Connecticut Housing Finance Authority Ethics Statement

The Connecticut Housing Finance Authority (“CHFA”) was created in 1969 by the State legislature as a quasi-public agency of the State of Connecticut. Its purpose is
to help alleviate the shortage of affordable housing for low and moderate-income families and persons in Connecticut, and when appropriate, to promote or maintain the
economic development of the State through employer-assisted housing efforts.

CHFA administers a multi-billion dollar portfolio of housing related financing in the State resulting primarily from its loan programs for both single and multifamily
housing. These programs are financed by the proceeds of tax exempt and taxable bonds issued by CHFA together with State funds it administers and its own funds.
CHFA has significant interaction with the State and private financial markets and has relationships with both nonprofit and for profit developers of housing. It is
important that the CHFA Board of Directors and its employees and persons doing business or seeking to do business with CHFA understand and comply at all times
with CHFA’s ethical standards in the performance of their duties and conduct of their business.

It is the policy of the Connecticut Housing Finance Authority that its employees and members of its Board of Directors will comply with all laws and regulations
pertaining to the conduct of CHFA’s business and administration of its programs and that they will do so with the highest standards of ethical behavior. Those with
whom CHFA does business are expected to similarly comply with applicable laws and regulations and standards. Any breach or deviation from applicable laws and
regulations or standards will result in appropriate disciplinary action including but not limited to termination of employment and sanctions as required by CHFA and
state law.

The CHFA Board of Directors and all CHFA employees are subject to the Code of Ethics for Public Officials, Connecticut General Statutes Chapter 10, Part 1, § § 1-
79 through 1-89 as amended (“Code of Ethics™) in the discharge of their duties, including, but not limited to, the following provisions:

e  Gifts - Ingeneral, acceptance of gifts from anyone doing business with or seeking to do business with CHFA or from persons known to be a
registered lobbyist or lobbyist's representative is prohibited

e  Financial Benefit - use of office for financial benefit of the individual, certain family members or associated businesses is prohibited

e  Outside Employment - outside employment which may impair independence of judgment or induce disclosure of confidential information
is prohibited (Note: Connecticut General Statutes § 8-244(b) provides notwithstanding the provisions of any other law to the contrary, it
shall not constitute a conflict of interest for a trustee, director, partner or officer of any person, firm or corporation, or any individual having
a financial interest in a person, firm or corporation, lo serve as a member of the authority, provided such trustee, director, partner, officer or
individual shall abstain from deliberation, action or vote by the authority in specific respect to such person, firm or corporation.)

e  Financial Disclosure - filing of financial disclosure statements with the State Ethics Commission is required by certain employees and the Board
of Directors

e  Post -State Employment - accepting employment with parties to contracts or regulated parties upon leaving CHFA is restricted (Note:
Connecticut General Statutes § 1-84b(c) provides exceptions for members or former members of the boards or commissions who serve ex
officio, who are required by statute to represent the regulated industry or who are permitted by statute to have a past or present affiliation
with the regulated industry.)

Members of the Board of Directors and all CHFA employees are provided a copy of the Code of Ethics. Additionally, CHFA employees are subject to the
provisions of the CHFA employee handbook as amended ("Employee Handbook") including, but not limited to:

e  Provisions limiting conflicts of interest and requiring filing of a statement with the President-Executive Director regarding any
outside employment (§107)

e  Requiring gifts with a value of $10 to be returned or directed to CHFA (8107)

e  Prohibiting acceptance of meals or entertainment from those in a position to benefit from CHFA decisions, contracts or
financing (8107)

e Limitations on outside employment including prohibiting conducting outside business or employment during working
hours or using CHFA facilities or resources to conduct any business other than CHFA official business (§108)

e  Requiring compliance with the Code of Ethics (§701)

Copies of this Ethics Statement, the Code of Ethics and Employee Handbook are provided to employees and to each new employee prior to the commencement
of employment with CHFA. Employees are required to sign a statement acknowledging receipt of the Code of Ethics and Employee Hand book and
agreeing to comply with their requirements.

Employees who leave CHFA are required to comply with the Code of Ethics provisions regarding post-employment and are reminded of these during an exit
interview with CHFA's Human Resources staff.

Breaches of any of the provisions of the Code of Ethics or Employee Handbook or other governing laws or regulations will result in disciplinary action up to and
including dismissal, in addition to sanctions provided by state law.

CHFA has designated as its Ethics Liaison its General Counsel. The Ethics Liaison is an available resource to CHFA employees regarding statutory and
regulatory compliance and questions regarding ethical standards; however, questions concerning the applicability or enforcement of the Code of Ethics are to
be directed to the State of Connecticut Ethics Commission.

Persons doing business with or seeking to do business with CHFA will be provided with a copy of this Ethics Statement and are required to comply with the
applicable provisions of the Code of Ethics and the Code of Ethics for Lobbyists, Connecticut General Statutes §81-91 through 1-101 and other governing
laws and regulations including, but not limited to:

e  Restrictions on gift giving (8§ 1-84(f),(m))
e  Employment (§ 1-84(g), 1-84b(c)(3)
e Reporting (§ 1-84(0)

and are required to comply with requirements of Connecticut General Statutes §3-13j and 83-131 regarding disclosure of third party fees and finders fees and
§84-250 through 4-252 regarding affidavits and certifications for large state contracts.



