Budget-in-Detail


Teachers’ Retirement Board 

Agency Description 

The Teachers’ Retirement Board’s mission is to administer the State Teachers’ Retirement system. 
 XE "TRB77500 13010" Funding of System

Statutory Reference

C.G.S. Section 10-183b through 10-183nn; 
C.G.S. Section 10-183l(c).
Statement of Need and Program Objectives

To administer an actuarially funded program that provides for retirement, disability and survivor benefits for Connecticut public school teachers and their beneficiaries; to sponsor health insurance programs to retired members of the system who participate in Medicare A and B; and to provide a health insurance subsidy to municipalities for retired members that are participating in the municipalities health insurance plan. 
Program Description

Pension   The retirement benefits are funded by member contributions, state contributions and investment income.
Total retirement benefit payments for FY 2010 were $1,364,689,000 and the member mandatory contributions were $253,206,000. The member contributions include $33,156,259 of personal payments to members’ voluntary accounts.
Health Insurance   Funding of health service costs are based on membership participation, utilization of services and the inflationary fluctuations associated with health care programs.

Revenue Sources for the TRB Health Fund   Funding sources for the health programs are the State of Connecticut, retired teachers, and active teachers.
TRB Sponsored Health Program Costs (Retiree Health Service Costs)  The state appropriates one-third of the estimated cost of the TRB sponsored basic health program; participants pay one-third of the estimated cost of the plan; and the remaining one-third is covered by the Health Fund.  To be a member of the state plan the individual must be participating in Medicare A and B.  The number of members/beneficiaries covered by the state health insurance plan for June 30, 2010 was 16,296.
TRB Health Insurance Subsidy Program (Municipal Retiree Health Insurance Cost)  The state pays one-third of the subsidy which is set by statute and is currently $110 or $220 per month for eligible health plan participants enrolled in a board of education plan.  The balance comes from the Health Fund. On June 30, 2010, there were 17,465 members receiving a subsidy.  
 XE "TRB77500 14000" Management Services  
Statutory Reference 

C.G.S. Section 10-183l(c).
Program Description

Management Services   Administration of the retirement system is delegated by the twelve member Teachers' Retirement Board to the Administrator.

The staff are responsible for determining eligibility of all funds received from various sources such as but limited to; the Boards of Education, the members financial companies or the member.  Acceptance of all funds must be consistent with the statutes governing this system and the IRS code governing 401(a) plans.  Upon receipt of applications for various benefits such as retirement, survivorship and health insurance benefits, as well as the disability allowance program, for participating members and their beneficiaries.  The staff are responsible for determining eligibility, and computing and initiating the benefit on behalf of the member.  The staff determine eligibility and compute the cost to members purchasing additional service credits and maintain an installment payment program for the purchase of service credits. 

The TRB sponsors a retiree supplemental health insurance program funded through payroll deductions, and state funds for eligible retired members and their beneficiaries.  The agency also coordinates the medical records and agenda for the Medical Review Committee disability allowance determinations. 

Demographics The total number of active members of the system as of 6/30/10 was 51,368; their average base salary was $70,978.  The total number of new entrants to the system for FY 2010 was 2190 and it is estimated that there will be 3,000 entrants in FY 2011.  During FY 2010, there were 30,493 retired members and beneficiaries; the retiree average age at retirement was 60 years, the average length of service at retirement was 31 years and the average annual retirement benefit for FY 2010 was $44,754.  
2
1
Education
Teachers’ Retirement Board


