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A.
Requirement to Attend Assessment Appointment or Interview
1.
All applicants and recipients who are mandatory employment services participants must appear for all scheduled assessment appointments or interviews related to the establishment of an employment plan.

2. The penalty for failing to appear without good cause for any appointment or interview related to the establishment of an employment plan is ineligibility of the entire assistance unit.


B.
Ending the Penalty for Applicants

1.
Applicants who are denied because they failed to appear, without good cause, for an appointment or interview at the Department of Labor related to assessment and completion of an employment plan may reapply for benefits at any time.  However, the individual must attend the assessment interview and participate in the development of an employment plan before benefits are granted to the assistance unit.

2. If a person reapplies within sixty (60) days of the most recent face-to-face intake interview, a new application must be completed, but a new face-to-face interview is not required.

3. If a person reapplies after sixty (60) days from the most recent face-to-face intake interview, a new application must be completed and a new face-to-face interview is required.



C.
Ending the Penalty for Recipients




1.
An assistance unit that was closed because they failed to appear, without good cause, for an appointment or interview at the Department of Labor related to assessment and completion of an employment plan may submit a new application for benefits at any time after the termination of benefits has occurred.  However, the individual must attend the assessment interview and participate in the development of an employment plan before benefits are granted to the assistance unit.
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C.
Ending the Penalty for Recipients  (continued)

2. If the individual completes the employment plan within thirty days from the date the department issued an adverse action notice the effective date of eligibility will be the month following the month of discontinuance providing all eligibility requirements are met.  A new application is not required.

3. If the individual does not attend a subsequently scheduled interview within thirty days from the date of the adverse action notice, a new application is required.  The effective date of eligibility is the date of the new application if all eligibility requirements are met.

