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FACILITY POPULATION

Addendum A: Facility Population

« Facility Population - Snapshot of first of the month in the
Department of Correction facilities for 2024 and 2025.

* York Cl is the only Connecticut facility housing females,
without males. For gender breakdowns, York CI represents
all incarcerated females, while the combination of all other

facility populations represents all incarcerated males.
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FACILITY POPULATION

TOTAL POPULATION ON THE FIRST DAY OF EACH MONTH FOR 2024 & 2025

4

2024 2025
M January 10380 10863
B February 10644 11137
March 10623 11079
April 10559 11111
May 10524 11186
N June 10614 11093
July 10584 11168
August 10685 11101
September 10791 11077
October 10819 11038
November 10881 11072
December 10896 11053




FACILITY POPULATION

TOTAL POPULATION ON THE FIRST DAY OF EACH MONTH

BY FACILITY AND MONTH FOR 2025
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2025

® January 596 404 1219 656 549 961 301 678 1162 1059 344 598 868 1468
u February 682 425 1265 689 857 979 300 694 1207 1038 336 613 882 1470
March 679 415 1249 690 530 970 302 683 1205 1049 346 611 881 1469
April 694 427 1245 662 551 964 288 666 1218 1037 352 613 926 1468
May 674 440 1247 679 560 949 297 699 1231 1052 347 603 937 1471
m]June 668 412 1249 672 567 958 296 646 1226 1057 358 595 917 1472
July 593 391 1261 684 577 971 294 707 1203 1123 365 603 944 1452
August 614 375 1255 673 563 899 300 666 1190 1207 375 601 925 1458
September 605 367 1245 675 553 953 282 699 1190 1212 334 601 906 1455
October 614 379 1217 654 553 929 296 673 1253 1209 323 611 888 1436
November 614 387 1204 671 541 958 286 689 1251 1198 323 603 912 1435
December 630 407 1231 708 561 920 278 675 1174 1224 329 597 871 1448




FACILITY POPULATION

AVERAGE PERCENTAGE BY RACIAL
DEMOGRAPHIC ON THE FIRST DAY OF EACH
MONTH (JANUARY-DECEMBER) FOR 2025

) ) i AMER IND ASIEN
Total Racial Demographic on the first day of 0% BN 1%

each month (January-December) for 2025
: WHITE
HISPANIC 21%

Month WHITE BLACK HISPANIC AMERIND ASIAN 30%
January 2980 4531 3226 49 17
February 3079 4602 3326 52 78
March 3083 4556 3340 50 80
April 3108 4519 3352 53 79
May 3116 4571 3371 50 78
June 3076 4539 3348 50 80
July 3091 4571 3374 46 86
August 3042 4554 3369 48 88
September 3031 4558 3356 48 84
October 30058 4551 3351 47 81
November 2986 4873 3381 51 81
December 2972 4578 3368 48 87




25%

20%

15%

10%

0%

AVERAGE PERCENTAGE BY AGE DEMOGRAPHIC ON THE FIRST DAY OF EACH MONTH
(JANUARY-DECEMBER) FOR 2025

FACILITY POPULATION

14-15

16-17

18-20

21

22-24

25-27

28-30

31-35

36-45

46-60

> 60

H Count

0%

0%

3%

1%

5%

7%

8%

17%

29%

22%

6%




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum B:

 Administrative Directive 9.5, Code of Penal Discipline
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DMINISTRATIVE
DIRECTIVE

1. Policy.

a. Irmates szhall be held responsible for their behawiors. As such, all privileges
shall be earned and retained through positive performance and respect for rules,
order and authority.

b. Consistent with thisz policy, the Department of Correction shall provide for the
orderly conduct of irmates by establishing rules of duct and p to
address misconduct.

The Code of Pemal Discipline shall establizh acts of misconduct, the process for
judging allegations of mi duct, and for wviolati

Disciplinavy action shall be based on credible evidence of miscondact, and shall
be timely, impartial and consistent.

Sanctions shall be proportionate to the seriousness of the offense and the inmate’s
disciplinary record, and the disciplinary action shall sexve to teach the irmate
the of the mi duct and to enforxce staff authority and to maintain
safety, security and order.

ty and

Public Law 108-75, Prizon Rape Elimination Act of 2003

Code of Federal Regulations, 28 C.F.R. 115, Prison Rape Elimination Act National
Standards

c. ticut 1s . Sect 1-217, 18-7, 18-7a, 18-81, 18-98b through
18-98d, Chapter S53a.

Administrative Directives :. 3, Development, Rewision, Rescissi of Polici and
P ; 4.2, ion and Ti ing; 4.2A, Risk Reduction Earxned
Credit; 6.6, Reporting of n-&;dg,-.u_- 6.9, Collection and R ion of C band
and Physical Evidence; 6.12, Inmate Sexual Abuse and Sexual Harassment Prevention
and Intervention; 6.14, ty Risk ; 9.2, Offender Classification; 9.4,

; 9.6, Irmate Administrative Remedieszs and 10.7, Irmate

. Definitions and Acromyms. For the purposes stated herein, the following definitions and
acronyms apply:
. Accesszowry. Assizting a perszon to commit an act prohibited by thiz Divective.
b. Attempt. Conduct which iz likely to result in an act prohibited by thisz Directive.
. Confinement to Quavters (CTD).
i. that confines an irmate to his/her cell or living area, for a
maximum of 7 days, and prohibits the irmate from:
attending general population recreation to include outside yaxd,
dayrcom, gymnazium and library;
attending work; and,
- ding =chool pt for irmatesz through the zchool year of their
21zt birthday.
ii. An irmate on CTQ status shall be permitted to:
atternd visits;
attend collectiwve religious services;
attend addiction services programs;
use the phone;
receive commizzary;
showex ;
attend mealz with general population; and,
Fotain their own telewizion and/or radio.

. Conspi¥acy. Agreeing with one or more persons to participate in an act prohibited

by this Directive and any one of those pexeons acts in furtherance of the
:onrpiracy.
Cont Ad3 of a b ing wntil time .

. Contxaband. Anything not authorized to be in an inmate's possession, used in an

unauthorized ox prohibited manner or altered in any way.

In . A , or any other unauthorized object or substance,
which may cause physical injury or death, under the circumstances in which it is
possessed, used or — ox d to be used, oxr iz capsble of being
used

. Deferred Prosecution. Deferxal of the prosecution of = Disciplinary Report for a

cpecific period of time.

. Department of Correction Employee. For purposes of thiz Directive, Department of

Coxrection employee shall include all active duty employees and persons performing
sexvices on behalf of the Department of Coxrxection while engaged in such
pexf 1 of the ’= actual employer.

.Good Time. A time credit, for good behavior or good pe:(emar:e as outlined in

Administrative Divective 4.2, Sentence Computation and Timekeepin

. Intimate Pavrts. Includes, ):vut iz not limited to the genital arvea :.rl:lu:h.rg the

groin, anus, inner thighs, buttocks or breasts.

. Loss of Recveation (LOR). A penalty that restricts an irmate from any recreational

activity outside of the irmate’s assigned housing unit, or as detewmined by the
Unit Administrator and which may be imposed formally or informally.

. PCS. Parxcle and Community Sexvices
. Pexrszonal Tdentifying Infowmation. Any name, number or other data or infowmation

that may be used alone or in conjunction with other information to identify a
specific individual as defined in Section 53a-129a of the Connecticut Generxal
Statutes.

. Physical Evidence. Anything including, but not limited to, a written recowd,

wideotape/disc, digital image, photograph, audic recording, a tangible item(s) and
biological, or forensic material that may assist to substantiate or wefute any
eriminal, administrative, charges(s) or allegation(s) to include potential
ligation.

. Poszess. Having physical possession or exercising control over an cbject.
. PREA. Priszon Rape Elimination Act.
x.Privilege. A benefit bestowed upon an individual to which a person haz no right ox

legal entitlement.

. Responsibility. An individual’s pe 1 obligati or tability for

performance.

.Rizk Reduction Eavred Credit (RREC). Time swarded at the discretion of the

Commizsioner or designee at & maximum rate of five (S5) days per month for
participation in programs or activities, good conduct and obedience to departmental

es, unit and/or program rules in accordance with RREC guidelines as determined
by the Commizsioner or designee az outlined in Administrative Directive 4.2A.

. Security Risk Group. A group of inmates specifically designated by the Commissioner,

which poses a threat to the safety of staff, the unit or other irmates.
Self Defensze. Protection of oneszelf from an unprovoked attack, provided the person
was not the initial aggressox, which cannot be avoided.

. Serious Physical Injuxy. Any injury which requires the individual to receive
Ammeds

ate medical treatment by a health care professional before the individual
can continue noxmal activity.

. Sexual Abusze. Includes any of the following acts between perszons regardlessz of

on, force or threat.

Contact between the penis and the wulva or the peniz and the anus,
including penctration, howewver slight;

Contact between the mouth and the penis, vulva, or anus;

Penetration of the anal orx genital opening of anoth P
=light, by a hand, finger, object or other instrument; and
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iwv. Any other intentional touching, either directly or through the clothing,
of the genitalia, anus, groin, breast, innexr thigh, or the buttocks of
another person, excluding contact incidental to a physical altercation.
y. Sexual Havrassment. Repeated and unwelcome sexual advances, requests for sexual
favors, or verbal comments, gesturesz, or actionz of a derogatory or offensive
sexual nature by ore inmate directed towards another person.
=. . The po of a disciplinary
period of time.

for a specified

. Genexal MNotification of irmate discipline. This Directive shall be publisched in Englich

and Spanizh and zhall be distributed as follows:
=.E=ployees. Each direct contact employee shall receive a copy of thiz Directive.
Direct contact employees shall receive instruction this Directive ch
pre-service orientation training.
b. Irmates.

i. Esch newly admitted irmate shall receive a copy of thiz Directive,
attachments and instruction regarding thisz Directive within two (2) weeks
of admission to the Department.

Each irmate shall acknowledge receipt of thisz Directive by signing a receipt
which shall be placed in the inmate’s file.

Unit Directives shall provide a process to provide information about this
Directive to any irmate who iz illi . ived, handi or does
not speak Engliszh or Spanish.

5. Genexal Provisions.

6.

7

8

a. Each irmate shall be responsible to follow all wules, policies, lawful staff
divection, and satisfactorily comply with all work and program requirements to
earn access to available privileges.

b. All privileges must be earned.

i. Access to any privilege with limited admiccion chall be offered to irmatec
who have maintained positive behavior and cbedience to rules, regulations
and staff dirvection.

c. Each facility shall develop a lizst of privileges available to irmates in general
population.

i. The type of privileges available chall be based on a facility’s security
level and shall be authorized subject to the joint approval of the Deputy
Commizzioner of Operations and Rehabilitative Sexvices and the Director of
Programs and Treatment .

Access to Privileges
. Bewly Adn.\.tted Irmatesz. Upon admission, an inmate may be afforded access to all
privileges available at the admitting facility, contingent upon confommity with
institutional wules and staff dirvection.
pecial Irmates.

i. Special may lose to in privileges.

ii. The Unit Admini of a facility taining a special management-housing
unit shall develop procedurec and time frames in which an irmate may earn
access to limited priwvileges based upon acceptable behavioxr and performance
in sccordance with the appropriate zpecial management prograsming.

The designated time framesz zhall be in addition to any penalty received
prior to or during the placement on a special management status.

iv. In all cases, the privileges for the special management unit shall be less
than those in general population.

-Unit Rules.

a. Each unit shall establich its own written rules i &

b. These rules shall be publiched in the as ived - Admi ive
Dirxective 1.3, Development, Revicsion and R i of Polici and P

c.The rules chall be posted in irmate housing units and copies chall be placed in
irmate librarics as appropriate.

-Relation to Crximinal Proceedings.

a. Proceedings under the criminal code of the State of Connecticut against an irmate
shall not cause the delay of proceedings under this Directive.
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of Penal ~ipline

b. A dismizsal, polle or not guilty werdict in criminal proceedings shall not affect
action undex this Directive.

c. Any suspected criminal offense shall be reported to the Connecticut State Police
for investigation and action.

. Informal Disposition. Violations of thisz Directive may be diszposed through informal

disposition when informal disposition is deemed sufficient to regulate an irmate's
behaviox.
a. Initiation.
i. Infoxrmal disposition may be initiated by either;
1. The reporting employee.

a. A CN 9502, Informal Disposition Report, shall be completed
ancludi the penalty(s) , and shall be
sppropriately signed.

i. The completed form shall be rxeceived by a custody
supervizor or unit manager not later than eight (8) hours
from the alleged misconduct.

2. A custody supervisor or unit manager as an alternative to a
dizciplinary report.

a. When a custody supervisor or unit manager initiates informal
disposition based on a CN 9503, Disciplirary Report, they shall
check the informal disposition box on the CN 9503, Disciplinary
Report, in the custody supervisor/unit manager review section,
ther prepare = form CN 9502, Infowrmal Diszposition Report, and
inform the reporting anplcry&e of the action.

i. If the irmate vrefuses to sign the ON 9502, Informal
Disciplinary report, the origirmal CN 9503, D:.sciplxr.nry
Report, shall be completed and the formal disciplinary
procezz resumed. The unzigned CN 9502, Infommal
Diszciplinary Report shall be forwarded to the
Disciplirary Investigator with the CN 9503, Disciplinary
Report.

Foxmal discipline shall be issued within twenty-four (24)
hours from the time that an inmate fails to sign/accept
informal discipline.

Not later than 8 hours of receipt of an informal disposition initiated by

the reporting staff member, = custody supervizor shall:

1. deny use of infommal disposition;

2. approve infowxmal disposition and the recommended penalty(s); ox

3. spprove informal diszposition and impose an alternative penalty(s).
The reporting employee may confine an irmate to quarters pending review of
the infowmal disposition. Ir such case an entry shall be made in the station
log, and the custody superviszor or unit manager notified immediately. The
custeody superviszor, unit manager ox higher ity may ir in this
placesent.

- Disposition. Penalties shall be consistent with Section 13 @ of this Directive with
the exception of restitution, which zhall not be authorized under informal
disposition. No more than three (3) penalties may be imposed and the duration of
any penalty imp d shall not d one (1) week.

. Notification. Upon completion of review by a custody supervisor or unit manager,
the irmate and the reporting employee shall be notified of the informal
di tion. Notifi 13 te the & shall include a space for the irmate to
sign edga the da ition.

- Refuszal. If the of i 1l disposition iz not =signed it shall
conctitute a refucal and a dicciplinary report chall be initiated baced on the
description of miszconduct indicated in the informal diszposition.

- Recoxds and Reporting. No record of an informal disposition shall be kept in an
irmate's master file ox L ted file. A d of all i dispositions
shall be maintaired at the unit to allow for record keeping and reporting
consistent with Section 18 of this Directive.
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10. §E=s:=.= Notice of Formal Irmate Discipline.
Initiation of Disciplina: xt.
A CN 9503, st:xplunl} Report shall be prepared by the reporting employee,
upon detection of an act which gives cause for formal disciplinary action.
A separate disciplinary report shall be prepared for each offense charged.
Only the most serious possible charge relating to an offense shall be charged
to a single act.
When addit 1 axe tified as a 1t of ial behaviors
during an incident charge may be filed separately.
b. Facility Procedure.

i. The Disciplinary Report shall be delivered to a custody supervisor or unit
manager for review and signature.

1. If a supervisor g a Discipl ; Repoxt, supervizor
shall review and sign the report.

A photoc copy of the Disciplinary Report shall then be delivered to the
irmate and original submitted to the facilities Disciplinaxy Investigator.
Provision shall be made to provide the reporting employee, upon request,
with a copy of page one of the Disciplinary Report before the end of the
shift.

- Refusal or Removal of an Institutional Progwam owx Policy (ROIP) Procedure. If a
disciplinary report is received while the irmate iz physically participating in
a program, the inmate may also be charged with the ROIP dizciplinary report.

C £y Rel

i. The Disciplinary Report and a CN 9501, Disciplinary Waiver Report, shall be
referred to the Dirvector of ity Release Unit (CRU) by the
facilities ity 1 for any irmate that is approved or
being reviewed for community release.

The Divector of CRU shall rewiew all ate d ion and make the
determination if a disciplinary waiver is appropriate.
iii. The Director of CRU decicion ic final and not subject to any further review.

. Escape Procedure.

i. Upon discovery of an escaped irmate, a Parole Officer or Unit Administrator
(ox designee) shall prepare a disciplinary report (form CN $503) with all
fields completed to include signatuves with their respective dates and times
with the exception of the top right report date and offender rotice sections,
which shall remain blank.

1. Facility procedure. The original disciplinary report shall then be
placed in a sealed envelope and affixed to Section 4 of the offender’s
master file. The envelope shall be labeled “Deliver immediately to
the Desk Lieutenant upon vemand to custody”.

PCS procedure. PCS szhall gererate and maintain a dizciplinary report
electronically for Escape from FCS Supervl.sl.nr
to ly, the d 1i eport shall be delivered to the
Desk Li and that supervisor shall cc-pleta the top ¥ight report date
that coincides with the vemand date located on the offendex’s RT-60. The
supervizor shall then have staff cemplete the fields under “offender notice”
and deliver a pl py of the d ¥y report to the irmate. The
oxiginal disciplinary report then placed in the Disciplinary
Investigator’s box.

1. PCS staff shall forward the Disciplinary Report and any supporting
documentation to the appropriate staff at the weceiving facility to
initiate the disciplinary process.

i. The rvemand date and date of delivery noxmally should not exceed szeven (7)
business days, and shall ryemain in compliance with the time frames as
establiszhed by Section 16 of Administrative Directive 9.5, Code of Penal
Discipline.

1. In the event that the disciplinary report delivery is to exceed seven
busiress days from remand, the CN 9503, Disciplinary Report and a
CN9501, Disciplinary Waiver shall be referred to the
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appropriate Unit Administrator or designee by the Disciplinary
Investigator.
The Unit Administrator or designee shall approve or deny the delivery
or the CN 9503, Disciplinary Report, and complete the CN9501,
Disciplinary Waiver Report then forward back both fomms to the
Disciplinary investigator for adjudication.

£ Parole. Ary irmate that has been voted to parole, while out in the community or
incarcerated waiting pl £, and is ted of m Class A or B disciplinary
offenze zhall be referred to the Chaimman of the Boaxd of Pardonsz and Parolez for
reconsideration

11. Administrative Deten 3.

a.A custody supervizor may remove an i £rom
Administrative Directive 9.4, ial
disposition when justified for reasons of security or order

b. If an irmate iz removed from population, the Unit Administrator or designee shall
review the case within 72 hours of 1 't in Admi e Detention to
determine whether continued confire=ment in the =tatus iz neceszary.

i. The date and time of placement in Administrative Detention shall be recorded
on the disciplinary report.

c. If punitive tion iz =zub &1y i d, any time zpent in Adminiztrative
Detention shall be credited toward the d disciplinary sentence on a day-for-day
basis.

12. Classzes of Offenses.

a. There shall be three (3) classes of offenses: A, B and C.

b. Class A offenses shall be the most serious ocffenses and Class C cffenses the least
sexicus.

c. Offenzes shall be categorized by their intended class and in accordance with
Attachment B, Code of Peral Discipline Offenses.

13. Pxovisions, Identification, and Procedures foxr Authorimed Sanctions and Penalties. An
irmate who iz in vioclation of thic Divective chall be sanctioned and/or penalised in
accordance with the provisions of this section.

a. Genexal Provisions. Disciplinary sanctions and penalties shall be administered in
order to regulate an irmate's future behavior.

i. Degvee. The sanctions and/or penalties imposed shall be proportionate to:
1. the seriousness of the offense; ard,
2. the i te’s dizciplinawy
Accessory, Attempt aond Conspivacy. When supported by the ecvidence, the
offerses of Accessory, Attempt and Conspivacy shall be deemed to be included
in the substantive offense without having to be separately charged.
Acceszory, Attempt and Conspivacy zhall be punichable in the same degree as
if the substantive offense was committed.
Self-Defense. A decision that the irmate acted in self-defense may mitigate
the severity of the sanction(s) imposed.
ts.
1. Except as specifically provided in thiz Divective the following
punishment limits shall be cbserved:
a. for Class A ocffenses: tive ti ; forfeit of good
time or RREC; and two (2) different penalties;
b. for Class B offenses: punitive segregation; forfeiture of good
time or RREC; and ore (1) peralty; and,
c. £o¥ Clasz C offenses: forfeiture of geood time ard one (1)
penalty.
2. Guilty of the Class J offense for Refusal or Removal of an
Institutional Program or Policy shall only result in forfeiture of 25
RREC with no other sanctions or penalties.
b. Sanctions. The following Sanctions may be imposed:
i. Puonitive Segregation.
1. Genexal Standawds.
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a. Any commitment to punitive segregation shall be for a definite
pericd of time. The maximum amount of Punitive Segregation shall
adhere to the following guidelines:

i. Conviction of the following offenses:

1. Azzault on = Department of Correction Employee, -
up to 15 days;
Hosztage Holding of a Departmant of Correction
Employee- up to 15 days;
Riot- up to 15 days;
Security Riszk Group Affiliation — up to 15 days;
Creating a Disturbance — up to 15 days;
. Felonious Misconduct — up to 15 days.
ii. Claszz A offenzes - up to 10 day=.
iii. Class B offerse - up to 5 days.

iv. Class C offense - punitive segregation may not be
2 sed.

b. When punitive segregation iz imposed for multiple offenses
arising from a single incident, it may be applied concurrently
or consecutively.

i. The maximum cumulative szentence to punitive segregation
for offernses arising from a single ircident shall not
exceed the accumulation of twe (2) consecutive sanctions.

2. Juvenile irmates.

a. Irmates under the age of eighteen (18) shall be subject to two
(2) penalties for a Class A offense, and one (1) penalty for a
Class B offencze.

i. Confined to Quarters (CTQ), and Punitive Segregation (PS)
shall rot be applied to irmates under the age of eighteer
(18) .

b. Penalties incurred shall also be subject to increasec in
accordance with Section 13(c) of this directive.

ii. Foxfeiture of Good Time. Forfeiture of good time shall be imposed in

amccordance with the provisions of this section.
1. Type. There shall be three (3) types of good time subject to
forfeiture:

a. Statutoxy Good Time.

i. An irmate may forfeit any or all statutory good time

d on the p

In the event an in-ntc hazs not yet earned
sufficient good time to satizfy forfeiture, such
good time zhall be deducted from any statutory good
time earned during the course of the current

b. ﬁesenterce Good Time.
Presentence good time shall not be owarded at the time
of sentence computation if an order to withhold credit
has been izsued in the disposition in a diszciplinary
report during presentence confinement.
The amount of credit ordered to be withheld shall be
proportionate with the sericusnesz of the offense and the
irmate’s dicciplinary record.
iii. The actual credit withheld shall not exceed the asmount
during p cont.
iv. Precentence gocd time chall not be sub;.e.:: to forfeiture
for mizconduct that occurs after the zentence commences.
c. Outstanding Meritorious Good Time
i. Outstending Meritorious Good Time shall be subject to
forfeiture in the amount earned on the date of the offense
subject to the discretion of the Investigator or the
Hearing Officer, and the Unit Adminiztrator’'s designee.

iii .

The maximum =mount of statutory good time which an irmate may
forfeit shall be:

i (a) 90 days for a Class A offense;

(b) 60 days forxr a Class B offense; and

() 15 dayz for a Clazs C offence.
The authoriszed forfeiture of earned statutory good time may be
doubled if the offense involves:

i. Aszzault on a Department of Correction Employee which iz
classified as an incidental assault as defined in
Administrative Directive 6.6, nepcrt;rg of Incidents;

ii. the use of a T ins g t perzon;
iii. seviocus physical injury of mothet pexson; ox,

iv. g member of a security risk group committing the offense.
The authorized forfeiture of earned statutory good time may be
quadrupled if the offense involves a dangerous instrument and
alzo results in serious injury.

If the offense is one of the following the irmate shall be
subject to forfeiture of all earned statutory good time:

i. Assault on a Department of Corvection Employee, which is
classified as an intentional/direct aszault as defined
in Administrative Di 6.6, Reporting of Incidents;
Felonious Mizconduct;

Hostage Holding of a Department of Coxvection Employee;
ox,
Riot.
Foxfeiture of hsk Reduction Eavrned Credit.
1. An irmate may forfeit any or all RREC on the
as ocutlired in this section.
2. Thisz forfeiture shall only apply to i who are d at the
time of the infraction.
3. Any irmate found guilty of the charges/classes listed below shall
forfeit RREC in accordance with the following schedule:
a. Guilty of the following Class A offenses shall xesult in a
mandatory minimum forfeiture of 60 days RREC:

i. Intentional/Dirxect Assault on a Department of Coxrection

Employee;
Axson;
Creating a Disturbance
Escape; (i.e., from = DOC facility or leaving escorted
custody without pewmizzion);
Felonious Misconduct;
Hostage Holding of a DOC Employee;
vii. Impeding Ovdex; o,
wiii. Riot.
Guilty of a Class A offense not listed in Section 13 (B) of
thic Directive will reszult in a mandatory forfeiture of 15 day=
of RREC;
Guilty of the Class 3 offenze for Refusal or Removal of an
Institutional Program or Policy will result in a mandatory
forfeiture of 25 days.
Guilty of a Class B offense as defined by Section 13(B) of this
Divxective will result in a mandatory forfeiture of 10 days of
RREC;
e. Ezcape from PCS Supervizion will wesult in a mandatory
forfeiture of 25 days of RREC.
4. Any irmate found guilty of an offense listed in Section 13 (B) of this
Divrective may be subject to an additional forfeiture of all RREC based
on the severity of the offenze.
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In cases where the offense is 4 d . the N Officer
shall make a recommendation to the Urat Admainistrator to
determine if an additional forfeiture of RREC is warranted. The
Hearing Officer shall make such recommendation by submitting a
completed CN 9512 RREC Increased Forfeiture fowrm to the Unit
Administrator for review and decision.
i. The irmate shall be notified of the total amcunt of any
RREC forfeited that =ma)y exceed the 1listed amounts
established in Section 13 (B) of this directive by
receiving a copy of the completed CN 9504/1 Disciplinary
Process Summary Report.
5. In the event an immate has not yet earned sufficient RREC to satisfy
forfeiture, such earned credit shall be d:duct:d from any RREC earned
during the course of the current £ ien.

e. Penaltie

Genexal Standawds.
1. Penalties shall be initiated once punitive segregation is completed
or if punitive segregation was not xssugd
2. The foll peralt may be i
a. Reprimand;
b. Losz of recreation privileges up to 30 consecutive calendar
days;
mis of telephone privileges up to 45 consecutive calendar days.

i. The sanction may be compounded by doubling the time frame
for each successive conviction of Security Tampering
relating to telephone privileges;

Loss of commissary privileges up to 90 consecutive calendar
days during which time the offerder may rnot place or receive an
cxderx;

Loss or modification of social visiting privileges up to 30
consecutive calendar days;

Extra duty up to 24 hours which shall be completed within one
(1) week of disposition;

Confinement to quﬂxters up to 7 consecutive calendax days;
Loz= of x privilegez (incoming and
outgoing cnrrcspo:‘d:nc:) wp to 60 comsecutive calendar days;
and,

Restitution for property theft or damage.

Reztriction on tablet privilegez up to 90 consecutive calendar
days during which time the offender may not access recreational
media and entertairment tablet privileges.

i. The sanction may be compounded by doubling the time frame
for ecach successive conviction of Security Tampering
relating to tablet privileges.

k. Loss of telephone and loss of social wisiting shall not be
imposed concurrently.
Limits. No moxe than two (2) of the following penalties shall be imposed
concurrently:
loss or modification of social wisiting,
telephone, or
general correspondence.

Increases.

1. When an irmate has been found guilty of any formal discipline for the
third time in any six (6) month period arising from separate incidents,
the sanctions and penalties for the instant offense may be taken from
those authorismed for the next higher class of offense with the
exception of RREC.

If the instant offense is a Class A offense, then up to four (4)
penalties authoriszed in Section 138 of thisz Directive may be imposed
and up to 120 days of gocd time may be forfeited

POLICY AND PLANNING DIVISION

Juvenile immates.

1. Penalties shall not exceed a total of sixty (60) consecutive calendax
days frocm the date of the most recent offence as a result of cumulative
dizciplinary action, unless authorized by the Unit Administrator or
designee when ting ci exist.

iplinary

D. -
Upor adjudication of a di 1 y port, the d iplinary
(sanctions and/or penalties) may be P in with this
:ectacn
A disciplinary sentence for a Class 3 offense may not be suspended.
zA A disciplinary sentence for a Class B or C offense may be suspended
for a period not to exceed 60 days.
a. If the irmate does not commit a classified ol.'fcrse ptﬂl‘.\.bx.ted
by this Divective during the period of r , the F
sentence shall not be imposed
If the irmate commits a classified offense during the period of
the ion, the and any sentence
resulting from the new offensze zhall be imposed. A szentence
resulting from an offense committed during the time of =
previcusly be

e. Additional Sanctions Related to Security Risk Groups.

i.

Securxity Rizk Group Affiliation Violation. When arn irmate iz found guilty
of Security Riszk Group Affiliation, the irmate shall without further hearing

be designated as a Security Rizk Group Member and, in addition to any
applicable sanctions, shall be subject to the provizions of Administrative
Divective 6.14, Security Rizk Groups.

Additional Violations.

1. An irmate who has been desigrated as a Security Risk Group Member in
accordance with Adminiztrative Directive 6.14, Security Risk Groups,
shall autcmatically be reviewed for SRG Phase One placement if found
guilty of any of the following disciplinary viclations:

. Aszzault;
Assault on a Department of Correction Employee;
Contraband, Claszz A. a D
Creating a Diszturbance;
Fighting;
Hostage Holding of a DOC Employee;

Security Risk Group Affiliation.
At the discretion of the Unit Administrator or designee, an inmate
may be reviewed for SRG Phase One placement due to the severity ox
frequency of other disciplinary violations.

In addition to any spplicsble szanctions, the irmate shall be subject
to the provisions of Administrative Directive 6.14, Security Risk

Groups.
14. Inmates with Mental Illness ox with Mental Ispaiwvment.

a. General Prowiszions.

i

All irmates, regardless of their mental health needs level, szhall be subject
to the placement in restrictive housing unit and the disciplinary process
in accordance with thiz adminictrative directive if they are deemed
sppropriate to participate in the disciplinary process.
At the time an irmate with a mental health score greater than or equal to
four (4) commits any action that warrants a disciplinary wreport, all
provisions shall be made to have the irmate’s mental health condition
evaluated by a qunlx(xed mental health professiomal.
1. Any i on tal health ion status shall be managed in
accordance with departmental guidelines for Infimmary Care- Mental
Health Obsexvation.




In no event shall an irmate veceive disciplinary sanctions for vexbally
reporting to staff feelings or intentions regarding self-harm or suicide.
The mental health evaluation and decision for placement shall be documented
in the irmate’s electronic health recowd.

Irmates with a mental health score less than or equal to three (3) who
commit any action that warrants a disciplinary report shall not need a CN
9510, Mental Health Dizciplinary Review form unless vequested by a Custody
Supervizor.

1. Irmates with a mental health score less than or equal to three (3)
who engage in maladsptive and/oxr self-injuricus behavior after
receiving a disciplinary veport shall not nced a CN 9510, Mental
Health Disciplinary Review form at the time of the incident.
Howewver, upon reviewing the incident rveport, a Supervising
Psychologist, Advanced NMurse Practitioner or Psychiatrist may assess
the irmate for contributing psychological factors.

a. If detemmined that the irmate at the time of receiving the
disciplinary veport was under psychological distress and meets
the criteria identified in the staff may
complete a CN 9510, Mental Health Dizciplinary Review Form if
deemed appropriate.

- Disciplinaxy Report veview.

Review at the time of the Disciplinary wiolation.

1. At the time an irmate with a mental health zcore greater than or equal
to four (4) commits a disciplinary wioclation, an identified mental
health professional shall dv the mental health assessment and
complete a CN 9510, Mental Health Disciplinary Review Fomm.

a. The CN 9510, Mental Health D linary Review Foxm shall be
cosigned and reviewed by the custody supexvisor prior to
delivery of the dizciplinary report to the irmate.

When completing the CN 9510, Mental Health Disciplinary Review form
the staff member completing the form szhall be consulted to address
the following concerns:

a. Whether there are mental health factors that would pzevert the
irmate from urnderstanding the disciplinary

b. Whether the irmate’s mental health disorder may have contributed
te the behavior that led to the disciplinary violation.

e. If, with the te’s , there are mental
health concexrns that centrmtcﬁ to thc czsc:.pl:.mty wioclation.

If the qualified mental health £ ines that the i t
iz ble of participati in the d.;s:;plu.aq, process, the staff
member shall indicate this decision on the CN 9510 and submit the

leted o t to a custody superxviszor before the end of
their shift.

a. Copies of the disciplinary report and CN 9510 shall be forwarded
to the supervising mental health clinician for further
administrative review, h , this ¥y supervisory
review iz not cause to delay the disciplinary time frames set
forth in this directive. This review shall be completed within
24 hours of the supervising tal health cli receiving
the disciplinary report and CN 9510. Any changes in disposition
will be reported to the Diszciplinary Coordinator and documented
in the inmate’s electronic health record.

4. If the qualified mental health prof z 1 that the
iz not capable of participating in the disciplinary process, the
following shall occur:

a. The qualified mental health professional shall indicate this
decision on the CN 9510;

b. The disciplinary report shall not be delivered to the inmate;

i5.

Staff Regm.si.bil:’.tie: -
a.

b.
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The disciplinary report and CN95S10 shall be forwarded to the
Disciplinary Coordinator and a supervising mental health
clinician for further administrative review and disposition.
it Administrator Override.
Any diszciplinary report where a qualified tal health £ 1
recommends for the dizciplinary process be dizcontinued process shall
be zubmitted to the Unit Adminictrator for review.
Upon review, the Unit Administrator may make the detemmination that
the irmate shall still receive the disciplinary report.
If the Unit Administrator determines that the irmate shall still
receive the disciplinary xeport, they shall indicate this
decision in writing on the CN 9510.

i. In any case in where the irmate iz given a disciplinary
report dezpite the lified tal health prof 1=
recommendation that the irmate iz incapable of
participating in the pxocess, a copy of the ON 9510,
shall be given to the Hearing Officer prior to the
dizciplinary hearing and/or the imposition of any
sanctions.

Y upervisor/Unit M

A custody supervisor or unit manager shall be

zespons:.ble to,

vi.

sciplinary t du the shift.
Review t_l-.c disciplinary report to ensure that it iz complete and that, on
its face, the evidence supports the charge.
Sign the disciplinary report.
If an irmate has a mental health score equal to or greater than 4, or if
custody staff requests a mental health veview of the Disciplinary Report, a
custody supervizor zhall forwaxrd a copy of the Dizciplinary Report to mental
health staff, who shall complete a CN 9510 and weturn the completed CN9510
form to a Custody Supervisor.

1. The Custody Supervisor szhall review and sign the CN 9510 form and, if

appropriate, initiate delivery of the Dizciplinary Report.
With the exception of diszciplinary reports for scarification, tattooing, or
body piercing, each disciplinary report for Self-Mutilation/A shall require
an identified mental health 1l to a tal health
and lete a ON 9510 Mental Health Dizcaplinar)y Review form

priox to proceeding with delivery, regardless of the irmate’s mental health
scove.

1. The Custody Supervisor shall review and sign the CN 9510 form and, if

appropriate, initiate delivery of the disciplinary report.

Initiate delivery of the dizciplinary report to the accused and forward the
original documents to the Disciplinary Investigatox.

Disciplinavy Coovdinator. Each Unit Adminisztrator shall sppoint a supervisory
employee as a Disciplinary Cooxdinator whe shall coordinate the disciplinary
functions of the facility and who shall ensure that the facility complies with the
policies and procedures of thiz Directive. The Disciplinaxy Coordinator shall be

and distribut

ible for the p

of all and reports under

this Directive 1 bility is 1y del to e .

4.

In addition to the administrative duties, the Disci xy C shall
have authority to:
1. substitute a charge on a dizciplinary report in accordance with the
provisions of Section 16 of this Directive;
2. defer prosecution of a disciplinary ¥eport in accordance with the
provisions of Section 16 of this Directive; and
3. diswise o disciplinary report, prior to hearing, that does not sexve
the disciplinary interests of the facility.
If a disciplinary report is d=f=n=d dismizsed or the charge substituted
undex this section, the Di c shall send a copy of CN




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

|
|

9503, Disciplinary Report and CN 9504, Disciplinary Process Summary Report
to the reporting employee and the Unit Adminiztrator.

iii. The Unit Administrator shall int a iplinary Coordinator to
act in the sbsence of the Disciplinary Coordinator-

iv. Each Disciplinary Coordinat shall i i prior to assuming
dut as Di lirary Coordinator.
13 - I +

i. Upon xeceipt of a disciplinary report, the Investigator shall assign a
report number in accordance with Section 18 of thiz Dirvective.

ii. An Investigator szhall conduct an investigation intc the allegation of
mizconduct of each dizciplinary report that goez to hearing and zhall have
authority to dispose of a disciplinary report prior to the hearing pursuant
to Section 16 of this Directive.

iii. The dicciplinary invectigation chall be initiated the next bucinecc day
following the day the disciplinary report was issued to the irmate.

iv. If the accused irmmate, or witness/witnesses, requests wvidec evidence
pertaining to the alleged offense or disciplinary process, the Disciplinary
Investigator shall collect, review, and retain such wideo in accorxrdance with
Administrative Dirvrective 6.9, Collection and ion of C and
Physical Evidence.

v. Investigators shall be appointed by the Unit Administrator and shall be
certified by the Maloney Center for Training and Staff Development prior to
assuming their duties.

d. Irmate Advisor General Duties. Each Unit Administrator shall appoint a minimum of
three (3) staff members, including both custodial and treatment persomnnel, to
sexrve as Adviszors on a rotating monthly basiz. An irmate Advisor the shall complete
the following duties:

i. meet with the inmate at least 24 hours prioxr to the hearing;

ii. weview all submitted documentation and evidence in accordance with the
provisions of Sections 16(H) of this Directive;

iii. advise the irmate of the disciplinary p s in . with thic
directive;

iv. If the accused immate, orxr witness, ts video evide: pertai to
the alleged offense ox disciplinary pmce:s, the Advisoxr shall collect,
review, and xetain such video in accoxdance with Administrative D;recta.ve
6.9, Collection and Retention of C d and Phycical Evidence.

v. If the appointed Advisor cannot appear at the hearing, another Advisor may
be appointed to assist the irmate, ox foxr good cause, the heaxring =ay be
continued.

vi. The accused irmate may, in writing or verbally at hearing, decline the
assistance of an Advisor at any time during the disciplinary process.

e. Disciplinary Hearing Officer (DHD) Duties.

i. A DHO shall:

1. preside over any foxmal disciplinary hearing,

2. sexve as the adjudicator of fact, and

3. pdindicate any referred disciplinary report.

ii. The DHD shall have authority to:

1. include any person as a witness,

2. may limit the testimony of any witness, which is redundant or
irrelevant and

3. megy order the presentation of any documents or evidence necessary for
the conduct of a dizciplinary hearing.

iii. The DHO may exclude or eject from the disciplinary hearing any person whose
behavior poses a threat to an orderly hearing or jeopardizes the safety of
any person.

iv. The DHDO chall detemmine the hearing requ to a prof 1
proceeding.

v. If the accused irmate, or witnessz, vequests video evidence pertaining to
the alleged offense or disciplinary process at the time of hearing, the DHO
sml ch.vect the Dasc:.pla.mn Invest:.gutot to collect xeview, and vetain

such video in accordance with Administrative Directive 6.9, Collection and
Retention of Contraband and Physical Evidence.
DHO's and acting DHO's shall be trained and certified by their respective
District Administrators Office administration. Records of training shall be
forwarded to the Maloney Center for Training and Staff Development prior to
assuming duty.

of Events Disciplinaxy Report Adjudicati

a. Bobice of Discipliracry Procesdings. A complete and legible photocopy of the
dizciplinary report zhall be delivered to the inmate within 24 hours of the
dizcovery of the dinmate’s alleged misconduct, except in the following
circumctances:

i. Irnmates with Mental Tllness ox with Mental Tmpaiwment:

1. When an inmate that has a mental health needs scoxe that iz greatex
than or equal to four (4) commitsz an action that would warrant a
disciplinary veport, the process followed in section 14 of this
d.:.r\:cuve shall apply.

If the irmate is evaluated by a qualified mental health
professional and is deemed able to participate in the
disciplinary process, the notice of disciplirary proceedings
shall be delivered with 24 hours of when the q\:nlexed mental
health professional ted the

ii. Irmates Placed on Behavioral or Mental Health Status.

1. Irmates assigned to certain behavioral and/or observational statuses
in accordance with Administrative Directives 6.5, Use of Force, 8 s,
Mental Health Sexvices, 8.14, Suicide 2 and Ind vkion,
which p the tion of tion szhall have disciplinary
reportsz wead by the delivering staff mesber and afforded an
cpportunity to view the copy upon delivery.

2. A copy of the disciplinary report shall remain at the Officers station
until such time the inmate is cleared to receive/retain the paperx
copy.

3. Once the inmate iz cleared to receive/retain the psper copy of the
dizciplinary report, the Unit Manager or designee shall provide the
irmate with the documentation.

a. Timeframesz associated with the disciplinary report procesz forx
irmates initially placed on Behavioral or Mental Health Statuc
shall not be altered and will continue as outlined in this
divective, with the following exception:

i. If following approved delivery of a disciplinary report,
an accused irmate has a mental health needs scove of five
(5) or is rewly assessed as a mental health needs five
(S), the disciplinary investigation, fommal hearing
process and all associated disciplirary timeframes may
be temporarily suspended until such time the irmate’s
mental health needs score has been re-assessed to a four
(4) or less. At this point the disciplinary
investigation, formal k , ard ted
disciplirary timeframes zhall resume.

iii. Disciplirary Offenses received while under PCS Supervision.

1. When an irmate iz with di 1z xry offense while under PCS
Supervision, which did not result from an Escape or Escape from PCS
Supervizion Disciplinary Report, m PCS staff member must prepare and
deliver a disciplinary report following the discovery/confiwmation of
the violation to the receiwing facility within three (3) business days
of the irmates return to custody. Upom PCS delivery to the receiving
facility, a completed copy of the dicsciplinary report shall be
delivered to the inmate by the end of the following businessz day.

Ezcape o Escape fyom PCS Superwicion.
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v.

1. Upon the \ o ; from being out on escape or escape
from PCS status, the receiwing facility shall nowmally have seven (7)
business days to issue the disciplinary report to the inmate.

a. If the delivery date of the CF 9503, Disciplinary Repoxrt, for
Eszcape or Ezcape from PCS iz to exceed seven (7) business days
from remand, the Unit Adminiztrator or designee shall approve
or derny delivery of the disciplinary weport utilizing the CN
9501, Disciplirary Waiver Report.

i. The approval or derial of delivery that exceeds sewven
(7) business days shall be documented on a CN 9501,
Diszciplinary Waiver Report and forwarded to the
Disciplinaxry Investigator  with the cN 9503,
Disciplinary Report, for disposition.

Inmate not present for delivery of Disciplina xt.

1. Any inctance when an imnmate ic not precsent in the facility to be
delivered a Disciplinary Report within the 24-hour timeframe as
stated within this directive, the immate shall receive the
Disciplinary Report within 24-hours upon return to a Department of
Correction Facility.

; Investigat D. ition.

v.

The Investigatoxr shall interview the accused immate. If the irmate chooses
to plead guilty prior to a diszciplinary hearing, the Investigator may accept
the plea and dispose the disciplinary report unless the irmate has been
chaxged with:
1. Assault on a Department of Correction Employee;
2. Hostage Holding of a Department of Corvection Emplovee;
3. Creating a Disturbance;
4. Felonious Misconduct;
S. Escape;
6. Riot;
7. Initial Security Risk G:au'p Affiliation, or any Security Rizk Group
activity which de ti
If the investigator :1ccts to dispose the da.sc:.pla.rax} report, the
investigator shall imposze only half of the authoxised sanctions in section
13 of this directive with the exception of RREC.
1. RREC, as a sanction, shall be imposed in full and shall not be alteved
in accordance with section 13 of this directive
The Diszciplinary Investigator szhall have the authority to accept or decline
an irmate’s g\u.].t) plea fo:‘ disposition based on the severity of the offense
and/ox £ ity 1 i at the time of investigation of any
chaxge not listed in Section 16(b) of this Dixective.
1. If the Dizciplinary Investigator detewmines the dizciplinary report
needs to pyesented at a fommal disciplinary hearing despite a guilty
plea, the and the i & plea chall be noted on the CN 9505,
Disciplinary Investigation Report.
If the Investigator disposes the disciplinary report, ro appeal shall be
permitted by the irmate. Before accepting a guilty plea, the Investigator
shall ensure that the irmate understands that a guilty plea precludes an
appeal.
1. The irmate shall sign the CN 9503/2 Di linary Report, ledgi
that = guilty plea iz made voluntarily and that no appeal iz pemmitted.
a. Any additional comments acromyms or abbreviations written by
the irmate in the guilty section of a CON 9503/2 Disciplinary
Report, other than their signature, shall not be accepted by
the Dizciplinary Investigator and the dizciplinavy report shall
be referred to a formal hearing for disposition.
2. CON 9504, Disciplinary Process Summary Report shall be prepared by the
Investigator when an irmate pleads guilty pursuant to this section.
Investigator dispositions chall be consistent with the unit's disciplinary

policy and interests.

Inves

If the Investigator does not dispose the disciplinary report, the
I igatoxr shall inf: the i te about the process of investigation and
hearing and ensure the inmate receives a copy of the disciplirnary report at
leazt 24 hours prior to any dizciplinaxy hearing.

The Investigator shall detexrmine if the accused immate desives an Advizor
and shall infowrm the irmate of the available Advisors.

1. The Investigat shall ind 3 the irmate’s decision on CN 9505,
Dizciplinary Investigation Report and if an Advizor iz selected, zhall
promptly notify the Advisor.

The Investigator shall determine if the accused inmate d==u-== a m
and shall list the name and numbex of each & ard
the name and position of any staff witness.

1. If an irmate declines an Advisor or identifies no witnesses, the
decizion(s) shall be recorded on CN 9505, Diszciplinary Invectigation
Report, which szhall be signed by the irmate.

failure to obtain signatures shall be for good cause as determined
by the Hearing Officer and documented on CN 9504, Diszciplinary Process
Summary Report
The Investigator shall conduct an investigation into the circumstances of
each disciplinary report that goes to hearing and gather all information
deemed relevant to the dizciplinary report.
The Investigator shall xepoxrt the results of the investigation on CN 9505,
Da.sc:.pl;anr} Investigation Report.
The gat. shall prep a hearing docket and ensure that a
disciplinary report iz brought to hearing in accordance with the time frames
established in Section 16(H) of this Directive and shall ensure that the
irmate, any wi =, , the Advizor and evidence along
with app:opzu:e forms mre available at the scheduled hearing.

d. Defernse An te shall be allowed a minimum of 24 hours, from

notice to heaxing, "to prepare a dafense.
Waiver

i.

iver. An irmate may waive the 24-hour pericd by executing a written waiver
and/ox signing the Waiver of 24-Hour Notice section on page 2 of the CON 9503
(CN 9503/2) , Disciplinaxy Report.

Exception. When an irmate's release iz imminent or a t:ursfer
recessitated, an expedited dizpositiorn may be ducted in with
Section 16 of this Divective, which may cause the Z4-hour pericd to be
constricted.

e. Witnesses.

i.

id.

Identafication and actions of Witnesses.

1. An accused inmate zhall have an opportunity to present witness
testimony at a disciplinary hearing.

2. The Investigator shall ascertain whether the imrmate wants to identify
witnesses, either staff or irmate.

If so, the Investigator shall record the names on CN 9505, Disciplinary

Investigation Report.

The irmate’'s failure to identify witnesses to the Investigator or

Advisor shall make any subsequent request for a witness subject to

the Hearing Officer’'s discretion.

At the dizcretion of the Disciplinary Mearing Officer, an accused
te may p an te witnesz statement in lieu of testimony.

6. Witnass tastimony shall ba twothful, relavant, frealy given snd not
redundant.

Testimony.

1. The Investigator shall in tive wit: ; list the
witnesses and the nature of the gesnmr:, on form CN 9505, D;se;phr.aq,
Investigation Report.

Wo irmate witness shall be compelled to testify.
The irmate zhall be responsible for providing written testimony for
any community witnesses.
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asppear at a disciplinary hearing, an individual shall be present
the unit and pose no threat to an orderly disciplinary hearing or
personal safety.
a. If an otherwise qualified witness is ble to . tt
testimony may be submitted on CN 9511, Inmate Witrness
Foum.
5. A staff mesber, called upon for testimony, chall submit such testimony
in writing or in person at the discretion of the Hearing Officer.

. Expedited Disposition. The dizciplinary process may be expedited when an accused
irmate’'s release is imminent or when circumstances require that the inmate be

g
facility.

i.

1y and it is ble to

2 hearing at the receiving

In such case, an irmate shall receive the disciplinary report, shall be
af a to a includi inating wi , shall
receive the services of an Advisor if desived, and any hearing shall be in
accordance with Section 16 of thiz Dirvective.

. ITransfervred Irmate's Disciplinary Process.

i

wi

. Heawin
i.

If an irmate iz transferred prior to disposition of a disciplinary report,

the disciplinary veport shall be disposed at the veceiving unit.

The Disciplirary Coordirators of the sending and receiwing unit shall

coordinate the process.

The receiwing unit shall pick up the process at the point where the sending

unit left off and assume all dut for di the di 1 ry report
pt the investigation.

. A copy of the diszciplinary report shall be delivered to the irmate at
the time of trancfer if it hac been reviewed in accordance with
Sections 14 and 15 of this Directive and the disciplinary report shall
be sent with the irmate.

If the disciplinary report iz rot sent with the irmate, the sending
unit shall be responsible for notifying the receiving unit by
telecommunications, to include email, that a disciplinary report iz
4 ard for diticusly £ i the disciplinary report.
The sending unit shall:

1. conduct an investigatioms

2. infowxm the veceiving unit of the results of its investigation and of
what procedural steps have been taken; and

3. gespond to all inquiries from the receiving unit ox the Hearing
Officex.

The irmate may select an Advisor at the veceiving unit and the receiving
unit may request a CF 9508, Advisor Report, of the sending unit.

In the case of a & ferred te, int ews may be conducted by telephone
including the taking of testimony for the disciplinary hearing.

Time Fremes. A disciplinary hearing shall be convened as soon as possible
but not later than seven (7) business days of the start of the investigation
of the disciplinary report, except in the event of a transfer, a hearing
shall be convened within ten (10) days business days.

1. These time frame:z maybe reasonably extended with a continuance which
must be documented in writing on the CN 9504, Disciplinary Process
Summary Report.

If following approved delivery of a disciplinary report, an accused
irmate has a mental health needs score of five (5) or is newly assessed
az a mental health needsz five (S), the dizciplirary investigation,
formal hearing process and all associated disciplinary timeframes may
be temporarily suspended until szuch time the immate’s mental health
needs zcore has been re-asseszsed to a four (4) or leszsz. At this point
the dizciplinary investigation, formal hearing process, and aszociated
dizciplinary timeframes zhall resume.

of the A d
An accused irmate shall be present at the diszciplinary hearing unless:

21724, 3 23/25,)1)/3/25

2.

3.

a. the irmate declines to appear;

k. the irmate's behavior gives cause for exclusiorn or removal; and

e. ewcept when confidential inf is p

with Section 16(M) of this Divective.

The of the i shall be documented on CN 9504,
Di linaxy P v Report.
The Hearing Officer may rvecess the hearing for deliberation outside
the presence of the irmate.

iii. Continuance.

1.

2.

3.

-

1.

2.

For good cause shown, a disciplinary hearing may be continued to a
later hearing date not to exceed 10 business days.

The Hearing Off: shall the for any €4 on CH
9504, Disciplinary S ry Report.

Not more than two (2) continuances may be normally granted to the
Investigator or the d for any di linary report.

a. Additional continuances may be granted under ext ting
circumstances and require Jjustification by the requesting
facility. Any additional continuances shall be subject to
approval and acknowledged by the Disciplinary Hearing Officer
on the CN 9504, Disciplinary Process Summary Report.

The charge as it mppears on the disciplinary report shall be read and
the immate shall be asked to plea.

If the irmate desires to plead guilty to the charge, the inmate shall
so state.

a. Before accepting a guilty ples, the Hearing Officer chall ensure
that the irmate understands that a guilty plea precludes an
appeal.

b. The irmate shall sign the back of the disciplinary report
acknowledging that the guilty plea iz made voluntarily and no
appeal iz permitted.

A plea of not guilty shall be entered by the Hearing Officer if the
irmate refuses to plead or iz not present.

If the irmate iz unable to sign the dizciplinary report the Hearing
Officer chall make an appropriate notation including the yeasons for
the irmate’s inability to sign.

Evidence.

Evidence may be physical evidence, a written statement or a document,
or oral testimom

A copy or listing of any physical evidence shall be given or made
available to the irmate or the immate’'s Advisor by the Investigator
at least 24 hours prior to the hearing.

Physical evidence shall ke presented at the hearing, as determined by
‘the X > t . practi ble .

O ize, a le, ph , laboratory test, or a written
description of the ewvide: shall be p .

Video evidence shall be collected ard p in with
Adminictrative Directive 6.9, Collection and ion of Cont d
and Physical Evidence.

vi. Presentation of the Case.

1.

An T tigator shall t the casze against the irmate.

a. The Investigator presenting the case need not be the

Inves tor who the investigation.

The Investigator shall read the statement of charge on the
disciplinary report, explain the results of the investigation and
submit a written investigative report.
If the irmate is found guilty, the Investigator shall present the unit
recommendation for sanction and reazons for them in the precence of
the accused.

The Investigator shall respond to questions from the Hearing Officer.

1 22, 27272 21/23, 2272 24,3 25, 5/23/25 /3725
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wii. Confidential Infowmation

1. Information which iz material to the sllegation of mizconduct may be
exempted from dizclozure if it placesz another p in ; ox

compromizes the unit's security.
If the Investigator believes that ox i ial
infoxmation should be exempted from disclosure, the Irve:t:.gn:o'z shall
prezent the information and an assessment of itz credibility to the
Offi tside the p of the te and the inmate's

Advizox.
The Hearing Officer shall decide if the information should be exempt
from disclosure and, if so, shall inform the irmate that there is
exempted infowmation.

a. If the irmate is found guilty of the offense, the Hearing
Officer shall state, in writing, a summary of the infowmation,
an assessment of its relisbility and why it was exempted. Thiz

shall be tained in a file, which is not accessible
to any irmate.
If the Hearing Officer determines information is not confidential,
the Hearing Officer may proceed with the hearing or may continue the
hearing to pewmit the irmate time to prepare a defense.

Rebuttal. The accused irmate or the Advisor may be allowed to rebut evidence

and information presented at the disciplinary hearing subject to conct¥aints

imposed by the Hearing Officer.
1. The Nesring Officer shall constwmin the wabottal if it iz irsslevsnt,
, o di P an

Defense.

1. The irmate shall be given an opportunity to present the inmate’s
wverzion of the offense, orally and/or in writing.

2. The irmate shall be given an opportunity to it
subject to the provisions of Section 16 E of this Directive.

3. Witnesses may be questiored by the Hearing Officer.

4. Defensze information shall be recorded on CN 9504, Disciplinary Process
Smty Report.

i. Substitute Chavge may be substituted if it becomes apparent that the
original cb.nrge was mnppump-unte, A substitute charge may occcur during the pre-
heaxing in ox

i. Du P He:rlnq Ir 3 ion. A Dizciplinary Coordinator may substitute
a charge o t by altering the original
disciplinary report and u-:.tulu-.g it. A copy of the disciplinary report
containing the substituted charge shall be delivered to the irmate at least
24 hours prior to a hearing.

During Hearing. A Hearing Officer may substitute a charge during the hearing
by informing the irmate of the substitute charge and taking a plea. A
substitute chaxrge renders the original charge dismissed. If the irmate
pleads not guilty to the substitunted - nti may be

upon request of either the Investigator or the accused irmate to allow for
further investigation or for defence preparation.

j. Defexrved Prosecution.

i. A Class A disciplinary report shall not be deferred.

ii. The Diszciplinary Coordinator or the Hearing Officer may defer prosecution
of a Class B or C disciplinary report for up to 60 days when the irmate’s
disciplinary recoxd has been positive and the alleged offense app to be
incidental .

1. If during the 60-day pericd, the inmate coemits a classified

disciplinary offense, the deferred disciplinary report chall be
processed to disposition.
Only ome (1) charge may be deferred in any 60-day periocd, no record
shall be maintained of the deferred disciplinary report if the
deferral expives. The expirvation shall be noted in the facilities
disciplinary logbook to close cut the xeporxt.

Deferred prosecution authovised by the Disciplinary Coordirator shall be
noted on the disciplinary ¥eport, signed and dated, and counterxsigned by
the irmate.

1. Any irmate who refuszes to work during an irmate dizturbance or irmate

work stoppage, and has been issued a disciplinary report for

3 5 a Direct Oxder, shall not have the disciplinary xeport
deferred.

k. Decision.

i. The Disciplinavy Heaving Officer shall decide the case on the basiz of the
hearing record.
A finding of guilty shall be based on evidence that the accused irmate
committed the offensze.
iii. The Disciplinary Hearing Officer shall immediately report the decision
orally to the immate and, if guilty, the sanction imposed.
1. Disciplinary P ¥
i. The Disciplinary Hearing Officer shall produce the CN 9504, Da.sca.phnaq,

Process Summary Report within 24 hours of the hearing; excluding
and holidays.
When a disciplinary report has been dizposed by an Investigator in accordance
with Section 16(B) of this Directive, the Disciplinary Investigator shall
complete CN 9504, Di linary v Report. The v shall
include:

1. the offenze charged;

2. the plea of the accused inmate;

3. the disposition of witnesses;

4. a summavy of witness testimony;

S. the find and the fox it;

6. the szanction(s) imposed and the reasons for it; and,

7. goa other noteworthy information about the hearing.
A copy of the Disciplinary Process Summary shall be forwarded within two
(2) business days of the completion of the disciplinary process to the
following individuals:

1. Unit Administratox

2. Investigator;

3.

iv. Any testimony, which might jeopardize an irmate's safety, shall not be
disclosed.
=m. Review by Unit Administvator.
i. The Unit Adminiztrator shall receive a copy of CN 9504, Diszciplinary Process
Summary Report within two (2) business days of the disposition of the
Dizciplinary Repoxt.

ii. The Unit Administrator shall not modify the finding or the fommal record
but may discontinue any punishment imposed if additional punishment sexves
no correctional purposes or for administrative reasons.

. Zppeal of = Disciplinawy Action. An irmate may file an 1 a diseciplinaxy
sction in accordance with Administrative Directive 9.6, Irmate Administrative Remedies.
18. R ion Requi
a. L and Dizcipli po. xing Svst

i. Each disciplinary report submitted for disposition shall be numbered using

the originating unit's initials; followed by a two (2) digit nrumber

signifying the present year; followed by a two (2) digit number signifying

the present month; followed by the szequential number in which the

disciplinary report was submitted starting with the number one (1) for each

ii. The disciplinary report szhall be recorded in a disciplinary logbook upon
submission to the custody supervisor or unit manager in accordance with CN
9509, Disciplinary Report Log.

b. Recovds.




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

19. Process

iii.

The original CN 9503, Dizciplinary Report, along with copiesz of CN 9504,
Disciplinary Proc Summary Report, CM 9505, Disciplinary Investigation
Report, and CN 9508, Advisor Investigation Report shall be maintained in
the irmate’s master file, with the exception of findings of not guilty,
reversals upon appeal ard informal dispositions.

1. These reports shall not be maintained in the irmate's master file,
but may be maintaired at the facility for statistical purposes.

2. Information shall include findings of guilty or dismizsed. Statistical
information shall be included in the weekly disciplinary susmary
prepared by the Management of Information Systems (MIS) Unit.

Confidential tes y, which might jeopardize the zafety of any person or
the security of the unit, shall not be placed in the inmate's master file.
The Unit Administrator shall submit CN 9507,
asz part of their monthly report.

Monthly Disciplinary Susmary

Failure.

a.A serious process failure may result in dismissal by the Mearing Officer or the
appellate.

b. Technical mistakes in the disciplinary process shall not be cause for the reversal
ox dismiszsal of a Disciplinary Report.

2.
©.Minoxr technical mistakes

21. Foxms and At hments

i.

Technical mistakes include, but are not limited to
1. minor discrepancies in meeting time frames; and/or
an out of date Correctional Number (C¥) form.

ox discrepancies shall be clarified on a CN9506,

Dizciplinary Supplemental Information report, and made available to the irmate and

Advisor prior to hearing.

20. Irmate Dizchaxge. Once an inmate discharges from the Department of Correction, peralties
and/or sanctions shall not resume should the irmate weturn to custody

The following forms are applicable to this Administrative

Divective and zhall be utilized for the intended function.

99200200000

BEEFURTaRN A0y

Attachment
22. Exceptions.

9501,
9502,

Disciplinary Waiver Repor

Informal Disposition Report;
Disciplinary Report;

Disciplinary Process Summary Report;
Disciplinary Investigation Report;
Disciplinary Supplemental Information;
Monthly Disciplinary Susmavy;

Advisor Repoxt;

Disciplinary Report Log;

Mental Health Disciplinary Review Form;
Irmate Witness Statement Fomm;

CN 9512, RREC Increased Foxfeiture;

Attachment A, Loss of Time Grid; an

B, Code of Peral Discipline Offenses.

Any exceptions to the procedures in this Administrative Directive

require prior written approval from the Commizzioner.
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1. Pelicy. The Department of Correction shall provide for the special management of
those irmates who present unique safety and security concerns or who exhibit
maladaptive behavdior.

2. Authority and Reference.

a.
b.
e.

3.

d.

e.
£f.

Defipizions ard Acropums
definitions nnd acromms ur,-pl\,
a.

Connecticut General Statutes. Sectiom 18-81, 53a-54b. 53a-46a.
Public Act 17-239, Public Act 22-18.
Administrative Directives 4.1, Inmate Records: 4.2A. Risk Reduction Earned
Credits (RREC): 6.1. Tours and Inspections: 6.2, Facility Post Orders and
Tting of Incidents: 6.10, Irmate Property: 6.14, Security
9.2, Offender Classification: 9.5, Code of Penal Discipline:
Irmate Administrative Remedies; and 10.3, Inmate Legal Assistance.

For the purposes stated herein, the following

i. A designation for immates who were classified on the following
statuses at the time of discharge and who have returned to custody
after more than 30 calendar davs:

1. Administrative Segregation or,

2. Chronic Dizcipline.

i. Removal of an irmate from general population and placement in a
restrictive housing unit that results in segregation of the irmate:

1. Pending the completion of a disciplinary hearing in accordance
with Adminictrative Directive 9.5, Code of Penal Discipline,
when it is felt that failure to remove the immate from

tion would present a danger to staff, the irmate, any
other inmate, or cause an immediate threat of disruption to the
facility;

2. Pending the outcome of an imestigation of an allegation or
information imolving the irmate in the commission of a crime
or of activitiez jeopardizing the security of the foc:.lat'\. ot
the safety of staff or irmates that could result 13
on Punitive or Administrative Segregation ot trur.s{er to High
Security: or,

3. To provide temporary protection of an irmate pending a deciszion
for an immate placed on Protective Custody status or an
e.'nln.ntxon bv health services staff.

- A Special Management status that results in
remcval from general population due to the imnmate’s behaior or management
factors that pose a threat to the security of the facility or a rizk to
the safety of staff, the irmate, or other irmates.

. A status determined necessary by a gqualified
mental health professional. to extinguish maladaptive behsviors while
maintaining safety and security of the irmate.

CC. Correctional Center.

Chropic Disciplire. A Special Management status that results in maragement
of an irmate whose behmvior, while incarcerated, poses a threat to the
security and orderly operation of the facility, or a risk to the safety of
staff or other irmates doe to the irmate’s repetitive disciplinary

Tlrective Wombar
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Special Ma

- OCPY.
. PC. Protective Custody Status as def

&\' events in a housing unit.
Izansfer Detention

infractions.

.Ll. Correctional Institution.
noc.

Department of Correction.

Electronic lealth Becord
H.'uﬂ'_&::nn.n-

A designation, which provides for increased supervision of

i irmates who pose a threat to the safety and security of the facility,
staff, irmates or the public.
- Mopitored Mooement .

The monitoring of an irmate’s movement using:
i. Personal ~visual cbservation;

ii. Vizual observation with the aid of ~video equipment: and/or
Commanication between staff initiated at the starting point of
oovement, proceeding along the immate’s rtoute of tramel, and
concluding at the authorized destination with ~werification of the
irmate’s arrival.

Qffender Classification and Population Management.
ined by Administrative Directive 9.9,
Protective Custodv.
it ion. A Special Management status for an inmate who is

- Pupitine Segregation
found quilty of ~ioclating Administrative Directive 9.5, Code of Penal

Dizcipline, ard who iz sanctioned in accordance with, Adminiztrative
Directive 9.5, Code of Penal Discipline.
ifd i . Pzychiatriztz, psychologizts,

-Qualificd Meotal Healsh Profezziopals
Psychiatric AFRNs, clinical social workers, psychiatric murses (e.g. rurse

clinicians) and others who b'\. ~virtue of their eduocation, credentials and
experience are permitted by to evaluate and care for the men health
needs of irmates.

icts . An inmate housing unit which is physically

separated from other irmate housing in which irmates on Administrative

Detention, Punitive Seqregation, or Transfer Detention are placed.
Status. May consicst of, but not limited to the following

Administrative Detention,
Punitive Segregation, and
i. Transfer Detention.
1 A d:sxq-nnum' 'I~_-u:‘b provides for closely
to assist in

- Shall consist of the followinrg:
1. Adminictrative Seqregation,
2. Special Needs Management,
3. Chronic Discipline, and
4. S:r.'nr:.t\ Risk Group Affiliation (Security Risk Group Member).
. A decignation, which provides for erhanced monitoring

of an irmate upon the irmate’s removal from a Special Management status or

for other reaszons related to safetyv and securitv.
Special Management cstatus for inmates who have

- Special Nesds Mapagement.
demonstrated behmvioral gualities either through the serious nature of

their crime, or behmdor, or through the reasonable belief that they pose
a threat to the safety and securityv of staff, other inmates, themselves
or the public.

SBG. Security Rick Group ac defined by Adminictratinve Directive 6.14,

. Security = .
- SIABS. Statistical Iracking Aralysis Beporting Svstem.
Station Log. A b d book

ot ch logical record of dav-to-

. Placement in a restrictive housing unit of an inmate

’ who haz been reclasszified to a security level higher than the facility at

which the inmate iz housed and iz awaiting trancfer, or who ic awaiting
transfer to another facility for the irmate's owr protection ot the
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Special Management

Pro tecta,oa of others.

v. Yl. Youth Ilnstitution.

Housing areas in the RHU shall be well ~entilated, adegquately lit,
appropriately heated. and maintained in a sanitary condition at all
times.

Each cell shall be equipped with bed(s). which shall ke securely
_faztened to the wall or floor.

i. Each irmate housed in RHU zhall be provided appropriate clot}-.:.nq in
u:co:daree with Adminictrative Directive 6.10, Inmate

ii. An immate’s clothing may be modified by a supervisor or qnnl;{xed.
mental health provider due to an irmate’s maladaptive behavior.

i. Each irmate housed in an RHU shall be provided opportunities for
perszonal hvgiene.

i. An irmate housed in an RHU shall be served the same quality and
quantity of food as that available to immates in general population.

i. An immate housed in an RHU zhall be provided the appropriate bedding
items and laundry schedule.

- . Individoal irmates may rvequire additional restrictions for
order and/or control based upor their past !-AStot\ or current behmvior.

- Where possible, and as
appropriate., the Unit Administrator shall dl:s:.cr.nnt:: specific housing
unit(s) that may be used to house any irmate placed on, Administrative
Detention. Punitive Seqregation or Transfer Detention.

i. Only staff or immates with official busineszz to conduct shall be
allowed to enter the Restrictive Housing Unic.

. Log Mainteparce. Staff assiqred to a Restrictive HNHousing Unit shall
maintain the pemmarent station log in accordance with Attachment F,
Restrictive Housing Unit - Log Entries and Administratine Directine 6.2,
Facility Post Orders and Logs.

for idirmates placed on,
Transfer Detention shall be
HManagement Status Matrix.

v placement on Adminisztrative Detention or Transfer Detention shall
be documented on a CN 9401, Restrictive Housing/Special Maragement
Unit Status Order
Copies shall be diztributed az desigrated on O 5401, Restrictive
Housing/Special Man Unit S Order
The Unit Adminiztrator or designee chall Teview the placement within
72 hours of cement in Administrative D ion to o
whether contimued confinement in Administrative
necessary.

1. Custedy staff shall immediately rotify medical staff when an

irmate iz identified for placement into an

2. Once notified, Health Services Staff shall assess the irmate

to determine if placement in RHU ic medically appropriate.
a. If it is determined that the inmate has a serious
medical condition that be ad ly € d
while in RHU, the Unit Administrator or designee may
place the imnmate within the medical unit for the time
the irmate would have been asszigned to RHU.
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3. In the event that any medical contraindications exist, Health
Services Staff shall notify the custody supervisor ~verbally and
in \r:xta.ra utilizing CN 6606. Medical Incident Report and the
RHU Placement Health Evmluation Encounter found within the EHR.

ii. Mental Health review.

1. For any irmate with a mental health needs score greater
than or equal tc a four (4), a qualified mental health
provider chall ascesz the inmate to determine if placement in
restrictive housing is appropriate.

. Custody staff shall immediately notify mental health staff
when an irmate with a mental health needs =zcore that iz
greater than or equal to a four (4) iz identified for
placement into RHU.

i. In the event that there ic no mental health staff
present, a registered nurse (RN) shall provide the
initial evaluation: however, a qualified mental health
provider mmst re.iew the deciszion as soon as they are
next in the inctitution.

In the event that any mental health contradictions exist,
the qualified mental hea.‘l.v.b prcr-':.det shall rot:.f:, the
custody supervisor and t why the inmate
should not be placed in RHU on a Gi 9510, Mental Health
Dizciplinary Review Form.
If the placement doesz not rvesult from a Disciplinary Report. the
qualified mental health provider or designee shall document the
reason that irmate is not clear for placement in RHU on a CN 6606.
Medical Incident Report. ‘I'}-e EHR zhall be updated to reflect v}w
the for pl iz not suitable. When an irmate is
identified as a member of a ~ulnerable population, as defined in
Admiriztrative Directive 9.7, Offender Maragement. ard is placed in
RHU. a separate tveview zhall be conducted the rext busineszs dav by
the Unit Administrator or designee, in consultation with the
Supervising Psvchologist. or designee, and a Nu::a.r.w Slmer«'a.:ct or
designee., to determine if continved placement would be
detrimental to the inmate

1. The Unit Administrator ot dezignee, in consultation with the
Supervising Psychologist or designee and a Nursing Supervisor
or designee, shall remcve the irmate from RHU if it is
determined that contimed placement in RHU would be
detrimental to the irmate, unless the irmate presents a
serious threat to him or herszelf, the population, staff, or
the safety and security of the facility.

. When the irmate is removed from. Administrative Detention,

Status EBemconl
Punitive Seqregation or Transfer Detention Section 5 of the original

placement order shall be coapleted and the order shall be placed in the
irmate’z master file.

i. The inmate shnll Teceine a copv of OCON 9401, Restrictive
Housing/Special Management Unit Status Order at the time of placement
in RHU, unless there iz an emerqgency situation, such as a major
disturbance irolvirg & substantial rusber of irmates, when the
irmate is placed on behavioral cbservation status, or when there are
other extermating circumstances present which preclude the irmate
from retaining documentation in his/her cell.

1. Inmates a.ss:.u'r.ed st certain behaxvioral anrd/or oh:er:..'at.zonnl
st in with Adminiztrative Directives
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b.

a.

of Force: 8.5, Mental Health Services: and 8.14, Suicide
Prevention and Intervention, which prevent the retention of
documentation, szhall be afforded an opportunity to ~view the CN
9401, Restrictive Housing/Special Management Unit Statusz Order
upon deliverv.

. A copv of CN 9401, Restrictive Housing/Special Management Unit
Status Order shall remain at the officers’ station with a copyv
of the relevant diszciplinary report until such time the irmate
iz cleared to receive/retain the paper copv.

- Once the irmate is cleared to receive/retain the paper copv of
the documents, the Unit Manager or designee shall provide the
irmate with the documentation.

Any irmate who iz currently classified on a Special Management =tatus
and engages in behavior., whichk may result in consideration for a
different Special Management status, may have a review and hearing in
accordance with thisz Directive.

i. In consultation with the appropriate agency administrators, the
Director of OCFM chall determine the irmate’s appropriate Special
Management status and shall direct agency staff to complete the
necessary rtmental actions to reclassify the irmate, as d .

Ary irmate classified on a Special ragement status who iz placed on a
different Special Management status due to maladaptive behavior cutlined
in thiz Directive or Administratiie Directie 6.14, Security Risk Group,
may need to complete all requirements for each Spcc:'.al. Management status,
to include mandated programming associated with each status.

i. At the time of reclassification to a different Special Management
status, the inmate zhall be notified of the requirementsz asszociated
with that placement or reclassification.

Any irmate who refuses to sign any regquired documents shall have this
refusal documented by staff on that form. Failure to sign the document
does rnot preclude any subsequent hearing.

i. Within documentation that reguires an irmate’s siqx\.n!:ute, an irmate’s
use of any acromyms,. abbreviations, or statements in place of his or
her signature, shall be considered a refusal to sign the e .

d. An irmate chall not earn or receive statutory good time, seven-day work

credit, restoration of lost good time, outstanding meritorious performance
tion Earned Credit (RREC) while on the followirg
Special Hanagement Statuses:
i. Administrative Seqregation:
ii. Chronic Discipline Status:
iii. Special Needs Management Status:

e. An irmate on a Special Management status shall not be entitled access to

programs or privileges afforded to an irmate in gereral population.
i. An irmate on a Special Maragement status shall be given access to
available programs and services in accordance with the indinvidual
facility’'s pr compendium.

ogTram
7.Chronic Discipline (CD) Status.

Chronic Discipline programs shall be establizhed and maintained at
all level four facilitiesz as authorized bv the Deputy Commiszsioner
of Operations and Rehabilitative Services.
Irmates between the ages of 14 ard 17 vears of age shall not be
placed on Chronic Discipline Status regardless of housing location
or behmior.

1. Irmates between the agesz of 14 and 17 szhall be placed on an
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i.

individuoalized behmvioral management plan.

The review and hearing for Chronic Discipline placement shall be in
accordance with this section. An irmate szhall not be placed in Chronic
Diszcipline without a hearing.

Assigrment to Chronic Discipline Status szhall be dependent upon the
sericus and repetitive nature of the disciplinary behador.

1. Other classification alterratives (e.q.. tizk level increasecs)
zhall be conszidered, where appropriate. prior to consideration
for Chronic Discipline.

Conszideration for Chronic Discipline may occur under any of the
fullo-uﬂ conditions:
or more incidental assaults of staff (as defired bv
form CN 6607, Report of Aszault on Staff) within the past vear
of confinement:
. Three (3) or more class A disciplinary offenses within 180
calendar davs: or.
- Three (3) or more class A/B combination of disciplinaryv offenses
within 120 calendar davs.
Conszideratiorn does not imply an amtomatic classification ircrease to
a‘ttnt‘_‘l.c Discipline.

A written notice of tbe l-uz:.r.q and the reasons for the hearing shall
be given to the irmat viznms of (2) business days prior to
the hearing utilizing m 9102 Bot:.i';cata.or of Hearing.
The notice shall state, consistent with the protection of any
informant, why such classification is being consideved.

1. The notice shall inform the irmate that he or she may rTequest
an advisor to assist with the bhearing in accordance with
Administrative Directive 9.5, Code of Penal Discipline.

2. The notice shall inform the irmate that he or she may request
witness statements.

The irmate mayv waive the notice provision in writing by completing
Qi 5403, Wairer of 48-Hour Hearing Notice and/or Attendanrce: howe.er,
the Hearing Officer may choose not to homor waiver and shall
issue the notice.

d. Heagirg.

The Unit Adminictrator chall designate a Facility Hearing Officer.
The Facility Hearirng Officer shall condoct a hearing to consider
classification assigrment to Chronic Discipline.

The Facility HBearirng Officer shall examine evidence to assist in
making a recommendation, incloding but not limited to the irmate's
and/or any witness statements.

Eoc;htw. Hearing Officer shall provide a written recommendation
to the Unit Administrator utilizing CN 9404, Special Management
Report of Hearing for Placement or Removml (ox- incluoding details
of the information, which wasz relied upon., and the reasonz for or
against placement in Chronic Disciplire.

1. Any confidential information shall be maintained in a file that
iz not accessible to any irmate.

2. The use of confidential information. along with any assessment
of its reliabiliey, shall be included with CN 9404, Special
Management Report of Hearing for Placement or Remowml form, as
a zeparate att .

f. Decision.

i.

;: Chronic D.xseln]._use

The Unit Administrator shall review any recommendation for assigmment

including the

ion for assi and pl
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i.

i.

i.

completed CN 9404, Special Management Report of Hearing for Placement
or Remo.ml form. and all supporting documentation. shall be forwarded
;:_ OCPM within five (5) businessz days of the Unit Adminisztrators
oW .

The Director of OCPM shall make the deciszion regarding the irmate’s
claszification to Chronic Discipline Status and shall complete and
forward the CN 9405, Special ement Notification of Decision to
the Unic Muust:ute: who submitted the recommendation. the irmate,
and the Unit victrator responsible for the respective Chronic
Discipline Unit.

An irmate chall complete all Punitive Seqregation sanctions prior to
assigrment to Chronic Disecipline Status, unless otherwise directed

by the Unit Adminictrator or designee.

The OCPH Unit shall make all appropriate classification and
profile changes resulting from an irmate’s Chronic Disciplire
placement .

Inmates assigned to Chromic Discipline shall be assigned an owverall
rizk level of four (4).

Unless otherwise directed by Administrative Directive. all
classification and status change decisions within the unit shall be
made by the Unit Adminisztrator or designee.

An irmate on Chronic Discipline status shall be d in

with the following:
1. Attachkment D, Chronic Disciplire Status - Provisions and
Management Standards.

Progression through Chronic Discipline phasesz shall be contingent
wpon successful completion of specific program components in
accordance with unit policies.
Should an irmate be unable to make progress t.hwuuh \'.b: Chronic
Dizcipline phases, the Unit Admini may B an tive
management plan to the District Administrator.
1. Upon approval from the District Adminictrator, a recommendation
for transfer, if will be forwarded to the Director of
OCPM to facilitate ifer of the

The Unit Administrator shall complete, sign, and submit the ON 9404
Speci. rement Report of Hearing for Placement or Remocwml., to
the Director of OCPM.

The decision to remove an immate from Chronic Disciplire shall be
made by the Director of OCPM or higher aunthority only.

1. The Director of OCPM's written deciszion to remove the irmate
from Chronic Disciplire Status shall be documented on the Inmate
Classification Form and forwarded to l;he Unit Administrator.

Once the Director of OCPM approves an irmate’s removal from Chronic
Discipline the Director of OCPM or designee shall initiate a
claszsification review in accordance with Adminictrative Directive

9.2, Offerder Classification.

Any irmate who has discharged while on Chronic Discipline status
shall be classified upon Teentryv pursuant to the provisions outlined
in Section 12 of this directive

Any inmate who is readmitted to the Department of Correction
following discharge or return from another jurisdiction’'s custody

TTTecEive Date
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i.

iz subject to the provisions ocutlined in section 12 of this
directive.

- Admipictrative Segregation Stasus.

Administrative Segregation shall be amthorized at level 4 or 5
facilities designated by the Commissioner.
With aumthorization from the Director of OCPM. irmatez on
Administrative Segregation status who are attending court may be
houszed at Bridgeport CC, New Hxven CC, Hartford CC or Corrigan CC.
Any facility rnot authorized to house irmates on Administratinve
Seqregation statucs chall place the irmate on Adminictrative Detention
s=tatus in accordance with this Directive. The Unit Adminisztrator or
dezigree zhall then notify the Director of OCPM to transfer the
irmate to an appropriate facility and to condoct an Administrative
ch:matzor hearing
.« Department of Correction shall not place any irmate under the
ngt of eighteen (18) on Administrative Segregation.
Aszigrment to Adminisztrative Segregation status shall be considered
when any totality of facts, information, or circumstances indicates
an immediate threat to safetyv and/or securitv of the public. staff,
or other irmates.
An irmate shall be placed on Administrative Detention and be
reviewed for placement on Administrative Segregation when any of the
following conditions are met:
Level 1 assault Intentional/Direct Assault on a Department of
Correction emplovee as defired in Administrative Directive 6.6,
Reporting of Incidents

2. Hostage holding of a Depa::nert of Correction emplovee:

3. Riot:

4. Homicide while confined;

5. Escape from the security perimeter of a facility: or

The Director of OCPM shall increase the overall risk level of all
imnmates assigned to Administrative Segregation to five (5).

1. If an inmate iz deteDmin to be eligible for Teview to be
placed on Administrative Segregation and has a mental health
needs score that is greater than or equal to a four (4), the
Director of Behavioral Health Services or designee, in
consultation with the Director of OCPM or designee, shall
determine if placement on Administrative Segregation is
appropriate.

. The Director of OCPM or designee shall determine the location
Tto ‘d-xch the inmate chall be transferred until a hearing for
strative Segregation can be held.

b. Initial Placement Review.

i.

Each review and hearing for Administrative Segregation shall be in
accordance with thic Section.

An irmate shall rot be placed on Administrative Segregation without
a hearing.

Requestsz for review and placement on Adminiztrative Segregation shall
be initiated by eithex the District Administrator, Unit
Administrator, or their designees.

c. Hearing Notice.

i.

A written notice of the hearing and the reasons for the hearing zhall
be given to the irmate a minimum of two (2) business days prior to
the hearing utilizing CN 5402, Notification of Hearing.

The notice shall state. consistent with the protection of any
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3.

i.

informant, why Administrative Segreqation is being considered.

1. The notice shall inform the inmate that he or she mav Tequest
an advisor to assist with a hearing in accordance with
Administrative Directive 9.5, Code of Penal D;seznl_u\e

2. The irmate may alsoc request a witness statement

3. The irmate may waive the rotice provision in writing by
completing a CN 9403, Waiver of 4B8-Hour Hearing Notice and/orxr
Attendance: however, e Administrative Seqregation Hearing
Officer may choose not to homor the waiver, ard chall iccue the
notice.

The Director of OCPM szhall desiqrate a supervisory staff mesber as
an Administrative Seqregation Hearing Officer to conduct any hearing
for Adminictrative Segregation.
The Adminisztrative Seqregation Hearing Officer
hearing to consider classification assigrment
Seqregation Status.
During the Hearing, the Adminiztrative Segregation Hearing Officerx
shall examire evidence, which may uu-_lude but is not limited to:

1. Video ot pl-.o:ocrtapiu.c evidenc

2. Incident reports in aceo:daree with Administrative Directive

6.6, Reporting of Incidents:

3. The irmate's and anyv witness statementsz, if submitted: and

4. The recommendation from the Unit Administrator.
The Administrative Segregation Hearing shall be conducted not later
than 30 business davsz after the completion of Administrative
Detention., an immestigation, or after the completion of Punitive
Seama::.or sanctions.

shall corduct a
to Administrative

The Administrative Seqregation Hearing Officer shall provide a
written recommerdation utilising CN 5404, Special Management Report
of Hearing for Placement or Remcval form, including the information,

which was relied uwpon. and the reason(s) for or against placement in
Administrative Segregation.

Any confidential information shall be maintained in a file that is
not accessible to any irmate.

The use of confidential information, along with any assessment of
its reliability, shall be included with CN 95404, Special Maragement
Report of MNHearing for Placement or Remowval form, as a separate
attachment.

f. Decizion.

i.

The completed CN 9404, Special Management Report of Hearing for
Placement or Remoml form, shall be forwarded to the Director of OCPM
within five (5) business days after the conclusion of the hearing.

A decision as to the irmate’s placement shall be made by the Director
of OCPM. who shall complete and forward CN 5405. Special Maragement
Notification of Decision., to the Unit Administrator and the irmate
within 15 businessz dayz of submiczion of the CN 9404, Special

1t Report of Hearing for Placement or Remcval.

a. Elacement.

a.

Placement of an irmate on Administrative Segreqation Status shall be
at the discretion of the Director of OCPM in accordance with this
Directive.
Upon placement on Adminictrative Seqregation Status, the irmate’s
Mental Health EBEuvaluation Placement Adminiztrative Segregation
encounter, found within the EHR, zhall be completed by the requesting
facility’'s mental health clinician and forwarded to the Director of
Behavioral Health Services or designee.

1. The Director of Behavioral Health Services or designee shall
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review the completed Mental Fealth Evnlmta.m Placcn:rt
Administrative Seqregation and el
recommendation to the Offender Dlus;t;cauot\ a:\d Po-m:.la::.or
Management Unit for action.

h. Classification.

i.

i.

The OCPM Unit shall make all appropriate classification and
profile changes resulting from an imrmate’s Administrative
Segregation placement.
Irmates assigned to Administratinve Segregation shall be assigned an
overall risk level of five (5).
An immate on Adminiztrative Segregation shall be managed in
accordance with the following:

1. Attackment A, Special Management Status Matrix: arnd,

2. Attachment C, Special Management Status - Provisions and

Management Standards AS and SN.

j. Bewiew apd Progression.

i.

Any irmate assigned to Administrative Seqregation shall be veviewed
at a minimam of every six months for reqular review or upon completion
of the programming requirements of Adminiztrative Segregation.

Any irmate assigned to Administrative Segregation shall haove
monthly progression/regression reviews completed by the Unit
Management Team to detetmine if an immate has completed the
requirements to progress to the next

1l. The progression tTeoviews shall be dmntcd on a CN 9411,
Administrative Segregation Phasze Program Review form.

i. Progression/Regression through the phases associated with
Administrative Segreqation shall be contingent upon
successful completion of specific program components in
accordance with unit policies.

The Unit Adminisztrator, in consultation with the Divector of
Behaioral Health Services or designee, skhall develop an
individualized treatment plan for any immate classified on
Administrative Segregation status with a mental health szcore
greater than or equl to four (4).

tion shall
t Status Matrix,
Special

Removal nr_d Rgclussz(;cat;or from Administrative
be in with A A, Special Managemen
and by completing the Topriate section of CN 9404,
Management Report of Hearing for Placement or Remowval form.

Once the Director of approves the removal of an inmate from
Administrative Segregation, the Correctional Counselor Supervisor
or designee zhall initiate a classification rTeview in accordance
with Administrative Directive 9.2, Offender Classification.

Any inmate remcoved from Administrative Segregation chall be reduced

to an o‘-'eral]. Tizk le-t.'l. o( four H) -

inmate who has discharged while on Administrative Sc:aﬂ:&nt;oe
status is, wupon rTeentry, subject to the provisions outlired in
Section 12 of this directive.
Any i who is dmitted to the Department of Correction
following discharge or return from another jurisdiction’s custody
iz subject to the provisions outlired in Section 12 of this
directive.
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9. Special Needs Mapagement Status.
G T E =

a.
i.

v,

Irmates on Special Needs Management status mav be housed at anv level
4 or 5 facilityv as detemmined by the Deputy Commissioner of Operations
and Rehabilitative Services or designee.

Any facility not authorized to house irmates on Special HNHeeds
Management status shall place the irmate on Administrative Detention
in accordance with this Directive and notify the Director of OCPM to
transfer the irmate to an appropriate facilityv and ct a hearing.
An irmate may be removed from any Special Management category at any
time for assigrment to Special

An irmate szhall not be placed in

notice and a hearing.

The Unit Administrator, in consultation with the Director of
l‘g!-.a'-'a.otnl Health Services or designee. shall submit a request for
ial Needs Management status to the Director of OCPM.

Spec:
b. Initial Placement Reoview.

i.

ii.

i.

- Beaxing.

Each revaiew and hearing for Special Reeds czhall be in accordance with

this Section.

An irmate zhall be conszidered for Special Need:s management status when

demonstrated behmdoral gqualities and/or the serious nature of their

crime lead to the reasomable belief that the inmate will pose a

continued threat to the safety and security of staff, other irmates.

themselvez, or the public. despite participation in or coapletion of
another Special Management status.

A written motice of the !-.aat:.r.n' and the teason(s) for the hearing

zhall be given to the irmate a vimmam of two (2) business davs prier

to the hearara utilising QW 9402 Houfa.cauof of Heararg.

The notice chall ctate, consistent wi e protection of anyv

informant. why Special Needs Management is being considered.

1. The notice shall inform the irmate theyv may request an adviser
to assist with a hearing in accordance with Administrative
Directive 9.5, Code of Peral Disciplire.

i. irmate may also t witness < T
The irmate may waive the notice provision in writing by
completing CON 9403, Waiver of 48-Hour HRearing Notice and/or
Atterdance: howeoer. the Special MNeeds Management Hearirag
Officer may choose rot to honor the waiver and shall issue the
notice.

The Director of OCPM shall desigrate a supervisory staff member as a
Special Needs Hearing Officer to conduct the hearing for Special
Needs.

The Special Needs Management Hearing Officer shall conduct a hearing
to consider placement on Special Needs Management
The Special Reeds Management Hearing Officer shnll examine evidence
related to such placement, which may include but not be limited to:
1. Any ~video_or photographic evidence:
2. Any applicable incident reports in accordance with
Administrative Directive 6.6, Reporting of Incidents:
. The irmate's and witness statements, if any;
The recommendation from the Director of Behmvioral Kealth
5:1.%1-::5 or designee: and
The recommerdation from the Unit Admiristrator.
The Spec:.a.l Needsz Management Hearing shall be conducted:
1. Bot later than 30 business dayvs after the irmate’s completion
dstrative Detention:
2. Bot later than 30 business dayvs from the date the Director of

sage 12 or 19
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- Decisiop.

i.

ii.

OCPM approves the immate’s removal from Adminictrative
Seqgregation: or

3. Not later than 30 business davs after the irmate’s completion
of Panitive Segregation sanctions.

The Special Needs Management Hearing Officer shall provide a written
recommendation utilising CN 9404, Special Management Report of
Bearing for Placement or Remowml 1.'o1:n incluoding the information,
which was relied uwpon. and the reasons for or against placement on
Special Needs Maragement.

Any confidential information shall be maintained in a file that is
not accessible to any irmate.

The use of confidential information, ong with any assessment of
its reliability, shall be included wzt.h CN 9404, Special Management
Report of Hearing for Placement or Removal fcu:n, az a separate
attackment

The completed CN 9404, Special Management Report of Hearing for
Placement or Remowvaml form, zhall be forwarded to the Director of OCPM
for review and decision.
Placement on Special Needs Management status chall be determined by
the Director of OCPM in cornsultation with the Deputy Commizsioner of
Operations and Rehabilitatine Ser.ices and the Dareeter of Be}a.&e:al
Bealth Services as outlin in Attachment Special Management
Status Matrix.
Written notification of approwml or denial for placement on Special
Management status shall be forwarded :a the appropriate Unit
Adminiztrator, as well asz to the irmate. approved for Special
Needs Management the Director of CEH‘I shall authorize the
iate sub code for the immate.

11‘.:‘ Director of Behavioral Health Services or desigree shall
determine any appropriate intervention and dewelop a treatment plar,
which may include mandated *t in a Special Needs Behxioral

Treatment Program.

The OCPM Unit shall make all appropriate classification and
profile changes resulting from an irmate’s Special Needs
Management placement.

Irmates assigned to Special Needs Maragement shall be assigned an
overall rizk level of fouxr (4).

Unless otherwise directed by Admirnistrative Directive,
clazzification and status change decizions within the Special Keeds
Unit szhall be made by the Director of OCPM or designee.

- Macagement

An irmmate on Special Needs Management shall be managed in accordance
with the following :

1. Attachment A, Special Management Status Matrix; and,

2. Attachkment C, Special Management Status - Provisions and

M g t Standards AS and SN.

An individualized facility management plan for each irmate on Special
Needs Management status shall be developed cellaboratively by the
facility custodv and mental health staff. and reviewed and appro.ve=d
byv the Divrector of Behmioral Health Services in consultation wath
the Deputy Cocemiccioner of Operations and Rehabilitative Services.
The indirddualized facility management plan shall include
Tecommendationz to assiszt the irmate in achieving rvemo.ml from
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1.

i.

ii.

i.

Special Needs Maragement status.

An irmate’s continued placement on Special Needs Management status
shall be reoviewed at a minimmm of every six (6) months.
Each irmate placed on Special Management status szhall be
evaluated by a mental health professional 30 business dayvs after
initial placement on Special Needs and every 90-business davs
thereafter.

1. All such reviews shall be documented in the irmate’s EHR.

The Unit )uhuustntur, in consultation with the Director of
Behavioral Health Services or designee, shall review and make
Tecompendationz to the Director of OCFM regarding an immate’s remc.al
from Special Needs it status by completing the appropriate
section of CN 9404, Special
Placement or Remcval fomm.

Release from Special Needs Management status shall be detemmined bv
the Director of OCPM in cor.su.‘l.tuuor. with the Comsissioner oF
dgs;:n-.ee as ocutlined in At Speci, Maragement Status

m'uce the Director of OCPM authorizes the removal from Special Reeds
Maragement, the Correctional Counselor Super.iszor or designee shall
initiate a classification review in accordance with Administrative
Directive 9.2, Offender Classification.

Maragement Report of Hearirg for

Rea:hnssaor after discharging while on Special Needs Management.

Any irmate, who discharged while on Special Needs Maragement, shall
be placed on Administrative Detention status pending placement to
the appropriate housing. The Unit Administrator or designee shall
contact the Director of OCPH, who chall consult with the Director of
Behavioral Health Services and the Deputy Coamissioner of Cbe:ataens
and Rehabilitative Services regarding the irmate’s readmission in
order to determinre whether or not to return the inmate to Special
NHeeds Management status in accordance with the provisions set forth
in this directive.

10. High Securisw Stasusz.

b.

i.

id.

Placement of an irmate on High Security statuc chall be at the
discretion of the Director of OCPM.
An irmate on MNigh Security status shall be assigned at least an
overall tisk level 4 or above ard shall be housed in a level 4 or 5
facilicty.
Placement of an irmate on High Security status szhall not preclude,
and may be used in conjunction with, placement on any other Special
Management status.

. Irmatesz mayv be considered for placement on High

Initial P1 Besi
Security status if thev meet the following criteria:

1. Has a staff profile resulting frem, hostage taking,
intentional/direct assault (as defined by form CN 6607, Report
of Assault on Staff). and/or murder of a Department of
Correction or other law enf t staff
Hasz a documented history of serious d:.::uptr_! behaaor
including but not limited to:

i. Leading food strikes or work stoppages: or
ii. Leading or participating in a tiot.
3. Haz a level 4 or higher escape rizk clazszification score.
4. Has escaped and been returned to custody, or has attempted to

Tate Fage 14 oz 19
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i.

ezcape
Any information that indicates an irmate may attempt to escape,
including but not limited to:
Threats to escape;
Information disco.ered on mail or phone rTedew
indicating planzs for an escape;
Possesszion of escape-related contraband (e.g.. tools,
~ilian clothing. maps):
1l damage wat indicates an attempt or probable attempt
to escape:;
. Significant change in immate’s personal status: or
~d. Additional detainers, denial of a release application or
new charges.
Irmate’s experience, special skills, and/or knowledge, which
may present security or safety concernz or mav be associated
th ign or construction of a correctional facility.
. Other documented criteria, including
enforcement intelligence information.

confidential Lerwr

To reguest an irmate’s placement on High Security, the Unic
Admirisztrator must provide a writtern recoamendation., along wath
supporting information, to the Director of OCPM.
1. Anv confidential information szhall be maintained in a file,
which iz not accessible to any irmate.
2. The use of confidential information, along with any assessment
of its reliability, shall be included with CN 9406, High
Security Information Report. as a separate attachment.

d. Decision.

A

The Director of OCPM shall review any recommendation from a Unit
Adminicstrator for an irmate’s placement on High Security.

A decizion asz to whether the irmate will be placed on High Security
muzt be made by the Director of OCPM within five (5) busineszz days
from Teceiving the Unit Administrator’s initial reccamendation.
Placement of an irmate on High Security Status shall be at the
dizcretion of the Director of OCPM in accordance with thic Directive.
The Director of OCPM =zhall o the pl t decision for High
Security on a CN 9408, Notification of Placement High Security and
Special Monitoring form and forward it to the facility for
dizzemination to the inmate.

The OCPM Unit shall make all appropriate classification and profile

changes resulting from an immate’s High Security placement.

Once the Unit Administrator is notified that the irmate has been
placed on High Securityv, the Unit Administrator or designee shall
enszure that the following occurs:

1. a green file flag card, desigrating the irmate as a High
Security Inmate, shall be placed as the top page in Section S
of the immate’s master file in accordance with Adminiztrative
Directive 4.1, Immate Records: and
The irmate 1 be notified of all management standards ard
given all appropriate documentation tegarding their placement
on High Securitv.

The irmate zhall be d in with dard
cutlined on Attachment E, High Security/Special Monitoring-
Provisions and Management Standards.

g. Review.
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The Unit Administrator or designee shall roview the status of each
irmate placed on High Security Monitoring, at a minimam, every six
{6) months and shall be documented on a CN 9410, High Security &
Special Monitoring Review Fomm.

The Teview may be in conjunction with a classification Teview.

Each unit that houses an irmate on High Security status shall maintain
information related to the irmate’s High Security status for unit
staff revdiew.

The Unit Administrator shall forward a recommerdation for an irmate’s
Temcval from H.xd* Security placement to the Director of OCPM for
Tewiew and The reccamended remo.ml zhall be documented on
the ON 9410, H:.cb Security & Special Monitoring Review Form.

The Director of OCPM may consider remcval of an immate from High
Security if one (1) or more of the following criteria ic applicable:

1. The irmate’s physical condition changes enough to significantly
reduce or eliminate a reasonable threat of escape:

2. Relevant, -+alid and documented new information has been
cbtained that exculpates the irmate or contradicts the initial
information used for placement on High Security:

3. the belief that an immate may no longer present a high risk
due to length of time served or ch in circums
originally used to wplace the irmate on High Security . or

4. There has been an extended period of exemplary institutional
beharvior on the part of the irmate.

If the Director of OCPFM approves a request for removal from High
Security. the OCPM Unit shall initiate a classification review
in accordance with Administrative Directive .2, fender
Classification, and the remo.al zhall be documented or the CN 9410,
High Security & Special Monitoring Review Form.

Readmission after discharging while on High Security Status. Upon
readmission, any inmate who was previously placed on High Security
prior to d.l:charqe shall be readmitted on the same status by the
receiving facility. The irmate shall be reviewed for continuation
or removal from High Security within fifteern (15) business davs.
The Unit Administrator shall submit a CN 9410, High Security and
Specia.'l. Monitoring Review form to the Director of OCPM.

a. General Provisions.

i. An imrmate s-l‘-all be reviewed for placement on Special Monitoring
status, when irmate completes or is removed from programs
associated -:x.th the following:

1. Adminiztrative Seqregation,

2. Chronic Discipline,

3. Security Risk Group. or

4. Special Needs Management
The Unit Administrator shall d the pl decizion for
Special Monitoring on a CN 9408, HNotification of Placement High
Security and Special Monitoring, ll.l\d. forward it to the designated
staff member for dizszemination to the irmate.

cial Monitorin lacement not resulting from remo.ml of a Special

Maragement status.

i. Initial Placement Review.

1. When an 3inmate hasz been identified as needing enhanced
monitoring. a custody supervisor shall submit a written request
to the Unit Administrator or designee for the irmate to be
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placed on Special Monitoring status R
i. The request must include :umo::x.ng documentation.

ii. Any confidential information shall be maintained
in a file that is not accessible to any inmate.

iis. The use of confidential information, along with
any assessment of it rveliability, shall be included as
a separate attachment.

.5 inl Moni 2 s Resulri £ 1 of s ind 1%

i. For irmates who are pPlaced on Special Monitoring due to being
removed from a Special Management status, in accordance with
Section 1ll{a) of this directive, the OCPM unit shall
antomatically conduct the appropriate claszification procedures
{(e.g., sub-code placement).

l. Irmates who are approved for removal from their designated
SRG status skall be placed on Special Monitoring. The Unit
Administrator or designee shall authorize the appropriate
management sub codes to teflect these classification
changes.

All Special Momitoring desigrations shall be documented in
Section 5 of the irmate’s macter file using a CN 9202, Offender
Classification History Fomm.

1. The Unit Administrator shall ensure that a blue file flag card,
dezigrating the irmate as a ‘Special Hmutor:.m Irmate’ . is
placed as the top page in Section S of the irmate’s master file
R‘: :;:o:dnr.cc with Adminisztrative Directinve 4.1, Irmate

co .

. Management Standacds.

i. An irmate placed on Special Monitoring shall be
with the standards outlined in Attachment E, High Secu :.t\,lSDcczn.l
Monitoring-Provisions and Management Standards.

- Review and Progression.

i. The Unit Manager/Supervisor shall conduct a meeting with the inmate
and identified unit staff members on a monthly basisc to review the
irmate’s transition, activities, and behmiors.

1. The meeting shall be documented on CN 9407, Special Monitoring
Information Form.

2. Originals of each ON 9407, Special Monitoring Information Form,
shall be forwarded to the Deputy Warden of Operations to be
Tevicwed.

i. Once rteviewed, the Deputy Warden of Operations shall
instruct the Classification Counselor Supervisor or
designee to file the original forms in section 5 of the
inmate’s master file.

. The Unit Manager or designee shall also place copies of each
CN 95407, Special Monitoring Information Form, in a designated
area within the immate’s housing unit =0 that unit staff can
Tesiew.

i. If an irmate transfers to a new unit or facility while on
Special Monitoring status, the related documentation
shall be sent to the new location as soon as possible.

ii. Each irmate on Special Monitoring status who transfersz into a new
facility shall be reviewed by the receiving facility in order to
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determine whether the continuvation of Special Monitoring is
warranted.
1. If the receiving facility dects to discontirue the irmate’s
Special Monitoring status, iate sub code
zhall be remouved by the ree:r..—.-.r.q facility.
. Remorval and Reclassification.

i. After szix (6) monthzs, the Unit Manager/Superviszor may recommend the
remomal of the irmate from Special Monitoring status to the Unic
Admiriztrateor or designee using CN 9410, High Security and Special
Monitoring Review Form.

All removals from Special Monitoring shall be documented in Section
5 of the irmate’s macter file using CN 9202, Offender Clascsification
History Fomm.

12. Abbredated Special Mopitoriog Status.

a. An immate who discharges from custedy while on Adminiztrative Segregation
or Chronic Discipline status and who is readmitted to custody after 30
calendar davs of discharge shall hx.e their status suspended.

i. The irmate shall be placed on Abbreviated Special Monitoring status

for a period of 15 busineszs davsz and shall be housed in general
population. Durirg this period. the irmate will rot be transferred
to another facility unless medical or mental health izsues warzant
such trancfer
The irmate shall be informed of his or her placement on Abbreviated
Special Monitoring status and shall be provided with a copyv of CN
9408, NRotification of Placement High Securitvy and Special
Monitoring. The original copv of thiz form shall be placed in
immate’ s master file. Should the irmate receive a Class A or Class
B Disciplinarv Report during thisz 15 business dav period., the
inmate mayv be considered for classification to a Special Management
status.
At the conclusion of the initial 15 business dayv period of
Abbre.iated Special Monitoring, the irmate may be either, remoc.ved
from Abbre.iated Special Monitoring. continued on Abbre.iated
Special Monitoring. or considered for classification to a Special
Management status.

i. If the irmate iz approwed for remowml from Abbreiated Special
Monitoring, the Unit Administrator shall send the CN 5404, Special
Management Report of Hearing for Placement or Remowvml from the
initial placement alorg with notification of Abbreviated Special
Monitoring removal without further consideration to a Special
Management Status to the Director of OCPM. A copv of a coampleted
CN 9410. High Securitv and Special Monitoring Review Forms=. shall
be provided to the inmate, advising him or her of their remcwml
from Abbreviated Special Monitoring. If the immate is suitable and
meets the criteria for a lower classification level, the facility
may lower the inmate’'s classzification and subamit the irmate for
transfer to a lower security facility.

- i i i i 1 . The Unit Adminisztrator
may contirme the inmate on Abbreviated Special Monitoring Status for a
specified period of time €for further ewmluation of the irmate’s
adjustment to readmission.

= The irmate may be considered for reinstatement to a
Special Management status if the irmate has returned from custody within
30 days of discharge, or the inmate’s management factors or conduct
warrants such action. A recommendation for reinstatement on a special
management status shall be submitted to the District Administrator and
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the Director of OCPM.
13. Security Risk Group.
a. Hanagement.
i. Placement, management and removal of inmates on Security Risk
Group statusz zhall be in accordance with Administrative Directive
6.14, Security Rick Groups.
14. Protective Custody.
a. Management.
i. Placement, =anagement and remo.al of irmates on Protective Custody
statusz chall be in accordance with Administrative Directine 9.9,
Protective Management.

a. Notwithstanding the time framesz establiched in thisz Directive., the Unit
Adminisztrator and/or the Director of OCPM mayv extend such time frames for
cause.
b. Any such extencions of time chall be documented, including the reasons for
the extenszion, on CN 9409, Notification of Extenszion of Status.
<. No irmate zhall ke confined on Adminiztrative Detention status for more
than 30 calendar days without notice ac to the reasons for such placement.

16. 2ppeal of o Special Mapagement Deciziop. An irmate may file an appeal regarding
a Special Management decision in accordance with Administrative Directive 9.6,
Inmate Administrative Remedies.

17. Bepoxting. Each Unit Administrator shall include restrictive status and Special
Management information in the monthly STARS report submitted to the appropriate
Diztrict Adminiztrator.

a. Bestrictine Homsing Categories. For the purposes of this Directive, the
following restrictive status categories shall be included in the monthly
STARS report:

i. Administrative Detention,
ii. Punitinve Segregation, and
iii. Transfer Detention.

Administrative Segregation,
Chronic Discipline,
SRG Member, and
Specxul Reeds Management.
The report shall provide the following information
ired in accordance with Section 17(A) of this

X placements during the month,
ii. Mumber of removmls during the month, and
iii. Total number at the end of the month.
18. Fomms ard Attachmentz. The following fomms and attachments are applicable to
thais Administrative Directive and shall be utilized for the intended function.
9401. Restrictive Housing/Special M Unit S Ordec:
. Botification of Rearing:
Wairer of 48-Hour Hearing Notice and/or Attendance;
Special Management Report of Hearing for Placement or Remcval
Special Management Notification of Decision
High Security Information Report:
Special Monitoring Information Form:
Rotification of Placement High Secut:.n & Special Monitorirg:
9, Rotification of Extension of Status
10, High Security and Special l‘br.:.tor:.m Revdiew Fomm:
9411, Administrative Segregation Phaze Program
Prograssion/Regression;
1. Attackment A, Special Management Status - Provisions and HManagement

oo
88

Peeeranspobt
g229888880
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Standards AD, TD ard PS:

. Attachment B, Special Management Housirg Status - Provisions ard Maragement

Standards AS and SN

. Attachment C, Special Management Status Matrix
. Attachment D, Chronic Discipline Status - Provisions and Management

Standards

. Actachment E, Provisions and Management Standards- High Security and

Special Monitoring:

. Attachment F, Restrictive Housinrg Unit-Log Entries

Any exceptions to the procedures in this Administrative Directive

shall require prior written approval from the Commissioner of the Department of
Correction.



SPECIAL M ANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE SEGREGATION,
AND TRANSFER DETENTION)

Addendum C: Special Management

1. Special Management (Administrative Detention, Punitive Segregation, Transfer
Detention)

A.

Administrative Detention. Removal of an inmate from general population and placement in a

restrictive housing unit that results in segregation of the inmate:

1. Pending the completion of a disciplinary hearing in accordance with Administrative Directive
9.5, Code of Penal Discipline when it is felt that failure to remove the inmate from population
would present a danger to staff, the inmate or any other inmate or cause an immediate
threat of disruption to the facility;

2. Pending the outcome of an allegation or information involving the inmate in the commission of a
crime, or of activities jeopardizing the security of the facility or the safety of staff or inmates
that could result in placement on punitive or administrative segregation or transfer to high
security; or,

3.To provide temporary protection of an inmate pending a decision to place the inmate on Protective
Custody status or an evaluation by health services staff.
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SPECIAL M ANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE SEGREGATION,
AND TRANSFER DETENTION)

Punitive Segregation

Punitive Segregation. A Special Management status for an inmate who is found
guilty of violating Administrative Directive 9.5, Code of Penal Discipline, and who
is sanctioned in accordance with, Administrative Directive 9.5, Code of Penal
Discipline

Transfer Detention

Transfer Detention. A Placement in a restrictive housing unit of an inmate who has

been reclassified to a security level higher than the facility at which the inmate is
housed and is awaiting transfer, or who is awaiting transfer to another facility for the
inmate's own protection or the protection of othezrs.
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SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE SEGREGATION,
AND TRANSFER DETENTION)

TOTAL NUMBER OF INMATES ON SPECIAL MANAGEMENT ON THE FIRST DAY OF EACH MONTH
(JANUARY-DECEMBER) FOR 2025

900
800
700
600
10]0]
10]0]
300
200
100

Administrative Detention Punitive Segregation Transfer Detention
E Total 807 578 19

33




SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE SEGREGATION,
AND TRANSFER DETENTION)

TOTAL NUMBER OF INMATES ON SPECIAL MANAGEMENT ON THE FIRST DAY OF EACH MONTH BY
RESTRICTIVE STATUS AND MONTH FOR 2025

(2]
(=}

5

(=

4

o

3

o

[\ )
(=}

—
o

January

February

March

April

May

June

Julv

il

August

September

October

November

December

B Administrative Detention

11

67

68

59

49

97

H Punitive Segregation

38

31

51

36

44

69

38

76

69

32

Transfer Detention

1

4

1

4

2
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TOTAL NUMBER OF INMATES ON SPECIAL MANAGEMENT ON THE FIRST DAY OF EACH MONTH BY
RACE AND MONTH FOR 2025

SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE
SEGREGATION, AND TRANSFER DETENTION)

0o /1 - - — w— —
January February March April ENS June July August September October November December
B American Indian 1 1 1 1
Asian 1 2
Black 53 46 46 39 45 51 51 62 42 65 68 60
Hispanic 30 35 47 31 40 45 28 33 41 41 41 26
White 27 26 21 25 20 35 26 29 26 25 35 30

35




SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE
SEGREGATION, AND TRANSFER DETENTION)

TOTAL NUMBER OF INMATES ON SPECIAL MANAGEMENT ON THE FIRST DAY OF EACH MONTH BY
MENTAL HEALTH SCORE AND MONTH FOR 2025

February

March

1L

April

May

June

July

August

September

October

November

December

18

11

15

27

14

16

16

22

15

20

41

41

31

40

40

41

33

52

63

33

32

42

56

42

53

49

49

66

11

11

10

7

8

13

9

7

2

5

1

1

3

1

1

2

1
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TOTAL NUMBER OF INMATES ON SPECIAL MANAGEMENT ON THE FIRST DAY OF EACH MONTH BY

SPECIAL M ANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE
SEGREGATION, AND TRANSFER DETENTION)

AGE RANGE AND MONTH FOR 2025

February

September

October

November

December

18-20

3

21-30

41

31-40

64

41-50

23

51-60

10

Over 60

5
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SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE SEGREGATION,
AND TRANSFER DETENTION)

NUMBER OF INMATES ON RESTRICTIVE STATUS ON THE FIRST DAY OF EACH
MONTH (JANUARY-DECEMBER) BY FACILITY AND MONTH FOR 2025

Facility January February  March April June July August September October November December  Total
Bridgeport 5 10 15 9 8 6 5 9 9 10 11 103
Cheshire 13 11 19 19 17 17 18 7 25 19 19 193
Carl Robinson 11 18 12 13 13 10 14 7 17 15 13 151
Garner 6 10 9 4 10 9 9 10 15 6 116
Hartford 17 15 10 9 12 10 14 15 12 148
MacDougall 9 5 5 26 17 19 22 26 22 194
Manson 4 3 6 2 1 10 5 3 2 45
New Haven 13 15 10 16 15 9 6 15 8

17 7 21 13 7 13 15 19 15

15 14 14 25 10 17 8 9 8




SPECIAL MIANAGEMENT (ADMINISTRATIVE SEGREGATION)

Addendum C: Special Management

2. Special Management (ADMINISTRATIVE SEGREGATION)

Administrative Segregation Status. Placement of an inmate on a
restrictive housing status that results in segregation of the
inmate whose behavior or management factors pose a threat to
the security of the facility or a risk to the safety of staff or other
inmates and that the inmate can no longer be safely managed in
general population.
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SPECIAL MANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION ON THE FIRST DAY OF EACH
MONTH BY MONTH FOR 2025

January February March April June July August September October November December




5

SPECIAL MJANAGEMENT (ADMINISTRATIVE SEGREGATION)

TOTAL NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION
ON THE FIRST DAY OF THE MONTH BY MENTAL HEALTH SCORE AND MONTH FOR 2025

P

IS I EEEEEENE

2025 2025 2025 2025 2025 2025 2025 2025 2025 2025 2025 2025
January February March April May June July August September October November December
4 2 3 K] 3 3 3 3 1 1 1 1 1
3 9 12 12 13 14 14 12 13 14 15
2 3 2 2 3 3 3 2 2 3 4 4 5
1 1 1 1 2 1 1 1 1 1 1

41




SPECIAL MIANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION

25 ON THE FIRST DAY OF THE MONTH BY NUMBER OF DAYS ON ADMINISTRATIVE SEGREGATION

STATUS AND MONTH FOR 2025

20
15
10 /
5 /
0 /
January February March April ENS June July August September October November December
m731-1095 1
366-730 1 1 1 1 2 3 1 4 4 4 4 4
181-365 8 6 7 8 5 4 5 3 4 8 7 )
31-180 4 3 4 7 10 11 11 11 ) 5 9 [
16-30 1 3 4 2 2 (0] 2 (0] 2
m0-15 2 1 1 3
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SPECIAL MIANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION

ON THE FIRST DAY OF THE MONTH BY MONTH AND RACIAL DEMOGRAPHIC FOR 2025

January February March April May June July August September October November December
WHITE 1 1 1 1 1 1 1 1 1 1 1 1
HISPANIC 4 3 4 5 4 5 6 6 4 5 7 7
= BLACK 9 7 9 13 13 13 12 10 11 12 12 14
m ASIAN 1 1 1 1 1 1 1 1
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REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum D:

 Administrative Directive 6.14, Security Risk Groups
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REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum D: Special Management

1. Special Management (Security Risk Group)

Security Risk Group. A group of inmates, designated by the
Commissioner, possessing common characteristics, which serve to
distinguish them from other inmates or groups of inmates and
which as a discrete entity, jeopardizes the safety of the public, staff
or other inmate(s) and/or the security and order of the facility.
Corrigan CI and Walker CI commonly house this population.
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SPECIAL IMIANAGEMENT (SECURITY RISK GROUP )

NUMBER OF INMATES ON SECURITY RISK GROUP STATUS

ON THE FIRST DAY OF THE MONTH BY YEAR

T

0 January February March April May June July August September October November December
m 2021 214 208 205 196 193 186 189 184 185 192 190 192
= 2022 180 179 172 177 178 172 168 165 176 171 155 154
2023 163 164 168 157 151 151 149 149 148 149 145 163
2024 136 132 135 141 143 147 153 160 150 152 146 145
2025 151 149 152 158 170 176 183 180 178 178 181 190
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SPECIAL IMIANAGEMENT (SECURITY RISK GROUP )

NUMBER OF INMATES ON SECURITY RISK GROUP STATUS

ON THE FIRST DAY OF THE IMIONTH BY FACILITY AND MONTH FOR 2025

200
180
160
140
120
100 1
80
60
40 N
20 l
BRIDGEPORT CC CORRIGAN CI GARNER | HARTFORD CC MACDOUGALL NEW HAVEN CC | WALKER RC ROBINSON CI
2025
B January 102 5 9 1 34
® February 101 1 10 1 35 1
March 105 2 38
April 104 2 45
May & 113 1 10 2 41
¥ June 1 122 1 10 42
July 2 119 1 9 52
August 1 118 2 8 1 50
September 109 1 9 2 57
October 112 4 10 52
November 127 3 11 1 39
December 138 3 11 1 37
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SPECIAL MANAGEMENT (SECURITY RISK GROUP )

NUMBER OF INMATES ON SECURITY RISK GROUP STATUS ON THE FIRST DAY OF THE
MONTH BY MONTH AND AGE GROUP FOR 2025

70
60
50 — i
40 —m8M ¢ h
30 ——— iy Hy
20 —M &+
10— 4. R
0 [T 1 il [ ax . | 1T LTI
1819 | 2029 | 30-39 | 4049 | 50> 50< 1819 | 2029 | 30-39 | 4049 | 50> 50< 18-19 | 2029 | 30-39 | 40-49
BLACK HISPANIC WHITE
® January 1 33 50 6 2 2 23 18 6 1 3 3 3
= February 1 31 52 7 2 2 21 16 6 1 3 4 3
March 1 33 53 5 2 2 23 16 6 1 2 5 3
April 1 36 53 5 3 2 24 17 6 1 2 5 3
May 1 39 51 6 3 3 29 20 5 1 2 7 3
= June 2 43 55 5 3 3 32 20 2 1 1 7 2
July 2 43 60 5 4 3 30 20 3 1 1 1 7 3
August 2 44 54 5 4 3 34 20 3 1 1 2 5 2
September 2 42 52 7 4 K] 34 19 4 1 1 3 4 2
October 2 42 51 6 5 3 33 19 3 2 1 4 5 2
November 2 46 53 5 2 4 33 20 3 1 1 4 ) 2
December 1 43 55 8 2 1 38 20 6 2 7 ) 2
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SPECIAL IMIANAGEMENT (SECURITY RISK GROUP )

NUMBER OF INMATES ON SECURITY RISK GROUP STATUS ON FIRST DAY OF MONTH 2025

BY MENTAL HEALTH SCORE AND MONTH
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76
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79

83

81

81

85
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82

84

78

46

41

42

37

45

48

50

417

48

46

45

57

1

1

BY GENDER AND MONTH

Year 2025

January
February
March
April

May

June

July
August
September
October
November
December
Total

M

151
149
152

158
170
176
183
180
178
178
181
190
2046

F Total
151
149
152

158
170
176
183
180
178
178
181
190
2046




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum E:

* Grievances filed by inmates
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Facility Grievances by

Month

Facility January February March

BCC 8

BCI

CcCC 61
51
15
24
9
89

24
19
1
10

6

33
38
20
21
13
71

10
16
4

12

28
67
13
34
31
47

April

22

30
52
15
22
19
65

11

GRIEVANCES FILED BY INMATES

August
10

36
23
1
13
11
36

22
24
9
10

September
13

23
50
16
21
5
68

16
29
1
15

October
10
1
32
56
7
18
1
75

November
9
1
26

28
35
13
78
15
14
45
11
19

December
18
4
30
35
13




GRIEVANCES FILED BY INMATES

Facility Grievances by Race and Age Group

21-30 31-40 41-50 51-60 61-70
6
3

1 2
17 34
2 8
27
86
17

9




Facility Grievances by Type
1 - Sentence Computation
10 - Telephone Privileges
11 - Records

12 - Media Access

13 - Food

14 - Clothing

15 - Mail

16 - Visiting

17 - Inmate Conduct

18 - Staff Conduct

19 - Employment

2 - DOC Policy & Procedure
20 - Legal Access

21 - Commissary

22 - Religion

3 - Unit Policy & Procedure
34 - Confidentiality

35 - Other

36 - Not Grievable

4 - Inmate Grievances

5 - Personal Safety

6 - Physical Conditions

7 - Recreation/Library

8 - Personal Property

9 - Inmate Accounts

GRIEVANCES FILED BY INMATES

District Grievances by Race Facility Grievances by
District = AMERIND ASIAN BLACK HISPANIC WHITE i iti Total
D1 47 27 1176 609 734

D2 10 2 234 97 250 i 834

11

Pending Adjudication 361
District Grievances by Mental Health Score

1783

1 2 3
344 1139 1097 48
32 181 229
89

62

District Grievances by Mental Health Score
District <=20 21-30 31-40 41-50 51-60 61-70
506 788 695 488 94

68 210 138 135 22



REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum F:

 Incidents involving inmates
* Suicide, attempted suicide, self-harm, assault on staff, assaults and
fights between inmates
* Use of force incident: Chemical agent, full stationary restraints, deadly
physical force, in-cell restraints, less than lethal munitions, lethal
munitions, physical force, therapeutic restraints/medical restraints,
cell extraction, and canines
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REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

* Incidents involving inmates from December 1, 2024 to
November 30, 2025

e The next three slides have a breakdown on the number of
incidents for self-harm, assault on staff, assaults and fights
between inmates by the inmates mental health score, race & age.
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INCIDENTS INVOLVING INMATES

Self Harm Race
AMER
Year/Month INDIAN ASIAN BLACK HISPANIC WHITE
6 7
6 7
8l 92
8 21-30 31-40 41-50 51<
9 5 8 7 2 Mental
5 8 7 Health
107 Self Harm Score
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INCIDENTS INVOLVING INMATES

Assaults on DOC
Employee Race
AMER
Year/Month INDIAN ASIAN BLACK HISPANIC WHITE

2024 1 11 6 3 Assaults on DOC
1 11 6 3 Employee
2 8

[¢2]
—

21-30 31-40 41-50 3l<
9 9 Mental
9 9 Assaults on DOC Health
90 Employee Score
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INCIDENTS INVOLVING INMATES

Inmate on Inmate
Fights/Assault Race
AMER
INDIAN ASIAN BLACK HISPANIC WHITE
2 1 138 81 51
2 1 138 81 51

17 12 1472 >20 21-30 31-40 41-50
2 1 132 17 59 43 89 94 36 Mental
2 115 69 48 43 89 94 36 Inmate on Inmate Health
149 83 45 2025 410 Fights/Assault Score
122 81 45 41 18 98 39
143 86 55 25 86 71 28 Year/Month 1
144 93 33 33 95 34 E0ES B
i 38 87 18 31 43
ig; :; ;(6; 35 87 35 2025 44872
35 85 28
108 62 40 3 o5 %5 36
127 82 45 50

47 81 42 ‘
133 79 31 25 64 36 45

30 81 33 52

38 69 34 52
49

54
24
35
38

Inmate on Inmate
Fights/Assault Age
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INCIDENTS INVOLVING INMATES

 Use of force incidents involving inmates from December 1, 2024 to
November 30, 2025

There were zero (0) deadly physical force less than lethal munitions, lethal
munitions or canine involved incidents during this time period with
inmates.

The next five (5) slides have a breakdown on the number of Use of force
incident: Chemical agent, full stationary restraints (includes therapeutic
restraints), in-cell restraints, physical force, cell extraction by inmates by
the inmates mental health score, race & age.
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INCIDENTS INVOLVING INMATES

Chemical agent Race
AMER HISPANI
INDIAN ASIAN BLACK C ‘WHITE

2 1 61 24 27

2 1 61 24 27 Chemical agent

6 5 607 359 197
48 40 20 21-30 31-40 41-50 5l<
45 35 21 42 44 9 10 Mental
68 24 12 42 44 9 10 Health
30 24 14 420 61 Chemical agent Score

74 44 22 31 49
46 41 17 41 37 Year/Month 1
73 32 21 41 43 2024 16
54 35 24 : 31 19 16
49 21 19 63 50 2025 161
53 39 13 44 32 20
67 24 14 36 35 11
39 45 ' 16
33 32 7
40 42 24

38 36 20
16
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10
10
10
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INCIDENTS INVOLVING INMATES

Full stationary /
therapeutic Race
AMER
INDIAN ASIAN BLACK HISPANIC WHITE
4 4 6
4 4
56
5

Full stationary /
therapeutic
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w
[ee]

Year/Month 21-30 31-40 41-50
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INCIDENTS INVOLVING INMATES

In-cell
restraints Race
AMER
Year/Month INDIAN ASIAN BLACK HISPANIC WHITE
2024 3 3 .
3 3 In-cell restraints
64
5

S
Do

21-30 31-40 41-50 B5l< Mental

2 2 2 Health

2 2 2 In-cell restraints Score
49
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INCIDENTS INVOLVING INMATES

Physical force Race
AMER
INDIAN ASIAN BLACK HISPANIC WHITE
1 133 64 72 Physical force
1 133 64 72
4 1386 841 21-30 31-40 41-80 Bl1< Mental
2 130 78 55 85 108 33 23 Health
1 119 8l 53 85 108 33 23 Physical force Score
1 141 59 47 981
2 97 81 45 84 100 40 14
2 151 91 48 95 92 29 24
3 123 73 49 95 101 21 12
2 185 81 54 i 80 77 30 14
125 88 60 99 40 17
101 48 52 85 79 44 23
113 98 42 85 89 44 26
131 66 43 97 95 36 19
69 76 23 25
82 35 14
87 70 35 15




INCIDENTS INVOLVING INMATES

Cell Extraction Race
AMER
INDIAN ASIAN BLACK HISPANIC WHITE
2
2
8

21-30 31-40 41-50 51< Mental
1 1 Health

1 1

9 5
1

2

Cell Extraction Score

Year/Month




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum G: Programs

 Monthly snapshot of the list of anonymized, disaggregated
inmates enrolled in facility programs
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REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum G: Inmate Work Assignments

* Number of inmates in facilities on work assignments on
the first day of each month (January-December) for 2025
by facility and month
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INMATE INTERNAL DEPARTMENT WORK ASSIGNMENTS

INMATE

PAY PLAN MATRIX

R

Inmate Pay Plan Matrix e bisiutal

Connecticut Department of Correction AD 10.1

ASSIGNMENT CATEGORY

PAY LEVEL 1 PAY LEVEL 2 PAY LEVEL 3
$1.00 per day $1.50 per day $2.00 per day

Barber

X

Biood Spill Cleaner (per spill)

x

Certified Job Classification

x

Clerk/Aides

Inmate Residential Program

Janitor

Kitchen 1

Kitchen 2

Kitchen 3

Laundry

Maintenance 1

Maintenance 2

Maintenance 3

Off Grounds

Qutside Detail (facility property)

Painter

Specialty Job

Student

COMMISSARY PAY RATES

Pay raises beyond the initial 50 rate may be granted at the discretion of the
supervising staff and when vacancies at those rates become available.

$1.00 per hour $1.10 per hour $1.20 per hour $1.30 per hour

A revision for inmate workers’ pay to be
increased was approved on 10/5/2023

Administrative Directive Number: 10.1 Title: Inmate Assignment and Pay Plan
[—] | recommend the following inclusion or revision to the above referenced Administrative Directive
(provide detailed explanation regarding reason for change):

This revision is in response to PA 23-204, which calls for inmate workers' pay to be increased.
The increased amounts are as follows:

Level 1.756 = $1.00
Level 2 $1.26 - $1.50
Level 3 $1.76 - $2.00

Commissary pay will increase by .40 per hour.




INMATE INTERNAL DEPARTMENT WORK ASSIGNMENTS

NUMBER OF INMATES IN FACILITIES ON WORK ASSIGNMENTS ON THE FIRST
DAY OF EACH MONTH (JANUARY-DECEMBER) FOR 2025

First Day of Month

Assignment Category 2025-01-01 2025-02-01 2025-03-01 2025-04-01 2025-05-01 2025-06-01 2025-07-01 2025-08-01 2025-09-01 2025-10-01 2025-11-01 2025-12-01

1. Inmate Residential
Program, Janitor,
Kitchen 1,
Maintenance 1, or
Student 2874 2599 2628 2628 2679 2507 2510 2490 2458 2497 2463 1202

2. Clerk/Aides,
Kitchen 2, Laundry,
Maintenance 2,
Outside Detail, Painter

or Specialty Job 445
3. Barber, Blood Spill
Cleaner (per spill),
Certified Job
Classification, Kitchen
3, Maintenance 3, or
Off Grounds

4-10. Commissary




INMATE INTERNAL DEPARTMENT WORK ASSIGNMENTS

NUMBER OF INMATES IN FACILITIES ON WORK ASSIGNMENTS ON THE FIRST DAY OF EACH
MONTH (JANUARY-DECEMBER) BY FACILITY AND WORK ASSIGNMENT FOR 2025

Facility
WILLARD
Assignment BRIDGEP BROOKLY CHESHIR CORRIGAN GARNER HARTFOR MACDOU NEW  OSBORN /CYBULS
Category ORT NCI ECI CI CI DCI GALL CI HAVEN CI CI WALKER KI

1. Inmate Residential

Maintenance 1, or
Student 1384 1909 3540 1651 1443 1501 3487 2609 1015 2075
2. Clerk/Aides,
Kitchen 2, Laundry,
Maintenance 2,
Outside Detail,
Painter or Specialty
Job

3. Barber, Blood Spill
Cleaner (per spill),
Certified Job
Classification,
Kitchen 3,
Maintenance 3, or
Off Grounds

4-10. Commissary




INMATE INTERNAL DEPARTMENT WORK ASSIGNMENTS

NUMBER OF INMATES IN FACILITIES ON WORK ASSIGNMENTS ON THE FIRST DAY
OF EACH MONTH (JANUARY-DECEMBER) BY WORK ASSIGNMENT FOR 2025

Work assignment by gender Work assignment by age and race

Assignment Category

Age Category AMERIND ASIAN BLACK HISPANIC MISSING
1. Inmate Residential

Program, Janitor, Kitchen 16-20 15 22 1331 942
1, Maintenance 1, or

Student 21-30 18 72 3338 2618

2. Clerk/Aides, Kitchen 2, 31-40 14 46 4161 35178
Laundry, Maintenance 2,
Outside Detail, Painter or 41-50 23 41 4158 3122
Specialty Job

. 51-60 2 56 2364 1606
3. Barber, Blood Spill
Cleaner (per spill),
Certified Job 61-70 20 919 486
Classification, Kitchen 3,
Maintenance 3, or Off 71-80 138 95
Grounds
4-10. Commissary >=81 11 8




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum H: Outside Clearance Community Detail
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INMATE OUTSIDE WORK

NUMBER OF INMATES WORKING IN OUTSIDE CLEARANCE COMMUNITY DETAIL ON THE
FIRST DAY OF EACH MONTH (JANUARY-DECEMBER) BY MONTH AND FACILITY FOR 2025

January February March April May August September October November December
106 107 100 118 136 125 126 116 120 37

Community Detail
73
65

48 BLACK HISPANIC WHITE Total

21 545 326 442 1344

24
13
96
26
44

WILLARD/CYBULSKI
YORK 51




Race
ASIAN
BLACK

HISPANIC

WHITE
Grand
Total

INMATE OUTSIDE WORK

NUMBER OF INMATES WORKING IN OUTSIDE CLEARANCE COMMUNITY DETAIL ON THE
FIRST DAY OF EACH MONTH (JANUARY-DECEMBER) BY GENDER AND AGE FOR 2025

20 21 22 23 24 25 26 30 31 32 33 34 35 36

9 7 6
3

9 10 6

1
10 2 6 3 23 23 26 8 22 2 13
7 4 7 2 3 13 9 33 15 10
2 12 4 10 7 7 10 10 34 17

12 14 13 7T 36 33 46 27 65 51 40

40 41 42

3
36 34 10
13 9 11
10 7 25

59 50 49

46 47 48

27 18 21
11 11 3
46 8 15

84 37 39

49 50 51 52 53 54 85 56 57 58 59 60 61 62 65 66 67 68 70 72 74 Total
9 13 5 31
7 4 4 11 16 12 10 5 4 5 1 545
5 13 1 5 8 1 326
9 7T 3 1 2 6 12 1 13 4 4 2 13 4 11 10 7 442

9 28 20 18 14 27 32 11 23 4 9 2 15 4 16 2 10 3 7 5 1 1344




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum I: Inmate Programs
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INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN FACILITY PROGRAMS ON THE FIRST
DAY OF EACH MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Facility January February March April May August September October  November December
BRIDGEPORT CC 74 88 83 75 74 68
BROOKLYN CI 241 220
CHESHIRE CI 406 462
246 240
76 126
75 234
300
352
130
531
519
33 35 62 26 20
WILLARD-CYBULSKI CI 452 4417 423 421 420
YORK CI 620 715 694 615 698
Grand Total 3,177 4,399 4,278 4,160 3,917




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN BRIDGEPORT CC FACILITY
PROGRAMS ON THE FIRST DAY OF EACH MONTH (JANUARY-DECEMBER) BY
FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

BRIDGEPORT CC 74 88 87 94 81 176 69 83 7I5 T4 68 64

ASU-TECHNICAL VIOLATORS PROGRAM 1

COPING SKILLS

DOMESTIC VIOLENCE - FACILITY BASED

DUI HOME CONFINEMENT PROGRAM: TRACK ONE

JOB CENTER

MEDICATED ASSISTED TREATMENT

MEDICATED ASSISTED TREATMENT PROGRAM

REINTEGRATION UNIT

RELAPSE PREVENTION - DUAL DIAGNOSIS

SHORT TERM SEX TREATMENT PROGRAM

SMART RECOVERY

SMP- CHRONIC DISCIPLINE

SRG SECURITY RISK GROUP - PHASE 3

SRG SECURITY RISK GROUP - PHASE 4

TIER ONE - BEAT THE STREET - ADDICTION SERVICES

USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)

USD#1 ADULT BASIC EDUCATION 4 (GL 0-12)

USD#1 GED OR HSD

VOICES

CHRONIC DISCIP PH 1

CHRONIC DISCIP PH 2




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN BROOKLYN CI FACILITY PROGRAMS
ON THE FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

BROOKLYN CI 241 220 236 203 226 253 153 144 144 153 174 102

ANGER MANAGEMENT 21 18 17 10 10

CLICC LITERACY PROGRAM 18 13 13 11 13 13 15 15 13 13 12

COMMERCIAL DRIVER LICENSE 9 10 10 12 10 8 9 8 6 5

DOMESTIC VIOLENCE - FACILITY BASED 32 17 36 33 15 14

EMBRACING FATHERHOOD

FACILITY ADDICTION SERVICES: INTENSIVE AFTERCARE

PROGRAM

MEDICATED ASSISTED TREATMENT PROGRAM

NEW THOUGHTS

PEP - PEOPLE EMPOWERING PEOPLE

PRE-CHRONIC DISCIPLINE-SPLIT SECOND GROUP

REINTEGRATION UNIT

SECOND CHANCE PELL PROGRAM

SHORT TERM SEX TREATMENT PROGRAM

SMART RECOVERY

SMART RECOVERY - PRIME

SRG SECURITY RISK GROUP - PHASE 3

THRESHOLDS

TIER TWO - ADDICTION SERVICES

USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)

USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8)

USD#1 ADULT BASIC EDUCATION 4 (GL 0-12)

USD#1- ESL-ENGLISH AS A SECOND LANGUAGE

USD#1 VOC.ED:HOSPITALITY OPERATIONS TECHNOLOGY
VOICES

YOUNG ADULT OFFENDER PROGRAM

INSIDE OUT DAD

VETERANS PROGRAM




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN CHESHIRE CI FACILITY PROGRAMS
ON FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov

CHESHIRE CI 406 462 452 421 475 482 411 374 289 218 341

ANGER MANAGEMENT 11 14 26 14 9 11

CLICC LITERACY PROGRAM

CO-OCCURRING DISORDERS PROGRAM 1 1

COPING SKILLS

DOMESTIC VIOLENCE - FACILITY BASED

DUI HOME CONFINEMENT PROGRAM: TRACK TWO

EMBRACING FATHERHOOD

FACILITY ADDICTION SERVICES: INTENSIVE AFTERCARE PROGRAM
FAMILIES SUPPORTING REENTRY

INDIVIDUAL THERAPY - 15 MINUTES

LIFE SKILLS - ANEW FREEDOM

MEDICATED ASSISTED TREATMENT PROGRAM
NEW THOUGHTS

PEP - PEOPLE EMPOWERING PEOPLE

RELAPSE PREVENTION - DUAL DIAGNOSIS
SECOND CHANCE PELL PROGRAM

SEX OFFENDER PROGRAM

SHORT TERM SEX TREATMENT PROGRAM
SMART RECOVERY

SRG SECURITY RISK GROUP - PH

SRG SECURITY RISK GROUP - PHASE 3

SRG SECURITY RISK GROUP - PHASE §
THRESHOLDS

TIER ONE - BEAT THE STREET - ADDICTION SERVICES
TIER TWO - ADDICTION SERVICES

TRUE CHOICES

USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)
USD#1 -ABE- ACADEMIC EDUCATION (GL 8-8)
USD#1 ADULT BASIC EDUCATION 4 (GL 0-12)
USD#1- COLLEGE

USD#1- ESL-ENGLISH AS A SECOND LANGUAGE
USD#1 GED OR HSD

USD#1-VOC.ED: CARPENTRY

USD#1-VOC.ED: COMMERCIAL CLEANING
USD#1-VOC.ED: COSMETOLOGY/BARBERING
VETERANS UNIT

VOICES

YOUNG ADULT OFFENDER PROGRAM

YOUNG ADULT OFFENDER PROGRAM MENTOR
CHRONIC DISCIP PH 1

CHRONIC DISCIP PH 2

CHRONIC DISCIP PH 1 ATU

CHRONIC DISCIP PH 2 ATU
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INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN CORRIGAN CI FACILITY PROGRAMS
ON THE FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

CORRIGAN CI 246 240 228 224 202 232 208 249 226 223

ADMINISTRATIVE SEGREGATION - PHASE 1 1 1

AMERICA VET DOGS PRISON PUPPY PROGRAM 10

ANGER MANAGEMENT

ASU-TECHNICAL VIOLATORS PROGRAM

CLICC LITERACY PROGRAM

COPING SKILLS

DOMESTIC VIOLENCE - FACILITY BASED

DUI HOME CONFINEMENT PROGRAM: TRACK ONE

EMBRACING FATHERHOOD

LIFE SKILLS - A NEW FREEDOM

MEDICATED ASSISTED TREATMENT PROGRAM

NEW THOUGHTS

PEP - PEOPLE EMPOWERING PEOPLE

RELAPSE PREVENTION - DUAL DIAGNOSIS

SHORT TERM SEX TREATMENT PROGRAM

SMART RECOVERY

SRG SECURITY RISK GROUP - PH

SRG SECURITY RISK GROUP - PHASE 3

SRG SECURITY RISK GROUP - PHASE 4

SRG-CLOSE MONITORING

THINKING FOR A CHANGE

TIER ONE - BEAT THE STREET - ADDICTION SERVICES

TIER TWO - ADDICTION SERVICES

USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)

USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8)

USD#1 ADULT BASIC EDUCATION 4 (GL 0-12)

USD#1- ESL-ENGLISH AS A SECOND LANGUAGE

USD#1 GED OR HSD

USD#1-VOC.ED: FOOD TECHNOLOGY

VETERANS UNIT

VOICES

CHRONIC DISCIP PH 1

CHRONIC DISCIP PH 2

INSIDE OUT DAD

VETERANS PROGRAM




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN GARNER CI FACILITY PROGRAMS ON
THE FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
GARNER 76 126 119 139 167 138 98 83 112 128 86
ALTERNATIVE TO VIOLENCE-ADVANCED WORKSHOPS 14
ANGER MANAGEMENT 25 21 21
CO-OCCURRING DISORDERS PROGRAM 1 1 1 1
COPING SKILLS 5
DOMESTIC VIOLENCE - FACILITY BASED 9

FACILITY ADDICTION SERVICES: INTENSIVE AFTERCARE PROGRAM
INDIVIDUAL THERAPY - 15 MINUTES

MEDICATED ASSISTED TREATMENT PROGRAM

PEP - PEOPLE EMPOWERING PEOPLE

RELAPSE PREVENTION - DUAL DIAGNOSIS

SECOND CHANCE PELL PROGRAM

SHORT TERM SEX TREATMENT PROGRAM

SMART RECOVERY

SMP- CHRONIC DISCIPLINE

SOCIAL SKILLS

SRG SECURITY RISK GROUP - PH

SRG SECURITY RISK GROUP - PHASE 4

THERAPEUTIC WELLNESS AND WHEELCHAIR PROGRAM
THRESHOLDS

TIER ONE - BEAT THE STREET - ADDICTION SERVICES
TIER TWO - ADDICTION SERVICES

USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)
USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8)
USD#1-VOC.ED: CARPENTRY

USD#1-VOC.ED: FOOD TECHNOLOGY

VOICES

CHRONIC DISCIP PH 1

CHRONIC DISCIP PH 2

INSIDE OUT DAD




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN FACILITY PROGRAMS ON THE FIRST
DAY OF EACH MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

HARTFORD CC 75 234 186 182 215 183 193 176 194 332 279 217

ADMINISTRATIVE SEGREGATION - PHASE 1 1 1

AMERICA VET DOGS PRISON PUPPY PROGRAM

ASU-TECHNICAL VIOLATORS PROGRAM

DUI HOME CONFINEMENT PROGRAM: TRACK ONE

JOB CENTER

LIFE SKILLS - A NEW FREEDOM

MEDICATED ASSISTED TREATMENT PROGRAM 144 159 136 142

REINTEGRATION UNIT 1 1 1 1

SMART RECOVERY 1 1

SRG SECURITY RISK GROUP - PH

SRG SECURITY RISK GROUP - PHASE 4

SRG SECURITY RISK GROUP - PHASE 5

TIER ONE - BEAT THE STREET - ADDICTION SERVICES

TRINITY

USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8)

USD#1 ADULT BASIC EDUCATION 4 (GL 0-12) 30 27 37 30

USD#1- ESL-ENGLISH AS A SECOND LANGUAGE




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN MACDOUGALL CI FACILITY PROGRAMS
ON FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

MACDOUGALL 214 300 278 430 414 246 411 298 183 375 343 293

AMERICA VET DOGS PRISON PUPPY PROGRAM

ANGER MANAGEMENT 14

CLICC LITERACY PROGRAM

COPING SKILLS

CURRENT EVENTS GROUP

DOMESTIC VIOLENCE - FACILITY BASED

EMBRACING FATHERHOOD

INDIVIDUAL THERAPY - 15 MINUTES

MEDICATED ASSISTED TREATMENT PROGRAM

NEW THOUGHTS

PEP - PEOPLE EMPOWERING PEOPLE

PRINCIPLES OF MANUFACTURING

REINTEGRATION UNIT

SECOND CHANCE EDUCATION ALLIANCE

SECOND CHANCE PELL PROGRAM

SEX OFFENDER PROGRAM

SHORT TERM SEX TREATMENT PROGRAM

SMART RECOVERY

SRG SECURITY RISK GROUP - PH

SRG SECURITY RISK GROUP - PHASE 3

SRG SECURITY RISK GROUP - PHASE 4

SRG SECURITY RISK GROUP - PHASE 5

THERAPEUTIC WELLNESS AND WHEELCHAIR PROGRAM

TIER FOUR - RESIDENTIAL - ADDICTION SERVICES

TIER ONE - BEAT THE STREET - ADDICTION SERVICES

TIER TWO - ADDICTION SERVICES

USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)

USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8)

USD#1 ADULT BASIC EDUCATION 4 (GL 0-12)

USD#1- COLLEGE

USD#1- ESL-ENGLISH AS A SECOND LANGUAGE

USD#1 GED OR HSD

USD#1-VOC.ED: CARPENTRY

USD#1-VOC.ED: COMMERCIAL CLEANING

USD#1-VOC.ED: COMPUTER EDUCATION

USD#1-VOC.ED: COSMETOLOGY/BARBERING

USD#1-VOC.ED: FOOD TECHNOLOGY

VOICES

YALE PRISON EDUCATION INITIATIVE

CHRONIC DISCIP PH 1

CHRONIC DISCIP PH 2

CCAR RECOV COACH PROFESSIONAL




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN MYI FACILITY PROGRAMS ON THE
FIRST DAY OF EACH MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul
372 352 309 297 279 288 218
5 6 8 14 4 10 6
10 10 10

MANSON YI
ANGER MANAGEMENT
CLICC LITERACY PROGRAM
DOMESTIC VIOLENCE - FACILITY BASED
EMBRACING FATHERHOOD
FAMILIES SUPPORTING REENTRY
GARDEN PROGRAM
LEAD DELTA UNIT
NEW THOUGHTS
SMART RECOVERY
THRESHOLDS

TIER ONE - BEAT THE STREET - ADDICTION SERVICES
TIER TWO - ADDICTION SERVICE

TIER TWO - ADDICTION SERVICES

UNLOCK YOUR THINKING

USD#1- ABE - ACADEMIC EDUCAT

USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)
USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8)

USD#1 ADULT BASIC EDUCATION 4 (GL 0-12)

USD#1- ESL-ENGLISH AS A SECOND LANGUAGE
USD#1 GED OR HSD

USD#1- VOC.ED: GRAPHIC & PRINTING TECHNOLOGY
USD#1-VOC.ED: AUTO BODY TECHNOLOGY
USD#1-VOC.ED: AUTOMOTIVE TECHNOLOGY
USD#1-VOC.ED: COSMETOLOGY/BARBERING
USD#1-VOC.ED: FOOD TECHNOLOGY

VOICES

YOUNG ADULT OFFENDER PROGRAM

CHRONIC DISCIP PH 1 ATU

CHRONIC DISCIP PH 2 ATU

Nov Dec
132 92
6 13
11 10

Aug Sep Oct
234 200 194
10 7 14
8 7 12
4 4




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN NHCC FACILITY PROGRAMS ON THE
FIRST DAY OF EACH MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

NEW HAVEN CC
ANGER MANAGEMENT
COPING SKILLS
DOMESTIC VIOLENCE - FACILITY BASED
DUI HOME CONFINEMENT PROGRAM: TRACK ONE
JOB CENTER
MEDICATED ASSISTED TREATMENT PROGRAM
RELAPSE PREVENTION - DUAL DIAGNOSIS
SHORT TERM SEX TREATMENT PROGRAM
SMART RECOVERY
SRG SECURITY RISK GROUP - PHASE 3
TIER ONE - BEAT THE STREET - ADDICTION SERVICES
USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)
USD#1 -ABE- ACADEMIC EDUCATI
USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8)
USD#1 ADULT BASIC EDUCATION 4 (GL 0-12)
USD#1 GED OR HSD
VETERANS UNIT
CHRONIC DISCIP PH 1
CHRONIC DISCIP PH 2

Jan Feb Mar Apr May Jun Jul
78 130 133 152 155 142 142 142 149 132 114

Aug Sep Oct Nov Dec

76




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN OSBORN CI FACILITY PROGRAMS ON
THE FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

OSBORN CI 402 531 463 474 490 516 448 429 460 437

AMERICA VET DOGS PRISON PUPPY PROGRAM 19 18 15 15 18 16 17 21 20 22

ANGER MANAGEMENT 15 15 9 10 16 17

ASU-TECHNICAL VIOLATORS PROGRAM 13 10 12 8

BARBERING 8 7 9 4

BUILDING TRADES 7 6 13 12

CARPENTRY 4 11 6

CCAR RECOVERY COACH 14 15

CLICC LITERACY PROGRAM 1

CO-OCCURRING DISORDERS PROGRAM

COPING SKILLS

DOMESTIC VIOLENCE - FACILITY BASED

DUI HOME CONFINEMENT PROGRAM

DUI HOME CONFINEMENT PROGRAM: TRACK THREE

DUI HOME CONFINEMENT PROGRAM: TRACK TWO

DUI: DRIVING UNDER THE INFLUENCE

EMBRACING FATHERHOOD

FACILITY ADDICTION SERVICES: INTENSIVE AFTERCARE

PROGRAM

MEDICATED ASSISTED TREATMENT PROGRAM

NEW THOUGHTS

PEP - PEOPLE EMPOWERING PEOPLE

REINTEGRATION UNIT

RELAPSE PREVENTION - DUAL DIAGNOSIS

SECOND CHANCE PELL PROGRAM

SHORT TERM SEX TREATMENT PROGRAM

SMART RECOVERY

SRG SECURITY RISK GROUP - PH

SRG SECURITY RISK GROUP - PHASE 4

SRG SECURITY RISK GROUP - PHASE 5

SRG-CLOSE MONITORING

TIER FOUR - RESIDENTIAL - ADDICTION SERVICES

TIER ONE - BEAT THE STREET - ADDICTION SERVICES

TIER TWO - ADDICTION SERVICES

USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)

USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8)

USD#1- ESL-ENGLISH AS A SECOND LANGUAGE

USD#1 GED OR HSD

USD#1 VOC.ED:HOSPITALITY OPERATIONS TECHNOLOGY
USD#1-VOC.ED: COMMERCIAL CLEANING

VOICES

YALE PRISON EDUCATION INITIATIVE

YOUNG ADULT OFFENDER PROGRAM

INSIDE OUT DAD

CCAR RECOV COACH PROFESSIONAL

TELLING

VETERANS PROGRAM




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN CRCI FACILITY PROGRAMS ON THE
FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

ROBINSON CI 488 519 608 455 B47 482 574 4859 310 443 486 396

ADVANCED MANUFACTURING 6 5 6 4 5 8 4 1 2

AMERICA VET DOGS PRISON PUPPY PROGRAM 2 1 1 1 1 1 1 2

ANGER MANAGEMENT 12 9 1 15 14

ASPHALT TECHNOLOGY

ASU-TECHNICAL VIOLATORS PROGRAM 11 10

CCAR RECOVERY COACH 17

CLICC LITERACY PROGRAM 18 19

COMMERCIAL DRIVER LICENSE

CO-OCCURRING DISORDERS PROGRAM

DOMESTIC VIOLENCE - FACILITY BASED

DUI - RETURN FROM DUI HOME CONFINEMENT

DUI HOME CONFINEMENT PROGRAM

DUI HOME CONFINEMENT PROGRAM: TRACK THREE

DUI HOME CONFINEMENT PROGRAM: TRACK TWO

DUI: DRIVING UNDER THE INFLUENCE

EMBRACING FATHERHOOD

FACILITY ADDICTION SERVICES: INTENSIVE AFTERCARE PROGRAM
FAMILIES SUPPORTING REENTRY

JOB CENTER

MEDICATED ASSISTED TREATMENT PROGRAM

NEW THOUGHTS

PEP - PEOPLE EMPOWERING PEOPLE

PRE-CHRONIC DISCIPLINE-SPLIT SECOND GROUP




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN CRCI FACILITY PROGRAMS ON THE

FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Feb Mar
11
2

ROBINSON CI (continued)

QUINNIPIAC UNIVERSITY

REINTEGRATION UNIT

RELAPSE PREVENTION - DUAL DIAGNOSIS

SECOND CHANCE PELL PROGRAM

SEVEN CHALLENGES

SEX OFFENDER PROGRAM

SHORT TERM SEX TREATMENT PROGRAM

SMALL ENGINE REPAIR

SMART RECOVERY

SRG SECURITY RISK GROUP - PH

SRG SECURITY RISK GROUP - PHASE 4

SRG SECURITY RISK GROUP - PHASE 5

THINKING FOR A CHANGE

THRESHOLDS

TIER FOUR - RESIDENTIAL - ADDICTION SERVICES
TIER ONE - BEAT THE STREET - ADDICTION SERVICES
TIER TWO - ADDICTION SERVICES

TRINITY

USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)
USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8)

USD#1 ADULT BASIC EDUCATION 4 (GL 0-12)

USD#1- ESL-ENGLISH AS A SECOND LANGUAGE
USD#1 GED OR HSD

USD#1- VOC.ED: ADVANCED MANUFACTURING MACHINE
TECHNOLOGY

USD#1- VOC.ED: GRAPHIC & PRINTING TECHNOLOGY
USD#1 VOC.ED: SMALL ENGINE TECHNOLOGY

USD#1 VOC.ED:HOSPITALITY OPERATIONS TECHNOLOGY
USD#1-VOC.ED: CARPENTRY

VOICES

CCAR RECOV COACH PROFESSIONAL

VETERANS PROGRAM

Jan

Apr

May Jun

Jul

Aug Sep Oct

Nov Dec




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN WALKER CI FACILITY PROGRAMS ON
THE FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

WALKER RC 33 35 62 48 44 26 45 30 27 20 34 19

ANGER MANAGEMENT 14 13 2 1

DOMESTIC VIOLENCE - FACILITY BASED

JOB CENTER

MEDICATED ASSISTED TREATMENT

MEDICATED ASSISTED TREATMENT PROGRAM 19

NEW THOUGHTS

SMART RECOVERY

SRG SECURITY RISK GROUP - PHASE 3

SRG SECURITY RISK GROUP - PHASE 4

SRG SECURITY RISK GROUP - PHASE 5

TIER ONE - BEAT THE STREET - ADDICTION

SERVICES

TIER TWO - ADDICTION SERVICES

USD#1 ADULT BASIC EDUCATION 4 (GL 0-12)

USD#1- ESL-ENGLISH AS A SECOND

LANGUAGE

USD#1 GED OR HSD

VETERANS UNIT

VOICES

CHRONIC DISCIP PH 1

CHRONIC DISCIP PH 2




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN CYBULSKI CI FACILITY PROGRAMS
ON THE FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Mar Apr May Jun Jul Aug Sep

'WILLARD-CYBULSKI CI 452 4417 423 388 452 421 339 403

ANGER MANAGEMENT 10 1 4

ASU-TECHNICAL VIOLATORS PROGRAM

BIOHAZARD TRAINING - TIER WORKERS 4 4

BUILDING TRADES

CCAR RECOVERY COACH

CLICC LITERACY PROGRAM

DOMESTIC VIOLENCE - FACILITY BASED

DUI HOME CONFINEMENT PROGRAM

DUI HOME CONFINEMENT PROGRAM: TRACK THREE

DUI HOME CONFINEMENT PROGRAM: TRACK TWO

DUI: DRIVING UNDER THE INFLUENCE

EMBRACING FATHERHOOD

FACILITY ADDICTION SERVICES: INTENSIVE AFTERCARE PROGRAM
HELPING MEN RECOVER

MEDICATED ASSISTED TREATMENT PROGRAM

NEW THOUGHTS

PEER MENTOR PROGRAM

PEP - PEOPLE EMPOWERING PEOPLE

PRE-CHRONIC DISCIPLINE-SPLIT SECOND GROUP
REINTEGRATION UNIT

SECOND CHANCE PELL PROGRAM

SMART RECOVERY

THRESHOLDS

TIER FOUR - RESIDENTIAL - ADDICTION SERVICES
TIER ONE - BEAT THE STREET - ADDICTION SERVICES
TIER TWO - ADDICTION SERVICES

USD#1- ABE - ACADEMIC EDUCATION (GL 0-4)
USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8)

USD#1 ADULT BASIC EDUCATION 4 (GL 0-12)

USD#1 GED OR HSD

USD#1 VOC.ED:HOSPITALITY OPE

USD#1 VOC.ED:HOSPITALITY OPERATIONS TECHNOLOGY
VETERANS UNIT

VOICES

BOATWORKS

CHANGE UNIT

INSIDE OUT DAD

CCAR RECOV COACH PROFESSIONAL

TELLING




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN YORK CI FACILITY PROGRAMS ON
THE FIRST DAY OF MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

YORK CI 620 715 694 719 730 675 643 667 688 698 653 535

ANGER MANAGEMENT 11 14 11 7

ASU-TECHNICAL VIOLATORS PROGRAM 3 1 3 4

BARBERING 10 9 8

BEYOND VIOLENCE: A PREVENTION PROGRAM FOR WOMEN 17 22 20

BIOHAZARD TRAINING - TIER WORKERS 1 1 1

CLICC LITERACY PROGRAM 12 12 12

COMMERCIAL DRIVER LICENSE 7 8 5

CULINARY ARTS 20 16 18

DUI HOME CONFINEMENT PROGRAM

DUI HOME CONFINEMENT PROGRAM: TRACK FOUR

DUI HOME CONFINEMENT PROGRAM: TRACK ONE

DUI HOME CONFINEMENT PROGRAM: TRACK THREE

DUI HOME CONFINEMENT PROGRAM: TRACK TWO

DUI: DRIVING UNDER THE INFLUENCE

FACILITY ADDICTION SERVICES: INTENSIVE AFTERCARE

PROGRAM

HOSPITALITY

MEDICATED ASSISTED TREATMENT PROGRAM

NEW THOUGHTS

PARENTING

PEP - PEOPLE EMPOWERING PEOPLE

PRE-CHRONIC DISCIPLINE-SPLIT SECOND GROUP

QUINNIPIAC UNIVERSITY

SAFE PASSAGE: YOUR FUTURE GROUP

SECOND CHANCE PELL PROGRAM

SHORT TERM SEX TREATMENT PROGRAM

SMART RECOVERY

STRIDE

THINKING FOR A CHANGE




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN YORK CI (CONTINUED) FACILITY
PROGRAMS ON THE FIRST DAY OF MONTH (JANUARY-DECEMBER) BY
FACILITY FOR 2025

YORK CI (continued) Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
TIER FOUR - RESIDENTIAL - ADDICTION SERVICES 66 67 65 71 70 62 60 B8 B2 B6 B3 52
TIER ONE - BEAT THE STREET - ADDICTION SERVICES 6 6 4 3 8 9 7 6 6 7
TIER TWO - ADDICTION SERVICES 12 23 26 25 15 22 23 29 31 27 13
TRINITY 12 12 11 13 13 13
USD#1- ABE - ACADEMIC EDUCATION (GL 0-4) 14 20 13 12 11 8 7
USD#1 -ABE- ACADEMIC EDUCATION (GL 5-8) 16 24 171 14 20 15 14
USD#1 ADULT BASIC EDUCATION 4 (GL 0-12) 8 6 1
USD#1 EDUCATION RE-ENTRY PROGRAM 10 14 20 13 18 14
USD#1 GED OR HSD 11 23 15 18 22 18
USD#1-ABE- ACADEMIC EDUCATION (GL 9-12) 14 17 22 22 17 19
USD#1-VOC.ED: BUSINESS EDUCATION 16 19 9 8 13 14
VOICES 13 12 11
WORTH UNIT 27 26 30 27 26 20
WORTH UNIT PROGRAM MENTOR 5
CHRONIC DISCIP PH 1 1 1 4
CHRONIC DISCIP PH 2
CIRCLE OF SECURITY
PURSUIT AEROSPACE




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN FACILITY PROGRAMS ON THE FIRST
DAY OF EACH MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025
BY AGE GROUP




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN FACILITY PROGRAMS ON THE FIRST
DAY OF EACH MONTH (JANUARY-DECEMBER) BY FACILITY FOR 2025
BY RACE

Feb Mar Apr May Jun Jul Aug Sep
17 18 18 15 15 19 20 21 18

32 31 32 25 22 29 21 30 30

Grand Total

16



