Union’s right to administer this Agreement cannot be effected other 

than by entry upon the Town’s premises.  In circumstances in which non-employee 

representatives of the Union wish to enter upon the Town’s property for purposes other than 

attending scheduled meetings between the Town and the Union, the Union, prior to such entry, 

shall inform the First Selectman of the purpose of such visit, and access to the Town’s property 

shall be limited to such times and such areas of the Town's property as may be mutually agreed 

upon by the Town and the Union.  

 

3.3 Orientation and Training.  Once a year, the designated Union Steward shall be released from the 

workday, with pay, with the approval of the First Selectman, to attend Steward’s training. 

 

3.4 The Town shall provide a copy of the contract and the name of the Union Steward or Staff 

Representative to all new bargaining unit members upon hire. 

 

 ARTICLE IV - NO STRIKES OR LOCKOUT  

 

4.1 In consideration of the Employer’s commitment as set forth in Section 4.2 of this Agreement, the 

Union and all employees shall not participate in any strike, sympathy strike, slow-down, work 

stoppage, or any other interference with or interruption of work at any of the Employer’s 

operations. 

 

4.2 In consideration of the Union’s commitment as set forth in Section 4.1 of this Agreement, the 

Employer shall not lock out employees. 
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ARTICLE V - CHECK-OFF 

 

5.1 The Town shall provide the Union with electronic notification of the name, job title, home or cell 

phone numbers, home address, and personal and work e-mail addresses of any newly hired 

employee within seven (7) days of the date of hire. 

 

5.2 The Town agrees to deduct from the pay of its employees such membership dues as may be fixed 

by the Union beginning with the employee’s first payroll period.  Such deductions shall continue 

for the duration of the Agreement or any extension thereof.   Employees may express 

authorization for payroll deduction of membership dues by submitting to the Union a written 

membership form, or by any other means of indicating agreement allowable under state and 

federal law.  The Union will submit to the Town a list of members who have authorized payroll 

deduction and shall provide the Town with verification that payroll deduction have been 

authorized by the employee only in the event a question arises about an employee’s membership 

status.  An employee who is paying dues may withdraw from membership in the Union and stop 

making those payments by giving written notice to the Union and the Town which notice must 

be received or postmarked during the period not less than thirty (30) and not more than forty-five 

(45) days before the annual anniversary date of the employee’s authorization or the date of 

termination of the applicable contract between the Town and the Union, whichever occurs 

sooner. The Town will honor employee checkoff authorizations unless they are revoked in 

writing during the window period, regardless of whether the employee is a member of the Union. 

  

5.3 No payroll deduction of dues or agency service fee shall be made from workers’ compensation 

or for any payroll period in which earnings received are insufficient to cover the amount of 

deduction, nor shall such deductions be made from subsequent payrolls to cover the period in 

question (non-retroactive). 

 

5.4 The deduction of Union dues for any month shall be authorized on the approved form (see 

Appendix A) and be made on a bi-weekly basis during the applicable month and shall be 

remitted to the Union. 

 

5.5 The Union agrees to indemnify and save the Employer harmless from and against any and all 

claims, demands, suits, or other form of liability that may arise out of or by reason of any action 

or inaction taken by the Employer for the purpose of complying with any provision of this 

Article, including reasonable attorney's fees and costs. 

 

5.6 The Employer agrees to voluntary payroll deductions for the Union’s Political Action Fund.  

These deductions shall be kept consistent with the federal and state law on this subject. 
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 ARTICLE VI - N0N-DISCRIMINATION 

 

6.1 No Discrimination.  The Town and the Union agree not to discriminate against employees 

covered by this Agreement on account of membership or non-membership in the Union. 

 

The Town and the Union agree not to discriminate against employees covered by this Agreement 

on account of race, religion, creed, color, national origin, sex, sexual orientation, age, physical 

handicap or disability, military status, or political affiliation. 

 

 ARTICLE VII - GRIEVANCE PROCEDURE 

 

7.1 Definition of a grievance shall be as follows: 

 

(a) Discharge, suspension or other disciplinary action. 

(b) Charge of discrimination or a safety violation, provided, however, that such grievance is 

not arbitrable. 

(c) Interpretation and/or application of the Articles and Sections of this Agreement. 

 

7.2 Procedural Steps. 

 

Step 1 - Written Grievance to First Selectman.  Not later than fourteen (14) days after the event 

giving rise to the grievance, or fourteen (14) days after the employee should have reasonably 

learned of the event giving rise to the grievance, whichever is later, the employee shall submit a 

written grievance to the First Selectman or his/her designee.  The First Selectman or his/her 

designee, shall meet with the grievant and/or Union Representative and give his/her written 

answer to the grievance within ten (10) calendar days after receipt of the written grievance, 

which answer shall be final and binding on the employee, the Union and the Employer unless it 

is timely appealed to arbitration by the Union in accordance with the procedures set forth in 

Article VIII of this Agreement.  

 

7.3 Written Presentation.  All grievances presented at Step 1 of this procedure shall be signed, 

numbered and dated, by the aggrieved employee and/or his/her Local Union Representative and 

shall set forth the facts giving rise to the grievance; the provision(s) of the Agreement, if any, 

alleged to have been violated; the names of the aggrieved employee(s); and the remedy sought 

by the Union.  All written answers submitted by the Employer shall be signed and dated by the 

appropriate Employer representative. 

 

7.4 Time Limitations.  The time limitations set forth in Section 7.2 are the essence of this 

Agreement.  No grievance shall be accepted by the Employer unless it is submitted within the 

time limits set forth in this Agreement.  If the grievance is not timely submitted, it shall be 

deemed waived.  If the grievance is not timely appealed, it shall be deemed to have been settled 

in accordance with the Employer’s answer.  The failure of the Employer to meet or respond shall 

be deemed a denial of the grievance.  Notwithstanding the foregoing, any time limit specified in 
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this Article, except for the initial filing of a grievance, may be extended by mutual written 

agreement of the Union and the Employer. 

 

7.5 Time lost from regularly scheduled work hours shall be paid. 

 

 ARTICLE VIII - ARBITRATION  

 

8.1  Arbitration Appeal Procedure.  Any grievance as defined in Section 7.1 of this Agreement that 

has been properly and timely processed through the grievance procedure set forth in Section 7.2 

of this Agreement, and that has not been settled at the conclusion thereof, may be appealed to 

arbitration by the Union serving the Employer with a written notice of its intent to appeal.  The 

failure to appeal a grievance to arbitration in accordance with this Section 7.2 within twenty (20) 

calendar days after receipt of the written answer of the Employer shall constitute a waiver of the 

Union's right to appeal to arbitration. 

 

8.2 Selection of Arbitration.  Grievances shall be submitted to the American Arbitration Association 

in accordance with its rules and procedures with a contemporaneous copy to the Employer.  

Nothing shall preclude the parties from submitting the grievance to the arbitrator for mediation 

prior to arbitration of the dispute.  The fees of the American Arbitration Association and the fees 

and expenses of the arbitrator shall be shared equally by the Employer and the Union; otherwise, 

each party shall bear its own arbitration expense. 

 

8.3 Time Limitations.  The time limitations set forth in this Article VIII are the essence of this 

Agreement.  No appeal for arbitration shall be accepted by the Employer unless it is submitted or 

appealed within the time limits set forth in Section 8.1 of this Agreement.  If the appeal to 

arbitration is not timely submitted, it shall be deemed waived.  Notwithstanding the foregoing, 

any time limit specified in this Article, may be extended by mutual written agreement of the 

Union and the Employer. 

 

8.4 Arbitrator’s Jurisdiction.  The jurisdiction and authority of the arbitrator and his/her opinion and 

award shall be confined to the interpretation and/or application of the provision(s) of this 

Agreement at issue between the Union and the Employer.  He/She shall have no authority to add 

to, detract from, alter, amend, or modify any provision of this Agreement.  The arbitrator shall 

not have jurisdiction to hear or decide more than one (1) grievance without the mutual consent of 

the Employer and the Union.  The written award of the arbitrator on the merits of any grievance 

adjudicated within his jurisdiction and authority shall be final and binding on the aggrieved 

employee, the Union, and the Employer.  The standard of proof in disciplinary casecases shall be 

based on a preponderance of the evidence. 

 

8.5 The employee may utilize accrued vacation or personal leave or take unpaid leave for time lost 

from regularly scheduled work hours. 

 

 ARTICLE IX - PROBATIONARY PERIOD  
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9.1 Definition of Probationary Employee.  An employee who has never accrued seniority or an 

employee rehired after termination of seniority shall be in a probationary status, until he or she 

has completed six (6) months of actual employment.  

 

9.2 Employees may be disciplined or discharged during the probationary period without cause.  

Probationary employees shall have no recourse to the grievance and/or arbitration procedure.  

The time period described in this Article means six (6) months of actual service. 

 

 ARTICLE X - SENIORITY 

 

10.1 Seniority Definition:  Seniority shall mean an employee's length of continuous service with the 

Town, within the bargaining unit, measured in calendar days from the first day the employee 

actually worked for the Town on or after the employee's most recent date of hire.  If application 

of the preceding sentence results in two (2) or more employees having the same seniority, the 

employee whose name appears earlier on the Town's alphabetical listing of employees shall be 

deemed more senior.  Seniority shall not accrue to a probationary employee until completion of 

the probationary period set forth in this Agreement, at which time the employee shall possess 

seniority as defined in Section 10.2.  Seniority shall be applicable only as expressly provided in 

this Agreement.   

 

10.2 Definition of Bargaining Unit Seniority:  The length of service of each employee within the 

bargaining unit. 

 

10.3 Definition of Town Seniority:  The length of continuous service of each employee with the Town 

since the last date of hire.   

 

10.4 Upon request of the Union, the Town shall prepare, on an annual basis, a list of all employees 

covered by this Agreement, showing their seniority and length of service, and shall deliver same 

to the Union office. 

 

10.5 Loss of Seniority:  All new employees hired will be required to serve a probationary period.  The 

employer reserves the right to discipline and/or terminate said employee for any reason during 

the probationary trial period, and the same shall not be a grievable and/or arbitrable matter.  An 

employee shall lose his/her seniority for the following reasons only: 

 

(a) discharge, quit, retirement, or resignation; 

 

(b) failure to give notice of intent to return to work after recall within ten (10) days, or failure 

to return to work on the date specified for recall, as set forth in the written notice or 

recall.;  

 

(c) failure to return to work upon expiration of a leave of absence; 
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(d) layoff for a period of twenty four (24) months or for a period equal to the employee's 

seniority, whichever is less. 

 

 

 

 ARTICLE XI - LAYOFF/RECALL 

 

11.1 When the Town determines that a reduction in the work force is necessary, the Town shall notify 

the Union and shall meet to discuss the impact on the bargaining unit. 

 

11.2 When it becomes necessary for the Town to reduce the work forceworkforce, the Town shall 

give at least six months written notice to the affected employees. 

 

11.3 Layoff and Recall/Reduction In Force.  Layoff or reduction of employees shall be done by the 

Town by classification subject to seniority within the classification.  All seasonal employees will 

be eliminated before any full or part-time positions.  All part-time positions will be eliminated 

before any full-time positions.  All probationary employees in the classification shall be laid off 

before any permanent employee in the classification.  Permanent employees who are laid off will 

be placed on the recall list for twenty -four (24) months.  Reinstatement shall be in reverse order 

of seniority by rank, which is the person with the highest seniority shall be rehired or reinstated 

first, provided, however, that he/she has previously worked in that job classification, and is 

qualified to perform the functions of an employee in such classification.  Effective, July 1, 2015, 

noNo part-time or seasonal employees may be hired while a full-time employee is on the recall 

list. 

11.4 Bumping.  In the event of a lay-off, an employee laid off, may bump the employee with the least 

seniority in the same classification or in a lower classification, if the employee has more 

seniority than the employee he/she will bump, and is qualified to immediately perform the duties, 

responsibilities and functions of an employee in such classification. 

 

 ARTICLE XII - VACANCIES 

 

12.1 All vacant positions, which the Town intends to fill, within the bargaining unit shall be posted 

for a period of no less than five (5) working days prior to the issuance of any public notice of 

said vacancy.  From among applicants qualified for a posted position, the Town will award the 

position to the most qualified applicant; provided that, if, because two (2) or more applicants are 

equally qualified, application of such standard results in a choice of more than one (1) applicant 

who might be awarded the job, the Town will award the job to the senior employee.   

 

12.2 All part -time and seasonal employees shall have the expected weekly hours and/or daily start 

and finishing times, as well as the expected duration of the position included in the job posting.  

Any change in those conditions needs to be negotiated with the Union prior to implementation. 
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12.3 When employees are on sick leave, vacation, layoff or worker's compensation at the time a job is 

posted, a Union Representative may make an application on the employee's behalf by signing the 

employee's name and his/her own name on the application.  Such a signature indicates that the 

Union Representative has been authorized to place the application on behalf of the absent 

employee.  The Town has no obligation to notify employees who are not at work when jobs are 

posted. 

 

 

 ARTICLE XIII - WAGES 

 

13.1 In all classifications the "start" straight time rate of pay shall be eighty-five (85%) percent of the 

maximum straight time rate of pay.  Provided the employee meets standard as defined in Section 

22.1, after year one, the straight time rate of pay shall be ninety (90%) percent of the maximum 

straight time rate of pay; after year two, the straight time rate of pay shall be ninety-five (95%) 

percent of the maximum straight time rate of pay; and after year three, the straight time rate of 

pay shall be the maximum. 

 

13.2 Effective and retroactive to July 1, 20202023, the salary schedule in effect July 1, 20192022, 

shall be increased by two and one half (2.05%) percent. 

 

13.3 Effective July 1, 20212024, the adjusted salary schedule in effect July 1, 20202023, shall be 

increased by an additional two and one half (2.0%) percent. 

 

13.4 Effective July 1, 2022, the adjusted salary schedule in effect July 1, 2021, shall be increased by 

an additional two (2.05%) percent. 

 

13.5 Notwithstanding the foregoing, new employees may be hired at the second step, based on credit 

for previous experience.  The employee shall advance through the remaining steps pursuant to 

Section 13.1, until the maximum step is reached. 

 

 ARTICLE XIV -  HOURS OF WORK AND OVERTIME  

 

14.1 Application of Article.  The sole purpose of this Article is to provide a basis for the computation 

of straight time, overtime and other premium wages.  Nothing in this agreement shall be 

construed as a guarantee of overtime hours.  The Employer's pay records, practices and 

procedures shall govern the payment of all wages. 

 

14.2 Normal Workweek.  The normal workweek shall consist of  seven days beginning immediately 

after 12:00 midnight on Sunday and ending at 12:00 midnight the following Sunday. 

 

14.3  Hours of Work.  Normal working hours for full-time employees are from 7:00 a.m. until 3:30 

p.m., Monday through Friday, for a forty (40) hour work week.  Summer Hours shall be 
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modified to be from 6:00 a.m. until 2:30 p.m., Monday through Friday, for a forty (40) hour 

work week, and occur from May 1 through September 31 and may be extended or amended by 

mutual agreement between the parties.  Notwithstanding the above, the Employer will have the 

right to assign employees to different working hours and days if required by operational needs.  

Employees will receive two (2) weeks written notice of any changes in the normal workweek, 

except in emergencies. 

 

14.4 Meal Periods.  There shall be a one-half (1/2) hour unpaid meal period during the course of the 

regular workday.  The employer may schedule a working lunch provided the end of the workday 

is adjusted accordingly. Employees working at the transfer station shall have a paid working 

lunch.  Employees will not take Town vehicles home during lunch or on break times. 

 

14.5 Rest Periods:  Employees will be allowed fifteen (15) minute breaks scheduled near the middle 

of each half shift. 

 

14.6 When an employee is required by the employer to attend training, the employee shall be paid for 

hours worked. 

 

14.7 Overtime Pay.  Overtime at the rate of time and one half (1 1/2) an employee's regular hourly 

rate of pay shall be paid for all hours worked beyond forty (40) hours in a seven (7) day work 

cycle, such pay to be calculated in fifteen (15) minute segments. Compensatory time off in lieu 

of overtime payments may be offered up to a maximum of 240 hours which represents not more 

than 160 hours of actual overtime worked.  Hours worked includes all paid time. 

 

14.8 Required Overtime.  The First Selectman or his/her designee(s) shall have the right to require 

overtime work and employees may not refuse overtime assignments.  

 

14.9 Any employee who works on a holiday shall be compensated at the rate of double time plus 

his/her regular holiday pay. 

 

14.10 Overtime shall be distributed equitably among qualified volunteers with similar skills and duties.  

A record of accrued overtime shall be posted on a weekly basis.  Accrued overtime hours will be 

zeroed-out at the end of each fiscal year.   

 

In the event of a violation, the effected employee shall receive the next opportunity for overtime. 

 

14.11 When an employee refuses voluntary overtime, the hours offered shall be charged to the 

employee as if worked for equalization purposes. 

 

14.12 Any employee called in to work other than time contiguous to the regularly scheduled hours of 

work, i.e., early reporting before the start of the regular work dayworkday and hours worked at 

the end of the regular work dayworkday, shall be paid a minimum of three (3) hours at one and 

one-half (1/2) times their regular hourly rate. 
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 ARTICLE XV - HOLIDAYS 

 

15.1 Paid Holidays for full-time employees will be observed as follows: 

 

New Years Day   Labor Day 

Martin Luther King Day  Columbus Day 

Lincoln’s Birthday   Veterans’ Day 

Presidents’ Day   Thanksgiving Day 

Friday Before Easter   Day After Thanksgiving 

Memorial Day    Christmas Day 

Independence Day   Day After Christmas 

 

Part-time employees will receive only the above holidays that fall on their regularly scheduled 

workday. 

 

15.2 When a holiday falls on a Sunday, it will normally be observed on the following Monday.  When 

a holiday falls on a Saturday, it will normally be observed on the preceding Friday. 

 

15.3 If an employee wishes to take a day off for a religious holiday, he/she may either elect to take a 

vacation day, a personal day, or a day off without pay. 

 

 ARTICLE XVI - VACATION 

 

16.1 All full-time employees, who work forty (40) hours or more per week, covered by the 

Agreement, shall be granted time off with pay for vacation leave according to the following 

schedule: 

 

Length of Service     Annual Vacation 

After One (1) Year Continuous Service  40 hours 

After Two (2) Years      80 hours 

After Five (5) Years      120 hours 

After Fifteen (15) Years    160 hours 

 

16.2 Employees who work less than 40 hours a week will have their vacation time modified by their 

regularly scheduled hours.  For example – an employee regularly scheduled to work 20 hours a 

week who has completed Two (2) years of continuous service  would receive (20 hours a week 

worked/40 hours a week for full time) * 80 annual hours for a full time employee = 40 hours 

earned. 

 

16.3 The Town may deny a vacation request due to operational needs or multiple employees 

requesting the same day(s) off. 
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16.4 On or before June 1st, an employee may express his/her preference, in writing, to the First 

Selectman or his/her designee for the scheduling of a vacation leave.   

 

16.5 In the event of conflicting vacation dates, seniority shall be the determining factor.  The First 

Selectman shall determine how many employees may be on vacation on a given date.  

Employees vacation dates submitted on or before June 1st are subject to change, provided the 

change does not conflict with any other employees vacation requests, and the employee provides 

at least two weeks’ notice of the change. 

 

16.6 Vacation leave may be taken in increments of not less than four (4) hours. 

 

16.7 Any employee may take vacation days in conjunction with personal leave or holidays.   

 

16.8 Upon voluntary resignation, in good standing, retirement, or death of any employee, the 

employee or the legal representative of his/her estate will be paid for all accrued vacation time at 

his/her current base rate of pay. 

 

16.9 An employee may carryover up to ten (10) vacation days into the next 

contract year. 

 

 ARTICLE XVII - LEAVE 

 

17.1 Sick Leave.  All full-time employees covered by this Agreement shall accrue 1 sick day per 

month of employment.  Part-time and seasonseasonal employees shall accrue 1 prorated sick day 

per month.  Pro-rated sick days shall be based on the employeesemployees’ hours worked 

relative to full-time employees’ hours.  After six (6) months of active employment, probationary 

employees shall be allowed to utilize sick leave.  Sick leave may be taken in one (1) hour 

increments.   

 

17.2 Personal Leave:  All full-time employees, who work (40) hours or more per week, shall be 

granted 4 personal days. 

 

17.3 Employees will have the right to accumulate up to forty (40) days of sick leave. 

 

17.4 An employee laid off shall retain accrued sick leave to his/her credit provided he/she returns to 

Town service on a permanent basis. 

 

17.5 Funeral Leave:  In the event of the death of an employee’s spouse, child, mother, father, 

grandmother, grandfather, step familystepfamily members and in-laws, said employee shall be 

permitted to take up to three (3) days of bereavement leave to attend the funeral.  At the sole 

discretion of the First Selectman, an employee may be granted additional funeral leave, without 

pay.  The decision of the First Selectman shall be final and shall not be a grievable matter by the 

employee or the Union. 
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17.6 Military Leave.  The Employer will comply with the provisions of the Uniform Services 

Employment and Reemployment Act of 1994. 

 

17.7 Jury Duty.  Employees performing jury duty will be compensated by the Town for the difference 

between what is earned as a juror and the employee’s regular week’s pay, for a maximum period 

of five (5) days.  Additional paid leave may be approved, at the sole discretion of the First 

Selectman.  The decision of the First SelectionSelectman shall not be subject to the grievance 

and arbitration provisions provided herein. 

 

17.8 Upon separation from service, employees shall be paid out for any remaining sick days. 

 

17.9 All approved leave under this article shall count as time worked when determining overtime so 

long as the leave time does not occur on the same day as overtime is worked. 

 

17.10 Each member of this bargaining unit will be released from one-half of his/her shift in order to attend 

one (1) Union picnic per year.  

 

 ARTICLE XVIII - HEALTH INSURANCE  

 

18.1 Change of Coverage.  The Employer shall provide full time employees and their dependents 

substantially similar group health and hospitalization and short-term disability (STD) insurance 

coverage and benefits as existed in Employer's conventional insurance plan immediately prior to 

the signing of this agreement.  Upon reasonable notice, the Employer reserves the right to change 

or provide alternate insurance carriers, health maintenance organizations, or benefit levels or to 

self-insure as it deems appropriate for any form or portion of insurance coverage referred to in 

this article, so long as the new coverage and benefits are substantially similar to the conventional 

insurance which predated this agreement.  The Employer will not be responsible for changes 

unilaterally imposed by an insurance provider so long as the Employer uses its best efforts to 

minimize changes by incumbent insurance providers from one plan year to another. 

 

18.2 Co-Pay:  Each employee shall be responsible for to contribute a percentage of the applicable 

conventional premium rate (COBRA rate) determined by the insurance carrier or administrator 

for all health insurance benefits excluding life insurance and accidental death and 

dismemberment.  An employee may elect individual, two people, or family coverage.  The 

employee shall have the following percentage deducted from his/her monthly 3pay of the 

monthly conventional premium rate (COBRA rate) for individual, two -person coverage, or 

family coverage, whichever they elect. 

 

 1314% 

 Effective July, 1, 2024 this rate shall increase to 15%. 
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18.3 Waiver of Coverage.  Notwithstanding the above, full -time employees may voluntarily elect to 

waive, in writing, all medical insurance coverage outlined above. Payment to those employees 

waiving such coverage shall be made in June of each year for the previous year in the amount of 

the premium saved by the Employer at the time of the waiver, because of said waiver, or the 

following schedule, whichever is less: 

 

Coverage     Payment 

Single      $1,500 

Family      $2,500 

 

  (a) When a change in an employee's status prompts the employee to resume 

Employer provided insurance coverage, the written waiver may, upon written notice to 

the Employer, be revoked.  Upon receipt of revocation of the waiver, insurance coverage 

shall be reinstated as soon as possible; subject, however, to any regulations or 

restrictions, including waiting periods, which may then be prescribed by the appropriate 

insurance carriers.  Depending upon the effective date of such reinstated coverage, 

appropriate financial adjustments shall be made between the employee and the Employer 

to ensure that the employee has been compensated, but not overcompensated, for any 

waiver elected in this section. 

 

(b) Notice of intention to waive insurance coverage must be sent to the First Selectman not 

later than May 1st, to be effective on July 1st of each contract year.  The election waiver 

coverage shall only be approved after the employee has provided the Employer with 

proof of alternative insurance coverage. 

 

(c) Waiver of coverage procedures must be acceptable to the applicable insurance carrier. 

 

18.4 Pre-Tax (§ 125).  The Employer offers a pre-tax contribution option for employees.  This 

employee benefit is known as a Section 125 plan.  Employees electing this option shall be 

afforded the opportunity to make contributions toward premiums for medical insurance, dental 

insurance and out-of-pocket medical expenses on a pre-tax, rather than an after-tax basis. 

 

 ARTICLE XIX- JOB DESCRIPTIONS 

 

19.1 Any newly created or revised job descriptions shall be subject to the Union’s right to negotiate 

the impact, if any, of any mandatory/material change in a job description.  After creating or 

revising a job description, the Town will provide an opportunity for the Union to have input into 

the process.  The Union may request that the Town review and/or revise a job description. 

 

 ARTICLE XX - DISCIPLINE 

 

20.1 No permanent employee shall be discharged, suspended or otherwise disciplined without just 

cause.  Disciplinary actions shall follow this order: 
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(a) Verbal warning; 

 (b) Written warning; 

(c) Suspension; and 

(d) Discharge. 

 

It is mutually understood and agreed by the Employer and the Union that deviation from the 

above order for disciplinary actions may be warranted in appropriate circumstances. 

 

20.2 Notwithstanding the foregoing, in cases where an Employee is charged with a felony crime or a 

crime arising out of employment and the Employer determines that the charge(s) will be 

deleterious to or bring discredit to the Employer, he or she may place the employee on 

administrative leave, without pay. 

 

 ARTICLE XXI - UNIFORMS/CLOTHING/SHOES 

 

21.1 Each full-time and part-time employee shall receive reimbursement for appropriate ANSI 

approved footwear up to one hundred and seventy-five ($175) dollars annually. If submitted 

footwear expenses exceed the allowable amount the additional expense shall be reimbursed from 

the employees’ clothing allowance provided it does not exceed the annual allowable amount. 

 

21.2 Each full-time and part-time employee shall receive reimbursement for appropriate work 

clothing up to three hundred ($300) dollars annually.  

 

21.3 Each full-time and part-time employee shall receive reimbursement for eyewear up to one 

hundred and fifty ($150) dollars annually.  

 

21.4 Each full-time and part-time employee shall receive reimbursement for the work use of their cell 

phone at a rate of twenty ($20) dollars per month.  Employees must provide management with a 

working cell phone number that they regularly carry to receive this reimbursement.   

 

 ARTICLE XXII - PERFORMANCE EVALUATIONS 

 

22.1 Performance Standards.  The job performance of all bargaining unit employees may be evaluated 

on an annual basis, on their classification date, utilizing the following ratings and standards. 

 

RATING   DESCRIPTION 

BELOW STANDARD Performance below acceptable standards for the position. Specific 

areas requiring improvement must be documented and an 

improvement plan developed. 

 

MEETS STANDARD  Performance meets standards for the position. 
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ABOVE STANDARD Performance consistently above the standards for the position. 

Specific examples of above standard performance must be 

documented. 

 

22.2 The Town will make every effort to maintain uniform evaluation standards. Performance 

ratings shall not be grievable beyond Step 3 of the grievance procedure. However, the 

withholding of a step increase or the imposition of other disciplinary action resulting from a 

performance evaluation shall be fully grievable. 

 

22.3 Employees receiving a performance rating of Below Standard shall be reevaluated in 3 months.  

If performance still is Below Standard, disciplinary action may be imposed for unacceptable job 

performance.  Performance shall continue to be evaluated in three -month intervals until the next 

annual performance rating.  Employees who have received a rating of Below Standard shall not 

be eligible for a step increase until they receive a rating of Meets Standards or higher for two 

consecutive evaluation periods.  The step increase shall not be retroactive.  The employee's 

classification date will not change for the purpose of future step eligibility. 

 

 ARTICLE XXIII - MISCELLANEOUS 

 

23.1 Volunteer Fire and Ambulance Duty.  Any full-time employee who is a member of the Volunteer 

Fire Department or Volunteer Ambulance Association may be released from regularly scheduled 

work, upon approval by the First Selectman, at his/her sole discretion, without loss of pay or 

benefits to respond to emergencies.  On any week when the aforementioned benefit is utilized, 

the employee will submit a report as to when and how long the employee was absent for 

emergency activity. 

 

23.2 Mileage Reimbursement.  Any employee authorized to drive his/her own vehicle for Town 

business shall be compensated at the IRS rate. 

 

23.3 Meal Allowance.  Any employee called to work two (2) hours prior to his/her regularly 

scheduled work hours or who works four (4) or more hours after his/her regularly scheduled 

work hours shall receive reimbursement up to eight dollars ($8.00) for breakfast and fifteen 

dollars ($15.00) for supper.  Any employee not regularly scheduled to work who works around 

the lunch hour on weekends or any employee who works around the lunch hour on holidays, 

shall receive reimbursement for up to ten dollars ($10.00) for lunch. 

 

23.4 Retirement Benefits:  The Town agrees to continue discussion and investigation into possible 

retirement plans for the bargaining unit.  Should the Town get the necessary approval and/or 

funding to implement a pension plan, negotiations on pension would be reopened for the express 

purpose of clarifying the Boards pension obligations and establish contractual language on the 

subject. 

 

 ARTICLE XXIV - DRUG AND ALCOHOL POLICY 
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24.1 The Town shall maintain a drug and alcohol policy in accordance with state and federal law.  

Employees will be provided with a copy of the policy upon hire and provided with any updates 

to the policy prior to implementation.  All employees covered under this agreement are the 

subject to the procedures outlined therein. 

 

ARTICLE XXV – CDL TRAINING 

 

25.1 The Town shall provide CDL training to any employee hired without a CDL license. 

 

ARTICLE XXVI - SUBCONTRACTING 

 

26.1 The Town has the right to subcontract any or all work performed by bargaining unit employees 

provided that this right shall not be used for the purpose or intention of undermining the Union.  

However, the Town will not initiate the contracting out of work normally performed by employees 

within the bargaining unit unless (1) bargaining unit employees who would normally perform the work 

are unavailable to do the work even with a reasonable amount of overtime or (2) the bargaining unit 

employees do not possess the required qualifications and skills to do the work in a qualified manner or 

would be unable to complete the work within the requisite time with a reasonable amount of overtime.  

 

 ARTICLE XXVIIXXVI - SCOPE OF AGREEMENT 

 

27.1 Duration.  This Agreement shall be in effect and remain in effect through June 30, 20202025, 

and during the period of negotiations for a new agreement as provided by statute.  Either party 

may notify the other party in writing of its desire to bargain collectively with respect to the 

successor agreement; however, neither party shall be obligated to take part in any such collective 

bargaining session prior 150 days prior to the expiration of this agreement. 

 

27.2  Headings.  The paragraph captions used in this Agreement are included solely for convenience 

and shall not affect or be used in conjunction with the interpretation of this Agreement. 

 

27.3 This Agreement supersedes and cancels all prior practices and agreements, whether written or 

oral, unless expressly stated to the contrary herein, and together with any letters of understanding 

issued concurrently (or after) with this Agreement constitutes the complete and entire Agreement 

between the parties, and concludes collective bargaining (except as provided for in the grievance 

procedure) for its term. 

 

27.4 If any section, sentence, clause or phrase of this Agreement shall be held for any reason to be 

inoperative, void or invalid, the validity of the remaining portions of this Agreement shall not be 

affected thereby.  The parties shall immediately negotiate a substitute for the invalidated articles, 

section, sentence, clause and phrase. 
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 WAGE SCHEDULE -  7/1/2023 

 

            

POSITION EXISTING 

RATE 

START AFTER AFTER AFTER 

    85% YEAR ONE YEAR TWO YEAR 

THREE 

    
 

90% 95% 100% 

FOREMAN $29.4931.30  $25.5727.27  $27.0728.87  $28.5830.48  $3032.08  

ASSISTANT FOREMAN $27.5029.18  $23.8425.42  $25.2526.92  $26.6528.41  $28.0529.91  

DRIVER/LABORER $25.2926.84  $21.9323.38  $23.2224.76  $24.5126.14  $25.8027.51  

PART TIME DRIVER/LABORER $23.5224.96  $20.3921.75  $21.5923.03  $22.7924.30  $23.9925.58  
TRANSFER STATION 

SUPERINTENDENT $17.9319.03  $15.5516.58  $16.4617.56  $17.3718.53  $18.2919.51  

TRANSFER STATION WORKER $17.3618.42  $1516.05  $15.9416.99  $16.8217.94  $17.7118.88  

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 WAGE SCHEDULE -  7/1/2124 

 

            

POSITION EXISTING 

RATE 

START AFTER AFTER AFTER 

    85% YEAR ONE YEAR TWO YEAR 

THREE 
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90% 95% 100% 

FOREMAN $3032.08  $26.0827.95  $27.6129.60  $29.1531.24  $30.6832.88  

ASSISTANT FOREMAN 
$28.0529.91  $24.3226.06  $25.7527.59  $27.1829.12  $28.6130.66  

DRIVER/LABORER $25.8027.51  $22.3623.97  $23.6825.38  $25.0026.79  $26.3128.20  

PART TIME DRIVER/LABORER $23.9925.58  $20.8022.29  $22.0223.60  $23.2524.91  $24.4726.22  
TRANSFER STATION 

SUPERINTENDENT $18.2919.51  $15.8616.99  $16.7917.99  $17.7218.99  $18.6519.99  

TRANSFER STATION WORKER $17.7118.88  $15.3516.45  $16.2617.42  $17.1618.38  $18.0619.35  

 

 
 
 
 
 WAGE SCHEDULE -  7/1/22 

 

            

POSITION EXISTING 

RATE 

START AFTER AFTER AFTER 

    85% YEAR 

ONE 

YEAR 

TWO 

YEAR 

THREE 

    
 

90% 95% 100% 

FOREMAN $30.68 $26.60  $28.17 $29.73  $31.30  

ASSISTANT FOREMAN $28.61  $24.81  $26.26  $27.72  $29.18  

DRIVER/LABORER $26.31  $22.81  $24.15  $25.50  $26.84  

PART TIME DRIVER/LABORER $24.47  $21.22  $22.46  $23.71  $24.96  

TRANSFER STATION 

SUPERINTENDENT 
$18.65  $16.17  $17.12  $18.08  $19.03  

TRANSFER STATION WORKER $18.06  $15.66  $16.58  $17.50  $18.42  

 

 

IN WITNESS WHEREOF, the parties hereto have caused their names to be subscribed by their 

duly authorized officers and representatives on the date written below and have duly executed this 

Agreement. 

 

Town of Sprague    Municipal Employees Union Independent 

 

 

Formatted Table



 

 

 

19 

BY:______________________________ BY:_____________________________________ 

Cheryl Blanchard     Thomas Girard 

First Selectman    Union Steward, MEUI Local 506 

 

DATE:___________________________ DATE:__________________________________ 

 

 

BY:_____________________________________ 

      Theo Horesco 

      Staff Representative, 

MEUI 

 

 

 

     

 DATE:__________________________________ 
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Summary of Cost (Savings) between Town of Sprague and MEUI Local 506

General Topic Change FY 23-24 FY 24-25

Wages General Wage Increases % 2.5% 2.5%

General Wage Increases Assumed in Budget/5-Year Plan 2% 2%

Cost of General Wage Increase in $ 6,200$              6,459$             

Cost of Step Yearly Increment Changes in $ 4,164$              4,211$             

Total Combined Cost of GWI and Steps 10,364$            10,670$           

Cost/(Savings) of GWI and Steps in Comparison to Budget/5 Year Plan 1,240$              1,292$             

Healthcare Health Plan Design Change: Cost/(Savings) -$                  -$                 

Health Premium Cost Share Current employee share 13% 13%

Proposed employee share 14% 15%

Projected Savings (1,174)$            (2,347)$            

Total Combined Cost/(Savings) of changes in Health Insurance Provisions (1,174)$            (2,347)$            

Cost/(Savings) of Health Insurance Changes in Comparison to Budget/5 Year Plan (1,174)$            (2,347)$            

Pension Current Contribution ___% __% __%

New Contribution __% __% __%

Cost/(Savings) in $ -$                  -$                 

Net Annual Impact 9,190$              8,323$             

Topic Proposed Change

Cell Phone Reimbursement 960$                 960$                

Cost/(Savings) -$                  

Cost/(Savings) -$                  

Total Cost (Savings) (includes one-time and non-recurring) 10,150$           9,283$             

Notes:

Other Measures With Significant Economic Impact



FY 23-24 FY 24-25

Sprague 2.50% 2.50%

Clinton

Colchester 2.25%

Brookfield 2.25% 2.25%

Coventry 2.75% 2.75%

Franklin 2.70% 2.80%

Griswold 2.50% 2.25%

Lebanon 2.00%

Plainfield 2.25%

Foreman Min Max Min Max

Sprague $27.27 $32.08 $27.95 $32.88

Clinton

Colchester $28.99 $33.96

Brookfield $34.07 $34.83

Coventry $32.52 $36.52

Franklin $30.15 $30.99

Griswold $32.72 $33.46

Lebanon

Plainfield $34.10

Driver/Laborer Min Max Min Max

Sprague $23.38 $27.51 $23.97 $28.20

Clinton

Colchester $25.60 $30.00

Brookfield $30.66 $31.35

Coventry $28.43 $34.10 $29.22 $35.04

Franklin $24.99 $25.74 $25.68 $26.46

Griswold $27.71 $30.27 $28.33 $30.96

Lebanon $25.09 $28.19

Plainfield $30.14

Insurance

Sprague CT partnership 14% 15% year 2

Franklin HDHP/HSA  17% employer pays 100% of deductable

Colchester HDHP/HAS 18 employer pays 45 % of deductable

Griswold CT partnership 22%

Lebanon CT partnership 19.5%

Clinton CT partnership 15%

Brookfield no info 20%

Plainfield HDHP/HAS 18% employer pays 50% of deductable

FY 23-24 FY 24-25

FY 23-24 FY 24-25



CONTRACT IMPACT ANALYSIS - WAGE IMPACT

Job Description Step FY23 Step GWI FY 24 Step GWI FY 2025

Foreman 4 65,104$        1,628$        66,732$        1,668$        68,400$     

Driver/Laborer 4 55,827$        1,396$        57,223$        1,431$        58,653$     

Driver/Laborer 4 55,827$        1,396$        57,223$        1,431$        58,653$     

Driver/Laborer 2 50,232$        2,883$          1,256$        54,371$        2,923$        1,359$        58,653$     

Transfer Station Superintendent 1 21,021$        1,281$          526$           22,828$        1,288$        571$           24,687$     

248,011$      4,164$          6,200$        258,377$      4,211$        6,459$        269,047$  



1 
 

Town of Sprague 
Budget Status as of May 31, 2023 

 

Summary 

As of the end of May 2023, total revenues collected are 98% of the FY 2022/23 budgeted amount.  This is slightly 
higher than total revenues collected for the same period in FY 2021/2022 which were 95% of the total budgeted 
amount.   
 
Total expenditures as of 5/31/23 are at 84% of budget.  This is on par with expenditures for the same period in 
FY 2021/22 which were also 83% of the budget.  
 

      FY 2022/2023          

Budget Category  Budget  Year to Date  Year to Date % 
Same Period 
Prior Year 

       Property Taxes           6,568,716     6,565,964   100%  101% 
   State Education Grants           2,682,435     2,685,918   100%  100% 
    Other State Grants              437,049        206,227   47%  34% 
   Other Revenue              263,113        325,944   124%  101% 

Total General Fund Revenues           9,951,313     9,784,053   98%  95% 
       
   Town/Municipal Expenditures           3,000,124     2,451,765   82%  83% 
   Board of Education Expenditures           6,895,693     5,901,882   86%  83% 

Total General Fund Expenditures           9,895,817     8,353,647   84%  83% 

 
The attached Budget vs. Actual report provides a detailed report of all revenues and expenditures as of the end 
of May.  At this time, on the revenue side, two significant positive variances are expected for interest income 
(5300‐1) and other income (5400‐5) in the amount of approximately $89,900 and $64,000, respectively.  On the 
expenditure side, no major variances are noted.  
 

Revenues 

Property Taxes are the largest revenue source to the Town, representing 66.0% of total revenues.  Collections on 
Property Taxes for the period to May 31, 2023 of the current fiscal year are at 100% of the budgeted amount.  
This is one par with the prior year property tax revenue collections which were 101% of the budgeted amount.  
 
State Grants make up 31.3% of total budgeted revenues.  As of the end of May 2023, the Town has received 93% 
of its budgeted State grant revenue.  This is slightly higher than the 88% collected in the same period in the prior 
year mainly due to the current year receipt of the Motor Vehicle Transition grant.  
 
The remaining revenue sources include interest income, fees, permits and miscellaneous revenue.  In the 
aggregate, these sources comprise approximately 2.64% of total budgeted revenues.  Current year collections on 
these sources total $325,944 and are at 124% of the total budgeted amount.    Collections in the prior year were 
102% of the budgeted amount.  The increase in the current year is mainly due to the increased amount of 
interest income received.   
 

Expenditures 

Departmental and other operating expenditures as of May 2023 tend to range between 78% and 89% with a few 
exceptions where year‐to‐date expenditures don’t fall into that range.  In most cases, Town current year 
expenditures are comparable to last fiscal year’s expenditures for the same period with no major outliers.  
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Payments for memberships on regional agencies (100% year‐to‐date), insurance premiums (86% year‐to‐date) 
and maintenance contracts (82% year‐to‐date) tend to be invoiced in one or several installments.  Similarly, 
payments on bond principal (100% year‐to‐date) and interest (100% year‐to‐date) are scheduled payments that 
do not necessarily occur evenly throughout the fiscal year. 
 
Year to date expenditures by the Board of Education total $5,901,882 or 86% of total budget.  For the same 
period last fiscal year, Board of Education expenditures were 83% of budget.  (Differences between the 
education expenditures between the Town report and the Board of Education report are due to timing and 
recording of grant‐related expenditures/revenues.) 



 Town of Sprague
 BOF Budget vs. Actual
with YE estimated totals

July 2022 through May 2023

Comparison

Mar 2023 April 2023 May 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Ordinary Income/Expense

Income

5000 ∙ Taxes

5000‐1 ∙ Current Taxes 71,797             31,889           27,236           6,130,716     6,151,192      20,476             100% 100% 6,150,000        6,130,716    19,284       100%

5000‐2 ∙ Current Interest & Lien Fees 6,182               3,551             3,830             20,000           30,448            10,448             152% 130% 33,000             20,000          13,000       165%

5000‐3 ∙ Prior Year Tax 7,271               7,042             2,443             125,000         92,189            (32,811)            74% 82% 98,400             125,000        (26,600)      79%

5000‐4 ∙ Prior Year Interest/Lien Fees 9,282               2,390             773                35,000           32,491            (2,509)              93% 91% 37,000             35,000          2,000         106%

5000‐5 ∙ Current Supp MV Tax ‐                   2,103             2,584             72,000           65,863            (6,137)              91% 134% 69,800             72,000          (2,200)        97%

5000‐6 ∙ Firefighter Tax Abatement ‐                   ‐                 ‐                 (14,000)          ‐                  14,000             0% 0% (14,000)            (14,000)         ‐             100%

5000‐7 ∙ PILOT Solar Farm ‐                   ‐                 ‐                 200,000         200,005         5                       100% 100% 200,005           200,000        5                 100%

5000‐8 ∙ Tax & Applic. Refunds (contra) (216)                 (483)               ‐                 ‐                 (1,937)            (1,937)              100% 10% (1,979)              ‐                (1,979)        100%

5000‐9 ∙ Tax Overpymnts Ret'd (contra) ‐                   ‐                 ‐                 ‐                 (4,287)            (4,287)              100% 100% (5,991)              ‐                (5,991)        100%

Total 5000 ∙ Taxes 94,316             46,492           36,866           6,568,716     6,565,964      (2,752)              100% 101% 6,566,235        6,568,716    (2,481)        100%

5100 ∙ State Grants‐School

5100‐1 ∙ ECS ‐ Assis. to Towns for Educ. ‐                   1,339,372     ‐                 2,682,435     2,685,918      3,483               100% 100% 2,685,918        2,682,435    3,483         100%

Total 5100 ∙ State Grants‐School ‐                   1,339,372     ‐                 2,682,435     2,685,918      3,483               100% 100% 2,685,918        2,682,435    3,483         100%

5200 ∙ State Grants‐Local

5200‐1 ∙ Telecomm. Property Tax Grant ‐                   5,570             ‐                 4,500             5,570              1,070               124% 90% 5,570                4,500            1,070         124%

5200‐10 ∙ Judicial 10th Circuit Court ‐                   175                ‐                 1,000             1,075              75                     108% 97% 1,100                1,000            100             110%

5200‐11 ∙ SLA ‐ Emergency Mgmt. Agency ‐                   ‐                 ‐                 2,800             ‐                  (2,800)              0% 0% 2,800                2,800            ‐             100%

5200‐13 ∙ St. Police O/T ‐                   ‐                 ‐                 ‐                 ‐                  ‐                   0% 0% ‐                    ‐                ‐             0%

5200‐14 ∙ Town Aid Roads ‐                   ‐                 ‐                 ‐                 ‐                  ‐                   0% 100% ‐                    ‐                ‐             0%

5200‐16 ∙ Elderly & Disabled Transp Grant ‐                   ‐                 ‐                 8,543             2,848              (5,695)              33% 67% 2,848                8,543            (5,695)        33%

5200‐18 ∙ Motor Vehicle Transition Grant ‐                   ‐                 ‐                 ‐                 81,967            81,967             100% 0% 81,967             ‐                81,967       100%

5200‐2 ∙ Municipal Rev Sharing‐Muni Proj ‐                   ‐                 ‐                 386,528         86,880            (299,648)          22% 2% 473,408           386,528        86,880       122%

5200‐4 ∙ PILOT ‐ State Property ‐                   ‐                 ‐                 14,278           14,378            100                   101% 232% 14,378             14,278          100             101%

5200‐5 ∙ Mashantucket Pequot Grant 5,826               ‐                 ‐                 17,479           11,652            (5,827)              67% 67% 17,479             17,479          ‐             100%

5200‐6 ∙ Veterans Tax Relief ‐                   ‐                 ‐                 1,160             1,160              ‐                   100% 92% 1,160                1,160            ‐             100%

5200‐7 ∙ Disability Exemption Reimb. ‐                   ‐                 ‐                 761                697                 (64)                   92% 80% 697                   761               (64)             92%

Total 5200 ∙ State Grants‐Local 5,826               5,745             ‐                 437,049         206,227         (230,822)          47% 34% 601,407           437,049        164,358     138%

5300 ∙ Local Revenues

5300‐1 ∙ Interest Income 9,796               10,326           16,209           1,500             73,923            72,423             4928% 140% 89,901             1,500            88,401       5993%

5300‐10 ∙ Permit Fees, P&Z, Inland & Wetl ‐                   1,176             633                3,500             9,786              6,286               280% 18% 10,500             3,500            7,000         300%

5300‐13 ∙ Landfill Receipts 2,122               1,444             4,164             23,000           26,523            3,523               115% 59% 31,000             23,000          8,000         135%

5300‐14 ∙ Newsletter Ads ‐                   ‐                 ‐                 2,000             2,321              321                   116% 12% 2,321                2,000            321             116%

5300‐15 ∙ Marriage Licenses 16                     32                   16                   150                176                 26                     117% 117% 192                   150               42               128%

5300‐16 ∙ Sportsmans Licenses ‐                   16                   7                     150                79                   (71)                   53% 61% 82                     150               (68)             55%

5300‐17 ∙ Farmland Preservation 117                  45                   126                950                861                 (89)                   91% 104% 950                   950               ‐             100%

5300‐2 ∙ Licenses,Burial, Crem, Pis, Liq 560                  ‐                 105                1,000             2,100              1,100               210% 95% 2,300                1,000            1,300         230%

5300‐3 ∙ Building Inspector Fees 523                  1,245             6,260             25,000           24,308            (692)                 97% 65% 26,500             25,000          1,500         106%

5300‐4 ∙ Dog License Fees 14                     ‐                 4                     1,300             476                 (824)                 37% 22% 1,250                1,300            (50)             96%

5300‐5 ∙ Sundry Receipts, faxes, etc ‐                   ‐                 7                     400                36                   (364)                 9% 26% 50                     400               (350)           13%

5300‐6 ∙ Recording Land Rec,maps, trade 1,381               904                1,484             10,000           11,736            1,736               117% 176% 12,600             10,000          2,600         126%

5300‐8 ∙ Conveyance Tax 1,063               3,843             4,367             17,000           32,102            15,102             189% 207% 36,400             17,000          19,400       214%

5300‐9 ∙ Copies 279                  320                762                5,000             4,675              (325)                 94% 124% 5,000                5,000            ‐             100%

Total 5300 ∙ Local Revenues 15,871             19,351           34,144           90,950           189,102         98,152             208% 104% 219,046           90,950          128,096     241%

5400 ∙ Misc Revenues

5400‐1 ∙ Trans. Subsidy from SCRRRA ‐                   ‐                 ‐                 2,000             ‐                  (2,000)              0% 0% 2,000                2,000            ‐             100%

5400‐5 ∙ Other Revenues 600                  100                100                ‐                 10,664            10,664             100% 100% 64,000             ‐                64,000       100%

5400‐6 ∙ Waste Management 2,703               8,107             6,921             52,000           60,944            8,944               117% 85% 69,000             52,000          17,000       133%

Total 5400 ∙ Misc Revenues 3,303               8,207             7,021             54,000           71,608            17,608             133% 104% 135,000           54,000          81,000       250%

5500‐3 ∙ Resv. Dam Proj. ‐ Prinp. S&W ‐                   ‐                 ‐                 45,000           45,000            ‐                   100% 100% 45,000             45,000          ‐             100%

5500‐4 ∙ Resv. Dam Proj. ‐ Int. W & S ‐                   ‐                 ‐                 20,234           20,234            ‐                   100% 94% 20,234             20,234          ‐             100%

5800 ∙ Transfer in of Capitalized Interest for Bond ‐                   ‐                 ‐                 52,929           ‐                  (52,929)            0% 0% 52,929             52,929          ‐             100%

Total Income 119,316           1,419,167     78,031           9,951,313     9,784,053      (167,260)          98% 95% 10,325,769      9,951,313    374,456     104%

Gross Profit 119,316           1,419,167     78,031           9,951,313     9,784,053      (167,260)          98% 95% 10,325,769      9,951,313    374,456     104%

Estimated Year‐End TotalsCurrent Year TotalsPrior Three Months Totals
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 Town of Sprague
 BOF Budget vs. Actual
with YE estimated totals

July 2022 through May 2023

Comparison

Mar 2023 April 2023 May 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Estimated Year‐End TotalsCurrent Year TotalsPrior Three Months Totals

Expense

6000 ∙ Board of Selectmen

6000‐1 ∙ First Selectman 3,202               3,202             3,202             41,621           36,822            (4,799)              88% 89% 41,621             41,621          ‐             100%

6000‐2 ∙ Selectman 2 100                  100                100                1,200             1,100              (100)                 92% 92% 1,200                1,200            ‐             100%

6000‐3 ∙ Selectman 3 100                  100                100                1,200             1,100              (100)                 92% 92% 1,200                1,200            ‐             100%

6000‐4 ∙ Selectman office Sup, Misc. ‐                   ‐                 53                   1,401             1,395              (6)                      100% 104% 1,395                1,401            (6)                100%

6000‐5 ∙ Selectman ‐ Mileage ‐                   ‐                 ‐                 1,000             ‐                  (1,000)              0% 70% 1,000                1,000            ‐             100%

6000‐6 ∙ Selectman Executive Assistant 2,856               2,856             2,856             37,128           33,370            (3,758)              90% 97% 37,128             37,128          ‐             100%

Total 6000 ∙ Board of Selectmen 6,258               6,258             6,311             83,550           73,787            (9,763)              88% 92% 83,544             83,550          (6)                100%

6005 ∙ Elections

6005‐1 ∙ Election Salaries 487                  883                330                6,402             5,268              (1,134)              82% 54% 6,402                6,402            ‐             100%

6005‐2 ∙ Election Misc. 550                  1,006             319                15,708           11,412            (4,296)              73% 44% 15,708             15,708          ‐             100%

Total 6005 ∙ Elections 1,037               1,889             649                22,110           16,680            (5,430)              75% 47% 22,110             22,110          ‐             100%

6010 ∙ Board of Finance

6010‐2 ∙ BOF ‐ Town Rpt, Sup. ‐                   ‐                 ‐                 188                ‐                  (188)                 0% 0% 188                   188               ‐             100%

Total 6010 ∙ Board of Finance ‐                   ‐                 ‐                 188                ‐                  (188)                 0% 0% 188                   188               ‐             100%

6011 ∙ Auditing 6,050               ‐                 ‐                 25,850           15,050            (10,800)            58% 74% 25,850             25,850          ‐             100%

6012 ∙ Bookkeeper

6012‐1 ∙ Bookkeeper ‐ Salary 2,209               2,249             2,060             29,353           26,173            (3,180)              89% 92% 29,353             29,353          ‐             100%

6012‐2 ∙ Bookkeeper‐Support 510                  ‐                 ‐                 900                510                 (390)                 57% 57% 900                   900               ‐             100%

Total 6012 ∙ Bookkeeper 2,719               2,249             2,060             30,253           26,683            (3,570)              88% 91% 30,253             30,253          ‐             100%

6015 ∙ Assessors

6015‐1 ∙ Assessors, Salary 1,757               1,757             1,757             22,835           20,205            (2,630)              88% 89% 22,835             22,835          ‐             100%

6015‐4 ∙ Assessors, Travel Expense ‐                   ‐                 ‐                 300                ‐                  (300)                 0% 100% 300                   300               ‐             100%

6015‐5 ∙ Assessors, Sch,Wrkshp, Seminars ‐                   ‐                 ‐                 ‐                 ‐                  ‐                   0% 0% ‐                    ‐                ‐             0%

6015‐6 ∙ Assess. Misc. Supplies, Postage ‐                   193                53                   1,500             839                 (661)                 56% 74% 1,500                1,500            ‐             100%

6015‐7 ∙ Assess. Map updts, Pric.Manuls ‐                   ‐                 ‐                 ‐                 ‐                  ‐                   0% 0% ‐                    ‐                ‐             0%

Total 6015 ∙ Assessors 1,757               1,950             1,810             24,635           21,044            (3,591)              85% 84% 24,635             24,635          ‐             100%

6025 ∙ Tax Collector

6025‐1 ∙ Tax Collector, Salary 2,124               2,124             2,124             27,607           24,425            (3,182)              88% 89% 27,607             27,607          ‐             100%

6025‐4 ∙ Tax Collector Misc. Sup. Sch. ‐                   24                   50                   700                323                 (377)                 46% 32% 700                   700               ‐             100%

6025‐5 ∙ Tax Collector, Postage ‐                   ‐                 ‐                 1,900             2,327              427                   122% 67% 2,327                1,900            427             122%

Total 6025 ∙ Tax Collector 2,124               2,148             2,174             30,207           27,075            (3,132)              90% 87% 30,634             30,207          427             101%

6030 ∙ Town Treasurer 200                  200                200                2,400             2,200              (200)                 92% 92% 2,400                2,400            ‐             100%

6035 ∙ Town Counsel & Financial Advisr

6035‐1 ∙ Town Counsel ‐                   1,490             812                45,000           12,097            (32,903)            27% 90% 45,000             45,000          ‐             100%

6035‐2 ∙ Financial Advisor 1,000               ‐                 ‐                 3,000             1,000              (2,000)              33% 80% 3,000                3,000            ‐             100%

Total 6035 ∙ Town Counsel & Financial Advisr 1,000               1,490             812                48,000           13,097            (34,903)            27% 89% 48,000             48,000          ‐             100%

6040 ∙ Town Clerk

6040‐1 ∙ Town Clerk, Salary 3,967               3,967             3,967             51,569           45,620            (5,949)              88% 89% 51,569             51,569          ‐             100%

6040‐2 ∙ Town Clerk, Office Sup, Misc. ‐                   150                ‐                 1,463             540                 (923)                 37% 82% 1,463                1,463            ‐             100%

6040‐3 ∙ Town Clerk, Dog Licenses ‐                   ‐                 242                350                242                 (108)                 69% 22% 350                   350               ‐             100%

6040‐4 ∙ Town Clerk, School 487                  ‐                 110                1,156             1,187              31                     103% 128% 1,187                1,156            31               103%

6040‐5 ∙ Town Clerk, Microfm(Security) ‐                   146                ‐                 400                146                 (254)                 37% 36% 400                   400               ‐             100%

Total 6040 ∙ Town Clerk 4,454               4,263             4,319             54,938           47,735            (7,203)              87% 89% 54,969             54,938          31               100%

6045 ∙ Telephone Services/DSL/Website 1,350               1,052             1,043             12,169           11,753            (416)                 97% 89% 12,169             12,169          ‐             100%

6050 ∙ Pool Secretaries

6050‐1 ∙ Pool Sec,Salary‐Asst Town Clerk 1,872               1,692             1,792             24,331           21,097            (3,234)              87% 92% 24,331             24,331          ‐             100%

6050‐2 ∙ Pool Sec, Salary‐Land Use Clerk 2,570               2,520             2,547             36,229           26,217            (10,012)            72% 93% 36,229             36,229          ‐             100%

Total 6050 ∙ Pool Secretaries 4,442               4,212             4,339             60,560           47,314            (13,246)            78% 93% 60,560             60,560          ‐             100%

6055 ∙ Town Off. Bldg.

6055‐1 ∙ Town Off. Bldg.Janitorial Serv 715                  715                ‐                 9,900             6,435              (3,465)              65% 79% 9,900                9,900            ‐             100%

6055‐2 ∙ Town Off. Bldg. Sup. Maint. ‐                   170                193                2,000             1,632              (368)                 82% 63% 2,000                2,000            ‐             100%

6055‐3 ∙ Town Off/Sen.Ctr.‐ Bldg.Heat 1,882               1,054             756                14,000           13,322            (678)                 95% 108% 14,000             14,000          ‐             100%

6055‐4 ∙ Town Off Bldg/Sen Ctr ‐ Lights 997                  935                898                11,876           9,178              (2,698)              77% 101% 11,876             11,876          ‐             100%

6055‐5 ∙ Town Off. Bldg. rpr & renov. 4,668               1,080             (1,947)            5,000             11,489            6,489               230% 326% 11,489             5,000            6,489         230%

Total 6055 ∙ Town Off. Bldg. 8,262               3,954             (100)               42,776           42,056            (720)                 98% 125% 49,265             42,776          6,489         115%
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6100 ∙ P & Z Comm.

6100‐1 ∙ P & Z Comm. Enfc. Off. 578                  578                578                7,518             6,647              (871)                 88% 89% 7,518                7,518            ‐             100%

6100‐2 ∙ P & Z Comm. Planner ‐                   3,563             (1,632)            11,500           8,147              (3,353)              71% 77% 11,500             11,500          ‐             100%

Total 6100 ∙ P & Z Comm. 578                  4,141             (1,054)            19,018           14,794            (4,224)              78% 81% 19,018             19,018          ‐             100%

6111 ∙ Land Use Miscellaneous 110                  ‐                 131                500                263                 (237)                 53% 74% 500                   500               ‐             100%

6115 ∙ Ec. Devel. ‐                   ‐                 ‐                 900                225                 (675)                 25% 100% 900                   900               ‐             100%

6120 ∙ Conservation Commission

6120‐2 ∙ Training workshop ‐                   ‐                 ‐                 100                ‐                  (100)                 0% 0% 100                   100               ‐             100%

6120‐4 ∙ Miscellaneous ‐                   ‐                 ‐                 1,000             67                   (933)                 7% 30% 1,000                1,000            ‐             100%

Total 6120 ∙ Conservation Commission ‐                   ‐                 ‐                 1,100             67                   (1,033)              6% 27% 1,100                1,100            ‐             100%

6150 ∙ Conservation Wetlands Enf Off ‐                   ‐                 ‐                 7,000             780                 (6,220)              11% 47% 7,000                7,000            ‐             100%

6200 ∙ Highways

6200‐1 ∙ Highways, General Maintenance 5,077               3,468             2,091             49,000           61,289            12,289             125% 94% 62,000             49,000          13,000       127%

6200‐10 ∙ Drug & Alcohol Testing ‐                   ‐                 150                500                150                 (350)                 30% 70% 500                   500               ‐             100%

6200‐2 ∙ Highways, Public Works Salary 18,409             18,838           14,231           239,303         181,799         (57,504)            76% 86% 239,303           239,303        ‐             100%

6200‐3 ∙ Highways, Misc. o/t labor. 2,384               647                2,481             28,000           19,115            (8,885)              68% 90% 18,000             28,000          (10,000)      64%

6200‐4 ∙ Boots ‐ Highways 240                  319                60                   2,500             1,181              (1,319)              47% 51% 2,500                2,500            ‐             100%

6200‐5 ∙ Storm Materials 17                     ‐                 ‐                 27,500           26,329            (1,171)              96% 89% 27,500             27,500          ‐             100%

6200‐6 ∙ Highways, Roadway Mgmt. ‐                   2,060             1,104             40,000           34,660            (5,340)              87% 193% 40,000             40,000          ‐             100%

6200‐7 ∙ Highways, Town Garage 315                  556                178                8,000             3,110              (4,890)              39% 32% 8,000                8,000            ‐             100%

6200‐8 ∙ Stormwater Permit Fees(PhaseII) ‐                   ‐                 ‐                 8,500             ‐                  (8,500)              0% 0% 7,500                8,500            (1,000)        88%

Total 6200 ∙ Highways 26,442             25,888           20,295           403,303         327,633         (75,670)            81% 95% 405,303           403,303        2,000         100%

6202 ∙ Tree Maintenance

6202‐1 ∙ Tree Warden ‐                   ‐                 ‐                 2,250             1,125              (1,125)              50% 50% 2,250                2,250            ‐             100%

6202‐2 ∙ Tree Warden‐ Training Seminars ‐                   ‐                 ‐                 350                215                 (135)                 61% 81% 350                   350               ‐             100%

6202‐3 ∙ Tree Pruning, Removal, Replacme 1,750               ‐                 ‐                 12,000           6,181              (5,819)              52% 53% 12,000             12,000          ‐             100%

6202‐4 ∙ Tree Warden Mileage ‐                   ‐                 ‐                 400                68                   (332)                 17% 43% 400                   400               ‐             100%

Total 6202 ∙ Tree Maintenance 1,750               ‐                 ‐                 15,000           7,589              (7,411)              51% 53% 15,000             15,000          ‐             100%

6205 ∙ Street Lighting ‐                 

6205‐1 ∙ Street Lighting 1,628               1,627             1,437             18,500           16,254            (2,246)              88% 77% 18,500             18,500          ‐             100%

6205‐2 ∙ Repairs ‐                   ‐                 ‐                 2,000             ‐                  (2,000)              0% 0% 2,000                2,000            ‐             100%

Total 6205 ∙ Street Lighting 1,628               1,627             1,437             20,500           16,254            (4,246)              79% 77% 20,500             20,500          ‐             100%

6300 ∙ Social Security 4,013               3,917             3,717             56,880           43,629            (13,251)            77% 85% 56,880             56,880          ‐             100%

6310 ∙ Deferred Compensation 1,191               1,191             1,191             15,479           13,696            (1,783)              88% 99% 15,479             15,479          ‐             100%

6400 ∙ Regional Agencies

6400‐1 ∙ Reg.  Agency ‐ TVCCA ‐                   ‐                 ‐                 1,100             1,100              ‐                   100% 100% 1,100                1,100            ‐             100%

6400‐10 ∙ RegAgency‐SSAC of Eastern CT ‐                   ‐                 ‐                 300                300                 ‐                   100% 100% 300                   300               ‐             100%

6400‐11 ∙ RegAg‐SE CT Enterpr Reg ‐                   ‐                 ‐                 1,038             1,038              ‐                   100% 100% 1,038                1,038            ‐             100%

6400‐12 ∙ RegAgcy‐Regional Animal Control ‐                   ‐                 ‐                 9,811             9,811              ‐                   100% 100% 9,811                9,811            ‐             100%

6400‐2 ∙ Reg.  Agency ‐ Cncl. of Gvnt ‐                   ‐                 1,632             1,632             1,632              ‐                   100% 100% 1,632                1,632            ‐             100%

6400‐3 ∙ Reg. Agency ‐ Soil/Wtr. Con. ‐                   ‐                 ‐                 300                368                 68                     123% 100% 368                   300               68               123%

6400‐4 ∙ Reg.  Agency ‐ Women's Center ‐                   ‐                 ‐                 250                250                 ‐                   100% 100% 250                   250               ‐             100%

6400‐5 ∙ Uncas Health District ‐                   ‐                 4,989             19,956           19,956            ‐                   100% 100% 19,956             19,956          ‐             100%

6400‐6 ∙ Reg. Agency ‐  CCM ‐                   ‐                 ‐                 2,032             2,032              ‐                   100% 100% 2,032                2,032            ‐             100%

6400‐7 ∙ Reg. Agency ‐ Norwich PrbCrt ‐                   550                ‐                 2,199             2,200              1                       100% 99% 2,200                2,199            1                 100%

6400‐8 ∙ Council of Small Towns (COST) ‐                   ‐                 ‐                 975                975                 ‐                   100% 100% 975                   975               ‐             100%

6400‐9 ∙ Quinebaug Walking Weekends ‐                   ‐                 ‐                 500                500                 ‐                   100% 0% 500                   500               ‐             100%

Total 6400 ∙ Regional Agencies ‐                   550                6,621             40,093           40,162            69                     100% 99% 40,162             40,093          69               100%

6500 ∙ Insurance

6500‐1 ∙ Insurance, General Town 7,651               ‐                 ‐                 36,440           31,437            (5,003)              86% 76% 36,440             36,440          ‐             100%

6500‐2 ∙ Insurance, Fire Department 4,512               ‐                 ‐                 18,051           18,048            (3)                      100% 100% 18,051             18,051          ‐             100%

6500‐4 ∙ Insurance, Water & Sewer Plants 2,158               ‐                 ‐                 8,633             8,632              (1)                      100% 100% 8,633                8,633            ‐             100%

6500‐5 ∙ Insurance,CIRMA (Workers Comp) ‐                   ‐                 ‐                 40,069           18,238            (21,831)            46% 79% 40,069             40,069          ‐             100%

6500‐6 ∙ Insurance, Empl. Medical Ins. 24,563             16,176           300                162,476         155,775         (6,701)              96% 72% 162,476           162,476        ‐             100%

6500‐7 ∙ Employee Insurance Waiver 121                  121                121                6,450             1,331              (5,119)              21% 150% 6,450                6,450            ‐             100%

Total 6500 ∙ Insurance 39,005             16,297           421                272,119         233,461         (38,658)            86% 78% 272,119           272,119        ‐             100%

6600 ∙ Police Department

6600‐1 ∙ Police Dept. Resident Trooper 655                  ‐                 159,608         182,006         160,263         (21,743)            88% 0% 165,000           182,006        (17,006)      91%

6600‐2 ∙ Police Dept., O/T 50% contra ‐                   ‐                 ‐                 5,000             ‐                  (5,000)              0% 0% 5,000                5,000            ‐             100%

6600‐3 ∙ Police Dept. DARE Program ‐                   ‐                 ‐                 300                ‐                  (300)                 0% 0% 300                   300               ‐             100%

6600‐4 ∙ Police Dept., Supplies, Misc. 56                     55                   140                500                655                 155                   131% 25% 655                   500               155             131%

6600‐5 ∙ Police Dept.‐ Sch. Crs. Guard 504                  476                560                5,070             4,536              (534)                 89% 103% 5,070                5,070            ‐             100%

Total 6600 ∙ Police Department 1,215               531                160,308         192,876         165,454         (27,422)            86% 2% 176,025           192,876        (16,851)      91%
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6605 ∙ Fire Dept.

6605‐1 ∙ Fire Dept., Vehicle Maint. ‐                   60                   ‐                 24,000           5,274              (18,726)            22% 66% 24,000             24,000          ‐             100%

6605‐2 ∙ Fire Dept, Fixed Expenses 2,691               2,862             1,765             36,300           31,729            (4,571)              87% 125% 36,300             36,300          ‐             100%

6605‐3 ∙ Fire Dept. Truck Supplies ‐                   ‐                 ‐                 7,550             ‐                  (7,550)              0% 0% 7,550                7,550            ‐             100%

6605‐4 ∙ Fire Dept., Firehouse Maint. 100                  498                340                11,200           7,049              (4,151)              63% 40% 11,200             11,200          ‐             100%

6605‐5 ∙ Fire Dept., Training ‐                   ‐                 200                14,500           6,464              (8,036)              45% 47% 14,500             14,500          ‐             100%

6605‐6 ∙ Fire Dept., Business Exp. 800                  489                26                   14,140           2,848              (11,292)            20% 32% 14,140             14,140          ‐             100%

6605‐7 ∙ Fire Dept., Equip. Maint. 725                  ‐                 ‐                 12,600           4,642              (7,958)              37% 36% 12,600             12,600          ‐             100%

Total 6605 ∙ Fire Dept. 4,316               3,909             2,331             120,290         58,006            (62,284)            48% 68% 120,290           120,290        ‐             100%

6610 ∙ Emergency

6610‐1 ∙ Salary Director ‐                   ‐                 ‐                 2,200             ‐                  (2,200)              0% 0% 2,200                2,200            ‐             100%

6610‐5 ∙ Training Expense ‐                   ‐                 637                500                637                 137                   127% 129% 637                   500               137             127%

6610‐6 ∙ Equipment Maintenance ‐                   ‐                 637                830                637                 (193)                 77% 77% 830                   830               ‐             100%

6610‐8 ∙ Local Emerg. Plan Chair.(LEPC) ‐                   ‐                 ‐                 500                ‐                  (500)                 0% 0% 500                   500               ‐             100%

Total 6610 ∙ Emergency ‐                   ‐                 1,274             4,030             1,274              (2,756)              32% 32% 4,167                4,030            137             103%

6615 ∙ Fire Marshal/Burning Official

6615‐1 ∙ Fire Marshal/Salary 667                  667                667                8,000             7,337              (663)                 92% 92% 8,000                8,000            ‐             100%

6615‐2 ∙ Fire Marshal/Off.Exp.Ed.Misc ‐                   ‐                 ‐                 2,250             ‐                  (2,250)              0% 0% 2,250                2,250            ‐             100%

6615‐4 ∙ Burning Official ‐ Salary ‐                   ‐                 ‐                 625                313                 (312)                 50% 50% 625                   625               ‐             100%

Total 6615 ∙ Fire Marshal/Burning Official 667                  667                667                10,875           7,650              (3,225)              70% 70% 10,875             10,875          ‐             100%

6620 ∙ Enf. Off‐Bldg.Code

6620‐1 ∙ Enf.Off‐Bldg Code ‐ Salary 1,558               1,558             1,558             20,260           17,918            (2,342)              88% 89% 20,260             20,260          ‐             100%

6620‐2 ∙ Enf. Off‐Bldg.Code ‐ Mileage ‐                   ‐                 ‐                 800                4                     (796)                 1% 0% 800                   800               ‐             100%

6620‐3 ∙ Enf.Off‐Bldg.Code ‐ Mbrshp.Fee ‐                   ‐                 ‐                 250                145                 (105)                 58% 58% 250                   250               ‐             100%

6620‐6 ∙ Enf.Off‐Bldg.Code.‐ Ed.Training ‐                   ‐                 ‐                 850                ‐                  (850)                 0% 300% 850                   850               ‐             100%

6620‐7 ∙ Enf.Off‐Bldg,Code‐ Code Vol,Sup ‐                   ‐                 100                500                100                 (400)                 20% 1% 500                   500               ‐             100%

Total 6620 ∙ Enf. Off‐Bldg.Code 1,558               1,558             1,658             22,660           18,167            (4,493)              80% 86% 22,660             22,660          ‐             100%

6625 ∙ Blight Enforcement Officer

6625‐1 ∙ Blight Enforce. Officer‐Salary 308                  308                308                3,700             3,388              (312)                 92% 92% 3,700                3,700            ‐             100%

6625‐2 ∙ Blight Enforce.Officer‐Mileage ‐                   ‐                 ‐                 150                ‐                  (150)                 0% 0% 150                   150               ‐             100%

6625‐3 ∙ Blight Enforce.Officer‐Postage ‐                   ‐                 ‐                 150                ‐                  (150)                 0% 105% 150                   150               ‐             100%

Total 6625 ∙ Blight Enforcement Officer 308                  308                308                4,000             3,388              (612)                 85% 89% 4,000                4,000            ‐             100%

6700 ∙ Sanit/Wst Rem.

6700‐2 ∙ Sanit/Wst.Rem,Matls.Misc 374                  695                261                5,000             4,712              (288)                 94% 70% 5,000                5,000            ‐             100%

6700‐3 ∙ Sanit/Wst.Rem., Recycling 4,559               4,909             9,417             65,000           71,369            6,369               110% 91% 75,000             65,000          10,000       115%

Total 6700 ∙ Sanit/Wst Rem. 4,933               5,604             9,678             70,000           76,081            6,081               109% 90% 80,000             70,000          10,000       114%

6702 ∙ Waste Management Exp. (Waste Management) 5,883               6,960             6,070             67,000           53,337            (13,663)            80% 94% 67,000             67,000          ‐             100%

6810 ∙ Comm. of Aging

6810‐1 ∙ Comm. on Aging ‐ Salary 92                     158                377                30,359           9,560              (20,799)            31% 90% 10,500             30,359          (19,859)      35%

6810‐2 ∙ Commission on Aging‐Munic Agent ‐                   ‐                 ‐                 100                ‐                  (100)                 0% 0% 100                   100               ‐             100%

6810‐4 ∙ Comm. on Aging ‐ Off sup/misc. 177                  44                   83                   1,250             710                 (540)                 57% 122% 1,250                1,250            ‐             100%

6810‐5 ∙ Comm. of Aging ‐ Elevator Contr 228                  228                228                2,640             2,460              (180)                 93% 91% 2,640                2,640            ‐             100%

6810‐6 ∙ Comm. of Aging ‐ Programs 210                  152                3                     2,000             1,319              (681)                 66% 63% 2,000                2,000            ‐             100%

6810‐7 ∙ Comm. of Aging ‐ Van Driver ‐                   ‐                 ‐                 3,500             ‐                  (3,500)              0% 0% 3,500                3,500            ‐             100%

6810‐7a ∙ Comm of Aging‐Van Dr 1,438               1,368             1,716             20,907           16,829            (4,078)              80% 95% 20,907             20,907          ‐             100%

6810‐9 ∙ Van Expense, Comm. on Aging 240                  239                95                   7,000             2,495              (4,505)              36% 42% 7,000                7,000            ‐             100%

Total 6810 ∙ Comm. of Aging 2,385               2,189             2,502             67,756           33,373            (34,383)            49% 81% 47,897             67,756          (19,859)      71%

6950 ∙ Capital Project

6950‐1 ∙ Capital Project,Rpr Centrl Plnt ‐                   390                ‐                 6,000             5,400              (600)                 90% 42% 6,000                6,000            ‐             100%

6950‐2 ∙ Engineering Fees, Cap. Proj. ‐                   ‐                 ‐                 18,700           10,540            (8,160)              56% 35% 18,700             18,700          ‐             100%

Total 6950 ∙ Capital Project ‐                   390                ‐                 24,700           15,940            (8,760)              65% 38% 24,700             24,700          ‐             100%

7000 ∙ Parks & Playgrounds ‐                   320                160                750                1,302              552                   174% 81% 1,302                750               552             174%

7003 ∙ Recreation Facilities (BoS)

7003‐2 ∙ Electricity 129                  129                132                1,825             1,323              (502)                 72% 72% 1,825                1,825            ‐             100%

Total 7003 ∙ Recreation Facilities (BoS) 129                  129                132                1,825             1,323              (502)                 72% 72% 1,825                1,825            ‐             100%
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7004 ∙ Recreation Events(SPARC)

7004‐1 ∙ RecEvent‐3 Villages Fall Fest ‐                   ‐                 ‐                 2,000             ‐                  (2,000)              0% 9% ‐                    2,000            (2,000)        0%

7004‐2 ∙ Rec Event‐Earth Day ‐                   ‐                 58                   400                58                   (342)                 15% 4% ‐                    400               (400)           0%

7004‐3 ∙ Rec Event‐Youth Yr Lng Activity ‐                   ‐                 ‐                 500                ‐                  (500)                 0% 0% ‐                    500               (500)           0%

7004‐4 ∙ Rec Event‐Shetucket River Fest ‐                   ‐                 ‐                 250                ‐                  (250)                 0% 0% ‐                    250               (250)           0%

7004‐8 ∙ Rec Event‐Other ‐                   ‐                 ‐                 500                ‐                  (500)                 0% 84% ‐                    500               (500)           0%

Total 7004 ∙ Recreation Events(SPARC) ‐                   ‐                 58                   3,650             58                   (3,592)              2% 17% ‐                    3,650            (3,650)        0%

7005 ∙ Other Recreation Programs

7005‐1 ∙ Sprague/Franklin/Canterbury LL ‐                   ‐                 ‐                 1,250             ‐                  (1,250)              0% 0% ‐                    1,250            (1,250)        0%

Total 7005 ∙ Other Recreation Programs ‐                   ‐                 ‐                 1,250             ‐                  (1,250)              0% 0% ‐                    1,250            (1,250)        0%

7010 ∙ Grist Mill

7010‐1 ∙ Grist Mill ‐ Supplies, Maint. ‐                   335                ‐                 850                805                 (45)                   95% 0% 850                   850               ‐             100%

7010‐2 ∙ Grist Mill‐Elevator Maintenance 208                  208                208                3,000             2,246              (754)                 75% 112% 3,000                3,000            ‐             100%

7010‐3 ∙ Grist Mill ‐ Heat, Light 495                  798                327                9,000             6,326              (2,674)              70% 96% 9,000                9,000            ‐             100%

7010‐5 ∙ Grist Mill ‐ Janitor‐ Salaries 335                  335                ‐                 4,800             3,015              (1,785)              63% 65% 4,800                4,800            ‐             100%

Total 7010 ∙ Grist Mill 1,038               1,676             535                17,650           12,392            (5,258)              70% 84% 17,650             17,650          ‐             100%

7012 ∙ Historical Museum

7012‐1 ∙ Salary ‐                   ‐                 ‐                 2,184             ‐                  (2,184)              0% 0% ‐                    2,184            (2,184)        0%

7012‐14 ∙ Sprague Historical Society 50                     ‐                 ‐                 200                156                 (44)                   78% 110% 200                   200               ‐             100%

Total 7012 ∙ Historical Museum 50                     ‐                 ‐                 2,384             156                 (2,228)              7% 10% 200                   2,384            (2,184)        8%

7015 ∙ Library

7015‐1 ∙ Library ‐ Librarian Assistant‐1 490                  469                490                14,640           5,303              (9,337)              36% 60% 7,000                14,640          (7,640)        48%

7015‐10 ∙ Library ‐ Director 2,299               2,210             2,271             29,011           26,489            (2,522)              91% 100% 29,011             29,011          ‐             100%

7015‐11 ∙ Library ‐ Programs ‐                   225                50                   2,500             831                 (1,669)              33% 74% 2,500                2,500            ‐             100%

7015‐12 ∙ Professional Fees 225                  ‐                 ‐                 500                525                 25                     105% 41% 525                   500               25               105%

7015‐13 ∙ Library‐St Lib CT Membership ‐                   ‐                 ‐                 350                350                 ‐                   100% 64% 350                   350               ‐             100%

7015‐2 ∙ Library ‐ Books 341                  246                399                4,500             2,719              (1,781)              60% 52% 4,500                4,500            ‐             100%

7015‐3 ∙ Library ‐ Sup./Misc. 207                  108                ‐                 2,054             525                 (1,529)              26% 40% 2,054                2,054            ‐             100%

7015‐4 ∙ Library ‐ Library Assistant ‐ 4 858                  1,068             921                14,640           10,155            (4,485)              69% 69% 14,640             14,640          ‐             100%

7015‐5 ∙ Librarian Assistant ‐ 5 1,348               1,243             1,232             9,700             13,537            3,837               140% 101% 13,537             9,700            3,837         140%

7015‐6 ∙ Library ‐ Librarian Assistant‐6 732                  616                812                7,320             6,817              (503)                 93% 64% 7,320                7,320            ‐             100%

Total 7015 ∙ Library 6,500               6,185             6,175             85,215           67,251            (17,964)            79% 78% 81,437             85,215          (3,778)        96%

7100 ∙ Miscellaneous

7100‐10 ∙ Newsletter‐ Salary 250                  250                250                600                2,500              1,900               417% 0% 2,750                600               2,150         458%

7100‐11 ∙ Bank Fees ‐                   ‐                 ‐                 ‐                 ‐                  ‐                   0% 0% ‐                    ‐                ‐             0%

7100‐12 ∙ Newsletter ‐ Misc. ‐                   58                   240                500                763                 263                   153% 124% 763                   500               263             153%

7100‐2 ∙ War Mem./Lords Bridge Gazebo 48                     48                   64                   675                450                 (225)                 67% 72% 675                   675               ‐             100%

7100‐3 ∙ Cemeteries, Vets Graves ‐                   708                ‐                 800                708                 (92)                   89% 100% 800                   800               ‐             100%

7100‐4 ∙ Contingent Fund 90                     ‐                 ‐                 40,000           991                 (39,009)            2% 88% 40,000             40,000          ‐             100%

7100‐5 ∙ Memorial Day Celebration 600                  ‐                 ‐                 1,000             600                 (400)                 60% 31% 1,000                1,000            ‐             100%

7100‐6 ∙ Legal Ads 1,087               487                128                12,000           6,556              (5,444)              55% 23% 12,000             12,000          ‐             100%

7100‐8 ∙ Unemployment Compensation ‐                   ‐                 1,459             ‐                 12,382            12,382             100% 100% 12,382             ‐                12,382       100%

Total 7100 ∙ Miscellaneous 2,075               1,551             2,141             55,575           24,950            (30,625)            45% 42% 70,370             55,575          14,795       127%

7150 ∙ Sewer & Water Dept.

7150‐1 ∙ Water & Sewer Public Services 1,812               ‐                 ‐                 7,700             5,737              (1,963)              75% 64% 7,700                7,700            ‐             100%

Total 7150 ∙ Sewer & Water Dept. 1,812               ‐                 ‐                 7,700             5,737              (1,963)              75% 64% 7,700                7,700            ‐             100%

7200 ∙ Office Machines/Sup/Mnt.

7200‐1 ∙ Office Mach/Sup/Mnt ‐Town Clerk ‐                   1,216             1,358             10,150           8,553              (1,597)              84% 46% 10,150             10,150          ‐             100%

7200‐10 ∙ Fixed Asset Inventory ‐                   ‐                 ‐                 1,389             1,528              139                   110% 105% 1,528                1,389            139             110%

7200‐2 ∙ Office Mach/Sup/Mnt.‐ Tax Coll. ‐                   125                525                10,250           10,261            11                     100% 99% 10,250             10,250          ‐             100%

7200‐3 ∙ Office Mach/Sup/Mnt..‐ Assessor 341                  ‐                 ‐                 15,737           14,349            (1,388)              91% 88% 15,737             15,737          ‐             100%

7200‐4 ∙ Office Mach/Sup/Mnt‐Select/Trea ‐                   83                   ‐                 1,000             771                 (229)                 77% 48% 1,000                1,000            ‐             100%

7200‐5 ∙ Office Machines ‐ Equip.Mnt. 40                     1,015             40                   7,000             2,586              (4,414)              37% 46% 7,000                7,000            ‐             100%

7200‐6 ∙ Office MachSupp‐ServSupp 425                  353                1,962             5,000             2,960              (2,040)              59% 21% 5,000                5,000            ‐             100%

7200‐7 ∙ Paychex Services 284                  423                281                3,500             3,567              67                     102% 107% 3,567                3,500            67               102%

7200‐8 ∙ Off.Mach/Sup/Mnt‐Library Suppor ‐                   ‐                 428                4,201             3,317              (884)                 79% 54% 4,201                4,201            ‐             100%

7200‐9 ∙ Off.Mach/Sup/Mnt.‐Mail System ‐                   177                ‐                 708                531                 (177)                 75% 75% 708                   708               ‐             100%

Total 7200 ∙ Office Machines/Sup/Mnt. 1,090               3,392             4,594             58,935           48,423            (10,512)            82% 70% 59,141             58,935          206             100%
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 Town of Sprague
 BOF Budget vs. Actual
with YE estimated totals

July 2022 through May 2023

Comparison

Mar 2023 April 2023 May 2023 Budget Year to Date $ Remaining % of Budget Same Period PY % Year-End Est. Budget $ Remaining % of Budget

Estimated Year‐End TotalsCurrent Year TotalsPrior Three Months Totals

7300 ∙ Interest Payments ‐ Bonds

7300‐14 ∙ 2005 Bonds, Land Purchase, Rds 6,000               ‐                 ‐                 12,000           12,000            ‐                   100% 79% 12,000             12,000          ‐             100%

7300‐15 ∙ 2009 Bond‐Roads,Roof,Fire App,A ‐                   ‐                 4,200             10,500           10,500            ‐                   100% 100% 10,500             10,500          ‐             100%

7300‐16 ∙ 2013 Bonds‐Various Purposes ‐                   ‐                 ‐                 93,675           93,676            1                       100% 100% 93,676             93,675          1                 100%

7300‐17 ∙ 2020 Bonds‐Various Purposes ‐                   ‐                 ‐                 148,300         148,300         ‐                   100% 100% 148,300           148,300        ‐             100%

Total 7300 ∙ Interest Payments ‐ Bonds 6,000               ‐                 4,200             264,475         264,476         1                       100% 99% 264,476           264,475        1                 100%

7305 ∙ Redemption of Debt‐Principal

7305‐14 ∙ 2005 Bonds, Land Purchase, Rds 80,000             ‐                 ‐                 80,000           80,000            ‐                   100% 100% 80,000             80,000          ‐             100%

7305‐15 ∙ 2009 Bond‐Roads,Roof,FireApp,AD ‐                   ‐                 ‐                 105,000         105,000         ‐                   100% 100% 105,000           105,000        ‐             100%

7305‐16 ∙ 2013 Bonds Various Purposes ‐                   ‐                 ‐                 250,000         250,000         ‐                   100% 100% 250,000           250,000        ‐             100%

7305‐17 ∙ 2020 Bonds ‐ Various Purposes ‐                   ‐                 ‐                 115,000         115,000         ‐                   100% 100% 115,000           115,000        ‐             100%

Total 7305 ∙ Redemption of Debt‐Principal 80,000             ‐                 ‐                 550,000         550,000         ‐                   100% 100% 550,000           550,000        ‐             100%

7360 ∙ Operating Transfers CNR Fund ‐                   ‐                 ‐                 17,000           ‐                  (17,000)            0% 0% 17,000             17,000          ‐             100%

7370 ∙ Transfer to Eliminate CNR Deficit ‐                   ‐                 ‐                 60,000           ‐                  (60,000)            0% 0% 60,000             60,000          ‐             100%

7500 ∙ Board of Education 517,602           567,019         380,275         6,895,693     5,901,882      (993,811)          86% 83% 6,895,693        6,895,693    ‐             100%

Total Expense 751,931           685,664         639,442         9,895,817     8,353,647      (1,542,170)      84% 83% 9,882,946        9,895,817    (12,871)      100%

Net Ordinary Income (632,615)         733,503         (561,411)       55,496           1,430,406      1,374,910        442,823           55,496          387,327     798%

Net Income (632,615)         733,503           (561,411)         55,496             1,430,406        1,374,910          442,823             55,496            387,327       798%

     Summary Comparison

Board of Selectmen Expenditures 234,329$         118,645$         259,167$         3,000,124$     2,451,765$      (548,359)$         82% 83% 2,987,253$        3,000,124$    (12,871)$      100%

Board of Education Expenditures 517,602$         567,019$         380,275$         6,895,693$     5,901,882$      (993,811)$         86% 83% 6,895,693$        6,895,693$    ‐$             100%

Total Expenditures 751,931$         685,664$         639,442$         9,895,817$     8,353,647$      (1,542,170)$      84% 83% 9,882,946$        9,895,817$    (12,871)$      100%

Estimated Year‐End TotalsCurrent Year Totals
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SPRAGUE BOARD OF EDUCATION
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Approved
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Encumbered/Or
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1000-Regular Instruction
1000.51110. Wages Paid to Teachers - Regular Ed 1,144,377.00 0.00 0.00 1,144,377.00 952,773.87 0.00 952,773.87 191,603.13 83.26
1000.51120. Wages Paid to Instructional Aides - Regular Ed 14,401.00 0.00 0.00 14,401.00 7,085.36 0.00 7,085.36 7,315.64 49.20
1000.52100. Group Life Insurance - Regular Ed 726.00 0.00 0.00 726.00 673.16 0.00 673.16 52.84 92.72
1000.52200. FICA/Medicare Employer - Regular Ed 19,222.00 0.00 0.00 19,222.00 14,867.81 0.00 14,867.81 4,354.19 77.35
1000.52500. Tuition Reimbursement 10,000.00 0.00 0.00 10,000.00 1,075.20 0.00 1,075.20 8,924.80 10.75
1000.52800. Health Insurance - Regular Ed 279,651.00 0.00 0.00 279,651.00 269,786.29 0.00 269,786.29 9,864.71 96.47
1000.53200. Substitutes - Regular Education 3,500.00 0.00 0.00 3,500.00 0.00 0.00 0.00 3,500.00 0.00
1000.53230. Purchased Pupil Services 1,250.00 0.00 0.00 1,250.00 0.00 0.00 0.00 1,250.00 0.00
1000.54420. Equipment Leasing 18,000.00 0.00 0.00 18,000.00 15,268.12 7,685.24 22,953.36 (4,953.36) 127.52
1000.56100. General Supplies - Regular Ed 7,000.00 0.00 0.00 7,000.00 7,035.52 0.00 7,035.52 (35.52) 100.51
1000.56110. Instructional Supplies - Regular Ed 5,000.00 0.00 0.00 5,000.00 550.13 0.00 550.13 4,449.87 11.00
1000.56400. Workbooks/Disposables 10,000.00 0.00 0.00 10,000.00 42.80 0.00 42.80 9,957.20 0.43
1000.56410. Textbooks 3,000.00 0.00 0.00 3,000.00 (801.46) 0.00 (801.46) 3,801.46 (26.72)
1000.56501. Ink and Toner 8,000.00 0.00 0.00 8,000.00 5,907.50 0.00 5,907.50 2,092.50 73.84
1000.58100. Dues & Fees 9,869.00 0.00 0.00 9,869.00 8,193.00 0.00 8,193.00 1,676.00 83.02

Total 1,533,996.00 0.00 0.00 1,533,996.00 1,282,457.30 7,685.24 1,290,142.54 243,853.46 84.10

1200-Special Education
1200.51110. Wages Paid to Teachers - SPED 351,322.00 0.00 (105,160.00) 246,162.00 168,583.55 0.00 168,583.55 77,578.45 68.48
1200.51120. Wages Paid to Instructional Aides - SPED 273,997.00 0.00 0.00 273,997.00 137,860.57 0.00 137,860.57 136,136.43 50.31
1200.51900. Wages Paid - Other Certified Staff 0.00 0.00 105,160.00 105,160.00 90,820.00 0.00 90,820.00 14,340.00 86.36
1200.51901. Wages Paid - Other Non Certified Staff - SPED 87,776.00 0.00 (25,265.68) 62,510.32 52,940.58 0.00 52,940.58 9,569.74 84.69
1200.52100. Group Life Insurance - SPED 981.00 0.00 0.00 981.00 683.97 0.00 683.97 297.03 69.72
1200.52200. FICA/Medicare Employer - SPED 33,064.00 0.00 0.00 33,064.00 18,538.96 0.00 18,538.96 14,525.04 56.07
1200.52300. Pension Contributions - SPED 3,552.00 0.00 0.00 3,552.00 2,540.44 0.00 2,540.44 1,011.56 71.52
1200.52800. Health Insurance - SPED 239,621.00 0.00 0.00 239,621.00 130,961.52 0.00 130,961.52 108,659.48 54.65
1200.53200. Substitutes - SPED 3,500.00 0.00 0.00 3,500.00 0.00 0.00 0.00 3,500.00 0.00
1200.53230. Purchased Pupil Services - SPED 29,000.00 0.00 0.00 29,000.00 15,294.54 17,674.34 32,968.88 (3,968.88) 113.69
1200.53300. Other Prof/Tech Services 2,500.00 0.00 0.00 2,500.00 2,150.66 0.00 2,150.66 349.34 86.03
1200.55800. Travel Reimbursement 1,200.00 0.00 0.00 1,200.00 254.25 0.00 254.25 945.75 21.19
1200.56100. General Supplies - SPED 1,000.00 0.00 0.00 1,000.00 637.91 0.00 637.91 362.09 63.79
1200.56110. Instructional Supplies - SPED 1,000.00 0.00 0.00 1,000.00 177.66 0.00 177.66 822.34 17.77
1200.56400. Workbooks/Disposables 500.00 0.00 0.00 500.00 0.00 0.00 0.00 500.00 0.00
1200.57300. Equipment Non-Instructional 1,430.00 0.00 0.00 1,430.00 161.97 0.00 161.97 1,268.03 11.33
1200.58100. Dues & Fees 760.00 0.00 0.00 760.00 900.00 0.00 900.00 (140.00) 118.42

Total 1,031,203.00 0.00 (25,265.68) 1,005,937.32 622,506.58 17,674.34 640,180.92 365,756.40 63.64

1300-Adult Education - Cooperative
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1300.55690. Tuition - Adult Cooperative 15,366.00 0.00 0.00 15,366.00 19,567.00 0.00 19,567.00 (4,201.00) 127.34

Total 15,366.00 0.00 0.00 15,366.00 19,567.00 0.00 19,567.00 (4,201.00) 127.34

1500-Stipends - Extra Curricular
1500.51930. Extra Curricular Stipends Paid 8,821.00 0.00 0.00 8,821.00 10,888.00 0.00 10,888.00 (2,067.00) 123.43

Total 8,821.00 0.00 0.00 8,821.00 10,888.00 0.00 10,888.00 (2,067.00) 123.43

1600-Summer School
1600.51110. Wages Paid to Teachers - Summer School 5,000.00 0.00 0.00 5,000.00 6,108.75 0.00 6,108.75 (1,108.75) 122.18
1600.51120. Wages Paid to Inst Aides - Summer School 2,250.00 0.00 0.00 2,250.00 1,631.25 0.00 1,631.25 618.75 72.50
1600.51901. Wages Paid - Other Non-Cert - Summer School 2,400.00 0.00 0.00 2,400.00 1,747.25 0.00 1,747.25 652.75 72.80
1600.52200. FICA/Medicare Employer - Summer School 309.00 0.00 0.00 309.00 346.97 0.00 346.97 (37.97) 112.29

Total 9,959.00 0.00 0.00 9,959.00 9,834.22 0.00 9,834.22 124.78 98.75

1700-Tutoring
1700.000100.51110. Wages Paid to Teacher Tutors - Reg Ed 4,000.00 0.00 0.00 4,000.00 0.00 0.00 0.00 4,000.00 0.00
1700.000100.52200. FICA/Medicare Employer - Reg Ed 700.00 0.00 0.00 700.00 0.00 0.00 0.00 700.00 0.00
1700.000100.53230. Purchased Pupil Services - Reg Ed 6,000.00 0.00 0.00 6,000.00 186.00 0.00 186.00 5,814.00 3.10
1700.000200.51110. Wages Paid to Teacher Tutors - Spec Ed 0.00 0.00 0.00 0.00 620.00 0.00 620.00 (620.00) 0.00
1700.000200.51120. Wages Paid to Inst Aide Tutors - Spec Ed 8,000.00 0.00 0.00 8,000.00 0.00 0.00 0.00 8,000.00 0.00
1700.000200.52200. FICA/Medicare Employer - Spec Ed 0.00 0.00 0.00 0.00 8.99 0.00 8.99 (8.99) 0.00

Total 18,700.00 0.00 0.00 18,700.00 814.99 0.00 814.99 17,885.01 4.36

1800-Stipends - Sports Teams
1800.51930. Sports Teams Stipends Paid 16,283.00 0.00 0.00 16,283.00 12,047.00 0.00 12,047.00 4,236.00 73.99
1800.52200. FICA/Medicare Employer 1,245.00 0.00 0.00 1,245.00 295.45 0.00 295.45 949.55 23.73
1800.53540. Sports Officials 3,570.00 0.00 0.00 3,570.00 2,622.06 0.00 2,622.06 947.94 73.45

Total 21,098.00 0.00 0.00 21,098.00 14,964.51 0.00 14,964.51 6,133.49 70.93

2110-Social Work Services
2110.51900. Wages Paid - Social Worker 48,125.00 0.00 0.00 48,125.00 0.00 0.00 0.00 48,125.00 0.00
2110.52100. Group Life Insurance - Social Worker 38.00 0.00 0.00 38.00 1.58 0.00 1.58 36.42 4.16
2110.52200. FICA/Medicare Employer - Social Worker 700.00 0.00 0.00 700.00 0.00 0.00 0.00 700.00 0.00
2110.52800. Health Insurance - Social Worker 9,842.00 0.00 0.00 9,842.00 0.00 0.00 0.00 9,842.00 0.00
2110.56100. Supplies - Social Worker 200.00 0.00 0.00 200.00 118.20 0.00 118.20 81.80 59.10
2110.56110. Instructional Supplies - Social Worker 0.00 0.00 0.00 0.00 32.77 0.00 32.77 (32.77) 0.00

Total 58,905.00 0.00 0.00 58,905.00 152.55 0.00 152.55 58,752.45 0.26

2130-Health Office
2130.51901. Wages Paid - School Nurse 87,726.00 0.00 0.00 87,726.00 75,914.77 0.00 75,914.77 11,811.23 86.54
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2130.51910. Wages Paid - Nurse Substitutes 4,000.00 0.00 0.00 4,000.00 0.00 0.00 0.00 4,000.00 0.00
2130.51930. Nursing Stipends Paid - Health Office 2,000.00 0.00 0.00 2,000.00 2,000.00 0.00 2,000.00 0.00 100.00
2130.52100. Group Life Insurance - Health Office 76.00 0.00 0.00 76.00 75.60 0.00 75.60 0.40 99.47
2130.52200. FICA/Medicare Employer - Health Office 8,486.00 0.00 0.00 8,486.00 7,893.61 0.00 7,893.61 592.39 93.02
2130.52800. Health Insurance - Health Office 11,104.00 0.00 0.00 11,104.00 10,861.84 0.00 10,861.84 242.16 97.82
2130.53230. Purchased Pupil Services - Health Office 720.00 0.00 0.00 720.00 498.00 0.00 498.00 222.00 69.17
2130.53300. Other Prof/Tech Services - Health Office 600.00 0.00 0.00 600.00 630.00 0.00 630.00 (30.00) 105.00
2130.54300. Repairs & Maint Equipment - Health Office 200.00 0.00 0.00 200.00 0.00 0.00 0.00 200.00 0.00
2130.55800. Conference/Travel - Health Office 700.00 0.00 0.00 700.00 0.00 0.00 0.00 700.00 0.00
2130.56100. Supplies - Health Office 2,400.00 0.00 0.00 2,400.00 1,958.28 0.00 1,958.28 441.72 81.60
2130.56430. Professional Periodicals - Health Office 100.00 0.00 0.00 100.00 0.00 0.00 0.00 100.00 0.00
2130.58100. Dues & Fees - Nurse's Office 600.00 0.00 0.00 600.00 223.00 0.00 223.00 377.00 37.17

Total 118,712.00 0.00 0.00 118,712.00 100,055.10 0.00 100,055.10 18,656.90 84.28

2140-Psychological Services
2140.51900. Wages Paid - School Psychologist 53,052.00 0.00 0.00 53,052.00 48,229.00 0.00 48,229.00 4,823.00 90.91
2140.52100. Group Life Insurance - Psychologist 38.00 0.00 0.00 38.00 24.48 0.00 24.48 13.52 64.42
2140.52200. FICA/Medicare Employer - Psychologist 770.00 0.00 0.00 770.00 616.42 0.00 616.42 153.58 80.05
2140.52800. Health Insurance - Psychologist 20,714.00 0.00 0.00 20,714.00 20,565.71 0.00 20,565.71 148.29 99.28
2140.53230. Purchased Pupil Services - Psychologist 2,000.00 0.00 0.00 2,000.00 0.00 0.00 0.00 2,000.00 0.00
2140.56100. Assessment Supplies - Psychologist 2,000.00 0.00 0.00 2,000.00 1,284.56 0.00 1,284.56 715.44 64.23
2140.56110. Instructional Supplies - Psychologist 200.00 0.00 0.00 200.00 0.00 0.00 0.00 200.00 0.00

Total 78,774.00 0.00 0.00 78,774.00 70,720.17 0.00 70,720.17 8,053.83 89.78

2150-Speech & Audiology Services
2150.53230. Purchased Pupil Services - Speech 71,622.00 0.00 0.00 71,622.00 47,679.59 11,220.93 58,900.52 12,721.48 82.24
2150.56100. Supplies - Speech 775.00 0.00 0.00 775.00 213.52 0.00 213.52 561.48 27.55

Total 72,397.00 0.00 0.00 72,397.00 47,893.11 11,220.93 59,114.04 13,282.96 81.65

2160-PT/OT Services
2160.53230. Purchased Pupil Services - PT\OT 0.00 0.00 0.00 0.00 546.24 219.71 765.95 (765.95) 0.00

Total 0.00 0.00 0.00 0.00 546.24 219.71 765.95 (765.95) 0.00

2210-Improvement of Instruction
2210.53220. In Service - Professional Development 4,000.00 0.00 0.00 4,000.00 875.00 0.00 875.00 3,125.00 21.88
2210.55800. Conference/Travel - Professional Development 6,000.00 0.00 0.00 6,000.00 352.62 0.00 352.62 5,647.38 5.88
2210.56100. Supplies - Professional Development 2,000.00 0.00 0.00 2,000.00 0.00 0.00 0.00 2,000.00 0.00

Total 12,000.00 0.00 0.00 12,000.00 1,227.62 0.00 1,227.62 10,772.38 10.23

2220-Library/Media Services
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2220.56420. Library Books - Library 0.00 0.00 0.00 0.00 (23.28) 0.00 (23.28) 23.28 0.00

Total 0.00 0.00 0.00 0.00 (23.28) 0.00 (23.28) 23.28 0.00

2230-Technology
2230.51901. Wages Paid - Technology Staff 6,481.00 0.00 0.00 6,481.00 5,787.50 0.00 5,787.50 693.50 89.30
2230.52100. Group Life Insurance - Technology 4.00 0.00 0.00 4.00 4.14 0.00 4.14 (0.14) 103.50
2230.52200. FICA/Medicare Employer - Technology 496.00 0.00 0.00 496.00 431.66 0.00 431.66 64.34 87.03
2230.52300. Pension Contributions - Technology 260.00 0.00 0.00 260.00 259.22 0.00 259.22 0.78 99.70
2230.52800. Health Insurance - Technology 1,111.00 0.00 0.00 1,111.00 1,184.99 0.00 1,184.99 (73.99) 106.66
2230.53520. Other Technical Services - Technology 76,014.00 0.00 0.00 76,014.00 69,702.25 6,942.70 76,644.95 (630.95) 100.83
2230.56100. Supplies - Technology 500.00 0.00 0.00 500.00 549.97 0.00 549.97 (49.97) 109.99
2230.56500. Technology Supplies - Technology 2,000.00 0.00 0.00 2,000.00 20.00 0.00 20.00 1,980.00 1.00
2230.57340. Technology Hardware - Instructional 2,000.00 0.00 0.00 2,000.00 5,132.00 0.00 5,132.00 (3,132.00) 256.60
2230.57341. Technology Hardware - Non-Instructional 3,000.00 0.00 0.00 3,000.00 269.45 0.00 269.45 2,730.55 8.98
2230.57350. Software - Instructional - Technology 28,856.00 0.00 0.00 28,856.00 14,676.53 1,892.10 16,568.63 12,287.37 57.42
2230.57351. Software - Non-Instructional - Technology 33,145.00 0.00 0.00 33,145.00 22,431.85 0.00 22,431.85 10,713.15 67.68

Total 153,867.00 0.00 0.00 153,867.00 120,449.56 8,834.80 129,284.36 24,582.64 84.02

2310-Board of Education
2310.51901. Wages Paid - Non-Certified - BOE Office 12,635.00 0.00 12,632.84 25,267.84 21,971.20 0.00 21,971.20 3,296.64 86.95
2310.52100. Group Life Insurance - BOE Office 8.00 0.00 0.00 8.00 14.37 0.00 14.37 (6.37) 179.63
2310.52200. FICA/Medicare Employer - BOE Office 967.00 0.00 0.00 967.00 1,585.64 0.00 1,585.64 (618.64) 163.98
2310.52300. Pension Contributions - BOE Office 506.00 0.00 0.00 506.00 1,010.76 0.00 1,010.76 (504.76) 199.75
2310.52600. Unemployment Compensation - BOE Office 3,000.00 0.00 0.00 3,000.00 0.00 0.00 0.00 3,000.00 0.00
2310.52700. Workers' Compensation - BOE Office 21,927.00 0.00 0.00 21,927.00 19,016.25 0.00 19,016.25 2,910.75 86.73
2310.52800. Health Insurance - BOE Office 4,674.00 0.00 0.00 4,674.00 8,868.85 0.00 8,868.85 (4,194.85) 189.75
2310.53020. Legal Services - BOE Office 15,000.00 0.00 0.00 15,000.00 0.00 0.00 0.00 15,000.00 0.00
2310.55200. Property/Liability Insurance - BOE Office 19,620.00 0.00 0.00 19,620.00 20,867.00 0.00 20,867.00 (1,247.00) 106.36
2310.55400. Advertising - BOE Office 2,000.00 0.00 0.00 2,000.00 5,341.94 0.00 5,341.94 (3,341.94) 267.10
2310.55800. Conference/Travel - BOE Office 300.00 0.00 0.00 300.00 0.00 0.00 0.00 300.00 0.00
2310.56100. Supplies - BOE Office 1,400.00 0.00 0.00 1,400.00 1,320.99 0.00 1,320.99 79.01 94.36
2310.58100. Dues & Fees - BOE Office 2,572.00 0.00 0.00 2,572.00 11,654.00 0.00 11,654.00 (9,082.00) 453.11
2310.58900. Graduation Costs - BOE Office 1,000.00 0.00 0.00 1,000.00 849.01 0.00 849.01 150.99 84.90
2310.58990. Other Expenses - BOE Office 1,000.00 0.00 0.00 1,000.00 0.00 0.00 0.00 1,000.00 0.00

Total 86,609.00 0.00 12,632.84 99,241.84 92,500.01 0.00 92,500.01 6,741.83 93.21

2320-Superintendents Office
2320.51900. Wages Paid - Superintendent 77,950.00 0.00 0.00 77,950.00 66,346.26 0.00 66,346.26 11,603.74 85.11
2320.51901. Wages Paid - Non-Certified - Supt Admin Office 12,635.00 0.00 12,632.84 25,267.84 21,971.20 0.00 21,971.20 3,296.64 86.95
2320.52100. Group Life Insurance - Superintendent Office 134.00 0.00 0.00 134.00 14.38 0.00 14.38 119.62 10.73
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2320.52200. FICA/Medicare Employer - Superintendent's
Office

2,126.00 0.00 0.00 2,126.00 2,547.80 0.00 2,547.80 (421.80) 119.84

2320.52300. Pension Contributions - Superintendent's Office 506.00 0.00 0.00 506.00 1,010.76 0.00 1,010.76 (504.76) 199.75
2320.52800. Health Insurance - Superintendent's Office 4,674.00 0.00 0.00 4,674.00 8,868.93 0.00 8,868.93 (4,194.93) 189.75
2320.55800. Conference/Travel - Superintendent's Office 1,000.00 0.00 0.00 1,000.00 0.00 0.00 0.00 1,000.00 0.00
2320.56100. Supplies - Superintendent's Office 300.00 0.00 0.00 300.00 153.99 0.00 153.99 146.01 51.33
2320.58100. Dues & Fees - Superintendent's Office 3,541.00 0.00 0.00 3,541.00 0.00 0.00 0.00 3,541.00 0.00

Total 102,866.00 0.00 12,632.84 115,498.84 100,913.32 0.00 100,913.32 14,585.52 87.37

2400-School Administration Office
2400.51900. Wages Paid - Principal 128,427.00 0.00 0.00 128,427.00 113,610.57 0.00 113,610.57 14,816.43 88.46
2400.51901. Wages Paid - Non-Certified - School
Administration Office

77,361.00 0.00 0.00 77,361.00 70,963.96 0.00 70,963.96 6,397.04 91.73

2400.52100. Group Life Insurance - School Administration
Office

194.00 0.00 0.00 194.00 191.52 0.00 191.52 2.48 98.72

2400.52200. FICA/Medicare Employer - School Administration
Office

7,781.00 0.00 0.00 7,781.00 6,973.94 0.00 6,973.94 807.06 89.63

2400.52300. Pension Contributions - School Admin Office 3,095.00 0.00 0.00 3,095.00 0.00 0.00 0.00 3,095.00 0.00
2400.52800. Health Insurance - School Administration Office 25,566.00 0.00 0.00 25,566.00 25,418.36 0.00 25,418.36 147.64 99.42
2400.53300. Other Prof/Tech Services - School Administration
Office

2,000.00 0.00 0.00 2,000.00 0.00 0.00 0.00 2,000.00 0.00

2400.55301. Postage - School Administration Office 3,500.00 0.00 0.00 3,500.00 1,577.80 0.00 1,577.80 1,922.20 45.08
2400.55800. Conference/Travel - School Administration Office 750.00 0.00 0.00 750.00 0.00 0.00 0.00 750.00 0.00
2400.56100. Supplies - School Administration Office 2,500.00 0.00 0.00 2,500.00 455.91 0.00 455.91 2,044.09 18.24
2400.58100. Dues & Fees - School Administration Office 952.00 0.00 0.00 952.00 956.00 0.00 956.00 (4.00) 100.42

Total 252,126.00 0.00 0.00 252,126.00 220,148.06 0.00 220,148.06 31,977.94 87.32

2510-Business Office
2510.51901. Wages Paid - Non Certified - Business Office 104,919.00 0.00 0.00 104,919.00 93,303.46 0.00 93,303.46 11,615.54 88.93
2510.52100. Group Life Insurance - Business Office 72.00 0.00 0.00 72.00 71.56 0.00 71.56 0.44 99.39
2510.52200. FICA/Medicare Employer - Business Office 8,027.00 0.00 0.00 8,027.00 7,037.43 0.00 7,037.43 989.57 87.67
2510.52300. Pension Contributions - Business Office 4,834.00 0.00 0.00 4,834.00 4,832.88 0.00 4,832.88 1.12 99.98
2510.52800. Health Insurance - Business Office 9,994.00 0.00 0.00 9,994.00 9,676.85 0.00 9,676.85 317.15 96.83
2510.53300. Other Prof/Tech Services - Business Office 15,000.00 0.00 0.00 15,000.00 11,896.17 0.00 11,896.17 3,103.83 79.31
2510.53410. Audit/Accounting Services - Business Office 25,850.00 0.00 0.00 25,850.00 19,221.24 0.00 19,221.24 6,628.76 74.36
2510.55800. Conference/Travel - Business Office 300.00 0.00 0.00 300.00 0.00 0.00 0.00 300.00 0.00
2510.56100. Supplies - Business Office 1,000.00 0.00 0.00 1,000.00 1,410.20 120.45 1,530.65 (530.65) 153.07

Total 169,996.00 0.00 0.00 169,996.00 147,449.79 120.45 147,570.24 22,425.76 86.81

2600-Building & Grounds
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2600.51901. Wages Paid - Building Maintenance 114,615.00 0.00 0.00 114,615.00 96,508.46 0.00 96,508.46 18,106.54 84.20
2600.52100. Group Life Insurance - Maintenance 189.00 0.00 0.00 189.00 107.10 0.00 107.10 81.90 56.67
2600.52200. FICA/Medicare Employer - Maintenance 8,768.00 0.00 0.00 8,768.00 6,771.06 0.00 6,771.06 1,996.94 77.22
2600.52300. Pension Contributions - Maintenance 4,585.00 0.00 0.00 4,585.00 2,822.72 0.00 2,822.72 1,762.28 61.56
2600.52800. Health Insurance - Maintenance 39,949.00 0.00 0.00 39,949.00 57,028.29 0.00 57,028.29 (17,079.29) 142.75
2600.54010. Purchased Property Services - Maintenance 30,081.00 0.00 0.00 30,081.00 53,240.49 8,679.00 61,919.49 (31,838.49) 205.84
2600.54101. Rubbish Removal - Maintenance 8,700.00 0.00 0.00 8,700.00 7,685.59 1,406.80 9,092.39 (392.39) 104.51
2600.54300. Equipment Repairs & Maint - Maintenance 5,000.00 0.00 0.00 5,000.00 1,846.50 0.00 1,846.50 3,153.50 36.93
2600.54301. Building Repairs & Maint - Maintenance 5,000.00 0.00 0.00 5,000.00 15,894.15 3,530.00 19,424.15 (14,424.15) 388.48
2600.54411. Water 3,000.00 0.00 0.00 3,000.00 1,854.04 750.00 2,604.04 395.96 86.80
2600.54412. Sewer 2,000.00 0.00 0.00 2,000.00 1,272.68 500.00 1,772.68 227.32 88.63
2600.55300. Communications - Telephone & Internet 12,000.00 0.00 0.00 12,000.00 9,782.06 1,175.00 10,957.06 1,042.94 91.31
2600.55800. Conference/Travel - Building Maintenance 100.00 0.00 0.00 100.00 0.00 0.00 0.00 100.00 0.00
2600.56100. General Supplies - Maintenance Department 16,000.00 0.00 0.00 16,000.00 10,150.25 0.00 10,150.25 5,849.75 63.44
2600.56220. Electricity - Maintenance 60,000.00 0.00 0.00 60,000.00 48,094.50 11,655.22 59,749.72 250.28 99.58
2600.56230. Liquid Propane 12,000.00 0.00 0.00 12,000.00 10,925.70 1,074.30 12,000.00 0.00 100.00
2600.56240. Heating Oil 23,400.00 0.00 0.00 23,400.00 36,732.12 320.56 37,052.68 (13,652.68) 158.34
2600.56260. Gasoline 600.00 0.00 0.00 600.00 383.39 0.00 383.39 216.61 63.90
2600.57300. Equipment - Non Instructional 1,000.00 0.00 0.00 1,000.00 0.00 0.00 0.00 1,000.00 0.00
2600.57330. Furniture & Fixtures - Maintenance 0.00 0.00 0.00 0.00 4,010.00 0.00 4,010.00 (4,010.00) 0.00

Total 346,987.00 0.00 0.00 346,987.00 365,109.10 29,090.88 394,199.98 (47,212.98) 113.61

2700-Student Transportation
2700.55100. Contracted Pupil Transp Reg 372,605.00 0.00 0.00 372,605.00 292,703.88 67,379.20 360,083.08 12,521.92 96.64
2700.55108. Contracted Pupil Transp Spec Ed HS 58,500.00 0.00 0.00 58,500.00 148,690.00 17,030.00 165,720.00 (107,220.00) 283.28
2700.55109. Contracted Pupil Transp Spec Ed Elem\Summer
School

49,317.00 0.00 0.00 49,317.00 93,996.00 1,479.00 95,475.00 (46,158.00) 193.59

2700.55150. Contracted Pupil Transp Athletics/Ext Curr 8,775.00 0.00 0.00 8,775.00 4,715.64 0.00 4,715.64 4,059.36 53.74
2700.55151. Contracted Pupil Transp Field Trips 2,500.00 0.00 0.00 2,500.00 1,632.66 0.00 1,632.66 867.34 65.31
2700.56260. Gasoline 35,000.00 0.00 0.00 35,000.00 41,753.01 9,246.99 51,000.00 (16,000.00) 145.71

Total 526,697.00 0.00 0.00 526,697.00 583,491.19 95,135.19 678,626.38 (151,929.38) 128.85

6000-HS Tuition
6000.000100.55610. Tuition - HS Regular Ed - public schools 1,053,516.00 0.00 0.00 1,053,516.00 1,003,805.50 77,536.50 1,081,342.00 (27,826.00) 102.64
6000.000200.55610. Tuition - HS Special Ed - public schools 659,932.00 0.00 0.00 659,932.00 536,962.91 88,197.79 625,160.70 34,771.30 94.73
6000.000200.55630. Tuition - HS Special Ed - private schools 238,105.00 0.00 0.00 238,105.00 231,960.48 41,073.00 273,033.48 (34,928.48) 114.67

Total 1,951,553.00 0.00 0.00 1,951,553.00 1,772,728.89 206,807.29 1,979,536.18 (27,983.18) 101.43

6100-Elementary Tuition
6100.000100.55660. Tuition - Elem Magnet Schools 52,552.00 0.00 0.00 52,552.00 44,026.00 0.00 44,026.00 8,526.00 83.78
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6100.000200.55631. Tuition - Elem Special Ed - private
schools

159,169.00 0.00 0.00 159,169.00 186,936.59 84,397.87 271,334.46 (112,165.46) 170.47

6100.000200.55660. Tuition - Elem Special Ed Magnet Schools 113,340.00 0.00 0.00 113,340.00 113,836.66 33,492.00 147,328.66 (33,988.66) 129.99

Total 325,061.00 0.00 0.00 325,061.00 344,799.25 117,889.87 462,689.12 (137,628.12) 142.34

Total Expenditures 6,895,693.00$ 0.00$ 0.00$ 6,895,693.00$ 5,929,193.28$ 494,678.70$ 6,423,871.98$ 471,821.02$ 93.16$
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1000-Regular Instruction

1000.51110. Wages Paid to Teachers - Regular Ed 1,144,377.00$         -$                     -$                  1,144,377.00$     952,773.87$         -$                       952,773.87$              191,603.13$         136,729.15$             54,873.98$                  
1000.51120. Wages Paid to Instructional Aides - Regular Ed 14,401.00$               -$                     -$                  14,401.00$           7,085.36$             -$                       7,085.36$                   7,315.64$             758.30$                      6,557.34$                    
1000.52100. Group Life Insurance - Regular 726.00$                    -$                     -$                  726.00$                 673.16$                 -$                       673.16$                       52.84$                   54.18$                        (1.34)$                           
1000.52200. FICA/Medicare Employer - Regular Ed 19,222.00$               -$                     -$                  19,222.00$           14,867.81$           -$                       14,867.81$                 4,354.19$             2,040.58$                  2,313.61$                    
1000.52500. Tuition Reimbursement 10,000.00$               -$                     -$                  10,000.00$           1,075.20$             -$                       1,075.20$                   8,924.80$             -$                            8,924.80$                    
1000.52800. Health Insurance - Regular 279,651.00$            -$                     -$                  279,651.00$         269,786.29$         -$                       269,786.29$              9,864.71$             24,571.59$                (14,706.88)$                

1000.53200. Substitutes - Regular Education 3,500.00$                 -$                     -$                  3,500.00$             -$                       -$                       -$                             3,500.00$             -$                            3,500.00$                    
1000.53230. Purchased Pupil Services 1,250.00$                 -$                     -$                  1,250.00$             -$                       -$                       -$                             1,250.00$             -$                            1,250.00$                    
1000.54300. Equipment Repairs & Maint -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                            -$                              
1000.54420. Equipment Leasing 18,000.00$               -$                     -$                  18,000.00$           15,268.12$           7,685.24$             22,953.36$                 (4,953.36)$            -$                            (4,953.36)$                   
1000.56100. General Supplies - Regular Education 7,000.00$                 -$                     -$                  7,000.00$             7,035.52$             -$                       7,035.52$                   (35.52)$                  7,500.00$                  (7,535.52)$                   
1000.56110. Instructional Supplies - Regular Education 5,000.00$                 -$                     -$                  5,000.00$             550.13$                 -$                       550.13$                       4,449.87$             -$                            4,449.87$                    
1000.56400. Workbooks/Disposables 10,000.00$               -$                     -$                  10,000.00$           42.80$                   -$                       42.80$                         9,957.20$             -$                            9,957.20$                    
1000.56410. Textbooks 3,000.00$                 -$                     -$                  3,000.00$             (801.46)$               -$                       (801.46)$                     3,801.46$             -$                            3,801.46$                    
1000.56501. Ink and Toner 8,000.00$                 -$                     -$                  8,000.00$             5,907.50$             -$                       5,907.50$                   2,092.50$             3,000.00$                  (907.50)$                      
1000.57300. Equipment - Non Instructional -$                           -$                     -$                  -$                       -$                       -$                       -$                             -$                       -$                            -$                              
1000.58100. Dues & Fees 9,869.00$                 -$                     -$                  9,869.00$             8,193.00$             -$                       8,193.00$                   1,676.00$             -$                            1,676.00$                    
Total 1,533,996.00$         -$                     -$                  1,533,996.00$     1,282,457.30$     7,685.24$             1,290,142.54$           243,853.46$        174,653.80$             69,199.66$                  

1200-Special Education
1200.51110. Wages Paid to Teachers - SPED 351,322.00$            (105,160.00)$    -$                  246,162.00$         168,583.55$         -$                       168,583.55$              77,578.45$           24,122.69$                53,455.76$                  
1200.51120. Wages Paid to Instructional Aides - SPED 273,997.00$            -$                     -$                  273,997.00$         137,860.57$         -$                       137,860.57$              136,136.43$         48,708.42$                87,428.01$                  
1200.51900. Wages Paid to Other Cert - SPED 105,160.00$      -$                  105,160.00$         90,820.00$           -$                       90,820.00$                 14,340.00$           14,340.00$                -$                              
1200.51901. Wages Paid - Other Non Certified Staff - SPED 87,776.00$               -$                     (25,265.68)$    62,510.32$           52,940.58$           -$                       52,940.58$                 9,569.74$             10,613.40$                (1,043.66)$                   
1200.52100. Group Life Insurance - SPED 981.00$                    -$                     -$                  981.00$                 683.97$                 -$                       683.97$                       297.03$                 58.38$                        238.65$                        
1200.52200. FICA/Medicare Employer - SPED 33,064.00$               -$                     -$                  33,064.00$           18,538.96$           -$                       18,538.96$                 14,525.04$           5,095.83$                  9,429.21$                    
1200.52300. Pension Contributions 3,552.00$                 -$                     -$                  3,552.00$             2,540.44$             -$                       2,540.44$                   1,011.56$             -$                            1,011.56$                    
1200.52800. Health Insurance 239,621.00$            -$                     -$                  239,621.00$         130,961.52$         -$                       130,961.52$              108,659.48$         11,496.23$                97,163.25$                  
1200.53200. Substitutes - SPED 3,500.00$                 -$                     -$                  3,500.00$             -$                       -$                       -$                             3,500.00$             3,500.00$                    
1200.53230. Purchased Pupil Services 29,000.00$               -$                     -$                  29,000.00$           15,294.54$           17,674.34$           32,968.88$                 (3,968.88)$            (1,500.00)$                 (2,468.88)$                   
1200.53300. Other Prof/Tech Services 2,500.00$                 -$                     -$                  2,500.00$             2,150.66$             -$                       2,150.66$                   349.34$                 -$                            349.34$                        
1200.55800. Travel Reimbursement 1,200.00$                 -$                     -$                  1,200.00$             254.25$                 -$                       254.25$                       945.75$                 -$                            945.75$                        
1200.56100. General Supplies - Special Education 1,000.00$                 -$                     -$                  1,000.00$             637.91$                 -$                       637.91$                       362.09$                 -$                            362.09$                        
1200.56110. Instructional Supplies - SPED 1,000.00$                 -$                     -$                  1,000.00$             177.66$                 -$                       177.66$                       822.34$                 -$                            822.34$                        
1200.56400. Workbooks/Disposables 500.00$                    -$                     -$                  500.00$                 -$                       -$                       -$                             500.00$                 -$                            500.00$                        
1200.57300. Equipment Non-Instructional 1,430.00$                 -$                     -$                  1,430.00$             161.97$                 -$                       161.97$                       1,268.03$             -$                            1,268.03$                    
1200.58100. Dues & Fees 760.00$                    -$                     -$                  760.00$                 900.00$                 -$                       900.00$                       (140.00)$               -$                            (140.00)$                      
Total 1,031,203.00$         -$                     (25,265.68)$    1,005,937.32$     622,506.58$        17,674.34$           640,180.92$              365,756.40$        112,934.95$             252,821.45$               

1300-Adult Education - Cooperative
1300.55690. Tuition - Adult Cooperative 15,366.00$               -$                     -$                  15,366.00$           19,567.00$           -$                       19,567.00$                 (4,201.00)$            (4,201.00)$                 -$                              
Total 15,366.00$              -$                     -$                  15,366.00$           19,567.00$           -$                       19,567.00$                 (4,201.00)$            (4,201.00)$                 -$                              

1500-Stipends - Extra Curricular
1500.51930. Extra Curricular Stipends Paid 8,821.00$                 -$                     -$                  8,821.00$             10,888.00$           -$                       10,888.00$                 (2,067.00)$            -$                            (2,067.00)$                   
Total 8,821.00$                 -$                     -$                  8,821.00$             10,888.00$           -$                       10,888.00$                 (2,067.00)$            -$                            (2,067.00)$                   

1600-Summer School
1600.51110. Wages Paid to Teachers - Summer School 5,000.00$                 -$                     -$                  5,000.00$             6,108.75$             -$                       6,108.75$                   (1,108.75)$            -$                            (1,108.75)$                   
1600.51120. Wages Paid to Inst Aides - Summer School 2,250.00$                 -$                     -$                  2,250.00$             1,631.25$             -$                       1,631.25$                   618.75$                 -$                            618.75$                        
1600.51901. Wages Paid - Other Non-Cert - Summer School 2,400.00$                 -$                     -$                  2,400.00$             1,747.25$             -$                       1,747.25$                   652.75$                 -$                            652.75$                        
1600.52200. FICA/Medicare Employer - Summer School 309.00$                    -$                     -$                  309.00$                 346.97$                 -$                       346.97$                       (37.97)$                  -$                            (37.97)$                         
Total 9,959.00$                 -$                     -$                  9,959.00$             9,834.22$             -$                       9,834.22$                   124.78$                 -$                            124.78$                        

1700-Tutoring
1700.000100.51110. Wages Paid to Teacher Tutors - Reg Ed 4,000.00$                 -$                     -$                  4,000.00$             -$                       -$                       -$                             4,000.00$             -$                            4,000.00$                    
1700.000100.52200. FICA/Medicare Employer - Reg Ed 700.00$                    -$                     -$                  700.00$                 -$                       -$                       -$                             700.00$                 -$                            700.00$                        
1700.000100.53230. Purchased Pupil Services - Reg Ed 6,000.00$                 -$                     6,000.00$             186.00$                 -$                       186.00$                       5,814.00$             5,814.00$                    

BOE Budget v. Actual
5/30/2023
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1700.000200.51110. Wages Paid to Teacher Tutors - Special Ed -$                           -$                     -$                  -$                       620.00$                 -$                       620.00$                       (620.00)$               (620.00)$                      
1700.000200.51120. Wages Paid to Inst Aide Tutors - Spec Ed 8,000.00$                 -$                     -$                  8,000.00$             -$                       -$                       -$                             8,000.00$             -$                            8,000.00$                    
1700.000200.52200. FICA/Medicare Employer - Spec Ed -$                           -$                     -$                  -$                       8.99$                     -$                       8.99$                           (8.99)$                    -$                            (8.99)$                           
1700.000200.53230. Purchased Pupil Services - Spec Ed -$                           -$                     -$                  -$                       -$                       -$                             -$                       -$                            -$                              
Total 18,700.00$              -$                     -$                  18,700.00$           814.99$                 -$                       814.99$                       17,885.01$           -$                            17,885.01$                  

1800-Stipends - Sports Teams
1800.51930. Sports Teams Stipends Paid 16,283.00$               -$                     -$                  16,283.00$           12,047.00$           -$                       12,047.00$                 4,236.00$             1,919.00$                  2,317.00$                    
1800.52200. FICA/Medicare Employer 1,245.00$                 -$                     -$                  1,245.00$             295.45$                 -$                       295.45$                       949.55$                 27.83$                        921.72$                        
1800.53540. Sports Officials 3,570.00$                 -$                     -$                  3,570.00$             2,622.06$             -$                       2,622.06$                   947.94$                 -$                            947.94$                        
1800.56100. General Supplies - Sports Teams -$                           -$                     -$                  -$                       -$                             -$                       -$                            -$                              

Total 21,098.00$              -$                     -$                  21,098.00$           14,964.51$           -$                       14,964.51$                 6,133.49$             1,946.83$                  4,186.66$                    
2110-Social Work Services

2110.51900. Wages Paid - Social Worker 48,125.00$               -$                     -$                  48,125.00$           -$                       -$                       -$                             48,125.00$           -$                            48,125.00$                  
2110.52100. Group Life Insurance - Social Worker 38.00$                       -$                     -$                  38.00$                   1.58$                     -$                       1.58$                           36.42$                   (1.58)$                         38.00$                          
2110.52200. FICA/Medicare Employer - Social Worker 700.00$                    -$                     -$                  700.00$                 -$                       -$                       -$                             700.00$                 -$                            700.00$                        
2110.52800. Health Insurance - Social Worker 9,842.00$                 -$                     -$                  9,842.00$             -$                       -$                       -$                             9,842.00$             -$                            9,842.00$                    
2110.56100. Supplies 200.00$                    -$                     -$                  200.00$                 118.20$                 -$                       118.20$                       81.80$                   -$                            81.80$                          
2110.56110. Instructional Supplies -$                           -$                     -$                  -$                       32.77$                   -$                       32.77$                         (32.77)$                  -$                            (32.77)$                         
Total 58,905.00$              -$                     -$                  58,905.00$           152.55$                 -$                       152.55$                       58,752.45$           (1.58)$                         58,754.03$                  

2130-Health Office
2130.51901. Wages Paid - School Nurse 87,726.00$               -$                     -$                  87,726.00$           75,914.77$           -$                       75,914.77$                 11,811.23$           11,392.83$                418.40$                        
2130.51910. Wages Paid - Nurse Substitutes 4,000.00$                 -$                     -$                  4,000.00$             -$                       -$                       -$                             4,000.00$             -$                            4,000.00$                    
2130.51930. Nursing Stipends Paid 2,000.00$                 -$                     -$                  2,000.00$             2,000.00$             -$                       2,000.00$                   -$                       -$                            -$                              
2130.52100. Group Life Insurance - Health Office 76.00$                       -$                     -$                  76.00$                   75.60$                   -$                       75.60$                         0.40$                     -$                            0.40$                            
2130.52200. FICA/Medicare Employer - Health 8,486.00$                 -$                     -$                  8,486.00$             7,893.61$             -$                       7,893.61$                   592.39$                 871.55$                      (279.16)$                      
2130.52800. Health Insurance - Health Office 11,104.00$               -$                     -$                  11,104.00$           10,861.84$           -$                       10,861.84$                 242.16$                 987.43$                      (745.27)$                      
2130.53230. Purchased Pupil Services 720.00$                    -$                     -$                  720.00$                 498.00$                 -$                       498.00$                       222.00$                 -$                            222.00$                        
2130.53300. Other Prof/Tech Services 600.00$                    -$                     -$                  600.00$                 630.00$                 -$                       630.00$                       (30.00)$                  -$                            (30.00)$                         
2130.54300. Repairs & Maint Equipment 200.00$                    -$                     -$                  200.00$                 -$                       -$                       -$                             200.00$                 -$                            200.00$                        
2130.55800. Conference/Travel - Health Office 700.00$                    -$                     -$                  700.00$                 -$                       -$                       -$                             700.00$                 -$                            700.00$                        
2130.56100. Supplies 2,400.00$                 -$                     -$                  2,400.00$             1,958.28$             -$                       1,958.28$                   441.72$                 -$                            441.72$                        
2130.56430. Professional Periodicals 100.00$                    -$                     -$                  100.00$                 -$                       -$                       -$                             100.00$                 -$                            100.00$                        
2130.58100. Dues & Fees 600.00$                    -$                     -$                  600.00$                 223.00$                 -$                       223.00$                       377.00$                 377.00$                      -$                              
Total 118,712.00$            -$                     -$                  118,712.00$        100,055.10$        -$                       100,055.10$              18,656.90$           13,628.81$                5,028.09$                    

2140-Psychological Services
2140.51900. Wages Paid - School Psychologist 53,052.00$               -$                     -$                  53,052.00$           48,229.00$           -$                       48,229.00$                 4,823.00$             4,823.00$                  -$                              
2140.52100. Group Life Insurance - Psychologist 38.00$                       -$                     -$                  38.00$                   24.48$                   -$                       24.48$                         13.52$                   2.04$                          11.48$                          
2140.52200. FICA/Medicare Employer - Psychologist 770.00$                    -$                     -$                  770.00$                 616.42$                 -$                       616.42$                       153.58$                 69.93$                        83.65$                          
2140.52800. Health Insurance 20,714.00$               -$                     -$                  20,714.00$           20,565.71$           -$                       20,565.71$                 148.29$                 1,982.81$                  (1,834.52)$                   
2140.53230. Purchased Pupil Services 2,000.00$                 -$                     -$                  2,000.00$             -$                       -$                       -$                             2,000.00$             -$                            2,000.00$                    
2140.56100. Assessment Supplies 2,000.00$                 -$                     -$                  2,000.00$             1,284.56$             -$                       1,284.56$                   715.44$                 -$                            715.44$                        
2140.56110. Instructional Supplies - Psychologist 200.00$                    -$                     -$                  200.00$                 -$                       -$                       -$                             200.00$                 -$                            200.00$                        
Total 78,774.00$              -$                     -$                  78,774.00$           70,720.17$           -$                       70,720.17$                 8,053.83$             6,877.78$                  1,176.05$                    

2150-Speech & Audiology Services
2150.53230. Purchased Pupil Services 71,622.00$               -$                     -$                  71,622.00$           47,679.59$           11,220.93$           58,900.52$                 12,721.48$           -$                            12,721.48$                  
2150.56100. Supplies 775.00$                    -$                     -$                  775.00$                 213.52$                 -$                       213.52$                       561.48$                 -$                            561.48$                        
Total 72,397.00$              -$                     -$                  72,397.00$           47,893.11$           11,220.93$           59,114.04$                 13,282.96$           -$                            13,282.96$                  

2160-PT/OT Services
   2160.53230. Purchased Pupil Services -$                           -$                     -$                  -$                       546.24$                 219.71$                 -$                             (765.95)$               -$                            (765.95)$                      
   2160.56100. Supplies -$                           -$                     -$                  -$                       -$                       -$                             -$                       -$                            -$                              
  Total -$                           -$                     -$                  -$                       546.24$                 219.71$                 -$                             (765.95)$               -$                            (765.95)$                      
2210-Improvement of Instruction

2210.53220. In Service 4,000.00$                 -$                     -$                  4,000.00$             875.00$                 -$                       875.00$                       3,125.00$             -$                            3,125.00$                    
2210.55800. Conference/Travel - Professional Development 6,000.00$                 -$                     -$                  6,000.00$             352.62$                 -$                       352.62$                       5,647.38$             -$                            5,647.38$                    
2210.56100. Supplies 2,000.00$                 -$                     -$                  2,000.00$             -$                       -$                       -$                             2,000.00$             -$                            2,000.00$                    
Total 12,000.00$              -$                     -$                  12,000.00$           1,227.62$             -$                       1,227.62$                   10,772.38$           -$                            10,772.38$                  
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2220-Library/Media Services
2220.56420. Library Books -$                           -$                     -$                  -$                       (23.28)$                  -$                       (23.28)$                        23.28$                   5,000.00$                  (4,976.72)$                   
Total -$                           -$                     -$                  -$                       (23.28)$                  -$                       (23.28)$                       23.28$                   5,000.00$                  (4,976.72)$                   

2230-Technology
2230.51901. Wages Paid - Technology Staff 6,481.00$                 -$                     -$                  6,481.00$             5,787.50$             -$                       5,787.50$                   693.50$                 693.52$                      (0.02)$                           
2230.52100. Group Life Insurance - Technology 4.00$                         -$                     -$                  4.00$                     4.14$                     -$                       4.14$                           (0.14)$                    0.32$                          (0.46)$                           
2230.52200. FICA/Medicare Employer - Technology 496.00$                    -$                     -$                  496.00$                 431.66$                 -$                       431.66$                       64.34$                   53.05$                        11.29$                          
2230.52300. Pension Contributions - Technology 260.00$                    -$                     -$                  260.00$                 259.22$                 -$                       259.22$                       0.78$                     0.01$                          0.77$                            
2230.52800. Health Insurance - Technology 1,111.00$                 -$                     -$                  1,111.00$             1,184.99$             -$                       1,184.99$                   (73.99)$                  98.75$                        (172.74)$                      
2230.53520. Other Technical Services 76,014.00$               -$                     -$                  76,014.00$           69,702.25$           6,942.70$             76,644.95$                 (630.95)$               -$                            (630.95)$                      
2230.56100. Supplies 500.00$                    -$                     -$                  500.00$                 549.97$                 -$                       549.97$                       (49.97)$                  -$                            (49.97)$                         
2230.56500. Technology Supplies 2,000.00$                 -$                     -$                  2,000.00$             20.00$                   -$                       20.00$                         1,980.00$             -$                            1,980.00$                    
2230.57340. Technology Hardware - Instructional 2,000.00$                 -$                     -$                  2,000.00$             5,132.00$             -$                       5,132.00$                   (3,132.00)$            (3,132.00)$                   
2230.57341. Technology Hardware - Non-Instructional 3,000.00$                 -$                     -$                  3,000.00$             269.45$                 -$                       269.45$                       2,730.55$             -$                            2,730.55$                    
2230.57350. Software - Instructional 28,856.00$               -$                     -$                  28,856.00$           14,676.53$           1,892.10$             16,568.63$                 12,287.37$           1,900.00$                  10,387.37$                  
2230.57351. Software - Non-Instructional 33,145.00$               -$                     -$                  33,145.00$           22,431.85$           -$                       22,431.85$                 10,713.15$           11,417.00$                (703.85)$                      
Total 153,867.00$            -$                     -$                  153,867.00$        120,449.56$        8,834.80$             129,284.36$              24,582.64$           14,162.65$                10,419.99$                  

2310-Board of Education
2310.51901. Wages Paid - Non-Certified - BOE Admin Office 12,635.00$               -$                     12,632.84$     25,267.84$           21,971.20$           -$                       21,971.20$                 3,296.64$             3,296.64$                  -$                              
2310.52100. Group Life Insurance - BOE Office 8.00$                         -$                     -$                  8.00$                     14.37$                   -$                       14.37$                         (6.37)$                    1.25$                          (7.62)$                           
2310.52200. FICA/Medicare Employer - BOE Office 967.00$                    -$                     -$                  967.00$                 1,585.64$             -$                       1,585.64$                   (618.64)$               252.19$                      (870.83)$                      
2310.52300. Pension Contributions - BOE Office 506.00$                    -$                     -$                  506.00$                 1,010.76$             -$                       1,010.76$                   (504.76)$               (0.02)$                         (504.74)$                      
2310.52600. Unemployment Compensation - BOE Office 3,000.00$                 -$                     -$                  3,000.00$             -$                       -$                       -$                             3,000.00$             -$                            3,000.00$                    
2310.52700. Workers' Compensation - BOE Office 21,927.00$               -$                     -$                  21,927.00$           19,016.25$           -$                       19,016.25$                 2,910.75$             -$                            2,910.75$                    
2310.52800. Health Insurance - BOE Office 4,674.00$                 -$                     -$                  4,674.00$             8,868.85$             -$                       8,868.85$                   (4,194.85)$            844.65$                      (5,039.50)$                   
2310.53020. Legal Services - BOE Office 15,000.00$               -$                     -$                  15,000.00$           -$                       -$                       -$                             15,000.00$           -$                            15,000.00$                  
2310.55200. Property/Liability Insurance - BOE Office 19,620.00$               -$                     -$                  19,620.00$           20,867.00$           -$                       20,867.00$                 (1,247.00)$            -$                            (1,247.00)$                   
2310.55400. Advertising - BOE Office 2,000.00$                 -$                     -$                  2,000.00$             5,341.94$             -$                       5,341.94$                   (3,341.94)$            350.00$                      (3,691.94)$                   
2310.55800. Conference/Travel - BOE Office 300.00$                    -$                     -$                  300.00$                 -$                       -$                       -$                             300.00$                 -$                            300.00$                        
2310.56100. Supplies - BOE Office 1,400.00$                 -$                     -$                  1,400.00$             1,320.99$             -$                       1,320.99$                   79.01$                   -$                            79.01$                          
2310.58100. Dues & Fees - BOE Office 2,572.00$                 -$                     -$                  2,572.00$             11,654.00$           -$                       11,654.00$                 (9,082.00)$            -$                            (9,082.00)$                   
2310.58900. Graduation Costs - BOE Office 1,000.00$                 -$                     -$                  1,000.00$             849.01$                 -$                       849.01$                       150.99$                 150.99$                      -$                              
2310.58990. Other Expenses 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             1,000.00$                  -$                              
Total 86,609.00$              -$                     12,632.84$     99,241.84$           92,500.01$           -$                       92,500.01$                 6,741.83$             5,895.70$                  846.13$                        

2320-Superintendents Office
2320.51900. Wages Paid - Superintendent 77,950.00$               -$                     -$                  77,950.00$           66,346.26$           -$                       66,346.26$                 11,603.74$           8,653.74$                  2,950.00$                    
2320.51901. Wages Paid - Non-Certified - Supt Admin Office 12,635.00$               -$                     12,632.84$     25,267.84$           21,971.20$           -$                       21,971.20$                 3,296.64$             3,383.21$                  (86.57)$                         
2320.52100. Group Life Insurance - Superintendent Office 134.00$                    -$                     -$                  134.00$                 14.38$                   -$                       14.38$                         119.62$                 1.25$                          118.37$                        
2320.52200. FICA/Medicare Employer - Superintendent 2,126.00$                 -$                     -$                  2,126.00$             2,547.80$             -$                       2,547.80$                   (421.80)$               384.29$                      (806.09)$                      
2320.52300. Pension Contributions - Superintendent's Office 506.00$                    -$                     -$                  506.00$                 1,010.76$             -$                       1,010.76$                   (504.76)$               (0.02)$                         (504.74)$                      
2320.52800. Health Insurance - Superintendent's Office 4,674.00$                 -$                     -$                  4,674.00$             8,868.93$             -$                       8,868.93$                   (4,194.93)$            844.66$                      (5,039.59)$                   
2320.55800. Conference/Travel - Superintendent's Office 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             -$                            1,000.00$                    
2320.56100. Supplies - Superintendent's Office 300.00$                    -$                     -$                  300.00$                 153.99$                 -$                       153.99$                       146.01$                 -$                            146.01$                        
2320.58100. Dues & Fees - Superintendent's Office 3,541.00$                 -$                     -$                  3,541.00$             -$                       -$                       -$                             3,541.00$             3,445.00$                  96.00$                          
Total 102,866.00$            -$                     12,632.84$     115,498.84$        100,913.32$        -$                       100,913.32$              14,585.52$           16,712.13$                (2,126.61)$                   

2400-School Administration Office
2400.51900. Wages Paid - Principal 128,427.00$            -$                     -$                  128,427.00$         113,610.57$         -$                       113,610.57$              14,816.43$           14,815.78$                0.65$                            
2400.51901. Wages Paid - Non-Certified - School Administration 77,361.00$               -$                     -$                  77,361.00$           70,963.96$           -$                       70,963.96$                 6,397.04$             11,406.34$                (5,009.30)$                   
2400.52100. Group Life Insurance - School Administration Office 194.00$                    -$                     -$                  194.00$                 191.52$                 -$                       191.52$                       2.48$                     16.17$                        (13.69)$                         
2400.52200. FICA/Medicare Employer - School Administration 7,781.00$                 -$                     -$                  7,781.00$             6,973.94$             -$                       6,973.94$                   807.06$                 1,087.41$                  (280.35)$                      
2400.52300. Pension Contributions - School Admin Office 3,095.00$                 -$                     -$                  3,095.00$             -$                       -$                       -$                             3,095.00$             -$                            3,095.00$                    
2400.52800. Health Insurance - School Administration Office 25,566.00$               -$                     -$                  25,566.00$           25,418.36$           -$                       25,418.36$                 147.64$                 2,310.73$                  (2,163.09)$                   
2400.53300. Other Prof/Tech Services 2,000.00$                 -$                     -$                  2,000.00$             -$                       -$                       -$                             2,000.00$             -$                            2,000.00$                    
2400.55301. Postage 3,500.00$                 -$                     -$                  3,500.00$             1,577.80$             -$                       1,577.80$                   1,922.20$             961.10$                      961.10$                        
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2400.55800. Conference/Travel - School Administration Office 750.00$                    -$                     -$                  750.00$                 -$                       -$                       -$                             750.00$                 -$                            750.00$                        
2400.56100. Supplies 2,500.00$                 -$                     -$                  2,500.00$             455.91$                 -$                       455.91$                       2,044.09$             1,022.05$                  1,022.05$                    
2400.58100. Dues & Fees - School Administration 952.00$                    -$                     -$                  952.00$                 956.00$                 -$                       956.00$                       (4.00)$                    -$                            (4.00)$                           
Total 252,126.00$            -$                     -$                  252,126.00$        220,148.06$        -$                       220,148.06$              31,977.94$           31,619.58$                358.36$                        

2510-Business Office
2510.51901. Wages Paid - Non Certified - Business Office 104,919.00$            -$                     -$                  104,919.00$         93,303.46$           -$                       93,303.46$                 11,615.54$           11,617.49$                (1.95)$                           
2510.52100. Group Life Insurance - Business Office 72.00$                       -$                     -$                  72.00$                   71.56$                   -$                       71.56$                         0.44$                     5.99$                          (5.55)$                           
2510.52200. FICA/Medicare Employer - Business Office 8,027.00$                 -$                     -$                  8,027.00$             7,037.43$             -$                       7,037.43$                   989.57$                 888.74$                      100.83$                        
2510.52300. Pension Contributions - Business Office 4,834.00$                 -$                     -$                  4,834.00$             4,832.88$             -$                       4,832.88$                   1.12$                     0.19$                          0.93$                            
2510.52800. Health Insurance - Business Office 9,994.00$                 -$                     -$                  9,994.00$             9,676.85$             -$                       9,676.85$                   317.15$                 888.69$                      (571.54)$                      
2510.53300. Other Prof/Tech Services - Business Office 15,000.00$               -$                     -$                  15,000.00$           11,896.17$           -$                       11,896.17$                 3,103.83$             3,300.00$                  (196.17)$                      
2510.53410. Audit/Accounting Services - Business Office 25,850.00$               -$                     -$                  25,850.00$           19,221.24$           -$                       19,221.24$                 6,628.76$             7,000.00$                  (371.24)$                      
2510.55800. Conference/Travel - Business Office 300.00$                    -$                     -$                  300.00$                 -$                       -$                       -$                             300.00$                 -$                            300.00$                        
2510.56100. Supplies - Business Office 1,000.00$                 -$                     -$                  1,000.00$             1,410.20$             120.45$                 1,530.65$                   (530.65)$               -$                            (530.65)$                      
Total 169,996.00$            -$                     -$                  169,996.00$        147,449.79$        120.45$                 147,570.24$              22,425.76$           23,701.10$                (1,275.34)$                   

2600-Building & Grounds
2600.51901. Wages Paid - Building Maintenance 114,615.00$            -$                     -$                  114,615.00$         96,508.46$           -$                       96,508.46$                 18,106.54$           14,211.02$                3,895.52$                    
2600.52100. Group Life Insurance - Maintenance Department 189.00$                    -$                     -$                  189.00$                 107.10$                 -$                       107.10$                       81.90$                   67.54$                        14.36$                          
2600.52200. FICA/Medicare Employer - Maintenance 8,768.00$                 -$                     -$                  8,768.00$             6,771.06$             -$                       6,771.06$                   1,996.94$             1,087.14$                  909.80$                        
2600.52300. Pension Contributions - Maintenance Office 4,585.00$                 -$                     -$                  4,585.00$             2,822.72$             -$                       2,822.72$                   1,762.28$             800.00$                      962.28$                        
2600.52800. Health Insurance - Maintenance 39,949.00$               -$                     -$                  39,949.00$           57,028.29$           -$                       57,028.29$                 (17,079.29)$         5,184.42$                  (22,263.71)$                
2600.54010. Purchased Property Services 30,081.00$               -$                     -$                  30,081.00$           53,240.49$           8,679.00$             61,919.49$                 (31,838.49)$         8,500.00$                  (40,338.49)$                
2600.54101. Rubbish Removal 8,700.00$                 -$                     -$                  8,700.00$             7,685.59$             1,406.80$             9,092.39$                   (392.39)$               -$                            (392.39)$                      
2600.54300. Equipment Repairs & Maint 5,000.00$                 -$                     -$                  5,000.00$             1,846.50$             -$                       1,846.50$                   3,153.50$             3,153.50$                  -$                              
2600.54301. Building Repairs & Maint 5,000.00$                 -$                     -$                  5,000.00$             15,894.15$           3,530.00$             19,424.15$                 (14,424.15)$         -$                            (14,424.15)$                
2600.54411. Water 3,000.00$                 -$                     -$                  3,000.00$             1,854.04$             750.00$                 2,604.04$                   395.96$                 -$                            395.96$                        
2600.54412. Sewer 2,000.00$                 -$                     -$                  2,000.00$             1,272.68$             500.00$                 1,772.68$                   227.32$                 -$                            227.32$                        
2600.55300. Communications - Telephone & Internet 12,000.00$               -$                     -$                  12,000.00$           9,782.06$             1,175.00$             10,957.06$                 1,042.94$             -$                            1,042.94$                    
2600.55800. Conference/Travel - Building Maintenance 100.00$                    -$                     -$                  100.00$                 -$                       -$                       -$                             100.00$                 -$                            100.00$                        
2600.56100. General Supplies - Maintenance Department 16,000.00$               -$                     -$                  16,000.00$           10,150.25$           -$                       10,150.25$                 5,849.75$             5,849.75$                  -$                              
2600.56220. Electricity 60,000.00$               -$                     -$                  60,000.00$           48,094.50$           11,655.22$           59,749.72$                 250.28$                 -$                            250.28$                        
2600.56230. Liquid Propane 12,000.00$               -$                     -$                  12,000.00$           10,925.70$           1,074.30$             12,000.00$                 -$                       3,000.00$                  (3,000.00)$                   
2600.56240. Heating Oil 23,400.00$               -$                     -$                  23,400.00$           36,732.12$           320.56$                 37,052.68$                 (13,652.68)$         -$                            (13,652.68)$                
2600.56260. Gasoline 600.00$                    -$                     -$                  600.00$                 383.39$                 -$                       383.39$                       216.61$                 216.61$                      -$                              
2600.57300. Equipment 1,000.00$                 -$                     -$                  1,000.00$             -$                       -$                       -$                             1,000.00$             1,000.00$                    
2600.57330. Furniture & Fixtures -$                           -$                     -$                  -$                       4,010.00$             -$                       4,010.00$                   (4,010.00)$            (4,010.00)$                   
Total 346,987.00$            -$                     -$                  346,987.00$        365,109.10$        29,090.88$           394,199.98$              (47,212.98)$         42,069.98$                (89,282.96)$                

2700-Student Transportation
2700.55100. Contracted Pupil Transp Reg 372,605.00$            -$                     -$                  372,605.00$         292,703.88$         67,379.20$           360,083.08$              12,521.92$           3,000.00$                  9,521.92$                    
2700.55108. Contracted Pupil Transp Spec Ed HS 58,500.00$               -$                     -$                  58,500.00$           148,690.00$         17,030.00$           165,720.00$              (107,220.00)$       -$                            (107,220.00)$              
2700.55109. Contracted Pupil Transp Spec Ed Elem\Summer School 49,317.00$               -$                     -$                  49,317.00$           93,996.00$           1,479.00$             95,475.00$                 (46,158.00)$         2,953.00$                  (49,111.00)$                
2700.55150. Contracted Pupil Transp Athletics/Ext Curr 8,775.00$                 -$                     -$                  8,775.00$             4,715.64$             -$                       4,715.64$                   4,059.36$             1,500.00$                  2,559.36$                    
2700.55151. Contracted Pupil Transp Field Trips 2,500.00$                 -$                     -$                  2,500.00$             1,632.66$             -$                       1,632.66$                   867.34$                 -$                            867.34$                        
2700.56260. Gasoline 35,000.00$               -$                     -$                  35,000.00$           41,753.01$           9,246.99$             51,000.00$                 (16,000.00)$         2,000.00$                  (18,000.00)$                
Total 526,697.00$            -$                     -$                  526,697.00$        583,491.19$        95,135.19$           678,626.38$              (151,929.38)$       9,453.00$                  (161,382.38)$              

6000-HS Tuition
6000.000100.55610. Tuition - HS Regular Ed - public schools 1,053,516.00$         -$                     -$                  1,053,516.00$     1,003,805.50$     77,536.50$           1,081,342.00$           (27,826.00)$         -$                            (27,826.00)$                
6000.000200.55610. Tuition - HS Special Ed - public schools 659,932.00$            -$                     -$                  659,932.00$         536,962.91$         88,197.79$           625,160.70$              34,771.30$           (9,041.52)$                 43,812.82$                  
6000.000200.55630. Tuition - HS Special Ed - private schools 238,105.00$            -$                     -$                  238,105.00$         231,960.48$         41,073.00$           273,033.48$              (34,928.48)$         (10,451.48)$              (24,477.00)$                
Total 1,951,553.00$         -$                     -$                  1,951,553.00$     1,772,728.89$     206,807.29$        1,979,536.18$           (27,983.18)$         (19,493.00)$              (8,490.18)$                   

6100-Elementary Tuition
6100.55631. Tuition - Elem Special Ed - private schools 159,169.00$            -$                     -$                  159,169.00$         186,936.59$         84,397.87$           271,334.46$              (112,165.46)$       (9,813.64)$                 (102,351.82)$              
6100.000100.55660. Tuition - Elem Magnet Schools 52,552.00$               -$                     -$                  52,552.00$           44,026.00$           -$                       44,026.00$                 8,526.00$             -$                            8,526.00$                    
6100.000200.55660. Tuition - Elem Magnet Schools - Special Ed 113,340.00$            -$                     -$                  113,340.00$         113,836.66$         33,492.00$           147,328.66$              (33,988.66)$         (1,336.96)$                 (32,651.70)$                
Total 325,061.00$            -$                     -$                  325,061.00$        344,799.25$        117,889.87$        462,689.12$              (137,628.12)$       (11,150.60)$              (126,477.52)$              
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June Forecast 

 Approved Budget 
 Current Mo. 

Budget Trf 
 Prior YTD 

Budget Trfs  Revised Budget 
 Year to Date 

Actual 
 Encumbered/ 

Ordered  Total Expenditures  Variance 
 Forecasted 
Expenditure  Forecasted Balance 

BOE Budget v. Actual
5/30/2023

Total Expenditures 6,895,693.00$         -$                     -$                  6,895,693.00$     5,929,193.28$     494,678.70$        6,423,106.03$           471,821.02$        423,810.14$             48,010.88$                  
5,929,193.28$     494,678.70$        

85.98%
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ADDITIONS AND DELETIONS: The 

author of this document has 

added information needed for 

its completion. The author 

may also have revised the 

text of the original AIA 

standard form. An Additions 

and Deletions Report that 

notes added information as 

well as revisions to the 

standard form text is 

available from the author and 

should be reviewed. 

This document has important 

legal consequences. 

Consultation with an 

attorney is encouraged with 

respect to its completion or 

modification. 

 

{W3490441;2} ELECTRONIC 

COPYING of any portion of this 

AIA®  Document to another 

electronic file is prohibited 

and constitutes a violation of 

copyright laws as set forth in 

the footer of this document. 

AGREEMENT made as of the «  » day of July in the year 2023 

(In words, indicate day, month and year.) 

 

BETWEEN the Owner: 

(Name, legal status, address and other information) 

 

The City of West Haven 

355 Main Street, 3rd Floor 

West Haven, Connecticut 06516 

 

and the Contractor: 

(Name, legal status, address and other information) 

 

The Imperial Company Restoration Contractor Inc. 

261 Main Street 

Cromwell, Connecticut 06416 

 

 

for the following Project: 

(Name, location and detailed description) 

Robert A. Johnson Community Center Roof Replacement 

201 Noble Street 

West Haven, Connecticut 06516 

 

The Architect: 

(Name, legal status, address and other information) 

 

Antinozzi Associates P.C. 

271 Fairfield Avenue 

Bridgeport, Connecticut 06604 

 

 

This ARPA-funded project entails the replacement of the roof at the Johnson Community 

Center in West Haven, Connecticut and related scope of work as set forth in Exhibit A to 

Rider No. 1 to this Agreement (the “Rider”). 

 

The Owner and Contractor agree as follows: 
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TABLE OF ARTICLES 
 
1 THE WORK OF THIS CONTRACT 
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3 CONTRACT SUM 
 
4 PAYMENT 
 
5 DISPUTE RESOLUTION 
 
6 ENUMERATION OF CONTRACT DOCUMENTS 
 
7 GENERAL PROVISIONS 
 
8 OWNER 
 
9 CONTRACTOR 
 
10 ARCHITECT 
 
11 SUBCONTRACTORS 
 
12 CONSTRUCTION BY OWNER OR BY SEPARATE CONTRACTORS 
 
13 CHANGES IN THE WORK 
 
14 TIME 
 
15 PAYMENTS AND COMPLETION 
 
16 PROTECTION OF PERSONS AND PROPERTY 
 
17 INSURANCE AND BONDS 
 
18 CORRECTION OF WORK 
 
19 MISCELLANEOUS PROVISIONS 
 
20 TERMINATION OF THE CONTRACT 
 
21 CLAIMS AND DISPUTES 
 

ARTICLE 1   THE WORK OF THIS CONTRACT 
The Contractor shall execute the Work described in the Contract Documents, except as specifically indicated in the 

Contract Documents to be the responsibility of others. 

 

ARTICLE 2   DATE OF COMMENCEMENT AND SUBSTANTIAL COMPLETION 
§ 2.1 The date of commencement of the Work shall be: 

(Check one of the following boxes.) 

 

[ ] The date of this Agreement. 
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  September 4, 2023 

 

If a date of commencement of the Work is not selected, then the date of commencement shall be the date of this 

Agreement. 

 
§ 2.2 The Contract Time shall be measured from the date of commencement. 

 

§ 2.3 Substantial Completion  
§ 2.3.1 Subject to adjustments of the Contract Time as provided in the Contract Documents, the Contractor shall 

achieve Substantial Completion of the entire Work: 

(Check the appropriate box and complete the necessary information.) 

 

[ «  » ] Not later than «  » ( «  » ) calendar days from the date of commencement of the Work. 

 

[ « X » ] By the following date: September 29, 2023    

 

§ 2.3.2 Subject to adjustments of the Contract Time as provided in the Contract Documents, if portions of the Work are 

to be completed prior to Substantial Completion of the entire Work, the Contractor shall achieve Substantial 

Completion of such portions by the following dates: 

 

Portion of Work Substantial Completion Date 
    

 

ARTICLE 3   CONTRACT SUM 
§ 3.1 The Owner shall pay the Contractor the Contract Sum in current funds for the Contractor’s performance of the 

Contract. The Contract Sum shall be one of the following: 

(Check the appropriate box.) 

 

[ « X» ] Stipulated Sum, in accordance with Section 3.2 below 

 

[ «  » ] Cost of the Work plus the Contractor’s Fee, in accordance with Section 3.3 below 

 

[ «  » ] Cost of the Work plus the Contractor’s Fee with a Guaranteed Maximum Price, in accordance with 

Section 3.4 below 

 

(Based on the selection above, complete Section 3.2, 3.3 or 3.4 below.) 

 

§ 3.2 The Stipulated Sum shall be Four Hundred Sixty-Nine Thousand Dollars ($469,000.00), subject to additions and 

deductions as provided in the Contract Documents. 

 

§ 3.2.1 The Stipulated Sum is based upon the following alternates, if any, which are described in the Contract 

Documents and are hereby accepted by the Owner: 

(State the numbers or other identification of accepted alternates. If the bidding or proposal documents permit the 

Owner to accept other alternates subsequent to the execution of this Agreement, attach a schedule of such other 

alternates showing the amount for each and the date when that amount expires.) 

 

«  » 

 

§ 3.2.2 Unit prices, if any: 

(Identify the item and state the unit price and the quantity limitations, if any, to which the unit price will be applicable.) 

 

Item Units and Limitations Price per Unit ($0.00) 
     

 

§ 3.2.3 Allowances, if any, included in the stipulated sum: 

(Identify each allowance.) 
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Item Price 
    

 

§ 3.3 Cost of the Work Plus Contractor’s Fee 
§ 3.3.1 The Cost of the Work is as defined in Exhibit A, Determination of the Cost of the Work. 

 

§ 3.3.2 The Contractor’s Fee: 

(State a lump sum, percentage of Cost of the Work or other provision for determining the Contractor’s Fee and the 

method of adjustment to the Fee for changes in the Work.) 

 

«  » 

 

§ 3.4 Cost of the Work Plus Contractor’s Fee With a Guaranteed Maximum Price 
§ 3.4.1 The Cost of the Work is as defined in Exhibit A, Determination of the Cost of the Work. 

 

§ 3.4.2 The Contractor’s Fee: 

(State a lump sum, percentage of Cost of the Work or other provision for determining the Contractor’s Fee and the 

method of adjustment to the Fee for changes in the Work.) 

 

«  » 

 

§ 3.4.3 Guaranteed Maximum Price 
§ 3.4.3.1 The sum of the Cost of the Work and the Contractor’s Fee is guaranteed by the Contractor not to exceed «  » 

($ «  » ), subject to additions and deductions by changes in the Work as provided in the Contract Documents. This 

maximum sum is referred to in the Contract Documents as the Guaranteed Maximum Price. Costs which would cause 

the Guaranteed Maximum Price to be exceeded shall be paid by the Contractor without reimbursement by the Owner.  

(Insert specific provisions if the Contractor is to participate in any savings.) 

 

«  » 

 

§ 3.4.3.2 The Guaranteed Maximum Price is based on the following alternates, if any, which are described in the 

Contract Documents and are hereby accepted by the Owner: 

(State the numbers or other identification of accepted alternates. If the bidding or proposal documents permit the 

Owner to accept other alternates subsequent to the execution of this Agreement, attach a schedule of such other 

alternates showing the amount for each and the date when that amount expires.) 

 

«  » 

 

§ 3.4.3.3 Unit Prices, if any:  

(Identify the item and state the unit price and the quantity limitations, if any, to which the unit price will be applicable.) 

 

Item Units and Limitations Price per Unit ($0.00) 
     

 

§ 3.4.3.4 Allowances, if any, included in the Guaranteed Maximum Price: 

(Identify each allowance.) 

 

Item Price 
    

 

§ 3.4.3.5 Assumptions, if any, on which the Guaranteed Maximum Price is based: 

 

«  » 

 

§ 3.4.3.6 To the extent that the Contract Documents are anticipated to require further development, the Guaranteed 

Maximum Price includes the costs attributable to such further development consistent with the Contract Documents 
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and reasonably inferable therefrom. Such further development does not include changes in scope, systems, kinds and 

quality of materials, finishes or equipment, all of which, if required, shall be incorporated by Change Order. 

 

 

§ 3.4.3.7 The Owner shall authorize preparation of revisions to the Contract Documents that incorporate the 

agreed-upon assumptions contained in Section 3.4.3.5. The Owner shall promptly furnish such revised Contract 

Documents to the Contractor. The Contractor shall notify the Owner and Architect of any inconsistencies between the 

agreed-upon assumptions contained in Section 3.4.3.5 and the revised Contract Documents. 

 

 

«  » 

 

ARTICLE 4   PAYMENT 
§ 4.1 Progress Payments 
§ 4.1.1 Based upon Applications for Payment submitted to the Architect by the Contractor and Certificates for 

Payment issued by the Architect, the Owner shall make progress payments on account of the Contract Sum to the 

Contractor as provided below and elsewhere in the Contract Documents, including the Owner’s right to dispute all or 

any portion of any Applications for Payment as provided below.  

 

§ 4.1.2 The period covered by each Application for Payment shall be one calendar month ending on the last day of the 

month. 

 

§ 4.1.3 Provided that an Application for Payment is received by the Architect not later than the 7th day of a month, the 

Owner shall make payment of the amount to the Contractor to which neither Architect nor Owner have reasonable 

objection not later than forty-five (45) days after Architect’s receipt of the Application for Payment. If an Application 

for Payment is received by the Architect after the date fixed above, payment of amounts to which neither Architect nor 

Owner have reasonable objection shall be made by the Owner not later than sixty (60) days after the Architect receives 

the Application for Payment. 

(Federal, state or local laws may require payment within a certain period of time.) 

 

§ 4.1.4 [Intentionally Omitted]. 

 

«  » 

 

§ 4.1.5 Payments due and unpaid under the Contract shall bear interest from the date payment is due at the rate stated 

below, or in the absence thereof, at the legal rate prevailing from time to time at the place where the Project is located. 

(Insert rate of interest agreed upon, if any.) 

 

1.00% per month 

 

§ 4.2 Final Payment 
§ 4.2.1 Final payment, constituting the entire unpaid balance of the Contract Sum, shall be made by the Owner to the 

Contractor when 

.1 the Contractor has fully performed the Contract except for the Contractor’s responsibility to correct 

Work as provided in Section 18.2, and to satisfy other requirements, if any, which extend beyond final 

payment;  

.2 the Contractor has submitted a final accounting for the Cost of the Work, where payment is on the basis 

of the Cost of the Work with or without a Guaranteed Maximum Price; and 

.3 a final Certificate for Payment has been issued by the Architect in accordance with Section 15.7.1. 

 

§ 4.2.2 The Owner’s final payment to the Contractor shall be made no later than thirty (30) days after the issuance of 

the Architect’s final Certificate for Payment, or as follows: 

 

«  » 
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ARTICLE 5   DISPUTE RESOLUTION 
§ 5.1 Binding Dispute Resolution 
For any claim subject to, but not resolved by, mediation pursuant to Section 21.5, the method of binding dispute 

resolution shall be as follows: 

(Check the appropriate box.) 

 

[ «  » ] Arbitration pursuant to Section 21.6 of this Agreement 

 

[ X ] Litigation in a court of competent jurisdiction 

 

[ «  » ] Other (Specify) 

 

If the Owner and Contractor do not select a method of binding dispute resolution, or do not subsequently agree in 

writing to a binding dispute resolution method other than litigation, claims will be resolved in a court of competent 

jurisdiction. 

 

ARTICLE 6   ENUMERATION OF CONTRACT DOCUMENTS 
§ 6.1 The Contract Documents are defined in Article 7 and, except for Modifications issued after execution of this 

Agreement, are enumerated in the sections below. 

 

§ 6.1.1 The Agreement is this executed AIA Document A104™–2017, Standard Abbreviated Form of Agreement 

Between Owner and Contractor. 

 

§ 6.1.2 AIA Document E203™–2013, Building Information Modeling and Digital Data Exhibit, dated as indicated 

below: 

(Insert the date of the E203–2013 incorporated into this Agreement.) 

 

«  » 

 

§ 6.1.3 The Supplementary and other Conditions of the Contract:  

 

Document Title Date Pages 

      

 

§ 6.1.4 The Specifications: 

(Either list the Specifications here or refer to an exhibit attached to this Agreement.) 

 

«  » 

 

Section Title Date Pages 

      

 

§ 6.1.5 The Drawings: 

(Either list the Drawings here or refer to an exhibit attached to this Agreement.) 

 

«  » 

 

Number Title Date 
     

 

§ 6.1.6 The Addenda, if any: 

 

Number Date Pages 
     

 

Portions of Addenda relating to bidding or proposal requirements are not part of the Contract Documents unless the 

bidding or proposal requirements are enumerated in this Article 6. 
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§ 6.1.7 Additional documents, if any, forming part of the Contract Documents: 

.1 Other Exhibits: 

(Check all boxes that apply.) 

 

[ « X » ]  Rider 

 

[ «  » ] AIA Document E204™–2017, Sustainable Projects Exhibit, dated as indicated below: 

(Insert the date of the E204-2017 incorporated into this Agreement.) 

 

 «  » 

 

[ «  » ] The Sustainability Plan: 

 

Title Date Pages 
     

 

[ «  » ] Supplementary and other Conditions of the Contract: 

 

Document Title Date Pages 

      

 

.2 Other documents, if any, listed below: 

(List here any additional documents that are intended to form part of the Contract Documents.) 

 

«  » 

 

ARTICLE 7   GENERAL PROVISIONS 
§ 7.1 The Contract Documents 
The Contract Documents are enumerated in Article 6 and consist of this Agreement (including, if applicable, 

Supplementary and other Conditions of the Contract), Drawings, Specifications, Addenda issued prior to the 

execution of this Agreement, other documents listed in this Agreement, and Modifications issued after execution of 

this Agreement. A Modification is (1) a written amendment to the Contract signed by both parties, (2) a Change Order, 

(3) a Construction Change Directive, or (4) a written order for a minor change in the Work issued by the Architect. The 

intent of the Contract Documents is to include all items necessary for the proper execution and completion of the Work 

by the Contractor. The Contract Documents are complementary, and what is required by one shall be as binding as if 

required by all; performance by the Contractor shall be required to the extent consistent with the Contract Documents 

and reasonably inferable from them as being necessary to produce the indicated results. 

 

§ 7.2 The Contract 
The Contract Documents, including the Exhibits attached to the Rider, form the Contract for Construction. The 

Contract represents the entire and integrated agreement between the parties hereto and supersedes prior negotiations, 

representations, or agreements, either written or oral. The Contract may be amended or modified only by a 

Modification. The Contract Documents shall not be construed to create a contractual relationship of any kind between 

any persons or entities other than the Owner and the Contractor. 

 

§ 7.3 The Work 
The term “Work” means the construction and services required by the Contract Documents, whether completed or 

partially completed, and includes all other labor, materials, equipment, and services provided or to be provided by the 

Contractor to fulfill the Contractor’s obligations. The Work may constitute the whole or a part of the Project. 

 

§ 7.4 Instruments of Service 
Instruments of Service are representations, in any medium of expression now known or later developed, of the tangible 

and intangible creative work performed by the Architect and the Architect’s consultants under their respective 

professional services agreements. Instruments of Service may include, without limitation, studies, surveys, models, 

sketches, drawings, specifications, and other similar materials. 
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§ 7.5 Ownership and use of Drawings, Specifications and Other Instruments of Service 
§ 7.5.1 The Architect and the Architect’s consultants shall be deemed the authors and owners of their respective 

Instruments of Service, including the Drawings and Specifications, and will retain all common law, statutory and other 

reserved rights in their Instruments of Service, including copyrights. The Contractor, Subcontractors, 

Sub-subcontractors, and suppliers shall not own or claim a copyright in the Instruments of Service. Submittal or 

distribution to meet official regulatory requirements or for other purposes in connection with the Project is not to be 

construed as publication in derogation of the Architect’s or Architect’s consultants’ reserved rights. 

 

§ 7.5.2 The Contractor, Subcontractors, Sub-subcontractors and suppliers are authorized to use and reproduce the 

Instruments of Service provided to them, subject to the protocols established pursuant to Sections 7.6 and 7.7, solely 

and exclusively for execution of the Work. All copies made under this authorization shall bear the copyright notice, if 

any, shown on the Instruments of Service. The Contractor, Subcontractors, Sub-subcontractors, and suppliers may not 

use the Instruments of Service on other projects or for additions to this Project outside the scope of the Work without 

the specific written consent of the Owner, Architect and the Architect’s consultants. 

 

§ 7.6 Digital Data Use and Transmission 
The parties shall agree upon protocols governing the transmission and use of Instruments of Service or any other 

information or documentation in digital form. The parties will use AIA Document E203™–2013, Building 

Information Modeling and Digital Data Exhibit, to establish the protocols for the development, use, transmission, and 

exchange of digital data. 

 

§ 7.7 Building Information Models Use and Reliance 
Any use of, or reliance on, all or a portion of a building information model without agreement to protocols governing 

the use of, and reliance on, the information contained in the model and without having those protocols set forth in AIA 

Document E203™–2013, Building Information Modeling and Digital Data Exhibit, and the requisite AIA Document 

G202™–2013, Project Building Information Modeling Protocol Form, shall be at the using or relying party’s sole risk 

and without liability to the other party and its contractors or consultants, the authors of, or contributors to, the building 

information model, and each of their agents and employees. 

 

§ 7.8 Severability 
The invalidity of any provision of the Contract Documents shall not invalidate the Contract or its remaining 

provisions. If it is determined that any provision of the Contract Documents violates any law, or is otherwise invalid or 

unenforceable, then that provision shall be revised to the extent necessary to make that provision legal and 

enforceable. In such case the Contract Documents shall be construed, to the fullest extent permitted by law, to give 

effect to the parties' intentions and purposes in executing the Contract. 

 

§ 7.9 Notice 
§ 7.9.1 Except as otherwise provided in Section 7.9.2, where the Contract Documents require one party to notify or 

give notice to the other party, such notice shall be provided in writing to the designated representative of the party to 

whom the notice is addressed and shall be deemed to have been duly served if delivered in person, by mail, by courier, 

or by electronic transmission in accordance with AIA Document E203™–2013, Building Information Modeling and 

Digital Data Exhibit, if completed, or as otherwise set forth below: 

(If other than in accordance with AIA Document E203–2013, insert requirements for delivering Notice in electronic 

format such as name, title and email address of the recipient and whether and how the system will be required to 

generate a read receipt for the transmission.) 

 

«  » 

 

§ 7.9.2 Notice of Claims shall be provided in writing and shall be deemed to have been duly served only if delivered to 

the designated representative of the party to whom the notice is addressed by certified or registered mail, or by courier 

providing proof of delivery. 

 

§ 7.10 Relationship of the Parties 
Where the Contract is based on the Cost of the Work plus the Contractor’s Fee, with or without a Guaranteed 

Maximum Price, the Contractor accepts the relationship of trust and confidence established by this Agreement and 

covenants with the Owner to cooperate with the Architect and exercise the Contractor’s skill and judgment in 

furthering the interests of the Owner; to furnish efficient business administration and supervision; to furnish at all 



 

{W3490441;2} AIA Document A104 – 2017 (formerly A107™ – 2007). 

Copyright © 1936, 1951, 1958, 1961, 1963, 1966, 1970, 1974, 1978, 1987, 1997, 2007 and 2017. All rights reserved. “The American Institute of 

Architects,” “American Institute of Architects,” “AIA,” the AIA Logo, and “AIA Contract Documents” are trademarks of The American Institute 

of Architects. This draft was produced at 11:17:46 ET on 05/17/2023 under Order No.2114328550 which expires on 06/24/2023, is not for resale, 

is licensed for one-time use only, and may only be used in accordance with the AIA Contract Documents® Terms of Service. To report copyright 

violations, e-mail docinfo@aiacontracts.com. 

User Notes:  (1767078443) 

 

9 

 

times an adequate supply of workers and materials; and to perform the Work in an expeditious and economical manner 

consistent with the Owner’s interests. The Owner agrees to furnish and approve, in a timely manner, information 

required by the Contractor and to make payments to the Contractor in accordance with the requirements of the 

Contract Documents. 

 

ARTICLE 8   OWNER 
§ 8.1 Information and Services Required of the Owner 
§ 8.1.1 Prior to commencement of the Work, at the written request by the Contractor, the Owner shall furnish to the 

Contractor reasonable evidence that the Owner has made financial arrangements to fulfill the Owner’s obligations 

under the Contract. The Contractor shall have no obligation to commence the Work until the Owner provides such 

evidence. If commencement of the Work is delayed under this Section 8.1.1, the Contract Time shall be extended 

appropriately. 

 

§ 8.1.2 The Owner shall furnish all necessary surveys and a legal description of the site. 

 

§ 8.1.3 The Contractor shall be entitled to rely on the accuracy of information furnished by the Owner but shall 

exercise proper precautions relating to the safe performance of the Work. 

 

§ 8.1.4 Except for permits and fees that are the responsibility of the Contractor under the Contract Documents, 

including those required under Section 9.6.1, the Owner shall secure and pay for other necessary approvals, 

easements, assessments, and charges required for the construction, use, or occupancy of permanent structures or for 

permanent changes in existing facilities. 

 

§ 8.2 Owner’s Right to Stop the Work 
If the Contractor fails to correct Work which is not in accordance with the requirements of the Contract Documents, or 

repeatedly fails to carry out the Work in accordance with the Contract Documents, the Owner may issue a written 

order to the Contractor to stop the Work, or any portion thereof, until the cause for such order is eliminated; however, 

the right of the Owner to stop the Work shall not give rise to a duty on the part of the Owner to exercise this right for 

the benefit of the Contractor or any other person or entity. 

 

§ 8.3 Owner’s Right to Carry Out the Work 
If the Contractor defaults or neglects to carry out the Work in accordance with the Contract Documents, and fails 

within a ten-day period after receipt of notice from the Owner to commence and continue correction of such default or 

neglect with diligence and promptness, the Owner may, without prejudice to any other remedies the Owner may have, 

correct such default or neglect. Such action by the Owner and amounts charged to the Contractor are both subject to 

prior approval of the Architect and the Architect may, pursuant to Section 15.4.3, withhold or nullify a Certificate for 

Payment in whole or in part, to the extent reasonably necessary to reimburse the Owner for the reasonable cost of 

correcting such deficiencies, including the Owner’s expenses and compensation for the Architect’s additional services 

made necessary by such default, neglect, or failure. If the Contractor disagrees with the actions of the Owner or the 

Architect, or the amounts claimed as costs to the Owner, the Contractor may file a Claim pursuant to Article 21.   

 

ARTICLE 9   CONTRACTOR 
§ 9.1 Review of Contract Documents and Field Conditions by Contractor 
§ 9.1.1 Execution of the Contract by the Contractor is a representation that the Contractor has visited the site, become 

generally familiar with local conditions under which the Work is to be performed and correlated personal observations 

with requirements of the Contract Documents. 

 

§ 9.1.2 Because the Contract Documents are complementary, the Contractor shall, before starting each portion of the 

Work, carefully study and compare the various Contract Documents relative to that portion of the Work, as well as the 

information furnished by the Owner pursuant to Section 8.1.2, shall take field measurements of any existing 

conditions related to that portion of the Work and shall observe any conditions at the site affecting it. These obligations 

are for the purpose of facilitating coordination and construction by the Contractor and are not for the purpose of 

discovering errors, omissions, or inconsistencies in the Contract Documents; however, the Contractor shall promptly 

report to the Architect any errors, inconsistencies, or omissions discovered by or made known to the Contractor as a 

request for information in such form as the Architect may require. It is recognized that the Contractor’s review is made 

in the Contractor’s capacity as a contractor and not as a licensed design professional unless otherwise specifically 

provided in the Contract Documents. 
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§ 9.1.3 The Contractor is not required to ascertain that the Contract Documents are in accordance with applicable laws, 

statutes, ordinances, codes, rules and regulations, or lawful orders of public authorities, but the Contractor shall 

promptly report to the Architect any nonconformity discovered by or made known to the Contractor as a request for 

information in such form as the Architect may require. 

 

§ 9.2 Supervision and Construction Procedures 
§ 9.2.1 The Contractor shall supervise and direct the Work, using the Contractor’s best skill and attention. The 

Contractor shall be solely responsible for and have control over construction means, methods, techniques, sequences, 

and procedures, and for coordinating all portions of the Work under the Contract, unless the Contract Documents give 

other specific instructions concerning these matters.  

 

§ 9.2.2 The Contractor shall be responsible to the Owner for acts and omissions of the Contractor’s employees, 

Subcontractors and their agents and employees, and other persons or entities performing portions of the Work for or on 

behalf of the Contractor or any of its Subcontractors.  

 

§ 9.3 Labor and Materials 
§ 9.3.1 Unless otherwise provided in the Contract Documents, the Contractor shall provide and pay for labor, 

materials, equipment, tools, construction equipment and machinery, water, heat, utilities, transportation, and other 

facilities and services necessary for proper execution and completion of the Work whether temporary or permanent 

and whether or not incorporated or to be incorporated in the Work. 

 

§ 9.3.2 The Contractor shall enforce strict discipline and good order among the Contractor’s employees and other 

persons carrying out the Work. The Contractor shall not permit employment of unfit persons or persons not skilled in 

tasks assigned to them.  

 

§ 9.3.3 The Contractor may make a substitution only with the consent of the Owner, after evaluation by the Architect 

and in accordance with a Modification. 

 

§ 9.4 Warranty 
The Contractor warrants to the Owner and Architect that materials and equipment furnished under the Contract will be 

of good quality and new unless the Contract Documents require or permit otherwise. The Contractor further warrants 

that the Work will conform to the requirements of the Contract Documents and will be free from defects, except for 

those inherent in the quality of the Work the Contract Documents require or permit. Work, materials, or equipment not 

conforming to these requirements may be considered defective. The Contractor’s warranty excludes remedy for 

damage or defect caused by abuse, alterations to the Work not executed by the Contractor, improper or insufficient 

maintenance, improper operation or normal wear and tear under normal usage. All other warranties required by the 

Contract Documents shall be issued in the name of the Owner, or shall be transferable to the Owner, and shall 

commence in accordance with Section 15.6.3. 

 

§ 9.5 Taxes 
The Contractor shall pay sales, consumer, use, and other similar taxes that are legally enacted when bids are received 

or negotiations concluded, whether or not yet effective or merely scheduled to go into effect. 

 

§ 9.6 Permits, Fees, Notices, and Compliance with Laws 
§ 9.6.1 Unless otherwise provided in the Contract Documents, the Contractor shall secure and pay for the building 

permit as well as other permits, fees, licenses, and inspections by government agencies necessary for proper execution 

and completion of the Work that are customarily secured after execution of the Contract and legally required at the 

time bids are received or negotiations concluded. 

 

§ 9.6.2 The Contractor shall comply with and give notices required by applicable laws, statutes, ordinances, codes, 

rules and regulations, and lawful orders of public authorities applicable to performance of the Work. If the Contractor 

performs Work knowing it to be contrary to applicable laws, statutes, ordinances, codes, rules and regulations, or 

lawful orders of public authorities, the Contractor shall assume appropriate responsibility for such Work and shall bear 

the costs attributable to correction. 
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§ 9.7 Allowances 
The Contractor shall include in the Contract Sum all allowances stated in the Contract Documents. The Owner shall 

select materials and equipment under allowances with reasonable promptness. Allowance amounts shall include the 

costs to the Contractor of materials and equipment delivered at the site and all required taxes, less applicable trade 

discounts. Contractor’s costs for unloading and handling at the site, labor, installation, overhead, profit, and other 

expenses contemplated for stated allowance amounts shall be included in the Contract Sum but not in the allowance. 

 

§ 9.8 Contractor’s Construction Schedules 
§ 9.8.1 The Contractor, promptly after being awarded the Contract, shall submit for the Owner’s and Architect’s 

information a Contractor’s construction schedule for the Work. The schedule shall not exceed time limits current 

under the Contract Documents, shall be revised at appropriate intervals as required by the conditions of the Work and 

Project, shall be related to the entire Project to the extent required by the Contract Documents, and shall provide for 

expeditious and practicable execution of the Work. 

 

§ 9.8.2 The Contractor shall perform the Work in general accordance with the most recent schedule submitted to the 

Owner and Architect.  

 

§ 9.9 Submittals 
§ 9.9.1 The Contractor shall review for compliance with the Contract Documents and submit to the Architect Shop 

Drawings, Product Data, Samples, and similar submittals required by the Contract Documents in coordination with the 

Contractor’s construction schedule and in such sequence as to allow the Architect reasonable time for review. By 

submitting Shop Drawings, Product Data, Samples, and similar submittals, the Contractor represents to the Owner and 

Architect that the Contractor has (1) reviewed and approved them; (2) determined and verified materials, field 

measurements, and field construction criteria related thereto, or will do so; and (3) checked and coordinated the 

information contained within such submittals with the requirements of the Work and of the Contract Documents. The 

Work shall be in accordance with approved submittals.  

 

§ 9.9.2 Shop Drawings, Product Data, Samples and similar submittals are not Contract Documents. 

 

§ 9.9.3 The Contractor shall not be required to provide professional services that constitute the practice of architecture 

or engineering unless such services are specifically required by the Contract Documents or unless the Contractor 

needs to provide such services in order to carry out the Contractor's own responsibilities. If professional design 

services or certifications by a design professional are specifically required, the Owner and the Architect will specify 

the performance and design criteria that such services must satisfy. The Contractor shall cause such services or 

certifications to be provided by an appropriately licensed design professional. If no criteria are specified, the design 

shall comply with applicable codes and ordinances. Each Party shall be entitled to rely upon the information provided 

by the other Party. The Architect will review and approve or take other appropriate action on submittals for the limited 

purpose of checking for conformance with information provided and the design concept expressed in the Contract 

Documents. The Architect’s review of Shop Drawings, Product Data, Samples, and similar submittals shall be for the 

limited purpose of checking for conformance with information given and the design concept expressed in the Contract 

Documents. In performing such review, the Architect will approve, or take other appropriate action upon, the 

Contractor’s Shop Drawings, Product Data, Samples, and similar submittals. 

 

§ 9.10 Use of Site 
The Contractor shall confine operations at the site to areas permitted by applicable laws, statutes, ordinances, codes, 

rules and regulations, lawful orders of public authorities, and the Contract Documents and shall not unreasonably 

encumber the site with materials or equipment. 

 

§ 9.11 Cutting and Patching 
The Contractor shall be responsible for cutting, fitting, or patching required to complete the Work or to make its parts 

fit together properly. 

 

§ 9.12 Cleaning Up 
The Contractor shall keep the premises and surrounding area free from accumulation of waste materials and rubbish 

caused by operations under the Contract. At completion of the Work, the Contractor shall remove waste materials, 

rubbish, the Contractor’s tools, construction equipment, machinery, and surplus material from and about the Project. 
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§ 9.13 Access to Work 
The Contractor shall provide the Owner and Architect with access to the Work in preparation and progress wherever 

located. 

 

§ 9.14 Royalties, Patents and Copyrights 
The Contractor shall pay all royalties and license fees. The Contractor shall defend suits or claims for infringement of 

copyrights and patent rights and shall hold the Owner and Architect harmless from loss on account thereof, but shall 

not be responsible for defense or loss when a particular design, process, or product of a particular manufacturer or 

manufacturers is required by the Contract Documents or where the copyright violations are contained in Drawings, 

Specifications or other documents prepared by the Owner or Architect. However, if an infringement of a copyright or 

patent is discovered by, or made known to, the Contractor, the Contractor shall be responsible for the loss unless the 

information is promptly furnished to the Architect. 

 

§ 9.15 Indemnification 
§ 9.15.1 To the fullest extent permitted by law, the Contractor shall indemnify and hold harmless the Owner, 

Architect, Architect’s consultants, and agents and employees of any of them from and against claims, damages, losses 

and expenses, including but not limited to attorneys’ fees, arising out of or resulting from performance of the Work, 

provided that such claim, damage, loss, or expense is attributable to bodily injury, sickness, disease or death, or to 

injury to or destruction of tangible property (other than the Work itself), but only to the extent caused by the negligent 

acts or omissions of the Contractor, a Subcontractor, anyone directly or indirectly employed by them, or anyone for 

whose acts they may be liable, regardless of whether or not such claim, damage, loss, or expense is caused in part by a 

party indemnified hereunder. Such obligation shall not be construed to negate, abridge, or reduce other rights or 

obligations of indemnity which would otherwise exist as to a party or person described in this Section 9.15.1. 

 

§ 9.15.2 In claims against any person or entity indemnified under this Section 9.15 by an employee of the Contractor, 

a Subcontractor, anyone directly or indirectly employed by them, or anyone for whose acts they may be liable, the 

indemnification obligation under Section 9.15.1 shall not be limited by a limitation on amount or type of damages, 

compensation or benefits payable by or for the Contractor or Subcontractor under workers’ compensation acts, 

disability benefit acts or other employee benefit acts. 

 

ARTICLE 10   ARCHITECT 
§ 10.1 The Architect will provide administration of the Contract as described in the Contract Documents and will be 

an Owner’s representative during construction, until the date the Architect issues the final Certificate for Payment. 

The Architect will have authority to act on behalf of the Owner only to the extent provided in the Contract Documents, 

unless otherwise modified in writing in accordance with other provisions of the Contract. 

 

§ 10.2 Duties, responsibilities, and limitations of authority of the Architect as set forth in the Contract Documents shall 

not be restricted, modified, or extended without written consent of the Owner, Contractor, and Architect. Consent shall 

not be unreasonably withheld. 

 

§ 10.3 The Architect will visit the site at intervals appropriate to the stage of the construction to become generally 

familiar with the progress and quality of the portion of the Work completed, and to determine in general, if the Work 

observed is being performed in a manner indicating that the Work, when fully completed, will be in accordance with 

the Contract Documents. However, the Architect will not be required to make exhaustive or continuous on-site 

inspections to check the quality or quantity of the Work. The Architect will not have control over, charge of, or 

responsibility for the construction means, methods, techniques, sequences, or procedures, or for safety precautions and 

programs in connection with the Work, since these are solely the Contractor’s rights and responsibilities under the 

Contract Documents. 

 

§ 10.4 On the basis of the site visits, the Architect will keep the Owner reasonably informed about the progress and 

quality of the portion of the Work completed, and promptly report to the Owner (1) known deviations from the 

Contract Documents, (2) known deviations from the most recent construction schedule submitted by the Contractor, 

and (3) defects and deficiencies observed in the Work. The Architect will not be responsible for the Contractor’s 

failure to perform the Work in accordance with the requirements of the Contract Documents. The Architect will not 

have control over or charge of and will not be responsible for acts or omissions of the Contractor, Subcontractors, or 

their agents or employees, or any other persons or entities performing portions of the Work. 
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§ 10.5 Based on the Architect’s evaluations of the Work and of the Contractor’s Applications for Payment, the 

Architect will review and recommend to Owner the amounts due the Contractor in Certificates for Payment. 

 

§ 10.6 The Architect and Owner have authority to reject Work that does not conform to the Contract Documents and to 

require inspection or testing of the Work. 

 

§ 10.7 The Architect will review and approve or take other appropriate action upon, the Contractor’s submittals such 

as Shop Drawings, Product Data, and Samples, but only for the limited purpose of checking for conformance with 

information given and the design concept expressed in the Contract Documents.  The Contractor will respond to 

requests for submittals by the Architect within five (5) days after Architect’s requests, The Contractor will provide 

mock-ups as directed by the Architect within five (5) days after Architect’s requests. 

 

§ 10.8 The Architect will interpret and decide matters concerning performance under, and requirements of, the 

Contract Documents on written request of either the Owner or Contractor. The Architect will make initial decisions on 

all claims, disputes, and other matters in question between the Owner and Contractor but will not be liable for results 

of any interpretations or decisions rendered in good faith. 

 

§ 10.9 The Architect’s decisions on matters relating to aesthetic effect will be final if consistent with the intent 

expressed in the Contract Documents. 

 

ARTICLE 11   SUBCONTRACTORS 
§ 11.1 A Subcontractor is a person or entity who has a direct contract with the Contractor to perform a portion of the 

Work at the site. 

 

§ 11.2 Unless otherwise stated in the Contract Documents, the Contractor, as soon as practicable after award of the 

Contract, shall notify the Owner and Architect of the Subcontractors or suppliers proposed for each of the principal 

portions of the Work. The Contractor shall not contract with any Subcontractor or supplier to whom the Owner or 

Architect has made reasonable written objection within ten (10) days after receipt of the Contractor’s list of 

Subcontractors and suppliers. If the proposed but rejected Subcontractor was reasonably capable of performing the 

Work, the Contract Sum and Contract Time shall be increased or decreased by the difference, if any, occasioned by 

such change, and an appropriate Change Order shall be issued before commencement of the substitute Subcontractor’s 

Work. The Contractor shall not be required to contract with anyone to whom the Contractor has made reasonable 

objection. 

 

§ 11.3 Contracts between the Contractor and Subcontractors shall (1) require each Subcontractor, to the extent of the 

Work to be performed by the Subcontractor, to be bound to the Contractor by the terms of the Contract Documents, 

and to assume toward the Contractor all the obligations and responsibilities, including the responsibility for safety of 

the Subcontractor’s Work, which the Contractor, by the Contract Documents, assumes toward the Owner and 

Architect, and (2) allow the Subcontractor the benefit of all rights, remedies and redress against the Contractor that the 

Contractor, by these Contract Documents, has against the Owner. 

 

ARTICLE 12   CONSTRUCTION BY OWNER OR BY SEPARATE CONTRACTORS 
§ 12.1 The term “Separate Contractor(s)” shall mean other contractors retained by the Owner under separate 

agreements. The Owner reserves the right to perform construction or operations related to the Project with the 

Owner’s own forces, and with Separate Contractors retained under Conditions of the Contract substantially similar to 

those of this Contract, including those provisions of the Conditions of the Contract related to insurance and waiver of 

subrogation. 

 

§ 12.2 The Contractor shall afford the Owner and Separate Contractors reasonable opportunity for introduction and 

storage of their materials and equipment and performance of their activities, and shall connect and coordinate the 

Contractor’s activities with theirs as required by the Contract Documents. 

 

§ 12.3 The Owner shall be reimbursed by the Contractor for costs incurred by the Owner which are payable to a 

Separate Contractor because of delays, improperly timed activities, or defective construction of the Contractor. The 

Owner shall be responsible to the Contractor for costs incurred by the Contractor because of delays, improperly timed 

activities, damage to the Work, or defective construction of a Separate Contractor. 
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ARTICLE 13   CHANGES IN THE WORK 
§ 13.1 By appropriate Modification, changes in the Work may be accomplished after execution of the Contract. The 

Owner, without invalidating the Contract, may order changes in the Work within the general scope of the Contract 

consisting of additions, deletions, or other revisions, with the Contract Sum and Contract Time being adjusted 

accordingly. Such changes in the Work shall be authorized by written Change Order signed by the Owner, Contractor, 

and Architect, or by written Construction Change Directive signed by the Owner and Architect. Upon issuance of the 

Change Order or Construction Change Directive, the Contractor shall proceed promptly with such changes in the 

Work, unless otherwise provided in the Change Order or Construction Change Directive. 

 

§ 13.2 Adjustments in the Contract Sum and Contract Time resulting from a change in the Work shall be determined 

by mutual agreement of the parties or, in the case of a Construction Change Directive signed only by the Owner and 

Architect, by the Contractor’s cost of labor, material, equipment, and reasonable overhead and profit, unless the 

parties agree on another method for determining the cost or credit. Pending final determination of the total cost of a 

Construction Change Directive, the Contractor may request payment for Work completed pursuant to the Construction 

Change Directive. The Architect will make an interim determination of the amount of payment due for purposes of 

certifying the Contractor’s monthly Application for Payment. When the Owner and Contractor agree on adjustments 

to the Contract Sum and Contract Time arising from a Construction Change Directive, the Architect will prepare a 

Change Order.  

 

§ 13.3 The Architect will have authority to order minor changes in the Work not involving adjustment in the Contract 

Sum or extension of the Contract Time and not inconsistent with the intent of the Contract Documents. Such changes 

shall be effected by written order and shall be binding on the Owner and Contractor. The Contractor shall carry out 

such written orders promptly. If the Contractor believes that the proposed minor change in the Work will affect the 

Contract Sum or Contract Time, the Contractor shall notify the Architect and shall not proceed to implement the 

change in the Work. 

 

§ 13.4 If concealed or unknown physical conditions are encountered at the site that differ materially from those 

indicated in the Contract Documents or from those conditions ordinarily found to exist, the Contract Sum and Contract 

Time shall be equitably adjusted as mutually agreed between the Owner and Contractor; provided that the Contractor 

provides notice to the Owner and Architect promptly and before conditions are disturbed. 

 

ARTICLE 14   TIME 
§ 14.1 Time is of the essence for all time limits stated in the Contract Documents. By executing this Agreement the 

Contractor confirms that the Contract Time is a reasonable period for performing the Work. 

 

§ 14.2 Unless otherwise provided, Contract Time is the period of time, including authorized adjustments, allotted in 

the Contract Documents for Substantial Completion of the Work. 

 

§ 14.3 The term “day” as used in the Contract Documents shall mean calendar day unless otherwise specifically 

defined. 

 

§ 14.4 The date of Substantial Completion is the date certified by the Architect in accordance with Section 15.6.3. 

 

§ 14.5 If the Contractor is delayed at any time in the commencement or progress of the Work by (1) changes ordered in 

the Work; (2) by labor disputes, fire, unusual delay in deliveries, abnormal adverse weather conditions not reasonably 

anticipatable, unavoidable casualties, or any causes beyond the Contractor’s control; or (3) by other causes that the 

Contractor asserts, and the Architect determines, justify delay, then the Contract Time shall be extended for such 

reasonable time as the Architect may determine, subject to the provisions of Article 21. 

 

ARTICLE 15   PAYMENTS AND COMPLETION 
§ 15.1 Schedule of Values 
§ 15.1.1 Where the Contract is based on a Stipulated Sum or the Cost of the Work with a Guaranteed Maximum Price 

pursuant to Section 3.2 or 3.4, the Contractor shall submit a schedule of values to the Architect before the first 

Application for Payment, allocating the entire Stipulated Sum or Guaranteed Maximum Price to the various portions 

of the Work. The schedule of values shall be prepared in the form, and supported by the data to substantiate its 

accuracy required by the Architect. This schedule of values shall be used as a basis for reviewing the Contractor’s 

Applications for Payment. 
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§ 15.1.2 The allocation of the Stipulated Sum or Guaranteed Maximum Price under this Section 15.1 shall not 

constitute a separate stipulated sum or guaranteed maximum price for each individual line item in the schedule of 

values. 

 

§ 15.2 Control Estimate 
§ 15.2.1 Where the Contract Sum is the Cost of the Work, plus the Contractor’s Fee without a Guaranteed Maximum 

Price pursuant to Section 3.3, the Contractor shall prepare and submit to the Owner a Control Estimate within fourteen 

(14) days of executing this Agreement. The Control Estimate shall include the estimated Cost of the Work plus the 

Contractor's Fee. 

 

§ 15.2.2 The Control Estimate shall include: 

.1 the documents enumerated in Article 6, including all Modifications thereto; 

.2 a list of the assumptions made by the Contractor in the preparation of the Control Estimate to 

supplement the information provided by the Owner and contained in the Contract Documents; 

.3 a statement of the estimated Cost of the Work organized by trade categories or systems and the 

Contractor's Fee; 

.4 a project schedule upon which the Control Estimate is based, indicating proposed Subcontractors, 

activity sequences and durations, milestone dates for receipt and approval of pertinent information, 

schedule of shop drawings and samples, procurement and delivery of materials or equipment  the 

Owner's occupancy requirements, and the date of Substantial Completion; and 

.5 a list of any contingency amounts included in the Control Estimate for further development of design 

and construction. 

 

§ 15.2.3 When the Control Estimate is acceptable to the Owner and Architect, the Owner shall acknowledge it in 

writing. The Owner's acceptance of the Control Estimate does not imply that the Control Estimate constitutes a 

Guaranteed Maximum Price. 

 

§ 15.2.4 The Contractor shall develop and implement a detailed system of cost control that will provide the Owner and 

Architect with timely information as to the anticipated total Cost of the Work. The cost control system shall compare 

the Control Estimate with the actual cost for activities in progress and estimates for uncompleted tasks and proposed 

changes. This information shall be reported to the Owner, in writing, no later than the Contractor's first Application for 

Payment and shall be revised and submitted with each Application for Payment. 

 

§ 15.2.5 The Owner shall authorize preparation of revisions to the Contract Documents that incorporate the 

agreed-upon assumptions contained in the Control Estimate. The Owner shall promptly furnish such revised Contract 

Documents to the Contractor. The Contractor shall notify the Owner and Architect of any inconsistencies between the 

Control Estimate and the revised Contract Documents. 

 

§ 15.3 Applications for Payment 
§ 15.3.1 At least ten (10) days before the date established for each progress payment, the Contractor shall submit to the 

Architect an itemized Application for Payment prepared in accordance with the schedule of values, if required under 

Section 15.1, for completed portions of the Work. The application shall be notarized, if required; be supported by all 

data substantiating the Contractor’s right to payment that the Owner or Architect require; shall reflect retainage if 

provided for in the Contract Documents; and include any revised cost control information required by Section 15.2.4. 

Applications for Payment shall not include requests for payment for portions of the Work for which the Contractor 

does not intend to pay a Subcontractor or supplier, unless such Work has been performed by others whom the 

Contractor intends to pay. 

 

§ 15.3.2 With each Application for Payment where the Contract Sum is based upon the Cost of the Work, or the Cost of 

the Work with a Guaranteed Maximum Price, the Contractor shall submit payrolls, petty cash accounts, receipted 

invoices or invoices with check vouchers attached, and any other evidence required by the Owner to demonstrate that 

cash disbursements already made by the Contractor on account of the Cost of the Work equal or exceed progress 

payments already received by the Contractor plus  payrolls for the period covered by the present Application for 

Payment, less that portion of the progress payments attributable to the Contractor’s Fee. 
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§ 15.3.3 Payments shall be made on account of materials and equipment delivered and suitably stored at the site for 

subsequent incorporation in the Work. If approved in advance by the Owner, payment may similarly be made for 

materials and equipment stored, and protected from damage, off the site at a location agreed upon in writing.  

 

§ 15.3.4 The Contractor warrants that title to all Work covered by an Application for Payment will pass to the Owner 

no later than the time of payment. The Contractor further warrants that upon submittal of an Application for Payment 

all Work for which Certificates for Payment have been previously issued and payments received from the Owner shall, 

to the best of the Contractor’s knowledge, information and belief, be free and clear of liens, claims, security interests 

or other encumbrances adverse to the Owner’s interests. 

 

§ 15.4 Certificates for Payment 
§ 15.4.1 The Architect will, within seven (7) days after receipt of the Contractor’s Application for Payment, either 

issue to the Owner a Certificate for Payment, with a copy to the Contractor, for such amount as the Architect believes 

is properly due, or notify the Contractor and Owner of the Architect’s reasons for withholding certification in whole or 

in part as provided in Section 15.4.3. 

 

§ 15.4.2 The issuance of a Certificate for Payment will constitute a representation by the Architect to the Owner, based 

on the Architect’s evaluations of the Work and the data in the Application for Payment, that, to the best of the 

Architect’s knowledge, information, and belief, the Work has progressed to the point indicated, the quality of the 

Work is in accordance with the Contract Documents, and the Contractor is entitled to payment in the amount certified. 

The foregoing representations are subject to an evaluation of the Work for conformance with the Contract Documents 

upon Substantial Completion, to results of subsequent tests and inspections, to correction of minor deviations from the 

Contract Documents prior to completion and to specific qualifications expressed by the Architect. However, the 

issuance of a Certificate for Payment will not be a representation that the Architect has (1) made exhaustive or 

continuous on-site inspections to check the quality or quantity of the Work; (2) reviewed construction means, 

methods, techniques, sequences, or procedures; (3) reviewed copies of requisitions received from Subcontractors and 

suppliers and other data requested by the Owner to substantiate the Contractor’s right to payment; or (4) made 

examination to ascertain how or for what purpose the Contractor has used money previously paid on account of the 

Contract Sum.  Additionally, the issuance of a Certificate for Payment shall not preclude Owner from objecting to or 

withholding some or all amounts in any Application for Payment. 

 

§ 15.4.3 The Architect may withhold a Certificate for Payment in whole or in part, to the extent reasonably necessary 

to protect the Owner, if in the Architect’s opinion the representations to the Owner required by Section 15.4.2 cannot 

be made. If the Architect is unable to certify payment in the amount of the Application, the Architect will notify the 

Contractor and Owner as provided in Section 15.4.1. If the Contractor and the Architect cannot agree on a revised 

amount, the Architect will promptly issue a Certificate for Payment for the amount for which the Architect is able to 

make such representations to the Owner. The Architect may also withhold a Certificate for Payment or, because of 

subsequently discovered evidence, may nullify the whole or a part of a Certificate for Payment previously issued, to 

such extent as may be necessary in the Architect’s opinion to protect the Owner from loss for which the Contractor is 

responsible, including loss resulting from acts and omissions described in Section 9.2.2, because of 

.1 defective Work not remedied; 

.2 third-party claims filed or reasonable evidence indicating probable filing of such claims unless security 

acceptable to the Owner is provided by the Contractor; 

.3 failure of the Contractor to make payments properly to Subcontractors or suppliers for labor, materials 

or equipment; 

.4 reasonable evidence that the Work cannot be completed for the unpaid balance of the Contract Sum; 

.5 damage to the Owner or a Separate Contractor; 

.6 reasonable evidence that the Work will not be completed within the Contract Time and that the unpaid 

balance would not be adequate to cover actual or liquidated damages for the anticipated delay; or 

.7 repeated failure to carry out the Work in accordance with the Contract Documents. 

 

§ 15.4.4 When the Contractor disputes the Architect’s or Owner’s decision regarding an Application for Payment 

under Section 15.4.2 or Section 15.4.3, in whole or in part, the Contractor may submit a Claim in accordance with 

Article 21. 
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§ 15.5 Progress Payments 
§ 15.5.1 The Contractor shall pay each Subcontractor, no later than seven (7) days after receipt of payment from the 

Owner, the amount to which the Subcontractor is entitled, reflecting percentages actually retained from payments to 

the Contractor on account of the Subcontractor’s portion of the Work. The Contractor shall, by appropriate agreement 

with each Subcontractor, require each Subcontractor to make payments to sub-subcontractors in a similar manner. 

 

§ 15.5.2 Neither the Owner nor Architect shall have an obligation to pay or see to the payment of money to a 

Subcontractor or supplier except as may otherwise be required by law. 

 

§ 15.5.3 A Certificate for Payment, a progress payment, or partial or entire use or occupancy of the Project by the 

Owner shall not constitute acceptance of Work not in accordance with the Contract Documents. 

 

§ 15.5.4 Provided the Owner has fulfilled its payment obligations under the Contract Documents, the Contractor shall 

defend and indemnify the Owner from all loss, liability, damage or expense, including reasonable attorney’s fees and 

litigation expenses, arising out of any lien claim or other claim for payment by any Subcontractor or supplier of any 

tier. Upon receipt of notice of a lien claim or other claim for payment, the Owner shall notify the Contractor. If 

approved by the applicable court, when required, the Contractor may substitute a surety bond for the property against 

which the lien or other claim for payment has been asserted. 

 

§ 15.6 Substantial Completion 
§ 15.6.1 Substantial Completion is the stage in the progress of the Work when the Work or designated portion thereof 

is sufficiently complete in accordance with the Contract Documents so that the Owner can occupy or utilize the Work 

for its intended use. 

 

§ 15.6.2 When the Contractor considers that the Work, or a portion thereof which the Owner agrees to accept 

separately, is substantially complete, the Contractor shall prepare and submit to the Architect a comprehensive list of 

items to be completed or corrected prior to final payment. Failure to include an item on such list does not alter the 

responsibility of the Contractor to complete all Work in accordance with the Contract Documents. 

 

§ 15.6.3 Upon receipt of the Contractor’s list, the Architect will make an inspection to determine whether the Work or 

designated portion thereof is substantially complete. When the Architect determines that the Work or designated 

portion thereof is substantially complete, the Architect will issue a Certificate of Substantial Completion which shall 

establish the date of Substantial Completion; establish responsibilities of the Owner and Contractor for security, 

maintenance, heat, utilities, damage to the Work and insurance; and fix the time within which the Contractor shall 

finish all items on the list accompanying the Certificate. Warranties required by the Contract Documents shall 

commence on the date of Substantial Completion of the Work or designated portion thereof unless otherwise provided 

in the Certificate of Substantial Completion. 

 

§ 15.6.4 The Certificate of Substantial Completion shall be submitted to the Owner and Contractor for their written 

acceptance of responsibilities assigned to them in the Certificate. Upon such acceptance and consent of surety, if any, 

the Owner shall make payment of retainage applying to the Work or designated portion thereof. Such payment shall be 

adjusted for Work that is incomplete or not in accordance with the requirements of the Contract Documents. 

 

§ 15.7 Final Completion and Final Payment 
§ 15.7.1 Upon receipt of the Contractor’s notice that the Work is ready for final inspection and acceptance and upon 

receipt of a final Application for Payment, the Architect will promptly make such inspection and, when the Architect 

finds the Work acceptable under the Contract Documents and the Contract fully performed, the Architect will 

promptly issue a final Certificate for Payment stating that to the best of the Architect’s knowledge, information and 

belief, and on the basis of the Architect’s on-site visits and inspections, the Work has been completed in accordance 

with the Contract Documents and that the entire balance found to be due the Contractor and noted in the final 

Certificate is due and payable. The Architect’s final Certificate for Payment will constitute a further representation of 

the Architect’s belief that conditions stated in Section 15.7.2 as precedent to the Contractor’s being entitled to final 

payment have been fulfilled. 

 

§ 15.7.2 Final payment shall not become due until the Contractor has delivered to the Owner a complete release of all 

liens arising out of this Contract or receipts in full covering all labor, materials and equipment for which a lien could be 

filed, or a bond satisfactory to the Owner to indemnify the Owner against such lien. If such lien remains unsatisfied 
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after payments are made, the Contractor shall refund to the Owner all money that the Owner may be compelled to pay 

in discharging such lien, including costs and reasonable attorneys’ fees. 

 

§ 15.7.3 The making of final payment shall constitute a waiver of claims by the Owner except those arising from 

.1 liens, claims, security interests or encumbrances arising out of the Contract and unsettled; 

.2 failure of the Work to comply with the requirements of the Contract Documents; 

.3 terms of special warranties required by the Contract Documents; or 

.4 audits performed by the Owner, if permitted by the Contract Documents, after final payment. 

 

§ 15.7.4 Acceptance of final payment by the Contractor, a Subcontractor or supplier shall constitute a waiver of claims 

by that payee except those previously made in writing and identified by that payee as unsettled at the time of the final 

Application for Payment. 

 

ARTICLE 16   PROTECTION OF PERSONS AND PROPERTY 
§ 16.1 Safety Precautions and Programs 
The Contractor shall be responsible for initiating, maintaining, and supervising all safety precautions and programs in 

connection with the performance of the Contract. The Contractor shall take reasonable precautions for safety of, and 

shall provide reasonable protection to prevent damage, injury, or loss to 

.1 employees on the Work and other persons who may be affected thereby; 

.2 the Work and materials and equipment to be incorporated therein, whether in storage on or off the site, 

under care, custody, or control of the Contractor, a Subcontractor, or a Sub-subcontractor; and 

.3 other property at the site or adjacent thereto, such as trees, shrubs, lawns, walks, pavements, roadways, 

structures and utilities not designated for removal, relocation, or replacement in the course of 

construction. 

 

The Contractor shall comply with, and give notices required by, applicable laws, statutes, ordinances, codes, rules and 

regulations, and lawful orders of public authorities bearing on safety of persons and property and their protection from 

damage, injury, or loss. The Contractor shall promptly remedy damage and loss to property caused in whole or in part 

by the Contractor, a Subcontractor, a sub-subcontractor, or anyone directly or indirectly employed by any of them, or 

by anyone for whose acts they may be liable and for which the Contractor is responsible under Sections 16.1.2 and 

16.1.3. The Contractor may make a claim for the cost to remedy the damage or loss to the extent such damage or loss 

is attributable to acts or omissions of the Owner or Architect or by anyone for whose acts either of them may be liable, 

and not attributable to the fault or negligence of the Contractor. The foregoing obligations of the Contractor are in 

addition to the Contractor’s obligations under Section 9.15. 

 

§ 16.2 Hazardous Materials and Substances 
§ 16.2.1 The Contractor is responsible for compliance with the requirements of the Contract Documents regarding 

hazardous materials or substances. If the Contractor encounters a hazardous material or substance not addressed in the 

Contract Documents, and if reasonable precautions will be inadequate to prevent foreseeable bodily injury or death to 

persons resulting from a material or substance, including but not limited to asbestos or polychlorinated biphenyl 

(PCB), encountered on the site by the Contractor, the Contractor shall, upon recognizing the condition, immediately 

stop Work in the affected area and notify the Owner and Architect of the condition. When the material or substance has 

been rendered harmless, Work in the affected area shall resume upon written agreement of the Owner and Contractor. 

By Change Order, the Contract Time shall be extended appropriately and the Contract Sum shall be increased in the 

amount of the Contractor’s reasonable additional costs of shutdown, delay, and start-up. 

 

§ 16.2.2 To the fullest extent permitted by law, the Owner shall indemnify and hold harmless the Contractor, 

Subcontractors, Architect, Architect’s consultants, and agents and employees of any of them from and against claims, 

damages, losses, and expenses, including but not limited to attorneys’ fees, arising out of or resulting from 

performance of the Work in the affected area, if in fact, the material or substance presents the risk of bodily injury or 

death as described in Section 16.2.1 and has not been rendered harmless, provided that such claim, damage, loss, or 

expense is attributable to bodily injury, sickness, disease or death, or to injury to or destruction of tangible property 

(other than the Work itself), except to the extent that such damage, loss, or expense is due to the fault or negligence of 

the party seeking indemnity. 
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§ 16.2.3 If, without negligence on the part of the Contractor, the Contractor is held liable by a government agency for 

the cost of remediation of a hazardous material or substance solely by reason of performing Work as required by the 

Contract Documents, the Owner shall indemnify the Contractor for all cost and expense thereby incurred. 

 

ARTICLE 17   INSURANCE AND BONDS 
§ 17.1 Contractor’s Insurance 
§ 17.1.1 See Exhibit D to the Rider.   
 

§ 17.1.2 The Contractor shall provide certificates of insurance acceptable to the Owner evidencing compliance with 

the requirements in this Section 17.1 at the following times: (1) prior to commencement of the Work; (2) upon renewal 

or replacement of each required policy of insurance; and (3) upon the Owner’s written request. An additional 

certificate evidencing continuation of liability coverage, including coverage for completed operations, shall be 

submitted with the final Application for Payment and thereafter upon renewal or replacement of such coverage until 

the expiration of the period required by Section 17.1.1. The certificates will show the Owner as an additional insured 

on the Contractor’s Commercial General Liability and excess or umbrella liability policy. 

 

§ 17.1.3 The Contractor shall disclose to the Owner any deductible or self- insured retentions applicable to any 

insurance required to be provided by the Contractor. 

 

§ 17.2 Owner’s Insurance 
The Owner shall be responsible for purchasing and maintaining the Owner’s usual liability and property insurances. 

 

§ 17.3 Performance Bond and Payment Bond 
§ 17.3.1 The Owner shall have the right to require the Contractor to furnish bonds covering faithful performance of the 

Contract and payment of obligations arising thereunder as stipulated in the Contract Documents on the date of 

execution of the Contract. 

 

§ 17.3.2 Upon the request of any person or entity appearing to be a potential beneficiary of bonds covering payment of 

obligations arising under the Contract, the Contractor shall promptly furnish a copy of the bonds or shall authorize a 

copy to be furnished. 

 

ARTICLE 18   CORRECTION OF WORK 
§ 18.1 The Contractor shall promptly correct Work rejected by the Architect or failing to conform to the requirements of the 

Contract Documents, whether discovered before or after Substantial Completion and whether or not fabricated, installed, or 

completed. Costs of correcting such rejected Work, including additional testing and inspections, the cost of uncovering and 

replacement, and compensation for the Architect’s services and expenses made necessary thereby, shall be at the 

Contractor’s expense, unless compensable under Section A.1.7.3 in Exhibit A, Determination of the Cost of the Work. 

 

§ 18.2 In addition to the Contractor’s obligations under Section 9.4, if, within one (1) year after the date of Substantial 

Completion of the Work or designated portion thereof or after the date for commencement of warranties established 

under Section 15.6.3, or by terms of an applicable special warranty required by the Contract Documents, any of the 

Work is found to be not in accordance with the requirements of the Contract Documents, the Contractor shall correct it 

promptly after receipt of notice from the Owner to do so unless the Owner has previously given the Contractor a 

written acceptance of such condition. The Owner shall give such notice promptly after discovery of the condition. 

During the one-year period for correction of Work, if the Owner fails to notify the Contractor and give the Contractor 

an opportunity to make the correction, the Owner waives the rights to require correction by the Contractor and to make 

a claim for breach of warranty. 

 

§ 18.3 If the Contractor fails to correct nonconforming Work within a reasonable time, the Owner may correct it in 

accordance with Section 8.3. 

 

§ 18.4 The one-year period for correction of Work shall be extended with respect to portions of Work first performed 

after Substantial Completion by the period of time between Substantial Completion and the actual completion of that 

portion of the Work. 

 

§ 18.5 The one-year period for correction of Work shall not be extended by corrective Work performed by the 

Contractor pursuant to this Article 18. 



 

{W3490441;2} AIA Document A104 – 2017 (formerly A107™ – 2007). 

Copyright © 1936, 1951, 1958, 1961, 1963, 1966, 1970, 1974, 1978, 1987, 1997, 2007 and 2017. All rights reserved. “The American Institute of 

Architects,” “American Institute of Architects,” “AIA,” the AIA Logo, and “AIA Contract Documents” are trademarks of The American Institute 

of Architects. This draft was produced at 11:17:46 ET on 05/17/2023 under Order No.2114328550 which expires on 06/24/2023, is not for resale, 

is licensed for one-time use only, and may only be used in accordance with the AIA Contract Documents® Terms of Service. To report copyright 

violations, e-mail docinfo@aiacontracts.com. 

User Notes:  (1767078443) 

 

20 

 

 

ARTICLE 19   MISCELLANEOUS PROVISIONS 
§ 19.1 Assignment of Contract 
Neither party to the Contract shall assign the Contract without written consent of the other, except that the Owner may, 

without consent of the Contractor, assign the Contract to a lender providing construction financing for the Project if 

the lender assumes the Owner’s rights and obligations under the Contract Documents. The Contractor shall execute all 

consents reasonably required to facilitate such assignment. 

 

§ 19.2 Governing Law 
The Contract shall be governed by the law of the place where the Project is located, excluding that jurisdiction’s 

choice of law rules. If the parties have selected arbitration as the method of binding dispute resolution, the Federal 

Arbitration Act shall govern Section 21.6. 

 

§ 19.3 Tests and Inspections 
Tests, inspections, and approvals of portions of the Work required by the Contract Documents or by applicable laws, 

statutes, ordinances, codes, rules and regulations, or lawful orders of public authorities shall be made at an appropriate 

time. Unless otherwise provided, the Contractor shall make arrangements for such tests, inspections, and approvals 

with an independent testing laboratory or entity acceptable to the Owner, or with the appropriate public authority, and 

shall bear all related costs of tests, inspections, and approvals. The Contractor shall give the Architect timely notice of 

when and where tests and inspections are to be made so that the Architect may be present for such procedures. The 

Owner shall bear costs of tests, inspections, or approvals that do not become requirements until after bids are received 

or negotiations concluded. The Owner shall directly arrange and pay for tests, inspections, or approvals where 

building codes or applicable laws or regulations so require. 

 

§ 19.4 The Owner’s representative: 

(Name, address, email address and other information) 

 

Ken Carney, Chair 

City of West Haven ARPA Committee 

355 Main Street 

West Haven, CT  06516 

 

 

§ 19.5 The Contractor’s representative: 

(Name, address, email address and other information) 

 

Bruce M. Raulukaitis 

The Imperial Company Restoration Contractor Inc. 

261 Main Street 

Cromwell, CT  06416 

 

§ 19.6 Neither the Owner’s nor the Contractor’s representative shall be changed without ten (10) days’ prior notice to 

the other party. 

 

ARTICLE 20   TERMINATION OF THE CONTRACT 
§ 20.1 Termination by the Contractor 
If the Architect fails to certify payment as provided in Section 15.4.1 for a period of thirty (30) days through no fault of 

the Contractor, or if the Owner fails to make payment as provided in Section 4.1.3 for a period of thirty (30) days, the 

Contractor may, upon seven (7) additional days’ notice to the Owner and the Architect, terminate the Contract and 

recover from the Owner payment for Work executed, including reasonable overhead and profit, costs incurred by 

reason of such termination, and damages. 

 

§ 20.2 Termination by the Owner for Cause 
§ 20.2.1 The Owner may terminate the Contract if the Contractor 

.1 repeatedly refuses or fails to supply enough properly skilled workers or proper materials; 

.2 fails to make payment to Subcontractors for materials or labor in accordance with the respective 

agreements between the Contractor and the Subcontractors; 
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.3 repeatedly disregards applicable laws, statutes, ordinances, codes, rules and regulations, or lawful 

orders of a public authority; or 

.4 otherwise is guilty of substantial breach of a provision of the Contract Documents. 

 

§ 20.2.2 When any of the reasons described in Section 20.2.1 exists, the Owner, upon certification by the Architect that 

sufficient cause exists to justify such action, may, without prejudice to any other remedy the Owner may have and after 

giving the Contractor seven (7) days’ notice, terminate the Contract and take possession of the site and of all materials, 

equipment, tools, and construction equipment and machinery thereon owned by the Contractor and may finish the 

Work by whatever reasonable method the Owner may deem expedient. Upon request of the Contractor, the Owner 

shall furnish to the Contractor a detailed accounting of the costs incurred by the Owner in finishing the Work. 

 

§ 20.2.3 When the Owner terminates the Contract for one of the reasons stated in Section 20.2.1, the Contractor shall 

not be entitled to receive further payment until the Work is finished. 

 

§ 20.2.4 If the unpaid balance of the Contract Sum exceeds costs of finishing the Work, including compensation for 

the Architect’s services and expenses made necessary thereby, and other damages incurred by the Owner and not 

expressly waived, such excess shall be paid to the Contractor. If such costs and damages exceed the unpaid balance, 

the Contractor shall pay the difference to the Owner. The amount to be paid to the Contractor or Owner, as the case 

may be, shall be certified by the Architect, upon application, and this obligation for payment shall survive termination 

of the Contract. 

 

§ 20.3 Termination by the Owner for Convenience 
The Owner may, at any time, terminate the Contract for the Owner’s convenience and without cause. The Owner shall 

pay the Contractor for Work executed; and costs incurred by reason of such termination, including costs attributable to 

termination of Subcontracts; and a termination fee, if any, as follows: 

(Insert the amount of or method for determining the fee payable to the Contractor by the Owner following a 

termination for the Owner’s convenience, if any.) 

 

«  » 

 

ARTICLE 21   CLAIMS AND DISPUTES 
§ 21.1 Claims, disputes, and other matters in question arising out of or relating to this Contract, including those 

alleging an error or omission by the Architect but excluding those arising under Section 16.2, shall be referred initially 

to the Architect for decision. Such matters, except those waived as provided for in Section 21.11 and Sections 15.7.3 

and 15.7.4, shall, after initial decision by the Architect or thirty (30) days after submission of the matter to the 

Architect, be subject to mediation as a condition precedent to binding dispute resolution. 

 

§ 21.2 Notice of Claims 
§ 21.2.1 Claims by either the Owner or Contractor, where the condition giving rise to the Claim is first discovered 

prior to expiration of the period for correction of the Work set forth in Section 18.2, shall be initiated by notice to the 

Architect within twenty-one (21) days after occurrence of the event giving rise to such Claim or within twenty-one 

(21) days after the claimant first recognizes the condition giving rise to the Claim, whichever is later. 
 
§ 21.2.2 Claims by either the Owner or Contractor, where the condition giving rise to the Claim is first discovered after 

expiration of the period for correction of the Work set forth in Section 18.2, shall be initiated by notice to the other 

party. 
 
§ 21.3 Time Limits on Claims 
The Owner and Contractor shall commence all claims and causes of action against the other and arising out of or 

related to the Contract in accordance with the requirements of the final dispute resolution method selected in this 

Agreement whether in contract, tort, breach of warranty, or otherwise, within the period specified by applicable law, 

but in any case, not more than ten (10) years after the date of Substantial Completion of the Work. The Owner and 

Contractor waive all claims and causes of action not commenced in accordance with this Section 21.3. 

 
§ 21.4 If a claim, dispute or other matter in question relates to or is the subject of a mechanic’s lien, the party asserting 

such matter may proceed in accordance with applicable law to comply with the lien notice or filing deadlines. 
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§ 21.5 The parties shall endeavor to resolve their disputes by mediation which, unless the parties mutually agree 

otherwise, shall be administered by the American Arbitration Association in accordance with their Construction 

Industry Mediation Procedures in effect on the date of this Agreement. A request for mediation shall be made in 

writing, delivered to the other party to this Agreement, and filed with the person or entity administering the mediation. 

The request may be made concurrently with the binding dispute resolution but, in such event, mediation shall proceed 

in advance of binding dispute resolution proceedings, which shall be stayed pending mediation for a period of sixty 

(60) days from the date of filing, unless stayed for a longer period by agreement of the parties or court order. If an 

arbitration is stayed pursuant to this Section, the parties may nonetheless proceed to the selection of the arbitrator(s) 

and agree upon a schedule for later proceedings. 

 

§ 21.10 Continuing Contract Performance 
Pending final resolution of a Claim, except as otherwise agreed in writing, the Contractor shall proceed diligently with 

performance of the Contract and the Owner shall continue to make payments in accordance with the Contract 

Documents. 

 

§ 21.11 Waiver of Claims for Consequential Damages 
The Contractor and Owner waive claims against each other for consequential damages arising out of or relating to this 

Contract. This mutual waiver includes 

.1 damages incurred by the Owner for rental expenses, for losses of use, income, profit, financing, 

business and reputation, and for loss of management or employee productivity or of the services of such 

persons; and 

.2 damages incurred by the Contractor for principal office expenses including the compensation of 

personnel stationed there, for losses of financing, business and reputation, and for loss of profit except 

anticipated profit arising directly from the Work. 

 

This mutual waiver is applicable, without limitation, to all consequential damages due to either party’s termination in 

accordance with Article 20. Nothing contained in this Section 21.11 shall be deemed to preclude an award of 

liquidated damages, when applicable, in accordance with the requirements of the Contract Documents. 

 

This Agreement entered into as of the day and year first written above. 

 

 

City of West Haven     The Imperial Company Restoration Contractor, Inc. 

 

 

By: __________________________   By: ____________________________ 

 Nancy R. Rossi      Bruce Raulukaitis     

 Mayor       Its ____________________ 

        Duly Authorized 

 

 

Approved as to form. 

 

 

______________________ 

Mark J. Malaspina 

Carmody Torrance Sandak & Hennessey LLP 
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RIDER NO. 1 TO AGREEMENT (the “A104”) BETWEEN the CITY of WEST HAVEN 

(“OWNER”) AND THE IMPERIAL COMPANY RESTORATION CONTRACTOR INC. 

(“CONTRACTOR”) (AIA DOCUMENT A104-2017) DATED JULY __, 2023 (this “RIDER”) 

 

This Rider is attached to and made a part of the above-referenced Agreement.  The following Exhibits are 

attached to and made a part of this Rider: 

  

• Exhibit A, Scope of Services;  

• Exhibit B, Listing of Contractor's Employees Assigned to Project;  

• Exhibit C, Contractor’s Schedule for Performance; 

•    Exhibit D, Insurance Requirements; and 

•    Exhibit E, Federal Funding Requirements  

 

Capitalized terms used but not defined in this Rider shall have the meaning given in the Agreement to which 

this Rider is attached and made a part of.  References in this Rider to this Agreement mean such Agreement as 

amended by this Rider. 

 

1. General/Document Hierarchy/Cross-References in A104. If any of the provisions of this Rider, 

including the Exhibits attached hereto and made a part hereof, conflict with or are otherwise 

inconsistent with the A104 to which this Rider is attached, the Specifications, and other Contract 

Documents, the more restrictive requirement and the higher standard, for the benefit of the Owner, as 

the case may be, shall prevail and be binding upon the Contractor.  To the extent the A104 cross-

references other AIA documents, such cross-referenced AIA documents shall be deemed to be to any 

agreement(s) that may be entered into between the Owner and any Contractor or Construction 

Manager for this Project, whether such agreements are AIA forms or otherwise.  If any provisions of 

the Exhibits attached to and made a part of this Rider conflict with or are otherwise inconsistent with 

the provisions of the body of this Rider or with each other, the more restrictive requirement and the 

higher standard, for the benefit of the Owner, as the case may be, shall prevail and be binding upon the 

Contractor. If any of the provisions of the Contract Documents are inconsistent but there is no 

applicable stricter standard among them, the following priority of Contract Documents shall apply: 

First, this Rider; second, the Exhibits to this Rider; third, the A104; fourth, the Drawings; fifth, the 

Specifications; and sixth, the other Contract Documents.    

  

2. Professional Services to be Rendered:  

  

(a) The Work of This Contract.  The following new § 1.1 is hereby added to the A104:   

  

(i) New § 1.1: “Contractor’s Responsibilities.  It is the intention of this Agreement 

that the Contractor shall provide for all necessary and appropriate construction services required for 

the construction and completion of the Project, in accordance with the Scope of Services, Exhibit A 

hereto, through and including Project closeout, whether specifically identified in this Agreement, and 

Construction Documents or the requirements reasonably implied or inferred therefrom.”  

 

(ii) New §1.2: “Standard of Care.  The Contractor shall perform its services consistent 

with the professional skill and care ordinarily provided by Contractors practicing in the same or 
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similar locality under the same or similar circumstances (the “Standard of Care”).  The Contractor 

shall perform its services as expeditiously as is consistent with such professional skill and care, the 

orderly progress of the Project and the Standard of Care.”    

 

3. Claims and Disputes.    

  

(a) §21.11 of the A104 is hereby amended to include the following as the last sentence of the 

last paragraph thereof: “Notwithstanding the foregoing, no such waiver shall be applicable to 

indemnification requirements under § 5 of the Rider, or in the event of claims covered by insurance, to 

the extent such coverage is responsive and available.” 

 

4. Dispute Resolution. 

  

(a) § 5.1 of the A104 is hereby deleted in its entirety and replaced with the following new 

§5.1:   

 

“Mediation shall be required and shall be before JAMS or like organization as may be agreed to 

by the parties.  If mediation fails to resolve the parties’ dispute, either party may litigate the matter in 

any state or federal court located in the City of New Haven. 

 

Contractor agrees that, to the extent necessary for, or in connection with, the resolution of any 

other claims involving Owner or the Project, Contractor, Contractor’s Consultants and any claims by 

or against either of them, may be joined in any separate arbitration or legal proceeding, upon Owner’s 

written request.”  

  

5. Indemnification.   § 9.15.1 of the A104 is hereby deleted in its entirety and replaced with the 

following new §9.15.1:  “To the fullest extent permitted by law, the Contractor shall indemnify and hold 

harmless the Owner, and all of its elected or appointed directors, officers, officials, agents, employees and 

members of all of its boards and commissions, the Architect, Architect’s consultants, and agents and 

employees from and against any/all claims, actions, damages, losses and expenses, including but not limited 

to attorney’s fees, for any actual or alleged injury to any person or persons, including death, or any damage to 

or destruction of property, arising out of or in connection with the Work.” 

 

6. Termination of the Contract.  

  

(a) Modifying A104 §20.1: If the Architect fails to certify payment as provided in Section 

15.4.1 for a period of thirty (30) days through no fault of the Contractor, or if the Owner fails to make 

payment as provided in Section 4.1.3 for a period of thirty (30) days, the Contractor shall provide 

Owner with a written notice to cure. If the Owner fails to make payment of such sums properly due to 

the Contractor within fifteen (15) days of such written notice, the Contractor may, upon seven (7) 

additional days’ written notice to the Owner and the Architect, terminate the Contract and recover 

from the Owner payment for Work executed, including reasonable overhead and profit, costs incurred 

by reason of such termination, and damages. 

 

(b) The following new § 20.4 is hereby added to the A104: “Termination, suspension or 

abandonment by the Owner shall not give rise to any cause of action or claim against the Owner for 

any damages of any nature whatsoever, or for extra compensation or loss of anticipated profits.  The 
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Contractor shall be entitled only to amounts due to it in accordance with this Article 20.  Termination 

of this Agreement for any reason shall not release the Contractor from any of its obligations under this 

Agreement existing at the time of termination.”  

  

7. Progress Payments.  The following new § 21.1.1 is hereby added to the A104: “If a 

dispute arises between the Owner and the Contractor with respect to the Contractor's compensation or 

any term of this Agreement, notwithstanding any provision of the A104, the Contractor shall continue 

to fully perform under this Agreement if the Owner makes timely payment of fees and reimbursements 

in accordance with the payment provisions of this Agreement.  If the dispute relates to fees, the 

Contractor shall be obligated to continue to perform provided that the Owner pays those particular fees 

are not subject of the dispute.”   

 

8. Additional Provisions Regarding Compensation.  A104 Article 3 is hereby modified, as 

follows:  

  

(a) Compensation for Supplemental and Additional Services.  The following new § 3.4.4 is 

hereby added to the A104: “A condition of compensation for such services is that the Contractor has 

advised the Owner in writing before such services are performed that they are beyond the scope of this 

Agreement, and such services have been specifically authorized by the Owner in writing to the 

Contractor in advance of their performance.  The Contractor shall keep detailed records of all time 

spent by the Contractor’s employees in performance of such services; provided that, notwithstanding 

anything to the contrary in the Agreement, and without limiting the Owner’s other available rights and 

remedies at law or in equity, Contractor shall not be compensated for any services, including without 

limitation for Supplemental Services or Additional Services, arising out of Contractor’s negligence or 

breach of any of its obligations under this Agreement.”  

 

(b) Payment/Contractor's Records.  The following new § 4.1.3 is hereby added to the A104:   

  

 “(i)  The Contractor shall submit monthly invoices to the Owner or upon  

some other time basis mutually agreed upon in writing.  Each invoice shall include a detailed 

statement of services for which compensation is sought and expenses for which reimbursement is 

sought, together with such other substantiation as the Owner shall require.  Each invoice shall include 

all items of services sought by the Contractor for compensation and for expenditures incurred through 

the date of the application. The Contractor shall submit its final invoice statement no later than thirty 

(30) calendar days after final completion of the construction of the Project.  

  

 (ii)  The Contractor shall maintain, and shall require its consultants to  

maintain, accurate records, on an accounting basis acceptable to the Owner, of costs and expenses incurred 

by it and the exact hours worked by its personnel.  On reasonable notice from the Owner, when applicable 

to services provided on an hourly basis or reimbursable expenses approved by the Owner, these records 

shall be available at the Contractor’s office during business hours for audit and copying by the Owner.  

The Contractor shall retain these records for six (6) years after its receipt of final payment. 

 

(iii)   Each invoice by the Contractor shall include a certification that the information 

contained in Contractor’s Disclosure and Certification Affidavit executed in connection with entering 

into this Agreement remains true and correct in all material respects.” 
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9. Personnel Assigned to Project.  The following new § 19.7 is hereby added to the A104:  

“To the fullest extent reasonably necessary to achieve the timely and proper performance of the 

Contractor’s obligations under this Agreement, the individuals listed in Exhibit B shall devote their 

full time and effort to the Project while employed by the Contractor, and they may not be removed 

from the Project or replaced by the Contractor to the extent they continue to be in the employ of the 

Contractor, without the Owner's prior written consent, which consent shall not be unreasonably 

withheld.  The Owner reserves the right to require the removal of any personnel of the Contractor 

involved with the Project if, in the reasonable judgment of the Owner in consultation with the 

Contractor, such individual's performance is unsatisfactory.  The Contractor shall investigate such 

request and shall submit to Owner, for Owner’s consent, which consent shall not be unreasonably 

withheld, the name of an individual Contractor suggests as a replacement.”  

  

10. Rules of Interpretation.  As used in the Contract Documents, the terms “include”, 

“including”, and words of similar meaning shall mean without limitation.  As used in the Contract 

Documents,  the singular shall include the plural and vice versa, and reference to any gender shall 

mean the applicable gender.   

 

11. Insurance.   The Contractor shall furnish and maintain the insurance coverages set forth in 

Exhibit D to this Rider in accordance with the requirements therein. If the Contractor fails to furnish 

and maintain the insurance required herein, the Owner may purchase such insurance on behalf of the 

Contractor, and the Contractor shall promptly pay the cost thereof to the Owner and supply any 

information needed to obtain such insurance upon demand.  

  

12. Compliance with Federal Funding Requirements. This Project is being funded using 

federal funds. This Agreement and the Contractor’s obligations under this Agreement are subject to 

any and all applicable federal funding requirements. Without limiting the generality of the foregoing, 

Exhibit E hereto sets forth certain federal funding requirements for this Agreement and the Project. 

 

13. Wage Rates.  Pursuant to Connecticut General Statutes Section 31-53, the following 

provision shall be incorporated into this Agreement and each subcontract hereunder:  

 

The wages paid on an hourly basis to any mechanic, laborer or workman employed upon the work 

herein contracted to be done and the amount of payment or contribution paid or payable on behalf 

of each such employee to any employee welfare fund described in Section 3l-53(i) of the 

Connecticut General Statutes, shall be at a rate equal to the rate customary or prevailing for the same 

work in the same trade or occupation in the City of West Haven. Any contractor who is not obligated 

by agreement to make a payment or contribution on behalf of such employees to any such employee 

welfare fund shall pay to each employee as part of his wages the amount of payment or contribution 

for his classification on each payday. 

 

 

14. Other Provisions 

  

(a)  Notices.  The following new §7.9.3 is hereby added to the A104: “All notices shall 

be in writing and shall be delivered personally, by recognized overnight courier service, or by 

registered or certified mail, return receipt requested at the respective address for notice for each party 

as set forth below. Notice shall be effective on the date of delivery, or if delivery is refused, on the 
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date of attempted delivery.  Either party may change its address for notices by notifying the other 

party in accordance with this Section. Addresses for notice: 

 

Owner: 

City of West Haven 

355 Main Street 

West Haven, CT 06516 

Attn: Ken Carney, Chair, ARPA Committee 

 

Contractor: 

The Imperial Company Restoration Company Inc. 

261 Main Street 

Cromwell, CT  06416 

Attn:  Bruce M. Raulukaitis 
 

(b) No Waiver.  The following new §19.10 is hereby added to the A104: “No waiver of 

default hereunder shall be construed as a waiver of any subsequent default.”   

  

(c) Counterparts.  The following new §19.11 is hereby added to the A104: “This Agreement, 

including the Rider attached hereto, may be executed in counterparts, each of which shall be deemed 

an original and all of which together shall constitute one and the same instrument.  Signed copies of 

this Agreement may be faxed and e-mailed with the same force and effect as if the originally executed 

Agreement had been delivered.”  

 

(d) Compliance with Laws. In addition to complying with the provisions of § 12 of this Rider, 

the Contractor shall comply with all laws, rules, regulations, codes and ordinances applicable to its 

obligations under this Agreement.  
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THE TERMS AND CONDITIONS OF THIS RIDER NO. 1 ARE HEREBY AGREED TO AND 

ACCEPTED AS OF THE DATE FIRST WRITTEN ABOVE. 

  

 OWNER:  CONTRACTOR:  

 City of West Haven         The Imperial Company Restoration 

           Contractor Inc.   

    

 By:  ______________________________  By: ______________________________  

              Nancy R. Rossi                                                        Bruce M. Raulukaitis 

              Mayor                                                                      Its _______________ 

                                                                                               Duly Authorized                  

  

 

Approved as to form. 

____________________ 

Mark J. Malaspina 

Carmody Torrance Sandak & Hennessey LLP  
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EXHIBIT A  

  

SCOPE OF SERVICES 

 

 

 The Contractor’s Scope of Services shall include:   

 

1. The equipment, materials, and services stated in Owners’ Invitation to Bid, dated March 6, 2023, for 

the Johnson Community Center Roof Replacement Project, as amended and supplemented  by Addendum #1 

thereto, dated May 19, 2023, and Addendum #2 thereto, dated May 26, 2023 as well as all other documents 

and materials issued thereunder, including:  

 

  a.  Specifications dated March 6, 2023, and all Addenda thereto, if any; and 

  b.  Drawings dated March 6, 2023, and all Addenda thereto, if any; and 

 

2. Removal of asbestos identified in the May 13, 2022 letter from Richard Dunn of Dunn Environmental 

Inspections, Inc. to Ken Carney, which the Contractor acknowledges it has reviewed.
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EXHIBIT B  

  

THE CONTRACTOR'S PERSONNEL ASSIGNED TO THE PROJECT   

 

Superintendent, who shall be present on-site during performance of all of Work at 

the site: ____________________________________ 

 

[Others?] 
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EXHIBIT C  

  

SCHEDULE OF THE CONTRACTOR’S PERFORMANCE  

  

Start Date Task Duration  

 

  



 

 

EXHIBIT D  

INSURANCE  

  

Prior to the commencement of the work, and as a condition of site access, the Contractor (referred 

to hereinafter as the “Contractor”) shall deliver to the City of West Haven (referred to hereinafter 

as the “Owner”) a valid and currently dated Certificate of Insurance (“COI”).  

    

The insurance coverage carried by the Contractor must be placed with and written by an insurance 

company admitted to do business in the State of Connecticut, and with a rating of A- or better by 

A.M. Best. 

 

The insurance coverages carried by the Contractor (shown below) shall apply regardless of whether 

the operations, actions, derelictions or failures to act, from which any claim arises, are attributable 

to the Contractor, a subcontractor, a sub-subcontractor, or any consultant, officer, agent, employee 

or anyone directly or indirectly employed by any of them, including anyone for whose acts any of 

the aforementioned may be liable by operation of statute, government regulation or applicable state 

law.  Failure of Contractor to provide a COI shall in no way limit or relieve Contractor of its duties 

and responsibilities in this Agreement.  All policies of insurance shall be written on an occurrence 

basis. 

 

At a minimum, the COI shall indicate that the following coverages and limits are in place: 

 

1. Commercial General Liability (“CGL”) -- Minimum Limits Required: 

 

• $2,000,000 General Aggregate 

• $2,000,000 Producers/Completed Operations Aggregate 

• $1,000,000 Each Occurrence 

• $1,000,000 Personal and Advertising Injury 

•    $100,000 Fire Damage – Any One Fire 

•      $5,000 Medical Expense – Any One Person 

 

• The Owner (The City of West Haven and all of its elected or appointed directors, 

officers, officials, agents, employees and members of all of its boards and 

commissions) will be included as an Additional Insured onto the CGL policy 

carried by the Contractor.  The Additional Insured coverage afforded to the 

Owner shall apply on a primary and non-contributory basis and include 

completed operations coverages.   

• The CGL policy carried by the Contractor shall contain a Waiver of Subrogation 

clause and the Contractor hereby agrees to waive the Contractor’s right of 

recovery against the Owner (the City of West Haven (and all of its elected or 

appointed directors, officers, officials, agents, employees and members of all of 

its boards and commissions).   
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1. Business Auto/Commercial Auto Insurance – Minimum Limits required: 

 

• $1,000,000 Liability 

• The Owner (the City of West Haven (and all of its elected or appointed directors, 

officers, officials, agents, employees and members of all of its boards and 

commissions) will be included as an Additional Insured on the Commercial 

Auto/Business Auto policy carried by the Contractor.   

• The Business Auto/Commercial Auto policy carried by the Contractor shall 

contain a Waiver of Subrogation clause and the Contractor hereby agrees to waive 

the Contractor’s right of recovery against the Owner (the City of West Haven and 

all of its elected or appointed directors, officers, officials, agents, employees and 

members of all of its boards and commissions). 

 

2. Workers Compensation/Employers Liability Insurance: 

 

• Coverages and limits as required by Connecticut State law 

• Employer’s Liability Limits: 

• $500,000 each accident 

• $500,000 aggregate for injury by disease 

• $500,000 each employee for injury by disease 

• The Workers Compensation/Employers Liability policy carried by the Contractor 

shall contain a Waiver of Subrogation clause and the Contractor hereby agrees to 

waive the Contractor’s right of recovery against the Owner (the City of West 

Haven and all of its elected or appointed directors, officers, officials, agents, 

employees and members of all of its boards and commissions). 

 

3. Professional Liability Insurance-- Minimum Limits required: 

 

• $1,000,000 per occurrence 

• $1,000,000 aggregate 

 

4. Umbrella Liability/Excess Liability-- Minimum Limits required: 

 

• $5,000,000 Each Occurrence 

• $5,000,000 General Aggregate 

• Policy will provide excess coverage over the Commercial General Liability, 

Business Auto and Workers’ Compensation/Employer Liability policies carried 

by the organization 

• The Umbrella/Excess Liability policy carried by the Contractor shall contain a 

Waiver of Subrogation clause and the Contractor hereby agrees to waive the 

Contractor’s right of recovery against the Owner (the City of West Haven and all 

of its elected or appointed directors, officers, officials, agents, employees and 

members of all of its boards and commissions). 
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No Limitation on Liability 

With regard to any/all claims made against the Additional Insured by any employee 

of the Contractor, any subcontractor, or anyone directly or indirectly employed by 

the Contractor or any subcontractor, or anyone for whose acts the Contractor or any 

subcontractor might be liable, the indemnification obligation shall not be limited 

by any limitation on the amount or type of damages, compensation or benefits 

payable by or for the Contractor or any subcontractor under Workers’ 

Compensation acts, disability benefits acts or other employee benefit acts. 

 

Cancellation, Renewal and Modification 

The Contractor shall maintain in effect all insurance coverages required under this 

agreement at the Contractor’s sole expense and with insurance companies 

acceptable to the Owner.    The policies shall contain a provision that the coverage 

will not be cancelled or non-renewed until at least thirty (30) days prior written 

notice has been given to the Owner.  
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EXHIBIT E 

 

FEDERAL FUNDING REQUIREMENTS 

 

For purposes of this Exhibit E, the term “contract” shall mean “Agreement”, and the term 

“contractor” shall mean “Contractor”. For convenience, reference to any gender herein means the 

applicable gender. 

 

During the performance of this contract, the contractor agrees as follows: 

(1) The contractor will not discriminate against any employee or applicant for employment 

because of race, color, religion, sex, sexual orientation, gender identity, or national origin. The 

contractor will take affirmative action to ensure that applicants are employed and that employees 

are treated during employment without regard to their race, color, religion, sex, sexual 

orientation, gender identity, or national origin. Such action shall include, but not be limited to, 

the following: 

1. Employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; 

layoff or termination; rates of pay or other forms of compensation; and selection for 

training, including apprenticeship. The contractor agrees to post in conspicuous places, 

available to employees and applicants for employment, notices to be provided setting forth 

the provisions of this nondiscrimination clause. 

2. The contractor will, in all solicitations or advertisements for employees placed by or on 

behalf of the contractor, state that all qualified applicants will receive consideration for 

employment without regard to race, color, religion, sex, sexual orientation, gender identity, 

or national origin. 

3. The contractor will not discharge or in any other manner discriminate against any employee 

or applicant for employment because such employee or applicant has inquired about, 

discussed, or disclosed the compensation of the employee or applicant or another employee 

or applicant. This provision shall not apply to instances in which an employee who has 

access to the compensation information of other employees or applicants as a part of such 

employee's essential job functions discloses the compensation of such other employees or 

applicants to individuals who do not otherwise have access to such information, unless such 

disclosure is in response to a formal complaint or charge, in furtherance of an investigation, 

proceeding, hearing, or action, including an investigation conducted by the employer, or is 

consistent with the contractor's legal duty to furnish information. 

4. The contractor will send to each labor union or representative of workers, with which he has 

a collective bargaining agreement or other contract or understanding, a notice to be 

provided advising the said labor union or workers' representatives of the contractor's 

commitments under this section and shall post copies of the notice in conspicuous places 

available to employees and applicants for employment. 
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5. The contractor will comply with all provisions of Executive Order 11246 of September 24, 

1965, and the rules, regulations, and relevant orders of the Secretary of Labor. 

6. The contractor will furnish all information and reports required by Executive Order 11246 

of September 24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, 

or pursuant thereto, and will permit access to his books, records, and accounts by the 

administering agency and the Secretary of Labor for purposes of investigation to ascertain 

compliance with such rules, regulations, and orders. 

7. In the event of the contractor's noncompliance with the nondiscrimination clauses of this 

contract or with any of the said rules, regulations, or orders, this contract may be canceled, 

terminated, or suspended in whole or in part, and the contractor may be declared ineligible 

for further government contracts or federally-assisted construction contracts in accordance 

with procedures authorized in Executive Order 11246 of September 24, 1965, and such 

other sanctions as may be imposed and remedies invoked as provided in Executive Order 

11246 of September 24, 1965, or by a rule, regulation, or order of the Secretary of Labor, or 

as otherwise provided by law. 

8. The contractor will include the portion of the sentence immediately preceding paragraph (1) 

and the provisions of paragraphs (1) through (8) in every subcontract or purchase order 

unless exempted by the rules, regulations, or orders of the Secretary of Labor issued 

pursuant to Section 204 of Executive Order 11246 of September 24, 1965, so that such 

provisions will be binding upon each subcontractor or vendor. The contractor will take such 

action with respect to any subcontract or purchase order as the administering agency may 

direct as a means of enforcing such provisions, including sanctions for noncompliance: 

Provided, however, that in the event the contractor becomes involved in or is threatened with 

litigation with a subcontractor or vendor as a result of such direction by the administering 

agency, the contractor may request the United States to enter into such litigation to protect the 

interests of the United States. 

The contractor may not charge the City directly or indirectly for any “Covered Telecom,” as 

defined below. The federal government’s System for Award Management (SAM) 

(https://www.sam.gov) lists certain "Excluded Parties” (as defined therein) who are excluded from 

receiving federal awards for “covered telecommunications equipment or services” referenced 

therein (“Covered Telecom”). Any procurements and resulting contracts prepared by the 

contractor for the City shall prohibit vendors from directly or indirectly charging the City for 

Covered Telecom. 

 

Any and all procurements for construction services, goods or materials shall comply with the 

federal government’s “Build America, Buy America”  and “Buy American” requirements, if and 

to the extent applicable to the Project or any portion thereof. 

 

 

https://www.sam.gov/


































































Telephone: 203-937-3627  

E-Mail: dtaylor@westhaven-ct.gov 

 

. 
 

 
 

 

 

 

 

July 7, 2023 

Municipal Accountability Review Board 

450 Capitol Avenue 

Hartford, CT 06106 

Honorable Members: 

With 11 months passed, the city is 92% through the fiscal year. 

 

Revenue received year-to-date, $168.2M, is 99.9% of budget.  

 

Current Property Taxes have been 98.5% received.  Total Current Property Tax collections for FY 2023 will 

land at 99.3%, ($752K).  Collections of prior year, suspense, etc. will offset much of this shortage and 

reduce the total miss on Property Taxes to ($234K), or 99.8% vs budget. 

 

Funds received are being managed to maximize investment income with $33.6M currently in the CT State 

pooled investment account.  This has continued the trend in Investment Income which is now at $1.5M vs. 

Budget of $52K. 

   

State and other funding is 101.3% to-date.  There are a couple of grants yet to pay out completely.  The 

overage is driven by Municipal Revenue Share. 

 

By and large, lesser revenue streams are catching up with the budget. 

 

Expenditures for the city, $64.1M, is 84.0% of budget. 

 

The city will spend within budget for the year.   

 

There are certain areas, most notably Full time Salaries, Overtime, and Financial Services which will require us 

to consider budget transfers this year. 

 

Additionally, the city is considering additional funding of Internal Service Funds, OPEB, as well as an increase 

to the General Fund with the expected surplus.  Transfers will be prepared and provided for approval in the 

coming months. 

 

 

 

Department of Finance 
City of West Haven 

355 Main Street 

West Haven, Connecticut 06516 

David R. Taylor 

Acting Finance Director 

mailto:dtaylor@westhaven-ct.gov


Telephone: 203-937-3627  

E-Mail: dtaylor@westhaven-ct.gov 

 

 

 

 

Sewer results are on target except for the costs to repair the sewer main break on Chestnut St. and additional 

issues caused by debris in the pipes that were swept toward our pumps in a recent storm.  The invoices for 

these repairs are being processed now.  The WPCA Commission have resolved to utilize unassigned Fund 

Balance of $1.2M to pay for this emergent expenditure.  This was approved by City Council on 6/12 and will 

be before you in the coming months for consideration.   

 

AFD should finish the year on budget. 

 

 

Sincerely, 

 

 
David Taylor  

Acting Finance Director 

City of West Haven, Connecticut 

 
Cc: Mayor Nancy R. Rossi 

mailto:dtaylor@westhaven-ct.gov


 
 
 

07/07/2023 14:43    |CITY OF WEST HAVEN LIVE |P      1
2066dtay            |YEAR TO DATE BUDGET REPORT |glytdbud

 
 

FOR 2023 11
 

ORIGINAL REVISED AVAILABLE PCT
                                            APPROP BUDGET   YTD ACTUAL   MTD ACTUAL ENCUMBRANCES BUDGET USED
____________________________________________________________________________________________________________________________________

 
 

101 GENERAL FUND                       
_________________________________________

 
10112542 CITY CLERK LICENSES                
_________________________________________

 
10112542 42150  ANIMAL LICENSES       -9,389      -9,389      -3,531.00         -27.00            .00      -5,858.00   37.6%*
10112542 42160  MARRIAGE LICENSES       -7,800      -7,800     -37,186.00      -3,068.00            .00      29,386.00  476.7% 
10112542 42170  SPORTING LICENSES         -250        -250        -233.00         139.00            .00         -17.00   93.2%*

 
TOTAL CITY CLERK LICENSES             -17,439     -17,439     -40,950.00      -2,956.00            .00      23,511.00  234.8%

 
 

10112546 CITY CLERK MISC CHARGES            
_________________________________________

 
10112546 46940  RECORD LEGAL INSTRU   -1,650,000  -1,650,000  -1,343,256.77    -101,880.50            .00    -306,743.23   81.4%*

 
TOTAL CITY CLERK MISC CHARGES      -1,650,000  -1,650,000  -1,343,256.77    -101,880.50            .00    -306,743.23   81.4%

 
 

10119042 PLANNING/DEVELOP LICENSES          
_________________________________________

 
10119042 42210  BUILDING PERMITS   -1,175,000  -1,175,000  -1,315,067.29    -204,910.00            .00     140,067.29  111.9% 
10119042 42211   BLDG DEPT-FLOOD PL            0           0      -5,439.15            .00            .00       5,439.15  100.0% 
10119042 42220  ELECTRICAL PERMITS     -176,254    -176,254    -296,292.28     -23,760.00            .00     120,038.28  168.1% 
10119042 42230  EXCAVATION PERMITS      -13,265     -13,265      -6,913.00            .00            .00      -6,352.00   52.1%*
10119042 42240  PLUMBING & HEATING      -96,548     -96,548     -71,249.50      -4,484.00            .00     -25,298.50   73.8%*
10119042 42250  ZONING PERMITS     -135,000    -135,000     -66,868.00      -3,426.00            .00     -68,132.00   49.5%*

 
TOTAL PLANNING/DEVELOP LICENSES    -1,596,067  -1,596,067  -1,761,829.22    -236,580.00            .00     165,762.22  110.4%

 
 

10120044 TREASURERS INVESTMENT INCOME       
_________________________________________

 
10120044 44100  INVESTMENT INCOME      -52,000     -52,000  -1,549,534.32    -265,335.15            .00   1,497,534.32 2979.9% 
10120044 44210  RENT FROM CITY FACI      -28,611     -28,611     -19,000.00      -1,750.00            .00      -9,611.00   66.4%*

 
TOTAL TREASURERS INVESTMENT INCOM      -80,611     -80,611  -1,568,534.32    -267,085.15            .00   1,487,923.32 1945.8%

 
 

10120045 STATE GRANTS                       
_________________________________________

 
10120045 45200 09860 STATE GRANTS            0           0     -10,671.38            .00            .00      10,671.38  100.0% 

 

https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=ghGI9iiBenf%2BUZ57Wt8isXPD1jB2ak6WjrLLcjN5SxPCEcs5lh4mBTcFjQrcMvDa&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=7o1SxAs1FtRhoLDXZgabBqOwmroGB7hvBmC8nV%2BZGMmcd2RzRFMaDdL86zEu%2BWba&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=tGfqJUWJqI9Aft3WUgSmH2mRIoPrdym8L2CwwIRYX7/QHyeo%2B2O4SA%2BoTWplsGfh&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=8/MnC4CC8m2FCUg0IYBLg0VWGlvNS23VoReLrjXotOASqj433YQMByd1BLZ0DCsb&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=5OG/Zh/fc%2Bdb2mzFn4ielVV2Wr2XKK2WLykRTdogEpillouVq5tAFyfqkHunC6WK&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=msKKq%2BUkjBChmqQbnx6/E2pKmkxJBy35g52Nn5vSCe85zNnNhTB5KX%2BTN68Evpko&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=TNk6MG5HoKocKsKTomJXASzWXaGiizs8LpmaBgNj98H7MbvlMQxd7vLIxbFr1Ym%2B&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=gYzd1od2K4h9QY/zhly7YUgD3BdsXvSQEtYy3BP/F41wniUMhCy8bQBlI8FWAJXp&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=Vfil3g7S%2B/2irJ7an5tlJfkMz0DHw8rmRV7h0rCk2qrfcIrHchvELXoUUMDtB4gs&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=xZNq5EpAbWG7UBQoDCpugQcy7WmE9oAMHkne741n7d89raIEwQxVQZ4UT384XCNU&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=Mz7nyS8QRRDYtDFVlHahpAkqdbEQv2F0ZNNGE72r0ZdVqS8suDb8SZ/fyKVaapJR&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=z70Z6T7kpEUv7geIR00CA2ZyP7%2B/tcdmgJEiSloUNqmigepufWqd7hNzlV5jAdO1&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=lMJC3YYOwcYDwTAWJxUJULQcro89m5uO4ei2Jmk43DLb3x3sQF3F%2B37mbjlGcjd4MSkDHeqReGXinNL8fgm8xw==&


 
 
 

07/07/2023 14:43    |CITY OF WEST HAVEN LIVE |P      2
2066dtay            |YEAR TO DATE BUDGET REPORT |glytdbud

 
 

FOR 2023 11
 

ORIGINAL REVISED AVAILABLE PCT
                                            APPROP BUDGET   YTD ACTUAL   MTD ACTUAL ENCUMBRANCES BUDGET USED
____________________________________________________________________________________________________________________________________

 
10120045 45211  EDUCATIONAL COST SH  -45,140,487 -45,140,487 -45,140,487.00  -3,061,399.00            .00            .00  100.0% 
10120045 45219  HEALTH SERVICES      -60,000     -60,000     -74,185.00            .00            .00      14,185.00  123.6% 
10120045 45231  PILOT-COLLEGES & HO   -8,741,348  -8,741,348  -8,741,347.70            .00            .00           -.30  100.0%*
10120045 45233  MUNI REV SHR (MFG P     -147,516    -147,516  -1,084,924.06            .00            .00     937,408.06  735.5% 
10120045 45234  PROP TAX RELIEF-ELD     -502,691    -502,691    -502,691.00            .00            .00            .00  100.0% 
10120045 45235  MASHENTUCKET PEQUOT     -807,097    -807,097    -538,064.66            .00            .00    -269,032.34   66.7%*
10120045 45236  PROP TAX RELIEF-TOT       -5,000      -5,000      -4,018.30            .00            .00        -981.70   80.4%*
10120045 45238  PROPERTY TAX RELIEF     -127,400    -127,400     -98,436.88            .00            .00     -28,963.12   77.3%*
10120045 45248  TOWN AID ROAD     -618,370    -618,370    -621,029.03            .00            .00       2,659.03  100.4% 
10120045 45290  STATE MISCELLANEOUS     -122,000    -122,000    -248,398.77            .00            .00     126,398.77  203.6% 
10120045 45310  TELEPHONE ACCESS GR      -95,000     -95,000     -82,464.60            .00            .00     -12,535.40   86.8%*
10120045 45340  SCCRWA- PILOT GRANT     -301,100    -301,100    -281,894.40            .00            .00     -19,205.60   93.6%*
10120045 52290 09860 ELECTION DAY E            0           0       2,450.00            .00            .00      -2,450.00  100.0%*

 
TOTAL STATE GRANTS                -56,668,009 -56,668,009 -57,426,162.78  -3,061,399.00            .00     758,153.78  101.3%

 
 

10120046 MISCELLANEOUS CHARGES              
_________________________________________

 
10120046 46950  MISCELLANEOUS PUBLI      -37,900     -37,900        -205.00            .00            .00     -37,695.00     .5%*
10120046 46952  MISCELLANEOUS - GEN      -56,000     -56,000     -38,682.81      -8,514.00            .00     -17,317.19   69.1%*
10120046 46956  MISC. - PARKS & REC     -220,000    -220,000    -247,708.68    -147,663.50            .00      27,708.68  112.6% 

 
TOTAL MISCELLANEOUS CHARGES          -313,900    -313,900    -286,596.49    -156,177.50            .00     -27,303.51   91.3%

 
 

10120047 MISCELLANEOUS REVENUE              
_________________________________________

 
10120047 43300  PARKING METER REVEN      -62,000     -62,000     -63,870.00            .00            .00       1,870.00  103.0% 
10120047 47200  PROP SALE(Bayview,e      -14,500     -14,500    -317,430.81            .00            .00     302,930.81 2189.2% 
10120047 47350  PILOT - HOUSING AUT     -146,600    -146,600    -169,656.00            .00            .00      23,056.00  115.7% 
10120047 47360  SEWER FEE COLLECTIO      -55,200     -55,200            .00            .00            .00     -55,200.00     .0%*
10120047 47380  INSURANCE REIMBURSE       -9,823      -9,823            .00            .00            .00      -9,823.00     .0%*
10120047 47800  yale contribution     -466,715    -466,715    -505,014.56            .00            .00      38,299.56  108.2% 
10120047 47900  MISCELLANEOUS     -160,000    -160,000     -73,090.90         -85.69            .00     -86,909.10   45.7%*
10120047 47904  QUIGLEY/YALE PARKIN      -43,603     -43,603     -39,969.38      -3,633.58            .00      -3,633.58   91.7%*

 
TOTAL MISCELLANEOUS REVENUE          -958,441    -958,441  -1,169,031.65      -3,719.27            .00     210,590.69  122.0%

 
 

10120048 OPERATING TRANSFERS IN             
_________________________________________

 
10120048 48100  OPERATING TRANSFERS     -110,000    -110,000            .00            .00            .00    -110,000.00     .0%*

 
 
 

https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=SliPW46x%2BfR3fKEQiWaWr9Ik5kTb1bNlvYskAeEjgw58NnckPifCPJYh/W4Et0nh&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=YnIvURdS6QjEeYaVAGhm8WcKrnvRxM1gklH4VNZi6h6kVr7kLN1gF3hrL%2BWM1RfV&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=yrf44Is4LWyTgTH3SbQPggVjcQOTiza9XWrngh/0cBzWOf9YX6t13zUpOaLdGdbN&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=/aT2ddQ1OBuMzbpv5TRc/YC4xWTLjz9Bk4f6uizmxlGvtp50I/VRIWYIa7gmVh1j&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=XRvPOnnJzkA128GUfGfaR2z7EDOs%2B4blZR1691oAg9ppW7RblAiBiRMB/aSrX%2Bvj&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=l9EZkvU1/eBa%2BaNOFdn4ensxw9yWpjt0ECwGPKud9DVNAgQKuqJoxS%2B%2BvXTc1dDl&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=8GZ6wQfI26wbtKqXP59pGS9WJ4z8Og93C69SGYoRjj%2BSnaUMISuNe9qoAFY7GmeN&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=7aJfB4vxubI0UXxDFSd4fwWY0B1F%2BuWpuhqUcFOz98Ot12Egkz0x9T8ase54YTK5&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=Q/v8Mj4b15o9LUrZVPrVRZ1LhWeMprW2Sogmbj%2BkUnsjILbBEpR84stg9yUUDFzV&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=wpFHUAC5xGaCjotTHNssaSksuqM6xsYuFO6KMIuTeXzfLTbR85T7asc///QST5Yu&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=crje8S8bNIYqieXI5MPHCWRKGNg9zqBQHOBTdg9AAHYSogAcMey/WoJDQHoa2UCe&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=rGs/9IDb2aFFP2eFM2Q%2BJyjc80O8hrQfmWreL72CY4Lxt3fPO7wDOunUnUtoPUix&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=doRlpU72LFbFizSUwbFzPneZLRfI0KXn1MV6BRge%2BI7IM5ZJg7KRnJs4VrCv7GAWsYsNzKSrHYK2%2B/wHgEW1iA==&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=OqKcjFfJCNU5Psea1cxq1tzgts2FlguR1Tro/iNTykDXGhjvJoWFumd/cx%2B8Hwgf&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=U47izu0EDif4DoSKUKls%2BYK342TvFVZyWx9b9O8OHwVEu5hSeQrg%2BlKSgvlq8Mbc&
https://yvwlndash063.tylertech.com/sites/mu2066/Live/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=ozbnEcmtRaqjZtZs93i5Mb%2Bo5p50%2B8bX4R3WrUDWke7QQcuLxdazA8%2B7caw4lUN3&
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10120048 48300  RESIDUAL EQUITY TRA     -200,000    -200,000            .00            .00            .00    -200,000.00     .0%*
10120048 48500  TRANSFER FROM SEWER     -424,004    -424,004            .00            .00            .00    -424,004.00     .0%*

 
TOTAL OPERATING TRANSFERS IN         -734,004    -734,004            .00            .00            .00    -734,004.00     .0%

 
 

10124041 PROPERTY TAXES                     
_________________________________________

 
10124041 41100  CURRENT PROPERTY TA -102,406,510-102,406,510-100,883,544.33    -954,995.50            .00  -1,522,965.17   98.5%*
10124041 41101  PA 76-338 MOTOR VEH   -1,261,000  -1,261,000  -1,386,996.37     -74,291.31            .00     125,996.37  110.0% 
10124041 41200  PRIOR YEARS TAX LEV     -412,000    -412,000    -430,841.66     -31,733.03            .00      18,841.66  104.6% 
10124041 41300  SUSPENSE TAXES     -100,000    -100,000    -184,170.61     -11,001.48            .00      84,170.61  184.2% 
10124041 41610  CURRENT PROPERTY TA     -476,100    -476,100    -452,451.08    -114,011.46            .00     -23,648.92   95.0%*
10124041 41620  PRIOR YEARS TAX INT     -256,452    -256,452    -216,331.28     -19,334.99            .00     -40,120.72   84.4%*
10124041 41630  SUSPENSE INTEREST     -100,000    -100,000    -174,909.94     -11,650.14            .00      74,909.94  174.9% 

 
TOTAL PROPERTY TAXES             -105,012,062-105,012,062-103,729,245.27  -1,217,017.91            .00  -1,282,816.23   98.8%

 
 

10124043 FINES AND PENALTIES                
_________________________________________

 
10124043 43200  FINES & PENALTIES -      -53,452     -53,452     -64,275.85      -8,138.22            .00      10,823.85  120.2% 
10124043 43250  BLDG CODE VIOLATION       -7,785      -7,785      -1,219.13            .00            .00      -6,565.87   15.7%*

 
TOTAL FINES AND PENALTIES             -61,237     -61,237     -65,494.98      -8,138.22            .00       4,257.98  107.0%

 
 

10130047 MISC-OTHER AGENCIES                
_________________________________________

 
10130047 47310  FIRE DEPT SHARE OF     -916,427    -916,427    -573,463.47            .00            .00    -342,963.53   62.6%*

 
TOTAL MISC-OTHER AGENCIES            -916,427    -916,427    -573,463.47            .00            .00    -342,963.53   62.6%

 
 

10131042 LICENSES                           
_________________________________________

 
10131042 42110  ALCOHOLIC BEVERAGE         -700        -700      -1,180.00        -100.00            .00         480.00  168.6% 
10131042 42130  POLICE&PROTECT LIC/      -25,701     -25,701     -21,150.00      -1,685.00            .00      -4,551.00   82.3%*

 
TOTAL LICENSES                        -26,401     -26,401     -22,330.00      -1,785.00            .00      -4,071.00   84.6%

 
 

10131043 PARKING TAGS                       
_________________________________________
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10131043 43100  PARKING TAGS     -200,254    -200,254     -35,143.71      -1,091.25            .00    -165,110.29   17.5%*
 

TOTAL PARKING TAGS                   -200,254    -200,254     -35,143.71      -1,091.25            .00    -165,110.29   17.5%
 
 

10131046 POLICE SERVICE CHARGES             
_________________________________________

 
10131046 46710  POLICE CHARGES      -13,500     -13,500      -8,589.42      -1,264.00            .00      -4,910.58   63.6%*

 
TOTAL POLICE SERVICE CHARGES          -13,500     -13,500      -8,589.42      -1,264.00            .00      -4,910.58   63.6%

 
 

10132042 MISCELLANEOUS FEES                 
_________________________________________

 
10132042 42910  CITY CLERK FEES COL       -6,300      -6,300      -5,071.00        -412.00            .00      -1,229.00   80.5%*
10132042 42920  DOG POUND RELEASES         -500        -500      -2,823.00          75.00            .00       2,323.00  564.6% 

 
TOTAL MISCELLANEOUS FEES               -6,800      -6,800      -7,894.00        -337.00            .00       1,094.00  116.1%

 
 

10140046 MISCELLANEOUS CHARGES              
_________________________________________

 
10140046 46953  ALL OTHER-PUBLIC WO       -3,000      -3,000     -17,199.00      -2,030.00            .00      14,199.00  573.3% 

 
TOTAL MISCELLANEOUS CHARGES            -3,000      -3,000     -17,199.00      -2,030.00            .00      14,199.00  573.3%

 
 

10145047 MISC-OTHER AGENCIES                
_________________________________________

 
10145047 47340  ORGANIC RECYCLING C      -10,600     -10,600      -6,051.00      -1,071.00            .00      -4,549.00   57.1%*

 
TOTAL MISC-OTHER AGENCIES             -10,600     -10,600      -6,051.00      -1,071.00            .00      -4,549.00   57.1%

 
 

10153042 LICENSES                           
_________________________________________

 
10153042 42120  HEALTH LICENSES      -85,400     -85,400    -117,274.50      -1,675.00            .00      31,874.50  137.3% 

 
TOTAL LICENSES                        -85,400     -85,400    -117,274.50      -1,675.00            .00      31,874.50  137.3%
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TOTAL GENERAL FUND               -168,354,151-168,354,151-168,179,046.58  -5,064,206.80            .00    -175,104.88   99.9%

 
TOTAL REVENUES -168,354,151-168,354,151-168,181,496.58  -5,064,206.80            .00    -172,654.88
TOTAL EXPENSES            0           0       2,450.00            .00            .00      -2,450.00

 
GRAND TOTAL -168,354,151-168,354,151-168,179,046.58  -5,064,206.80            .00    -175,104.88   99.9%

 
                                          ** END OF REPORT - Generated by David Taylor **                                           
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101 GENERAL FUND                       
_________________________________________

 
11000010 CITY COUNCIL                       
_________________________________________

 
11000010 51000  REGULAR WAGES       40,989      40,989      37,862.00       3,416.60            .00       3,127.00   92.4% 
11000010 51010  CLERK OF THE COUNCI       10,000      10,000      11,116.62         712.50            .00      -1,116.62  111.2%*
11000010 51350  PART TIME - ELECTED       32,700      32,700      28,422.48       2,318.39            .00       4,277.52   86.9% 
11000010 51500  OVERTIME            0           0          20.70          88.44            .00         -20.70  100.0%*
11000010 52250  ADVERTISING        3,000       3,000       2,190.02            .00            .00         809.98   73.0% 
11000010 52430  LEGAL SERVICES       25,000           0            .00            .00            .00            .00     .0% 
11000010 52510  MAINTENANCE SERVICE        4,000       4,000            .00            .00            .00       4,000.00     .0% 
11000010 52770  OTHER CONTRACTUAL S        2,500      27,500      17,340.00       1,950.00       1,225.00       8,935.00   67.5% 
11000010 54331  MISC. EXP.          300         300            .00            .00            .00         300.00     .0% 

 
TOTAL CITY COUNCIL                    118,489     118,489      96,951.82       8,485.93       1,225.00      20,312.18   82.9%

 
 

11050010 MAYOR                              
_________________________________________

 
11050010 51000  REGULAR WAGES      243,274     243,274     201,866.67      19,046.65            .00      41,407.29   83.0% 
11050010 51300  PART TIME WAGES       20,000      20,000      12,588.54            .00            .00       7,411.46   62.9% 
11050010 52220  OUTSIDE PRINTING SE        1,000       1,000            .00            .00            .00       1,000.00     .0% 
11050010 52320  SUBSCRIPTIONS & PER          275         275            .00            .00            .00         275.00     .0% 
11050010 52330  TRAINING AND EDUCAT          300         300            .00            .00            .00         300.00     .0% 
11050010 52350  TRAVEL EXPENSES        1,500       1,500            .00            .00            .00       1,500.00     .0% 
11050010 52360  BUSINESS EXPENSE        4,900       4,900         641.88         350.00            .00       4,258.12   13.1% 
11050010 52370  COUNCIL OF GOVERNME       19,500      19,500      18,900.00            .00            .00         600.00   96.9% 
11050010 52390  CT CONFERENCE OF MU       36,160      36,160      36,160.00            .00            .00            .00  100.0% 
11050010 52397  U.S. CONFERENCE OF        7,000       7,000       5,269.00            .00            .00       1,731.00   75.3% 
11050010 53490  OTHER OPERATING SUP        2,000       2,000            .00            .00            .00       2,000.00     .0% 

 
TOTAL MAYOR                           335,909     335,909     275,426.09      19,396.65            .00      60,482.87   82.0%

 
 

11100010 CORPORATION COUNSEL                
_________________________________________

 
11100010 51000  REGULAR WAGES      397,121     397,121     303,435.80      24,784.80       5,800.00      87,885.20   77.9% 
11100010 51300  PART TIME WAGES       10,000      10,000            .00            .00            .00      10,000.00     .0% 
11100010 51500  OVERTIME            0           0       3,816.37            .00            .00      -3,816.37  100.0%*
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11100010 52310  CONVENTIONS & DUES        1,000       1,000         571.85            .00            .00         428.15   57.2% 
11100010 52430  LEGAL SERVICES      250,000     250,000     146,860.32      13,416.20      97,216.13       5,923.55   97.6% 
11100010 52480  OTHER PROFESSIONAL       25,000      25,000      24,571.30       2,630.43         412.00          16.70   99.9% 
11100010 52490  TAX FORECLOSURE EXP       37,000      37,000       6,711.91       2,535.79         200.00      30,088.09   18.7% 
11100010 53110  OFFICE SUPPLIES        3,500       3,500          19.66            .00       1,667.79       1,812.55   48.2% 
11100010 53140  LIBRARY SUPPLIES       12,000      12,000      11,761.78         419.63         204.70          33.52   99.7% 
11100010 55180  COMPUTER SOFTWARE        2,500       2,500         927.30            .00            .00       1,572.70   37.1% 

 
TOTAL CORPORATION COUNSEL             738,121     738,121     498,676.29      43,786.85     105,500.62     133,944.09   81.9%

 
 

11150010 PERSONNEL DEPARTMENT               
_________________________________________

 
11150010 51000  REGULAR WAGES      416,083     416,083     213,929.28      25,407.89            .00     202,153.54   51.4% 
11150010 51500  OVERTIME        6,000       6,000         739.69            .00            .00       5,260.31   12.3% 
11150010 52250  ADVERTISING        3,000       3,000         300.00            .00            .00       2,700.00   10.0% 
11150010 52260  OTHER PRINTING SERV          500         500            .00            .00            .00         500.00     .0% 
11150010 52310  CONVENTIONS & DUES        1,500       1,500            .00            .00            .00       1,500.00     .0% 
11150010 52330  TRAINING AND EDUCAT        3,000       3,000            .00            .00            .00       3,000.00     .0% 
11150010 52830  OTHER EXAMINATIONS        8,300       8,300       8,513.00         431.00         242.00        -455.00  105.5%*

 
TOTAL PERSONNEL DEPARTMENT            438,383     438,383     223,481.97      25,838.89         242.00     214,658.85   51.0%

 
 

11209910 TELEPHONE ADMINISTRATION           
_________________________________________

 
11209910 52150  TELEPHONE EXPENSE      357,055     357,055     261,686.35      53,391.28      45,237.02      50,131.23   86.0% 

 
TOTAL TELEPHONE ADMINISTRATION        357,055     357,055     261,686.35      53,391.28      45,237.02      50,131.23   86.0%

 
 

11250010 CITY CLERK                         
_________________________________________

 
11250010 51000  REGULAR WAGES      243,521     243,521     222,305.39      19,428.29            .00      21,215.61   91.3% 
11250010 51500  OVERTIME        2,000       2,000       3,854.61         572.51            .00      -1,854.61  192.7%*
11250010 52250  ADVERTISING        1,500       1,500          62.50          62.50            .00       1,437.50    4.2% 
11250010 52290  ELECTION DAY EXPENS       20,000      20,000      17,745.77            .00            .00       2,254.23   88.7% 
11250010 52310  CONVENTIONS & DUES          900         900       1,360.00            .00            .00        -460.00  151.1%*
11250010 52330  TRAINING AND EDUCAT          500         500         144.00         144.00            .00         356.00   28.8% 
11250010 52425  ARCHIVING SERVICES       50,000      50,000      48,932.57            .00            .00       1,067.43   97.9% 
11250010 52480  OTHER PROFESSIONAL       20,000      20,000      10,032.62         400.00         480.00       9,487.38   52.6% 
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11250010 52520  OFFICE EQUIPMENT RE        3,900       3,900         210.97            .00            .00       3,689.03    5.4% 
11250010 52750  FEES AND CHARGES        1,200       1,200         506.00            .00            .00         694.00   42.2% 
11250010 52770  OTHER CONTRACTUAL S       76,000      76,000      45,388.85      12,992.15            .00      30,611.15   59.7% 
11250010 53590  DOG LICENSES          100         100          85.00          85.00            .00          15.00   85.0% 

 
TOTAL CITY CLERK                      419,621     419,621     350,628.28      33,684.45         480.00      68,512.72   83.7%

 
 

11300010 REGISTRAR OF VOTERS                
_________________________________________

 
11300010 51000  REGULAR WAGES       51,396      51,396      46,888.43       3,608.90            .00       4,507.33   91.2% 
11300010 51020  DEPUTY REGISTRARS       10,200      10,200      11,033.34         850.00            .00        -833.34  108.2%*
11300010 51350  PART TIME - ELECTED       33,000      33,000      32,583.34       2,750.00            .00         416.66   98.7% 
11300010 51400  TEMPORARY PAYROLL       47,135      47,135      41,770.00            .00            .00       5,365.00   88.6% 
11300010 51500  OVERTIME        4,444       4,444            .00            .00            .00       4,444.00     .0% 
11300010 52310  CONVENTIONS & DUES        3,010       3,010       1,055.00            .00            .00       1,955.00   35.0% 
11300010 52330  TRAINING AND EDUCAT        1,200       1,200         466.11         120.00            .00         733.89   38.8% 
11300010 52580  EQUIPMENT MAINTENAN        6,500       6,500       6,500.00            .00            .00            .00  100.0% 
11300010 53130  OTHER SUPPLIES          702         702         430.23            .00            .00         271.77   61.3% 
11300010 55600  VOTING MACHINES        6,765       6,765       2,643.00            .00       3,287.19         834.81   87.7% 

 
TOTAL REGISTRAR OF VOTERS             164,352     164,352     143,369.45       7,328.90       3,287.19      17,695.12   89.2%

 
 

11650010 PROBATE COURT                      
_________________________________________

 
11650010 52640  RENTAL OF OFFICE EQ        3,700       3,700       2,719.67         158.12            .00         980.33   73.5% 
11650010 53110  OFFICE SUPPLIES        3,700       3,700       1,278.91            .00            .00       2,421.09   34.6% 
11650010 55190  OTHER OFFICE EQUIPM        2,258       2,258       1,382.48            .00            .00         876.00   61.2% 

 
TOTAL PROBATE COURT                     9,658       9,658       5,381.06         158.12            .00       4,277.42   55.7%

 
 

11900010 PLANNING & DEVELOPMENT             
_________________________________________

 
11900010 51000  REGULAR WAGES      308,133     306,450     201,486.69      15,875.40            .00     104,963.31   65.7% 
11900010 51500  OVERTIME        2,500       2,500       2,771.00         748.71            .00        -271.00  110.8%*
11900010 52210  PRINTING          200         200          53.00            .00            .00         147.00   26.5% 
11900010 52250  ADVERTISING       47,000      47,000      27,752.08            .00      18,593.76         654.16   98.6% 
11900010 52280  MAP PRINTING        1,200       1,200            .00            .00            .00       1,200.00     .0% 
11900010 52310  CONVENTIONS & DUES       11,250      11,250         510.00          60.00            .00      10,740.00    4.5% 
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11900010 52382  ENG COST PLAN & DEV       20,000      20,000       1,100.00            .00            .00      18,900.00    5.5% 
11900010 52385  ECONOMIC DEV'T CONS      100,000     100,000       7,296.00            .00            .00      92,704.00    7.3% 
11900010 52395  REGIONAL GROWTH PAR       16,700      16,700      16,669.20            .00            .00          30.80   99.8% 
11900010 52425  ARCHIVING SERVICES        5,000       5,000       1,622.30            .00       3,244.61         133.09   97.3% 
11900010 52475  PUBLIC HEARING SECR        6,500       6,500       3,325.00       1,125.00       1,425.00       1,750.00   73.1% 
11900010 52520  OFFICE EQUIPMENT RE          250         250            .00            .00          25.99         224.01   10.4% 
11900010 56400  PROPERTY MANG.       16,000      16,000      27,484.00            .00            .00     -11,484.00  171.8%*

 
TOTAL PLANNING & DEVELOPMENT          534,733     533,050     290,069.27      17,809.11      23,289.36     219,691.37   58.8%

 
 

11900012 GRANTS ADMINISTRATION              
_________________________________________

 
11900012 51000  REGULAR WAGES      220,842     220,842     177,071.64      27,522.98            .00      43,770.36   80.2% 
11900012 51500  OVERTIME        5,000       5,000       4,544.57         107.12            .00         455.43   90.9% 
11900012 53420  GRANT DEVELOPMENT C        1,000       1,000            .00            .00         160.00         840.00   16.0% 
11900012 55190  OTHER OFFICE EQUIPM            0       1,683            .00            .00            .00       1,683.00     .0% 
11900012 56210  CONSULTING SERVICES            0           0       1,914.16       1,914.16       7,885.84      -9,800.00  100.0%*

 
TOTAL GRANTS ADMINISTRATION           226,842     228,525     183,530.37      29,544.26       8,045.84      36,948.79   83.8%

 
 

11900013 BUILDING DEPARTMENT                
_________________________________________

 
11900013 51000  REGULAR WAGES      583,374     583,374     336,019.71      28,695.80            .00     247,354.73   57.6% 
11900013 51500  OVERTIME        7,500       7,500      20,116.88       1,482.72            .00     -12,616.88  268.2%*
11900013 52310  CONVENTIONS & DUES        6,000       6,000       2,333.20            .00            .00       3,666.80   38.9% 
11900013 52360  BUSINESS EXPENSE        2,000       2,000          22.50            .00            .00       1,977.50    1.1% 
11900013 52425  ARCHIVING SERVICES        5,000       5,000         600.63            .00       2,924.72       1,474.65   70.5% 
11900013 52440  ENGINEERING SERVICE          900         900            .00            .00            .00         900.00     .0% 
11900013 52520  OFFICE EQUIPMENT RE          500         500            .00            .00            .00         500.00     .0% 
11900013 52590  DEMOLITION OF BUILD        9,000       9,000       4,795.71            .00            .00       4,204.29   53.3% 
11900013 55190  OTHER OFFICE EQUIPM          500         500            .00            .00            .00         500.00     .0% 

 
TOTAL BUILDING DEPARTMENT             614,774     614,774     363,888.63      30,178.52       2,924.72     247,961.09   59.7%

 
 

12000010 TREASURER                          
_________________________________________

 
12000010 51350  PART TIME - ELECTED        7,600       7,600       7,599.96         633.33            .00            .04  100.0% 

 
TOTAL TREASURER                         7,600       7,600       7,599.96         633.33            .00            .04  100.0%
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12100010 COMPTROLLER                        
_________________________________________

 
12100010 51000  REGULAR WAGES      712,658     712,658     689,716.43     112,777.89            .00      22,941.57   96.8% 
12100010 51500  OVERTIME        2,000      10,500      56,327.68       6,454.10            .00     -45,827.68  536.5%*
12100010 52310  CONVENTIONS & DUES          200         200            .00            .00            .00         200.00     .0% 
12100010 52420  FINANCIAL SERVICES      237,500     229,000     347,209.55     105,647.41     104,656.32    -222,865.87  197.3%*
12100010 52570  OTHER REPAIRS & MAI       21,600      21,600            .00            .00            .00      21,600.00     .0% 

 
TOTAL COMPTROLLER                     973,958     973,958   1,093,253.66     224,879.40     104,656.32    -223,951.98  123.0%

 
 

12100020 PURCHASING DEPARTMENT              
_________________________________________

 
12100020 51000  REGULAR WAGES      222,281     222,281     126,612.10       8,239.00            .00      95,668.90   57.0% 
12100020 51500  OVERTIME            0           0         645.22            .00            .00        -645.22  100.0%*
12100020 52250  ADVERTISING       10,000      10,000      21,561.24       2,831.61         808.79     -12,370.03  223.7%*
12100020 53110  OFFICE SUPPLIES       42,000      42,000      36,424.33         709.75      21,309.95     -15,734.28  137.5%*
12100020 53115  OFFICE SUPPLIES - P       25,000      25,000      16,104.78            .00       8,477.06         418.16   98.3% 

 
TOTAL PURCHASING DEPARTMENT           299,281     299,281     201,347.67      11,780.36      30,595.80      67,337.53   77.5%

 
 

12200022 DATA PROCESSING DEPARTMENT         
_________________________________________

 
12200022 51000  REGULAR WAGES      265,248     256,498     197,344.49      14,400.62            .00      59,153.51   76.9% 
12200022 51500  OVERTIME            0       8,750      10,755.53       2,319.80            .00      -2,005.53  122.9%*
12200022 52330  TRAINING AND EDUCAT       10,000      10,000       1,158.00       1,158.00            .00       8,842.00   11.6% 
12200022 52460  OUTSIDE DATA PROCES        4,000       4,000            .00            .00            .00       4,000.00     .0% 
12200022 52510  MAINTENANCE SERVICE      323,929     323,929      88,291.26      23,627.80     212,296.79      23,340.95   92.8% 
12200022 52570  OTHER REPAIRS & MAI       40,000      40,000       6,044.08       2,662.50      12,904.85      21,051.07   47.4% 
12200022 52660  SOFTWARE LICENSES        6,000       6,000       1,408.16       1,408.16       2,571.75       2,020.09   66.3% 
12200022 53120  DATA PROCESSING SUP        4,000       4,000       1,573.00            .00            .00       2,427.00   39.3% 
12200022 55170  OTHER DATA PROCESSI       10,000      10,000         105.00            .00       4,670.37       5,224.63   47.8% 

 
TOTAL DATA PROCESSING DEPARTMENT      663,177     663,177     306,679.52      45,576.88     232,443.76     124,053.72   81.3%

 
 

12200023 CENTRAL SERVICES                   
_________________________________________

 
12200023 51500  OVERTIME           80          80            .00            .00            .00          80.00     .0% 
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12200023 52010  POSTAGE       52,000      52,000      58,561.71       3,772.47       3,534.65     -10,096.36  119.4%*
12200023 52570  OTHER REPAIRS & MAI        2,100       2,100            .00            .00            .00       2,100.00     .0% 
12200023 52670  COPIER RENTAL       45,880      45,880      52,267.31       6,808.44       5,032.90     -11,420.21  124.9%*
12200023 53490  OTHER OPERATING SUP       10,000      10,000       2,095.65            .00       1,946.64       5,957.71   40.4% 
12200023 53495  COFFEE & WATER        4,400       4,400       2,462.02            .00       2,356.14        -418.16  109.5%*
12200023 55190  OTHER OFFICE EQUIPM       30,000      30,000       6,120.86       4,581.78      12,963.10      10,916.04   63.6% 
12200023 55640  SAFETY EQUIPMENT        1,800       1,800            .00            .00            .00       1,800.00     .0% 

 
TOTAL CENTRAL SERVICES                146,260     146,260     121,507.55      15,162.69      25,833.43      -1,080.98  100.7%

 
 

12300010 ASSESSMENT                         
_________________________________________

 
12300010 51000  REGULAR WAGES      442,286     442,286     394,658.58      34,021.43            .00      47,627.42   89.2% 
12300010 51500  OVERTIME        2,500       2,500       1,712.41         146.77            .00         787.59   68.5% 
12300010 52210  PRINTING        7,820       7,820       5,074.88            .00            .00       2,745.12   64.9% 
12300010 52250  ADVERTISING            0           0        -200.00            .00            .00         200.00  100.0% 
12300010 52280  MAP PRINTING        6,000       6,000       2,971.54            .00            .00       3,028.46   49.5% 
12300010 52310  CONVENTIONS & DUES          595         595         579.00            .00            .00          16.00   97.3% 
12300010 52330  TRAINING AND EDUCAT        4,275       4,275       1,623.00       1,623.00            .00       2,652.00   38.0% 
12300010 52480  OTHER PROFESSIONAL        7,650       7,650         708.84          54.00         150.00       6,791.16   11.2% 

 
TOTAL ASSESSMENT                      471,126     471,126     407,128.25      35,845.20         150.00      63,847.75   86.4%

 
 

12300025 BOARD OF TAX APPEALS               
_________________________________________

 
12300025 51500  OVERTIME          600         600         380.50            .00            .00         219.50   63.4% 
12300025 52760  STIPENDS        3,000       3,000       3,000.00            .00            .00            .00  100.0% 

 
TOTAL BOARD OF TAX APPEALS              3,600       3,600       3,380.50            .00            .00         219.50   93.9%

 
 

12400010 TAX COLLECTOR                      
_________________________________________

 
12400010 51000  REGULAR WAGES      394,557     394,557     344,095.06      30,159.03            .00      50,462.34   87.2% 
12400010 51500  OVERTIME        1,700       1,700       1,437.58          28.49            .00         262.42   84.6% 
12400010 52020  PROC & MAIL TAX BIL       40,406      39,406      38,515.40      16,450.00            .00         890.54   97.7% 
12400010 52210  PRINTING       15,000      15,000      11,097.76            .00            .00       3,902.24   74.0% 
12400010 52250  ADVERTISING        2,700       2,700       1,524.68            .00            .00       1,175.32   56.5% 
12400010 52310  CONVENTIONS & DUES          308       1,058         660.00            .00            .00         398.00   62.4% 
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12400010 52330  TRAINING AND EDUCAT          350         600         600.00            .00            .00            .00  100.0% 
12400010 52520  OFFICE EQUIPMENT RE          220         220         150.00            .00            .00          70.00   68.2% 
12400010 54260  OVER/UNDER BAD CHEC           50          50            .00            .00            .00          50.00     .0% 

 
TOTAL TAX COLLECTOR                   455,291     455,291     398,080.48      46,637.52            .00      57,210.86   87.4%

 
 

13000010 EMERGENCY REPORT SYSTEM DEPT.      
_________________________________________

 
13000010 51000  REGULAR WAGES    1,332,123   1,332,123     868,858.62      78,093.18            .00     463,264.38   65.2% 
13000010 51400  TEMPORARY PAYROLL        5,850       5,850      13,267.43            .00            .00      -7,417.43  226.8%*
13000010 51500  OVERTIME            0           0     415,521.74      25,591.91            .00    -415,521.74  100.0%*
13000010 51700  LONGEVITY PAY        6,030       6,030         860.00            .00            .00       5,170.00   14.3% 
13000010 51800  SEPARATION PAY       30,148      30,148            .00            .00            .00      30,148.00     .0% 
13000010 52150  TELEPHONE EXPENSE       25,000      25,000      16,293.33      -2,425.11       4,762.83       3,943.84   84.2% 
13000010 52510  MAINTENANCE SERVICE      255,437     255,437     202,744.74       6,250.14       8,307.23      44,385.12   82.6% 
13000010 53110  OFFICE SUPPLIES        5,570       5,570       4,161.64         285.07            .00       1,408.36   74.7% 
13000010 54110  HEALTH INSURANCE PR      282,362     282,362            .00            .00            .00     282,362.38     .0% 
13000010 54130  FICA-CITY'S SHARE      101,193     101,193      97,981.54       7,827.69            .00       3,211.46   96.8% 
13000010 54140  PENSION - CITY'S SH       88,290      88,290      87,192.38       6,472.52            .00       1,097.62   98.8% 
13000010 55180  COMPUTER SOFTWARE       13,400      13,400       9,316.60          64.60          46.50       4,036.90   69.9% 
13000010 55190  OTHER OFFICE EQUIPM       13,100      13,100       5,213.45         320.00            .00       7,886.55   39.8% 

 
TOTAL EMERGENCY REPORT SYSTEM DEP    2,158,503   2,158,503   1,721,411.47     122,480.00      13,116.56     423,975.44   80.4%

 
 

13100010 POLICE DEPARTMENT ADMIN.           
_________________________________________

 
13100010 51000  REGULAR WAGES      261,937     261,937     356,345.84      42,415.02            .00     -94,408.84  136.0%*
13100010 51530  VACATION BUY BACK       30,000      30,000      32,387.52       1,697.52            .00      -2,387.52  108.0%*
13100010 51700  LONGEVITY PAY       28,885      28,885      34,804.16       3,833.76            .00      -5,919.16  120.5%*
13100010 52110  ELECTRICITY       40,000      40,000      28,117.89       3,054.18            .00      11,882.11   70.3% 
13100010 52150  TELEPHONE EXPENSE      175,000     175,000     136,940.98      15,695.40      55,672.15     -17,613.13  110.1%*
13100010 52220  OUTSIDE PRINTING SE        2,400       2,400       2,400.00            .00         166.31        -166.31  106.9%*
13100010 52255  MINORITY RECRUITMEN        8,000       8,000       7,999.95            .00            .00            .05  100.0% 
13100010 52260  OTHER PRINTING SERV          500         500         500.00            .00            .00            .00  100.0% 
13100010 52310  CONVENTIONS & DUES        2,200       2,200       1,755.00            .00            .00         445.00   79.8% 
13100010 52450  MEDICAL SERVICES       27,500      27,500       9,993.42         623.41       5,688.21      11,818.37   57.0% 
13100010 52630  RENTAL OF VEHICLES       24,000      24,000      19,071.17            .00            .00       4,928.83   79.5% 
13100010 52640  RENTAL OF OFFICE EQ       50,000      50,000      46,224.79       2,306.70       7,718.82      -3,943.61  107.9%*
13100010 52650  OTHER RENTAL       21,600      21,600      19,802.20            .00       1,197.80         600.00   97.2% 
13100010 52660  SOFTWARE LICENSES       10,140      10,140       2,419.00            .00            .00       7,721.00   23.9% 
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13100010 52730  BOARDING PRISONERS        3,000       3,000       2,935.36         235.04            .02          64.62   97.8% 
13100010 52750  FEES AND CHARGES       15,000      15,000            .00            .00            .00      15,000.00     .0% 
13100010 52770  OTHER CONTRACTUAL S      145,000     145,000     154,775.01       6,736.32      52,771.32     -62,546.33  143.1%*
13100010 52780  UNIFORM ALLOWANCE -        3,500       3,500       1,780.00            .00            .00       1,720.00   50.9% 
13100010 52820  PSYCHOLOGICAL TESTI       12,000      12,000       6,021.40       1,387.00       1,285.00       4,693.60   60.9% 
13100010 52830  OTHER EXAMINATIONS        7,000       7,000       7,000.00            .00            .00            .00  100.0% 
13100010 53130  OTHER SUPPLIES       14,000      14,000      11,791.89       1,854.98         679.29       1,528.82   89.1% 
13100010 53210  AUTOMOTIVE FUEL & F      180,000     180,000     175,073.93      17,731.23            .00       4,926.07   97.3% 
13100010 54320  PAYMENTS TO OUTSIDE       12,000      12,000       1,786.00       1,786.00            .00      10,214.00   14.9% 
13100010 55650  SWAT EQUIPMENT       10,000      10,000       1,800.12            .00       1,388.00       6,811.88   31.9% 
13100010 56180  EDUCATIONAL REIMBUR       23,300      23,300      14,049.98       2,349.00            .00       9,250.02   60.3% 

 
TOTAL POLICE DEPARTMENT ADMIN.      1,106,962   1,106,962   1,075,775.61     101,705.56     126,566.92     -95,380.53  108.6%

 
 

13100030 OPERATIONS                         
_________________________________________

 
13100030 51000  REGULAR WAGES    8,860,982   8,860,982   7,394,917.85     629,918.90            .00   1,466,064.53   83.5% 
13100030 51500  OVERTIME      300,000     300,000     629,754.12      58,159.01            .00    -329,754.12  209.9%*
13100030 51520  POLICE MANPOWER OVE    1,500,000   1,500,000   1,978,281.20     178,656.43            .00    -478,281.20  131.9%*
13100030 51530  VACATION BUY BACK      406,100     406,100     460,531.75      26,216.88            .00     -54,431.75  113.4%*
13100030 51540  INTERCITY POLICE EX      200,000     200,000     483,528.20      28,813.28            .00    -283,528.20  241.8%*
13100030 51610  SHIFT DIFFERENTIAL      115,000     115,000      60,314.07       5,921.64            .00      54,685.93   52.4% 
13100030 51700  LONGEVITY PAY      520,000     520,000     341,343.22      85,425.92            .00     178,656.78   65.6% 
13100030 51800  SEPARATION PAY      250,000     250,000     264,073.05            .00            .00     -14,073.05  105.6%*
13100030 51801  WORKERS' COMP. PAY      250,000     250,000     181,887.11       3,818.66            .00      68,112.89   72.8% 
13100030 52360  BUSINESS EXPENSE        7,100       7,100      16,929.99       2,550.00            .00      -9,829.99  238.5%*
13100030 52780  UNIFORM ALLOWANCE -      180,000     180,000      36,499.37       2,014.21       2,900.77     140,599.86   21.9% 
13100030 53520  POLICE CONSUMABLES       25,000      25,000       6,825.00            .00      19,912.00      -1,737.00  106.9%*

 
TOTAL OPERATIONS                   12,614,182  12,614,182  11,854,884.93   1,021,494.93      22,812.77     736,484.68   94.2%

 
 

13100031 POLICE DEPARTMENT SUPPORT          
_________________________________________

 
13100031 51000  REGULAR WAGES      585,445     585,445     393,766.43      32,533.88            .00     191,678.49   67.3% 
13100031 51300  PART TIME WAGES      250,820     250,820     275,903.27      33,858.00            .00     -25,083.27  110.0%*
13100031 51510  POLICE TRAINING OVE      100,000     100,000     163,756.06      14,092.82            .00     -63,756.06  163.8%*
13100031 51801  WORKERS' COMP. PAY            0           0         309.11          80.10            .00        -309.11  100.0%*
13100031 52330  TRAINING AND EDUCAT       40,000      40,000      43,127.04       2,382.40      30,731.11     -33,858.15  184.6%*
13100031 52350  TRAVEL EXPENSES        6,000       6,000       4,101.13            .00         660.00       1,238.87   79.4% 
13100031 52480  OTHER PROFESSIONAL       20,000      20,000      17,694.29            .00       6,678.89      -4,373.18  121.9%*
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13100031 52540  MOTOR VEHICLE MAINT            0           0            .00            .00         440.00        -440.00  100.0%*
13100031 52570  OTHER REPAIRS & MAI       45,000      45,000      29,535.28       5,631.07       2,116.53      13,348.19   70.3% 
13100031 52790  UNIFORM ALLOWANCE -        3,000       3,000       3,003.12         169.44         248.04        -251.16  108.4%*
13100031 53260  TRAFFIC RELATED SUP       15,000      15,000      14,482.85         937.30         116.00         401.15   97.3% 
13100031 53450  LABORATORY SUPPLIES        4,500       4,500       6,836.28            .00       1,162.59      -3,498.87  177.8%*
13100031 53510  FIREARM SUPPLIES       25,000      25,000      29,737.65       8,373.25       1,980.85      -6,718.50  126.9%*

 
TOTAL POLICE DEPARTMENT SUPPORT     1,094,765   1,094,765     982,252.51      98,058.26      44,134.01      68,378.40   93.8%

 
 

13202010 ANIMAL CONTROL                     
_________________________________________

 
13202010 51000  REGULAR WAGES      188,128     188,128     152,867.15      13,919.82            .00      35,260.85   81.3% 
13202010 51300  PART TIME WAGES       20,300      20,300       2,310.00         924.00            .00      17,990.00   11.4% 
13202010 51500  OVERTIME       14,000      14,000      20,518.94       2,015.37            .00      -6,518.94  146.6%*
13202010 51530  VACATION BUY BACK        3,100       3,100       7,458.24       1,096.80            .00      -4,358.24  240.6%*
13202010 51700  LONGEVITY PAY        5,100       5,100       2,746.80       1,096.80            .00       2,353.20   53.9% 
13202010 51801  WORKERS' COMP. PAY        2,500       2,500         219.36            .00            .00       2,280.64    8.8% 
13202010 52100  GAS HEAT NYMEX        2,800       2,800            .00            .00            .00       2,800.00     .0% 
13202010 52110  ELECTRICITY       14,000      14,000      10,915.39       1,170.67            .00       3,084.61   78.0% 
13202010 52250  ADVERTISING          500         500            .00            .00            .00         500.00     .0% 
13202010 52455  VETERINARY SERVICES       20,000      20,000      11,907.36            .00         816.30       7,276.34   63.6% 
13202010 52780  UNIFORM ALLOWANCE -        6,200       6,200         190.69            .00            .00       6,009.31    3.1% 
13202010 53485  DOG FOOD        2,000       2,000       1,686.75          17.75          70.49         242.76   87.9% 
13202010 55370  OTHER EQUIPMENT        6,700       6,700       1,626.41            .00            .00       5,073.59   24.3% 

 
TOTAL ANIMAL CONTROL                  285,328     285,328     212,447.09      20,241.21         886.79      71,994.12   74.8%

 
 

13300010 CIVIL PREPAREDNESS                 
_________________________________________

 
13300010 51300  PART TIME WAGES       50,000      50,000      47,149.23       3,846.16            .00       2,850.77   94.3% 
13300010 52150  TELEPHONE EXPENSE          750         750            .00            .00            .00         750.00     .0% 
13300010 53130  OTHER SUPPLIES        1,000       1,000         110.00            .00            .00         890.00   11.0% 
13300010 54090  OTHER CHARGES          500         500         535.25            .00            .00         -35.25  107.1%*

 
TOTAL CIVIL PREPAREDNESS               52,250      52,250      47,794.48       3,846.16            .00       4,455.52   91.5%

 
 

14000010 PUBLIC WORKS ADMINISTRATION        
_________________________________________

 
14000010 51000  REGULAR WAGES      301,658     301,658     247,669.18      24,219.88            .00      53,988.82   82.1% 
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14000010 51300  PART TIME WAGES       12,000      12,000      48,635.82       4,148.86            .00     -36,635.82  405.3%*
14000010 51500  OVERTIME        4,000       4,000       4,290.09            .00            .00        -290.09  107.3%*
14000010 52680  TOWN AID ROAD      275,000     275,000     175,253.63      18,743.79       2,592.99      97,153.38   64.7% 
14000010 53460  CLOTHING & UNIFORMS       12,000      12,000            .00            .00            .00      12,000.00     .0% 

 
TOTAL PUBLIC WORKS ADMINISTRATION      604,658     604,658     475,848.72      47,112.53       2,592.99     126,216.29   79.1%

 
 

14100010 ENGINEERING                        
_________________________________________

 
14100010 51000  REGULAR WAGES      191,674     191,674     109,264.31       9,153.20            .00      82,410.01   57.0% 
14100010 52310  CONVENTIONS & DUES        2,000       2,000          71.88            .00            .00       1,928.12    3.6% 
14100010 52335  PROFESSIONAL LICENS        1,000       1,000         802.50         180.00            .00         197.50   80.3% 
14100010 56110  DEP STIPULATED/SEWE      250,000     250,000     206,065.00      80,000.00      45,000.00      -1,065.00  100.4%*

 
TOTAL ENGINEERING                     444,674     444,674     316,203.69      89,333.20      45,000.00      83,470.63   81.2%

 
 

14404072 VEHICLE MAINTENANCE                
_________________________________________

 
14404072 51000  REGULAR WAGES      444,221     444,221     372,702.28      34,238.41            .00      71,518.72   83.9% 
14404072 51500  OVERTIME       49,000      49,000      70,671.24       4,245.04            .00     -21,671.24  144.2%*
14404072 52100  GAS HEAT NYMEX       45,000      45,000      24,141.67       2,224.76            .00      20,858.33   53.6% 
14404072 52110  ELECTRICITY       25,200      25,200      13,296.84       1,538.67            .00      11,903.16   52.8% 
14404072 52130  WATER        2,000       2,000       2,224.08         891.74            .00        -224.08  111.2%*
14404072 52310  CONVENTIONS & DUES          600         600            .00            .00         179.98         420.02   30.0% 
14404072 52320  SUBSCRIPTIONS & PER        6,000       6,000       4,188.00            .00            .00       1,812.00   69.8% 
14404072 52540  MOTOR VEHICLE MAINT       90,000      90,000      68,047.46       3,828.57      21,389.18         563.36   99.4% 
14404072 52545  SPECIAL EQUIPMENT R       40,000      40,000       8,698.26            .00       4,266.80      27,034.94   32.4% 
14404072 52550  GROUNDS MAINTENANCE        7,200       7,200       4,760.00            .00       2,659.43        -219.43  103.0%*
14404072 52575  EMISSIONS TESTING        1,000       1,000            .00            .00            .00       1,000.00     .0% 
14404072 52585  TIRE REPAIR & SERVI       11,000      11,000       2,558.49         401.46       3,337.75       5,103.76   53.6% 
14404072 52630  RENTAL OF VEHICLES        2,000       2,000            .00            .00            .00       2,000.00     .0% 
14404072 52650  OTHER RENTAL        2,700       2,700            .00            .00            .00       2,700.00     .0% 
14404072 52740  SECURITY SYSTEM        2,700       2,700            .00            .00            .00       2,700.00     .0% 
14404072 52940  HAZARDOUS WASTE DIS        6,000       6,000       1,714.85            .00         195.00       4,090.15   31.8% 
14404072 53210  AUTOMOTIVE FUEL & F      380,000     380,000     148,127.36      21,865.90      87,471.73     144,400.91   62.0% 
14404072 53220  MOTOR VEHICLE PARTS      250,000     250,000     153,449.50      20,010.94      87,391.29       9,159.21   96.3% 
14404072 53240  TIRES, TUBES & BATT       60,000      60,000      35,870.99       2,049.58      11,368.52      12,760.49   78.7% 
14404072 53250  TOOLS & MISCELLANEO       12,000      12,000      10,589.22       1,224.73       1,013.76         397.02   96.7% 
14404072 53430  JANITORIAL SUPPLIES          450         450         213.69            .00         186.31          50.00   88.9% 
14404072 53445  SAFETY SUPPLIES        2,500       2,500         938.17         468.79         777.81         784.02   68.6% 
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14404072 53530  SNOW REMOVAL EQUIPM       40,000      40,000      19,753.05       1,628.69      16,872.03       3,374.92   91.6% 
14404072 53560  BROOMS & SWEEPERS       20,000      20,000      13,987.06       2,249.96       4,987.71       1,025.23   94.9% 

 
TOTAL VEHICLE MAINTENANCE           1,499,571   1,499,571     955,932.21      96,867.24     242,097.30     301,541.49   79.9%

 
 

14505071 COMPOST SITE                       
_________________________________________

 
14505071 52740  SECURITY SYSTEM        2,200       2,200            .00            .00            .00       2,200.00     .0% 
14505071 52930  COMPOST SITE        8,000       8,000       4,203.64            .00       2,050.00       1,746.36   78.2% 
14505071 52940  HAZARDOUS WASTE PIC       30,000      30,000      29,490.67            .00            .00         509.33   98.3% 

 
TOTAL COMPOST SITE                     40,200      40,200      33,694.31            .00       2,050.00       4,455.69   88.9%

 
 

14509971 SOLID WASTE                        
_________________________________________

 
14509971 52900  SPECIAL TRASH PICKU      298,300     298,300     243,892.79      24,575.75      24,609.63      29,797.58   90.0% 
14509971 52910  TRASH PICKUP    1,446,200   1,446,200   1,200,151.82     120,516.67     123,277.74     122,770.44   91.5% 
14509971 52915  TRASH PICKUP-CITY B      128,000     128,000     115,858.76      12,067.58      11,527.15         614.09   99.5% 
14509971 52920  TIPPING FEES    1,450,000   1,450,000     911,515.53      85,504.24     287,317.85     251,166.62   82.7% 
14509971 52931  YARD WASTE BAG PICK      180,000     180,000     110,775.00       4,000.00      14,000.00      55,225.00   69.3% 
14509971 52941  HAZARDOUS WASTE - C        2,000       2,000       1,290.00            .00            .00         710.00   64.5% 
14509971 52950  RECYCLING PICKUP      579,400     579,400     472,000.00      47,450.00      47,450.00      59,950.00   89.7% 
14509971 52955  PORTABLE RESTROOMS       25,000      25,000      27,867.00       4,294.25       3,064.72      -5,931.72  123.7%*

 
TOTAL SOLID WASTE                   4,108,900   4,108,900   3,083,350.90     298,408.49     511,247.09     514,302.01   87.5%

 
 

14606074 GROUNDS MAINTENANCE                
_________________________________________

 
14606074 52510  MAINTENANCE SERVICE        3,500       3,500       2,872.74         467.74         576.00          51.26   98.5% 
14606074 52580  EQUIPMENT MAINTENAN        2,000       2,000       1,175.19            .00         132.00         692.81   65.4% 
14606074 53265  STREET MARKING PAIN        5,000       5,000       2,136.98         226.49            .00       2,863.02   42.7% 
14606074 53490  OTHER OPERATING SUP        5,000       5,000       2,141.86            .00         910.41       1,947.73   61.0% 
14606074 53555  LIGHT POLES       15,000      15,000       4,487.78            .00            .00      10,512.22   29.9% 

 
TOTAL GROUNDS MAINTENANCE              30,500      30,500      12,814.55         694.23       1,618.41      16,067.04   47.3%

 
 

14606075 BUILDING MAINTENANCE               
_________________________________________

 
14606075 51000  REGULAR WAGES      453,855     453,855     404,640.29      36,182.21            .00      49,214.71   89.2% 
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14606075 51500  OVERTIME       69,100      69,100      87,599.91       7,315.74            .00     -18,499.91  126.8%*
14606075 52100  GAS HEAT NYMEX      100,000     100,000      83,983.70       6,513.00            .00      16,016.30   84.0% 
14606075 52110  ELECTRICITY      440,000     440,000     283,139.23      31,222.38            .00     156,860.77   64.3% 
14606075 52130  WATER       25,000      25,000      18,002.58       1,176.63            .00       6,997.42   72.0% 
14606075 52500  HVAC MAINTENANCE      105,000     105,000      67,519.49       4,087.62      11,177.39      26,303.12   74.9% 
14606075 52510  MAINTENANCE SERVICE       71,400      71,400      49,684.48       6,439.68      14,291.80       7,423.72   89.6% 
14606075 52530  BUILDING MAINTENANC       82,800      82,800      60,110.60       3,787.96      10,232.40      12,457.00   85.0% 
14606075 52740  SECURITY SYSTEM       15,500      15,500      12,695.18       1,923.03       1,696.25       1,108.57   92.8% 
14606075 53430  JANITORIAL SUPPLIES       20,000      20,000      10,749.85      -1,074.75            .00       9,250.15   53.7% 
14606075 53445  SAFETY SUPPLIES        5,000       5,000         992.17            .00       1,075.00       2,932.83   41.3% 
14606075 53495  COFFEE & WATER          500         500         349.84            .00            .00         150.16   70.0% 

 
TOTAL BUILDING MAINTENANCE          1,388,155   1,388,155   1,079,467.32      97,573.50      38,472.84     270,214.84   80.5%

 
 

14704010 HIGHWAYS & PARKS ADMIN.            
_________________________________________

 
14704010 51000  REGULAR WAGES    2,550,834   2,550,834   1,890,117.27     170,942.10            .00     660,716.73   74.1% 
14704010 51400  TEMPORARY PAYROLL      110,000     110,000     102,521.53       5,644.19            .00       7,478.47   93.2% 
14704010 51500  OVERTIME      240,000     240,000     312,250.21      34,539.14            .00     -72,250.21  130.1%*
14704010 51550  SNOW REMOVAL       80,000      80,000      17,000.00            .00            .00      63,000.00   21.3% 
14704010 52160  STREET LIGHTING      760,000     760,000     588,249.45      58,648.20            .00     171,750.55   77.4% 
14704010 52550  GROUNDS MAINTENANCE       41,800      41,800      20,864.42       1,098.99      10,235.63      10,699.95   74.4% 
14704010 52610  RENTAL OF LAND          850         850         846.00         250.00            .00           4.00   99.5% 
14704010 53380  MISC. CONSTRUCTION       74,380      74,380      28,353.31       5,945.50       5,147.89      40,878.80   45.0% 
14704010 56990  SPECIAL PROJECTS       55,000      55,000      45,651.24            .00            .00       9,348.76   83.0% 

 
TOTAL HIGHWAYS & PARKS ADMIN.       3,912,864   3,912,864   3,005,853.43     277,068.12      15,383.52     891,627.05   77.2%

 
 

14706010 HIGHWAYS & PARKS                   
_________________________________________

 
14706010 53445  SAFETY SUPPLIES        5,000       5,000       3,760.42          39.25         120.15       1,119.43   77.6% 

 
TOTAL HIGHWAYS & PARKS                  5,000       5,000       3,760.42          39.25         120.15       1,119.43   77.6%

 
 

14706076 PARKS MAINTENANCE                  
_________________________________________

 
14706076 52110  ELECTRICITY      115,000     115,000      69,149.13       6,908.10            .00      45,850.87   60.1% 
14706076 52130  WATER       30,000      30,000      18,575.36       1,137.45            .00      11,424.64   61.9% 
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14706076 52530  BUILDING MAINTENANC       16,000      16,000       7,489.73            .00            .00       8,510.27   46.8% 
14706076 52550  GROUNDS MAINTENANCE       77,312      77,312      42,447.67       2,313.39      11,705.69      23,158.64   70.0% 
14706076 52740  SECURITY SYSTEM        2,700       2,700       2,111.56            .00         581.24           7.20   99.7% 

 
TOTAL PARKS MAINTENANCE               241,012     241,012     139,773.45      10,358.94      12,286.93      88,951.62   63.1%

 
 

14706077 OUTSIDE CONTRACTORS                
_________________________________________

 
14706077 52570  OTHER REPAIRS & MAI       20,000      20,000       7,387.52            .00            .00      12,612.48   36.9% 
14706077 53380  MISC. CONSTRUCTION       35,000      35,000       9,730.07         622.73       1,256.88      24,013.05   31.4% 
14706077 54095  STORM/EMERGENCY LOS       25,100      25,100      25,100.00            .00            .00            .00  100.0% 

 
TOTAL OUTSIDE CONTRACTORS              80,100      80,100      42,217.59         622.73       1,256.88      36,625.53   54.3%

 
 

14706078 TREES                              
_________________________________________

 
14706078 52555  TREE MAINTENANCE      200,000     200,000     181,532.38      16,400.00      18,450.00          17.62  100.0% 
14706078 53490  OTHER OPERATING SUP        1,000       1,000            .00            .00            .00       1,000.00     .0% 
14706078 53570  TREES & SHRUBS        2,500       2,500            .00            .00            .00       2,500.00     .0% 

 
TOTAL TREES                           203,500     203,500     181,532.38      16,400.00      18,450.00       3,517.62   98.3%

 
 

15000010 HUMAN RESOURCES                    
_________________________________________

 
15000010 51000  REGULAR WAGES      372,344     372,344     315,208.66      54,669.48            .00      57,135.34   84.7% 
15000010 51400  TEMPORARY PAYROLL       13,000      13,000       5,137.50            .00            .00       7,862.50   39.5% 
15000010 51500  OVERTIME        6,000       6,000       5,230.95          24.00            .00         769.05   87.2% 
15000010 52220  OUTSIDE PRINTING SE          500         500         275.00            .00            .00         225.00   55.0% 
15000010 52230  BEACH STICKERS          500         500         452.60            .00            .00          47.40   90.5% 
15000010 52425  ARCHIVING SERVICES       26,000      26,000      18,492.56            .00            .00       7,507.44   71.1% 
15000010 52810  VETERANS MEMORIAL D        4,000       4,000       1,300.00       1,300.00         800.00       1,900.00   52.5% 
15000010 52840  BAND CONCERTS        6,000       6,000       2,150.00            .00       3,800.00          50.00   99.2% 
15000010 52850  HOLIDAY FESTIVITIES        8,000       8,000       5,037.77          95.00         935.36       2,026.87   74.7% 
15000010 53570  TREES & SHRUBS        2,000       2,000            .00            .00       1,868.25         131.75   93.4% 
15000010 54470  CLIENT ASSISTANCE        8,000       8,000       6,323.25       4,554.00            .00       1,676.75   79.0% 
15000010 56990  AT RISK YOUTH       10,000      10,000       5,198.00       5,198.00            .00       4,802.00   52.0% 

 
TOTAL HUMAN RESOURCES                 456,344     456,344     364,806.29      65,840.48       7,403.61      84,134.10   81.6%

 
 

15100010 ELDERLY SERVICES                   
_________________________________________
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15100010 51000  REGULAR WAGES      170,797     170,797     156,134.08      13,153.02            .00      14,663.10   91.4% 
15100010 51100  SR CNT P/T       35,080      35,080            .00            .00            .00      35,080.00     .0% 
15100010 52310  CONVENTIONS & DUES          490         490          90.00          50.00            .00         400.00   18.4% 
15100010 52410  INSTRUCTORS        5,500       5,500       5,145.00         645.00         200.00         155.00   97.2% 
15100010 52700  TRANSPORTATION CONT      205,685     205,685     133,572.74            .00      30,633.30      41,478.96   79.8% 
15100010 52710  ELDERLY NUTRITION        4,700       4,700            .00            .00            .00       4,700.00     .0% 
15100010 53490  OTHER OPERATING SUP        3,000       3,000         349.94            .00            .00       2,650.06   11.7% 

 
TOTAL ELDERLY SERVICES                425,252     425,252     295,291.76      13,848.02      30,833.30      99,127.12   76.7%

 
 

15202050 RECREATIONAL SERVICES              
_________________________________________

 
15202050 51000  REGULAR WAGES      381,247     381,247     341,318.95      28,817.21            .00      39,928.05   89.5% 
15202050 51080  RECREATION AIDES       46,200      46,200      38,140.77         461.50         374.00       7,685.23   83.4% 
15202050 51130  BEACH CONSTABLES       62,916      62,916      51,546.53         490.00            .00      11,369.47   81.9% 
15202050 51160  SPECIAL ACTIVITY IN       25,540      25,540      10,374.00       1,721.00       1,610.00      13,556.00   46.9% 
15202050 51170  SUPERVISORS & INSTR       83,974      83,974      42,241.72         656.00       2,640.00      39,092.28   53.4% 
15202050 51180  LIFE GUARDS       73,390      73,390      72,384.46         408.00            .00       1,005.54   98.6% 
15202050 51500  OVERTIME        8,700       8,700       5,680.15         524.80            .00       3,019.85   65.3% 
15202050 52230  BEACH STICKERS        5,000       5,000            .00            .00            .00       5,000.00     .0% 
15202050 52310  CONVENTIONS & DUES        1,250       1,250            .00            .00            .00       1,250.00     .0% 
15202050 52530  BUILDING MAINTENANC       12,096      12,096       4,885.21            .00            .00       7,210.79   40.4% 
15202050 52750  FEES AND CHARGES        4,000       4,000            .00            .00            .00       4,000.00     .0% 
15202050 53250  TOOLS & MISCELLANEO        2,750       2,750       1,588.50       1,372.50       1,149.75          11.75   99.6% 
15202050 53440  MEDICAL SUPPLIES        4,000       4,000            .00            .00            .00       4,000.00     .0% 
15202050 53540  RECREATION SUPPLIES       15,300      15,300       3,559.20       1,030.00       6,974.37       4,766.43   68.8% 
15202050 54320  PAYMENTS TO OUTSIDE       11,200      11,200            .00            .00      14,400.00      -3,200.00  128.6%*
15202050 55520  OTHER RECREATION EQ        4,800       4,800       2,260.40            .00       2,538.95            .65  100.0% 

 
TOTAL RECREATIONAL SERVICES           742,363     742,363     573,979.89      35,481.01      29,687.07     138,696.04   81.3%

 
 

15202051 DAY CAMP PROGRAM                   
_________________________________________

 
15202051 51080  RECREATION AIDES            0           0      18,690.15            .00            .00     -18,690.15  100.0%*
15202051 51400  TEMPORARY PAYROLL      152,370     152,370     115,060.81          68.00            .00      37,309.19   75.5% 
15202051 52700  TRANSPORTATION CONT       18,000      18,000      14,005.00            .00            .00       3,995.00   77.8% 
15202051 52750  FEES AND CHARGES        6,000       6,000       5,289.00            .00         480.00         231.00   96.2% 

 
TOTAL DAY CAMP PROGRAM                176,370     176,370     153,044.96          68.00         480.00      22,845.04   87.0%

 
 

15202552 BENNETT RINK PROGRAMS              
_________________________________________
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15202552 52620  RENTAL OF BUILDINGS       25,000      25,000      25,000.00            .00            .00            .00  100.0% 
 

TOTAL BENNETT RINK PROGRAMS            25,000      25,000      25,000.00            .00            .00            .00  100.0%
 
 

15202553 AQUATIC PROGRAMS                   
_________________________________________

 
15202553 51040  AQUATIC PROGRAM INS       20,640      20,640       5,634.52         740.00            .00      15,005.48   27.3% 
15202553 51070  SWIMMING POOL STAFF       80,180      80,180      46,309.94       2,466.25            .00      33,870.06   57.8% 
15202553 51300  POOL CUSTODIANS       17,500      17,500      13,607.13       1,186.00         527.30       3,365.57   80.8% 
15202553 52770  OTHER CONTRACTUAL S       16,000      16,000       5,423.22       1,459.96       9,089.94       1,486.84   90.7% 
15202553 53540  RECREATION SUPPLIES        2,100       2,100       1,183.00            .00         677.00         240.00   88.6% 
15202553 53545  SPECIAL ACTIVITY SU        5,000       5,000         713.00            .00       8,574.00      -4,287.00  185.7%*

 
TOTAL AQUATIC PROGRAMS                141,420     141,420      72,870.81       5,852.21      18,868.24      49,680.95   64.9%

 
 

15300010 HEALTH DEPARTMENT                  
_________________________________________

 
15300010 51000  REGULAR WAGES      482,757     482,757     373,727.79      31,898.22            .00     109,029.21   77.4% 
15300010 51500  OVERTIME        5,000       5,000       6,450.27       1,182.12            .00      -1,450.27  129.0%*
15300010 52310  CONVENTIONS & DUES        1,000       1,000         715.90            .00            .00         284.10   71.6% 
15300010 52450  MEDICAL SERVICES        1,000       1,000         951.72            .00            .00          48.28   95.2% 
15300010 52535  PEST CONTROL        1,000       1,000            .00            .00            .00       1,000.00     .0% 
15300010 52780  UNIFORM ALLOWANCE -          250         250         449.99            .00            .00        -199.99  180.0%*
15300010 53440  MEDICAL SUPPLIES        6,000       6,000       4,055.31            .00         633.23       1,311.46   78.1% 
15300010 53490  OTHER OPERATING SUP          300         300          70.00          70.00            .00         230.00   23.3% 

 
TOTAL HEALTH DEPARTMENT               497,307     497,307     386,420.98      33,150.34         633.23     110,252.79   77.8%

 
 

16001060 MAIN LIBRARY                       
_________________________________________

 
16001060 51000  REGULAR WAGES    1,575,374   1,575,374   1,444,092.76            .00            .00     131,281.24   91.7% 

 
TOTAL MAIN LIBRARY                  1,575,374   1,575,374   1,444,092.76            .00            .00     131,281.24   91.7%

 
 

18009980 CITY INSURANCE - PREMIUMS          
_________________________________________

 
18009980 54030  GEN'L LIABILITY INS      485,977     485,977     532,621.00        -648.00            .00     -46,644.00  109.6%*
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TOTAL CITY INSURANCE - PREMIUMS       485,977     485,977     532,621.00        -648.00            .00     -46,644.00  109.6%
 
 

18009981 CITY INSURANCE - RETENTION         
_________________________________________

 
18009981 54210  PHYSICAL AUTO DAMAG       50,000      50,000     176,098.72      23,141.53            .00    -126,098.72  352.2%*
18009981 54230  GENERAL LIABILITY L      225,000     225,000     350,340.84       4,527.25            .00    -125,340.84  155.7%*
18009981 54250  OTHER LOSSES       40,000      40,000      36,027.00       9,372.00         510.35       3,462.65   91.3% 

 
TOTAL CITY INSURANCE - RETENTION      315,000     315,000     562,466.56      37,040.78         510.35    -247,976.91  178.7%

 
 

18109982 CITY GRANTED BENEFITS              
_________________________________________

 
18109982 51530  VACATION BUY BACK      110,000     110,000     115,158.62      23,702.66            .00      -5,158.62  104.7%*
18109982 51700  LONGEVITY PAY       80,000      80,000      55,880.00       2,020.00            .00      24,120.00   69.9% 
18109982 51800  SEPARATION PAY       90,000      90,000            .00            .00            .00      90,000.00     .0% 
18109982 54110  HEALTH INSURANCE PR   11,036,241  11,036,241  10,131,667.52   1,348,267.62            .00     904,573.48   91.8% 
18109982 54120  LIFE INSURANCE PREM      136,500     136,500     156,850.22      14,451.15            .00     -20,350.22  114.9%*
18109982 54130  FICA-CITY'S SHARE    1,513,907   1,513,907   1,368,362.07     127,842.77            .00     145,544.93   90.4% 
18109982 54140  PENSION - CITY'S SH    1,257,710   1,257,710   1,003,377.87      97,778.98            .00     254,332.13   79.8% 
18109982 54141  PENSION POLICE    2,396,000   2,396,000   1,797,000.00            .00            .00     599,000.00   75.0% 
18109982 54170  LONG TERM DISABILIT       96,000      96,000      94,123.94       8,728.79            .00       1,876.06   98.0% 
18109982 56180  EDUCATIONAL REIMBUR       15,000      15,000         540.00            .00            .00      14,460.00    3.6% 

 
TOTAL CITY GRANTED BENEFITS        16,731,358  16,731,358  14,722,960.24   1,622,791.97            .00   2,008,397.76   88.0%

 
 

18109983 STATE MANDATED BENEFITS            
_________________________________________

 
18109983 54160  CT UNEMPLOYMENT COM       75,000      75,000            .00            .00            .00      75,000.00     .0% 
18109983 54180  HEART & HYPERTENSIO      400,000     400,000      57,955.05       5,734.62          30.00     342,014.95   14.5% 
18109983 54190  WORKERS COMPENSATIO    1,606,200   1,606,200   1,759,151.32      84,126.51            .00    -152,951.32  109.5%*

 
TOTAL STATE MANDATED BENEFITS       2,081,200   2,081,200   1,817,106.37      89,861.13          30.00     264,063.63   87.3%

 
 

18209984 DEBT SERVICE - PAYMENTS            
_________________________________________

 
18209984 54510  GEN'L PURPOSE BONDS   10,535,100  10,535,100   8,835,000.00            .00            .00   1,700,100.00   83.9% 
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18209984 54520  GEN'L PURPOSE BONDS    3,991,641   3,991,641   3,503,459.53            .00            .00     488,181.47   87.8% 
18209984 54640  CLEAN WATER FUND PM      101,954     101,954     104,974.39            .00            .00      -3,020.39  103.0%*

 
TOTAL DEBT SERVICE - PAYMENTS      14,628,695  14,628,695  12,443,433.92            .00            .00   2,185,261.08   85.1%

 
 

18309910 C-MED                              
_________________________________________

 
18309910 54320  PAYMENTS TO OUTSIDE       42,179      42,179      38,593.28            .00            .00       3,585.72   91.5% 

 
TOTAL C-MED                            42,179      42,179      38,593.28            .00            .00       3,585.72   91.5%

 
 

19009990 UNALLOCATED EXPENSES               
_________________________________________

 
19009990 52340  MILEAGE ALLOWANCE R          500         500         357.77            .00            .00         142.23   71.6% 
19009990 56000  UNIDENTIFIED SAVING      160,000     160,000     117,236.28      10,357.61            .00      42,763.72   73.3% 
19009990 56010  UNALLOCATED CONTING    2,662,000   2,662,000            .00            .00            .00   2,662,000.00     .0% 
19009990 56140  PRIMARY EXPENSE       60,000      60,000      40,141.28            .00            .00      19,858.72   66.9% 
19009990 56175  ADVANCE FUNDING OPE      150,000     150,000            .00            .00            .00     150,000.00     .0% 
19009990 56210  CONSULTING SERVICES      100,000     100,000       8,564.20       8,564.20            .00      91,435.80    8.6% 
19009990 56305  ELECTION EXPENSE       35,000      35,000       6,923.77            .00            .00      28,076.23   19.8% 
19009990 56320  COVID 19 EXP-STATE            0           0      45,918.08       4,604.03            .00     -45,918.08  100.0%*
19009990 56360  BANK SERVICE FEES       50,000      50,000       9,549.27        -397.45            .00      40,450.73   19.1% 
19009990 56370  DOG FUND REPORT        9,000       9,000            .00            .00            .00       9,000.00     .0% 
19009990 56990  MISCELLANEOUS        2,000       2,000            .00            .00         295.73       1,704.27   14.8% 

 
TOTAL UNALLOCATED EXPENSES          3,228,500   3,228,500     228,690.65      23,128.39         295.73   2,999,513.62    7.1%

 
TOTAL GENERAL FUND                 78,401,695  78,401,695  64,118,461.70   4,878,837.02   1,770,745.75  12,512,487.22   84.0%

 
TOTAL EXPENSES   78,401,695  78,401,695  64,118,461.70   4,878,837.02   1,770,745.75  12,512,487.22

 
GRAND TOTAL   78,401,695  78,401,695  64,118,461.70   4,878,837.02   1,770,745.75  12,512,487.22   84.0%

 
                                          ** END OF REPORT - Generated by David Taylor **                                           
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195 WH FIRE DEPT-ALLINGTOWN (FD3)      
_________________________________________

 
19500010 ALLINGTOWN FD - ADMIN.             
_________________________________________

 
19500010 51000  REGULAR WAGES      282,273     282,273     308,444.20      21,302.20            .00     -26,171.20  109.3%*
19500010 52100  GAS HEATING       15,000      15,000      10,653.24         988.77       2,359.15       1,987.61   86.7% 
19500010 52110  ELECTRICITY       16,000      16,000      12,502.19       2,459.99            .00       3,497.81   78.1% 
19500010 52130  WATER      195,000     195,000      94,792.41          32.05         138.58     100,069.01   48.7% 
19500010 52150  TELEPHONE EXPENSE       14,000      14,000      13,736.86       2,011.36          54.84         208.30   98.5% 
19500010 52330  TRAINING AND EDUCAT       34,000      34,000       7,604.88         155.00            .00      26,395.12   22.4% 
19500010 52360  BUSINESS EXPENSE       14,000      14,000      13,300.27            .00         526.15         173.58   98.8% 
19500010 52420  FINANCIAL SERVICES       20,000      20,000       4,700.00            .00            .00      15,300.00   23.5% 
19500010 52530  BUILDING MAINTENANC       20,000      20,000      17,209.44         110.00       2,017.00         773.56   96.1% 
19500010 52580  EQUIPMENT MAINTENAN       70,000      70,000      69,459.58       5,637.03         447.04          93.38   99.9% 
19500010 52820  PSYCHOLOGICAL TESTI       14,000      14,000      13,935.00            .00            .00          65.00   99.5% 
19500010 53110  OFFICE SUPPLIES        6,000       6,000       5,876.58         170.77         118.34           5.08   99.9% 
19500010 53210  AUTOMOTIVE FUEL & F       18,000      18,000      17,400.43       1,396.53       1,152.97        -553.40  103.1%*
19500010 54032  GEN'L LIAB INSUR PR       47,177      47,177      46,775.00      11,638.00            .00         402.00   99.1% 
19500010 54110  HEALTH INSURANCE PR    1,618,808   1,618,808   1,169,871.15     198,310.92            .00     448,936.85   72.3% 
19500010 54120  LIFE INSURANCE PREM       15,000      15,000      13,981.90            .00            .00       1,018.10   93.2% 
19500010 54130  FICA-CITY'S SHARE        7,621       7,621      16,211.99         993.21            .00      -8,590.99  212.7%*
19500010 54140  PENSION - CITY'S SH    2,393,411   2,393,411   1,809,043.72         769.24            .00     584,367.28   75.6% 
19500010 54180  HEART & HYPERTENSIO       35,000      35,000            .00            .00            .00      35,000.00     .0% 
19500010 54192  WORKERS COMP PREM-A      125,000     125,000      12,706.79      10,868.69            .00     112,293.21   10.2% 
19500010 55160  PC'S/HARDWARE       25,000      25,000      24,880.61       1,375.00         100.00          19.39   99.9% 
19500010 55630  RADIO EQUIPMENT        5,000       5,000       2,336.84         791.11         258.03       2,405.13   51.9% 
19500010 55900  CAPITAL OUTLAY - OT      680,000     680,000      74,560.00            .00            .00     605,440.00   11.0% 
19500010 56010  UNALLOCATED CONTING      175,000     175,000      31,705.71       3,550.13      12,643.85     130,650.44   25.3% 
19500010 56175  ADVANCE FUNDING OPE       50,000      50,000            .00            .00            .00      50,000.00     .0% 
19500010 56990  MISCELLANEOUS       16,000      16,000      32,814.60            .00            .00     -16,814.60  205.1%*

 
TOTAL ALLINGTOWN FD - ADMIN.        5,911,290   5,911,290   3,824,503.39     262,560.00      19,815.95   2,066,970.66   65.0%

 
 

19500030 ALLINGTOWN FIRE DEPT OPS           
_________________________________________

 
19500030 51000  REGULAR WAGES    1,596,383   1,596,383   1,408,857.07     108,707.99            .00     187,525.93   88.3% 
19500030 51500  OVERTIME      475,000     475,000     390,507.49      52,330.19            .00      84,492.51   82.2% 
19500030 51800  SEPARATION PAY       60,000      60,000            .00            .00            .00      60,000.00     .0% 
19500030 51801  WORKERS' COMP. PAY            0           0       3,269.23       1,768.57            .00      -3,269.23  100.0%*
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19500030 52150  TELEPHONE EXPENSE      304,900     304,900     202,285.69            .00         416.88     102,197.43   66.5% 
19500030 52780  UNIFORM ALLOWANCE -       12,000      12,000      10,337.00            .00         484.00       1,179.00   90.2% 
19500030 53250  TOOLS & MISCELLANEO       90,000      90,000      82,277.92       3,203.59       5,526.17       2,195.91   97.6% 
19500030 53440  MEDICAL SUPPLIES       35,000      35,000      33,490.94          49.27         445.83       1,063.23   97.0% 
19500030 54130  FICA-CITY'S SHARE       60,442      60,442      54,809.30       4,946.43            .00       5,632.70   90.7% 
19500030 54140  PENSION - CITY'S SH       66,073      66,073      50,999.81       4,957.39            .00      15,073.19   77.2% 
19500030 55220  TRUCKS      465,000     465,000      79,143.20      79,143.20      25,913.60     359,943.20   22.6% 
19500030 56180  EDUCATIONAL REIMBUR      107,225     107,225      14,400.00            .00            .00      92,825.00   13.4% 

 
TOTAL ALLINGTOWN FIRE DEPT OPS      3,272,023   3,272,023   2,330,377.65     255,106.63      32,786.48     908,858.87   72.2%

 
 

19520045 GRANTS-ALLINGTOWN FD3              
_________________________________________

 
19520045 45231  PILOT-COLLEGES & HO     -770,501    -770,501    -686,806.00            .00            .00     -83,695.00   89.1%*
19520045 45249  MRSA - MOTOR VEHICL     -960,525    -960,525    -831,796.00            .00            .00    -128,729.00   86.6%*
19520045 45290  STATE MISCELLANEOUS      -21,515     -21,515     -23,775.02            .00            .00       2,260.02  110.5% 
19520045 45340  SCCRWA- PILOT GRANT      -49,166     -49,166     -48,775.44            .00            .00        -390.56   99.2%*

 
TOTAL GRANTS-ALLINGTOWN FD3        -1,801,707  -1,801,707  -1,591,152.46            .00            .00    -210,554.54   88.3%

 
 

19520047 MISCELLANEOUS REVENUE-ALL/FD3      
_________________________________________

 
19520047 42900  MISCELLANEOUS FEES      -60,000     -60,000     -90,357.50      -9,806.22            .00      30,357.50  150.6% 
19520047 45130  FEDERAL EMERGENCY M     -271,429    -271,429    -122,119.84            .00            .00    -149,309.16   45.0%*
19520047 46720  POLICE/FD EXTRA DUT       -4,000      -4,000     -11,895.18        -852.40            .00       7,895.18  297.4% 
19520047 47050  FD BUNDLE BILLING E      -40,000     -40,000      -3,910.99        -626.30            .00     -36,089.01    9.8%*
19520047 47060  FD TRANSPORT INCOME            0           0     -37,093.42      -4,832.35            .00      37,093.42  100.0% 
19520047 47380  INSURANCE REIMBURSE            0           0     -25,258.32            .00            .00      25,258.32  100.0% 
19520047 47600  DONATIONS     -100,000    -100,000    -100,000.00    -100,000.00            .00            .00  100.0% 
19520047 47900  MISCELLANEOUS            0           0     -17,759.83         -20.00            .00      17,759.83  100.0% 

 
TOTAL MISCELLANEOUS REVENUE-ALL/F     -475,429    -475,429    -408,395.08    -116,137.27            .00     -67,033.92   85.9%

 
 

19524041 PROPERTY TAXES - ALLINGTOWN FD     
_________________________________________

 
19524041 41100  CURRENT PROPERTY TA   -6,790,177  -6,790,177  -6,681,577.98     -81,146.06            .00    -108,599.02   98.4%*
19524041 41200  PRIOR YEARS TAX LEV      -66,000     -66,000     -81,412.96      -4,065.71            .00      15,412.96  123.4% 
19524041 41300  SUSPENSE TAXES       -6,000      -6,000     -11,054.02        -499.71            .00       5,054.02  184.2% 
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19524041 41610  CURRENT PROPERTY TA      -22,000     -22,000     -30,361.97      -8,862.47            .00       8,361.97  138.0% 
19524041 41620  PRIOR YEARS TAX INT      -15,000     -15,000     -23,846.49      -1,061.12            .00       8,846.49  159.0% 
19524041 41630  SUSPENSE INTEREST       -7,000      -7,000     -10,957.97        -715.85            .00       3,957.97  156.5% 

 
TOTAL PROPERTY TAXES - ALLINGTOWN   -6,906,177  -6,906,177  -6,839,211.39     -96,350.92            .00     -66,965.61   99.0%

 
TOTAL WH FIRE DEPT-ALLINGTOWN (FD            0           0  -2,683,877.89     305,178.44      52,602.43   2,631,275.46  100.0%

 
TOTAL REVENUES   -9,183,313  -9,183,313  -8,838,758.93    -212,488.19            .00    -344,554.07
TOTAL EXPENSES    9,183,313   9,183,313   6,154,881.04     517,666.63      52,602.43   2,975,829.53

 
GRAND TOTAL            0           0  -2,683,877.89     305,178.44      52,602.43   2,631,275.46  100.0%

 
                                          ** END OF REPORT - Generated by David Taylor **                                           
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240 SEWER OPERATING FUND               
_________________________________________

 
24048037 SEWER OPERATIONS ADMIN             
_________________________________________

 
24048037 51000  REGULAR WAGES      121,950     121,950            .00            .00            .00     121,950.00     .0% 
24048037 51050  SEWER BOARD CLERK        4,000       4,000            .00            .00            .00       4,000.00     .0% 
24048037 51500  OVERTIME        8,000       8,000            .00            .00            .00       8,000.00     .0% 
24048037 52360  BUSINESS EXPENSE       12,000      12,000      11,185.66       3,569.65         935.00        -120.66  101.0%*
24048037 52420  FINANCIAL SERVICES       55,156      55,156            .00            .00            .00      55,156.00     .0% 
24048037 52440  ENGINEERING SERVICE      500,000     500,000     207,834.45      56,467.14      88,660.00     203,505.55   59.3% 
24048037 52580  EQUIPMENT MAINTENAN      500,000     500,000     246,483.81     102,381.60     424,540.73    -171,024.54  134.2%*
24048037 52750  STATE PERMIT        7,000       7,000        -393.75            .00       3,005.00       4,388.75   37.3% 
24048037 53200  HEATING OIL       15,000      15,000            .00            .00            .00      15,000.00     .0% 
24048037 54100  FRINGE BENEFITS        9,330       9,330            .00            .00            .00       9,330.00     .0% 
24048037 54130  FICA-CITY'S SHARE        9,000       9,000            .00            .00            .00       9,000.00     .0% 
24048037 54140  PENSION - CITY'S SH      101,954     101,954            .00            .00            .00     101,954.00     .0% 
24048037 54640  CLEAN WATER FUND PA        2,000       2,000            .00            .00            .00       2,000.00     .0% 
24048037 55710  CAPITAL IMPROV.-SEW      600,000     600,000     325,718.17      11,489.14     373,691.73     -99,409.90  116.6%*
24048037 55720  CAPITAL IMP - COLLE      600,000     600,000     197,298.83      35,536.57     212,610.14     190,091.03   68.3% 
24048037 55749  CLEAN WATER (NEW)    1,797,987   1,797,987   2,064,808.95     176,565.52            .00    -266,821.95  114.8%*
24048037 56010  UNALLOCATED CONTING      300,000     300,000            .00            .00            .00     300,000.00     .0% 
24048037 56990  MISCELLANEOUS      535,000     535,000    -134,226.83    -145,826.83            .00     669,226.83  -25.1% 

 
TOTAL SEWER OPERATIONS ADMIN        5,178,377   5,178,377   2,918,709.29     240,182.79   1,103,442.60   1,156,225.11   77.7%

 
 

24048040 IN-HOUSE SEWER OPERATIONS          
_________________________________________

 
24048040 51000  REGULAR WAGES    1,906,913   1,906,913   1,430,492.80     124,666.24            .00     476,420.20   75.0% 
24048040 51500  OVERTIME      660,000     660,000     798,917.32      62,278.20            .00    -138,917.32  121.0%*
24048040 51530  VACATION BUY BACK       17,000      17,000         853.60            .00            .00      16,146.40    5.0% 
24048040 51800  SEPARATION PAY       50,000      50,000            .00            .00            .00      50,000.00     .0% 
24048040 52100  GAS HEATING       70,000      70,000      41,061.17       3,708.56      18,938.83      10,000.00   85.7% 
24048040 52105  GASES (PROPANE, ETC        5,000       5,000       3,360.76         246.01          51.39       1,587.85   68.2% 
24048040 52110  ELECTRICITY    1,200,000   1,200,000     684,196.98     111,589.48     157,874.62     357,928.40   70.2% 
24048040 52130  WATER      175,000     175,000     112,591.06      18,161.74      37,408.94      25,000.00   85.7% 
24048040 52150  TELEPHONE EXPENSE        8,000       8,000       5,934.91         469.27       1,250.11         814.98   89.8% 
24048040 52510  MAINTENANCE SERVICE       80,000      80,000      47,032.91      12,711.87      22,159.59      10,807.50   86.5% 
24048040 52540  MOTOR VEHICLE MAINT       40,000      40,000      34,294.02       4,557.68       4,197.89       1,508.09   96.2% 
24048040 52650  OTHER RENTAL        5,000       5,000            .00            .00            .00       5,000.00     .0% 
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24048040 52770  OTHER CONTRACTUAL S      200,000     200,000     166,056.34      22,473.77      32,570.43       1,373.23   99.3% 
24048040 52910  TRASH PICKUP       16,000      16,000       7,877.99       1,544.04       2,070.49       6,051.52   62.2% 
24048040 53000  SUPPLIES & MATERIAL      200,000     200,000     132,134.73       8,520.50      19,055.64      48,809.63   75.6% 
24048040 53200  HEATING OIL    1,000,000   1,000,000     949,282.73      71,808.05      50,717.27            .00  100.0% 
24048040 53210  AUTOMOTIVE FUEL & F       25,000      25,000      45,712.20       2,496.87            .00     -20,712.20  182.8%*
24048040 53250  TOOLS & MISCELLANEO       50,000      50,000      45,704.50       6,647.74       4,001.01         294.49   99.4% 
24048040 53430  JANITORIAL SUPPLIES       16,000      16,000       8,923.94         915.22       1,938.92       5,137.14   67.9% 
24048040 53435  CHEMICALS      140,000     140,000     133,106.03            .00       6,893.97            .00  100.0% 
24048040 53445  SAFETY SUPPLIES        8,000       8,000       5,903.58         352.15         124.99       1,971.43   75.4% 
24048040 53450  LABORATORY SUPPLIES       68,000      68,000      56,452.25       2,523.00      11,523.75          24.00  100.0% 
24048040 53460  CLOTHING & UNIFORMS       36,000      36,000      26,343.93       3,203.62       9,614.88          41.19   99.9% 
24048040 54100  FRINGE BENEFITS      460,000     460,000     405,564.76      64,403.00            .00      54,435.24   88.2% 
24048040 54130  FICA-CITY'S SHARE      183,932     183,932     164,484.08      14,163.78            .00      19,447.92   89.4% 
24048040 54140  PENSION - CITY'S SH      200,000     200,000     125,981.65       9,286.90            .00      74,018.35   63.0% 
24048040 54232  GENERAL LIABILITY C      250,000     250,000      34,822.76            .00            .00     215,177.24   13.9% 
24048040 54735  SEWER CLAIMS-WORKER      100,000     100,000     192,655.08      12,764.80            .00     -92,655.08  192.7%*
24048040 56215  OUTSIDE SERVICES      150,000     150,000     131,932.04      26,526.90      16,330.96       1,737.00   98.8% 

 
TOTAL IN-HOUSE SEWER OPERATIONS     7,319,845   7,319,845   5,791,674.12     586,019.39     396,723.68   1,131,447.20   84.5%

 
 

24048046 SEWER CHARGES                      
_________________________________________

 
24048046 46610  SEWER USE FEES-CURR  -11,827,022 -11,827,022 -11,657,430.38    -109,308.49            .00    -169,591.62   98.6%*
24048046 46620  SEWER USE FEES - PR      -30,000     -30,000        -550.59       1,278.00            .00     -29,449.41    1.8%*
24048046 46630  SEWER INTEREST & LI      -20,000     -20,000     -78,721.68     -17,738.23            .00      58,721.68  393.6% 
24048046 46640  SEWER INTEREST & LI      -15,000     -15,000      -7,641.48            .00            .00      -7,358.52   50.9%*
24048046 46670  ORANGE SHARE SERVIC     -380,000    -380,000    -398,124.41            .00            .00      18,124.41  104.8% 
24048046 47675  ORANGE SHARE CWF DE     -196,200    -196,200    -171,832.28            .00            .00     -24,367.72   87.6%*
24048046 47680  NITROGEN CREDIT      -30,000     -30,000     -17,167.00            .00            .00     -12,833.00   57.2%*

 
TOTAL SEWER CHARGES               -12,498,222 -12,498,222 -12,331,467.82    -125,768.72            .00    -166,754.18   98.7%

 
TOTAL SEWER OPERATING FUND                  0           0  -3,621,084.41     700,433.46   1,500,166.28   2,120,918.13  100.0%

 
TOTAL REVENUES  -12,498,222 -12,498,222 -12,331,467.82    -125,768.72            .00    -166,754.18
TOTAL EXPENSES   12,498,222  12,498,222   8,710,383.41     826,202.18   1,500,166.28   2,287,672.31

 
GRAND TOTAL            0           0  -3,621,084.41     700,433.46   1,500,166.28   2,120,918.13  100.0%
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CITY OF WEST HAVEN Variances favorable/(unfavorable)
BOARD OF EDUCATION EXPENDITURE REPORT
May-23

A C T U A L F O R E C A S T 

FY23   Budget
 May YTD 

Actual 
May YTD 

FY22
May YTD 
% Budget

FY22 YTD 
% Actual

FY23 
Projected

May YTD 
% Fcst ∆ to  Budget

Superintendent / Principals / Asst. 2,455,093      1,802,018   1,600,614    73.4% 71.4% 2,443,393    73.8% 11,700         
Teachers - Classroom 26,418,961    21,157,635 22,794,929  80.1% 83.3% 26,400,097  80.1% 18,864         
Teachers - Special Education 5,528,607      4,242,262   4,583,897    76.7% 77.4% 5,430,177    78.1% 98,430         
Teachers - Special Area 3,127,511      2,253,153   2,603,478    72.0% 76.4% 3,097,281    72.7% 30,230         
Teachers - Substitutes/Interns 689,815         416,742      467,824       60.4% 67.0% 511,795       81.4% 178,020       
Teacher Aides 3,131,743      3,373,828   3,377,502 107.7% 112.9% 3,229,293    104.5% (97,550)        
Pupil Services 1,454,761      1,068,984   1,223,052    73.5% 78.1% 1,444,024    74.0% 10,737         
Clerical 1,756,551      1,444,956   1,286,050    82.3% 84.5% 1,756,580    82.3% (29)               
School Nurses 970,448         700,334      671,703       72.2% 65.5% 943,104       74.3% 27,344         
Coordinators/Directors 1,334,374      1,074,100   858,880       80.5% 80.8% 1,265,357    84.9% 69,017         
Custodial / Maintenance 2,941,725      2,305,387   2,377,543    78.4% 78.8% 2,847,815    81.0% 93,910         
Lunch Aides 300,000         314,302      284,556       104.8% 94.9% 336,009       93.5% (36,009)        
Para Subs-Instructional Aides 105,000         114,669      135,803 109.2% 129.3% 120,469       95.2% (15,469)        
Homebound 125,000         47,445        60,908         38.0% 48.7% 52,500         90.4% 72,500         
Detached Worker 98,261           117,075      62,824         119.1% 63.9% 127,947       91.5% (29,686)        
Athletic Coaches 175,000         147,857      58,949         84.5% 44.7% 147,857       100.0% 27,143         
Adult Education 150,000         111,829      14,083         74.6% 9.4% 150,000       74.6% -                   
Severance Pay 575,620         575,620      300,000       100.0% 74.0% 575,620       100.0% -                   
Student Activity Advisors 100,000         119,708      19,941         119.7% 23.1% 119,708       100.0% (19,708)        

Salaries 51,438,470    41,387,904 42,782,536  80.5% 81.9% 50,999,026  81.2% 439,444       

Health Insurance 14,105,092    13,680,354 14,809,714  97.0% 111.6% 14,208,348  96.3% (103,256)      
Medicare Only - Taxes 881,908         672,514      663,065       76.3% 82.5% 823,958       81.6% 57,950         
Social Security 764,786         668,905      656,622       87.5% 95.2% 728,650       91.8% 36,136         
Property & Liability Insurance 525,000         631,866      421,027       120.4% 83.8% 658,245       96.0% (133,245)      
Worker's Compensation 1,050,000      464,736      532,735       44.3% 96.4% 550,000       84.5% 500,000       
Retirement Contributions 477,406         343,323      315,986       71.9% 97.5% 454,953       75.5% 22,453         
Life Insurance 187,913         237,688      137,576       126.5% 64.7% 247,960       95.9% (60,047)        
Travel / Convention / Dues 77,200           22,054        32,639         28.6% 28.1% 29,091         75.8% 48,109         
Other Benefits & Fixed Charges 146,500         14,790        17,194         10.1% 24.9% 17,600         84.0% 128,900       

Benefits & Fixed Charges 18,215,805    16,736,230 17,586,558  91.9% 106.4% 17,718,805  94.5% 497,000       

Tuition 8,487,214      9,373,384   7,440,971    110.4% 80.0% 8,669,986    108.1% (182,772)      
-                   

Bus Service 3,388,909      2,718,161   2,379,923    80.2% 77.8% 3,336,730    81.5% 52,179         
Transportation - Phys. Handicapped 1,577,605      2,027,382   1,508,630    128.5% 100.1% 2,053,824    98.7% (476,219)      
Transportation - Regional VOC 314,214         247,321      247,321       78.7% 97.3% 286,101       86.4% 28,113         
Transportation - Student Activities 109,717         124,976      108,805       113.9% 99.7% 107,192       116.6% 2,525           

Student Transportation 5,390,445      5,117,840   4,244,679    94.9% 86.1% 5,783,847    88.5% (393,402)      

Site Repairs & Improvements 725,000         652,077      1,802,195    89.9% 250.8% 724,373       90.0% 627              
Electricity 1,108,733      1,002,817   1,083,612    90.4% 102.3% 1,100,850    91.1% 7,883           
Heating 564,487         479,417      401,904       84.9% 76.7% 515,000       93.1% 49,487         
Water 103,919         75,531        68,313         72.7% 50.9% 85,500         88.3% 18,419         
Telephone  & Communications 364,178         150,875      258,907       41.4% 80.2% 230,428       65.5% 133,750       
Building Security 388,740         395,977      388,740       101.9% 100.6% 388,740       101.9% -                   
Solid Waste / Recycling 220,833         301,665      244,290       136.6% 124.6% 335,800       89.8% (114,967)      
Supplies & Equipment 273,799         393,866      138,668       143.9% 37.7% 400,850       98.3% (127,051)      
Other Expenses 98,140           396,377      83,424         403.9% 166.1% 405,500       97.8% (307,360)      

Operation of Plant 3,847,829      3,848,602   4,470,053    100.0% 118.9% 4,187,041    91.9% (339,212)      
-                   

Photocopy Services 304,809         410,171      496,552       134.6% 184.0% 448,800       91.4% (143,991)      
Consultant Services 525,000         438,141      358,907       83.5% 138.0% 522,690       83.8% 2,310           
Police And Fire 75,000           801             305              1.1% 0.4% 2,500           32.0% 72,500         
Printing / Postage / Supplies 117,850         89,959        104,113       76.3% 143.2% 92,432         97.3% 25,418         
Other Services 138,500         -              1,801           0.0% 0.4% 60,000         0.0% 78,500         

Purchased Services 1,161,159      939,072      961,678       80.9% 87.9% 1,126,422    83.4% 34,737         

Instruction 1,419,500      1,243,084   1,675,842    87.6% 126.0% 1,383,131    89.9% 36,369         
Board of Education 89,960,422    78,646,116 79,162,317  87.4% 88.8% 89,868,258  87.5% 92,164         
Note : YTD actuals exclude encumbrances
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A01 TUITION    8,487,214           0   8,487,214   9,373,383.56   1,372,929.27  -2,259,098.83  126.6%
B04 CONTRACTED BUS SERVICE/PUBLIC    3,110,372           0   3,110,372   2,500,213.25     424,197.32     185,961.43   94.0%
B06 BUS SERVICE: NON PUBLIC SCHOOL      278,537           0     278,537     217,947.28      27,243.41      33,346.31   88.0%
B08 TRANSPORTATION: REG VOC-TECH-      238,850           0     238,850     184,763.76      23,095.47      30,990.77   87.0%
B10 TRANSPORTATION: REG VOC-AG       75,364           0      75,364      62,557.68       7,819.71       4,986.61   93.4%
B12 TRANSPORT: PHYS. HANDICAPPED    1,577,605           0   1,577,605   2,027,381.50     168,813.74    -618,590.24  139.2%
B16 TRANSPORTATION: STDNT ACTIVITY      109,717           0     109,717     124,976.36      34,240.00     -49,499.36  145.1%
C04 SALARY - SUPERINTENDENT      190,759           0     190,759     204,491.47            .00     -13,732.47  107.2%
C06 SALARY - ASST. SUPERINTENDENT      160,000           0     160,000     123,077.00            .00      36,923.00   76.9%
C07 SALARY - CLERICAL: BLAKE ADMIN      928,590           0     928,590     773,058.56            .00     155,531.44   83.3%
C10 SALARY - PRINCIPALS    1,199,575           0   1,199,575     961,108.85            .00     238,466.15   80.1%
C12 SALARY - ASST. PRINCIPALS      904,759           0     904,759     513,340.59            .00     391,418.41   56.7%
C14 SALARY - COORD & DIRECTORS    1,334,374           0   1,334,374   1,074,099.79            .00     260,274.21   80.5%
C16 SALARY - CLASSROOM TEACHERS   26,518,934     -99,974  26,418,961  21,157,635.56         165.04   5,261,159.90   80.1%
C18 SALARY - SPECIAL ED TEACHERS    5,626,082     -97,475   5,528,607   4,242,262.36            .00   1,286,344.64   76.7%
C20 SALARY - ADULT EDUCATION      150,000           0     150,000     111,829.14            .00      38,170.86   74.6%
C22 SALARY - HOMEBOUND      125,000           0     125,000      47,445.00       1,400.00      76,155.00   39.1%
C24 SALARY - SPECIAL AREA TEACHERS    3,205,682     -78,171   3,127,511   2,253,153.19            .00     874,357.74   72.0%
C26 SALARY - PUPIL SERVICES    1,454,761           0   1,454,761   1,068,984.35            .00     385,776.65   73.5%
C28 SALARY - CLERICAL: SECOND. SCH      535,410           0     535,410     430,831.11            .00     104,578.89   80.5%
C30 SALARY - CLERICAL: ELEM. SCH.      262,551           0     262,551     237,038.83            .00      25,512.17   90.3%
C32 SALARY - SUBSTITUTE CLERKS       30,000           0      30,000       4,027.42            .00      25,972.58   13.4%
C34 SALARY - LUNCH AIDES      300,000           0     300,000     314,302.45            .00     -14,302.45  104.8%
C36 SALARY - TEACHER AIDES    3,131,743           0   3,131,743   3,373,828.39            .00    -242,085.39  107.7%
C38 SALARY - PARA SUBSTITUTES      105,000           0     105,000     114,668.63            .00      -9,668.63  109.2%
C40 SALARY - DETACHED WORKER       98,261           0      98,261     117,075.38            .00     -18,814.38  119.1%
C42 SALARY - SUBSTITUTE TEACHERS      689,815           0     689,815     416,741.80            .00     273,073.20   60.4%
C44 SALARY - SEVERANCE PAY      300,000     275,620     575,620     336,332.44            .00     239,287.13   58.4%
C46 SALARY - NURSES: PUBLIC      824,968           0     824,968     638,384.54            .00     186,583.46   77.4%
C48 SALARY - NURSES: NON-PUBLIC      145,480           0     145,480      61,949.68            .00      83,530.32   42.6%
C58 SALARY - CUSTODIANS    1,877,910           0   1,877,910   1,514,580.44            .00     363,329.56   80.7%
C60 SALARY - SUBSTITUTE CUSTODIANS      105,000           0     105,000            .00            .00     105,000.00     .0%
C62 SALARY - O/T CUSTODIANS       79,638           0      79,638      -4,708.28            .00      84,346.28   -5.9%
C64 SALARY - MAINTENANCE      802,378           0     802,378     795,515.48            .00       6,862.52   99.1%
C66 SALARY - O/T MAINTENANCE       60,799           0      60,799            .00            .00      60,799.00     .0%
C68 SALARY - STUDENT ACTIVITY ADV.      100,000           0     100,000     119,708.83            .00     -19,708.83  119.7%
C70 SALARY - ATHL COACHES: HS      175,000           0     175,000     147,857.66            .00      27,142.34   84.5%
C72 SALARY - CUST COMMUNITY SVCS       16,000           0      16,000            .00            .00      16,000.00     .0%
D04 ELECTRICITY    1,108,733           0   1,108,733   1,002,816.82       5,756.92     100,159.26   91.0%
D08 WATER      103,919           0     103,919      75,531.38       9,396.97      18,990.65   81.7%
D10 TELEPHONE & COMMUNICATIONS      364,178           0     364,178     150,875.07      21,653.45     191,649.48   47.4%
D12 RUBBISH REMOVAL      220,833           0     220,833     301,665.40      32,549.04    -113,381.44  151.3%
D14 CUSTODIAL SUPPLIES      163,049           0     163,049     303,596.70      76,171.01    -216,718.71  232.9%
D16 HEAT FOR BUILDINGS      564,487           0     564,487     479,417.08      21,850.39      63,219.53   88.8%
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D18 EQUIPMENT - OPERATION OF PLANT       45,000           0      45,000      56,916.22            .00     -11,916.22  126.5%
D20 REPAIR TO BUILDINGS      625,000           0     625,000     550,613.58      76,864.93      -2,478.51  100.4%
D22 UPKEEP OF GROUNDS SUPPLIES       14,050           0      14,050            .00            .00      14,050.00     .0%
D24 BUILDING SECURITY      388,740           0     388,740     395,977.28       2,343.26      -9,580.54  102.5%
D26 GAS, OIL & GREASE       34,090           0      34,090      17,638.74            .00      16,451.26   51.7%
D28 REPAIR TO EQUIPMENT: MAINT.       33,250           0      33,250      20,132.63       2,023.37      11,094.00   66.6%
D30 OTHER EXPENSES: MAINTENANCE       50,000           0      50,000     378,738.31     146,918.66    -475,656.97 1051.3%
D32 EQUIPMENT - MAINT. OF PLANT       32,500           0      32,500      13,220.99       5,047.41      14,231.60   56.2%
D34 IMPROVEMENT TO SITES      100,000           0     100,000     101,463.23         411.00      -1,874.23  101.9%
E02 CENTRAL OFFICE - TRAVEL          800           0         800            .00            .00         800.00     .0%
E04 CENTRAL OFFICE - DUES & CONF.        7,000           0       7,000       2,050.00       1,250.00       3,700.00   47.1%
E06 TRAVEL CONV. & DUES: TCHRS/ADM       50,000           0      50,000      20,004.00       3,131.00      26,865.00   46.3%
E08 PROFESSIONAL CERT. REIMBURSMNT       46,500           0      46,500      14,790.00            .00      31,710.00   31.8%
E10 TRAVEL - MAINTENANCE       19,400           0      19,400            .00            .00      19,400.00     .0%
E12 PROPERTY & LIABILITY INSURANCE      525,000           0     525,000     631,866.29            .00    -106,866.29  120.4%
E14 HEALTH INSURANCE: CERTIFIED    9,487,344           0   9,487,344   8,836,577.79       1,358.25     649,407.96   93.2%
E16 LIFE INSURANCE: CERTIFIED      187,913           0     187,913     237,688.93      79,181.14    -128,957.07  168.6%
E18 SOCIAL SECURITY      764,786           0     764,786     668,905.12            .00      95,880.88   87.5%
E20 RETIREMENT CONTRIBUTIONS      477,406           0     477,406     343,323.06            .00     134,082.94   71.9%
E22 MEDICARE ONLY - TAXES      881,908           0     881,908     672,513.63            .00     209,394.37   76.3%
E24 UNEMPLOYMENT COMPENSATION      100,000           0     100,000            .00            .00     100,000.00     .0%
E26 HEALTH INSURANCE: NON-CERT    4,617,748           0   4,617,748   4,843,775.81       1,020.60    -227,048.41  104.9%
E30 WORKER'S COMPENSATION    1,050,000           0   1,050,000     464,736.21            .00     585,263.79   44.3%
F02 POSTAGE       60,000           0      60,000      19,106.00            .00      40,894.00   31.8%
F04 PRINTING & PUBLISHING       35,000           0      35,000       1,286.00            .00      33,714.00    3.7%
F06 PHOTOCOPY SERVICES      269,809           0     269,809     408,884.80       7,381.20    -146,457.00  154.3%
F08 BOE MISC. EXPENSE        1,350           0       1,350         496.43         680.22         173.35   87.2%
F10 DATA PROCESSING SERVICES       78,500           0      78,500            .00            .00      78,500.00     .0%
F12 CONSULTANT SERVICES      260,000           0     260,000     296,413.39            .00     -36,413.39  114.0%
F14 SERVICE CONTRACTS      265,000           0     265,000     141,727.37            .00     123,272.63   53.5%
F18 BOE - OFFICE SUPPLIES        1,800           0       1,800         105.45         232.72       1,461.83   18.8%
F20 CENTRAL OFFICE - SUPPLIES       22,500           0      22,500      53,547.00       5,776.72     -36,823.72  263.7%
F22 CENTRAL OFFICE - MISC. EXPENSE        3,500           0       3,500       1,141.50            .00       2,358.50   32.6%
F26 POLICE & FIRE       75,000           0      75,000         800.96         208.16      73,990.88    1.3%
F28 BOE - DUES & CONFERENCES       25,200           0      25,200       1,601.00            .00      23,599.00    6.4%
F30 SUBSCRIPTIONS        3,500           0       3,500      13,961.70            .00     -10,461.70  398.9%
F34 FITZGERALD COMPLEX       60,000           0      60,000            .00            .00      60,000.00     .0%
G02 ANSWERING SERVICE       10,850           0      10,850      25,764.60            .00     -14,914.60  237.5%
G04 REPAIR TO EQUIPMENT: INSTRUCT.       25,000           0      25,000         399.00       2,458.70      22,142.30   11.4%
G06 MISC. EXPENSES       20,000           0      20,000      18,638.66      10,342.95      -8,981.61  144.9%
G08 ELEM. READING DEVELOPMENT       12,000           0      12,000      66,107.82      13,047.79     -67,155.61  659.6%
G10 TEACHING SUPPLIES      314,400           0     314,400     235,747.94      91,061.37     -12,409.31  103.9%
G12 TEXTBOOKS      225,000           0     225,000     184,523.82         284.80      40,191.38   82.1%
G14 PERIODICALS       13,500           0      13,500      62,820.31       2,669.42     -51,989.73  485.1%
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G16 EDUCATIONAL MEDIA SUPPLIES      120,000           0     120,000      75,494.69          59.84      44,445.47   63.0%
G18 STANDARDIZED TESTING PROGRAM       54,750           0      54,750      31,398.15         400.00      22,951.85   58.1%
G20 CURRICULUM IMPROVEMENT       45,000           0      45,000      94,407.76       4,620.75     -54,028.51  220.1%
G22 LIBRARY BOOKS       37,500           0      37,500      50,568.63            .00     -13,068.63  134.8%
G24 OTHER LIBRARY EXPENSE        5,000           0       5,000       4,622.77            .00         377.23   92.5%
G26 EQUIPMENT - NON INSTRUCTIONAL       20,000           0      20,000      39,781.07         459.35     -20,240.42  201.2%
G28 EQUIPMENT - INSTRUCTIONAL       50,000           0      50,000      33,340.66            .00      16,659.34   66.7%
G29 EQUIPMENT - TECHNOLOGY      320,000           0     320,000      79,259.47      50,878.20     189,862.33   40.7%
G30 PSYCHIATRIC SERVICES            0           0           0      53,387.95       4,589.67     -57,977.62  100.0%
G32 MEDICAL SERVICES - SUPPLIES       11,500           0      11,500      20,738.49       3,950.30     -13,188.79  214.7%
G34 MEDICAL SERVICES - MISC. EXP.       25,000           0      25,000      19,650.84       1,143.00       4,206.16   83.2%
G36 EQUIPMENT: MEDICAL SERVICES       10,000           0      10,000            .00            .00      10,000.00     .0%
G38 EQUIPMENT & SUPPLIES: ACTIV.      100,000           0     100,000     146,426.72      67,906.40    -114,333.12  214.3%

 
TOTAL GENERAL FUND                    89,960,421           0  89,960,421  78,406,829.27   2,814,982.92   8,738,608.81   90.3%
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GRAND TOTAL   89,960,421           0  89,960,421  78,406,829.27   2,814,982.92   8,738,608.81   90.3%

 
                                      ** END OF REPORT - Generated by Matthew Cavallaro BOE **                                      
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Field #     Total  Page Break
Sequence 1  1 Y Y
Sequence 2  4 Y N
Sequence 3  0 N N
Sequence 4  0 N N

 
Report title: 
YEAR-TO-DATE BUDGET REPORT              

 
Includes accounts exceeding   0% of budget.
Print totals only: Y Year/Period: 2023/11
Print Full or Short description: F Print MTD Version: N
Print full GL account: N
Format type: 1 Roll projects to object: N
Double space: N Carry forward code: 1
Suppress zero bal accts: Y
Include requisition amount: N
Print Revenues-Version headings: N
Print revenue as credit: Y
Print revenue budgets as zero: N
Include Fund Balance: N
Print journal detail: N

From Yr/Per: 2022/ 1
To Yr/Per: 2022/13

Include budget entries: Y
Incl encumb/liq entries: Y
Sort by JE # or PO #: J
Detail format option: 1
Include additional JE comments: N
Multiyear view: D
Amounts/totals exceed 999 million dollars: N

 
 

Find Criteria
Field Name Field Value

 
Fund
Function
City Dept
City # A:H
Bldg/Loc
Dept/Activty
Character Code
Org
Object
Project
Account type
Account status
Rollup Code
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000 NULL                               
_________________________________________

 
45970145 45290  STATE MISCELLANE            0           0           0  -6,184,923.00            .00   6,184,923.00  100.0% 

 
TOTAL NULL                                     0           0           0  -6,184,923.00            .00   6,184,923.00  100.0%

 
 

S60 TEACHERS REFORM ALLIANCE           
_________________________________________

 
S60V25RC 61112  SALARY TEACHERS            0           0           0   2,112,853.61            .00  -2,112,853.61  100.0%*
S60V25RC 63220  INST. PROG. IMPR            0           0           0   1,237,861.44       3,200.00  -1,241,061.44  100.0%*
S60V25RC 63300  OTHER PROFESSION            0           0           0     384,840.73     329,034.42    -713,875.15  100.0%*
S60V25RC 66110  INSTRUCTIONAL SU            0           0           0     127,889.82         900.00    -128,789.82  100.0%*

 
TOTAL TEACHERS REFORM ALLIANCE                 0           0           0   3,863,445.60     333,134.42  -4,196,580.02  100.0%

 
TOTAL TEACHERS REFORM ALLIANCE(ECS)            0           0           0  -2,321,477.40     333,134.42   1,988,342.98  100.0%

 
TOTAL REVENUES            0           0           0  -6,184,923.00            .00   6,184,923.00
TOTAL EXPENSES            0           0           0   3,863,445.60     333,134.42  -4,196,580.02

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=gcaM/bwO8qhMSlonhdAecJYvm2BZf2DfSnDB03elPob8FeyW%2B7fEtsNEhKjFjDrQ&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=yWKRxD3f21Z2qp5%2BVJxT7uChKSmTM%2BQ%2BJsasG2jbRfS26xV64mhWKt4Q5Ld49yTB&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=GBElfuKNlonCRhlAsedHthqYqVYUJvGzxIN6kjbhwhQVLP8ob7VuMRXZntQ0cTwS&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=3JNiUgSODm2Ec6UjZkdgYW64Sz68p6TktJWscZ0yTl2lHk5hp8YxwQpIWKXhPY9v&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=%2BWb8nSj4UZ7RW1dSx%2BZua88E1rGuyNnV3igRO8n%2BOaP8MevWKnVu49%2Bk5AZlr0mn&
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GRAND TOTAL            0           0           0  -2,321,477.40     333,134.42   1,988,342.98  100.0%

 
                                      ** END OF REPORT - Generated by Matthew Cavallaro BOE **                                      
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Field #     Total  Page Break
Sequence 1  1 Y Y
Sequence 2  4 Y N
Sequence 3  0 N N
Sequence 4  0 N N

 
Report title: 
YEAR-TO-DATE BUDGET REPORT              

 
Includes accounts exceeding   0% of budget.
Print totals only: N Year/Period: 2023/11
Print Full or Short description: F Print MTD Version: N
Print full GL account: N
Format type: 1 Roll projects to object: N
Double space: N Carry forward code: 1
Suppress zero bal accts: Y
Include requisition amount: N
Print Revenues-Version headings: N
Print revenue as credit: Y
Print revenue budgets as zero: N
Include Fund Balance: N
Print journal detail: N

From Yr/Per: 2022/ 1
To Yr/Per: 2022/13

Include budget entries: Y
Incl encumb/liq entries: Y
Sort by JE # or PO #: J
Detail format option: 1
Include additional JE comments: N
Multiyear view: D
Amounts/totals exceed 999 million dollars: N

 
 

Find Criteria
Field Name Field Value

 
Fund 459
Function
City Dept
City #
Bldg/Loc
Dept/Activty
Character Code
Org
Object
Project
Account type
Account status
Rollup Code
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000 NULL                               
_________________________________________

 
46170045 45290  STATE MISCELLANE            0           0           0  -5,875,379.50            .00   5,875,379.50  100.0% 

 
TOTAL NULL                                     0           0           0  -5,875,379.50            .00   5,875,379.50  100.0%

 
 

S35 UNUSED                             
_________________________________________

 
S61V29SG 61112  SALARY TEACHERS    7,500,000           0   7,500,000   5,803,966.33            .00   1,696,033.67   77.4% 
S61V29SG 63300  OTHER PROFESSION      623,000           0     623,000     428,304.38            .00     194,695.62   68.7% 
S61V29SG 65100  STUDENT TRANSPOR      396,305           0     396,305     248,110.57            .00     148,194.43   62.6% 
S61V29SG 66110  INSTRUCTIONAL SU      203,227     296,773     500,000     250,000.00            .00     250,000.00   50.0% 

 
TOTAL UNUSED                           8,722,532     296,773   9,019,305   6,730,381.28            .00   2,288,923.72   74.6%

 
TOTAL ESSER II                         8,722,532     296,773   9,019,305     855,001.78            .00   8,164,303.22    9.5%

 
TOTAL REVENUES            0           0           0  -5,875,379.50            .00   5,875,379.50
TOTAL EXPENSES    8,722,532     296,773   9,019,305   6,730,381.28            .00   2,288,923.72

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=t/UIEH8EFVnE3iGYoxRejdQ22TYi4SMwVK9PA%2BeST1ankPNpIweZW%2BvT2LSRT7uZ&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=4/DgCQop2hW1LVDI4L5hbghXP7VoxXD4%2BKtXqJjDlHMkFtN35DcgOnmAKeR6SeYX&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=2a4tClXx%2BNBTraCfg0/GVTZmtsQPApdxAtY/ZHD/P2b/FmBTouk3fK1Ji0G3j%2BlI&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=9SSZ%2Btjga46Q0BXVj9f5uqmW2cz8BxLDkX3I9aHC9WC8%2B/WqnTG6HfH7zY52GLwt&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=qv73V/lUovQq/eeUfaO3%2BkEg71MpsNrkX/gRFQv85AkW3/WfriIPpBg0Bs1PkOR9&
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GRAND TOTAL    8,722,532     296,773   9,019,305     855,001.78            .00   8,164,303.22    9.5%

 
                                      ** END OF REPORT - Generated by Matthew Cavallaro BOE **                                      
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Field #     Total  Page Break
Sequence 1  1 Y Y
Sequence 2  4 Y N
Sequence 3  0 N N
Sequence 4  0 N N

 
Report title: 
YEAR-TO-DATE BUDGET REPORT              

 
Includes accounts exceeding   0% of budget.
Print totals only: N Year/Period: 2023/11
Print Full or Short description: F Print MTD Version: N
Print full GL account: N
Format type: 1 Roll projects to object: N
Double space: N Carry forward code: 1
Suppress zero bal accts: Y
Include requisition amount: N
Print Revenues-Version headings: N
Print revenue as credit: Y
Print revenue budgets as zero: N
Include Fund Balance: N
Print journal detail: N

From Yr/Per: 2022/ 1
To Yr/Per: 2022/13

Include budget entries: Y
Incl encumb/liq entries: Y
Sort by JE # or PO #: J
Detail format option: 1
Include additional JE comments: N
Multiyear view: D
Amounts/totals exceed 999 million dollars: N

 
 

Find Criteria
Field Name Field Value

 
Fund 461
Function
City Dept
City #
Bldg/Loc
Dept/Activty
Character Code
Org
Object
Project
Account type
Account status
Rollup Code
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000 NULL                               
_________________________________________

 
46270045 45290  STATE MISCELLANE            0           0           0  -6,300,000.00            .00   6,300,000.00  100.0% 

 
TOTAL NULL                                     0           0           0  -6,300,000.00            .00   6,300,000.00  100.0%

 
 

S35 UNUSED                             
_________________________________________

 
S62V29SG 61112  SALARY TEACHERS    4,500,000           0   4,500,000     125,000.00            .00   4,375,000.00    2.8% 
S62V29SG 63300  OTHER PROFESSION    1,500,000   9,781,456  11,281,456   5,125,066.01            .00   6,156,389.99   45.4% 
S62V29SG 66110  INSTRUCTIONAL SU    1,100,000   2,595,000   3,695,000   1,627,925.86       5,138.25   2,061,935.89   44.2% 

 
TOTAL UNUSED                           7,100,000  12,376,456  19,476,456   6,877,991.87       5,138.25  12,593,325.88   35.3%

 
TOTAL ARP/ESSER III                    7,100,000  12,376,456  19,476,456     577,991.87       5,138.25  18,893,325.88    3.0%

 
TOTAL REVENUES            0           0           0  -6,300,000.00            .00   6,300,000.00
TOTAL EXPENSES    7,100,000  12,376,456  19,476,456   6,877,991.87       5,138.25  12,593,325.88

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=hbWEGTKObhl/OptXoxhm/Pw8FeVmy%2BVBzcLRcf5Oc6BvBMVKgtqUSE1FQlq5L/7Q&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=o6ejMfxIWUUkA310C4HotO9UmIDI2dDVk3fu3TRUY7JurSuNdY6BCATJmLmX0A1%2B&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=SCNR9f8qAR4V6MMAs5iwBJsAm2zPT8Vf/zalHO1NRJcG51Quv/jCWlA9LT%2Bld1LD&
https://yvwlndash063.tylertech.com/sites/mu2066/LIVE/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=0282v3aQYDid8nb7Iyj%2Bi6zgkXIQ2lClFqKTgstctkBNR1mxRayVwWALEsL%2BHvkG&
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GRAND TOTAL    7,100,000  12,376,456  19,476,456     577,991.87       5,138.25  18,893,325.88    3.0%

 
                                      ** END OF REPORT - Generated by Matthew Cavallaro BOE **                                      
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Report title: 
YEAR-TO-DATE BUDGET REPORT              

 
Includes accounts exceeding   0% of budget.
Print totals only: N Year/Period: 2023/11
Print Full or Short description: F Print MTD Version: N
Print full GL account: N
Format type: 1 Roll projects to object: N
Double space: N Carry forward code: 1
Suppress zero bal accts: Y
Include requisition amount: N
Print Revenues-Version headings: N
Print revenue as credit: Y
Print revenue budgets as zero: N
Include Fund Balance: N
Print journal detail: N

From Yr/Per: 2022/ 1
To Yr/Per: 2022/13

Include budget entries: Y
Incl encumb/liq entries: Y
Sort by JE # or PO #: J
Detail format option: 1
Include additional JE comments: N
Multiyear view: D
Amounts/totals exceed 999 million dollars: N
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