CONNECTICUT DEPARTMENT OF CORRECTION
REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION
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REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Pursuant to Connecticut General Statute No. 18-96b:

Section A:
Section B:

Section C:

Section D:

Section E:

Section F':

Section G:

Section H:

SectionI:

Facility Population

Administrative Directive 9.5, Code of Penal Discipline

Administrative Directive 9.4, Special Management

1. Administrative Detention, Chronic Discipline, Punitive Segregation, Special Needs, and Transfer Detention
2. Administrative Segregation

Administrative Directive 6.14, Security Risk Group

3. Security Risk Group

Inmate Grievances

Administrative Segregation

1. Suicide, attempted suicide, self-harm, assault on staff, assaults and fights between inmates

2. Use of force incident: Chemical agent, full stationary restraints, deadly physical force, in-cell restraints, less
than lethal munitions, lethal munitions, physical force, therapeutic restraints/medical restraints, cell

extraction, and canines
Inmate Programs
Inmate Work Assignments

Inmate Outside Work Assignments



FACILITY POPULATION

Section A: Facility Population

* Facility Population Snapshot of the first of the
month in the Department of Correction facilities
for 2022 and 2023



FACILITY POPULATION

o -~ INMATE POPULATION ON THE FIRST DAY OF EACH MONTH FOR 2022 AND 2023
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FACILITY POPULATION

INMATE POPULATION ON THE FIRST DAY OF EACH MONTH
BY FACILITY AND MONTH FOR 2023

1400
120 ——M™M 898 ——— xR
1000 —Mm8M — e — A —

80 —mM8 R — e ..

600 | S | ] ] SCTULE 1 (11T LT S | ] E LU L S — | ]

400 e B Rk

0T w ‘ ------------------------- W ‘ -------------------------

0
GARNERCI  [BRIDGEPORT CC| BROOKLYN CI | CHESHIRECI | CORRIGANCI | HARTFORD CC MACDCO:IU CGALL | MANSON YI I”'[I“S“ gm?) NEW HAVEN CC| OSBORNCI | ROBINSONCI | WALKERRC %V;WBUL“S‘DK; YORK CI
2023

B January 522 560 349 1190 640 782 1218 311 159 603 926 921 368 635 722
B February 512 604 349 1204 635 898 1174 301 110 680 946 983 317 604 729
 March 508 596 374 1232 624 882 1248 296 ) 666 975 981 356 543 728
u April 499 570 371 1219 617 840 1250 312 0 652 998 1029 340 582 731
May 487 559 378 1193 626 799 1301 310 9 662 1056 1037 323 571 724
HJune 496 530 381 1203 607 799 1320 316 6 663 1117 1013 297 560 750
July 504 568 389 1199 596 823 1332 311 3 633 1110 1015 294 569 793
August 514 556 419 1175 620 820 1345 312 10 645 1100 1010 303 562 821
September 522 574 417 1193 618 784 1366 316 25 681 1107 1005 291 553 829
October 512 519 421 1180 633 811 1329 323 61 675 1131 1025 282 576 844
November 521 621 420 1192 659 873 1337 301 20 657 1116 1016 289 571 837
December 519 ) 413 1188 606 840 1363 308 68 678 1098 1015 281 574 858




FACILITY POPULATION

ToTAL RACIAL DEMOGRAPHIC ON AVERAGE PERCENTAGE BY RACIAL DEMOGRAPHIC ON
THE FIRST DAY OF EACH MONTH THE FIRST DAY OF EACH MONTH (JANUARY-DECEMBER)
(JANUARY-DECEMBER) FOR 2023 FOR 2023
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FACILITY POPULATION

AVERAGE PERCENTAGE BY AGE DEMOGRAPHIC ON THE FIRST DAY OF EACH
MONTH (JANUARY-DECEMBER) FOR 2023
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ADMINISTRATIVE DIRECTIVE 9.5, CODE OF PENAL DISCIPLINE

Section B:

1. Administrative Directive 9.5, Code of Penal Discipline



ADMINISTRATIVE DIRECTIVE 9.5, CODE OF PENAL DISCIPLINE

State of Comnecticut L re Fu Effectine Date
Department of Co C . 10/01/,2019
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ADMINISTRAT IVE Code of Penal Discipline,

DIRECTIVE

Title:

Code of Penal Disc

Commiscioner Rollinm Cook

1.

2.

Policy.

a. Immates shall be held responsible for their behaviors. As such, all privileges
shall be earned and retained through positive performance and respect for rules,
order and authority.

b. Con=sistent with this policy, the Department of Correction shall provide for the
orderly conduct of imnmates by establishing rules of conduct and procedures to
address misconduct.

. The Code of Penal Discipline shall establish acts of misconduct, the process for
Judging allegations of misconduct, and sanctions for violations.

d. Disciplinary action shall be based on credible evidence of misconduct, and shall
be timely, impartial and consistent.

e. Sanctions shall be proportionate to the seriounsness of the offense and the imnmate’s
disciplinary record, and the disciplinary action shall serve to teach the imnmate
the consequence of the misconduct and to enforce staff anthority and to maintain
safety, =ecurity and order.

Authority and Reference.

a. Public Law 108-7%, Prison Rape Elimimatiom Act of 2003

b. Code of Federal Regulatioms, 28 C.F.R. 115, Prison Rape Eliminatiom Act Mational
Standards

c. Comnecticut General Statutes, Sections 1-217, 18-7, 18-7a, 18-81, 18-%8b through
18-98d, Chapter 53a.

d. Administrative Directives 1.3, Dewvelopment, Rewvision, Rescission of Policies and
Procedures: 4.2, Sentence Computation and Timekeeping: 4.2A2, Risk Reduction Earmed
Credit: 6.6, Reporting of Incidents: 6.%, Collection and Retention of Contraband
and Physical Evidence: 6.12, Inmate Sexial Abuse and Sexual Harassment Prevention
and Imtervention: 6.14, Security Risk Groups:; 9.2, Offender Classification; 9.4,

Inmate Administrative Remedies and 10.7, Irmate

Definitions and Acronyms. For the purposes stated herein, the followimng definiticns and

acronyms apply:
a. Accessory . Assisting a person to comit an act prohibited by this DMrective.
b. Attempt. Conduct which is likely to result in an act prohibited by this Directiwve.
c. Confinement to Quarters (CTQ) .
i. A penalty that confimes an inmate to his/her cell or livimg area, for a
maximm of 7 days, and prohibits the imnmate from:
1. attending general population recreatiom to include outside yard,
dayroom, gymnasium and library;
2. att.enx:l:l_ng work; amd,
3. attending school except for inmates throuwgh the school year of their
21=t birthday.
ii. An immate on CTQ status shall be permitted to:
attend wvisits:;
attend collective religlous sServices;
attend addiction services programs;
use the phone:
receive commissary:;
shower:
attend meals with general population: and,
rekain their own television andfor radio.
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. Conspiracy .. Agreeing with one or more persons to participate in an act prohibited

by this Directive and any one of those persons acts in furtherance of the
conspiracy .

. Contimmance. Adjournment of a bearing wuntil another time.
. Contraband. Anything not auvthorized to be in an imnmate's possession, used in an

mwmnanthorized or prohibited manner or altered in ang way.

. Dangercous Instrmment. A weapon, or any other unauthorized object or substance,

which may cause physical injury or death, under the circumstances in which it is
possessed, used or attempted or threatened to be used, or i= capable of being
used.

. Deferred Prosecution. Deferral of the prosecution of a Disciplinary Report for a

specific period of time.

i. Department of Correction Employee. For purposes of this Directive, Department of

Correction employes shall include all actiwve dubty employees and persons performing
services on behalf of the Department of Correction while engaged in such
performance regardless of the person’s actual employer.

. Good Time. A time credit, for good behavior or good performance as ocutlined in

Administrative Directive 4.2, Sentence Computation and Timekesping.

» Intimate Parts. Includes, but is not limited to the genital area including the

groin, anmis, inner thighs, buttocks or breasts.

. Loss of Recreation (LOR) . A penalty that restricts an immate from any recreational

activity ocutside of the immate’s assigned housing unit, or as determined by the
Tnit Administrator and which may be imposed formally or informally .

. PCS. Parcle and Commmity Services
. Personal ITdentifying Information. Any nams, mmber or other data or information

that may be used alone or in conjunction with other information to identify a
specific individual as defined in Section 53a-12%9a of the Connecticut General
Statutes.

. Plryysical BEwvidence. Anything incluedimng, but not limited to, a written record,

wideotapesdisc, digital image, photograph, audio recording, a tangible item(s) and
biclogical, or f[orensic material that may assist to substantiate or refute amy
criminal , administrative, charges(s) or allegation(s) to dinclude potential
ligation.

. Possess. Having physical possession or exercising control ower an ocbject.
. PEE2A. Prison Bape Eliminaticn Act.
. Privilege. A benefit bestowed uypon an individuoal to which a person has no right or

perscnal obligation or accountability for

t. BEisk Redu.cta.on Earned Credit (RREC). Time awarded at the discretion of the

Commissicner or designes at a maximm rate of fiwe (5) day=s per month for
participation in programs or activities, good conduct and obedience to departmental
rules, unit andsor program rules in accordance with BREC guidelines as determimed
by the Commissioner or designee as cutlined in Administrative Directiwve 4.2A.

. Security Risk Group. A group of inmates specifically designated by the Commissioner,

which poses a threat to the safety of staff, the unit or other irmates.

. S2lf Defense. Protection of oneself from an unprowvoked attack, provided the person

was not the initial aggressor, which camnnct be avoided.

. Serions Physical Tnjury. Any injury which requires the individual to receive

immediate medical treatment by a health care professional before the individual
can continne normal activity.

. Sexnal Abuse. Includes any of the fellowing acts between persons regardless of

gend.er, consent, coercion, force or threat.
Contact between the penis and the walva or the peni=s and the anmuas,
including penetration, howewer slight;
Contact between the mouth and the penis, valva, or anus:
Penetration of the anal or genital opening of ancther person, however
slight, Iy a hand, finger, cbject or other instrument: and
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Ay other intentional touching, either directly or throungh the clothing,
of the genitalia, amu=, groin, breast, imnner thigh, or the buttocks of
another person, excluding contact incidental to a physical altercation.
¥. Sexual Harassment. Repeated and unwelcome sexual advances, reguests for sexual
farvrors, or wverbal comments, gestures, or actions of a derogatory or offensive
sexual nature by one inmate directed towards ancther perscon.

z. Suspended Sentence. The postponement of a disciplinary sentence for a specified
pericd of time.

4. General Notification of inmate discipline. This Directiwve shall be published in English
and Spanish and shall be distributed as follows:

a. Employees. Each direct contact employese shall receive a copy of this Directiwve.
Direct contact employees shall receive instruction regarding this Directiwve during
pre-service orientation training.

. Inmates.

Each newly admitted immate shall receive a copy of this Directiwve,
attachments and instruction regarding this Directive within two (2) weeks
of admnission te the Department.
Each imnmate shall acknowledge receipt of this Directive by signing a receipt
which shall be placed in the immate's file.
Tnit Directiwves shall provide a process to provide information about this
Directive to any immate who is illiterate, impaired, handicapped or does
not speak English or Spanish.

5. General Provisions.

a. Each immate =shall be responsible te follow all rules, policies, lawful staff
direction, and satisfactorily comply with all work and program recquirements to
earn access to available privileges.

b. 211 privileges must be earned.

i. Access to any privilege with limited admission shall be offered to inmates
who have maintained positive behavior and obedience to rules, regulations
and staff direction.

c. Each facility shall dewelop a list of privileges available to inmates in general

ation.

i. The type of privileges available shall be based on a facility’'s security
lewel and shall be authorized subject to the joint approval of the Deputy
Commissioner of Operations and Behabilitatiwve Services and the Director of
Programs and Treatment.

6. Access to Priwvileges

a. Hewly Adm:l_tted Inmates. Upon admissicn, an immate may be afforded access to all
privileges available at the admitting facility, contingent upon conformity with
institutional rules and staff direction.

b. gﬁm Management Inmates.

Special Management may lose access to certain privileges.
The Tnhit Administrator of a facility containing a special management-housing
mnit shall dewelop procedures and Lime.frames in which an inmate may earn
access to limited privileges based upon acceptable behavior and performance
in accordance with the appropriate special management programming.
The designated pime. . frames shall be in addition to any penalty receiwved
prior to or during the placement on a special management status.

iv. Im a11 cases, the pr:l.v:.leges for the special management unit shall be less

T7.0ndit Bules.
a. Each unit shall establish its own written rules concerning immate conduct.
b. These rules shall be published in the immate handbook as regquired by Administrative
Directive 1.3, Development, RBevision and Rescission of Policies and Procedures.
c. The rules shall be posted in imnmate housing units and copies shall be placed in
inmate libraries as appropriate.
G. Relata.c\n to Criminal Proceedings.
Proceedings under the criminal code of the State of Connecticut against an inmate
shall not cause the delay of procesedings under this Directiwve.
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b. A dismis=al, nolle or ot gailty werdict in criminal proceedings shall not affect
action under this Directive.

c. Any suspected criminal offense shall be reported to the Comnmecticut State Police
for imvestigation and action.

9. Informal Disposition. Vieclations of this Directive may be disposed through informal
disposition when informal disposition is deemed sufficient to regulate an imnmate's
behavior.

a. Initiation.
i. Imformal disposition may be initiated by either:
1. The reporting employes.

a. A CHN 9502, Informal Disposition Report, shall be completed
including the recommended penalty (s) , and =hall be
appropriately signed.

i. The completed form =hall be receiwved by custody
supervisor or unit manager not later than e.:Lght {8) hours
from the alleged misconduct.
supervisor or unit manager as an altermative to a

dizciplinary report.
When a custody supervisor or unit manager initiates informal
disposition based on a CH 9503, Disciplinary Report, they shall
check the informal disposition box on the CH 9503, Disciplinary
Report, in the ocas rvisor/unit manager review section,
then prepare a form CH 9502, Informal Disposition Report, and
inform the reporting employee of the action.

i. If the immate refuses to =sign the CH %502, Informal
Disciplinary report, the original CN 3503, D1.-3:::i_1:’1:i_nat'_1Y
Beport, =shall be completed and the formal disciplinary

resmned. The un=igreed CH 9502 , Informal
shall be forwarded to the
DMsciplinary Imrestigator with the CHN 503, Disciplinary
Report.
Formal discipline shall be issued within twenty-four (24)
hours from the time that an imnmate fails to sign/saccept
informal discipline.

Hot later than & hours of receipt of an informal disposition inditiated by
the reporting staff member, a custody supervisor shall:

1. deny use of informal disposition:

2. approwve informal disposition and the recommended penalty (s): or

3. approve informal disposition and impose an alternative penalty (s) .
The reporting employes may confine an immate to guarters pending review of
the informal disposition. In such case an entry shall be made in the station
log, and the ocustody supervisor or wnit manager notified immediately. The
custody supervisor, unit manager or higher authority may intervene in this
Pplacement .

- Disposition. Penalties shall be consistent with Section 13 @ of this Directive with
the exception of restitution, which =shall not be aunthorized wnder informal
disposition. No more than three (3) penalties may be imposed and the duration of
any penalty imposed shall not exceed one (1) week.

.Hotification. Upon completion of review by a custody supervisor or unit manager,
the inmate and the reporting employee shall be nwtified of the informal
disposition. Notification to the immate shall include a space for the immate to
sign acknowledging the disposition.

.Refu=sal. If the acknowledgment of informal disposition i=s not signed it shall
constitute a refusal and a disciplinary report shall be initiated based on the
description of misconduct indicated in the informal disposition.

. Becords and Beporting. No record of an informal disposition shall be kept in an
imnmate's master file or automated file. A record of all informal dispositions
shall be maintained at the unit to allow for record keeping and reporting
ccms15tent w1th Section 18 or th:l_s D'tectlve

2 12720621, 3415
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10. Specific Notice of Formal Tnmate Discipline.

a. Initiation of Disciplinary Report.

i. A CH 5503, Di=ciplinary Report =hall be prepared by the reporting employee,
O det,e-c:t.:l_cm of an act which gives caunse for formal disciplinary action.
A separate disciplinary report shall be prepared for each offense charged.
Only the most serious possible charge relating to an offense shall be charged
to a single act.

iw. When additional charges are justified as a result of seguential behaviors
during an incident charge may be filed separately.

b. Facili Frocedure.

i. The Disciplinary Report shall be delivered to a custody supervisor or undit
manager for review and signature.
1. If a supervisor generates a Disciplinary Report, ancother supervisor
shall review and sign the report.
A photo copy of the Disciplinary Beport shall then be deliwvered to the
immate and original submitted to the facilities Disciplinary Inwestigator.
Prowvision shall be made to provide the reporting employee, upon request,
with a copy of page one of the Disciplinary BReport before the end of the
shift.

c. Refusal or Removal of an Institutional Program or Policy (ROIF) FProcedure. If a
disciplinary report is received while the inmate is physically participating in
a program, the inmate may also be charged with the BOIP disciplinary report.

d. Commmity Release Procedure.

i. The Disciplinary Report and a CN %501, Disciplinary Waiver Report, shall be
referred to the Director of the Commmity Release Unit (CBD) by the
facilities commmity release liaison for any immate that is approved or
being reviewed for commmity release.

ii. The Director of CRUO shall review all appropriate dooumentation and make the
determination if a disciplinary waiver is appropriate.
ijii. The Director of CRJ decisicn iz final and not subject to any further review.

2. Escape FProcedure.

i. Tpon discovery of an escaped inmate, a Parcle Officer or Unit Administrator
(or designee) shall prepare a disciplinary report (form CHN 9503) with all
fields completed to include signatures with their respective dates and times
with the exception of the top right report date and offender notice sections,
which shall remain blank.

1. Facility procedure. The original disciplinary repeort shall then be
placed in a =ealed enmvelope and affixed to Secticn 4 of the offender's
master file. The emwelope shall be labeled “"Deliver immediately to
the Desk Lieutenant upon remand to custody™.

2. PCE procedure. PCS shall generate and maintain a disciplinary report
electronically for Escape from PCS Supervision.

ii. Upon remand to custody, the disciplinary report shall be delivered to the
Desk Lieutenant and that supervisor shall complete the top right report date
that coincides with the remand date located on the offender’s ET-60. The
superviscor shall then have staff complete the fields under "offender notice™
and deliwver a photocopy of the disciplinary report to the inmate. The
original disciplinary report is then placed in the Disciplinary
Investigator's box.

1. PCS staff shall forward the Disciplinary Beport and any supporting
docoumentation to the appropriate staff at the receiving facility to
initiate the disciplinary process.

iii. The remand date and date of deliwvery normally should not exceed seven (7)
business days, and shall remain in compliance with the time frames as
established by Section 16 of Administratiwve Directive 9.5, Code of Penal
Discipline.

1. In the ewvent that the disciplinary report deliwvery is to exceed sewven
business days from remand, the CN S503, Disciplinary Report and a
CHS501, Disciplinary Waiwver Report, =hall be referred to the

1D.-"D‘ 9
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appropriate Tnit Administrator or designee by the Disciplinary
Investigator.

The Tnit Administrator or designee shall approve or deny the delivery
or the CH 98503, Disciplinary Report, and complete the CHS501,
Di=sciplinary Waiwver Report then forward back both forms to the
Disciplinary imwestigator for adjudication.

f. Parole. Any imnmate that has been wvoted to parcle, while ocut in the commmity or
incarcerated waiting placement, amd is conwicted of a Class A or B disciplinary
offense shall be referred to the Chairman of the Board of Pardons and Parcles [or
reconsideration.

11. Administrative Detention.

a. A custody supervisor may rTemove an inmate from population, in accordance with
Administrative Directive 9.4, Special Management, pending a disciplinary
disposition when justified for reasons of security or order.

b. If an immate is removed from population, the UTnit Administrator or designee shall
review the case within 72 hours of placement in Administratiwve Detention to
determine whether contimied confinement in the status is necessary.

i. The date and time of placement in Administratiwve Detention shall be recorded
on the disciplinary report.

c. If punitive segregation is subsequently imposed, any time spent in Administrative
Detention shall be credited toward the disciplinary sentence on a day-—for-day
basis.

12. Classes of Offenses.

a. There shall be three (3) classes of offenses: A, B and C.

b. Class A offenses shall be the most serious offenses and Class C offenses the least
serious.

c. Offenses shall be categorized by their intended class and in accordance with
Attachment B, Code of Penal Discipline Offenses.

13. Provisions Id.ent:Lf:Lcat:Lon and Procedures for fmthorized Sanctions and Penalties. An
imnmate who is in violation of this Directiwve shall be sancticned and/or penalized in
accordance with the provisions of this section.

a. General Provisions. Disciplinary sancticns and penalties shall be administered in
order to regulate an immate's future behavior.

i. Degree. The sanctions and/or penalties imposed shall be proportionate to:
1. the seriousness of the offense; and,
2. the inmate’'s disciplinary record.
Accessory Attempt and Conspiracy. When supported by the evidence, the
offense=s of Accessory, Attempt and Conspiracy shall be deemed to be included
in the substantiwve offense without having to be separately charged.
Accessory, Attempt and Conspiracy shall be punishable in the =zame degree as
if the substantive offense was committed.
Self-Defense. A decizion that the imnmate acted in self-defense may mitigate
the severity of the sanction(s) imposed.
Limits.
1. Except as specifically provided in this Directive the following
punishment limits shall be observed:
a. for Class A offenses: punitive segregation; forfeiture of good
time or BEEC: and two (2) different penalties;
b. for Class B offenses: punitive segregation; forfeiture of good
time or EREEC: and one (1) penalty: and,
c. fFor Class C offenses: forfeiture of good time and one (1)
penalty.
2. Guilty of the Class A offense for Refusal or Removal of an
Institutional Program or Policy shall only result in forfeiture of 25
EREC with no other sanctions or penalties.
b. Sanctions. The following Sanctions may be imposed:
i. Punitiwve Segregation.
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a.

b.

Arnyy commitment to pundtive segregation shall be for a definite
pericd of time. The maximm amcunt of Punitiwve Segregation shall
adhere to the following guidelines:
i. Comwiction of the following coffenses:
1. Assault on a Department of Correction Employee, -—
up to 15 days:
2. Hostage Holding of a Department of Correcticon
Employee— up to 15 days:
3. Biot— up to 15 days:;
4. Security Risk Group Affiliation — up to 15 days:
and
5. Creating a Disturbance — up to 15 days.
Class & offenses — up to 10 days.
Class B offense — up to 5 days.
Class ¢ offense - punitive segregation may not be
imposed.
When panmitive segregation is imposed for miltiple offenses
arising from a single incident, it may be applied concurrently
or consecutively.
i. The maximm cumilatiwve sentence to pamitive segregation
for offenses arising from a =single incident shall not
exceed the acommilation of tweo (2) consecutiwve sanctions.

2. Juvenile inmates.

a.

b.

Trmates under the age of eighteen (18) shall be subject to the
penalty of Confined to (Cuarters (CTO) in substituticn of the
Punitiwve Segregation (PS) sanction. CTO will be authorized in
conjunction with:

i. two (2) additional penalties for a Class A offense; and,

ii. one (1) additiocnal penalty for a Class B Dffense.
Penalties dincurred shall alsc be subject to increases in
accordance with Section 132 of this directive.

1. Type.

Forfeiture of Good Time. Forfeiture of good time shall be imposed in
accordance with the provisions of this section.

There shall be three (3) types of good time subject to

forfeiture:

a.

b.

Statutory Good Time.
i. 2n inmate may forfeit any or all statutory good time
earned on the present send
1. ITmn the event an J_rnnat,e has mnot yet earned
sufficient good time teo =satisfy forfeiture, such
good time shall be deducted from any statutory good
time earmed during the course of the ocurrent
=entenced incarceration.
Fresentence Good Time.

i. Presentence good time shall not be awarded at the time
of sentence computation if an order to withhold credit
has been issued in the dispeosition in a disciplinary
report during presentence confinement.

The amcunt of credit ordered to be withheld shall be

proportionate with the seriousness of the coffense and the

imnmate’ s disciplinary record.

The actual credit withheld shall not exceed the amount

earned during presentence confinement.

Presentence good time shall not be subject to forfeiture

for misconduct that occcurs after the sentence commences.
Dutstanding Meritorious Good Time.

i. Outstanding Meritorious Good Time shall be subject to
forfeiture in the amount earned on the date of the offense
subject to the discretion of the Imvestigator or the
Hear'mg Drflcer, and the Unit Administrator’'s designee.

Page 8 of 20
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iii.

Amount .

a.

b.

The maximm amount of statutory good time which an inmate may
forfeit shall be:

i. (a) 90 days for a Class A offense;

ii. {(b) 60 days for a Class B offense; and

iii. {c) 15 days for a Class C offense.
The authorized forfeiture of earned statutory good time may
doubled if the offense imvolves:

i. Asssult on a Department of Correction Employee which
classified as an incidental assanlt as defined
Administratiwve Directive 6.6, Reporting of Incidents;

ii. the use of a dangercus instrument against another person;
iii. serioms physical injury of anocther person: or,
iwv. a member of a security risk group committing the offense.
The authorized forfeiture of earmned statutory good time may be
quadrupled if the offense immrolwes a dangerous instrmment and
also results in serious injury.
If the offense is one of the following the inmate shall be
su.bjec:t to forfeiture of all earned statutory good time:
As=zault on a Department of Correction Employee, which is
classified as an intentional/direct assault as delfined
in Administratiwve Directive 6.6, Reporting of Incidents:
Felonious Misconduct:
Hostage Holding of a Department of Correcticn Employee:
or,
Riot.

Forfeiture of R:Lsk Reduction Earned Credit.
1. 2n immate may forfeit any or all BREC earned on the current sentence
as outlined in this section.
2. This forfeiture shall only apply to inmates who are sentenced at the
time of the infraction.
3. Any immate found guilty of the charges/sclasses listed below shall
forfeit RREC in accordance with the following schedule:

a.

(=

Guilty of the following Class A offenses shall result in a
ma.ndatcr_f minimm forfeiture of 60 day=s EREC:
Intentional /Direct Assault on a Department of Correction
Employes;
Arson;
Creating a Disturbance
Escape: (i.e., from a DOC facility or leaving escorted
custody without permission) :
Felonious Misconduct:
i. Hostage Holding of a DOC Employee;
wvii. Impeding Order: or,
wiii. Riot.
Guilty of a Class A offense not listed in Section 13 (B) of
thi=s Directive will result in a mandatory forfeiture of 15 days
of BREC:
Guilty of the Class A offense for BRefusal or Remowal of an
Imstitutional Program or Policy will result in a mandatory
forfeiture of 25 days.
Guilty of a Class B offense as defined by Secticn 13 (B) of this
Directive will result in a mandatory forfeiture of 10 days of
EEEC:;
Escape from PCS Supervision will resualt in a mandatory
forfeiture of 25 days of BREC.

Aoy inmate found guilty of an ocffense listed in Section 13 (B) of this
Directive may be subject to an additional forfeiture of all BREC based
on the sewverity of the offense.
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a. In cases where the offense is deemed sewere, the Hearing Officer
shall make a recommendation to the Unit Administrator to
determine if an additional forfeiture of BREC is warranted. The
Hearing Officer shall make such recommendstion by submitting a
completed CH 9512 BREC Increased Forfeiture form to the Unit
Administrator for review and decision.

i. The immate shall be notified of the total amocunmt of any
BERECZ forfeited that may exceed the listed amocunts
established in Sectiomn 13 (B) of this d4directive by
receiving a copy of the completed CHW 9504/1 Disciplinary
Process Summary Report.
5. In the event an inmate has not yet earned sufficient RBEC to satisfy
forfeiture, such earned credit shall be from argy BEEC earmed
during the course of the current =sentenced incarceration.

c. Penalties.

General Standards.

1. Penalties shall be initiated once pumitive segregation is completed
or if punitive segregation was not issued.

2. The following penalties may be imposed:

a. Reprimand:

b. Loss of recreation privileges wp to 30 consecubtive calendar
days:;

c. Loss of telephone privileges up to 45 consecutive calendar days.

i. The sanction may be compounded by doubling the time frame
for each successive conviction of Security Tampering
relating to telephone privileges:

Loss of commissary privileges wap to 90 consecubtive calendar
day=s during which time the ocffender may not place or receiwve an
order

Loss or modification of social wisiting privileges wup to 30
consecutive calendar days:

Extra duty up to 24 hours which shall be completed within ocne
(1) week of disposition:

Confinement to guarters up to 7 consecutive calendar days:
Loss of social cor ndence privileges (incoming and cutgoing
correspondence) up to 60 consecutive calendar days: and,
Restitution for property theft or damage.

Restriction on tablet privileges up to 90 consecutive calendar
day=s during which time the offender may not access recreatiomal
media and entertaimment tablet privileges.

i. The sanction may be unded by doubling the time frame
for each successiwve conviction of Security Tampering
relating to tablet privileges.

k. Loss of tel amnd loss of social wvisiting shall not be
imposed concurrently .
Limits. Mo more than two (2) of the fellowing penalties shall be imposed
concurrently:

1. loss or moedification of scocial wvisiting,

2. loss of telephone, or

3. loss of social correspondence.

Increases.

1. When an inmate has been found guilty of any formal discipline for the
third time in any six (6) month periced arising from separate incidents,
the sanctions and penalties for the instant offense may be taken from
those authorized for the next higher class of offense with the
exception of BRREC.

If the instant offense iz a Class A offense, then up to four (4)
penalties authorized in Section 138 of this Directive may be imposed
and up to 120 days of good time may be forfeited.
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Penalties shall not exceed a total of sixty (90) consecutive calendar
days from the date of the most recent offence as a result of comalative
dizciplinary action, uwnless authorized by the Unit Administrator or
designee when extenmating circoumstances exist.

d. Suspended Disciplinary Sentence.

1.

Tpon adjudication of a disciplinary report, the disciplinary sentence
(sanctions and/or penalties) may be suspended in accordance with this
=ection.
1. A disciplinary sentence for a Class A offense may not be suspended.
2. A disciplinary sentence for a Class B or C offense may be suspended
for a period not to exceed 60 days.

a. If the inmate does not commit a classified offense prohibited
by this Directive during the pericd of suspension, the =
=zentence shall not be imposed.

b. If the immate commits a classified offense during the period of
the suspension, the suspended sentence and any sentence
resulting from the new offense shall be imposed. A sentence
resulting from an offense committed during the time of a
previonsly suspended sentence cannot be suspended.

e. Acld:l_t,:l_oma_'l. Sanctions Related to Security Risk Groups.

Securi Risk & Affiliation Wiclation. When an immate is found guilty
of Security Risk Group Affiliation, the inmate shall without further hearing
be designated as a Security Risk Group Member and, in addition to any
applicable sanctions, shall be subject to the provisions of Administratiwve
Directive 6.14, Security Risk Groups.

Additional Viclations.

1. 2n immate who has been designated as a Security Risk Group Member in
accordance with Administrative Directive 6.14, Security Risk Groups,
shall automatically be reviewed for SRG Fhase One placement if Ffound
guilty of any of the following disciplinary wviolations:

a. Assault;

b. Aszsanlt on a Department of Correction Employee:

c. Contraband, Class A. Possessing a Dangerons Instrmmment

d. Creating a Disturbance;

e. Fighting:

£f. Hostage Holding of a DOC Employee;

g. Impeding Order:

h. Riot: and/or

Security Risk Group Affiliation.

At the discretion of the UTnit Administrator or designee, an inmate
may be reviewed for SRG Phase One placement duoue to the severity or
frequency of other disciplinary vioclations.

3. Im addition to any applicable sanctions, the imnmate shall be subject
to the provisions of Administrative Directive 6.14, Security Risk

Groups .
14. Inmates with Mental Tllness or with Mental irmen
a. General Provisions.

i.

A1 immates, regardless of their mental health needs level, shall be subject
to the plac:amant in restrictiwve housing unit and the disciplinary process
in accordance with this administratiwve directiwve if they are deemed
appropriate to participate in the disciplinary process.

At the time an inmate with a mental health score greater than or egual to
four (4) commits any action that warrants a disciplinary report, all
provisions shall be made to have the immate’'s mental health condition
evaluated by a gqualified mental health professional.

1. Aoy immate on mental health cbhservation status shall be managed in
accordance with departmental guidelines for Infirmary Care- Mental
Health Observation.

In no event shall an immate receive disciplinary sanctions for werbally
'Deporta_ng to staff fee.l:l_ngs or J_nt.ent,lcxns regarding self-harm or suicide.
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The mental health evaluation and decision for placement shall be dooumented
in the immate’'s electronic health record.
Inmates with a mental health score less than or eqgqual to three (3) who
commit any action that warrants a disciplinary report shall not meed a CH
9510, Mental Health Disciplinary Beview [orm unless reguested by a Custody
Su'pemsor.
Imnmates with a mental health score less than or egual to three (3)
who engage in maladaptive and/or self-injurious behavior after
receiving a disciplinary report shall not need a CH 5510, Mental
Health Disciplinary Rﬂvzl.ew form at the time of the incident.
Homwremrer Ipon reviewing the incident report, a Supervising
Psychologlst Advanced Murse Practitioner or Psychiatrist may assess
the inmate for contributing psychological factors.

a. If determined that the immate at the time of receivimng the
disciplinary report was under psychological distress and meets
the criteria identified in the assessing staff member may
complete a CN , Mental Health Disciplinary Review Form if

b. Disciplina
i. EBReview at the time of the Disciplinary wiolation.

1. At the time an inmate with a mental health score greater than or egual
to four (4) commits a disciplinary wviclation, an identified mental
health professional shall conduct the mental health assessment and
complete a CH 9510, Mental Health Disciplinary Review Form.

a. The CH %510, Mental Health Disciplinary Rewview Form shall be
cosigned and reviewed by the ounstody supervisor prior to
deliwvery of the disciplinary report to the imnmate.

When completing the CN 9510, Mental Health Disciplinary Rewview form
the staff member completing the form shall be consulted to address
the following cConcCerns:

a. Whether there are mental health factors that would prevent the
imnmate from understanding the disciplinary process;

b. Whether the imnmate’s mental health disorder may hawve contributed
to the behavior that led to the disciplinary violation.

c. If, with the imnmate’'s current presentation, there are mental
health concerns that contributed to the disciplinary viclation.

If the gnalified mental health professioconal determines that the inmate
iz capable of participating in the disciplinary process, the staff
member shall indicate this decision on the CHN 5510 and submit the
completed doommentation to a custody supervizor before the end of
their shift.

a. Copies of the disciplinary report and N 9510 shall be forwarded
to supervising mental health clindcian for further
admninistrative review, however, this secondary supervisory
review is not cause to delay the disciplinary Lime. frames set
forth in this directive. This review shall be completed within
24 hours of the supervising mental health clinician receiving
the disciplinary report and CH $510. Any changes in disposition
will e reported to the Disciplinary Coordinator and dooumented
in the immate’s electronic health record.

4. If the gunalified mental health professicnal determines that the inmate
iz ot capable of participating in the di=sciplinary process, the
following shall occur:

a. The gualified mental health professicnal shall indicate this
decisiocn on the CN $510;

b. The disciplinary report shall not be delivered toe the inmate;
and,

The disciplinary report and CH9510 shall be forwarded to the
Disciplinary Ceoordinator and a supervising mental health
cl:l.nlc::l.an for ru'rt,her adninistrative review and disposition.
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ii. Unit Administrator Owverride.

1. Any disciplinary report where a gualified mental health professional
recomernds for the disciplinary process be discontinmed process shall
be submitted to the Unit Administrator for review.

2. Tpon review, the TUnit Administrator may make the determination that
the inmate shall =still receiwve the disciplinary report.

a. If the Unit Administrator determines that the immate shall still
receive the disciplinary report, they shall indicate this
decizicn in writing on the CHN 3510.

i. Im any case in where the inmate is given a disciplinary
report despite the gualified mental health professicnal’s
recomendation that the immate is incapable of
participatimg in the process, a copy of the CN 59510,
shall be given to the Hearing Officer prior to the
disciplinary hearing and/or the imposition of any
sanctions.

15. 5taff Responsibilities.
a. Custody Supervisor/Tnmit Manager. A custody supervisor or unit manager shall be
respocns:lble to:
Manage disciplinary functions during the shift.
Review the disciplinary report to ensure that it i=s complete and that, on
its face, the evidence supports the charge.
Sign the disciplinary report.
If an inmate has a mental health score egqual to or greater than 4, or if
custody staff regquests a mental health review of the Disciplinary Report, a
custody supervisor shall forward a copy of the Disciplinary Report to mental
health staff, who shall complete a CHN 9510 and return the completed CHN9510
form to a Custody Supervisor.
1. The Custody Supervisor shall review and sign the CN 9510 form and, if
appropriate, initiate delivery of the Disciplinary Report.

w. Imitiate deliwvery of the disciplinary report te the accused and forward the
original docouments to the Disciplinary Inwvestigator.

b. Disciplinary Ccoordinator. Each Unit Administrator shall appoint a supervisory
employes as a Disciplinary Coordinator who shall coordinate the disciplinary
functicons of the facility and who shall ensure that the facility complies with the
policies and procedures of this Directive. The Disciplinary Coordinator shall be
responsible for the processing and distribution of all records and reports under
this Directiwve wmnless responsibility is expressly delegated to another.

i. Im addition to the administratiwve duties, the Disciplinary Coordinator shall
hawve aunthority to:

1. substitute a charge on a disciplinary report in accordance with the
provisions of Section 16 of this Directiwve:

2. defer prosecution of a disciplinary report in accordance with the
provisions of Section 16 of this Directiwve: and

3. dismiss a disciplinary report, pricr to hearing, that does not serve
the disciplinary interests of the facility.

ii. TIf a disciplinary report is deferred, dismissed or the charge substituted
mnder this section, the Disciplinary Coordinator shall send a copy of CH
9503, Disciplinary Report and CHN 9504, Disciplinary Process Summary Beport
to the reporting employee and the Tnit Administrator.

iji. The Thnit Administrator shall appoint a backup Disciplinary Coordinator to
act in the absence of the Disciplinary Cocordinator.

iv. Each Disciplinary Coordinator =shall receiwve training prior to assuming
duties as Disciplinary Coordinator.

c. Disciplina Investigator.

i. Tpon receipt of a disciplinary report, the Imvestigator shall assign a
report number in accordance with Section 18 of this Directiwve.

ii. An Imnwestigator shall conduct an imwestigation inte the allegation of
misconduct of each disciplinary report that goes to hearing and shall hawve




ADMINISTRATIVE DIRECTIVE 9.5, CODE OF PENAL DISCIPLINE

Code of Penal Discipline ) Code of Penal Dd Ppline

authority to dispose of a disciplinary report prior to the hearing pursuant Inmates with Mental Tllness or with Mental irment:
to Section 16 of this Directive. 1. When an inmate that has a mental health needs score that is greater
The disciplinary inmvestigation shall be initiated the next business day than or egual to four (4) commits an action that would warrant a
following the day the disciplinary report was issued to the inmate. dizciplinary report, the process followed in =section 14 of this
If the accused imnmate, or witness/witnesses, reguests wvideo evidence directive shall apply.
pertaining to the alleged offense or disciplinary process, the Disciplinary a. If the immate is evaluated by a gualified mental health
Imnwestigator shall collect, rewview, and retain such video in accordance with professional and is deemsed able to participate in  the
Administrative Directiwve 6.9, Ceollection and Retention of Contraband and disciplinary process, the notice of disciplinary procesedings
Fhy=ical Ewvidence. =hall be delivered with 24 hours of when the gualified mental
Inwestigators shall be appointed by the Unit Administrator and shall be health professional conducted the assessment.
certified by the Maloney Center for Training and Staff Development prior to ii. Immates Placed on Behavioral or Mental Health Status.
assuming their duties. 1. Immates assigned to certain behavioral and/or observaticnal statuses
d. Inmate Advisor General Duties. Fach Unit Administrator shall appoint a minimom of in accordance with Administrative Directives 6.5, Use of Force, 6.5,
three (3) staff members, including both custodial and treatment personmel, to Mental Health Services, 8.14, Suicide Prevention and Imtervention,
serve as Advisors on a rotatmg monthly basis. An inmate Advisor the shall complete which prewvent the retention of documentation shall hawe disciplinary
the following duties: reports Tead by the delivering staff member and afforded an
i meet with the immate at least 24 hours prior to the hearing: opportunity to view the copy upon deliwvery.
ii. rveview all submitted dooumentation and evidence in accordance with the 2. A copy of the disciplinary report shall remain at the Officers station
provisions of Sections 16(H) of this Directiwve: mntil such time the immate is cleared to receives/retain the paper
iii. advise the inmate of the disciplinary procedure in accordance with this COE .
directive; 3. Once the inmate is cleared to receivesretain the paper copy of the
iwv. If the accocused inmate, or witness, regquests wvideo evidence pertaining to disciplinary report, the Unit Manager or designee shall prowvide the
the alleged offense or disciplinary process, the Advisor shall collect, imnmate with the documentation.
review, and retain such videc in accordance with Administratiwve Directive a. Timeframes asscociated with the disciplinary report process for
6.9, Collection and Retention of Contraband and Physical Ewvidence. imnmates initially placed on Behavicoral or Mental Health Status
w. If the appointed Advisor cannot appear at the hearing, another Advisor may =hall not be altered and will coentime as outlined in this
be appointed to assist the immate, or for good cause, the hearing may be directiwve.
continued. iiji. Disciplinary Offenses received while under PCS Supervision.
wi. The accused immate may, in writing or wverbally at hearing, decline the 1. When an immate is charged with disciplinary coffense while under PCS
assistance of an Advisor at any time during the disciplinary process. Supervision, which did not result from an Escape or Escape from PCS
e.Disciplinary Hearing Officer (DHO) Duties. Supervision Disciplinary Report, a PCS staff member must deliver a

i. A DHD shall: disciplinary report following the discovery/confirmation of the
preside over any formal disciplinary hearing, violation to the receiving facility within three (3) business days of
serve as the adjudicator of fact, and the inmates return to castody.
adjudicate any referred dls¢:1plmar_f Teport. iwv. Escape or Escape from PCS Supervision.

ii. The DHD shall hawe authority to: 1. Tpon the immate’s return to custody from out on escape or escape
include any person as a witnhess from PCS status, the receiving facility shall normally hawe seven (7)
may limit the testimony of any witness, which is redundant or business days to issue the disciplinary report to the inmate.
irrelevant and a. If the deliwvery date of the CH 9503, Disciplinary Beport, for
may order the presentation of any documents or evidence necessary for Escape or Escape from PCS is to exceed sewen (7) business days
the conduct of a disciplinary hearing. from remand, the Tnit Administrator or designee shall approve

iii. The DHDO may exclude or eject from the disciplinary hearing any person whose or deny delivery of the disciplinary report utilizing the CN
behavior poses a threat to an orderly hearing or jeopardizes the safety of 9501 Disciplinary Waiver Report.
ary persor . The approval or denial of delivery that exceeds sewven

iwv. The DHO =shall determine the hearing requirements to ensure a professional {(7) business days shall be documented on a CHN 9501,

proceeding. Disciplinary Waiver Report and forwvarded to the

w. If the acoused inmate, or witness, reguests video evidence pertaining to Disciplinary Inmvestigator with the CH 9503,

the alleged cffense or disciplinary process at the time of hearing, the DHO Disciplinary Report, for disposition.
shall direct the Disciplinary Imvestigator to collect, review, and retain wv. Inmate not present for deliwvery of Disciplinarsy rt.
such wvideo in accordance with Administratiwe Dlmcta.ve 6.%, Collection and 1. Any instance when an imnmate is not present in the facility to be
Retention of Contraband and Physical Evidence. delivered a Disciplinary Report within the 24-hour timeframe as
wi. DHO'=s and acting DHO'=s= shall be trained and certified by their respective stated within this directiwve, the inmate shall receive the
District Administrators Office administration. Records of training shall be Disciplinary Report within 24-hours upon return to a Department of
forvwarded to the Maloney Center for Training and Staff Development prior to Correction Facility.
assuming dukty . b. Disciplinary Investigator Disposition.
16. Process of Events regarding Disciplinary Beport Adjudication. i. The Imvestigator shall interview the accused immate. If the inmate chooses
a.Hotice of Disciplinary Proceseding=s. A complete and legible photocopy of the to plead guilty prior to a disciplinary hearing, the Imvestigator may accept
disciplinary report shall be deliwvered to the inmate within 24 hours of the the plea and dispose the disciplinary report unless the inmate has been
the inmate’'s alleged misconduct, except in the following charged with:
1 Assault, on Deparhnent, f Correction Employee:;
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.

Hostage Holding of a Department of Correction Employes:
Creating a Disturbance:
Felonious Misconduct:
Escape:;
Riot:
Initial Security Risk Group Affiliation, or any Security Risk Group
activity which caumses a designation change.
If the imrestigator eleckts to dispose the disciplinary report, the
imvestigator shall impose only half of the authorized sanctions in section
13 of this directive with the exception of RREC.
1. BEEC, as a sanction, shall be imposed in full and shall not be altered
in accordance with section 13 of this directiwve.
The Disciplinary Investigator shall hawe the authority to accept or decline
an inmate’'s guilty plea for disposition based on the severity of the offense
and/sor facility penological interests at the time of investigation of any
charge not listed in Secticn 16(b) of this DMrective.
1. If the Disciplinary Investigator determines the disciplinary report
needs to presented at a formal disciplinary hearing despite a guilty
plea, the reasons and the inmates plea shall be noted on the CHN 9505,
Disciplinary Imvestigation Report.
If the Investigator disposes the disciplinary report, no appeal shall be
permitted by the immate. Before accepting a guilty plea, the Innvestigator
shall ensure that the inmate understanwis that a guilty plea precludes an
appeal .
1. The immate shall sign the CH S503/2 Disciplinary Report, acknowledging
that a gunilty plea is made wvoluntarily and that no appeal is permitted.
a. Any additional comments acronyms or abbreviations written by
the inmate in the guilty section of a CN 2503/2 Disciplinary
Report, other than their signature, shall not be accepted by
the Disciplinary Investigator and the disciplinary report shall
be referred to a formal hearing for disposition.
2. CH 9504, Disciplinary Process Summary Report shall be prepared by the
Immrestigator when an immate pleads guilty pursuant to this section.
Imvestigator dispositions shall be consistent with the unit's disciplinary
policy and interests.

dmakwn

c. Pre-hearing Investigation.

i.

If the Investigator does not dispose the disciplinary report, the
Imwestigator shall inform the inmate about the process of inwestigation and
hearing and ensure the immate receives a copy of the disciplinary report at
least 24 hours prior to any disciplinary hearing.

The Imvestigator shall determine if the accused immate desires an Advisor
and shall inform the immate of the available Advisors.

1. The Inwvestigator =shall indicate the imnmate's decisiom on CH 9505,
Disciplinary Immestigation Beport and if an Advisor is selected, shall
promptly notify the Advisor.

The Imnvestigator shall determine if the accused immate desires a witness(es)
and shall list the name and mmber of each appropriate imnmate witness and
the name and position of any staff witness.

1. If an inmate declines an Adwisor or identifies no witnesses, the
decision(s) shall be recorded om CH 3505, Disciplinary Immestigation
Report, which shall be signed by the inmate.

2. Anyg failure to cbtain signatures shall be for good cause as determined
by the HBearing Of ficer and docoumented on CN 9504, Disciplinary Process
Summary Report.

The Investigator shall conduct an immvestigation intoe the circommmstances of
each disciplinary report that goes to hearing and gather all information
deemed relevant to the disciplinary report.

The Imvestigator shall report the results of the imestigation on CW 9505,
Disciplinary Imnwvestigation Report.

Effective Date
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The Imvestigator shall prepare a hearing docket amd ensure that a
disciplinary report is brought to hearing in accordance with the time frames
established in Secticon 16(H) of this Directive and shall ensure that the
imnmate, any witnesses, statements, reports, the Advisor and evidence along
with appr\::pr':l.ate forms are ava:l_'l.a.ble at the scheduled hearing.

d. Defense Preparation. An acoused immate shall be allowed a minimm of 24 hours, from
notice to hearing, to prepare a defense.

i.

Waiwver. An immate may waiwve the 24-hour period by executing a written waiwver
and/or signing the Waiver of Z4-Hour NHotice section on page 2 of the CN 9503
(CN S503,/2), Disciplinary Report.

Exception. When an inmate's release is imminent or a transfer is
necessitated, an expedited disposition may be conducted in accordance with
Section 16 of this Directiwve, which may cause the 24-hour pericd to be
constricted.

e. Witnesses.

i.

ii.

Tdentification and actions of Witnesses.
An acocused inmate =shall hawe an opportunity to present witness
testimony at a disciplinary hearing.
The Imvestigator shall ascertain whether the imnmate wants to identify
witnesses, either staff or inmate.
If s0, the Investigator shall record the names on CN 9505, Disciplinary
Imwvestigation Report.
The immate's Ffailure to identify witnesses to the TIowestigator or
Advisor shall make any subsegquent reguest for a witness subject to
the Hearing Officer's discretion.
At the discretion of the Disciplinary Hearing Officer, an accused
inmate may present an immate witness statement in lieun of testimomny.

&. Witness testimony shall ke truthful, relevant, freely given and mot
redundant.

Testimony .

1. The Imvestigator shall interview prospective witnesses; list the
witnesses and the nature of the testimony on form CH 9505, Disciplinary
Imrestigation Report.

No imnmate witness shall be compelled to testify.

The imnmate shall be responsible for providing written testimony for

any commmity witnesses.

To appear at a disciplinary hearing, an individoal shall be present

at the unit and pose no threat to an orderly disciplinary hearing or

to personal safety.

a. If an otherwise gualified witmess is unable to appear, written

testimony may be submitted on CW 9511, Imnmate Witness Statement
Form.

5. A staff menber, called upon for testimony , shall submit such testimony
in writing or in perscn at the discretion of the Hearing Officer.

F. BExpedited Dispositicn. The disciplinary process may be expedited when an acoused
inmate's release is imminent or when circumstances require that the inmate be
urgently transferred and it is impracticable to conduct a bearing at the receiving
facility.

1.

In such case, an inmate =shall receiwve the disciplinary report, shall be
afforded a chance to prepare a defense including nominatimg witnesses, shall
receive the services of an Advisor if desired, and any hearing shall be in
accordance with Section 16 of this Directiwve.

g. Transferred Inmate's Disciplinary Process.

i.

If an immate is transferred prior to disposition of a disciplinary report,

the disciplinary report shall be disposed at the receiving unit.

The Disciplinary Ccocordinators of the sending and receiving uwnit shall
coordinate the process.

The receiving unit shall pick up the process at the peoint where the sending
mnit left off and assume all duties for disposing the disciplinary report
except the imrestigation.
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1.

A copy of the disciplinary report shall be delivered to the inmate at
the time of transfer if it has been reviewed in accordance with
Secticns 14 and 15 of this Directive and the disciplinary report shall
be sent with the inmate.

If the disciplinary report is not sent with the immate, the sending
mnit shall be responsible for notifying the receiving unit by
telecommmications, to include email, that a disciplinary report is
pending and for expeditiounsly forwarding the disciplinary report.

The senx:]:l_ng unit shall:

3.

The inmate may select an Advisor at the re

conduct an imwestigations

inform the receiving unit of the results of its investigation and of
what procedural steps hawve been taken: amd

respond to all inguniries from the receiving unit or the Hearing
Officer.

mnit and the receiving

celving

mnit may regquest a CH 9508, Advisor Report, of the sending unit.

In the case of a t,ra.nsfer'red imnmate, interviews may be conducted by telephone
including the taking of testimony for the disciplinary hearing.

Time Frames. A disciplinary hearing shall be convened as soon as possible
but mot later than seven (7) business days of the start of the imwestigation
of the disciplinary report, except in the event of a transfer, a hearing
=hall be comvened within ten (10) days business days.

1.

These time frames maybe reasconably extended with a continuance which
mu=t e dooumented in writing on the CH 9504, Disciplinary Process
Summary Report.

ii. Appearance of the Accused.
1.

2.

3.

An accused immate shall be present at the disciplinary hearing unless:
a. the immate declines to appear:;
b. the inmate's behavior gives cause for exclusion or removal; and
c. except when confidential information is presented in accordance
with Sectiocn 16(H) of this Directiwve.
The absence of the accused inmate shall be documented on CN 3504,
Di=ciplinary Process Summary Report.
The Hearing Officer may recess the hearing for deliberation outside
the presence of the inmate.

iii. Contimiance.

1.

2.

3.

For good canse shown, a disciplinary hearing may be continumed to a
later hearing date not to exceed 10 business days.

The Hearing Dfficer shall record the reason for any continmance on CH
9504, Di=sciplinary Process Summary Report.

Not more than twoe (2) contimnances may be normally granted te the
Imvestigator or the acoused for any disciplinary repori.

a. Additional continuances may be granted wmder extemiating
circumstances amd reqgquire Jjustification by the reguesting
facility. Any additional contimnmances shall be subject to
approval and acknowledged by the Disciplinary Hearing Officer

cn the CH %504, Disciplinary Process Summary Beport.

The charge as it appears on the disciplinary report shall be read and
the inmate shall be asked to plea.

If the inmate desires to plead guilty to the charge, the imnmate shall
so state.

a. Before accepting a gunilty plea, the Hearing Officer shall ensure
that the immate understands that a guilty plea precludss an
appeal.

The immate shall sign the back of the disciplinary report
acknowledging that the guilty plea is made wvoluntarily and no
appeal is permitted.
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3.

4.

A plea of not guilty shall be entered by the Hearing Officer if the
immate refuses to plead or is not present.

If the immate is unable to sign the disciplinary report the Hearing
Of ficer shall make an appropriate notation including the reasons for
the inmate’'s inability te sign.

Evidence.

1.

2.

5.

Evidence may be physical evidence, a written statement or a document,
or oral testimony.

A copy or listing of any physical evidence shall be given or made
available to the immate or the immate's Advisor by the Investigator
at least 24 hours prior to the hearing.

Phy=sical evidence =shall be presented at the hearing, as determined by
the Imwestigator, whenever practicable.

Otherwise, a =sample, photograph, laboratory test, or a written
description of the evidence shall be presented.

Wideo ewvidence shall be collected and processed in accordance with
Administratiwve Directiwve 6.9, Collection and Betention of Contraband
and Physical Evidence.

Fresentation of the Case.

1.

2.

3.

4.

An Imrestigator shall present the case against the immate.

a. The Investigator presenting the case need not be the

Investigator who conducted the immrestigation.

The Imnvestigator shall read the statement of charge on  the
dizciplinary report, explain the results of the imvestigation and
submit a written investigatiwve report.
If the inmate is found guilty, the Imvestigator shall present the unit
recamendation for sanction and reasons for them in the presence of
the accused.
The Imnvestigator shall respond to guestions from the Hearing Officer.

Confidential Information.
1.

4.

Information which i=s material to the allegation of misconduct may be
exempted [from disclosure if it places another person in jecpardy or
compromises the unit's security.

If the Imvestigator believes that doommentary or testimonial
information should be exempited from disclosure, the Imnvestigator shall
present the information and an assessment of its credibility te the
Hearing Officer outside the presence of the immate and the imnmate's
Advisor.

The Hearing Officer shall decide if the information should be exempt
from disclosure amnd, if =so, shall inform the inmate that there is
exempted informaticn.

a. If the inmate is found guilty of the offense, the Hearing
Officer shall state, in writing, a summary of the information,
an assessment of its reliability and wihy it was exempted. This
=tatement shall be maintained in a file, which is not accessible
to any irmate.

If the Hearing Officer determines information is not confidential,
the Hearing Officer may proceed with the hearing or may continue the
hearing to permit the inmate time to prepare a defense.

Bebuttal. The accused inmate or the Advisor may be allowed to rebut evidence
and information presented at the disciplinary hearing subject to comstraints
imposed by the Hearing Officer.

1.

The Hearing Dfficer shall constrain the rebuttal if it is irrelevant,
redundant, or disrupts an orderly hearing.

Defense.

1.

The inmate =shall e given an opportunity teo present the imnmate’s
wersion of the offense, orally and/or in writing.

The immate shall be given an opportunity to present witness testimony
subject to the provisions of Secticon 16 E of this Directive.
W:Lt,nesses may be questioned by the Hearing Officer.
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4. Defense information shall be recorded on CH 9504, Disciplinary Process
Summary Report.

i. Substitute Charge. A charge may be substituted if it becomes apparent that the
original charge was inappropriate. A substitute charge may ocour during the pre-—
hearing imnvestigation or hearing.

i.

During Pre-Hearing Tnwestigation. A Disciplinary Coordinator may substitute
a charge during pre-hearing inwvestigation by altering the original
disciplinary report and initialimg it. A copy of the disciplinary report
containing the substituted charge shall be delivered to the inmate at least
24 hours prior to a hearing.

During Hearing. A Hearing Officer may substitute a charge during the hearing
by informing the inmmate of the substitute charge amndd taking a plea. A
substitute charge renders the original charge dismissed. If the inmate
Pleads not guilty to the substituted charge, a continuance be granted
upon reqgquest of either the Investigator or the accused inmate to allow for
further inwvestigation or for defense preparation.

j. Deferred Prosecution.

i.

ii.

A Class A disciplinary report shall not be deferred.

The Disciplinary Coordinator or the Hearing Dfficer may defer prosecution
of a Class B or C disciplinary report for up to 60 days when the inmate’'s
disciplinary record has been positive and the alleged of fense appears to be

1. If during the 60—-day period, the imnmate commits a classified
dizciplinary offense, the deferred disciplinary report shall be
processed to disposition.

Only one (1) charge may be deferred in any 60-day pericd, mo record
shall be maintained of the deferred disciplinary report if the
deferral expires. The expiration shall be noted in the facilities
dizciplinary logbook to close ocut the report.
Deferred prosecution authorized by the Disciplinary Coordinator shall be
noted on the disciplinary report, signed and dated, and counmtersigned by
the imnmate.

1. Any immate who refuses to work during an inmate disturbance or imnmate
work stoppage, and has been issued a disciplinary report for
Dizscheyimng a Direct Order, =shall not hawe the disciplinary report
deferred.

k. Decision.

1.

i.
ii.
iii.
Disci]

i.

ii.

The Disciplinary Hearing Officer shall decide the case on the basis of the
hearing record.
A finding of guilty shall be based on evidence that the acoused immate
committed the offense.
The DMsciplinary Hearing Officer shall immediately report the decision
orally to the immate and, if guilty, the sanction imposed.
ina FProcess Summs:
The Disciplinary Hear:l_ng Officer shall produce the CN 9504, Disciplinary
Process Summary Report within 24 hours of the hearimng: exclu.d:l_ng weekends
and holidays.
When a disciplinary report has been disposed by an Investigator in accordance
with Section 16(B) of this Directiwe, the Disciplinary Inwvestigator shall
complete CH 95504, Disciplinary Process Summary Report. The summary shall
include:

1. the offense cha

2. the plea of the acc.'used inmate;

3. the disposition of witnesses;

4. a summary of witness testimony

5. the finding and the reasons for it

6. the sanction(s) imposed and the reasons for it; and,

any other noteworthy information about the hearing.

Effective Date
10/01
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iii.

iwv.

A copy of the Disciplinary Process Summary shall be forwarded within two
(2} business days of the coampletion of the disciplinary process to the
following individuals:

1. Undit Aecln_uust,rat,or

Any  testimorny wh:Lc:h might Jjecpardize an inmate's safety, shall not be
disclosed.

m. RBeview by Unit Administrator.

1.

CAppeal of a Disciplinary Action. An immate may file an appeal

The Thit Administrator shall receiwve a copy of CN 9504, Disciplinary Process
Summary Report within tweoe (2) business days of the disposition of the
Disciplinary Beport.

The Unit Administrator shall ot modify the finding or the formal record
but may discontinue any punishment imposed if additional punishment serves
no correctional purposes or for administrative reasons.

rding a disciplinary

rega
action in accordance with Administratiwe Directive 9.6, Inmlate Administratiwve Remedies.
18. Rec\orcl EBetention Requirements.
mks and Disciplinary Report Mumbering System.

Each disciplinary report submitted for disposition shall be mmbered using
the originating wunit's initials:; followed by a twoe (2) d4digit umber
=ignifying the present year: followed by a two (2) digit mumber signifying
the present month: followed by the sequential mmber in which the
disciplinary report was submitted starting with the mmber one (1)

new month.

The disciplinary report shall be recorded in a disciplinary logboock upon
submission to the custody supervisor or unit manager in accordance with CN
950%, Disciplinary Report Log.

b. Eecords.

i.

iii.

The original CH 9503, Disciplinary Report, along with copies of CHN 5504,
Disciplinary Process Swmmary Report, CN 9505, Disciplinary Irrvest:l.gat_lon
Report, and CN 9508, Advisor Imvestigation Report, =hall Dbe maintained in
the immate's master file, with the exception of findings of not guilty,
reversals upon appeal and informal dispositions.

1. These reports shall not be maintained in the imnmate's master file,
but may be maintaimed at the facility for statistical purposes.

2. Imformation shall include findings of guilty or dismissed. Statistical
information shall be included in the weekly disciplinary sSummary
prepared by the Management of Imformation Systems (MIS) Undit.

Confidential testimony, which might jeopardize the safety of any person or
the security of the unit, =shall not be placed in the imnmate's master file.
The Thit Administrator shall submit CHN 9507, Monthly Disciplinary Summary
as part of their monthly report.

1%. Process Failure.
a. A serions process fajilure may result in dismissal by the Hearing Officer or the
appellate.
b. Technmical mistakes in the disciplinary process shall not be cause for the reversal
or dismissal of a Disciplinary Report.

i.

c. Minor

Technical mistakes include, but are not limited to:
1. minor discrepancies in meeting time frames: and/or
2. utilizing an out of date Correctional Mumber (CN) form.
technical mistakes or discrepancies shall be clarified on a CHS506,

Disciplinary Supplemental Information report, and made available to the imnmate and
Advisor prior to hearing.
20. Immate Discharge. Once an imnmate discharges from the Department of Correction, penalties
and/or sanctions shall not resume should the immate return to custody.

21. Forms and

Attachments. The following forms are applicable to this Administrative

Directive and shall be utilized for the intended [unction.
a. CH 9501, D_I.sc.]_plmaty Wa:l_ver Report;

W21, 3
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Informal Disposition Report:

D plinary Report

D plinary Process Summary Repor

D plinary Investigation Repor

D plinary Supplemental Information;

Monthly Disciplinary Summary:

Advisor Report;

Disciplinary Report Log;

Mental Health Disciplinary Review Form:
. Inmate Witness Statement Form:

EREC Increased Forfeliture;

000R2R02008

1.

m. Attachment A, Loss of Time Grid; and,
n. Attachment B, Code of Penal Discipline Offenses.
22. Exceptions. Any exceptions to the procedures in this Administrative Directive shall
require prior written approval from the Commissicner.
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Department of Correction

ADMINISTRATIVE
DIRECTIVE

ctiwve Status, dated 06/16/2016

Approsed By

Clommm

Special Management

siconer Angel Cuiros

1. Policy. The Department of Correction shall provide for the special management of

inmates who present mnigne safety and secority concerns or who exhibit

maladaptive behavior.
2. Anthority and RBeference.

.
b.
[=8

Connecticot General Statntes, Section 18-81, 53a-54b, 53a—46a.

Puoblic Act 17-239, Puoblic Act 22-18.

Administrative Directives 4.1, Inmate Records; 4.23, Risk Redoction Earned
Credits (REREC): 6.1, Tounrs and Inspections:; 6.2, Facility Post Orders and
Logs: 6.6, Reporting of Incidents:; &.10, Immate Property: 6.14, Security
Risk Groops:; 9.2, Offender Classification: 2.5, Code of Fenal Discipline;
9.6, Immate Administrative Remedies: and 10.3., Immate Legal Assistance.

3. Definitions and Acronyms. For the puonrposes stated herein, the following
definitions and acronvms= applv:

.

Abbreviated Special Monitorindg.

i. A designation for Iinmnmates who were classified on the following
statn=es at the time of discharge and who have returned to costodv
after more than 30 calendar days:

1. Administrative Segregation or,
2. Chronic Discipline.

i. BRemowval of an immate from general population and placement in a
restrictive honsing onit that resolts in segregation of the inmate:
1. Pending the completion of a disciplinary hearing in accordance
with Administrative Directive 9.5, Code of Penal Discipline,
when it is felt that failore to remove the inmate from
population wonld present a danger to staff, the inmate, any
other inmate, or canse an immediate threat of disruption to the
facility:
Pending the ountcome of an investigation of an allegation or
information involwing the immate in the commission of a crime
or of activities jecpardizing the security of the facility or
the =safety of =taff or immates that conld resmlt in placement
on Ponitiwve or Administrative Segregation or transfer to High
Secarity: or,
3. To provide temporary protection of an imnmate pending a decision
for an immate placed on Protective Costody statuns or an
evaluation by health =services =staff.

LhAdministrative Segregation. A Special Management statuos that results in

removal from general popnlation doe to the imnmate’s behavior or management
factors that pose a threat to the security of the facility or a risk to
the safety of staff, the inmate, or other inmates.

. Behavioral Observation Statns. A statns determined necessary by a qualified

mental health professional, to extinogmish maladaptive behaviors while
maintaining safety and secarity of the inmate.

. CC. Correctional Center.
- Chronic Discipline. A Special Management statuos that results in management

of an inmate whose behavior, while incarcerated. poses a threat to the
zecarity and orderly operation of the facility, or a risk to the safety of
staff or other inmates dome to the inmate’'s repetitive disciplinary
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infractions.

CI. Correcticonal Institotion.

. DOC. Department of Correction.

. EHR. Electronic Health Becord

j. High Security. A designation, which provides for increased sopervision of
immates who pose a threat to the safetv and security of the facilitw.
staff, inmates or the public.

. Monitored Movement. The monitoring of an immate’s movement unsing:

i Personal wvisual observation:
WVisual cobservation with the aid of wvideo eguipment: and/or
Commonication between =taff initiated at the starting peint of
mowvement , proceeding along the inmate’s rToate of travel , arwd
concluding at the anthorized destination with werification of the
inmate’'s arrival.

QCPM. Offender Classification and Population Management.

. PC. Protective Costody Statn=s as defined by Administrative Directive 5.9,
Protective Custody.

. Punitiwve Segregation. A Special Management statms for an inmate who is
foond guoilty of wioclating Administrative Directiwve 9.5, Code of Penal
Discipline, and who is sanctioned in accordance with, Administrative
Directive 9.5, Code of Penal Discipline.

.Pmalified Mental Health Professiconals. Psychiatrists, psychologists,
Psvchiatric APRBNs, clinical social workers, psychiatric norses (e.q. norse
clinicians) and others who by wvirtome of their edocation, credentials and
experience are permitted by law to evaluate and care for the mental health
needs of inmates.

.Restrictive Homsing Unit (BHU) . An inmate housing unit which is physically
separated from other immate housing in which imnmates on Administrative
Detention, Punitiwve Segregation, or Transfer Detention are placed.
RBestrictiwve Statons. May consist of, but not limited to the feoellowing
statunses:

i. Administrative Detention,
ii. Puonitive Segregation, and
iii. Transfer Detention.

. Special Management Statns. A designation, which provides for closely
regulated management and Programming regqualirements to assist in
reintegration of immates into general population.

i. Special Management Statns. Shall comnsist of the following:
1. Administrative Segregation,
2. Special Heed=s Management,
3. Chronic Discipline, and
4. Security Risk Groop Affiliation (Security Risk Groop Member) .

. Special Monitoring. A designation, which provides for enhanced monitoring
of an inmate mpon the inmate’s removal from a Special Management statms or
for other reasons related to safety and security.

. Special Heeds Management. A Special Management statuos for inmates who hawve
demonstrated behavioral gmalities either throungh the serions nature of
their crime, or behavior, or throuogh the reasonable belief that they pose
a threat to the safety and secority of staff, other immates, themselwves,
or the poblic.

. SBRG. Secuority Risk Groap as defined by Administratiwve Directive 6.14,
Security Risk Groups.

. STARS. Statistical Tracking Analy=i=z Beporting Sy=tem.

. Station lLog. A hardbound book or antomated chronological record of day-to-—
dav events in a housing uonit.

. Transfer Detention. Placement in a restrictive honsing onit of an inmate
who has been reclassified to a security level higher than the facility at
which the imnmate i=s honsed and is awaiting transfer, or who is awaiting
transfer to another facility for the immate's own protection or the
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¥v. ¥I. ¥Yonth Instituotion.

a

h.

a

b.

protection of others.

. Honsing Conditions.

i. Homsing areas in the BHU shall be well wventilated, adegumately 1it,
appropriately heated, and maintained in a sanitary condition at all
times.

. EBach cell shall be equipped with bed(s), which shall be securely
_fastened to the wall or floor.

- Clothing.

. Each inmate honsed in BHU shall be provided appropriate clothing in
accordance with Administrative Directiwve 6.10, Immate Propertv.
ii. An inmate’'s clothing may be modified by a supervisor or gunalified
mental health provider doe to an inmate’s maladaptive behawvior.
iene.
i. Each immate honosed in an BHU shall be provided opportonities for
personal hyvgiene.

- Food.

i. An inmate honsed in an RHUO =shall be =served the =same goality and
caantity of food as that available to immates in general population.

. Linen and Laandry.

i. An imnmate honsed in an BHDO shall be provided the appropriate bedding
items and laundrv scheduole.

. Exceptions. Individoal inmates may regnire additional restrictions for

order and/or control based upon their past history or current behavior.

.Designation of Bestrictive Honsing Units. Where possible, arnd as

appropriate, the Unit Administrator shall designate specific housing
mnit (=) that may be nsed to houose any inmate placed on, Administratiwve
Detention, Punitive Segregation or Transfer Detention.

i. Omly staff or inmates with official bosiness to condoct shall be

allowed to enter the Restrictive Housing Unit.

Log Maintenance. Staff assigned to a Restrictive Hounsing Unit =shall
maintain the permanent station log in accordance with Attachment F,
Restrictive Honsing Unit - Log Entries and Administrative Directive 6.2,
Facility Post Orders and Logs.

5. Placement. The initial placement requirements for inmates placed on,
Administrative Detention, Puonitiwve Segregation or Transfer Detention shall be
in accordance with Attachment A, Special Management Statos Matrix.

- Placement Order.

Any placement on Administrative Detention or Transfer Detention shall

be documented onm a CH 9401, BRestrictiwve Housing/Special Management

Unit Status Order.

Copies shall be distribnted as designated on CH 9401, Restrictiwve

Houmsing/Special Management Unit Statos Order.

The Unit Administrator or designee shall review the placement within

72 hours of placement in Administrative Detention to determine

whether contimmed confinement in Administrative Detention is

necessary.

Health Services Consultation.

i. Medical review.

1. Custody staff shall immediately notify medical staff when an

immate is identified for placement into an RHU.
2. Once notified, Health Services Staff shall assess the inmate
to determine if placement in BEHU is medically appropriate.

a. If it is determined that the inmate has a serious
medical condition that cannot be adegoately treated
while in BHUO, the Unit Administrator or designee may
place the immate within the medical onit for the time
the inmate wonld have been assigned te RHU.

Effective Date
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3. In the ewvent that any medical contraindications exist, Health
Services Staff shall notifv the cuostodvy supervisor verbally and
in writing otilizing CH 6606, Medical Incident Report and the
BHUO Placement Health Evaluation Encounter found within the EHR.

ii. Mental Health review.

1. For any inmate with a mental health need=s =core greater
than or egmal to a four (4), a gualified mental health
provider shall asses=s the immate to determine if placement in
restrictive honsing i=s appropriate.

Cunstody staff shall immediately notify mental health staff
when an inmate with a mental health needs score that is
greater than or egoal to a four (4) is identified for
placement inte BRHUO.

i. Im the event that there is no mental health staff
present, a registered nmrse (BN) shall prowvide the
initial evaloation; however, a gaalified mental health
provider must review the decision as soon as they are
next in the institution.

In the event that any mental health contradictions exist,
the gonalified mental health provider shall notify the
custody supervisor and document the reasons why the inmate
s=honld not be placed in BHO on a CHN %510, Mental Health
Disciplinary Review Form.
If the placement does not resuolt from a Disciplinary Report, the
gunalified mental health provider or designee shall document the
reason that inmate is not clear for placement in BEHU on a CH 6606,
Medical Incident Report. The EHR shall be updated to reflect why
the reason for placement is not sunitable. When an immate is
identified as a member of a valnerable population, as defined in
Administrative Directive 9.7, Offender Management, and is placed in
RHU, a separate review shall be condocted the next business dav by
the Unit Administrator or designee, in consultation with the
Sopervising Psychologist, or designee, and a Norsing Supervisor or
deszignes, to determine if continoed wplacement in RBHT wounld be
detrimental to the imnmate.

1. The Unit Administrator or designee, in consultation with the
Superwvising Psychologist or designee and a Hursing Suopervisor
or designee, shall remowve the inmate from BHU if it is
determined that contimmed placement in BHUO wonld be
detrimental to the immate, nnles=s the inmate presents a
s=erions threat to him or herself, the popunlation, staff, or
the =zafety and secuority of the facility.

c. Statns Removal. When the imnmate is removed from, Administrative Detention,

Ponitive Segregation or Transfer Detention Section 5 of the original
placement order shall be completed and the order shall be placed in the
inmate’s master file.

d. Inmate Notification.

i. The inmate shall receive a cCopy of CH S401, Bestrictive
Housing/Special Management Unit Status Order at the time of placement
in RFHU, unless there is an emergency sitoation, such as a major
distorbance involwving a substantial nomber of inmates, when the
inmate is placed on behavioral observation statas, or when there are
other extemnmating circomstances present which preclunde the inmate
from retaining such documentation in his/her cell.

1. Immates assigned to certain behavioral and/or observational
statuses in accordance with Administrative Directives 6.5 Use
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of Force: 8.5, Mental Health Services; and 85.14, Sunicide
Prevention and Intervention, which prevent the retentionm of
docoumentation, shall be afforded an opportunity to view the CH
9401, Restrictiwve Housing/Special Management Unit Statuos Order
mpon delivery.

A copy of CHN 9401, Restrictive Housing/Special Management Unit
Statns Order shall remain at the officers’ station with a copw
of the relevant disciplinary report mntil soch time the inmate
is cleared to receive/retain the paper copv.

Once the inmate i= cleared to receive/retain the paper copy of
the document=, the Unit Manager or designee shall prowvide the
immate with the documentation.

5. Special Management Status General Provisions.

a

LAny inmate whoe is corrently classified onm a Special Management statns

and engages in behavior, which may result in consideration for a
different Special Management statns, may have a review and hearing in
accordance with this Directive.

i. Im consmltation with the appropriate agency administrators, the
Director of OCFM shall determine the immate’'s appropriate Special
Management statos and shall direct agency staff to complete the
necessary departmental actions to reclassify the imnmate, as needed.

b. Any inmate classified on a Special Management statuos who is placed on a

C.

d

L=

different Special Management statos doe to maladaptive behavior ontlined

in this Directive or Administrative Directive 6.14, Security Risk Group,

may need to complete all regonirements for each Special Management statuas,
to inclnde mandated programming associated with each statuos.

i. At the time of reclassification to a different Special Management
statn=s, the inmate shall be notified of the regquirements assocciated
with that placement or reclassification.

Any immate who refoses to sign any regoired dococoments shall hawve this

refnsal dooomented by staff on that form. Failore to sign the document

does not preclude any subseqguent hearing.
i. Within docomentation that regnires an imnmate’s signatore, an inmate’'s
nse of any acronvms, abbreviations. or statements in place of his or
her signatmre, shall be considered a refusal to sign the document.

.An immate =shall neot earn or receive statotory goeocd time, =even-day work

credit, restoration of lost good time, coutstanding meritoriocos performance
awards or Risk Rednction Earned Credit (RREC) while on the following
Special Management Statnses:

Administrative Segregation:

Chronic Discipline Status:

Special NHeeds Management Statns:

.An inmate on a Special Management statoms shall not be entitled access to

rograms or privileges afforded to an inmate in general population.
i. An inmate on a Special Management statos shall be given access to
available program=s and services in accordance with the individnal
facility's program compendiom.

7. Chronic Discipline (CD) Status.

a.

General Provisions.

i. Chreonic Discipline program= =hall be established and maintained at
all level four facilities as anthorized by the Deputy Commissioner
of Operations and Rehabilitative Services.

Inmates between the ages of 14 and 17 wyears of age shall not be
placed on Chronic Discipline Status regardless of housing location
or behavior.

1. Inmates between the ages of 14 and 17 shall be placed on an

Special Management

individuoalized behavioral management plan.

b. Initial Placement Review.

i. The review and hearing for Chronic Discipline placement shall be in
accordance with this section. An immate shall not be placed in Chronic
Di=scipline without a hearing.

Azsigmment to Chronic Discipline Statns shall be dependent opon the
serions and repetitive nature of the disciplinarvy behavior.

1. Other classification alternatives (e.g., risk level increases)
shall be considered, where appropriate, prior to consideration
for Chronic Discipline.

Consideration for Chronic Discipline may occur under any of the
following conditions:

1. Two (2) or more incidental assanlts of staff (as defined by
form CHN 6607, Report of Assanmlt omn Staff) within the past vear
of confinement:

2. Three (3) or more class A disciplinary offenses within 180
calendar days: or,

3. Three (3) or more class A/B combination of disciplinary offenses
within 120 calendar davs.

iv. Consideration does not imply an antomatic classification increase to
Chronic Discipline.

c. Hearing Notice.

i. A written notice of the hearing and the reasons for the hearing shall
be given to the immate a minimom of two (2) buosiness davs prior to
the hearing otilizing CHN 9402, Hotification of Hearing.

ii. The notice =shall state, consistent with the protection of any
informant, why such classification is being considered.

1. The notice shall inform the inmate that he or she may regoest
an adwvisor to assist with the hearing in accordance with
Administrative Directive 9.5, Code of Penal Discipline.

2. The notice shall inform the inmate that he or she may regoest
witness statements.

The imnmate may waive the notice provi=icon in writing by completing
CH 9403, Waiver of 48-Hour Hearing Notice and/or Attendance; however.
the Hearing Officer may choose not to honor the waiver and shall
issue the notice.

The Unit Administrator shall designate a Facility Hearing Officer.

The Facility Hearing Officer shall condoct a hearing to consider

classification assignment to Chronic Discipline.

The Facility Hearing Officer shall examine evidence to assist in

making a recommendation, incluoding buot not limited to the inmate's

and/or any witness statements.
commendation.

i. The Facility Hearing Officer shall provide a written recommendation
to the Unit Administrator wuatilizing CN 5404, Special Management
Report of Hearing for Placement or Bemoval form, including details
of the information, which was relied upon, and the reason=s for or
against placement in Chronic Discipline.

1. Any confidential information shall be maintained in a file that
is mot accessible to anv inmate.

2. The use of confidential information, along with any assessment
of its reliabilitwv., shall be included with CN 9404, Special
Management Report of Hearing for Placement or Bemoval form, as
a separate attachment.

f. Decision.

i. The Unit Administrator shall review any recommendation for assignment
to Chreonic Discipline.
ii. Any recommendation for assignment and placement, including the
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completed CH 9404, Special Management Beport of Hearing for Placement
or Remowval form, and all sopporting docomentation., shall be forwarded
to COCPM within fiwve (5) business days of the Unit Administrators
Review.

The Director of OCPM shall make the decision regarding the inmate’'s
classification to Chronic Discipline 5tatus and shall complete and
forward the CH 9405, Special Management Notification of Decision to
the Unit Administrator whoe submitted the recommendation, the inmate,
and the Unit Administrator responsible for the respective Chronic
Di=scipline Unit.

g. Placement .

1

. An inmate shall complete all Ponitiwve Segregation sanctions prior to
assigmment to Chronic Discipline Status, umnless otherwise directed
by the Unit Administrator or designee.

The OCPM Unit shall make all appropriate classification and
profile changes resnlting from an immate’s Chronic Discipline
placement .

Immates assigned te Chronic Discipline shall be assigned an overall
rizsk level of four (4).

Tnless otherwise directed oy Administrative Directive, all
classification and statos change decisions within the unit shall be
made by the Unit Administrator or designee.

- Management Standards.
i. An inmate on Chronic Discipline statns shall be managed in accordance

with the following:
1. Attachment D, Chronic Discipline Statons - Provisions and

Management Standards.

j. Beview and Progression.

i. Progression throngh Chronic Discipline phases shall be contingent

mpon  successfnl  completion of specific program  components in
accordance with mnmit peolicies.
Shonld an imnmate be unable to make progress throngh the Chronic
Discipline phases the Unit Administrator mav present an alternative
management plan to the District Administrator.
1. Tpon approval from the District Administrator, a recommendation
for transfer. if needed, will be forwarded to the Director of
OCFM to facilitate transfer of the imnmate.

k. Removal and Reclassification.

i

. The Unit Administrator =shall complete, =ign, and sobmit the CN 5404
Special Management Report of Hearing for Placement or Remowval, to
the Director of OCFM.

The decision to remowve an inmate from Chronic Discipline shall be
made byv the Director of OCPM or higher authority onlwv.

1. The Director of OCFM's written decision to remove the inmate
from Chronic Discipline S5tatus shall be documented on the Inmate
Classification Form and forwarded to the Unit Administrator.

Once the Director of OCPM approves an inmate’s remowval from Chronic
Discipline the Director of OCPM or designee shall initiate a
classification review in accordance with Administrative Directive
9.2, Offender Classification.

. Any inmate who has discharged while on Chronic Discipline =status
=shall be classified opon reentry pursuant to the provisions ontlined
in Sectiom 12 of this directive.

ii. Any inmate who is readmitted to the Department of Correction

following discharge or return from another jurisdiction’'s custody
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iz sobject to the provisions ontlined in section 12 of this
directive.

8. Administrative Segregation Statns.

a.

wii.

Administrative Segregation shall be anthorized at level 4 or 5
facilities designated by the Commissioner.

With anthorization from the Director of OCPM inmates oI
Administrative Segregation status who are attending coort mav be
hconsed at Bridgeport OC, New Haven CC, Hartford COC or Corrigan CC.
Any Ffacility not anthorized to honse immates on Administrative
Segregation statns shall place the immate on Administrative Detention
statns in accordance with this Directive. The Unit Administrator or
de=signee shall then notify the Director of OCPM to transfer the
inmmate to an appropriate facility and to condoct an Administrative
Segregation hearing.

The Department of Correction shall not place any inmate unnder the
age of eighteen (18) on Administrative Segregation.

Azzsignment to Administrative Segregation statns shall be considered
when anv totality of facts, information., or circumstances indicates
an immediate threat to safety and/or secuority of the public, staff,
or other inmates.

An inmate shall be placed on Administrative Detention and be
reviewed for placement on Administrative Segregation when anv of the
following conditions are met:

1. Level 1 assanlt Intentional/ /Direct Assanlt on a Department of
Correction emplovee as defined in Administrative Directive 6.6,
Beporting of Incidents:

Ho=stage holding of a Department of Correction emplowvee:

Riot:

Homicide while confined;

Escape from the security perimeter of a facility: or

An inmate is in pretrial or pre-sentence status for a Capital

Felony Muarder charge.
The Director of OCFM =shall increase the overall risk level of all
immates assigned to Administrative Segregation to fiwve (5).

1. If an inmate is determined to be eligible for review to be
placed on Administrative Segregation and has a mental health
neseds score that is greater than or egonal to a four (4), the
Director of Behavicoral Health Services or designee, in
consunltation with the Director of OCPM or designee, shall
determine if placement on Administrative Segregation 1is=s
appropriate.

The Director of OCPM or designee shall determine the location
to which the imnmate shall be transferred ontil a hearing for
Administrative Segregation can be held.

b. Initial Placement Review.

i.

Each review and hearing for Administrative Segregation shall be in
accordance with this Section.

An immate shall not be placed on Administrative Segregation withount
a hearing.

Begquests for review and placement on Administrative Segregation shall
be imitiated by either the Di=strict Administrator, Tnit
Administrator, or their designees.

Hearing Notice.

A written notice of the hearing and the reasons for the hearing shall
be given to the immate a minimom of two (2) business davs prior to
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the hearing otilizing CH 9402, Notification of Hearing.
The notice =shall state, consistent with the protection of any
informant, whyv Administrative Segregation is being considered.

1. The mnotice shall inform the inmate that he or she may reqoest
an advisor to assist with a hearing inm accordance with
Administrative Directive 9.5, Code of Penal Discipline.

2. The inmate may also reguest a witness statement.

3. The inmate may waive the notice prowvision in writing by
completing a CN 9403, Waiver of 48-Hour Hearing MNotice and/or
Attendance: however, the Administrative Segregation Hearing
Officer may choose not te honor the waiwver, and =shall issune the
notice.

d. Hearing.

1

The Director of OCPM =shall designate a supervisory staff member as
an Administrative Seqgqregation Hearing Officer to condaoct anyv hearing
for Administratiwve Segregation.
The Administrative Segregation Hearing Officer =shall condoct a
hearing to consider classification assignment to Administrative
Segregation Status.
During the Hearing, the Administrative Segregation Hearing Officer
shall examine evidence, which mayv include but is not limited to:

1. Video or photographic evidence:;

2. Incident reports in accordance with Administratiwve Directiwve

6.6, Reporting of Incidents:

3. The imnmate's and anv witness statements, if sobmitted; and

4. The recommendation from the Unit Administrator.
The Administrative Segregation Hearing shall be condocted not later
than 30 business davs after the completion of Administrative
Detention, an inwvestigation, or after the completion of Ponitiwve
Segregation sanctions.

The Administrative Segregation Hearing Officer =shall provide a
written recommendation utilizing CHN 5404, Special Management Report
of Hearing for Placement or Removal form, incloding the information,
which was relied opon, and the reason(=s) for or against placement in
Administrative Segregation.

Any confidential information shall be maintained in a file that i=s
not accessible to anvy imnmate.

The nse of confidential information, along with any assessment of
its reliability, shall be included with CHN 2404, Special Management
Beport of Hearing for Placement or Removal form, as a separate
attachment.

T. Decision.

1

The completed CH %404, Special Management Report of Hearing for
FPlacement or Removal form, shall be forwarded to the Director of OCFEFM
within fiwve (5) business days after the conclusion of the hearing.
A decision as to the immate’s placement shall be made by the Director
of OCPM, who shall complete and forward CH 9405, Special Management
Hotification of Decision, to the Unit Administrator and the inmate
within 15 business day=s of sdobmission of the CH 5404, Special
Management Report of Hearing for Placement or Removal.

g. Placement .

1

Placement of an inmate on Administrative Segregation Statns shall be
at the discretion of the Director of OCFM in accordance with this
Directive.

Tpon placement on Administrative Segregation Statms, the inmate’'s
Mental Health Evaluation Flacement Administrative Seqregation
encoonter, found within the EHR, shall be completed by the regoesting
facilitv's mental health clinician and forwarded to the Director of

Behavioral Health Services or designee.

1. The Director of Behawvioral Health Services or designee shall
review the completed Mental Health Ewalwovation Flacement
Administrative Segregation encomnter and forward a placement
recommendation to the Offender Classification and Population
Management Tnit for action.

h. Classification.

i. The OCPM Unit shall make all appropriate classification and
profile changes resulting from an inmate’'s Administrative
Segregation placement.

ii. Immates assigned to Administrative Segregation shall be assigned an
owverall risk level of fiwve (5).

- Management Standards.

i. An inmate on Administrative Segregation shall be managed in
accordance with the following:
1. Attachment A, Special Management Statms Matrix:; and,
2. Attachment C, Special Management Status — Provisions and
Management Standards AS and SH.

j. Bewview and Progression.

i. Any inmate assigned to Administrative Segregation shall be reviewed
at a minimm of every six months for regnlar review or woon completion
of the programming reguoirements of Administrative Segregation.
Any immate assigned to Administrative Segregation shall hawve
monthly progression/regression reviews completed by the Unit
Management Team to determine if an inmate has completed the
regquirement=s to progress to the next phase.

1. The progression reviews shall be documented on a CH 9411,

Administrative Segregation Phase Program BReview form.

i. Progression/Regression throogh the phases associated with
Administrative Segregation shall be contingent wopon
saccessfunl completion of specific program components in
accordance with mnit policies.

The Unit Administrator, in consultation with the Director of
Behawvioral Health Services or designee, shall develop an
individoalized treatment plan for any inmate classified on
Administrative Segregation statms with a mental health score
greater than or egual to foor (4).

- Bemowval and BReclassification.

i. Removal and Reclassification from Administrative Segregation shall
be in accordance with Attachment A, Special Management Statos Matrix,
and by completing the appropriate section of CN 5404, Special
Management Report of Hearing for Placement or Removal form.

ii. Once the Director of OCPFM approves the removal of an imnmate from
Administrative Segregation, the Correcticnal Couonselor Sopervisor
or designee shall initiate a classification review in accordance
with Administrative Directive 9.2, Offender Classification.

iii. Any immate removed from Administratiwve Segregation shall be redoced
to an overall risk lewvel of fouar (4).

. Beadmission after discharging while on Administrative Segregation Status.

i. Any inmate who has discharged while on Administrative Segregation
stato= i=, wwpon reentry, subiject to the provisions ontlined in
Section 12 of thi=s directiwve.

ii. Any inmate who is readmitted to the Department of Correction
following discharge or return from ancther Jjurisdiction’s custody
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is subject to the provisions outlined in Sectiom 12 of this of Administratiwve Detention:
directive. 2. Mot later than 30 business days from the date the Director of

9. Special Needs Management Statns. OCPM approves the immate’ s removal from Administrative

General Provisions. Segregation; or
Inmates on Special NHeeds Management statns may be hoosed at amy level 3. Not later than 30 business days after the inmate’'s completion
4 or 5 facilityv as determined by the Deputy Commissioner of Operations of Punitiwve Segregation sanctions.
and Rehabilitative Services or designee. e. Recommendation.
Angy Tfacility not aothorized to house inmates on Special Needs i. The Special Needs Management Hearing Officer shall prowvide a written
Management status shall place the inmate on Administratiwve Detention recommendation wuntilizing CN 2404, Special Management Report of
in accordance with this Directive and notify the Director of OCPM to Hearing for Placement or Removal form, including the information,
transfer the inmate to an appropriate facility and conduct a hearing. which was relied opon, and the reasons for or against placement on
An inmate may be removed from any Special Management category at any Special lﬁ_Ieeds _Mana_.qem&nt.. _ _ . - _ .
time for assignment to Special Needs Management statos Ang confidential information shall be maintained in a £file that is=
An inmate shall not be placed in Special Needs Management without not accessible to any inmate.
notice and a hearing. The nse of confidential information, along with any assessment of
The Unit Administrator, in consaltation with the Director of its reliability, shall be included with CN 2404, Special Management
Behavicral Health Services or designee, shall submit a regunest for Report of Hearing for FPlacement or Removal form, as a separate
Special Heeds Management status to the Director of OCEM. . _attachment.
b. Initial Placement Review. f.Decision.

i. Each review and hearing for Special Needs shall be in accordance with i. The completed CN 95404, Special Management Report of Hearing for
this Section Placement or Remowal form, shall be forwarded to the Director of OCPM

. R - - for review and decision.
ii. An inmate shall be considered for Special Needs management statos when

t + - . . © = Placement on Special MNeeds Management statuns shall be determined by
demons T e]d be“f‘]“oral qualities andfor the serious nature of their the Di tor of OCPM i nsultati ith the Deputy Commissi r of
i - P = 1 lief that 5 te 111 o= irector o in co ation wi [Sialrk issioner o

= * } Operations and Rehabilitative Services and the Director of Behavioral
continued threat to the safety and security of staff, other immates, Health Services as outlined in Attachment A, Special Management
themselves, or the puoblic., despite participation in or completion of Statos Matrix. "
. anotl:u_&r Special Management status. Written notification of approval or denial for placement on Special
- w' . - - HNeeds Management statos shall be forwarded to the appropriate Unit
i. A written notice of the hearing and the reason(s) for the hearing Administrator, as well as to the imnmate. If approved for Special
shall be given to the inmate a minimom of two (2) business davs prior Heeds Management the Director of OCEFM shall aothorize the
to the hearing ntilizing CH 9402, Hotification of Hearing. appropriate mt sub code for the inmate
The notice =shall state, consistent with the protection of any g. Placement . "

1nf]f:h1"mant why Special Heeds Management is being considered. i. The Director of Behavioral Health Services or designee shall

The notice shall inform the inmate they may regoest an advisor

to assis=t with a hearing in accordance with Administrative
Directiwve 9.5, Code of Penal Discipline.
i. The immate may also regunest witness statements.

The inmate may walve the notice provision 1in writing by
completing CN 9403, Waiwver of 48-Hour Hearing Notice and/or
Attendance : howewer , the Special HNHeeds Management Hearing
Officer may choose not to honor the waiver and shall issus the
motice.

determine anv appropriate intervention and develop a treatment plan,
which may include mandated placement in a Special Heeds Behavioral
Treatment FProgram.

h. Classification.

The OCFM TUnit shall make all appropriate classification and
profile changes resulting from an inmate’'s Special NHeeds
Management placement.

Inmates assigned to Special NHeeds Management shall be assigned an

d. Hearing. owverall risk level of four (4).
i. The Director of OCPM shall designate a sopervisory staff member as a Thless otherwise directed by Administratiwve Directive, all
Special HNHeeds Hearing Officer to condact the hearing for Special classification and statms change decisions within the Special Heeds
Heeds. Tnit =hall be made by the Director of OCPM or designee.
The Special Heeds Management Hearing Officer shall conduct a hearing i. Management .

to consider placement on Special Needs Management. i. An inmate on Special NHeeds Management shall be managed in accordance

The Special Heeds Management Hearing Officer shall examine ewvidence
related to suoch placement, which may incluode bot not be limited to:
1. Ay wvideo or photographic evidence;
2. Any applicable incident reports in accordance with
Administrative Directive 6.6, Beporting of Incidents:;
The inmate's and witness statements, if amy:;
The recommendation from the Director of Behawvioral Health
Services or designee; and
. The recommendation from the Unit Administrator.
The Specilal Needs Management Hearing shall be conducted:
1. Mot later than 30 bosiness days after the inmate’'s completion

with the following :
1. Attachment - Special Management Statuns Matrix: and,
2. Attachment C, Special Management Statos — Provisions and
Management Standards AS and SH.
An individoalized facility management plan for each inmate on Special
HNeeds Management statos shall be developed collaborativelv by the
facility custody and mental health staff, and reviewed and approved
by the Director of Behawvioral Health Services in consultation with
the Depnty Commissioner of Operations and Rehabilitative Services.
individoalized facilitvy management plan shall include
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10.

1.

ii.

recommendations to assist the immate in achieving removal from
Special Needs Management statns.

An immate’'s continmed placement on Special Needs Management statuas
shall ke reviewed at a minimmm of every six (6) months.
Each immate placed on Special HNHeeds Management statns shall be
evalunated byv a mental health professional 30 bosiness day=s after
initial placement on Special NHeeds and every 90-business days
thereafter.

1. All such reviews shall be docomented in the inmate’'s EHR.

k. Bemoval and BReclassification.

1.

The Unit Administrator, in consoltation with the Director of
Behavioral Health Services or designee, shall review and make
recommendations to the Director of OCPM regarding an inmate’=s removal
from Special Needs Management statos by completing the appropriate
section of CN 9404, Special Management Report of Hearing for
Flacement or Removal form.

Release from Special Needs Management statns shall be determined by
the Director of OCFM in consultation with the Commissionsr or
designee as ontlined in Attachment A, Special Management Statos
Matrix.

Unce the Director of OCPM anthorizes the removal from Special Heeds
Management, the Correctional Comnselor Sopervisor or designee shall
initiate a classification review in accordance with Administrative
Directiwve 9.2, Offender Classification.

1. BReadmission after discharging while on Special NHeeds Management.

i.

1.

High Security Statos
a. General Prowisions.

Any inmate, who discharged while on Special Needs Management, shall
be placed on Administrative Detention statuos pending placement to
the appropriate hoosing. The Unit Administrator or designee shall
contact the Director of OCPM, who =hall consalt with the Director of
Behavioral Health Services and the Deputy Commissioner of Operations
and Rehabilitative Services regarding the inmate’'s readmission in
order to determine whether or not to retorn the immate to Special
Heed=s Management statms in accordance with the provisions set forth
in this directiwve.

lacement of an inmate on High Security statos shall be at the
discretion of the Director of OCPM.
An inmate on High Security statms =shall be assigned at least an
overall risk lewel 4 or above and shall be housed in a level 4 or 5
facility.

Placement of an immate on High Secority statos shall ncot preclude,
and may be nsed in conjuonction with, placement on any other Special
Management statns.

b. Initial Placement Beview. Inmates may be considered for placement on High

Security statn=s if thev meet the following criteria:
1

Has=s a staff profile resolting from, ho=stage taking,
intentional /fdirect assault (as defined by form CH 6607, Report
of Assanlt on Staff), and/or muarder of a Department of
Correction or other law enforcement staff member.

Has a dooomented history of serions disroptive behavior
including buot not limited to:
i. Leading food strikes or work stoppages: or
ii. Leading or participating in a riot.
Has a lewvel 4 or higher escape risk classification score.
Ha=s escaped and been returned to costody, or has attempted to

Effective

Special

escape
5. Any information that indicates an inmate may attempt to escape.
including bot not limited to:
i Threats to escape:’
Information discovered o1 mail or rhone review
indicating plans for an escape;
Possession of escape-related contraband (e.g., tools,
civilian clothing, maps) :
Cell damage that indicates an attempt or probable attempt
to escape
Significant change in imnmate’'s personal statmns: or
Additional detainers, denial of a release application or
new charges.
Inmnmate’s experience, special skills, and/or knowledge, which
may present secuarity or safety concerns or may be associated
with the design or constrmction of a correctioconal facility.
7. Other doocumented criteria, inceloding confidential law
enforcement intelligence information.

c. Recommendation.

1.

Te regqoest an immate’'s placement on High Secority, the Unit
Administrator mast provide a written recommendation., along with
supporting information, to the Director of OCEM.
1. Any confidential information shall be maintained in a file,
which is not accessible to any inmate.
2. The use of confidential information, along with any assessment
of its reliabilitwv, shall be included with CH 9406, High
Security Information Report, as a separate attachment.

d. Decision.

i.

The Director of OCPM shall review any recommendation from a Unit
Administrator for an imnmate’'s placement on High Secority.

A decision as to whether the inmate will be placed on High Secuarity
mast be made by the Director of OCPM within five (5) buo=siness days
from receiving the Unit Administrator’'s initial recommendation.
Placement of an inmate on High Security Stato=s shall be at the
discretion of the Director of OCFM in accordance with this Directive.
The Director of OCPM =shall document the placement decision for High
Security on a CHN 9408, Notification of Placement High Secuarity and
Special Monitoring form and forward it to the facility for
dissemination to the inmate.

-.Classification.

i.

ii.

The OCFM Unit shall make all appropriate classification and profile
changes resulting from an immate’s High Secuarity placement.

Once the Unit Administrator is notified that the inmate has been
placed on High Securitv,., the Unit Administrator or designee shall
ensuare that the following cccurs:

1. a green file flag card, designating the inmate as a High
Security Inmate, shall be placed as the top page in Section 5
of the inmate’'s master file in accordance with Administrative
Directive 4.1, Immate Records; and
The immate =hall be notified of all management standards and
given all appropriate documentation regarding their placement
on High Secority.

f. Management Standards.

1.

The inmate shall be managed in accordance with management standards
ontlined on Attachment E. High Securitv/Special Monitoring—
Provisions and Management Standards.

g. Bewview.
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i. The Unit Administrator or designee shall review the statns of each
inmate placed on High Secnrity Monitoring, at a minimmm, every six
(&) month=s and shall be doocumented on a CH 9410, High Secority &
Special Monitoring Review Form.

The review may be in conjonction with a classification review.
Each mnit that hooses an inmate on High Security statns shall maintain
information related to the immate’'s High Security statons for onit
staff review.

h. Removal and Reclassification.

i. The Unit Administrator shall forward a recommendation for an inmate’'s
removal from High Security placement to the Director of OCFM for
review and action. The recommended removal shall be documented on
the CH 5410, High Security & Special Monitoring Review Form.

The Director of OCPM may consider remowval of an imnmate from High
Security if one (1) or more of the following criteria is applicable:

1. The inmate’=s physical condition changes enongh to significantly
redoce or eliminate a reasonable threat of escape:

2. Relevant, valid and documented new information has been
cbtained that exculpates the inmate or contradicts the initial
information nsed for placement on High Secarity:

3. the belief that an inmate may no longer present a high risk
doe to length of time served or changes in circomstances
originally ased to place the inmate on High Security : or

4. There has been an extended period of exemplary institotional
behavior on the part of the inmate.

If the Director of OCPM approves a reguest for removal from High
Security. the OCFM Unit shall initiate a classification review
in accordance with Administrative Directiwve 9.2, Offender
Classification, and the removal shall ke documented on the CH 2410,
High Security & Special Monitoring Review Form.

Beadmission after discharging while on High Security Statms. Upon
readmission, any imnmate who was previounsly placed on High Securitw
prior to discharge =s=hall be readmitted on the =same statoms by the
receiving facility. The inmate shall be reviewsed for continmation
or removal from High Secarity within fifteen (15) bunsiness davs.
The Tnit Administrator shall suobmit a CHN 9410, High Secority and
Special Monitoring Beview form to the Director of OCFM.

a. General Provisions.

i. An inmate shall be reviewed for placement on Special Monitoring
statn=s, when an immate completes or 1is removed Ifrom programs
associated with the following:

1. Administratiwve Segregation,

2. Chronic Discipline,

3. Security Risk Groop, or

4. Special Needs Management.
The Unit Administrator shall document the placement decision for
Special Monitoring on a CHN 5408, MNotification of Placement High
Security and Special Monitoring, and forward it to the designated
staff member for dissemination to the imnmate.

b. Special Monitoring placement not resuolting from removal of a Special
Management statns.

i. Imitial Placement Review.
1. When an inmate has been identified as needing enhanced
monitoring, a custody supervisor shall suobmit a written reguoest
to the TUnit Administrator or designee for the inmate to be

placed on Special Monitoring statns.

i. The reqgqoest mmst inclnde supporting docomentation.

ii. Any confidential informaticon shall be maintained
inm a file that is not accessible to any inmate.

iii. The use of confidential information, along with
any assessment of it reliability, shall be included as
a separate attachment.

c. Special Monitoring Status Besulting from removal of a Special Management

i. For inmates who are placed on Special Monitoring doe to being
remowved from a Special Management status, in accordance with
Section 11{a) of this directiwve, the OCPM unit =shall
antomatically condnct the appropriate classification proceduares
(e.g., sub-code placement) .

1. Immates who are approwved for remowval from their designated
SRG =s=tatuos shall be placed on Special Monitoring. The Unit
Administrator or designee shall anthorize the appropriate
management subk codes to reflect these classification
changes .

All Special Monitoring designations shall be doocumented in
Section 5 of the imnmate’'s master file using a CH 92202, Offender
Classification History Form.

1. The Unit Administrator shall ensure that a blue file flag card,
designating the immate as a “Special Monitoring Inmate’, is
placed as the top page in Section 5 of the inmate’'s master file
in accordance with Administratiwve Directive 4.1, Inmate
Records.

d. Management Standards.

i. An immate placed on Special Monitoring shall e managed in accordance
with the standards ocotlined in Attachment E, High Securitv/Special
Monitoring-Provisions and Management Standards.

2. Review and Progression.

i. The Unit Manager/Superviscor shall conduct a mesting with the inmate
and identified uonit staff members on a monthly basis to review the
inmate’'s transition, activities, and behaviors.

1. The meeting shall be documented on CH 2407, Special Monitoring
Information Form.

2. Originals of each CHN 9407, Special Monitoring Information Form,
2hall be forwarded te the Deputy Warden of Operation=z to be
reviewsd.

i. Ovoe reviewed, the Depunty Warden of Operations shall
instruct the Clasz=sification Coonselor Supervisor or
designee to file the original form= in section 5 of the
inmate’s master file.

The Unit Manager or designee shall alsc place copies of each
CH 9407, Special Monitoring Information Form, in a designated
area within the imnmate’'s honosing unit so that onit staff can
review.

i. If an imnmate transfers to a mew onit or facility while on
Special Monitoring statos, the related dooomentation
=hall be sent to the new location as socon as possible.

ii. Each inmate on Special Monitoring statms who transfers into a new
facility =hall be reviewsed by the receiving facility in order to
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determine whether the continmation of Special Monitoring is=
warranted.
1. If the receiving facility elects to discontinne the inmate's
Special Monitoring status, the appropriate management sub code
shall be removed by the receiving facility.

f. Removal and Reclassification.

i. After =six (6) months, the Unit Manager/Sopervisor may recommernd the
removal of the immate from Special Monitoring statons toe the Tnit
Administrator or designee uosing CN 5410, High Security and Special
Monitoring Review Form.

All removals from Special Monitoring shall be dooomented in Section
5 of the imnmate’=s master file nsing CHN 9202, Offender Classificaticon
History Form.

12. Abbreviated Special Monitoring Status.

a.An inmate who discharges from custody while on Administratiwve Segregation
or Chronic Discipline status and who is readmitted to costody after 30
calendar days of discharge shall hawve their statm=s suspended.

i. The imnmate shall ke placed on Abbreviated Special Monitoring statns

for a period of 15 business davs and shall be housed in general
population. During this pericd, the inmate will not be transferred
to ancther facility onless medical or mental health issnes warrant
such transfer
The inmate shall be informed of his or her placement on Abbreviated
Special Monitoring statons and shall be provided with a copy of CH
2408, Hotification of Placement High Security and Special
Monitoring. The original copy of this form shall e placed in the
immate’s master file. Shounld the inmate receive a Class A or Class
B Disciplinary Report duoring this 15 business day period, the
inmate may be considered for classification to a Special Management
statas .
At the conclnsicon of the initial 15 business day periocd of
Abbreviated Special Monitoring, the inmate mav be either, remowved
from Abbreviated Special Monitoring, contimmed on Abbreviated
Special Monitoring, or considered for classification teoe a Special
Management status.

b. Rﬁmoval from Abbreviated Special Monitoring.

. If the immate is approved for removal from Abbreviated Special
Monitoring, the Unit Administrator shall send the CHN 5404, Special
Management Report of Hearing for Placement or BRemoval from the
initial placement along with notification of Abbreviated Special
Monitoring remowval withoat forther consideration to a Special
Management Statn=s to the Director of OCFM. A copy of a completed
CH 29410, High Secority and Special Monitoring Beview Forms, shall
be provided to the immate, advising him or her of their removal
from Abbreviated Special Monitoring. If the imnmate is smitable and
meets the criteria for a lower classification lewvel, the facility
may lower the inmate’'s classification and submit the immate for
transfer to a lower security facility.

c. Continmation on Abbrewviated Special Monitoring. The Unit Administrator
mav continoe the inmate on Abbreviated Special Monitoring Statns for a
specified pericd of time for further evaloation of the inmate’'s
adijostment to readmission.

d. Beinstatement. The inmate may be considered for reinstatement to a
Special Management statuns if the inmate has returned from custody within
30 dawy=s of discharge, or the inmnmate’'s management factors or condoct
warrants suoch action. A recommendation for reinstatement on a special
management statns shall be sobmitted to the District Administrator and

Special Management

the Director of OCPFM.

153. Secarity Risk Group.

a. Management .

- Placement, management and removal of immates on Security Risk
Group status shall be in accordance with Administrative Directive
6.14, Security Risk Groups.

14. Protective Custody.

a. Management .

i. Placement, management and removal of inmates on Protective Cuostody
statn=s shall be in accordance with Administrative Directive 9.9,
Protective Management.

15. Extensions of Time.

a. Hotwithstanding the time frames established in this Directive, the Tnit
Administrator and/or the Director of OCFM mav extend such time frames for
good canse.

b. Any suach extensions of time shall be docomented, including the reasons for
the exten=sion, on CH %9409, Hotification of Extension of Status.

c. Ho inmate shall be confined on Administrative Detention status for more
than 30 calendar davs withoot notice as to the reasons for such placement.

. Appeal of a Special Management Decision. An immate may file an appeal regarding
a Special Management decision in accordance with Administrative Directive 5.6,
Inmate Administrative Remedies.

17. Beporting. Each Unit Administrator shall inclunde restrictive statuos and Special
Management information in the monthly STARS report saobmitted to the appropriate
District Administrator.

a. Restrictive Honsing Categories. For the porposes of this Directiwve, the
following restrictive status categories shall be included in the monthlwvy
STARS report:

. Administrative Detention,
ii. Punitive Segregation,. and

iii. Transfer Detention.

M cial Management Statns Categories.
Admini=trative Segregation,
Chronic Discipline,

SRG Member, and
Special Heeds Management.

. R_E'gortim Beqoirements. The report shall prowvide the following informatiom
for each category as regqunired in accordance with Section 17(A) of this
Directive:

. Homber of placements daoring the month,
. Homber of remcovals doring the month, and

i - Total nomber at the end of the month.

18. Forms and Attachments. The following forms and attachments are applicable to
this Administrative Directive and shall be atilized for the intended function.

2401, Restrictive Housing/Special Management Unit Statuos Order;

2402, Motification of Hearing:

9403, Waiwver of 48-Hour Hearing MNotice and/or Attendance:

5404, Special Management Report of Hearing for Flacement or Removal:

2405, Special Management Motification of Decision

9406, High Security Information Report:

5407, Special Monitoring Information Form:

2408, Notification of Placement High Security & Special Monitoring:

2409, Notification of Extension of Statms:

9410, High Security and Special Monitoring Review Form:

9411, Administrative Segregation Phase Frogram

Progression/Regression;
CAttachment A, Special Management Statms - Provisions and Management

FAMFANOQOTD
388088880888

-




ADMINISTRATIVE DIRECTIVE 9.4, SPECIAL MANAGEMENT

Standard=s AD, TD and P

m. Attachment B, Special Management Homsing Statms — Provisions and Management
Standard=s AS and SH

n. Attachment €, Special Management Statuns Matrix

o. Attachment D, Chronic Discipline Statoms - Frovisions and Management
Standards;

p. Attachment E, Provisions and Management Standards—- High Secority and
Special Monitoring:r

g. Attachment F, Restrictiwve Housing Unit-Log Entries

19. Exceptions. Any excep ons=s to the procedores in this Administrative Directiwve
shall recuaire prior written approval from the Commissioner of the Department of
Correction.




SPECIAL MANAGEMENT (ADMINISTRATIVE DETENTION, CHRONIC DISCIPLINE,
PUNITIVE SEGREGATION, SPECIAL NEED AND TRANSFER DETENTION)

Section C: Special Management

1. Special Management (Administrative Detention, Punitive Segregation, Special
Needs Management, Transfer Detention, and Chronic Discipline)

A. Administrative Detention. Removal of an inmate from general population and placement in a
restrictive housing unit that results in segregation of the inmate:

1. Pending the completion of a disciplinary hearing in accordance with Administrative Directive
9.5, Code of Penal Discipline when it is felt that failure to remove the inmate from population
would present a danger to staff, the inmate or any other inmate or cause an immediate
threat of disruption to the facility;

2. Pending the outcome of an allegation or information involving the inmate in the commission of a

crime, or of activities jeopardizing the security of the facility or the safety of staff or inmates
that could result in placement on punitive or administrative segregation or transfer to high

security; or,
3.To provide temporary protection of an inmate pending a decision to place the inmate on Protective
Custody status or an evaluation by health services staff.




SPECIAL MANAGEMENT (ADMINISTRATIVE DETENTION, CHRONIC DISCIPLINE,
PUNITIVE SEGREGATION, SPECIAL NEED AND TRANSFER DETENTION)

B. Punitive Segregation

 Punitive Segregation. A Special Management status for an inmate who is found guilty of violating
Administrative Directive 9.5, Code of Penal Discipline, and who is sanctioned in accordance with,
Administrative Directive 9.5, Code of Penal Discipline

C. Special Needs Management

* Special Needs Management. A Special Management status for inmates who have demonstrated behavioral
qualities either through the serious nature of their crime, or behavior, or through the reasonable belief
that they pose a threat to the safety and security of staff, other inmates, themselves, or the public.

D. Transfer Detention

* Transfer Detention. . Placement in a restrictive housing unit of an inmate who has been reclassified to a
security level higher than the facility at which the inmate is housed and is awaiting transfer, or who is
awaiting transfer to another facility for the inmate's own protection or the protection of others.

E. Chronic Discipline

 Chronic Discipline. A Special Management status that results in management of an inmate whose
behavior, while incarcerated, poses a threat to the security and orderly operation of the facility, or a risk
to the safety of staff or other inmates due to the inmate’s repetitive disciplinary infractions.




SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, CHRONIC DISCIPLINE,
PUNITIVE SEGREGATION, SPECIAL NEED AND TRANSFER DETENTION)

TOTAL NUMBER OF INMATES ON SPECIAL MANAGEMENT ON THE FIRST DAY OF
EACH MONTH (JANUARY-DECEMBER) FOR 2023

900
800
700
600
500
400
300
200
100

0

Total

B Administrative Detention 879
® Chronic Discipline 196
® Punitive Segregation 494
= Special Needs 48

Transfer Detention 43




SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, CHRONIC DISCIPLINE,
PUNITIVE SEGREGATION, SPECIAL NEED AND TRANSFER DETENTION)

NUMBER OF INMATES ON SPECIAL MANAGEMENT ON THE FIRST DAY OF EACH MONTH
BY RESTRICTIVE STATUS AND MONTH FOR 2023

120

100

t{0)

60

40

20

0 j I i . il | =t
Admmlstratwe Detention Chronic D1sc1p11ne Punitive Segreganon Spec1a1 Needs Transfer Detention
H January 3
H February 64 15 47 3 8
March 58 14 33 4 3
April 81 11 31 3 3
May 17 13 35 4 2
M June 68 17 62 14 4
July 12 21 34 16 6
August 65 16 45 6
September 12 20 36 1
October 80 20 26 K]
November 79 17 59

December 14 15 48 4
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SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, CHRONIC DISCIPLINE,
PUNITIVE SEGREGATION, SPECIAL NEED AND TRANSFER DETENTION)

NUMBER OF INMATES ON RESTRICTIVE STATUS ON THE FIRST DAY OF EACH MONTH
BY MONTH AND RACIAL DEMOGRAPHIC FOR 2023

January

February

Ma:rch

Aprll

June

Iulv

L

August

September

October

November

December

B American Indian

H Asian

1

1

m Black

15
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57

67
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57
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= Hispanic

37
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44
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46
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" White
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36
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B Native-American

1
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SPECIAL MANAGEMENT (ADMINISTRATIVE DETENTION, CHRONIC DISCIPLINE,
PUNITIVE SEGREGATION, SPECIAL NEED AND TRANSFER DETENTION)

NUMBER OF INMATES ON RESTRICTIVE STATUS ON THE FIRST DAY OF
EACH MONTH (JANUARY-DECEMBER) FOR
2023 BY MONTH AND MENTAL HEALTH SCORE

January

{11

February

March

April

May

]u.ne

July
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September

11

October

November
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m5

K}

m4
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3

11

7

8
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9
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m3

56

44
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63

60
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48

66

65

m2
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33

49
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43

38
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41
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14

12

28

15

19
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30
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10
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SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, CHRONIC DISCIPLINE,
PUNITIVE SEGREGATION, SPECIAL NEED AND TRANSFER DETENTION)

NUMBER OF INMATES ON RESTRICTIVE STATUS ON THE FIRST DAY OF EACH.

100
MONTH (JANUARY-DECEMBER) FOR 2023
BY MONTH AND AGE DEMOGRAPHIC
80
70
60 7~
50 m18-21
m22-30
0] m 31-40
30 m41-50
51-60
20 m61-70
75<
10
0 ] - ———
January February March Apnl May ]une ]uly Aug'ust September October November December
m 18-21 6 4 6 14 10
m22-30 50 44 44 36 51 66 50 41 53 46 49 51
m31-40 58 54 38 54 43 52 55 41 47 43 58 52
m41-50 25 18 16 18 18 28 21 21 22 17 27 19
51-60 10 12 4 7 14 4 10 12 3 12 9 8
m61-70 1 4 4 1 1 3 2 2 1
75< 1 1 1 1 1 1 1




SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, CHRONIC DISCIPLINE,
PUNITIVE SEGREGATION, SPECIAL NEED AND TRANSFER DETENTION)

NUMBER OF INMATES ON RESTRICTIVE STATUS ON THE FIRST DAY OF EACH
MONTH (JANUARY-DECEMBER) FOR 2023 BY FACILITY AND MONTH

Septemb Novembe Decembe
er

January February March April May June July August October . . Total

5 13 11 1 12 18 1 9 13 114

Robinson 5

Cheshire 16 11 11 15 19 7 11 10 9 6 138
9
9

Corrigan 12 9 1 13 5 11 11 14 11 129
Garner 5 12 6 4 6 13 5 5 6 75
Hartford 18 22 21 22 19 25 33 26 32 307
MYI 5 1 4 10 4 10 5 4 3 59
New Haven 18 16 10 12 10 10 22 14 21 189
15 13 9 6 9 13 11 13 10 129

21 18 15 13 20 23 13 19 12 209

9 1 4 11 8 11 10 1 9 106

27 15 14 16 19 24 21 11 12 205

1660




SPECIAL MIANAGEMENT (ADMINISTRATIVE SEGREGATION)

Section C: Special Management

2. Special Management (ADMINISTRATIVE SEGREGATION)

Administrative Segregation Status. Placement of an inmate on a
restrictive housing status that results in segregation of the inmate
whose behavior or management factors pose a threat to the security
of the facility or a risk to the safety of staff or other inmates and that
the inmate can no longer be safely managed in general population.



SPECIAL MIANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE

NUMBER OF INMATES ON ADMINISTRATIVE o SEGREGATION ON THE FIRST DAY OF EACH MONTH
SEGREGATION HAS DECREASED BY SIX BY MONTH, YEAR, AND DIFFERENCE FOR 2022 AND
DONDD
INMATES FROM THE FIRST DAY OF JANUARY =~ alad I
2022 TO THE FIRST DAY OF DECEMBER 25—l —a23 20 24 2
2023 2% a® 21
: 20 20 19
Month 2023 Difference ‘ ‘ ‘ ‘ ‘ 17 17 15 17 17
15
January 27 4 15
. fpupunupunl
March 22 10
. NN H RN RN
May 21 . . .
June 17 0 ¢
July 19 é&éA y ’&Q,’é é\'z"&é\ ?’Q'& Q& \0’&,\0 ,\0\5 ?& @3?} ) ‘éoe‘ﬁr y aoo"z ) éoo’ﬁr ) <§9®$
August 17 5 3 <2 5 ¢ ) & w2
September 15 - -7 -7
October 16 - 10 11 -10
November 17 - -13

-18

December 17

m 2022 m2023 mDifference
Grand Total -20




SPECIAL MIANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION ON THE FIRST DAY OF
EACH MONTH BY MONTH AND YEAR FOR 2022 AND 2023

100%
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SPECIAL MIANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION

., ~—— ON THE FIRST OF THE MONTH 2022 & 2023 BY MENTAL HEALTH SCORE, MONTH,
AND YEAR

0 -
. | |
25
[ | [ | [ |
|| || [ |
[ [ |
— — =

{0] -
15
10
5
(0]

2022 | 2023 | 2022 2023 | 2022 2023 | 2022 2023 | 2022 2023 | 2022 | 2023 | 2022 | 2023 | 2022 2023 | 2022 2023 | 2022 2023 | 2022 2023 | 2022 2023

January February March April May June July August September October November December

m5 2 1 1 1 1 1 1 1 1 1 1 1 1 2 2
m4 2 1 2 1 2 1 1 2 2 2 2 3 & 3 2 2 2 2 2 2 2
m3 11 12 11 9 12 8 13 8 12 8 12 12 12 7 14 7 14 7 16 8 15 8
u2 6 11 5 11 11 4 10 9 6 6 6 5 6 4 8 5 9 5 11 5
ml 1 4 1 2 1 2 1 2 1 2 2 2 2 1 2 1 2 1 2
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SPECIAL VMIANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION
ON THE FIRST DAY OF THE MONTH BY NUMBER OF DAYS ON ADMINISTRATIVE

SEGREGATION
STATUS AND MONTH FOR 2023
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SPECIAL VMIANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION
ON THE FIRST DAY OF THE MONTH BY MONTH AND RACIAL DEMOGRAPHIC FOR—

2023
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SPECIAL MIANAGEMENT (SECURITY RISK GROUP)

Section D:

Administrative Directive 6.14, Security Risk
Groups



SPECIAL MIANAGEMENT (SECURITY RISK GROUP)

Section D: Special Management

2. Special Management (Security Risk Group)

Security Risk Group. A group of inmates, designated by the
Commissioner, possessing common characteristics, which
serve to distinguish them from other inmates or groups of
inmates and which as a discrete entity, jeopardizes the
safety of the public, staff or other inmate(s) and/or the
security and order of the facility.



SPECIAL MIANAGEMENT (SECURITY RISK GROUP )

NUMBER OF INMATES ON SECURITY RISK GROUP STATUS
ON THE FIRST DAY OF THE MONTH FOR 2022 & 2023

INMATES ON SECURITY RISK GROUP STATUS

Department of Correction SeC'lll’ltY Risk Groups have POR THE PIRST DA.Y OP THE MON'rIiH BY YEAR
decreased by 51 inmates from the first day in January 2021

to first day December 2023. 250
In 2022, an average of 171 inmates were on Security Risk

Group status.

In 2023, an average of 155 inmates were on Security Risk

Group status. 200
The average decrease from 2022 to 2023 was 16 inmates

on Security Risk Group status for the first of the month.

Difference 150
between 2023 &
Month 2022
anuar
] b 100
February
March
April
May {0]
June
July
August 0
January February March April May June July August Septembe [ October [November | December
September r
October m2021 214 208 205 196 193 186 189 184 185 192 190 192
November 2022 180 179 172 177 178 172 168 165 176 171 155 154
D b 2023 163 164 168 157 151 151 149 149 148 149 145 163
ecembper




SPECIAL MIANAGEMENT (SECURITY RISK GROUP )

200
180
NUMBER OF INMATES ON SECURITY RISK GROUP STATUS
160
ON THE FIRST DAY OF THE MONTH BY FACILITY AND MONTH FOR 2023
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o —= = —glin- - 1 [ R —I I
BRIDGEPORT CC CORRIGAN CI GARNER HARTFORD CC MACDOUGALL MWCI MED NEW HAVEN CC WALKER RC
ISOLATI
2023

H January 96 8 9 11 1 38
H February 1 102 8 12 3 38
March 1 105 9 10 10 2 31
April 108 8 8 4 29
May 1 106 7 13 24
HJune 111 6 10 1 2 21
July 105 5 12 | 7 19
August 2 101 5 K] | 27
September 89 6 15 1 37
October 97 4 16 K] 29
November 1 94 4 15 1 30
December 96 8 9 11 1 38




SPECIAL MIANAGEMENT (SECURITY RISK GROUP )

NUMBER OF INMATES ON SECURITY RISK GROUP STATUS ON THE FIRST DAY OF THE MONTH FOR
2023 BY MONTH AND AGE DEMOGRAPHIC
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H February 53 39 8 22 24 2 2 1 7 6
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October 3 58 29 7 | 19 17 3 1 2 4 5
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December 56 36 8 22 25 2 2 1 5 6
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SPECIAL MIANAGEMENT (SECURITY RISK GROUP)

NUMBER OF INMATES ON SECURITY RISK GROUP STATUS
ON THE FIRST DAY OF THE MONTH BY MENTAL HEALTH SCORE
AND MONTH FOR 2023
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Year 2023
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Grand Total

M

THE FIRST DAY OF THE MONTH BY
GENDER AND MONTH FOR 2023
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F Total
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149
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INMATE GRIEVANCES

Section E:
* Grievances filed by inmates



INMATE GRIEVANCES

Facility Grievances by
Remedy Type and Facility = Facility

Remedy type BCC BCI CCC CCI GCI HCC MWCI MYI NHCC
ADA Determination 1 16 1 20
Classification Decision 20 12 2 22
Correspondence Rejection 14 40 2 60
Disciplinary Action 33 30 1 20 59
Grievance - Level 1 358 157 145 421
Crievance - Level 2 68 95 25 1 119
GCrievance - Level 3 1 1 6
Grievance Process Abuse

Determination 8 4
Outside Tapes/CDs

Rejection

Property Investigation
Publication Rejection
Security Risk Group
Designation

Special Management
Decision




Facility
Crievances by

INMATE GRIEVANCES

Age
Group

<=20 21-30 31-40 41-50 51-60 61-70 >=T1

Facility

Grievances by Mental
Mental Health Health
Scores Scores
Facility 1
BCC 20
BCI 6
CCC 51
CCI




District Grievances

District

1 - Sentence Computation
10 - Telephone Privileges
12 - Media Access

13 -Food

15 - Mail

16 - Visiting

17 - Inmate Conduct

18 - Staff Conduct

19 - Employment

2 - DOC Policy & Procedure

20 - Legal Access

21 - Commissary

22 - Religion

3 - Unit Policy & Procedure
34 - Confidentiality

35 - Other

36 - Not Grievable

4 - Inmate Grievances
5 - Personal Safety

6 - Physical Conditions
7 - Recreation/Library
8 - Personal Property

9 - Inmate Accounts
(blank)

INMATE GRIEVANCES

Grievances

Facility
District 1
Administrator
District 2
Administrator

Grievances for
District

District 1
Administrator
District 2
Administrator

Grievances for
District

District 1
Administrator
District 2
Administrator

Race

AMERIND ASIAN BLACK HISPANIC WHITE

3

Age Group
<=20

21-30 31-40 41-50 51-6061-70

71

14

232

36

343

37

177

12

138

9

119

41

196

27

>=71

3

District Grievance
Disposition
Denied

Other (explain in
Comments section)
Rejected

Upheld

Upheld in Part




ADMINISTRATIVE SEGREGATION

Section F':

* Incidents involving inmates on Administrative Segregation

Suicide, attempted suicide, self-harm, assault on staff, assaults and
fights between inmates

Use of force incident: Chemical agent, full stationary restraints, deadly
physical forxce, in-cell restraints, less than lethal munitions, lethal
munitions, physical force, therapeutic restraints/medical restraints,
cell extraction, and canines



ADMINISTRATIVE SEGREGATION

 Incidents involving inmates on Administrative Segregation
from December 1, 2022 to November 30, 2023

* There were zero (0) suicide or attempted suicide incidents during this
time period with inmates on administrative segregation.

« The next few slides have a breakdown on the number of incidents for
self-harm, assault on staff, assaults and fights between inmates by the
inmates mental health score, race & age.



ADMINISTRATIVE SEGREGATION

Mental
Health
Self-harm Score

Age
Group

Self-harm Race Self-harm

AMER Year/Month
Year/Month INDIAN ASIAN BLACK HISPANIC WHITE 21-30 31-40 41-50 >-51

2022 2022
December December
2023 2023
January January
February 1 February
March March
April April
May May
June June
July July
August August
September September
October October
November November

Year/Month
2022
December
2023
January
February
March
April
May
June
July
August
September
October
November




ADMINISTRATIVE SEGREGATION

Assaults of DOC Age
Employee Group

Mental
Assaults of Health

Assaults of DOC

Employee

Year/Month
2022
December

Race

AMER INDIAN ASIAN BLACK HISPANIC WHITE

Year/Month

2022
December
2023
January
February
March
April
May
June
July
August
September
October
November

21-30

1

1
1
1

DOC Employee

December
2023

January

February

March

April

May

June

July

August

September

October

November

Score




ADMINISTRATIVE SEGREGATION

Age
Assaults/fights Group

Assaults/fights Race

Assaults/fights

AMER
Year/Month INDIAN ASIAN BLACK HISPANIC WHITE

December
2023

January

February

March

April

May

June

July

September gt

October September

November October
November

December

2023

January
February

March
April

May

June

July
August
September
October
November

Mental Health
Score




ADMINISTRATIVE SEGREGATION

Use of force incidents involving inmates on Administrative Segregation
from December 1, 2022 to November 30, 2023

There were zero (0) deadly physical force less than lethal munitions, lethal munitions
or canine involved incidents during this time period with inmates on administrative
segregation.

The next six (6) slides have a breakdown on the number of Use of force incident:
Chemical agent, full stationary restraints, in-cell restraints, physical force,
therapeutic restraints/medical restraints, cell extraction by Administrative
Segregation inmates by the inmates mental health score, race & age.



ADMINISTRATIVE SEGREGATION

Chemical Chemical Age
Agents Race
AMER
INDIAN ASIAN BLACK HISPANIC WHITE
2 1 2

Mental
Chemical Agent Health Score

December
2023

January
February

March
April

May

June

July
August
September
October
November

2

17

4
2
2

December
2023

January

February

March

April

May

June

July

August

September

October

November

December

2023

January
February
March
April

May

June

July
August
September
October
November




ADMINISTRATIVE SEGREGATION

Age
Full stationary Group
Year/Month

Mental
Full stationary Health Score

Full stationary Race

Year/Month
2022
December
2023
January
February
March
April
May
June
July
August
September
October
November

AMER

INDIAN ASIAN BLACK HISPANIC WHITE

1
1
5

1
1
2

2022
December
2023
January
February
March
April
May
June
July
August
September
October
November

21-30 31-40 41-50 >=51
1
1

December

2023

January
February
March
April

May

June

July
August
September
October
November

2




In-cell
restraints

Year/Month

2022
December
2023
January
February
March
April
May
June
July
August
September
October
November

4
4
19
6
5
1

ADMINISTRATIVE SEGREGATION

INDIAN ASIAN BLACK HISPANIC WHITE

1

1
5
1

In-cell
restraints

December
2023

January

February

March

April

May

June

July

August

September

October

November

Age
Group

21-30 31-40 41-50 5>=1

1

1
9
3

In-cell restraints

December
2023

January

February

March

April

May

June

July

August

September

October

November

Mental
Health
Score

2




ADMINISTRATIVE SEGREGATION

Physical force Race Age
Physical force Group

AMER Year/Month
Year/Month INDIAN ASIAN BLACK HISPANIC WHITE

Mental Health
Physical force Score

21-30 31-40 41-50 >=51

2022
December
2023
January
February
March
April
May
June
July
August
September
October
November

1
1

38

2

4
4

35

8
6
3

2022
December
2023
January
February
March
April
May
June
July
August
September
October
November

1

1
9
4

1
1
31
3
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December
2023

January

February

March

April

May

June

July

August

September

October

November

6
6
2
5
5
9
7
1
1
5




ADMINISTRATIVE SEGREGATION

Therapeutic Age
restraints Group
Year/Month

AMER 21-30 31-40 41-50
Year/Month INDIAN ASIAN BLACK HISPANIC WHITE 2022

2022
December
2023
January
February
March

Therapeutic

. Therapeutic Mental Health
restraints Race

restraints Score

December
2023

January

December
2023
January
February
March

February
March
April

April April

May May

June
July July
August August
September September
October October
November November

May

June

July
August
September
October
November

June




ADMINISTRATIVE SEGREGATION

Cell Age

. Mental
Cell extraction Group

extraction Race Health

Year/Month
AMER

Year/Month INDIAN ASIAN BLACK HISPANIC WHITE
2022

2022
December

2023
January
February
March

April

May

June

July

August
September September

October October
November November

21-30 31-40 41-50

Cell extraction

December
2023

January

February

March
April

May

June

July
August
September
October
November

Score

2




INMATE PROGRAMS

Section G: Inmate Programs

* Monthly snapshot of the list of anonymized, disaggregated
inmates enrolled in facility programs



Bridgeport
Brooklyn
Cheshire
Corrigan

Garner
Hartford
MWCI
MYI
Med Isol.

New Haven
Osborn

Carl
Robinson

Walker
Willard
York
Total

INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN FACILITY PROGRAMS ON THE FIRST DAY
OF EACH MONTH (JANUARY-DECEMBER) FOR 2023 BY FACILITY AND MONTH

January

115
92

February

109
106
386
175
118
52

March

116
182
345
192
125
48

22
304
495

3,144

April

124
173
393
190
106
45

49 15

416 422

512 504
3,271 3,308

July

118

12 22
373 399
496 487

3,166 3,186

August

125
141
312
151
19
97

33
462
542

3,279

September

116
129
315
155
74
111

17
462
511

3,179

October

88

20
470
559

3,428

November

108
190
257
155
71
69

13
498
525

3,185

December

109
176

253
68
16
52

11
443
433

2,859




INMATE WORK ASSIGNMENTS

Section H: Inmate work assignments

 Number of inmates in facilities on work assignments on the
first day of each month (January-December) for 2023 by
facility and month



INMATE WORK ASSIGNMENTS

INMATE PAY PLAN MATRIX

= Attachment A
Inmate Pay Plan Matrix REV 10012053

Connecticut Department of Cormection AD 101

| essowmwemmoonr | VLR | Wk | mwmeas |
$1.00 per day $1.50 per day $2.00 per day
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COMMISSARY PAY RATES

Probationary Pay Rate Pay raises beyond the inifial .50 rate may be granted at the discretion of the
Pay Rate after 90 days supervising staff and when vacancies at those rates become available.
.70 per hour $1.00 per hour $1.10 per hour $1.20 per hour $1.30 per hour

A revision for inmate workers’ pay to

be increased was approved on
10/5/2023

y Flan
Administrative Directive

This revision is in response to PA 23-204, which calls for inmate workers® pay to be increased.
The increased amounts are as follows:

Level 1 35 = $1.00
Level 2 51.26 = $1.50
Level 35175 = $2.00

Commissary pay will increase by .40 per hour.




INMATE WORK ASSIGNMENTS

NUMBER OF INMATES IN FACILITIES ON WORK ASSIGNMENTS ON THE FIRST DAY

OF EACH MONTH (JANUARY-DECEMBER) FOR 2023 BY FACILITY AND MONTH

First day
Assignment of the
Category month

2023-01-01 2023-02-01 2023-03-01 2023-04-01 2023-05-01 2023-06-01 2023-07-01 2023-08-01 2023-09-01 2023-10-01 2023-11-01 2023-12-01
1 - Inmate
Residential Program,
Janitor, Kitchen 1,
Maintenance 1, or
Student 2292 2319 2360 2327 2315 2345 2282 2417 2428 2412 2474 1248
2 - Clerk/Aides,
Kitchen 2, Laundry,
Maintenance 2,
Outside Detalil,
Painter, or Specialty
Job 406
3 - Barber, Blood
Spill Cleaner (per
spill), Certified Job
Classification,
Kitchen 3,
Maintenance 3, or Off
Grounds 509

4 - 10 Commissary




INMATE WORK ASSIGNMENTS

NUMBER OF INMATES IN FACILITIES ON WORK ASSIGNMENTS ON THE FIRST DAY OF
EACH MONTH (JANUARY-DECEMBER) FOR 2023 BY FACILITY AND WORK ASSIGNMENT

Assignment Category Facility

WALKE OSBOR HARTFOR NEW BRIDGEPO CHESHI GARNE MACDOUG CORRIGA WILLARD/C
MYI R N CRCI D HAVEN RT RE BROOKLYN R ALLCI YORK CI NCI YBULSKI

1 - Inmate Residential
Program, Janitor,
Kitchen 1, Maintenance

1, or Student 2849 397 1788 2545 1427 954 1277 3676 1682 1291 3835

2 - Clerk/Aides,
Kitchen 2, Laundry,
Maintenance 2, Outside
Detalil, Painter, or
Specialty Job

3 - Barber, Blood Spill
Cleaner (per spill),
Certified Job
Classification, Kitchen
3, Maintenance 3, or Off

Grounds 240

4 -10 Commissary




INMATE WORK ASSIGNMENTS

NUMBER OF INMATES IN FACILITIES ON WORK ASSIGNMENTS ON THE FIRST DAY
OF EACH MONTH (JANUARY-DECEMBER) FOR 2023 BY WORK ASSIGNMENT

Work assignment by gender Work assignment by age and race

Gender
Assignment Category F AGE AMERIND ASIAN BLACK HISPANIC WHITE

1 - Inmate Residential Program, 16-20 1384 685 313

Janitor, Kitchen 1, Maintenance 1,

31-40 57 4759 3565 3068

2 - Clerk/Aides, Kitchen 2,
Laundry, Maintenance 2, Outside 41-50 19 8932 2814 2666

Detail, Painter, or Specialty Job 51-60 2328 1355 2062
61-70 989 418 817
3 - Barber, Blood Spill Cleaner 71-80 80 61 215

(per spill), Certified Job
Classification, Kitchen 3,
Maintenance 3, or Off Grounds

>=81 11 6 4

4 -10 Commissary



INMATE OUTSIDE WORK ASSIGNMENTS

Section I: Outside Work Assignments



INMATE OUTSIDE WORK ASSIGNMENTS

NUMBER OF INMATES WORKING IN OUTSIDE CLEARANCE COMMUNITY DETAIL ON THE
FIRST DAY OF EACH MONTH (JANUARY-DECEMBER) FOR 2023 BY FACILITY AND MONTH

Grand
January February March April May June July August September October November December Total

15 20 22 20 35 26 21 30 28 29 21 33 312

COMMUNITY
Facility DETAIL

115-OSBORN CI 6

121-HARTFORD CI 31
122-NEW HAVEN CI 76
125-CHESHIRE CI 11
128-BROOKLYN CI 69
140-CORRIGAN CI 63
142-WILLARD/CYBULSKI 56
Grand Total

BLACK HISPANIC WHITE Grand Total

17 51 182 312




INMATE OUTSIDE WORK ASSIGNMENTS

NUMBER OF INMATES WORKING IN OUTSIDE CLEARANCE COMMUNITY DETAIL ON THE
FIRST DAY OF EACH MONTH (JANUARY-DECEMBER) FOR 2023 BY GENDER AND AGE

Race
Grand
ASIAN BLACK HISPANIC WHITE Total

Grand Total

Grand Total 2
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