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FACILITY POPULATION

Addendum A: Facility Population

« Facility Population- Snapshot of 15t of the month in

the Department of Correction facilities for 2023
and 2024.




TOTAL POPULATION ON THE FIRST DAY OF EACH MONTH FOR 2023 & 2024
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2023 2024
H January 9906 10380
® February 10046 10644
March 10078 10623
April 10010 10559
May 10035 10524
¥ June 10058 10614
July 10139 10584
August 10212 10685
September 10281 10791
October 10322 10819
November 10430 11472
December 10446 10896




TOTAL POPULATION ON THE FIRST DAY OF EACH MONTH

FACILITY POPULATION

BY FACILITY AND MONTH FOR 2024
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u January 525 637 399 1191 649 846 1357 305 25 672 1108 986 285 558 837
 February 542 667 401 1197 632 906 1363 298 35 697 1095 1056 297 604 854
March 548 658 402 1208 645 866 1342 304 11 625 1122 1139 298 612 843
April 542 645 389 1218 606 902 1355 297 2 623 1134 1125 294 599 828
May 519 662 395 1189 606 945 1357 289 590 1154 1080 310 611 817
®June 507 652 396 1189 635 931 1390 286 627 1145 1096 329 601 830
July 522 589 401 1183 ) 938 1413 276 671 1159 1013 333 616 810
August 532 542 417 1185 670 935 1473 289 661 1155 1019 329 620 858
September| 549 562 417 1183 676 966 1492 296 687 1155 1038 311 606 853
October 555 584 417 1203 665 965 1472 302 687 1165 1049 324 588 843
November | 543 598 424 1214 676 968 1478 300 698 1193 1043 321 591 834
December | 554 603 411 1217 652 939 1464 307 716 1156 1061 363 583 870




FACILITY POPULATION

AVERAGE PERCENTAGE BY RACIAL
DEMOGRAPHIC ON THE FIRST DAY OF EACH
MONTH (JANUARY-DECEMBER) FOR 2024

=
Total Racial Demographic on the first day of 0% 1%

each month (January-December) for 2024

Month BLACK HISPANIC AMERIND  ASIAN y .
January 4384 2951 42 62 z HISZI;I;,NIC
February 4488 3041 40 69

March 4483 3062 41 62
April 4478 3059 40 58
May 4483 3082 43 67
June 4548 3099 a4 71
July 4540 3099 44 69
August 4557 3111 47 64
September 4557 3172 51 63

October 4554 3212 50 70
November 4587 3216 50 69
December 4552 3240 52 73
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REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum B:

1. Administrative Directive 9.5, Code of Penal Discipline




State of Connecticut ireces Humb Effective Date 3 of 2 10/01/2019
Department of Correction 3.5 10/01/2019 5
Code of Penal Discipline

Code of Penal Disl ipline, 02/1/2016

ADMINISTRATIVE
DIRECTIVE Conspiracy. Agreeing with one or more persons to participate in an act prohibited
= — = by this Directive and any one of those persons acts in furtherance of the

conspiracy .

Continuance. Adjournment of a hearing until another time.

Ceontraband. Anything not authorized to be in an inmate's possession, used in an

unauthorized or prohibited manner or altered in any way .

t. A weapon, or any other unauthorized object or substance,
which may cause physical injury or death, under the circumstances in which it is
possessed, used or attempted or threatened to be used, or is capable of being
used.

a. Inmates shall be held responsible for their behaviors. As such, all privileges Des;:—:;faidcl !per:rsiem:ut::’:.ront:]nie-ferral of the prosecution of a Disciplinary Report for a
Shlé;l ﬁea“tmm and retained through positive performance and respect for rules, i.Department of Correction Employee. For purposes of this Directive, Department of
o 3 an’ Tity. Correct. emp hall lude all T cu employees and 'SONSs forming
b. Consistent with this policy, the Department of Correction shal]. provide for the u;nc,,;onnn b:hy:ft—s of é-.n: I)Eparm::f_ “Lef c:.{—mcu‘fn m1ep:;gage§e§no
Odd‘t‘derly Cormmgn of inmates by establishing rules of and prox performance regardless of the person’s actual employer.
address misc ct . j ime good TIAT
Good Time. A ti redit, £ good behawvi £ tlined
c. The of Penal Discipline shall establish acts of misconduct, the process for Administrative D:Lrecct;w'e 4. 20,r Sentence cgm:ql_;t:;.on andp::m:leep():;gas o -
udg:l.ng allegations of misconduct, and sanctions for violations. Intimate Parts. Includes, but is not limited to the genital area including the
d. Disciplinary action shall be based on credible evidence of misconduct, and shall in, anus, inner thighs, buttocks or breasts

gro:
timely, impartial and consistent. 4 .

. . . Loss of Recreation (LUOR). A penalty that restricts an inmate from any recreational

e. Sanctions shall be proportionate to the seriousness of the offense and the inmate Activity outside Of the inmate’s assigned housing unit, or as determined by the

disciplinary record, and the disciplinary action shall serve to teach the :u'lnate Doit Adeing " > ] . 3
the cons ce of the mi t and to enforce staff authority and to maintain PCS tgaro].e sa;:la%oc:-mmity s?rv?c{:sbe o ol 1y or info 1y -

2. A ,Jarfoty, security and order. Personal Identifying Information. Any name, number or other data or information

- Authority and Rafarence ‘-’1‘:1‘11 ?‘:‘mg- Prison Rape Elimination Act of 2003 that may be used alone or in conjunction with other information to identify a

b_‘“b of ral - ations, 28 C.mE.R. 115, Prison Elimination Act Nati gpec:.t‘:.l: individual as defined in Section 53a-129a of the Connecticut General

Standards

< Physical Ewviden Anything including, but t limited to, tten record,

c. Connecticut General Statutes, Sections 1-217, 18-7, 18-7a, 18-81, 18-98b through R e e T s Teanra, o tangitie A tem ey i

18-98d, Chapter 53a. bioclogical, or forensic material that may assist to substantiate or refute any

. Administrative Directives 1.3, Development, Revision, Rescission of Policies and P 5 % s N -
Procedures: 4.2, Sentence C:HI]: station and Timekeeping: 4.2A, Risk Reduction Ea 3 i::g!:;.:\:;}‘. administrative, charges(s) or allegation(s) to include potential

Credit: 6.6, REpor'ting of Incidents: 6.9, Collection and Retention of Contraband N s : 5 - .
3 Physical Evid : 6.12, T te S 1 Ar e and Se 1 Haras t P ntion - Poss?sz.rilii\::rg ph:yzslxcal pgi:ﬁs}s\ézn or exercising control over an cobject.

and Intervention; 6.14, Security R.'I,Sl Groups; 9.2, Offender Classification; 9.4, S = 5 et : .
: ege .
Special Management; 9.6, Inmat Alhn.xustrat;r.ve Remedies and 10.7, Imnmate Tlnll ti?lmtflt bestowed upon an individual to which a person has no right or

Code of Penal Discipline

Commmications.
3. Definitions and Acronyms. For the purposes stated herein, the following definitions and performance.
acmmceasp:c}y: Assisti a person to o it an act p ibi by is Di tive. Risk Reduction Earned Credit (RREC). Time awarded at the discretion of the
Accessory ing oL rohibi ted thi rec Commissioner or designee at a maximm rate of five (5) days r month for
- Attempt. Conduct which is likely to result in an act prohibited by this Directive. participation in programs or activities, good conduct and cfbéd:;enjz;e t%edeparmm)t.al
C- c%ﬁf&?ﬁ(grll te t 11 N e rules, unit and/or program rules in accordance with RREC guidelines as determined
*- penal £ u7'ada :Dnamules all::.bumts theo ln_st. hefr ce or living area, for a by the Commissioner or designee as outlined in Administrative Directive 4.2a.
s S, pro. L inmate L[rom: Security Risk Group. A group of inmates specifically designated by the Commissioner,
1. attending general population recreation to include outside yard, which poses a threat to the safety of staff, the unit or other inmates.
2 diimr g'jm\:s:.m and library : Self Defense. Protection of oneself from an unprovoked attack, provided the person
- attending worl and, was not the initial aggressor, which cannot be avo:xdad
3. attending school except for inmates through the school year of their Serious Physical Injury. Any injury which requires individual to receive
4 3 21st birthday. . immediate medical treatment by a health care ptofess:l.onal before the individual
ii. An inmate on CTQ status shall be permitted to: can continue normal actiwvity.
attﬂﬂd Vliitﬂé_ 1igi . N Sexual Abuse. Includes any of the following acts between persons regardless of
attend co. _B:_J-VE Teligious semce_s, gender, consent, coercion, force or threat.
attend addic l’on services programs; i. Contact between the penis and the wvulva or the penis and the anus,
use the phone: i including penetration, however slight;
;;5;0‘31‘1’_‘_3 commissary ; i Contact between the mouth and the penis, vulva, or anus:
oer 2 N N i Penetration of the anal or genital opening of another person, however

attend mi? g::htgmfgom‘;:ﬂ;ﬁd: slight, by a hand, finger, object or other instrument: and

individual’s personal obligation or accountability for
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iv. Any other intentional touching, either directly or through the clothing,
of the genitalia, anus, groin, breast, inner thigh, or the buttocks of
another person, excluding contact incidental to a physical altercation.

y. Sexual Harassment. Repeated and unwelcome sexual advances, requests for sexual
favors, or verbal comments, gestures, or actions of a derogatory or offensive
sexual nature by one inmate directed towards another person.

z. Suspended Sentence. The postponement of a disciplinary sentence for a specified
period of time.

. General Notification of inmate discipline. This Directive shall be published in English
and Spanish and shall be distributed as follows:

a. Employees. Each direct contact employee shall receive a copy of this Directive.
Direct contact employees shall receive instruction regarding this Directive during
pre-service orientation training.

b. Inmates.

i. Each newly admitted inmate shall receive a copy of this Directive,
attachments and instruction regarding this Directive within two (2) weeks
of admission to the Department.

Each inmate shall acknowledge receipt of this Directive by signing a receipt
which shall be placed in the inmate's file.
Unit Directives shall provide a process to provide information about this
Directive to any inmate who is illiterate, impaired, handicapped or does
not speak English or Spanish.

5. General Provisions.

a. Each inmate shall be responsible to follow all rules, policies, lawful staff
direction, and satisfactorily comply with all work and program requirements to
earn access to available privileges.

b. All privileges must be earned.

i. Access to any privilege with limited admission shall be offered tc inmates
who have maintained positiwve behavior and obedience to rules, regulations
and staff direction.

c. Bach facility shall develop a list of privileges available to inmates in general
population.

i. The type of privileges available shall be based on a facility’s security
level and shall be authorized subject to the joint approval of the Deputy
Commissioner of Operations and Rehabilitative Services and the Director of
Programs and Treatment.

6. Access to Privileges

a. Newly Acmitted Inmates Upon admission, inmate may be afforded access to all
privileges available at the admitting fac:.].:.t_y, contingent upon conformity with
institutional rules and staff direction.

b. Special Management Inmates.

Spec Management may lose access to certain privileges.

access to limited privileges

progr:
The designated time..frames shall be in addition to any penalty received
prior to or during the placement on a special management status.
In all cases, the privileges for the special management unit shall be less
than.those.in. geperal. population.
7.Unit Rules.
a. Bach unit shall establish its own written rules concerning inmate conduct.
b. These rules shall be published in the inmate handbook as required by Administrative
Directive 1.3, Development, Revision and Rescission of Policies and Procedures
<. The rules shall be posted in inmate housing units and copies shall be placed ‘in
inmate libraries as appropriate.
8. Relation to Criminal Proceedings.
a. Proceedings under the criminal code of the State of Connecticut against an inmate
shall not cause the delay of proceedings under this Directive.
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b. A dismissal, nolle or not guilty verdict in criminal proceedings shall not affect
action under this Directive.
c. Any suspected criminal offense shall be reported to the Connecticut State Police
for investigation and action.
. Informal Dlgmxt:.on. Viclations of this Directive may be disposed through informal
disposition when informal disposition is deemed sufficient to regulate an inmate's
behavior.
a. Initiation.
i. Informal disposition may be initiated by either;
1. The reporting employee.

a. A CN 9502, Informal Disposition Report, shall be completed
including the recommended penalty (s) , and shall be
appropriately signed.

i. The completed form shall be received a custody
supervisor or unit manager not later than elght (8) hours
from the alleged misconduct.

2. A custody supervisor or unit manager as an altermative to a
disciplinary report.

a. When a custody SuUpervisor Or unit manager initiates informal
disposition based on a CN 9503, Disciplinary Report, they shall
check the informal disposition box on the CN 9503, Disciplinary
Report, in the custody Supervisor/unit manager review section,
then prepare a form CN 9502, Informal Disposition Report, and
inform the reporting employee of the action.

i. If the immate refuses to sign the CN 95502, Informal
Disciplinary report, the original CN 9503, Disciplinary
Report, shall be completed and the formal disciplinary

process resumed. The unsigned <N 9502, Informal
Disciplinary Report shall be forwarded to the
Disciplinary Investigator with the CN 5503, Disciplinary

Repor

Formal dlsclpllne shall be issued within twenty-four (24)
hours from time that an imnmate fails to sign/accept
informal d_lSClpane

Not later than 8 hours of receipt of an informal disposition initiated by
the reporting staff member, a custody supervisor shall:
1. deny use of informal disposition:
2. approve informal disposition and the recommended penalty (s) -
3. approve informal disposition and impose an alternative pena:u:y (5)
The reporting employee may confine an inmate to quarters pending review of
the informal disposition. In such case an entry shall be made in the station
log, and the custody supervisor or unit manager notified immediately. The
custody supervisor, unit manager or higher authority may intervene in this
placement.
Disposition. Penalties shall be consistent with Sect:.on 13 © of this Directive with
the exception of restitution, which shall be authorized under infos
disposition. No more than three (3) penalties ma1 be imposed and the duration of
any penalty imposed shall not exceed one (1) week.
Notification. Upon completion of review by a custody supervisor or unit manager,
the inmate and the reporting employee shall be notified of the informal
disposition. Notification to the inmate shall include a space for the inmate to
sign acknowledging the disposition.
Refusal. If the acknowledgment of informal disposition is not signed it shall
“constitute a refusal and a disciplinary report shall be initiated based on the
description of misconduct indicated in the informal disposition.
Records and Reporting. No record of an informal disposition shall be kept in an
inmate's master file or automated file. A record of all informal dispositions
shall be maintained at the unit to allow for record keeping and reporting
mnslstent wlth Sect.lon 13 of tlus D:Lrect:.ve
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. Specific Notice of Formal Inmate Discigl:i.ne.
a. Initiation of Disciplinary Report

i. A CN 9503, D].sc:.pl].narf Report shall be prepared by the reporting employee,
upon detection of an act gives cause for formal disciplinary action.

ii. A separate disciplinary report shall be prepared for each offense charged.

iii. Only the most serious possible charge relating to an offense shall be charged
to a single act.

iv. When additional charges are justified as a result of sequential behaviors
during an incident charge may be filed separately.

. Pacility Procedure.

i. The Disciplinary Report shall be deliwvered to a custody supervisor or unit
manager for review and signature.

1. If a supervisor generates a Disciplinary Report, another supervisor
shall review and sign the report.

ii. A photo copy of the Disciplinary Report shall then be delivered to the
inmate and original submitted to the facilities Disciplinary Investigator.

iii. Provision shall be made to provide the reporting employee, upon request,
with a copy of page one of the Disciplinary Report before the end of the
shift.

- Refusal or Remowval of an Institutional Program or Policy (ROIP) Procedure. If a
disciplinary report is received while the inmate is physically participating in
a program, the inmate may also be charged with the ROIP disciplinary report.
Commumni Release Procedure.

i. The Disciplinary Report and a CN 9501, Disciplinary Waiver Report, shall be
referred to the Director of the Cunmm),t_{ Release Unit (CRU) by the
facilities commmity release liaison for any inmate that is approved or
being reviewed for commmity release.

ii. The Director of CRU shall review all appropriate documentation and make the
determination if a disciplinary waiver is appropriate.

iii. The Director of CRU decision is final and not subject to any further review.

. Escape Procedure.

i. Upon discovery of an escaped inmate, a Parole Officer or Unit Administrator
(or designee) shall prepare a disciplinary report (form CN 9503) with all
fields completed to include signatures with their respective dates and times
with the exception of the top right report date and of fender notice sections,
\duch shall remain blank.

Facility procedure. The original disciplinary report shall then be
placed in a sealed envelope and affixed to Section 4 of the offender’s
master file. The envelope shall be labeled “Deliver immediately to
the Desk Lieutenant upon remand to custody”.

PCS procedure. PCS shall generate and maintain a disciplinary report
electronically for Escape from PCS Supervision.

ii. Upon remand to custody, the disciplinary report shall be delivered to the
Desk Lieutenant and that supervisor shall complete the top right report date
that coincides with the remand date located on the offender’s RT-60. The
supervisor shall then have staff complete the fields under “offender notice”
and deliver a photocopy of the disciplinary report to the inmate.
original disciplinary report is then placed in the Disciplinary
Investigator’s box.

1. PCS staff shall forward the Disciplinary Report and any supporting
documentation to the appropriate staff at the receiving facility to
initiate the disciplinary process.

iii. The remand date and date of delivery normally should not exceed seven (7)
business days, and shall remain in compliance with the time frames as
established by Section 16 of Administrative Directive 9.5,

Discipline.

1. In the event that the disciplinary report delivery is to exceed seven
business days from remand, the CN 9503, Dlsclpllnary Report and a
CN9501, Disciplinary Waiver Report, sha_'ll referred to the

10/01/2019
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appropriate Unit Administrator or designee by the Disciplinary
Investigator.

The Unit Administrator or designee shall apprcve or deny the delivery
or the CN 9503, Disciplinary Report, complete the CNS501,
Disciplinary Waiver Report then forward back both forms to the
Disciplinary investigator for adjudication.

f. Parcle. Any inmate that has been voted to parcle, while out in the community or
“incarcerated waiting placement, and is convicted of a Class A or B disciplinary
offense shall be referred to the Chairman of the Board of Pardons and Paroles for
reconsideration.

11. Administrative Detention.

a. A custody supervisor may remove an inmate from population, in accordance with
Administrative Directive 9.4, Special Management, pending a disciplinary
disposition when justified for reasons of security or order.

b. If an imnmate is removed from population, the Unit Administrator or designee shall
review the case within 72 hours of placement in Administrative Detention to
determine whether continued confinement in the status is necessary.

i. The date and time of placement in Administrative Detention shall be recorded
on the disciplinary report.

c. If punitive segregation is subsequentl_f imposed, any time spent in Administrative
Detention shall be credited the disciplinary sentence on a day-for-day
basis.

12. Classes of Offenses.

a. There shall be three (3) classes of offenses: A, B and C.

b. Class A offenses shall be the most serious offenses and Class C offenses the least
serious.

c. Offenses shall be categorized by their intended class and in accordance with
Attachment B, Code of Penal Discipline Offenses.

13. Provisions, I@mtlflmtlonl and Procedures for Anthorized Sanctions and Penalties. An
inmate who is in wvioclation of this Directive shall be sanctioned and/or penalized in
accordance with the provisions of this section.

a. General Provisions. Disciplinary sanctions and penalties shall be administered in
order to regulate an inmate's future behavior.

i. Degree. The sanctions and/or penalties nlposed shall be proportionate to:
1. the seriousness of the offense’
2. the inmate’s disciplinary record
Accessory Attempt and Conspiracy. When supported by the evidence, the
offenses of Accessory, Attempt and Conspiracy shall be deemed to be included
in the substantive offense without having to be separately charged.
Accessory, Attempt and Conspiracy shall be punishable in the same degree as
if the substantive offense was committed.
Self-Defense. A decision that the inmate acted in self-defense may mitigate
the severity of the sanction(s) imposed.
Limits.
1. Except as specifically provided in this Directive the following
punishment limits shall be observed:
a. for Class A offenses: punitive eg'regat:.on, Eo'rfe:l.ture of good
time or RREC; and two (2) different penalti
b. for Class B offenses: punitive segregation; fort‘elt.ure of good
time or RREC:; and one (1) penalty: and,
c. for Class C offenses: forfeiture of good time and one (1)

penalty.
2. Guilty of the Class A offense for Refusal or Removal of an
Institutional Program or Policy shall only result in forfeiture of 25
RREC with no other sanctions or pena_'l.tles
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a. Any commitment to punitive segregation shall be for a definite
pericd of time. The maximm amount of Punitive Segregation shall
adhere to the following gquidelines:

i. Conviction of the following offenses:
. Assault on a Department of Correction Employee, -
up to 15 days:
Hostage Holding of a Department of Correction
Employee— up to 15 days:
Riot- up to 15 days:
Security Risk Group Affiliation — up to 15 days:

Ctmtnng a Disturbance — up to 15 days.
ii. Class A offenses - up to 10 days.

ii Class B offense - up to 5 days.

iv. Class C offense - punitive segregation may not be
imposed.

b. When punitive segregation is imposed for multiple offenses
arising from a single incident, it may be applied concurrently
or consecutively.

i. The maximumm cumulative sentence to punitive segregation
for offenses arising from a single incident shall not
exceed the accumulation of two (2) consecutive sanctions.

2. Juvenile inmates.

a. Inmates under the age of eighteen (18) shall be subject to the
penalty of Confined to Quarters (CTQ) in substitution of the
Punitive Segregation (PS) sanction. CTO will be authorized in
conjunction with:

i. two (2) additional penalties for a Class A offense; and,

ii. one (1) additional penalty for a Class B Offense.

b. Penalties incurred shall also be subject to increases in

accordance with Section 13®@ of this directive.
ii. Forfeiture of Good Time. Forfeiture of good time shall be imposed in
accordance with the provisions of this section.
1. Type. There shall be three (3) types of good time subject to
forfeiture:

a. Statutory Good Time.

i. An inmate may forfeit any or all statutory good time
earned on the present sentence.

1. In the event an inmate has not yet earned
sufficient good time to satisfy forfeiture, such
good time shall be deducted from any statutory good
time earmed during the course of the current
sentenced incarceration.

b. Ptaente:nce Good Time.

Presentence good time shall not be awarded at the time
of sentence computation if an order to withhold credit
has been issued in the dispositicn in a disciplinary
report during presentence confinement.
‘The amount of credit ordered to be withheld shall be
proportionate with the seriousness of the offense and the
inmate’s disciplinary record.

iii. The actual credit withheld shall not exceed the amount
earned during presentence confinement.

iv. Presentence good time shall not be subject to forfeiture

for misconduct that occurs after the sentence commences.

Outstanding Meritorious Good Time.

i. Outstanding Meritorious Good Time shall be subject to
forfeiture in the amount earned on the date of the offense

the Unit Administrator’s designee.

LU/UJ/AUJ
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2. Amount.
a. The maximum amount of statutory good time which an inmate may
forfeit shall be:

i. (a) 90 days for a Class A offense’

ii. (b) 60 days for a Class B offense: and
iii. (c) 15 days for a Class C offense.
b. The authorized forfeiture of earned statutory good time may be
doubled if the offense involves:

i. Assault on a Department of Correction Employee which is
classified as an incidental assault as defined in
Administrative Directive 6.6, Reporting of Incidents:

ii. the use of a dangerous instrument against another person;
iii. serious physical injury of another person: or,

iv. a member of a security risk group committing the offense.
The authorized forfeiture of earned statutory good time may be
quadrupled if the offense involves a dangerous instrument and
also results in serious injury.

If the offense is one of the following the inmate shall be
subject to forfeiture of all earned statutory good time:

i. Assault on a Department of Correction Employee, which is
classified as an intentional/direct assault as defined
in Administrative Directive 6.6, Reporting of Incidents:
Felonious Misconduct:

Hostage Holding of a Department of Correction Employee:
or,
Riot.
iii. Forfeiture of Rlsk Reduction Earned Credit.
1. An inmate may forfeit any or all RREC earned on the current sentence
as outlined in this section.
2. This forfeiture shall only apply to inmates who are sentenced at the
time of the infraction.
3. Any imnmate found guilty of the charges/classes 1:Lsted. below shall
forfeit RREC in accordance with the following s
a. Guilty of the following Class A offenses shall result in a
mandatory minimm forfeiture of 60 days RREC:

i. Intentional/Direct Assault on a Department of Correction
Employee;

ii. Arson;

iii. Creating a Disturbance

iv. H .e., from a DOC facility or leaving escorted

custody without permission) ;

v. Felonious Misconduct;

wvi. Hostage Holding of a DOC Employee’

vii. Impeding Order: or,
viii. Riot.
Guilty of a Class A offense not listed in Section 13 (B) of
this Directive will result in a mandatory forfeiture of 15 days
of RREC;
Guilty of the Class A offense for Refusal or Removal of an
Institutional Program or Policy will result in a mandatory
forfeiture of 25 days.
Guilty of a Class B offense as defined by Section 13 (B) of this
Directive will result in a mandatory forfeiture of 10 days of
e. Escape from PCS Supervision will result in a mandatory
forfeiture of 25 days of RREC.
4. Any inmate found guilty of an offense listed in Section 13 (B) of this
Directive may be subject to an additional forfeiture of all RREC based
on the severity of the offense.
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a. In cases where the offense is deemed severe, the Hearing Officer
shall make a re tion to the Administrator
determine if an additional forfeiture of RREC is warranted. The
Hearing Officer shall make such re tion by submitting a
completed CN 9512 RREC Increased Forfeiture form to the Unit
Administrator for review and decision.

i. The inmate shall be notified of the total amount of a.rrj
RREC forfeited that may exceed the listed amoun
established in Section 13 (B) of this directive b_f
receiving a copy of the completed CN 9504/1 Disciplinary
Process Summary Report.

5. In the event an inmate has not yet earned sufficient RREC to satisfy
forfeiture, such earned credit shall be deducted from any RREC earned
during the course of the current sentenced incarceration.

c. Penalties.

i. General Standards.
1. Penalties shall be initiated once punitive segregation is completed
or if punitive tion was not issued.
2. The following penalties may be imposed:
a. Reprimand:
b. Loss of recreation privileges up to 30 consecutive calendar
days:
C. Loss of telephone privileges up to 45 consecutive calendar days.
i. The sanction may compounded doub! the time frame
for each successive conviction of Security Tampering
relating to telephone privileges:
Loss of commissary privileges up to 950 consecutive calendar
days during which time the offender may not place or receive an
order:
Loss or modification of social visiting privileges up to 30
consecutive calendar days:
Extra duty up to 24 hours which shall be completed within one
(1) week of disposition:
Confinement to quarters up to 7 consecutive calendar days:
Loss of social correspondence privileges (incoming and outgoing
correspondence) up to 60 consecutive calendar days; and,
Restitution for property theft or damage.
Restriction on tablet privileges up to 90 consecutive calendar
days during which time the offender may not access recreational
media and entertainment tablet privileges.

i. The sanction may be compounded by doubling the time frame
for each successive conviction of Security Tampering
relating to tablet privileges.

k. Loss of telephone and loss of social wvisiting shall not be
imposed concurrently
Limits. No more than two (2) of “the following penalties shall be imposed
concurrently:

1. loss or modification of social wvisiting,

2. loss of telephone, or

3. loss of social correspondence.

Increases.

1. When an inmate has been found guilty of any formal discipline for the
third time in any six (6) month period arising from separate incidents,
the sanctions and penalties for the instant offense may be taken from
those authorized for the next higher class of offense with the
exception of RREC.

If the instant offense is a Class A offense, then up to four (4)
penalties authorized in Section 13% of this Directive may be imposed
and up to 120 days of good time may be forfeited.

10/01/2019

Code of Penal Discipline

1. Penalties shall not exceed a total of sixty (60) consecutive calendar
days from the date of the most recent offence as a result of cumilative
disciplinary action, unless authorized by the Unit Administrator or
designee when utanuatj_ng circumstances exist.

Disciplinary

i.

e.
i.

ii.

Upon adjudication of a disciplinary report, the disciplinary sentence
(sanctions and/or penalties) may be suspended in accordance with this
section.
1. A disciplinary sentence for a Class A offense may not be suspended.
2. A disciplinary sentence for a Class B or C offense may be suspended
for a periocd not to exceed 60 days.

a. If the inmate does not commit a classified offense prchibited
by this Directive during the period of sion, the
sentence shall not be imposed.

b. If the inmate commits a classified offense during the period of
the suspension, the sentence and any sentence
resulting from the new offense shall be imposed. A sentence
resulting from an offense committed during the time of a
previously suspended sentence cannot be suspended.

sk Affiliation Violation. When an is found guilty
t' Secur].ty Rl.sk Group Affiliation, the inmate shall thhout further hearing
be designated as a Security Risk Group Member and, in addition to any
applicable sanctions, shall be subject to the provisions of Administrative
Directive 6.14, Security Risk Groups.
Additional Violations.

1. An inmate who has been designated as a Security Risk Group Member in
accordance with Administrative Directive 6.14, Security Risk Groups,
shall automatically be reviewed for SRG Phase One placement if found
guilty of any of the following disciplinary violations:

a. Assault;

Assault on a Department of Correction Employee:

Contraband, Class A. Possessing a Dangerous Instrument:

Creating a Disturbance:

Fighting:

Hostage Holding of a DOC Employee:

Impeding Order;

Riot: and/or

Security Risk Group Affiliation.
At the discretion of the Unit Administrator or designee, an inmate
may be reviewed for SRG Phase One placement due to the severity or
frequency of other disciplinary violations.

3. In addition to any applicable sanctions, the inmate shall be subject
to the provisions of Administrative Directive 6.14, Security Risk

Groups .
14. Inmates with Mental Illness or with Mental Tmpairment.

a. General

i.

reporting to staff feelings or intentions rega

Provisions.

All imnmates, regardless of their mental health needs lewvel, shall be subject
to the placement in restrictive housing unit and the disciplinary process
in accordance with this administrative directive if they are deemed
appropriate to participate in the disciplinary process.

commits any action that warrants a disciplinary report,
provisions shall be made to have the immate’s mental health condition
evaluated by a gqualified mental health professional.

1. Any inmate on mental health observation status shall be managed in
accordance with departmental guidelines for Infirmary Care- Mental
Health Observation.

In no event shall an immate receive disciplinary sanctions for wverbally
rding self-harm or suicide.
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The mental health evaluation and decision for placement shall be documented
in the inmate’s electronic health record.

Inmates with a mental health score less than or to three (3) who
commit any action that warrants a disciplinary report shall not need a CN
5510, Mental Health Disciplinary Review form unless reqguested by a Custody
Supervisor.

1. Inmates with a mental health score less than or equal to three (3)
who engage in maladaptive and/or self-injurious behavior after
receiving a disciplinary report shall not need a CN 9510, Mental
Health Disciplinary Revle\l form at the time of the incident.

However upon reviewing incident report, a Supervising
Ps'_fc.holog'lst, Advanced Nurse Pract.ltloner or Psychiatrist may assess
the inmate for contributing psychological factors.

a. If determined that the immate at the time of receiving the
disciplinary report was under psychological distress and meets
the criteria identified inm the assessing staff member may
complete a CN 9510, Mental Health Disciplinary Review Form if

appropriate.

Review at the time of the Disciplinary wviolation.

1. At the time an inmate with a mental health score greater than or equal
to four (4) commits a disciplinary violation, an identified mental
health professional shall conduct the men health assessment and

complete a CN 9510, Mental Health Disciplinary Review Form.

a. The CN 9510, Mental Health Disciplinary Review Form shall be
by

cosigned reviewed the custody supervisor prior to
delivery of the disciplinary report to the inmate.
when completing the CN 9510, Mental Health Disciplinary Review form
the staff member completing the form shall be consul to address
the following cCONCerns:
a. Whether there are mental health factors that would prevent the
inmate from understanding the disciplinary Process;
b. Whether the inmate’s mental health disorder may have contributed
to the behavior that led to the disciplinary wviolation.
c. If, with the inmate’s current presentation, there are mental
health concerns that contributed to the disciplinary violation.
If the qualified mental health professional determines that the inmate
is capable of participating in the disciplinary process, the staff
member shall indicate this decision on N 9510 and submit the
completed documentation to a custody supervisor before the end of
their shift.
a. Ooples of the disciplinary report and CN 9510 shall be forwarded
the supervising mental health clinician for further
achm:.stratxve review, however, this secondary supervisory
review is not cause to delay the disciplinary lime.frames set
forth in this directive. This review shall be completed within
24 hours of the supervising mental health clinician receiving
the disciplinary report and CN 9510. Any changes in disposition
will be reported to the Disciplinary Coordinator a.nd documented
in the imnmate’s electronic health record.
If the qualified mental health professiocnal determines that the inmate
is not capable of participating in the disciplinary process, the
following shall occur:
a. The qualified mental health professional shall indicate this
decision on the CN 9510:
b. The disciplinary report shall not be delivered to the inmate:

The disciplinary report and CN9510 shall be forwarded to the
Disciplinary Coordinator and a supervising mental health
qlmj.qx.an for further administrative review and disposition.

15.
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Unit Administrator Override.

1. Any disciplinary report where a qualified mental health professional
recommends for the disciplinary process be discontinued process shall
be submitted to the Unit Administrator for review.

2. Upon review, the Unit Administrator may make the determination that
the inmate shall still receive the disciplinary report.

a. If the Unit Administrator determines that the imnmate shall still
receive the disciplinary report, they shall indicate this
decision in writing on the CN 9510.

i. In any case in where the inmate is given a disciplinary
report despite the qualified mental health professional’s
recommendation that the inmate is incapable of
participating in the process, a copy of the CN 9510,
shall be given to the Hearing Officer prior to the
disciplinary hearing and/or
sanctions.

imposition of any

Staff Responsibilities.
. Custody Supervisor/Unit Manager. A custody supervisor or unit manager shall be
responsible to:
Mana

i.
ii.

iii.

V.

ige disciplinary functions during the shift.
Review the disciplinary report to ensure that it is complete and that, on
its face, the evidence supports the charge.
Sign the disciplinary report.
If an inmate has a mental health score egqual to or greater than 4, or if
custody staff requests a mental health review of the Disciplinary Report, a
custody supervisor shall forward a copy of the Disciplinary Report to mental
health staff, who shall complete a CN 9510 and return the completed CNS510
form to a Custody Supervisor.

1. The Custody Supervisor shall review and sign the CN 9510 form and, if

appropriate, initiate delivery of the Disciplinary Report.

Initiate delivery of the disciplinary report to the accused and forward the
original documents to the Disciplinary Investigator.

. Disciplinary Coordinator. Each Unit Administrator shall appoint a
employee as a Disciplinary Coordinator who shall coordinate the dJsc;pl:\.nazy
functions of the facility and who shall ensure that the facility complies with the

policies

rocedures of this Directive. The Disciplinary Coordinator shall be

and pi
responsible for the processing and distribution of all records and reports under
this Directive unless responsibility is expressly delegated to another

i.

In addition to the administrative duties, the Disciplinary Coordinator shall
have authority to:
1. substitute a cha on a disciplinary report in accordance with the
provisions of Section 16 of this Directive:
2. defer prosecution of a disciplinary report in accordance with the
provisions of Section 16 of this Directiwve: and
3. dismiss a disciplinary report, prior to hearing, that does not serve
the disciplinary interests of the facility.
If a disciplinary report is deferred, dismissed or the charge substituted
under this section, the Disciplinary Coordinator shall send a copy of CN
9503, Disciplinary Report and CN 9504, Disciplinary Process Summary Report
to the reporting employee and the Unit strator.
The Unit Administrator shall appoint a backup Disciplinary Coordinator to
act in the absence of the Disciplinary Coordinator.
Each Disciplinary Ccoordinator shall receive training prior to assuming
duties as Disciplinary Coordinator.

c. Disciplinary Investigator.
i. Upon

ii.

receipt of a disciplinary report, the Investigator shall assign a
report number in accordance with Section 18 of this Directive.
An Investigator shall conduct an investigation into the allegation of
misconduct of each disciplinary report that goes to hearing and shall have
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authority to dispose of a disciplinary report prior to the hearing pursuant
to Section 16 of this Directive.

The disciplinary investigation shall be initiated the next business day
following the day the disciplinary report was issued to the inmate.

If the accused imnmate, or witness/witnesses, requests wvideo evidence
pertaining to the alleged offense or disciplinary process, the Disciplinary
Investigator shall collect, review, and retain such video in accordance with
Administrative Directive 6.9, Collection and Retention of Contraband and
Physical Evidence.

Investigators shall be appointed by the Unit Administrator and shall be
certified by the Maloney Center for Training and Staff Development prior to
assuming their duties.

d. Inmate Advisor General Duties. Each Unit Administrator shall appoint a minimum of
three (3) staff members, including both custodial and treatment personnel, to
serve as Advisors on a rotating monthly basis. An inmate Advisor the shall complete
the following duties:

meet with the inmate at least 24 hours prior to the hearing:

review all submitted documentation and evidence in accordance with the
provisions of Sections 16 (H) of this Directive:

advi. the inmate of the disciplinary procedure in accordance with this

or witness, requests wvideo evidence pertaining to
the alleged offense or disciplinary process, the Advisor shall collect,

review, and retain such video in accordance with Administrative Directive
6.9, Collection and Retention of Contraband and Physical Evidence.
If the appointed Advisor cannot appear at the hearing, another Advisor may
be appointed to assist the immate, or for good cause, the hearing may be
continued.
wvi. The accused inmate may, in writing or wverbally at hearing, decline the
assistance of an Advisor at any time during the disciplinary process.
e.Disciplinary Hearing Officer (DHD) Duties.
i. A DHO shall:
1. preside over any formal disciplinary hearing,
2. serve as the adjudicator of fact, and
3. adjudicate any referred dlscxpl.x.nary report.
ii. The DHD shall have authority to:
1. include any person as a witness,
2. may limit the testimony of any witness, which is redundant or
irrelevant and
3. may order the presentation of any documents or evidence necessary for
the conduct of a disciplinary hearing.
The DHD may exclude or eject from the disciplinary hearing any person whose
behavior poses a threat to an orderly hearing or jeopardizes the safety of
any person.
The DED shall determine the hearing requirements to ensure a professional
proc
If the accused inmate, or witness, requests video evidence pertaining to
the alleged offense or disciplinary process at the time of hearing, the DHOD
shall direct the Disciplinary Investigator to collect, review, and retain
such video in accordance with Administrative Directive 6.9, Collecl::.on and
Retention of Contraband and Physical Evidence
DHO’s and acting DHO's shall be trained and cert:lfled. by their respective
District Administrators Office administration. Records of training shall be
forwarded to the Maloney Center for Training and Staff Development prior to
assuming dut_f.
P'rocess of Events Disciplinars; rt Adjudication.
. Notice of Disciplinary Proceedings. A complete and legible photocopy of the
disciplinary report shall be delivered to the inmate within 24 hours of the
discovery of the inmate’s alleged misconduct, except in the following
clrcumsbances'

b

ii.

iii.

iv.

V.
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Inmates with Mental Tllness or with Mental Impairment:

1. wWhen an inmate that has a mental health needs score that is greater
than or egual to four (4) commits an action that would warrant a
disciplinary report, the process followed in section 14 of this
directive shall apply.

a. If the inmate is evaluated by a gualified mental health
professional and is deemed able to participate in the
disciplinary process, the notice of disciplinary proceedings
shall be delivered with 24 hours of when the gualified mental
health professional conducted the assessment.

Inmates Placed on Behavioral or Mental Health Status.

1. Immates assigned to certain behavioral and/or cbservational statuses
in accordance with Administrative Directives 6.5, Use of Force, 8.5,
Mental Health Services, 8.14, Suicide Prevention and Intervention,
which prevent the retention of documentation shall have disciplinary
reports read by the delivering staff member and afforded an
opportunity to view the copy upon delivery.

2. A copy of the disciplinary vq:ort shall remain at the Officers station
until such time the inmate is cleared to receive/retain the paper

COPY -

3. Once the inmate is cleared to receive/retain the paper copy of the
disciplinary report, the Unit Manager or designee shall provide the
inmate with the documentation.

a. Timeframes associated with the disciplinary report process for
inmates initially placed on Behavioral or Mental Health Status
shall not be altered and will continue as outlined in this
directive.

Disciplinary Offenses rece:i.ved while under PCS Superwvision.

1. When an inmate charged with da.sclpllnary offense while under PCS
Supervision, wh:u:h did not result from an Escape or Escape from PCS
Supervision Disciplinary Report, a PCS staff member must deliver a
disciplinary report following the discovery/confirmation of the
wviclation to the receiving facility within three (3) business days of
the inmates return to custody.

Escape or Escape from PCS Supervision.

1. Upcn the immate’s return to custody from being out on escape or escape
from PCS status, the receiving facility shall normally have seven (7)
business days to issue the disciplinary report to the inmate.

a. If the delivery date of the CN 9503, D1sc1p1mar,- Report, for
Escape or Escape from PCS is to exceed seven (7) business days
from remand, the Unit Administrator or desxgnee shall approve
or deny delivery of the disciplinary report utilizing the CN
9501, Disciplinary Waiver Report.

i. The approval or denial of delivery that exceeds seven
(7) business days shall be documented on a CN 39501,
Disciplinary Waiver Report and forwarded
Disciplinary Investigator with the N
Disciplinary Report, for disposition.
Inmate not present for delivery of Disciplinary Report.

1. Any instance when an inmate is not present in the facility to be
delivered a Disciplinary Report within the 24-hour timeframe as
stated within this directive, the inmate shall receive the
Disciplinary Report within 24-hours upon return to a Department of
Correction Facility.

- Disciplinary Investigator Disposition.
i The

Investigator shall interview the accused immate. If the inmate chooses
to plead guilty prior to a disciplinary hearing, the Investigator may accept
the plea and dispose the disciplinary report unless the inmate has been
charged with:

1. Assault on a Department of Correction Employee’
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Hostage Holding of a Department of Correction Employee:
Creating a Disturbance:

Felonious Misconduct:

Es: H

Riot:

Initial Security Risk Group Affiliation, or any Security Risk Group

activity which causes a designation change.
If the investigator elects to dispose the disciplinary report the
investigator shall impose only half of the authorized sanctions in section
13 of this directive with the exception of RREC.

1. RREC, as a sanction, shall be imposed in full and shall not be altered

in accordance with section 13 of this directive.
The Disciplinary Investigator shall have the authority to accept or decline
an inmate’s guilty plea for disposition based on the severity of the offense
and/or facility interests at the time of investigation of any

rencological
charge not listed in Section 16(b) of this Directive.
1. If the Disciplinary Investigator determines the disciplinary report
needs to presented at a formal disciplinary hearing despite a guilty
plea, the reasons and the inmates plea shall be noted on the CN 9505,
Disciplinary Investigation Report.
If the Investigator disposes the disciplinary report appeal shall be
permitted by the immate. Before accepting a guilty Dlea, the Inmstl.gator
tands that

shall ensure that the inmate unders
a

a guilty plea precl

1. The inmate shall sign the CN 9503/2 Disciplinary Report, acknowl
that a guilty plea is made voluntarily and that no appeal is penmu;ed
a. Arrj additional comments acronyms or abbreviations written by
inmate in the guilty section of a CN 9$503/2 Disciplinary
Bcporl:, other than their signature, shall not be accepted by
the Disciplinary Investigator and the disciplinary report shall
be referred to a formal hearing for disposition.
2. CN 9504, Disciplinary Process Summary Report shall be prepared by the
Invest:.ga r when an inmate pleads guilty pursuant to this section.
Investigator d:Lsp-os:Lt:Lons shall be consistent with the unit's disciplinary

ion.

Investigator does not dispose the d:r.sclpl:.nar; report, the
Investigator shall inform the inmate about the process of investigation and
hearing and ensure the immate receives a copy of the disciplinary report at
least 24 hours prior to any disciplinary hearing.

The Invest:.gatcr :h.a].l determine if the accused inmate desires an Advisor
and inmate of the available Advisors.

1. 'rhe Imtigatcr shall indicate the inmate's decision on CN 9505,
Disciplinary Investigation Report and if an Advisor is selected, shall
promptly notify the Advisor.

The Investigator shall determine if the accused inmate desires a mtness(gs)
and shall 1list the name and number of each appropriate inmate witness
the name and position of any staff witness.

1. If an inmate declines an Advisor or identifies no witnesses, the
decision(s) shall be recorded on CN 8505, Disciplinary Investigation
Report, which shall be signed by the inmate.

2. Any failure to obtain signatures shall be for good cause as determined
by the Hearing Officer and documented on CN 9504, Dlsc:.plu\ar_f Process
Summary Report.

The Investigator shall conduct an investigation into the circumstances of

each disciplinary report that goes to hearing and gather all information
relevant to the disciplinary report.

The Investigator shall report the results of the investigation on CN 9505,

Disciplinary Investigation Report.

Date
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d.

e.

g.

vi. The Investigator shall prepare a hearing docket and ensure that a
disciplinary report is brought to hearing in accordance with the time frames
established in Section 16(H) of this Directive and shall ensure that the
inmate, any witnesses, statements, reports, the Advisor and evidence along

with appropriate forms are arva:.lab].e at the scheduled heari
Defense Preparation. An accused inmate shall be allowed a minimm of 24 hours, from
notice to hearing, to prepare a defense.
i. Waiver. An inmate may waive the 24-hour period by executing a written waiver
and/or signing the Waiver of 24-Hour Notice section on page 2 of the CN 9503
(CN 9503/2), D:sc:.plmari Report
Exception. Wwhen inmate's release is dimminent or a transfer is
necessitated, an exped:u:ed disposition may be conducted in accordance with
Section 16 of this Directive, which may cause the 24-hour period to be
constricted.
Witnesses.
i. Identlf:.catlon and actions of Witnesses.
An t

2.
witnesses, either staff or inmate.

3. If so, the Investigator shall record the names on CN 9505, Disciplinary
Investigation Report.

4. The inmate's failure to identify witnesses to the Investigator or
Advisor shall make any subsequent request for a witness subject to
the Hearing Officer's discretion.

5. At the discretion of the Disciplinary Hearing Officer, an accused
inmate may present an inmate witness statement in lieu of testimony.

6. Witness testimony shall be truthful, relevant, freely given and not
redundant.

ii. Testimony.

1. The Investigator shall interview prospective witnesses: list the
witnesses and the nature of the testimony on form CN 9505, Disciplinary
Investigation Report.

2. No inmate witness shall be compelled to testify.

3. The inmate shall be responsible for providing written testimony for
any commmity witnesses.

4. To appear at a disciplinary hearing, an individual shall be present
at the unit and pose no threat to an orderly disciplinary hearing or
to personal safety.

a. If an otherwise gqualified witness is unable to appear, written
testimony may be submitted on CN 9511, Inmate Witness Statement
Form.

5. A staff member, called upon for testimony, shall submit such testimony

in writing or in person at the discretion of the Hearing Officer.
MM Disposition. ed
inmate's release is i
urgently transferred and it is impracticable to conduct a hearing at the receiving
facility.

i. In such case, an inmate shall receive the disciplinary report, shall be
afforded a chance to prepare a defense including nominating witnesses, shall
reoe:.ve the services of an Advisor if desired, and any hearing shall be in

cordance with Section 16 of this Directive.
Transt‘ermd Inmate's Disciplinary Process.

i. If an inmate is transferred prior to disposition of a disciplinary report,
the disciplinary report shall be disposed at the receiving unit.

ii. The D:.sc:.plmar_{ Coordinators of the sending and receiving unit shall
€O’ the process.
The rece:.v:.ng unit shall pick up the process at the point where the sending
unit left off and assume all duties for disposing the disciplinary report
except the investigation.
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1. A copy of the disciplinary report shall be delivered to the inmate at
the time of transfer if it has been reviewed in accordance with
Sections 14 and 15 of this Directive and the disciplinary report shall
be sent with the inmate.
If the d.:.sc.l.pl:.na:y report is not sent with the :.mate, the sending
unit shal responsible for notifying the receiving unit by
belecommxcat:.ons to include email, that a disciplinary report is
pending and for exped.lt:.ou.sli forwarding the disciplinary report.
iv. The sending unit shall:

1. conduct an investigations

2. inform the receiving unit of the results of its investigation and of
what procedural steps have been taken; and

3. respond to all inguiries from the receiving unit or the Hearing
Officer.

wv. The inmate may select an Advisor at the receiving unit and the receiving

unit may request a CN 9508, Advisor Report, of the sending un:L
vi. In the case of a transferred inmate, interviews may be ted by tel
including the taking of testimony for the disciplinary hearing.
h. Hearing.

i. Time Frames. A disciplinary hﬁrmg shall be convened as soon as possible
but not later than seven (7) business days of the start of the investigation
of the disciplinary report, except in the event of a transfer, a hearing
shall be convened within ten (10) days business days.

1. These time frames maybe reasonably extended with a continuance which
must be documented in writing on the CN 9504, Disciplinary Process
Summary Report.

Appearance of the Accused.
1. An accused inmate shall be present at the disciplinary hearing unless:
a. the inmate declines to appear;
b. the inmate's behavior gives cause for exclusion or removal: and
c. except when confidential information is presented in accordance
with Section 16(H) of this Directive.

2. The absence of the accused inmate shall be documented on CN 9504,
Disciplinary Process Summary Report.

3. The Hearing Officer may recess the hearing for deliberation outside
the presence of the inmate.

Continuance .

1. For good cause shown, a disciplinary hearing may be continued to a
later hearing date not to exceed 10 business days.

2. The Hearing Officer shall record the reason for any continuance on CN
9504, Disciplinary Process Summary Report.

3. Not more than two (2) continuances may be normally granted to the
Invastlgar.or or the accused for any disciplinary report.

. Additional cont:.nu.anoes may be granted under extenuating
i tances and re Jjustification by the requesting
facility. Any additional continuances shall be subject to
approval and acknowledged by the Disciplinary Hearing Officer
on the CN 9504, Disciplinary Process Summary Report.

The charge as it appears on the disciplinary report shall be read and
the inmate shall be asked to plea.
If the inmate desires to plead guilty to the charge, the inmate shall
so state.
a. Before accepting a guilty plea, the Hearing Officer shall ensure
the inmate understands that a guilty plea precludes an
a
:umal:e shall sign the back of the disciplinary report
acknovrledg:ng that the guilty plea is made voluntarily and no
appeal is permitted.

fective Date
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3. A plea of not guilty shall be entered by the Hearing Officer if the
inmate refuses to plead or is not present.

4. If the inmate is unable to sign the disciplinary repo'rt the Hearing
Officer shall make an appropriate notation including the reasons for
the inmate’s inability to sign.

wv. BEwvidence.

1. Evidence may be physical evidence, a written statement or a document,
or oral testimony.

2. A copy or listing of any physical evidence shall be given or made
available to the inmate or the immate's Advisor by the Investigator
at least 24 hours prior to the hearing.

3. Physical ewvidence shall be presented at the hearing, as determined by
the Investigator, whenever practicable.

4. Otherwise, a sample, photograph, laboratory test, or a written
description of the evidence shall be presented.

5. Video evidence shall be collected and processed in accordance with
Administrative Directive 6.9, Collection and Retention of Contraband
and Physical Evidence.

vi. Presentation of the Case.
1. An Investigator shall present r.he case against the inmate.
The the case not be the

Investigator s
dlsclpl_lnarj report, lain of the investigation and
submit a written investigatiwve report.

3. If the inmate is found guilty, the Investigator shall present the unit
reccmmendation for sanction and reasons for them in the presence of
the accused.

4. The Investigator shall respond to questions from the Hearing Officer.

vii. Confidential Information.

1. Information which is material to the allegation of misconduct may be
exempted from disclosure if it places another person in jeopardy or
compromises the unit's security.

2. If the Investigator believes that documentary or

information should be exempted from disclosure, the Investigator shall
present the information and an assessment of its credibility to the
Hearing Officer outside the presence of the inmate and the immate's
Advisor.
The Hearing Officer shall decide if the information should be exempt
from disclosure and, if so, shall inform the inmate that there is
exempted information.

a. If the immate is found guilty of the offense, the Hearing
Officer shall state, in writing, a summary of the information,
an assessment of its reliability and why it was exempted. This
statement shall be maintained in a file, which is not accessible
to any inmate.

4. If the Hearing Officer determines information is not confidential,
the Hearing Officer may proceed with the hearing or may continue the
hearing to permit the immate time to prepare a defense.

Rebuttal. The accused inmate or the Advisor may be allowed to rebut evidence
and information presented at the disciplinary hearing subject to constraints
imposed by the Hearing Officer.

1. The Hearing Officer shall constrain the rebuttal if it is irrelevant,
redundant, or disrupts an orderly hearing.

Defense.

1. The inmate shall be given an oppeortunity to present the immate’s
wversion of the offense, orally and/or in writing.

2. The inmate shall be given an opportunity to present witness testimony
subject to the provisions of Section 16 E of this Directive.

3. h’:.tnesses may be quesf_:.oned by the Hearing Officer.
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. Substitute Charge. A charge

4. Defense information shall be recorded on CN 9504, Disciplinary Process
Summary Report.
be substituted if it becomes apparent that the

may
original charge was inappropriate. A substitute charge may occur during the pre-
hearing J_rlvesr.lgat.lon or hear].ng

i.

ii.

During Pre-Hearing Investigation. A Disciplinary Coordinator may substitute
a charge during pre-hearing investigation by altering the original
disciplinary report and initialing it. A copy of the disciplinary report
containing the substituted charge shall be delivered to the inmate at least
24 hours prior to a hearing.

During Hearing. A Hearing Officer may substitute a charge during the hearing
by informing the inmate of the substitute charge and taking a plea. A
substitute charge renders the original charge dismissed. If the inmate
pleads not guilty to the substituted charge, a continuance may be granted
upon request of either the Investigator or the accused inmate to allow for
further investigation or for defense preparation.

- Deferred Prosecution.

i.
ii.

A Class A disciplinary report shall not be deferred.

The Disciplinary Coordinator or the Hearing Officer may defer prosecution
of a Class B or C disciplinary report for up to 60 days when the inmate’s
disciplinary record has been positive and the alleged offense appears to be
incidental.

1. If during the 60-day period, the immate commits a classified
disciplinary offense, the deferred disciplinary report shall
processed to disposition.

2. Only one (1) charge may be deferred in any 60-day period, no record
shall be main! of the deferred disciplinary report if the
deferral expires. The expiration shall be noted in the facilities
disciplinary logbook to close out the report.

Deferred prosecution authorized by the Dmclpl:.na!j’ Coordinator shall be
noted on the disciplinary report, signed and countersigned by
the inmate.

1. Any inmate who refuses to work during an inmate disturbance or inmate
work stoppage, and has been issued a disciplinary report for
Discbeying a Direct Order, shall not have the disciplinary report
deferred.

The Disciplinary Hearing Officer shall decide the case on the basis of the
hearing record.

A finding of guilty shall be based on evidence that the accused inmate
committed the offense.

The Disciplinary Hearing Officer shall immediately report the decision
orally to the immate and, if guilty, the sanction imposed.

1. Disciplinary Process Summary.

i.

The Disciplinary Hearing Officer shall produce the CN 9504, Disciplinary
Process Summary Report within 24 hours of the hearing; excluding weekends
and holidays.

When a disciplinary report has been disposed by an Investigator in accordance
with Section 16(B) of this Directive, the Disciplinary Investigator shall
complete CN 9504, Disciplinary Process Summary Report. The summary shall
include:

the disposition of witnesses:

a summary of witness testimony:

the finding and the reasons for it;

the sanction(s) imposed and the reasons for it: and,
any other noteworthy information about the hearing.
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iv.

Summary shall be forwarded within two

A copy of the Disciplinary Process
the completion of the disciplinary process to the

(2) business days of
following individuals:
Unit Administrator
Investigator:
3. the reporting employee: and
4. the inmate.
testimony, which might jeopardize an inmate's safety, shall not be
disclosed.

m. Review by Unit Administrator.

i.

The Unit Administrator shall receive a copy of CN 9504, Disciplinary Process
Summary Report within two (2) business days of disposition of the
Disciplinary Report.

The Unit Administrator shall not modify the finding or the formal record
but may discontinue any punishment imposed if additional punishment serves
no correctional purposes or for administrative reasons.

- Appeal of a Disciplinary Action. An inmate may file an appeal regarding a disciplinary
action in accordance with Administrative Directive 9.6, Inmate Administrative Remedies.
18. Record Retention Requirements.

a.
i.

ks and Disciplina rt Numberi S

Each disciplinary report submitted t'or d:.spos:.txan shall be numbered using
the originating unit’'s initials; followed by a two (2) digit number
signifying the present year:; followed by a two (2) digit number sxgn:.t'y:l.ng
the present month; followed by the seguential number in which
disciplinary report was submitted starting with the number one (1) for each
new month.

The disciplinary report shall be recorded in a disciplinary logbook upon
submission to the custody sSupervisor or unit manager in accordance with CN
9509, Disciplinary Report Log.

b. Records.

ii.

iii.

The original CN 9503, Disciplinary Report, along with copies of CN 9504,
Disciplinary Process Summary Report, CN 9505, Disciplinary Investigation
Report, and CN 9508, Advisor Investigation Report shall be maintained in
the inmate's master file, with the exception of findings of not guilty,
reversals upon appeal and informal dispositions.
1. These reports shall not be maintained in the inmate's master file,
but may be maintained at the facility for statistical purposes.
2. Imformation shall include findings of guilty or dismissed. Statistical
information shall be included in the weekly disciplinary summary
prepared by the Management of Information Systems (MIS) Unit.
Confidential testimony, which might jeopardize the safety of any person or
the security of the unit, shall not be placed in the inmate's master file.
The Unit Administrator shall submit CN 9507, Monthly Disciplinary Summary
as part of their monthly report.

19. Process Failure.
a. A serious process failure may result in dismissal by the Hearing Officer or the
appellate.
b. Technical mistakes in the disciplinary process shall not be cause for the reversal
or dismissal of a Disciplinary Report.
Technical

i.

<. Minor

mistakes include, but are not limited to:
1. minor discrepancies in meeting time frames; and/or
2. utilizing an out of date Correctional Number (CN) form.
technical mistakes or disc cies shall be clarified on a CNS506,

Disciplinary Supplemental Information report, and made available to the inmate and
Advisor prior to hearing.
- Inmate Discharge. Once an inmate discharges from the Department of Correction, penalties
and./

or sanctions shall not resume should the
21. Forms and

inmate return to custody
Attachments. The following forms are applicable to thJ.s Administrative

Directive and shall be utilized for the intended function.
a. CN 9501, Disciplinary Waiver Report
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Informal Disposition Report:
» Disciplinary Report;
Disciplinary Process Summary Report:
Disciplinary Investigation Report;
Disciplinary Supplemental Information:
. Monthly Disciplinary Summary;
Advisor Report;
Disciplinary Report Log;
Mental Health Disciplinary Review Form;
Inmate Witness Statement Form:
» RREC Increased Forfeiture:
Attachment A, Loss of Time Grid: and,
Attachment B, Code of Penal Discipline Offenses.
22. Exceptions. Any exceptions to the procedures in this Administrative Directiwve shall
require prior written approval from the Commissioner.
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Addendum C:

1. Administrative Directive 9.4, Special Management
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DIRECTIVE
Special Management
Commissioner Angel Quiros
1. Policy. The Department of Correction shall provide for the special management of

those inmates who present unigue safety and security concerns or who exhibit
maladaptive behavior.
2. Authority and Reference.

a. Connecticut General Statutes, Section 18-81, 53a-54b, 53a-46a.
b. Public Act 17-239, Public Act 22-18.

c. Administrative Directives 4.1, Inmate Records; 4.2A, Risk Reduction Earned

Credits (RREC); 6.1, Tours and Inspections; 6.2, Facility Post Orders and
Logs; 6.6, Reporting of Incidents; 6.10, Inmate Property:; 6.14, Security
Risk Groups; 9.2, Offender Classification; 9.5, Code of Penal Discipline;
9.6, Inmate Administrative Remedies; and 10.3, Inmate Legal Assistance.

3.Definitions and Acronyms. For the purposes stated herein, the following
definitions and acronvms apply:
a. Abbreviated Special Monitoring.

b.

c.

d.

i. A designation for inmates who were classified on the following
statuses at the time of discharge and who have returned to custody
after more than 30 calendar days:
1. Administrative Segregation or,
2. Chronic Discipline.

i. Removal of an inmate from general population and placement in a
restrictive housing unit that results in segregation of the inmate:

1. Pending the completion of a disciplinary hearing in accordance

with Administrative Directive 9.5. Code of Penal Discipline.

when it is felt that failure to remove the inmate from

population would present a danger to staff, the inmate, any
other inmate, or cause an immediate threat of disruption to the
facility:

2. Pending the outcome of an investigation of an allegation or
information involving the inmate in the commission of a crime
or of activities jeopardizing the security of the facility or
the safety of staff or inmates that could result in placement
on Punitive or Administrative Segregation or transfer to High
Security: or,

3. To provide temporary protection of an inmate pending a decision
for an immate placed on Protective Custody status or an
evaluation by health services staff.

Administrative Segregation. A Special Management status that results in
removal from general population duoe to the inmate’s behavior or management
factors that pose a threat to the security of the facility or a risk to
the safety of staff, the inmate, or other inmates.

Behavioral Observation Status. A status determined necessary by a qualified
mental health professional. to extinguish maladaptive behaviors while
maintaining safety and security of the inmate.

e. CC. Correctional Center.
f. Chronic Discipline. A Special Management status that results in management

of an inmate whose behavior., while incarcerated. poses a threat to the
security and orderly operation of the facility, or a risk to the safety of
staff or other inmates due to the inmate’'s repetitive disciplinary
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infractions.

g.CI. Correctional Institution.
h. DOC. Department of Correction.

i. EHR. Electronic Health Record

j. High Security. A designation, which provides for increased supervision of
inmates who pose a threat to the safety and security of the facilitv,
staff, inmates or the public.

k. Monitored Movement. The monitoring of an inmate’s movement using:

i. Personal visual observation:
ii. Visual observation with the aid of video equipment; and/or
iii. Communication between staff initiated at the starting point of
movement, proceeding along the inmate’s route of travel., and
concluding at the authorized destination with wverification of the
inmate’s arrival.

1. OCPM. Offender Classification and Population Management.
m. PC. Protective Custody Status as defined by Administrative Directive 9.9,

Protective Custody.

n. Punitive Segregation. A Special Management status for an inmate who is

found guilty of wviolating Administrative Directive 9.5, Code of Penal
Discipline, and who is sanctioned in accordance with, Administrative
Directive 9.5, Code of Penal Discipline.

o.Qualified Mental Health Professionals. Psychiatrists, psychologists,

Psychiatric APRNs, clinical social workers, psychiatric nurses (e.g. nuarse
clinicians) and others who by virtue of their edacation, credentials and
experience are permitted by law to evaluate and care for the mental health
needs of inmates.

p- Restrictive Housing Unit (RHU). An inmate housing unit which is physically

separated from other inmate housing in which inmates on Administrative
Detention, Punitive Segregation, or Transfer Detention are placed.

q. Restrictive Status. May consist of, but not limited to the following

statuses:
i. Administrative Detention,
ii. Punitive Segregation, and
iii. Transfer Detention.

r. Special Management Status. A designation, which provides for closely

regulated management and Pprogramming requirements to assist in
reintegration of inmates into general population.
i. Special Management Statns. Shall consist of the following:
1. Administrative Segregation,
2. Special Needs Management,
3. Chronic Discipline, and
4. Security Risk Group Affiliation (Security Risk Group Member) .

S. Special Monitoring. A designation, which provides for enhanced monitoring

of an inmate wpon the inmate’s removal from a Special Management status or
for other reasons related to safety and security.

t. Special Needs Management. A Special Management status for inmates who have

demonstrated behavioral gualities either through the serious nature of
their crime, or behavior, or through the reasonable belief that they pose
a threat to the safety and security of staff, other inmates, themselves,
or the public.

u. SRG. Security Risk Group as defined by Administrative Directive 6.14,

Security Risk Groups.

v. STARS. Statistical Tracking Analysis Reporting System.
w. Station Log. A hardbound book or automated chronological record of day-to-

day events in a housing unit.

x. Transfer Detention. Placement in a restrictive housing unit of an inmate

who has been reclassified to a security level higher than the facility at
which the inmate is housed and is awaiting transfer, or who is awaiting
transfer to another facility for the inmate's own protection or the
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protection of others.

v.¥I. Youth Institution.

- Housing Conditions.

i. Housing areas in the RHU shall be well ventilated, adequately 1lit,
appropriately heated, and maintained in a sanitary condition at all
times.

Each cell shall be equipped with bed(s), which shall be securely
_fastened to the wall or floor.

Each inmate housed in RHU shall be provided appropriate clot.hing in
accordance with Administrative Directive 6.10, Inmate
An inmate’s clothing may be modified by a supervisor or qnallfled
mental health provider due to an inmate’s maladaptive behavior.
Hygiene.
i. Bach inmate housed in an RHU shall be provided opportunities for
personal hygiene.
Food.
. An inmate housed in an RHU shall be served the same guality and
quantity of food as that available to inmates in general population.
Linen and Laundry.
i. An inmate housed in an RHU shall be provided the appropriate bedding
items and laundry schedule.

f. Exceptions. Individuoal inmates may require additional restrictions for

order and/or control based upon their past history or current behavior.

g. Designation of Restrictive Housing Units. Where possible, and as

appropriate, the Unit Administrator shall designate specific housing

|
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3. In the event that any medical contraindications exist, Health
Services Staff shall notify the custody supervisor verbally and
in writing utilizing CN 6606, Medical Incident Report and the
RHU Placement Health Evaluation Encounter found within the EHR.

ii. Mental Health review.

1. For any inmate with a mental health needs score greater
than or egual to a four (4), a gualified mental health
provider shall assess the inmate to determine if placement in
restrictive housing is appropriate.

Custody staff shall immediately notify mental health staff
when an inmate with a mental health needs score that is
greater than or equal to a four (4) is identified for
placement into RHU.

i. In the event that there is no mental health staff
present, a registered nurse (RN) shall provide the
initial evaluation:; however, a gualified mental health
provider must review the decision as soon as they are
next in the institution.

In the event that any mental health contradictions exist,
the gualified mental health provider shall notify the
custody supervisor and document the reasons why the inmate
should not be placed in RHU on a CN 9510, Mental Health
Disciplinary Review Form.
If the placement does not result from a Disciplinary Report, the
gualified mental health provider or designee shall document the

unit(s) that may be used to house any inmate placed on, Administrative
Detention. Punitive Segregation or Transfer Detention.
i. Only staff or inmates with official business to conduct shall be
allowed to enter the Restrictive Housing Unit. i i identified as a member of a vulnerable population, as defined in
- Log Maintenance. Staff assigned to a Restrictive Housing Unit shall Administrative Directive 9.7, Offender Management, and is placed in
maintain the permanent station log in accordance with Attachment F. RHU, a separate review shall be conducted the next business dav bv
Restrictive Housing Unit - Log Entries and Administrative Directive 6.2, the Unit Administrator or designee, in consultation with the
Facility Post Orders and Loqs. Supervising Psychologist, or designee, and a Nursing Supervisor or

5. Placement. The initial pla requir s for 1inmates placed on, designee, to determine if continued placement in RHU would be
Administrative Detention. Puanitive Seq-reaatlon or Transfer Detention shall be detrimental to the inmate.

in acr::;rdanoetwim Attachment A, Special Management Status Matrix. 1. The Unit Administrator or designee, in consultation with the
a. Placement Order. " . - " "
Any Placement on Administrative Detention or Transfer Detention shall ‘S)\:‘pelrv‘ix:;eng P:i‘:‘;;lWSt o:h;lef'xgni: ;.nd a£r§;n?ts:2ewtsor
documented on a CN 9401. Restrictive Housing/Special Management det: 5 'ha inoed pl: % ald be

Urnt Status Order. e emlx)ed that COXIFIDU placement 1n7RBU WO
Copies shall be distributed as designated on CN 9401, Restrictive detrimental to the inmate, unless the inmate presents a
Housing/Special Management Unit Status Order. serious threat to him or herself, the population, staff, or
The Unit Administrator or designee shall review the placement within the safety and security of the facility.
72 hours of _Dlacanent jn Admini_strativ_e .Deten!:ion to d.e_temir_:e c. Status Removal. When the inmate is removed from, Administrative Detention,
whether continuaed confinement in Administrative Detention is Punitive Segregation or Transfer Detention Section 5 of the original

necessary . placement order shall be completed and the order shall be placed in the
b. Health Services Consultation. inmate’s master file.

i. Medical review. d. Inmate Notification.

1. Custody staff shall immediately notify medical staff when an i. The inmate shall receive a copy of CN 9401, Restrictive
inmate is identified for placement into an RHU. Hous)nqlspec1a1 Management Unit Status Order at the time of placement
2. Once notified, Health Services Staff shall assess the inmate RHU, unless there is an emergency situmwation, such as a major
to determine if placement in RHU is medically appropriate. dlsturbance involving a substantial number of inmates, when the
a. If it is determined that the inmate has a serious inmate is placed on behavioral observation status, or when there are
medical condition that cannot be adequately treated other extenuating circumstances present which preclude the inmate

while in RHU, the Unit Administrator or designee may from retaining such documentation in his/her cell.
place the inmate within the medical unit for the time 1. Immates assigned to certain behavioral and/or observational
the inmate would have been assigned to RHU. statuses in accordance with Administrative Directives 6.5 Use

reason that inmate is not clear for placement in RHU on a CN 6606,
Medical Incident Report. The EHR shall be updated to reflect why
the reason for placement is not suitable. When an inmate is
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of Force; 8.5, Mental Health Services; and 8.14, Suicide
Prevention and Intervention., which prevent the retention of
documentation, shall be afforded an opportunity to view the CN
9401, Restrictive Housing/Special Management Unit Status Order
upon delivery.

2. A copy of CN 9401, Restrictive Housing/Special Management Unit
Status Order shall remain at the officers’ station with a copy
of the relevant disciplinary report until such time the inmate
is cleared to receive/retain the paper copvy.

Once the inmate is cleared to receive/retain the paper copy of
the documents., the Unit Manager or designee shall provide the
inmate with the documentation.

6. Special Management Status General Provisions.
a. Any inmate who is currently classified on a Special Management status

and engages in behavior, which may result in consideration for a
different Special Management status, may have a review and hearing in
accordance with this Directive.

i. In consultation with the appropriate agency administrators, the
Director of OCPM shall determine the inmate’s appropriate Special
Management status and shall direct agency staff to complete the
necessary departmental actions to reclassify the inmate, as needed.

Any inmate classified on a Special Management status who is placed on a
different Special Management status due to maladaptive behavior outlined
in this Directive or Administrative Directive 6.14, Security Risk Group,
may need to complete all requirements for each Special Management status,
to include mandated programming associated with each status.

i. At the time of reclassification to a different Special Management
status, the inmate shall be notified of the reqguirements associated
with that placement or reclassification.

Any inmate who refuses to sign any reguired documents shall have this
refusal documented by staff on that form. Failure to sign the document
does not preclude any subsequent hearing.

i. Within documentation that requires an inmate’s signature, an inmate’'s
use of any acronyms. abbreviations. or statements in place of his or
her signature, shall be considered a refusal to sign the document.

An inmate shall not earn or receive statutory good time, seven-day work
credit. restoration of lost good time, outstanding meritorious performance
awards or Risk Reduction Earned Credit (RREC) while on the following
Special Management Statuses:

i. Administrative Segregation:

ii. Chronic Discipline Status’

iii. Special Needs Management Status:
An inmate on a Special Management status shall not be entitled access to
programs or privileges afforded to an inmate in general population.

i. An inmate on a Special Management status shall be given access to
available programs and services in accordance with the individual
facility’s program compendium.

7. Chronic Discipline (CD) Status.

a. General Provisions.

i. Chronic Discipline programs shall be established and maintained at
all level four facilities as authorized by the Deputy Commissioner
of Operations and Rehabilitative Services.

Inmates between the ages of 14 and 17 years of age shall not be
placed on Chronic Discipline Status regardless of housing location
or behavior.

1. Inmates between the ages of 14 and 17 shall be placed on an
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individualized behavioral management plan.

b. Initial Placement Review.

The review and hearing for Chronic Discipline placement shall be in
accordance with this section. An inmate shall not be placed in Chronic
Discipline without a hearing.

Assignment to Chronic Discipline Status shall be dependent upon the
serious and repetitive nature of the disciplinary behavior.

1. Other classification alternatives (e.g., risk level increases)
shall be considered. where appropriate, prior to consideration
for Chronic Discipline.

Consideration for Chronic Discipline may occur under any of the
following conditions:

1. Twoe (2) or more incidental assaults of staff (as defined by
form CN 6607, Report of Assaunlt on Staff) within the past vear
of confinement;

2. Three (3) or more class A disciplinary offenses within 180
calendar days; or,

3. Three (3) or more class A/B combination of disciplinary offenses
within 120 calendar davs.

iv. Consideration does not imply an automatic classification increase to
Chronic Discipline.
. Hearing Notice.

i. A written notice of the har)ng and the reasons for the hearing shall
be given to the inmate a minimum of two (2) business days prior to
the hearing utilizing CN 9402, Notification of Hearing.

The notice shall state, consistent with the protection of any
informant, why such classification is being considered.

1. The notice shall inform the inmate that he or she may reguest
an advisor to assist with the hearing in accordance with
Administrative Directive 9.5, Code of Penal Discipline.

2. The notice shall inform the inmate that he or she may request
witness statements.

The inmate may waive the notice provision in writing by completing
CN 9403, Waiver of 48-Hour Hearing Notice and/or Attendance; however,
the Hearing Officer may choose not to honor the waiver and shall
issue the notice.

d. Hearing.

The Unit Administrator shall designate a Facility Hearing Officer.
The Facility Hearing Officer shall conduct a hearing to consider
classification assignment to Chronic Discipline.

The Facility Hearing Officer shall examine evidence to assist in
making a recommendation., including but not limited to the inmate's
and/or any witness statements.

€. Recommendation.

The Facility Hearing Officer shall provide a written recommendation
to the Unit Administrator utilizing CN 9404, Special Management
Report of Hearing for Placement or Removal form, including details
of the information, which was relied upon, and the reasons for or
against placement in Chronic Discipline.

1. Any confidential information shall be maintained in a file that
is not accessible to any inmate.

2. The use of confidential information, along with any assessment
of its reliability. shall be included with CN 9404, Special
Management Report of Hearing for Placement or Remo orm, as
a separate attachment.

The Unit Administrator shall review any recommendation for assignment
to Chronic Discipline.
Any recommendation for assi and pla 1t, including the
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completed CN 9404, Special Management Report of Hearing for Placement
or Removal form, and all supporting documentation, shall be forwarded
to OCPM within five (5) business days of the Unit Administrators
Review.
The Director of OCPM shall make the decision regarding the inmate’s
classification to Chronic Discipline Status and shall complete and
forward the CN 9405, Special Management Notification of Decision to
the Unit Administrator who submitted the recommendation, the inmate,
the Unit Administrator responsible for the respective Chronic
Discipline Unit.

g. Placement.

i.

i.

ii.

iii.

An inmate shall complete all Punitive Segregation sanctions prior to
assignment to Chronic Discipline Status, unless otherwise directed

by the Unit Administrator or designee.

The OCPM Unit shall make all appropriate classification and

profile changes resulting from an inmate’s Chronic Discipline

placement.

Inmates assigned to Chronic Discipline shall be assigned an overall

risk level of four (4).

Unless otherwise directed by Administrative Directive, all

classification and status change decisions within the unit shall be
de by the Unit Administrator or designee.

ma
i. Management Standards.

i.

An inmate on Chronic Discipline status shall be managed in accordance
with the following:
1. Attachment D, Chronic Discipline Status - Provisions and
Management Standards.

J. Review and Progression.

i.

Progression through Chronic Discipline phases shall be contingent
upon successful completion of specific program components in
accordance with unit policies.
Should an inmate be unable to make progress through the Chronic
Discipline phases the Unit Administrator may present an alternative
management plan to the District Administrator.
1. Upon approval from the District Administrator, a recommendation
for transfer, if needed. will be forwarded to the Director of
OCPM to facilitate transfer of the inmate.

k. Removal and Reclassification.

The Unit Administrator shall complete, sign, and submit the CN 9404
Special Management Report of Hearing for Placement or Removal, to
the Director of OCPM.

The decision to remove an inmate from Chronic Discipline shall be
made by the Director of OCPM or higher authority only.

1. The Director of OCPM’'s written decision to remove the inmate
from Chronic Discipline Status shall be documented on the Inmate
Classification Form and forwarded to the Unit Administrator.

Once the Director of OCPM approves an inmate’s removal from Chronic
Discipline the Director of OCPM or designee shall initiate a
classification review in accordance with Administrative Directive
9. 2 Ooffender Classification.

Any inmate who has discharged while on Chronic Dlsclpline status
shall be classified opon reentrvy pursuant to the provisions outlined
in Section 12 of this directive.

Any inmate who is readmitted to the Department of Correction
following discharge or return from another jurisdiction’s custody

8.
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is subject to the provisions outlined in section 12 of this
directive.

Administrative Segregation Status.

a.

Administrative Segregation shall be authorized at level 4 or 5
facilities designated by the Commissioner.

With authorization from the Director of OCPM, inmates on
Administrative Seqgregation status who are attending court may be
housed at Bridgeport CC, New Haven CC, Hartford CC or Corrigan CC.
Any facility not aunthorized to house inmates on Administrative
Segregation status shall place the inmate on Administrative Detention
status in accordance with this Directive. The Unit Administrator or
designee shall then notify the Director of OCPM to transfer the
inmate to an appropriate facility and to conduct an Administrative
Segregation hearing.

The Department of Correction shall not place any inmate under the
age of eighteen (18) on Administrative Segregation.

Assignment to Administrative Segregation statums shall be considered
when any totality of facts, information, or circumstances indicates
an immediate threat to safety and/or security of the public, staff,
or other inmates.

An inmate shall be placed on Administrative Detention and be
reviewed for placement on Administrative Segregation when any of the
following conditions are met:

1. Level 1 assault Intentional/Direct Assault on a Department of
Correction emplovee as defined in Administrative Directive 6.6,
Reporting of Incidents;

Hostage holding of a Department of Correction employee;

Riot:

Homicide while confined:

Escape from the security perimeter of a facility:’ r

An inmate is in pretrial or pre-sentence status for a Capital

Felony Murder charge.
The Director of OCPM shall increase the overall risk level of all
inmates assigned to Administrative Segregation to five

1. If an inmate is determined to be eligible for re'v-new to be
placed on Administrative Segregation and has a mental health
needs score that is greater than or egual to a four (4), the
Director of Behavioral Health Services or designee, in
consultation with the Director of OCPM or designee, shall
determine if placement on Administrative Segregation is
appropriate.

The Director of OCPM or designee shall determine the location
to which the inmate shall be transferred until a hearing for
Administrative Segregation can be held.

b. Initial Placement Review.

i.

Each review and hearing for Administrative Segregation shall be in
accordance with this Section.

An inmate shall not be placed on Administrative Segregation without
a hearing.

Reqguests for review and placement on Administrative Segregation shall
be initiated by either the District Administrator, Unit
Administrator, or their designees.

c. Hearing Notice.

i.

A written notice of the hearing and the reasons for the hearing shall
be given to the inmate a minimum of two (2) business davs prior to
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d. Hearing.
i

Mana
g. Placement.

i.

i.

the hearing utilizing CN 9402, Notification of Hearing.
The notice shall state, consistent with the protection of any
informant, why Administrative Seqgregation is being considered.

1. The notice shall inform the inmate that he or she may request
an advisor to assist with a hearing in accordance with
Administrative Directive 9.5, Code of Penal Discipline.

2. The inmate may also reguest a witness statement.

3. The inmate may waive the notice provision in writing by
completing a CN 9403, Waiver of 48-Hour Hearing Notice and/or
Attendance; however, the Administrative Segregation Hearing
Officer may choose not to honor the waiver, and shall issue the
notice.

The Director of OCPM shall designate a supervisory staff member as
an Administrative Segregation Hearing Officer to conduct any hearing
for Administrative Segregation.
The Administrative ation Hearing Officer shall conduct a
hearing to consider classification assignment to Administrative
Segregation Status.
During the Hearing, the Administrative S tion Hearing Officer
shall examine evidence., which may include but is not limited to:
1. Video or photographic evidence;
Incident reports in accordance with Administrative Directive
6.6, Reporting of Incidents:
3. The inmate's and any witness statements, if submitted: and
4. The recommendation from the Unit Administrator.
The Administrative Segregation Hearing shall be conducted not later
than 30 business days after the completion of Administrative
Detention, an investigation, or after the completion of Punitive
Segregation sanctions.

The Administrative Segregation Hearing Officer shall provide a
written recommendation utilizing CN 9404. Special Management Report
of Hearing for Placement or Removal form, including the information,
which was relied upon, and the reason(s) for or against placement in
Administrative Segregation.

Any confidential information shall be maintained in a file that is
not accessible to any inmate.

The use of confidential information, along with any assessment of
its reliability, shall be included with CN 9404, Special Management
Report of Hearing for Placement or Removal form, as a separate
attachment.

The completed CN 9404, Special Management Report of Hearing for
Placement or Removal form, shall be forwarded to the Director of OCPM
within five (5) business days after the conclusion of the hearing.
A decision as to the inmate’s placement shall be made by the Director
of OCPM. who shall complete and forward CN 9405, Special Management
Notification of Decision, to the Unit Administrator and the inmate
within 15 business days of submission of the CN 9404, Special
gement Report of Hearing for Placement or Removal.

Placement of an inmate on Administrative Segregation Status shall be
at the discretion of the Director of OCPM in accordance with this
Directive.

Upon placement on Administrative Segregation Status, the inmate’s
Mental Health Evaluation Placement Administrative Segregation
encounter, found within the EHR, shall be completed by the requesting
facility’s mental health clinician and forwarded to the Director of
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Behavioral Health Services or designee.

1. The Director of Behavioral Health Services or designee shall
review the completed Mental Health Evaluation Placement
Administrative Segregation encounter and forward a placement
recommendation to the Offender Classification and Population
Management Unit for action.

h. Classification.

i.

i.

The OCPM Unit shall make all appropriate classification and
profile changes resulting from an inmate’s Administrative
Segregation placement.

Inmates assigned to Administrative Segregation shall be assigned an
overall risk level of five (5).

i.Management Standards.
1 An

inmate on Administrative Segregation shall be managed in
accordance with the following:
1. Attachment A, Special Management Status Matrix:; and,
2. Attachment C, Special Management Status — Provisions and
Management Standards AS and SN.

j. Review and Progression.
i Any

inmate assigned to Administrative Segregation shall be reviewed
at a minimuom of every six months for regular review or upon completion
of the programming requirements of Administrative Segregation.
Any 1inmate assigned to Administrative Segregation shall have
monthly progression/regression reviews completed by the Unit
Management Team to determine if an inmate has completed the
reguirements to progress to the next phase.
1. The progression reviews shall be documented on a CN 9411,
Administrative Segregation Phase Program Review form.

i. Progression/Regression through the phases associated with
Administrative Segregation shall be contingent wupon
successful completion of specific program components in
accordance with unit policies.

The Unit Administrator, in consultation with the Director of
Behavioral Health Services or designee, shall develop an
individuoalized treatment plan for any inmate classified on
Administrative Segregation status with a mental health score
greater than or equal to four (4).

k. Ranor\ra]. and Reclassification.

iii.

Removal and Reclassification from Administrative Segregation shall
be in accordance with Attachment A, Special Management Status Matrix,.
and by completing the appropriate section of CN 9404, Special
Management Report of Hearing for Placement or Removal form.

Once the Director of OCPM approves the removal of an inmate from
Administrative Segregation, the Correctional Counselor Supervisor
or designee shall initiate a classification review in accordance
with Administrative Directive 9.2, Offender Classification.

Any inmate removed from Administrative Segregation shall be reduced
to an overall risk level of four (4).

1. Readmission after discharging while on Administrative Segregation Status.

i.

Any inmate who has discharged while on Administrative Segregation
status is, upon reentrv, subject to the provisions outlined in
Section 12 of this directive.

Any inmate who is readmitted to the Department of Correction
following discharge or return from another jurisdiction’s custody
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is subject to the provisions outlined in Section 12 of this
directive.

9. Special Needs Management Status.
G 1D =

a.

Inmates on Special Needs Management status may be housed at any level
4 or 5 facility as determined by the Deputy Commissioner of Operations
and Rehabilitative Services or designee.
Any facility not authorized to house inmates on Special Needs
Management status shall place the inmate on Administrative Detention
in accordance with this Directive and notify the Director of OCPM to
transfer the inmate to an appropriate facility and conduct a hearing.
An inmate may be removed from any Special Management category at any
time for assignment to Special Needs Management status
An inmate shall not be placed in Special Needs Management withouat
notice and a hearing.
The Unit Administrator, in consultation with the Director of
Behavioral Health Services or desiagnee, shall submit a request for
pecial Needs Management status to the Director of OCPM.

b. Initial Placement Review.

i.

ii.

Bach review and hearing for Special Needs shall be in accordance with
this Section.

An inmate shall be considered for Special Needs management status when
demonstrated behavioral gualities and/or the serious nature of their
crime lead to the reasonable belief that the inmate will pose a
continoed threat to the safety and security of staff, other inmates,
themselves, or the public, despite participation in or completion of
another Special Management status.

- Hearing Notice.

i.

d. Hearine

i.

iv.

A written notice of the hearing and the reason(s) for the hearing
shall be given to the inmate a minimum of two (2) business davs prior
to the hearing utilizing CN 9402, Notification of Hearing.

The notice shall state, consistent with the protection of any
informant, why Special Needs Management is being considered.

1. The notice shall inform the inmate they may request an advisor
to assist with a hearing in accordance with Administrative
Directive 9.5, Code of Penal Discipline.

i. The inmate may also reguest witness statements.
The inmate may waive the notice provision 1in writing by
completing CN 9403, Waiver of 48-Hour Hearing Notice and/or
Attendance; however, the Special Needs Management Hearing
Officer may choose not to honor the waiver and shall issue the
notice.

The Director of OCPM shall designate a supervisory staff member as a
Special Needs Hearing Officer to conduct the hearing for Special
Needs

The Special Needs Management Hearing Officer shall conduct a hearing
to consider placement on Special Needs Management.
The Manas

Special Needs gement Hearing Officer shall examine evidence
related to such placement, which may include but not be limited to:
1. Any video_ or photographic evidence:
2. Any applicable incident reports in accordance with
Administrative Directive 6.6, Reporting of Incidents;
3. The inmate's and witness statements, if any’
4. The recommendation from the Director of Behavioral Health
Services or designee: and
5. The recommendation from the Unit Administrator.
The Special Needs Management Hearing shall be conducted
1. Not later than 30 business days after the inmate’ s completion
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of Administrative Detention;

2. Not later than 30 business days from the date the Director of
OCPM approves the inmate’s removal from Administrative
Segregation; or

3. Not later than 30 business days after the inmate’s completion
of Punitive Segregation sanctions.

e. Recommendation.

The Special Needs Management Hearing Officer shall provide a written
recommendation wutilizing CN 9404, Special Management Report of
Hearing for Placement or Removal form, including the information,
which was relied upon, and the reasons for or against placement on
Special Needs Management
Any confidential 1nforma(:10n shall be maintained in a file that is
not accessible to any inma

ase of confidential information, along with assessment of
its reliability, shall be included with CN 5404, SDeczaJ. Management
Report of Hearing for Placement or Removal form, as a Sseparate

completed CN 9404, Special Management Report of Hearing for
Placement or Removal form, shall be forwarded to the Director of OCPM
for review and decision.
Placement on Special Needs Management status shall be determined by
the Director of OCPM in consultation with the Deputy Commissioner of
Operations and Rehabilitative Services the Director of Behavioral
Health Services as outlined in Attachment A, Special Management
Status Matrix.
Written notification of approval or denial for placement on Special
Needs Management status shall be forwarded to the appropriate Unit
Administrator, as well as to the inmate. If approved for Special
Needs Management, the Director of OCPM shall aathorize the
appropriate management sub code for the inmate.

g. Placement.

i.

The Director of Behavioral Health Services or designee shall

determine any appropriate intervention and develop a treatment plan,

which may incl: mandated placement in a Special Needs Behavioral
Treatment Program.

h. Classi flcat:.on -
oC.

i.

PM Unit shall make all appropriate classification and
prof:le changes resulting from an inmate’s Special Needs
Management placement.

Inmates assigned to Special Needs Management shall be assigned an
overall risk level of four (4).

Unless otherwise directed by Administrative Directive, all
classification and status change decisions within the Special Needs
Unit shall be made by the Director of OCPM or designee.

i. Management.

i.

An inmate on Special Needs Management shall be managed in accordance
with the following :
1. Attachment A, Special Management Status Matrix:; and,
2. Attachment C, Special Management Status - Provisions and
Management Standards AS and SN.
An individualized facility t plan for each inmate on Special
Needs Management status shall be developed collaboratively by the
facility custody and mental health staff, and reviewed and approved
by the Director of Behavioral Health Services in consultation with
the Deputy Commissioner of Operations and Rehabilitative Services.
individualized facility management vlan shall include
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recommendations to assist the inmate in achieving removal from
Special Needsruanaganent status.

An inmate’s continued placement on Special Needs Management status
shall be reviewed at a minimum of every six (6) months.
Each inmate placed on Special Needs Management status shall be
evaluated by a mental health professional 30 business davs after
initial placement on Special Needs every 90-business days
thereafter.
1. All such reviews shall be documented in the inmate’s EHR.

k. Removal and Reclassification.
The Unit Administrator, in consultation with the Director of
Behavioral Health Services or designee, shall review and make
recommendations to the Director of OCPM regarding an inmate’s removal
from Special Needs Management status by completing the appropriate
section of CN 9404, Special Management Report of Hearing for
Placement or Removal form.
Release from Special Needs Management status shall be determined by
the Director of OCPM in consultation with the Commissioner or
designee as outlined in Attachment A, Special Management Status
Matrix.
Once the Director of OCPM authorizes the removal from Special Needs
Management, the Correctional Counselor Supervisor or designee shall
initiate a classification review in accordance with Administrative
Directive 9.2, Offender Classification.

dmission after discharging while on Special Man t.

i. Any inmate, who discharged while on Special Needs Management, shall
be placed on Administrative Detention status pending placement to
the appropriate housing. The Unit Administrator or designee shall
contact the Director of OCPM, who shall consult with the Director of
Behavioral Health Services and the Deputy Commissioner of Operations
and Rehabilitative Services regarding the inmate’s readmission in
order to determine whether or not to return the inmate to Special
Needs Management status in accordance with the provisions set forth
in this directive.

High Security Status.
a. General Provisions.

i. Placement of an inmate on High Security status shall be at the

discretion of the Director of OCPM.
An inmate on High Security status shall be assigned at least an
overall risk level 4 or above and shall be housed in a level 4 or 5
facility.
Placement of an inmate on High Security status shall not preclude,
and may be used in conjunction with. placement on any other Special
Management status.

b. Initial Placement Review. Inmates may be considered for placement on High

Security status if thev meet the following criteria:

1. Has a staff profile resulting from, hostage taking,
intentional/direct assault (as defined by form CN 6607, Report
of Assault on Staff), and/or murder of a Department of
Correction or other law enforcement staff member.

Has a documented history of serious disruptive behavior
including but not limited to:
i. Leading food strikes or work stoppages: or
ii. Leading or participating in a riot.
Has a level 4 or higher escape risk classification score.
Has escaped and been returned to custody, or has attempted to
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escape
5. Any information that indicates an inmate may attempt to escape,
including but not limited to:
i Threats to escape:’

Information discovered on mail or phone review
indicating plans for an escape:’
Possession of escape-related contraband (e.g., tools,
civilian clothing, maps) -
Cell damage that indicates an attempt or probable attempt
to escape:
Significant change in inmate’s personal status: or

vi. Additional detainers, denial of a release application or
new charges.

6. Inmate’s experience, special skills, and/or knowledge, which
may present security or safety concerns or may be associated
with the design or construction of a correctional facility.

7. Other documented criteria, including confidential law
enforcement intelligence information.

c. Recommendation.
To reguest an inmate’'s placement on High Security, the Unit
Administrator must provide a written recommendation., along with
supporting information, to the Director of OCPM.

1. Any confidential information shall be maintained in a file,
which is not accessible to any inmate.

2. The use of confidential information, along with any assessment
of its reliability., shall be included with CN 9406, High
Security Information Report, as a separate attachment.

d. Decision.

i. The Director of OCPM shall review any recommendation from a Unit
Administrator for an inmate’s placement on High Security.

A decision as to whether the inmate will be placed on High Security
mast be made by the Director of OCPM within five (5) business days
from receiving the Unit Administrator’s initial recommendation.
Placement of an inmate on High Security Status shall be at the
discretion of the Director of OCPM in accordance with this Directive.
The Director of OCPM shall document the placement decision for High
Security on a CN 9408, Notification of Placement High Security and
Special Monitoring form and forward it to the facility for
dissemination to the inmate.

e. Classification.

i. The OCPM Unit shall make all appropriate classification and profile
changes resulting from an inmate’s High Security placement.

ii. Once the Unit Administrator is notified that the inmate has been
placed on High Security., the Unit Administrator or designee shall
ensure that the following occurs:

1. a green file flag card, designating the inmate as a High
Security Inmate, shall be placed as the top page in Section 5
of the inmate’s master file in accordance with Administrative
Directive 4.1, Inmate Records; and

2. The inmate shall be notified of all management standards and
given all appropriate documentation regarding their placement
on High Security.

f. Management Standards.

i. The inmate shall be managed in accordance with management standards
outlined on Attachment E, High Securitv/Special Monitoring-
Provisions and Management Standards.

g. Review.
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The Unit Administrator or designee shall review the status of each
inmate placed on High Security Monitoring, at a minimum, every six
(6) months and shall be documented on a CN 9410, High Security &
Special Monitoring Review Form.

The review may be in conjunction with a classification review.

Each unit that houses an inmate on High Security status shall maintain
information related to the inmate’s High Security status for unit
staff review.

h. Removal and Reclassification.

a.

b

The Unit Administrator shall forward a recommendation for an inmate’'s
removal from High Security placement to the Director of OCPM for
review and action. The recommended removal shall be documented on
the CN 9410. High Security & Special Monitoring Review Form.

The Director of OCPM may consider removal of an inmate from High
Security if one (1) or more of the following criteria is applicable:

1. The inmate’s physical condition enough to significantly
reduce or eliminate a reasonable threat of escape;

2. Relevant, wvalid and documented new information has been
obtained that exculpates the inmate or contradicts the initial
information used for placement on High Security:

3. the belief that an inmate may no longer present a high risk
due to length of time served or changes in circumstances
originally used to place the inmate on High Security :; or

4. There has been an extended period of exemplary institutional
behavior on the part of the inmate.

If the Director of OCPM approves a request for removal from High
Security. the OCPM Unit shall initiate a classification review
in accordance with Administrative Directive 8.2, Offender
Classification, and the removal shall be documented on the CN 9410,
High Security & Special Monitoring Review Form.

Readmission after discharging while on High Security Status. Upon
readmission, any inmate who was previously placed on High Security
prior to discharge shall be readmitted on the same status by the
receiving facility. The inmate shall be reviewed for continuation
or removal from High Security within fifteen (15) business davs.
The Unit Administrator shall submit a CN 9410, High Security and
Special Monitoring Review form to the Director of OCPM.

General Provisions.

i. An inmate shall be reviewed for placement on Special Monitoring
status, when an inmate completes or is removed from programs
associated with the following:

1. Administrative Segregation,

2. Chronic Discipline,

3. Security Risk Group, or

4. Special Needs Management.
The Unit Administrator shall do t the pla t decision for
Special Monitoring on a CN 9408, Notification of Placement High
Security and Special Monitoring, and forward it to the designated
staff member for dissemination to the inmate.

. Special Monitoring placement not resulting from removal of a Special

Management status.
i. Initial Placement Review.
1. When an inmate has been identified as needing enhanced
monitoring, a custody supervisor shall submit a written request
to the Unit Administrator or designee for the inmate to be

04/21/2023
Special Management

plaoed on Special Monitoring status
. The request must include supporting documentation.
ii. Any confidential information shall be maintained
in a file that is not accessible to any inmate.

iii. The use of confidential information, along with
any assessment of it reliability, shall be included as
a separate attachment.

cial Monitori Status Resualti from removal of a cial Mana nt

i. For inmates who are placed on Special Monitoring due to being
removed from a Special Management status, in accordance with
Section 11(a) of this directive, the OCPM unit shall
automatically conduct the appropriate classification procedures
(e.g., sub-code placement) .

1. Inémates who are approved for removal from their designated
SRG status shall be placed on Special Monitoring. The Unit
Administrator or designee shall authorize the appropriate
management sub codes to reflect these classification
changes .

All Special Monitoring designations shall be documented in
Section 5 of the inmate’s master file using a CN 9202, Offender
Classification History Form.

1. The Unit Administrator shall ensure that a blue file flag card,
designating the inmate as a ‘Special Monitoring Inmate’. is
placed as the top page in Section 5 of the inmate’s master file

accordance with Administrative Directive 4.1, Inmate

An inmate placed on Special Monitoring shall be managed in accordance
with the standards outlined in Attachment E, High Security/Special
Monitoring-Provisions and Management Standards

e. Review and Progression.

i. The Unit Manager/Supervisor shall conduct a meeting with the inmate
and identified unit staff members on a monthly basis to review the
inmate’s transition, activities, and behaviors.

1. The meeting shall be documented on CN 9407, Special Monitoring
Information Form.

2. Originals of each CN 9407, Special Monitoring Information Form,
shall be forwarded to the Deputy Warden of Operations to be
reviewed.

i. Once reviewed, the Deputy Warden of Operations shall
instruct the Classification Counselor Supervisor or
designee to file the original forms in section 5 of the
inmate’s master file.

The Unit Manager or designee shall also place copies of each

CN 9407, Special Monitoring Information Form, in a designated

area within the inmate’s housing unit so that unit staff can

review.

i. If an inmate transfers to a new unit or facility while on
Special Monitoring status, the related documentation
shall be sent to the new location as soon as possible.

Each inmate on Special Monitoring status who transfers into a new

facility shall be reviewed by the receiving facility in order to




“ti= Date

04/21/2023

Special Management

determine whether the continunation of Special Monitoring is
warranted.
1. If the receiving facility elects to discontinue the inmate’s
Special Monitoring status, the appropriate management sub code
shall be removed by the receiving facility.

f. Removal and Reclassification.

i. After six (6) months, the Unit Manager/Supervisor may recommend the
removal of the inmate from Special Monitoring status to the Unit
Administrator or designee using CN 9410, High Security and Special
Monitoring Review Form.

All removals from Special Monitoring shall be documented in Section
5 of the inmate’s master file using CN 9202, Offender Classification
History Form.

12. Abbreviated Special Monitoring Status.

a. An inmate who discharges from custody while on Administrative Segregation
or Chronic Discipline status and who is readmitted to custody after 30
calendar days of discharge shall have their status suspended.

i. The inmate shall be placed on Abbreviated Special Monitoring status

for a period of 15 business days and shall be housed in general
population. During this period, the inmate will not be transferred
to another facility unless medical or mental health issues warrant
such transfer
The inmate shall be informed of his or her placement on Abbreviated
Special Monitoring status and shall be provided with a copy of CN
9408, Notification of Placement High Security and Special
Monitoring. The original copy of this form shall be placed in the
inmate’s master file. Should the inmate receive a Class A or Class
B Disciplinary Report during this 15 business day period, the
inmate may be considered for classification to a Special Management
status.
At the conclusion of the initial 15 business day period of
Abbreviated Special Monitoring, the inmate may be either. removed
from Abbreviated Special Monitoring, continued on Abbreviated
Special Monitoring, or considered for classification to a Special
Management status.

b. Re.moval from Abbreviated Special Monitoring.

- If the inmate is approved for removal from Abbreviated Special
Monitoring., the Unit Administrator shall send the CN 9404. Special
Management Report of Hearing for Placement or Removal from the
initial placement along with notification of Abbreviated Special
Monitoring removal without further consideration to a Special
Management Status to the Director of OCPM. A copy of a completed
CN 9410, High Security and Special Monitoring Review Forms, shall
be provided to the inmate, advising him or her of their removal
from Abbreviated Special Monitoring. If the inmate is suitable and
meets the criteria for a lower classification level, the facility
may lower the inmate’s classification and submit the inmate for
transfer to a lower security facility.

c. Continuation on Abbreviated Special Monitoring. The Unit Administrator
may continue the inmate on Abbreviated Special Monitoring Status for a
specified period of time for further evaluation of the inmate’'s
adijustment to readmission.

d. Reinstatement. The inmate may be considered for reinstatement to a
Special Management status if the inmate has returned from custody within
30 days of discharge, or the inmate’s management factors or conduct
warrants such action. A recommendation for reinstatement on a Special
management status shall be submitted to the District Administrator and
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the Director of OCPM.
13. Security Risk Group.
a. Management.
Placement, management and removal of inmates on Security Risk
Group status shall be in accordance with Administrative Directive
6.14, Security Risk Groups.
14. Protective Custody.
a. Management .
. Placement, management and removal of inmates on Protective Cust:
status shall be in accordance with Administrative Directive 9.9,
Protective Management.
15. Extensions of Time.
a. Notwithstanding the time frames established in this Directive, the Unit
Administrator and/or the Director of OCFM may extend such time frames for
cause.
b. Any such extensions of time shall be documented, including the reasons for
the extension, on CN 9409, Notification of Extension of Status.
c. No inmate shall be confined on Administrative Detention status for more
than 30 calendar days without notice as to the reasons for such placement.

6. Appeal of a Special Management Decision. An inmate may file an appeal regarding
a Special Management decision in accordance with Administrative Directive 9.6,
Inmate Administrative Remedies.

7. Reporting. EBach Unit Administrator shall include restrictive status and Special
Management information in the monthly STARS report submitted to the appropriate
District Administrator.

. Restrictive Housing Categories. For the purposes of this Directive, the
following restrictive status categories shall be included in the monthly
STARS report

Administrative Detention,
Punitive Segregation. and
Transfer Detention.
b. Special Management Status Categories.
Administrative Segregation,
Chronic Discipline,
SRG Member, and
Special Needs Management.
c. Reporting Reguirements. 1'he report shall provide the following information
in accordance with Section 17(A) of this

Number of placements during the month,

Number of removals during the month, and

Total number at the end of the month

Attachments. The following forms and attachments are applicable to
thls Administrative Directive and shall be utilized for the intended function.
9401, Restrictive Housing/Special Management Unit Status Order:
9402, Notification of Hearing:
9403, Waiver of 48-Hour Hearing Notice and/or Attendance:;
9404, Special Management Report of Hearing for Placement or Removal;
9405, Special Management Notification of Decision
9406, High Security Information Report:
9407, Special Monitoring Information Form;
9408, Notification of Placement High Security & Special Monitoring:
9409, Notification of Extension of Status:
9410, High Security and Special Monitoring Review Form:
9411, Administrative Segregation Phase Program
Progression/Regression;
Attachment A, Special Management Status - Provisions and Management
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Standards AD, TD and PS;
m. Attachment B, Special Management Housing Status — Provisions and Management
Standards AS and SN

n. Attachment C, Special Management Status Matrix
o. Attachment D, Chronic Discipline Status - Provisions and Management

Standards;
p. Attachment E, Prowvisions and Management Standards- High Security and
Special Monitoring:
g. Attachment F, Restrictive Housing Unit-Log Entries
19. Exceptions. Any exceptions to the procedures in this Administrative Directive

shall reguire prior written approval from the Commissioner of the Department of
Correction.



SPECIAL MANAGEMENT (ADMINISTRATIVE DETENTION, CHRONIC DISCIPLINE,
PUNITIVE SEGREGATION, SPECIAL NEED AND TRANSFER DETENTION)

Addendum C: Special Management

1. Special Management (Administrative Detention, Punitive Segregation, Special
Needs Management, Transfer Detention, and Chronic Discipline )

A.

Administrative Detention. Removal of an inmate from general population and placement in a restrictive housing
unit that results in segregation of the inmate:
1. Pending the completion of a disciplinary hearing in accordance with Administrative Directive
9.5, Code of Penal Discipline when it is felt that failure to remove the inmate from population
would present a danger to staff, the inmate or any other inmate or cause an immediate
threat of disruption to the facility;
2. Pending the outcome of an allegation or information involving the inmate in the commission of a

crime, or of activities jeopardizing the security of the facility or the safety of staff or inmates
that could result in placement on punitive or administrative segregation or transfer to high

security; or,
3.To provide temporary protection of an inmate pending a decision to place the inmate on Protective
Custody status or an evaluation by health services staff.




SPECIAL MANAGEMENT (ADMINISTRATIVE DETENTION, CHRONIC
DISCIPLINE, PUNITIVE SEGREGATION, SPECIAL NEED
AND TRANSFER DETENTIéN)

B. Punitive Segregation

* Punitive Segregation. A Special Management status for an inmate who is found guilty of violating
Administrative Directive 9.5, Code of Penal Discipline, and who is sanctioned in accordance with,
Administrative Directive 9.5, Code of Penal Discipline

C. Special Needs Management.

* Special Needs Management. A Special Management status for inmates who have demonstrated behavioral
qualities either through the serious nature of their crime, or behavior, or through the reasonable belief
that they pose a threat to the safety and security of staff, other inmates, themselves, or the public. No
inmates qualified for being counted on this status in 2024.

D. Transfer Detention

* Transfer Detention. A Placement in a restrictive housing unit of an inmate who has been reclassified to a
security level higher than the facility at which the inmate is housed and is awaiting transfer, or who is
awaiting transfer to another facility for the inmate's own protection or the protection of others.

E. Chronic Discipline

* Chronic Discipline. A Special Management status that results in management of an inmate whose

behavior, while incarcerated, poses a threat to the security and orderly operation of the facility, or a risk
to the safety of staff or other inmates due to the inmate’s repetitive disciplinary infractions. No inmates
qualified for being counted on this status in 2024.




SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE
SEGREGATION, AND TRANSFER DETENTION)

TOTAL NUMBER OF INMATES ON SPECIAL MANAGEMENT ON THE
FIRST DAY OF EACH MONTH (JANUARY-DECEMBER) FOR 2024

800
600
400
200

0

Total

Administrative Detention 1025

B Punitive Segregation 5158

m Transfer Detention 27

B Punitive Segregation 9




SPECIAL MIANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE
SEGREGATION, AND TRANSFER DETENTION)

NUMBER OF INMATES ON SPECIAL MANAGEMENT ON FIRST DAY OF EACH MONTH FOR 2024

120
100
80
60
40
20
0 e i
January February March Apnl May June ]u.ly August September October November December
B Administrative Detention 82 78 105
B Punitive Segregation 25 49 67 28 56 33 42 49 39 47 51 29
Punitive Segregation 7 2
Transfer Detention 2 1 1 1 K] 1 1 K K 2 2 7




SPECIAL MANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE
SEGREGATION AND TRANSFER DETENTION)

NUMBER OF INMATES ON RESTRICTIVE STATUS ON THE FIRST DAY OF EACH MONTH

BY MONTH AND RACIAL DEMOGRAPHIC FOR 2024

80
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20
10
0 e [ - = — [
January February March April May June July August September October November December
B American Indian 1
M Asian 1 2 1 1
Black 59 75 76 59 68 53 63 56 75 65 61 62
Hispanic 32 45 39 38 36 32 X 45 X 44 52 34
White 24 29 32 26 21 27 35 26 29 20 28 28




SPECIAL MANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE
SEGREGATION AND TRANSFER DETENTION)

NUMBER OF INMATES ON RESTRICTIVE STATUS ON FIRST DAY OF EACH MONTH (JANUARY-DECEMBER)
2024 BY MENTAL HEALTH

50
40
30
20
0 —— — —
]anuary February March April May ]une ]uly August September October November December
u (blank) 1
m5 1 1 1 1 1 1 2 1 1
4 6 4 9 10 8 8 9 12 8 5 5 11
K} 44 66 59 58 51 45 46 38 51 46 53 47
2 46 51 56 37 44 30 58 51 53 56 61 49
m]l 20 29 23 17 21 28 18 11 34 20 22 17




SPECIAL MANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE
SEGREGATION, AND TRANSFER DETENTION)

NUMBER OF INMATES ON RESTRICTIVE STATUS ON THE FIRST DAY OF EACH MONTH (JANUARY -
DECEMBER) FOR 2024 BY MONTH AND AGE DEMOGRAPHIC
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January February March April May June July August September October November December

18-21 13 12 21 7 6 10 3 7 14 10 16 12
22-30 34 53 37 44 41 37 38 43 41 44 40 41
31-40 37 44 41 36 49 35 54 43 45 44 48 43
41-50 21 28 26 24 20 20 26 23 37 20 27 19
51-60 9 9 17 9 5 8 9 5 9 8 8 7
61-70 2 4 5 K] 4 2 1 6 2 2 2
>70 1 1 1

m18-21

m 22-30
31-40
41-50
51-60

m61-70
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SPECIAL MANAGEMENT (ADMINISTRATIVE DETENTION, PUNITIVE
SEGREGATION, AND TRANSFER DETENTION)

NUMBER OF INMATES ON RESTRICTIVE STATUS ON THE FIRST DAY OF EACH MONTH
(JANUARY-DECEMBER) FOR 2024 BY FACILITY AND MONTH

Facility January February March April May June July August September October November December Total
Carl Robinson 5 10 14 12 10 7 19 8 10 11 15 9 130
14 18 12 7 7 7 8 15 21 16 17 16 158
15 15 20 18 23 12 17 16 12 13 8 9 178
1 6 9 9 7 6 12 17 8 4 3 7 95
25 28 24 32 20 15 10 14 16 17 17 13
7 10 15 1 2 1 11 8 8 10 74
9 13 10 9 13 16 12 16 13 14 145
11 10 7 19 13 11 15 19 11 11 151
9 12 7 9 13 11 10 2 9 10 103
8 10 8 12 12 9 8 17 8 124
6 19 21 12 12 15 23 15 24 18 187
116 147 123 125 112 132 127 125 1576




SPECIAL MANAGEMENT (ADMINISTRATIVE SEGREGATION)

Addendum C: Special Management

2. Special Management (ADMINISTRATIVE SEGREGATION)

 Administrative Segregation Status. Placement of an inmate on a
restrictive housing status that results in segregation of the inmate
whose behavior or management factors pose a threat to the security
of the facility or a risk to the safety of staff or other inmates and that
the inmate can no longer be safely managed in general population.




SPECIAL MANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION
ON THE FIRST DAY OF EACH MONTH BY MONTH, YEAR,

NUMBER OF INMATES ON ADMINISTRATIVE
AND DIFFERENCE FOR 2023 AND 2024
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SPECIAL MANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION ON THE FIRST DAY OF
EACH MONTH BY MONTH AND YEAR FOR 2023 AND 2024

January

February

March

April

June

July

August

September

October

November

December

m 2024
m 2023




SPECIAL MANAGEMENT (ADMINISTRATIVE SEGREGATION)

TOTAL NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION
ON THE FIRST OF THE MONTH BY MENTAL HEALTH SCORE, MONTH, AND YEAR

HHHHEH

—
o

2023 | 2024 | 2023 | 2024 | 2023 | 2024 | 2023 | 2024 | 2023 | 2024 | 2023 | 2024 | 2023 | 2024 | 2023 | 2024 | 2023 | 2024 | 2023 | 2024 | 2023 | 2024 | 2023 | 2024
January February March April May June July August September October November December
5| 2 1 1 1
4 1 1 1 2 2 1 K} 4 3 1 2 2 2 2 2 2 2 2
3| 12 11 9 10 8 7 8 9 8 12 7 11 9 12 7 11 7 9 7 8 8 8 8 7
2| 11 5 11 6 11 6 10 7 9 8 7 10 [ 8 5 7 4 7 5 6 5 5 5 5
1 1 2 1 2 1 2 1 1 2 2 2 2 2 2 3 2 2 2 1 2 1
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SPECIAL MIANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION
ON THE FIRST DAY OF THE MONTH BY NUMBER OF DAYS ON ADMINISTRATIVE

SEGREGATION

STATUS AND MONTH FOR 2024

January

February

||IIII]JI|

March

April

July

August

September

October

November

December

m 1095+

1

731-1095

366-730

181-365

= 31-180

m16-30

=]~




SPECIAL MANAGEMENT (ADMINISTRATIVE SEGREGATION)

NUMBER OF INMATES ON ADMINISTRATIVE SEGREGATION
ON THE FIRST DAY OF THE MONTH BY MONTH AND RACIAL DEMOGRAPHIC FOR 2024

7

7

8

7
/ : Bl
15 3 8
K] 5
5
10
5
(0]
January February March April May June July August September October November December
‘WHITE 1
HISPANIC 3 4 3 3 5 7 7 7 8 8 5 5
mBLACK 14 13 12 13 18 16 15 14 13 10 11 10
u ASIAN 1 1




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum D:

Administrative Directive 6.14, Security Risk

Groups




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum D: Special Management

2. Special Management (Security Risk Group)

* Security Risk Group. A group of inmates, designated by the
Commissioner, possessing common characteristics, which
serve to distinguish them from other inmates or groups of
inmates and which as a discrete entity, jeopardizes the
safety of the public, staff or other inmate(s) and/or the
security and oxder of the facility.




SPECIAL IMIANAGEMENT (SECURITY RISK GROUP )

NUMBER OF INMATES ON SECURITY RISK GROUP STATUS
ON THE FIRST DAY OF THE MONTH FOR 2023 & 2024

*  Department of Correction Security Risk Group has INMATES ON SECURITY RISK GROU STATUS ON THE FIRST DAY OF THE
decreased by 94 inmates from the first day in January 2021 MONTH BY YEAR
to first day December 2024.
* In 2023, an average of 154 inmates were on Security Risk
Group status. 250
* In 2024, an average of 145 inmates were on Security Risk
Group status.

* The average decrease from 2023 to 2024 by 10 inmates on
Security Risk Group status for the first of the month. 200
150 =
2024 Difference
136 27
132 32 =
135 100
141
143
147 50 -
153
160
150 0 B
152 January | February | March April June uly August | Septemb | October |Novembe | Decembe
er I I
146 m2021| 214 208 205 196 193 186 189 184 185 192 190 192
145 m2022| 180 179 172 177 178 172 168 165 176 171 155 154
2023 163 164 168 157 151 151 149 149 148 149 145 163
2024 136 132 135 141 143 147 153 160 150 152 146 145




SPECIAL IMIANAGEMENT (SECURITY RISK GROUP )

NUMBER OF INMATES ON SECURITY RISK GROUP STATUS
ON THE FIRST DAY OF THE MONTH BY FACILITY AND MONTH FOR 2024

200
180
160
140
120
100
80
60
40
” |
g —==— - - M- — -
BRIDGEPORT CC | CORRIGAN CI GARNER | HARTFORD CC | NEW HAVEN CC | WALKER RC | YORK CI CHESHIRE CI ROBINSON CI
2024
M January 91 6 11 1 26 1
H February 920 6 12 24
March 93 4 13 1 24
April 100 4 8 29
May 1 97 5 10 30
M June 105 3 6 33
July 1 107 4 6 34 1
August 1 112 3 ) 1 32 2
September 1 110 4 7 21 1
October 1 112 3 9 1 25 1
November 110 3 9 23 1
December 2 97 4 8 1 33




SPECIAL MANAGEMENT (SECURITY RISK GROUP )

NUMBER OF INMATES ON SECURITY RISK GROUP STATUS ON FIRST OF MONTH FOR

2024 BY MONTH AND AGE DEMOGRAPHIC

60
)
40 .....
30 (8. . B _EERERE . . J
20 ............ J
10 ............ || L | ............
o Jnmmm II I analily | T «nunlln al I “ ] II | anBNEN
18-19 20-29 30-39 | 4049 | 50> 18-19 20-29 30-39 | 40-49 50> 2029 | 3039 | 40-49 50>
BLACK HISPANIC WHITE
B January 3 47 27 6 1 19 15 3 1 2 4 7 1
u February 2 47 28 5 1 18 13 1 2 3 4 7 1
March 2 44 32 7 1 18 14 2 3 4 6 2
April 2 43 38 6 2 18 14 1 2 3 4 6 2
May 2 41 40 6 2 18 17 2 3 4 2 4 2
m June 2 43 43 7 1 16 18 2 2 5 P 4 2
July 1 43 44 8 2 17 22 P 1 5 3 3 2
August 2 47 45 6 2 18 26 P 1 4 3 3 1
September 2 43 46 6 2 17 21 2 1 3 4 2 1
October 2 44 47 7 3 17 19 4 1 3 2 2 1
November 2 ) 46 5 2 2 21 16 3 1 3 3 2
December 2 32 48 5 2 2 21 19 4 1 4 3 2
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NUMBER OF INMATES ON SECURITY RISK GROUP STATUS

RESTRICTIVE STATUS (SECURITY RISK GROUP )

ON THE FIRST DAY OF THE MONTH BY MENTAL HEALTH SCORE AND

MONTH FOR 2024
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NUMBER OF INMATES ON SECURITY RISK GROUP
STATUS ON
THE FIRST DAY OF THE MONTH BY GENDER AND
MONTH FOR 2024

Year 2024
January
February
March
April
May
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July
August
September
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December
Grand Total




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum E:
* Grievances filed by inmates




GRIEVANCES FILED BY INMATES

Facility Grievances by

Remedy

Type and Facility Facility

Remedy Type BCC MYI NHCC OCI WCI
ADA Determination 1 7 1
Classification Decision 14
Correspondence

Rejection 9
Disciplinary Action 23
Grievance - Level 1

Crievance - Level 2 40
Grievance - Level 3

GCrievance Process Abuse

Determination

Property Investigation

Publication Rejection

Security Risk Group

Designation

Special Management

Decision




Facility Grievances by

GRIEVANCES FILED BY INMATES

Age
Group

<=20 21-30 31-40 41-50 51-50

24 4 3 5
4 2 20

392
181 64
111

Facility Grievances by Mental Health Scores
Mental Health Scores 1 2

BCC
BCI
cccC

28 56
21 23
59
98
25
11
32

(blank)
1




District Grievances by Type
1 - Sentence Computation

10 - Telephone Privileges
11 - Records

13 - Food

14 - Clothing

15 - Mail

16 - Visiting

17 - Inmate Conduct

18 - Staff Conduct

19 - Employment

2 - DOC Policy & Procedure
20 - Legal Access

21 - Commissary

22 - Religion

3 - Unit Policy & Procedure
35 - Other

36 - Not Grievable

5 - Personal Safety

6 - Physical Conditions

7 - Recreation/Library

8 - Personal Property

9 - Inmate Accounts
(blank)

GRIEVANCES FILED BY INMATES

Race

AMER IND ASIAN BLACK HISPANIC WHITE

5 347 102

Administrator 143 31

Mental Health
Facility 1
District 1 Administrator 60
District 2 Administrator 25

Age
Group

<=20 21-30 31-40 41-50 51-60 61-70

Administrator

District 2
Administrator

138

74

>=71

Upheld/Overturned

Withdrawn




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum F:

 Incidents involving inmates on Administrative Segregation
* Suicide, attempted suicide, self-harm, assault on staff, assaults and
fights between inmates
 Use of force incident: Chemical agent, full stationary restraints, deadly
physical force, in-cell restraints, less than lethal munitions, lethal
munitions, physical force, therapeutic restraints/medical restraints,

cell extraction, and canines




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

* Incidents involving inmates on Administrative Segregation
from December 1, 2023 to November 30, 2024

There were zero (0) suicide or attempted suicide incidents during this
time period with inmates on administrative segregation.

The next few slides have a breakdown on the number of incidents for
self-harm, assault on staff, assaults and fights between inmates by the
inmates mental health score, race & age.




INCIDENTS INVOLVING INMATES ON ADMINISTRATIVE SEGREGATION

Self Harm Race

AMER
Year/Month INDIAN ASIAN BLACK HISPANIC WHITE Self Harm Age

1 Year/Month 21-80 31-40 41-50 5l1<




INCIDENTS INVOLVING INMATES ON ADMINISTRATIVE SEGREGATION

Race

AMER
INDIAN ASIAN BLACK HISPANIC WHITE

1 Year/Month 21-30 3140 41-50 5l1<
score




INCIDENTS INVOLVING INMATES ON ADMINISTRATIVE SEGREGATION

Inmate on
Inmate
Fights/Assault Race

AMER

Year/Month  INDIAN ASIAN BLACK HISPANIC WHITE Inmate on Inmate

Fights/Assault Age

Year/Month 21-80 31-40 41-50 5l<

Fights/Assault score

September
October
November

1
3
1
2
1
3
2
5
1




INCIDENTS INVOLVING INMATES ON ADMINISTRATIVE SEGREGATION

 Use of force incidents involving inmates on Administrative
Segregation from December 1, 2023 to November 30, 2024

There were zero (0) deadly physical force less than lethal munitions, lethal
munitions or canine involved incidents during this time period with inmates
on administrative segregation.

The next five (5) slides have a breakdown on the number of Use of force
incident: Chemical agent, full stationary restraints, in-cell restraints,
physical force, cell extraction by Administrative Segregation inmates by the
inmates mental health score, race & age.




INCIDENTS INVOLVING INMATES ON ADMINISTRATIVE SEGREGATION

Year/Month  INDIAN ASIAN BLACK HISPANIC WHITE

21-30 31-40 41-50 5l1<

score

1
2
2
1
3
4
6
4
6
1
2




INCIDENTS INVOLVING INMATES ON ADMINISTRATIVE SEGREGATION

Full stationary

Full stati
Year/Month INDIAN ASIAN BLACK HISPANIC WHITE ull stationary

2023 21-30 31-40 41-50 5l<




In-Cell
Restraint

Year/Month

INCIDENTS INVOLVING INMATES ON ADMINISTRATIVE SEGREGATION

Race

AMER
INDIAN ASIAN BLACK HISPANIC WHITE

In-Cell Restraint Age

Year/Month 21-30 31-40 41-50 5l<
2022
December

September
October
November

In-Cell MH
Restraint score

September
October
November




INCIDENTS INVOLVING INMATES ON ADMINISTRATIVE SEGREGATION

Physical force Race
AMER

Year/Month  INDIAN ASIAN BLACK HISPANIC WHITE [ pp o sical force Race

Year/Month 21-30 31-40 41-50 51<
MH
Physical Force score

September
October
November

4

4 3
2 1
3 2
4 5
8 2
8 7
6 2
4 7
2

2
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REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Cell
Extraction Race

AMER P — -
INDIAN ASIAN BLACK HISPANIC WHITE ell Extraction  Age

21-30 31-40 41-50 51<

score

September
October

September
November

October
November




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum G: Programs
* Monthly snapshot of the list of anonymized, disaggregated inmates enrolled in facility
programs




INMATE PROGRAMS

NUMBER OF INMATES ENROLLED IN FACILITY PROGRAMS ON THE FIRST DAY OF
EACH MONTH (JANUARY-DECEMBER) FOR 2024 BY FACILITY AND MONTH

January  February March April May June July August September October November December

BRIDGEPORT CC 131 140 133 143 149 145 116 95 94 90 106 106
BROOKLYN CI 151 239 241 198 219 183 197 186 232 251 243 188
CHESHIRE CI 291 399 373 369 373 324 322 358 350 293 344 325
CORRIGAN CI 193 204 176 162 175 208 183 159 170 176 158 146
GARNER 106 117 106 104 103 104 108 17 111 102 8l 96

HARTFORD CC 63 93 220 154 156 128 117 171 193 170 133 100
MACDOUGALL 196 313 310 365 313 172 267 203 232 265 212 250
MANSON YI 301 357 367 371 346 327 284 286 256 267 218 73

MWCI MED ISOLTN 4 5 4 1

NEW HAVEN CC 144 151 134 148 146 156 151 155 169 171 20 20
OSBORN CI 484 550 554 502 522 499 457 401 400 426 476

ROBINSON CI 342 395 438 443 468 436 429 4713 417 507 477

WALKER RC 37 28 32 20 23 60 39 37 34 50 47
WILLARD-CYBULSKI CI 392 476 458 452 455 430 421 397 354 382 379

569 620 684 671 636 583 558 561 587 494 424
3,404 4,087 4,230 4,103 4,144 3,152 3,646 3,565 3,599 3,644 3,318




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum H: Inmate work assignments
* Number of inmates in facilities on work assignments on the first day of
each month (January-December) for 2024 by facility and month




INMATE INTERNAL DEPARTMENT WORK ASSIGNMENTS
INMATE PAY PLAN MATRIX

?ﬁ' Inmate Pay Plan Matrix e bisiutal
":9%‘.:2» 3 Connecticut Department of Correction AD 10.1

PAY LEVEL 1 PAY LEVEL 2 PAY LEVEL 3

A revision for inmate workers’ pay to be
— i E s e increased was approved on 10/5/2023

Bilood Spill Cleaner (per spill) x

Administrative Directive Number: 10.1 Title: Inmate Assignment and Pay Plan
Certified Job Classification x [—{] | recommend the following inclusion or revision to the above referenced Administrative Directive
Clerk/Aides (provide detailed explanation regarding reason for change):

This revision is in response to PA 23-204, which calls for inmate workers' pay to be increased.
The increased amounts are as follows:

Inmate Residential Program

el - Covel 23128 E)1'5(’1050
. eve < .
Kitchen 1 Level 3 $1.76 - $2.00

Kitchen 2 Commissary pay will increase by .40 per hour.
Kitchen 3

Laundry

Maintenance 1

Maintenance 2

Maintenance 3

Off Grounds

Qutside Detail (facility property)

Painter

Specialty Job

Student

COMMISSARY PAY RATES

Pay raises beyond the initial 50 rate may be granted at the discretion of the
supervising staff and when vacancies at those rates become available.

$1.00 per hour $1.10 per hour $1.20 per hour $1.30 per hour




INMATE INTERNAL DEPARTMENT WORK ASSIGNMENTS

NUMBER OF INMATES IN FACILITIES ON WORK ASSIGNMENTS ON THE FIRST DAY OF
EACH MONTH (JANUARY-DECEMBER) FOR 2024 BY MONTH

First day of

the month

2024-01-01 2024-02-01 2024-03-01 2024-04-01 2024-05-01 2024-06-01 2024-07-01 2024-08-01 2024-09-01 2024-10-01 2024-11-01 2024-12-01
2668 2612 2570 2652 2615 439

Assignment Category
2660 2590 2874

1 - Inmate Residential 2535 2516 2628
Program, Janitor,
Kitchen 1, Maintenance
1, or Student

2 - Clerk/Aides, Kitchen
2, Laundry, Maintenance
2, Outside Detail,
Painter, or Specialty Job

3 - Barber, Blood Spill
Cleaner (per spill),
Certified Job
Classification, Kitchen 3,
Maintenance 3, or Off
Grounds

4 - 10 Commissary




INMATE INTERNAL DEPARTMENT WORK ASSIGNMENTS

NUMBER OF INMATES IN FACILITIES ON WORK ASSIGNMENTS ON THE FIRST DAY OF EACH
MONTH (JANUARY-DECEMBER) FOR 2024 BY FACILITY AND WORK ASSIGNMENT

Assignment Category  Facility

OSBORN NEW CHESHIRE BROOKLYN GARNER MACDOUGALL YORK WILLARD/
MYI WALKER CI CRCI HARTFORD HAVEN BRIDGEPORT CI CI CI CI CI CORRIGAN CICYBULSKI
1 - Inmate Residential 2613 352 2232 3432 1446 1075 1254 3791 1910 1276 3787 2813 1706 1672
Program, Janitor,
Kitchen 1, Maintenance
1, or Student

2 - Clerk/Aides, Kitchen
2, Laundry, Maintenance
2, Outside Detalil,

Painter, or Specialty Job

3 - Barber, Blood Spill
Cleaner (per spill),
Certified Job
Classification, Kitchen 3,
Maintenance 3, or Off
Grounds

4 - 10 Commissary




INMATE INTERNAL DEPARTMENT WORK ASSIGNMENTS

NUMBER OF INMATES IN FACILITIES ON WORK ASSIGNMENTS ON THE FIRST DAY OF EACH
MONTH (JANUARY-DECEMBER) FOR 2024 BY WORK ASSIGNMENT

Work assignment by gender Work assignment by age and race

Gender

Assignment Category F AMER IND ASIAN BLACK HISPANIC WHITE

2 9 1246 138 219

1 - Inmate Residential
Program, Janitor, Kitchen 1,
Maintenance 1, or Student 26543

2 - Clerk/Aides, Kitchen 2, 68 28 4845 3563 3113

Laundry, Maintenance 2,
Outside Detail, Painter, or 13 50 4101 3146 2629
Specialty Job

39 29 3684 2638 1235

2398 1366 2089

3 - Barber, Blood Spill Cleaner

(per spill), Certified Job 1052 429 951
Classification, Kitchen 3,

Maintenance 3, or Off 121 58 225
Grounds

4 - 10 Commissary 7 7 1




REPORT TO THE CRIMINAL JUSTICE POLICY AND PLANNING DIVISION

Addendum I: Outside Clearance Community Detail




INMATE OUTSIDE WORK

NUMBER OF INMATES WORKING IN OUTSIDE CLEARANCE COMMUNITY DETAIL ON THE
FIRST DAY OF EACH MONTH (JANUARY-DECEMBER) FOR 2024 BY FACILITY AND MONTH

Grand
January February March April May August September October November December Total

30 27 28 60 95 88 95 108 103 27 861

Community
Facility Detail

BRIDGEPORT 29
BROOKLYN CI 65
CHESHIRE CI 70
CORRIGAN CI 50
CRCI
GARNER CI 19

37 333 187 332 861

1

91

18

34

BLACK HISPANIC WHITE Grand Total

WILLARD/CYBULSKI
YORK CI 13
Grand Total




INMATE OUTSIDE WORK

NUMBER OF INMATES WORKING IN OUTSIDE CLEARANCE COMMUNITY DETAIL ON THE FIRST

DAY OF EACH MONTH (JANUARY-DECEMBER) FOR 2024 BY GENDER AND AGE

Race

ASIAN HISPANIC WHITE

39
92
24
28
4

31
99

19
19

Grand Total
4
144
281
259
136
34
3



