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A.
Eligible Individuals



1.
AFDC Program




Subject to the limitations contained in this chapter, special benefits are available to assistance unit members who meet the following criteria:





a.
participating in an education, training or employment related activity specified by approved Job Connection Plans (cross reference 9505.20) or Self-Sufficiency Plans (cross reference 9865.11, 9865.13); and 





b.
having a Job Connection or Self Sufficiency Plan which authorizes the use of special benefits, limited to child care and transportation, to support approved activities.

   


2.
Food Stamp Program




Subject to the limitations contained in this chapter, special benefits are available to Food Stamp assistance unit members who participate in the Job Connection program.



B.
Benefits



Job Connection special benefits cover costs associated with participation in certain aspects of the Job Connection program which cannot be met by other resources.  If a participant is receiving AFDC and FS concurrently, he or she is only eligible for those benefits available under AFDC.




1.
AFDC Program




a.
AFDC unit members participating in the Job Connection program may receive the following special benefits, subject to the limitations specified in this chapter:






(1)
child care; and






(2)
transportation.





b.
Assistance unit members who have been disqualified from AFDC for failure to comply with the employment and training requirements are eligible for the same special benefits as those listed above in B,1,a, provided the following are true:
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B.
Benefits (continued)




1.
AFDC Program (continued)




b.
(1)
they are required by the Department to participate in Plan activities for a trial period, not to exceed two weeks; and





(2)
the special benefits are needed to support their Plan activities.



2.
FS Program





Benefits for FS unit members participating in the Job Connection program are limited to:




a.
participation allowance;




b.
fees;




c.
dependent care allowance.


C.
Payments of Benefits


Payments of benefits are subject to the following restrictions.



1.
Restrictions - AFDC



a.
Benefits are only provided when the following is true:





(1)
their provision is consistent with the Job Connection Plan; and provisions at (A)(1) above; and





(2)
satisfactory participation and satisfactory progress is being made in the activities listed in the Job Connection Plan; or





(3)
during a trial period, provided benefits are consistent with the Job Connection Plan and satisfactory participation and satisfactory progress are being made in the Job Connection Plan activity.
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C.
1.
Payments of Benefits (continued)






b.
Benefits are not provided under the following circumstances:







(1)
when they are for items covered by cash assistance or other special benefits available under other State or federal or other assistance programs; or







(2)
as reimbursement for paid expenses; or







(3)
when service or equivalent services are available free of charge; or







(4)
when they are not for employment, training, or educational activities; or







(5)
for support of Independent Job Search outside of the Job Connection program (cross reference 3510.25; 9505.03).  

 
 

D.
Benefit Error




The rules for the processing of Benefit Error for Job Connection AFDC special benefits are the same as those used for the Work Related Child Care (WRCC)  (cross reference: 9050.20)  except that non-child care Job Connection special benefits are only recouped from other non-child care Job Connection special benefits.




E.
Notice and Fair Hearing Requirements




1.
Upon the issuance of special benefits, the Department provides adequate written notice specifying the amount and duration of the benefits, and that the benefits will automatically terminate at the end of the specified time period.

  


2.
The assistance unit is entitled to request a Fair Hearing, if the action results in the following:






a.
the discontinuance, suspension, or reduction of any Job Connection special benefit; or






b.
for child care, when the manner or form of payment changes.





3.
Discontinuance or reduction of Job Connection special benefit is not delayed pending a Fair Hearing.  (cross reference:  1570.20)
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F.
Financial Mismanagement




The AFDC rules for restricted payment methods apply to the issuance of Job Connection AFDC special benefits when it has been determined that financial mismanagement exists.  (cross reference:   6505.20)




G.
On-The-Job-Training (OJT) Participants




OJT participants may receive payment of special benefits for the entire time they are in an OJT program even after AFDC cash benefits have been discontinued, if the reason for discontinuance was excess income or because of the 100 hour rule for unemployed parent cases.




H.
Method of Payment




The Department generally issues benefits directly to the client, except in the following situations:





1.
when the Department determines that financial mismanagement exists (cross reference:  6505.20); or





2.
when child care is provided by either a group day-care home or by a day-care center, licensed by the Department of Public Health; or 





3.
when child care is provided by a school-based child care program; or





4.
when the client requests that a direct payment be made to their child care provider, if the provider is a family day-care home licensed by the Department of Public Health.

