Commission on Nonprofit Health and Human Services

ACHIEVING ADMINISTRATIVE EEFICIENCIES WORKGROUP
Thursday, February 3, 2011, 9:00 am
Community Mental Heaith Affiliates, Inc.
270 John Downey Drive
New Britain, Connecticut 06051
Conference Room A
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The subcommitte present decided that Ray Gorman would draft up a series of
statements, bullet-polf§s7 and a narrative that encapsulated these concepts. The subcommittee
will receive the draft and review it prior to the next full meeting of the commission.

There being no further business, the meeting adjourned at 10:30 a.m.

Respectfully Submitted,

Raymond J. Gorman
Co-chair



DRAFT
GUIDING PRINCIPLES

Special Act No. 10-5 established a commission on nonprofit health and human services. The
commission was directed to “analyze the funding provided to nonprofit providers of health and
human services under purchase of service contracts. Such analysis shall include, but not be
limited to: (1) A comparison of the costs of services provided by a state agency with the costs of
services provided by a private provider, including a comparison of s and benefits for
private union employees, private nonunion employees and state gragwoyees, (2) the cost
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Finally, the commission was directed t at shall include, but not be limited
to, recommendations for budget, pol that can be effectuated to
improve funding for nonprofit providersg invices under purchase of service
contracts. '
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