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Education	Teachers’ Retirement Board
The Teachers’ Retirement Board’s mission is to administer the State Teachers’ Retirement System. 


Funding of System
Statutory Reference
C.G.S. Section 10-183b through 10-183nn; Section 10-183l(c).
Statement of Need and Program Objectives
To administer a retirement program that provides retirement, disability and survivorship benefits for Connecticut public school educators and their survivors and beneficiaries; to sponsor a Medicare supplement health insurance programs to retired members and eligible dependents; and to provide a health insurance subsidy to retired members and their eligible dependents who participate in the health insurance through the last employing board of education; and to provide a retirement savings vehicle in the form of the voluntary account.   
Program Description
Pension  Retirement benefits are funded by member contributions, state contributions and investment income.  Retirement benefits for FY 2012 were 1.5 billion.  Members’ contributions were $263 million including $37 million of personal payments.  
Health Insurance   Health insurance costs reflect membership participation, utilization of coverage and inflationary trends in health care costs.  Funding sources for the health programs are the State of Connecticut, retired teachers, and active teachers.
TRB Sponsored Health Program Costs (Retiree Health Service Costs)  The state appropriated one-third of the estimated cost of the TRB sponsored basic health program; the participants pay one-third and the remainder is covered by the health fund.  Membership was 19,000 at June 30, 2012.
TRB Health Insurance Subsidy Program (Municipal Retiree Health Insurance Cost)  The state paid one-third of the subsidy which is set by statute and is currently $110 or $220 per month for eligible health plan participants enrolled in the board of education plan.  There were  16,000 members receiving a subsidy as of June 30, 2012.  



Management Services  

Statutory Reference 
C.G.S. Section 10-183l(c).
Program Description
Management Services   The 14 member Board of Directors delegates the management and administration of the retirement system to the administrator.  The administrator and agency staff perform all TRB activities including determining eligibility for benefits, paying benefits, collecting revenue and maintaining members’ accounts.  Members apply for various benefits such as retirement, disability, survivorship, health insurance and the purchase of various forms of membership and service credit.  Staff determine the eligibility for and the amount of the benefit and initiate the benefit payment.  Staff also determine the cost of 
membership and service credit, bill members for the cost of the credit, and collect and credit payment.  The agency maintains a website (www.ct.gov/trb) which includes a description of all its services and benefits along with the necessary forms.

Demographics As of June 30, 2012 there were 52,913 active members, 32,726 retired members, 265 disabled members and 13,745 inactive members.  During FY 2012 1,584 members retired with an average age of 62, an average length of service of 30.41 years and an average salary base of $85,839; the average annual retirement benefits was $49,694.  The agency has 22 full-time staff members with operating and personal services costs for FY 2012 at approximately $20 per member and beneficiary per year.
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