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Teachers’ Retirement Board

Agency Purpose  XE " teachers’ retirement board "  
http://www.ct.gov/trb
Administration of the teachers’ retirement system is delegated by the twelve member Teachers' Retirement Board (TRB) to the Administrator.

The staff is responsible for determining eligibility of all funds received from various sources such as, but not limited to: the Boards of Education, the members’ financial companies or the member.  Acceptance of all funds must be consistent with the statutes governing this system and the IRS code governing 401(a) plans.  Upon receipt of applications for various benefits such as retirement, disability, survivorship and health insurance benefits for participating members and their beneficiaries, the staff is responsible for determining eligibility and computing and initiating the benefit on behalf of the member, spouse, dependent or beneficiaries.  The staff determines eligibility and computes the cost to members purchasing additional service credits and maintains an installment payment program for the purchase of service credits.  The staff also coordinates the medical records and agenda for the Medical Review Committee who provides the Board with recommendations on disability allowance eligibility.
The TRB sponsors a retiree Medicare supplemental health insurance program funded through payroll deductions and state funds for eligible retired members, spouses, civil union partners or eligible dependents.  
Recent Highlights 
During FY 2010, the agency processed 1,463 retirements.  The actuarial valuation as of June 30, 2010, indicates there were 51,368 active members, 11,315 inactive members, 1,315 deferred vested members, and 30,493 retired members and beneficiaries.  The annual average benefit for retirees and beneficiaries is $44,754.  The Teachers’ Retirement System has assets of approximately $14.4 billion.
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