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DISCOVER TALENT.
GROW YOUR BUSINESS.

Employer resources for hiring individuals with disabilities.

Businesses across Connecticut are discovering the value of hiring
individuals with disabilities. These resources help employers find
qualified candidates and access supports that make hiring successful.

' . “1t was another tool, a recruitment tool to be able to
-~ = 3 : ‘ find prospects with talent and to provide gainful
" employment to those who reflect our community.”

-Cherrie Lamb, Assistant Director of Human Resources, City of Waterbury
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perform the same or better than their
peers without disabilities

For more information, follow the link tree to be connected with the resources you're interested in. Get Connected



https://linktr.ee/CTBRS
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