Request for Inclusion or Revision to an SR AB0

Administrative Directive REV 06/29/18
Connecticut Department of Correction

Administrative Directive Number: 2.3 Title: Employee Selection, Transfer and Promotion

X

The following revision is suggested to cover collective bargaining unit contracts that may
have alternative criteria for promotions.

Section 12(c)

| recommend the following inclusion or revision to the above referenced Administrative Directive
(provide detailed explanation regarding reason for change):

Promotion to Vacant Position. A promotion may be made to fill
an existing vacancy through the examination and selection
process. Whether a position is competitive or noncompetitive,
employees shall meet the experience and training requirements
enumerated in the appropriate job specification to qualify for
a promotion. All promotions shall be based on the employees’
history of performance and shall be subject to the following
criteria, unless otherw , specified in the appropriate
collective bargaining ag
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The language/provisions of this inclusion/revision shall be effective as of and
subsequently added to the Administrative Directive at the next update:
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This inclusion/revision shall be added to the Administrative Directive prior to: Date:

“IThis inclusion/revision sr}all be added immediately to the Administrative Directive.
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