New England Health Care Employees Union, District 1199


1199 Welfare Fund Benefits 

Cost to employees:

No premiums and no up-front copays. Deductible of $250 for individuals with an out-of-pocket maximum of $1,250 annually. Fund pays 80% of covered services (in-network) after deductible; 100% after out-of-pocket maximum is met.
Eligibility:
Must average 20 hours/week to be eligible. 
Pharmacy costs:

$10 for generic; $30 for brand name 30-day supply at retail pharmacy.

At mail-order pharmacy, cost is $10 for 90 days (generic); $30 for 90 days (brand-name)

Welfare Fund benefits include dental, vision, and life insurance.
1199 Pension Fund Benefits
The Pension Fund provides a defined-benefit payment to participants upon retirement. See the attached description of the benefit, with an example of the kind of pension an RN could reasonably expect, based on current average wages.
New England Health Care Employees Pension Fund Defined Benefit
· Employers pay 100% of the contributions to the Pension Fund (8% of gross wages). Participants make no contribution
· For every month that a participant works the required number of hours, as designated under the Pension Provision in their Collective Bargaining Agreement, a contribution is made on their behalf.
· Participants must work for five (5) years (at least 1000 hours each year) or have 60 months of credited service (contributions) in order to qualify for a pension benefit (become vested). Once vested the accrued benefit belongs to the participant, even if they leave employment.
The pension benefit is determined by a formula.
Average Final Wages multiplied by years of Future Service Credit multiplied by plan benefit factor (1.8% prior to 12/31/10, 1.65% after 1/1/11), divided by 12 equals the monthly pension benefit at the participants Normal Retirement Date (Age 65).
Some participants may be entitled to Past Service Credit which is the service earned between their date of hire and the Pension Effective Date of their bargaining unit under their Collective Bargaining Agreement.
*Average Final Pay - within the last 10 years of Credited Future Service, the five consecutive year period that your salary was the highest.

Sample Benefit
An RN whose highest salary in the five consecutive year period before retirement = $30/hour and who has 25  years of service upon retirement and retires at the age of 65, would receive a monthly pension benefit until the end of her life of $2,340/month. 

1199 Training Fund Benefits
The New England Health Care Employees Union, District 1199 and the Connecticut Nursing Homes Training and Upgrading Fund provides educational opportunities for 1199 members from 55 nursing homes throughout the state of Connecticut. The Fund's programs are largely funded by the nursing homes which have agreed to pay 1% of their gross payroll each month into the Fund for the length of their Collective Bargaining Agreement (CBA) with the union. Employees who work at least eight hours per week (some CBAs require 20 hours) at a participating facility and have completed their probationary period are eligible for most of the Fund's programs (an employee must have worked at the facility for at least one year in order to be eligible for tuition reimbursement).
Currently, the Fund's two major program areas are:
· Tuition Reimbursement. 
Tuition reimbursement is provided for members attending most college or training programs. The current maximum reimbursement is $3,000 per semester or module, plus 100% of textbooks and required materials. Many members use this reimbursement in order to attend nursing school or other health care related programs. Tuition reimbursement is not just for college classes. It can also be used for a CPR course, a computer class, a continuing education workshop, or even to attend a conference.
· Learning Center. 
The Training Fund operates Learning Centers in two Connecticut cities: Hartford and New Haven. Members attend the Learning Centers to improve their reading, writing, and math skills; to study for their high school diploma; or to brush up on their skills to help get ready for college. 
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