CONNECTICUT INNOVATIONS
ETHICAL CONDUCT POLICY

Introduction

Ethical conduct is a core value of Connecticut Innovations, Incorporated (CI) and all
employees and officials of Cl are expected to maintain the highest professional standards
in the conduct of their duties. In particular, each person is responsible for, and should
become familiar with, the Code of Ethics for Public Officials. A copy of the “Guide to the
Code of Ethics for Public Officials and State Employees” is here. You may also access
both the Code and the guide on the Office of State Ethics website at www.ct.gov/ethics by
clicking on "Public Information”.

Code of Ethics Compliance

Principle provisions of the Code of Ethics for Public Officials include:

GIFTS - In general, state employees are prohibited from accepting gifts from
anyone doing business with, seeking to do business with, or directly regulated by
the state employee’s agency or department or from persons known to be a
registered lobbyist or lobbyist’s representative. There are also restrictions on gifts
between state employees in certain circumstances. (See the “Guide to the Code of
Ethics for Public Officials” and Statutory References below, Sections 1-79(e) and 1-
84(m).)

FINANCIAL BENEFIT - A state employee is prohibited from using his/her office or
non-public information obtained in state service for the financial benefit of the
individual, certain family members, or that of an associated business.

OUTSIDE EMPLOYMENT - A state employee may not accept outside employment
which will impair his/her independence of judgment as to official state duties or
which would induce the disclosure of confidential information. Generally, outside
employment is barred if the private employer can benefit from the state employee’s
official actions.

FINANCIAL DISCLOSURE - Certain state employees are required to file a financial
disclosure statement with the State Ethics Commission. This statement will be
considered public information.

RECUSAL OR REPORTING IN CASE OF POTENTIAL CONFLICTS - The Code
of Ethics requires that public officials and state employees avoid potential conflicts
of interest. If a public official or state employee would be required to take official
action that would affect a financial interest of such public official or state employee,
certain family members or a business with which they are associated, they must
excuse themselves from the matter or prepare and file a sworn written statement
explaining why continued involvement in the matter would be on an objective basis
and in the public interest despite the potential conflict. (See Statutory References
below, Section 1-86(a).)


http://www.ct.gov/ethics/lib/ethics/publications/public_officials_guide_09_final.pdf
http://www.ct.gov/ethics

. Additional Cl Policies

Given the nature of CI's role as a public body investing in high technology companies, ClI
expects that, in addition to complying with all provisions of the Code of Ethics for Public
officials, employees and officials will:
e Protect the confidential information to which CI has access;
e Avoid actual or potential conflicts of interest;
¢ Neither interfere with nor solicit contracts on behalf of any person;
e Avoid, in the case of employees, outside employment which may compromise or
interfere with the ability to perform duties for Cl; and
e For those employees subject to the requirements of C.G.S. 1-83(a), submit the
Statement of Financial Interests disclosure documents to the Office of State Ethics
in a timely manner.

For the same reasons, and in order to maintain public confidence and avoid even an
appearance of impropriety:
e Cl employees and members of their immediate families are prohibited from
investing in CI portfolio companies; and
e If an application for financial assistance from Cl is received from a business with
which a Cl employee is associated, or in which such employee or an immediate
family member has a direct financial interest, such employee, whether or not he or
she expects to be involved in the processing or consideration of such application,
shall notify the Executive Director of such business association or financial interest
and such employee shall be sequestered from all information, discussions, actions
and other activities related to such application. For this purpose, a business with
which such employee is associated has the same meaning assigned in Section 1-
79 of the Code of Ethics to the phrase “business with which he is associated”. (See
Statutory References below, Section 1-79(b).)

For these purposes, CI may post a “restricted list” of companies in which employees may

not invest and may require employees to disclose outside business interests. The rules of
conduct in these matters may also be covered in more detail in the Cl Employee Manual.

V. Post-State Employment Restrictions

Employees leaving Connecticut Innovations are required to comply with the Code of Ethics
provisions pertaining to post-state employment, which are commonly known as the
“revolving door” provisions. For example, there are restrictions on accepting employment
with a party to certain contracts (which would include contracts relating to investments or
other financial assistance) if the employee or official were involved in the negotiation or
award of the contract, and restrictions on representing other parties before CI during the
one-year period following departure from state service. Employees should familiarize
themselves with the statutes pertaining to post-state employment. They can be found at
C.G.S. Section 1-84a and 1-84b. (See Statutory References below.) You may access
these statutes on the Office of State Ethics website at www.ct.gov/ethics by clicking on
"Statutes and Regulations”. A summary of these requirements is included in the “Guide to
the Code of Ethics for Public Officials and State Employees.”
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Before an employee leaves the employment of Connecticut Innovations, an exit interview
will be conducted by our Ethics Liaison Officer (Suzanne Kaswan). The purpose of this
exit interview will be to individually review potential issues relating to post-Connecticut
Innovations employment.

V. Other Matters

The Board of Connecticut Innovations continues to have well justified faith in the integrity
of and ethical conduct of employees and officials of Connecticut Innovations. Itis
understood however, that breaches of this ethics policy may require disciplinary action,
including but not limited to dismissal from CI, in addition to sanctions provided by state law.
Such sanctions are to be applied as appropriate with the approval of the Connecticut
Innovations Board of Directors.

It is the responsibility of each employee and official to inquire of the Ethics Liaison Officer

or the Office of State Ethics at 860.566.4472 should any question arise concerning his or
her conduct.

VI. Statutory References

Sec. 1-79. Definitions. The following terms, when used in this part, shall have the
following meanings unless the context otherwise requires:

(b) "Business with which he is associated" means any sole proprietorship, partnership,
firm, corporation, trust or other entity through which business for profit or not for profit is
conducted in which the public official or state employee or member of his immediate family
is a director, officer, owner, limited or general partner, beneficiary of a trust or holder of
stock constituting five per cent or more of the total outstanding stock of any class,
provided, a public official or state employee, or member of his immediate family, shall not
be deemed to be associated with a not for profit entity solely by virtue of the fact that the
public official or state employee or member of his immediate family is an unpaid director or
officer of the not for profit entity. "Officer" refers only to the president, executive or senior
vice president or treasurer of such business.

(e) "Gift" means anything of value, which is directly and personally received, unless
consideration of equal or greater value is given in return. "Gift" shall not include:

(1) A political contribution otherwise reported as required by law or a donation or
payment as described in subdivision (9) or (10) of subsection (b) of section 9-601a;

(2) Services provided by persons volunteering their time, if provided to aid or promote
the success or defeat of any political party, any candidate or candidates for public office or
the position of convention delegate or town committee member or any referendum
question;



(3) A commercially reasonable loan made on terms not more favorable than loans made
in the ordinary course of business;

(4) A qgift received from (A) an individual's spouse, fiancé or fiancée, (B) the parent,
brother or sister of such spouse or such individual, or (C) the child of such individual or the
spouse of such child,;

(5) Goods or services (A) which are provided to a state agency or quasi-public agency
(i) for use on state or quasi-public agency property, or (ii) that support an event, and (B)
which facilitate state or quasi-public agency action or functions. As used in this subdivision,
"state property” means (i) property owned by the state or a quasi-public agency, or (ii)
property leased to a state agency or quasi-public agency;

(6) A certificate, plaque or other ceremonial award costing less than one hundred
dollars;

(7) A rebate, discount or promotional item available to the general public;
(8) Printed or recorded informational material germane to state action or functions;

(9) Food or beverage or both, costing less than fifty dollars in the aggregate per
recipient in a calendar year, and consumed on an occasion or occasions at which the
person paying, directly or indirectly, for the food or beverage, or his representative, is in
attendance;

(10) Food or beverage or both, costing less than fifty dollars per person and consumed
at a publicly noticed legislative reception to which all members of the General Assembly
are invited and which is hosted not more than once in any calendar year by a lobbyist or
business organization. For the purposes of such limit, (A) a reception hosted by a lobbyist
who is an individual shall be deemed to have also been hosted by the business
organization which he owns or is employed by, and (B) a reception hosted by a business
organization shall be deemed to have also been hosted by all owners and employees of
the business organization who are lobbyists. In making the calculation for the purposes of
such fifty-dollar limit, the donor shall divide the amount spent on food and beverage by the
number of persons whom the donor reasonably expects to attend the reception;

(11) Food or beverage or both, costing less than fifty dollars per person and consumed
at a publicly noticed reception to which all members of the General Assembly from a
region of the state are invited and which is hosted not more than once in any calendar year
by a lobbyist or business organization. For the purposes of such limit, (A) a reception
hosted by a lobbyist who is an individual shall be deemed to have also been hosted by the
business organization which he owns or is employed by, and (B) a reception hosted by a
business organization shall be deemed to have also been hosted by all owners and
employees of the business organization who are lobbyists. In making the calculation for
the purposes of such fifty-dollar limit, the donor shall divide the amount spent on food and
beverage by the number of persons whom the donor reasonably expects to attend the
reception. As used in this subdivision, "region of the state” means the established
geographic service area of the organization hosting the reception;
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(12) A gift, including but not limited to, food or beverage or both, provided by an
individual for the celebration of a major life event [Not an available exception; see
Section 1-84(m) below];

(13) Gifts costing less than one hundred dollars in the aggregate or food or beverage
provided at a hospitality suite at a meeting or conference of an interstate legislative
association, by a person who is not a registrant or is not doing business with the state of
Connecticut;

(14) Admission to a charitable or civic event, including food and beverage provided at
such event, but excluding lodging or travel expenses, at which a public official or state
employee participates in his official capacity, provided such admission is provided by the
primary sponsoring entity;

(15) Anything of value provided by an employer of (A) a public official, (B) a state
employee, or (C) a spouse of a public official or state employee, to such official, employee
or spouse, provided such benefits are customarily and ordinarily provided to others in
similar circumstances;

(16) Anything having a value of not more than ten dollars, provided the aggregate value
of all things provided by a donor to a recipient under this subdivision in any calendar year
shall not exceed fifty dollars; or

(17) Training that is provided by a vendor for a product purchased by a state or quasi-
public agency which is offered to all customers of such vendor.

Section 1-84 Prohibited Activities

(m) No public official or state employee shall knowingly accept, directly or indirectly, any
gift, as defined in subsection (e) of section 1-79, from any person the official or employee
knows or has reason to know: (1) Is doing business with or seeking to do business with the
department or agency in which the official or employee is employed; (2) is engaged in
activities which are directly regulated by such department or agency; or (3) is prequalified
under section 4a-100. No person shall knowingly give, directly or indirectly, any gift or gifts
in violation of this provision. For the purposes of this subsection, the exclusion to the term
"gift" in subdivision (12) of subsection (e) of section 1-79 for a gift for the celebration of a
major life event shall not apply. Any person prohibited from making a gift under this
subsection shall report to the State Ethics Commission any solicitation of a gift from such
person by a state employee or public official.

Section 1-84a. Disclosure or use of confidential information by former official or employee

No former executive or legislative branch or quasi-public agency public official or state
employee shall disclose or use confidential information acquired in the course of and by
reason of his official duties, for financial gain for himself or another person.



Sec. 1-84b. Certain activities restricted after leaving public office or employment

(a) No former executive branch or quasi-public agency public official or state employee
shall represent anyone other than the state, concerning any particular matter (1) in which
he participated personally and substantially while in state service, and (2) in which the
state has a substantial interest.

(b) No former executive branch or quasi-public agency public official or state employee
shall, for one year after leaving state service, represent anyone, other than the state, for
compensation before the department, agency, board, commission, council or office in
which he served at the time of his termination of service, concerning any matter in which
the state has a substantial interest. The provisions of this subsection shall not apply to an
attorney who is a former employee of the Division of Criminal Justice, with respect to any
representation in a matter under the jurisdiction of a court.

(f) No former public official or state employee (1) who participated substantially in the
negotiation or award of (A) a state contract valued at an amount of fifty thousand dollars or
more, or (B) a written agreement for the approval of a payroll deduction slot described in
section 3-123g, or (2) who supervised the negotiation or award of such a contract or
agreement, shall accept employment with a party to the contract or agreement other than
the state for a period of one year after his resignation from his state office or position if his
resignation occurs less than one year after the contract or agreement is signed.

(g) No member or director of a quasi-public agency who participates substantially in the
negotiation or award of a contract valued at an amount of fifty thousand dollars or more, or
who supervised the negotiation or award of such a contract, shall seek, accept, or hold
employment with a party to the contract for a period of one year after the signing of the
contract.
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