ITEM NO. 2719-E

Subject: Extension of Interim Telework Guidelines to Executive Branch
Employees Exempt from Collective Bargaining

Effective: March 12, 2020

In accordance with the Connecticut General Statutes §5-200(p), the Commissioner
of the Department of Administrative Services, with the approval of the Secretary of
the Office of Policy and Management, authorizes that the provisions of the 2019
Interim Telework Guidelines are hereby extended to all Executives, Managers,
Confidential employees of the Executive Branch, who are not represented by
collective bargaining units.

This item is effective March 13, 2020.
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ITEM NO. 2829-E

Subject: Extension of the Agreed upon language concerning the Negotiated Final
Telework Policy

Effective: January 1, 2022

Pursuant to the authority outlined in CGS § 5-200(p) and § 5-200(q), the provisions of the
agreed upon language concerning the Negotiated Final Telework Policy between the
State of Connecticut Office of Policy and Management, Office of Labor Relations and
SEBAC, excluding Sections 4.7, 4.8, and 4.9, is hereby extended to ali Executives,
Managers, and Confidential employees of the Executive Branch except those who are
employed in higher education.

Decisions regarding requests for telework by any Executive, Manager, and Confidential
employee of the Executive Branch are dependent on the responsible judgement of the
applicable appointing authority, and that decision shall be final.

This item is effective January 1, 2022.

Approved by: Date: 11/30/2021
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Josh Geballe, Commissioner
Department of Administrative Services
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Melissa McCaw, Secretary
Office of Policy and Management
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