Office of Workforce Competitiveness


Agency Purpose 

The OWC serves as the Governor’s principal workforce development policy agency.  The OWC acts as:

· Liaison between the Governor and various federal, state and local entities involved in workforce development issues.

· Staff support to the Connecticut Employment and Training Commission (CETC) and the Governor's JOBS Cabinet.

· OWC’s fundamental goal has not changed; it remains dedicated to implementing A Talent-Based Strategy that will keep Connecticut competitive regionally, nationally and globally in the 21st century and beyond.  OWC will continue to ensure that the state’s education and training pipeline is well prepared to meet the rising skill demands of Connecticut business and industry through its focus on three fundamental policy objectives – GROWING TALENT, USING TALENT and ENRICHING TALENT – that together comprise the Talent-Based Strategy for Economic Growth for Connecticut.

The CETC, which is a partnership of private and public sector volunteers appointed by the Governor, oversees the development of statewide workforce development policy.  The Governor's JOBS Cabinet guides the implementation of integrated, coordinated, multi-agency education and training programs and services that are responsive to customers and labor force needs.  OWC is responsible for overseeing implementation of the federal Workforce Investment Act of 1998 (WIA) on behalf of the Governor, the JOBS Cabinet and the CETC. 
The Office of Workforce Competitiveness  is recommended for elimination through consolidation with the reconfigured Department of Economic Development and the new Middle College System in the Governor’s budget as part of her proposal to streamline state government.
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Statutory Reference

C.G.S.  Sections 4-124w and 4-124bb through 4-124gg

P.A. 05-198, 06-182 and 06-187
Statement of Need and Program Objectives 

To plan, initiate, coordinate, and collaborate in the development of a comprehensive, statewide workforce development strategy that responds to the needs of current and future workers, as well as the state’s employers.

Program Description 

The Connecticut Career Choices Program (CCC) 

CCC has evolved into what has become a statewide, coordinated K-16 initiative that includes urban, suburban and rural school districts focused on “growing” 21st century talent.  In fact, over the past four years, an estimated 6000 Connecticut students from 33 schools systems have participated in various components of the program.

Youth Development

OWC is involved in coordinating and supporting a variety of broad-based youth activities.  These include:

· Staff support at the policy level for the Youth Committee of the Connecticut Employment and Training Commission;

· Leadership, staff support, and funding support of the state’s Youth Vision Team and the Youth Futures Committee, focusing on bringing at-risk and vulnerable youth into the workforce; and
· Facilitation (with the Bureau of Rehabilitation Services) of an exciting “big-picture” inter-agency effort to address the state’s problems relating to data-sharing capability across the various human service agencies’ databases, starting with but not limited to vulnerable youth.

Healthcare

Public Acts 04-196, 04-220 and 04-253 established OWC as a partner and facilitator of workforce development strategies, including education, training, and career ladder development, in support of increasing the number of individuals involved in nursing and allied health fields.  

CT Small Business Innovation and Research (SBIR) Office

The Office’s objectives are to build awareness of the federal SBIR Program and build collaborative connections for tech-based small businesses with universities, large, mid-tier and other small businesses. Toward this objective the office has:

· Contacted/educated over 2500 businesses

· Met one-on-one with over 165 businesses

Nanotechnology

· Through the Connecticut SBIR Office, a successful “Nanotechnology-Fuel Cell pilot” was launched, in which small technology companies submitted competitive proposals for grants to perform early stage research using nanotechnology and fuel cells for unmanned vehicles.   Electric Boat has agreed to provide industry oversight to the companies as they progress with their research.
· The Department of Higher Education is leading a consortium of deans and provosts from Connecticut’s two- and four-year schools in the design and development of post-secondary curriculum to support a nanotechnology industry in Connecticut.  They have developed the first “minor” in the nanotechnology field in the state.
The Connecticut Jobs Funnel

· Currently operating in Hartford and New Haven, the Jobs Funnel model represents a joint public-private effort to create career opportunities in the construction trades for city residents.  

