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Agency Description

The Office of Workforce Competitiveness (OWC) serves as the Governor’s principal workforce development policy agency.  OWC acts as liaison between the Governor and various federal, state, and local entities involved in workforce development issues and provides staff support to the Connecticut Employment and Training Commission (CETC) and the Governor's JOBS Cabinet.  A major task of OWC is to oversee implementation of the federal Workforce Investment Act of 1998 on behalf of the Governor, the JOBS Cabinet and the CETC.  
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Statutory Reference

C.G.S.  Sections 4-124w and 4-124bb through 4-124gg
P.A. 05-198, 06-182 and 06-187
Statement of Need and Program Objectives 

To plan, initiate, coordinate, and collaborate in the development of a comprehensive, statewide workforce development strategy that responds to the needs of current and future workers, as well as the state’s employers.

Program Description 

The Office of Workforce Competitiveness (OWC) plans, tests, and demonstrates model workforce development strategies to improve programs and services for youths, students, job seekers, workers, and employers and assists the Workforce Investment Boards, the CETC and the JOBS Cabinet in building their capacity to meet the various requirements and responsibilities of the Workforce Investment Act (WIA).

On behalf of the CETC and the JOBS Cabinet, the office:  supports and guides strategic planning and implementation initiatives advancing the development of 21st century talent involving state agencies, supports the CETC Youth Committee (including a new subcommittee, the Youth Vision Team, which is chaired and staffed by OWC) in its policy guidance and oversight of the implementation of a comprehensive and integrated strategy for workforce and  career development for youth, with particular attention to those who are at risk, out of school, or involved with the justice system. 
The Jobs Funnel

The Jobs Funnel projects represent a joint, public-private effort to create career opportunities in the construction trades for city residents. 

Career Ladder Pilot Program

The Connecticut Career Ladder Program aligns education and training programs along a continuum that leads to career advancement in occupations with projected workforce shortages as forecasted by OWC.  Initial focus has been in the areas of early care and education, and allied health.  
Allied Health Workforce Policy Board
The Allied Health Workforce Policy Board, chaired and staffed by OWC, addresses the state’s current and future supply and demand for allied health professionals.

Technical Assistance and Resource Program

Funds are provided to support a program developed by the Spanish American Merchants Association (SAMA) to enhance the efforts of the Latino/minority-owned small businesses in targeted communities to grow and produce job opportunities.

Small Business Innovation Research (SBIR) 

The state SBIR program offers small firms the opportunity to compete for set-asides from federal R&D budgets to advance research, innovation and product development.  
Innovation Challenge Grants

This program encourages inter-university and university/industry collaboration in research and development in core competency areas and provides access to funding for new lab equipment, faculty recruitment, curriculum development, and support for faculty-sponsored or industry-sponsored collaborative research.

NANOTECHNOLOGY

A competitive assessment of Connecticut’s relative position in nanotechnology was completed and a plan was developed to leverage Connecticut’s nanotechnology resources and assets.  A strategic framework was developed which includes potential areas of focus and enabling strategies to foster technology-based economic development in a timely manner.  Implementation of these strategies is ongoing.
Connecticut Career Choices (CCC)

CCC is a specific initiative intended to create and maintain a “pipeline” of skilled technology workers to maintain Connecticut’s competitiveness and sustain its economic future.
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