Budget-in-Detail


Teachers’ Retirement Board 
Agency Description


The Teachers’ Retirement Board is responsible for the administration of the Teachers’ Retirement System.  These responsibilities include:  administering the pension, health and disability benefits covering Connecticut’s retired public school teachers; developing policies and regulations regarding the amount and payment of retiree’s benefits and communicating all changes and information regarding those benefits to active and retired members.

 XE "TRB77500 13010" Funding of System

Statutory Reference

C.G.S. Section 10-183b through 10-183nn; 
C.G.S. Section 10-183l(c)

Statement of Need and Program Objectives

To implement an actuarial funding program designed to meet the short and long term funding requirements of a system that provides for retirement, disability and survivor benefits for Connecticut public school teachers and their beneficiaries.  To provide health insurance benefits to retired members of the system who are eligible for and participate in the state plan.  To provide a health insurance subsidy to municipalities for retired members that are not eligible for or do not participate in the state plan.  To provide periodic financial and other services to participants of the system.  

Program Description

Pension   The retirement system is based on a graduated actuarial funding method designed to insure full funding of the system's normal cost and past service liability.  Funding of these costs is predicated upon various actuarial assumptions, particularly the rate of investment return on the fund's assets, salary increases, turnover and mortality.

Total benefit payments for FY 2006 were $1,060,956,035 and the member contributions were $293,530,283. The member contributions include $59,440,494 of personal payments to members’ voluntary accounts.
Health Insurance   Funding of health services costs is projected on an annual basis and is contingent upon the degree of membership participation, utilization of services and the inflationary fluctuations associated with health care programs.

One and one-fourth per cent of active teachers’ salaries are deposited in the Retired Teacher Health Insurance Premium (RTHIP) account.  These funds, along with state appropriations and retirees’ premium contributions, are used to fund health insurance benefits for retired teachers and their eligible spouses.

Retirees Health Service Cost  Funds appropriated for the Retirees Health Service Cost represent the state’s share of 33% of the estimated cost of the “65 and over” health insurance plan offered by the board.  Retirees also pay 33% of the estimated cost of the plan.  The remaining 33% of the cost of the plan is covered by the RTHIP account.  To be a member of the state plan the individual must be Medicare eligible.  The total number of members/beneficiaries covered by the state health insurance plan for FY 2006 was 12,279.
Municipal Retiree Health Insurance Cost  The state pays 33% of the $110 per member per month statutory subsidy for retired teachers on local boards of education plans.  For FY 2006, there were approximately 17,510 members on local boards of education plans.  The balance of the subsidy is funded by the RTHIP account. 
 XE "TRB77500 14000" Management Services

Statutory Reference 

C.G.S. Section 10-183l(c)
Management Services   Administration of the retirement system is delegated by the 12-member Teachers' Retirement Board to the Secretary who serves as chief administrative officer.

The agency reviews and processes membership applications and computes costs and benefits of participating members and their beneficiaries.  The agency provides information on plan options and benefit projections.  The agency determines eligibility and computes the cost to members purchasing additional retirement system service credits and maintains an installment payment program for the purchase of service credits. 

The agency maintains a comprehensive group health insurance program funded through payroll deductions and state funds for eligible retired members and their beneficiaries.  The agency also coordinates the Medical Review Committee disability benefit determinations. 

The agency audits employer compliance on an on-going basis in reporting salary, contribution and service data affecting participants of the system and supports the Board in areas of budgeting, personnel, management information, research and legislative analysis. 

Demographics The total number of active members of the system as of 6/30/06 was 51,015; their average base salary was $61,505.  The total number of new and former entrants to the system for FY 2006 was 1,743 and it is estimated that there will be 2,500 entrants in FY 2007.  During FY 2006, the average age of retirement was 59 years, the average length of service at retirement was 31 years and the average annual retirement benefit was $44,935.  The total number of retirees/beneficiaries as of 6/30/06 was 26,695 and the average annual retirement benefit was $37,864.
2
1
Education
Teachers’ Retirement Board


