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Introduction
Thank you for the opportunity to address the working group this evening.

Since | came toSEIU in 2005, | have worked to support provider campaigns to secure a strong
voice for quality care. Family child care providersare now organized in over a dozen states —
some 100,000 in SEIU alone. It is a privilege to work with those providers, and with the
Governors, legislators, and executive branch officials who have built productive bargaining
relationships with provider unions, and in so deing improved life for early care workers and the
families who depend on them.

On September 21, 2011, Governor Malloy signed Executive Order 9 andforged a strong
relationship between the State and a representative of family child care providers. On
December 20, 2011, SElUwon a representation election held among providers participating in
CaredKids, the State’s child care subsidy program. The response was overwhelming — 95
percent of voters chose SEIU. Connecticut providers are now gearing up for the meet and
confer process authorized by the EQ, and looking ahead fo legislation that will meet two goals:
securing the right of Connecticut family child care providers to speak with one voice with regard
to the terms and conditions of their work, and second, ensuring that Care4Kids — a program
vital to working families, and to the State’s commitment to transforming education during the
critical first three years of life — will continue to benefit from this constructive partnership with
providers.

In this testimony, | will provide brief background remarks, and then turn to the experiences of
states with provider collective bargaining systems, and outline best practices for such systems.

" Background

Family child care providers are independent, home-based providers who play a key role in early
care and education in Connecticut. Parents depend on this form of care as uniquely nurturing,
flexible, and affordable. [n turn, the State of Connecticut — acting through the lead agency for
child care, the Department of Social Services {DSS), depends on home-based care to serve the
early education and care needs of the state’s most vulnerable families through Care4Xids, its
child care subsidy program.

To better understand family child care, and in turn the reach of family child care organizing
legislation, it may be useful to understand who is not a family child care provider. Family child
care providers are not employed at traditional child care centers, and in fact are not
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“employees” at all. Some are licensed; some are legally entitled to provide care without a
license, and may be referred to as relative/neighbor or “kith and kin” providers. Family child
care providers are not babysitters, nor domestic employees; rather, they offer child services to
families, and — in the case of the providers covered in the Governor’s EO —contract with the
State of Connecticut to serve families participating in Care4Kids.

Several thousand licensed and license-exempt family child care providers serve Care4Kids.
However, because they are neither private nor public employees, but independent contractors,
no existing labor relations laws cover them.!Yet facing a declining supply of qualified home-
based providers in the face of escalating need, the State has many reasons to want collective
bargaining with these workers: to stem the tide of providers out of family child care work; to
improve the qualifications of the family child care workforce; and to incorporate providers’
front-line expertise into policy decisions. To access those benefits fully, Connecticut must create
a statutory system that enables home-based providers to collectively negotiate the terms and
conditions of their work in support of Care4Kids.

Collective Bargaining Experiences in Other States

Since 2005, eight states have created statutory systems for bargaining with family child care
provider unions.? Providers have unionized to bring attention to the importance of subsidy
programs and the work they provide pursuant to them. Even in grim budget years when rate
increases are long-term goals, providers still valuethe right to a collective voice. Providers want
a seat at the table — a chance to bring their expertise to bear on their own livelihoods as well as
those of the families that depend on them.

SEIU affiliates represent providers in Hlinois, which passed the first bargaining legislation in
2005, as well as in Washington, Oregon, Maryland and Maine. Our SEIU public services division
legal team provided advice on the drafting of all of those statutes. We also provided counsel on
bills that passed out of legisiatures in Rhode Island, Massachusetts, and California, only to meet
gubernatorial veto. AFSCME and other unions have succeeded in passing family chiid care
bargaining legislation in New Mexico, Wisconsin and New Jersey. My comments are focused on
those statutes passed in states where SEIU has played a leading role. However, although each

See, e.g., 29 U.S.C. § 152(3) (2006) (“[The] term ‘employee’... shali not include... any individual
having the status of an independent contractor.”); Conn. Gen. Stat. § 2-570(b) (defining
employee status under the State Employee Relations Act).

2 providers in Illinois, Washington, Oregon, Maine, Maryland, New Mexico, Wisconsin and New
Jersey have won collective bargaining rights through statutes. See National Women’s Law
Center 2010 Update: “Getting Organized —Unionizing Home Based Child Care Providers,”
available at: http://www.nwlc.org/resource/getting-organized-unionizing-home-based-child-
care-providers-2010-update. Maryland and New Jersey codified child care rights in 2010, after
the NWLC press date.
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state system is somewhat different, at this point we can speak of common features and best
practices in family child care representation statutes across the country.

Best Practices: Family Child Care Labor Relations Statutes

it is useful to review three categories of provisions that characterize successfulfamily child care
collective bargaining systems. First and foremost, the relationship must center on the state
subsidy program. Second, and equally important to the success of the system, existing state
public employee laws and regulations should govern family child care bargaining wherever
appropriate. Third, a number of provisions in family child care bargaining statutes protect the
rights of the state, providers, and parents, and clarify limits on the reach of bargaining.

A. The Collective Bargaining Relationship Centers on the State Subsidy Program.

1. Subjects of Bargaining Center on the State’s Authority to Set the Economic Terms of
Participation in the Subsidy Program. Family child care bargaining systems depend
on the fact that each state, usually acting through its lead child care agency, has
plenary power to regulate its child care subsidy program. States have the powerto
set reimbursement rates for providers who participate in the program, and other
economic terms and conditions of those providers’ work. To retain providers,
attract qualified providers, and run fiscally responsible, high-quality programs, a
state may inform its policy choices through collective bargaining with a
representative of the providers who participate in the program. The scope of
bargaining between the parties is rooted in issues of mutual concern including rates,
payment procedures, access to training and professional development, and other
priorities relating to successful operation of the subsidy program.

2. Collective Bargaining Statutes Cover Only Home-Based Providers Serving the Subsidy
Program. State law collective bargaining systemsapply only to independent family
child care providers who participate in the subsidy program. Early educators
employed by traditional child care centers are not covered by these systems, even if
those centers participate in Care4Kids. This is in part due to the fact that a state
may not regulate the collective bargaining relations of private, NLRA-governed
employers and their employees.

In addition,statutory collective bargaining does not cover family child care providers
who are licensed, but not paid, by the state. Some states have established
consultative refationships with providers over licensing issues, but collective
bargaining is available only to those providers who receive reimbursement for work
pursuant to the subsidy program.

This is due, in part, to the fact that the state has the greatest stake in the livelihoods
of providers who are closely connected to the success of the subsidy program, and

3



CT FCC Working Group: Parker Testimony January 10, 2012

1.

the greatest need to engage them in order to improve quality and access to early
care in family homes. it is also due to the fact that providers are independent
contractors of the state, not employees — therefore, their collective economic
activities do not fall within the labor exemption to antitrust laws. However, states
may act to enable a group of independent providers to bargain rates if:1) the State
has plenary power to administer the relevant state program; and 2} the state has the
power to set the rates in question, and will supervise any authorized collective
bargaining of those rates. Successful family child care bargaining statutes meet all of
the requirements of the state action exemption to the antitrust laws by limiting
coverage to subsidized providers, and engaging directly with those providers as
parties to bargaining.

The Lead Child Care Agency — or Governor’s Designee -- serves as “Employer for
Collective Bargaining Purposes.” Family child care providers are neither public nor
private employees, and nothing in state law bargaining systems changes their status
as independent contractors. However, in order to facilitate a productive
relationship between the a state and a provider representative, statutes generally
deem a governmental entity the “employer” of the workers for limited purposes of
collective bargaining under such statute. Generally, the Governor or the statute
designates the lead child care agency as the appropriate governmental party to
bargaining.

Deeming a governmental entity the “employer” of providers for collective
bargaining purposes does not mean that the workers should be treated as public
employees for other legal purposes. For example, the statutes often make clear that
these workers have no statutory rights to public employee benefit programs, civil
service protections, or other statutory benefits more generally available to public
employees, and they also often make clear that the state need not be considered to
be the employer of these workers for legal purposes unrelated to collective
bargaining.

Deduction of Dues and Fees Made from Subsidy Payments to Providers. Many
licensed family child care providers move in and out of coverage under state
collective bargaining laws. However, states will only deduct union dues and
negotiated service fees from providers who receive payment from the subsidy
program.

Existing State Public Employee Labor Laws and Regulations Govern the Collective
Bargaining Relationship Between Providers and the State.

Application of Existing Public Sector Collective Bargaining Statute.Generally statutes
cover provider bargaining systems under one of the state’s public employee
collective bargaining statutes, or borrow provisions from an existing statute to
govern labor relations in this context. Rather than reinvent the wheel, the state and

4
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providers rely on well-established, tested protocols for dealing with questions of
representation, bargaining procedures, unfair labor practices, and dispute
resolution. Given the fact that bargaining takes place with the state entities
governing the subsidy program, states generallyusethe law that applies in the state
employee context.

The fit is not perfect; indeed, generally applicable provisions of the state public
employee collective bargaining statute may need to be modified, or the family child
care labor relations statute may incorporate only those procedures it requires for
effective governance. However, for two key reasons, the standards that apply in the
public sector are the best fit. First, the actors involved are state actors; the
programs involved are state programs. Provisions and processes that apply in the
state employee context will be familiar to the state, and appropriate for a
relationship aimed, first and foremost, at improving the operation of a state
program.

Second, the private sector model of labor relations, which is premised on regulating
economic conflicts and accounting for the potential use of economic weapons such
as strikes, is entirely inappropriate to the family child care context. Rather, the
public sector model —which accounts for public policy considerations, seeks
productive engagement with the workforce, and relies on dispute resolution
structures that avoid economic conflict is far more apropos, and far more likely to
meet the goals of such a family child care bargaining system.

2. Use of Expert Labor-Relations Agency. Accordingly, the expert governmental labor
relations agency that normally administers public employee labor relations statutes
is generally given authority to do so with respect to family child care provider
collective bargaining systems.

3. Dispute Resolution. These provider collective bargaining systems often provide that
the contracts and which result from collective bargaining {and the dispute resolution
systems associated with collective bargaining) are to be given similar effect as in
other public sector contexts. However, in some states they are modified to reflect
the legislature’s special interest in tracking expenditures in the state programs,
including the state child care subsidy program.

C. The Statute Incorporates Protections for the State, Providers, and Families.

1. Rights of Parents and Guardians To Choose Child Care Providers. Many state statutes
clarify that bargaining does not and cannot interfere with the rights of parents and
guardians to choose child care providers for their children.

2. Providers Independent Contractors, Not Employees. Much as states wish to limit the
scope of their role as “employer” for purposes of family child care provider
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bargaining, providers wish to remain independent small business owners. State law
systems usually clarify that bargaining does not and need not affect their status as
non-employees.

3. Providers may not strike. State statutes generally clarify that providers do not have
or obtain any right to engage in strike activity - even in states where public
employee have such rights.

4. State Action Antitrust Exemption. Statutes generally assert that the legislature
intends the state action exemption to antitrust laws to apply to the activities of
provider unions, and state entities engaged in bargaining with those unions.

5. Rights of Providers and Provider Organizations to Petition Government. Some
statutes clarify that the bargaining relationship with a certified provider union does
not limit the rights of any provider or provider organization to petition government
or participate in public forums concerning family child care providers or state
subsidy programs.
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Chairman Murphy;

Enclosed please find the video and writien testxmony you requested from Senator
Markley and Rep. Sampsan s Informational Heanng on the Governor’s Executive Orders

T 9°& 10. Pleass feel free to contact either with any further questions you might have at
860—240—0381 ‘or 860-240-8389.

Sineetely,

‘Senator Joe Markley
‘Representative Rob Sampson




 State Senator Joe Markley |
State Representatlve Rob Sampson

Housé and Senate G __P?'Infonnatlonal Hearing on Exgeutive Orders 9 & 10

November 10E 2011

. Sen. Joe Markley (Inb aducrmn)

State Rep. Rob Sampsen (3: 1D

Cathy Ludlum = Employer of Personal Care Attn.. Manchester, CT(6 25—
41:09)

Mlcheﬂe Tylerﬁ Peérsonal Cate Attendant Owns Cuddles & Klsses in
Tolland, CT(41:32 —32:40) _

5. Jillian Strogoff - Personal Care Attendant Hartford, CT (5 1:52~34:14)

6. Stephen ‘Mendelsohn. —»Dlsablhty nghts Advocate (54 20~ 1:26:10)

_y»‘: DD e

Ll

o f‘::' 7. Andrew-MarkowskJ .CT State Director — National Federation of

Independent Business (NF 1B) (1:26:33 — 1. :54:40)

8. Jeanne Milstein — State Child Advocate (1:54:50~ 2:00:20) |

9, Deborah G. Stevensen = = Constitutional Law Attorney & Chief Counsel We
‘the People of Connecnr.:ut Inc. (2:00:42-2:23! :55)

10, Sharon l)enson —West Hartford resident who. relies on the services of’
perscual care attendants (2 25:09 - 2:31:45)

11. Estelle Stevenson —CT State Coordinator~ We The People Foundation: for
Constituuonai Education (2:32:12~ 2: 34:26)

fl’? ‘Stanley Emond — Cheshire resxdent whose parents requxre the serﬂces of

E caregivers (2:34:40-2:36: 38) _‘ L e T S

13. Debbxe Bansano Persona] care. attendant testlfymg on’ behaif of the late

ervices of PCAs (2:36:49 — 2:42:40)

14, JoeVelky— : itional’Advocate (2:43:20 = 2:45:50)

15. Linda GarameﬂawFuscﬁ Shelton Regudent who is a daycare prowder
(2:46:53 :2:50:00)

16. Claude Holcomb — Independent hvmg advoeate (2:50: 42 2:55:40)

1,




House and Senate Republicans submitted the video of the 11/10/2011 Hearing on Executive
Order 9 & 10 as testimony: http://ct-n.com/ondemand.asp?ID=7156

House & Senate Republicans Informational Hearing on Executive Orders 9 & 10 (Date
Recorded: 11/10/2011)







 Catberirie D. Ludhim
46 St James Street, £16 860-649-7110
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NOVEMBER 10,2011

Senator Markley, Representativé Samipson, distinguished guiests, good morning; and thank

vou for the opportunity to speak with you today.

My name is Cathy Ludlun, and Lam here 6 express my strong concerns-about Executive

Order 10, THave 23 vears of experience as an emplover of peisonal assistants, and Tam a
_participant i the Personal Care Assistance Waiver. There are:many reasons why I think the
Quality Home Care Workforce Council and the union that will follow will be harmfisl both 1o
PCAs.and to their employers with disabilitics. I described the reasons in my testimony for the
hearing on HB 6486, 50 | will riot reiterate everything here. - These two points bear repeating,
 however:

s Trust — Before I'would consider working with 1199/SETU, I must believe that there isa.
way:for us to work 1ogether im an atmosphere of mutual Zr_e'spéét-and?tfuzsjt; Sifce 2009,
the SEIU has made numerous strategy blunders that have prevented trust from:
developing: The fact that this Fxecutive Order was created without any input from the
disability community or personal assistants themselves has not increased my level of
trust: Quite the-opposite:

s Cost— Atatime whenr Conneéticut is raising taxes, consolidating agencies, and cutting
programs, how &an anyong even suggest that unionization itself will increase the wages

of personal assistants? Thé math'is very basic, Workers' wages will decline with union

dues removed and nothing to:show for it. This has already happened in certain
Connecticat nonprofits. and in Michigan which just decertified both its daycare and
‘personal assistants uniens.

This brings us to the.creation of Executive Order 10. Asyoucat see by our stickers and
posters, the disability :comnmniiy;placcs .e_:mmmus-.impar%a}ir;é._én the concept of Nothing About
Us Without Us. No Executive:Order so deeply affecting the lives of people with disabilities,
senior cifizens. and personal assistants should ever have b‘é_eia-uﬁd&rﬁ;ﬂ%{eﬁ;ﬂi&n}mf’iﬁcm&ing input:

from these constituencies from thesstart.




When I 'spoke to the Governor's offied in Atigust, T asked what stakeholders had ticen
involved in the development of what was then the draft Executive Order, and T'was told the
Department of Social Services, the Department of Developmental Scrvices, the Office of Poliey
and Management. and SEIL/1199,

1 asked whether any input fiad been sought from Conmecticut’s five centers for independent
Tivifig, the Connecticut Courieil for Pérsons with Disabilities, or the Connecticut Council on.
Developrhental Disabilities: |1 could alse have mentioned the Family Support Couniciland the
University Center for Excellence inDisability st the University of Connecticut. All of these:are:
State or Federal éatiies which could have provided valuable input from employers and their
personal care atlendants. : )

Al‘any Fate, the answer from the Govetnor's office was NO.

Tti the ahsencé of this input, ibe Exscutive Order 1§ fatally flawed, both in termis of getting
ahyoine insur .communizg-io embrace it, but ziso in terms of content:

Here aré fust a fewof its problems:

» The second WHEREAS refers to "non-professional services.” My personal assistants are

professionals. Most of them aré not State-certified, but they are highty trained, highly
skilled, and dedicated. To imply-that their services are non-professional is an insult.

¢ Thefourth WHEREAS i)‘t}rpétua’tésji};és‘c’é:ei}t}fpe that evervone on Medicaid has'a low
income, THis ignores all the people like me, who receive PCA férvices through MED-
Connest, the'Medicaid buy-in program for people with disabilities who are employed.

s The Executive Ordercites turnover as @ problem. but l'-_think- some tumover i§ necessary
‘and even healthy. While a 100% staffing change every month'is-not desirable, people
should be'able to advarice in the directions they thoose. T am toncerned that Umﬂli! zation
wiil jm;af:ate ‘an iricentive for bad employess to stay put:

o According to Section 2{c). by 2013, the Quality Home Cdre Workforce. Cﬁ'hn'c'il will
become an é'm'pl{;gmeﬁt HEENCY, responsible for recruiting personal-assistants. First, there
shotild bea --discus—ﬁsiojli“\sﬁiﬁi the disability community about whether such an‘agency is:
};e:edéd;-: 1 s0; should it exist-within State government? If so, howe will it be funded,

given that our Staté is in fiscal distress?

b




s The same section mandates training for personal assistants and theiremployers. While
thereé §s Some potential for good here, training is best done by ﬂie-_peepi?eZ\fvho'ls'_nt)w-:thei'r;'
own needs, or family-or personal assistarits who are familiar with them. Mﬁﬁ?iﬂf us.are:
put at risk if people's medical training blinds them to what we actually need. We would
preferto hirg_é{séﬁi}stants:“ith _ﬂfo-exp'eﬁengéfwhﬁ ml] be MOTEFESPornsive to us. Fspoke 1o
someone in:Massachusetts, and one of his issues with the union there is the three months
of training required of new persondl assistants. Most employers do not have the luxury of
wilting three months to repléde an employee who nseds to leave or 'i_Sj;‘)ibVidiﬂg-
substandard care.

» While the Execurive Order advocates "careful consideration” before changes are made
o exifsti-ng,PCA programs, the fimeline in the document rakes this impossible. Until
toddy, there has been no opportunity for public commisentand no collaboration with the
primary stakehiolders. Most peaple realize that'a ﬁmughtﬁil and considered strategic
planning process takes months, nof weeks.. '

Furge Governor Malloy to take toa:;lay‘g,_evem t@"h_ea’rt arid fo rescind Eﬁ{?{:l}tf\'é Order 10
immediately. 1 sigrec that there should be a high-level dialogue about improving wages and.
béﬁe’fﬁtg for p{:rsona}'iassi_mts. ‘This is nof the Way1o go shout it. '

Talsourge the Legislature 1o tike measures such as those now being considered in Michigan,
to-prevent “stealth” unjonization of personal assistants 'and:.{iaycare providers. ‘Of course workers
should have a right 1o unionize, byt they should also Have the right to refuise unionization efforts:
without punishment or financial coercion. Otherwise, the systém that claims to be supporting
people who dre oppressed will instéad become their oppressor. |

Remember: Nothing About.Us Without Us.

Thank vou:

e




Stop the SEIU from Hijacking
Personal Assistance Services in Connecticut
-httfp_t}f‘fwww.faéeﬁookicomfhdmé.phDﬂyh-ome.bhb?-sbqfcﬂn 185712171462620

Testimony Regarding Governor Ma!ioy’s Executive Orders 9 & 10,
Unionizing Day Care Workers and Personal Care Attendants, and Estabiishmg a
Personal Care Aﬂjendant Workforce Ceuncll .

My name is Stephen Mendelsohn, | am a disability advocate and an adult on the
autism spectrum, and | am here to voice strong opposition Executive Orders 9 and 10.
Others Here today will be focusing an issues of paternalism and exclusion-of people with
disabiliies (‘Nothing About Us Without Us") in the issiiifig of O 10, how unionization
would lead to:people with éevere disabilities 3c§ing' PCA hours énd-i-ﬁossibly':becfpming i
institutionalized at greater expense to the State, as well as-iin!e.rfering_ with this intimate:
relationship, the Gevernor's breach ”c}:_f‘the- separation :ca_f powers as enumerated in the |
state Constitution, uniori toerﬁiﬂnfﬁfiﬁﬂfgﬁifcardi 'c:h_egkfinjﬁmfﬁ_i.aﬁ@%i and-fmandatory

care workers whose contactinformation will be turned overto a labor union.. All of these |

issues are valid and important. My focus-today is to-ask the question, cui bono? Who

béﬁ_éfi'_tsi from Executive Orders 9-and 107 Théxangswar'_is: clear: it'is the Service
Employees Intemationial Union (SEIU), which has worked in congert with the Malioy
administration and has long sought to: é;:c_pﬂa'n'd its' union empire by meddling in seff- |
directed home care and day care. Their goal is fo force every sPCAt’_é pony up.either |
uriion dues or fair-share fees™ o :the.-zjnio_n,.

L ast March, | testified before the Human Services Committee in opposition toHB

6486 concerning PCAs, which cortained many similar provisions as EO 10 For those




who were not there or may not remember, | will restate and expand the reasoris why
SEIUshould not be..empéwered to bully people with disabilities and their personal
as‘_si___stanis with theiragg réssive: and unsavary tactics.

twant to begin by refutmg a deceptive claim made by SEIU spokesperson Deborah'
Chermnoff last March before the Human Services Committee and more recently in the
New London Day. She claimed that no one would be compelled to join the union under
the earlier legislation and executive orders, The factis that we do hot ha\;e'_a Tight-to-
wé'rk; faw-in Connecticut; SEIU vigorously opposes tepreSénﬂpg only workers who
willingly pay dues and giving individual workers the choice to do so-of not. Therefore,
those who do not support the union can be charged what are called “agé_ncy fees” or
“faif:share fees” in lieu of dues; and be compelled to accept union “representation™if-
they wish to keep their jobs.

Mandafor_y it&ue}s can have. a significant effect on PCAs and day care workers’ wé_-ge._s_:
For ihstance, according to RewardingWork.org, in SEIU-run Massachusetts, minimum,
union dues for PCAs are $6.50-per biweekly pay period. Fora backup PCA working an
occasional 3-hour shift at roughly $12/hour; union dues could amount to 18% of a.
to hire lots of part-time PCAs, and the SEIU scheme would punish them.

PCAs, like the rest of us,_-deser\;'eﬁa right to privacy. But section 3 of EO 10 would
mandate that the confast information of all PCAs become a public record available to
the tnioh. We know_ihja‘it in'othet communities, such as Fresno, CA, the SEIU has used
this information to go to home care workers’ hames, ‘open their mail, and bully and
intimidate people into voting for the SEIU over a rival unien of no Union. Do we really

want to subjéct PCAs to SEIU intimidation? The card check provisions of both.




executive orders make such intimidation even more likely, and we -Q&itnes'sed ‘this last
March when SEIU got hold of the PCA list and intimidated PCAs intheir homes to try to
get thiem to support HB 6486,

Tne SEIU's support for unfair labor p_racﬁces,- nfimidation, and viclence hard-iy stops

........

and age discrimination. Melissa ;Pihhiéli, chief out-of-state SEIU organizer on this issue
'iﬁ.C-an-n‘ecﬂcuf,_;was there with. a bulthorn shouting, "How do you spell ﬁypac_risy?i S-E-f-
U 1 the SEIU's organizers cannot trust their own union, why should people with
disabiliies, PCAs, and day tare workers do'so? Earlier this year, the SEIU posted to its
blog a punk rock song, “Take 'Emy Down” by Dropkick Murphys as the inion's theme
song with the. yncs “Nher the boss comes callin’ we gotta orgamzei Let ‘em know/
We gotta take the bastards down / Letthem know / We gotta smash them to the grouﬁd
... Whois the SE!U frying '_tq'smas;h*fo ‘izhe:g_round'here? Do we really want these
purple shirts.in the horfies of our friends with severe disabilities?

SElU's associations. witﬁ_ radica l’[]a'ﬁ;ci ‘anti-Aimerican organizations also deserve
examination. This.past May, SEIU was, h.ea\{.i}y involved in 2 May Day parade in Los
Angeles together with numerous Marxist and Communist organizations, and purple-
shirted SEIU marchers Wer'eiWaivimgi_re_ci Communist flags. Closer to home, as noted in
the CPUSA's Houise orgari. People’s World, SEIU {and AFSCME) leaders routinely
accept annual Amistad Awards from thé Connecticut Cammunist Party and its leader,
Joelle Fishman. Imagine the outrage if Tea Party leaders were found to accept awards

from the Ku Kiux Kian and David Duke.




Why is Governor Malloy seeking to empower a union with such an un'sav_ary record
of intimidation, coercion, even sympathy for fﬁngedéft;éxirém’i_sm;—at; the expense of
people with disabilities; employees, and taxpayers? ’

Much as we all want befter wages and beriefits for PCAs and day care w&fkers,_ do

not drink the SEIU’s toxi_¢ purple Kool-Aid—now apparently tinged with Marxist red. It

rakes rio sense diverting limited resources to a new state agency and put union dues

‘ from low-wage PCAs in{qtherﬁéakets of the 322 out of 1031 -SE{U"eé}plbyeés who earn
:over--$75__,'000 a year. This is a form of *class struggle,” but not the _w'a'y: thé union would
have it: Disability activists and defenders of constitutional government stopped forced
uhionization of PCAs in Pennsylvania after then-Governor Ed Rendell issued a similar

executive order. 'We can and must stop itin Connecticut as well. Please work to

overturn these executive orders through legislation and/or legal challenge.
Don't Moumn, Organize Against the SEIU and Exgcutive Orders 9 and.10. We Sﬁta_li

QOvercome.

Stephen Mendelsohn

171 Hartford Road, #19

New Britain, CT 06053-1532.
smendelsohn5845@att.net

Sources:

hitoiwww. rewardingwork.orgfen/State-Resources/Massachusetts/Frequently-asked-
questions:aspx “Dues équal 2% of PCA wages before taxes are taken out every pay
penod There is also a minimum and maximum dues payment. All PCAs will pay at -
least $6 Sﬂlpay period and PCAs only pay the 2% on their first 40 haurs they work
each week,” (emphasis: added)

Workers blow whistle on SEiU election fraud:
hito:/www: vouiube camMatch '?v qu_ﬁi_:m vkX8
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 SEIU-Staff Uriion Pickets the SEIUL hﬁp:;ww;mpmbe.camfwatchéwf-zwsvnbmel'
“SEIU Employees Picket Own Union Over Layoffs.” San Francisco Chronicle, March 28,
2009 by Sam Hananel, Assoclated Press hit://www.sfg ate.comfegit’
bin/article.cai?f=/c/al2009/03/28/MNIC1607P4.DTL *the UUR has filed unfair labor

oractics charges and age and race discrimination claims against the SEIU."

BEIU _Blcg':ihﬁﬁiﬂw‘aﬁﬂv;sefin.prgmm‘ 1 !Gzﬁhgéd;roﬁkit:!gfmgghvsephg-

http:#/couintrythinker.com/ homefpﬁii%ics!sonq—fe}easedéfjc;r«-Wi'scdnsm-v\?brkersiwe:qotta:-
take-the-bastards-dowr/ “Taken. literally, the release of this song for use'in a protest of
legislation is essentially a calito overthrow the Wisconsin state government.... it

is vastly more likely that someone would be inspired to viclence by this song than
[Sarah Pét.l.iﬁr:i’s};_po%iiibair:strategy'_map,“ :

‘hitp:/Awww.unionfasts.com/unions/unionProfile. fm?id=137

“Critics Attack Malloy for Opening Door to Unionization,” The Day (New London),
September 26, 2011 by J. C. Reind! L

= hitp:/fwww theday com/article/2011 0926/NWS 12/309269958/Critics-attack-Malloy-for-.
‘opening-door-to-unionization. S |

Pictures of SEIU and Communists marching together:

_ﬁﬁp:ﬁ&uww..:zirjgjagbi’c:tﬂrés.coWindex;Dhﬁ?ﬁéqeizm 10501,

“Thiee Union Leaders to be horiored at ‘Keep the Ball Rolling’ Event,” People’s World,
November 28,2009 hitp://peoplesworld.orgithree-union-leaders-to-be-honored-at:
Keap-the-ball-folling-gvent “Three Connecticut abor leaders, Att Perry, Anna Montalvo
and Gwen Mills, will be honored on Sunday, Dec. 6, with the annual Amistad Award
presented by the People’s World, on the occasion. of the 90th anniversary of the
Communist Party USA” .., "Art Perry has been an organizer and community and.
political activist since working-at Scuthbury Training School as a member of New
England:Health Care Employees Union / District 1199 in the 1970s. His grassroots

political organizing with working families has slected many progressives fo local, state

and federal office. He served with1199 for 17 years, and is now Connecticut political
director of SEIU 32BdJ Justice for Janitors® '

1 abor History News, by Joelle Fishman:

hitp://www. laborhistory.or 'mEWSle't’_cera_rChive?mode#Ptast\ﬁew&bmi.=?‘339_15‘: _
honoring Delphine Clybum,of 1199SEIU “The annual awards are presented to allies by
the People’s World on' the occasion.of the 92" anniversary of the Communist Party
USAT

TR _ﬁ]i_j!ﬂﬂ‘,;’mﬂwﬂl‘m‘m‘ll!mmﬁmumr.t_‘ ;
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_ Novémber 10, 2011

Michelle Tyler

75-Mountain Spring Road
“Toltand, CT 06084
860-952-6775
w!ermicheﬂe@sbtg!obat net

Testimony for Executive Order- 10

Good Morrilng,

‘Working as a personal assistant on.and off for the last 9 yéars,; | feefthat | 'am pretty connected
in the disability community. Over the last yéar thave spoken to many’ emp]oyers and PCAs
about the proposals for unionization of PCAs: L have yet to find any who are.in favor,of these
proposals.

When [read an article 5tatmg that stakeholders had been consulted in creating Executive Order-
'10 linquired as to how many PCAs and employers-were involved; and was told NONE!
Executive Qrder 10'states:
WHEREAS, teform of the POA waiver programs requires’ careful consideration. of the economic. fpact
& stich reform and must ensure Copnecticut’s right 1o receive the masimum amount of federal funds to
which it ix entitied to Teceive and, therefore, shotld inctide all of the relevant stakeholders.
50 why.—'are;there nio PCAs on the work force colingii?

Another problem with the executive order is a serious misunderstanding of what PCA work is all.
about: To quote Executive Order 10: |
' W‘HEREAS, persosial care alendarits typlcaﬂ} earn Tow wages, no benefits, no paid Hime off, and receive
“no standardized training;

WHEREAS,; as a result, the poot af parsm*al cate attendants in thisState suffers from }ngh tumovez and
inconsistent quahtv

e oy expenence turnover doesn tcome from low wages, lack-of benefits or training. It comes:
“from hrriing out PCAs by expecting them.to work 40, 50, 60; or more holrs every week: A
good aersonal ass;stant cares deeply, and dueto the emotional nature of this work, burnout
SHOULD BE expécted for-anyone who: buslds their entire life around their emp!oyer Because of
How personai this relationship is, PCAS can become emotmnal!y dramed when working full time
for the same ‘person..

The relationship between émployer and PCA is tnigue and itshould be protected Creat:ng a
work force counci is inserting a third party in the mix that will negativly affect this re[atlonshlp
i antmpate that this work force council witl actually reduce the number of ded;cated PCAs.

{ am asking that you respect the people and 'ré_;s_p_;éc't,thg_re_latfansh-iép!



Good morning, | I am Clande Holcomb. - Tam'an employer for sevexal attendants, who
‘support mein the camnmmty I fought for many years 1o leave a nursing “home arid have:
' been determined since to'rernain in the ¢omipuinity.. In my epinion, Executive Order Ten
~will take Connecticut back many years to a medical model where people with: disabilities.
“were viewed as sick and inneed of skilled care. We may need support o Tive ini the
-compminity; but this support.can be: successﬁlﬂy realized throngh attendant services,

‘which are: directed and ‘managed by ! the individuals who need such sapports.

‘Under the current Medicaid law in America, nursing. home care is guaranteed o all
Amiericans who qualify; and home care is only an option.. For the past few years, the tide
‘has been turning toward home care. We;, the Iemplams of home care services have been
trying to get the law changed so that heme care is guararteed to all Americans who
qualify for such services and nirsing homi¢ care isa iast eptmn for those. who. need 1t.

Tiocal unions, which cover. healthcare workers in nursitig home: sw:mgs, are also aware of

this frend noving toward more home care. These unions see ﬂlenmcmbershxps
shrinking if America stops making institutional care a mendate to fund, Naturally, they
wonild like to preserve their membership, in part by nitionizing “home care workers all
‘over the country. :

I am opposed to unionizing Connecticut attendants who work in our homes. I Executive
- Order Ten goes forward there will n6 longer be alevel playing field between the
individual employer and the attendant. The uniorization of workers alriiost: always
results in individual workers receiving more hourly pay. However, the people who
require Hoitie ¢are services will not receive an increased allotsient of ﬁmdmg 10
.acccommndate these pay mcrﬂases, because Cﬁnnecﬁcut’s Medxcmd Wa.wer fundmg

thena person s hams of care: wﬂlneed to bc reducad to cover these pay increases. Mmy
people receiving attendant services are: alread}r living on the edge. Fewer hoursof

suppoit may mean they end up living in nursing homes, which wounld mean the total cost

to Conmnecticut would be greater..

Unionizing aftendants will also‘make it more difficult for a person witha disability to fire
someone for abuse or neglect. Abusé or neglect perpetrated by an attendant againsta.
person in’ their own home wonld most hkely happen without the presence of witnesses: It
would be one person’s word against another’s and the union would advocate for the
attendanits. If I want to terminate someone now, I need a ‘good reason. But when
aliandanis became mu@mzc:d, I will have to dafend my declsmn to temunate someone

is bemg resolved.

- How will the state handle awalkout ora slaw down‘? Ifmy care is stopped for a smke or
to resolve a grievance; there will ‘e o one to assist me, as is the case forpeople
suppofted by an administrative structure, suchas a nursmghcme of a group home. - Cur
mﬂependence works because we are on an equal footing with thc people we hire 1o
provide our support.




Fmaﬂy, Tam concemned abouit the intention of the two-yéar study outlme;d m Execiitive.
Order Ten, because it will allow the unions to take control over people and services that
are currently samg the state large sums of money.

Lurge people who are sitting here today to think about the kinds of services and supports:
they would waiit for themselves, because the decisions that result from the:
lmplementanon of Exetutive Order Ten: ‘may help the unjons and hurt the people ﬂf this
state. Tf-you are here today because a union asked you to ¢ome and lend them your:
support, please think about this subject as you would have it apply to yourself if you weére
in need of home supports to hve in the commumity.

I belisve people in the disability comminity in Coimecticut and the governor-of this sfate
who support this bill really need o rethink unionization for attendants ivi Coxmcctmut,




November 10, 2011
My name is Johni Beidler, I réside in-Southington, CT.

The Constituticn is, believe it or not, extremely populart And this gives me

a glimmer-of hope. How do | know this? Foreverything the government

does, when a constitutional question arises, politicians and pundits alike

ALL try to find a way to argue that their favorite programs are

“sonstitutional.” They seem to reach for the worst; most obvious nonsense.

to back up their laws rather than just admit.the opposite.

How many times have you heard Obama or Bush or Malloy say something like
this...."look, we kriow this action isn't constitutional, but we need to da it
anyway. Theé constitution is-an old tired: docurént, and we need to get with
the times....so let's get on-track America, get on board, and forgetthat

constitution thing. This new way is going to be much better!"

The US & CT Constitutions don't apply to you. They don't apply to me.
They don't apply to any person at all: They are documents that lay out the
rules for the federal government, and rules for the state government.

But documents don't enforce themselves. It takes you fo understand what
those rulesare, and it takes you refusing to'go-along with anything outside
of those Constitutional limits. That's how documents are enforced.

If you waint to understand why liberty is being flushed down the toilet, and
at the same time, if you want to understand how to turn things around, |
have one simpie suggestion for you.

Look in a riiirror; Because liberty begins — and ends — with you.

Might | take @ moment to remind you and read the Oath of Office
Administered to Members of CT Senate & CT House of Representatives.
You do solemnly swear (or affirm) that you will support the Constitution of
the United Statés, and the Constitution of the State of Connecticut; so long
as you continue a'citizen thereof; and that you will faithfully discharge,
according to law, the duties of the Office of Senator or State.Representative
to the best of your abilities; so help you God. |

Please do so!




Jillian Strogoff
50 Haddam Street: -
Hartford CT 06106 '

November 10,2011
Testlmony Concerning. Executive Order 10

Good Morning Ladies arid Genfleman,

 am going to make this:short and to the pomt Iam standmg up for what we believe i mn
which is Noﬂnng ‘About US Without US' I can‘t say and- emphasxze any: clcarer than those 5+
words Gan

1 am absolutly shocked that Governor Malloy threw this executive order info
‘play! Honestly, wasn’t there anything élse mote 1mportant that can use the attention of 4
executive order? Whet during the legislative session it was a bill. There were many people that
testified against that bill. Where was Gaverrior Malloy or his festimony? Even et why wasn't
somebody that represented the Govemnor there to testify? That bill died out..

It looks’ likc Governor Malloy winted to suprise oS ‘with this executive order. ‘Why hasn’t
he organized meetings to talk with Employers and Employees ? He is not understanding our
needs and what is important to'us. Why is this so important that the Governor over stepped the
Legxslatﬂrs 1o have this executive order immediatly? Why can't Governior Malloy wait until he
‘has involved US and be more collaborated without trying to rush this through?

Nothing About US Without US!

Thank you.




Dear Legislators, Ladies and Gentlemen,

[ am a licensed Famﬁy Childeare provider in the town of Tolland. I'have been licensed -
conunuousiy since 1995. Tt was recently brought to my attenn ofi that the Governor of our
‘State is seeking to umionize workers such as. myseifm an attempt to bring to us:
collectively better benefits and’ nghts I am opposed fo th;s ¢ffort and wish to share my
perspective on it.

‘The cost for childcare in America is: staggenng foi farnilies and. honesﬂy I do.not know of
a pmvxder that enters into. the field expecting to'grow wealthy. Tt is labor mtenswe and
'requires a great deal of patience and love for young children. The2-1-1 service in
Connecﬁcut conducts rf:g‘ular avaﬁabl Ilty and pncmg surveys by region. AH conceme:d

for such ser\rices Thzs sa1d the State would be: of no help in secunng g,reater pay for-our
childcare services.

As an independent business owmer, [ am entirely ccnﬁdeni in‘creating: and mam‘fmmng
contracts of care for my client families. They are fair and yet provide me' with much
needed and deserved time: off for vacatmn and huhday My contract allows me two
weeks of paid vacation and paid holidays, My client families have never hegrudgad my
nieed or of fight to take reasenab]e time off with pay. The State'doés not need fo assist-

' me@nthxs

I'must ab1dc by the State of Connec’acut Daysaxe Lmensmg Reguiatmns but Tam riot an
employee of the State of Connecticut. I'believe it is in'the best interest of fam:ly daycare
providers to have freedom to set practices that affect their parent fees and pﬁrsonal
benefits. Ifthe Governorwere interested in detcnnmmg satisfaction ratirig among
Famxly Daycare workers in our State, perhaps & survey Would be more mcamngful place
to start: than more: gcvernment infervention:

Thank you for li_stening tomy perspective on this matter.
Sincerely,
Jénnifer I, Harris

61 Brookmoor Road
Tolland, CT 06084




Good morning. My narmeis Debbie: Barisano, and |.am f:he Founder of the
Connecticut Association of Personal Assistance. ‘It is my privilege to read this
testimony on behalf of Phyllis Zlotnick, renowned: dxsabzhty advocate, who
recently passed away. Even as her: condition deteriorated, Phyllis continued to
fight against the unionization of personal assistants. One of her last public acts
was to submft testimony for the March 8 hearing onHB 6486, Phyllis was awadre
of Exécutive Order 10, and the points shé rmade for that hearing still apply.

Phyllis D Zlotnick
_ ‘4 Hillcrest
South Windsor, CT 06074
-pziotnick1@yahoo.com
 860-649-6024

RE: HB 6486, AN ACT CONCERNING HOME HEALTH CARE SERVICES AND
THE ESTABLISHMENT OF A PERSONAL CARE ATTENDANT WORKFORCE
COUNCIL

['am a recipient of services under the State's Personal Care Assistance Program.
Mary individuals have asked howl and other employers of PCA’s would be
negai;vely empacted by HR 6485, Please consider my reasons for opposnng this’
bill.

Under the current PCA program, | am allowed to self-direct my own stpports
within a fimit number of hotirs &@s determined by my case worker. | hire
employees | feel can best meet my individual needs.

You must. understand that our: Smaii but vital, Personal Care Assistance Program
(cperaung under a Title XIX waiver) is unigue from other home care programs. It
was desigried specifically for those with physical drsab.ifrtaes many of whom: are
'empisyed Unforiunately; we are being swept in with all in-home programs under
‘this bil.

s | do my own hiring and my own training; and 've done sofor: over 440
- years, | den'twant some faceless council training them when they don't
know my needs:

« We don't want a return of the medical model. The current | program is for
people who want fo live in‘the commuiiity, be as independent as pcssnb!e
and rely onf assistants hired and trained by us to act as our hands and
legs. DSS has detefmined that we are capable of performing these
actl\uties Anyare who can't dsrect the;r own care has options available to




« The union wants to bargain for better pay for PCA's. Where's that funding
going to-come from? The only place would be the hours | am given by
P8S o meset my. independent living needs. There isn't enough money,
available now to provide decent. durable medical equipment. (BME); so
how can PCA's get'a larger payc?xeck \m%hout my hours bemg cut?

s 1don't want people picketing or on strike down my street the way the union
does atgroup homes now.

'« Enhanced pay for F’CA‘S does not mean: beﬁer care’and union
membershap does not insure: quaizty care; What’s inside the heart and ..
soul of the assistant means so much'more.. I've had employees over the
years who also happened to be:union members. {1199). 1 had to let them
gofof | reasons such as:' 1) One left me haif naked because she wasn't
getting paid forher transportahon time - 'she considered that finishing
dressing me and gwmg e breakfast would cut into'what should be her
i’:’&f‘SpG!‘tat[un e 23 At :Gt"*@l' Smu “G 1o muSi 0‘? Wf‘a'{ i needed because
the union said those jobs were supposed o be done by.others like. :
Homeérmakers, health aides, nurses..ate.

« 1don'twanttobe forced to hire only-union members from the Councd‘
"approved" fist. || don't'want to be told whi can come into MY HOi’\t‘iEt

. % inorderto quaiﬁy for this waiver, we the consumer, must be-able to self-
direct our needs, If this Councilftinion runs-the program, tells us what
they will and will not.do, the tail wiltwag’ the dog. 11l be told who | can hire
from a select list. Ifthere are problems between me.and my PCA, Twill
have 1o await'a Union decision. Who dresses and feéds me in the
intervening weeks? ‘What if they won't perform the task | need due to.
Unionrules?

Why does the union {SEIU) want this bill so badly?? Why is all this better-for
me? I've.had some of my aides for 15 vears: They are here farthfui!y, knowing
they{e under paid.. ‘because they care aboutme. Currently, none-of them wantto
join the union. I they won't ] Jjoin'the Union; do't have to feward their loyalty by
firing them?

Uniom labels have their purpose,; but they don't nec:essar:ly belong everywhere..
We are like David to the Union' s Goliath. We are not companies, groups, states
‘nor arganizations. We are just individual human beings with extra reeds tfyirig to

Tight to be treated a8 such..

Phyllis Zlothick




Comments from Rhonda Butler, Branford F amily Childcare Provider,
Owner/Operator of Rhonda’s Rhompers and Co-President of Second
Homes Family Childcare Association

My name is Rhonda Butler. I am a childcare provider and owner and operator of
"Rhonda’s Rompers Family Daycare Home” in Branford for the Jast 32 years. [ am
writing to ask you to recommend that family daycare providers in Connecticut have the
right to collectively bargain with the state as they have done in other states. In
addition to running my daycare I have been a member of Second Homes Family
Childcare Association for the past 17 years. I currently hold the office of co-president of
this organization, a position I have held for 5 years. Our members receive over 15 hours
of training a year by childhood educators who present at our monthly meetings. In
addition our members attend training workshops to earn certificates in infant and child
CPR, medication administration and infant and child first aid including epi-pen
administration, none of this training is free. In addition many of us also pay out of
pocket to attend conferences and workshops to further educate ourselves with childcare
topics which enhance our skills.

Parents employ me to care for their children not only because they appreciate the
home setting versus a center-based program but because of the many positive aspects of
family childcare. The children in my care enjoy a nurturing and safe environment which
is literature rich and fundamentally enriched with age appropriate curriculums and
activities. They receive good nutrition and develop social and language as well as
academic skills. I have the privilege to include music, yoga and sign language programs
by hiring teachers that come to my home to share their gifts. I presently have 9 families
with children ranging in age 19 months to 12 years of age. The parents depend on my
dedication to be there for them and to be part of a team effort of raising their precious
children.

Sadly I am in a position where it is becoming increasingly difficult to afford to keep
my business open. I am aware of many providers who already have closed their daycares
simply because they couldn't afford to stay open. Subsides from Care 4 Kids have not
increased with the higher cost of living and the rising costs of providing quality care It is
truly sad that I am among numbers of providers who not only struggle to stay open but

cannot afford health insurance for myself or my family. The hardship it would cause to



the nine families I serve would be at the least devastating in their ability to keep their
jobs, undeniably a vicious circle of consequence.

The positive aspects of collective bargaining are quite clear. It will
provide not only a greater voice with the state but will help retain the very
experienced and capable providers we so desperately need for our future
generations. The executive order was an important first step. It is
imperative that we also have a strong collective bargaining statute so that
children can continue to receive high quality early education and care in
home settings.

With sincerest respect,

Rhonda Butler



Robin Willoughby
New Haven
Provided Care for 4Yrs

[ am Robin Willoughby, I am a Provider in New Havén

Being a home-based childcare provider allows me to be self-employed and work from
home. One of the many challenges [ face, is providing guality care for very little pay.

The greater challenge is the process we go through to be paid. It’s not always guaranteed
you will be paid on time, or paid at all. I have been providing child care for 4 years. I take
great pride in being a quality early educator. I make sure that all of my children are able to
read, write, and are potty trained by the time they enter kindergarten. To make sure that
my children have the best early learning experience possible I put a lot of money into my
business. I have purchased computers, lots of reading materials, and many educational

videos.

The cost of living continues to increase, but the Care 4 Kids reimbursement rate has not
gone up in 10 years. It has become increasingly harder to provide the same quality of care
my children and parents are accustomed to. If rates are not increased soon it will lead to a
decline in quality care and the closing of many childcare businesses. Collective bargaining
will help us work with C4K to address reimbursement rates and problems that affect our
day to day work. The executive order was a great first step in helping to improve
childcare, but we cannot stop here. We need full collective bargaining rights so we can

continue to provide stable, quality.




Beba’s Day Care

Nelida Centeno

50 Piedmont Street
Meriden, CT 06451
Phane: (203) 686-0181
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Queen Freelove
33 Maple Street
New Haven, CT 06511

[ have been a child care provider for twenty years.

The importance of the work I do for children and parents lasts a lifetime. As a provider, [
believe we are the children’s first teachers. We often begin caring for a child at two or
three months old, way before they atfend a larger school setting. By the time that child is
ready to move into a school, we have worked very cloéely with the child and parents to
educate the play, daily reading, and other activities. The work that I do is very
challenging, but it is something that must be done. Typically parents’ drop off the
children at around 7:00am and pick them up at about 5:30pm. They then go grocery
shopping, home to cook, wash up the child and get them ready for bed; just how much
time did the parent spend with the child? I guess you never thought about it that way!

That’s why our job is so very important.

Collective bargaining will help us address challenges that we face as providers.
Statistically, it costs a lot to run any business; a child care business is no different. The
CaredKids reimbursement rates are outdated. As a business owner, it hurts when there is
nothing to show and for all the hard work you have done. Let’s work together through the
collective bargaining process to address these problems so that providers can confinue to

give the same quality care we have always given.



My name is Durley Arteaga and [ have been a provider for 8 years in Bridgeport.

I am very proud to be a child care provider because I am an essential part of the children
whom 1 care for. [ help form the basics thét will influence them for the rest of their lives:
[ teach them socialization, motor agility, and psychological development. However, in
the last few years it has become harder and hafder for me to keep my child care home
running smoothly. Each day, I face challenges in supplying learning materials and
mentally stimulating activities for my children because there is no money in my budget.
As providers in the home for children we are not recognized for the quality care that we
provide. I think a way to address all the issues providers have and to achieve change in
our workforce we need to come together as a collective bargaining unit. Through
collective bargaining we will achieve equality amongst each other, respect from C4K &
the parents but most importantly we will raise the standards of quality child care across
all boards. This way we willl have a voice and the power to determine our future as child

care providers in our homes’.



My name is Medelicia Antonetty. I’'m a home-based childcare provider in the city of

Hartford.

I have been providing care to children for 25 years. I like my job because [ love the
children [ take care of and [ like giving them lots of love. One of my favorite things to do
is educate them by showing them their letters and numbers. I love many things about my
job because [ become their second mother and they become my kids. These children I
care for don’t want to leave my house. Often, they spend more time with me than their
own mothers. I’'m very proud when they leave and I feel a sense of accomplishment

watching them grow.

It’s becoming really hard to be able to work with Care4Kids because of the long wait
times for approval and also the late paychecks. With both these issues combined, it’s very
hard to pay fny bills on time. Collective bargaining is going to help myself and other
providers bring positive solutions to the table to address these issues and others. Having a

say in the work we do will help validate childcare as a profession.



My name is Ancella Robinson and I have been provider for 5 years in Bridgeport.

Child Care is something that I love to do. That's why I decided to get licensed and then
take care of children in my home. I decided to do it for the parents’ to find a safe place to
leave their children, and for the children to grow up in a safe environment. At times it’s a
challenge to take care of children in my home because I never discriminate against any
children needing care in my home: I care for disabled and non-disabled children. This
requires me to always set boundaries, rules, and a system of teaching for the children
which is difficult with the resources providers are given. I teach the children to count,
their ABCs, reading, their colors, and life lessons. [ try to give these children a head start

in their lives.
I'am a strong believer in collective bargaining because it will give us more input in our

work. Through collective bargaining, there are more possibilities for us to achieve the

improvements that we desperately need in our work.

Ancella Robinson






