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STATE OF CONNECTICUT 
MUNICIPAL ACCOUNTABILITY REVIEW BOARD (MARB) 

 
REGULAR MEETING NOTICE AND AGENDA 
West Haven Subcommittee of the MARB  

 
 
Meeting Date and Time: Tuesday, September 22, 2020 10:00 AM – 12:00 PM  
 
Meeting Location: This meeting will be telephonic only.  Meeting materials may be accessed at the following 

website: https://portal.ct.gov/OPM/Marb/West-Haven-Committee-Meetings-and-Materials 
 
Call-In Instructions: Meeting participants may use the following telephone number and access code 

Telephone Number: (860) 840-2075 

Meeting ID: 778 040 839 
 
 

Agenda 
 

I. Call to Order & Opening Remarks 

II. Approval of minutes: July 21, 2020 

III. Review, discussion and possible action: AFSCME Local 681 Tentative Agreement  

IV. Discussion: Fire Districts 

a. Status of Actuarial Reports 

b. Fire/EMS Expenditure Benchmarking 

c. Tri-District MOA Update 

V. Discussion: Allingtown Fire Chief appointment 

VI. Update: Corrective Action Plan FY 2019 Audit Findings 

VII. Update: Status of FY 2020 Close and Audit Process 

VIII. Update: Status of HR Corrective Action Plan 

a. ADP implementation  

IX. Adjourn 

 
 
 
 

https://portal.ct.gov/OPM/Marb/West-Haven-Committee-Meetings-and-Materials
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DRAFT 
STATE OF CONNECTICUT 

MUNICIPAL ACCOUNTABILITY REVIEW BOARD (MARB) 
 

REGULAR MEETING MINUTES 
West Haven Subcommittee of the MARB 

 
 
Meeting Date and Time: Tuesday, July 21, 2020 10:00 AM – 12:00 PM  
 
Meeting Location: This was a telephonic meeting.  Meeting materials may be accessed at the following website: 

https://portal.ct.gov/OPM/Marb/West-Haven-Committee-Meetings-and-Materials 
 
Call-In Instructions: Meeting participants may use the following telephone number and access code 

Telephone Number: (860) 840-2075 

Meeting ID: 748-116-614 
 
 
Members in Attendance:  Kimberly Kennison (OPM Secretary designee), Christine Shaw (State Treasurer 
designee), Stephen Falcigno, Robert White 

City Officials in Attendance:  Mayor Rossi, Frank Cieplinski, Matthew Cavallaro, Representative DiMassa  

OPM Staff in Attendance:  Julian Freund, Michael Milone (Liaison to West Haven), Bill Plummer 

 
I. Call to Order & Opening Remarks 

The meeting was called to order at 10:04 AM. 

 

II. Approval of minutes: May 19, 2020 

A motion was made by Mr. White, with a second by Mr. Falcigno, to approve the minutes of the May 19, 
2020 meeting.  The motion passed unanimously. 

 

III. Update: Corrective Action Plan FY 2019 Audit Findings 

Mr. Cieplinski reviewed the status of each item in the Corrective Action Plan.  Several items that have been 
resolved need to be revised on the report to reflect that they have been closed.  Matthew Cavallaro, of the 
Board of Education reported on the status of findings related to the Board of Education.  Ms. Kennison 
offered some assistance in developing measures to close one finding related to recording and approving 
journal entries.   

   

IV. Update: Status of HR Corrective Action Plan 

a. ADP implementation  

Mr. Cieplinski described the process for the implementation of the ADP payroll system, which is a significant 
component of the HR Corrective Action Plan.  Recurring weekly project team meetings have been 
established.  A timeline provided by ADP was reviewed.  The project is currently in the needs analysis stage of 
the design and build phase of the project.  The project will introduce a number of self-service features.  Data 

https://portal.ct.gov/OPM/Marb/West-Haven-Committee-Meetings-and-Materials
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extraction and conversion is scheduled between late September and early November.  Dual maintenance will 
begin in November and continue until the system goes live.  The City was asked who the project manager.  
Mr. Cieplinski responded that he is the project lead and he noted the other project team members.  Ms. 
Kennison advised being mindful of managing the workload of this project at the same time as the preparation 
of the FY 2020 financial statements. 

 

V. Review and Discussion: Proposed Conditions for FY 2021 Restructuring Funds 

A list of proposed conditions for FY 2021 Restructuring Funds was reviewed and explained.  Mr. Cieplinski 
emphasized that his intent is to submit the next proposed budget and updated 5-Year Plan together.   Mr. 
White suggested adding the following items to the list of conditions under consideration: 

• Mid-year check-in on the City’s revaluation process and preliminary grand list projections  

• Mid-year check-in on the City’s budget 

• Require MARB approval of the use of proceeds from the sale of City property 

 

VI. Review and Discussion: G.O. Bond Issue 

Mr. Cieplinski provided an overview of a planned September bond issue.  The $19.173 million in General 
Obligation (G.O.) bonds will permanently finance $13 million of previously issued Bond Anticipation Notes 
(BANs) for the high school renovation project.  The remaining $6.173 million of G.O. bonds will fund a 
number of previously authorized infrastructure projects, fleet replacements and other capital projects.  In 
addition to the G.O. bonds, $19.5 million of BANS related to the high school project will be rolled forward.  All 
of the resulting debt service payments were incorporated into the FY 2021 budget and the approved 5-Year 
Plan. 

 

VII. Update: Status of proposed charter revisions and scheduling of referendum 

Representative Michael DiMassa provided an update on the City’s Charter Revision process.  The proposed 
charter revisions, which include transition to a Council-Manager form of government and a restructuring of 
City Council districts, will be put to voters as a referendum question at the November general election.  
Representative DiMassa noted that the vote on the referendum changes will be an all or nothing vote. 

 

Other: OPM staff advised the subcommittee that they had just been advised of a Tentative Agreement 
between the City and the Allingtown Firefighters union.  This item will likely require special meetings in 
August. 

 

VIII. Adjourn 

The meeting adjourned at 11:20 AM. 
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MEMORANDUM 
 

Municipal Accountability Review Board 
 
 
To:  Members of the Municipal Accountability Review Board 

From:  Julian Freund, OPM 

Subject: Tentative Agreement Between City of West Haven and AFSCME Local 681 

Date:  September 17, 2020 
 
 
Background 
 
The previous collective bargaining agreement between the City of West Haven and AFSCME Local 681 
expired June 30, 2017.  A Tentative Agreement for a contract term through June 30, 2023 was ratified by 
the union members on September 1 and approved by City Council on September 14.  According to the 
statute for Tier III municipalities, the MARB will have until October 15 to approve or reject the 
agreement if it chooses to take action. 
 
This bargaining unit covers public works employees and non-managerial employees of Town Hall.  There 
are currently 98 members in this bargaining unit. 
 
 
 
Summary of Major Economic Provisions 
 

Wages: 

The Tentative Agreement provides for wage adjustments as follows:   

• FY 2017/18 through FY 2020/21: 0% general wage increase 

• FY 2021/22: 1% general wage increase 

• FY 2022/23: 2% general wage increase 
 
The prior contract provided wage increases of 2% per year in fiscal years 2013/14 through 2015/16.  
These were followed by adjustments of 1% on 1/1/2017 and 1% on 6/30/2017 as a result of a wage re-
opener.  
 
In the attached financial analysis provided by the Finance Department, the wage adjustments are 
projected to add approximately $162,000 in additional salary expense over the life of the contract.  
When compared to the projections in the 5-Year Plan, the contract has a negligible impact on salary 
expenses because the Plan assumed wage increases of 1% in FY 2022 and 2% in FY 2023. 
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Health Insurance: 

The Tentative Agreement codifies the union’s shift to the State Partnership Health Plan.  Active 
members of this bargaining unit have been enrolled in the Partnership Plan since January 2020.  
Previous analyses projected that this group’s shift to the Partnership would yield savings to the City. 
 

Employee contributions toward health insurance premium costs have been at 12% since FY 2016.  This 
Tentative Agreement increases employee contributions as follows: 

• FY 2020/21 = 12% 

• FY 2021/22 = 13% 

• FY 2022/23 = 14% 

 
In the attached financial analysis, the annual savings associated with each percentage increase in 
employee cost share is approximately $20,000.  The increase in employee cost share was not 
contemplated in the 5-Year Plan, so the change would also represent a savings against projected health 
insurance costs in the Plan. 

 
In addition to the premium cost share increase, the agreement eliminates retiree health insurance for 
new employees hired after ratification of the contract. 
 
 
Other Provisions 
 
Other economic provisions in the contract, which are also outlined in the memo from the City’s labor 
attorney, include: 

• Elimination of sick leave payout for members hired after ratification of the contract 

• Excluding sick time from the calculation of hours worked for overtime purposes 

• Paying only for actual hours worked for call-ins that are contiguous to an employees’ regular work 
hours (as opposed to paying for the minimum 3-hour call-in) 

 
 
 
Attachments 

• Tentative Agreement (redlined contract) 

• Memo from Labor Attorney 

• Financial Impact Analysis from Finance Department 











681 CONTRACT IMPACT ANALYSIS

RERATE FACTOR 1% 2% 0% 0%

RERATE IMPACT # EE's FY21 FY22 FY23 FY24 FY25 Total

Central Government 8 -$             3,930.29$      9,316.36$      -$               -$               13,246.65$    

Finance 18 -$             9,829.85$      20,956.29$    -$               -$               30,786.13$    

Public Safety 9 -$             5,081.23$      10,264.09$    -$               -$               15,345.32$    

Public Works 59 -$             32,530.11$    65,710.82$    -$               -$               98,240.93$    

Health & Human Services 4 -$             2,096.82$      4,235.58$      -$               -$               6,332.40$      
Total Wage Impact 98 -$             53,468.30$    110,483.14$  -$               -$               163,951.44$  

5Yr Plan Assumptions -$             53,205.00$    108,589.00$  -$               -$               161,794.00$  

Impact vs 5yr Plan -$             263.30$         1,894.14$      -$               -$               2,157.44$      

EE CONTRIBUTION % 12% 13% 14% 14% 14%

EE COST SHARE # EE's FY21 FY22 FY23 FY24 FY25 Total

Single 35 -$             (4,460.40)$     (9,545.55)$     (10,213.70)$   (10,928.75)$   (35,148.40)$   

Couple 27 -$             (7,395.57)$     (15,826.86)$   (16,934.94)$   (18,120.24)$   (58,277.61)$   

Family 25 -$             (8,373.50)$     (17,919.50)$   (19,174.00)$   (20,516.25)$   (65,983.25)$   

None 11 -$             -$               -$               -$               -$               -$               
Total Impact 98 -$             (20,229.47)$   (43,291.91)$   (46,322.64)$   (49,565.24)$   (159,409.26)$ 

5Yr Plan Assumptions -$             -$               -$               -$               -$               -$               

Impact vs 5yr Plan -$             (20,229.47)$   (43,291.91)$   (46,322.64)$   (49,565.24)$   (159,409.26)$ 

Note: Premium Assumption is a 7% increase per year

Total Impact -$             33,238.83$    67,191.23$    (46,322.64)$   (49,565.24)$   4,542.18$      

Impact vs 5yr Plan -$             (19,966.17)$   (41,397.77)$   (46,322.64)$   (49,565.24)$   (157,251.82)$ 

Distribution of Coverage: Single Couple Family None Total

Central Government 3                  1                    2                    2                    8                    

Finance 5                  5                    3                    5                    18                  

Public Safety 3                  3                    3                    -                     9                    

Public Works 22                18                  15                  4                    59                  

Health & Human Services 2                  -                     2                    -                     4                    
35                27                  25                  11                  98                  
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WAGE IMPACT

Job Description FY21 FY22 FY23 FY22 Impact FY23 Impact

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

ARREST RECORD CLERK 50,460.80$       50,965.41$       51,984.72$       504.61$      1,019.31$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

UTILITY PERSON -- P.D. 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

TRAFFIC DIV. RECORDS CLERK 50,460.80$       50,965.41$       51,984.72$       504.61$      1,019.31$     

ADM.SEC. ELDERLY SEVICES 45,973.20$       46,432.93$       47,361.59$       459.73$      928.66$        

SECRETARY-PUBLIC WORKS 45,973.20$       46,432.93$       47,361.59$       459.73$      928.66$        

LABORER -- HIGHWAY 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

ACCT. PAYABLE CLERK 64,937.60$       65,586.98$       66,898.72$       649.38$      1,311.74$     

POWER MOWER OPERATOR 53,913.60$       54,452.74$       55,541.79$       539.14$      1,089.05$     

SENIOR REVENUE COLL.TAX 47,174.40$       47,646.14$       48,599.07$       471.74$      952.92$        

DRIVER -- HIGHWAY 51,355.20$       51,868.75$       52,906.13$       513.55$      1,037.38$     

RECORD CLERK III -- P.D. 48,734.40$       49,221.74$       50,206.18$       487.34$      984.43$        

LABORER -- HIGHWAY 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

ASSESSMENT DATA ENTRY SPECIALI 56,820.40$       57,388.60$       58,536.38$       568.20$      1,147.77$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

POWER MOWER OPERATOR 53,913.60$       54,452.74$       55,541.79$       539.14$      1,089.05$     

ADMIN. ASSIST. PLANNING/ZONING 56,820.40$       57,388.60$       58,536.38$       568.20$      1,147.77$     

CHIEF ACCT/INT AUDITOR 79,807.00$       80,605.07$       82,217.17$       798.07$      1,612.10$     

PAYROLL ASSISTANT - FINANCE 63,315.20$       63,948.35$       65,227.32$       633.15$      1,278.97$     

POWER MOWER OPERATOR 53,913.60$       54,452.74$       55,541.79$       539.14$      1,089.05$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

BUDGET COORD./ACCOUNTANT 79,807.00$       80,605.07$       82,217.17$       798.07$      1,612.10$     

LABORER-PARK MAINT. 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

HEAVY EQUIP. OPERATO - HIGHWAY 60,486.40$       61,091.26$       62,313.09$       604.86$      1,221.83$     

BLDG.MAINT.WKR.--P.W. 53,060.80$       53,591.41$       54,663.24$       530.61$      1,071.83$     

CITY COUNCIL OFF. ADM. 56,820.40$       57,388.60$       58,536.38$       568.20$      1,147.77$     

POWER MOWER OPERATOR 53,913.60$       54,452.74$       55,541.79$       539.14$      1,089.05$     

WELDER/MECHANIC 60,320.00$       60,923.20$       62,141.66$       603.20$      1,218.46$     

HEAVY EQUIP. OPERATOR 60,486.40$       61,091.26$       62,313.09$       604.86$      1,221.83$     

UTILITY WORKER - MAINT. P.W. 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

LABORER -- HIGHWAY 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

COMPUTER OPERATOR I -- P.D. 57,200.00$       57,772.00$       58,927.44$       572.00$      1,155.44$     

ADMINISTRATIVE ASSISANT II 47,174.40$       47,646.14$       48,599.07$       471.74$      952.92$        

DRIVER LABORER PARK MAINT 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

ASSESSMENT DATA ENTRY SPECIALI 53,162.20$       53,693.82$       54,767.70$       531.62$      1,073.88$     

PRINTER 56,820.40$       57,388.60$       58,536.38$       568.20$      1,147.77$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

ADMIN ASSIST. POLIE DEPT 64,937.60$       65,586.98$       66,898.72$       649.38$      1,311.74$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

MECHANIC 59,300.80$       59,893.81$       61,091.68$       593.01$      1,197.88$     

HEAVY EQUIP. OPERATO - HIGHWAY 60,486.40$       61,091.26$       62,313.09$       604.86$      1,221.83$     

CRIME ANALYST 53,913.60$       54,452.74$       55,541.79$       539.14$      1,089.05$     

REV COLLECTION ANALYST 2 35,750.00$       36,107.50$       36,829.65$       357.50$      722.15$        

SECRETARY/TAX COLLECTOR 47,174.40$       47,646.14$       48,599.07$       471.74$      952.92$        

ADMIN ASSIST. POLIE DEPT 64,937.60$       65,586.98$       66,898.72$       649.38$      1,311.74$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

ACCOUNTS CLERK FINANCE BENEFIT 50,905.40$       51,414.45$       52,442.74$       509.05$      1,028.29$     

ADM. SEC./PLANNING 45,973.20$       46,432.93$       47,361.59$       459.73$      928.66$        

HEAVY EQUIP. OPERATO - HIGHWAY 60,486.40$       61,091.26$       62,313.09$       604.86$      1,221.83$     

REC COLLECTION ANALYST 1 56,820.40$       57,388.60$       58,536.38$       568.20$      1,147.77$     

BLDG.MAINT.WKR.--P.W. 53,060.80$       53,591.41$       54,663.24$       530.61$      1,071.83$     
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WAGE IMPACT

Job Description FY21 FY22 FY23 FY22 Impact FY23 Impact

HEAVY EQUIP. OPERATO - HIGHWAY 60,486.40$       61,091.26$       62,313.09$       604.86$      1,221.83$     

LANDFILL ATTENDANT 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

LEAD CRIME ANALYST 64,937.60$       65,586.98$       66,898.72$       649.38$      1,311.74$     

LEGAL SECT. CITY CLERK 53,162.20$       53,693.82$       54,767.70$       531.62$      1,073.88$     

ADMIN.AST/PAYROLL PW 56,820.40$       57,388.60$       58,536.38$       568.20$      1,147.77$     

SENIOR REVENUE COLL.TAX 47,174.40$       47,646.14$       48,599.07$       471.74$      952.92$        

DRIVER -- HIGHWAY 51,355.20$       51,868.75$       52,906.13$       513.55$      1,037.38$     

ELECTRIC INSTRUMENT SPEC 76,148.80$       76,910.29$       78,448.49$       761.49$      1,538.21$     

SENIOR REVENUE COLL.TAX 47,174.40$       47,646.14$       48,599.07$       471.74$      952.92$        

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

MECHANIC 59,300.80$       59,893.81$       61,091.68$       593.01$      1,197.88$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

STAFF ACCOUNTANT 71,489.60$       72,204.50$       73,648.59$       714.90$      1,444.09$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

ASSISTANT TO THE ASSESSOR 59,714.20$       60,311.34$       61,517.57$       597.14$      1,206.23$     

LABORER -- HIGHWAY 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

LABORER -- HIGHWAY 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

UTILITY PERSON 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

LEADPERSON/MECH. 60,486.40$       61,091.26$       62,313.09$       604.86$      1,221.83$     

UTILITY PERSON -- P.D. 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

DRIVER -- HIGHWAY 51,355.20$       51,868.75$       52,906.13$       513.55$      1,037.38$     

MECHANIC 59,300.80$       59,893.81$       61,091.68$       593.01$      1,197.88$     

LEGAL SECRETARY 56,820.40$       57,388.60$       58,536.38$       568.20$      1,147.77$     

ADM. SEC. / P.D. 52,540.80$       53,066.21$       54,127.53$       525.41$      1,061.32$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

LABORER-PARK MAINT. 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

IT LEAD OPERATOER 64,937.60$       65,586.98$       66,898.72$       649.38$      1,311.74$     

ADMIN.AST/PAYROLL PW 55,400.80$       55,954.81$       57,073.90$       554.01$      1,119.10$     

DRIVER -- HIGHWAY 55,806.40$       56,364.46$       57,491.75$       558.06$      1,127.29$     

LABORER -- HIGHWAY 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

LABORER -- HIGHWAY 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

PARALEGAL 58,494.80$       59,079.75$       60,261.34$       584.95$      1,181.59$     

UTILITY PERSON -- P.D. 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

PUBLIC RELATION INFOR COORD. 59,714.20$       60,311.34$       61,517.57$       597.14$      1,206.23$     

VEH. MAINT. COORDINATOR 59,300.80$       59,893.81$       61,091.68$       593.01$      1,197.88$     

LABORER -- HIGHWAY 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

LABORER-PARK MAINT. 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     

PERSONNEL OFFICE ASSISTANT 64,937.60$       65,586.98$       66,898.72$       649.38$      1,311.74$     

HEAVY EQUIP. OPERATO - HIGHWAY 60,486.40$       61,091.26$       62,313.09$       604.86$      1,221.83$     

HR / PAYROLL COORDINATOR -$                 68,858.77$       70,235.95$       -$            1,377.18$     

NETWORK TECH. -$                 55,000.00$       56,100.00$       -$            1,100.00$     

LABORER -- HIGHWAY 51,667.20$       52,183.87$       53,227.55$       516.67$      1,043.68$     
5,346,829.80$  5,524,156.87$  5,634,640.01$  53,468.30$ 110,483.14$ 
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HEALTHCARE ANALYSIS

Job Description Coverage

 FY21 

PREMIUMS 

CONTR 

%  EE SHARE  CITY SHARE 

DRIVER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

ARREST RECORD CLERK Single 11,910.60$       12% 1,429.27$         10,481.33$       

DRIVER -- HIGHWAY Couple 25,599.60$       12% 3,071.95$         22,527.65$       

UTILITY PERSON -- P.D. Single 11,910.60$       12% 1,429.27$         10,481.33$       

TRAFFIC DIV. RECORDS CLERK Couple 25,599.60$       12% 3,071.95$         22,527.65$       

ADM.SEC. ELDERLY SEVICES Single 11,910.60$       12% 1,429.27$         10,481.33$       

SECRETARY-PUBLIC WORKS Couple 25,599.60$       12% 3,071.95$         22,527.65$       

LABORER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

ACCT. PAYABLE CLERK Couple 25,599.60$       12% 3,071.95$         22,527.65$       

POWER MOWER OPERATOR Family 31,303.32$       12% 3,756.40$         27,546.92$       

SENIOR REVENUE COLL.TAX Family 31,303.32$       12% 3,756.40$         27,546.92$       

DRIVER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

RECORD CLERK III -- P.D. Family 31,303.32$       12% 3,756.40$         27,546.92$       

LABORER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

ASSESSMENT DATA ENTRY SPECIALISingle 11,910.60$       12% 1,429.27$         10,481.33$       

DRIVER -- HIGHWAY Couple 25,599.60$       12% 3,071.95$         22,527.65$       

POWER MOWER OPERATOR Single 11,910.60$       12% 1,429.27$         10,481.33$       

ADMIN. ASSIST. PLANNING/ZONING Single 11,910.60$       12% 1,429.27$         10,481.33$       

CHIEF ACCT/INT AUDITOR None -$                  12% -$                  -$                  

PAYROLL ASSISTANT - FINANCE None -$                  12% -$                  -$                  

POWER MOWER OPERATOR Couple 25,599.60$       12% 3,071.95$         22,527.65$       

DRIVER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

BUDGET COORD./ACCOUNTANT Single 11,910.60$       12% 1,429.27$         10,481.33$       

LABORER-PARK MAINT. Single 11,910.60$       12% 1,429.27$         10,481.33$       

HEAVY EQUIP. OPERATO - HIGHWAYFamily 31,303.32$       12% 3,756.40$         27,546.92$       

BLDG.MAINT.WKR.--P.W. Family 31,303.32$       12% 3,756.40$         27,546.92$       

CITY COUNCIL OFF. ADM. None -$                  12% -$                  -$                  

POWER MOWER OPERATOR Family 31,303.32$       12% 3,756.40$         27,546.92$       

WELDER/MECHANIC Family 31,303.32$       12% 3,756.40$         27,546.92$       

HEAVY EQUIP. OPERATOR Single 11,910.60$       12% 1,429.27$         10,481.33$       

UTILITY WORKER - MAINT. P.W. None -$                  12% -$                  -$                  

DRIVER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

LABORER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

COMPUTER OPERATOR I -- P.D. Family 31,303.32$       12% 3,756.40$         27,546.92$       

ADMINISTRATIVE ASSISANT II Single 11,910.60$       12% 1,429.27$         10,481.33$       

DRIVER LABORER PARK MAINT Single 11,910.60$       12% 1,429.27$         10,481.33$       

ASSESSMENT DATA ENTRY SPECIALINone -$                  12% -$                  -$                  

PRINTER Single 11,910.60$       12% 1,429.27$         10,481.33$       

DRIVER -- HIGHWAY Family 31,303.32$       12% 3,756.40$         27,546.92$       

DRIVER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

ADMIN ASSIST. POLIE DEPT Single 11,910.60$       12% 1,429.27$         10,481.33$       

DRIVER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

MECHANIC Family 31,303.32$       12% 3,756.40$         27,546.92$       

HEAVY EQUIP. OPERATO - HIGHWAYCouple 25,599.60$       12% 3,071.95$         22,527.65$       

CRIME ANALYST Family 31,303.32$       12% 3,756.40$         27,546.92$       

REV COLLECTION ANALYST 2 Single 11,910.60$       12% 1,429.27$         10,481.33$       

SECRETARY/TAX COLLECTOR Couple 25,599.60$       12% 3,071.95$         22,527.65$       

ADMIN ASSIST. POLIE DEPT Couple 25,599.60$       12% 3,071.95$         22,527.65$       

DRIVER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

ACCOUNTS CLERK FINANCE BENEFITNone -$                  12% -$                  -$                  

ADM. SEC./PLANNING Single 11,910.60$       12% 1,429.27$         10,481.33$       
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 FY21 

PREMIUMS 

CONTR 

%  EE SHARE  CITY SHARE 

HEAVY EQUIP. OPERATO - HIGHWAYCouple 25,599.60$       12% 3,071.95$         22,527.65$       

REC COLLECTION ANALYST 1 None -$                  12% -$                  -$                  

BLDG.MAINT.WKR.--P.W. Couple 25,599.60$       12% 3,071.95$         22,527.65$       

HEAVY EQUIP. OPERATO - HIGHWAYCouple 25,599.60$       12% 3,071.95$         22,527.65$       

LANDFILL ATTENDANT Couple 25,599.60$       12% 3,071.95$         22,527.65$       

LEAD CRIME ANALYST Couple 25,599.60$       12% 3,071.95$         22,527.65$       

LEGAL SECT. CITY CLERK Family 31,303.32$       12% 3,756.40$         27,546.92$       

ADMIN.AST/PAYROLL PW None -$                  12% -$                  -$                  

SENIOR REVENUE COLL.TAX Couple 25,599.60$       12% 3,071.95$         22,527.65$       

DRIVER -- HIGHWAY Couple 25,599.60$       12% 3,071.95$         22,527.65$       

ELECTRIC INSTRUMENT SPEC Couple 25,599.60$       12% 3,071.95$         22,527.65$       

SENIOR REVENUE COLL.TAX Single 11,910.60$       12% 1,429.27$         10,481.33$       

DRIVER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

MECHANIC Couple 25,599.60$       12% 3,071.95$         22,527.65$       

DRIVER -- HIGHWAY Couple 25,599.60$       12% 3,071.95$         22,527.65$       

STAFF ACCOUNTANT Couple 25,599.60$       12% 3,071.95$         22,527.65$       

DRIVER -- HIGHWAY Family 31,303.32$       12% 3,756.40$         27,546.92$       

ASSISTANT TO THE ASSESSOR Family 31,303.32$       12% 3,756.40$         27,546.92$       

LABORER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

LABORER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

UTILITY PERSON Family 31,303.32$       12% 3,756.40$         27,546.92$       

DRIVER -- HIGHWAY Family 31,303.32$       12% 3,756.40$         27,546.92$       

LEADPERSON/MECH. Couple 25,599.60$       12% 3,071.95$         22,527.65$       

UTILITY PERSON -- P.D. Single 11,910.60$       12% 1,429.27$         10,481.33$       

DRIVER -- HIGHWAY Family 31,303.32$       12% 3,756.40$         27,546.92$       

MECHANIC None -$                  12% -$                  -$                  

LEGAL SECRETARY Family 31,303.32$       12% 3,756.40$         27,546.92$       

ADM. SEC. / P.D. Single 11,910.60$       12% 1,429.27$         10,481.33$       

DRIVER -- HIGHWAY Family 31,303.32$       12% 3,756.40$         27,546.92$       

LABORER-PARK MAINT. Family 31,303.32$       12% 3,756.40$         27,546.92$       

DRIVER -- HIGHWAY Couple 25,599.60$       12% 3,071.95$         22,527.65$       

IT LEAD OPERATOER Couple 25,599.60$       12% 3,071.95$         22,527.65$       

ADMIN.AST/PAYROLL PW None -$                  12% -$                  -$                  

DRIVER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

LABORER -- HIGHWAY Couple 25,599.60$       12% 3,071.95$         22,527.65$       

LABORER -- HIGHWAY Single 11,910.60$       12% 1,429.27$         10,481.33$       

PARALEGAL Single 11,910.60$       12% 1,429.27$         10,481.33$       

UTILITY PERSON -- P.D. None -$                  12% -$                  -$                  

PUBLIC RELATION INFOR COORD. Family 31,303.32$       12% 3,756.40$         27,546.92$       

VEH. MAINT. COORDINATOR Couple 25,599.60$       12% 3,071.95$         22,527.65$       

LABORER -- HIGHWAY Family 31,303.32$       12% 3,756.40$         27,546.92$       

LABORER-PARK MAINT. Single 11,910.60$       12% 1,429.27$         10,481.33$       

PERSONNEL OFFICE ASSISTANT Couple 25,599.60$       12% 3,071.95$         22,527.65$       

HEAVY EQUIP. OPERATO - HIGHWAYCouple 25,599.60$       12% 3,071.95$         22,527.65$       

HR / PAYROLL COORDINATOR Family 31,303.32$       12% 3,756.40$         27,546.92$       

NETWORK TECH. Family 31,303.32$       12% 3,756.40$         27,546.92$       

LABORER -- HIGHWAY Family 31,303.32$       12% 3,756.40$         27,546.92$       
1,890,643.20$  226,877.10$     1,663,766.10$  
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DRIVER -- HIGHWAY Single

ARREST RECORD CLERK Single

DRIVER -- HIGHWAY Couple

UTILITY PERSON -- P.D. Single

TRAFFIC DIV. RECORDS CLERK Couple

ADM.SEC. ELDERLY SEVICES Single

SECRETARY-PUBLIC WORKS Couple

LABORER -- HIGHWAY Single

ACCT. PAYABLE CLERK Couple

POWER MOWER OPERATOR Family

SENIOR REVENUE COLL.TAX Family

DRIVER -- HIGHWAY Single

RECORD CLERK III -- P.D. Family

LABORER -- HIGHWAY Single

ASSESSMENT DATA ENTRY SPECIALISingle

DRIVER -- HIGHWAY Couple

POWER MOWER OPERATOR Single

ADMIN. ASSIST. PLANNING/ZONING Single

CHIEF ACCT/INT AUDITOR None

PAYROLL ASSISTANT - FINANCE None

POWER MOWER OPERATOR Couple

DRIVER -- HIGHWAY Single

BUDGET COORD./ACCOUNTANT Single

LABORER-PARK MAINT. Single

HEAVY EQUIP. OPERATO - HIGHWAYFamily

BLDG.MAINT.WKR.--P.W. Family

CITY COUNCIL OFF. ADM. None

POWER MOWER OPERATOR Family

WELDER/MECHANIC Family

HEAVY EQUIP. OPERATOR Single

UTILITY WORKER - MAINT. P.W. None

DRIVER -- HIGHWAY Single

LABORER -- HIGHWAY Single

COMPUTER OPERATOR I -- P.D. Family

ADMINISTRATIVE ASSISANT II Single

DRIVER LABORER PARK MAINT Single

ASSESSMENT DATA ENTRY SPECIALINone

PRINTER Single

DRIVER -- HIGHWAY Family

DRIVER -- HIGHWAY Single

ADMIN ASSIST. POLIE DEPT Single

DRIVER -- HIGHWAY Single

MECHANIC Family

HEAVY EQUIP. OPERATO - HIGHWAYCouple

CRIME ANALYST Family

REV COLLECTION ANALYST 2 Single

SECRETARY/TAX COLLECTOR Couple

ADMIN ASSIST. POLIE DEPT Couple

DRIVER -- HIGHWAY Single

ACCOUNTS CLERK FINANCE BENEFITNone

ADM. SEC./PLANNING Single

 FY22 

PREMIUMS 

CONTR 

%  EE SHARE  CITY SHARE 

FY22 Impact 

13% vs 12%

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

-$                  13% -$                  -$                  -$             

-$                  13% -$                  -$                  -$             

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

-$                  13% -$                  -$                  -$             

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

-$                  13% -$                  -$                  -$             

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

-$                  13% -$                  -$                  -$             

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

-$                  13% -$                  -$                  -$             

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

681 Contract Impact 9.14.20



HEALTHCARE ANALYSIS

Job Description Coverage

HEAVY EQUIP. OPERATO - HIGHWAYCouple

REC COLLECTION ANALYST 1 None

BLDG.MAINT.WKR.--P.W. Couple

HEAVY EQUIP. OPERATO - HIGHWAYCouple

LANDFILL ATTENDANT Couple

LEAD CRIME ANALYST Couple

LEGAL SECT. CITY CLERK Family

ADMIN.AST/PAYROLL PW None

SENIOR REVENUE COLL.TAX Couple

DRIVER -- HIGHWAY Couple

ELECTRIC INSTRUMENT SPEC Couple

SENIOR REVENUE COLL.TAX Single

DRIVER -- HIGHWAY Single

MECHANIC Couple

DRIVER -- HIGHWAY Couple

STAFF ACCOUNTANT Couple

DRIVER -- HIGHWAY Family

ASSISTANT TO THE ASSESSOR Family

LABORER -- HIGHWAY Single

LABORER -- HIGHWAY Single

UTILITY PERSON Family

DRIVER -- HIGHWAY Family

LEADPERSON/MECH. Couple

UTILITY PERSON -- P.D. Single

DRIVER -- HIGHWAY Family

MECHANIC None

LEGAL SECRETARY Family

ADM. SEC. / P.D. Single

DRIVER -- HIGHWAY Family

LABORER-PARK MAINT. Family

DRIVER -- HIGHWAY Couple

IT LEAD OPERATOER Couple

ADMIN.AST/PAYROLL PW None

DRIVER -- HIGHWAY Single

LABORER -- HIGHWAY Couple

LABORER -- HIGHWAY Single

PARALEGAL Single

UTILITY PERSON -- P.D. None

PUBLIC RELATION INFOR COORD. Family

VEH. MAINT. COORDINATOR Couple

LABORER -- HIGHWAY Family

LABORER-PARK MAINT. Single

PERSONNEL OFFICE ASSISTANT Couple

HEAVY EQUIP. OPERATO - HIGHWAYCouple

HR / PAYROLL COORDINATOR Family

NETWORK TECH. Family

LABORER -- HIGHWAY Family

 FY22 

PREMIUMS 

CONTR 

%  EE SHARE  CITY SHARE 

FY22 Impact 

13% vs 12%

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

-$                  13% -$                  -$                  -$             

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

-$                  13% -$                  -$                  -$             

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

-$                  13% -$                  -$                  -$             

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

-$                  13% -$                  -$                  -$             

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

-$                  13% -$                  -$                  -$             

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

12,744.34$       13% 1,656.76$         11,087.58$       (127.44)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

27,391.57$       13% 3,560.90$         23,830.67$       (273.91)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      

33,494.55$       13% 4,354.29$         29,140.26$       (334.94)$      
2,022,988.04$  262,988.15$     1,759,999.89$  (20,229.47)$ 

7%
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DRIVER -- HIGHWAY Single

ARREST RECORD CLERK Single

DRIVER -- HIGHWAY Couple

UTILITY PERSON -- P.D. Single

TRAFFIC DIV. RECORDS CLERK Couple

ADM.SEC. ELDERLY SEVICES Single

SECRETARY-PUBLIC WORKS Couple

LABORER -- HIGHWAY Single

ACCT. PAYABLE CLERK Couple

POWER MOWER OPERATOR Family

SENIOR REVENUE COLL.TAX Family

DRIVER -- HIGHWAY Single

RECORD CLERK III -- P.D. Family

LABORER -- HIGHWAY Single

ASSESSMENT DATA ENTRY SPECIALISingle

DRIVER -- HIGHWAY Couple

POWER MOWER OPERATOR Single

ADMIN. ASSIST. PLANNING/ZONING Single

CHIEF ACCT/INT AUDITOR None

PAYROLL ASSISTANT - FINANCE None

POWER MOWER OPERATOR Couple

DRIVER -- HIGHWAY Single

BUDGET COORD./ACCOUNTANT Single

LABORER-PARK MAINT. Single

HEAVY EQUIP. OPERATO - HIGHWAYFamily

BLDG.MAINT.WKR.--P.W. Family

CITY COUNCIL OFF. ADM. None

POWER MOWER OPERATOR Family

WELDER/MECHANIC Family

HEAVY EQUIP. OPERATOR Single

UTILITY WORKER - MAINT. P.W. None

DRIVER -- HIGHWAY Single

LABORER -- HIGHWAY Single

COMPUTER OPERATOR I -- P.D. Family

ADMINISTRATIVE ASSISANT II Single

DRIVER LABORER PARK MAINT Single

ASSESSMENT DATA ENTRY SPECIALINone

PRINTER Single

DRIVER -- HIGHWAY Family

DRIVER -- HIGHWAY Single

ADMIN ASSIST. POLIE DEPT Single

DRIVER -- HIGHWAY Single

MECHANIC Family

HEAVY EQUIP. OPERATO - HIGHWAYCouple

CRIME ANALYST Family

REV COLLECTION ANALYST 2 Single

SECRETARY/TAX COLLECTOR Couple

ADMIN ASSIST. POLIE DEPT Couple

DRIVER -- HIGHWAY Single

ACCOUNTS CLERK FINANCE BENEFITNone

ADM. SEC./PLANNING Single

 FY23 

PREMIUMS 

CONTR 

%  EE SHARE  CITY SHARE 

FY23 Impact 

14% vs 12%

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

-$                  14% -$                  -$                  -$             

-$                  14% -$                  -$                  -$             

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

-$                  14% -$                  -$                  -$             

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

-$                  14% -$                  -$                  -$             

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

-$                  14% -$                  -$                  -$             

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

-$                  14% -$                  -$                  -$             

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      
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HEALTHCARE ANALYSIS

Job Description Coverage

HEAVY EQUIP. OPERATO - HIGHWAYCouple

REC COLLECTION ANALYST 1 None

BLDG.MAINT.WKR.--P.W. Couple

HEAVY EQUIP. OPERATO - HIGHWAYCouple

LANDFILL ATTENDANT Couple

LEAD CRIME ANALYST Couple

LEGAL SECT. CITY CLERK Family

ADMIN.AST/PAYROLL PW None

SENIOR REVENUE COLL.TAX Couple

DRIVER -- HIGHWAY Couple

ELECTRIC INSTRUMENT SPEC Couple

SENIOR REVENUE COLL.TAX Single

DRIVER -- HIGHWAY Single

MECHANIC Couple

DRIVER -- HIGHWAY Couple

STAFF ACCOUNTANT Couple

DRIVER -- HIGHWAY Family

ASSISTANT TO THE ASSESSOR Family

LABORER -- HIGHWAY Single

LABORER -- HIGHWAY Single

UTILITY PERSON Family

DRIVER -- HIGHWAY Family

LEADPERSON/MECH. Couple

UTILITY PERSON -- P.D. Single

DRIVER -- HIGHWAY Family

MECHANIC None

LEGAL SECRETARY Family

ADM. SEC. / P.D. Single

DRIVER -- HIGHWAY Family

LABORER-PARK MAINT. Family

DRIVER -- HIGHWAY Couple

IT LEAD OPERATOER Couple

ADMIN.AST/PAYROLL PW None

DRIVER -- HIGHWAY Single

LABORER -- HIGHWAY Couple

LABORER -- HIGHWAY Single

PARALEGAL Single

UTILITY PERSON -- P.D. None

PUBLIC RELATION INFOR COORD. Family

VEH. MAINT. COORDINATOR Couple

LABORER -- HIGHWAY Family

LABORER-PARK MAINT. Single

PERSONNEL OFFICE ASSISTANT Couple

HEAVY EQUIP. OPERATO - HIGHWAYCouple

HR / PAYROLL COORDINATOR Family

NETWORK TECH. Family

LABORER -- HIGHWAY Family

 FY23 

PREMIUMS 

CONTR 

%  EE SHARE  CITY SHARE 

FY23 Impact 

14% vs 12%

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

-$                  14% -$                  -$                  -$             

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

-$                  14% -$                  -$                  -$             

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

-$                  14% -$                  -$                  -$             

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

-$                  14% -$                  -$                  -$             

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

-$                  14% -$                  -$                  -$             

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

13,636.44$       14% 1,909.10$         11,727.34$       (272.73)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

29,308.98$       14% 4,103.26$         25,205.72$       (586.18)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      

35,839.17$       14% 5,017.48$         30,821.69$       (716.78)$      
2,164,597.11$  303,043.52$     1,861,553.59$  (43,291.91)$ 

7%
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Job Description Coverage

DRIVER -- HIGHWAY Single

ARREST RECORD CLERK Single

DRIVER -- HIGHWAY Couple

UTILITY PERSON -- P.D. Single

TRAFFIC DIV. RECORDS CLERK Couple

ADM.SEC. ELDERLY SEVICES Single

SECRETARY-PUBLIC WORKS Couple

LABORER -- HIGHWAY Single

ACCT. PAYABLE CLERK Couple

POWER MOWER OPERATOR Family

SENIOR REVENUE COLL.TAX Family

DRIVER -- HIGHWAY Single

RECORD CLERK III -- P.D. Family

LABORER -- HIGHWAY Single

ASSESSMENT DATA ENTRY SPECIALISingle

DRIVER -- HIGHWAY Couple

POWER MOWER OPERATOR Single

ADMIN. ASSIST. PLANNING/ZONING Single

CHIEF ACCT/INT AUDITOR None

PAYROLL ASSISTANT - FINANCE None

POWER MOWER OPERATOR Couple

DRIVER -- HIGHWAY Single

BUDGET COORD./ACCOUNTANT Single

LABORER-PARK MAINT. Single

HEAVY EQUIP. OPERATO - HIGHWAYFamily

BLDG.MAINT.WKR.--P.W. Family

CITY COUNCIL OFF. ADM. None

POWER MOWER OPERATOR Family

WELDER/MECHANIC Family

HEAVY EQUIP. OPERATOR Single

UTILITY WORKER - MAINT. P.W. None

DRIVER -- HIGHWAY Single

LABORER -- HIGHWAY Single

COMPUTER OPERATOR I -- P.D. Family

ADMINISTRATIVE ASSISANT II Single

DRIVER LABORER PARK MAINT Single

ASSESSMENT DATA ENTRY SPECIALINone

PRINTER Single

DRIVER -- HIGHWAY Family

DRIVER -- HIGHWAY Single

ADMIN ASSIST. POLIE DEPT Single

DRIVER -- HIGHWAY Single

MECHANIC Family

HEAVY EQUIP. OPERATO - HIGHWAYCouple

CRIME ANALYST Family

REV COLLECTION ANALYST 2 Single

SECRETARY/TAX COLLECTOR Couple

ADMIN ASSIST. POLIE DEPT Couple

DRIVER -- HIGHWAY Single

ACCOUNTS CLERK FINANCE BENEFITNone

ADM. SEC./PLANNING Single

 FY24 

PREMIUMS 

CONTR 

%  EE SHARE  CITY SHARE 

FY24 Impact 

14% vs 12%

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

-$                  14% -$                  -$                  -$             

-$                  14% -$                  -$                  -$             

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

-$                  14% -$                  -$                  -$             

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

-$                  14% -$                  -$                  -$             

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

-$                  14% -$                  -$                  -$             

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

-$                  14% -$                  -$                  -$             

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      
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Job Description Coverage

HEAVY EQUIP. OPERATO - HIGHWAYCouple

REC COLLECTION ANALYST 1 None

BLDG.MAINT.WKR.--P.W. Couple

HEAVY EQUIP. OPERATO - HIGHWAYCouple

LANDFILL ATTENDANT Couple

LEAD CRIME ANALYST Couple

LEGAL SECT. CITY CLERK Family

ADMIN.AST/PAYROLL PW None

SENIOR REVENUE COLL.TAX Couple

DRIVER -- HIGHWAY Couple

ELECTRIC INSTRUMENT SPEC Couple

SENIOR REVENUE COLL.TAX Single

DRIVER -- HIGHWAY Single

MECHANIC Couple

DRIVER -- HIGHWAY Couple

STAFF ACCOUNTANT Couple

DRIVER -- HIGHWAY Family

ASSISTANT TO THE ASSESSOR Family

LABORER -- HIGHWAY Single

LABORER -- HIGHWAY Single

UTILITY PERSON Family

DRIVER -- HIGHWAY Family

LEADPERSON/MECH. Couple

UTILITY PERSON -- P.D. Single

DRIVER -- HIGHWAY Family

MECHANIC None

LEGAL SECRETARY Family

ADM. SEC. / P.D. Single

DRIVER -- HIGHWAY Family

LABORER-PARK MAINT. Family

DRIVER -- HIGHWAY Couple

IT LEAD OPERATOER Couple

ADMIN.AST/PAYROLL PW None

DRIVER -- HIGHWAY Single

LABORER -- HIGHWAY Couple

LABORER -- HIGHWAY Single

PARALEGAL Single

UTILITY PERSON -- P.D. None

PUBLIC RELATION INFOR COORD. Family

VEH. MAINT. COORDINATOR Couple

LABORER -- HIGHWAY Family

LABORER-PARK MAINT. Single

PERSONNEL OFFICE ASSISTANT Couple

HEAVY EQUIP. OPERATO - HIGHWAYCouple

HR / PAYROLL COORDINATOR Family

NETWORK TECH. Family

LABORER -- HIGHWAY Family

 FY24 

PREMIUMS 

CONTR 

%  EE SHARE  CITY SHARE 

FY24 Impact 

14% vs 12%

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

-$                  14% -$                  -$                  -$             

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

-$                  14% -$                  -$                  -$             

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

-$                  14% -$                  -$                  -$             

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

-$                  14% -$                  -$                  -$             

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

-$                  14% -$                  -$                  -$             

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

14,590.99$       14% 2,042.74$         12,548.25$       (291.82)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

31,360.61$       14% 4,390.49$         26,970.12$       (627.22)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      

38,347.91$       14% 5,368.71$         32,979.20$       (766.96)$      
2,316,118.87$  324,256.88$     1,991,861.99$  (46,322.64)$ 

7%
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Job Description Coverage

DRIVER -- HIGHWAY Single

ARREST RECORD CLERK Single

DRIVER -- HIGHWAY Couple

UTILITY PERSON -- P.D. Single

TRAFFIC DIV. RECORDS CLERK Couple

ADM.SEC. ELDERLY SEVICES Single

SECRETARY-PUBLIC WORKS Couple

LABORER -- HIGHWAY Single

ACCT. PAYABLE CLERK Couple

POWER MOWER OPERATOR Family

SENIOR REVENUE COLL.TAX Family

DRIVER -- HIGHWAY Single

RECORD CLERK III -- P.D. Family

LABORER -- HIGHWAY Single

ASSESSMENT DATA ENTRY SPECIALISingle

DRIVER -- HIGHWAY Couple

POWER MOWER OPERATOR Single

ADMIN. ASSIST. PLANNING/ZONING Single

CHIEF ACCT/INT AUDITOR None

PAYROLL ASSISTANT - FINANCE None

POWER MOWER OPERATOR Couple

DRIVER -- HIGHWAY Single

BUDGET COORD./ACCOUNTANT Single

LABORER-PARK MAINT. Single

HEAVY EQUIP. OPERATO - HIGHWAYFamily

BLDG.MAINT.WKR.--P.W. Family

CITY COUNCIL OFF. ADM. None

POWER MOWER OPERATOR Family

WELDER/MECHANIC Family

HEAVY EQUIP. OPERATOR Single

UTILITY WORKER - MAINT. P.W. None

DRIVER -- HIGHWAY Single

LABORER -- HIGHWAY Single

COMPUTER OPERATOR I -- P.D. Family

ADMINISTRATIVE ASSISANT II Single

DRIVER LABORER PARK MAINT Single

ASSESSMENT DATA ENTRY SPECIALINone

PRINTER Single

DRIVER -- HIGHWAY Family

DRIVER -- HIGHWAY Single

ADMIN ASSIST. POLIE DEPT Single

DRIVER -- HIGHWAY Single

MECHANIC Family

HEAVY EQUIP. OPERATO - HIGHWAYCouple

CRIME ANALYST Family

REV COLLECTION ANALYST 2 Single

SECRETARY/TAX COLLECTOR Couple

ADMIN ASSIST. POLIE DEPT Couple

DRIVER -- HIGHWAY Single

ACCOUNTS CLERK FINANCE BENEFITNone

ADM. SEC./PLANNING Single

 FY25 

PREMIUMS 

CONTR 

%  EE SHARE  CITY SHARE 

FY25 Impact 

14% vs 12%

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

-$                  14% -$                  -$                  -$             

-$                  14% -$                  -$                  -$             

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

-$                  14% -$                  -$                  -$             

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

-$                  14% -$                  -$                  -$             

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

-$                  14% -$                  -$                  -$             

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

-$                  14% -$                  -$                  -$             

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

681 Contract Impact 9.14.20



HEALTHCARE ANALYSIS

Job Description Coverage

HEAVY EQUIP. OPERATO - HIGHWAYCouple

REC COLLECTION ANALYST 1 None

BLDG.MAINT.WKR.--P.W. Couple

HEAVY EQUIP. OPERATO - HIGHWAYCouple

LANDFILL ATTENDANT Couple

LEAD CRIME ANALYST Couple

LEGAL SECT. CITY CLERK Family

ADMIN.AST/PAYROLL PW None

SENIOR REVENUE COLL.TAX Couple

DRIVER -- HIGHWAY Couple

ELECTRIC INSTRUMENT SPEC Couple

SENIOR REVENUE COLL.TAX Single

DRIVER -- HIGHWAY Single

MECHANIC Couple

DRIVER -- HIGHWAY Couple

STAFF ACCOUNTANT Couple

DRIVER -- HIGHWAY Family

ASSISTANT TO THE ASSESSOR Family

LABORER -- HIGHWAY Single

LABORER -- HIGHWAY Single

UTILITY PERSON Family

DRIVER -- HIGHWAY Family

LEADPERSON/MECH. Couple

UTILITY PERSON -- P.D. Single

DRIVER -- HIGHWAY Family

MECHANIC None

LEGAL SECRETARY Family

ADM. SEC. / P.D. Single

DRIVER -- HIGHWAY Family

LABORER-PARK MAINT. Family

DRIVER -- HIGHWAY Couple

IT LEAD OPERATOER Couple

ADMIN.AST/PAYROLL PW None

DRIVER -- HIGHWAY Single

LABORER -- HIGHWAY Couple

LABORER -- HIGHWAY Single

PARALEGAL Single

UTILITY PERSON -- P.D. None

PUBLIC RELATION INFOR COORD. Family

VEH. MAINT. COORDINATOR Couple

LABORER -- HIGHWAY Family

LABORER-PARK MAINT. Single

PERSONNEL OFFICE ASSISTANT Couple

HEAVY EQUIP. OPERATO - HIGHWAYCouple

HR / PAYROLL COORDINATOR Family

NETWORK TECH. Family

LABORER -- HIGHWAY Family

 FY25 

PREMIUMS 

CONTR 

%  EE SHARE  CITY SHARE 

FY25 Impact 

14% vs 12%

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

-$                  14% -$                  -$                  -$             

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

-$                  14% -$                  -$                  -$             

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

-$                  14% -$                  -$                  -$             

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

-$                  14% -$                  -$                  -$             

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

-$                  14% -$                  -$                  -$             

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

15,612.36$       14% 2,185.73$         13,426.63$       (312.25)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

33,555.85$       14% 4,697.82$         28,858.03$       (671.12)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      

41,032.26$       14% 5,744.52$         35,287.74$       (820.65)$      
2,478,247.05$  346,954.69$     2,131,292.36$  (49,565.24)$ 

7%

681 Contract Impact 9.14.20
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Fire/EMS Departments: Expenditure Benchmarking 
 
Overview: 

The expenditures of the three fire districts serving the City of West Haven were compared to the 
expenditures of fire departments serving two other communities of comparable size.  The purpose of 
the exercise was to determine whether total spending for Fire/EMS operations in West Haven is 
materially different than other communities of similar size, and if so, which expenditure categories 
account for significant differences. 
 
The communities selected for comparison, East Hartford and Manchester, were selected, in part, 
because of their respective sizes.  East Hartford, is reasonably comparable to West Haven in terms of 
both population and geographic size.  Manchester is comparable in terms of population and with regard 
to providing Fire/EMS operations through a combination of a municipal department and an independent 
district.  Moreover, OPM staff preparing the comparisons have experience in both communities. 
 
 

 
 
 
Methodology: 

FY 2021 budgeted expenditures are the basis of the comparison.  The process consisted primarily of 
three steps: 

1. Sorting detailed departmental expenditures into expenditures categories in a consistent manner 
across the three communities 

2. Making adjustments as needed to ensure that all relevant expenditures were included in a 
consistent manner across the three communities (ex. adding employee benefits budgeted 
outside of department budget) 

3. Review and discussion with the three West Haven Fire districts for feedback and clarification 
 
 
 
 
 
 
 

First Tax District
West Shore Fire 

District

Allingtown Fire 

District

South Manch. 

Fire District

8th Utilities 

District

Independent 

District

Independent 

District
City Department

Town 

Department

Independent 

District

Town 

Department

Professional 

Firefighter

Professional 

Firefighter

Professional 

Firefighter

Professional 

Firefighter

Combination 

Professional 

and Volunteer

Professional 

Firefighter

City of West Haven

Population: 54,918

Town of Manchester

Population: 57,955
Town of East 

Hartford

Population: 

50,453
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Sorting 

All departmental expenditures were sorted and grouped into the following categories: 

 
 
 
Adjustments 

The following adjustments were made to departmental budgets in order to ensure all relevant 
expenditures were included for comparison: 
 

• Manchester, South Manchester Fire District: Added to salary expenses to reflect expenditure 
offset resulting from SAFER grant proceeds in FY 2021 

• Manchester, 8th District: Added employee benefits expenses budgeted outside of Fire 
Department 

• Manchester, 8th District: Added Mechanic and Fleet maintenance/repair expenses budgeted 
outside of Fire Department 

• Manchester, 8th District: Added Fire Marshal expenses budgeted outside of Fire Department 

• East Hartford: Added employee and retiree benefits budgeted outside of Fire Department 

• East Hartford: Added Capital items budgeted outside of Fire Department 

• East Hartford: Removed Emergency Management expenses; not included as part of West Haven 
or Manchester Fire/EMS budget 

• East Hartford: Added Dispatch expenses budgeted outside of Fire Department 

 
 
 
 
 
 

Category Includes

Salaries

FT and PT salaries, OT, Stipends, Degree/Education Pay, Holiday Pay, Longevity, 

Termination payouts, etc.

Employee and Retiree Benefits

Health insurance, life insurance, Social Security, Medicare, Retiree insurance, 

Pension, Deferred compensation match, contributions to unfunded liabilities

Other Insurances Workers Compensation premium, Property, Liability,

Capital Purchase of apparatus, major equipment, improvements to firehouses

Debt Service Debt Service

All Other Oper. & Adm. Expenses

Training activities, SCBAs and turnout gear, medical and firefighting supplies, 

publications, apparatus repairs and maintenance, fuel, firehouse utilities and 

maintenance, PSAP/Dispatch services, E-911 system, reporting system, radios, 

water/hydrant service, legal, audit, and office expenses

Contingency Contingency
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Additional Comparative Data: 

In addition to the comparison of expenditures, several other comparative datapoints are provided as 
context.  Additional comparisons include the following: 
 

• Population 

• Minimum Staffing Requirements 

• Total funded positions 

• Number of funded Firefighter positions 

• Number of retirees 

• Calls for Service 
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Table 1a. Expenditures by Category 

 
 
 
 
Table 1b. Expenditures per Firefighter by Category 

 
 
Table 1b divides total Fire related costs by the number of paid Firefighters.  It is intended to provide an approximation of the total cost of deploying one 
Firefighter. 

Expenditure Category First District West Shore Allingtown All-District

South Manch. 

Fire Dist. 8th District

Total 

Manchester

Town of East 

Hartford

Salaries 5,837,425           3,584,708       2,231,114        11,653,247       9,363,019         1,194,550        10,557,569        13,417,901          

Employee and Retiree Benefits 7,441,919           5,534,074       4,881,431        17,857,424       4,831,890         389,906           5,221,796           9,019,833            

Other Insurances 657,625              275,888           235,000            1,168,513         549,321            -                    549,321              660,000                

Capital 160,500              310,000           250,000            720,500             475,000            196,650           671,650              500,000                

Debt Service -                       -                    -                     -                      103,500            -                    103,500              -                         

All Other Oper. & Adm. Expenses 1,279,430           849,150           817,563            2,946,143         2,769,866         820,506           3,590,372           2,132,553            

Contingency 30,000                 -                    190,000            220,000             20,000               -                    20,000                 -                         

Total Expenditures 15,406,899        10,553,820     8,605,108        34,565,827          18,112,596      2,601,612        20,714,209        25,730,287          

Population 54,918                  57,955                 50,453                  

Per Capita Expenditures 629                        357                       510                        

City of West Haven Town of Manchester

Expenditure Category First District West Shore Allingtown All-District

South Manch. 

Fire Dist. 8th District

Total 

Manchester

Town of East 

Hartford

Salaries 121,613              112,022           111,556            116,532                130,340              115,672                

Employee and Retiree Benefits 155,040              172,940           244,072            178,574                64,467                 77,757                  

Other Insurances 13,701                 8,622                11,750              11,685                  6,782                   5,690                    

Capital 3,344                   9,688                12,500              7,205                    8,292                   4,310                    

Debt Service -                       -                    -                     -                         1,278                   -                         

All Other Oper. & Adm. Expenses 26,655                 26,536             40,878              29,461                  44,326                 18,384                  

Contingency 625                       -                    9,500                2,200                    247                       -                         

Total Expenditures 320,977              329,807           430,255            345,658                -                     -                    255,731              221,813                

City of West Haven Town of Manchester
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Table 2a.  Employee and Retiree Benefits 
 

 
 
 
 
Note: 
Normal Cost vs Past Service cost based on following: 

• Allingtown: ADEC calculation in actuary report 

• West Shore and First District: Approximated based on CAFR Notes: Change in Pension Liability 

• East Hartford: ADEC calculation in actuary report 
 
 
 

Employee and Retiree Benefits First District West Shore Allingtown All-District

South Manch. 

Fire Dist. 8th District

Total 

Manchester

Town of East 

Hartford

Health Insurance:

Health Insurance - Active Employees 1,688,546           750,000              600,467              3,039,013        1,668,316           225,000              1,893,316           2,000,000           

Health Insurance - Retirees 724,379              1,293,000           989,000              3,006,379        810,682              -                       810,682              300,000              

Health Insurance - OPEB Contribution 471,000              75,000                 -                       546,000           -                       -                       -                       560,000              

Total Health Insurance 2,883,925           2,118,000           1,589,467           6,591,392        2,478,998           225,000              2,703,998           2,860,000           

Pension:

Defined Benefit District Pension: Normal Cost 919,990              396,948              357,560              1,674,497        -                       -                       -                       909,833              

Defined Benefit District Pension: Past Service 3,082,010           2,471,903           2,862,636           8,416,550        -                       -                       -                       5,000,000           

MERS 422,031              480,000              -                       902,031           2,072,072           -                       2,072,072           

Defined Contribution 14,439                 1,223                   -                       15,662              27,178                 89,820                 116,998              -                       

Total Pension Related 4,438,470           3,350,074           3,220,196           11,008,740     2,099,250           89,820                 2,189,070           5,909,833           

Other Benefits 23,650                 14,000                 14,000                 51,650              112,909              -                       112,909              -                       

FICA 95,874                 52,000                 57,768                 205,642           140,733              75,084                 215,817              250,000              

Total Employee and Retiree Benefits 7,441,919           5,534,074           4,881,431           17,857,424     4,831,890           389,904              5,221,794           9,019,833           

City of West Haven Town of Manchester
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Table 2b.  Employee and Retiree Benefits per Firefighter 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Employee and Retiree Benefits First District West Shore Allingtown All-District

South Manch. 

Fire Dist. 8th District

Total 

Manchester

Town of East 

Hartford

Health Insurance:

Health Insurance - Active Employees 35,178                 23,438                 30,023                 30,390                 23,374                 17,241                 

Health Insurance - Retirees 15,091                 40,406                 49,450                 30,064                 10,008                 2,586                   

Health Insurance - OPEB Contribution 9,813                   2,344                   -                       5,460                   -                       4,828                   

Total Health Insurance 60,082                 66,188                 79,473                 65,914                 33,383                 24,655                 

Pension:

Defined Benefit District Pension: Normal Cost 19,166                 12,405                 17,878                 16,745                 -                       7,843                   

Defined Benefit District Pension: Past Service 64,209                 77,247                 143,132              84,165                 -                       43,103                 

MERS 8,792                   15,000                 -                       9,020                   25,581                 -                       

Defined Contribution 301                       38                         -                       157                       1,444                   -                       

Total Pension Related 92,468                 104,690              161,010              110,087              27,026                 50,947                 

Other Benefits 493                       438                       700                       517                       1,394                   -                       

FICA 1,997                   1,625                   2,888                   2,056                   2,664                   2,155                   

Total Employee and Retiree Benefits 155,040              172,940              244,072              178,574              64,467                 77,757                 

City of West Haven Town of Manchester



7 
 

Table 3.  Other Metrics 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

First District West Shore Allingtown All-District

South Manch. 

Fire Dist. 8th District **

Total 

Manchester

Town of East 

Hartford

Total Population 54,918                  57,955                 50,453                  

Source: U.S. Census Bureau, 2018 American Community Survey, 5-Year Estimate

Minimum Staffing Requirements * 8 5 16 ** 26                          

Sources: Collective bargaining agreements

* 1st Dist. Local 1198 contract: Art. VII, Section 1.  "…minimum manpower on each platoon shall be the same as the manpower assigned to each platoon…"

** 8th District staffed primarily by volunteer Firefighters.  Four paid Firefighters are on duty during weekdays during the day. 

Total Funded Positions 51 36 23 110                        85 10 95                         132                        

Paid Firefighters 48 32 20 100                        76 5 81                         116                        

Paid Firefighters Includes Captains, Lieutenants, Shift Commanders, Firefighters, Paramedics

Does not include Chiefs, Asst. Chiefs, Administrative, Fire Marshals/Inspectors, Dispatch

** 8th District staffed primarily by volunteer Firefighters.  Four paid Firefighters are on duty during weekdays during the day. 

Number of Retirees 50 49 30 129                        63 5                        68                         221                        

City of West Haven Town of Manchester
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Table 4. Calls for Service 
 

 
 
 
 
 
 
 
 
 

Calls for Service: 2019 First District West Shore Allingtown All-District

South Manch. 

Fire Dist. 8th District **

Total 

Manchester

Town of East 

Hartford

Fire 121 55 56 232 104 50 154 196

Pressure, Explosion, Overheat 2 1 2 5 12 2 14 6

EMS 4,262 1,628 1,312 7,202 6,758 1,617 8,375 5,942

Other Rescue 26 12 12 50 21 9 30 52

Hazardous Condition 118 58 54 230 307 143 450 334

Service Calls 642 387 285 1,314 335 210 545 513

Good Intent 506 247 135 888 665 149 814 254

Severe Weather/Nat. Disaster 4 0 0 4 21 4 25 1

Special Incident 4 0 1 5 1 0 1 6

Unknown Incident 0 0 0 0 0 0 0 0

False Calls 433 200 313 946 517 257 774 700

Total 6,118 2,588 2,170 10,876 8,741 2,441 11,182 8,004

Source: CT Fire Department Annual Reports - National Fire Incident Reporting System (NFIRS), Fire Data Reports and Incident Counts

https://portal.ct.gov/DAS/OEDM/National-Fire-Incident-Reporting-System-Fire-Data-Reports-and-Incident-Counts/Documents

Figures include mutual aid calls

** SMFD responsible for all EMS calls in Manchester, including within 8th District

City of West Haven Town of Manchester



CITY OF WEST HAVEN

FY18 - 19 Audit Issues

ID # Area Condition Remedy Comments
Date 

Completed
Status

1 Education - Payables During our testing, we noted that a significant number of invoices that 

were not properly recorded in the proper fiscal year.

The Board will follow the generally accepted 

accounting principles set forth by the auditor.  

Effective immediately, the Board has instituted a new 

systematic month end cut off procedure.  This will 

require the AP staff to book accruals for any invoices 

that have not been received prior to the close.  This 

will allow the Board to compete its Month End Budget 

to Actual reports in a timely fashion and provide the 

reports to the City for their review and to meet their 

reporting requirements.

All invoices have been recorded to the proper fiscal 

year.

06/30/2020 Closed

2 City - Payroll Currently, the City empployees that process payroll have the ability to 

change employee pay rates. These employees also have the ability to 

update/edit master files, deductions and are set up as payroll super 

users with no restrictions.

As of 9/1 an employee in the Personnel Department is 

responsible for changing rates when needed.

Further controls will be automatically implemented 

once ADP is in house.
09/01/2020 Closed

3 Education - Payroll Currently, the Education Department payroll clerk that processes 

payroll has the ability to changeemployee pay rates.  The employee 

also has the ability to update/edit employee master files,deductions 

and are set up as payroll super users with no restrictions.

The Board is awaiting the implementation of the of 

ADP as they were the company selected by the City 

from the Payroll RFP.  This selection will clear this 

finding immediately.  The Board has also recently 

hired a new payroll coordinator that will be trained 

accordingly.  This person be taught all aspects of the 

new payroll system and will be shared with the city as 

a form of cross-training. 

HR. Department enters all new employees, job 

changes, or salary changes into MUNIS and assigns 

proper salary step or change.  Payroll department now 

only processes payroll.
07/01/2019 Closed

4 • Bid documentation for certain projects could not be located. Finance Director to invetigate which projects were 

missing and identify root cause of deficiency
Open

• Bid waivers approved by City Council were not obtained for 

emergency projects above the bid threshold.

Department heads have been notified to contact 

purchasing director prior to adressing any further 

issues that may be exposed.

Reminder emails were sent to Department Heads.  

Finance director will reinforce at the monthly 

departement hedas meeting

Open

• Items purchased under State bid were not formally documented on 

the purchase order or voucher

Department heads have been notified that all 

purchases made from the State Approved vendor list 

need to be properly documented.

Reminder emails were sent to Department Heads.  

Finance director will reinforce at the monthly 

departement hedas meeting

Open

5 City Clerk Currently, there are no unique separate logins for each City Clerk 

Department employee.  Allemployees process transactions using the 

same login.

After the November 2019 election the new City Clerk 

corrected the situation.  Employees now use unique 

login IDs

12/01/2019 Closed

6 Tax Collector Currently, voided transactions must be approved by a senior staff 

member, but there is no review andapproval of a monthly void report 

by the Tax Collector to monitor compliance with the procedure.

New process implented after the 6/30/19 audit and is 

now in place

In addition to the 2 signatures required at the window, 

when the drawers are taken off and counted by an 

Analyst if there is no second signature as is required 

by business practice on the Void, it is called to the 

attention of the Revenue and Asset Manager.

 

Additionally, the attached report is reviewed and 

balanced with the daily cash report when the month is 

closed.

09/01/2020 Closed

7 Pension Plans Currently, the Police Pension Plan and Allingtown Pension Plan 

investments are managed by separate investment advisors with 

separate investment strategies.

Corp Counsel is working on an RFP to consolidate 

investment management

The respective pension commissions will need to be 

on board prior to any combined management. Open

8 Alternative Investments Although the City has their investment manager monitor their pension 

investments, currently, thereis no formal monitoring of the alternative 

investments by the City Finance Department and/or Pension 

Commission.

Corp Counsel is working on an RFP to consolidate 

investment management
Open

9 Account Reconciliation Currently, the City’s withholding liability accounts were not reconciled 

at year end.

Accounting will implement a process to reconcile the 

witholding liability accounts
09/01/2020 Closed

Bidding Documentation



CITY OF WEST HAVEN

FY18 - 19 Audit Issues

ID # Area Condition Remedy Comments
Date 

Completed
Status

10 Allingtown FD - Personnel 

files

The City Personnel Department does not maintain adequate personnel 

files and salary related documentation of the Allingtown Fire 

Department employees.

AFD has agreed to making copies of the personnel 

files.

Outsourcing payroll and HR will result in electronic 

records that can be accessed by the City Personnel 

Dept.

Open

11 Allingtown FD - Capital 

Assets

Capital asset deletions should be identified and reported annually. We 

noted that the Allingtown Fire Department have not had any significant 

deletions over the past two fiscal years.

I will speak to AFD again.  They were to complete a 

physical inventory last year.

AFD is preparing an inventory list for the FY20 audit

Open

12 Allingtown FD - Pension 

Fund

During the year, the Allingtown Fire Department withdrew monies from 

the pension fund and recordedthe amount as miscellaneous revenue 

in the general ledger.  The monies were then deposited into 

thepension fund and recorded as a contribution.

AFD was informed and has discontinued the process

09/01/2020 Closed

13 Education - Journal 

Entries

Currently, the Education Department journal entries are prepared by 

the Business Manager, recorded byanother employee, and approved 

in the system by the Business Manager.

Education is revising their closing procedures in 

coordination with Item #1

All common journal entries are performed by a 

member of the Business Office and approved by the 

Business Manager.  Any entry that needs advanced 

analysis will be done by the Business Manager and 

brought to the City Finance Director to be signed off 

on.

04/30/2020 Closed

Various student activity fund accounting records are maintained on a 

manual basis and are notunder general ledger control.

The Board is awaiting a list of software that is used by 

the auditor’s other clients.  Once received, the Board 

will review and select a program.  Staff will be trained 

and the program will be in use for the beginning of 

next school year (August 2020).

Software systems are still being researched.  Staff 

training and implementation has been delayed due to 

the challenges of opening schools under the current 

climate.

Various student activity fund accounting records are maintained on a 

manual basis and are notunder general ledger control.

Funds are being created within MUNIS to bring the 

accounting records under general ledger control.

15 Education - Education 

Grants

We noted that in some instances certain education grants are 

overexpended during the year, but areadjusted to the correct balances 

after year end.

The Board’s new systematic month end cut off 

procedures will extend to the Education Grants as well 

as the Operating Budget accounts.  This procedure 

will ensure the proper monitoring and reporting of the 

general fund and grants.

All grant adjustments are made in concert with the 

BOE's month end close procedure.

04/30/2020 Closed

Updates:

#7

#8

#9 New Junior Financial Analyst has started reconciling withholding accounts.  This process previously done annually will be built into the normal monthly closing process

#11 Allingtown Fire is completing a physical inventory for the FY20 audit

Education - Student 

Activity Funds

14

Open

Corporation Counsel has started putting together an RFP to consolidate investment managemen including, WHPD Pension, AFD Pension, OPEB Trust, 401k (if possible)



Workstream ID # Title Notes/Next Steps Priority Owner Due Date
Complete 

Date
Status Comments 

Data 

Conversion
DT1 YTD Balance Source File

WH to send Copy of YTD Source File to ADP for 

Initial Review
Medium Bob ? 7/31/2020 7/8/2020 Complete

Bob uploaded EE Accumulator Monthly_Active & 

Pension 061920.xlsx

HR HR10 Benefit Plans
Send all Current Benefit Plan Info to Daniel (Matt will 

send Boe, Beth will send City).
High Matt & Beth 8/7/2020

Behind 

Schedule

Matt has reached out to broker for further detail 

specific to BoE Plans.   Daniel will reach out to 

Seth (Broker) as well to see if we can get more 

info to us.  Daniel is already working with Seth on 

City and Seth is helping to broker with actual 

Carriers for further info.

HR HR1
Source Data Issues to be 

Addressed

See Recap sent on 7/10.  All EE's need supervisor 

"attached" to them for "reports to" Functions in ADP 

WFN.   Per Erin - BoE, Mgr may or may not be same 

person who covers PTO approvals/Comp, etc.  

High Erin 9/23/2020 In Progress

As of 9/2 Mtg:  Erin advises she is close to done 

on this effort for BoE.  Beth advises she will 

address City side.  Since this will stem from 

MUNIS, looking to have this complete by 9/23 - 

before we pull data for go-live/testing

HR HR8 Review Duplicate Positions
West haven to review duplicate positions, file 

numbers, business units, etc.
High Frank/Doug 9/23/2020 In Progress

Per Doug on 8/5, a pattern for some of the 

"Dupes" are EE's who work for both City and 

BoE.   ADP has put together a report as of 8/26 

that breaks out the EE's we see as having more 

than 3 instances. Will share with CoWH team

HR HR5 Company Policies
West Haven has decided to utilize Company Policy 

features in WFN. Need organized files.
Medium Lee 9/18/2020 In Progress

HR HR6 Licenses, Certs, etc.
City/Schools to provide list of Licenses/Certifications, 

Skills, Memberships
Low Erin/Frank 9/18/2020 In Progress

Erin sent BoE items on 8/26.  Still in need of City 

side.

HR HR4 Mission Statement
Need mission statements for employee self-service. 

City already has this. Schools to research.
Low Lee 9/18/2020 In Progress We have BoE as of 7/29 - need City

HR HR7 City Property

Someone will speak to Dave in IT to pull list of 

employee IDs and associated city/school property 

items

Low Frank/Doug 9/18/2020 In Progress
Erin sent over list of Phones - working on 

Computers

HR HR9 Review Standard Reports

West Haven to review standard reports guide and 

determine what currently in use reports will not be 

covered, and will need to be recreated in WFN.

Low Frank/Doug 9/18/2020 In Progress

HR HR2
Send School Location 

Addresses

Need location table (codes and addresses) for 

schools
High Erin 7/17/2020 7/15/2020 Complete Erin sent today

HR HR3
Create new under 51 file 

numbers

Two employees with file numbers under 51 will need 

new numbers.
High Erin 7/27/2020 Complete

Erin advises will have complete by End of week 

(have to change in Legacy System 1st).  Erin 

addressed on 7/23

HR HR8 Logo WH to send City Seal file. Low Frank 7/10/2020 7/8/2020 Complete

HR HR9 WC Codes Needed
Frank to provide WC codes for all jobs School and 

City 
Medium Frank 7/24/2020 7/21/2020 Complete

Payroll PR01 Fed ID Proof Need Proof of Fed ID Medium
Erin and 

Doug
7/17/2020 7/20/2020 Complete 941 works - anything with IRS letterhead

Payroll PR03 Bank accounts for funding

Need a spec sheet or voided check for the accounts 

we will be debiting for various services.  Decision 

needs to be made on what account to use for each 

service by COWH

Low
Erin and 

Doug
7/24/2020 7/20/2020 Complete

Bob just uploaded Bank info this a.m. (7/15) to 

LP.  Sample Check as well.  Likely complete

Payroll PR04 Shift Differentials

BOE does not have Shift diffs in their union contracts. 

Need documentation from the City side for shift 

differentials. 

Medium Doug 7/24/2020 7/20/2020 Complete
Doug uploaded Xsheet on this to LP this a.m. 

(7/15)  Lori (David) will review and advise.

Action Items Log - As of 9/9/2020
CoWH &  ADP Workforce Now
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Workstream ID # Title Notes/Next Steps Priority Owner Due Date
Complete 

Date
Status Comments 

Action Items Log - As of 9/9/2020
CoWH &  ADP Workforce Now

Payroll PR05 Analysis questions

There are a few yellow highlighted items on the 

payroll config workbook that was loaded to LP on 7-9-

20. Need COWH team to review and respond. 7-27- 

Lori sent a meeting invitation for 8-3-20 to discuss-

Lori 8-4- Meeting left some pending items. Added 

each as an action item below. Marking this complete 

Medium
Erin and 

Doug
8/5/2020 Complete

Still need logic of BOE Union dues for 8507 8509 

and 8511

Payroll PR10
Upcoming Payroll Analysis 

Meetings

8-3 Leftover Pay code questions. 8-4 -Special 

Calculations, 8-11 Employee masterfile and 

conversion mapping.8-18- Last session will be 8/25, 

Standard reports

Medium
Lori, Erin, 

Doug
9/3/2020 Complete One more meeting to discuss DIA 

Payroll PR20
Masterfile meeting take 

aways
Clarification on State marital status Medium Bob 8/28/2020 Complete

State will always be the same as Fed (for 

conversion)

Payroll PR16
Logic of Employer H.S.A. 

calc

COWH and BOE to provide the frequency and 

amount of the annual and semi annual employer 

H.S.A. contribution.

Medium
Lori/Erin/Dou

g/Bob
8/28/2020 Complete

Per Mtg on 8/26:  Fire Dept = 1 a yr in JUL, 

Other City entities, JUL & JAN.  Matt would be 

able to provide more detail/Clarity.

Payroll PR07 Analysis questions Pension
Doug and Bob to research and report on logic of 

Pension, Police Insurance, and Met life deductions
Medium Doug/Bob 7/24/2020 7/20/2020 Complete

Payroll PR23
Fed Proof for retirement 

group

We never received Fed ID proof for the retirement 

company
High Doug 8/28/2020 Complete

Payroll PR09 Employer Match calcs Need logic of match for 401k Medium ?? 8/6/2020 Complete Will discuss further on 8/4 Mtg as well

Payroll PR12
Deduction frequency 

Validation

COWH team to validate the deduction frequencies in 

the config workbook
Medium

Lori/Erin/Dou

g/Bob
9/25/2020 In Progress Doug Uploaded an Update of this to LP on 9/9

Payroll PR11
Pay and Deduction code 

verification

COWH to validate the deduction and earnings codes 

in the workbook
High

Lori/Erin/Dou

g/BofE
8/14/2020 Complete Need this in order to populate Launchpad

Payroll PR08 Union Dues calcs

Erin and Lori to work on fleshing out the requirements 

for union dues. 7-23- Lori Reviewed contracts.  No 

specifics about amounts.  Per Erin, Matt will get back 

to me with Rates. 8-18- We resolved all but one 

deduction.  Matt to research

High Matt 8/28/2020 Complete
Matt advised he would takcle this specific Union 

Calc that is due

Payroll PR19
Masterfile meeting take 

aways

Listing of Police Officers by category- Probably 

Job class plus some other field.
Medium Bob 8/28/2020 Complete

Payroll PR13 Taxability of BOE retirement
Erin to work with Matt to provide taxability of BOE 

Earnings code 863,864
Medium Erin/Matt 8/28/2020 Complete

Payroll PR06
Analysis Questions 

Deductions

Frequency of BOE deductions-Erin to upload the BOE 

deduction manual- No manual as of 7-22- 7-24- 

Received deduction sheet.  Updated workbook. Will 

discuss on 8-3 meeting

Medium Erin 9/25/2020 In Progress Doug Uploaded an Update of this to LP on 9/9

Payroll PR02 Payroll Schedule change

In order to keep just 3 co codes COWH has decided 

to combine all 4 period endings into one.  Need to 

decide which one.

High COWH team 8/28/2020 Complete

As of 7/15, WH team leaning towards combining 

period ending dates for one group.  Per Doug/ 

Frank they will discuss internally on this to 

ensure no contractual conflicts.  As of 8/26, will 

go with Monday to Sunday for all.  

Payroll PR24 Sit Proof for Retirees
Does the City have to file tax returns to the state that 

each retiree lives i?
High Doug/Bob 8/28/2020 Complete

Payroll PR22 SUI ID Numbers Need SUI ID numbers for all FEINs High Doug/Erin 8/28/2020 Complete

Payroll PR14 Shift Differentials
Further analysis needed for Shift differentials.  David 

L is working on this.
Medium

David 

Landin/Lori/C

OWH

9/3/2020 Complete

Payroll PR18
Masterfile meeting take 

aways

List of employees in Police department who work 

second and night shift on a permanent basis.  

ADP needs to assign a field for this

Medium Lori & Bob 9/25/2020 In Progress
In ADP's court as of 9/1 - Lori/David will follow up 

on this which will include Shift Diffs
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Workstream ID # Title Notes/Next Steps Priority Owner Due Date
Complete 

Date
Status Comments 

Action Items Log - As of 9/9/2020
CoWH &  ADP Workforce Now

Payroll PR15 New Pay Codes

New pay codes are needed as a result of the Shift 

differential discussions.  Lori to provide a revised 

Configuration workbook. 

Medium Lori 8/7/2020 Complete

Payroll PR17
Logic of company code 

assignment

COWH and BOE to provide mapping of Department 

to Company
High

Doug/Bob/Eri

n
8/21/2020 Complete

any org code that begins with alpha is BOE, 

Retirees-Location 980

Payroll PR21
Masterfile meeting take 

aways
Listing of Medicare Only employees Medium Bob & Erin 9/25/2020 Complete Erin sent excel version on 9/9 - TY!

Time TM1 Time Welcome Call Conduct Time Welcome call Medium
David and 

CoWH Team
7/9/2020 7/9/2020 Complete

Time TM2
Business Structure Analysis 

Call
Conduct Business Structure Analysis call High

David, 

CoWH Team
7/23/2020 Complete

Will pair this with ongoing Training and have a 

"Part II" Analysis Session as follow up

Time TM3 Time Policy Analysis Call Conduct Time Policy Analysis call High
David, 

CoWH Team
7/30/2020 Complete

Time TM7
Business Structure analysis 

Follow up Meetings

ADP to  send out availability dates/times for our next 

Business Structure analysis session(s)
High Time IC 8/8/2020 Complete

Payroll PR22 Liens and Garnishments Discuss on 9/9 Medium Bob & Erin 10/26/2020 In Progress
Target is to have all in WFN by 10/26 in prep for 

testing.

Time TM8
Board of ED Org 

Chart/Structure

City of West Have to provide “Board of ED Org 

Chart/Structure” –
High

COWH- 

Matthew 

Cavallaro

8/8/2020 Complete
We have City's Org Chart - Matt will facillitate 

BoE's

Time TM5
WFMgr Entitlement Counts 

to Order

Finalize OVERALL EE COUNT Of Workforce 

Manager Entitlement Counts to order ( Hourly, Salary, 

Accruals, Leave, Scheduling, Analytics).  Provided 

estimated count for Managers

Medium Beth/Matt 8/14/2020 Complete

City:  425 (weekly)

BOE:  1,027 (Bi-Weekly)

H&H:  2 (monthly)

Time TM6 Tenant URL {TAG}

Define the unique Tenant URL {TAG} for your 

organization which will be used across the UAT and 

Production Tenants (referenced on page 7 of the 

Time Welcome Call deck)

Medium Frank 8/14/2020 Complete

Time TM4
Complete Remaining 

Analysis Calls

 •Core Time (Payrules)
 •Paid Time Off
 •Business Structure (Please complete Training in

advance)
 •Final Review

High
David, 

CoWH Team
9/11/2020 In Progress

Pay Rules Policies will be reviewed on 9/10, and 

final review of Time Off as well.  May schedule 

one last meeting re: Scheduling and Corp 

Structure

Time TM5 Use of Schedules
Continue discussions on use/tact of Basic Schedules

as it applies to testing/go-live.
Low

David, 

CoWH Team
10/26/2020 In Progress

This will 'set the stage' for setting up advanced 

scheduler at the top of 2021

Time TM6 Use of Clocks
Conclude final # of clocks / Kiosks/ PC's for 

"Punching" Overall
Low

David, 

CoWH Team
10/26/2020 In Progress Currently have 6 Clocks in scope per MSA

Integrations I01

Identify Critical Integration 

Needs and get contacts for 

analysis / Book Meetings.

UBS/Empower already underway.   403B - with 

different providers.   ~ 600 EE's.   Doug sent
High

Doug / Erin / 

All
9/18/2020 In Progress

GL GL Conduct GL Analysis Mtgs Bob for both Cith and BoE Medium Bob & Tia 9/25/2020 In Progress
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